CIN: LV48930L1981PLCO12804

. & O
1945 1o ETERNITY

LUMAX

LIL:CS:AGM:2025-26 Date: August 01, 2025
BSE Limited National Stock Exchange of India Limited
Listing & Compliance Department Listing & Compliance Department
Phiroze Jeejeebhoy Towers, Exchange Plaza, C-1 Block G,
Dalal Street, Mumbai — 400001 Bandra Kurla Complex,
Bandra (E), Mumbai — 400051
Security Code: 517206 Symbol: LUMAXIND

Subject: Submission of Integrated Annual Report for the Financial Year 2024-25 along with the
Notice of 44" Annual General Meeting (“AGM”) of Lumax Industries Limited (“the

Company”)

Dear Sir/Ma’am,

Pursuant to Regulation 34(1) of the Securities and Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015, as amended from time to time, please find enclosed
herewith the Integrated Annual Report for the Financial Year 2024-25 along with the Notice of the
44™ Annual General Meeting (“AGM”) of the Company scheduled to be held on Monday, August 25,
2025 at 03:00 P.M. (IST) through two-ways communication i.e. Video Conferencing (“VC”)/Other
Audio-Visual Means (“OAVM”).

The Notice of the 44" AGM along with the Integrated Annual Report for FY 2024-25 is being
electronically sent today to members whose email addresses are registered with the Company, and/or
Company’s Registrar and Share Transfer Agent, KFin Technologies Limited, and/or with the
Depositories viz. National Securities Depository Limited and Central Depository Services (India)
Limited. Further, in compliance with Regulation 36(1)(b) of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements) Regulations, 2015, the Company is also sending a
letter to shareholders, who have not registered their email addresses, providing the web link including
exact path and QR code for accessing the Integrated Annual Report and AGM Notice.

The Integrated Annual Report along with Notice convening 44" AGM has also been uploaded on the
Company’s website at www.lumaxworld.in/lumaxindustries/annual-report.

You are requested to kindly take the same in your records.
Thanking you,

Yours faithfully,

For LUMAX INDUSTRIES LIMITED

Digitally signed by

RAAJESH RAAJESH KUMAR GUPTA
KU MAR GU PTA Date: 2025.08.01 18:22:25

RAAJESH KUMAR GUPTA
EXECUTIVE DIRECTOR & COMPANY SECRETARY
M.NO. A-8709

Encl: As stated Above

Lumax Industries Limited

Plot No. -878, Udyog Vihar T +91124 4760000
Phase-V, Gurugram - 122016 E lilLho@lumaxmail.com
Haryana, India
www. lumaxworld.in x

Lumax Industries Limited - REGD. OFFICE: 2™ Floor, Harbans Bhawan-ll, Commercial Complex, Nangal Raya, New Delhi - 110046 DK JA—[h
T-+911 4985 7832, E - cao@lumaxmail.com GROUP


https://www.lumaxworld.in/lumaxindustries/annual-report.html

LUMI\X‘ o

EEEEEEEEEEEEEE

NEw BIGHT /////

NEW DRIVE.

— —

LUMAX INDUSTRIES LIMITED
INTEGRATED ANNUAL REPORT 2024-25



Corporate Overview
Theme Introduction 02
About Lumax Group 04
About LIL 06
Journey and Milestones 08
Management Message 10
Key Trends 16
Stakeholder Engagement 20
Materiality Assessment 22 Statuto ry Repo rts
Value Creation Model 24 Board’s Report 67
Financial Capital 26 Management Discussion
Analysi 82
Manufacturing Capital 28 and Analysis
Intellectual Capital 32 Corporate Governance Report 88
£SG 36 Other Annexures to the
Board’s Report 121
Natural Capital 42
Business Responsibility
Human Capital 48 and Sustainability Report 135
Social and Relationship Capital 54
Financial Statements
Governance 58
Awards 64 Standalone 201
Corporate Information 66 Consolidated 296
AGM Notice 394
For more investor related information,
please visit: Investor Information
Market
Capitalization . %2368 Crore
(as on March ’ ’
Or, scan this QR code 31, 2025)
CIN : L74899DL1981PLC012804
BSE Code . 517206
NSE Symbol : LUMAXIND
Dividend
Recommended % 35/- per share
AGM Date : August 25, 2025
e
i
- i"—t_'i" (b2 1
anagement Message Eﬁ'-l{' E

Disclaimer:

This document contains statements about expected future events and financials of Lumax Industries Limited (The Company'), which are forward-looking. By
their nature, forward-looking statements require the Company to make assumptions and are subject to inherent risks and uncertainties. There is a significant
risk that the assumptions, predictions, and other forward-looking statements may not prove to be accurate. Readers are cautioned not to place undue reliance
on forward-looking statements as several factors could cause assumptions, actual future results and events to differ materially from those expressed in the
forward-looking statements. Accordingly, this document is subject to the disclaimer and qualified in its entirety by the assumptions, qualifications and risk
factors referred to in the Management Discussion and Analysis section of this Annual Report.
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Basis of Reporting

The Integrated Annual Report for

FY 2024-25 provides a comprehensive
overview of the performance, strategy,
and value creation approach of Lumax
Industries Limited (also referred to

as 'Lumax Industries, ‘LIL or ‘The
Company'). The Report reflects the
Company’s commitment to transparency,
accountability, and sustainable growth
across both financial and non-financial
parameters. It aims to communicate how
LIL integrates innovation, governance, and
sustainability to deliver long-term value to
all stakeholders.

Reporting Scope and
Boundary

The Report covers the operations of

LIL for the period from April 1, 2024, to
March 31, 2025. It includes consolidated
disclosures across all manufacturing
facilities, corporate office, and business
segments, unless specified otherwise.

It offers a comprehensive view through
key sections such as the Management
Discussion and Analysis (MDA), Business
Responsibility and Sustainability Report
(BRSR), Business Responsibility and
Sustainability Report Core (BRSR Core),
Corporate Governance Report, Board
Report, Auditor's Report, Standalone and
Consolidated Financial Statements and
the Notice of Annual General Meeting
(AGM). Other statutory disclosures such as
related party transactions, CSR activities,
and risk management are also included.

Target Audience

This Report is intended for a broad
spectrum of stakeholders, including
shareholders, institutional and retail
investors, customers, employees,
suppliers, regulatory authorities,
government institutions, and local
communities. The objective is to provide
relevant, consistent, and transparent

information that meets the diverse
expectations of each stakeholder

group.

Approach to
Materiality

LIL follows a structured process to
identify and assess material topics that
could influence business performance
and stakeholder interests. The
materiality assessment is based on
inputs from internal and external

stakeholders, regulatory developments,

industry trends, and strategic business
priorities.

Reporting Framework

The Report has been prepared in
accordance with the principles of
Integrated Reporting as outlined by
the International Integrated Reporting
Council (IIRC), now part of the Value
Reporting Foundation. LIL has also
adhered to the requirements set
forth by the Securities and Exchange
Board of India (Listing Obligations

and Disclosure Requirements)
Regulations, 2015, the Companies
Act, 2013, and applicable Indian
Accounting Standards (Ind-AS).
Additional disclosures follow the

relevant Secretarial Standards and
SEBI's BRSR guidelines.

Management
Assurance

The contents of this Report have
been reviewed and approved by the
senior management of LIL under the
oversight of the Board of Directors.
The Board has ensured that the
disclosures are accurate, complete,
and aligned with applicable
regulatory standards and the
Company’s core values.
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The mobility landscape is
undergoing a fundamental
transformation. Vehicles
today are becoming more
intelligent, aerodynamic,
and emotionally resonant.
Lighting, once a functional
element, now plays a
defining role in design,
aesthetics, safety,
performance, and brand
identity. In this era of
rapid innovation, the shift
in automotive lighting is
symbolic of a broader
evolution in how mobility is
experienced.

_ight.
Drive.

The road ahead is dynamic. Vehicles
are evolving—smarter, sleeker, and
more expressive than ever. In this
revolution, lighting transcends visibility;
it becomes a signature of identity,

a promise of safety with a dash of
emotion. As design commands the
spotlight and technology reshapes
every interaction, LIL stands at the
forefront - pioneering innovation and
redefining the future of automotive
lighting.

NEW LIGHT marks a clear
transformation. LED systems have
become central to how vehicles look
and feel, offering higher value and
deeper integration. With LED in FY
2024-25 contributing 58% of LILs
revenue and forming the lion’s share
of its future order book, the Company
has transitioned from conventional
lighting to next-generation intelligent

solutions that enhance both aesthetics
and performance.

This shift is not in isolation. It is powered
by a ‘New Drive’, a sharper, smarter
approach to growth. FY 2024-25 was
LILs highest-performing year to date, but
it was not just about top-line records. It
was about unlocking new model wins,
expanding wallet share, ramping up
capacities at Chakan, Pune, and pushing
operating discipline across the board.
The Company executed its strategy with
clarity and urgency, ensuring progress
was both meaningful and measurable.
With stronger R&D, deeper localization,
and future-ready engineering, LIL is
stepping into a market that demands
more from lighting—more innovation,
more safety, more style. As mobility
becomes electric, connected, and
expressive, LIL is lighting the way
forward.
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The 8 Decades logo is more than a celebration; it is a
symbol of the Lumax Group's legacy, continuity, and
limitless aspiration, capturing the essence of how our past,
present, and future converge to drive us forward with
purpose.

Shaped as the number 80, it marks our eight-decade
journey. Flowing into the infinity symbol («), it reflects the
Group’s enduring values and long-term vision: built to last,

from 1945 to Eternity.

The three interwoven loops subtly represent three
generations of the founding family, passing on Purpose,
Passion, and Pride, each generation building on the last

while looking ahead and building new paths.

This logo honors our past and inspires our future,
commemorating our legacy.
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Eight Decades of Engineering
Progress and Precision

The Lumax Group has
established a legacy in the
Indian automotive sector,
offering a diverse spectrum
of automotive solutions.
With origins dating back to
1945 through the formation
of Globe Auto as a trading
entity, the Group ventured
into manufacturing lighting
solutions in 1956.

Lumax Industries Limited

Over the course of eight decades, the
Group has evolved into a prominent
manufacturer of a broad range of
automotive components through the
capabilities of Lumax Industries Limited
(LIL) and Lumax Auto Technologies
Limited (LATL). Today, the Group
operates 42 advanced manufacturing
facilities across India supported by

six Engineering and Design Centers
located in India, Taiwan, and the
Czech Republic. It maintains strong
partnerships with nearly every major
Original Equipment Manufacturer
(OEM) in India, while also catering to
aftermarket needs and export markets.

The Group comprises 16 entities
across 8 Indian states underpinned
by a strong commitment to quality,
operational efficiency, and forward-
thinking design. A workforce of over
15,000 powers its extensive R&D
ecosystem, enabling progress in

areas such as Lighting, Mechatronics,
Advanced Plastics, Structures and
Control Systems, Alternate Fuels and
Aftermarket. Guided by the purpose
‘We deliver Pride and Progress with
Positivity, the Group operates with

a clear vision of building an admired
high-performance global organization
in which all stakeholders have absolute
trust. These aspirations are fueled

by values that emphasize Respect,
Integrity, Passion, and Excellence. With
over 80 years of industry expertise, the
Lumax Group continues to advance
the future of mobility with a foundation
rooted in innovation and enduring
commitment.

15,000+
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Building an admired high performance global organization in which all
stakeholders have absolute trust.

Group Snapshot

A Legacy Spanning in Automotive
Decades in Lighting, Gear Shifters, Entities across
the Automotive and Vehicle Interior Indian States
Industry Solutions
Engineering Centers Production Facilities
Spread across India, Taiwan Strategically Located
and the Czech Republic across India
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A Leading Automotive Lighting

Manufacturer

LIL stands as a leading
force in the automotive
lighting industry, renowned
for its extensive expertise
and enduring partnerships.
With a strong Tier-l
relationship with all major
Original Equipment
Manufacturers (OEMs) in
India, the Company has
firmly established itself as
a trusted partner in the
automotive sector.

Lumax Industries Limited

Driven by innovation, LIL consistently
delivers cutting-edge lighting solutions
through robust in-house design and
development capabilities. It is among
the few players in the industry offering
an extensive portfolio of lighting and
electronics solutions, designed to
meet the dynamic needs of OEMs

and evolving consumer preferences.
Its two R&D centers in India and two
overseas design centers in Taiwan and
the Czech Republic ensure that the
Company stays ahead of global design
and technology trends.

With hi-tech manufacturing facilities
strategically located across key
automotive hubs in the country,

the Company ensures operational
efficiency and proximity to customers.
A technology and equity partnership
of over four decades with Stanley
Electric Co., Limited (SECL), Japan,

a global leader in automotive
lighting, continues to support
knowledge transfer, innovation, and
global integration, reinforcing LILs
competitive advantage. LIL is further
strengthened by a strategic alliance
with SL Corporation of South Korea, a

multinational automotive component
manufacturer. This collaboration
enhances the delivery of world-class
quality products and aligns with

the Company’s mission to remain

at the forefront of the automotive
lighting industry. Together, these two
international joint venture partners,
Stanley and SL Corporation, enable
LIL to introduce best-in-class global
innovations to the Indian market. Over
eight decades of deep-rooted OEM
relationships reinforce LIL's reputation
for reliability and trust. As a pioneer

in the automotive lighting domain, LIL
continues to illuminate the road ahead
with technology-driven innovation,
operational excellence, and an
unwavering commitment to industry
leadership.
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Leader

In Automotive Lighting

Over 8 Decades

of OEM Relationships

12 2

Manufacturing Facilities R&D Centers

2

Overseas Design Centers

48%

Contribution to Group Revenue

DK JAIN
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Journey an
Milestones

Start of Commercial Production at
Bawal (New Electronics Facility)
and at the New Sanand Plant,
Gujarat.

2022

Opening of a Design Office in the
Czech Republic.

2021

Shining
Bright

Lumax Industries Limited 8
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Achieved Highest-

Ever Revenue of
Start of Commercial Production at % 3’400 Crore

the New Chakan Plant, Maharashtra.

Opening of Lumax European

Technical Center (LETC) in the Czech
Republic as a 100% Subsidiary.

Rapid Scale-up with New Plants in
Haridwar (2010), Bawal, Sanand, and
Bidadi (2011).

Expanded R&D with a New Center
in Pune (2011) and Opened a Design
Center in Taiwan (2016).

Extended Sanand Facility in 2017
and Commenced an Advanced
Electronics Facility in Manesar in 2019.

Lumax Industries Limited and Stanley

Electric Co. Limited, Japan, extended Strengthened Ties with Stanley

the product portfolio to include through Equity Participation in

1994.
) ) ) Began as Globe Auto Industries
Electronics Components, and HVAC Entered into a JV with SL in 1045
Panels, among Others. Corporation (1997). ’

! ) L Entered Automotive Lighting
Expanded Footprint with Units in

Manufacturing in the 1950s;
20105_20205 Dharuhera (1998), Chakan, Pune SV

(2005), and Pantnagar (2008). ) )
Faridabad and Pune during the

Established R&D Capabilities in late 1970s.
Gurugram (2008).

Incorporated as Lumax Industries
Private Limited in 1981.

19905_20005 Formed a Technical Alliance with

Stanley Electric Co., Japan, in
1984 and Got Listed in 1985.

1940s-1980s

¥

INTEGRATED ANNUAL REPORT 2024-25 DK JAIN
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At the Helm of a

Detfining Year

Over the past eight
decades, we have
grown in tandem
with the Indian
automotive sector,
starting with basic
lighting components
and evolving into

a trusted, future-
ready partner for
global automotive
OEMSs. We have
stood the test of
time, weathered
economic cycles,
and adapted to
technological
disruptions with
resilience and

agility.

Lumax Industries Limited

NEW LIGHT.
NEW DRIVE.

Standing at the crossroads of legacy and transformation, we

are proud to speak to you at a time of renewed ambition

and strategic momentum for Lumax Industries. As we

commemorate 8 Decades of our legacy, this year is especially

significant. It marks the launch of our very first Integrated

Annual Report. More than a shift in reporting format, it

represents a reaffirmation of our commitment to transparency,

sustainability, stakeholder inclusivity, and long-term value

creation.

Over the past eight decades, we
have grown in tandem with the
Indian automotive sector, starting
with basic lighting components and
evolving into a trusted, future-ready
partner for global automotive OEMs.
We have stood the test of time,
weathered economic cycles, and
adapted to technological disruptions
with resilience and agility. This
year’s report, under the theme 'New
Light. New Drive.' captures this very
spirit of renewal and re-invention.

It captures the energy with which
we are embracing the future, while
staying rooted in the values and
capabilities that have defined us for
generations.

Navigating Global
Volatility with Resilience

The global economy, having treaded
a precarious recovery path, is
projected to decelerate further in
CY 2025, with GDP growth forecast
at 2.8%, down from an estimated

10

3.3% in CY 2024. Although growth

is expected to recover marginally to
3.0% in 2026, it still trails the historical
average of 3.7% recorded between
CY 2000 and CY 2019. These figures
reflect a world adjusting to a 'new
normal, characterized by persistent
inflationary pressures, geopolitical
turbulence, war-like situations, and
subdued trade flows.

In contrast to this cautious global
outlook, India continues to stand out as
a beacon of resilience and momentum.
The IMF expects India’s GDP at 6.5%

in FY 2024-25, propelled by strong
domestic consumption, consistent
public and private capital expenditure,
and a healthy export base. More
importantly, India’s outlook is not
merely about short-term resilience but
long-term structural potential. Backed
by a large-scale infrastructure push, the
"Make in India" thrust, and a supportive
policy ecosystem including Production
Linked Incentive (PLI) schemes, the
Indian manufacturing landscape is
primed for revival. These
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"As we commemorate eight decades of Lumax, we

Statutory Reports
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do so with the expertise of legacy, the momentum of
transformation, and a clear view of the road ahead. The
automotive industry is transitioning toward an era of
smart, electric, and personalized mobility, and lighting will
continue to play a defining role in this journey."

Deepak Jain Anmol Jain

DK Jain
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efforts align with the broader national
vision of Viksit Bharat by 2047, which
aims to position India as a globally
competitive, self-reliant, and inclusive
economic powerhouse.

Further boosting this momentum,

the Union Budget for FY 2025-26,
provides income tax relief for income
up to X 12 Lakhs, is likely to stimulate

consumer demand, particularly in
discretionary sectors like automobiles.
At LIL, we are poised to lead and
shape this evolving landscape with
conviction and clarity.

Industry Overview:
Lighting the Future

India’s automotive industry
witnessed a steady recovery through
CY 2024, with domestic demand
gaining momentum and a vibrant
lineup of new model launches
rejuvenating market sentiment.
Despite pockets of volatility,
consumer confidence remained
largely resilient, buoyed by festive
tailwinds and sustained interest in
personal mobility. The industry is
projected to close CY 2025 with
stable, moderate growth, particularly
in the Passenger Vehicle (PV) and

Lumax Industries Limited

NEW LIGHT.
NEW DRIVE.

Two-Wheeler (2W) segments. Several structural and behavioral shifts continue to

shape the future of mobility:

EV Acceleration

Electric mobility, especially in the 2W
category, is gaining rapid ground. This
is pushing component manufacturers
to reimagine products across lighting,
electronics, and energy-efficient
solutions.

SUV Dominance in PVs

SUVs now account for 55% of overall
PV sales, up from under 50% last

year. This reflects a significant shift in
consumer preference toward premium,

feature-rich vehicles.

|

Premiumization and Safety

The growing preference for 125cc+
bikes in 2Ws, along with enhanced
focus on design and safety, has
expanded demand for high-
performance lighting systems.

Lighting Content Growth

No longer a mere functional add-
on, automotive lighting has evolved
into a key lever for safety, style, and
brand identity. The proliferation of
LEDs, adaptive beam technologies,

and connected lighting is driving the
value of content and increasing design
complexity.

In this evolving landscape, lighting has become a strategic differentiator for OEMs,
and LIL is uniquely positioned to lead. Our deep partnerships, forward-leaning
innovation, and integrated capabilities equip us to respond to the industry's

transformation with agility and foresight.
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India’s automotive industry withessed a steady recovery
through CY 2024, with domestic demand gaining momentum

and a vibrant lineup of new model launches rejuvenating market
sentiment. Despite pockets of volatility, consumer confidence
remained largely resilient, buoyed by festive tailwinds and sustained

interest in personal mobility. The industry is projected to close

CY 2025 with stable, moderate growth, particularly in the Passenger

Vehicle (PV) and Two-Wheeler (2W) segments.

Company Performance:
Strong Growth across Metrics

FY 2024-25 was a landmark year for LIL, marked by robust performance across
multiple dimensions.

We achieved our highest-ever topline. This growth was driven by the increased
LED content in our offerings, the successful launch of new models, and deeper
engagement with key customers.

3 Crore %
Total Operating Revenue in FY 2024-25 Y-0-Y Growth

Profitability and financial strength also improved significantly.

3 Crore* %
EBITDA in FY 2024-25 Y-0-Y Growth
3 Crore* %

Net Profit in FY 2024-25 Y-0-Y Growth

*Consolidated

Our order book also continues to be robust at over ¥ 2,275 Crore as of
March 31, 2025. Notably, 88% of these comprise LED lighting solutions,
37% are aligned with EV programs, and 85% cater to the Passenger Vehicle
segment. Thus, it reinforces our alignment with future mobility trends.

INTEGRATED ANNUAL REPORT 2024-25

Moving Ahead
Sustainably

Our ESG and sustainability initiatives
at LIL are not standalone efforts—
they are deeply embedded in

our Vision 2030 roadmap, which
aspires to position us as one of

the 'most admired companies. We
recognize that long-term value
creation must go hand in hand with
environmental responsibility, social
equity, and strong governance.

On the environmental front, we
have set a bold target to achieve
Net Zero for Scope 1and 2
emissions by FY 2027-28. We

have already made significant
headway, with 60% of our energy
requirements being met through
renewable sources. Our efforts
toward becoming water neutral are
also gaining momentum, driven by
the complete installation of Effluent
and Sewage Treatment Plants (ETPs
and STPs) and comprehensive
rainwater harvesting systems across
our facilities.

From a social perspective, we are
actively working toward a more

-a
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inclusive and diverse workplace.

Our goals include achieving 25%
gender diversity and ensuring that at
least 5% of our workforce comprises
with differently abled individual by

FY 2029-30. We continue to enhance
employee engagement through
bottom-up communication, fostering a
culture of openness and participation.
Initiatives like Gurukul 2.0 reflect

our commitment to future-ready

skill development and other human
resource development programs for
leadership cultivation.

Our governance practices

are anchored in transparency,
accountability, continuous adherence
and improvement. We have put

in place a robust ESG framework,
backed by ISO-certified systems and
guided by a dedicated ESG team
that ensures rigorous monitoring,
compliance, and disclosure.

As a result of our consistent efforts
and customer-centric approach,
Lumax Industries has received
multiple awards from its customers
- a strong reflection of the trust
and confidence they place in our
capabilities and commitment.

Strategic Priorities:
Building for the Future

To build for the long term, we
executed a focused strategic agenda.

A key milestone in our growth journey

was the inauguration of Phase 1

of our new plant at Chakan in

FY 2023-24. This advanced facility
enhances our ability to deliver
cutting-edge lighting solutions

and strengthens our position as

a preferred partner to top-tier
automotive OEMs. Phase 2 of the
Chakan plant is scheduled for
commissioning in FY 2025-26,
further expanding our capacity and
innovation capabilities.

Additionally, strengthening our
leadership in LED lighting remained
central to this focus, with a clear
target of achieving 60-65% revenue
contribution from LED products

by FY 2025-26. Our growing EV-
aligned order book demonstrates our
readiness for the electric transition,
while increased wallet share from
existing clients and new platform
wins signal strong customer trust and
deeper integration.

Our state-of-the-art R&D centers in
Gurugram and Pune serve as the
nucleus of innovation, anchoring

our efforts in advanced lighting
technologies, electronics integration,
and smart mobility solutions. These
centers continue to spearhead
product development across the
value chain, aligned with global OEM
standards and future mobility needs.

Innovation remained at the heart of
our evolution. Till date the Company
has been granted 5 Patents and 19

Patents Awarded till Date

Patents Filed over the Years

Design Registrations Awarded

Lumax Industries Limited
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design registrations. The Company
has also filed applications for
registration of 20 patents, which are
under active consideration of the IP
authorities.

This reflects a strong pipeline
centered around next-generation
lighting and electronic technologies.
Our global collaboration with Stanley,
Japan also continued to thrive,
enabling the co-development of
cutting-edge, future-ready solutions.

In addition, we intensified our
localization efforts, particularly in
critical electronic components such

as PCBs and connectors. These were
achieved with minimal capital outlay
and better asset utilization.

Looking Ahead: New
Light, New Ambitions

As we commemorate eight decades
of Lumax, we do so with the

expertise of legacy, the momentum of
transformation, and a clear view of the
road ahead. The automotive industry
is transitioning toward an era of smart,
electric, and personalized mobility, and
lighting will continue to play a defining
role in this journey.

At LIL, we are ready. With clarity of
purpose and a strong conviction, we
are committed to shaping this future
responsibly, sustainably, and through
continuous innovation.

On behalf of the entire Board and
management team, we thank you, our
shareholders, customers, partners,
employees, and stakeholders, for your
continued trust and belief.

Together, let us continue to light the
way forward.

Warm Regards,

INTEGRATED ANNUAL REPORT 2024-25
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Driving Growth Engines for a
Brighter Tomorrow

The automotive lighting
industry is at the cusp of
transformative change,
driven by macroeconomic
trends and micro-level
advancements. Lumax
Industries, with its focus
on innovation and
technological excellence,
is well-positioned to
capitalize on emerging
opportunities that are
redefining the contours of
the mobility ecosystem.

Focus on Electric Vehicles (EVs)

The global pivot to electric mobility is accelerating, powered by environmental
imperatives and technological innovation. In India, government initiatives

like the Electric Mobility Promotion Scheme (EMPS), PM E-Drive, and PM
e-Sewa have laid a strong policy foundation for EV adoption. As a result, EV
registrations grew to 1.97 Million units in FY 2024-25, marking a 16.9% increase

over the previous year.

EV Registration Growth (India)

EV Registrations (in Million)

1.97

FY 2024-25 1.97

FY 2023-24 1.68

(Source: https://www.siam.in/pressrelease-
details.aspx?mpgid=48&pgidtrail=
50&pid=579)

LED lighting, known for its energy
efficiency, compactness, and design
flexibility is emerging as a preferred
choice for EVs, which demand
optimized power consumption and
high-performance components. With
vehicle platforms becoming more
intelligent and expressive, advanced
lighting technologies such as Adaptive
Driving Beam, High Beam Boosters,
and smart system integration are
gaining prominence across next-
generation EVs.

Lumax Industries Limited
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Corporate Overview

Government Policies and Incentives

India’s automotive sector continues to benefit from robust government initiatives
aimed at enhancing domestic manufacturing and reducing import dependency.
Under the broader ‘Viksit Bharat’, there is a strong focus on the localization of critical
components and the development of self-reliant supply chains.

The Union Budget 2025-26 increased the income tax exemption limit to 12 Lakhs, a
move expected to improve consumer sentiment and drive discretionary purchases,
particularly in the passenger vehicle and two-wheeler segments. A significant policy
intervention is the Production-Linked incentive (PLI) Scheme for Automobiles and
Auto Components. The scheme is designed to:

Offset cost disadvantages.

Create economies of scale.

Develop a robust domestic supply chain.

Incentivize manufacturing of Advanced Automotive Technology (AAT) products.

2 Crore

PLI Allocation

(Source: Budget Document — Union Budget FY 2025-26)

B A ad
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With the Government’s sustained investments in expanding and modernizing road infrastructure, there is an increasing demand
for high-quality automotive lighting solutions that enhance visibility and ensure safe mobility in low-light and adverse weather
conditions.

India has made significant strides in expanding and modernizing its road network over the past decade, strengthening
connectivity across urban and rural regions.

As of March 31, 2025, India’s road network spans over 63 Lakh km, making it the second largest in the world. This includes:

1,46,204 1,79,535 «m 60,19,723 «m

National Highways State Highways Other Roads

Length of National Highways (km)

1,46,204

FY 2024-25 1,46,204

54,917 km

ver FY 2013-1

FY 2013-14 91,287

(Source: Government of India - Press Information Bureau)

The National Highways
network alone has grown
by ~60% from 91,287 km in
FY 2013-14 t0 1,46,204 km
in FY 2024-25, marking an
addition of 54,917 km in just
11 years.

To support rural road
development, the Pradhan
Mantri Gram Sadak Yojana
(PMGSY) continues to receive
strong fiscal backing, with a
% 19,000 Crore allocation

in the Union Budget for

FY 2025-26.

(Source: Union Budget 2025-26

Documents)

Lumax Industries Limited 18
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The automotive LED lighting market is witnessing robust growth, driven by the shift to electric and connected vehicles. LEDs now
account for the majority of lighting systems in new vehicles, owing to their superior energy efficiency, extended lifespan, and
enhanced safety performance. Brighter and more reliable illumination offered by LEDs is critical to road safety, particularly as EVs
become quieter and increasingly common on urban and intercity roads.

4 )
LED lighting contributed LED contribution
) Order book reveals 88% . )
58% of revenue in FY . is projected to
LED share, validating . .
2024- 25, up from 39% ) rise to 60-65% in
] LIL's market alignment.
in FY 2023-24. FY 2025-26.
- J

LEDs are

not just a
trend but a
tectonic shift,
and LIL is
leading the
charge.

INTEGRATED ANNUAL REPORT 2024-25 19 DK JAIN
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Il]] ] stakeholder Engagement |

New Light through Engagement. New
Drive through Collaboration.

Stakeholder Engagement

For LIL, stakeholder Identified as
Stakeholder

engagement goes Group Vulnerable or

beyond transactional Marginalized

communication. Itis a Customers ®
dynamic, ongoing process
rooted in active listening, l

purposeful response, and Suppliers ®
continual alignment with l
evolving expectations.
The Company remains Employees and Workers .
committed to proactively l
engaging with all

Partners .

stakeholder groups to

foster resilience, drive l

inclusive progress, and Board of Directors .
ensure sustainable value l

creation for all.

Promoters .
LIL adopts a structured and
strategic approach to stakeholder l
identification and engagement. This Regulatory Authorities and the
framework is developed through Government .
internal deliberations involving
senior leadership and the Legal and l
Secretarial team, ensuring that all Institutions and Industry Bodies .
engagement activities are aligned with (Banks, NBFCs, ACMA, SIAM)
governance priorities and business l
objectives.
Community and Society (CSR, ESG .

Stakeholders)

Investors .

. Yes . No

Lumax Industries Limited 20
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Channels of
Communication

Email, meetings, and calls, among others.

Email, calls, meetings

Notice boards, internal communications,
meetings, HR interactions, Email

Emails, meetings, quarterly updates

Board meetings, presentations, formal reports

Direct meetings, reviews

As per statutory guidelines (reports, filings,
meetings)

Direct communication, conferences, forums,
Emails

Community meetings, on-ground initiatives/
interventions, NGO partnerships

Analyst calls, AGMs, reports, stock exchange
filings

Frequency of
Engagement

Regular/Daily

Regular

Need-based

Quarterly and need-
based

Quarterly and need-
based

Regular

As per statutory
requirements

Continuous

Continuous

Continuous and as per

statutory timelines

Purpose and Scope of Engagement

Discussions around product quality, innovation,
pricing and technology integration

Coordination on quality, delivery timelines,
pricing, product specs and technological
improvements

Communication of policies, organizational
changes, developmental initiatives, workplace
and business updates

Exchange on business insights, technology
discussions, joint ventures and operational
updates

Review of financial performance, internal
controls, compliance and strategic guidance

Strategic matters including budgets, business
plans, customer feedback and quality/safety
concerns

Engagement on compliance, policy updates
and regulatory expectations

Topics include industrial development, finance,
policy advocacy and sector-wide collaboration

Engagements around health, education and
social welfare under CSR mandates

Dialogue on financial performance,
governance, strategic outlook and value
creation for shareholder

-a
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] | vateriaity Assessment |

New Light.

NEW LIGHT.
NEW DRIVE.

New Priorities.

In FY 2024-25, LIL
undertook a structured
review of its materiality
assessment to ensure
continued alignment
between its strategic
priorities and stakeholder
expectations. This annual
exercise builds on the
foundational assessment
conducted the previous
year and is designed to
identify and prioritize the
issues most critical to

business performance, risk

exposure, and long-term
value creation.

The process was led by cross-functional teams, with participation from

senior leadership and the Legal and Secretarial Department. It involved

a comprehensive stakeholder engagement exercise, including surveys,
interviews, and peer benchmarking, to gather a holistic view of both emerging
challenges and enduring imperatives.

Key environmental, social, governance, and economic topics were assessed
based on two dimensions: their significance to stakeholders and their potential
business impact. The resulting insights were plotted into a materiality matrix,
enabling the Company to sharpen its sustainability focus and guide resource
allocation with greater precision. The updated material issues continue to
inform LIL's ESG efforts, risk management strategy, and disclosure priorities,
ensuring the business remains agile, future-ready, and accountable to all
stakeholders.

Lumax Industries Limited
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[} Energy
Management

@ Waste Management

@ Climate Strategy GHG emissions

® Employee Wellbeing

=

2

I

© Regulato ® oHs
u 1
Co%wplian?;/e @ Ecological Conv

= @ Customer Satisfaction
© @ Training & Education
% g @ Market Presence g pyoyct Qty & Safety
> K
e [ ® Code of © Stakeholder Management

b Conduct/
c Business Ethics ® Human Rights
g @ Risk & Crisis Management @ R&D o - S B Peonmanas
8 @ Supply Chain @ Branding & Retention of talents
IS Management Marketing ® CsR @ Diversity & Equal Opportunity

@ Resp. Investment @ Privacy & Data Security
® Emp. @ Sustainable Procurement
Volunteering
% @ Selling Practice & Product Labeling
|

@ Indirect Economic Impact

Medium

® Water Monagement

@ Employee/ Employer Relation

Important to Stakeholder

Material Topics for Lumax

et

&)
Qo
Environment

0 Energy Management
and Conservation

Carbon Emissions
Waste Management

Water Management

&

Social

Occupational Health and
Safety

Employee Well-being

Diversity, Equity and
Inclusivity

Customer Satisfaction

Research and
Development

Corporate Social
Responsibility

0000

Governance

®60 06060

Code of Conduct
Regulatory Compliance

Risk and Crisis
Management

Data Security

Sustainable Procurement
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Il ] value Creation Model |

New Light.
New Value Created.

Capitals Inputs Value Creation Process

Financial Cap|ta| Net Worth: ¥ 774.28 Crore
Equity Capital: ¥ 9.35 Crore

Reserves: ¥ 764.93 Crore

(&

Manufacturing Facilities: 12 Building an admired high

performance global organization
in which all stakeholders have

absolute trust.
R&D Professionals: 450+

R&D Facilities: 2 ‘

Investments in water-saving technologies: AR
% 0.48 Crore @
Investment in renewable energy sources:
3 6.87 Crore We deliver Pride and Progress with
Positivity
Human Capital Total Workforce: 7,000+

CSR Expenditure: ¥ 1.58 Crore
CSR Themes: 2

Lumax Industries Limited
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Outcomes SDGs Impacted

Revenue: ¥ 3,400 Crore
EBITDA: % 289 Crore

8 Cooutiom:
i Bl

Dividend Distributed: ¥ 32.72 Crore

Cash from Operations: ¥ 212 Crore

R
Respect
‘ Total Capacity Utilization Across all Plants: 82% . . .
I
Integrity
‘ D
New Products Developed: 20+ "”\/\' . .
P
Passion

= Water Reused in Process: 37.77% 6t
Excellence Reduction in Energy intensity: 11.16% E . .

Reduction in Carbon Emission Intensity:

13 o 15 b

8.37% 3® 3 &=~
3 45
Permanent Employees: 1,504 ""\/\’ !!ll
Employees trained for skill development: § o= § ssmoe
100% g‘ M
1]

1B 10 25
Total Beneficiary: 6,148 vt . 4%»

No of partners: 10+

PATERSHPS

¥
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Financial

Capital

Lumax Industries Limited

NEW DRIVE.

Lighting up Growth.
Powering Purpose.

FY 2024-25 marked a defining chapter in LIL's growth
journey, where strategic clarity translated into record-breaking
performance across all key financial metrics. The Company
surpassed a milestone X 3,400 Crore in revenue, its highest
ever, reflecting a robust 29% year-on-year increase. This was
driven by increased OEM share, a premium product mix, and
strong demand recovery.

A decisive strategic shift was visible in the LED segment. From contributing 39%
of total revenue in FY 2023-24, the LED lighting surged to 58% in FY 2024-25,
underlining a sharp and sustained transition to future-ready, energy-efficient
solutions. Notably, 88% of the current order book comprises LED-based products,
highlighting both strong demand visibility and LILUs technological leadership.

Alongside top-line and margin expansion, the Company pursued capital discipline by
consolidating facilities and optimizing tooling strategies. These initiatives have laid a
strong foundation for sustained growth and improved cash flows in the coming years.

Key Financials (on standalone basis)

Revenue from Operations

(inX Crore) EBITDA (in X Crore)
3,400 295
FY 2024-25 3,400 FY 2024-25 295
FY 2023-24 2,637 FY 2023-24 266
FY 2022-23 2,320 FY 2022-23 216
FY 2021-22 1,751 FY 2021-22 131
FY 2020-21 1,426 FY 2020-21 125
26
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EBITDA Margins (%)

3.7

Statutory Reports
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PAT (in X Crore)

92

vvvvvvvvvvvvv

PAT Margins (%)

2.7

FY 2024-25 87 FY 2024-25 92 FY 2024-25 27
FY 2023-24 101 FY 2023-24 86 FY 2023-24 33
FY 2022-23 9.3 FY 2022-23 7 FY 2022-23 3.0
FY 2021-22 7.5 FY 2021-22 35 FY 2021-22 2.0
FY 2020-21 87 FY 2020-21 17 FY 2020-21 12
CAPEX!' (in * Crore) ROE (%) ROCE (%)
FY 2024-25 317 FY 2024-25 16 FY 2024-25 12
FY 2023-24 257 FY 2023-24 17 FY 2023-24 13
FY 2022-23 89 FY 2022-23 [ FY 2022-23 15
FY 2021-22 129 FY 2021-22 9 FY 2021-22 8
FY 2020-21 67 FY 2020-21 4 FY 2020-21 8
Dividend Per Share (in ) EPS (inX)
FY 2024-25 35 FY 2024-25 98
FY 2023-24 35 FY 2023-24 92
FY 2022-23 27 FY 2022-23 76
FY 2021-22 13 FY 2021-22 38
7 FY 2020-21 18

FY 2020-21

1 As per Cash Flow

INTEGRATED ANNUAL REPORT 2024-25
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Capital

Lumax Industries Limited

NEW DRIVE.

LIL continues to anchor its leadership in automotive lighting
solutions through a robust, technology-driven manufacturing
network. With 12 facilities strategically located across six
states, the Company is optimally positioned to serve the
evolving requirements of its OEM partners and support the
future of mobility in India.

This expansive footprint not only ensures proximity to key customers but also
enables greater operational agility, enhanced supply chain efficiency, and reduced
turnaround times. Across its manufacturing base, the Company maintained a
healthy capacity utilization rate, ranging between 70% and 85%, depending on

customer mix. Targeted investments in injection molding infrastructure were critical
to accommodate the growing complexity and larger dimensions of new-generation
automotive lamps. LIL is also advancing its localization agenda to enhance cost
competitiveness and supply resilience. Dedicated efforts are underway to indigenize
key electronic components, such as bare PCB boards and connectors, with the
objective of reducing import reliance and managing inflation-linked input costs more
effectively.

28
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— Manufacturing Facilities

3%

b
¥

Financial Statements &

R&D and Design Centers

SR A

R&D Design Centre
Gurugram Taiwan
Pune Czech Republic

1. Haryana

2. Karnataka ——

Dharuhera

Bawal

Bawal - Electronic Facility Bengaluru

3. Maharashtra

Chakan Il Chakan lll

4. Tamil Nadu ————

Chinchwad

5. Uttarakhand

[Te—

Pantnagar

-“"-I—

Haridwar

6. Gujarat

Sanand Sanand llI

Disclaimer: This map is a generalized illustration only for the ease of the reader to understand the locations, and it is not intended to be used for reference purposes.
The representation of political boundaries and the names of geographical features/states do not necessarily reflect the actual position. Our Company or any of our
Directors, officers or employees cannot be held responsible for any misuse or misinterpretation of any information or design thereof. Our Company does not warrant

or represent any kind of connection with its accuracy or

completeness.
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The 8 Pillars of TPM

NEW LIGHT.
NEW DRIVE.

Optimizing Manufacturing Efficiency

The Company adopts a comprehensive approach to
manufacturing excellence by seamlessly integrating Total
Productive Maintenance (TPM) across its operations. This
structured methodology extends to critical functions such

as Lean Continuous Improvement Activities (LCIA), Energy
Management, and Quality Control Circles (QCC), creating a
unified system for driving operational efficiency and performance
uplift. Through this integrated framework, the Company
proactively identifies improvement opportunities and executes
targeted Kaizens, resulting in measurable gains in productivity
and process reliability.

Total Productive Maintenance (TPM) is a comprehensive approach adopted by LIL to maximize equipment

effectiveness, ensure zero breakdowns, zero defects, and zero accidents, and foster a culture of continuous
improvement across all levels of the Company. The Company’s commitment to these eight pillars has led to
tangible benefits such as improved productivity, reduced breakdowns, enhanced quality, cost savings, and a safer

work environment.

The TPM framework is structured around eight foundational pillars, each targeting specific areas of operational

excellence.

Pillars

@

Focused Improvement

(Kobetsu Kaizen)

Continuous, team-driven efforts to identify, analyze, and
eliminate losses and inefficiencies in processes.

®

Planned

Maintenance

Systematic scheduling and execution of preventive
and predictive maintenance to minimize unexpected
breakdowns and extend equipment life.

Lumax Industries Limited

@

Autonomous Maintenance

(Jishu Hozen)

Empowers operators to take responsibility for routine
maintenance: cleaning, inspection, and minor repairs of their
equipment, promoting ownership and early fault detection.

@

Early Management

(Initial Phase Management)

Integrates lessons learned from existing operations
into the design and installation of new equipment and
products, ensuring maintainability and reliability from
the start.

30
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8°

®

Quality

Maintenance

Establishes standards and practices to prevent defects,
focusing on root cause analysis and process control to
achieve zero quality defects.

©)

Office TPM
(Administrative TPM)

Extends TPM principles to administrative and support
functions, aiming to eliminate losses and inefficiencies
in non-production areas.

INTEGRATED ANNUAL REPORT 2024-25

©

Education and

Training

Continuous skill development for all employees,
ensuring they possess the knowledge and capabilities
to sustain TPM activities and adapt to new technologies.

Safety, Health, and Environment
(SHE)

Prioritizes the creation of a safe, healthy, and
environmentally responsible workplace, targeting zero
accidents, zero pollution, and zero waste.

31 DK JAIN
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NEW LIGHT.
NEW DRIVE.

LIL's R&D

The Company’s state-of-the-art R&D centers in Gurugram,
Pune, Taiwan, and the Czech Republic serve as the nucleus

of innovation, anchoring its efforts in advanced lighting
technologies, electronics integration, and smart mobility
solutions. These centers continue to lead product development
across the value chain, in alignment with global OEM standards
and the future mobility megatrend of CASE.

Innovation remained central to the Company’s evolution. Till now, five patents were
awarded, 20 patents were filed, and 19 design registrations were granted, reflecting
a strong pipeline centered on next-generation lighting and electronic technologies.

The Company’s global collaboration with Stanley also continued to progress,
enabling the co-development of cutting-edge, future-ready solutions.

In addition, the Company intensified its localization efforts, particularly in critical
electronic components such as PCBs and connectors. These initiatives were
implemented with minimal capital outlay and are expected to reduce lead times
from FY 2025-26.

INntellectual

Lumax Industries Limited
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Lighting Innovation.
Leading Design.

At LIL, intellectual capital is a
strategic differentiator. It reflects the
convergence of advanced engineering
know-how, forward-looking R&D,
cutting-edge technologies, and an
unwavering culture of innovation.
This collective strength empowers
the Company to anticipate emerging
trends, shape future-ready solutions,
and deliver next-generation Software
Driven vehicle lighting that elevates
safety, functionality, and aesthetics.

LIL's sustained investments in
intellectual property, process
innovation, and high-end engineering
capabilities continue to strengthen its
leadership in the automotive lighting
industry. FY 2024-25 marked several
important milestones across key areas:

5

Patents Awarded

19

Design Registrations Secured

20

Total Patents Filed

R&D Initiatives

R&D remains central to LIL's value
creation strategy. The Company
operates four fully equipped advanced
R&D centers, located in Gurugram,
Pune, Taiwan, and the Czech Republic,
which drive design, prototyping,
testing, and validation activities across
product categories. The Company’s
in-house engineers and design teams

Statutory Reports

Financial Statements

work in close collaboration with
technology partners and OEMs to
ensure accelerated, efficient product
development.

The Pune center functions as a
comprehensive validation hub,
ensuring product readiness and
performance under diverse operating
conditions.

2

R&D Centers

The Company continues to remain
focused on developing lighting
solutions that align with global
benchmarks while being finely
attuned to local road and user
conditions. Its engineering teams
have been restructured for improved
efficiency and cost optimization,
enabling faster and more effective
development cycles. These efforts are
vital in maintaining LIL's competitive
advantage in securing mandates for
premium model launches by OEMs.
The Company’s R&D priorities remain
centered around improving night
time visibility, enhancing safety, and
supporting design-led innovation.

T 81 crore

R&D Expenditure in FY 2024-25

New Product
Developments:

During the year, the R&D teams
contributed to the creation of over
20 innovative product variants for the
Indian and global markets, including:

Bi-LED module development for 4W

and 2W (this shall be the first bullet

point)

O Long connected lamp and dynamic
animated features

O Appearance Headlamp

O Various LED headlamp

O Localized standard round ADB
headlamp

O Long thick light blade technology

O Digital animated headlamp

o

Ice cube looks headlamp and
standard module

O Ambient lighting modules and
smart image projection systems

20+

New innovative Products Developed

INTEGRATED ANNUAL REPORT 2024-25
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Recognition and Industry
Accolades

The Company received multiple
accolades in FY 2024-25 for its
innovation-led approach. It was
honored with the Special Appreciation
Award for Veero and the Innovation
Award for the BE 6 at the Mahindra
Supplier Meet. Additionally, it earned
the Inner Part Localization Award at
the Maruti Suzuki Vendor Conference
2025 and the Best New Development
Model Award at the Suzuki Motorcycle
India Annual Vendor Conference
2025. These awards reflect industry
validation of LILs technological
prowess, product quality, and
collaborative spirit.

In-house Focused Technological Developments

NEW LIGHT.
NEW DRIVE.

Small Headlight Full Front Grill ISD-Digital Lamp 3D and Necked Video
and Sleek [llumination Lamp Projection
Headlight
. RGB MEMS
Large Laser Microstructure MLED
A . Road Surface
Molding ablation Based Surface UNIT .
- Drawing
Lighting
Safety and Security o Modulated and
. . Lighting for V2X . L
Road Surface . Functionality (Road L Agile Lighting
L RGB Mini LED o Communication —
Illumination Back lllumination) Modules for
Integrated External .
and Turn Commonality and
Module
Scale
Lumax Industries Limited 34
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Lighting Technology Roadmap:
Shaping the Future of
Automotive Lighting

I Sustainability

There is a growing emphasis on
eco-friendly lighting solutions,
with a focus on reducing energy
consumption and promoting
sustainable practices.

I Safety and Design

LIL is focusing on incorporating
advanced safety features into its
lighting products and enhancing
the design elements to meet
evolving customer preferences.

Lighting (ISD)

LIL is exploring the potential
of Interactive Social Display
Lighting to enable communication
between vehicles and their
surroundings, enhancing both

I Interactive Social display

safety and user interaction in next-
generation mobility.

INTEGRATED ANNUAL REPORT 2024-2

Smart Lighting and
Connectivity

The integration of smart
technology into lighting systems
is enabling greater control,
customization, energy efficiency,
and sustainable practices.

Localized Design and
Support

The Company is committed
to providing localized design
solutions and offering quick
support to its customers

in adapting to changing
requirements and trends.

Human-Centric
Lighting

Lighting solutions are
increasingly being designed
to enhance well-being and
productivity by considering
factors like color temperature,
brightness, and natural light
patterns.

SDV-based Lighting

As vehicles become increasingly
software-defined, the Company
is investing in adaptive lighting
systems that integrate with
vehicle electronics for enhanced
responsiveness and functionality.




LUMAX NEW DRIVE.

Integrating
-SG into Our
Operations

For LIL, having a clearly defined ESG strategy is essential

to future-proofing the business and building long-term
stakeholder trust. As the automotive industry undergoes rapid
transformation driven by sustainability imperatives, climate
goals, and evolving societal expectations, Lumax recognizes
that integrating ESG into its core operations is not just a
responsibility; it is a strategic advantage. A well-articulated ESG
roadmap enables the Company to navigate regulatory shifts,
reduce environmental impact, attract and retain talent, foster
innovation, and deliver consistent value to customers, investors,
and the communities it serves.

LIL has established a comprehensive ESG (Environmental, Social, and Governance)
strategy that reflects its commitment to responsible and sustainable business
practices. The strategy is developed through a structured process that balances
global awareness with internal priorities, ensuring alignment with both industry
expectations and stakeholder needs.

The foundation of the strategy begins with an external focus, where Lumax monitors
global ESG trends using insights from leading sources such as the World Economic
Forum Global Risk Report, ERM, and MSCI. Sector-specific ESG dynamics are also
assessed through inputs from S&P Global, SASB, and peer and customer feedback,
helping the Company understand and respond to evolving environmental and social
challenges in the automotive industry.

This is complemented by an internal review, including a materiality assessment
conducted in FY 2023-24 to identify high-priority ESG issues relevant to Lumax’s
operations and stakeholders. These insights have informed the Company’s ESG
priorities and helped shape its long-term sustainability agenda.

Lumax Industries Limited 36
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Based on this analysis, Lumax’s ESG strategy is structured around four core pillars:

Sustainable Business Practices Environmental Resilience
o Code of Conduct o Energy Management and Conservation
© Regulatory Compliance o Carbon Emission

o Risk and Crisis Management o Waste Management

o Data Security o Water Management

o Sustainable Procurement

Business Outreach Workforce Synergy

o Customer Satisfaction o Occupation and Health Safety
O Research & Development o Employee Well-Being

o Corporate Social Responsibility o Diversity, Equity and Inclusivity

Within these pillars, LIL has defined 15 key focus areas that drive its ESG goals, from energy and emissions management to
employee well-being, customer satisfaction, and ethical governance.

X
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"ESG Roadmap

2025

:RE 40

100% ETP and STP

in all plants
Diversity ratio 10%

ISO 14001 & ISO
45001 (EHS) in all
major plants

ISO 27001: R&D

2026

. RE 70

Advance equipment
installation for the
reduction of fresh
water intake

5% reduction of
CO, (supply chain
partners)

Diversity ratio of
15%.

1ISO 50001:2018
(EnMS)- Initiate in
Model plants

ISO 27001- Initiate in
Model plants

2027

'RE 90

: 100% rain water
harvesting setup
10% reduction of
CO, (supply chain
partners)

Diversity ratio 20%
ISO 50001:2018
(EnMS) in all major
plants

ISO 27001- in all
plants and offices

NEW LIGHT.
NEW DRIVE.

2028

. RE 100

25% reduction of CO, (supply
chain partners)

2029

30% reduction of CO, (Supply
chain partners)

2030

40% reduction of

CO, (supply chain
partners)

Diversity ratio 25%

Inclusivity 5%

ESG Strategic Pillar:

Environmental Resilience

S

>&

Lumax Industries is committed to minimizing the environmental impact and carbon footprint of
its operations. The Company has undertaken targeted initiatives to enhance asset sustainability,
optimize resource consumption, improve operational efficiency, and reduce waste generation
and water usage. Transparent performance tracking through year-on-year metrics enables data-
driven decision-making and continuous improvement.

Pillar

Environmental Resilience

Material Topic

Energy Management
and Conservation

3-Year Target

Achieve RE 100 by
FY 2027-28

Progress FY 2024-25

21.23% of total energy sourced from
renewables; energy intensity reduced by
116% from FY 2023-24 baseline

Carbon Emissions

Monitor, reduce,
and report GHG
emissions

Energy intensity reduced by 8.37% from
FY 2023-24 baseline

Waste Management

Waste Management
as per 3R

Initiated efforts to reduce hazardous waste
generation

Water Management

Achieve Water
Neutrality

Initiated efforts to reduce water consumption

Lumax Industries Limited
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ESG Strategic Pillar:

Statutory Reports

Workforce Synergy

Financial Statements
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Lumax Industries recognizes its workforce as a key driver of long-term value creation. Under
this pillar, the Company strives to build a safe, inclusive, and empowering work culture where
employees can grow, thrive, and contribute meaningfully. Continuous investments are made to
uphold safety standards, promote diversity, and ensure employee well-being.

Pillar

Workforce Synergy

Material Topic

Occupational Health
and Safety

Three Year Target

Maintain zero fatality
across all sites

Progress FY 2024-25

Zero fatalities reported during the year

Employee Wellbeing

Robust feedback and
redressal system

No complaints reported by employees and

workers in FY 2024-25

Diversity, Equity &
Inclusivity

Increase women
workforce to 25%

Women representation up 7.59% from

FY 2023-24 baseline

ESG Strategic Pillar:

Business Outreach

o9

l"@‘l\

Lumax Industries believes inclusive growth is foundational to long-term business resilience.

The Company is committed to delivering high customer satisfaction, driving innovation in

green technologies, and positively impacting communities through targeted Corporate Social
Responsibility (CSR) initiatives.

Pillar

Business Outreach

Material Topic

Customer
Satisfaction

Three Year Target

Achieve zero defects
and improve customer
satisfaction scores
improvement

Progress FY 2024-25

All previous year's Customer complaints

were resolved

Research and
Development

Increase focus on patents
related to green products

19.37% of total R&D budget allocated

to environment- and social-impact

technologies

Corporate Social
Responsibility

Develop and sustain
community relations

CSR efforts prioritized support for

marginalized and vulnerable communities

INTEGRATED ANNUAL REPORT 2024-25
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ESG Strategic Pillar: %
Sustainable Business Practices S

LIL strives to uphold the highest standards of ethical conduct and corporate responsibility. The
Company’s governance framework emphasizes compliance, risk mitigation, data security, and
responsible procurement, ensuring that stakeholder trust is earned and preserved.

Pillar Material Topic Three Year Target Progress FY 2024-25
Sustainable Business Code of Conduct Zero instances of non- No instances of non-compliance reported
Practices compliance
Regulatory Zero instances of non- No instances of non-compliance reported
Compliance compliance
Risk and Crisis 100% mitigation of Active progress toward 100% mitigation of
Management identified risks identified risks
Data Security Prevent any data No data breaches reported
breaches
Sustainable 100% adherence to Continuous improvements underway to
Procurement procurement practices align with ethical sourcing and supplier
compliance
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ESG Governance Structure

o Strategic Oversight: ESG team, comprising cross-functional leaders, drives the implementation of ESG goals and monitors
performance across functions.

O Board Involvement: The Board regularly reviews ESG progress, emerging risks, and regulatory compliance to ensure
alignment with corporate strategy.

o Digital Monitoring: Real-time ESG performance tracking enabled through digital platforms, covering energy, emissions, safety,
and diversity.

o Escalation Protocol: A structured escalation matrix is in place to address non-compliance, with defined reporting channels
and corrective measures.

o Integrated Approach: The framework combines strategic direction, digital enablement, and operational rigor to ensure clarity,
accountability, and measurable ESG impact.

Contribution to the United Nations Sustainable Development Goals (UN SDGs)

Lumax Industries has embedded the UN SDGs into its Environmental, Social and Governance (ESG) strategy, aligning its business
objectives with India’s broader environmental and socio-economic development agenda. Through its four ESG Strategic Pillars,
the Company is actively contributing toward creating a sustainable, inclusive, and responsible future.

X
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Capital

NEW LIGHT.
NEW DRIVE.

Empowering Progress.
Respecting the Planet.

At LIL, the pursuit of technological excellence goes hand-in-
hand with environmental stewardship. Natural Capital, including
air, water, energy, and raw materials that support life and
industry, is not viewed merely as a manufacturing input, but as a
vital shared resource that defines the Company’s responsibility
to the planet.

As one of India’s leading automotive lighting solution providers, LIL understands
that long-term competitiveness requires sustainable practices focused on reducing

emissions, conserving energy, minimizing waste, and safeguarding water resources.

Natural

Lumax Industries Limited
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Energy Conservation and
Emissions Management

LIL's energy strategy focuses on reducing consumption intensity and transitioning progressively
toward renewable sources. Aligned with ISO 50001:2018 standards, the Company continues to
adopt energy-efficient technologies and drive behavioral change across locations. Solar energy
plays a key role in this transition, with rooftop and group captive solar installations significantly
boosting the Company’s renewable energy share.

Energy Conservation and Efficiency Initiatives

Replacement of Fixed- Rooftop Solar Installation Installation of IE-4
Speed Compressor with & Adoption of Group Class Motors in
VFD-Based Compressor Captive Model Annealing Oven

0 0 0
Energy Optimization Pump

Upgrade to 5-Star Energy-

- ) " Optimization and
- Efficient Air Conditioners o
Redesign Elimination

Through Process

Servo Motors in
Molding Machines

Renewable Energy Commitment:
Rooftop Solar Plants

Advancing Renewable Energy Integration

As part of its ongoing commitment to sustainability and reducing dependence on non-renewable
energy, the Company has placed strong emphasis on integrating renewable energy solutions. These
efforts focus on harnessing clean energy, lowering greenhouse gas (GHG) emissions, and building a
more sustainable operational framework.

A key element of this strategy is the installation of rooftop solar plants at manufacturing facilities. In
FY 2024-25, these installations generated 1,87,22,113.89 kWh of clean energy, resulting in a reduction
0f 13,610.97 tCO e in emissions.

Looking ahead, the Company is actively exploring the expansion of its renewable energy portfolio by
assessing the feasibility of additional solar installations across other sites and properties.

X
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Measuring the Carbon Footprint

The global urgency for a swift transition to a sustainable, low-carbon future is more pressing than
ever. In FY 2024-25, the Company evaluated its greenhouse gas (GHG) emissions using the WRI
Greenhouse Gas Protocol, gaining valuable insights into key emission sources and identifying
opportunities for reduction. Guided by its commitment to responsible energy management and
sustainable operations, the Company strives to minimize environmental impact, enhance operational
efficiency, and create long-term value for stakeholders and the planet.

GHG Emissions — FY 2024-25

Category Unit FY 2024-25
Scope 1 Emissions tCO,e 2,510.00
Scope 2 Emissions tCOe 61,023.12
Total Emissions tCO,e 63,53312
Emissions Avoided (Solar Power) tCOe 13,610.97

In FY 2024-25, the Company achieved a significant reduction in emissions intensity, marking an 8.37% decrease compared to
the previous year. Emissions intensity declined from a baseline of 0.203 tCO,e per % 1,00,000 of revenue in FY 2023-24 to 0186
tCO,e per ¥ 1,00,000 in FY 2024-25. This improvement reflects the effectiveness of the Company’s ongoing energy efficiency
measures and renewable energy integration efforts.

Reducing Impact

Minimizing energy consumption and
emissions is critical to advancing
environmental sustainability and
supporting global climate goals. By
improving energy efficiency and
reducing emissions, the Company
aims to lower its carbon footprint while
contributing to a healthier and more
sustainable planet.
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Water Management
In the automotive component manufacturing industry, where precision, innovation, and efficiency

are paramount, responsible resource management is more important than ever. Water, a vital yet
finite resource, plays a critical role in the Company’s operations, influencing both product quality and
environmental sustainability. As a responsible industry leader, the Company is committed to using
water efficiently and conserving it wherever possible.

Total Water Withdrawal and Consumption

Water Units FY 2024-25
Total Water Withdrawal KL 17717275
Total Water Discharge KL 1,60,852.75
Total Water Consumption KL 16,320

Water Saving Initiatives

Reuse of STP Water for Installation of Auto Shut- Installation of Push Cocks
Gardening Off Flush Taps in Office Washrooms

ZLD System Installation

Rainwater Harvesting ) Low-Flow Sensor Taps in
] and RO Reject Water )
Capacity Enhancement ) ) Urinals
Recirculation
0 0 0
Dishwasher Process Optimization
Installation in for Water Use in
Dining Area Washing Ovens
0 0

X
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Waste Management

As part of its continued commitment to environmental sustainability, the Company has implemented
several key improvements to strengthen responsible waste management across its operations.

Parameter Units FY 2024-25
Plastic Waste MT 2,565.58
E-Waste MT 54.37
Bio-Medical Waste MT 2.84
Construction and Demolition Waste MT 0
Battery Waste MT 3.84
Radioactive Waste MT 0
Other Hazardous Waste MT 3,017.21
Other Non-Hazardous Waste MT 1,587.04
Total MT 7,230.91

The entity is committed to upholding its zero waste to landfill status — a goal that was successfully met, with no waste sent to
landfill during the reporting period.
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Waste Management Initiatives

Reuse of Plastic
Waste

0

Packaging and Polythene
Waste Reduction

Reduction in Food
Waste

Dies and Runner
Optimization at BMC

Reuse of Foam Sheets for
Part Protection

Daily Waste Monitoring
on SAP Portal

X
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Nurturing Human Potential.
Powering Sustainable Growth.

LIL firmly believes that its greatest asset is its people. Its human
capital embodies the collective knowledge, technical acumen,
innovation, and dedication of its workforce, an essential driver
of the Company’s long-term success and resilience.

LIL's commitment extends beyond employment; it is deeply invested in building
a dynamic, inclusive, and future-ready workplace where every individual is
empowered to grow and contribute to the Company’s Vision 2030.

HumMan
Capital

Lumax Industries Limited
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Employee Training
and Development

At Lumax, employee development is considered fundamental to business growth and long-term
sustainability. The Company ensures 100% training coverage for both employees and workers,
with a focus on health and safety, skill enhancement, quality, compliance, and behavioral

competencies.

Key Highlights — FY 2024-25

100%

of employees and workers received
training during the year.

Soft Skills
Sessions

focused on communication,
leadership, time management, and
motivation.

INTEGRATED ANNUAL REPORT 2024-25

Training
Topics
included EHS awareness, emergency
preparedness, hazardous waste

management, chemical safety, fire
safety, and ISO standards.

ESG-Related
Topics

such as waste management and
GHG awareness were integrated into
training programs.

49

Technical

Modules

covered FMEA, 7 QC tools, SPC, PPAP,
APQP, and Kaizen.

Regular Career
Development

reviews were conducted for all
employees and workers.
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Leadership Development

LIL views leadership development as essential to navigating future challenges and fostering a pipeline of capable professionals
ready to lead transformation in the automotive lighting and electronics space. The Company’s L&D programs are aligned with its
digitalization and focus on upskilling employees in technical, behavioral, and managerial competencies.

I | s ) s s /.

Sustainability and Operational and Technical Leadership and Personal

Regulatory and
ESG Training Training Development Training

Compliance Training
Leadership Development

POSH Basics of ESG and Job-Specific Functional
Performance Management
Awareness Sustainability Training
Sessions on Goal

Prohibition of Insider Trading ESG SAP .

A Module Setting
New Policies and Guidelines wareness

GHG Quality Function
Accounting Development
ISO 50001:2018 Low-Cost Automation

Custom-designed mentorship programs and under represented talent, alongside blended learning formats, including
e-learning, and live workshops, ensure high engagement and accessibility. Learning dashboards and post-training assessments

help monitor progress and training effectiveness.
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Shiksha Series

To strengthen leadership engagement

and foster cross-functional learning, the
Company launched the ‘Shiksha Series’
Leadership Talk initiative during the year.
Held every 1t and 3 Friday, these sessions
feature senior leaders sharing insights on
topics such as industry trends, innovation,
strategic thinking, and personal growth,
tailored for diverse employee groups.
Driven by strong participation, this initiative
is shaping a culture of openness, learning,

and inspiration across the Company.

INTEGRATED ANNUAL REPORT 2024-25
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Talent Pipeline and Retention:

Talent Inflow

LIL has established tie-ups with various academic institutes and polytechnics
to ensure a steady pipeline of talent, particularly for diploma engineers at the
entry level.

Talent Retention

The Company’s strategy focuses on providing a clear career path for even
entry-level engineers. Continuous refresher training on futuristic skills are
offered to existing employees, fostering a sense of loyalty and ensuring
they remain equipped with cutting-edge knowledge. These initiatives have
demonstrably improved retention rates and reduced attrition.

Succession Planning (Strategic Development)

LIL is embarking on a robust succession planning framework, currently in the
drawing board phase, with full implementation anticipated in the next fiscal
year. This involves:

O Developing a new competency matrix for senior managers.

O Conducting assessments to evaluate current competencies and identify
skill gaps.

O Creating Individual Development Plans (IDPs) for each manager,
featuring blended solutions such as job rotations, task force participation,
coaching, mentoring, and external training to bridge identified gaps.

O Identifying key and critical positions across the Company to ensure
readiness for unforeseen transitions.

x
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Employee Benefits

The Company’s employee benefits program is designed to engage and empower the workforce while ensuring long-term
financial security and overall well-being. A comprehensive range of benefits is offered to support employees and their families,
fostering a positive, inclusive, and secure work environment.

Life Insurance and Death Compensation

N N’ N
Social Security Provident Fund (PF) Employee State Insurance (ESI)

: (®) (%)
= ,
[ Gratuity ] [ Maternity and Paternity Benefits ] [ Daycare Facilities ]

Occupational Health and Safety (OHS)

At LIL, Occupational Health and Safety (OHS) is a core element of the

operational strategy. The Company is committed to fostering a safe, healthy, and
environmentally responsible workplace that protects employees and supports long-
term sustainability. A robust Occupational Health and Safety Management System is
in place, integrating proactive measures to prevent incidents, conserve resources,
and ensure compliance with applicable regulations.

LT\
iy
NN

The OHS framework focuses on continuous performance improvement, creating
an incident-free work environment, and promoting innovative practices to prevent
pollution, injury, and illness. Key priorities include minimizing waste generation,
ensuring the responsible disposal of pollutants, and adhering to all relevant legal
and industry standards.

In FY 2024-25, 90.90% of the Company’s plants were certified under ISO 45001,
reaffirming its commitment to maintaining the highest standards in occupational
health and safety across operations.
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Hazard Identification and Risk Assessment (HIRA)

HIRA exercises are regularly conducted to proactively identify and manage workplace risks. This includes evaluating both routine
and non-routine activities that may pose potential hazards to employees, visitors, or the environment.

Risks are assessed based on likelihood and potential impact, followed by implementation of appropriate control measures.
Routine operations are audited using a detailed 188-point Safety Audit Checklist, while high-risk, non-routine tasks such as
working at heights or excavation are subject to a formal work permit system and dedicated hazard control procedures.

Health and Safety Inspections and Audits

Regular inspections and audits form a critical component of

the safety strategy. These assessments examine policies,
procedures, and practices related to environmental and
occupational safety to identify areas for improvement, ensure
regulatory compliance, and elevate operational safety standards.

Key Measures — FY 2024-25

O Zero fatalities and Lost Time Injury Frequency Rate (LTIFR)
across all locations.

o 1SO 45001 certification across 90.90% of manufacturing plants.
o Regular use of HIRA and a 188-point Safety Audit Checklist.

o Daily safety patrols, emergency preparedness drills, PPE
compliance, and standard operating procedure (SOP) audits.

O Medical Rooms equipped with emergency response
capabilities and routine training on fire safety, earthquake
response, and hazardous material handling.

Employee Well-being

The Company is committed to cultivating an inclusive, respectful, and safe work
environment that supports employee morale, engagement, and well-being.

Well-Being Practices — FY 2024-25

© Grievance Redressal: Zero complaints reported across categories including
sexual harassment, wages, discrimination, and human rights.

o Confidential Reporting Mechanisms: Available through the Whistle Blower
Policy and the employee app.

o Zero Tolerance Policy: Enforced for complaints made in good faith.

o POSH Policy: Awareness and sensitization programs conducted; zero POSH
cases reported during the year.

o Freedom of Association: 26.76% of workers are unionised, affirming the
Company’s recognition of employee representation rights.

X
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Building Strong Bonds.
Nurturing Communities.

For LIL, success extends beyond business growth and
operational excellence. The Company focuses on creating
shared value by building strong stakeholder relationships and
making a meaningful difference in the communities around it.
Through robust Corporate Social Responsibility (CSR) initiatives
and targeted community development campaigns, LIL
addresses local needs, improves social well-being, and drives
long-term sustainable progress.

In FY 2024-25, the Company undertook a series of focused initiatives to deepen
and expand these key relationship areas, reinforcing its ability to create long-term
value across its stakeholder ecosystem.

]

Lumax Industries Limited
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Global Partnerships:
Strength through
Longstanding Alliances

LIL has cultivated enduring international

relationships that have significantly

contributed to its reputation as a reliable

and innovative manufacturer. These

global partnerships are a cornerstone of

the Company’s sustained technological
advancement, product innovation, and
global quality benchmarks.

Stanley Electric Co., Japan

A pivotal relationship since 1984,
Stanley holds a 37.5% equity stake in
LIL and has been instrumental in co-

developing advanced lighting solutions.

The collaboration also supports the
production of Printed Circuit Boards
(PCBs), a critical component in LED
lighting systems, specifically for Indian
OEM customers.

SL Corporation, South Korea

In addition, SL Lumax Limited, a

joint venture formed in 1997, further
strengthens this alliance. Lumax holds
a 21.28% stake in SL Lumax, which
focuses on manufacturing automotive
lighting and electronics.

This four-decade-long alliance has
facilitated shared R&D, access to
cutting-edge technology, and localized
high-quality manufacturing, contributing
immensely to LILs leadership in the
automotive lighting space.

Together, these alliances have enabled
LIL to stay ahead of the curve in terms
of design innovation, electronics
integration, and technological
sophistication, while fostering long-
term customer trust and global
competitiveness.

Customer Satisfaction

Customer satisfaction remains a
cornerstone of LIL's business strategy.
Although operating primarily within

a Business-to-Business (B2B) model

Statutory Reports

Financial Statements

serving OEMs, LIL actively engages
customers through multiple feedback
channels to address grievances

and resolve complaints swiftly.
Recognizing that high customer
satisfaction reduces operational

costs linked to returns and problem
resolution, LIL prioritizes continuous
improvement in customer experience.
This commitment directly supports
the Business Outreach pillar of the
Company’s ESG strategy, emphasizing
innovation and sustainable growth.

Customer Centricity and Market
Traction

O The Company maintains a firm
focus on Quality, Cost, and
Delivery (QCD), recognizing that
both immediate customers and
end-users are acutely sensitive
to these factors. This focus allows
LIL to consistently strengthen
its core business and secure a
steady influx of inquiries, leading to
sustained business growth.

O As a strategic supplier to most
OEMs, LIL closely aligns its
growth trajectory with that of its
key customers. The Company is
actively expanding capacity and
acquiring new land, to support
upcoming orders from MSIL. This
alignment ensures that LIL remains
well-positioned to meet evolving

customer demands, including their
growing export volumes.

O  The Company actively engages
customers in the adoption of
advanced technologies and
sustainable materials, including
LED lighting and recycled plastics.
Although such technologies may
initially elevate raw material costs,
they offer long-term value.

Responsible Supply
Chain Practices

LIL maintains a resilient and

efficient supply chain through

focused vendor development and
localization initiatives. The Corporate
Sourcing function leads commercial
negotiations, supplier nominations,
and drives capacity building by training
and upgrading supplier capabilities.
This proactive vendor development
helps consolidate the supply base and
mitigates procurement risks, especially
amid evolving market demands.

The Company views its broader
organizational ecosystem, including
tier-two and tier-three suppliers,

as essential to building a resilient
business foundation and enabling
scalable growth.

INTEGRATED ANNUAL REPORT 2024-25

55

X

DK JAIN

GROUP



LUMNAX

While acknowledging China's
leadership in manufacturing
technology and its mature industrial
ecosystem, LIL is proactively working
to de-risk its supply chain. The
Company is diversifying its sourcing
strategy by exploring alternative
geographies such as Thailand and
Indonesia to reduce its dependence
on China.

A significant emphasis has been
placed on localization efforts,
particularly within the electronics
segment. LIL is partnering with
domestic Printed Circuit Board

(PCB) manufacturers and sharing its
technical expertise to enhance their
production capabilities. The objective
is to achieve localized PCB supply
across nearly all product models. At
present, approximately 90% of the
Company’s conventional components
are localized, and LED component
localization is expected to be achieved
within the next year.

Lumax Industries Limited

NEW LIGHT.
NEW DRIVE.

Corporate Social

Responsibility (CSR)

LIL embeds its commitment to societal contribution within its core values

of respect, integrity, passion, and excellence. This ethos aligns closely with

the Company’s long-term sustainability objectives, particularly in promoting

good health and quality education, as outlined by the SDGs. By undertaking
targeted initiatives based on thorough need assessments, LIL aims to make
a measurable and lasting impact on individuals and families in communities

surrounding its operational locations.

In FY 2024-25, LIL's CSR efforts were centered on empowering youth
through holistic development and enhancing community health outcomes.

Key Focus Areas of CSR

GOOD HEALTH QUALITY
AND WELL-BEING EDUCATION

/> i

Impact at a Glance — FY 2024-25

6,148 4,760 1,388

Total Student Healthcare
Beneficiaries Beneficiaries Beneficiaries

Empowering through Education

LIL's educational initiatives are designed to support holistic student
development and enhance employability outcomes without interfering with the
formal school curriculum.

The Sunehra Kal Life Skills Program, has grown substantially from reaching
2,000 students in five Haryana schools to over 7,800 students across 16
schools in Haryana, Maharashtra, and Gujarat. The program is based on
ten core life skills identified by the WHO, helping students make informed
decisions and manage their lives effectively. During the year, approximately
1,800 adolescents benefited from the program, with 90% belonging to
vulnerable and marginalized groups.

The Usha Ki Kiran Scholarship initiative, named in memory of late
Mrs. Usha Jain, supports students from government schools based on financial
need and merit. This project has contributed to higher academic performance,
reduced dropout rates, and improve access to higher education.

In FY 2024-25, 100 students entirely from vulnerable and marginalized
backgrounds received scholarships. Notably, the Government Senior
Secondary School in Baspadamka, Haryana, achieved a 100% pass ratio in
12th-grade results.

56



Corporate Overview Statutory Reports Financial Statements &

The Career Margdarshan Career Advancing Community Health and Well-being
Counseling initiative, launched

in 2019, seeks to bridge the gap
between potential and opportunity
for rural youth. It provides
essential information on academic
pathways, entrance examinations,
and scholarships.

The Right to Sight program, offering free eye screenings and cataract surgeries
since mid 2000, addressing a critical health need near LILs plants in Haryana.
Since 2015 - to date, the program has enabled over 4,000 surgeries, significantly
reducing the burden of vision impairment. In FY 2024-25 alone, 150 individuals
received free surgeries, all from vulnerable groups.

Cancer Awareness and Detection Camps continue to play a pivotal role in early
Additional educational diagnosis and prevention in underserved areas. During the year, 300 individuals
efforts included: underwent screenings, raising awareness and improving access to life-saving
interventions.

o P ti dint ti
romoting and integrating Underprivileged children in India are disproportionately affected by juvenile

diabetes, especially Type 1 diabetes, and the management of the illness is
made difficult by their lack of access to resources and treatment and even
understanding. In rural and semi-urban settings, factors including poverty,

girl child into mainstream
education for 50 beneficiaries
(90% vulnerable)

O Facilitating the education illiteracy, and a lack of healthcare infrastructure lead to poor Glycemic control,
and mainstreaming of 70 delayed diagnosis, and more consequences. In view of this, the Company
underprivileged children has been associated with Jehangir hospital program — Sweetlings extending
into formal education (100% support to 50 individuals suffering from juvenile diabetes, all from vulnerable
vulnerable) backgrounds.

An effective strategy for empowering women and enhancing public health is a
sanitary pad manufacturing initiative for rural women run by Self-Help Groups

O Enhancing learning and
education through delivering

life skills and STEAM education (SHGs). Our initiative to set-up manufacturing of sanitary pads helps to address
the pressing demand for menstrual hygiene management in underprivileged
areas while also generating economic possibilities by teaching rural women

to manufacture and sell reasonably priced, sanitary pads. LIL's Sanitary Napkin
Manufacturing Unit initiative positively impacted 1,500 women, offering hygienic
solutions and contributing to health awareness among marginalized communities.

to 150 disadvantaged primary
students in government
schools (100% vulnerable)
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mpactful Leadership.
Driving Strategic Growth.

Mr D K Jain

E

Chairman Emeritus

82 years of age.

Graduated with an MBA degree from the University of Delhi.

Successfully completed the President Management Program from the Harvard Business School.

Commands more than 60 years of extensive experience in the automotive industry, encompassing roles in
management, operations and administration.

Held leadership roles such as Past President of ACMA and Suppliers’ Association — Toyota Kirloskar Motors; Past
Chairman of Trade Fairs Committee, ACMA; Co-Chairman of Regional Committee on Membership, Northern Region,
Cll; and Chairman of the CSR Sub-Committee, Northern Region, CII.

@ Chairman @ Member

. Audit Committee

‘ Risk Management Committee

Lumax Industries Limited 58



Corporate Overview ’o

Mr Deepak Jain Mr Anmol Jain

Chairman and Managing Director Joint Managing Director

50 years of age.
Possesses over 25 years of experience.

46 years of age.
Holds a Bachelor’s degree in Business Administration

Holds business graduate degree from the lllinois
Institute of Technology, USA, with specialization
in Operations Management and International
Business.

Trained extensively at Stanley Co. Inc., USA and
Stanley Electric Co. Limited, Japan.

Holds various key positions in different associations:

Chairman for the ClI Centre of Excellence for
Competitiveness for SMEs for the year 2025-26
Co-Chair of the Cll Manufacturing Excellence
Council.

Member of Governing Council for National
Automotive Board (NAB), Member of International
Centre for Automotive Technology (ICAT), Member
of Research Advisory Board (RAB) and Vice
President of the Governing Council of Central
Manufacturing Technology Institute (CMTI).
President of Toyota Kirloskar Suppliers Association
(TKSA), Executive Council Member of Maruti Suzuki

Supplier Welfare Association (MSSWA), TATA Motors

Suppliers Council and Hero Supplier Council.

Held various key positions in the different
associations:
Chairman of Cll Northern Region.

President of Automotive Component Manufacturers

Association of India (ACMA) —
(2019-2021).

Corporate Social
Responsibility Committee

Nomination and
Remuneration Committee

in Finance & Supply Chain Management (double
major) from Michigan State University, USA.
Worked as a management trainee with GHSP, USA.
Commands over 25 years of diverse experience.

Holds various key positions in the different
associations:

President — Bajaj Auto Vendor Association.
Executive Council member of ACMA.

Chairman, Pillar-1 (Business Development) Chairman,
Sub-Pillar (OEM).

HCI Suppliers Club Society - Advisor

Held various key positions in the different associations:

National Coordinator of ACMA — YBLF, from 2014 to
2016.
Chairman CIl Haryana State Council, 2012-13.

Share Transfer/Stakeholders
Relationship Committee
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Mr Raajesh
Kumar Gupta

Executive Director

56 years of age.

Qualified Company Secretary, Cost Accountant
and Law Graduate.

Brings over three decades of experience in
managing secretarial, legal and compliance
matters across various industries, including
around two decades of specialized expertise in
the automotive industry.

Proven track record in managing and maintaining
relationships with joint venture partners.
Associated with Lumax since June 2020.

Mr Tomohiro
Kondo

Non-Executive Director

59 years of age.

Holds a graduate degree.

Nominee Director of Stanley Electric Co. Limited,
Japan.

Associated with Stanley Group for more than 15
years.

Lumax Industries Limited

. Audit Committee
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Mr Tadayoshi
AoKi

Senior Executive Director

59 years of age.

Graduated with a Mechanical Engineering degree
from Tokyo Denki University, Japan.

Nominee Director of Stanley Electric Co. Limited,
Japan.

Possesses three decades of rich experience in
the field of car electronics, engineering, sales of
car electronic parts, and sales planning division.
Associated with Lumax since 2017.

Mr Kenjiro
Nakazono

Executive Director

55 years of age.

Graduated from Hamamatsu Commercial High
School.

Nominee Director of Stanley Electric Co. Limited,
Japan.

Possesses three decades of extensive
experience in procurement, planning, auditing
and new product development.

‘ Risk Management Committee
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Mr Rajeev
Kapoor

Independent Director

72 years of age.

Holds a Bachelor's Degree (Hons) in Mechanical
Engineering from Kurukshetra.

Commands over 45 years of experience in
automotive, engineering and FMCG, with in-depth
expertise in general management, marketing/brand
management, performance analysis, HRD, business

development, innovation, and change management.

Featured on the prestigious Power List of 2012,
alongside industry luminaries, including Mr Ratan
Tata, Mr Rahul Bajaj and Mr Anand Mahindra.

Past President and CEO of Fiat India Automobiles
Limited, Past Managing Director for Copart Inc. and
Co-Chair of Economic Committees of SIAM and
served on the Boards of ARAI, Pune and Indo ltalian
Chamber of Commerce.

Corporate Social
Responsibility Committee
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Ms Ritika Sethi

Independent Director

59 years of age.

Brings over 30 years of experience in the travel and
airline industry.

Currently the Regional President of UNIGLOBE
Travel South Asia.

Heads the largest single brand travel franchise
network in South Asia region.

Share Transfer/Stakeholders
Relationship Committee
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Mr Vikrampati
Singhania

Independent Director

59 years of age.
Possesses an MBA degree from Fuqua School of
Business, Duke University, USA.
Currently MD of JK Fenner (India) & JK Agri
Genetics.
Commands over three decades of deep and
varied industry experience.
Fourth generation industrialist from the industrial
group, JK Organization.
Demonstrates extensive involvement in the motor
sports activity of JK Organization.
Holds various key positions in the different
associations:
Vice President of Automotive Component
Manufacturers Association of India (ACMA).
Member of Fuqua Indian Advisory Board of Duke
University, USA.
Member of Managing Committee — ASSOCHAM.
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Mr Harish
Lakshman

Independent Director

51 years of age.

Holds Bachelor’s Degree in Mechanical
Engineering from BITS, Pilani, and Master’s
Degree in Business from Krannert School of
Management at Purdue University, USA.
Chairman of Rane Group, an automotive
components manufacturing group.

Active member of several industrial associations
and government panels.

Past President of Automotive Component
Manufacturers Association of India (ACMA) for the
period 2013-2014.
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Ms Pallavi
Dinodia Gupta

Mr Pradeep
Singh Jauhar

Independent Director Independent Director
60 years of age. 44 years of age.
Holds a graduate degree and has over 35 years of Holds a Bachelor's Degree of Commerce (Hons),
experience in the spring industry. Chartered Accountant and Law Graduate.
Managing Director and Chief Executive Officer of Over 25 years of finance, taxation and corporate
Jamna Auto Industries Limited. advisory experience.

Partner at S.R. Dinodia and Co., Chartered
Accountants, being a third-generation leader in the
firm.
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Awards
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Counting Milestones.
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LIL received an award for superior
performance in the area of Inner Part
Localization at MSVC 2025, held in
Doha, Qatar
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LIL received the Best New Model
Development Award at SMIPL Annual
Vendor Conference 2025
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LIL received the Sustainability Excellence
Award at the Tata Motors Annual Supplier
Conference

Lumax Industries Limited
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LIL received 2 awards at the Mahindra
Supplier Meet 2025, with Special
Appreciation Award for Veero and

Innovation Award for BE 6
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On Time Order Fulfillment Award — LIL
Chakan
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The Company received the Quality

Excellence Award at the Tata Motors Annual
Supplier Conference

LIL has been honored as the Best
Internal Communication Campaign on
POSH at the North India Leadership
Awards, held in Delhi
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Board’s Report

TO THE MEMBERS,

The Board of Directors (“‘Board”) have pleasure in presenting the 44th Annual Report on the business and operations together with

Audited Financial Accounts of Lumax Industries Limited (“the Company”) for the Financial Year ended March 31, 2025.

1.

FINANCIAL PERFORMANCE- STANDALONE & CONSOLIDATED

The highlights of standalone and consolidated financial performance of the Company are as follows:

] in Lakhs, unless otherwise stated)

Particulars Standalone Consolidated
For the Financial Year For the Financial Year
ended March 31 ended March 31
2025 2024 2025 2024
Revenue from Operations 340,039.16 263,659.47 340,039.16 263,659.47
Other Income 1,912.59 3,76315 922.62 1138.95
Total Income 341,951.75 267,422.62 340,961.78 264,798.42
Total Expenses 330,764.09 254,814.12 330,657.78 254,692.66
Profit before income tax and share in profit of 11,187.66 12,608.50 10,304.00 10,105.76
associate
Share in profit of Associate - - 7472.23 5,811.63
Profit Before Tax 11,187.66 12,608.50 17,776.23 15,917.39
Tax Expenses 2,036.62 4,000.76 3,785.35 4,815.56
Profit After Tax 9,151.04 8,607.74 13,990.87 11,101.83
Other Comprehensive Income that will not be re- (13.47) (206.17) (445.55) (271.26)
classified to profit or (loss)
Total Comprehensive Income 9137.57 8,401.57 13,545.33 10,830.57
Paid-up Equity Share Capital (Face value of X 10/- Per 934.77 93477 934.77 934.77
share)
Earnings Per Share (EPS)
Basic/Diluted (In %) 97.90 92.08 149.67 118.77
COMPANY PERFORMANCE
Standalone:

On standalone basis, the revenue from Operations during FY 2024-25 stood at ¥ 340,039.16 Lakhs as compared to
¥ 263,659.47 Lakhs in the last year registering a growth of 29%.

For FY 2024-25 the Profit before Tax (PBT) stood at ¥ 11,187.66 Lakhs as compared to ¥ 12,608.50 Lakhs in the last year. The
Profit after Tax (PAT) stood at % 9,151.04 Lakhs as compared to ¥ 8,607.74 Lakhs in the last year registering an increase of 6.31%.
The Total Comprehensive Income increased to ¥ 9,137.57 Lakhs from % 8,401.57 Lakhs in the last year registering an increase
of 8.75%. The Basic and Diluted Earnings per share stood at 97.90 registering an increase of 6.32%.

Consolidated:

For FY 2024-25 on consolidated basis, the Profit after Tax (PAT) stood at ¥ 13,990.87 Lakhs as compared to ¥ 11,101.83 Lakhs
registering an increase of 26.02%. The Total Comprehensive Income increased to ¥ 13,545.33 Lakhs from ¥ 10,830.57 Lakhs
in the last year registering an increase of 25.06%. The Basic and Diluted Earnings per share stood at 149.67 registering an
increase of 26.01%.

SHARE CAPITAL

The paid-up Equity Share Capital of the Company as on March 31, 2025 was ¥ 934.77 Lakhs. During the year under review,
the Company has not issued shares or granted stock options or sweat equity.

x
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DIVIDEND

Your Board Dividend
@ T 35/- (i.e. 350%) per equity share having face value of
% 10/- each for the FY 2024-25 in its meeting held on
May 26, 2025 subject to approval of Shareholders
in the ensuing Annual General Meeting ("“AGM”). The
Dividend paid for the last financial year was ¥ 35/-
(i.e. 350%) per Equity Share having face value of
% 10/- each.

The dividend pay-out for the FY 2024-25 would work out
to ¥ 3,271.71 Lakhs, which is equivalent to 35.75% of the
net profits of the Company during the year.

have recommended a

The dividend as recommended by the Board, if approved
by the shareholders at the ensuing AGM, shall be paid to
the eligible Shareholders, whose names appear in the
Register of Members as on August 07, 2025, within the
stipulated time period.

DIVIDEND DISTRIBUTION POLICY

Pursuant to the amended provisions of Regulation 43A
of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (“Listing Regulations”), the Company has Dividend
Distribution Policy in place which can be accessed on
the website of the Company at https://www.lumaxworld.
in/lumaxindustries/pdf/dividend-distribution-policy-lil.pdf

AMOUNT TRANSFER TO RESERVES

The Board of the Company do not propose to transfer any
amount to reserves other than transfer of undistributed
profits to surplus in statement of profit & loss.

PERFORMANCE OF SUBSIDIARY AND ASSOCIATE
COMPANY & CONSOLIDATED FINANCIAL
STATEMENTS

“Lumax Industries Czech s.ro” is a Wholly Owned
Subsidiary (WOS) of the Company and is engaged in
the business of providing technical and engineering
solutions for the automotive lighting systems.

During the FY 2024-25, the profit of the WOS attributable
to the Company was ¥ 40.91 Lakhs.

The Company also has one Associate Company viz.
SL Lumax Limited, in which the Company holds 21.28%
of equity share capital. SL Lumax Limited
Chennai and primarily engaged in manufacturing of
automotive components which includes lamp assemblies,
chassis, mirror and front-end modules (FEM).

During FY 2024-25, the Associate’s profit attributable to
the Company was ¥ 7,472.23 Lakhs as compared to the
¥ 5,811.63 Lakhs in the last year.

is based in

In accordance with the provisions of the Companies
Act, 2013 ("the Act”) and Regulation 33 of the Listing

Lumax Industries Limited
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Regulations and applicable Accounting Standards,
the Audited Consolidated Financial Statements of the
Company for the FY 2024-25, together with the Auditors’
Report form part of this Annual Report.

In accordance with the provisions of Section 129(3) of the
Act read with Rule 8(1) of the Companies (Accounts) Rules,
2014, a report on performance and financial position
of the WOS and Associate Company, included in the
Consolidated Financial Statement (CFS) is presented in a
separate section in this Annual Report in the prescribed
Form AOC-1.

In accordance with Section 136 of the Act, the electronic
copy of Financial Statements of the WOS and Associate
Company shall be available in the investor section of
website of the Company at https://www.lumaxworld.in/
lumaxindustries/associate-financials.html. Any Member
desirous of obtaining a copy of the said Financial
Statements may write to the Company Secretary at
the Registered Office of the Company. The Financial
Statements including the CFS, and all other documents
required to be attached to this report have been
uploaded on the website of the Company at https://www.
lumaxworld.in/lumaxindustries/index.html.

STATE OF COMPANY’S AFFAIRS

In FY 24-25, the industry recorded sales growth of 6.46
percent. While the passenger vehicle grew by 4.87
percent, two wheelers were up 7.71 percent. In contrast,
FY23 and FY24 saw double-digit sales growth of 20.86
per cent and 10.29 per cent year on year, respectively.

Further India’s EV Market is experiencing steady growth
fuelled by government initiatives and a slew of new
product launches. Total EV penetration in India across
vehicle categories reached 7.8 per cent in the fiscal
year ending March 2025 up from 71 per cent in FY 24 —
indicating a modest increase of less than one per cent.

At Bharat Mobility Global Expo 2025, PV industry saw EV
Lineups from all major OEM’s due to which the segment
is expected to reach an inflection point this year with EV
penetration of 4.5 ~ 5 per cent.

Presently Two-Wheeler segment is leading the growth
by volume accounting for nearly 60% of all EV’s sold in
the country. Although the EV segment has surpassed the
1 million mark for the first time in the country, recording
sales of 1,149,422 units compared to 948,518 units in FY
24, thereby marking a 21 per cent YoY but the highest
penetration level is seen in the three-wheeler segment
where the cargo category of vehicles recorded a
significant growth, bolstered by the thriving logistics and
e-commerce sectors and improved cost efficiency. On
the other hand, Electric PV’s recorded sales of 1,07,645
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units in FY 25, up from 91,506 units in FY 24, surpassing
the 1 lakh mark. However, EV penetration in the PV
industry remained at 2.6 per centin FY 25.

In FY 25, Lumax has recorded growth that outpaced
the overall growth of the automobile industry, reflecting
strong market position, strategic initiatives and continued
customer trust. Further in response to the strong market
demand the Company successfully transitioned from
traditional bulb technology to energy efficient LED
solutions, resulting in a significant increase in revenue
and enhanced market positioning.

In view of a robust order book and the onboarding of
new OEMs, the Company is undertaking significant
investments to upgrade
facilities. These upgrades aim to enhance capacity,
improve efficiency, and ensure readiness for future
volumes. Additionally, the Company is actively pursuing
localisation of Printed Circuit Boards (PCBs) to reduce
dependence on imports and mitigate associated
supply chain risks. These strategic initiatives are aimed
at strengthening customer confidence and securing
long-term business commitments. Further, to maintain a
competitive edge in the market, the Company has also
made substantial investments in its R&D capabilities,
including the establishment of a new R&D office in Pune.
This expansion reinforces the Company’s commitment
to innovation, product development, and technological
leadership.

its existing manufacturing

Driving Force to Achieve Excellence within

Organization

- Operational excellence within plants through strong
focus on Kaizen, TEIl, Quality Circles, TPM, etc.

- Strong connect within the organisation through
communication such as town halls, business

communication meets etc.

- Promoting Open Culture, R&R policy for Human
Resource Development

- Focusing on Implementing ESG Practices within the
organization

Future Approach

A strategic focus on capitalizing emerging opportunities
in the passenger vehicle segment is driving demand for
high-value components.

The Company is actively exploring future growth in the
electric vehicle (EV) space by identifying and engaging
with potential partners to leverage this evolving market.

Efforts are underway to introduce new technologies
aligned with the market's shift toward the premium
segment, with a particular emphasis on Advanced Driver
Assistance Systems (ADAS).
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A strong emphasis is placed on becoming a self-reliant
supplier by enhancing in-house R&D capabilities. This
includes the establishment of a dedicated R&D center
aimed at building software development capabilities,
with a key focus on Software-Defined Vehicles (SDVs), to
meet the evolving needs of OEMs.

To stay ahead in the competition, the Company is
exploring best technologies in all its operations.

This year, your Company took following key initiatives to
strengthen the digital foundation:

- SAP ERP Migration to RISE with SAP

- Enhanced Cybersecurity

- Operational Data Accuracy

- HRMS Enhancement

Strengthening Cyber Security and Digital Integration

In FY 2024-25, the Company prioritized cyber security

and digitalisation to support its growing reliance on cloud

infrastructure and deeper digital operations.

Cyber Security Enhancements

Your Company implemented Zscaler Zero Trust solutions

(ZTNA/ZPA), reinforcing its defence posture with:

- Identity and context based access control, ensuring
no implicit trust for any user or device.

- Minimized lateral threat movement, significantly
reducing the risk of internal breaches.

- Enhanced regulatory compliance and system
resilience, aligning with  modern  security
frameworks.

This Zero Trust architecture now forms the backbone
of Company’s ISO 27007%-aligned security strategy,
designed to counter evolving threats.

Leveraging IT & Digital Tools in R&D and Manufacturing

In FY 2024-25, the Company intensified its digital efforts
to boost innovation, efficiency, and product quality across
R&D and manufacturing.

These digital integrations have delivered tangible
gains in speed, precision, and responsiveness -laying
the groundwork for a more agile and future-ready
enterprise.

Adapting to Electric & Connected Vehicle

Transformation

To align with the automotive industry’s evolution, the
Company is leveraging IT and digital tools in the following
key areas:

- Digital Product Development
- Smart Manufacturing Integration
- OEM Collaboration

- Product Innovation for EVs

x
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These initiatives are positioning the Company to deliver
innovative, OEM-aligned solutions in the electric and
connected vehicle space.

Workforce Upskilling for Digital Transformation

Through the following key initiatives, the IT & Digitalisation
teams are trying to ensure a future-ready workforce:

- Digital Literacy & Tool Training
- Al & Automation Awareness

- Function-Specific Upskilling

- Leadership Enablement

Plans for Strengthening OEM Collaboration via Digital
Platforms

Your Company is trying to enhance collaboration with
automotive OEMs through:

Cloud-Based Design Platforms: Enabled real-time
design iterations and faster approvals, reducing time-to-

market.

Co-Development Frameworks: Digital integration of R&D
workflows ensured seamless product co-engineering.

Aftersales Support Tools: Introduced digital tracking
and feedback systems to enhance post-delivery service
quality.

These efforts are directly contributing to customer
stickiness, faster innovation cycles,
alignment with focus on customer-centricity and digital

excellence.

and stronger

The Company continues to the highest
standards of Corporate Governance, treating its various
stakeholders as an ethical requisite rather than a
regulatory necessity and continue to base all its actions
on the principles of fairness, trust and transparency,
standing by its core values of Respect, Integrity, Passion
and Excellence.

CAPACITY EXPANSION & MODERNIZATION OF
FACILITIES

uphold

The Company is constantly expanding the boundaries
of its existing facilities and during the year under review,
the Company has invested ¥ 23,353.97 Lakhs towards
capacity expansion of its manufacturing facilities. Further,
an expenditure to the tune of ¥ 1,986 Lakhs was done
on Research and Development facilities of Chakan and
Gurugram.

TECHNOLOGY, INNOVATION AND QUALITY

Lumax Industries continues to advance its innovation-
led agenda by expanding its research and development
footprint. During the year, two new R&D centres
were established at Gurgaon and Pune — both key
automotive manufacturing hubs — further strengthening

Lumax Industries Limited
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the Company’s proximity to OEMs and facilitating faster
turnaround in product development.

Lighting technology remains central to Company’s
strategy, and its EV-agnostic nature reinforces broad
acceptance across both electric and conventional vehicle
platforms. With growing demand for intelligent mobility
solutions, lighting has emerged as a significant vehicle
differentiator for OEMs, not only functionally but as a tool
to express brand identity and aesthetic signature.

Regulatory frameworks now permit advanced lighting
integrations such as illuminated logos, full front grille
applications, and decklid animations, providing design
studios with an expanded canvas to craft high-impact
visual experiences. Complex lighting features — including
welcome/goodbye sequences, charging status indicators,
and dynamic signal are becoming
mainstream, driven by the increasing electronic and
software content in next-generation vehicles.

animations —

Innovation remains at the heart of Company’s evolution.
Till 2024-25, Lumax Industries was awarded 5 patents,
filed 20 new patents, and secured 19 design registrations,
reflecting a robust pipeline anchored in advanced
lighting and electronic technologies.

Engineering and Product Development

The Company is actively developing the foundational
technologies required to support future-ready vehicles.
Focus areas include low-profile headlamp efficiency,
hidden-until-lit functionalities, and ultra-homogeneous
signal performance. These are being achieved through
targeted investments in technical training, proprietary
engineering tools, and cross-functional collaboration
across our R&D ecosystem in India.

New lighting features are designed with a sharp focus
on balancing styling needs with core performance
metrics such as energy efficiency, weight optimization,
sustainability, and cost competitiveness, particularly
suited to the Indian market.

Company’s Centers of Competency continue to grow in
capability and scale. The Company leverages technical
centers in Czech Republic and Taiwan to build
synergies, transfer know-how, and maintain cost-efficient
operations while delivering technologically advanced
solutions to global and domestic customers.

Commitment to Governance and Future Outlook

Lumax Industries remains deeply committed to the
highest standards of Corporate Governance, viewing it
as a moral imperative beyond regulatory compliance.
The Company operates on principles of fairness, trust,
transparency, and is guided by its core values of Respect,
Integrity, Passion, and Excellence.
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Overall, FY 2024-25 marked meaningful progress
across all strategic and operational dimensions. The
management remains confident in its ability to deliver
sustainable value and outperform industry benchmarks.
The long-term outlook for the Company is strong,
supported by a clear innovation roadmap and robust
market alignment.

MANAGEMENT DISCUSSION & ANALYSIS REPORT

As stipulated under the provisions of Regulation 34 of
the Listing Regulations read with Schedule V thereto,
Management Discussion & Analysis Report forms an
integral part of this Report as Annexure - A and provides
details on overall Industry Structure and Developments,
financial and operational performance and other material
developments during the Financial Year under review.

Key Business Developments

During the year under review, the Company’s turnover
has increased as its manufacturing plant situated at
Plot No A 79, Block - C, Horizon Industrial Park, Village
- Sawardari, Chakan, Pune - 410501 Maharashtra has
been fully operationalized. Also the Company has got
the new orders for which the Company is exploring the
opportunity for eastablishing its new manufacturing plant
at Bengaluru.

The Manufacturing operations of Sanand Plant 2 located
at Plot no. D-2, Tata Vendor Park, North Kotpura, Chharodi,
Sanand, Ahmedabad, Gujarat was shifted to and merged
with existing Sanand Plant 3 located at E-1, Tata Nano
Vendor Park, Revenue Survey Number-1, North Kotpura,
Sanand, Ahmedabad- 382110, Gujarat in February, 2025.

THE CHANGE IN THE NATURE OF BUSINESS, IF ANY

During the financial year ended March 31, 2025, there
was no change in the nature of business of the Company.

GOVERNANCE AND ETHICS
CORPORATE GOVERNANCE

The Report on Corporate Governance together with
the Auditor’s Certificate regarding the Compliance
of conditions of Corporate Governance as stipulated
in Regulation 34 read with Schedule V of the Listing
Regulations is annexed and forms part of this Report as
an Annexure - B.

DIRECTORS & KEY MANAGERIAL PERSONNEL
(i) DIRECTORS

The Composition of Board of Directors is in
conformity with the applicable provisions of the Act
and Listing Regulations.

During FY 2024-25, the following changes took
place on the Board of the Company:

INTEGRATED ANNUAL REPORT 2024-25

- Mr Toru Tanabe resigned from the position of
Non-Executive Director (Nominee - Stanley
Electric Co. Ltd., Japan) of the Company w.e f.
May 24, 2024

- Mr Tomohiro Kondo was appointed as an
Additional Non-Executive Director on the
Board of the Company with effect from May
25, 2024, which was subsequently approved
by Shareholders through Postal Ballot on
August 02, 2024.

- Mr Yoshitsugu Matsushita, resigned from the
position of Non-Executive Director (Nominee
Stanley Electric Co. Ltd.,, Japan) of the
Company with effect from August 08, 2024

- Mr Tetsuya Hojo was appointed as an
Additional Non-Executive Director on the
Board of the Company with effect from
August 09, 2024, which was subsequently
approved by Shareholders in the AGM held on
September 27, 2024.

- Mr Avinash Parkash Gandhi, Mr Rattan Kapur
and Mr Dhiraj Dhar Gupta ceased to be
Non-Executive Independent Directors of the
Company w.e.f. the close of business hours of
August 21, 2024 consequent upon completion
of second term of 5 years.

- Ms Pallavi Dinodia Gupta, Mr Harish Lakshman
and Mr Pradeep Singh Jauhar were appointed
as Non-Executive Independent Directors of
the Company w.ef. August 22, 2024 for a
term of 5 years, which were subsequently
approved by Shareholders in the AGM held on
September 27, 2024.

Post March 31, 2025, till the date of this report,
following changes have taken place in the Board
Composition:-

- Mr Tetsuya Hojo, resigned from the position of
Non Executive Director (Nominee of Stanley
Electric Co. Itd, Japan) of the Company w.e.f
May 26, 2025

- Mr  Kenjiro Nakazono was appointed as
additional Executive Director on the Board of
the Company w.e.f May 27, 2025.

The Board of Directors, upon recommendation of
the Nomination and Remuneration Committee, in its
meeting held on May 26, 2025 has approved the
following re-appointments and have recommended
the same for the approval of the Shareholders in the
ensuing AGM:

x
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. Appointment of Mr Kenjiro Nakazono (DIN:
08753913) as a Whole-time director (Key
Managerial Personnel) of the Company for the
period of 3 years

. Re-appointment  of Mr  Deepak Jain
(DIN:00004972) as Chairman and Managing
Director (Key Managerial Personnel) of the
Company for the period of 5 years

. Re-appointment of Mr Anmol Jain (DIN:
00004993) as Joint Managing Director (Key
Managerial Personnel) of the Company for the
period of 5 years

. Re-appointment of Mr Raajesh Kumar Gupta
(DIN:00988790) as an Executive Director —
Whole Time Director (Key Managerial Personnel)
of the Company for a further period of 3 years

. Re-appointment of Mr Vikrampati Singhania
(DIN:00040659) as an Independent Director
for second term of 5 years

RETIREMENT BY ROTATION AND SUBSEQUENT
RE-APPOINTMENT

In accordance with the Articles of Association of
the Company and Section 152 of the Act read with
the Companies (Appointment and Qualification
of Directors) Rules, 2014 (including any statutory
modification(s) or re-enactment(s) thereof forthe time
being in force), Mr Raajesh Kumar Gupta, Executive
Director (DIN: 00988790) and Mr Tadayoshi Aoki,
Executive Director (DIN:08053387) are liable to
retire by rotation at the ensuing AGM and being
eligible, offer themselves for reappointment.

The Board of Directors in their meeting held on May
26, 2025 considered and recommended to the
members the reappointment of Mr Raajesh Kumar
Gupta and Mr Tadayoshi Aoki in the ensuing AGM
of the Company.

Brief profile of Mr Raajesh Kumar Gupta and Mr
Tadayashi Aoki is provided in the notice of AGM.

INDEPENDENT DIRECTORS

As on March 31, 2025, the Board had 6 (Six)
Independent Directors, including two woman
Independent Directors, representing diversified
fields and expertise.

All Independent Directors have registered
themselves with the Indian Institute of Corporate
Affairs for the inclusion of their name in the data
bank of independent directors, pursuant to the
provision of Rule 6 (1) of Companies (Appointment

and Qualification of Directors) Rules, 2014.
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Further, as stipulated under the Regulation 17(10)
and 19 read with Schedules of Listing Regulations,
an evaluation exercise of Independent Directors on
the Board as on March 31, 2025 was conducted by
the Nomination and Remuneration Committee and
the Board of the Company. The Board members
satisfied themselves with the performance and
contribution of all the Independent Directors.

Details are provided in the relevant section of the
Corporate Governance Report.

() KEY MANAGERIAL PERSONNEL (KMP)

As on March 31, 2025, Mr Deepak Jain, Chairman &
Managing Director, Mr Anmol Jain, Joint Managing
Director, Mr Raju Bhauso Ketkale, Chief Executive
Officer, Mr Tadayoshi Aoki, Whole Time Director,
Senior Executive Director, Mr Raajesh Kumar Gupta,
Executive Director and Company Secretary and Mr
Ravi Teltia, Chief Financial Officer were acting as
Key Managerial Personnel (KMPs) of the Company
as per the provisions of the Act.

Following changes in the KMPs of the Company
took place during the Financial Year under review:

- Mr Vishnu Johri resigned from the position of
Chief Executive Officer of the Company with
effect from June 30, 2024

- Mr Raju Bhauso Ketkale was appointed as a
Chief Executive Officer of the Company with
effect from July 01, 2024.

NUMBER OF MEETINGS OF BOARD OF DIRECTORS

During the FY 2024-25, the Board met Six (6) times on
May 24, 2024, June 08, 2024, August 08, 2024, August
20, 2024, November 12, 2024, and February 10, 2025.
It is confirmed that the gap between two consecutive
meetings was not more than one hundred and twenty
days as provided in Section 173 of the Act.

Pursuant to the requirements of Para VIl (1) of Schedule
IV of the Act and the Listing Regulations, a separate
Meeting of the Independent Directors of the Company
was held on March 28, 2025, without the presence
of Non-Independent Directors and Members of the
management, to review the performance of Non-
Independent Directors and the Board as a whole, the
performance of the Chairperson of the Company, taking
into account the views of Executive Directors, Non-
Executive, Non-Independent Directors and also to assess
the quality, quantity and timeliness of flow of information
between the Company Management and the Board.

DIRECTOR’S RESPONSIBILITY STATEMENT
In terms of Section 134 (3) (c) & 134 (5) of the Act, and
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to the best of the knowledge and belief, your Directors
hereby state as under:

() thatinthe preparation of the Annual Accounts forthe
financial year ended March 31, 2025 the applicable
Accounting Standards had been followed and there
were no material departures;

(i)  that the Directors had selected such accounting
policies and applied them consistently and made
judgments and estimates that were reasonable and
prudent so as to give a true and fair view of the state
of affairs of the Company as on March 31, 2025 and
of the profit and loss of the Company for that period;

(i) the Directors had taken proper and sufficient
care for the maintenance of adequate accounting
records in accordance with the provisions of the
Act for safeguarding the assets of the Company
and for preventing and detecting fraud and other
irregularities;

(iv) that the Directors had prepared the Annual
Accounts on a “going concern” basis;

(v) that the Directors had laid down internal financial
controls to be followed by the Company and that
such internal financial controls are adequate and
operating effectively;

(vi) that the Directors had devised proper systems
to ensure compliance with the provisions of all
applicable laws and that such systems are adequate
and operating effectively.

STATEMENT ON DECLARATION
INDEPENDENT DIRECTORS

GIVEN BY

The requisite declarations as per the Regulation 16 (1)
(b) and Regulation 25 of Listing Regulations read with
the provisions of Section 149 (6) of the Act, have been
received from the Independent Directors regarding
meeting the criteria of Independence as laid down under
those provisions. Further, in terms of Regulation 25(8) of
the Listing Regulations, the Independent Directors have
confirmed that they are not aware of any circumstance or
situation, which exist or may be reasonably anticipated,
that could impair or impact their ability to discharge their
duties with an objective independent judgment and
without any external influence.

record the declaration and
confirmations submitted by the Independent Directors
after undertaking due assessment of the veracity of the
same as required under Regulation 25(9) of the Listing
Regulations.

BOARD DIVERSITY AND POLICY ON APPOINTMENT
AND REMUNERATION OF DIRECTORS

The Board took on

Pursuant to the provisions of Section 178(1) of the Act and
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Regulation 19(4) read with Part D of Schedule Il of Listing
Regulations, the Company has in place the Nomination
and Remuneration Policy of Directors, Key Managerial
Personnel (KMP) and Other Employees including
criteria for determining qualifications, positive attributes,
independence of a Director and other matters provided
u/s 178(3) of the Act.

The Company believes that building a diverse and
inclusive culture is integral to its success. A diverse Board
will be able to leverage different skills, qualifications,
professional experience, perspectives and background
is necessary for achieving sustainable and
balanced development.

which

The main features of the Nomination & Remuneration
Policy are as follows:

. It acts as a guideline for matters relating to
appointment and re-appointment of directors;

. It contains guidelines for determining qualifications,
positive attributes of Directors, and independence
of a Director;

. It lays down the criteria for Board Membership;

. It sets out the approach of the Company on Board
Diversity;

. It lays down the criteria for
independence of a Director, in case of appointment

of an Independent Director.

determining

The aforesaid policies are available on the website of the
Company at : https://www.lumaxworld.in/lumaxindustries/
pdf/nomination-and-remuneration-policy-of-directors-
key-managerial-personnel-and-other-employees.pdf
https://www.lumaxworld.in/lumaxindustries/pdf/policy-
on-diversity.pdf

PERFORMANCE EVALUATION OF
COMMITTEES AND DIRECTORS

BOARD,

One of the key responsibilities and role endowed on the
Board is to monitor and evaluate the performance of the
Board, its Committees and Directors.

Accordingly, in line with applicable provisions of the
Act and Listing Regulations, the annual performance
evaluation ofthe Board as a whole, Committees and all the
Directors was conducted, as per the internally designed
evaluation process approved by the Nomination and
Remuneration Committee. The evaluation tested key
areas of the Board’s work including strategy, business
performance, risk and governance processes. The
evaluation considers the balance of skills, experience,
independence and knowledge of the management and
the Board, its overall diversity, and analysis of the Board
and its Directors’ functioning.

x
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Evaluation Technique

. The evaluation methodology involves discussion
on questionnaires consisting of certain parameters,
Evaluation factor, Ratings and Comments, if any.

. The performance of entire Board is evaluated by all
the Directors based on Board composition and quality,
Board meetings and procedures, Board development,
Board strategy and risk management, etc.

. The performance of the Managing Director and
Executive Directors is evaluated by all the Board
Members based on factors such as leadership,
strategy formulation, strategy execution, external
relations, etc.

The performance of Non-Executive Directors
and Independent Directors is evaluated by other
Board Members based on criteria like managing
relationship, Knowledge and skill, personal
attributes, etc.

. It also involves self-assessment by all the Directors
and evaluation of Committees of Board based on
Knowledge, diligence and participation, leadership
team relations, committee
meetings and procedures.

and management

Further, the assessment of Chairman & Managing
Director’s performance is done by each Board
Member on similar qualitative parameters.

EVALUATION OUTCOME

The feedback of the evaluation exercise and inputs of
Directors are collated and presented to the Board and
an action plan to further improve the effectiveness and
efficiency of the Board and Committees is discussed.

The Board as a whole together with each of its
committees was working effectively in performance
of its key functions - Providing strategic guidance to
the Company, reviewing and guiding business plans,
ensuring effective monitoring of the management and
overseeing risk management function. The Board is kept
well informed at all times through regular communication
and meets once per quarter and more often as and when
need arises. Comprehensive agendas are sent to all the
Board Members well in advance to help them prepare
and ensure the meetings are productive. The Company
makes consistent efforts to familiarize the Board with
the overall business performance covering all Business
verticals, Product Categories and Corporate Functions
from time to time.

The Chairman’s performance was found satisfactory in
effective and efficient discharge of his day-to-day roles
and responsibilities while aligning with the Company’s
strategy and long-term goals.
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The Executive Directors and Non-Executive Directors
provides entrepreneurial leadership to the Company
within a framework of prudent and effective controls, with
a balanced focus on policy formulation and development
of operational procedures. It was acknowledged that the
management accorded sufficient insight to the Board in
keeping it up to date with key business developments
which was essential for each of the individual Directors
to maintain and enhance their effectiveness.

AUDIT COMMITTEE & COMPOSITION

The Composition of the Audit Committee is in alignment
with the provisions of Section 177 of the Act read with
rules framed thereunder and Regulation 18 of the Listing
Regulations. The members of the Committee are financially
literate and having expertise of financial management.

As on March 31, 2025, the Audit Committee of the Board
comprised of Six (6) Members viz. Mr Rajeev Kapoor
(Chairman), Mr Vikrampati Singhania, Ms Pallavi Dinodia
Gupta, Ms. Ritika Sethi (Independent Directors), Mr
Deepak Jain and Mr Tadayoshi Aoki (Executive Directors),
as Members.

The Company Secretary acts as a Secretary to the Audit
Committee.

During the year under review, consequent upon the
cessation as Non-Executive Independent Directors of the
Company w.e.f. the close of business hours of August 21,
2024, Mr Avinash Parkash Gandhi, Mr Rattan Kapur and
Mr Dhiraj Dhar Gupta ceased to be the Member of the
Audit Committee and accordingly the Board of Directors
in their meeting held on August 20, 2024 reconstituted
the Audit Committee to present composition.

The Audit Committee of the Company reviews the reports
to be submitted to the Board of Directors with respect to
auditing and accounting matters. It also supervises the
Company’s internal control process, financial reporting
and vigil mechanism.

All the recommendations of Audit Committee made to
the Board of Directors were duly accepted by the Board
of Directors.

The details regarding brief terms of reference and
Meetings of the Audit Committee held during the
Financial Year under review along with the attendance
of the members have been provided in the Corporate
Governance Report which forms part of this Report.

PARTICULARS OF CONTRACTS OR ARRANGEMENTS
WITH RELATED PARTIES

During FY 2024-25, all the Related Party Transactions
entered into by the Company were in ordinary course of
business and on an arms-length basis. All Related Party
Transactions, which are foreseen and repetitive in nature,
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are placed before the Audit Committee on a yearly basis
for obtaining prior omnibus approval of the Committee.

The transactions entered into pursuant to the omnibus
approval are placed before the Audit Committee for
review and approval on quarterly basis. All Related Party
Transaction are subjected to independent review by a
reputed accounting firm to establish compliance with the
provision of the Act and Listing Regulation. The details of
Related Party Transactions undertaken by the Company
which fall under the purview of “Materiality”’as per Listing
Regulations and Policy Document on Materiality and
Dealing with Related Party Transactions of the Company are
attached in Form AOC-2 as an Annexure - C to this Report.

Further, the Shareholders approval on such Material
Related Party Transactions had been taken at the Annual
General Meeting of the Company held on September
27, 2024. The details of the Related Party transactions
as per IND AS 24 are set out in the notes to the financial
statement to the Company.

The Company has formulated a Policy document on
Materiality and dealing with Related Party Transactions,
is available on the Company’s website at
https://www.lumaxworld.in/lumaxindustries/pdf/policy-
document-on-materiality-and-dealing-with-related-party-
transactions.pdf.

VIGIL MECHANISM/WHISTLE BLOWER POLICY

which

The Company has established a Vigil Mechanism named
Vigil Mechanism/Whistle Blower Policy for Directors,
employees and business associates to report to the
Management, concerns about unethical behavior, actual
or suspected fraud or violation of the Company’s Code of
Conduct or ethics, in accordance with the provisions of
Section 177 (10) of the Act and Regulation 22 of the Listing
Regulations. This mechanism provides for adequate
safeguards against unfair treatment of whistle blower
who wishes to raise a concern and also provides for
direct access to the Chairman of the Audit committee in
appropriate/exceptional cases.

The Vigil Mechanism/Whistle Policy is
available on the website of the Company https://www.
/lumaxindustries/pdf/vigil-mechanism-
whistle-blowerpolicy_LIL.pdf. To further strengthen this
mechanism, the Company has an Employee App which
is available for both android and iOS users to report
any instances of financial irregularities, breach of Code
of Conduct, abuse of authority, unethical/unfair actions
concerning  Company
manipulation of Company records, discrimination among
employees, anonymously, to provide protection to the
employees who report such unethical practices and
irregularities.

Blower

lumaxworld.in
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Any incidents, that are reported, are investigated and
suitable action is taken in line with the Vigil Mechanism/
Whistle Blower Policy.

During the year under review, no incidence under the
above mechanism was reported.

CODE OF CONDUCT FOR DIRECTORS AND SENIOR
MANAGEMENT OF THE COMPANY

The Company has adopted the Code of Conduct for
Directors and Senior Management of the Company. The
same is available on the website of the Company at
https://www.lumaxworld.in/lumaxindustries/pdf/code-of-
conduct-for-directors-and-senior-management-final.pdf.

Annual affirmations for adherence to the Code are also
obtained by the Company from its Directors and Senior
Management on an annual basis.

PARTICULARS OF REMUNERATION OF DIRECTORS
AND OTHER EMPLOYEES

Information on Employees as required under Section
197 of the Act read with Rule 5(1) of the Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014 forms an integral part of this
Report as an Annexure - D.

The Annual Report is being sent to the Shareholders
of the Company excluding information required
under Section 197(12) read with Rule 5(2) and 5(3) of
the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014. Any Shareholder
interested in obtaining a copy of such statement may
write to the Company Secretary of the Company at
lumaxshare@lumaxmail.com..

COMPLIANCE MANAGEMENT FRAMEWORK

The Company has a robust and effective framework
for monitoring compliances with applicable laws. The
Company has installed a Software namely AVACOM
(Team Lease Product) for Compliance Management and
through this Software the Company is able to get the
structured control over applicable compliances by each
of the units of the Company.

A separate Corporate Compliance Management Team
periodically reviews and monitors compliances by units
and supports in effective implementation of same in a
time bound manner. The Board and Audit Committee
along with Compliance team periodically monitors status
of compliances with applicable laws based on quarterly
certification provided by Senior Management.

FAMILIARISATION PROGRAM FOR INDEPENDENT
DIRECTORS

Please refer to the Paragraph on Familiarization Program
in the Corporate Governance Report for detailed analysis.
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HUMAN RESOURCES

Please refer to the paragraph on Human Resources in the
Management Discussion & Analysis section for detailed
analysis.

INTERNAL FINANCIAL CONTROLS & ADEQUACY

Adequacy of Internal Financial Control with reference
to Financial Statements

The Company has a robust and well embedded system of
internal controls in place to ensure reliability of financial
reporting, orderly and efficient conduct of business,
compliance with policies, procedures, safeguarding of
assets and economical and efficient use of resources.
Appropriate review and control mechanisms are put in
place to ensure that such control systems are adequate
and operate effectively.

Periodical programs of Internal Audits are planned
and conducted which are also aligned with business
objectives of the Company. The meetings with Internal
Auditors are conducted wherein the status of audits
and management reviews are informed to the Audit
Committee.

The Company has adopted accounting policies which
are in line with the Indian Accounting Standards notified
under Section 133 of the Act read with the Companies
(Indian Accounting Standard) Rules, 2015.

The Company gets its Standalone and Consolidated
Financial Statements reviewed/audited by its Statutory
Auditors in due compliance with the Act and the Listing
Regulations.

The Company uses an established SAP ERP HANA
Systems to record day to day transactions for accounting
and financial reporting. The SAP system is configured to
ensure that all transactions are integrated seamlessly
with the underline books of accounts, which helps in
obtaining accurate and complete accounting records
and timely preparation of reliable financial disclosures.

The Company on May 01, 2024 had upgraded its existing
SAP system to SAP S/4 HANA RISE System.

RISK MANAGEMENT POLICY

The Company has adopted the Risk Management Policy
as per Regulation 21 of the Listing Regulations.

The Risk Management Committee is responsible to
frame, implement and monitor the risk management
plan for the Company. The Committee is responsible for
development and implementation of a Risk management
Policy for the Company including identification therein
elements of risk, if any, which in the opinion of the Board
may threaten the existence of the Company and is
responsible for reviewing the risk management plan and
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its effectiveness. The Company has Risk Management
Policy which can be accessed on Company’s website
https://www.lumaxworld.in/lumaxindustries/pdf/risk-
management-policy-lil.pdf.

AUDITORS

Statutory Auditors

S.R. Batliboi & Co. LLP, Chartered Accountants (FRN:
301003E/E300005) appointed as Statutory
Auditors of the Company for a period of 5 years from
the conclusion of the 41st Annual General Meeting of
the Company held on July 22, 2022 to hold office till the
conclusion of the 46th AGM of the Company to be held
in the year 2027.

S.R. Batliboi & Co. LLP, Chartered Accountants have
also furnished a certificate confirming that they are not
disqualified from continuing as Auditors of the Company.

were

Statutory Auditors Report

The Report given by S.R. Batliboi & Co. LLP, Chartered
Accountants on the Financial Statements of the Company
for the FY 2024-25 forms part of the Annual Report.
There is no qualification, reservation, adverse remark, or
disclaimer given by the Auditors in their Report.

Cost Auditors

In terms of Section 148 (1) of the Act, the Company is
required to maintain cost records for certain products
as specified by the Central Government and accordingly
such accounts and records are prepared and maintained
in the prescribed manner.

The Board, on recommendation of Audit Committee,
has re-appointed M/s Jitender, Navneet & Co. (Firm
Registration No. 000119) as the Cost Auditors of the
Company, for the audit of the cost accounts of the
Company for the FY 2025-26.

The remuneration proposed to be paid to the Cost Auditor
requires ratification by the shareholders of the Company.
In view of this, your approval for payment of remuneration
to Cost Auditors is being sought at the ensuing AGM.
Accordingly, a resolution, seeking approval by members
for the ratification of the remuneration to be paid to
Cost Auditors amounting to ¥ 175 Lakhs (Rupees One
Lakh Seventy-Five Thousand only) excluding taxes and
out of pocket expenses, if any, payable to M/s Jitender,
Navneet & Co. is included in the Notice convening 44th
AGM of the Company.

Cost Audit Report

The Cost Audit Report for FY 2023-24 did not contain any
qualification, reservation, or adverse remark. The Cost
Audit Report for FY 2024-25 will be submitted within the
prescribed timelines.
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Disclosure on Maintenance of Cost Records as
Specified by Central Government under Sub Section
(1) of Section 148

The Company is maintaining cost records as stipulated
under applicable laws for the time being in force.

Secretarial Auditor

In accordance with Section 204 of the Act read with Rule
9 of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 and the amended
provisions of Regulation 24A of the Listing Regulations,
the Board of Directors, on the recommendation of the
Audit Committee, had approved and recommended to
the Members, the appointment of Mr. Maneesh Gupta,
Practicing Company Secretary (FCS No.: 4982, CP No.:
2945 and Peer Review Certificate No.: 2314/2022), as
Secretarial Auditors of the Company to hold office for
Five consecutive years, from FY 2025-26 to FY 2029-30.
Mr. Maneesh Gupta holds peer review certificate issued
by the Peer Review Board of Institute of Companies
Secretaries of India. The resolution for seeking approval
of the members of the Company for the appointment of
Mr. Maneesh Gupta as the Secretarial Auditor is provided
in the Notice of the ensuing AGM along with his brief
profile and other relevant details.

Mr. Maneesh Gupta, Practicing Company Secretary,
has consented to act as the Secretarial Auditors of the
Company and have confirmed that his appointment, if
approved, would be within the prescribed limits under
the Act & relevant Rules, and Listing Regulations.
He has also affirmed that he is not disqualified from
being appointed as the Secretarial Auditors under the
applicable provisions of the Act, its Rules, and the Listing
Regulations.

Annual Secretarial Audit Report & Annual Secretarial
Compliance Report

The Secretarial Audit Report for the Financial Year
ended March 31, 2025 under the Act, read with Rules
made thereunder and Regulation 24A (1) of the Listing
Regulations is set out in the Annexure - E to this Report.

There are no qualification, reservation, adverse remark
or disclaimer given by the Auditors in their Report.

Pursuant to Regulation 24A(2) of Listing Regulations,
all listed entities on annual basis are required to get
a check done by Practising Company Secretary (PCS)
on compliance of all applicable SEBI Regulations
and circulars/ guidelines issued thereunder and get
an Annual Secretarial Compliance Report issued in
this regard which is further required to be submitted
to Stock Exchanges within 60 days of the end of the
financial year.
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The Company has engaged the services of Mr Maneesh
Gupta (FCS 4982), PCS and Secretarial Auditor of the
Company for providing this certification for FY 2024-25.

Accordingly, the Company has complied with the above
said provisions and an Annual Secretarial Compliance
Report for FY 2024-25 has been submitted to the Stock
Exchanges within stipulated time.

Internal Auditors

In compliance with the provisions of Section 138 of the
Act, read with the Companies (Accounts) Rules, 2014,
the Internal Audit, of various units of Company, for the
FY 2024-25 was carried out by Grant Thornton Bharat LLP.

Further, the Board in their meeting held on May 26, 2025
has re-appointed Grant Thornton Bharat LLP as Internal
Auditors for the FY 2025-26.

DETAILS IN RESPECT OF FRAUDS REPORTED BY
AUDITORS UNDER SUB-SECTION (12) OF SECTION
143 OTHER THAN THOSE WHICH ARE REPORTABLE
TO THE CENTRAL GOVERNMENT

During the year under review, no frauds were reported
by Statutory Auditors or the Secretarial Auditor against
the Company which needs to be mentioned in this Report

CORPORATE SOCIAL RESPONSIBILITY (CSR) POLICY
AND INITIATIVES

The Company’s CSR objective is to give back to the
society and contribute to the nation’s development
through its initiatives.

By creating social and environmental value, a well-
planned CSR program
communities. Good health and Quality education for
the less fortunate segments of society have been the
Company’s main focus. The Sustainable Development
Goals and Schedule VII address the Company’s areas
of concentration. By providing career counselling and
guidance, mainstreaming students especially girl child
into formal schools, providing learning aids, books, other
educational materials and expanding opportunities for
a holistic education, the Company continued to assist
the present educational institutions throughout the year.
As part of its health activities, the Company prioritises
preventive healthcare initiatives by regularly conducting
health check-up camps for cataract procedures, cancer
awareness and screening camps, as also contributing

enhances and impacts

end-to-end assistance to children suffering from juvenile
diabetes.

The Lumax Charitable Foundation (“Foundation”), the
Company’s CSR arm/trust, is principally responsible
for conducting the CSR projects and programs. The
Foundation focuses on providing healthcare and

x
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education to underprivileged students and communities
around Company’s plant locations, with a special focus
on girls and women.

In compliance with the Act’s provisions, the Company
established the CSR Committee of the Board and created
and executed a CSR Policy. The Committee monitors and
oversees the Company’s numerous CSR projects and
endeavours.

During the year under review, the Company’s obligation
to spend on CSR activities was ¥ 154.59 Lakhs after
setting off an excess amount of ¥ 23.44 Lakhs excess
spentduring earlier years against which the Company has
actually spent ¥ 157.80 Lakhs including the administrative
expenses. During the year, the Company has also got
Impact Assessment on a voluntary basis.

The Company has constituted a CSR Committee of
the Board and also developed & implemented a CSR
Policy in accordance with the provisions of the Act. The
Committee monitors and oversees various CSR initiatives
and activities of the Company

KEY CSR ACTIVITIES

The organisation provides holisticeducation opportunities
and preventative and curative health support as part
of its commitment to the Sustainable Development
Goals of “Quality Education” and “Good Health.” These
activities and initiatives are led by the Lumax Charitable
Foundation staff and its implementation partners.

EDUCATION

Aiming to deliver holistic and quality education, the
interventions include, girl child enrolment in formal
schools, learnings aids, beyond learning
programes. The goal is to provide and enable students
from underserved communities to enhance their learning
experience through continual life-skills and soft-skills
training, comprehensive career counselling, and field
excursion trips. The programs also assists in providing
need based and merit based scholarships to students to
continue with their education without any disruption due
to financial constraints.

school

Continuous infrastructure support is provided to the
government schools that include construction of toilets,
classroom, wall painting and other infra work to ensure a
conducive environment at school.

Preferably, the programs are held in the vicinity of the
Company’s plants.

HEALTH

Under health intervention, the Foundation has been

organising camps for screening and awareness on
cancer prevention to the communities close to the
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facilities. Blood profiling is part of the cancer screening
process, which also entails physical examinations by
gynaecologists, surgeons, and ENT specialists, as well
as radiological examinations.

It has also organized camps for eye care, conducting eye
examination and cataract procedures are performed.

Children afflicted with juvenile diabetes from underserved
communities are supported.

Constitution of CSR Committee

As on March 31, 2025, the CSR Committee of the
Company comprised of three (3) Members namely,
Mr Deepak Jain (Chairman), Ms Pallavi Dinodia Gupta
(Independent Director) and Mr Anmol Jain (Executive
Director).

During the year under review, consequent upon the
cessation of Mr. Avinash Parkash Gandhi, as Non-
Executive Independent Director of the Company w.ef.
the close of business hours of August 21, 2024 of the
Board of Directors in their meeting held on August 20,
2024 reconstituted the CSR Committee and inducted
Ms Pallavi Dinodia Gupta as a Member of the Committee
w.e.f. August 22, 2024,

The details of the CSR Policy of the Company are also
available on the website of the Company at

https://www.lumaxworld.in/lumaxindustries/pdf/
corporate-social-responsibility-policy.pdf.

The contents of the said policy are as below:

a Background & CSR Philosophy

b.  Scope & Purpose

c.  Constitution of CSR Committee

o

Composition & Role of CSR Committee

e. Implementation of CSR Projects, Programs and
Activities

f. Allocation of Budget

g. Treatment of Unspent CSR Expenditure

h.  Lumax domains of engagement in accordance with
Schedule VI

i. Monitoring and Review Mechanism
j. Impact Assessment

k. Reporting

I Management Commitment

The Annual Report on CSR for FY 2024-25 as per Rule 8
of the Companies (Corporate Social Responsibility Policy)
Rules, 2014, in the prescribed format is annexed as an
Annexure - F to this Report.
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OTHER DISCLOSURES
Material Changes and Commitments

There were no material changes and commitments which
have occurred after the end of the financial year ended
March 31, 2025 till the date of this Report that affects the
financial position of the Company.

Particulars of Loans, Guarantees and Investments

The particulars of Investments and Loans as on March
31,2025 as covered under the provisions of Section 186
of the Act is given in the Notes to Financial Statements
of the Company. The Company has not given any
guarantees during the year under review.

Information on Conservation of Energy, Technology
Absorption, Foreign Exchange Earnings and Outgo

One of the several commitments that continued to remain
in force throughout the financial year was developing
business along with improvement in environmental
performance to maintain a reliable and sustainable future.

During the course of the year, the manufacturing units
of the Company have continued their efforts to reduce
energy consumption in all areas of their operations with
energy efficient technologies and offtake of electricity
from
manufacturing units are constantly encouraged to
improve operational activities and maximizing production

renewable sources wherever feasible. These

volumes natural
resources. Systems and processes have been put in
place for utilization of alternate sources of energy and

monitoring of energy consumption for all the units.

and minimizing consumption of

Disclosure of information regarding Conservation of
Energy, Technology Absorption and Foreign Exchange
Earning and Outgo, etc. as required under Section 134(3)
(m) of the Act read with the Companies (Accounts) Rules,
2014, is annexed as an Annexure — G to this Report.

Annual Return

Pursuantto Section 92(3) read with Section 134(3)(a) of the
Act, the Annual Return as on March 31, 2025 is available
on the Company’s website on https://www.lumaxworld.in/
lumaxindustries/annual-return.htmi

Details of Deposits

During the year under review, the Company has neither
accepted nor renewed any Deposit in terms of Section
73 of the Act read with the Companies (Acceptance of
Deposits) Rules, 2014 and hence any provisions of the
said Section are not applicable to the Company.

Names of Companies which have become or ceased
to be Its Subsidiaries, Joint Ventures or Associate
Companies during the Year

During the FY 2024-25, there was no Company which
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became or ceased to be the Subsidiary, Joint Venture or
Associate of the Company.

Significant and Material
Regulators or Courts

Orders passed by the

There are no significant and material orders passed by
the Regulators/Courts/Tribunals, which would impact
the going concern status of the Company and its future
operations.

Constitution of Internal Complaints Committee (ICC)
under the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013 (POSH)

As per Section 134(3) of the Act read with Rule 8 of
Companies (Accounts) Rules, 2014, a “Statement that the
Company has complied with the provisions related to
Constitution of Internal Complaints Committee under the
Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 (POSH)” has to be
included in the Board’s Report.

In accordance with the above-mentioned provisions the
Company is in compliance with and has adopted the
Policy on Prevention of Sexual Harassment of Women
at Workplace” and matters connected therewith or
incidental thereto covering all the related aspects. The
constitution of ICC is as per the provisions of POSH
and includes external Members from NGO or those
individuals having relevant experience.

The Committee meets as and when required and
provides a platform for female employees for registration
of concerns and complaints, if any.

Duringtheyearunderreviewi.e.FY 2024-25, Seventy one
(71) training sessions were held across all manufacturing
and office locations to discuss on strengthening the
safety of employees at workplace. In addition, the
awareness about the Policy and the provisions of POSH
was also carried out in the said meetings. Further, as
per the applicable provisions of POSH, the Company
continues to submit Annual Report to the District Officer
consisting of details as stipulated under the said Act.

Environment, Health, Safety

The Company is deeply committed to protecting the
wellbeing of its employees and prioritizes safety above all.
It consistently focuses on aligning its policies, procedures,
and systems with current laws and best practices. Over
the past eight years, the Company has made substantial
efforts to improve its safety management practices.

Thishasinvolved a progressive refinement of policies and
procedures to ensure their effectiveness and relevance.
The Company regularly updates the said policies to
stay current with evolving standards and regulations.
Additionally, it has enhanced its systems for conducting

x
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risk assessments, ensuring these assessments are
thorough and conducted regularly. This includes
evaluating workstations and other key components of a
comprehensive safety management system.

Beyond internal initiatives, the Company works
closely with safety officers and external agencies. This
collaboration supports ongoing improvements in safety
practices and fosters a culture of continuous learning
and development. By engaging with both internal and
external partners, the Company aims to create a safer
work environment for all employees.

Key aims and objectives achieved in FY 2024-25
includes:

. Zero Cases of Major Incidences & Fire Cases.

. Corporate safety procedures & Emergency
Procedures: - The Company closely reviewed its
safety rules and emergency plans to ensure they
were current and effective. Additionally, audits were
conducted to assess the management of safety
measures.

. Safety Competence, Awareness and Training: -
Employees received training to understand safety
procedures and be aware of potential risks. This
ensured that everyone was equipped to stay safe
while working.

. Safety Performance and Risk Management: -
The Company established a system to manage
safety and address potential risks. This approach
helped prevent accidents and ensured the safety of
everyone involved.

Team Approach to Safety Objectives: - Teams
within the Company collaborated to achieve key
safety goals, making it easier to enhance safety
throughout the organization.

. Strong Safety Management System and
Committees: - The Company upheld a strong
safety management system, with safety committees
playing a crucial role in discussing and advancing
safety improvements swiftly and effectively.

. Embedding Safety in Meeting agendas for
cultural change: - Safety was consistently
prioritized in meetings at all levels of the Company.
This approach ensured that safety practices were
regularly followed and fostered a culture of ongoing
improvement in safety standards.

Apart from the above, the Company has also
performed below activities in FY 2024-25 sincerely:

1. Employee Engagement Activities (Celebrated
National Safety week, Personal Protective equipment
demonstrations, Mock Drill, Unplanned — Evacuation
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Drill, Road Safety Week, World Environment Day,
Safety Motivational Reward activities, Work place
Safety awareness Training, Safety Quiz Program &
World Environment Health Day)

2. KYT - Kiken Yochi Training (Identifying hazard and
taking corrective measures with the help of actual
users).

3. Hazard Identification and Risk Assessment of the
Machine.

4. Hazards specific Safety training (Fire Fighting,

NearMiss, First Aid, Electrical Safety, Chemical &

Machine Safety).

Monthly Internal safety Committee Meeting.

Regional Safety Meeting at all regions.

Safety Gemba Audit and Monitoring.

w N o o

Thermography study, Arc flash study & Fire Load
Calculation

9.  Ventilation Study
10. Earthing inspection and testing
1. Fire Risk Assessment Audit.

12.  Comprehensive review/surveillance audit done
as per ISO 14001:2015 (Environment Management
System) and ISO 45001:2018 (Occupational Health
& Safety Management system).

13.  Capturing all first aid cases, Investigated and taken
countermeasure action against each incident

14.  Third Party Audit / Safety assessment done.

15. Safety Alerts & Best practices Sharing & its
implementation..

TRANSFER TO INVESTOR EDUCATION AND
PROTECTION FUND (IEPF)

Pursuant to the provisions of Section 124(5), 125 and
other applicable provisions of the Act, read with the
IEPF Authority (Accounting, Audit, Transfer and Refund)
Rules, 2016 (including any statutory modification(s) or
re-enactment(s) thereof for the time being in force),
all unpaid or unclaimed Dividends are required to be
transferred by the Company to the IEPF established by
the Central Government, after the completion of seven
(7) years from the date of transfer to Unclaimed/Unpaid
Dividend Account of the Company.

Further, pursuant to provisions of Section 124(6) of the Act
read with the IEPF Authority (Accounting, Audit, Transfer
and Refund) Rules, 2016, the shares in respect of which
Dividend has not been claimed or unpaid for seven (7)
consecutive years or more shall also be transferred to
the Demat account of IEPF Authority. The said provisions
do not apply to shares in respect of which there is a
specific Order of Court, Tribunal or Statutory Authority,
restraining any transfer of the shares.
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Accordingly, the details relating to amount of Dividend
transferred to the IEPF and corresponding shares
on which Dividends were unclaimed for seven (7)
consecutive years, are provided in the Report on
Corporate Governance annexed to this Report.

Transfer of Unpaid/unclaimed dividend and underlying
shares for FY 2017-18

The last date for transfer into IEPF of the Unpaid/
Unclaimed Dividend lying in the Unpaid Dividend
Account of the Company for the FY 2017-18 is September
20, 2025. In compliance with the provisions of Section
124 of the Act read with the Investor Education and
Protection Fund Authority (Accounting, Audit, Transfer
and Refund) Rules, 2016 as amended from time to time,
the Company had issued a due notice in the newspapers
and also sent the individual notices through speed post/
registered post, at the latest available address to the
concerned Shareholders, whose Dividend/Shares were
liable to be transferred to IEPF, requesting them to claim
their dividend on or before August 22, 2025.

CODE OF CONDUCT TO REGULATE, MONITOR AND
REPORT TRADING BY DESIGNATED PERSONS (CODE
OF CONDUCT)

The Company has adopted a Code of Conduct to
regulate, monitor and report trading by Designated

Persons [Pursuant to Regulation 9 of Securities and
Exchange Board of India (Prohibition of Insider Trading)
Regulations, 2015]. This Code of Conduct is intended
to prevent misuse of Unpublished Price Sensitive
Information (“UPSI”) by Designated Persons.

The said Code lays down guidelines, which advise
Designated Persons and Insiders on the procedures
to be followed and disclosures to be made in dealing
with the shares of the Company and cautions them on
consequences of non-compliances.

This Code includes a Policy and Procedure for Inquiry in
case of leakage of UPSI or suspected leakage of UPSI.

BUSINESS RESPONSIBILITY AND SUSTAINABILITY
REPORT

A detailed Business Responsibility and Sustainability
Report in terms of the provisions of Regulation 34 of the
Listing Regulations forms part of this Annual Report.

DISCLOSURE FOR COMPLIANCE OF SECRETARIAL
STANDARDS

The Board states that the Company has complied with the
Secretarial Standard-1 (Meetings of Board of Directors)
and Secretarial Standard-2 (General Meetings) issued by
the Institute of Company Secretaries of India.
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During the year, there were no transaction requiring
disclosure or reporting in respect of matters relating to:

(@) issue of equity shares with differential rights as to
dividend, voting or otherwise;

(b) issue of shares (including sweat equity shares) to
employees of the Company under any scheme;

(c) raising of funds through preferential allotment or
qualified institutions placement;

(d) pendency of any proceeding under the Insolvency
and Bankruptcy Code, 2016 and

(e) instance of one-time settlement with any bank or
financial institution.

CONTRIBUTION TO EXCHEQUER

The Company is a regular payer of taxes and other
duties to the Government. During the year under review,
the Company paid all its statutory dues & presently
no undisputed dues are outstanding for more than six
months. The Company generally ensures payment of all
dues to exchequer well within time line as applicable.
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Management Discussion & Analysis

Global Economy

The global economy in CY 2024 and CY 2025 is undergoing
recalibration, marked by stabilizing inflation and cautious
policies. Economies are also adjusting to post-pandemic
realities. Projections suggest GDP growth at 3.2% in CY 2024
and 2.8% in 2025. These figures remain slightly below the
2000-2019 average of 3.7%. Divergence persists between
advanced economies, which are growing modestly, and
emerging markets, where growth is slowing. India, however,
remains a bright spot, backed by strong domestic demand
and reform-led momentum, with growth near 6.5%.

Trade tensions have re-emerged as a key challenge. In CY
2024, the US, Canada, and the EU imposed new tariffs on
Chinese imports. Further, in April 2025, the US introduced a 10%
baseline tariff on all imports, with higher rates on select partners.
India is adjusting to this shift by broadening export destinations
and deepening regional trade ties like Indo-Pacific partnerships.

These protectionist moves have pressured global supply
chains, slowing capital investment and dampening business
confidence. In response, economies are adapting by
diversifying trade networks and forming new regional
partnerships, enhancing resilience amid complexity. This
flexibility offers a cautiously optimistic outlook for global trade.

Monetary policies remain cautious and differ across regions.
Interest rate hikes in advanced economies have helped
reduce inflation from 6.8% in CY 2023 to a projected 4.5%
in CY 2025. Yet, core inflation persists in certain sectors
and geographies. While commodity and currency markets
remain volatile and geopolitical tensions continue, the global
economy holds steady, supported by ongoing structural
reforms and advances in technology.

Outlook

Moderate growth is expected to continue, with risks from trade
tensions and inflation balanced by policy adaptability and supply
chain diversification. India’s strong fundamentals position it as a
key driver of global momentum, highlighting cautious optimism
for sustained expansion amid evolving challenges.

(Source: https.//www.imf.org/en/Publications/WEQ/
Issues/2025/04/22/world-economic-outlook-april-2025,
https.//gmk.center/en/news/imf-forecasts-global-economic-growth-
of-up-to-3-2-in-2024-2025/)

Real GDP Growth (in %)

Global Economy

CY 2024 CY 2025 | CY 2026
32 2.8 3.0
Advanced Economies

CY 2024 CY 2025 |CY 2026
1.8 1.4 1.5
Emerging Markets and Developing Economies

CY 2024 CY 2025 |CY 2026
4.3 37 3.9

Note: CY 2025 and CY 2026 numbers are estimated
(Source: https.//www.imf.org/en/Publications/WEQ/
Issues/2025/04/22/world-economic-outlook-april-2025)
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Indian Economy

India’s macroeconomic endurance in FY 2024-25 stands
out amid a challenging global environment, characterized by
divergent growth trends, geopolitical uncertainties, and tighter
financial conditions. The National Statistics Office projects
GDP growth at 6.5% for the year. Strong domestic demand
and higher government spending on infrastructure and social
programs, especially in the fiscal year’'s second half, support