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Exchange plaza, BKC, Bandra (E) P.]. Towers, Dalal Street
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Subject: Submission of 30t Annual Report for the Financial Year 2024-25

Dear Sir/Madam,

Pursuant to Regulation 34 of the Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations, 2015, as amended, we are
enclosing herewith the Annual report of the Company for the Financial Year 2024-25
along with the Notice of the 30t Annual General Meeting (“AGM”) of the Company to be
held on Thursday, September 25, 2025 at 11.30 a.m. (IST) through Video Conferencing
(“vC™)/ Other Audio Visual Means (“OAVM”).

The said Notice which forms a part of the Annual Report for the financial year 2024-
2025 has been sent electronically to the Members whose e-mail IDs are registered with
the Company/Registrar and Share Transfer Agents of the Company/Depositories viz. the
National Securities Depository Limited and Central Depository Services (India) Limited.

The Notice of the AGM and the Annual Report has also been uploaded on the website of
the Company at https://shaktipumps.com/ .

You are requested to take above information on record.

Thanking You,

Yours faithfully,

For Shakti Pumps (India) Limited
Ravi
Patida

Ravi Patidar
Company Secretary

SHAKTI PUMPS (INDIA) LIMITED
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~ SHAKT7

PUMPING LIFE

o e

=6 Solar Solutions for
Sustainable
Growth

30" Integrated
Report

2024-25

e




WHAT'S INSIDE

01-64

212-361

CORPORATE
OVERVIEW

01 Theme Introduction

02 About this Report

04 About Us

10 Key Highlights
12 Our Key Milestones
14 Our Presence

16 Milestone Projects

20 Management Messages
26 Value Creation Model

28 Our Product Offering

32 Market Opportunity
36 Strategic Imperatives
38 Financial Capital

40 Manufacturing Capital

44 Human Capital

48 Intellectual Capital

52 Social & Relationship Capital

56 Natural Capital
58 Governance

60 Our Leadership Team

64 Corporate Information

STATUTORY
REPORTS

65 Management Discussion and Analysis
88 Notice

107 Boards’ Report

133 Business Responsibility and
Sustainability Report

187 Report on Corporate Governance

FINANCIAL
STATEMENT

212 Independent Auditors Report
(Standalone)

gsmndalone Financial Statements

%T?Independent Auditors Report
(Consolidated)

295 Consolidated Financial Statements

FINANCIAL STATEMENT

212
%

SOLAR
SOLUTIONS FOR
SUSTAINABLE
GROWTH

SOlar energy iS reshaping the Guided by the theme “Solar Solutions for Sustainable
) Growth,” we are advancing a vision where clean energy
contours of infrastructu re, seamlessly powers essential water infrastructure. From
: : e powering remote irrigation to enabling decentralised
aerCUlture’ and SUStamablllty water access, our solar pump systems are designed to
in India. At Shak‘“ Pumps’ this elevate efficiency, reliability, and long-term sustainability.
’[I’aﬂSfOI’ma’[iOﬂ deﬁnes hOW With robust in-house expertise spanning manufacturing,
. . : research & development, and digital innovation,
we engineer ImpaC’[, drive Shakti Pumps is creating integrated solutions that
resonate with India’s development agenda and global
purposeﬂ’” Scale’ and Stay climate imperatives. Through our active participation
a”gned with =) rap|d|y evo|ving in government-led solarisation programmes and the
deployment of advanced, intelligent technologies, we
eﬂel’gy eCOSyStem- are consistently delivering outcomes that generate

economic value, strengthen social impact, and uphold
environmental stewardship.

As the nation advances its shift toward a low-carbon
economy, we continue to play an active role in enabling
this transition—delivering scalable, intelligent, and
next-generation solar solutions that strengthen both
sustainability and long-term resilience.
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ABOUT THIS REPORT

The Integrated Report for Shakti Pumps (India) Limited,
referred to as SPIL or the Company, presents the financial
and non-financial performance for the period 15t April, 2024
and 315 March, 2025. It also covers discussions on material
issues and contributions to ESG initiatives. This Report
adheres to the globally recognised Integrated Reporting
framework of the Value Reporting Foundation.

The Report covers all the company’s financial, non-
financial, operational, and social activities. It defines the
organisational objectives and strategies, the business
model, and the subsequent value creation process,
addressing material issues, risk management, and the
opportunity landscape. As a Company, SPIL is committed
to transparently disclosing information beyond the statutory
norms, facilitating informed decision-making by its
stakeholders based on performance evaluation.

The information in the report is comprehensive yet concise,
ensuring that all stakeholders are well-informed without
feeling overwhelmed.

The report includes the Business Responsibility and
Sustainability Report (BRSR) for compliance and
communication. The BRSR template helps the Company
remain accountable in identifying ESG responsibilities and
transparently including them in Integrated Reports. It also
helps link the company’s operational and ESG performance.

BOUNDARY AND SCOPE OF REPORTING

The report includes voluntary management narratives on the
Company’s business, strategy, and performance, along with
the mandatory Board Report, financial statements, and the

Business Responsibility and Sustainability Report (BRSR).

RESPONSIBILITY STATEMENT

The Board firmly believes that this report fairly represents
the Company’s financial, non-financial, and operational
performance.

SUSTAINABILITY AND OPERATIONAL
PERFORMANCE

The report covers all material topics relevant to the
Company for FY 2024-25. It has been prepared by

the respective functions and business units under the
guidance and supervision of senior management, with due
acknowledgement from the Board.

BOARD ASSURANCE

Management has evaluated the report’s contents and
accepts responsibility for its integrity. The Board believes
that the Report addresses all material issues and provides a
fair and balanced view of the Company’s performance.

FORWARD-LOOKING STATEMENTS

In this Integrated Report, we have disclosed forward-
looking information to enable investors to comprehend
our prospects and make informed investment decisions.
This Report and other written and oral statements that we
periodically make contain forward-looking statements that
set out anticipated results based on the management’s
plans and assumptions.

We have tried, wherever possible, to identify such
statements by using words such as ‘anticipate’, ‘estimate’,

= -
1;' l—(Corporate Overview

‘expects’, ‘projects’, ‘intends’, ‘plans’, ‘believes’, and words
of similar substance in connection with any discussion of
future performance.

The Company cannot guarantee that these forward-looking
statements will be realised, although we believe we have
been prudent in our assumptions. The achievement of
results is subject to risks, uncertainties, and potentially
inaccurate assumptions.

SIUSWaLLIS [eldueUl _-D—( s1ioday Aloi1niel1s
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About Us

POWERING RURAL &
PROGRESS WITH T— &
SOLAR INNOVATION vISion

To become a company that constantly

strives for quality and customer satisfaction M Iss I ON

by providing the best pumping solutions

With a legacy spanning over four decades, Shakti Pumps (India) Limited

(SPIL or the Company) stands at the forefront of India’s agricultural and with global benchmarks and to be a To work relentlessly towards coming closer to our vision
solar pump revolution. Guided by an experienced and esteemed Board of company which integrates Health, Safety statement by offering the best working environment and
Directors, the Company has built a diversified business model that enables ana Envronmental considerations into al s ranng focusing on niearty end efics.

’ y business decisions and activities, such there To empower the workforce to offer products and services
it to address varied customer needs across sectors. The Company is one will be Zero accident; Zero liquid discharge; that exceed customer expectations by providing value for
of India’s leading integrated manufacturers of pumps, motors, controllers, Zero carbon footprint. money and ensuring handsome returns to our employees

and shareholders.

(sluewalelg |eloueUl _-D_( sploday Aioinie1s

variable frequency drives (VFDs), and inverters.
To create a safe workplace by reducing injuries,

accidents, and environmental impact for current and

. . . ) future generations.
As a pioneer in water pumping solutions, the Company has uture generat

consistently empowered farmers and rural communities
through reliable, energy-efficient, and technologically
advanced products. Backed by robust backward
integration, manufactures most of the critical components
in-house, ensuring quality assurance, cost efficiency, and

CORE PURPOSE @ VALUES

seamless production across its product portfolio. To enable the optimum use of Environmental Sustainability
The Company operates three state-of-the-art manufacturing water for .domestic as well as Social Responsibility
facilities in Pithampur, Madhya Pradesh, enabling it to scale commercial purposes.

operations and deliver consistent product excellence.
With a presence in over 100 countries, Shakti Pumps has
established a strong global footprint while maintaining a OUR UNIQUE PROPOSITIONS
commanding presence in the Indian market. It is one of the
largest suppliers of solar pumps under the PM-KUSUM
scheme, with an estimated 25% market share across India.

The Company holds a strong position in key agricultural
states such as Haryana, Rajasthan, Uttar Pradesh, Madhya Shakti Pumps is among the few Indian companies with in-house capabilities to manufacture all critical

Pradesh, and Maharashtra. components of pumps and motors, Inverters & VFDs, and structures. This backward integration allows the
Company to maintain superior quality control, cost efficiency, and faster product development cycles.

Integrated Manufacturing Expertise

By providing end-to-end solar pump solutions and
championing sustainable water management practices,
Shakti Pumps continues to play a pivotal role in advancing
India’s clean energy goals and empowering its agrarian
economy.

End-to-End Solar Pumping Solutions

The Company provides complete solar pumping systems, from submersible and surface pumps to controllers
and mounting structures. It even offers mobile app-based remote monitoring systems, ensuring ease of use
and post-installation service to farmers.

Strong R&D & Technological Innovation

With 15 product patents (out of 29 filed) and an in-house DSIR-recognised R&D centre supported by premier

~ 5
I + Decades 1 + Countries holds 2 % o ) , ) , , , )
institutes like IIT Delhi, Shakti Pumps demonstrates strong technological leadership. It also leads the industry in

of industry presence Global Presence market share in PM-KUSUM scheme developing energy-efficient stainless-steel solar submersible pumps.

Ul J/ . _ —
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Dominant Market Position in PM-KUSUM Scheme

' SHAKTI

PUMPING LIFE

The Company holds an approximate 25% market share under the Government of India’s PM-KUSUM
scheme and has installed over 1,52,594 solar pumps directly, making it one of the largest suppliers under
the programme. This initiative aligns with India’s sustainability goals and strengthens Shakti’s position in the
agriculture segment.

Diverse Product Portfolio with Expanding Applications

Legacy
Business

Emerging
Businesses

and wastewater pumps, among others. It also manufactures EV motors and controllers and further expands
its product offering into solar rooftops and smart controllers, reinforcing its commitment to diversification and

future-readiness.

Export Leadership

(sluewelels [eueu _-D—( s1ioday Aloi1niel1s

/ Solar Pumps \ / Exports \

The Company offers over 1,200 product variants across solar, submersible, open-well, monoblock, Centrifugal,w

Shakti Pumps has built a robust global presence, exporting to 100+ countries, thus de-risking its business ) ) .
Co o Govt. Projects Covering all major

from local market cyclicality and establishing itself as a global player.

Industrial continents with

Retail presence in

Farmer-Centric Innovations OEM & Others 100+ countries
A standout innovation is Shakti’s grid-independent solar pump that ensures continuous water supply even ?: 20 794 M ?: 4 368 M
when the grid is unavailable —an essential advantage in rural India. This patented feature directly addresses J n J n
farmers’ core needs and offers a significant competitive moat. FY 2024-25 Revenue FY 2024-25 Revenue

- / - /

4 Motors & Controllers N 4 Solar Rooftop )
for Electric Vehicles
D
- - J

SHAKTI PUMPS (INDIA) LIMITED 7
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CORPORATE STRUCTURE

Parent Company

Shakti Pumps (India) Limited (SPIL)

» Listed on BSE & NSE (BSE: 531431 | NSE:
SHAKTIPUMP)

» Headquartered in India
Engaged in manufacturing of solar/electric
submersible pumps, motors, and control
systems

» Holds a dominant position in PM-KUSUM
scheme and export markets

Domestic Subsidiaries

Shakti EV Mobility Private Limited

» Wholly owned subsidiary (formed in December
2021)

» Engaged in EV components such as motors,
controllers, and chargers

> FY 2024-25 Revenue: ¥ 38 Mn

Shakti Energy Solutions Limited

Wholly Owned Subsidiary

Located in Pithampur (MP)

Manufactures 1,00,000 solar structures annually
Currently focused on captive production with plans
to expand sales to third parties

» FY 2024-25 Revenue: 2,168 Mn

L 4
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International Subsidiaries (100% Wholly Owned Subsidiaries)

Shakti Pumps USA, LLC

» Based in the United States
> FY 2024-25 Revenue: ¥ 535 Mn

Shakti Pumps (FZE), UAE

» Based in the United Arab Emirates
> FY 2024-25 Revenue: ¥ 294 Mn

Shakti Pumps (Bangladesh) Limited

» Based in Bangladesh

International Branch

Shakti Pumps (India) Limited

» Branch Office in Uganda

SPIL
Shakti Pumps (India)
Limited
1 I
A A
@
W oW
Shakti Energy Solutions Shakti EV Mobility
Limited (Formerly Private Limited (Formerly
Known as Shakti Energy Known as Shakti Green
Solutions Private Limited) Industries Private Limited)

o C o

Shakti Pumps Shakti Pumps Shakti Pumps
USA, LLC FZE, UAE (Bangladesh)
Limited

Wholly Owned Wholly Owned Wholly Owned

Subsidiary based Subsidiary based Subsidiary based
out of USA out of UAE out of Bangladesh

SHAKTI PUMPS (INDIA) LIMITED

PN
&=
e
Shakti Pumps

(India) Limited
Uganda Branch

Branch office in
Uganda
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Key Highlights

NUMBERS DEFINING OUR
POTENTIAL

@
&
)
<
OPERATIONAL HIGHLIGHTS FINANCIAL HIGHLIGHTS &
o
200. 1,200. 4 :25,162.. :6,030.. :4,084.. [
g y y y
Dealers in India Product Variants Integrated Manufacturing Total Revenue EBITDA PAT a.
Facilities 168.2% YoY growth 188.2% YoY growth @
g
2
%
:16,946.. 400. 15 :34.0 0.1x 42.61.
Order Book Service Centres Patents EPS Debt-Equity Return on Equity

17.4. IND AA- Stable

Revenue Contribution from Exports Credit Rating

-
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Our Key Milestones

2025
FOUR DECADES OF b Crossed £25,000 M n Fevenue

» Certified as “Great Place to Work"

| N N OVAT' O N ; O N E VI S | O N » Received Madhya Pradesh Best Employer

Award, 2025

O I: E M POWE R M E NT > s;cggzswy completed QIP Issue of
A

w 2023
1986 ’

Commencement
of a full-fledged )
manufacturing unit

Commenced operations in Uganda to
supply solar powered water pumping
system

Received major orders from the Govt. of
Haryana, Uttar Pradesh, Maharashtra

1982

SSI unit started by

the Patidar family

2024

> Awarded Star Performer Award in the
A » Successfully completed product group category at EEPC India
QIP Issue of ¥ 2,000 Mn National Awards for FY 2020-21
> Received 7 new patents A

2008

Set up a separate
SEZ Unit, expansion
of main DTA Unit-total
capacity of 5 lakhs
Pumps

A

2009

Became the 1st
company to received
5 Star Rating from
BEE in the pumping
segment

1996 <

Listed on the
Bombay stock
exchange

v
2013

Corporate Excellence
Award at National

Conclave ‘Make In India’

INTEGRATED ANNUAL REPORT 2024-25

in 2024
)» Total 15 patents
received till date

A

» 2003

Received quality
marking system
‘CE mark’; Exports
extended to 20
countries

2018

Received R & D Recognition

201 4 from Govt. of India, Ministry

Started solar of Science & Tech (DSIR)
Pumps-one of the » Started Electronic & Control Implementation of
first in the industry Division in 2018, PM-KUSUM Scheme

A A A

v
2019

Recongnised as an Innovative
Energy Saving Product
Company by ClI

2020

SHAKTI PUMPS (INDIA) LIMITED

2022 <

Received 1st patent

> Received IMC RBNQ
certificate of merit in the
manufacturing category

)» Received second patent
from the US for making
a high starting torque
energy efficient motor

2021 <

Formed a 100%
Subsidiary to enter
into EV Solutions like
Motors, Controller,
Chargers

> Phenomenal Arrival &
Success of Plug N Play
Pump

13
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Our Presence

LEADERSHIP
THAT REFLECTS
ON GROUND
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26

countries

Europe

15

4

countries

North America

countries

Asia

26

countries

Middle East

3.4%

13.8%

29

countries

Africa

3

countries

43.3% .
Oceania

14.7%

24.8%

Hl Africa Il United States
Bl Middle East B8 RoW (Rest of World)
0 Asia

'I 4 INTEGRATED ANNUAL REPORT 2024-25 SHAKTI PUMPS (INDIA) LIMITED ’l 5
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MILESTONE PROJECTS
THAT DEFINE US

Over the years, Shakti Pumps has extended its engineering excellence
beyond India’s borders, undertaking marquee projects that underscore

its global footprint. These international initiatives highlight the Company’s
ability to deliver sustainable, energy-efficient, and technologically advanced
pumping solutions tailored to diverse geographies.

De-watering Project at Burj Khalifa, Dubai De-watering Project at One Za'abeel
Tower, Dubai
De-watering Project at Hyatt Place Hotel, Dubai Fountain Pumps Project in USA
\ Maha Kumbh Mela, Uttar Pradesh

1 6 INTEGRATED ANNUAL REPORT 2024-25
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Other Major Projects in India:

Bharat Mandapam, New Delhi Akshardham Temple, New Delhi

Akshardham Temple, Ahmedabad, Gujarat ‘ Statue of Unity, Gujarat

JK Temple, Kanpur, Uttar Pradesh Anasagar Lake, Ajmer, Rajasthan

SHAKTI PUMPS (INDIA) LIMITED ’l 7
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Management Messages

LEADERSHIP
THAT FLOWS
WITH PURPOSE

18

Our strategic roadmap
remains sharply defined

and thoughtfully executed,
perfectly attuned to emerging
opportunities. A pivotal
aspect of our strategy
involves establishing
comprehensive solar PV
manufacturing capabilities,
Solar DCR Cells and Modules,
thereby significantly
contributing to India’s solar
self-reliance ambitions.

INTEGRATED ANNUAL REPORT 2024-25

Dear Shareholders,

It gives me great pleasure to reflect on another remarkable
year at Shakti Pumps-a year defined by robust
performance, purposeful growth, and sustained innovation.
Driven by our unwavering commitment to solar energy
and sustainable water solutions, we continue to empower
farmers and rural communities, both across India and
globally. Our integrated capabilities, relentless focus on
product innovation, and technological excellence have
significantly reinforced our leadership position, enabling

us to actively contribute to India’s ambitious clean energy
transition.

Navigating Macro Trends

The past year underscored the necessity of adaptability in
the face of evolving global economic conditions. Inflationary
pressures and geopolitical tensions continued to pose
challenges, reminding us of the importance of agility and
foresight.

In contrast, India’s resilient economy continued to inspire
confidence, registering GDP growth of over 7%. More
encouragingly, the government intensified its commitment
to rural development, clean energy, and infrastructure—all
areas intrinsically aligned with Shakti Pumps’ mission.

Landmark initiatives such as PM-KUSUM, Magel Tyala
Saur Krushi Pump Yojana (Maharashtra), and Pradhan
Mantri Krishak Mitra Surya Yojana (Madhya Pradesh) have
significantly bolstered the solar pump ecosystem, redefining
energy access and sustainability at the grassroots level.

The industry landscape, too, witnessed heightened
awareness, favourable policy shifts, and growing demand
for integrated solar solutions. It is indeed an exciting era to
lead and participate in India’s green transformation.

Operational Excellence

FY 2024-25 was marked by substantial operational
advancements as we broadened our market presence and
strengthened alignment with national renewable energy
priorities.

Our leadership position in the solar pump segment was
reinforced by extensive participation in government
schemes, significantly expanding solar irrigation across
Maharashtra, Rajasthan, Haryana, Uttar Pradesh, and
Madhya Pradesh.

Despite logistical challenges, our agile supply chain and
robust on-ground execution capabilities enabled us to
consistently deliver large-scale projects. Our operational
pipeline remains robust, buoyed by consistent order inflow
and strategic new bids in states such as Punjab and
Madhya Pradesh.

= .
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Our competitive advantage is further enhanced by our
fully backward-integrated manufacturing model, allowing
in-house production of pumps, motors, controllers, VFDs,
and structures, ensuring unmatched quality control and
operational efficiency.

Globally, our operational reach extended further as we
consolidated our presence in over 100 countries, supported
by reliable logistics, stringent certification standards, and
enduring Retail partnerships. Our export business remains
a crucial growth driver, achieving approximately 25% CAGR
over the past four years. With successful projects in Haiti,
Uganda, Bangladesh, and Nepal, along with increasing
demand from the USA, Middle East, and Africa, we are
confident in our ability to maintain this momentum.

100......

Global Presence

23...cx

in exports growth over the past 4 years

Strategic Imperatives: Strengthening our Edge

Our strategic roadmap remains sharply defined and
thoughtfully executed, perfectly attuned to emerging
opportunities. A pivotal aspect of our strategy involves
establishing comprehensive solar PV manufacturing
capabilities, Solar DCR Cells and Modules, thereby
significantly contributing to India’s solar self-reliance
ambitions.

Additionally, we are intensifying our green energy initiatives,
focusing on advanced solar-powered pumps, motors,

and control electronics. These offerings not only enhance
agricultural productivity but also underline our deep
commitment to sustainability.

Our international aspirations continue to mature, as

we strengthen our global footprint, enhance our export
capabilities, forge robust partnerships, and actively pursue
new markets. Our extensive global reach, built on trust and
reliability, underscores our readiness for accelerated growth.

SHAKTI PUMPS (INDIA) LIMITED ’l 9
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To support our ambitious growth objectives, we are
significantly enhancing manufacturing capacities at our
Pithampur facilities. Backed by an investment of ¥ 2,926
Mn raised through Qualified Institutional Placement (QIP) in
July 2025, we aim to augment our infrastructure, automate
operations, and fortify supply chain capabilities.

Further, we are actively diversifying our product portfolio,
entering strategic segments such as solar rooftops, electric

vehicle components, and hybrid energy systems, ensuring
our market leadership remains resilient and future-ready.

Lastly, innovation remains central to our vision. Our DSIR-
recognised R&D centre continues to drive breakthrough
developments, reflected by our extensive patent portfolio
and pioneering technologies.

Our Strategic Pillars

- . _
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Delivering Exceptional Financial Performance

FY 2024-25 marked an extraordinary milestone as we
delivered our strongest-ever financial performance. Revenue
scaled to an all-time high of ¥ 25,162 Mn, registering a
stellar 83.6% year-on-year growth. EBITDA grew by 168.2%
to ¥ 6,030 Mn, reflecting a healthy margin of 24.0%. Profit
After Tax surged by 188.2% to ¥ 4,084 Mn, with margins
strengthening by 590 bps to 16.2%. This performance was
underpinned by disciplined cost management, improved
operating leverage, and execution excellence.

Beyond topline and profitability, our financial strength is
also reflected in superior returns to shareholders. Earnings
per Share (EPS) expanded sharply to ¥ 34.0, up from

3 12.8in FY 2023-24, translating into an improvement of
2,120 bps. Return on Capital Employed (ROCE) surged

to 43.9% compared to 24.5% a year ago, recording a
growth of 1,940 bps. Return on Equity (ROE) too delivered
an impressive uptrend, rising to 42.61% with a growth of
1,640 bps. These metrics underscore our commitment to
generating sustainable and robust returns, while reinforcing
investor confidence in our growth trajectory.

Prudent working capital management further fortified our
financial position. Despite significant revenue expansion,
receivable days reduced from 178 in FY 2023-24 to 152
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in FY 2024-25, reflecting enhanced efficiency in cash
conversion. Exports also demonstrated robust momentum,
increasing by 52.7% to ¥ 4,368 Mn, reaffirming our
competitive strengths and growing global acceptance of our
offerings.

With a strong order book of ¥ 16,546 Mn, supported by

a healthy mix of domestic and international opportunities,
we have clear visibility into future growth. Our focus
remains on sustaining this momentum, deepening
operational excellence, and delivering long-term value for all
stakeholders.

Receivable Days Comparison

178

152

FY 2023-24 FY 2024-25

Financial Year

2 O INTEGRATED ANNUAL REPORT 2024-25

Performance Snapshot

Particulars (in ¥ Mn) FY 2023-24 FY 2024-25 %/ Bps Change
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Revenue from Operations 13,707 25,162 +83.6%
EBITDA 2,248 6,030 +168.2%
EBITDA Margin % 16.4% 24.64% +760 bps
PAT 1,417 4,084 +188.2%
PAT Margin % 10.3% 16.2% +590 bps
Basic EPS R) 12.8 34.0 +165.6%

Expanding Manufacturing Capabilities

During FY 2024-25, we accelerated investments in
manufacturing capabilities to strengthen our growth
momentum and meet rising market demand. Key milestones
included the expansion of our Variable Frequency Drives
(VFDs) and Inverter capacity from 2 lakh units to 4 lakh

units annually, and the doubling of our solar structure
manufacturing capacity from 1 lakh to 2 lakh units. In
addition, a large-scale capacity expansion of Pumps and
Motors everywhere in the document—from 5 lakh units to 10
lakh units per annum—is currently underway. These initiatives

Post Expansion Capacity

2 lakh 4 lakh 1 lakh
units

Variable Frequency Drives (VFDs)*

* The expanded facility has become operational.

Technological Leadership

At Shakti Pumps, technology remains our greatest
differentiator. Our ongoing investments in intelligent solar
pumping systems, energy-efficient motors, advanced VFDs,
and smart monitoring solutions underline our commitment
to innovation and customer-centric solutions. Supported by
15 patents and a dedicated, DSIR-recognised R&D facility,
we continually set new standards in the industry.

Way Forward

Looking ahead, our resolve to scale sustainably, innovate
persistently, and create lasting impact remains unwavering.
With robust manufacturing expansions, strategic
investments, sustained innovation, and favourable policy
frameworks, we are uniquely positioned to lead India’s
renewable energy ambitions.

solar structure

significantly enhance our scale, strengthen execution
capabilities, and reinforce our ability to deliver technologically
advanced and energy-efficient solutions across diverse
markets.

In line with our long-term strategy of backward integration,
we also secured land from the Madhya Pradesh Government
for setting up a Solar DCR Cells and Modules manufacturing
facility. This project, currently under planning, will enable

us to localise critical components, reduce dependency on
external suppliers, and secure timely availability of solar
modules —further fortifying our value chain resilience.

Csluewalelg |eloueUl _.D_C sploday Aioinie1s

2 lakh unit 5 lakh 10 lakh

units

Pumps and Motors

A Note of Gratitude

| extend my heartfelt gratitude to all stakeholders whose
trust and support continue to fuel our journey. To our

valued customers, your belief inspires us each day. To our
employees, your dedication drives our achievements. To
our investors, partners, and lenders, your support is our
foundation. To our esteemed Board, your wisdom guides us
forward. And finally, to the Government of India and various
state agencies, your visionary policies continue to empower
India’s sustainable future.

Together, we are not merely powering pumps—we are

empowering progress, purpose, and prosperity for all.

Warm regards,

Dinesh Patidar
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Value Creation Model

VALUE CREATION THROUGH
STRATEGIC CAPITAL ALLOCATION

FINANCIAL
CAPITAL

MANUFACTURED
CAPITAL

INTELLECTUAL
CAPITAL

CAPITAL ENGAGED —— INPUTS —F———

W HUMAN
=28 CAPITAL

SOCIAL &
@ RELATIONSHIP
CAPITAL

Qgg NATURAL
<=3 CAPITAL

*Post Expansion

26

L N . 2

L B

A
VALUE CREATION PROCESS
Equity Share Capital:
¥1,202.10 Mn N
. NOX
Capital Employed:
$13,236.73 Mn
VISION

To become a company that
constantly strives for quality and
customer satisfaction by providing
the best pumping solutions with
global benchmarks and to be

a company which integrates
Health, Safety and Environmental
considerations into all its business
decisions and activities, such there

4 plants across 25+ acres

Pumps & Motors: 5,00,000

Inverters & VFD’s: 4,00,000*
Structure: 2,00,000*

EV: Charger and Controller - 2,00,000
Motors: 2,00,000

15 Patents will be Zero accident; Zero liquid
In-house DSIR certified R&D discharge; Zero carbon footprint.
RMS App & Simha Drive

. . TR
R&D wing supported by IIT Delhi Q<D

CORE PURPOSE

To enable the optimum use of water
for domestic as well as commercial

purposes.
1,734 Total Employees
% 1,009.87 Mn Total employee cost sty
71 Trainings provided on Health @
and Safety
VALUES

Environmental Sustainability

Social Responsibility
Presence in 100+ countries

500+ dealers in India

400+ Service Centers

OUR STRENGTHS

oo
[é 4+ decades of experience

Solar-centric product design . .
Leading player in the Solar

Water-efficient systems Pumps industry

Strong Industry Tailwinds provides
further opportunity to grow

INTEGRATED ANNUAL REPORT 2024-25
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MISSION

To work relentlessly towards coming closer to our vision
statement by offering the best working environment and
training focusing on integrity and ethics.

To empower the workforce to offer products and
services that exceed customer expectations by
providing value for money and ensuring handsome
returns to our employees and shareholders.

To create a safe workplace by reducing injuries,
accidents, and environmental impact for current and
future generations.

Our Strategical Imperatives:
» Establishing 2.2 GW Solar DCR Cells and Modules

Y» Expand our green energy initiatives in solar pumps,
motors, and electronics

» Expand our geographical footprint by enhancing and
sustaining export capabilities

» Increasing manufacturing capacity

» Expanding and diversifying the portfolio to sustain
market leadership

» Foster continuous innovation through R&D

A
g Diversified product range

@

0 0.0, Diversified customer mix

(T

U Diversified across geographies

= .
-‘gl l—(Corporate Overview

Revenue: ¥ 25,162 Mn
EBITDA: 6,030 Mn
Order Book: ¥ 16,546 Mn
ROE: 42.61%

L I

» 1,200 product variants

(sluewalelg |eloueUl _-D_( sploday Aioinie1s

» 50-60% more discharge in solar pumps
» Enhanced energy efficiency

> New tech rollouts

OUTPUT ——

» 73.4% Employee Retention rate

1.52 lakh solar pump installations
100+ Countries served

International Uganda Project - Under Progress

L

High customer satisfaction

» Lower emissions
» Clean energy transition support

>» Alignment with SDG 6 & national policies

SHAKTI PUMPS (INDIA) LIMITED 2 7
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Our Product Offerings

DIVERSIFIED SOLAR
SOLUTIONS FOR A
SUSTAINABLE TOMORROW

Rooted in precision engineering and a commitment to sustainability,

SPIL’s product portfolio is crafted to support essential applications across
agriculture, infrastructure and renewable energy. From high-efficiency
pumps to advanced solar-powered systems, the Company offers integrated
solutions that address evolving water and energy needs—ensuring
consistent performance across diverse operating environments and
geographies.

= .
-‘gl l—(Corporate Overview

L

i

o i

Submersible Pumps Solar Pumps
High-efficiency stainless steel pumps for Energy-efficient solutions for daytime
irrigation, pressure boosting, groundwater irrigation, suitable for rural and off-grid areas
lowering, and industrial applications. with power ranges from 900W to 4800W.

Vertical Multistage Centrifugal

Pumps

Compact, non-self-priming systems ideal
for potable water and chemical transfer.

Monoblock End Suction Pumps Pressure Booster Pumps

Single-stage centrifugal pumps used in Compact horizontal multistage pumps
water supply, pressure boosting, and for fluid circulation in Diverse applications
liquid transfer. including fluid transfer and circulation,
pressure boosting, domestic use, and air-
conditioning systems.

Plug and Play Pumps: Easy-to-
install 2-wire motor pumps suitable
for domestic water supply and
borewells.

SHAKTI PUMPS (INDIA) LIMITED

Open-well Pumps

Dynamically balanced for low vibration,
suitable for small farms, high-rises,

fountains, and gardening.

)

Wastewater Pumps

Stainless steel pumps designed to handle
waste-water with suspended solids up to

50 mm.

29
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Submersible Motors

Water-lubricated, maintenance-free
motors for dependable operation in
larger wells.

Surface Motors

Double-shielded, dynamically balanced

motors for industrial use in mills and
COmpressors.

EV Motors

AC 3-phase motors for steering
systems, compressors, cranes, and
lifts.

Start Synchronous Motors

High-efficiency motors offering stable
startup for large diameter operations.

30

CONTROLLERS, INVERTERS & ACCESSORIES

n

g
Kalpavriksha Solar Pump Sun Shakti Hybrid Inverter
Controller Transformer-less grid-tie inverters for
Optimised for single-source solar power rooftop solar installations
use in agricultural equipment.

DU/DT Filter

Protects systems from voltage spikes and
reduces bearing currents.

Shakti Solar Simha Drive

Soft start/stop solution for agricultural and
industrial motors.

Shakti RMS/loT Dongle Nandi

Mobile app-controlled solution for data
logging and system monitoring.

Remote-controlled monitoring with built-in
GSM, Wi-Fi, and Bluetooth.

Solar Module Mounting
Structures

Robust structures designed to
withstand high wind speeds for
rooftop and field installations.

INTEGRATED ANNUAL REPORT 2024-25
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SOLAR ROOFTOP

Sunshakti 2.0 Gridtie Inverter
(Single Phase)

A high-performance, transformer-less
grid-tie inverter with high switching
frequency and IP65 ingress protection.

EV MOTORS & CONTROLLER

Mounting Structures

Engineered to perfection with robust
design, unmatched durability, and efficient
space utilisation.

/

EV Steering & Compressor Motors Controllers

Critical EV components that regulate
power distribution, optimise motor control,
and enhance overall vehicle performance.

High-performance motors with advanced
cooling systems and IP67 rating, ensuring
superior reliability and durability.

SHAKTI PUMPS (INDIA) LIMITED

Kalpavriksha Gridtie Inverter
(3-10 kW; 3 Phase)
Optimised for single-source solar power
use in agricultural equipment.

EV Chargers

Efficient single-phase charging solutions
for electric 2-wheelers and 3-wheelers,
compatible with both lithium-ion and lead-
acid batteries.

31

Csluewalelg |eloueUl _-D_( sploday Aioinie1s




w SHAKT/

PUMPING LIFE

Market Opportunity

RIDING THE GREEN
ENERGY WAVE

Shakti Pumps is strategically positioned to tap into India’s fast-evolving
energy and agricultural ecosystems, driven by major policy interventions
and sustainable development imperatives. Multiple tailwinds —including
public schemes, green energy transitions, and the rural electrification
agenda—present an expanding horizon of opportunity for the Company to
scale its solar and pump solutions across India and international markets.

RAPID EXPANSION IN SOLAR PUMP ADOPTION

The Indian solar pumps market is experiencing a rapid and
transformative growth phase, expanding from %3 Bn in FY
2018-19 t0 %43 Bn in FY 2023-24. This strong momentum
is projected to continue, with the market expected to reach
%175 Bn by FY 2028-29, reflecting an impressive CAGR of
32.6% over FY 2023-24- FY 2028-29.

Benefits to Farmers

> Reliable power supply enables farmers to adopt micro-
irrigation, leading to improved crop quality and higher
earnings

» Solar connections provide farmers with instant access
to energy, eliminating the typical three-year wait due to
application backlogs

» With solar solutions and RMS-based pump control,
farmers achieve energy independence and greater self-
reliance

» By adjusting drive frequency to match specific water
needs, farmers are able to conserve water effectively

Benefit to DISCOMs

» Zero capital investment with reduced financial burden
from maintenance costs and operational losses

> Eliminates the need to supply free power to farmers,
easing the tariff subsidy burden on state governments

» Supports DISCOMs in achieving RPO targets and
fulfiling international commitments for CO, emission
reduction

> Saves extensive land resources otherwise required for
establishing generation, transmission, and distribution
networks

SPIL’s Take

Shakti Pumps has established itself as one of India’s
leading manufacturers of Pump and Motors, with a current
installed capacity of 5 lakh Pump and Motors per annum.
This includes complete in-house manufacturing of critical
components such as pumps, motors, controllers, and
VFDs—ensuring quality, efficiency, and reliability. In response
to growing demand from government schemes and
international markets, the Company is now undertaking a
strategic expansion to double its solar pump manufacturing
capacity. This enhanced capacity will significantly bolster
Shakti’s ability to meet rising rural irrigation needs and
support India’s broader push for decentralised solar energy
adoption.

5LAKH+

Pumps and Motors installed Capacity
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STRONG POLICY TAILWINDS

The Government’s strong policy push is accelerating
solar pump adoption across India. Under the PM-KUSUM
scheme, 4.9 Mn solar pumps are targeted for installation,
with 0.8 Mn already deployed. State-level programmes
like Magel Tyala Saur Krishi Pump Yojana (Maharashtra)
and Pradhan Mantri Krishak Mitra Surya Yojana (Madhya
Pradesh) plan to add another 6.5 Mn pumps collectively.
Additionally, the Jal Jeevan Mission, with an outlay of 3.6 tn,
is creating large-scale opportunities for both conventional
and solar pump manufacturers to support rural water
infrastructure.

SPIL’s Take

The Company is actively participating in government
tenders, expanding empanelments, and aligning product
innovation with DCR (Domestic Content Requirement)
norms to maximise eligibility and competitiveness.
Moreover, under Component B of the PM-KUSUM
scheme, a total of 1.22 Mn standalone solar pumps have
been sanctioned, with 0.77 Mn already installed (63%
implementation rate). Shakti Pumps has successfully
installed 1,52,594 pumps, commanding a ~25% market
share nationwide. The Company holds significant presence
in key states which includes Rajasthan, Haryana, Punjab,
and Uttar Pradesh—reinforcing its leadership in solar pump
deployment across India as of 31st March 2025.

Corporate Overview

INDIA’S BOOMING EV MARKET

India’s EV market is expanding, driven by increasing
affordability, wider charging infrastructure, and a narrowing
price gap with conventional vehicles. According to S&P
Global, rapid growth is expected, with the government
targeting EVs to account for 30% of passenger vehicle
sales by FY 2029-30, supported by subsidies, financing,
and infrastructure development. S&P Global Mobility also
estimates that passenger EV production in 2024 grew
22.5% year-on-year to about 1,25,500 units.

Passenger EV production in India 2019-2024

140,000
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80,000
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20,000
. 0 0

2019 2020 2021 2022 2023 2024
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The Indian Electric Vehicle (EV) industry is on a fast track,
with annual sales expected to reach 10 Mn units by 2030,
growing at a CAGR of 49% between 2022 and 2030. This
surge is driven by favourable policies, increasing fuel costs,
rising environmental awareness, and government-backed
initiatives such as FAME Il and state-level EV subsidies.

1 0 Mn units

Expected EV sales by 2030

SPIL’s Take

Recognising the immense potential of electric mobility and
its alignment with climate goals, Shakti Pumps established
Shakti EV Mobility Private Limited as a wholly owned
subsidiary in December 2021. The subsidiary is focused
on the manufacturing and sale of EV motors, controllers,
chargers, and related components. Backed by a Board-
approved investment plan of ¥1,143 Mn, with 500 Mn
already infused, the Company is committed to building a
strong presence in the EV component space.

Shakti EV has already developed solutions for the two-
wheeler, three-wheeler, and four-wheeler segments, and
continues to invest in product testing and development.
Reinforcing its innovation-driven approach, the Company
was recently granted a patent for its “Stack Assembly for
Permanent Magnet Rotor”, a breakthrough that enhances
motor efficiency and performance —solidifying Shakti’s
position as a future-ready player in India’s fast-growing EV
ecosystem.

:1,143..

Board-approved investment plan

PM SURYA GHAR: MUFT BIJLI YOJANA - A
GROWING ROOFTOP SOLAR OPPORTUNITY

Launched in February 2024, the PM Surya Ghar: Muft
Bijli Yojana aims to install rooftop solar panels across
10 mn Indian households, offering up to 40% subsidy
and enforcing DCR compliance to promote domestic
manufacturing. In its first year, over 0.86 Mn systems
were installed with ¥49.66 Mn in subsidies disbursed—
underscoring the scheme’s rapid adoption.

A

1 0 Mn Indian households

PM Surya Ghar: Muft Bijli Yojana rooftop solar target

SPIL’s Take

SPIL is actively aligning its product offerings and
manufacturing capabilities to serve this fast-growing
segment. With in-house production of DCR-compliant
components and strong backward integration, the
Company is well-positioned to tap into rooftop solar
demand while supporting India’s clean energy and
localisation goals.

RISING DEMAND FOR SMART, TECHNOLOGY-
ENABLED PUMPING SOLUTIONS

With the growing emphasis on precision agriculture,

water efficiency, and remote monitoring, there is an
increasing demand for smart pumping systems equipped
with loT-based controls, real-time data analytics, and
remote diagnostics. These solutions are particularly
relevant for off-grid and rural applications, where digital
enablement ensures better energy management, predictive
maintenance, and enhanced system reliability.

SPIL’s Take

Shakti Pumps has been at the forefront of integrating
technology into its product ecosystem. The Company offers
advanced solar pumping solutions embedded with smart
controllers, remote monitoring capabilities, and mobile-
based interfaces, enabling farmers to manage irrigation
systems efficiently and reduce downtime. Backed by its
DSIR-recognised R&D centre and 15 patents, Shakti is
committed to developing intelligent, user-friendly, and
future-ready solutions—positioning itself as a key enabler of
digitally empowered agriculture.

= .
-‘gl l—(Corporate Overview

RISING OPPORTUNITY IN SOLAR PUMP MARKET

The global solar pump market is witnessing robust
expansion, having grown from 3229 Bn in CY 2019 to

439 Bnin CY 2024. This momentum is expected to
continue, with the market projected to reach 3942 Bn by
CY 2029, registering a strong CAGR of 15.6% between

CY 2024 and CY 2029. This growth is driven by increasing
emphasis on clean energy, water access, and agricultural
sustainability. With its leadership in solar pumping solutions
and backward-integrated manufacturing, Shakti Pumps is
well-positioned to capitalise on this surge in global demand.

SPIL’s Take

Shakti Pumps has firmly established itself as a trusted
global supplier of advanced water pumping systems

and industrial motors and pumps, catering to over 100
countries. In FY 2024-25, the Company generated 34,368
Mn from exports, contributing 17% to its total revenue.
Backed by its SEZ-dedicated facility and adherence to
international quality standards, Shakti’s export business has
grown at an impressive CAGR of 24.8% over FY 2021-25.
With a diversified global presence and a focus on energy-
efficient solutions, the Company is well-positioned to scale
its footprint in the rapidly expanding global solar pump
market.
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ESTABLISH SOLAR DCR CELLS AND
MODULES CAPABILITY

India’s solar DCR cell manufacturing
capacity is stood at around 13 GW in
March 2024. SPIL aims to capitalise on
this growing demand by expanding into
upstream manufacturing. Through its
wholly owned subsidiary, Shakti Energy
Solutions Limited (SESL), the Company
plans to establish a Greenfield solar
DCR cell and high-efficiency PV module
manufacturing project with a capacity
of 2.2 GW. This forward integration

will strengthen supply chain control,
improve cost efficiency, elevate product
quality, and reduce dependency on
external vendors —positioning Shakti for
enhanced competitiveness in the solar
energy value chain.

EXPAND OUR GREEN ENERGY
INITIATIVES IN SOLAR PUMPS,
MOTORS, AND ELECTRONICS

As an early entrant in the solar
energy space, Shakti Pumps has
played a pivotal role in government
led schemes such as PM-KUSUM.
The Company is now deepening
its participation in emerging
initiatives like the Magel Tyla Saur
Krushi Pump Yojana and PM Surya
Ghar. Its active engagement with
the International Solar Alliance
further ensures that Shakti remains
aligned with global best practices
and technological advancements,
reinforcing its leadership in the
renewable energy sector.

EXPAND OUR GEOGRAPHICAL
FOOTPRINT BY ENHANCING
AND SUSTAINING EXPORT

CAPABILITIES

Through its overseas subsidiaries and
branch offices, SPIL is enhancing

its global footprint by initiating direct
retail sales, aimed at diversifying and
deepening its presence in export
markets. The ongoing execution of a
solar-powered water pumping project
in Uganda marks a strategic entry
into the African continent, creating a
foundation for future growth across
similar geographies. With operations
spanning over 100 countries—
including key markets such as India,
the USA, Europe, and the Middle
East—the Company is well-positioned
to capitalise on rising global demand
for sustainable pumping solutions.
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INCREASE MANUFACTURING

CAPACITY
Product Category Current Capacity

Pumps and Motors

Inverters and variable
frequency drives

Structures

5,00,000 units
2,00,000 units

1,00,000 units

Pumps and Motors 10,00,000 units

Inverters and variable 4,00,000 units
frequency drives
Structures 2,00,000 units

The Company views this expansion

as a strategic move to meet the
increasing demand from its established
clientele while broadening its reach to
new customer segments. To enable
this growth, it intends to augment its
manufacturing capacities across the
existing product portfolio.

*Our expanded capacity of Inverters & variable
frequency drives and structures is operational.

EXPAND AND DIVERSIFY
THE PORTFOLIO TO SUSTAIN
MARKET LEADERSHIP

SPIL commenced its journey with
the manufacturing of electrical
pumps and motors and has since
transformed into a renewable
energy-focused enterprise. This
evolution has been propelled by a
skilled workforce, advanced R&D
capabilities, and the strategic vision
of its Promoters. To sustain its
leadership position, the Company
aims to further expand and diversify
its product portfolio, offering
innovative, technology-driven
solutions that align with the evolving
needs of its customers and the
dynamic energy landscape.
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FOSTER CONTINUOUS
INNOVATION THROUGH R&D

Innovation remains central to
Shakti Pumps’ growth strategy.
The Company is committed to
driving continuous improvement
through its in-house R&D
capabilities, which focus on
developing energy-efficient, high-
performance solutions tailored
to global needs. By investing

in advanced technologies,
process automation, and
product innovation, SPIL aims to
strengthen its competitive edge,
enhance value for customers,
and remain at the forefront of
the renewable energy and water
solutions industry.
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Revenue from Operations (3 in Mn) EBITDA and EBITDA Margin  in Mn) & (%)

24%

Financial Capital rece+2s (D — 5o FY 2024-25 6,030

FY 2023-24 13,707 FY 2023-24 — 2,248

STRENGTH IN \/

NUMBERS
FY 2021-22 11,785 FY 2021-22 —— 1,105
\9.4%

FY 2020-21 9,297 FY 2020-21 1,413
15.2%

SPIL delivered a remarkable
financial performance in FY 2024-
25, reporting its highest-ever
revenue of ?25"] B2 Mn’ up 836% PBT (% in Mn) PAT and PAT Margin % in Mn & %)
YoY, and a PAT of 4,084 Mn, up

188.2% YoY. The strong topline Fr 202425 (D — 555 FY 2024-25 4,084
growth was driven by robust 16.2%

(sluewalelg [eloueUl _-D_C syloday Aioinie1s

performance in both domestic and e . e 10.3% .
export markets, with margins and FY 202223 320 Fy 2020-23 [— 241
profitability further supported by 2-5%\

a sustained focus on operational FY 2021-22 823 Freom-2zz % 648
efficiencies. Shakti Pumps closed I o o000t @ \ -
FY 2024-25 with a significantly ' 81%

strengthened consolidated balance

sheet, reflecting robust operational

performance and prUdent Capital Revenue from Exports (% in Mn) EPS * (in %)

management.

FY 2023-24 — 2,862 FY 2023-24 — 128
FY 2022-23 — 2,348 FY 2022-23 2.2
The Compghys ﬂnancgl pr.udence. was evident in FY 2024-25 » Strengthened liquidity with cash and bank balances of FY 2021-92 1,851 By 2021-92 59
with a significant reduction in receivable days—from over 178 3570 Mn
to 152 —despite higher revenues. The export business also The increase in assets mirrors the execution of the
maintained strong momentum, growing 52.7% YoY to 34,368 Company’s long-term strategy, with a focused approach FY 2020-21 1,800 FY 2020-21 6.9
Mn, supported by a solid presence across the USA, Africa, on self-reliance in core manufacturing components and
Asia, and the Middle East, ensuring long-term stability and technology infrastructure. Additionally, the growth in
e : L . : Robust Order Book
sustainability. fixed assets is aligned with the expanding order book
S e e e gr;d dt|\{e|r3|ﬂedd ;\e/cto;gl rTach across solar, agriculture, ﬁhah:l Pdumps (Cljnd|a) Lm:(ned maintained a sr:rong ol'rslerp ?\;)o;Uo;j;A 6,526 l\/lln, reflecting ? 1 6 5 46
2024-25, up from 14,503 Mn in FY 2023-24. This growth industrial, an verticals. . gz.atly gman across key government schemes like and solar pump , Mn
; x ) initiatives in Maharashtra, Uttar Pradesh, Haryana, and Rajasthan. The order book also
was primarily supported by: Overall, the healthy balance sheet not only reflects ) ) . . . .
includes domestic and export projects in both off-grid and grid-connected segments, Order Value

the Company’s robust financial fundamentals but also
its readiness to scale efficiently while preserving fiscal
discipline.

» Enhanced investments in backward integration facilities
Deployment of capital towards manufacturing automation
Higher receivables and inventories in line with increased
order inflows

reinforcing the Company’s leadership in renewable water solutions. This robust pipeline
ensures strong revenue visibility and sustained growth momentum.

* Historical EPS is adjusted for bonus issue in the ratio of 5:1 i.e. 5 (five) bonus equity shares of 310 each for each share.

SHAKTI PUMPS (INDIA) LIMITED 3 9




PITHAMPUR, MADHYA PRADESH

1 6 ACRES

Area

3,590,000

Pumps and Motors Capacity Per Annum

Manufacturing Capital

THE BACKBONE OF
OUR BUSINESS

Shakti Pumps (India) Limited
continues to demonstrate
manufacturing prudence through
its integrated, backward-

linked operations and scalable
infrastructure. With a total installed
capacity of 5,00,000 pumps and
motors annually, the Company
maintained optimal capacity
utilisation in FY 2024-25, driven

by steady execution and demand
visibility. Strategic investments in
automation, process efficiencies,
and modular capacity enhancements
have enabled agile responses to
rising order volumes while ensuring
quality, cost-efficiency, and timely
delivery.

Main Manufacturing Unit

The Main Unit, located in Pithampur, spans 16 acres and
serves as the core of Shakti Pumps’ production capabilities.
With an annual capacity of 3,50,000 pumps and motors,
this facility houses advanced manufacturing lines for 4”, 67,
8”, and 10” motor assemblies. It includes dedicated units

for submersible and industrial pump production, along with
infrastructure for fabricating solar structures. This plant
enables the Company to execute large-scale orders efficiently,
particularly under government-led irrigation and renewable

energy schemes.

SEZ Unit (Export-Oriented)

Spread across 3.15 acres, the SEZ Unit is a dedicated
export-oriented facility with an installed capacity of
1,50,000 pumps and motors annually. Specialising in the
production of 100% stainless steel submersible pumps, the
unit ensures superior corrosion resistance and extended
product life. Outfitted with advanced plant and machinery,
the facility complies with rigorous international quality
standards, serving as a critical pillar in Shakti’s growing
global presence across 100+ countries.

3.1 .o

Area

1,50,000

Pumps and Motors Capacity Per Annum

STRENGTHENING CAPABILITIES THROUGH
BACKWARD & FORWARD INTEGRATION

Shakti Pump’s integrated approach across the value

chain continues to serve as a key strategic lever in driving
sustainable growth, product excellence, and customer
trust. SPIL's model of backward and forward integration has
empowered the Company with operational agility, quality
assurance, and cost competitiveness—vital in today’s
dynamic energy landscape.

Backward Integration: Enhancing Control
and Efficiency

To strengthen manufacturing capabilities and reduce
supply-side dependencies, the Company has fully
internalised the production of all critical components
required in pump and motor manufacturing. This includes:

> In-house production of VFDs (Variable Frequency
Drives), Inverters, and Solar Mounting Structures.
Advanced control over quality, cost, and lead times
through in-house capabilities.

Dedicated Electronic & Control Unit leveraging Japanese

technology, with an annual capacity of 4,00,000 VFDs,
now also supplying to external clients.

Manufacture of 100% stainless-steel submersible
pumps, meeting global benchmarks.

This backward integration has led to robust margins,
better product reliability, and improved scalability for future
demand.

Corporate Overview

Electronics & Control Unit

The Electronics & Control Unit, co-located within the

Main Unit, is a high-precision manufacturing hub focused
on electronic components. This Japanese technology-
based plant has an annual capacity of 4,00,000 VFDs and
inverters, enabling smart control and energy efficiency
across pump installations. Besides serving Shakti’s internal
product needs, the unit also supplies power electronics to
external markets —enhancing backward integration while
supporting the Company’s diversification into intelligent
solar and mobility systems.

4,00,000

Inverters & VFDs Capacity Per Annum

Forward Integration: Empowering Customer
Experience and Market Access

SPIL’s forward integration ensures seamless customer
engagement through a comprehensive and well-distributed
support network:

» Strong distribution and aftermarket channel with 500+
dealers and 400+ service centres in India
A dedicated 5-year backend service support for solar
pump installations, particularly under government
schemes like PM-KUSUM.
“Shakti Remote Monitoring System” — a proprietary
loT-enabled mobile app that enables real-time remote
monitoring and control of pumps by farmers and
customers.
This integration deepens customer relationships and
enhances after-sales service, reinforcing long-term value and
satisfaction.

SHAKTI PUMPS (INDIA) LIMITED
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Inhouse
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domestically -
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DOUBLING DOWN ON CAPACITY FOR A GREENER FUTURE

Why?
» Rising demand of Solar Pumps

» Growth in Solar Rooftops

>» Expansion into EV Mobility

DRIVING THE FUTURE WITH EV MOBILITY

Shakti Pumps has strategically ventured into the electric
vehicle domain through its wholly-owned subsidiary,

Shakti EV Mobility Private Limited. This vertical focuses

on the design and manufacture of EV motors, controllers,
and chargers, catering to the 2-wheeler, 3-wheeler, and
4-wheeler segments. With 1,143 Mn of board-approved
investment and 500 Mn already deployed, the EV division
is rapidly scaling product development and testing. A
significant milestone includes the patent for Stack Assembly
for Permanent Magnet Rotor; a breakthrough innovation
aimed at enhancing motor efficiency and performance. As
India’s EV ecosystem evolves, the Company’s commitment
to in-house R&D, clean energy, and localised manufacturing
places us in a strong position to support the country’s
electric mobility shift.

Core Products

EV Motors

= Controllers

Chargers

z90..

Amount Invested

Opportunity

India’s Electric Vehicle (EV) industry is on the cusp of
exponential growth, with sales expected to reach 10 Mn
units by 2030. Backed by supportive policies, rising fuel
costs, and increasing consumer adoption, the sector is
projected to grow at a robust CAGR of 49% between 2022
and 2030.

This creates a vast addressable market for EV
components—particularly motors, controllers, and charging
infrastructure, where Shakti EV Mobility is poised to play a
crucial role with its in-house manufacturing capabilities and
R&D-led product development.

A minimum of 50% domestic value addition will be
mandatory under the scheme. The Phased Manufacturing
Programme (PMP), on the lines of the FAME-II Scheme, will
be adopted. The methodology for determining domestic
value addition will remain the same as prescribed in the
FAME Scheme.

Domestic value addition in eligible products will be certified
by the designated Testing Agency of MHI. Only pre-
approved products meeting the minimum 50% domestic
value addition criterion will qualify for incentives under the
scheme.

Further, the Testing Agency will also ascertain and apportion
the value of Advanced Automotive Technology components
for determining the eligible sales value under the scheme.

42 INTEGRATED ANNUAL REPORT 2024-25

/——
What We’re Doing

Impact

» Doubling Manufacturing Capacity )» Ready to meet future demand

across all units » Maintain quality and delivery

» Scaling up pump, motor, VFD and timelines
solar structure production

> Aligned with clean energy and
electrification goals

(sluewalelg |eloueUl _-D_( sploday Aioinie1s



Talent Acquisition & Onboarding

Attracting the right talent is fundamental to sustaining
momentum and driving innovation at Shakti Pumps.
Over the past year, the Company focused on bringing
in individuals who align with its values of innovation,
integrity, and impact. The hiring process was further
streamlined to ensure the right skill fit across functional
roles. Once on board, employees were welcomed
through structured induction programme, mentorship
support, and role-based training. This approach helped
new team members integrate seamlessly and contribute
meaningfully from the outset.

DRIVEN BY TALENT,
DEFINED BY
CULTURE

Shakti Pumps views its people as

a key driver of sustained growth
and innovation. With a focus

on employee well-being, skill
development, and performance-
driven culture, the Company fosters
a workplace built on collaboration,
safety, and continuous learning.
Strategic HR initiatives continue

to strengthen talent retention,

engagement, and organisational
resilience.

1,734

Total Workforce

21,009.9..

Employee Benefit Cost

Diversity & Inclusion

The Company fosters a culture of diversity and inclusion

by ensuring equal opportunities across gender, age, and
backgrounds. It promotes fair hiring, inclusive leadership,
and awareness programmes, enabling employees to

feel valued, respected, and empowered. This approach
strengthens collaboration, drives innovation, and reflects the
diverse communities it serves.

5

Female Employees

= .
-‘gl l—(Corporate Overview

Employee Development & Training

-

Communication
Skills & Body
Language

\_

Focused on frontline and managerial staff, this programme aimed to enhance
interpersonal communication and customer engagement. It led to improved customer
satisfaction scores, better peer feedback, and a reduction in communication-related
errors. Follow-up coaching ensured sustained improvement in employee performance.

~

Leadership
Development

\_

Supervisors and managers were trained to strengthen decision-making, feedback
delivery, and team engagement. The programme resulted in higher team productivity,
better engagement, and lower attrition levels. Peer-learning groups further reinforced
the practical application of leadership skills.

~

POSH
Awareness

\_

Awareness sessions were organised across the organisation to familiarise employees
with the POSH policy and reporting mechanisms. The initiative achieved 100%

policy acknowledgement, contributed to zero cases, and improved workplace safety

perception. Scenario-based training enhanced employee participation and awareness

~

Product Training

N

Sales and technical teams underwent intensive product training to build knowledge
and sales readiness. The programme helped reduce time-to-market, improved

product knowledge scores, and drove higher sales conversion rates. Gamified training
modules increased employee engagement and learning outcomes.

~

Kaizen & 5S

\_

Training on Kaizen and 5S principles was imparted to frontline and operations teams
to strengthen efficiency, minimise waste, and improve workplace organisation. The
initiative resulted in higher productivity, reduced waste, and shorter production cycle
times. Regular follow-ups ensured sustained improvements.

-

Advanced Excel

N

Office staff and analysts were trained in Advanced Excel to improve data analysis and
reporting capabilities. The programme reduced report preparation time, minimised
errors, and enabled faster decision-making. Hands-on lab sessions enhanced
practical learning and retention.

-

Welding Process

\_

Fabrication teams received training on advanced welding processes to enhance
quality and efficiency. The initiative reduced defects, shortened assembly times, and
significantly lowered rework costs. Peer mentoring further facilitated adoption and skill
transfer.

N— 7 N— 7 N— _ D N— - S N— A N— A
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To align employees with sustainability goals, ESG Awareness sessions were held

ESG Awareness

across all levels. These programmes deepened understanding of ESG principles,

improved compliance scores, and promoted energy-saving practices, contributing to
stronger sustainability audit results.

N

Employee Engagement Programmes
Women’s Day Celebration

Shakti Pumps celebrated International Women’s Day

to honour and recognise the contribution of women
employees. The event included interactive sessions,
motivational talks, and team activities, fostering inclusivity
and encouraging greater participation of women in the
workplace.

Yoga Day

On International Yoga Day, employees actively participated
in guided yoga and meditation sessions. The initiative
promoted health, wellness, and mindfulness, encouraging
employees to adopt a balanced lifestyle and improve overall
workplace wellbeing.

Diwali Celebration

The festival of Diwali was celebrated with great enthusiasm
at Shakti Pumps. The office was decorated with lights

and rangoli, while employees came together for cultural
activities, sweets distribution, and team bonding events,
creating a festive and vibrant atmosphere.

Holi Celebration

Holi, the festival of colours, was celebrated with joy

and togetherness. Employees participated in cultural
programmes and traditional activities, spreading positivity
and strengthening camaraderie among teams.

Founders’ Day

Founders’ Day was observed to commemorate the vision
and journey of Shakti Pumps’ founders. The celebration
included speeches, recognition of long-serving employees,
and team-building activities, reinforcing the Company’s
values and legacy of innovation.

Performance Management

Driving accountability and growth, Shakti Pumps continued
to strengthen its performance management framework in
FY 2024-25. Regular reviews, goal alignment, and feedback
mechanisms enabled continuous improvement, recognition,
and development across all levels.

Reward & Recognition

Shakti Pumps believes in acknowledging performance and
celebrating employee contributions that drive business
success. In FY 2024-25, the Company continued to foster
a culture of appreciation through structured reward and
recognition programmes, including performance-based
incentives, spot awards, and team achievements. These
initiatives helped boost motivation, reinforce positive
behaviours, and promote a high-performance work culture
across the organisation.

4 6 INTEGRATED ANNUAL REPORT 2024-25

OCCUPATIONAL HEALTH & SAFETY

Safety Training and Awareness

Shakti Pumps conducted comprehensive training
programmes to promote a safety-first mindset across

its workforce. During FY 2024-25, 71 safety workshops
were organised, accounting for 1,010 hours of training,
covering key topics such as fire safety, first aid, and
ergonomic practices. These sessions were designed to
equip employees with the skills needed to identify risks and
respond effectively in emergency situations.

Fire Safety and Emergency Preparedness

Preparedness is key to reducing the impact of fire-related
incidents. Shakti Pumps ensures its workforce is trained

in the correct use of extinguishers, hydrants, and other
firefighting equipment. Regular fire drills are conducted

to familiarise employees with evacuation protocols and
emergency response procedures. This proactive approach
enables quick, coordinated actions that minimise damage
and protect lives during emergencies.

Safety Audits and Committee Reviews

To ensure compliance with safety norms, surprise safety
audits were conducted regularly. Additionally, quarterly
safety committee meetings were held to monitor
implementation, discuss observations, and take corrective
actions as needed. This structured review process helped
maintain high safety standards throughout operations.

Health and Wellness Initiatives

Beyond workplace safety, Shakti Pumps prioritised
employee well-being through various health-focused
initiatives. Awareness drives were conducted on heart
health, mental wellbeing, and lifestyle diseases, helping
employees make informed choices about their health.

= .
-‘gl l—(Corporate Overview
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Emergency Preparedness

The Company maintained robust emergency response
systems across its facilities, including on-site fire hydrant
infrastructure and clearly defined evacuation protocols. Fire
drills and equipment checks were conducted periodically to
ensure readiness in case of any unforeseen incidents.

(sluewalelg |eloueUl _-D_( sploday Aioinie1s

Certifications and Compliance

Shakti Pumps operates under the ISO 45001:2018-certified
Occupational Health and Safety Management System,
reflecting its commitment to global best practices in safety
and risk management.

Performance Outcomes

As a result of these efforts, the Company achieved zero
accidents and injuries during FY 2023-24, demonstrating
the effectiveness of its OHS strategy and reinforcing a
culture of safety at all levels.

Ensuring Safety through Personal Protective
Equipment (PPE)

Personal Protective Equipment (PPE) plays a critical role
in safeguarding employees from physical, chemical, and
electrical hazards. At Shakti Pumps, workers are provided
with helmets, gloves, goggles, masks, and safety shoes
to ensure a secure working environment. Training on the
correct and consistent usage of PPE reinforces maximum
safety and reduces the risk of workplace injuries.

1,010

Training Hours for Health and safety

ZERO

Incidents Reported during FY 2024-25

SHAKTI PUMPS (INDIA) LIMITED 47




Intellectual Capital

Research & Development

Shakti Pumps leverages its robust R&D infrastructure to
create intelligent, energy-efficient, and globally compliant
solutions. Backed by institutional partnerships and a strong
IP pipeline, the Company’s R&D efforts focus on solving
real-world challenges through scalable technology.

SNCHNSESRINE
INTELLIGENCE

Innovation lies at the core of Shakii
Pumps (India) Limited’s value
creation. Through in-house R&D,
proprietary technologies, and a
growing portfolio of patents, the
Company continuously enhances
product performance, efficiency,
and reliability. Its focus on digital
solutions and engineering
excellence enables SPIL to stay
ahead of evolving industry demands
while building a smarter, future-
ready organisation.

Received 1 5 product patents till date out of

29 patents filed for its unique products

A Recognised R&D Powerhouse

SPILs in-house R&D facility, recognised by the Department
of Scientific & Industrial Research (DSIR), Government of
India, serves as the backbone of its innovation strategy.
With a strong focus on product excellence, the facility

is equipped with a Computerised Testing Infrastructure
that enables end-to-end validation of motor and pump
systems —ensuring they meet the highest international
quality, safety, and performance standards.

Y» Advanced computerised test benches for durability,
discharge, and energy efficiency

Supported by IIT Delhi under the Government of India’s
Advanced Invention Scheme

Focused on increasing product efficiency, automation,
and sustainability

Process Automation

e -
1;' l—(Corporate Overview

Automation technologies have been deployed across critical processes to achieve:

Higher precision and
reduced manual
errors

Shorter production

turnaround times

Lower material
waste and energy
consumption

Standardised quality

across high-volume
output

Together, backward integration and automation have empowered Shakti Pumps to scale more efficiently while maintaining
world-class manufacturing standards —enabling the Company to respond swiftly to evolving market demands across solar,

agricultural, industrial and EV segments.

Empowering Customers Through
Smart Pump Monitoring

With a strong focus on enhancing operational efficiency
and customer convenience, Shakti Pumps has developed
a smart Remote Monitoring System Mobile App that allows
users to manage and monitor their pumps remotely. The
system includes an intelligent controller that automates
pump start-stop functions and offers protection against dry
runs, significantly improving performance and durability.
Supported by a responsive field service team and a
comprehensive 5-year backend support plan for farmers,
the solution reinforces long-term reliability and seamless
service.

Strength in Intellectual Property

Shakti Pumps (India) Limited continued to strengthen its
intellectual property portfolio, with 15 patents granted and

Certifications and Quality Benchmarks

29 filed, underscoring its commitment to proprietary and
indigenous technologies. The Company’s innovations are
aligned with global efficiency benchmarks and are designed
for strong commercial scalability across both domestic and
international markets.

Driving Sustainability Through
Innovation

SPIls R&D initiatives are strategically aligned with the
Company’s commitment to sustainable and energy-
efficient technologies. We continue to develop products
that reduce water and energy usage while supporting rural
electrification, smart irrigation, and clean mobility. All new
innovations are evaluated not only for performance, but also
for environmental impact, renewable integration, and cost
efficiency.

Shakti Pumps’ products meet rigorous global and domestic standards, reflecting its commitment to quality, safety, and

performance. SPIL certifications include:

¢(UL) s usren C €

UL, CSA, and UR
For North American markets

For European conformity

SHAKTI PUMPS (INDIA ) LIMITED
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Certificatic

Bt
150 9001:2015, 1SO 14001:2015 &
1S0 45001:2018

Veritas

o

ISO 9001 & 14001
Quiality and environmental
management
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ISI Mark
Indian product compliance

India’s first energy-efficient pump

STAR EXPORT HOUSE
Certificate Holder

MORE STARS
MORE SAVINGS

ENERGY SAVINGS GUIDE

BEE 5-Star Star Export House
Recognition for export excellence

rating

TRANSFORMING WITH TECHNOLOGY

Patent Name

Rephrased Benefits

Unidirectional Solar Water
Pump with Grid Tied Power
Generation

Enhances efficiency by feeding excess power to the grid and conserves
water and electricity by adjusting the pump’s discharge according to the
water requirement.

High Starting Torque Direct Line
Operated Energy Efficient Motor
(Shakti Slip Star Synchronous
Run Motor - S4RM)

Delivers 5-10% higher efficiency and up to 15% better power
factor than standard motors, reducing costs and emissions.

Switching Circuit to Start Single
Phase-Induction Motor

Simplifies single-phase and submersible motor design by removing
capacitors and conductors, reducing voltage issues, and improving
switching accuracy.

High Starting Torque Direct
Line Operated Energy Efficient
Motor (S4RM) - US Patent

Enhances efficiency, reduces electric consumption and costs, benefits
the environment, increases pump discharge rates, and minimises energy
losses.

ADA Conversion Based
Contactor-Less Soft Starter

Provides a smooth motor start and stop, extends motor life, and offers
precise control, making it ideal for various industrial applications and
particularly beneficial for PMSMs.

Stack Assembly for Permanent
Magnet Rotor

S o g

Increases electric motor efficiency, extends EV range, reduces energy
losses and operating temperature, and enhances load capacity and torque.

)\ NG NG NG NG N
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Patent Name
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Rephrased Benefits

Grinder Pump Assembly with
Adjustable Impeller

Optimises wastewater treatment through solid grinding using advanced
cutter and impeller design.

/

Helical Pump Assembly

Halves solar panel requirements in drinking water applications, adapts to
sunlight peaks, fits remote areas, and aims for sustainable growth in water-
limited and sensitive environments. /

Solar Flour Mill

Addresses electricity scarcity in rural areas, reduces costs and pollution,

and supports farmers’ additional income.

/

Surface Helical Pump
Construction with Collinear Flow

Maintains flow despite RO blockages, improving efficiency, reducing cost,

and enabling sustainable RO operations.

/

Helical Pump Arrangement with
Anti-Vibration

Enhances motor durability and lifespan while minimising maintenance

through vibration control.

Impeller Seal Arrangement for
Multistage Sheet Metal Casing

Improves pump efficiency and reduces frictional losses, cutting overall
pump maintenance costs.

Methods & Apparatus for Soft
Starting and Stopping a Motor

Enhances motor and grid efficiency, reduces stress and inrush current,
extending motor life and cost-effectiveness.

/

Method and Apparatus for Soft
Start, Soft Stop, Protection &
Brownout Operation of a Grid-
Connected Motor

Reduces mechanical stress during ramp-up and surges, improving system
reliability and extending equipment lifespan.

S T T T

Starting Direction Control
Based Position Sensorless
PMBLDC Motor Drive for
Irrigation

Provides a cost-effective, reliable solution with sensorless starting for
pumps and solar energy systems.
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Social & Relationship Capital

STANDING
STRONG
TOGETHER

Shakti Pumps (India) Limited

has developed strong social

and relationship capital through
deep engagement with
stakeholders, robust customer
and farmer relations, expansion
of its dealer and service network,
and impactful contributions

to community welfare. The
Company’s collaborative approach
with governments, partners, and
communities supports its long-
term sustainability and growth.

CUSTOMERS

Government Collaboration

Major supplier under flagship schemes such as PM-
KUSUM, Magel Tyala Saur Krishi Pump Yojana, and
Pradhan Mantri Krishak Mitra Surya Yojana, helping drive
the solarisation of agriculture and rural infrastructure.

Export Customers

With a presence in over 100 countries, SPIL serves a
diverse global clientele comprising government agencies,
dealers, distributors, project developers, and institutional
buyers—particularly across Africa, the Middle East, Asia,
the United States, and Latin America. The Company is
also an active participant in the International Solar Alliance
(ISA), which aggregates large-scale demand for solar
pumps, rooftop systems, and mini-grid solutions from
member nations, thereby unlocking significant international
opportunities. SPIL's export customers rely on its high-
quality, energy-efficient products for large infrastructure
and clean energy projects aimed at enhancing agricultural
productivity and water accessibility.

Industrial, OEM and Retail Customers

Shakti Pumps (India) Limited also caters to a broad
spectrum of domestic industrial clients, Original Equipment
Manufacturers (OEMs), and retail buyers. Its extensive
network of over 500 dealers and 400 service centres

across India plays a vital role in reaching small businesses,
industries, and end consumers. This robust distribution

and service infrastructure supports the delivery of efficient
pumping and water management solutions for a wide range
of applications, including agriculture, domestic water supply,
industrial processes, and infrastructure projects.

=

VIRS (INDIA) LIMITED
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Corporate Overview

Customer and Farmer Relations

Extensive Dealer & Service Network:

Over 500 dealers and 400 service centres form the
backbone of after-sales service, providing customers with
timely support and access to a wide range of 1,200+
product variants and provides end-to-end solutions
supported by integrated in-house manufacturing of critical
components such as VFDs, inverters, and structures.

Empowering Farmers:

> Access to affordable solar pumping solutions with zero
capital investment under subsidy schemes.

Direct support to farmers including installation,
maintenance, and financing options, promoting energy
independence and sustainable farming.

Tailored solutions and localised approaches address
region-specific agricultural needs.

Retail Expansion:

Strategic increase in direct retail and cash business gives
farmers alternatives for quicker access and high-quality
products.

Promoting Clean Energy:

1,95,787 solar pump installed reflecting SPIL's commitment
to renewable, reliable, and green solutions.

syloday Aioinie1s
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Others Gustomers (%) Empowering Customers Through

e Smart Pump Monitoring
. FY 2024-25 - 6 With a strong focus on enhancing operational efficiency

support plan for farmers, this solution reinforces long-
term reliability and seamless service.

Dealers and customer convenience, Shakti Pumps has developed %
r . . . —~+
FY 2023-24 — 15 a smart Remote Monitoring System Mobile App that %
allows users to manage and monitor their pumps ‘;<U
’ FY 2022-23 - 9 remotely. The system includes an intelligent controller '(8')
‘ that automates pump start-stop functions and offers 7
FY 2021-22 15 protection against dry runs, significantly improving
i performance and durability. Supported by a responsive
Service Centers : N field service team and a comprehensive 5-year backend |
{ e FY 2020-21 — 22 5
2
o
@
Q
o}
3
D
=)
&)

Countries Served

1,200. —

Product Variant

Solar Pump installed under PM-KUSUM Scheme.

Shakti Pumps (India) Limited believes its responsibility
extends beyond its core business operations to the
communities that form an integral part of its ecosystem.
The Company’s CSR initiatives are strategically designed
to foster sustainable and inclusive growth. This year,
efforts were concentrated on three critical pillars of
Customers under Govt. Projects (%) Export Customers (%) societal development: Women Empowerment, through

skill development and economic inclusion programs;
RV 2004.95 _ - v 000405 _— 17 the Promotion of Education, through the construction of
a Higher Secondary School and Health Care, aimed at

improving community well-being through preventive and

FY 2023-24 —————— 65 FY 2023-24 — 2 curative medical support.
FY 2022-23 — 67 FY 2022-23 — 24
FY 2021-22 — 69 FY 2021-22 —_— 16
FY 2020-21 — 58 FY 2020-21 _— 19

/I\

37.5%

/I\

24.8%
CAGR during
FY 2021-25

CAGR during
FY 2021-25
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Natural Capital

CONSERVING
TODAY,
SUSTAINING
TOMORROW

Shakti Pumps has strategically
diversified into solar energy-
operated pumps and rooftop
solutions, reinforcing its
commitment to clean energy. With
a cumulative installed capacity
exceeding 612 MW, the Company
continues to play a pivotal role in
advancing India’s green energy
agenda.

Driven by its sustainability vision, the Company actively
promotes the responsible use of natural resources and

consistently invests in environment-friendly technologies. By

embedding sustainability into its operations, Shakti Pumps
aims to minimise its environmental footprint while delivering
innovative solutions that support the global transition to
renewable energy.

Water Conservation and Zero Discharge
Mechanism (ZLD)

Recognising water as a critical resource, SPIL has adopted
a ZLD mechanism that ensures no untreated wastewater
leaves its premises. Advanced monitoring systems help
track and optimise water consumption across operations.
Through its Effluent Treatment Plant (ETP) and Sewage
Treatment Plant (STP), water is recycled and reused within
the facility, while rainwater harvesting systems supplement
these conservation efforts. The recycled water is further
channelled into gardening and landscaping, reinforcing the
Company’s philosophy of resource circularity.

Energy Efficiency

In line with SPIL's commitment to reducing carbon intensity,
the Company has invested in renewable and energy-
efficient infrastructure. SPIL has implemented solar power
plants at its manufacturing and office locations, leading to

a substantial decrease in reliance on conventional energy
sources. Significantly lowering dependence on conventional

Corporate Overview

power sources. SPIL plants are equipped with centralised
air-conditioning systems integrated with advanced
energy-saving technologies. Further, the use of state-of-
the-art Japanese and German machinery has enhanced
productivity while reducing overall energy consumption,
ensuring operational excellence with sustainability at its
core.

Waste Management and Circular Economy

SPIL views waste not merely as a by-product but as a
resource to be managed responsibly. By embedding
circular economy principles, the Company optimises
steel coil usage, reduce scrap generation, and promote
reuse across operations. Waste is segregated at source
through a structured system of biodegradable, recyclable,
and hazardous disposals. The implementation of the

58 methodology across the organisation strengthens
workplace discipline, cleanliness, and efficiency, thereby
supporting a culture of continuous improvement while
minimising unnecessary waste.

SHAKTI PUMPS (INDIA) LIMITED
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Governance

DRIVEN BY PRINCIPLES

Shakti Pumps is committed to upholding strong principles of corporate
governance across all its policies, processes, and practices. The Company
ensures transparency, accountability, and ethical conduct in every aspect
of its operations. Its governance framework is continuously strengthened to
align with evolving best practices and stakeholder expectations.

Ethical Business Conduct

Integrity, transparency, and fairness are core principles that
guide decision making and daily operations at every level
of Shakti Pumps (India) Limited. As a responsible corporate
entity with a legacy spanning four decades, the Company
is committed to upholding the highest standards of ethical
conduct across its operations. Its approach is rooted

in transparency and accountability, fostering long-term
trust among stakeholders, customers, partners, and the
communities it serves.

Compliance & Statutory Adherence

Shakti Pumps (India) Limited places the highest

importance on compliance with all applicable laws,
regulations, and statutory requirements. The Company
operates in accordance with the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015, as
demonstrated by its regular and timely disclosures to stock
exchanges and regulatory authorities. This commitment

is further reinforced through strict adherence to industry
standards—including Domestic Content Requirement
(DCR) norms, quality certifications, and relevant government
policies—ensuring full compliance across its manufacturing,
project execution, and corporate functions.

Board Committees

The Board of Directors has established various committees
to ensure effective oversight and governance. These
committees —including the Audit Committee, Nomination
and Remuneration Committee, and Stakeholders
Relationship Committee —play a vital role in guiding

= -
1;' l—(Corporate Overview

and monitoring Company policies, financials, internal
controls, risk management, and stakeholder relations.
Each committee operates under clearly defined terms of
reference in alignment with legal requirements and best
corporate governance practices.

Board Composition, Independence, and
Governance Framework

Shakti Pumps (India) Limited has a well-structured Board
that blends experience, expertise, and independence. The
Board is comprised of both Executive and Non-Executive
Directors, including Independent Directors who bring
objective judgement to Board deliberations and uphold

the spirit of good governance. SPIL's comprehensive
governance framework is designed to strengthen decision-
making, safeguard the interests of minority shareholders,
and ensure robust oversight of strategy, operations, and risk
management.

The Company is also committed to continual enhancement
of corporate governance standards, regularly reviewing

its governance framework to stay aligned with evolving
statutory norms, emerging best practices, and the
Company’s own core values.

26

Average Age of Board

05

Independent Directors

01

Women Directors
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Our Leadership Team

LEADERSHIP
THAT INSPIRES

Mr. Bhim Singh (Independent Director) ~

Mr. Singh is a SERB National Science Chair & Emeritus Professor, Department of
Electrical Engineering, Indian Institute of Technology Delhi, with over 45 years of
experience in the various facets of Electrical engineering like PV grid interface systems,
micro grids, power quality monitoring and mitigation, solar PV. He holds a PhD in
Electrical Power from Indian Institute of Technology (Delhi).

BOARD OF DIRECTORS

Mr. Hirabhai Somabhai Patel (Independent Director) ~

Mrs. Vandana Bhagavatula (\Woman Independent Director) ~

Mr. Patel, a retired IAS officer and has held various reputable positions in different
departments. Notably, he has been the Secretary of Gujarat Electricity Board and the
Managing Director of Uttar Gujarat Vij Company Limited, Surat and Gujarat State Energy
Generation Limited. He holds a post graduate degree in law with specialisation in Urban
management from Singapore.

Mrs. Bhagavatula is a qualified Chartered Accountant and Information Systems Auditor
with 25 years of expertise in Auditing, Taxation, Valuations, Compliance and Strategic
Planning. She was the Proprietor of VB & Associates, Director at Aneja Associates, and
holds Senior position in Compliance team at HDFC Bank Limited. Currently She is a
freelance consultant, specializing in financial audits, regulatory compliance, and business
strategy.

(sluewalelg |eloueUl _-D_( sploday Aioinie1s

. Mr. Ramakrishna Sataluri (Non-Executive & Non-Independent Director
Mr. V.S.S. Pavan Kumar Hari (Independent Director) ~ ( = ) N

Mr. Sataluri is a seasoned professional with over 37 years of experience in various
industries. In his last assignment, he superannuated from Tata Power Solar Limited. after
working with the Tata group for two decades.

Mr. Hari, currently working at the Indian Institute of Technology, Bombay, as Associate
Professor in the Department of Energy Science and Engineering. Prior to this, he has
worked as a Post-doctoral Researcher at the Arizona State University in USA. He holds
a PhD in Electrical Engineering from Indian Institute of Science, Bengaluru.

Mr. Keyur Bipinchandra Thaker (Independent Director) \

Mr. Thaker is one of the faculty members at Indian Institute of Management, Indore,

] f in the field of accounts and finance. He holds a doctorate in management from
‘ -’ Hemchandracharya North Gujarat University, Patan.
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EXPERIENCED MANAGEMENT TEAM

Mr. Dinesh Patidar (Chairman) ~

Mr. Patidar is a visionary, self-made industrialist and leader with a strong business
acumen and knowledge in development of engineering products and management. With
more than 3 decades of experience and extensive business travels across the world, he
has adopted the latest and best practices in business, developing a competitive edge.

Product Innovation — Leading cutting-edge R&D to create sustainable technologies

Manufacturing Excellence — Promoting quality, efficiency, and responsible production

Global Alignment — Expanding global footprint with internationally compliant offerings
Renewable Integration — Advancing solar-powered irrigation and smart water solutions
His leadership has resulted in sixteen patents, UL certifications, and global recognition
- guided by a simple principle: technology must uplift lives. A problem-solver at heart,
Mr. Patidar remains personally involved in overcoming complex mechanical and design
challenges, ensuring that innovation is both practical and impactful.

Mr. Sunil Patidar (\WWhole time Director) \

Mr Patidar, a determined professional with an innovative approach to people
management and industrial relations ensures all administrative compliances.

Mr. Ashwin Bhootda (\Whole Time Director) ~

Mr. Bhootda specialises in International Business and has over 18 years of experience
in Sales and Marketing, with a focus on international business. Over the years, he has
successfully navigated diverse international markets, implementing tailored strategies
that align with business objectives and regulatory requirements. He holds a Master’s

Degree in International Business.

6 2 INTEGRATED ANNUAL REPORT 2024-25
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Mr. Ramesh Patidar (Managing Director) ~

Mr. Patidar a Graduate in Business Administration with over 19 years of experience
in Shakti. He looks after international business development activities exploring and
expanding new business opportunities across the world.

Mr. Dinesh Patel (Chief Financial Officer) \

<

Mr. Ravi Patidar (Company Secretary) \

Mr. Patel is a well-qualified CA, CMA & CS with over 14 years of work experience
in accounts, finance, audit, direct & indirect taxation. He has worked with Mahindra
& Mahindra Limited Limited, Mahindra Two Wheelers Limited, CASE New Holland
Construction Equipment India Private Limited. He has been associated with Shakti
Group since May 2018.

Mr. Patidar is a Commerce graduate, who holds an LL.B. and is an Associate Member
of ICSI. He has over 11 years’ experience in handling Secretarial work in listed
Company, Public Limited Companies and various other matters.

SHAKTI PUMPS (INDIA) LIMITED 6 3
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CORPORATE
INFORMATION

Board of Directors

Mr. Dinesh Patidar
Chairman cum Whole Time Director

Mr. Ramesh Patidar
Managing Director

Mr. Sunil Patidar
Whole Time Director

Mr. Ashwin Bhootda
Whole Time Director

Mr. Keyur Bipinchandra Thaker
Independent Director

Mr. Hirabhai Somabhai Patel
Independent Director

Mr. Bhim Singh
Independent Director

Mr. Venkata Samrajya Sri Pavan Kumar Hari
Independent Director

Mr. Ramakrishna Sataluri
Non Executive & Non Independent Director

Mrs. Vandana Bhagavatula

Women Independent Director

Company Secretary & Compliance Officer
Mr. Ravi Patidar

Chief Financial Officer
Mr. Dinesh Patel

Statutory Auditor

Price Waterhouse Chartered Accountants LLP

Secretarial Auditor

M/s. M. Maheshwari & Associates, Indore

Cost Auditor
M/s. M.P. Turakhia & Associates, Indore

Banker

HDFC Bank Limited

Axis Bank Limited

ICICI Bank Limited

Federal Bank Limited

Kotak Mahindra Bank Limited
IDBI Bank Limited

IDFC First Bank Limited

Yes Bank Limited

Exim Bank of India

Indusind Bank

Registrar & Share Transfer Agent

Adroit Corporate Services Private Limited
18-20, Jafferbhoy Ind. Estate,

1st Floor, Makwana Road,

Marol Naka, Andheri (E), Mumbai 400059
Tel: +91 - 22-4227 0400

Email: - info@adroitcorporate.com

Registered Office Address

Plot no. 401, 402 & 413 Sector Il Industrial Area

Pithampur - Dist. Dhar (M.P) India 454774.
Tel. no: +91- 7292-410500
Email:-cs@shaktipumpsindia.com

Web:- www.shaktipumps.com

Corporate Office Address:

Plot No. C-04, Silver Spring, Phase-2,
Business Park, By-pass Road,

Opp D Mart, Indore. (M.P.) India 452020
Tel. no: +91-731-3635000
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MANAGEMENT DISCUSSION

AND ANALYSIS

GLOBAL ECONOMY

In CY 2024, the global economy navigated a complex
landscape shaped by persistent macroeconomic headwinds,
evolving policy measures, and heightened geopolitical
uncertainty. According to the International Monetary Fund's
World Economic Outlook, global GOP expanded by 3.3%,
reflecting moderated growth. The expansion, however,
remained uneven—advanced economies witnessed subdued
momentum, whereas emerging markets, particularly in Asia,
continued todemonstrate comparatively robust performance.

Geopolitical disruptions including the prolonged Russia-
Ukraine conflict, supply chain realignments, and intensifying
trade tensions between the United Statesand China continued
to weigh on global stability. In parallel, accelerating climate
imperatives and shifting regulatory frameworks influenced
capital deployment, reshaping long-term investment
priorities across sectors.

Regional trajectories underscored these divergences. The
United States registered growth of 2.8%, underpinned by a
resilient labour market and receding inflationary pressures.
The Eurozone economy expanded at a slower pace of 0.9%,
withGermany experiencingamarginalcontraction. Incontrast,
emerging markets in Asia advanced by 5.3%, supported by
technology adoption and infrastructure investments. China’s
econamy expanded by 5.0%, aided by targeted government
interventions and stabilisation in the property sector.

Inflationary dynamics showed signs of improvement, with
global inflation projected at 5.7% in CY 2024, compared to
6.7%inCY 2023. Advanced economies are expected toachieve
disinflation more rapidly, averaging 2.6% and approaching
target levels by late CY 2025. Conversely, emerging and
developing economies are anticipated to experience a more
gradual moderation, albeit with a broadly positive trajectory.

World Economic Outlook- Growth Projections

33% 28%  3.0% 1.8% 14%

1.5% 43% 37%  3.9%

2024 2025(P) 2026 (P)

Global Economy

P-“P “stands for projected estimates

Sources:

WEO update -IMF - April 2025

Deloitte Insights- Global Economic Outlook
IMF Blogs- Global Economy Enters a New Era

INDIAN ECONOMY

India's economy demonstrated robust resilience in FY 2024-
25, maintaining a strong growth trajectory despite global
economic challenges. As per estimates by the National
Statistical Office (NSQ), the country’s GDP expanded by
6.5%, supported by solid domestic consumption, enhanced
infrastructure activity and a gradual rebound in rural demand.

2024 2025(P) 2026 (P)

Advanced Economies

2024 2025(P) 2026 (P)

Emerging Market and
Developing Economies

Sectors such as construction, trade and financial services
emerged as key contributors to this growth. Government
initiatives like the National Infrastructure Pipeline (NIP),
National Monetisation Pipeline (NMP) and PM Gati Shakti are
playing avital role in accelerating infrastructure development
and enhancing multimodal logistics efficiency, fostering long-
term economic productivity.
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MANAGEMENT DISCUSSION AND ANALYSIS

Inflationary pressures eased considerably during the year,
with headline CPI inflation falling to 3.16% in April 2025,
well below the Reserve Bank of India's (RBI) 4% target. The
moderation was primarily driven by a sharp decline in food
inflation and deflation in key categories such as vegetables.
This broad-based disinflation has created fiscal and monetary
headroom to support growth.

In response to the improved inflation outlook, the RBI
undertook a 50-basis point cut in the repo rate, bringing it
down to 5.50%, along with a 100-basis point reduction in the
CRR to 3%, in its June 2025 policy review. These measures
aim to stimulate credit flow, ease financing conditions for
households and businesses and reinforce consumption-led
growth. With inflation well-anchored and macroeconomic
fundamentals stable, the policy stance reflects a shift
towards growth support while maintaining financial discipline.
India's structural reforms and domestic demand momentum
continue to position it as a key driver of global economic
expansion.

During FY 2024-25, the agricultural sector also showcased
robust growth, achieving a record foodgrain production
estimated at 3,539.59 LMT, higher by 216.61 LMT than
the foodgrain production of 3,322.98 LMT in FY 2023-24
registering an approximate 6.5% increase. Record production
was also achieved in key crops including rice, wheat, maize,
groundnut, and saybean. This record production is largely due
to a favourable monsoon and ideal weather conditions.

Infrastructure development remains a core focus of India’s
economic agenda. In the Union Budget 2024-25, the
government allocated 11,110 Bn towards capital expenditure,
marking an 11.1% increase over the previous year and
accounting for 3.4% of the country’s GDP. Significantly, nearly
47% of thisallocationisdedicatedtotransportinfrastructure—
including roads, railways and ports—with the aim of enhancing
connectivity and supporting long-term economic expansion.

India’s industrial sector is projected to expand by 6.2% in FY
2024-25, supported by solid growth in construction, utilities
and energy-related services. The manufacturing segment is
on an upward trajectory, with its share in Gross Value Added
(GVA) expected to rise from 14% in FY 2024-25 to 21% by
2032, underscoring its increasing importance in driving the

SHAKTI PUMPS (INDIA) LIMITEE
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country’s economic transformation.

India’'s economic performance in FY 2024-25 reflects steady
progress built on strong fundamentals and effective policy
execution. With real GDP growing at 6.5% and inflation
easing to multi-year lows, the country has demonstrated its
capacity to maintain growth while ensuring price stability.
The cumulative exports (merchandise and services) rose by
5.50% to USD 820.93 Bn in FY 2024-25, up from USD 778.13
Bn in the previous year, with merchandise exports recording
amarginal growth of 0.08% to USD 437.42 Bn. Robust capital
market participation, record export levels and healthy foreign
exchange reserves signal rising confidence from both
domestic and international stakeholders. Core sectors such
as manufacturing, services and infrastructure continue to
expand, supported by consistent investmentand government-
led initiatives. Despite global uncertainties, India remains
well-positioned to sustain its momentum and advance
towards inclusive, long-term economic development.

Sources:

Mospi.gov.in

Moneycontrol.com- Economic Indicators
Mospi.gov.in- Press Release

Economic Survey 24-25
KPMG-Deciphering Economic Survey
Indian Economic Outlook-PIB
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MANAGEMENT DISCUSSION AND ANALYSIS

GDP Growth (in %)
8.2 6.5

(5.8) 9.7 7.0

2020-21  2021-22  2022-23  2023-24  2024-25

M INDUSTRY OVERVIEW

Pump Industry

The pump industry forms the backbone of vital infrastructure across sectors such as water, energy, agriculture, construction,
and manufacturing. These mechanical systems are critical in facilitating fluid movement—be it water, oil, chemicals, or
slurries—across diverse applications including irrigation, wastewater management, industrial processes, and urban utilities.
Inrecent years, the sector has experienced significant momentum, driven by rapid urbanisation, industrial growth, and large-
scale investments in water and energy infrastructure—especially in emerging economies. With sustainability and energy
efficiency becoming strategic priorities, the demand for solar-powered and environmentally conscious pump solutions is
on the rise. Technological advancements, including computer-aided design and real-time system monitoring, have further
enhanced pump efficiency, reliability, and adaptability. Moreover, pumps are essential components in HVAC systems, water
distribution, and sewage management in urban settings.

Global Pump Industry

The global pump market, valued at USD 79.76 Bn or ¥6,622 Bn in CY 2024 is expected to grow to USD 135.42 Bn or 11,240
Bn by CY 2029. This growth is primarily driven by rapid industrialisation across emerging economies, particularly in nations
such as China, India and Brazil. These countries are experiencing substantial infrastructure development, necessitating the
deployment of pumps across key applications including water supply, wastewater treatment, and industrial manufacturing
processes. The ongoing trend of urbanisation is further accelerating market demand, as the construction of commercial and
residential buildings, urban infrastructure and public utilities increases the need for reliable pumping solutions. Additionally,
the UN's Sustainable Development Goal 6—focused on clean water access and pollution reduction—is playing a key role in
driving long-term momentum across the sector.

Technological advancementsin pump design and performance are also contributing to market expansion. Innovations focused
on enhancing efficiency, durability and operational reliability are positioning modern pumps as strategic assets across
various industries. Additionally, the growing emphasis on energy efficiency and environmental sustainability is encouraging
organisations to upgrade legacy systems with energy-efficient pump technologies, further supporting the overall market
growth trend.

Indian Pump Industry

India’s pump market is witnessing consistent growth, driven by rising demand from agriculture, infrastructure development,
water management and industrial applications, expanding from %154 Bn in FY 2018-19 to %222 Bn in FY 2023-24.The market is
projected to reach 3403 Bn by FY 2028-28, growing at a CAGR of 12.6%. Key growth drivers include the expansion of irrigation
systems, water and sewage infrastructure and enhanced safety in industrial fluid handling. The industry is also embracing
smart technologies, energy-efficient solutions and advanced materials. With strong government support for R&D and local
innovation, manufacturers are expanding their export portfolios and offering tailored solutions to meet diverse sectoral
requirements.
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India Pumps Market Size, By Value FY 2018-19-FY 2028-29 F, Bn

=
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154 222 403
CAGR CAGR
FY(2019-2024): FY(2024-2029):
7.6% 12.6%
FY 2018-19 FY 2023-24 FY 2028-29

Source: Changing Dynamics: Pump Market Trends and Key Growth Drivers, Indian Infrastructure (5 February 2025)

SUBMERSIBLE PUMPS

Submersible pumps have emerged as a critical component
of the global and Indian pump industries, offering efficient,
reliable solutions for fluid movement across a wide range
of applications. Designed to operate while fully submerged,
these pumps are extensively used in agriculture, municipal
water supply, industrial processes, construction, and
wastewater management. Their ability to function in
challenging environments—such as deep wells, flood-prone

Global Submersible Pumps

areas, and remote rural locations—makes them indispensable
scarcity and
constraints. In India, submersible pumps play a vital role in
driving agricultural productivity and expanding rural access
to water, while also catering to growing demand in export
markets. With advancements in technology and increasing
focus on energy-efficient solutions, the segment continues
to witness strong momentum, both domestically and globally.

for regions facing water infrastructure

The global submersible pumps market has demonstrated strong growth, increasing from ¥ 1,150 Bn in CY 2019 to ¥ 1,876 Bn
in CY2024. This momentum is projected to continue, with the market expected to reach ¥ 3,414 Bn by CY2029, registering
a robust CAGR of 12.7% between CY2024 and CY2029. This sustained expansion is driven by rising investments in water
infrastructure, rapid urbanisation, and increasing demand across key industrial sectors. Market expansion is being driven by
increasing demand across key sectors such as agriculture, wastewater management and industrial processing. As of CY 2024,
the industrial segment accounts for approximately 38% of overall market demand, while the agriculture sector contributes
close to 34%. Rapid urbanisation is also influencing market dynamics, with domestic applications now comprising nearly 28%
of total usage. Moreover, the adoption of energy-efficient and intelligent submersible pump technologies has grown by 22 %,
highlighting a broader industry shift toward sustainable and performance-optimised solutions.

Global Submersible Pumps Market Size, By Value CY2019-CY2029F, X Bn

1,150 1,876 3,414
CAGR CAGR .
CY(2019 - 2024): CY(2024E - 2029F): E: Estimated
10.3% 12.7% F: Forecast
@
CY 2019 CY 2024 CY 2029

Source:Submersible Pumps Market Growth Outlook 2025-2033, Global Growth Insights (21 July 2025)
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Indian Submersible Pump

India’'s submersible water pump market was valued at ¥ 113 Bn in FY 2023-24 and is projected to reach ¥ 196 Bn by FY 2027-
28, growing at a CAGR of 11.7% during FY 2023-24-FY 2028-29. Growth is primarily driven by increasing agricultural demand,
urbanisation, rising industrial applications, infrastructure expansion and government-led water supply programmes. In
addition, the industry is witnessing a clear shift towards energy-efficient and solar-powered pump solutions, driven by
sustainability goals and growing concerns over rising electricity costs and power consumption. Technological innovation and
construction sector growth are further fuelling adoption. Government initiatives such as PM-KUSUM are playing a critical role
in promating solar pumps for agricultural irrigation, aiming to reduce reliance on grid electricity and diesel-powered systems.

India Submersible Pumps Market Size, By Value FY2018-19-FY2028-29F, Bn

72 113 196
CAGR CAGR
FY(2019-2024): FY(2024-2029):
9.3% n.7%
FY 2018-19 FY 2023-24 FY 2028-29

Source: India Submersible Water Pumps Market Size, 2025-2033, IMARC Group

SOLAR PUMPS

Solar pumps have become a key enabler of sustainable
irrigation and water management, particularly in off-grid and
rural areas. Powered by renewable solar energy, these pumps
offer an efficient, eco-friendly alternative to conventional
diesel and electric systems. In both global and Indian
markets, solar pumps are increasingly being adopted for

Global Solar Pumps

agricultural use, drinking water supply, and community-level
infrastructure—supported by favourable government policies,
cost savings, and the push for energy independence. Their
scalability, low operating costs and environmental benefits
position solar pumps as a vital solution in the transition
towards clean and resilient water access systems.

The global solar pump market has shown significant growth, expanding from ¥ 229 Bn in CY2019 to ¥ 439 Bn in CY2024. This
positive momentum is expected to continue, with the market projected to reach ¥ 942 Bn by 2029, reflecting a strong CAGR of

15.6% over the CY2024-CY2029 period.

Global Solar Pumps Market Size, By Value CY2019-CY2029F, Bn

229 439 942
CAGR CAGR
CY(2019 - 2024): CY(2024E - 2029F):
14.0% 15.6%
-
CY 2019 CY 2024 CY 2029

Source: Submersible Pumps Market Size, Global Growth Insights
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This upward trajectory is driven by the accelerating
electrification of off-grid regions, rising energy costs and
the growing demand for sustainable water management
solutions. Countries such as India and China are emerging
as key markets, supported by proactive government policies
and climate-resilient agricultural initiatives that are fostering
large-scale adoption of solar-powered irrigation technologies.

The AC pump segment held the largest share of the global
solar pump market in 2024, driven by its versatility, higher
flow capacity, and seamless integration with existing grid
infrastructure. Unlike DC pumps, AC pumps are well-suited
for both agricultural and non-agricultural applications,
including irrigation, water supply, and industrial use. Their
ability to handle greater lift and flow requirements, along with
rising solar energy adoption across sectors, has reinforced

( Type Segment )
( DC Solar Pumps )

'1%' '—( Statutory Reports

dominance.

their market
advancements and the push for sustainable water solutions,
the AC pump segment is poised for continued growth in the
years ahead.

With ongoing technological

On the other hand, the DC pump segment is largely driven
by the rising demand for carbon-neutral, off-grid pumping
solutions, particularly in agriculture and water management.
DC solar pumps are gaining traction due to their low-voltage
compatibility and minimal infrastructure requirements,
making them ideal for small-scale irrigation and domestic
water supply in regions like Asia-Pacific, Africa and Latin
America, where grid access is limited.

Future Market Insights - Solar Pumps Market

( CAGR CY(2025- 35) )
( 14.2% )

Solar pumps are commonly classified into three segments: below 5 HP, 5-10 HP and above 10 HP. Among these, pumps below 5
HP remain the most widely adopted, driven by affordability, ease of installation and suitability for small-scale farming. Their low
power requirements and compatibility with limited solar input make them ideal for off-grid rural areas, especially in countries like
India. Supported by government subsidies and microfinancing, this segment continues to lead solar irrigation adoption despite
the growing use of higher-capacity pumps in commercial and municipal applications.

(  Type Segment )
( Below 5 HP )

SHAKTI PUMPS (INDIA) LIMITED

( CAGR CY(2025- 35)
( 13.8% )
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Solar pumps are commonly classified into three segments: below 5 HP, 5-10 HP and above 10 HP. Among these, pumps below 5 HP
remain the most widely adopted, driven by affordability, ease of installation and suitability for small-scale farming. Their low power
requirements and compatibility with limited solar input make them ideal for off-grid rural areas, especially in countries like India.
Supported by government subsidies and microfinancing, this segment continues to lead solar irrigation adoption despite growing
use of higher-capacity pumps in commercial and municipal applications.

The agriculture segment holds the largest share of the solar pump market, accounting for approximately 58% in 2025 and is
expected to maintain its lead through 2035. The global sustainable agriculture market was valued at USD 15.5 Bn in 2024 and is
expected to expand at a CAGR of 14.6% through 2030. This dominance is driven by the ongoing shift from diesel to solar-powered
irrigation, supported by long-term cost savings, environmental benefits and suitability for remote areas. The integration of solar
pumps with drip irrigation and precision farming further enhances efficiency, reinforcing agriculture as the primary demand driver
in the solar pump market.

( End-Use Segment ) ( Market Share (2025) )
( Agriculture ) ( 58% )

Looking ahead, emerging technologies such as Al-integrated pump controllers, solid-state battery systems and localised
solar panel manufacturing are expected to drive further efficiency gains and lower total lifecycle costs. Amid growing global
imperatives around climate change mitigation and food security, solar pumps are poised to play a critical role in shaping the future
of sustainable energy and water infrastructure through 2035.

PORT 2024-25
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Indian Solar Pumps

The Indian solar pumps market has recorded exceptional growth, rising from¥3 Bnin FY 2018-19 to ¥43 Bnin FY 2023-24. This
strong momentum is expected to continue, with the market projected to reach %175 Bn by FY 2028-29, reflecting an impressive
CAGR of 32.6% over the FY 2023-24-FY 2028-29 period. Market growth is being driven by robust government support,
including targeted subsidies and flagship initiatives such as PM-KUSUM, aimed at promoting solar-based irrigation solutions.
Increasing awareness around sustainable farming practices, coupled with the broader transition towards renewable energy
and the demand for cost-effective, environmentally friendly technologies, is accelerating the adoption of solar-powered
pumping systems across the agricultural sector.

Indian Solar Pumps Market Size, By Value FY 2018-19-FY2028-29 F, Bn

(MQ!/\JB/\O eJ,eJodJo:))—(sn,uauJeJ,en,s [erpUBUL

3 43 175
CAGR CAGR
FY(2019 - 2024): FY(2024E - 2029F):
66.0% 32.6%
FY 2018-19 FY 2023-24 FY 2028-29

Source: India Solar Water Pump Market (2025-2033), IMARC Group

Key Growth Drivers

N
— Sustainable Farming Practices '. "

. Increased focus on climate-resilient and eco-friendly irrigation

. Reduced carbon emissions compared to diesel-powered pumps

— Rising Cost of Conventional Energy @

. Escalating diesel and electricity prices in rural areas

. Solar pumps offer a cost-effective and low-maintenance alternative

— Improved Agricultural Productivity @

. Consistent water supply improves crop yield and farm income

. Reduced irrigation costs enable better profitability for farmers

— Export Opportunities [’

. Rising global demand for affordable solar pumps from India

. Focus on expanding reach to markets in Africa and Southeast Asia

SHAKTI PUMPS (INDIA) LIMITED 7 3
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STRATEGIC SCHEMES & PROGRAMS

Targets the installation of: 2 Mn standalone solar pumps and 1.5 Mn grid-connected solar pump
Up to 80% capital subsidy offered (30% central + 30% state government)

Aims to reduce diesel reliance and provide irrigation access to off-grid rural farmers
State-level incentives promoting renewable energy in agriculture

Grid-connected solarisation enabling farmers to sell excess power

As of June 2025, over 2.3 Mn solar pumps have been sanctioned

Rooftop Solar Programme

. Focused on accelerating residential solar adoption

. Targets installation of 4 GW through residential consumers by 2026

PUMP
TESTING

. Offers direct benefit transfers (DBTs) of subsidies up to 40% for systems under 3 kW

. Simplified registration process through National Portal for Rooftop Solar

Solar Park Scheme

. Facilitates the development of large-scale solar parks across states

. As of FY 2024-25, over 50 solar parks with a cumulative capacity of 37+ GW have been approved
. Key states: Gujarat, Rajasthan, Andhra Pradesh and Madhya Pradesh

Green Energy Corridor (GEC)

. Aims to integrate renewable energy with national grid infrastructure

. Targets 10,750 circuit kilometers of transmission lines and 27,500 MVA transformation capacity by 2026

. Supports seamless evacuation of solar power from generation sites to consumption centres

INTEGRATED ANNUAL REPORT 2024-25




MANAGEMENT DISCUSSION AND ANALYSIS

PM KUSUM

Launched in March 2019 and now extended until March
2026, the PM-KUSUM scheme is a flagship initiative of the
Government of India aimed at promoting the adoption of solar
energy in the agricultural sector. The scheme is designed to

=
'1%' l—( Statutory Reports

establishing decentralised solar power plants and solarising
existing grid-connected pumps, thereby reducing reliance
on conventional energy sources and enhancing energy
sustainability in rural India. The scheme is divided into three

assist farmers in deploying solar-powered irrigation pumps, components:

( Component A: )

Component A of the PM-KUSUM scheme aims to set up 10,000 MW of decentralised, ground- or stilt-mounted, grid-connected
solar or other renewable energy-based power plants across the country. These plants, ranging between 500 kW and 2 MW,
can be developed by individual farmers, groups of farmers, panchayats, cooperatives, FPOs, or Water User Associations
(WUAs)—referred to as Renewable Power Generators (RPGs).

( Component B: ’

Component B of the PM-KUSUM scheme aims to support individual farmers in installing 1.75 Mn standalone solar agriculture
pumps of up to 7.5 HP in off-grid areas where conventional electricity supply is unavailable. The scheme provides Central
Financial Assistance (CFA) of 30% of the benchmark or tender cost (whichever is lower), with the State Government
contributing at least another 30%. The remaining up to 40% is borne by the farmer, who can also opt for bank financing,
reducing their initial contribution to just 10% of the total cost.

Component B Achievements

as of March 31, 2025

12,24,229 1,70,777
Total Sanctioned Total Installed
Standalone Pumps(Nos.) Standalone Pumps(Nos.)

( ComponentC: ’

Component C of the PM-KUSUM scheme targets the solarisation of 3.5 Mn grid-connected agriculture pumps, including
feeder-level solarisation. Under this component, individual farmers with existing grid-connected pumps are supported to
install solar PV systems up to twice the pump capacity (in kW). The solar power generated can be used for irrigation, with any
surplus power sold to DISCOMs, providing an additional revenue stream. Farmers are eligible for 30% CFA of the benchmark
or tender cost (whichever is lower), with a minimum 30% subsidy from the state government and the remaining up to 40%
covered by the farmer.

Ministry of New and Renewable Energy - PM-KUSUM Scheme

SHAKTI PUMPS (INDIA) LIMITED 7 5
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Progress under PM KUSUM
Amount Sanctioned by Central Government for PM Kusum Scheme *

Particulars (% crore) FY 2021-22 FY 2023-24 FY 2024-25
Rajasthan 153.5 247.6 49.4
Maharashtra 9.6 247.6 330.2
Haryana 161.1 138.0 429.7
Uttar Pradesh 13.7 82.3 92.3
Punjab 23.7 311 5.4
Jharkhand - 20.0 23
Other States 44 4 34.7 91.3
Total 406.0 801.4 1,000.6

*Source:Press Information Bureau (PIB)

State Installed Pumps under Component BA (Nos)

Maharashtra 3,70,579
Haryana 163,727
Rajasthan 99,192

Uttar Pradesh 63,345
Punjab 12,981

Jharkhand 32,383
Other States 38,570
Total 770,777

A Source: PM-KUSUM Dashboard, MNRE (As on 31 March 2025)

PM SURYA GHAR MUFT BIJLI YOJANA

The PM Surya Ghar Muft Bijli Yojana is a flagship
central government subsidy programme designed
to accelerate the adoption of rooftop solar systems
among Indian households. The initiative provides
direct financial assistance to eligible beneficiaries,
enabling them to significantly reduce electricity
expenses and even earn income by supplying
surplus power to the grid.



https://pmkusum.mnre.gov.in/#/landing
https://www.pib.gov.in/PressReleaseIframePage.aspx?PRID=1941148

'1%' '—( Statutory Reports
MANAGEMENT DISCUSSION AND ANALYSIS

Under the scheme:

. A B0% subsidy is available for systems up to 2 kW
‘ A 40% subsidy is provided for additional capacity between 2 kW and 3 kW

. Subsidy benefits are capped at 3 kW per household

Backed by a total budget allocation of ¥ 750.21 Bn through FY 2026-27, the scheme aims to make solar energy affordable,
accessible and widely adopted. Households consuming up to 300 units per month could potentially save up to ¥ 15,000 annually
on electricity bills.

Beyond cost savings, this initiative plays a critical role in advancing India’s clean energy transition, empowering citizens to
become active contributors to the country’s renewable energy goals.

Brightfields Energy

(MQ!/\JB/\O eJ,eJodJo:))—(sn,uauJeJ,en,s [erpUBUL

Magel Tyala Saur Krushi Pump Scheme

The Magel Tyala Saur Krushi Pump Yojana, administered by the Maharashtra State Electricity Distribution Company (MSEDCL),
aims to install 1 Mn off- grid solar pumps over five years to bolster irrigation and reduce dependency on grid electricity and
diesel. Under the scheme, farmers pay only 10% of the cost (or 5% for SC/ST beneficiaries); the remainder is subsidised—30%
by the Central Government and 60% by the State. This landmark initiative significantly strengthens Shakti Pumps’ presence
in the solar irrigation space. The Company is empanelled to supply 25,000 DC solar photovoltaic water pumping systems in
Maharashtra, under a contract valued at approximately ¥7.54 Bn (inclusive of GST), with a 60-day execution window from the
work order. Beyond scale, the scheme addresses rural electrification and agricultural productivity, while aligning with India’s
sustainability and rural development priorities.

Govt Schemes - Magel Tyala Saur Krushi Pump Yojana

India Solar Rooftop Industry

India sits within the Asia Pacific region, which led the global rooftop solar PV market with a 31.4% revenue share in 2024,
underpinned by pro-renewables policy, rapid development, and rising C&l power demand. Globally, rooftop solar PV was USD
63.4 Bn in 2024 and is projected to reach USD 88.9 Bn by 2030 (CAGR 5.8%, 2025-2030)—a backdrop that supports India’s
multi-year scale-up. Policy features cited in the report—MNRE subsidies for residential systems, widespread net-metering
provisions, and falling PV system costs—directly reinforce India's rooftop adoption, with on-grid systems dominating (85.1%
share in 2024)and residential expected to be the fastest-growing application (CAGR 6.8%) as states streamline approvals and
households monetise surplus generation via net metering.



https://brightfieldsenergy.com/how-to-avail-pm-surya-ghar-muft-bijli-yojana-online-in-5-steps/
https://govtschemes.org/magel-tyala-saur-krushi-pump-yojana/
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Opportunities
Residential surge:

The report highlights MNRE-backed subsidies for homes and net-metering as key catalysts; with lower paybacks and widen
the addressable base across Tier-1/2/3 cities, favouring standardised rooftop kits, financing tie-ups, and service models.

Grand View Research - Rooftop Solar PV Market
C&l leadership:

Industrial/C&I held the largest application share in 2024 (40.1%), reflecting strong economics versus grid tariffs—an ongoing
opportunity for EPC providers, cell/inverter suppliers, and O&M players.

Grid-tied first:

With on-grid at 85.1%, growth will concentrate where DISCOM processes are efficient; firms positioned for faster permitting
and meter integrations will win share.

Technology mix:

While thin-film led by revenue in 2024 (41.32%), crystalline silicon is expected to grow solidly given efficiency, availability, and
25-30-year lifespans—relevant for rooftop designers optimising LCOE and roof loading.

Solar Domestic Content Requirement (DCR) Cell and Modules

The Domestic Content Requirement(DCR)celland modules is a strategic policy initiative by the Government of India to promote
indigenous manufacturing within the solar energy sector. Under the DCR mandate, solar cells and modules used in certain
government-supported schemes—such as the PM-KUSUM Scheme (Component-B)—must be manufactured domestically.
This approach supports self-reliance, enhances local value addition, and aligns with “Make in India” and Atmanirbhar Bharat
missions. The DCR policy not only fosters a sustainable domestic manufacturing ecosystem but also strengthens India's solar
supply chain by reducing dependency on imported components—especially crucial considering global supply disruptions and
rising import costs.

India’s domestic solar manufacturing ecosystem has expanded rapidly in recent years, with cell capacity reaching ~80-100
GW as of mid-2025, while cell manufacturing capacity remains constrained at ~13 GW. Since DCR compliance requires cells
to be manufactured domestically, the limited cell base has emerged as a structural bottleneck despite ample cell assembly
lines. On the demand side, government-linked programmes such as the CPSU Scheme Phase-II (12 GW), PM-KUSUM (1.4 Mn
standalone and 3.5 Mn grid-connected solarised pumps by 2026), and the Rooftop Solar Programme (which mandates DCR for
all subsidised projects) are creating a cumulative requirement estimated at 20-25 GW of DCR-compliant cells and modules
over the medium term. This far exceeds present domestic cell capacity, underscoring the urgency for accelerated capacity
expansion. Supported by the PLI scheme and ALMM framework, India’s cell manufacturing is projected to rise nearly five-fold
to 50-55 GW by FY2027, while integrated cell capacity could approach 100 GW, gradually bridging the supply-demand gap and
ensuring stronger availability of DCR cell for solar pump and renewable energy projects.
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The electric mobility landscape in India is undergoing a rapid
transformation, supported by a robust policy environment
and sustained investments in infrastructure and domestic
manufacturing capabilities. As per ICRA estimates, the Indian
auto-component industry—particularly segments catering to
electricvehiclessuchastractionmotors, batterymanagement
systems (BMS) and power electronics—is expected to register

ICRA - EV Sector Outlook

Policy Drivers & Localisation Push

FAME-II & EMPS:

The FAMEII scheme (April 2019-
March 2024, % 115 Bn) supported
more than ~1.6 Mn EVs across 2W,
3W, 4W and buses and funded 6,862
ebuses plus thousands of public
chargers

PM E-Drive:
Launched

SHAKTI PUMPS (INDIA) LIMITED

September 2024 (%109 Bn over two

years), targeting rapid charging, test
labs and ambient EV segments (2W,
3W, buses, ambulances, trucks)

=
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a revenue growth of 8-10% in FY 2025-26. This growth is
underpinned by the increasing adoption of EVs and a broader
trend toward vehicle premiumisation. Although EVs currently
account for approximately 7% of new vehicle sales (as of FY
2023-24), the penetration is anticipated to rise significantly
over the medium term, unlocking substantial opportunities
for component manufacturers across the value chain.

PM e-Bus Sewa - Payment
Security Mechanism (PSM)
Scheme: The scheme was notified on October 28,
2024, with an outlay of ¥ 34.35 Bn is designed to
facilitate the deployment of over 38,000 electric
buses across the country. The scheme ensures
payment security to e-bus operators by mitigating
default risks from Public Transport Authorities
(PTAs), thereby strengthening operator confidence
and enabling faster EV adoption in public transport
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i) COMPANY OVERVIEW

Shakti Pumps (India) Limited is a leading manufacturer
of energy-efficient submersible pumps, motors and solar
pumping systems, with a strong presence in both domestic
and international markets. With over four decades of
experience, the Company is recognised for its integrated
manufacturing capabilities, in-house R&D and innovation-
driven product portfolio. As one of the largest beneficiaries of
government initiatives like PM-KUSUM, Shakti Pumps holds a
commanding market share in solar pump installations across
major agricultural states.

30

The Company operates three state-of-the-art manufacturing
facilities and offers over 1,200 product variants, catering to
diverseapplicationsacrossagriculture, industry, domesticuse
and export markets. With a presence in 100+ countries and a
growing retail footprint, Shakti Pumps continues to expand its
customer base through superior product performance, robust
after-sales service and strong distributor relationships. In
recent years, Shakti Pumps has diversified into EV motors and
controllers through its wholly owned subsidiary—Shakti EV
Mobility Private Limited and is actively tapping opportunities
in the solar rooftop segment under government programmes
like PM Surya Ghar: Muft Bijli Yojana.

Shakti Pumps has strategically diversified into the Electric
Vehicle (EV) mobility segment through its subsidiary, Shakti
EV Mobility, with the vision of becoming a key enabler in
India’s e-mobility ecosystem. The Company has indigenously
developed a range of AC and DC fast chargers for two-
wheelers, three-wheelers, and four-wheelers, leveraging
its strong expertise in electrical and power electronics
manufacturing.

During FY 2024-25, Shakti EV Mobility secured several notable
project wins, including the supply and installation of 2,000
EV chargers under government-led initiatives and contracts
with leading State DISCOMs for deployment of public
charging infrastructure. The Company also collaborated
with institutional and fleet operators to establish charging
hubs in urban and semi-urban areas, ensuring affordable and
efficient charging access. In addition, Shakti EV Mobility has
been empanelled with multiple state nodal agencies, creating
a strong platform for participation in upcoming tenders under
FAME-II and state EV policies.

INTEGRATED ANNUAL REPORT 2024-25
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DIVERSIFIEDSECTORS

Shakti Pumps operates across a well-diversified portfolio of
sectors, including solar, agriculture, domestic, commercial,
industrial and sewage & drainage. This diversified presence
enables the Company to cater to a broad spectrum of water
management needs—from powering solar irrigation systems

=
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for farmers to supporting high-rise water pressure systems,
industrial utilities and municipal wastewater handling.
The breadth of applications enhances business resilience,
reduces dependency on any single segment and supports
long-term, sustainable growth.

Solar Sector

As a trusted channel partner of the Ministry of New and Renewable Energy (MNRE), SPIL continues to deliver
high-performance solar pumping solutions acrass India. The Company’s product range—spanning 0.5 HP to 300
HP—meets stringent DCR norms and is equipped with advanced remote monitoring systems, enabling farmers
to optimise performance and water usage. In FY 2024-25, the Company further expanded its solar footprint
under flagship schemes like PM-KUSUM and PM Surya Ghar: Muft Bijli Yojana. With a growing installed base and
integrated in-house manufacturing of key components such as VFDs, inverters and solar structures, SPIL remains
at the forefront of India’s clean energy transition.

Agriculture Sector

Shakti Pumps continued to play a pivotal role in rural irrigation modernisation, offering pumps and motor solutions
designed to address diverse agricultural requirements. During the year, the Company successfully executed
significant orders under various scheme which includes the Magel Tyala Saur Krushi Pump Yojana and the M.P.
Government-approved Pradhan Mantri Krishak Mitra Surya Yojana—a scheme that is steadily gaining market
traction and is expected to create substantial opportunities in the near future. Alongside, SPIL strengthened its
retail and direct-to-farmer model, supported by a growing network of dealers and service centres. By delivering
comprehensive support from product supply to after-sales service, Shakti Pumps contributed meaningfully to
enhancing rural productivity and strengthening water security.

Commercial Sector

In the commercial segment, Shakti Pumps supplied customised high-pressure and multistage pump systems for
use in shopping malls, hotels, high-rise buildings and other large premises. These solutions addressed the need
for efficient water distribution, pressure boosting and utility management in dense urban environments.

Domestic Sector

Catering to residential needs, the Company expanded its domestic pump offerings across bungalows, housing
complexes and urban water supply systems. Compact, user-friendly and energy-efficient pumps were deployed
for applications such as storage tank filling, gardening and domestic water distribution. Shakti's strong brand
reputation and after-sales service network contributed to growing adoption in both urban and semi-urban
markets.

SHAKTI PUMPS (INDIA) LIMITED
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Industrial Sector

Shakti Pumps continued to serve the industrial sector with robust solutions for applications including process
cooling, fluid transfer, firefighting and wastewater management. With a focus on reliability and energy efficiency,
the Company’s industrial-grade pumps have been well received by sectors such as manufacturing, infrastructure
and utilities. Its presence in export markets further enabled access to global industrial demand.

Sewage & Drainage Sector

The Company contributed to civic and municipal infrastructure by supplying sewage and drainage pumps
engineered to manage wastewater and floodwater effectively. These systems were deployed in applications such
as basements, parking areas and water treatment facilities, offering reliable performance in demanding operating
environments.

Retail Sector

The retail segment remains an important growth driver for Shakti Pumps, complementing government and
export projects while offering farmers greater flexibility. Unlike subsidy-led schemes, retail sales enable farmers
to purchase pumps directly through the Company’s extensive dealer and distributor network, ensuring faster
access, assured quality, and seamless service support. For example, a 5 HP solar pump in retail costs around
%0.25 Mn compared to ¥ 0.12 Mn under subsidy—farmers benefit from immediate availability and avoiding long
waiting periods associated with government allocations.

To improve affordability, Shakti Pumps has partnered with financial institutions to extend easy installment
and financing options, thereby making solar solutions more accessible for small and medium farmers. Backed
by a network of over 1,200 dealers across India, the Company continues to deepen its retail footprint, enhance
customer engagement, and drive wider adoption of energy-efficient and solar-powered pumps. This approach not
only broadens market reach but also supports farmers in adopting sustainable and reliable irrigation practices.

Exports Business

Exports continue to be a high-margin growth driver for Shakti Pumps, with the segment delivering stronger
profitability compared to other business verticals. During FY 2024-25, the Company secured a landmark USD 35.3
Mn contract from the Government of Uganda for supplying solar-powered water pumping systems, significantly
strengtheningitsinternational order book. Beyond Africa, Shakti has expandedits footprintacross North America,
Europe, the Middle East, Asia, and Oceania, addressing diverse water management and irrigation requirements
through its portfolio of solar and energy-efficient pumping solutions.

The Company is also an active participant in the International Solar Alliance (ISA), which is aggregating large-
scale global demand for renewable energy systems, including over 2,70,000 solar pumps across 22 countries,
more than 1 GW of rooftop solar across 11 countries, and over 10 GW of solar mini-grids across 9 countries under
various programmes. Leveraging itsintegrated in-house manufacturing, proven product reliability, and expanding
distribution and service networks, Shakti Pumps is well-positioned to capture these opportunities. Exports are
expected to remain a scalable, sustainable, and high-margin contributor to the Company’s long-term growth,
while also providing natural diversification beyond the domestic market.
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FY25 Exports Revenue-mix

® Asia 3.4%

RoW 13.8%

@® Middle East 24.8%
@ United States  14.7%

@ Africa 43.3%
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Domestic Content Requirement (DCR) Cell and Module

The Government of India's Domestic Content Requirement (DCR) policy has served as a catalyst in promoting local
manufacturing and reducing reliance on imported solar components. Under schemes like PM-KUSUM, the use of
indigenously manufactured solar cells and modules is mandatory—offering a strategic advantage to players with
strong backward integration and domestic production capabilities.

Shakti Pumps has effectively capitalised on this policy shift by producing and supplying DCR-compliant solar
pumping systems. With a fully integrated manufacturing setup encompassing motors, controllers, and solar
cells, the Company has positioned itself as a key beneficiary of DCR-linked demand. This alignment has not only
enhanced Shakti’s participation in government-led solar initiatives but also strengthened its competitive edge in
public sector projects.

The Company’s focus on adhering to DCR guidelines has translated into growing order inflows, improved
operational visibility, and increased traction in the rural and agricultural solar irrigation segments. Going forward,
Shakti Pumps remains committed to advancing domestic manufacturing in line with national sustainability and
self-reliance objectives.

312 Bn

invested for settingup a
2.2 GW solar DCR cell and
solar PV module plant
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FINANCIALPERFORMANCE

Revenue from Operation %13,707 Mn 25,162 Mn

Shakti Pumps has demonstrated a strong growth trajectory,
with revenue from operations increasing from % 13,707 Mn in
FY2023-24toarecord? 25,162 Mnin FY 2024-25. Thisreflects
the Company’s expanding presence across solar, agriculture
and export markets. The sharp revenue uptick underscores
the Company’s operational strength, product leadership and
ability to scale effectively in a high-growth environment.

FY 2023-24 FY2024-25
EBITDA
32,248 Mn 6,030 Mn
EBITDA also improved significantly during this period,
rising from ¥ 2,248 Mn in FY 2023-24 to ¥ 6,030 Mn in
FY 2024-25, driven by higher operating leverage, enhanced
product mix and improved execution efficiency.
FY 2023-24 FY2024-25
16.4% 24.0 %
EBITDA Margin %

EBITDA margin improved to 24.0%, up from 16.4% in FY 2023-
24, reflecting a significant margin expansion of 760 basis
points. This improvement was driven by increased scale,
enhanced product mix and strong cost control measures,
highlighting the Company's operational efficiency and
profitability focus.

FY 2023-24 FY2024-25

PROFIT AFTER TAX (PAT)

31,417 Mn 34,084 Mn
Profit After Tax stood at ¥ 4,084 Mn in FY 2024-25, reflecting

a robust 188% YoY growth over ¥ 1,417 Mn in FY 2023-24.
This sharp increase was driven by strong revenue growth,
improved operating margins and efficient cost management,
underscoring the Company’s enhanced profitability and
financial strength.

FY 2023-24 FY2024-25
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PAT MARGIN %

PAT margin improved significantly to 16.2% in FY 2024-25, up
from 10.3% in FY 2023-24, marking an expansion of 530 basis
points. This improvement was driven by strong operating
performance, better cost management and increased
contribution from high-margin segments, reflecting the
Company's focus on sustainable and profitable growth.

Cash Profit

31,607 Mn 34,284 Mn

FY 2023-24 FY2024-25

Basic EPS

Basic EPS surged to¥ 34 in FY 2024-25from% 12.8in FY 2023-
24, marking a robust 166% year-on-year growth. This sharp
rise reflects the Company’s strong bottom-line performance
and improved earnings efficiency, reinforcing its ability to
deliver enhanced shareholder value.

Working Capital Management

=
'1%' l—( Statutory Reports

10.3% 16.2%

FY 2023-24 FY2024-25

Cash profit rose sharply to ¥ 4,284 Mn in FY 2024-25,
reflecting a 167% year-on-year increase from ¥ 1,607 Mn
in FY 2023-24. This growth was driven by strong operating
performance, improved cost efficiency and lower non-cash
expenses relative to earnings.

%12.8 334

FY 2023-24 FY2024-25

The Company achieved a marked improvement in its working capital cycle during FY 2024-25, with receivable days reducing by
63 days, from171in FY 2023-24t0 108 in FY 2024-25, even as turnover expanded significantly. This reflects Shakti Pumps'focus
on efficient collections, disciplined credit practices, and robust customer engagement. The improvement has strengthened
operating cash flows and enhanced the Company’s ability to fund growth internally, thereby lowering reliance on external
borrowings. Shakti Pumps remains committed to sustaining this momentum and further optimising its working capital
management as it scales across government, retail, export, and EV mobility segments.

SHAKTI PUMPS (INDIA)LIMI

AEELEITO L]
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85

CMG[/\JBAQ elEJOdJO:))—CSJ,UC-)LUaJ,ElS [erpUBUL



w SHAKTI

PUMPING LIFE

MANAGEMENT DISCUSSION AND ANALYSIS

Key Ratios
EBITDA Margin (%) 24.0% 16.4%
PAT Margin (%) 16.23% 10.31%
Debt Equity Ratio(x) 0.14 0.1
Return on Assets (%) 45.33% 25.13%
Return on Equity (%) 42.61 24.15
Current Ratio (x) 2.27 1.82
Debtors Turnover (x) 2.93 3.01
Inventory Turnover (x) 7.87 5.43
Interest Coverage Ratio(x) 12.52 11.73

Human Resource

Human capital remained a cornerstone of Shakti Pumps’ success in FY 2024-25, playing a pivotal role in driving innovation,
operational excellence and sustainable growth. With a workforce strength of 1,734 employees, the Company prioritised
structured training, leadership development and a high-performance culture. Initiatives around workplace flexibility, employee
engagement and continuous learning contributed to higher productivity and morale. Health and safety remained paramount,
with zero workplace accidents reported during the year. Through its people-first approach, Shakti Pumps continues to build a
skilled, motivated and future-ready workforce aligned with its long-term strategic vision.

Internal Control System

The Company has a well-structured internal control system in place to ensure accurate financial reporting, safeguard assets
and maintain operational efficiency and compliance. During FY 2024-25, the Company further strengthened its controls
through enhanced automation, ERP integration and periodic internal audits across key functions such as procurement,
inventory, manufacturing and finance. The internal audit function operates independently and reports to the Audit Committee,
ensuring transparency and timely corrective actions. Based on regular reviews and assessments, the Company believes its
internal control systems are adequate and commensurate with the scale and complexity of its operations.




MANAGEMENT DISCUSSION AND ANALYSIS

Risk & Concern

Risk

=
'1%' l—( Statutory Reports

Description Mitigation Strategy

1. Policy & Scheme Dependency Risk

Alarge portion of revenue is linked
to government subsidy schemes
like PM-KUSUM, expaosing the
Company to risks of policy delays or
discontinuation.

Strengthening presence in retail and
export segments; actively bidding
across multiple states; enhancing
engagement with state nodal
agencies.

2. Working Capital & Receivables Risk

Execution of government orders often
leads to longer receivable cycles,
affecting liquidity and operational
efficiency.

Tightening credit control, reducing
receivable days (already improved
from 178 to 152); diversifying into cash-
and-carry retail business.

3. Raw Material Price Volatility

High exposure to fluctuations in
prices of steel, copper and electronics
affects cost of production and
profitability.

Securing long-term supply contracts;
leveraging backward integration;
design optimisation to reduce input
intensity.

4, Export Market Risks

Revenue from over 100 countries
exposes the Company to currency
risks, geopolitical issues and changing
trade regulations.

Geographic diversification across
regions; adopting hedging strategies;
partnering with local distributors in
key markets.

5. Technology Obsolescence Risk

The solarand EV technology landscape
is evolving rapidly, potentially making
current product lines less competitive.

Cautionary Statement

Continuous R&D investment (15
patents till date); collaboration with
[ITs and DSIR; product innovation in
|oT-enabled smart pumps.

The statements in the Board of Directors and Management Discussion & Analysis describing the Company’s objectives,
projections, estimates, expectations, or predictions may be “forward-looking statements” within the meaning of applicable
securities laws and regulations. These statements are based on certain assumptions and expectations of future events,
many of which are beyond the control of Shakti Pumps (India) Limited. Actual results, performance, or achievements could
differ materially from those expressed or implied due to various factors such as changes in government policies, economic
developments, global market conditions, climatic conditions, raw material prices and interest rate fluctuations. The Company
assumes no obligation to update or revise any forward-looking statements, whether because of new information, future

events, or otherwise.

SHAKTI PUMPS (INDIA) LIMITED
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NOTICE

NOTICE is hereby given that the 30" Annual General Meeting
("AGM") of the Members of Shakti Pumps (India) Limited will
be held through Video Conferencing ("VC")/Other Audio Visual
means("0AVM")on Thursday, September 25, 2025 at 11:30 A.M.
to transact the following businesses, the deemed venue for
the AGM will be the Corporate Office of the Company situated
at Plot No. C-04, Silver Spring, Phase-2, Business Park, By-
pass Road, Opp D Mart, Indore (M.P.) India 452020.

ORDINARY BUSINESS:-

1. Toreceive, consider and adopt:-

a) The audited standalone Financial Statements of the
Company for the financial year ended March 31, 2025
together with the Reports of the Board of Directors
and Auditors thereon; and

b) The audited consolidated Financial Statements of the
Company for the financial year ended March 31, 2025
together with the Report of the Auditors thereon.

2. To declare a Dividend of % 1/-(i.e. 10%) per equity share of
% 10/- each for the financial year ended March 31, 2025.

3. ToappointaDirectorin place of Mr. Ashwin Bhootda (DIN:
10236282), who retires by rotation, and being eligible,
offered himself for re-appointment.

SPECIAL BUSINESS:-

4. To appoint M/s M. Maheshwari & Associates, Practicing
Company Secretaries as a Secretarial Auditor of the
company.

To consider and, if thought fit, to pass with or
without modification(s) the following resolution as an
Ordinary Resolution:

"RESOLVED THAT pursuant to Section 204 of the
Companies Act, 2013, the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014, and
Regulation 24A of SEBI(Listing Obligations and Disclosure
Requirements) Regulations, 2015 (including any statutory
modification(s). amendment(s) or re-enactment(s)
thereof, for the time being in force), M/s M. Maheshwari
& Associates, Practicing Company Secretaries
(Firm U.C.N. 12001MP213000), be appointed as Secretarial
Auditor for 5 (five) consecutive years from April 1, 2025
to March 31, 2030, on terms and remuneration (including
applicable taxes and reimbursement of out-of-pocket
expenses) mutually agreed upon by the Board of Directors
and the Secretarial Auditor.

RESOLVED FURTHER THAT the Board of Directors of the
Company be and is hereby authorized for and behalf of the
Company to take all necessary steps and to do such acts,
deeds, matters and things which may deem necessary in
this behalf.”

5. To Re-appoint Mr. Sunil Patidar (DIN: 02561763) as a

Whole Time Director of the company for a period of Five
Years.

To consider and, if thought fit, to pass with or
without modification(s) the following resolution as a
Special Resolution:

“RESOLVED THAT in accordance with the provisions of
Sections 196, 197, 198 and 203, read with Schedule V and
all other applicable provisions, if any, of the Companies
Act, 2013 (“the Act’) and the Companies (Appointment
and Remuneration of Managerial Personnel) Rules,
2014, and the applicable provisions of Securities and
Exchange Board of India (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (the “Listing
Regulations”) (including any statutory madification(s),
amendment(s) or re-enactment(s) thereof, for the time
beingin force), the Articles of Association of the Company,
based on the recommendations of the Nomination and
Remuneration Committee and the Board of Directors
of the Company, approval of the Members of Company
be and is hereby accorded for the re-appointment of
Mr. Sunil Patidar (DIN:02561763) as Key Managerial
Personnel and designated as Whole Time Director of
the Company for a further period of 5 (Five) consecutive
years, commencing from January 29, 2026 till January
28, 2031, (both days inclusive) liable to retire by rotation
and on the terms and conditions including those relating
to remuneration as contained in the Agreement entered
into between the Company and Mr. Sunil Patidar and also
as set out under the Explanatory Statement annexed to
this Notice. However, that the remuneration payable to
Mr. Sunil Patidar, shall not exceed the maximum limits
for payment of managerial remuneration, specified in
Schedule V to the said Act, or any amendment thereto as
may be made from time to time or the laws or guidelines as
may for the time being in force.

RESOLVED FURTHER THAT the Board or Company
Secretary of the Company, be and is hereby authorized to
do all acts, deeds, matters and things as may be deemed
necessary and/or expedient in connection therewith
or incidental thereto, to give effect to the foregoing
resolution, including execution of the agreement and filing
of necessary forms with the Registrar of Companies.”

Ratification and confirm the payment of Remuneration of
Cost Auditors for the financial year 2025-26:

To consider and, if thought fit, to pass with or without
modification(s) the following resolution as an Ordinary
Resolution:

"RESOLVED THAT pursuantto the provisions of Section 148
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and other applicable provisions, if any, of the Companies
Act, 2013 and the Companies (Audit and Auditors)
Rules, 2014 (including any statutory modification(s) or
re-enactment(s) thereof, for the time being in force),
M/s. M. P. Turakhia & Associates, Cost Accountants(Firm
Registration No. 000417) appointed as Cost Auditors by
the Board of Directors of the Company to audit the cost
records of the Company for the financial year 2025-26,
be paid a remuneration of ¥ 80,000/~ (Rupees Eighty
Thousand Only) per annum plus applicable Goods &
Services Tax and out of pocket expenses that may be
incurred in connection with the aforesaid audit be and is
hereby ratified.

RESOLVED FURTHER THAT the Board of Directors of
the Company be and is hereby authorized to do all acts
and take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”

Consider payment of Remuneration to Mr. Ramakrishna
Sataluri (DIN: 08903553), Non-executive and Non-
Independent Director of the Company for the Financial
Year 2025-26.

To consider and if thought fit, to pass the following
resolution with or without modification(s) as a Special
Resolution:

"RESOLVED THAT in accordance with the Regulation
17(6) (a) and (ca) of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015, and
other applicable provisions, if any, of the Companies
Act, 2013 and the rules framed thereunder, (including
any statutory modification(s), amendment(s) or re-
enactment(s) thereof, for the time being in force) and
based on the recommendation of the Nomination and
Remuneration Committee and as approved by the Board
of Directors of the Company, the consent of the Members
of the Company be and is hereby accorded for payment
of Remuneration(including any fee or compensation,
if any) to Mr. Ramakrishna Sataluri (DIN: 08903553),
Non-Executive & Non-Independent Director of the
Company for the financial year 2025-26, which may exceed
50% of the total Annual Remuneration that may be payable
to all the Non - Executive Directors of the Company.

RESOLVED FURTHER THAT the Board of Directorsand/ or
the Company Secretary of the Company be and are hereby
severallyauthorisedtodoallsuch acts, deeds, mattersand
things as may be deemed necessary, proper or desirable
for the purpose of giving effect to this Resolution.”

. Approval for power to borrow funds pursuant to the

provisions of Section 180(1)c) of the Companies Act, 2013,

SHAKTI PUMPS (INDIA) LIMITED

not exceeding the limit of ¥ 3,000 Crores.

To consider and if thought fit, to pass with or without
modification(s) the following resolution as a Special
Resolution:

"RESOLVED THAT in supersession of all earlier resolutions
passed on the matter and pursuant to the provisions of
Section 180(1)c) and other applicable provisions, if any, of
the Companies Act, 2013 and the rules made thereunder
(including any statutory modification(s)or amendment(s)
or re-enactment(s) thereof, for the time being in force),
and Articles of Association of the Company, the consent
of Members of the Company be and is hereby accorded
to borrow, from time to time, any sum or sums of money
(including non-fund based banking facilities) as may be
required for the purpose of the business of the Company,
on such terms and conditions and with or without
security from one or more Banks, Financial Institutions,
NBFC and other persons, firms, bodies corporate or any
other lending institutions, whether in India or abroad,
notwithstanding that the monies so borrowed together
with the monies already borrowed (apart from temporary
loans obtained from the Company's Bankersin the ordinary
course of business) may at any time exceed the aggregate
of the Paid up Capital of the Company, Free Reserves
and Securities Premium (reserves not set apart for any
specific purpose), provided that the total amount that
may be borrowed by the Board of Directors (hereinafter
referred to as 'the Board’) and outstanding at any point of
time, shall not exceed the limit of ¥ 3,000 crores (Rupees
Three Thousand Crores only).

RESOLVED FURTHER THAT the Board of Directors or such
committee of Board (by whatever name called), as may be
authorized by the Board in this regards, be and are hereby
authorized to decide all terms and conditions in relation
to such borrowing, at their absolute discretion and to do
all such acts, deeds and things and to execute all such
documents, instruments and writings as may be required.”

. Approval for power to create charge on the assets of

the company to secure borrowings upto ¥ 3,000 Crores
pursuant to Section 180(1{a) of the Companies Act, 2013.

To consider and if thought fit, to pass with or without
modification(s) the following resolution as a Special
Resolution:

"RESOLVED THAT in supersession of all earlier resolutions
and pursuant to the provisions of Section 180(1{a)and other
applicable provisions, if any, of the Companies Act, 2013
(including any statutory modification(s)or amendment(s)
or re-enactment(s) thereof, for the time being in
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force), the rules notified thereunder and the Articles of
Assaciation of the Company, the consent of the members
of the Company be and is hereby accorded to hypothecate
/ mortgage and/ or charge and / or encumber in addition
to the hypothecations/mortgages and/or charges and/
or encumbrances created by the Company, in such form
and manner and with such ranking and at such time(s)
and on such terms as the Board of Directors (hereinafter
referred to as ‘the Board’) may determine, all or any one or
more of the immovable and/or movable properties and/or
such other assets of the company wherever situated, both
present and future, and / or create a floating charge on all
or any part of the immovable properties of the Company
and the whole or any part of the undertaking(s) of the
Company, in favour of any Banks, Financial Institutions,
State Financial Corporations, Insurance Companies,
Body Corporate, NBFC or persons, to secure all term
loans/ Cash credit Facilities/debenture/ bonds (rupee
Loan, commercial paper and/or foreign Currency loans/
external commercial borrowing) already obtained or that
may hereinafter be obtained from any of the lenders and
all other monies payable to the respective lenders and/or
agents and expenses thereon shall not at any time exceed
upto ¥ 3,000 crores (Rupees Three Thousand Crores only).

RESOLVED FURTHER THAT the Board of Directors or such
committee of Board (by whatever name called), as may be
authorized by the Board in this regards, be and are hereby
authorized to finalize, settle, execute such documents,
deeds, writings, papers and agreements as may be
required and to do all acts, deeds, matters and things, as it
may in its absolute discretion deemed necessary, proper
or desirable and to settle any question, difficulty or doubt
that may arise in regard to creating mortgage/charge as
aforesaid and generally to do all acts, deeds and things
that may be necessary, proper, expedient or incidental.”

Revision in remuneration payable to Mr. Dinesh Patidar
(DIN: 00549552), Chairman cum Whole time Director of
the Company:

To consider and if thought fit, to pass with or without
modification(s) the following resolution as a Special
Resolution:

“RESOLVED THAT in partial modification to the resolution

Place: Indore
Date: August 01, 2025

90

passed by the members of the Company at the 28" Annual
General Meeting held on September 28, 2023 and pursuant
to the provisions of Sections 186, 197, 198, and 203 read
with Schedule V and other applicable provisions, if any,
of the Companies Act, 2013 (hereinafter referred to as the
"Act”)and the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014 (including any
statutory modification(s) or re-enactment(s) thereof, for
the time being in force) and the Articles of Association
of the Company and pursuant to the recommendation of
the Nomination and Remuneration Committee and the
Board of Directors of the Company (hereinafter referred
to as the “Board’, which term shall be deemed to include
any Committee thereof, which may exercise its powers,
including the powers, conferred by this resolution), and
subject to other requisite approvals as may be necessary,
consent of the Members be and is hereby accorded for
revision in remuneration of Mr. Dinesh Patidar (DIN:
00549552), Chairman cum Whole time Director, from
August 01, 2025 till the remaining duration of his tenure on
the terms and conditions as contained in the agreement
entered into between the Company and Mr. Dinesh Patidar.

RESOLVED FURTHER THAT the remuneration payable to
Mr. Dinesh Patidar (DIN: 00549552), Chairman cum Whole
time Director, shallbe ¥ 18 Crores(Rupees Eighteen Crores
Only) per annum as basic salary and such other perquisites
as mentioned in the explanatory statement.

RESOLVED FURTHER THAT the Board or Company
Secretary of the Company, be and is hereby authorized to
do all acts, deeds, matters and things as may be deemed
necessary and/or expedient in connection therewith
or incidental thereto, to give effect to the foregoing
resolution, including execution of the agreement and
filing of necessary forms with the Registrar of Companies.

RESOLVED FURTHER THAT save and except as aforesaid,
allthe othertermsand conditions of the Special Resolution
approved and passed by the Members in their 28" Annual
General Meeting held on September 28, 2023, with respect
to the appointment of Mr. Dinesh Patidar, as the Chairman
cum Whole time Director of the Company, shall continue
to remain in full force and effect.”

For and on the behalf of the Board
Shakti Pumps (India) Limited

Ravi Patidar
Company Secretary
M. No. ACS 32328

INTEGRATED ANNUAL REPORT 2024-25




NOTICE

=
'1%' l—( Statutory Reports

Notes: -

1.

In view of the relaxation granted by the Ministry of
Corporate Affairs (MCA) vide its General Circular Nos.
14/2020 dated April 8, 2020, 17/2020 dated April 13, 2020,
20/2020 dated May 5, 2020 and 09/2023 dated September
25, 2023 and 09/2024 dated September 19, 2024 ("MCA
Circulars”)and the Securities and Exchange Board of India
('SEBI') vide its circular no. SEBI/HO/CFD/CFD-PoD-2/P/
CIR/2023/167 dated October 06, 2023 and SEBI/HO/CFD/
CFD-PoD-2/P/CIR/2024/133 dated October 03, 2024 ('SEBI
circular’) (MCA Circular and SEBI Circular collectively
referred as ‘Circulars’) has permitted the holding of Annual
General Meeting (AGM’) through video conferencing ('VC')
or other audio visual means (OAVM’) facility and dispensed
physical presence of the members at the meeting. In
compliance with the provisions of the Companies Act,
2013 (‘Act), SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 ('Listing Regulations’)
and Circulars, the 30" AGM of the Company is being held
through VC/OAVM. Deemed Venue for meeting will be the
Corporate Office of the Company at Plot No. C-04, Silver
Spring, Phase-2, Business Park, By-pass Road, Opp D
Mart, Indore (M.P.) India 452020.

The Explanatory Statement setting out the material facts
pursuant to Section 102 of the Companies Act, 2013 ("the
Act”), in respect of the Special Business under Item Nos.
41010 of this Notice of AGM is annexed herewith. Further,
the relevant details, pursuant to Regulations 36 (3) &
(5) of the Listing Regulations and Secretarial Standards
on General Meetings issued by the Institute of Company
Secretaries of India ('SS-2'), in respect of appointment
of Directors and Secretarial Auditor at the AGM are also
annexed to this Notice.

Since the AGMis being held through VC/OAVM, the physical
attendance of Members has been dispensed with; there is
no requirement for appointment of proxies. Accordingly,
the facility for appointment of proxies by the Members
under Section 105 of the Act will not be available for the
AGM and hence the Proxy Form and Attendance Slip are
not annexed to this Notice.

Institutional/ Corporate Members (i.e., other than
individuals, HUF, NRI, etc.) intending to authorize their
representatives to attend the meeting through VC/0AVM
and/or vote through remote e-voting or e-voting at the
AGM on its behalf are requested to send scanned copy
(PDF/JPG Format) of the relevant Board Resolution/
Authority letter, etc., with attested specimen signature of
the duly authorized signatory(s) to the Company by email

SHAKTI PUMPS (INDIA) LIMITED

at cs@shaktipumpsindia.com. They can also upload the
said documents by clicking on “Upload Board Resolution/
Authority Letter” displayed under “e-Voting” tab in their
login.

. The attendance of the Members attending the AGM

through VC /0AVM facility shall be counted for the purpose
of reckoning the quorum under section 103 of the Act. In
case of joint holders attending the meeting, the Member
whose name appears as the first holder in the order of
names as per the Register of Members / List of Beneficial
owners of the Company will be entitled to vote at the AGM.

The proceedings of the AGM shall be made available on
the Company's website at https://shaktipumps.com/ in
the Investors Relation Section, as soon as possible after
the conclusion of the AGM.

Members desiring any information or obtaining any
clarifications on the financial statement of the Company
or any other matter to be placed at the AGM are requested
to write to the Company on or before Monday, September
16, 2025 at its email id cs@shaktipumpsindia.com
mentioning their name, demat account number/folio
number, e-mail id, mobile number. The same shall be
replied by the Company suitably.

Members may also note that the Notice of this AGM and
the Annual Report for the year 2025 will also be available
on the Company's website https://shaktipumps.com/
for download. The same shall also be available on the
website of the Stock Exchanges i.e. BSE Limited at
www.bseindia.com and National Stock Exchange of India
Limited at www.nseindia.com respectively, and on the
website of COSL www.evotingindia.com.

Buringthe AGM, members mayaccess the Auditor's Report,
Register of Directors and Key Managerial Personnel and
their shareholding maintained under Section 170 of the
Act, the Register of Contracts or Arrangements in which
the Directors are interested under Section 189 of the Act
and such other documents as referred in the Notice of
the AGM and explanatory statement. Members seeking
to inspect such documents can send an email to the
Company at cs@shaktipumpsindia.com .

Pursuant to Sections 101 and 136 of the Act read with
relevant Rules made thereunder and Regulation 36 of
Listing Regulations and in terms of Circulars, Company
will send Annual Report along with notice of the AGM and
other communications through electronic mode to those
Members whose email addresses are registered/available
withthe Depository Participants('DPs’)/Companyin case of
shareholders holding shares in demat mode as on cut-off
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date of Friday, August 22, 2025. Further, in terms of SEBI
Listing Obligations and Disclosure Requirements (Third
Amendment) Regulations, 2024 for those shareholders
whose email id is not registered, a letter providing the
web-link, including the exact path where complete details
of the Annual Report are available, will be sent at their
registered address.

To support the Green Initiative, members who have not
registered their e-mail address are requested to register
their e-mail address for receiving all communication
including Annual Report, Notices, Circulars etc. from the
Company electronically.

The Securities and Exchange Board of India (SEBI) has
mandated submission of PAN by every participant in the
Securities Market. Members holding Shares in electronic
form are, therefore, requested to submit their PAN details
to their Depository Participants. Members holding shares
in physical form are requested to submit their Pan details
to the Company or to the Registrar and Share Transfer
Agent.

Pursuant to Section 72 of the Companies Act, 2013,
Members holding shares in physical form are advised to
file nomination in the prescribed Form SH-13 with the
Company's share transfer agent. In respect of shares
held in electronic/ demat form, the Members may please
contact their respective depository participant.

The Register of Members and Share Transfer Books of
the Company will remain closed from Friday, September
19, 2025 to Thursday, September 25, 2025 (both days
inclusive) for the purpose of payment of Final dividend, if
declared at the Annual General Meeting.

The Company has fixed Thursday, September 18, 2025
as the Record date for determining the entitlement of
Members to final dividend for the financial year ended
March 31, 2025, if approved at the AGM.

All persons whose names are recorded in the Register
of Members or in the Register of Beneficial Owners
maintained by the Depositories as on the cut-off date
Thursday, September 18, 2025 only shall be entitled to vote
at the General Meeting by availing the facility of remote
e-voting or by voting at the General Meeting.

The dividend, as recommended by the Board of Directors
of the Company in its meeting held on Friday, May 09,
2025, (% 1/- per equity shares of face value of ¥ 10 each

20.

. As per

for FY 2024-25), if declared subject to approval of the
shareholders at the AGM, will be paid/dispatched within
30 days from the date of AGM to those member(s) or their
mandates:

a) whose names appear as Members / Beneficial Owners
at the end of business hours on Thursday, September
18, 2025, in the Register of Members / list of Beneficial
Owners furnished by National Securities Depository
Limited and Central Depository Services (India)
Limited in respect of the shares held in electronic
form;

b) whose names appear as member(s) in the Register of
Members of the Company on Thursday, September 18,
2025

Regulation 40 of the Listing Regulations,
securities of listed companies can be transferred only in
dematerialised form with effect from April 1, 2019. In view
of the above and to avail the benefits of dematerialization
and ease portfolio management, Members are requested
to consider dematerialize shares held by them in physical
form.

. Members are requested to send all communications

relating to shares and unclaimed dividends, change of
address, bank details, email address etc. to the Registrar
and Share Transfer Agents at the following address:
ADROIT CORPORATE SERVICES P LTD, 18-20, Jafferbhoy
Ind. Estate, 1st Floor, Makwana Road, Marol Naka, Andheri
(E), Mumbai 400059, India. 022-42270423, Fax: 022-
28503748. If the shares are held in electronic form, then
change of address and change in the Bank Accounts
etc. should be furnished to their respective Depository
Participants (DPs).

Members are requested to note that, Pursuant to
provisions of Section 124(5) of the Companies Act, 2013,
dividends if not paid or claimed for a period of 7 years
from the date of transfer of Unpaid Dividend Account of
the Company, are liable to be transferred to the Investor
Education and Protection Fund ("IEPF"). Further, all the
shares in respect of which dividend has remained unpaid
or unclaimed for seven consecutive years or more from
the date of transfer to unpaid dividend account shall also
be transferred to IEPF account.

Members are requested to claim their unpaid dividend
for the year 2017-18 to 2023-24, if any, from the company,
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within stipulated timeline. The Company has also sent
individual intimation to all such shareholders who
have not claimed their dividend for seven consecutive
years. The details of unclaimed/unpaid dividend are
also available on the website of the Company via
https://shaktipumps.com/. Members may note that
the dividend and shares transferred to the IEPF can
be claimed back by the concerned shareholders from
the IEPF Authority after complying with the procedure
prescribed under the Investor Education and Protection
Fund Authority https://www.mca.gov.in/content/mca/
global/en/foportal/fologin.html

CDSL e-Voting System - For e-voting and Joining Virtual
meetings

1.

As you are aware, in view of the situation arising due to
COVID-19 global pandemic, the general meetings of the
companies shall be conducted as per the quidelines
issued by the Ministry of Corporate Affairs (MCA) vide
Circular No. 14/2020 dated April 8, 2020, Circular
No0.17/2020 dated April 13, 2020 and Circular No. 20/2020
dated May 05, 2020. The forthcoming AGM will thus be
held through through video conferencing (VC) or other
audio visual means (OAVM). Hence, Members can attend
and participate in the ensuing AGM through VC/0OAVM.

Pursuant to the provisions of Section 108 of the Companies
Act, 2013 read with Rule 20 of the Companies(Management
and Administration) Rules, 2014 (as amended) and
Regulation 44 of SEBI (Listing Obligations & Disclosure
Requirements) Regulations 2015 (as amended), and MCA
Circulars dated April 08, 2020, April 13, 2020 and May 05,
2020 the Company is providing facility of remote e-voting
toits Members in respect of the business to be transacted
at the AGM. For this purpose, the Company has entered
into an agreement with Central Depository Services(India)
Limited (CDSL) for facilitating voting through electronic
means, as the authorized e-Voting's agency. The facility
of casting votes by a member using remote e-voting as
well as the e-voting system on the date of the AGM will be
provided by CDSL.

The Members can join the AGM in the VC/OAVM mode
15 minutes before and after the scheduled time of the
commencement of the Meeting by following the procedure
mentionedinthe Notice. The facility of participation at the
AGM through VC/OAVM will be made available to atleast
1000 members on first come first served basis. This will

not include large Shareholders (Shareholders holding 2%
or more shareholding), Promoters, Institutional Investors,
Directors, Key Managerial Personnel, the Chairpersons
of the Audit Committee, Nomination and Remuneration
Committee and Stakeholders Relationship Committee,
Auditors etc. who are allowed to attend the AGM without
restriction on account of first come first served basis.

4. The attendance of the Members attending the AGM
through VC/OAVM will be counted for the purpose of
ascertaining the quorum under Section 103 of the
Companies Act, 2013.

5. Pursuant to MCA Circular No. 14/2020 dated April 08,
2020, the facility to appoint proxy to attend and cast
vote for the members is not available for this AGM.
However, in pursuance of Section 112 and Section 113 of
the Companies Act, 2013, representatives of the members
such as the President of India or the Governor of a State
or body corporate can attend the AGM through VC/OAVM
and cast their votes through e-voting.

B. Inline with the Ministry of Corporate Affairs (MCA) Circular
No. 17/2020 dated April 13, 2020, the Notice calling the
AGM has been uploaded on the website of the Company at
https://shaktipumps.com/general-meeting/. The Notice
can also be accessed from the websites of the Stock
Exchangesi.e. BSE Limited and National Stock Exchange
of India Limited at www.bseindia.com and www.nseindia.
com respectively. The AGM Notice is also disseminated
on the website of COSL (agency for providing the Remote
e-Voting facility and e-voting system during the AGM) i.e.
www.evotingindia.com.

7. The AGM has been convened through VC/OAVM in
compliance with applicable provisions of the Companies
Act, 2013 read with MCA Circular No. 14/2020 dated April
8, 2020 and MCA Circular No. 17/2020 dated April 13, 2020
and MCA Circular No. 20/2020 dated May 05, 2020.

THE INSTRUCTIONS OF SHAREHOLDERS FOR E-VOTING AND
JOINING VIRTUAL MEETINGS ARE AS UNDER:

Step 1: Access through Depaositories COSL/NSDL e-Voting
system in case of individual shareholders holding shares in
demat mode.

Step 2: Access through CDSL e-Voting system in case of
shareholders holding shares in physical mode and non-
individual shareholders in demat mode.

SHAKTI PUMPS (INDIA) LIMITED 9 3
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(i) Thevoting period begins on Sunday, September 21,2025 at
9:00 A.M. and ends on Wednesday, September 24, 2025 at
5:00 P.M. During this period shareholders of the Company,
holding shares either in physical form or in dematerialized
form, as on the cut-off date (record date) of Thursday,
September 18, 2025 may cast their vote electronically.
The e-voting module shall be disabled by COSL for voting
thereafter.

(i) Shareholders who have already voted prior to the meeting
date would not be entitled to vote at the meeting venue.

(iii) Pursuant to SEBI Circular No. SEBI/HO/CFD/CMD/
CIR/P/2020/242 dated 09.12.2020, under Regulation
44 of Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015, listed entities are required to provide remote
e-voting facility to its shareholders, in respect of all
shareholders' resolutions. However, it has been observed
that the participation by the public non-institutional
shareholders/retail shareholders is at a negligible level.

Currently, there are multiple e-voting service providers
(ESPs) providing e-voting facility to listed entities in
India. This necessitates registration on various ESPs and
maintenance of multiple user IDs and passwords by the

pursuant to a public consultation, it has been decided
to enable e-voting to all the demat account holders, by
way of a single login credential, through their demat
accounts/ websites of Depositories/ Depository
Participants. Demat account holders would be able to cast
their vote without having to register again with the ESPs,
thereby, not only facilitating seamless authentication but
also enhancing ease and convenience of participating in
e-voting process.

Step 1: Access through Depositories CDSL/NSDL e-Voting
system in case of individual shareholders holding shares
in demat mode.

(iv) In terms of SEBI circular no. SEBI/HO/CFD/CMD/
CIR/P/2020/242 dated December 9, 2020 on e-Voting
facility provided by Listed Companies, Individual
shareholders holding securitiesindemat mode are allowed
to vote through their demat account maintained with
Depositories and Depository Participants. Shareholders
are advised to update their mabile number and email Id in
their demat accounts in order to access e-Voting facility.

Pursuant to abovesaid SEBI Circular, Login method

shareholders.

for e-Voting and joining virtual meetings for Individual
shareholders holding securities in Demat mode CDSL/

In order to increase the efficiency of the voting process, NSDL is given below:

Type of shareholders

Login Method

Individual
Shareholders holding
securities in Demat

1)

Users who have opted for COSL Easi / Easiest facility, can login through their existing user id and
password. Option will be made available to reach e-Voting page without any further authentication.
The users to login to Easi / Easiest are requested to visit cdsl website www.cdslindia.com and click

After successful login the Easi / Easiest user will be able to see the e-Voting option for eligible
companies where the evotingis in progress as per the information provided by company. On clicking
the evoting option, the user will be able to see e-Voting page of the e-Voting service provider for
casting your vote during the remote e-Voting period or joining virtual meeting & voting during
the meeting. Additionally, there is also links provided to access the system of all e-Voting Service
Providers, so that the user can visit the e-Voting service providers website directly.

If the user is not registered for Easi/Easiest, option to register is available at cdsl website
www.cdslindia.com and click on login & My Easi New (Token) Tab and then click on registration

mode with CDSL onloginicon & My Easi New (Token) Tab.
Depository 2)
3)
option.
4)

Alternatively, the user can directly access e-Voting page by providing Demat Account Number
and PAN No. from a e-Voting link available on www.cdslindia.com home page. The system will
authenticate the user by sending OTP on registered Mobile & Email as recorded in the Demat
Account. After successful authentication, user will be able to see the e-Voting option where the
evotingisin progress and also able to directly access the system of all e-Voting Service Providers.
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Type of shareholders

Individual
Shareholders holding
securities in demat
mode with NSDL
Depository

Login Method

1) If you are already registered for NSDL 1DeAS facility, please visit the e-Services website of NSDL.
Open web browser by typing the following URL: https://eservices.nsdl.com either on a Personal
Computer or on a mobile. Once the home page of e-Services is launched, click on the “Beneficial
Owner” icon under “Login” which is available under ‘IDeAS" section. A new screen will open. You
will have to enter your User ID and Password. After successful authentication, you will be able to
see e-Voting services. Click on "Access to e-Voting” under e-Voting services and you will be able
to see e-Voting page. Click on company name or e-Voting service provider name and you will be
re-directed to e-Voting service provider website for casting your vote during the remote e-Voting
period or joining virtual meeting & voting during the meeting.

2) If the user is not registered for IDeAS e-Services, option to register is available at https://
eservices.nsdl.com. Select “Register Online for IDeAS "Portal or click at https://eservices.nsdl.
com/SecureWeb/ldeasDirectReg.jsp

3) Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https://www.
evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once the home page of e-Voting
systemis launched, click on the icon “Login”which is available under ‘Shareholder/Member’ section.
A new screen will open. You will have to enter your User ID (i.e. your sixteen digit demat account
number hold with NSDL), Password/OTP and a Verification Code as shown on the screen. After
successful authentication, you will be redirected to NSDL Depository site wherein you can see
e-Voting page. Click on company name or e-Voting service provider name and you will be redirected
to e-Voting service provider website for casting your vote during the remote e-Voting period or
joining virtual meeting & voting during the meeting

4) For OTP based login you can click on https://eservices.nsdl.com/SecureWeb/evoting/evotinglogin.
jsp. You will have to enter your 8-digit DP ID,8-digit Client Id, PAN No., Verification code and
generate OTP. Enter the OTP received on registered email id/mobile number and click on login.
After successful authentication, you will be redirected to NSDL Depository site wherein you can
see e-Voting page. Click on company name or e-Voting service provider name and you will be re-
directed to e-Voting service provider website for casting your vote during the remote e-Voting
period or joining virtual meeting & voting during the meeting.

Individual
Shareholders (holding
securities in demat
mode)login through
their Depository
Participants (DP)

You canalsologinusing the login credentials of your demat account through your Depository Participant
registered with NSDL/CDSL for e-Voting facility. After Successfullogin, you will be able to see e-Voting
option. Once you click on e-Voting option, you will be redirected to NSDL/CDSL Depository site after
successful authentication, wherein you can see e-Voting feature. Click on company name or e-Voting
service provider name and you will be redirected to e-Voting service provider website for casting your
vote during the remote e-Voting period or joining virtual meeting & voting during the meeting.

Important note: Members who are unable to retrieve User 1D/ Password are advised to use Forget User ID and Forget Password
option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login through
Depository i.e. CDSL and NSDL

Login Type Helpdesk details

Individual Shareholders holding
securities in Demat mode with CDSL

Members facing any technical issue in login can contact CDSL helpdesk by sending a
request at helpdesk.evoting@cdslindia.com or contact at toll free no. 1800 2109911

Individual Shareholders holding
securities in Demat mode with NSDL

Members facing any technical issue in login can contact NSDL helpdesk by sending a
request at evoting@nsdl.co.in or call at : 022 - 4886 7000 and 022 - 2499 7000

SHAKTI PUMPS (INDIA) LIMITED
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Step 2: Access through CDSL e-Voting system in case of shareholders holding shares in physical mode and non-individual

sha

reholders in demat mode.

(v) Login method for e-Voting and joining virtual meetings for Physical shareholders and shareholders other than individual

holding in Demat form.

1) The shareholders should log on to the e-voting website www.evotingindia.com.

2) Click on"Shareholders” module.
3) Now enteryour User ID
a. For CDSL: 16 digits beneficiary ID,

b. For NSDL: 8 Character DP ID followed by 8 Digits Client ID,

c. Shareholders holding shares in Physical Form should enter Folio Number registered with the Company.

4) Next enter the Image Verification as displayed and Click on Login.

5) If youare holding shares in demat form and had logged on to www.evotingindia.com and voted on an earlier e-voting of any
company, then your existing password is to be used.

8) If youare a first-time user follow the steps given below:

PAN

For Physical shareholders and other than individual shareholders holding shares in

Demat.

Enter your 10 digit alpha-numeric *PAN issued by Income Tax Department (Applicable
for both demat shareholders as well as physical shareholders)

® Shareholders who have not updated their PAN with the Company/Depository

Participant are requested to use the sequence number sent by Company/RTA or
contact Company/RTA.

Dividend Bank Details
OR Date of Birth (DOB)

(vi)

(vii)

(viii

(ix)

(x)
9

After entering these details appropriately, click on
"SUBMIT" tab.

Shareholders holding shares in physical form will then
directly reach the Company selection screen. However,

Enter the Dividend Bank Details or Date of Birth (in dd/mm/yyyy format)as recorded in
your demat account or in the company records in order to login.

® |[f both the details are not recorded with the depository or company, please enter
the memberid/ folio number in the Dividend Bank details field.

DESCRIPTION” and against the same the option "YES/
NQ" for voting. Select the option YES or NO as desired.
The option YES implies that you assent to the Resolution
and option NO implies that you dissent to the Resolution.

shareholders holding sharesin demat form will now reach (xi) Click on the "RESOLUTIONS FILE LINK" if you wish to
‘Password Creation” menu wherein they are required view the entire Resolution details.
to mandjtf(?mllé/ T:tzz their Iohgln ﬁéssword mdt.he nebw (xii) After selecting the resolution, you have decided to
password field. Kindly note that this Passwor 'S t? € vote on, click on "SUBMIT". A confirmation box will be
also used by the demat holders for voting for resolutions . . . .

¢ h hich th liaibl displayed. If you wish to confirm your vote, click on
0 ar?y other company on which they a.re eligible to vote, "0OK", else to change your vote, click on “CANCEL" and
provided that company opts for e-voting through CDSL . .

i accordingly modify your vote.
platform. It is strongly recommended not to share your
password with any other person and take utmost care to (xiii) Once you "CONFIRM" your vote on the resolution, you will
keep your password confidential. not be allowed to modify your vote.
For shareholders holding shares in physical form, the (xiv) You can also take a print of the votes cast by clicking on
details can be used only for e-voting on the resolutions “Click here to print” option on the Voting page.
contained in this Notice.
(xv) If a demat account holder has forgotten the login

Click on the EVSN for the relevant <Company Name> on
which you choose to vote.

On the voting page, “RESOLUTION

6

you will see

password then Enter the User ID and the image
verification code and click on Forgot Password & enter
the details as prompted by the system.
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(xvi) There is also an optional provision to upload BR/POA if

any uploaded, which will be made available to scrutinizer
for verification.

(xvii) Additional Facility for Non - Individual Shareholders

and Custodians -For Remote Voting only.

® Non-Individual shareholders (i.e. other than
Individuals, HUF, NRI etc.) and Custodians are
required to log on to www.evotingindia.com and
register themselves in the “Corporates” module.

® A scanned copy of the Registration Form bearing
the stamp and sign of the entity should be emailed
to helpdesk.evoting@cdslindia.com.

® After receiving the login details a Compliance
User should be created using the admin login and
password. The Compliance User would be able to
link the account(s) for which they wish to vote on.

® The list of accounts linked in the login will be
mapped automatically & can be delink in case of
any wrong mapping.

® It is Mandatory that, a scanned copy of the Board
Resolution and Power of Attorney (POA) which
they have issued in favour of the Custodian, if any,
should be uploaded in PDF format in the system for
the scrutinizer to verify the same.

® Alternatively Non Individual shareholders are
required mandatory to send the relevant Board
Resolution/ Authority letter etc. together with
attested specimen signature of the duly authorized
signatory who are authorized to vote, to the
Scrutinizerandto the Company at the email address
viz; cs@shaktipumpsindia.com (designated email
address by company) , if they have voted from
individual tab & not uploaded same in the CDSL
e-voting system for the scrutinizer to verify the

same.

INSTRUCTIONS FOR SHAREHOLDERS ATTENDING THE AGM
THROUGH VC/0AVM & E-VOTING DURING MEETING ARE AS
UNDER:

1.

The procedure for attending meeting & e-Voting on the
day of the AGM is same as the instructions mentioned
above for e-voting.

The link for VC/OAVM to attend meeting will be available
where the EVSN of Company will be displayed after
successful login as per the instructions mentioned
above for e-voting.

Shareholders who have voted through Remote e-Voting

SHAKTI PUMPS (INDIA) LIMITED

will be eligible to attend the meeting. However, they will
not be eligible to vote at the AGM.

Shareholdersare encouraged tojoin the Meeting through
Laptops/ IPads for better experience.

Furthershareholderswillberequiredtoallow Cameraand
use Internet with a good speed to avoid any disturbance
during the meeting.

Please note that Participants Connecting from Mobile
Devices or Tablets or through Laptop connecting via
Mobile Hotspot may experience Audio/Video loss due to
Fluctuation in their respective network. It is therefore
recommended to use Stable Wi-Fi or LAN Connection to
mitigate any kind of aforesaid glitches.

Shareholders who would like to express their views/ask
questions during the meeting may register themselves
as a speaker by sending their request in advance atleast
10 days prior to meeting mentioning their name, demat
account number/folio number, email id, mobile number
at cs@shaktipumpsindia.com. The shareholders who
do not wish to speak during the AGM but have queries
may send their queries in advance 10 days prior to
meeting mentioning their name, demat account
number/folio number, email id, mobile number at
cs@shaktipumpsindia.com. These queries will be replied
to by the company suitably by email.

Those shareholders who have registered themselves as
a speaker will only be allowed to express their views/ask
questions during the meeting.

Only those shareholders, who are present in the AGM
through VC/OAVM facility and have not casted their vote
on the Resolutions through remote e-Voting and are
otherwise not barred from doing so, shall be eligible to
vote through e-Voting system available during the AGM.

If any Votes are cast by the shareholders through the
e-voting available during the AGM and if the same
shareholders have not participated in the meeting
through VC/OAVM facility, then the votes cast by such
shareholders may be considered invalid as the facility
of e-voting during the meeting is available only to the
shareholders attending the meeting.

PROCESS FOR THOSE SHAREHOLDERS WHOSE EMAIL/
MOBILE NO. ARE NOT REGISTERED WITH THE COMPANY/
DEPOSITORIES.

1.

For Physical shareholders- please provide necessary
details like Folio No., Name of shareholder, scanned
copy of the share certificate (front and back), PAN (self
attested scanned copy of PAN card), AADHAR (self
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attested scanned copy of Aadhar Card) by email to
Company/RTA email id.

2. For Demat shareholders -, Please update your email id &
mobile no. with your respective Depository Participant
(DP)

3. ForIndividual Demat shareholders - Please update your
email id & mobile no. with your respective Depository
Participant (DP) which is mandatory while e-Voting &
joining virtual meetings through Depository.

If you have any queries or issues regarding attending AGM &
e-Voting from the CDSL e-Voting System, you can write an
email to helpdesk.evoting@cdslindia.com or contact at toll
free no. 1800 21 09911.

All grievances connected with the facility for voting by
electronic means may be addressed to Mr. Rakesh Dalvi,
Sr. Manager, (CDSL) Central Depository Services (India)
Limited, A Wing, 25th Floor, Marathon Futurex, Mafatlal Mill
Compounds, N M Joshi Marg, Lower Parel (East), Mumbai -
400013 or send an email to helpdesk.evoting@cdslindia.com
or call toll free no. 1800 21 09911.

EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF
THE COMPANIES ACT, 2013, IN RESPECT OF THE SPECIAL
BUSINESS:-

Item No. 4:-

Pursuantto Regulation24A of ListingRequlations, asamended

vide SEBI (Listing Obligations and Disclosure Requirements)

(Third Amendment) Regulations, 2024 (Amendment), the

appointment of Secretarial Auditors:

a) Is required to be approved by the Shareholders of the
Company at the Annual General Meeting;

b) In case of a Secretarial Audit Firm - cannot be for more
than two consecutive terms of 5(five) years each.

Accordingly, the Board of Directors of the Company has, based

ontherecommendation of the Audit Committee, atits meeting
held on Friday, May 09, 2025 proposed the appointment of
M/s. M. Maheshwari & Associates, Practicing Company
Secretaries (Firm U.C.N. 12001IMP213000) as Secretarial
Auditors of the Company for a term of 5 consecutive years
from April 1, 2025, to March 31, 2030.

M/s. M. Maheshwari & Associates have consented to the
aforesaid appointment and confirmed that their appointment,
if made, will be in accordance with the provisions of the
Section 204 of the Companies Act, 2013, the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014, and Regulation 24A of SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 (including
any statutory modifications or re-enactments thereof),

Brief Details of Secretarial Auditor:

M/s M. Maheshwari & Associates, Practising Company
Secretaries (Firm U.C.N. I2001MP213000), is a Proprietorship
firm of Mr. Manish Maheshwari, Practising Company Secretary
registered with the Institute of Company Secretaries of India.
The registered office of the Firm is at 301 Shalimar Corporate
Centre, 8-B South Tukoganj, Indore 452001. The Firm is
primarily engaged in providing secretarial auditing and other
assurance services to its clients. It has a valid peer review
certificate and audits various companies listed on stock
exchanges in India.

Mr.Manish Maheshwari is a qualified company secretary
with qualifications of M. Com and LLB also. He has working
experience of 24 years as a Practicing Company Secretary
and handling Company Law matters, Accounts, Finance,
MIS, Taxation, Capital Market and other related matters. He
participated and successfully completed Specialized Training
in Export marketing with Govt. of India, Ministry of Industry,
Indore and other learning courses are also organized by
various institutes.

Pursuant to Regulation 36(5) of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 details are as

under:

Name of the Secretarial Auditor

M. Maheshwari & Associates

Proposed Fees Payable

The proposed fees in connection with the secretarial audit shall be ¥ 1,60,000
(Rupees One Lac Sixty Thousand Only) plus applicable taxes and other out-
of-pocket expenses for FY 2026 and for subsequent year of their term,
such fees as may be mutually agreed between the Board of Directors and
M. Maheshwari & Associates.

In addition to the secretarial audit, M. Maheshwari & Associates shall provide such other
services in the nature of certifications and other professional work, as approved by the
Board of Directors. The relevant fees will be determined by the Board, as recommended by
the Audit Committee in consultation with the Secretarial Auditors.
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Terms of Appointment
2030.

Appointment for first term of 5 (Five) consecutive years from April 1, 2025, to March 31,

Any material change in the fee
payable to such auditor from that
paid to the outgoing auditor along
with the rationale for such change

Not Applicable

Basis of recommendation for
appointment

Considering the evaluation of the past performance & experience of M/s. M. Maheshwari
& Associates and based on the recommendation of the Audit Committee, it is proposed
to appoint M/s. M. Maheshwari & Associates as the Secretarial Auditors of the Company.

Details in relation to and
credentials of the Secretarial -
auditor(s)

None of the Directors, Key Managerial Personnel or any of their
respective relatives are, in any way, concerned or interested,
whether financially or otherwise, in this resolution.

The Board of Directors recommends the resolution for
approval of the Members of the Company by way of ordinary
resolution, as set out at Item No. 4 of the Notice.

Item No. 5:-

Considering the Determined professional with innovative
approach in people management and industrial relations
ensuring all administrative compliances, an experience over 3
decades in the field of Manufacturing & Selling Stainless Steel
Pumps. The tenure of Mr. Sunil Patidar (DIN: 02561763), as the
Whole-time Director of the Company to be expired on January
28, 2026. Based on the recommendation of Nomination and
Remuneration Committee and the Board at its meeting held
on August 01, 2025, has re-appointed as Whole-time Director
for a further period of five years commencing from January
29, 2026 till January 28, 2031, (both days inclusive) on the
following terms and conditions, subject to the approval by
the members of the Company at this AGM. The remuneration
payable to Mr. Sunil Patidar as contained in the agreement to
be signed between Mr. Sunil Patidar and Company is within the
limits prescribed in the Companies Act, 2013 (“the Act”), A brief
profile of Mr. Sunil Patidar is included as an annexure to this
Notice as per the requirements of regulation 17 SEBI (Listing
Obligation and Disclosure Requirements) Regulations, 2015.

The terms and conditions on which Mr. Sunil Patidar is
proposed to be re-appointed as Whole -time Director are as
under: -

1. Term:

SHAKTI PUMPS (INDIA) LIMITED

The term of Whole Time Director is for a period
commencing from January 29, 2026 till January 28, 2037,
(both days inclusive)

. Remuneration, benefits and perquisites:

(i) Salary:- Basic salary of Rs.1,00,000/- (Rupees One
Lac only) per month.

(ii) Allowances: Allowances comprising of education
allowance as per Company’s policies subject to
provisions of Income Tax Act/Rules shall be paid to Mr.
Sunil Patidar.

(iii)Incentive: The incentive shall be paid as per the policy
of the company.

(iv)Perquisites: The perquisites shall be valued as per
Income Tax Rules, 1962. For this purpose, perquisites
will be as follows: -

a) In addition to monthly salary as per (i) above,
the Whole time Director shall be entitled to the
following perquisites/ benefits: -

® Medical Benefit: The benefit of the Company's
Group Medical Benefit Scheme or any other
Scheme for the time being in force for medical
services/benefits, for the Whole time Director
and his family.

® Conveyance will be payable as per company’s
policy.
® Car: Facility of Company Car with driver.

® Provident Fund: The Company shall contribute
to Provident Fund as per the Company’s rules.
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® Gratuity: As per the rules of the Company
applicable to the Senior Executive.

® Personal Accident Insurance: Personal
Accident Insurance for a maximum sum
assured shall be paid to the whole time director
as per the policy of the company.

b) The Company shall pay or reimburse to the Whole
time Director, the actual travelling, entertainment
and other expenses reasonably incurred by him in
or about the business of the Company.

c) Minimum Remuneration: In any financial year
commencing from April 01 during the tenure of
Whole time Director, if the Company has no profits
or its profits are inadequate, the Company will pay
the aforesaid remuneration to him without seeking
any further approvals.

d) Reimbursement of Expenses: - Expenses incurred
for travelling, board and lodging including for Mr.
Sunil Patidar's spouse and attendant(s) during
business trips and provision of car(s) for use on
Company’'s business and communication expenses
at residence shall be reimbursed at actual and not
considered as perquisites.

e) Overall Remuneration:- Subject to an overall limit
of 5% of the net profit individually and 10% of the
net profit collectively payable to the Chairman,
Managing Director and Whole-time Director (s) of
the Company, as calculated in accordance with
Section 197 and other applicable provisions read
with Schedule V to the said Act, as may be for the
time beingin force.

Sitting Fee:

The appointee shall not so long as they act as Whole
time Director of the Company, be paid any sitting fees for
attending any meeting of the Board or Committee thereof.

Termination:

Notwithstanding anything contained in Agreement, either
party shall be entitled to determine this Agreement by
giving three calendar months’ notice in writing in that
behalf to the other party and on the expiry of the period
of such notice, this Agreement shall stand terminated.
The Company shall also be entitled without assigning
any reason whatsoever to terminate the Agreement on
giving to the appointee three months’ salary as specified
hereinabove under the head Remuneration, in lieu of three
calendar months’ notice required to be given under this
clause.

Service of Notice:

Any notice to be given hereunder shall be sufficiently
given or served in case of the appointee by being delivered
either personally to him or left for him at his addresses
last known to the Company or sent by registered post
addressed to him at such address and in the case of the
Company by being delivered at or sent by registered post
addressed to its Registered Office; any such notice if so
posted shall be deemed served on the day following that
on which it was posted. In terms of requirements under
Schedule V to the Companies Act 2013, the Company
requires to seek members’ approval by a special resolution
for minimum remuneration payable to the respective
appointees in the scale laid down in Section Il of Part Il of
Schedule V to the Act.

Inspection of documents:

The Agreement being entered into with Mr. Sunil Patidar
will be open for inspection at the Registered Office of the
Company up to the date of the Annual General Meeting.

Abstract of Terms and Conditions:

This should be treated as an abstract of the terms
of appointment and memorandum of interest of
Mr. Sunil Patidar as required under Section 190 of the Act.
In terms of the Schedule V of the Companies Act, 2013 the
following information is given to the shareholders: -

Statement pursuant to the provisions of Part Il section I1(B)iv) of Schedule V of Companies Act, 2013:

General Information:

Nature of Industry

Manufacturing of Submersible Pumps and Motors

Date commencement of commercial production

1995

Financial performance based on given indicators.
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(Rs. in Lacs)
Year ending 31*March Standalone Sales Operating Profit Profit before Tax Profit After Tax
2021 88698.55 10724.90 9321.00 6116.97
2022 112405.82 8224.39 6867.12 5568.40
2023 92336.23 4754.88 3010.17 2398.55
2024 129219.51 17638.10 15869.02 1n714.7
2025 247910.07 56937.68 52939.24 39363.24

Export Performance (Rs. in Lacs)

FOB Value of Export for the year
2023-24 - Rs. 24,697.75
2024-25 - Rs. 41,492.00

Foreign investments or collaborators, if any

Company has Three foreign Subsidiary namely:
a) Shakti Pumps USA, LLC

b) Shakti Pumps FZE, UAE

c) Shakti Pumps(Bangladesh)Limited

Information about the appointee: -

Background details

Heisan Industrialist and currently the Whole time
Director of the Company. He has significantly
contributed to the expansion of our business and
has been a director on the board of our Company
since incorporation.

Past remuneration

The remuneration drawn by Mr. Sunil Patidar
during the past three years is as follows:-

2022-23 Rs.12.00
2023-24 Rs.12.00
2024-25 Rs.12.00

Recognition or awards

Mr. Sunil Patidar takes interest in the social and
cultural activities.

Jaob Profile and Suitability

He is a determined professional with innovative
approach in  people management and
industrial relations ensuring all administrative
compliances. He has an experience over 3
decades in the field of Manufacturing & Selling
Stainless Steel Pumps.

Remuneration Proposed

It is proposed to pay consolidated remuneration
to Mr. Sunil Patidar Upto ¥ 12 lacs per annum
(Rupees Twelve Lacs Only) per annum by way of
Salary.

Comparative Remuneration Profile with respect to Industry, Size of

Company, Profile of the position and person.

Considering the responsibility  shouldered
by him of the enhanced business activities
of the Company, proposed remuneration is
commensurate with Industry standards and
Board level positions held in similar sized and
similar positioned Businesses.

SHAKTI PUMPS (INDIA) LIMITED
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Pecuniary relationship directly or indirectly with the company or

relationship with the Managerial Personnel, if any.

Mr. Dinesh Patidar, Chairman Cum Whole Time
Director of Company is the brother of Mr. Sunil
Patidar. Except salary and perquisites to be
received from the Company by Mr. Sunil Patidar
including their relatives and to receive dividend
declared by the Company, if any, including
amounts disclosed in the Annual Report under
the related party transactions, Mr. Sunil Patidar
do not have any pecuniary relationship directly or
indirectly with the Company or relationship with
the managerial personnel of the Company.

The Board recommends this Special resolution for approval of the Members. Except Mr. Sunil Patidar and Mr. Dinesh Patidar
and their relatives, None of the Directors/Key Managerial Personnel of the Company/their relatives are in any way, concerned or

interested, financially or otherwise, in the resolution.

Item No. 6:-

In pursuance of Section 148 of the Companies Act, 2013 and
Rule 14 of the Companies (Audit and Auditors) Rules, 2014, the
Company isrequiredtoappointacost auditor to audit the cost
records of the applicable products of the Company. On the
recommendation of the Audit Committee at its meeting held
on August 01, 2025 the Board has, considered and approved
the appointment of M/s. M. P. Turakhia & Associates, Cost
Accountants as the cost auditor for the financial year 2025-26
ataremuneration of ¥80,000/-(Rupees Eighty Thousand Only)
per annum and reimbursement of out of pocket expenses.

The Board recommends this Ordinary resolution for approval
of the Members. None of the Directors/Key Managerial
Personnel of the Company/their relatives are in any way,
concerned or interested, financially or otherwise, in the
resolution.

Item No. 7:-

As per the requirement of Regulation 17 (6) (a) and (ca) SEBI
(LODR) Regulations, 2015, if any fees and compensation
payable to a single Non-Executive Director exceeds fifty
percent (50%) of the total remuneration payable to all the
Non-Executive Directors, the same shall require approval
of Shareholders by way of a Special Resolution. Pursuant
to above said provision, the Company hereby seeking the
approval of the shareholders for payment remuneration / fees
to Mr. Ramakrishna Sataluri, which is likely to exceed fifty
percent(50%)of the total remuneration payable to all the Non-
Executive Directors during the financial year 2025-26. In view
of the above, the Board recommends the Special Resolution
as set out in Item no. 7 for the approval of the Shareholders
of the Company. Except Mr. Ramakrishna Sataluri, None of
the Directors & Key managerial Personnel of the Company
and their relatives are either directly or indirectly concerned
or interested, in the proposed resolution. However, they
are not interested otherwise in any manner in the aforesaid
resolution.
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Item No. 8:-

In terms of provisions of section 180(1{c) of the Companies
Act, 2013, the Board of Directors of the Company shall not,
apart from temporary loans obtained or to be obtained from
the Company's bankers in the ordinary course of business,
except with the consent of the Shareholders in a general
meeting, by way of Special Resolution borrow moniesin excess
of the aggregate of the paid up Capital of the Company, Free
Reserves and Securities Premium, that is to say, reserves not
set apart for any specific purpose.

With a view to meet the funds requirements of the Company
for both short term as well as long term, the Company may
borrow from time to time any sum or sums of money (including
non-fund based banking facilities) as may be required for
the purpose of the business of the Company, on such terms
and conditions and with or without security, it is therefore
recommended by the Board of Directors of Company in the
Board Meeting held on August 01, 2025 that the total amount
that may be borrowed by the Board and outstanding at any
point of time, shall not exceed the sum of ¥ 3,000.00 Crores
(Rupees Three Thousand Crores only).

Your Directorsrecommend forapproval of the above resolution
as Special Resolution as set out in item No. 8 of the Notice.

None of the Directors & Key managerial Personnel of the
Company and their relatives are either directly or indirectly
concerned or interested, in the proposed resolution.
However, they are not interested otherwise in any manner in
the aforesaid resolution.

Item No. 9:-

For creation of security through mortgage or pledge or
otherwise or through combination for securing the limits
as may be sanctioned by the lenders, for the secure all term
loans/Cash credit Facilities/debenture/bonds (rupee Loan,
commercial paper and/or foreign Currency loans/external
commercial borrowing) already obtained or that may
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hereinafter be obtained fromany Banks, Financial Institutions,
State Financial Corporations, Insurance Companies, Body
Corporate, NBFC or persons, the Company would be required
to secure all or any of the movable and immovable properties
of the Company present and future.

Section 180(1)a) of the Companies Act, 2013, provides that
the Board of Directors of a Company shall not, without the
consent of Shareholders in general meeting, mortgage, and/
or create charge on all or anyone or more of the movable and/
or immovable, tangible and/or intangible properties and/or
the whole or part of any of the undertaking of the Company
or such other assets of the company wherever situated both
present and future and pledge of shares /investment held by
the Company hence the Board of Directors of Company in the
Board Meeting held on August 01, 2025 has recommended
to create charge on the assets of the company to secure
borrowings up to ¥ 3,000 Crores (Rupees Three Thousand
Crore Only) pursuant to section 180(1fa) of the Companies act,
2013 and it is necessary for the members to pass a resolution.

Your Directorsrecommend forapproval of the above resolution
as Special Resolution as set out initem No. 9 of the Notice.

None of the Directors & Key managerial Personnel of the
Company and their relatives are either directly or indirectly
concerned or interested, in the proposed resolution.
However, they are not interested otherwise in any manner in
the aforesaid resolution.

Item No. 10

Considering the persistent endeavor in strengthening the
operations, insights in developing and implementing business
strategies, and continue managing the Company's overall
operations and resources, Nomination and Remuneration
Committee and the Board of Directors of Company in the
meeting held on August 01, 2025 has recommended the
revision of remuneration payable to Mr. Dinesh Patidar
(DIN: 00548552), Chairman cum Whole Time director of the
Company with effect from August 01, 2025 till the remaining
duration of histenure. The remuneration payable to Mr. Dinesh
Patidar as contained in the agreement signed between Mr.
Dinesh Patidar and Company is within the limits prescribed in
the Companies Act, 2013 (“the Act”).

The Company shall pay to the Chairman cum Whole time
Director with effect from August 01, 2025 in consideration of
the performance of his duties:-

Remuneration, benefits and perquisites:

(i) Salary: Basic salary of ¥1,50,00,000 (Rupees One
Crores Fifty Lacs only) per month;

(ii) Allowances: Allowances of %20,00,000 (Rupees
Twenty Lakhs Only)per annum comprising of housing,

leave travel allowance, special allowance etc. as per
Company's policies subject to provisions of Income
Tax Act/Rules.

The annual increments each year will be decided by
the Board of Directors based on the recommendation
of Nomination and Remuneration Committee and
Audit Committee also will be based on individual
performance as well as Company’s Performance.

(iii)Perquisites: The perquisites shall be valued as per
Income Tax Rules, 1962. For this purpose, perquisites
will be as follows: - (Not part of Salary)

(a) In addition to monthly salary as per (i) above, the
Chairman cum Whole salary time Director shall be
entitled to the following perquisites/benefits: -

® Medical Benefit: The benefit of the Company’s
Group Medical Benefit Scheme or any other
Scheme for the time being in force for medical
services/benefits, for the Chairman cum
Whole time Director and his family.

® Personal Accident Insurance: Personal
Accident Insurance for a maximum sum
assured of ¥ 50,00,000 /- (Rupees Fifty Lacs
only).

® Conveyance will be payable as per company’s
policy.
@ Car: Facility of Company Car with driver.

® Provident Fund: The Company shall contribute
to Provident Fund as per the Company’s rules.

® Gratuity: As per the rules of the Company
applicable to the Senior Executive.

(b) The Company shall pay or reimburse to the
Chairman cum Whole time Director, the actual
travelling, entertainment and other expenses
reasonably incurred by himin orabout the business
of the Company.

5

Earned/privilege/sick leave and encashment of
unveiled leave in accordance with the Rules of the
Company.

(e) Reimbursement of Expenses: - Expenses incurred
for travelling, board and lodging including for Mr.
Dinesh Patidar's spouse and attendant(s) during
business trips and provision of car(s) for use on
Company's business and communication expenses
at residence shall be reimbursed at actual and not
considered as perquisites.

(f) Overall Remuneration:- Subject to an overall

SHAKTI PUMPS (INDIA) LIMITED 1 03
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Remuneration payable to the Chairman cum Whole
time Director of the Company, as calculated in
accordance with Section 197 and other applicable
provisions read with Schedule V to the said Act, as
may be for the time being in force.

Termination as per the Agreement

Notwithstanding anything contained in the subject
Agreement, either party shall be entitled to determine
the Agreement by giving three calendar months’ notice
in writing in that behalf to the other party and on the
expiry of the period of such notice, the Agreement shall
stand terminated. The Company shall also be entitled
without assigning any reason whatsoever to terminate the
Agreement on giving to the appointee three months’salary
as specified hereinabove under the head Remuneration, in
lieu of three calendar months’ notice required to be given
under this clause.

Special Resolution

In terms of requirements under Schedule V to the
Companies Act 2013, the Company requires to seek
members’ approval by a special resolution for minimum
remuneration payable to the Chairman cum Whole time

Director in the scale laid down in Section Il of Part Il of
Schedule V to the Act.

Memorandum of Interest:

None of the Directors, Key managerial personnel and
relatives of such persons except Mr. Dinesh Patidar and
Mr. Sunil Patidar (relative of Mr. Dinesh Patidar, interested
but liable to vote on such resolution) himself in any
way, concerned or interested, financial or otherwise,
in the aforesaid Resolution. The Board accordingly
recommends this Resolution set out initem Nos. 10 of the
accompanying Notice for members' approval by way of
Special Resolution.

Inspection of documents:

The Agreement being entered into with Mr. Dinesh Patidar
will be open for inspection at the Corporate Office of the
Company up to the date of the Annual General Meeting.

Abstract of Terms and Conditions:

This should be treated as an abstract of the terms of
appointment and memorandum of interest of the Mr.
Dinesh Patidar as required under Section 190 of the Act.
In terms of the Schedule V of the Companies Act, 2013 the
following information is given to the shareholders: -

Statement pursuant to the provisions of Part Il section Il (B)iv) of Schedule V of Companies Act, 2013:

General Information:

Nature of Industry

Manufacturing of Submersible Pumps and Motors

Date commencement of commercial production

1995

Financial performance based on given indicators.

(Rs.in Lacs)
Year ending 31t March Standalone Sales Operating Profit Profit before Tax Profit After Tax
2021 88698.55 10724.90 9321.00 6116.97
2022 112405.82 8224.39 6867.12 5559.40
2023 92336.23 4754.88 3010.17 2398.55
2024 129219.51 17638.10 156869.02 1714.7
2025 247910.07 56937.68 52939.24 39363.24

FOB Value of Export for the year
2023-24 - Rs. 24,697.75
2024-25 - Rs. 41,492.00

Export Performance (Rs. in Lacs)

Company has Three foreign Subsidiary namely:
a) Shakti Pumps USA, LLC

b) Shakti Pumps FZE, UAE

c) Shakti Pumps(Bangladesh)Limited

Foreign investments or collaborators, if any
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Information about the appointee: -

Background details

He is an Industrialist and currently the Chairman
cum Whole time Director of the Company. He is
a graduate and has over 37 years of experience in
business of Submersible Pumps and Motors.

Past remuneration

The remuneration drawn by Mr. Dinesh Patidar
during the past three years is as follows:-

2022-23 Rs. 856
2023-24 Rs. 900
2024-25 Rs. 900

Recognition or awards

Mr. Dinesh Patidar takes interest in the social and
cultural activities.

Job Profile and Suitability

Mr. Dinesh Patidar is Promoter and Whole time
Director of the Company. Devotes his whole time
and attention to the business and management of
affairs of the Company and carries out such duties
as entrusted to him by the Board and exercises
such powers as assigned to him from time to time
by the Board subject to superintendence control
and direction of the Board in connection with and
in the best interest of the Company including the
business of its associates and/or its subsidiaries.
He is ane of the Promoters of the Company. His
job profile centers to provide vision, guidance and
direction for long term growth of the Company.

Remuneration Proposed

It is proposed to pay consolidated remuneration
to Mr. Dinesh Patidar Upto ¥ 18 Crores per annum
(Rupees Eighteen Crores Only) per annum by way
of Salary.

Comparative Remuneration Profile with respect to Industry, Size of
Company, Profile of the position and person.

Considering the responsibility  shouldered
by him of the enhanced business activities
of the Company, proposed remuneration is
commensurate with Industry standards and
Board level positions held in similar sized and
similar positioned Businesses.

Pecuniary relationship directly or indirectly with the company or
relationship with the Managerial Personnel, if any.

Mr. Sunil Patidar, Whole Time Director of Company
is brother of Mr. Dinesh Patidar. Except salary and
perquisites to be received from the Company by
Mr. Dinesh Patidar including their relatives and to
receive dividend declared by the Company, if any,
including amounts disclosed in the Annual Report
under the related party transactions, Mr. Dinesh
Patidar do not have any pecuniary relationship
directly or indirectly with the Company or
relationship with the managerial personnel of the

Company.

The Board recommends this Special resolution for approval of the Members. Except Mr. Dinesh Patidar and Mr. Sunil Patidar
and their relatives, None of the Directors/Key Managerial Personnel of the Company/their relatives are in any way, concerned or

interested, financially or otherwise, in the resolution.

SHAKTI PUMPS (INDIA) LIMITED 1 O 5

CMQ[AJBAO elEJOdJODH31U9w61813 [erpUBUL



~ SHAKT7

PUMPING LIFE

Annexure - A:

Details of the Director seeking appointment/re-appointment at the AGM, pursuant to the provisions of Regulation 36(3) of the

SEBI Listing Regulations, 2015, para 1.2.5 of SS-2 and other applicable provisions are as under:

Name of the Director

Mr. Sunil Patidar

Date of Birth July 13,1969

Date of Appointment April 21,1995

Qualification Graduate

Experience Experience over 3 decades in the field of Manufacturing &

Selling Stainless Steel Pumps and business development.

Shareholding in the Company of the Director (including
shareholding as a beneficial owner

93,77,200 Equity Shares (As a Beneficiary owner of Shakti
Brothers Trust)

Terms and condition of appointment / Re-appointment

As mentioned in the resolution and Explanatory Statement

No. of Board meetings attended during the Financial Year
2024-25

9

Chairperson/Member of the Committee of the Board of Nil
Directors of the Company”

Names of the listed Companies in which person holds Nil
Directorship”

Names of listed Companies in which person ceased to be a Nil

Director in past three years’

Name of public companies other than listed company

ShaktiIrrigation India Limited and Shakti EV Mability Private
Limited (deemed public company)

Relationship with other Directors or Key Managerial Personnel
of the Company inter-se

Mr. Dinesh Patidar, Chairman cum Whole Time Directoris a
Brother.

Skills and capabilities required for the role of Independent
Director and the manner in which the proposed person meets
such requirements
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The Board of Directors of your Company take pleasure to present the 30" Annual Report of the Shakti Pumps (India) Limited (“The
Company”), on the business and operations of the Company along with Audited Standalone & Consolidated Financial Statements
and Auditor’s Report thereon for the financial year ended March 31, 2025.

1. FINANCIAL SUMMARY OR HIGHLIGHTS

A brief summary of the Company’s standalone and consolidated performance is given below:-

(% In Crores)

Particulars 2024-2025 2023-2024 2024-2025 2023-2024

Standalone Consolidated
Total Income 2505.04 1303.23 2533.33 1374.31
Profit before Finance Cost, 587.40 193.97 620.04 228.41
Depreciation and Tax
Finance Costs 39.98 17.69 44.25 19.48
Depreciation and Amortization 18.03 17.58 19.99 19.03
Expenses
Profit before Tax 529.39 168.70 555.80 189.90
Less:-Current Tax 146.48 47.98 159.76 54.67
Less:-Deferred Tax(Credit) (10.72) (6.44) (12.33) (6.50)
Profit for the year 393.63 117.16 408.37 141.73
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2. FINANCIAL PERFORMANCE parts. The core products of the Company are Engineered

(i) Consolidated Financial Performance

During the year, your Company has registered sales
and other income % 2533.33 Crores as compared to
% 1374.31 Crores of previous year. Company was able
to register a domestic sale of ¥ 2079.45 Crores and
export sale of ¥436.79 Crores in the current year. Your
Company has profit for the year of ¥ 408.37 Crores in
comparison to ¥ 141.73 Crores in previous year.

(ii) Standalone Financial Performance

During the year under review, the company has
achieved Standalone totalincome of ¥ 2,505.04 Crores
as compared to ¥ 1,303.23 Crores of previous year.
The company was able to register a domestic sales
¥ 2,064.18 Crores and Export sales ¥414.92 Crores in
the current year. Your Company has profit for the year
of ¥ 393.63 Crores in comparison to ¥ 117.16 Crores in
previous year.

3. STATE OF THE COMPANY'S AFFAIR:

The Companyis engaged in the business of manufacturing
and sale of Pumps; Motors, VFD, Inverters & their spare

SHAKTI PUMPS (INDIA) LIMITED

Pumps, Industrial Pumps, and Solar Pumps etc.

There was no change in the nature of the business of the
Company during the year under review.

. SHARE CAPITAL

As at March 31, 2025, the Authorized share capital of
the Company is ¥ 190 Crore, divided into 17,50,00,000
equity shares of ¥ 10 each aggregating to ¥ 175 Crore and
15,00,00015% Compulsory Convertible Preference Shares
of 100 each aggregating to 15 Crore.

The paid-up Equity Share Capital of the Company
as at March 31, 2025 is ¥ 120.21 Crore consisting of
12,02,10,600 equity shares of ¥ 10 each.

Buring the year, the Board of Directors at their meeting
held on October 7, 2024 and Shareholders through
postal ballot dated November 9, 2024, approved the
increase in the Company's Authorized Share Capital
from ¥ 40 Crore, divided into 2,50,00,000 equity shares
of ¥ 10 each and 15,00,000 15% Compulsory Convertible
Preference Shares of ¥ 100 each to ¥ 190 Crores divided
into 17,50,00,000 Equity Shares of %10/- each and
15,00,00015% Compulsory Convertible Preference Shares
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of %100/~ by creation of additional 15,00,00,000 equity 6. TRANSFER TO INVESTOR EDUCATION AND PROTECTION

shares of ¥ 10 each.

The Board of Directors, at their meeting held on October
07, 2024, recommended the issuance of bonus equity
shares in ratio of 5:1(i.e., 5 bonus equity shares for every
1 fully paid-up equity share with a face value of ¥10/- each
held). Accordingly, the Shareholders granted theirapproval
by postal ballot dated November 09, 2024 for issuance of
bonus equity shares. Subsequently, the Company allotted
10,01,75,500 bonus equity shares on November 26, 2024,
to the Shareholders holding equity shares as of November
25,2024 which was the record date fixed for this purpose.

The Board of Directors, at their meeting held on January
07, 2025 and the Special Resolution passed by the
shareholders of the Company on February 12, 2025,
the placement agreement dated July 02 ,2025 and the
placement document dated July 04, 2025 and pursuant
to the applications received from eligible qualified
institutional buyers (QIB's) in the Qualified Institutional
Placement under Chapter VI of the SEBI (Issue of Capital
and Disclosure Requirements) Regulations, 2018 and
Section 42 and Section 62 of the Companies Act 2013,
as amended , read with the rules, issued and allotted
31,87,365 Equity Shares of face value ¥ 10 each of the
Company to the QIB's at a price of ¥ 918 per Equity shares
amounting to ¥ 292.60 Crores.

As on the date of Board's report, the paid-up Equity Share
Capital of the Company is ¥ 123.40 Crore consisting of
12,33,97,965 equity shares of ¥ 10 each.

. DIVIDEND

The Board of Directors, inits meeting held on May 09, 2025,
recommended a final dividend of 10% i.e. ¥ 1/- per equity
share of ¥ 10/- each for the financial year ended March 31,
2025 subject to approval of Shareholders in the ensuing
Annual General Meeting of the Company. The Dividend will
be paid to all those shareholders whose names appear
in the Register of Members and whose names appear as
beneficial owners as per the beneficiary list furnished for
the purpose by National Securities Depository Limited
and Central Depository Services (India) Limited as on the
record date fixed for this purpose. The total dividend pay-
out will amount to approx. ¥ 12.34 Crores. The Dividend
Distribution Policy of the Company whichis available in the
“Policies & Programmes” section in the Investor Relation
on the website of the Company and can be accessed at
https://shaktipumps.com/ policies-and-programmes
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FUND:
(A) Transfer of Unpaid Dividend

Pursuant to the provisions of Section 124(5) of the
Companies Act, 2013, your Company has transferred
¥ 2,565,578/~ during the year to the Investor Education and
Protection Fund. These amounts were lying unclaimed/
unpaid with the Company for a period of 7 (Seven)
consecutive years after declaration of Final Dividend for
financial year ended 2016-17.

(B) Transfer of Shares underlying Unpaid Dividend

During the financial year, the board of Directors of
the Company has transfer 11,956 equity shares on
account of Unclaimed Dividend for FY 2016-17 into the
DEMAT Account of the IEPF Authority held with NSDL
(DPID/ Client ID IN300708/10656671) in terms of the
provisions of Section 124(6) of the Companies Act, 2013
and the IEPF Authority (Accounting, Audit, Transfer
and Refund) Rules, 2016, as amended from time to time.

These Equity Shares were the Shares of such Shareholders
whose unclaimed/ unpaid dividend pertaining to Financial
Year 2016-17 had been transferred into the IEPF and
who had not encashed their dividends for 7 (Seven)
consecutive years. During the year, the Company has
issued Bonus Shares in the ratio of 5:1 (i.e., five bonus
equity shares for every one fully paid up equity share held
by the shareholders). Further, in compliance with the
statutory requirements, the benefits arising out of such
Bonus Shares, in respect of shares already transferred to
the Investor Education and Protection Fund (IEPF), have
also been credited to the respective IEPF account.

Individual reminders were sent to concerned Shareholders
advising them to encash their dividend and the complete
list of such Shareholders whose Shares were due for
transfer to the IEPF was also placed in the IEPF Shares
Section of the Investors Section on the website of the
Company at https://shaktipumps.com/iepf-shares/

Concerned Shareholders may still claim the shares or
apply for refund to the IEPF Authority in Web Form No.
IEPF-5 available on https://www.mca.gov.in/content/
mca/global/en/foportal/fologin.html. The voting rights
on shares transferred to the IEPF Authority shall remain
frozen until the rightful owner claims the shares.

TRANSFER OF RESERVE

During the year under review, no amount was transferred
to any of the reserves of the Company.
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8. KEY FINANCIAL RATIOS

Particulars 2024-25 2023-24 2022-23
Return on Net Worth (%) 42.81% 24.15% 5.95%
Return on Capital Employed (%) 43.82% 24.54% 8.10%
Basic EPS (after exceptional items) 33.97 76.91 13.13
Debtors turnover 2.93 3.01 3.09
Inventory turnover 7.87 5.43 4.57
Interest coverage ratio 12.52 11.73 5.29
Current ratio 2.27 1.82 1.94
Debt equity ratio 0.14 0.1 0.18
Operating profit margin (%) 25.01% 17.01% 7.03%
Net profit margin (%) 16.23% 10.31% 2.49%

DETAILED EXPLANATION OF RATIOS
(i) Returnon Net Worth

Return on Net worth (RONW)is a measure of profitability
of a Company expressed in percentage. It is calculated
by dividing total comprehensive income for the year by
average capital employed during the year.

(ii) Return on Capital Employed

Return on Capital Employed (ROCE) is a financial
ratio that measures a Company’s profitability and the
efficiency with which its capital is used. In other words,
the ratio measures how well a Company is generating
profits from its capital. It is calculated by dividing profit
before exceptional items and tax by average capital
employed during the year.

(iii) Basic EPS
Earnings per Share (EPS) is the portion of a Company’s
profit allocated to each share. It serves as an indicator
of a Company’s profitability. It is calculated by dividing

Profit for the year by Weighted average number of shares
outstanding during the year.

(iv) Debtors Turnover

The above ratio is used to quantify a Company’s
effectiveness in collecting its receivables or money
owed by customers. The ratio shows how wella Company
uses and manages the credit it extends to customers
and how quickly that short-term debt is collected or is
paid. It is calculated by dividing turnover by average
trade receivables.

SHAKTI PUMPS (INDIA) LIMITED

(v) Inventory Turnover

Inventory Turnover is the number of times a Company
sells and replaces its inventory during a period. It is
calculated by dividing turnover by average inventory.

(vi) Interest Coverage Ratio

The Interest Coverage Ratio measures how many times
a Company can cover its current interest payment with
its available earnings. It is calculated by dividing PBIT by
finance cost.

(vii) Current Ratio

The Current Ratio is a liquidity ratio that measures a
Company'’s ability to pay short-term obligations or those
due within one year. It is calculated by dividing the
current assets by current liabilities.

(viii) Debt Equity Ratio

The ratio is used to evaluate a Company's financial
leverage. It is a measure of the degree to which a
Company is financing its operations through debt
versus wholly owned funds. It is calculated by dividing a
Company'’s total liabilities by its shareholder’s equity.

(ix) Operating Profit Margin (%)

Operating Profit Margin is profitability or performance
ratio used to calculate the percentage of profit a
Company produces from its operations. It is calculated
by dividing the EBIT by turnover.

(x) Net Profit Margin (%)

The net profit margin is equal to how much net income
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or profit is generated as a percentage of revenue. It is
calculated by dividing the profit for the year by turnover.

9. DEPOSITS

The Company has not accepted any deposit within the
meaning of Sections 73 and 74 of the Companies Act,

2013

read together with the Companies (Acceptance of

Deposits) Rules, 2014 during the financial year 2024-25.

10. SUBSIDIARIES, JOINT VENTURES AND ASSOCIATES
COMPANIES

110

As on March 31, 2025, our Company has following
Subsidiaries:-

1. Shakti Pumps USA, LLC

2. Shakti Pumps(FZE), UAE

3. Shakti Pumps(Bangladesh)Limited
4

Shakti Energy Solutions Limited (formerly
known as Shakti Energy Solutions Private
Limited)

5. Shakti EV Mobility Private Limited

There has been no material change in the nature of
the business of the Company and it's Subsidiary.

Material Subsidiaries

As on March 31, 2025, the Company has one
Material Subsidiary Shakti Energy Solutions
Limited (formerly known as Shakti Energy
Solutions Private Limited). Your Company has
formulated a policy for determining Material
Subsidiaries. The policy is available on vyour
Company’'s website and link for the same is https://
shaktipumps.com/policies-and-programmes/.
Pursuant to Section 134 of the Act read with rules
made thereunder, the details of developments
at the level of subsidiaries of your Company
are covered in the Management Discussion and
Analysis Report, which forms part of this Annual
Report.

As per Section 129(3) of the Companies Act, 2013
(Act), a statement containing salient features of
financial statements of Subsidiaries in Form AOC-1
isannexed as Annexure -land forms part of Board's
Report.

The Consolidated Financial Statement of the
Company with its Subsidiaries have also been
included as part of this Annual Report. In
accordance with Section 136 of the Act, the audited

financial statements, including consolidated
financial statements and related information of
your Company and audited accounts of each of
its subsidiaries, are available on website of your
Company at https://shaktipumps.com/.

11. DIRECTORS AND KEY MANAGERIAL PERSONNEL

Directors:

As on March 31, 2025, the Company has ten
Directors comprising of four Executive Directors,
one Non-Executive & Non-Independent Director
and five Non-Executive Independent Directors,
including one Independent Woman Director.
Detailed composition about the Board is disclosed
in Report on Corporate Governance. All Directors
have submitted relevant declarations/disclosures
asrequired under Act and Listing Regulations.

Change in Directorate

® At the 29" AGM of the Company held on
September 30, 2024, the Shareholders
approved the appointment of Mr. Ashwin
Bhootda (DIN: 10236282) as a Whole time
Director of the Company for a term of 5 (Five)
Consecutive years with effect from July 20,
2024, also approved the appointment of
Mr. Hirabhai Somabhai Patel (DIN: 00541411),
Mr. Bhim Singh (DIN: 08189580), and
Mr. Venkata Samrajya Sri Pavan Kumar Hari
(V.S.S. Pavan Kumar Hari)(DIN: 10665196) as an
Independent Directors of the Company for a
term of 5 (Five) Consecutive years with effect
from July 20, 2024.

® During the year, Mr. Navin Sunderlal Patwa
(DIN: 01009404) and Nishtha Neema (DIN:
01743710) have completed their second term
as a Non-Executive Independent Director
of the company on the closing of business
hours of July 30, 2024 and March 26, 2025
respectively, accordingly ceased to be
Independent director of the Company.

® The Board of Directors on recommendation of
the Nominationand Remuneration Committee
and approval of shareholders through postal
ballot, appointed Mr. Ramakrishna Sataluri
(DIN: 08903553) as Non-Executive & Non-
Independent Director of the Company,
with effect from October 07, 2024 and
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Mrs. Vandana Bhagavatula (DIN: 08352752) as
Non-Executive Woman Independent Director
with effect from March 20, 2025 for a term of
5 consecutive years.

c. Director liable to Retire by Rotation:

Mr. Ashwin Bhootda (DIN: 10236282), Whole-Time
Director of the Company, retires by rotation at
the ensuing Annual General Meeting pursuant to
the provisions of Section 152 of the Companies
Act, 2013 read with the Companies (Appointment
and Qualification of Directors), Rules 2014 and the
Articles of Association of your Company and being
eligible, has offered himself for re-appointment as
the Director.

d. Key Managerial Personnel:

In terms of Section 2(51) and Section 203 of the
Companies Act, 2013 read with the Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014, the key managerial
personnel of the Company are:

a) Mr. Dinesh Patidar:- Chairman and Whole-
time director (DIN: 00549552)

b)  Mr. Ramesh Patidar:- Managing Director (DIN:
00931437)

c)  Mr. Sunil Patidar: - Whole-time director (DIN:
-02561763)

d) Mr. Ashwin Bhootda:- Whole-time director
(DIN: 10236282)

e) Mr. Dinesh Patel:- Chief Financial Officer

f)  Mr. Ravi Patidar:-Company Secretary &
Compliance Officer

DECLARATIONS GIVEN BY INDEPENDENT DIRECTORS

The Independent Directors have submitted their
declaration of independence, stating that:

They continue to fulfill the criteria of independence
provided in Section 149 (6) of the Act along with Rules
framed thereunder and Regulation 16(1)b); and

There hasbeenno changeinthe circumstancesaffecting
their status as Independent Directors of the Company.

The Independent Directors have also confirmed that
they have complied with the Company's Code of
Conduct. In terms of Section 150 of the Act and Rules
framed thereunder, the Independent Directors have
also confirmed their registration (including renewal
of applicable tenure) and compliance of the online

SHAKTI PUMPS (INDIA) LIMITED

13.

14.

15.

16.

proficiency self- assessment test(unless exempted)with
the Indian Institute of Corporate Affairs (IICA).

The Board opined and confirm, in terms of Rule 8 of the
Companies (Accounts) Rules, 2014 that the Independent
Directors are persons of high repute, integrity and
possess the relevant expertise and experience in their
respective fields

NUMBER OF MEETINGS OF THE BOARD

Nine meetings of the Board of Directors were held
during the year. For details of the meetings held and the
attendance of the Directors please refer to the Report on
Corporate Governance which forms part of this annual
report.

POLICY ON DIRECTORS’ APPOINTMENT
REMUNERATION AND OTHER DETAILS

AND

The Company’s policy is designed to attract, motivate
and retain manpower in a competitive and international
market. The policy reflects the Company's objectives for
good corporate governance as well as sustained long-
term value creation for shareholders. The Remuneration
Policy applies to the Company's senior management,
including its Key Managerial Person and Board of
Directors. The Nomination and Remuneration Policy
for the members of Board and Executive Management
is available on the Company's website: - https://
shaktipumps.com/policies-and-programmes/.

FORMAL ANNUAL EVALUATION

The annual evaluation process of the Board of Directors,
individual Directors and Committees was conducted
in accordance with the provisions of the Act and the
Listing Regulations. In accordance with the provisions
of Schedule IV of the Companies Act 2013, a Separate
Meeting of the Independent Directors was held on
January 24, 2025, , without the attendance of Non-
Independent Directors and Members of the Management.
The Committee has reviewed the performance and
effectiveness of the Board in this meeting as a whole for
the financial year 2024-25.

DIRECTORS RESPONSIBILITY STATEMENT

Pursuant to Section 134(5) of the Act, the Board, to the
best of their knowledge and based on the information
and explanations received from the management of the
Company, confirm that:

a) In the preparation of the Annual Accounts, the

applicable Accounting Standards have been
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followed and there are no material departures from
the same;

b) The Directors have selected such accounting
policies and applied them consistently and made
judgments and estimates that are reasonable and
prudent so as to give a true and fair view of the
state of affairs and of the profits of the Company
for that period;

c) The Directors have taken proper and sufficient
care for the maintenance of adequate accounting
records in accordance with the provisions of the
Act for safeguarding the assets of the Company
and for preventing and detecting fraud and other
irregularities;

d)  The Directors have prepared the Annual Accounts
on a’‘going concern’ basis;

e) The Directors have laid down internal financial
controls for the Company and such internal
financial controls are adequate and are operating
effectively; and

f)  The Directors have devised proper systems to
ensure compliance with the provisions of all
applicable laws and that such systems are adequate
and operating effectively.

DISCLOSURE RELATING TO REMUNERATION OF
DIRECTORS, KEY MANAGERIAL PERSONNEL AND
PARTICULARS OF EMPLOYEES

The information required under Section 197 of the
Companies Act, 2013 read with Rules 5(1) of the
Companies (Appointment and
Managerial Personnel)Rules, 2014, relating to percentage
increase in remuneration, ratio of remuneration of each
Director and Key Managerial Personnel to the median of
employees remuneration are provided in Annexure-Il.

Remuneration  of

FAMILIARISATION PROGRAM FOR
DIRECTORS

INDEPENDENT

The Independent Directors are regularly informed during
meetings of the Board and Committees on the business
strategy, business activities, manufacturing operations,
updates on the drone industry, and regulatory updates.
The Directors when they are appointed are given a
detailed orientation on the Company, industry, strategy,
policies and Code of Conduct, regulatory matters,
business, financial matters, human resource matters,
and Corporate Social Responsibility initiatives of the
Company. The details of familiarization programs
provided to the Directors of the Company is available

19.

20.

21.

22.

on the website of the Company at https://shaktipumps.
com/policies-and-programmes/

ANNUAL RETURN

The Annual Return in form MGT-7 for the financial year
ended March 31, 2025 as prescribed under Section 92(3)
read with Section 134(3)a) of the Act along with Rule 12
of Companies (Management and Administration) Rules,
2014, as amended, is disclosed on the website of the
Company. The web link for the same is available on the
Company’'s website at https://shaktipumps.com/annual-
return/

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

The Management Discussion and Analysis, as required
in terms of the Securities and Exchange Board of India
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 (Listing Regulations), is annexed to
this Report.

CORPORATE GOVERNANCE

Your Company always places a major emphasis on
managing its affairs with diligence, transparency,
responsibility and accountability. The Company
continues to focus on building trust with shareholders,
employees, customers, suppliers and other stakeholders
based on the principles of good corporate governance
viz. integrity, equity, transparency, fairness, sound
disclosure practices, accountability and commitment to
values.

A separate section on Corporate Governance, whichis a
part of the Board's Report, and the certificate from the
Company’'s Secretarial Auditor confirming compliance
with Corporate Governance norms as stipulated in the
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015, as amended, are included in the
Annual Report. The Company has taken adequate
steps for strict compliance with Corporate Governance
guidelines as amended from time to time.

BUSINESS RESPONSIBILITY AND SUSTAINABILITY
REPORT

Your Company is committed to pursuing its
business objectives ethically, transparently and with
accountability to all its stakeholders. It believes in
demonstrating responsible behaviour while adding value
to the society and the community, as well as ensuring
environmental well-being from a long-term perspective.

A Business Responsibility and Sustainability Report as
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per Regulation 34(2) of the SEBI Listing Regulations,
detailing the various initiatives taken by the Company
on the environmental, social and governance front is
annexed as Annexure- VI and forms an integral part
of this Annual Report. The Report which forms a part
of the Annual Report, can along with all the related
policies, be also viewed on the Company's Website:
https://shaktipumps.com/

MATERIAL CHANGES AND COMMITMENTS AFFECTING
FINANCIAL POSITIONS OF THE COMPANY

No material changes or commitments affecting the
financial position of the Company have occurred
between the end of the financial year to which the
Company's financial statements relate and the date of
the report.

LISTING INFORMATION

The Company’s Shares are listed as follows:-

Name of Stock Exchanges Stock Code/Symbol

BSE Limited (BSE)P.J. Towers, 531431
Dalal Street, Mumbai-400001
National Stock Exchange of India SHAKTIPUMP

Limited (NSE)"Exchange Plaza”,
Bandra Kurla Complex, Bandra (E),
Mumbai - 400 051.

25.

26.

The Company has made all the compliances of the
Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015

LISTING FEES

The Company confirms that it has paid the annual listing
fees for the financial year 2025-26 to the both National
Stock Exchange of India Limited and BSE Limited.

CORPORATE SOCIAL RESPONSIBILTY

Pursuant to the provisions of the Section 135 of
Companies Act, 2013, the Company has framed its
Corporate Social Responsibility (CSR) policy for the
development of programs and projects for the benefit of
weaker sections of the Society and the same has been
approved by CSR Committee and the Board of Directors
of the Company.

CSR policy has been uploaded on the Company's
website at  https://shaktipumps.com/policies-and-
programmes/

Pursuant to requirements under section 135 and rules

SHAKTI PUMPS (INDIA) LIMITED

27.

28.

29.

made there under a Report on CSR activities and
initiatives taken during the year in prescribed format is
annexed as Annexure- lll which is annexed hereto and
forms part of Board's Report.

RISK MANAGEMENT FRAMEWORK

The Company has a consistent, structured and defined
continuous process for identifying, assessing, deciding
on responses to and reporting on critical Tisks that
matter’. The Risk Management framework of the
Company essentially comprises of two elements i.e.
the process to identify, prioritise and manage risks
adopting the value-based driver tree approach and risk
mitigation action plan. The Risk Management framework
applies to all business units, functions, geographies
and departments within the Company. The Company
recognises that the emerging and identified risks need
to be managed and mitigated to-

® protect its shareholders and other stakeholder’s
interest,

® achieve its business objective and
® enable sustainable growth.

It compliments and does not replace other existing
programs, such as those relating to emission, quality
and compliance matters. Composition, frequency
and quorum of meetings of the Risk Management
Committee constituted by the Board are in compliance
with Regulation 21 of the Listing Regulations. Roles,
responsibilities and functions of the Committee have
been defined by the Board. Terms of reference of the
Committee, details of meetings held and attendance
thereat are mentioned in the Corporate Governance
Report, which forms part of this Report. The Risk
Management policy is available on the company’s
website i.e. https://shaktipumps.com/policies-and-
programmes/

INTERNAL FINANCIAL CONTROL

The Company has a robust Internal Financial Control
framework which is according to Section 134(5)e) of the
Companies Act, 2013. The Company’s internal control
systems are commensurate with the nature of its
business, the size and complexity of its operations and
such IFCs with reference to the Financial Statements
are adequate. The Company has implemented robust
processes to ensure that all IFCs are effectively working.

INTERNAL AUDIT

At the beginning of each financial year, an audit plan
is rolled out with approval of the Company's Audit
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Committee. The plan is aimed at evaluation of the
efficacy and adequacy of internal control systems and
compliance thereof, robustness of internal processes,
policiesand accounting procedures and compliance with
laws and requlations. Based on the reports of internal
audit, process owners undertake corrective action in
their respective areas. Significant audit observations
and corrective actions are periodically presented to the
Audit Committee of the Board.

PARTICULARS OF LOANS GIVEN, INVESTMENTS MADE,
GUARANTEES GIVEN AND SECURITIES PROVIDED.

The Details of loans, guarantees or investments covered
under the provision of Section 186 of the Companies
Act, 2013 are given in the Note No. 5 to the Financial
Statement.

CONTRACTS AND ARRANGEMENTS WITH RELATED
PARTIES

All related party transactions which were entered
during the financial year were in the ordinary course of
business and on an arm's length basis. There were no
materially significant related party transactions entered
by the Company with the Promoters, Directors, Key
Managerial Personnel or other persons which may have a
potential conflict with the interests of the Company.

Astatement of all related party transactionsis presented
before the Audit Committee onquarterly basis, specifying
the nature and value of transactions. Since all the related
party transactions entered during the financial year were
on an arm’s length basis and in the ordinary course of
business, no details are required to be provided in Form
AQC-2 as prescribed under Section 134(3) (h) of the Act
and Rule 8(2) of the Companies (Accounts) Rules, 2014.

In line with the requirements of the Companies Act,
2013 and SEBI Listing Regulation 2015, the Board has
approved a Policy on Related Party Transactions which
is also available on Company’s website at https://
shaktipumps.com/

DISCLOSURE UNDER THE SEXUAL HARASSMENT OF
WOMEN AT WORKPLACE (PREVENTION, PROHIBITION
AND REDRESSAL) ACT, 2013

The Company has in place a Policy on Prevention of
Sexual Harassment in line with the requirements of
The Sexual Harassment of Women at the Workplace
(Prevention, Prohibition & Redressal) Act, 2013 and
has constituted the Internal Complaints Committee
to redress complaints received regarding sexual

harassment. During the year, no complaint was received
by the Company.

The policy formulated by the Company for prevention
of sexual harassment is available on the website of the
Company at https://shaktipumps.com/policies-and-
programmes/.

33. AUDITORS

® Statutory Auditors and their reports

In accordance with the provisions of Section 139 of
the Companies, Act, 2013 and the Rules made there
under, Price Waterhouse Chartered Accountants
LLP (Firm Registration No. 012754N/N500016), was
appointed asthe Statutory Auditors of the Company
at the 29" Annual General Meeting held on 30™
September, 2024 for the term of five consecutive
years commencing from the conclusion of the 29"
AGM till the conclusion of 34" AGM.

Price Waterhouse Chartered Accountants LLP
have audited the Standalone and Consolidated
financial statement of the company for the
financial year ended March 31, 2025. The Statutory
Auditor’s report provided by the Price Waterhouse
Chartered Accountants LLP does not contain any
qualifications, reservations, adverse remarks or
disclaimers, which would be required to be dealt
with in the Board's Report.

® Secretarial Auditor and their reports

The Board had appointed M/s M. Maheshwari &
Associates, Practicing Company Secretaries (Firm
U.C.N. 12001MP213000), as Secretarial Auditor for
5 consecutive years from April 1, 2025, to March
31, 2030 subject to shareholder approval in the
ensuing Annual General Meeting.

The Secretarial Audit Report is annexed herewith
Annexure- IV to this Report. This report is
unqualified and self-explanatory and does not
call for any further comments/explanations. The
Secretarial Audit Report of material unlisted
subsidiary company i.e. Shakti Energy Solutions
Limited (formerly known as Shakti Energy Solutions
Private Limited) of the company is also annexed
along with Annexure-IV.

® Cost Auditor and their reports

As per the requirement of Central Government
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and pursuant to the provisions of Section 148 of
the Companies Act, 2013 read with the Companies
(Cost Records and Audit) Rules, 2014, as amended
from time to time, the Company is required to
appoint Cost Auditor for the audit of Cost Records
of the Company.

The Board of Directors, on the recommendation
of Audit Committee, approved the appointment
and remuneration payable to M/s. M. P. Turakhia &
Associates, Cost Accountant, as the Cost Auditors
of the Company to audit the cost records for
the financial year 2025-26. As per the statutory
requirement, the requisite resolution for seeking
members’ approval for the remuneration payable
to the Cost Auditor forms part of the Notice of the
ensuing Annual General Meeting.

ENERGY, TECHNOLOGY
ABSORPTION AND FOREIGN EXCHANGE EARNINGS
AND OUTGO

The information on conservation of energy, technology
absorption and foreign exchange earnings and outgo as
required under Section 134(3Ym) of the Companies Act,
2013 read with Rule 8(3) of the Companies (Accounts)
Rules, 2014 is set out herewith as Annexure- V to this
Report.

COMPLIANCE WITH SECRETARIAL STANDARD

Pursuant to Section 205 of the Act, the Company
complies with the applicable Secretarial Standards as
mandated by the Institute of Company Secretaries of
India ('ICSI') to ensure compliance with all the applicable
provisions read together with the relevant circulars
issued by MCA during pandemic.

SIGNIFICANT AND MATERIAL ORDERS PASSED BY
COURTS/ REGULATORS/ TRIBUNALS

The detail of significant order passed by the Securities
Exchange Board of India is mentioned in the Report on
Corporate Governance. There is no corporate insolvency
resolution process initiated under the Insolvency and
Bankruptcy Code, 2016.

VIGIL MECHANISM

Pursuant to the provisions of Section 177(9) & (10) of
the Companies Act, 2013 and Regulation 22 of the SEBI
Listing Regulations, 2015, the company has instituted
a Vigil Mechanism/Whistle Blower Policy for dealing
with unethical behaviour actual or suspected fraud or
violation of the Companies Code of Conducts or ethics

SHAKTI PUMPS (INDIA) LIMITED

38.

39.

40.

41.

42,

policy. The same is uploaded on the website of the
Company i.e. https://shaktipumps.com/policies-and-
programmes/.

COMPLIANCE WITH THE MATERNITY BENEFIT ACT, 1961

The Company has complied with the provisions of the
Maternity Benefit Act, 1961, including all applicable
amendments and
Company is committed to ensuring a safe, inclusive,
and supportive workplace for women employees. All
eligible women employees are provided with maternity
benefits as prescribed under the Maternity Benefit Act,
1961, including paid maternity leave, nursing breaks, and
protection from dismissal during maternity leave.

rules framed thereunder. The

The Company also ensures that no discrimination
is made in recruitment or service conditions on the
grounds of maternity. Necessary internal systems and
HR policies are in place to uphold the spirit and letter of
the legislation.

GENDER-WISE COMPOSITION OF EMPLOYEES

In alignment with the principles of diversity, equity, and
inclusion (DEI), the Company discloses below the gender
composition of its workforce as on the March 31, 2025.

® Male Employees: 634

® Female Employees: 44
® Transgender Employees: 0

This disclosure reinforces the Company's efforts to
promote an inclusive workplace culture and equal
opportunity for all individuals, regardless of gender.

DETAILS OF DIFFERENCE BETWEEN THE AMOUNT
OF THE VALUATION DONE AT THE TIME OF ONE TIME
SETTLEMENT AND THE VALUATION DONE WHILE
TAKING LOAN FROM THE BANKS OR FINANCIAL
INSTITUTIONS ALONG WITH THE REASONS THEREOF

No such incident took place during the reporting year.
REPORTING OF FRAUDS

During the year under review, there have been no frauds
reported by the Statutory Auditors of the Company under
sub-section(12) of Section 143 of the Act.

DETAILS OF EMPLOYEE STOCK OPTIONS

The Company has implemented Shakti Pumps (India)
Limited Employees Stock Option Plan 2024, ("Shakti
Pumps ESOP 2024") for the eligible employees of
the Company vide Special Resolution passed by the
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Members at the Annual General Meeting held on 30" 43. APPRECIATION AND ACKNOWLEDGMENTS
September, 2024. The primary objective of the plan is
to reward employees for their association, performance
and contribution to the goals of the Company and to
attract, retain and motivate key talent by rewarding
good performance and motivating them to contribute
to the overall corporate growth and profitability of
the Company. The Nomination and Remuneration
Committee (NRC') administers and monitors the ESOP
schemes.

The Board of Directors extends its sincere gratitude
to the Securities and Exchange Board of India, BSE
Limited, National Stock Exchange of India Limited,
and the Ministry of Corporate Affairs, along with
other government and regulatory authorities, for their
continued support throughout the year. We also deeply
appreciate the trust and confidence placed in us by
our clients and stakeholders, which is essential to our
success.

Disclosures pursuant to SEBI (Share Based Employee
Benefits) Regulations, 2014, in respect of Shakti Pumps
(India) Limited Employees Stock Option Plan 2024 as
at 31t March, 2025 are available on the website of the
Company at https://shaktipumps.com/policies-and-

Further, the Board acknowledges with great appreciation
the efforts and dedication of all our employees across
the Company and its subsidiaries. Their commitment
has been crucial in driving profitable growth during the
fiscal year under review.

programmes/.
We look forward to your continued support and
cooperation as we advance towards our future
objectives.

For and on behalf of the Board of Directors

Shakti Pumps (India) Limited

Dinesh Patidar

Place: - Indore Chairman

Date:-August 01, 2025 DIN:-00549552
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ANNEXURE-I

Form AOC-1

(Pursuant to first proviso to sub-section (3) of section 129 read with rule 5 of Companies (Accounts) Rules, 2014)
Statement containing salient features of the financial statement of subsidiaries/associate companies/joint ventures

Part “A”: Subsidiaries
(Information in respect of each subsidiary to be presented with amounts in %)

Shakti Energy

2
3
3,
o)
@
q o oa q Q
Shakti Shakti Shakti Solutions Limited Shakjtl‘EV g
T Pumps (Formerly known Mobility o)
Name of the subsidiary Pumps LLC Pumps . . >l
USA (FZE) UAE (Bangladesh) as Shakti Energy Private &
Limited Solutions Private Limited
Limited
Reporting period for the subsidiary o
2 |concerned, if different from the holding 31.03.2025 | 31.03.2025 | 31.03.2025 31.03.2025 31.03.2025 §
company's reporting period 2
[]
Reporting currency and Exchange rate as USD AED BDT INR INR Q
3 |onthe last date of the relevant Financial ‘—<'3
year in the case of foreign subsidiaries 85.60 22.85 0.7 1.00 1.00 2'
4 |Share capital 33,31,941 1,56,56,115 37,26,750 27,75,76,100 50,00,00,000
5 [Reserves & surplus 30,24,95,195 | 30,98,93,770| (51,17,164) 59,46,15,992 (7.04,69,557)
6 |Total assets 36,30,31,500 | 34,14,62,829 | 1,12,73,072 1,17,95,27,397 1,01,21,82,456
7 |Total Liabilities 5,72.04,364 1,69,12,943| 1,27,65,970 30,73,35,304 22.21,52,238
8 |Investments - - - - -
9 |Turnover 53,53,99,7251 29,64,04,071 - 2,16,62,50,459 3.72,73,039
10 |Profit before taxation 7,20,52,088 | 28,94,399 (10,87,911) 43,88,10,380 (8,12,84,264)
11_|Provision for taxation 1,61,39,274 - - 11,15,24,853 (99,50,608)
12 |Profit after taxation 5,69,12,814 28,94,399 (10,87,911) 32,72,85,526 (7.13,32,656)
13 |Proposed Dividend 4,44,60,000 | 7,92,86,604 - - -
14 |% of shareholding 100% 100% 100% 100% 100%

Part “B":- Associates and Joint Ventures
Statement pursuant to Section 129 (3) of the Companies Act, 2013 related to Associate Companies and Joint Ventures

Name of associates/Joint Ventures NA NA NA
1. |Latest audited Balance Sheet Date

2. |Shares of Associate/Joint Ventures held by the company on the year end

No.

Amount of Investment in Associates/Joint Venture

Extend of Holding%

Description of how there is significant influence

Reason why the associate/joint venture is not consolidated

Net worth attributable to shareholding as per latest audited Balance Sheet
Profit/Loss for the year

i Considered in Consolidation

ii. Not Considered in Consolidation

1. Names of associates or joint ventures which are yet to commence operations.

o |01 [ [on

2. Names of associates or joint ventures which have been liquidated or sold during the year.

For and on behalf of the Board of Directors
Shakti Pumps (India) Limited

Dinesh Patidar
Chairman Cum Whole Time Director
DIN:-00549552

Ramesh Patidar
Managing Director
DIN:00931437

Dinesh Patel
Chief Financial Officer

Ravi Patidar
Company Secretary
M. No. ACS 32328
Place:- Indore
Date:- May 09, 2025

SHAKTI PUMPS (INDIA) LIMITED
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ANNEXURE-II
STATEMENT OF DISCLOSURE OF REMUNERATION

(Pursuant to Section 197 of the Companies Act 2013 read with Rule 5(1) of the Companies (Appointment and Remuneration
Managerial Personnel) Rules, 2014.

A. The ratio of the remuneration of each director to the median remuneration of the employees of the company and percentage
increase in Remuneration of each Director, Chief Financial Officer and Company Secretary in the financial year 2024-25:-

S. No. | Name of Director/ KMP Designation Ratio to median % Increase in remuneration

remuneration in the financial year
1 Mr. Dinesh Patidar Chairman cum Whole time 180.82 -

Director

2 Mr. Ramesh Patidar Managing Director 16.07 -
3 Mr. Sunil Patidar Whole - Time Director 2.41 -
4 Mr. Ashwin Bhootda Whole - Time Director 5.53 -
5 Mr. Dinesh Patel Chief Financial Officer 9.04 55
6 Mr. Ravi Patidar Company Secretary 3.96 20

B. The percentage increase in the median remuneration of employees in the financial year: 9%.
C. The number of permanent employees on the rolls of the Company: 678

D. Average percentile increase already made in the salaries of employees other than the managerial personnelin the last financial
year and its comparison with the percentile increase in the managerial remuneration and justification thereof and point out if
there are any exceptional circumstances for increase in the managerial remuneration: 9.84%.

E. Affirmationthat theremunerationisas perthe remuneration policy of the Company: It is hereby affirmed that the remuneration
is as per the remuneration policy of the Company

1 1 8 INTEGRATED ANNUAL REPORT 2024-25
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ANNEXURE-III

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES

Brief outline on CSR Policy of the Company:

The Company’s CSR Palicy is in adherence to the provisions of Section 135 of the Act read with rules framed thereunder and
providesforcarryingout CSRactivitiesintheareaof Education, Healthcareincluding preventive healthcare, Rural Development,
Sanitation, Availability of Safe Drinking Water etc. either directly by the Company or through ‘Non-Profit Organizations”, viz.
Shakti Foundation.

Composition of CSR Committee:

S.No. | Name of Director Designation/ Nature of Number of meetings | Number of meetings of CSR
Directorship of CSR Committee | Committee attended during

held during the year the year

1. Ashwin Bhootda Chairman - -
2. Keyur Bipinchandra Thaker | Member T T
3. Navin Patwa Member 1 1
4. Nishtha Neema Member 1 1
5. Bhim Singh Member - -

"Mr. Keyur Bipinchandra Thaker attended the committee meeting as Chairman of the Committee.

OnJuly 20,2024, Mr. Navin Sunderlal Patwa ceased to be member with effect from close of business hoursand Mr. V.S.S. Pavan
Kumar Hari was appointed as member of the Committee

OnJanuary 24, 2025, Mr. Ashwin Bhootda was appointed as the Chairman of the Committee. There is change in designation of
Mr. Keyur Bipinchandra Thaker from Chairman to member. Mr. Bhim Singh was appointed as the member of the Committee.
Mrs. Nishtha Neema and Mr. V.S.S. Pavan Kumar Hari ceased to be member of the Committee.

Provide the web-link where Composition of CSR Committee, CSR Policy and CSR projects approved by the board are
disclosed on the website of the company:

® Composition of CSR Committee: https://shaktipumps.com/general-informations/
® CSRPolicy: https://shaktipumps.com/policies-and-programmes/
® CSRprojects: https://shaktipumps.com/csr-activities/

Provide the details of Impact assessment of CSR Projects carried out in pursuance of sub-rule (3) of Rule 8 of the
Companies (Corporate Social responsibility Policy) Rules, 2014, if applicable (attach the report): Not Applicable

Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies (Corporate Social
responsibility Policy) Rules, 2014 and amount required for set off for the financial year, if any:

SI. No. | Financial Year Amount available for set-off from Amount required to be set-off for the

preceding financial year, if any (in %)

Not Applicable

Average net profit of the company as per section 135(5): ¥ 1,02,95,97,544 /-

(a)  Two percent of average net profit of the company as per section 135(5): ¥ 2,05,91,951/-

(b)  Surplus arising out of the CSR projects or programs or activities of the previous financial years: Nil
(c)  Amount required to be set off for the financial year (if any): Nil

(d)  Total CSR obligation for the financial year(7a+7b- 7c): ¥ 2,05,91,951/-

SHAKTI PUMPS (INDIA) LIMITED 1 1 9
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8. (a) CSRamount spent or unspent for the financial year:

Total Amount Amount Unspent
Spent for the
Financial Year

Amount transferred to Unspent CSR Amount transferred to any fund specified under

Account as per section 135 (6) of the Schedule VIl as per section 135(6), if any.
(in3) Act

Amount Date of transfer | Name of the Fund Amount Date of transfer

1,01,81,951 1,04,00,000 30-04-2025 Nil Nil Nil

(b)  Details of CSR amount spent against ongoing projects for the financial year: Not applicable

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) m)
Sr. Name | Itemfrom | Local Location of the Project Amount Amount Amount Mode of Mode of
No. | ofthe | thelistof | Area project ) allocated spent Transferred | Implem- Implementation
Project | activities | (Yes/ duration. | g5, the inthe | toUnspent, | entation Through
(] \[)] (inyears) project current CSR Direct implementing Agency
schedule (in?) financial | Account for (Yes/
VIl to the n year(in | theProject No)
Act. 3) as per
Section 135
(6)(in%)
State/ District Name CSR
Union registration
Territories number

Not Applicable

(c) Details of CSR amount spent against other than ongoing projects for the financial year

(2) (3) (4) (5) (6) (7) (8)
Name of the Item from the list of Local | Location of the project Amount Mode of Mode of implementation-
Project activities in Schedule VIl | Area spent for the | Impleme- Through implementing
to the Act (Yes/ . inZ ntation agency
No) project (in<) -Direct
State/ Union | District (Yes/No) | Name | CSRregistration
Territories Number
1. Expenditure for Item No. Il (Promoting Yes Madhya Dhar 74,91,951 Yes - -
Rural Development Education) Pradesh
2. Expenditure for Item No. Il (Promoting Yes Madhya Indore 27,00,000 Yes
Rural Development Education) Pradesh

(d)  Amount spent on Administrative Overheads: Nil.

(e)  Amount spent on Impact Assessment, if applicable: Not Applicable

(f)  Totalamount spent for the Financial Year (8b+8c+8d+8e): ¥ 2,05,91,951/-
(

g) Excess amount for set-off, if any: Not Applicable

Sl. No. | Particular Amount (in3)
Two percent of average net profit of the company as per section 135(5) of the

(0 wo p r. verag profi pany as per secti (5) %2.05,91.951
Companies Act, 2013.

(ii) Total amount spent for the Financial Year % 2,05,91,951

(iii) Excess amount spent for the financial year [(ii)Hi)] Nil

(iv) Surplus arising out of the CSR projects or programmes or activities of the previous Nil
financial years, if any

(v) Amount available for set off in succeeding financial years [(iii)-iv)] Nil

1 2 O INTEGRATED ANNUAL REPORT 2024-25
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9. (a) Details of Unspent CSR amount for the preceding three financial years:-

Sl. No. | Preceding Amount Amount Amount transferred to any fund Amount
Financial transferred spent in the | specified under Schedule VIl as per remaining to
Year to Unspent reporting section 135(6), if any. be spentin

CSR Account | Financial succeeding

under section | year (in ?) E::;e of the :2;'0"'“ (in ItJr:t:s(f,:r financial years.
135(6) (in <) (in%)

Nil

(b)  Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s):-

(1 (2) (3) (4) () () (7) (8) (9)

Sr. No. | Project | Name Financial Project | Total Amount Cumulative Status of
ID of the Yearin Duration | amount | spent on the amount spent | the Project-

Project | which the allocated | project in at the end Completed
project was for the thereporting | of reporting /0Ongoing
commenced project Financial Year | Financial Year

Nil
10. In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or acquired through CSR
spent in the financial year (asset-wise details):-
(a) Date of creation or acquisition of the capital asset(s): None
(b) Amount of CSR spent for creation or acquisition of capital asset: Nil

(c) Details of the entity or public authority or beneficiary under whose name such capital asset is registered, their address,
etc.: Not Applicable

(d) Provide details of the capital asset(s) created or acquired (including complete address and location of the capital asset):
Not Applicable

11. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per section 135(5): Not
Applicable

Dinesh Patidar Ashwin Bhootda
Chairman and Whole time Director Chairman CSR Committee
(DIN :00549552) (DIN: 10236282)

SHAKTI PUMPS (INDIA) LIMITED 1 2 1
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ANNEXURE-IV

FormNo.MR-3
SECRETARIAL AUDIT REPORT FOR THE FINANCIAL YEAR ENDED MARCH 31, 2025

[Pursuant to Section 204(1)of the Companies Act, 2013 and Rule 9 of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014]

To,

The Members,

SHAKTI PUMPS (INDIA) LIMITED

CIN: L29120MP1995PLC009327

Plot No. 401, 402 & 413 Sector Il Industrial Area
Pithampur, (M.P.)- 454774

| have conducted the Secretarial Audit of the compliance of applicable statute or provisions and the adherence to good corporate
practices by SHAKTI PUMPS (INDIA) LIMITED (hereinafter called the company). Secretarial Audit was conducted in a manner that
provided us are reasonable basis for evaluating the corporate conducts/statutory compliances and expressing my opinion thereon.

Based on my verification of the Company’s books, papers, minute books, forms and returns filed and other records maintained by
the Company and also the information provided by the Company, its officers, agents and authorized representatives during the
conduct of secretarial audit, | hereby report that in my opinion, the Company has, during the audit period covering the financial
year ended on March 31, 2025, complied with the statutory provisions listed hereunder and also that the Company has proper
Board-processes and compliance-mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

| have examined the books, papers, minute books, forms and returns filed and other records made available to me and maintained
by the Company for the financial year ended on March 31, 2025 according to the applicable provisions of:

i. The Companies Act, 2013 (the Act) and the rules made there under read with notifications, exemptions and clarifications
thereto;

ii. The Securities Contracts(Regulation)Act, 1956 (SCRA’) and the rules made there under;
iii. The Depositories Act, 1996 and the Regulations and Bye-laws framed there under;

iv. Foreign Exchange Management Act, 1999 and the rules and requlations made thereunder to the extent of Foreign Direct
Investment, Overseas Direct Investment and External Commercial Borrowings;

v. The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act,1992 ('SEBI Act):-

a. The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011 as
amended from time to time;

b. The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015 as amended from time to
time;

c. The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018 and as
amendments from time to time.

d. The Securities and Exchange Board of India(Share Based Employee Benefits) Regulation, 2014.

e. The Securities and Exchange Board of India(Issue and Listing of Debt Securities) Requlations,2008.[Not Applicable as the
Company has not issued and listed any debt securities during the financial year under review]

f.  The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations,1993 as
amended from time to time regarding the Companies Act and dealing with client;

g. The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2009 as amended from time to time.
[Not Applicable as the Company has not delisted/propose to delist its equity shares from any Stock Exchange during the
financial year under review. ]
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h. The Securities and Exchange Board of India(Buyback of Securities) Requlations, 2018.[Not Applicable as the Company has
not bought back/propose to buy-back any of its securities during the financial year under review].

vi. | have relied on the representation made by the Company and its officers for system and mechanism framed by the Company
for the compliances under the following applicable Act (if applicable), Law & Regulations to the Company

i.  Workmen's compensation Act, 1923 and all other allied labor laws,

ii. Applicable Direct and Indirect Tax Laws.

iii. Prevention of Money Laundering Act, 2002

iv. Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
| have also examined compliance with the applicable clauses of the following:

(i) Secretarial Standards with respect to Meetings of the Board of Directors (SS-1) and General Meetings (SS-2) issued by the
Institute of Company Secretaries of India.

(if) SEBI(Listing Obligation and Disclosure Requirements) Regulations, 20715.

During the period the company has complied with the provisions of the Act, Rules, Regulations, Guidelines, Standards, etc.
mentioned above.

| further report that, the compliance by the Company of applicable financial laws such as direct and indirect tax laws and
maintenance of financial records and books of accounts have not been reviewed in this Audit since the same have been subject to
review by the statutory financial auditors, tax auditors, and other designated professionals.

The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non-Executive Directors
and Independent Directors. The changes in the composition of the Board of Directors that took place during the period under
review were carried out in compliance with the provisions of the Act.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes on agenda were sent at least
seven days in advance other than those held at shorter notice and a system exists for seeking and obtaining further information
and clarifications on the agenda items before the meeting and for meaningful participation at the meeting.

As per the minutes of the meetings duly recorded and signed by the Chairman, the decisions of the Board were unanimous and no
dissenting views have been recorded.

As per the records, the Company filed all the forms, returns, documents and resolutions as were required to be filed with the
Registrar of Companies and other authorities and all the formalities relating to the same is in compliance with the Act.

| further report that there are adequate systems and processes in the company commensurate with the size and operations of the
company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

We further report that during the Audit period, the Company had the following event which had a bearing on the Company’s affairs
in pursuance of the above-referred laws, rules, regulations, guidelines, and standards.

1. Pursuant to Board Resolution dated 7th October 2024 and Special Resolution passed through postal ballot on 9th November
2024, the Authorised Share Capital of the Company has been increased from 340/- Crores to *190/- Crores, comprising %175/~
Crores Equity Capital and %15/~ Crores Preference Capital, and Clause VIl of the Memorandum of Association has been altered
accordingly.

2. Pursuant to the Board Resolution dated 7th October 2024 and Special Resolution passed by shareholders through postal ballot
on 9th November 2024, the Committee has accorded consent to issue and allot 10,01,75,500 equity shares of 10 each as bonus
shares to existing shareholders in the ratio 5:1, by capitalizing ¥100.20 crores from Securities Premium Account and General
Reserve/Retained Earnings, as per the audited accounts for FY ended March 31, 2024, to shareholders holding shares as on
record date, November 25, 2024.

SHAKTI PUMPS (INDIA) LIMITED 1 2 3
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3. During the period under review, the Company obtained shareholders” approval through postal ballot on February 12, 2025, to
raise funds up to ¥400 crores (Rupees Four Hundred Crores Only) through Qualified Institutional Placement(s) in accordance
with Chapter VI of the SEBI ICDR Regulations, and has complied with the provisions of the Act.

Note: This Reportisto be read with our letter even date which is annexed as Annexure A and forms and integral part of this report.

For M. Maheshwari & Associates
Company Secretaries
Firms U.C.N. 12001MP213000

Manish Maheshwari

Date : 31/07/2025 )

Proprietor
Place : Indore FCS-5174 / CP-3860
UDIN : FO05174G000900871 PR No. 1191/2021
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Annexure-A

The Members,

SHAKTI PUMPS (INDIA) LIMITED

CIN: L29120MP1995PLC009327

Plot No. 401, 402 & 413 Sector Il Industrial Area
Pithampur, (M.P.)- 454774

My Secretarial Audit Report of even date is to be read along with this letter.

1.

Maintenance of secretarial records is the responsibility of the management of the Company. Our responsibility is to express an
opinion on these secretarial records based on our audit.

| have followed the audit practices and process as were appropriate to obtain reasonable assurance about the correctness of
the contents of the Secretarial records. The verification was done on the test basis to ensure that correct facts are reflected
in secretarial records. | believe that the process and practices, | followed provide a reasonable basis for our opinion.

| have not verified the correctness and appropriateness of financial records and Books of Accounts of the company.

Wherever required, | have obtained the Management representation about the compliance of laws, rules, regulations and
happening of events etc.

The compliance of the provisions of Corporate and otherapplicable laws, rules, regulations, and standards are the responsibility
of management. Our examination was limited to the verification of procedures on test basis.

The Secretarial Audit reportis neither anassurance as to the future viability of the company nor of the efficacy of effectiveness
with which the management has conducted the affairs of the company.

For M. Maheshwari & Associates
Company Secretaries
Firms U.C.N. 12001MP213000

Manish Maheshwari

Date : 31/07/2025

Proprietor
Place : Indore FCS-5174 / CP-3860
UDIN : FO05174G000900871 PR No. 1191/2021
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Form No.MR-3
SECRETARIAL AUDIT REPORT FOR THE FINANCIAL YEAR ENDED MARCH 31, 2025

[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

Shakti Energy Solutions Limited

(Formerly known as Shakti Energy Solutions Private Limited)
Plot No.155, 156 Sector lll Industrial Growth Centre,

Pithampur, Bhar (M.P.) - 454774

| have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good
corporate practices by Shakti Energy Solutions Limited (Formerly known as “Shakti Energy Solutions Private Limited”) (CIN:
U27300MP2010PLC024245) (hereinafter called the company). Secretarial Audit was conducted in a manner that provided me a
reasonable basis for evaluating the corporate conducts/statutory compliances and expressing my opinion thereon.

Based on my verification of the company’s books, papers, minute books, forms and returns filed and other records maintained by
the company and also the information provided by the Company, its officers, agents and authorized representatives during the
conduct of secretarial audit, | hereby report that in my opinion, the company has, during the audit period covering the financial
year ended on 31st March, 2025 complied with the statutory provisions listed hereunder and also that the Company has proper
Board-processes and compliance-mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

| have examined the books, papers, minute books, forms and returns filed and other records maintained by the Company for the
financial year ended on 31st March, 2025 according to the provisions of:

i.  The Companies Act, 2013 (the Act) and the rules made there under;

ii. The Securities Contracts(Regulation)Act, 1956 (SCRA’)and the rules made there under; (Not applicable to the Company during
the audit period)

iii. The Depositories Act, 1996 and the Regulations and Bye-laws framed there under; (Not applicable to the Company during the
audit period)

iv. Foreign Exchange Management Act,1999 and the rules and regulations made there under to the extent of Foreign Direct
Investment, Overseas Direct Investment and External Commercial Borrowings; (Not applicable to the Company during the
audit period)

v. The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act,1992 (SEBI Act'):-

a. The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011; (Not
applicable to the Company during the audit period)

b. the Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015; (Not applicable to the
Company during the audit period)

c. The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2009 /
The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018 ; (Not
applicable to the Company during the audit period)

d. The Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 2014 ; (Not applicable to the
Company during the audit period)

e. The Securities and Exchange Board of India (Issue and Listing of Debt Securities)Requlations, 2008 ; (Not applicable
to the Company during the audit period)

f.  The Securities and Exchange Board of India(Registrars to an Issue and Share Transfer Agents) Regulations, 1993 regarding
the Companies Act and dealing with client; (Not applicable to the Company during the audit period)
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g. The Securities and Exchange Board of India(Delisting of Equity Shares) Regulations, 2009); (Not applicable to the Company
during the audit period)

h. The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998. (Not applicable to the Company
during the audit period)and

i. Securities and Exchange Board of India (Depositories and Participants) Regulations, 2018; (Not applicable to the Company
during the audit period)

vi. As perinformation provided by the management, there is no law applicable specifically to the Company vis-a-vis the industry
to which the Company belongs.

I have also examined compliance with the applicable clauses/Regulations of the following:

a) Secretarial Standards with regard to Meeting of Board of Director (SS-1)and General Meetings (SS-2)issued by The Institute of
Company Secretaries of India.

b) The Securities and Exchange Board of India(Listing Obligations and Disclosure Requirements)Regulations, 2015(to the extent
applicable, being an unlisted material subsidiary of Listed Company)

During the period under review, the Company has complied with the provisions of the Act, Rules, Regulations, Guidelines,
Standards, etc. mentioned above.

| further report that the Board of Directors of the Company is duly constituted with proper balance of Executive and Non-Executive
Directors of the company. The changes in the composition of the Board of Directors that took place during the period under review
were carried out in compliance with the provisions of the Act.

Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed notes on agenda were sent at least
seven days in advance and the consent was taken where required for meetings held on shorter notice, if required and a system
exists for seeking and obtaining further information and clarifications on the agenda items before the meeting and for meaningful
participation at the meeting.

Majority decision is carried through while the dissenting members' views are captured and recorded as part of the minutes.

| further report that there are adequate systems and processes in the company commensurate with the size and operations of the
company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

| further report that during the audit period, the Company had following events/actions which had major bearing on the Company’s
affairs in pursuance of the above referred laws, rules, regulations, guidelines, standards etc:-

1. Formulation of detailed terms and conditions of “Shakti Energy Solution Private Limited Employee Stock Option Plan 2024"
(ESOP Plan) by the Board of Directors in meeting held on 16.04.2024 which was further approved by the members of the
Company at the Extra Ordinary General Meeting held on 17.04.2024 and the grant of 1,37,147 Stock Options pursuant to the
Employee Stock Option Plan made by the Board of Directors in meeting held on 25.04.2024.

2. Appointment of Mr. Vikas Patidar (DIN: 01088894) as (Additional) Whole-time Director of the Company in Board Meeting held
on 16.04.2024 w.e.f. 16.04.2024 and Approval of confirmation of appointment by members of the company in Annual General
Meeting dated 30.09.2024.

3. Increasein Authorized Share Capital from Rs. 20,00,00,000/-to Rs.50,00,00,000/- and alteration in Clause bth of Memorandum
of Association on 20.06.2024.

4. Approval of Revision in Remuneration of Mr. Sunil Ghode (DIN: 10087754) & Mr. Vikas Patidar (DIN: 01088894) as Whole-time
Directors of the company in Board Meeting held on 19.07.2024 w.e.f. 01.07.2024 and approval for the same by members of the
company in Annual General Meeting dated 30.09.2024.

5. Sub-division of Equity Shares of the Company from the face value of Rs. 10/- to face value of Rs. 1/- per share vide resolution
passed by shareholders in their Extra-Ordinary General Meeting held on 30.08.2024.
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6. Allotted 4,00,00,000 Equity Shares of Rs. 1/- each on 14.12.2024 on right basis to its existing shareholders.
7. Allotted 3,80,00,000 Equity Shares of Rs. 1/- each on 03.01.2025 on right basis to its existing shareholders.

8. The company has been converted from 'Private Limited to ‘Public Limited’ vide resolution passed by members of the company
intheir Extra Ordinary general meeting held on 22.01.2025 and as per “Certificate of Incorporation Consequent upon conversion
to Public Limited Company”issued by Registrar of Companies as on 07.02.2025.

9. Approval for Adoption of New Set of Articles of Association of the Company in the Extra-Ordinary General Meeting held on
22.01.2025.

Note: Thisreportisto beread with our letter of even date which is annexed as "“Appendix-I"and Forms an integral part of this report.

Dinesh Kumar Gupta

Practicing Company Secretary

(FCS No. 5396/ CP No. 4715)

UDIN: FO05396G0009098442

Date: 01.08.2025 Peer Review Certificate No.: 6623/2025
Place: - Indore Unique Identification No.: 12002MP298100
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Appendix- |

(To the Secretarial Audit Report to the Members of Shakti Energy Solutions Limited
(Formerly known as “Shakti Energy Solutions Private Limited”) for the financial year ended 31st March, 2025)

To,

The Members,
Shakti Energy Solutions Limited
(Formerly known as “Shakti Energy Solutions Private Limited”)

My Secretarial Audit Report for the financial year ended March 31, 2025 of even date is to be read along with this letter.

1. Maintenance of secretarial record is the responsibility of the management of the Company. My responsibility is to express an
opinion on these secretarial records based on my audit.

2. | have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the correctness
of the contents of the secretarial records. The verification was done on test basis to ensure that correct facts reflected on
secretarial records. | believe that the processes and practices | followed provide a reasonable basis for my opinion.

3. Ihave not verified the correctness and appropriateness of financial records and Books of Accounts of the Company.

CMG[/\JBAQ elEJOdJO:))—CSJ,UC-)LUaJ,ElS [erpUBUL

4. Wherever required, | have obtained the Management representation about the compliance of laws, rules and regulations and
happening of events etc.

5. The compliance of the provisions of Corporate and other applicable laws, rules, regulations and standards is the responsibility
of the management. My examination was limited to the verification of procedures on test basis.

6. TheSecretarial Audit Reportis neitheranassurance as to the future viability of the Company nor of the efficacy or effectiveness
with which the management has conducted the affairs of the Company.

7. We do not take any responsibility for any person if taking any commercial, financial or investment decision based on our
secretarial audit report as aforesaid and they needs to take independent advise or decision as per their own satisfaction.

Dinesh Kumar Gupta

Practicing Company Secretary

(FCS No. 5396/ CP No. 4715)

UDIN:F005396G000909442

Date: 01.08.2025 Peer Review Certificate No.: 6623/2025
Place: - Indore Unique Identification No.: 12002MP298100

SHAKTI PUMPS (INDIA) LIMITED 1 2 9




~ SHAKT7

PUMPING LIFE

ANNEXURE-V

CONSERVATION OF ENERGY, TECHNOLOGY
ABSORPTION AND FOREIGN EXCHANGE EARNINGS AND OUTGO

[Section 134 (3)(M) of the Companies Act, 2013 read with Rule 8(3) of the Companies (Accounts) Rules, 2014]

S.No. | Particulars

Conservation of Energy:-

1. The steps taken or impact on conservation of energy; | Being an energy efficient product manufacturer we make
energy efficient stainless steel pumps motors and power
electronic products. We offer energy efficient pumping
systems for agriculture and offers energy savings over 40%
compared to conventional pumping system.

We are also developing and experimenting in the future
technologies for motors and pumps. Also, most of these
products we have placed inside our own premises which are
helping us in energy conservation along with actual validation.

All our newly developed product is having utmost care in terms
of energy efficiency, every single watt of energy we save at
the product end, it helps to create big difference at the power
generation end.

Also, we are keen in educating our employees, stack holders
and all interested parties to educate on energy conservations
and energy efficiency.

2. The steps taken by the Company for utilizing The company is constantly adopting solar as alternative source
alternate sources of energy; of energy and promoting solar pumps and grid interactive
inverters across globe and company made solar business as
key focus area of business. This solar power could transform
our agricultural landscape and improve quality of life in rural
and urban India ensuring energy security to the poor and
marginalizes. This would immensely help climate change
mitigation efforts by in line with global. The company is also
working towards the solar chulha and home lighting systems to
improve the quality of rural personals.

We have implemented a unique solar parking (Car shades by
solar panels) in the company premises reducing the overall
carbon footprint. Moreover, we have also implemented rooftop
solar plant in order to meet a portion of companies over all
energy demand.

Our admin building is fully run on solar energy as we have
installed in-house 150kW solar roof top and solar parking.

1 3 O INTEGRATED ANNUAL REPORT 2024-25




S.No.
3.

Particulars

The capital investment on energy conservation
equipments.
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We have invested heavily on R&D and other renewable energy
applicationsand equipments suchas solar simulatorsand state
of the art facility for solar pumps and inverter development and
testing setups, power quality measurement equipments, load
banks, grid simulators etc.

Also we have setup a altogether new plant for manufacturing
of grid-tied inverters with that plant we become one of the
very few Indian manufacturers for solar rooftop inverters
who performs all design, development and electronics
manufacturing in-house.

Alsohave established onestate of artlaboratoryincollaboration
with IIT Indore for advanced pump research.

We have added few other R&D infrastructures to support our
interest in energy conservation and energy efficiency.

Techno

logy absorption: -

(i)

The efforts made towards technology absorption

We have indigenously developed solar pumping technology
and associated products to make solar pumping successful.
For solar pumping not only solar panel but other key element
like energy efficient motors, pumps, power converter and
structure to harness maximum of solar energy. This made
us capable to offering end-to-end solar pumping solutions in
agriculture, commercial and domestic applications that has
potential to impact the energy scenario in India.

Recently we have developed technology to harvest solar energy
not only to grid but also utilize the same in other house hold or
agriculture needs.

The extensive R&D in the field of solar pumping helps us to
develop above said products and R&D resulted in filing several
patentsin this area.

We are working towards indigenous development of VFD's,
Grid-tie Inverters for single phase and three-phase for
supporting domestic and export market.

We have also collaborated with IIT Delhi, IISc Bangalore and
other premium institutes for research and development in
motor pumps and power converter technology.
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S.No. | Particulars

(ii)

The benefits derived like product improvement,
cost reduction, product development or import
substitution

Solar water pumping systems developed by us has great
potential to bring transformational changes in agriculture,
reduction in irrigation cost and effective use of water. Our
newly developed solar drives are best substitutes against
import of drives from China.

Also, the grid tie inverters developed by us are feeding power to
the grid hasimmense potential to reduce the energy cost along
with its clean solution.

Our all the power electronic based products are having very
high impact on import as earlier most of the products were
imported from China.

We have developed new cost effective pumping drive with
latest IC technology which is expected

Alsoin alignment to Govt. scheme KUSUM C we have developed
the hybrid product which not only feeds energy into the grid
but also works for water pumping which are customized
requirement for Govt. of India. The pilot project for this is
completedinin Ajmer Tender.

(iif)

In case of imported technology (imported during the
last three years reckoned from the beginning of the
financial year

Yes

(a)the details of technology imported

Power converters for converting solar energy into useful form

(b)the year of import

2013 -2017

(c)whether the technology been fully absorbed

Yes

(d)if not fully absorbed, areas where absorption has
not taken place, and the reasons thereof; and

(iv)

The expenditure incurred on Research and
Development

%7,25,18,148

Foreign

Exchange earnings and outgo

i) Foreign Exchange Earned

3,05,99,47,772

132

ii) Foreign Exchange Outgo

89,64,67,431
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Annexure - VI

BUSINESS RESPONSIBILITY &
SUSTAINABILITY REPORT

Shakti Pumps (India) Limited presents its Business Responsibility and Sustainability Report (BRSR) for FY 2024-25, prepared in
accordance with SEBI (LODR) Requlations, 2015, and updated as per SEBI Circular dated March 28, 2025. The Report follows the
National Guidelines on Responsible Business Conduct (NGRBC) and highlights the Company’s alignment with the UN Sustainable

Development Goals (UNSDGs), reflecting its commitment to ethical, inclusive, and sustainable growth.

Note: Previous year data has been rationalized wherever necessary to ensure consistency and transparency.

SECTION A: GENERAL DISCLOSURES

Il.  Details of the listed entity:

1. | Corporate Identity Number (CIN) of the Listed | L29120MP1995PL.C009327
Entity
2. | Name of the Listed Entity SHAKTI PUMPS (INDIA) LIMITED
3. | Year of incorporation 1995
4. | Registered office address Plot No. 401, 402 & 413 Sector Il Industrial Area Pithampur (M.P.)
454774
5. | Corporate address Plot No. C-04, Silver Spring, Phase-2, Business Park, By-pass Road,
Opp D Mart, Indore-452020. (M.P.) India
6. | E-mail cs@shaktipumpsindia.com
7. | Telephone 0731-3635640
8. | Website www.shaktipumps.com
9. | Financial year for which reporting is being 2024-25
done
10. | Name of the Stock Exchange(s) where shares
. Name of the Exchange Stock Code
are listed
BSE Ltd. | 531431
National Stock Exchange of India Ltd. | SHAKTIPUMP
11. | Paid-up Capital %1,20,21,06,000
12. | Name and contact details (telephone, email Mr. Ravi Patidar
éddress)of the per.son who may be contacted Phone No.: +91-731-3635000
in case of any queries on the BRSR report
Email: cs@shaktipumpsindia.com
13. | Reporting boundary - Are the disclosures Standalone Basis
under this report made on a standalone basis
(i.e. only for the entity) or on a consolidated
basis (i.e. for the entity and all the entities
which form a part of its consolidated financial
statements, taken together).
14. | Name of assurance or assessment provider Not Applicable for the reporting period as per SEBI Circular No.
SEBI/HO/CFD/CFD-PoD-1/P/CIR/2025/42 dated 28th March 2025.
15. | Type of assurance or assessment obtained Not Applicable for the reporting period as per SEBI Circular No.
SEBI/HO/CFD/CFD-PoD-1/P/CIR/2025/42 dated 28th March 2025.

SHAKTI PUMPS (INDIA) LIMITED
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Il. Products/services

16. Details of business activities (accounting for 90% of the turnover):

Description of Main Activity Description of Business Activity % of Turnover of the entity

1 Manufacturing Electrical equipment, General 100.00
Purpose and Special purpose
Machinery & equipment, Transport
equipment

17. Products/Services sold by the entity (accounting for 90% of the entity’s Turnover):

Product/ Service NIC Code % of Turnover contributed

1. Manufacture of other pumps 28132 100%

lll. Operations

18. Number of locations where plants and/or operations/offices of the entity are situated:

Location Number of plants Number of offices
National
International - 4L* 4

*Note: The Company has branch offices located in USA, Bangladesh, UAE and Uganda
19. Markets served by the entity:

a. Number of locations

National (No. of States & UTs) | 22

International (No. of Countries) | 120

b. What is the contribution of exports as a percentage of the total turnover of the entity?
Exports contributed approximately 20.00% to the total turnover of the Company during the reporting period.
c. Abrief ontypes of customers:

The Company caters to a broad spectrum of customers through B2B, B2C, and hybrid models. A substantial
share of sales is generated through government tenders and institutional procurement
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IV. Employees
20. Details as at the end of Financial Year:

a. Employees and workers (including differently abled):

S. Particulars Total (A) Male Female

No. No.(B) | %(B/A) | No.(C) | %(C/A)
EMPLOYEES

1. Permanent (D) 587 546 93.02 4 6.98
2. Other than Permanent (E) 124 13 91.13 1 8.87
3. Total employees(D +E) m 659 92.69 52 7.31
WORKERS

4. Permanent (F) 88 85 96.59 3 3.41

5. Other than Permanent (G) 935 905 96.79 30 3.21

B. Total workers (F + G) 1,023 990 96.77 33 3.23

b. Differently abled Employees and workers:

S. Particulars Total (A) Male Female

No.(B) %(B/A) No. (C) %(C/A)

DIFFERENTLY ABLED EMPLOYEES

1. Permanent (D) 0 0 0.00 0 0.00
2. Other than Permanent (E) 0 0 0.00 0 0.00
3. Total employees (D + E)* 0 0 0.00 0 0.00
DIFFERENTLY ABLED WORKERS

4. Permanent (F) 0 0 0.00 0 0.00
5. Other than Permanent (G) 0 0 0.00 0 0.00
6. Total workers (F + G) 0 0 0.00 0 0.00

21. Participation/Inclusion/Representation of women

Total (A) No. and percentage of Females

No. (B) %(B/A)
Board of Directors | 10 | 1 | 10.00

Key Management Personnel | 6 | 0 | 0.00

Note: Key Management Personnel includes: Managing Director, Chairman, Whole-time Directors, Company Secretary and Chief
Financial officer.
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22. Turnover rate for permanent employees and workers (in percent)

Male

FY 2024-25

Female Total

FY 2023-24

Male Female

Total

FY 2022-23

Male Female Total

Permanent Employees | 1073 | 2.90 | 1024 | 2558 | 2727 | 2566 | 2755 | 3571 | 278

Permanent Workers | 000 | 000 | 000 | 252 | 000 | 247 | 117 | 5000 | 229

V. Holding, Subsidiary and Associate Companies (including joint ventures)

23. (a)Names of holding / subsidiary / associate companies / joint ventures

C] A Name of the holding/
\[\M subsidiary/ associate

companies/ joint
ventures (A)

Indicate whether
holding/ Subsidiary/
Associate/ Joint
Venture

% of shares held by

listed entity

Does the entity indicated
at column A, participate

in the Business
Responsibility initiatives of
the listed entity? (Yes/No)

1. Shakti Energy Solutions | Subsidiary 100.00 No
Limited

2. Shakti EV Mobility Subsidiary 100.00 No
Private Limited

3. Shakti Pumps FZE - UAE | Subsidiary 100.00 No

4. Shakti Pumps USA, LLC | Subsidiary 100.00 No
-USA

5. Shakti Pumps Subsidiary 100.00 No
(Bangladesh) Limited

VI. CSR Details

(i

Whether CSR is applicable as per section 135 of Companies Act, 2013: Yes

(ii) Turnover(in%)- 12,92,19,50,565.18

(iii) Net worth(in3)- 6,76,02,60,098.59
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VIIl. Transparency and Disclosures Compliances

25. Complaints/Grievance on any of the principles (Principles 1to 9)under the National Guidelines on Responsible
Business Conduct:

Stakeholder Grievance Redressal FY 2024-25 FY 2023-24
group from whom Mechanism in Place

complaint is (Yes/ No)

received

Communities

(If Yes, then provide

web-link for grievance
redress policy)

Yes, The Company
maintains structured
communication
channels to address
community grievances,
ensuring timely
acknowledgment and
resolution.

Number of

complaints

filed during
the year

Number of
complaints
pending
resolution
at close of
the year

Remarks

NA

Number of

complaints

filed during
the year

Number of
complaints
pending
resolution
at close of
the year

Remarks

NA

Investors
(other than
shareholders)

Yes, the Company has
established dedicated
channels for grievance
redressal, as outlined in
the following link:

https://shaktipumps.
com/general-
informations/

NA

NA

Shareholders

Yes, the Company
has implemented
the SEBI prescribed

mechanisms of SCORES.

Shareholders can
register their grievances
at https://scores.sebi.
gov.in/ Complaints are
resolved by the RTA

and the Company in
accordance with the
procedures outlined by
SEBI.

NA

NA

Employees and
workers

Yes, the Company

has implemented an
Grievance Policy to
address the concerns
and grievances of
employees and workers,
as specified in the
following link:

https://shaktipumps.
com/policies-and-
programmes/

NA

NA

SHAKTI PUMPS (INDIA) LIMITED
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Stakeholder

group from whom

complaint is
received

Customers

Grievance Redressal
Mechanism in Place
(Yes/ No)

(If Yes, then provide

web-link for grievance
redress policy)

Yes, the Company has 0

established dedicated
channels for grievance
redressal, as specified
in the following link:
https://spprdsrvrl.
shaktipumps.com:8423/
sap(bD1biZjPTkwMA==)/
bc/bsp/sap/zservice_
portal/complain_tracker.
htm

Number of
complaints
filed during

FY 2024-25

Number of
complaints
pending
resolution
at close of
the year

the year

Remarks

FY 2023-24

Number of

complaints

filed during
the year

Number of
complaints
pending
resolution

Remarks

at close of
the year

NA

Value Chain
Partners

Yes, the details are 0

specified in the following
link:

https://shaktipumps.
com/policies-and-
programmes/

NA

26. Overview of the entity’s material responsible business conduct issues pertaining to environmental and social
matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to
adapt or mitigate the risk along-with its financial implications'

S. Material issue
No. REENHE]

Indicate whether
risk or opportunity
(R/0)

Rationale for
identifying the risk/
opportunity

In case of risk, approach
to adapt or mitigate

Financial
implications of the
risk or opportunity

(Indicate positive
or negative
implications)

1 Energy Risk Electricity is a major cost The Company monitors Negative.
Management driver in manufacturing and analyses energy *There has been

water pumps. Rising usage, invests in energy- no negative impact
tariffs, unreliable grid efficient equipment, in the reporting
supply, and dependence explores renewable energy | period of FY 2024~
onnon-renewable sources | adoption, and implements | 25.
can increase operational peak-load management
costs and cause strategies to reduce
production delays. reliance on the grid.

2 Workforce Health & | Risk Employees face hazards The Company enforces Negative.

Safety

from heavy machinery,
high-voltage systems, and

Safety lapses can result
ininjuries, production
stoppages, legal liabilities,
and reputational damage.

handling of bulky materials.

strict safety protocols,
conducts regular training,
ensures the use of PPE,
performs preventive
equipment maintenance,
and encourages proactive
incident reporting.

*There has been
no negative impact
in the reporting
period of FY 2024~
25.

[']1Material issues identified are referred from the Sustainability Accounting Standards Board (SASB) 2023-24 version. SASB Standards are maintained and enhanced
by the International Sustainability Standards Board (ISSB). This follows the SASB's merger with the International Integrated Reporting Council (IIRC)into the Value
Reporting Foundation (VRF)and subsequent consolidation into the IFRS® Foundation in 2022. The latest standards have been accessed at https://sasb.ifrs.org/ on

2nd May, 2025 at 18:10 IST
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Fuel Economy &
Emissions in Use-
phase

Indicate whether
risk or opportunity
(R/0)

Opportunity
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Rationale for
identifying the risk/
opportunity

Demand for high-
efficiency, low-emission
pumps is growing due to
customer preferences and
regulatory requirements.
Offering such products can
help capture new markets
and command premium
pricing.

In case of risk, approach
to adapt or mitigate

NA
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Financial
implications of the
risk or opportunity

(Indicate positive
or negative
implications)

Positive

Materials Sourcing

Risk

Pumps require certain
metals and components
that may have limited
global suppliers and be
subject to price volatility
or geopolitical risks.
Disruptions can delay
production and impact
margins.

The Company diversifies
its supplier base,
secures long-term supply
agreements, explores
alternative materials,
and maintains strategic
inventory reserves.

Negative.

*There has been
no negative impact
in the reporting
period of FY 2024~
25.

Remanufacturing
Design & Services

Opportunity

Designing pumps for
remanufacturing reduces
raw material needs,
shortens production times,
and opens additional

sales channels through
refurbished product
offerings.

SHAKTI PUMPS (INDIA) LIMITED
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards adopting the

NGRBC Principles and Core Elements.

Disclosure Questions

Policy and management processes

1. a. Whether your entity’s policy/ policies cover each principle and its core Yes | Yes | Yes | Yes | Yes

elements of the NGRBCs. (Yes/No)

Yes Yes Yes Yes

b. Has the policy been approved by the Board?(Yes/No)

Yes Yes Yes Yes Yes

Yes Yes Yes Yes

c. Web Link of the Policies, if available

Sr. Name of policy

1. Risk Management Policy

Link to Policy

https://shaktipumps.com/wp.-content/
uploads/2025/07/Risk_Management_Policy.pdf

https://shaktipumps.com/policies-and-programmes/

Which Principles each

policies goes into

P1, P2

2. Code on Prevention of Insider Trading

https://shaktipumps.com/wp-content/
uploads/2025/07/Updated-Code-of-Conduct-
Requ-9-9A_SEBIPITRegulation-2015_-02052022.
pdf

P1

3. Dividend distribution policy

https://shaktipumps.com/wp-content/
uploads/2025/07/DIVIDEND_DISTRIBUTION_
POLICY.pdf

P1

4. Related Parties & Materiality

https://shaktipumps.com/wp-content/
uploads/2025/07/RELATED-PARTY-
TRANSACTIONS-POLICY.pdf.pdf

P1

5. Familiarization program for Independent
Directors

https://shaktipumps.com/wp-content/
uploads/2025/07/familiarization_programme.pdf.
pdf

P1

6. Materially important subsidiaries

https://shaktipumps.com/wp-content/
uploads/2025/07/POLICY-FOR-DETERMINING-
MATERIAL-SUBSIDIARY.pdf.pdf

P1

7. Materiality of Events

https://shaktipumps.com/wp-content/
uploads/2025/07/policy-determining-material-
events-24jan2025.pdf

P1

8. CSR

https://shaktipumps.com/wp-content/
uploads/2025/07/CSR_Policy.pdf

P4, P8

9. Code of Conduct for Board & Senior
Management

https://shaktipumps.com/wp-content/
uploads/2025/07/CODE_OF _CONDUCT_FOR_
BOARD_MEMBERS_SENIOR_MANAGEMENT.pdf.pdf

P1.P7

10. Vigil Mechanism/ Whistle blower

https://shaktipumps.com/wp-content/
uploads/2025/07/vigil-mechanism-policy.pdf

P1

1. Grievance Policy

https://shaktipumps.com/wp-content/
uploads/2025/07/Grievance_Policy_SPILpdf.pdf

P1, P3, P5

12. Privacy Policy

https://shaktipumps.com/wp-content/
uploads/2025/07/Data_Privacy_Policy_SPIL_
changed.pdf.pdf

P9
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Sr. Name of policy Link to Policy Which Principles each
No. policies goes into

13. Archival Policy https://shaktipumps.com/wp-content/ P1
uploads/2025/07/Policy_for_Archival_of_
Documents.pdf

14. Policy for Fair Disclosure of UPSI and https://shaktipumps.com/wp-content/ P1
Legitimate Purpose uploads/2025/07/Palicy_for_fair_disclosure_and_
legitimate_purpose_SPIL_02052022.pdf
15. Dividend Policy https://shaktipumps.com/wp-content/ P1
uploads/2025/07/Dividend-Policy.pdf.pdf
16. Criteria of making payments to Non- https://shaktipumps.com/wp-content/ P1
Executive Directors uploads/2025/07/criteria_making-payments_non_
executive_directors.pdf
17. Succession Policy for Appointment to the https://shaktipumps.com/wp-content/ P1
Board and Senior Management uploads/2025/07/Succession-Policy.pdf
18. Policy on Preservation of Documents https://shaktipumps.com/wp-content/ P1

uploads/2025/07/Policy_on_Preservation_of_
Documents.pdf

19. Anti bribery & Anti corruption Intranet P1,P7

20. Code of Conduct Intranet P1

21. Prevention of Sexual Harassment (POSH) Intranet P5

22. Policy on Equal Opportunity Intranet P3

23. Leave Policy Intranet P3

24. Performance Appraisal Policy Intranet P3

25. Dress Code Policy Intranet P3

26. Business Travel Policy Intranet P3

27. Relocation Policy Intranet P3

28. Policy to handle the cases of Negligence Intranet P3

29. Industrial Visit Policy Intranet P3

30. Policy for Bullying, Harassment, and Intranet P3, P
Victimization

31. Integrated Management System Policy Intranet P2, P6

32. Policy for Standard Shift timing, late coming, | Intranet P3
early going and grace period

33. Retirement Farewell Policy Intranet P3

34. Internal Job Posting Policy Intranet P3

2. Whether the entity has translated the policy into Y Y Y Y Y Y Y Y Y

procedures. (Yes/ No)

3. Do the enlisted policies extend to your value chain partners? | Y Y N Y N Y N Y Y
(Yes/No)
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Name of the national and international codes/
certifications/labels/ standards (e.g. Forest Stewardship
Council, Fairtrade, Rainforest Alliance, Trustea) standards
(e.g. SA 8000, OHSAS, IS0, BIS) adopted by your entity and
mapped to each principle.

Shakti Pumps(India) Limited has adopted the following
certifications and standards, mapped to applicable
business principles:

. IS0 9001:2015 - Quality Management Systems (P1, P2
and P9)

. IS0 14001:2015 - Environmental Management
Systems (P2 and P6)

. ISO 45001:2018 - Occupational Health and Safety
Management Systems (P3 and P5)

. European Conformity (CE) - Product compliance
with EU safety and environmental requirements (P2
and P86)

. ISI Mark - Certification under the Indian Standards
Institute (P1and P2)

. North American Component Certification -
Compliance with regional technical standards

Specific commitments, goals and targets set by the entity
with defined timelines, if any.

142

Performance of the entity against the specific
commitments, goals and targets along-with reasons in case
the same are not met.

The Company has articulated a robust set of ESG
(Environmental, Social, and Governance) priorities that
address a broad spectrum of sustainability and ethical
business dimensions. These include responsible product
stewardship, achieving water neutrality, improving energy
efficiency, protecting biodiversity, ensuring occupational
health and safety, and nurturing a fair, inclusive, and
engaging workplace culture. The Company’s agenda

also emphasises effective water resource management,
transparent and ethical governance, uncompromising
quality standards, accountability across all operations
and the development of a resilient and sustainable supply
chain.

Inline with these priorities, the Company has set specific
targets:

. P2: Reuse or responsibly recycle 100% of packaging
plastics and eliminate single-use plastics across
dining areas, facilities, and events by 2030.

. P2: Achieve a 90% customer satisfaction score for
product and service quality by FY 2024-25.

. P4: Maximise procurement from MSMEs and ensure
payments are made within the prescribed timelines
by FY 2024-25.
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Governance, leadership and oversight

7.

Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets
and achievements.

At Shakti Pumps (India) Limited, we have always believed that sustainable growth is the only form of growth worth pursuing.
Over the past year, we have worked towards integrating Environmental, Social and Governance (ESG) principles into every
aspect of our operations, not as a compliance requirement but as a responsibility towards the communities we serve and the
environment we share.

We operate in an industry that is both energy-intensive and deeply linked to rural livelihoods. This comes with unique
challenges, from ensuring that our manufacturing processes become progressively energy efficient, to reducing our carbon
footprint, to aligning our product portfolio with the country’s renewable energy and water conservation goals. Transitioning
to cleaner technologies while maintaining cost competitiveness has been one of our key focus areas.

In the year under review, we made measurable progress. Our solar-powered pumping solutions continued to replace
conventional diesel and electric pumps in rural and agricultural sectors, directly contributing to emission reduction. We
have invested in upgrading our manufacturing lines to improve resource efficiency and reduce wastage. On the social front,
through the Shakti Foundation, we have supported education initiatives and undertaken infrastructure development to
benefit underprivileged communities.

Looking ahead, our targets are clear. We aim to achieve further reductions in specific energy consumption across our
operations, expand our range of renewable energy-driven products, and deepen our engagement with suppliers to ensure
sustainable practices across the value chain. These are ambitious goals, but they are necessary if we are to play our part in
building a sustainable future.

ESGis not a parallel agenda for us; it is embedded in our business model. | am confident that with the collective commitment
of our employees, partners and stakeholders, Shakti Pumps will continue to deliver value while upholding our responsibility
to people and the planet.

Mr. Dinesh Patidar, Chairman

Details of the highest authority responsible for Mr. Dinesh Patidar, Chairman
implementation and oversight of the Business

- . DIN: 00549552
Responsibility policy (ies).

Does the entity have a specified Committee of the Yes. The Board, through its duly constituted CSR Committee,
Board/ Director responsible for decision making on Risk Management Committee, and Stakeholder Relationship
sustainability related issues?(Yes / No). If yes, provide Committee, exercises oversight and provides strategic
details. directiononsustainability-related matters. These Committees,

acting within their respective mandates, periodically review,
evaluate, and recommend appropriate actions to address
identified sustainability issues, ensuring alignment with the
Company’s long-term objectives and statutory obligations.
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10. Details of Review of NGRBCs by the Company:

Subject for Review Indicate whether review was under taken by Frequency (Annually (A)/ Half yearly (H)/ Quarterly
Director / Committee of the Board/ Any other (Q)/ Any other - please specify)
Committee

Pl |P2 |P3 |P4 |P5 |P6 |P7 |P8 |P9 |P1 |P2 |P3 |P4 |P5 |P6 |P7 |P8 | P9

Performance against above Yes, the Board of Directors have reviewed the performance against all the statutorily required policies
policies and follow up action on periodical basis as specified by the laws.

Compliance with statutory The review of NGRBC principlesis carried out periodically, based on applicable requirements and
requirements of relevance evolving requlatory or business needs.

to the principles, and,
rectification of any non-

compliances
P1 P2 P3 P4 P5 P6 P7 P8 =
1. Has the entity carried out independent Yes, Dhir & Bhir Associates, an eminent legal firm, conducted an
assessment/ evaluation of the working of its evaluation to assess the implementation and effectiveness of policies.
policies by an external agency? (Yes/No). If yes, | The evaluation primarily focused on the working of policy execution.
provide name of the agency. Moreover, the policies undergo periodic evaluations and revisions led

by department heads and business heads, followed by approval from
the management or Board.

12.  If answer to question(1)above is “No"i.e. not all Principles are covered by a policy, reasons to be stated:

Questions P1 P2 P3 P4 P5 P6 P7 P8 Pe

The entity does not consider the Principles material
to its business(Yes/No)

The entity is not at a stage where itisin a position to
formulate and implement the policies on specified

principles(Yes/No) Not Applicable

The entity does not have the financial or/human and
technical resources available for the task(Yes/No)

Itis planned to be done in the next financial year
(Yes/No)
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical,
Transparent and Accountable.

Essential Indicators

1.  Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Segment Total Number Topics/ principles covered under the trainingand | % age of persons
of training and its impact inrespective

awareness category covered
programmes by the awareness

held programmes

Board of Directors 3 Trainings focused on financial literacy, change 81.25
management, leadership development, and
strategic marketing and sales insights.

Key Managerial 7 Covered advanced leadership practices, strategic 88.75
Persaonnel sales and marketing approaches, and innovations in
product development and R&D.

Employees otherthan | 46 Sessions included communication and 92.33
BoD and KMPs interpersonal skills, product knowledge, workplace
ethics, lean practices like 5S and KAIZEN, health
and safety (PoSH, HIRA), technical and software
training (Excel, Advanced Excel, IATF), team
building, and process management including
logistics and maintenance procedures.

Workers 34 Training topics included occupational health and 94.66
safety, fire safety, first aid, prevention of lifestyle
diseases, welding techniques, identification and
prevention of near-miss incidents, emergency
preparedness, electrical safety (polarity and
soldering), safe usage of cutting tools and
machinery, use of personal protective equipment
(PPE), and PoSH awareness.
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2. Details of fines / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the
entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial year
(basis the materiality as specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations,
2015 and as disclosed on the entity’s website)

Monetary
NGRBC Principle Name of the Amount (in INR) Brief of the Case Has an appeal been
regulatory/ preferred? (Yes/
enforcement No)
agencies/ judicial
institutions
Penalty/Fine The Company, its Directors and/or KMPs have not been subjected to any thresholds of the materiality policy?
Settlement t(;apay any fines, penalties, punishments, awards, compounding fees or settlement amounts in the financial
year.

Compounding Fee

Non-Monetary

Imprisonment The Company, its Directors and/or KMPs have not been subjected to any thresholds of the materiality® policy
Punishment to pay any fines, penalties, punishments, awards, compounding fees or settlement amounts in the financial
year.

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary or
non-monetary action has been appealed.

Case Details Name of the regulatory/enforcement agencies/judicial institutions

Not Applicable

4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide a
web-link to the policy.

Yes, The Company has adopted a comprehensive Anti-Bribery, Gift, and Entertainment Policy, reflecting a zero-tolerance
stance towards any form of bribery or corruption. The Policy applies globally to all employees, vendors, dealers, contractors,
and associates acting on behalf of the Company, and prohibits the offering, giving, solicitation, or acceptance of any bribe
or other undue advantage, whether directly or indirectly, in contravention of applicable anti-corruption laws.

The Policy further prescribes strict quidelines for the giving and receiving of gifts, meals, or entertainment, permitting only
those of nominal value, appropriate in the circumstances, and compliant with business norms, while expressly prohibiting
monetary gifts, excessive hospitality, or any benefit that could influence decision-making.

Implementation and oversight of the Policy is entrusted to the Head of Ethics, who is responsible for its administration,
investigation of non-compliance, and ensuring protection of whistleblowers from retaliation. Reports of suspected
violations can be made confidentially via the designated ethics reporting channel.

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement

agency for the charges of bribery/ corruption:
FY 2024-25 FY 2023-24

Directors 0 0
KMPs 0 0
Employees 0 0
Workers 0 0

“The Company, pursuant to the 12th December 2024 changes prescribed by LODR Third Amendment with respect to materiality threshold of fines & penalties
as per regulation XXXVIII (iXa)8), has adopted the same under the Materiality Policy in 04 of FY 24-25.

3The Company, pursuant to the 12th December 2024 changes prescribed by LODR Third Amendment with respect to materiality threshold of fines & penalties as
per regulation XXXVIII(ia)6), has adopted the same under the Materiality Policy in 04 of FY 24-25.
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6.

Details of complaints with regard to conflict of interest:

FY 2024-25 FY 2023-24

Number Remarks Number Remarks

Number of complaints received in relation to 0 NIL 0 NIL
issues of conflict of interest of the Directors

Number of complaints received in relation to 0 NIL 0 NIL
issues of Conflict of Interest of the KMPs

Provide details of any corrective action taken or underway on issues related to fines / penalties/ action taken by
regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

No fines, penalties, or actions were imposed on the Company during the reporting period for corruption or conflicts of
interest.

Number of days of accounts payables ((Accounts payable *365) / Cost of goods/services procured) in the following
format*:

FY 2024-25 FY 2023-24

Number of days of accounts payables | 107 | 102

Open-ness of Business

Provide details of concentration of purchases and sales with trading houses, dealers and related parties along-with
loans and advances & investments, with related parties, in the following format®:

Parameter Metrics FY 2024-25 FY 2023-24

Concentration of Purchases | a.  Purchases from Trading houses as % | The Company does not engage with trading
of total purchases houses for its import activities. All imports
are carried out directly from foreign
manufacturers under the Company’s own
Import-Export License.

b.  Number of trading houses where
purchases and made from

c.  Purchases from top 10 trading houses
as % of total purchases from trading

houses
Concentration of Sales a. Salestodealers/distributors as % of 9.08 23.41
total sales
b.  Number of dealers/distributors to 419 678

whom sales are made

c. Salestotop 10 dealers/distributors 69.22 57.07
as % of total sales to dealers/
distributors

“ The above calculations are in accordance with Part B, Attribute 9 of the Industry Standards Note (December 2024) on the Business Responsibility and
Sustainability Report (BRSR) Core, jointly issued by ASSOCHAM, CllI, and FICCI, pursuant to Regulation 34(2) of the SEBI(LODR) Regulations, 2015, and as per SEBI
Circular No. SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122.

° The above calculations are in accordance with Part B, Attribute 9 of the Industry Standards Note (December 2024) on the Business Responsibility and
Sustainability Report (BRSR) Core, jointly issued by ASSOCHAM, CllI, and FICCI, pursuant to Regulation 34(2) of the SEBI(LODR) Regulations, 2015, and as per SEBI
Circular No. SEBI/HO/CFD/CFD-SEC-2/P/CIR/2023/122.
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Parameter Metrics FY 2024-25 FY 2023-24

a. Purchases(Purchases with related 18.38 16.41
parties/Total Purchases)

b. Sales(Sales to related parties/Total 2.74 7.86
Sales)
Share of RPTs in c.  Loans & advances(Loans & advances 0.00 0.00
given to related parties/Total loans &
advances)
d. Investments(Investments in related 100.00 100.00

parties/Total Investments made)

*The Company operates in B2C where all our customers are corporate entities with no dealers/ distributors.

Leadership Indicators

1.  Awareness programmes conducted for value chain partners on any of the Principles during the financial year:

Total number Topic/principles covered under the training % age of value chain partners

of awareness covered (by value of business done

programmes held with such partners) that were
assessed

25 Training programmes covered a wide range of topics 91.33%
including sales promotional strategies, detailed
understanding of the Company’s product basket,
installation procedures, and technical product
specifications. Participants were also trained through
live product demonstrations to enhance practical
knowledge, along with sessions on effectively using
the sales application for lead management, order
processing, and performance tracking.

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board? (Yes/
No). If yes, provide details of the same.

Yes, the Company has established processes to identify, manage, and avoid conflicts of interest involving members of the
Board. These requirements are incorporated within the Code of Conduct and other internal governance policies, which set
out clear principles and expectations to ensure that all decisions are taken in the best interests of the Company and its
stakeholders.
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PRINCIPLE 2: Businesses should provide goods and services in a manner that is sustainable and safe

Essential Indicators

1.  Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the environmental
and social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

2024-25 2023-24 Details of Improvements in environmental and social impacts
R&D 100.00 100.00 The total R&D expenditure of the Company is focused on
Capex 26.03 26.09 developing technologies that enhance energy efficiency,

reduce dependence on conventional electricity sources,

and promote the adoption of solar-powered solutions. This
includes innovations in pump design, motor efficiency, and
control systems aimed at minimizing energy consumption and
operational costs, while supparting the broader shift toward
clean and renewable energy usage in both agricultural and
industrial applications.

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)

Yes. The Company has established procedures to ensure that sustainability is embedded within its procurement
practices. All prospective vendors are subject to a due diligence process that evaluates compliance with environmental
requlations, ethical labor standards, energy efficiency, waste management, and responsible resource utilization.
Preference is accorded to suppliers demaonstrating eco-friendly manufacturing processes, use of recyclable materials,
and 