
Regd. Off: 4° Floor, Gupta Tower, = 
Science College Road, Civil Lines, 
Nagpur-440001, MH, INDIA 
Contact :0712-2551144 / 2551155, 
Email: info@cianindustries.com 
Website : www.cianindustries.com 
(IN: L15142MH1985PLC037493   ‘Agro Industries & 

. 
= ~ Infrastructure Ltd. 

To, Date : 07% September, 2022 

‘The Manager - Corporate Service Dept. 
BSE Limited, 
Phiroze Jeejeebhoy Towers, 
Dalal Street, Fort, 

Mumbai - 400 001. 

Dear Sir/Madam, 

Scrip Code : 519477, SCRIP ID : CIANAGRO 

Sub: Submission of 35t" Annual Report of the Company. 

Pursuant to regulation 34(1) of Securities and exchange Board of India (Listing Obligations and 

© Disclosure Requirements) Regulations, 2015 (Listing Regulations’) please find enclosed 

herewith Notice convening 35 Annual General Meeting (AGM) of the Company and Annual 

Report of the Company for the Financial year 2021-22, which is being sent to the members of the 

Company by e-mails, 

‘The AGM will be held on Friday, 30:September, 2022 at 11:30 a.m. through Video Conferencing 

(‘VC’)/Other Audio Visual Means (OAVM') means, 

Further, pursuant to the provisions of Section 91 of Companies Act, 2013 and Regulation 42 of 

the SEBI (Listing Obligations & Disclosure Requirements) Regulations, 2015 (Listing 

Regulations’), the Register of Members and Share Transfer Books of the Company shall remain 

closed from Friday, 23% September, 2022 to Friday, 30% September, 2022 (both days inclusive) 

for the purpose of AGM. Intimation of book closure is already communicated. 

Kindly take the above on your record. 

‘Thanking you, 

Yours faithfully, 
For CIAN Agro Industries & Infrastructure Limited 

   
Encl: 35" Annual Report including Notice for the financial year 2021-22 
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Remuncratjon & Perquisites: 
a) The Company shall pay to the Managing Director Rs.,8 63,958.751· (Rupees Eight Lacs Sixty Three

Thousand Nine Hundred and rdly Eight and Seventy Five Paise Only) per month during the 
continuance of his appointment in consideration of the performance of his duties subject to review by
the Board from lo time.

b) Basis salary at the rate ot Rs. � 03.9"->0I• (Three Lac Three Thousand Nine Hundred & Fitty only) per
monU� w.e.f. 151 January, 2022.

c) Perquisite of Rs. 5.60.008.751• (Five Lac Sixty Thousand Eight Rupees and Seventy Five Paise only)
per month w.e.f. -1u January. 2022.

d) Reimbursement of entertainment, travelling and aJI other expenses incurred for the business of the
Company as per the policy of the Company.

e) Other AUowances / benefits, perquisites• any other aJlowances, benefits and perquisites as per the
Rules applicable to the Senior Executives of the Company and /or which may become applicable in 
the future and/ or any other allowance, perquisites as the Board may from time to tim� decide.

I) Any other one time/ periodic retirement allowances I benefits as may be decided by the Board at the
time of retirement

g) Subject as aforesaid, the Managing Director shall be governed by such other Rules as are applicable
to the Senior Executives of the Company from time to time .

h)  The aggregate of the remuneration and perquisites as aforesaid in  any financial year shall not exceed 
the limit from time to time under Section 197, Section 198 and other applicable provisions ot the Act 
and Rules made thereunder, read with Schedule V of' the said Act or any statutory modification(s) or 
re-enactment thereof for the time being in force. or otherwise as may be permissible at law. 

i) When in any financial year. the Company has no profits or its profits are inadequate. the Managing
Director shall be paid salary, perquisites and other allowances as aforesaid or such higher
remuneration as may be approved by the Board of Directors of the Company, as specified in
Schedule-V Part-II Section-II and all other applicable provisions, ff any. of the Companies Act. 2013
(including any statutory mod'dication or-re enactment thereof for the time being in force) as !he
minimum remuneration, subject. to necessary sanctions /approvals and if required, subject to the
approval of the Central Government. if any.

i) The Nomination, Remuneration and Compensation Committee wiU review and recommend the
remuneration payable to the Managing Director during the tenure ot his appointment

k) Mr. Nikhil Gadkari (DIN: 00234754) shall not be subject to retirement by rotation during his tenure as 
the Managing Director of the Company. 

I) So long as Mr. Nikhil Gadkari (DIN: 00234754) functions as the Managing D�ector. he shaU not be
paid any fees for attending the meetings ol lhe Boord or any Committee(s) thereof ol the Company.

The Committee consider the past remuneration drawn by him, the duties & responsibilities entrusted to him 
and the general trend of remuneration in U:oie Industries in similar positions. 

Mr. Nikhil Gadkari is not disqualified from being re-appointed as a Director in terms of Section 164 of the 
Act and has given his consent to ad as Managing Director ot the Company. Mr. Nikhil Gadkari satisfies all 
the conditions as set out in Section 196[3] of the N::t and Part-1 of Schedule V to the Act, for being eligible 
for his appointmenl The above proposed remuneration is as per the industrial standards. 

The detailed profile of Mr. Nikhil Gadkari is provided under the head ·Annexure to Notice·,details of 
Directors being appointed/re-appointed as required under Regulation 36(3) of SEBI (Listing Obligations 
and Disclosure Requirements} Regulations. 2015, as amended and Secretarial Standards on GeneraJ 
Meetings issued by the Institute of Company Secretaries of lndja, in order of the items mentioned in the 
Notice' which forms part of this Notice. 

�---------------------< 13 ,_ ____________________ � 
ANNUAL REPORT 2021-2022 














































































































































































































































































