4L TAanvI FOODS (INDIA) LIMITED

December 07,2023
To
The Corporate Relations Department
BSE Limited
Dear Sir,

Sub: Annual Report for the FY 2022-23

Pursuant to Regulation 34 of SEBI (LODR) Regulations, 2015, we are herewith
submitting the Annual Report of the Company for the financial year 2022-23.

The same has also been uploaded on the Company’s website i.e. www.tanvifoods.com

This is for your information and for dissemination to general public.

FOR TANVI FOODS (INDIA) LTD
(Scrip Code: 540332 | Scrip ID: TANVI)

Digitally signed
Gaga ndee by Gagandeep

p Kaur Kaur Saluja
Date: 2023.12.07

Saluja 19:34:50 +05'30

GAGANDEEP KAUR SALUJA
COMPANY SECRETARY & COMPLIANCE OFFICER

» Hegistered Oftice
CIN : Flat N

L15433TG2007PLCOS3406 www . tanvifoods com ot )

e « $ . 2 0V rta ) J 3 Ur
CORN CLVS Frozen King's o '

1O GARYONS R erwi ge<cdi Corv O4o -24321-133


http://www.tanvifoods.com/

o £ N " e 1. ; SR IR T e i
", f-“- -.L-“.:r ﬂ‘, Sl e .1. _14:"5'\. 1‘:} i -ll-ni,‘ ‘h{:ls,‘-"}:‘:-'r ;“-'I :

‘ -"'__ a-o-‘l." R L8 1 ' w0 ™. "l“{

7o . ﬂ-r%wmﬂswm ww
g Wn‘t-n

o

.-al'
1..__ ‘_,?; g
T
e ihﬂ - : ok el iy :
a:. . =, i ¥, - =
= o

> ‘..:_yf e

-H"'\







'?“ TANVI FOODS (INDIA) LTD

ABOUT THE COMPANY

Weworkinanincreasingly complicated, ever-changing environment.

Our expertise in processing agricultural commodities into high-quality
frozen food, that gives you an edge in making products that satisfy
consumers around the world.

Quality food starts from the farm. We built our name by producing the
wholesome, great tasting frozen snacks.

we not only have the fastest growing portfolio of frozen snacks, but also with
widerange of ready to cook and eat frozen foods.

We offer greater transparency into everything we do.
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CHAIRMAN'’S MESSAGE

Dear Shareholders

I hope this message finds you in good health
and high spirits.

First and foremost, I would like to express my
atmost gratitude to every one of you, for your
unwavering support and confidence in
TANVIFOODS. It is this trust and belief that

has helped us overcome such grave adversity

during COVID-19 and propelled us to new

heights; enabling us to achieve such impressive growth.

In the stride of your continued support we have also expanded our product
portfolio and enhanced our existing offerings to meet the evolving needs
and preferences of our consumers in frozen foods. This consumer centric
approach has allowed us to capture new segments of the market and drive
increased sales.

In addition to your unwavering encouragement, the efforts of our dedicated
& talented team have also played a crucial role in navigating challenges and
seizing opportunities in the market.

NEW EXPORT ORIENTED PROCESSING UNIT:

A significant investment has been made in creating a new EXPORT
ORIENTED processing facility at Seetharampuram, Krishna District,
Andhra Pradesh spread across One Lakh square feet area. This facility
follows the highest food safety standards like BRC and will not only
improve the operational efficiency, but will also enable us to scale up our
operations by multi-folds, to meet the growing demand for our products in
India and globally. By leveraging technology and adopting best practices,
we have been able to streamline processes, reduce costs and deliver
premium value products to our consumers. We take immense pride that this
facility will create employment opportunities for rural women and

Kempower them to live with financial independence. J
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I am extremely delighted to announce the new processing facility will
commence its operationsin FY 2023-24.

Despite the challenging business environment - mostly owing to economic
uncertainties - our Company has continued to thrive. Our commitment to
quality and excellence encourages us to sustain our position as the largest
makers of Patti based Samosas in India.

Throughout the year, we have also worked towards adding value to our
product portfolio by investing in advanced R&D that has allowed us to
launch several new products in the household category and recreate the
most value added traditional foods that cater to various consumer profiles
across the market.

EXPORT:

At present, our products have reached to the United States, Canada &
Australia and once the new facility commences its operations, we will be
able to export our product to many countries across the globe including
UK, Singapore, Malaysia, Thailand and Middle Eastern Countries.

DOMESTIC:

At present we cater to three Indian states and as you read this we are
expanding into the Pan Indian market.

All in all, along with a focus on expanding our distribution network, we
have been strengthening our brand through our omni channel presence in
retail trade and improvement of Tanvi Foods owned networks. With an
ambition to keep growing, we continue to invest in state-of-the-art
machinery and product innovation to strictly adhere to and maintain the
highest standards of quality.

“We believe that the renewed focus on innovation will enable
TANVI FOODS to capitalise on the opportunities in our frozen
industry to drive long-termvalue forinvestors.”

- Sri Nagaveer. A

Chairman & Managing Director
\ J
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WORLD’S HIGHEST FOOD SAFETY
COMPLIANCE PLANT

® Being built in 3.5 Acres and shall commence operations in FY 2023-24
® State of art automated facility with BRC standards.

® Provides employment to more than 1000 rural women.

® Largest manufacturmg fac111ty for SAMOSA in India.
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WOMEN EMPOWERMENT
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WORK ENVIRONMENT
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NOTICE

Notice is hereby given that the Sixteenth Annual General Meeting of Tanvi Foods (India) Limited will be held on Saturday, December
30, 2023 at 11.00 A.M. at the Registered Office of the Company at Flat No. 101, Alekhya Homes Temple Tree, Raghavendra Colony,
Kondapur, Hyderabad — 500084 to transact the following businesses:

ORDINARY BUSINESS

1.

To receive, consider and adopt the audited Standalone Financial Statements of the Company for the Financial Year ended
March 31, 2023 and the Reports of the Board of Directors and Auditors thereon.

To receive, consider and adopt the audited Consolidated Financial Statements of the Company for the Financial Year ended
March 31,2023 and the Report of Auditors thereon.

To appoint a Director in place of Ms. Kesara Charita (DIN: 07595056) who retires by rotation and being eligible offers herself for
re-appointment.

SPECIAL BUSINESS:

4.

Issue of equity shares to eligible employees under of Tanvi Foods Employee Stock Purchase Scheme -2023.
To consider and if thought fit, to pass with or without modification(s), the following resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of Sections 42, 62 and all other applicable provisions, if any, of the Companies
Act, 2013 ("the Act") and the Companies (Share Capital and Debentures) Rules, 2014 including any statutory modification(s)
or re-enactment of the Act, for the time being in force and the provisions of the Securities and Exchange Board of India (Share
Based Employee Benefits And Sweat Equity) Regulations, 2021 including any modifications thereof or supplements thereto
("the Regulations™) and in accordance with the provisions of the Articles of Association of the Company and subject to such
approvals, consents, permissions and sanctions as may be necessary and subject to such conditions and modifications as may
be prescribed or imposed while granting such approvals, consents, permissions and sanctions which may be agreed to by the
Board of Directors of the Company (hereinafter referred to as "the Board" which term shall be deemed to include the
Nomination and Remuneration Committee), consent of the members of the Company be and is hereby accorded to the Board to
introduce and implement the "Tanvi Foods Employee Stock Purchase Scheme - 2023" (hereinafter referred to as "Tanvi
ESPS 2023") the salient features of which are detailed in the Explanatory Statement to this Notice and to create, offer, issue and
allot at any time to or for the benefit of employees who are in the permanent employment of the Company whether working in
India or out of India and to such other persons as may from time to time be allowed to be eligible for the benefit under the
provisions of applicable laws and regulations prevailing from time to time (all such persons are hereinafter collectively referred
to as "Employees") under the Tanvi ESPS 2023, such number of equity shares of the Company and/ or equity linked
instruments [including Options/Warrants ("Options")] or any other instruments or securities of the Company which could give
rise to the issue of equity shares (hereinafter collectively referred to as "Securities") but not exceeding 5,00,000 (Five Lakhs
Only) Equity Shares of Rs.10 (Rupees Ten Only) each (or such other adjusted figure for any bonus, stock splits or consolidations
or other re-organization of the capital structure of the Company as may be applicable from time to time), in one or more tranches,
at such price and on such terms and conditions as may be fixed or determined by the Board in accordance with the Scheme, the
provisions of the law or regulations issued by the relevant authority, as may be prevailing at that time.

FURTHER RESOLVED THAT the Securities may be issued and allotted by the Board directly to such eligible employee(s) of
based on the recommendation of Nomination & Remuneration Committee in accordance with scheme.

FURTHER RESOLVED THAT the Company shall conform to the accounting policies as specified in Regulation 15 of the SEBI
(Share Based Employee Benefits and Sweat Equity) Regulations, 2021 or any statutory modification (s), amendment (s) or re-
enactment thereof.

FURTHER RESOLVED THAT the Board be and is hereby authorised to take necessary steps for the listing of the equity shares
issued and allotted under the “Tanvi ESPS 2023”, on the stock exchanges where the shares of the Company are listed, as per
the applicable guidelines, rules, and regulations.

FURTHER RESOLVED THAT the new equity shares to be issued and allotted in the manner aforesaid shall rank pari passu in
all respects with the then existing equity shares of the Company.

FURTHER RESOLVED THAT for the purpose of creating, offering, issuing, allotting, and listing of the Securities and/or for the
purpose of complying with any Guidelines or Regulations that may be issued from time to time by any appropriate authority, the
Board be and is hereby authorized on behalf of the Company to make any modifications, changes, variations, alterations or
revisions in Tanvi ESPS 2023 from time to time or to suspend, withdraw or revive Tanvi ESPS 2023 from time to time, provided
such variations, modifications, alterations or revisions are not detrimental to the interests of the Employees.

FURTHER RESOLVED THAT for the purpose of giving effect to this Resolution, the Board be and is hereby authorized to

O
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determine terms and conditions of issue of the Securities and do all such acts, deeds, matters and things as it may, in its absolute
discretion, deem necessary for such purpose and with power on behalf of the Company to settle any questions, difficulties or
doubts that may arise in this regard without requiring to secure any further consent or approval of the Shareholders of the
Company.

FURTHER RESOLVED THAT the Board be and is hereby authorized to delegate all or any powers conferred herein to Nomination
and Remuneration Committee, with power to sub-delegate to any Executives/Officers of the Company to do all such acts, deeds,
matters and things as also to execute such documents, writings, filings etc., as may be necessary in this regard.”

5. Approval for extension of Tanvi Foods Employee Stock Purchase Scheme - 2023 to the eligible employees of group
company(ies) including subsidiary company(ies) and/or associate company(ies)

To consider and if thought fit, to pass with or without modification(s), the following resolution as a Special Resolution

“RESOLVED THAT pursuant to the provisions of Sections 42, 62 and all other applicable provisions, if any, of the Companies Act,
2013 ("the Act") and the Companies (Share Capital and Debentures) Rules, 2014 including any statutory modification(s) or re-
enactment of the Act, for the time being in force and the provisions of the Securities and Exchange Board of India (Share Based
Employee Benefits And Sweat Equity) Regulations, 2021 including any modifications thereof or supplements thereto ("the
Regulations™) and in accordance with the provisions of the Articles of Association of the Company and subject to such approvals,
consents, permissions and sanctions as may be necessary and subject to such conditions and modifications as may be
prescribed orimposed while granting such approvals, consents, permissions and sanctions which may be agreed to by the Board
of Directors of the Company (hereinafter referred to as "the Board" which term shall be deemed to include the Nomination and
Remuneration Committee), consent of the members of the Company be and is hereby accorded to the Board to extend the benefit
and coverage and to offer, issue, grant and allot from time to time, in one or more tranches, equity shares under Tanvi Foods
Employee Stock Purchase Scheme — 2023 (“Tanvi ESPS 2023”) 'to the eligible employees of group company(ies) including
subsidiary company(ies) and/or associate company(ies) within the ceiling of total number of equity shares, as specified in Tanvi
ESPS 2023 along with such other terms and in such manner in accordance with the provisions of the applicable laws and the
provisions of Tanvi ESPS 2023 and as decided by the Nomination & Remuneration Committee.

FURTHER RESOLVED THAT the Securities may be issued and allotted by the Board directly to such eligible employee(s) of
based on the recommendation of Nomination & Remuneration Committee in accordance with scheme.

FURTHER RESOLVED THAT the Company shall conform to the accounting policies as specified in Regulation 15 of the SEBI
(Share Based Employee Benefits and Sweat Equity) Regulations, 2021 or any statutory modification (s), amendment (s) or re-
enactment thereof.

FURTHER RESOLVED THAT the Board be and is hereby authorised to take necessary steps for the listing of the equity shares
issued and allotted under the “Tanvi ESPS 2023”, on the stock exchanges where the shares of the Company are listed, as per the
applicable guidelines, rules, and regulations.

FURTHER RESOLVED THAT the new equity shares to be issued and allotted in the manner aforesaid shall rank pari passu in all
respects with the then existing equity shares of the Company.

FURTHER RESOLVED THAT for the purpose of creating, offering, issuing, allotting, and listing of the Securities and/or for the
purpose of complying with any Guidelines or Regulations that may be issued from time to time by any appropriate authority, the
Board be and is hereby authorized on behalf of the Company to make any modifications, changes, variations, alterations or
revisions in Tanvi ESPS 2023 from time to time or to suspend, withdraw or revive Tanvi ESPS 2023 from time to time, provided
such variations, modifications, alterations or revisions are not detrimental to the interests of the Employees.

FURTHER RESOLVED THAT for the purpose of giving effect to this Resolution, the Board be and is hereby authorized to
determine terms and conditions of issue of the Securities and do all such acts, deeds, matters and things as it may, in its absolute
discretion, deem necessary for such purpose and with power on behalf of the Company to settle any questions, difficulties or
doubts that may arise in this regard without requiring to secure any further consent or approval of the Shareholders of the
Company.

FURTHER RESOLVED THAT the Board be and is hereby authorized to delegate all or any powers conferred herein to Nomination
and Remuneration Committee, with power to sub-delegate to any Executives/Officers of the Company to do all such acts, deeds,
matters and things as also to execute such documents, writings, filings etc., as may be necessary in this regard.”

6. Approval for issuing equity shares to identified/eligible employees under Tanvi Foods Employee Stock Purchase
Scheme -2023 equalling to or more than 1 % of the issued capital of the Company

To consider and if thoughtfit, to pass with or without modification(s), the following resolution as a Special Resolution

“RESOLVED THAT pursuant to the provisions of Sections 42, 62 and all other applicable provisions, if any, of the Companies Act,
2013 ("the Act") and the Companies (Share Capital and Debentures) Rules, 2014 including any statutory modification(s) or re-
enactment of the Act, for the time being in force and the provisions of the Securities and Exchange Board of India (Share Based
Employee Benefits And Sweat Equity) Regulations, 2021 including any modifications thereof or supplements thereto ("the
Regulations") and in accordance with the provisions of the Articles of Association of the Company and subject to such approvals,
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consents, permissions and sanctions as may be necessary and subject to such conditions and modifications as may be
prescribed or imposed while granting such approvals, consents, permissions and sanctions which may be agreed to by the Board
of Directors of the Company (hereinafter referred to as "the Board" which term shall be deemed to include the Nomination and
Remuneration Committee), consent of the members of the Company be and is hereby accorded to the Board to create, grant,
offer, issue and allot from time to time, in one or more tranches, such number of equity shares under Tanvi Foods Employee
Stock Purchase Scheme - 2023 (“Tanvi ESPS 2023”) to the eligible employees of the Company and group company(ies)
including subsidiary company(ies) and/or associate company(ies) during any one year, equal to or exceeding 1% of the issued
capital in accordance with Tanvi ESPS 2023 and as decided by the Nomination & Remuneration Committee and subject to
subject to applicable Laws, Rules, Regulations and Guidelines.

FURTHER RESOLVED THAT the Securities may be issued and allotted by the Board directly to such eligible employee(s) of
based on the recommendation of Nomination & Remuneration Committee in accordance with scheme.

FURTHER RESOLVED THAT the Company shall conform to the accounting policies as specified in Regulation 15 of the SEBI
(Share Based Employee Benefits and Sweat Equity) Regulations, 2021 or any statutory modification (s), amendment (s) or re-
enactment thereof.

FURTHER RESOLVED THAT the Board be and is hereby authorised to take necessary steps for the listing of the equity shares
issued and allotted under the “Tanvi ESPS 2023”, on the stock exchanges where the shares of the Company are listed, as per the
applicable guidelines, rules, and regulations.

FURTHER RESOLVED THAT the new equity shares to be issued and allotted in the manner aforesaid shall rank pari passu in all
respects with the then existing equity shares of the Company.

FURTHER RESOLVED THAT for the purpose of creating, offering, issuing, allotting, and listing of the Securities and/or for the
purpose of complying with any Guidelines or Regulations that may be issued from time to time by any appropriate authority, the
Board be and is hereby authorized on behalf of the Company to make any modifications, changes, variations, alterations or
revisions in Tanvi ESPS 2023 from time to time or to suspend, withdraw or revive Tanvi ESPS 2023 from time to time, provided
such variations, modifications, alterations or revisions are not detrimental to the interests of the Employees.

FURTHER RESOLVED THAT for the purpose of giving effect to this Resolution, the Board be and is hereby authorized to
determine terms and conditions of issue of the Securities and do all such acts, deeds, matters and things as it may, in its absolute
discretion, deem necessary for such purpose and with power on behalf of the Company to settle any questions, difficulties or
doubts that may arise in this regard without requiring to secure any further consent or approval of the Shareholders of the
Company.

FURTHER RESOLVED THAT the Board be and is hereby authorized to delegate all or any powers conferred herein to Nomination
and Remuneration Committee, with power to sub-delegate to any Executives/Officers of the Company to do all such acts, deeds,
matters and things as also to execute such documents, writings, filings etc., as may be necessary in this regard.”

7. Re-appointment of Ms. Adusumilli Vasavi, (DIN: 02589803) as Whole Time Director of the Company
To consider and if thoughtfit, to pass with or without modification(s), the following resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of Section 196, 197, 203 and other applicable provisions of the Companies Act,
2013 read with the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 and Schedule V to the Act
(including any statutory modification(s) or re-enactments thereof for the time being in force), the re-appointment of Ms. Adusumilli
Vasavi (DIN: 02589803) to the office of Whole Time Director of the Company for a period of 3 years w.e.f 01.02.2024, a Key
Managerial Personnel as defined U/s 2(51) of the Act, by the Board of Directors, at a remuneration not exceeding Rs. 1.5 Lacs per
month as approved by the Nomination and Remuneration Committee be and is hereby approved.

RESOLVED FURTHER THAT in the event of inadequacy or absence of profits in any financial year, during the currency of the
tenure of his office, he shall be paid the above remuneration, as minimum remuneration in accordance with the provisions of Part I
of Schedule V of the Act.

RESOLVED FURTHER THAT the composition of the remuneration payable to Ms. Adusumilli Vasavi (DIN: 02589803) may be
varied as desired by her and accepted by the Board and in case of any doubts/ discrepancy/ clarification that may arise with
respect to payment of remuneration the same shall be determined and decided by the Board.

RESOLVED FURTHER THAT the Director of the Company be and are hereby severally authorized to do necessary acts, deeds
and things as may be required in this regard to give effect to this resolution.”

BY ORDER OF THE BOARD OF DIRECTORS
FOR TANVI FOODS (INDIA) LIMITED

Sd/-
Place: Hyderabad SRI NAGAVEER ADUSUMILLI
Date: 06.12.2023 CHAIRMAN & MANAGING DIRECTOR

(DIN: 02096695)
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Product Line

Frozen Fruits and Vegetables

Sweet Corn Mixed Vegetable

Frozen Snacks

Vegetable Samosa Corn Spring Roll Harabarakebab

Frozen Vegetable Chutneys

- Gongura . )
Brinjal & Cucumber L b b Coconut & Red Chilli

Frozen Dal and Curries

Mango Dal Brinjal Masala Curry Lady's Finger Gravy
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NOTES:

1.

10.

1.

12.

13.

A MEMBER ENTITLED TO ATTEND AND VOTE AT THE MEETING IS ENTITLED TO APPOINT A PROXY TO ATTEND AND
VOTE ON APOLL INSTEAD OF HIMSELF AND THE PROXY NEED NOT BE A MEMBER OF THE COMPANY. The Proxy form
duly filled in should be deposited at the Registered Office of the Company not less than 48 hours before the commencement of the
Meeting. All alterations/corrections made in the form of Proxy should be initialed by the Member.

The Company had applied to the Registrar of Companies, Hyderabad for extension in time in holding the 16th annual general
meeting of the Company for FY 2022-23. The Registrar of Companies, Hyderabad vide order dated 06.09.2023 approved the said
application and granted extension of 3 months in holding the 16th annual general meeting of the Company. The 16th annual
general meeting is being held in accordance with the said order.

Members are requested to bring their attendance slip along with their copy of Annual Report to the Meeting. Corporate members
intending to send their authorised representatives to attend the meeting are requested to send to the company a certified copy of
the Board resolution authorising their representative to attend and vote on their behalf at the meeting.

Explanatory Statement in respect of Business Iltems No. 4-7 is annexed hereto.

Members, who hold shares in the dematerialized form and wish to change / rectify the bank account details, should send the same
immediately to their concerned Depository Participant and not to the Company. Members are also requested to give the MICR
code of their Bank to their Depository Participants. While making payment of Dividend, Registrar is obliged to use only the data
provided by the Depositories.

In case of joint holders attending the Meeting, only such joint holders who are higher in the order of names will be entitled to vote.

Relevant documents referred to in the accompanying Notice and the Statement are open for inspection by the members at the
Registered Office of the Company on all working days, except Sundays, during business hours upto the date of the Annual General
Meeting.

The Securities and Exchange Board of India (SEBI) has mandated the submission of Permanent Account Number (PAN) by every
participant in securities market. Members holding shares in electronic form are, therefore, requested to submit their PAN to their
Depository Participants with whom they are maintaining their Demat accounts.

Members are requested to mandatorily quote their Registered Folio No. or Demat Account No. and Depository Participant
Identification Number (DPID No) on all correspondence with the company. Securities and Exchange Board of India [SEBI] has
mandated that securities of Listed Companies can be transferred only in dematerialised form with effect from April 1, 2019.
Accordingly, the Company / the RTA has stopped accepting any fresh lodgement of transfer of shares in physical form. Members
holding shares in physical form are advised to avail of the facility of dematerialisation.

Members are advised to update their email IDs with Company's RTA and/or concerned Depository participants as soon as
possible.

As per Secretarial Standards 2 (SS-2), complete particulars of the venue of the Meeting (route map) has been attached herewith to
the Notice.

Information pursuant to Regulation 36 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and pursuant
to Secretarial Standards on General Meetings, in respect of the Directors seeking re-appointment at the Annual General Meeting is
furnished along with this Notice as Annexure A. The Directors have furnished the requisite consent/declaration for their
appointment /re-appointment. Further Additional Disclosure in terms of Section Il of Part Il of Schedule V of the Companies Act,
2013 inrelationto ltem No . 7 furnished herewith and forms part of the Notice.

Remote e -Voting

The items of business as set out in the Notice may be transacted through electronic voting system. Therefore, the Company is
providing facility for voting by electronic means. Pursuant to Section 108 of the Companies Act 2013, read with Rule 20 of the
Companies (Management and Administration) Rules, 2014, as amended from time to time and in force as on date and Regulation
44 of SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, the Company is pleased to offer remote e-voting
facility, as an alternate, to its members in respect of the business to be transacted at the AGM.

The Members, whose names appear in the Register of Members / list of Beneficial Owners as on Saturday, December 23, 2023 are
entitled to vote on the resolutions set forth in this Notice. Eligible members who have acquired shares after the dispatch of the
Annual Report may approach the Company for required assistance in connection with generation of the User ID / Password in
order to exercise their right to vote by electronic means. The remote e-voting period will commence at 9.00 A.M. on Wednesday,
December 27, 2023 and will end at 5.00 P.M. on Friday, December 29, 2023. The members will not be able to cast their votes
electronically beyond the date and time mentioned above.

The Company has appointed Mr. Zoheb S Sayani, Sayani & Associates, Practicing Company Secretaries (Membership. No.
F10881 and C.P No0.26128) to act as a Scrutinizer to conduct and scrutinize the voting process in a fair and transparent manner.
The Members desiring to vote through electronic mode may refer to the detailed procedure on remote e-voting given hereunder:

THEINTRUCTIONS OF SHAREHOLDERS FORREMOTE E-VOTING:

Step1: Access through Depositories CDSL/NSDL e-Voting system in case of individual shareholders holding shares in demat
mode.

Step2: Access through CDSL e-Voting system in case of shareholders holding shares in physical mode and non-individual
shareholders in demat mode.

(i) Shareholders who have already voted prior to the meeting date would not be entitled to vote at the meeting venue.

)
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(ii)

Pursuant to SEBI Circular No. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated 09.12.2020, under Regulation 44 of
Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, listed
entities are required to provide remote e-voting facility to its shareholders, in respect of all shareholders' resolutions.
However, it has been observed that the participation by the public non-institutional shareholders/retail shareholdersis ata
negligible level.

Currently, there are multiple e-voting service providers (ESPs) providing e-voting facility to listed entities in India. This
necessitates registration on various ESPs and maintenance of multiple user IDs and passwords by the shareholders.

In order to increase the efficiency of the voting process, pursuant to a public consultation, it has been decided to enable e-
voting to all the demat account holders, by way of a single login credential, through their demat accounts/
websites of Depositories/ Depository Participants. Demat account holders would be able to cast their vote without
having to register again with the ESPs, thereby, not only facilitating seamless authentication but also enhancing ease and
convenience of participating in e-voting process.

Step 1: Access through Depositories CDSL/NSDL e-Voting system in case of individual ~ shareholders holding shares in demat

mode.

(iif)

In terms of SEBI circular no. SEBI/HO/CFD/CMD/CIR/P/2020/242 dated December 9, 2020 on e-Voting facility
provided by Listed Companies, Individual shareholders holding securities in demat mode are allowed to vote through
their demat account maintained with Depositories and Depository Participants. Shareholders are advised to update their
mobile number and email Id in their demat accounts in order to access e-Voting facility.

Pursuant to abovesaid SEBI Circular, Login method for e-Voting for Individual shareholders holding securities in
Demat mode CDSL/NSDL is given below:

Type of shareholders| Login Method

Individual 1)  Users who have opted for CDSL Easi / Easiest facility, can login through their existing

Shareholders
holding securities in
Demat mode with
CDSL Depository

user id and password. Option will be made available to reach e-Voting page without any
further authentication. The users to login to Easi / Easiest are requested to visit cdsl
website www.cdslindia.com and click on loginicon & New System Myeasi Tab.

2)  After successful login the Easi / Easiest user will be able to see the e-Voting option for
eligible companies where the evoting is in progress as per the information provided by
company. On clicking the evoting option, the user will be able to see e-Voting page of the
e-Voting service provider for casting your vote during the remote e-Voting period or
joining virtual meeting & voting during the meeting. Additionally, there is also links
provided to access the system of all e-Voting Service Providers, so that the user can visit
the e-Voting service providers' website directly.

3) Ifthe useris notregistered for Easi/Easiest, option to register is available at cdsl website
www.cdslindia.com and click on login & New System Myeasi Tab and then click on
registration option.

4) Alternatively, the user can directly access e-Voting page by providing Demat Account
Number and PAN No. from a e-Voting link available on www.cdslindia.com home page.
The system will authenticate the user by sending OTP on registered Mobile & Email as
recorded in the Demat Account. After successful authentication, user will be able to see
the e-Voting option where the evoting is in progress and also able to directly access the
system of all e-Voting Service Providers.

Individual 1) Ifyou are already registered for NSDL IDeAS facility, please visit the e-Services website
Shareholders of NSDL. Open web browser by typing the following URL: https://eservices.nsdl.com
holding securities in either on a Personal Computer or on a mobile. Once the home page of e-Services is

demat mode with
NSDL Depository

launched, click on the “Beneficial Owner” icon under “Login” which is available under
'IDeAS' section. A new screen will open. You will have to enter your User ID and
Password. After successful authentication, you will be able to see e-Voting services.
Click on “Access to e-Voting” under e-Voting services and you will be able to see e-
Voting page. Click on company name or e-Voting service provider name and you will be
re-directed to e-Voting service provider website for casting your vote during the remote
e-Voting period.

2) If the user is not registered for IDeAS e-Services, option to register is available at
https://eservices.nsdl.com. Select “Register Online for IDeAS “Portal or click at
https://eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp

3) Visit the e-Voting website of NSDL. Open web browser by typing the following URL:
https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once the
home page of e-Voting system is launched, click on the icon “Login” which is available
under 'Shareholder/Member' section. Anew screen will open. You will have to enter your
User ID (i.e. your sixteen digit demat account number hold with NSDL), Password/OTP

O
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Type of shareholders

Login Method

and a Verification Code as shown on the screen. After successful authentication, you will
be redirected to NSDL Depository site wherein you can see e-Voting page. Click on
company name or e-Voting service provider name and you will be redirected to e-Voting
service provider website for casting your vote during the remote e-Voting period.

Individual
Shareholders (holding
securities in demat
mode) login through
their Depository
Participants (DP)

You can also login using the login credentials of your demat account through your Depository
Participant registered with NSDL/CDSL for e-Voting facility. After Successful login, you will be
able to see e-Voting option. Once you click on e-Voting option, you will be redirected to
NSDL/CDSL Depository site after successful authentication, wherein you can see e-Voting
feature. Click on company name or e-Voting service provider name and you will be redirected to e-
Voting service provider website for casting your vote during the remote e-Voting period.

Important note: Members who are unable to retrieve User |ID/ Password are advised to use Forget User ID and Forget

Password option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login

through Depositoryi.e. NSDL and CDSL.

Login type

Helpdesk details

Individual
Shareholders holding
securities in Demat
mode with CDSL

Members facing any technical issue in login can contact CDSL helpdesk by sending a request at
helpdesk.evoting@cdslindia.com or contact at toll free no. 1800 22 55 33

Individual
Shareholders holding
securities in Demat
mode with NSDL

Members facing any technical issue in login can contact NSDL helpdesk by sending a request at
evoting@nsdl.co.in or call attoll free no.: 1800 1020 990 and 1800 22 44 30

Step 2: Access through CDSL e-Voting system in case of shareholders holding shares in physical mode and non-individual
shareholders in demat mode.

(iv)

1)
2)
3)

form.

Login method for Remote e-Voting for Physical shareholders and shareholders other than individual holding in Demat

The shareholders should log on to the e-voting website www.evotingindia.com.

Click on “Shareholders” module.

Now enter your User ID
a. ForCDSL: 16 digits beneficiary ID,
b. ForNSDL: 8 Character DP ID followed by 8 Digits Client ID,

c. Members holding shares in Physical Form should enter Folio Number registered with the Company.

Next enter the Image Verification as displayed and Click on Login.

If you are holding shares in demat form and had logged on to www.evotingindia.com and voted on an earlier e-voting of any
company, then your existing password is to be used.

Ifyou are afirst-time user follow the steps given below:

For Physical shareholders and other than individual shareholders holding shares in Demat.

PAN Enter your 10 digit alpha-numeric *PAN issued by Income Tax Department (Applicable for both demat
shareholders as well as physical shareholders)

« Shareholders who have not updated their PAN with the Company/Depository Participant are requested to
use the sequence number sent by Company/RTA or contact Company/RTA.

Dividend Enter the Dividend Bank Details or Date of Birth (in dd/mm/yyyy format) as recorded in your demat account orin
Details or the company records in order to login.

Date of  Ifboth the details are not recorded with the depository or company, please enter the member id/folio

Date of Birth number in the Dividend Bank details field.

(DOB)
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(v) After entering these details appropriately, click on “SUBMIT” tab.

(vi)

(vii)

(viii)
(ix)

Shareholders holding shares in physical form will then directly reach the Company selection screen. However, shareholders
holding shares in demat form will now reach 'Password Creation' menu wherein they are required to mandatorily enter their
login password in the new password field. Kindly note that this password is to be also used by the demat holders for voting for
resolutions of any other company on which they are eligible to vote, provided that company opts for e-voting through CDSL
platform. It is strongly recommended not to share your password with any other person and take utmost care to keep your
password confidential.

For shareholders holding shares in physical form, the details can be used only for e-voting on the resolutions contained in this
Notice.

Click on the EVSN for the relevant <Company Name> on which you choose to vote.

On the voting page, you will see “RESOLUTION DESCRIPTION” and against the same the option “YES/NO” for voting. Select
the option YES or NO as desired. The option YES implies that you assent to the Resolution and option NO implies that you
dissent to the Resolution.

Click onthe “RESOLUTIONS FILE LINK” if you wish to view the entire Resolution details.

After selecting the resolution, you have decided to vote on, click on “SUBMIT”. A confirmation box will be displayed. If you wish
to confirm your vote, click on “OK”, else to change your vote, click on “CANCEL” and accordingly modify your vote.

Once you “CONFIRM” your vote on the resolution, you will not be allowed to modify your vote.
You can also take a print of the votes cast by clicking on “Click here to print” option on the Voting page.

If a demat account holder has forgotten the login password then Enter the User ID and the image verification code and click on
Forgot Password & enter the details as prompted by the system.

There is also an optional provision to upload BR/POA if any uploaded, which will be made available to scrutinizer for
verification.

Additional Facility for Non —Individual Shareholders and Custodians —For Remote Voting only.

. Non-Individual shareholders (i.e. other than Individuals, HUF, NRI etc.) and Custodians are required to log on to
www.evotingindia.com and register themselves in the “Corporates” module.

. A scanned copy of the Registration Form bearing the stamp and sign of the entity should be emailed to
helpdesk.evoting@cdslindia.com.

»  After receiving the login details a Compliance User should be created using the admin login and password. The
Compliance User would be able to link the account(s) for which they wish to vote on.

*  The list of accounts linked in the login should be mailed to helpdesk.evoting@cdslindia.com and on approval of the
accounts they would be able to cast their vote.

»  Ascanned copy of the Board Resolution and Power of Attorney (POA) which they have issued in favour of the Custodian,
if any, should be uploaded in PDF format in the system for the scrutinizer to verify the same.

* Alternatively Non Individual shareholders are required to send the relevant Board Resolution/ Authority letter etc.
together with attested specimen signature of the duly authorized signatory who are authorized to vote, to the Scrutinizer
and to the Company at the email address viz; www.naturiteagroproducts.com, if they have voted from individual tab & not
uploaded same in the CDSL e-voting system for the scrutinizer to verify the same.

PROCESS FOR THOSE SHAREHOLDERS WHOSE EMAIL/MOBILE NO. ARE NOT REGISTERED WITH THE COMPANY/
DEPOSITORIES.

1.

For Physical shareholders- please provide necessary details like Folio No., Name of shareholder, scanned copy of the share
certificate (front and back), PAN (self attested scanned copy of PAN card), AADHAR (self attested scanned copy of Aadhar
Card) by email to Company/RTA email id.

For Demat shareholders -, Please update your email id & mobile no. with your respective Depository Participant (DP)

For Individual Demat shareholders — Please update your email id & mobile no. with your respective Depository Participant
(DP)which is mandatory while e-Voting & joining virtual meetings through Depository.

If you have any queries or issues regarding attending AGM & e-Voting from the CDSL e-Voting System, you can write an email to
helpdesk.evoting@cdslindia.com or contact at 1800 22 55 33.

All grievances connected with the facility for voting by electronic means may be addressed to Mr. Rakesh Dalvi, Sr. Manager, (CDSL, )
Central Depository Services (India) Limited, A Wing, 25th Floor, Marathon Futurex, Mafatlal Mill Compounds, N M Joshi Marg, Lower
Parel (East), Mumbai-400013 or send an email to helpdesk.evoting@cdslindia.com or call at toll free no. 1800 22 55 33

(o)
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GENERAL INSTRUCTIONS :

l. The voting rights of Members shall be in proportion to the shares held by them in the paid up equity share capital of the Company
as on Saturday, 23rd December, 2023, the Cut-off date.

IIl.  Members who do not have access to remote e-voting facility have been additionally provided the facility of voting on a Ballot
Form. The facility for physical voting, shall be made available at the Meeting and members attending the meeting who have not
already cast their vote by remote e-voting shall be able to exercise their right at the Meeting. The members who have cast their
vote by remote e-voting prior to the meeting may also attend the meeting but shall not be entitled to cast their vote again.

Ill.  Amember can opt for only one mode of voting, i.e., either through remote e-voting or by Ballot. If a member cast votes by both
modes, then voting done through remote e-voting shall prevail and Ballot shall be treated as invalid.

IV. Members have the option to request for physical copy of Ballot Form by sending an e-mail to investors@tanvifoods.com by
mentioning their Folio/ DP ID and Client ID.

V.  The Scrutinizer shall immediately after the conclusion of voting at the AGM, first count the votes cast at the Meeting, thereafter
unblock the votes cast through remote e-voting in the presence of at least 2 witnesses not in the employment of the Company
and make not later than 48 hours of conclusion of the Meeting a consolidated Scrutiniser's Report of the total votes cast in favour
or against, if any, to the Chairman or a person authorised by him in writing who shall countersign the same and declare the result
of voting forthwith.

VI. The voting result will be announced by the Chairman or any other person authorized by him within two days of the AGM.

VII.  Youmay write to investors@tanvifoods.comin case of any queries w.r.t the AGM of the Company.

BY ORDER OF THE BOARD OF DIRECTORS
FOR TANVI FOODS (INDIA) LIMITED

Sd/-

SRI NAGAVEER ADUSUMILLI
CHAIRMAN & MANAGING DIRECTOR
(DIN: 02096695)

Place: Hyderabad
Date: 06.12.2023

.U_y.
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EXPLANATORY STATEMENT
(PURSUANT TO SECTION 102 OF THE COMPANIES ACT, 2013)

ItemNo.4,5&6

Issue of equity shares under Tanvi Foods Employee Stock Purchase Scheme — 2023, issue of equity shares to eligible
employees of the Company and Group Companies and issue of equity shares equaling to or more than 1% of the issued capital
to eligible employees

With a view to enhance sense of belongingness and to motivate the Company's Employees besides simultaneously augmenting the
capital base of the Company, the Company proposes to issue new equity shares to employees of the Company and group company(ies)
including subsidiary company(ies) and/or associate company(ies) including the Whole Time Directors of the Company and such other
employees as decided under the scheme and as approved by the Nomination & Remuneration Committee (“Eligible Employees”™).
The proposed issue will also measure up to meet the growing demands for long term resources.

In compliance with SEBI (Share Based Employee Benefits and Sweat Equity) Regulations, 2021 the Company is formulating a Scheme
namely Tanvi Foods Employee Stock Purchase Scheme — 2023 (“Tanvi ESPS 2023”). The Scheme will be administered by the
Nomination and Remuneration Committee of the Board and shall be subject to compliance with the applicable laws.

The Board of Directors in their meeting held on December 06, 2023 subject to Shareholders and Regulatory approvals, approved the
following:

1. Issuance and allotment of upto 5,00,000 Equity Shares of face value of Rs.10/- each in one or more tranches to eligible
employees of the Company under the scheme

2. Issuance and allotment of equity shares under the scheme to the eligible employees of group company(ies) including subsidiary
company(ies) and/or associate company(ies)

3. Issuing equity shares to identified/eligible employees under the scheme equalling to or more than 1 % of the issued capital of the
Company

The objects of the issue, apart from raising of long-term resources are:

» To recognize and reward the contributions made by the employees of the Company and to align the interests of the
employees with the long-term interests of the Company; and

» Toenhance the sense of belongingness and ownership among the employees.

The new equity shares proposed to be issued under the Scheme shall rank pari passu in all respects with the existing equity shares of the
Company including payment of dividend, if any, declared by the Company.

In compliance with Regulation 6 of SEBI (Share Based Employee Benefits and Sweat Equity) Regulations, 2021, the Company is
proposing the Special Resolution for issuance and allotment of new equity shares to Eligible Employees as mentioned above

Pursuant to Part C of Schedule — | of the Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity)
Regulations, 2021, the additional disclosures required to be given in the explanatory statement to the notice as enumerated therein are
provided as under:

The salient features of the scheme and the disclosures required under the applicable provisions of SEBI Regulations and Companies
Act, ifany are here under.

1. Brief Description of the Scheme:

The Company proposes to offer upto 5,00,000 (Five Lakh) new equity shares of face value of Re. 10/- each of the Company to the
Eligible Employees of the Company and group company(ies) including subsidiary company(ies) and/or associate company(ies)
under Tanvi ESPS Scheme 2023 subject to applicable Laws, Rules, Regulations and Guidelines, with appropriate premium to be
decided at the time of making offer.

2. Thetotal number of options, SARs, shares or benefits, as the case may be, to be offered and granted;

The Company proposes to offer upto 5,00,000 (Five Lakh) new equity shares of face value of Re. 10/- each of the Company to the
Eligible Employees of the Company and group company(ies) including subsidiary company(ies) and/or associate company(ies)
under Tanvi ESPS Scheme 2023 subject to applicable Laws, Rules, Regulations and Guidelines, with appropriate premium to be
decided at the time of making offer.

The Company also proposes issuing equity shares to identified/eligible employees under the scheme equalling to or more than 1%
of the issued capital of the Company

3. Identification of classes of employees entitled to participate and be beneficiaries in the scheme(s);

All permanent employees of the Company of the Company and group company(ies) including subsidiary company(ies) and/or
associate company(ies) working in India or out of India and such employees as may be decided by the Nomination and
Remuneration Committee under the scheme subject to applicable Laws, Rules, Regulations and Guidelines.

Requirements of vesting and period of vesting: Not Applicable

Maximum period {subject to regulation 18 (1) and 24 (1) of the sebi (SBEB&SE) regulations, as the case may be} within
which the options/sars/benefit shall be vested: Not Applicable

(2]
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10.

1.

12.

13.

14,

15.

16.

17.

18.

19.

Exercise price, SAR price, purchase price or pricing formula;

The Offer Price / Purchase Price will be determined in accordance with the Scheme and by the Nomination and Remuneration
Committee of the Board (NRC) at the time of offer subject to applicable Laws, Rules, Regulations and Guidelines

Exercise period/offer period and process of exercise/acceptance of offer

The period during which the issue remains open in accordance with the scheme and as per the decision of the Nomination and
Remuneration Committee of the Board shall be the Exercise Period. The process of exercise would, inter-alia, include an offer
made to the Eligible Employees, receipt of application and subscription amount, and allotment of shares under the Scheme.

The appraisal process for determining the eligibility of employees for the proposed ESPS:

Eligible Employees as on the date of the offering will be entitled to participate subject to the applicable regulatory requirements and
guidelines. Eligibility of the employees shall be determined by the NRC based on criteria fixed in the scheme

Maximum number of options, SARs, shares, as the case may be, to be offered and issued per employee and in aggregate,
ifany;

The Company proposes to issue up to 5,00,000 (Five Lakh) new equity shares in aggregate. The Maximum number of equity
shares to be allotted per employee shall be in accordance with the Scheme and as decided by the Nomination & Remuneration
Committee subject to applicable Laws, Rules, Regulations and Guidelines.

Maximum quantum of benefits to be provided per employee under a scheme(s);

The maximum quantum of benefit to a single employee shall be the discount on shares at the rate as approved by the NRC as per
the criteria fixed in the scheme. The employees shall be eligible to such other benefits as decided by the Nomination and
Remuneration Committee of the Board (NRC) at the time of offer subject to applicable Laws, Rules, Regulations and Guidelines.

Whether the scheme(s) is to be implemented and administered directly by the company or through a trust;

The proposed Scheme will be implemented and administered directly by the Company

Whether the scheme(s) involves new issue of shares by the company or secondary acquisition by the trust or both;
Under the proposed Scheme, the Company will issue new equity shares directly to Eligible Employees.

The amount of loan to be provided for implementation of the scheme(s) by the company to the trust, its tenure, utilization,
repayment terms, etc.;

Under the proposed Scheme, the new equity shares of the Company are proposed to be issued directly to the Eligible Employees
and as such, the formation of the Trust or providing loan to the Trustis not applicable.

Maximum percentage of secondary acquisition (subject to limits specified under the regulations) that can be made by
the trust for the purposes of the scheme(s);

NotApplicable

A statement to the effect that the company shall conform to the accounting policies specified in Regulation 15 of SEBI
(Share Based Employee Benefits and Sweat Equity) Regulations, 2021

The Company will conform to the accounting policies specified in Regulation 15 of SEBI (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021 as applicable to the Company.

The method which the company shall use to value its options or SARs;

As decided by the Nomination and Remuneration Committee of the Board (NRC) in accordance with the scheme at the time of
offer subject to applicable Laws, Rules, Regulations and Guidelines.

Period of lock-in.

The new equity shares proposed to be issued under the present ESPS shall be locked in as decided by the Nomination and
Remuneration Committee of the Board (NRC) in accordance with the scheme, at the time of offer subject to applicable Laws,
Rules, Regulations and Guidelines.

There is a minimum period of lock in of one year from the date of allotment as per SEBI (Share Based Employee Benefits and
Sweat Equity) Regulations, 2021

Terms & conditions for buyback, if any, of specified securities covered under these regulations.
Not Applicable
Other terms

The Nomination and Remuneration Committee, shall have the absolute authority to vary, modify or alter the terms of the Scheme
without requiring to secure any further consent or approval of the Shareholders of the Company and in accordance with the
Regulations and Guidelines as prescribed by the Securities and Exchange Board of India or Regulations that may be issued by any
appropriate authority, from time to time, unless such variations, modifications or alterations is detrimental to the interest of the
Employees.

()
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The Board recommends the Special Resolution set out at ltem No 4,5 & 6 of the Notice for approval by the Members as special
resolution.

None of the Directors and Key Managerial Personnel of the Company and their respective relatives are concerned or interested,
financially or otherwise, in the resolutions, except to the extent of Equity Shares they may be offered to them under Tanvi ESPS 2023.

ItemNo.7
Re-appointment of Ms. Adusumilli Vasavi, (DIN: 02589803) as Whole Time Director of the Company

As you are aware, Ms. Adusumilli Vasavi, (DIN: 02589803) is the promoter of the Company and has been associated as its Managing
Director. She has been re-appointed to the office of the Managing Director of the Company for a period of 3 years with effect from
01.02.2021. She was then designated as the Whole Time Director of the Company w.e.f07.12.2022.

Her term as executive director expires on 31.01.2024. The Board in its meeting held on 06.12.2023 upon recommendation of the
Nomination and Remuneration Committee hereby recommends her appointment as Whole Time Director for another period of 3 years
w.e.f01.02.2024

This appointment is subject to the approval of the members in their General meeting. It would not be an exaggeration to mention that
despite hostile economic conditions, the Company could sustain and move forward under the able guidance and untiring efforts of Mrs.
Vasavi as its Whole Time Director. She has been instrumental in building leadership talent and substantially strengthening
organizational capabilities.

In view of the said, the Board of Directors of the Company reappointed Ms. Adusumilli Vasavi (DIN: 02589803) to the office of Whole Time
Director of the Company for another term of 3 years at a remuneration of Rs.1.5 lacs per month.

Pursuant to the provisions of Section 196 and 197 read with Schedule V to the Companies Act, 2013, any such appointment /
remuneration needs to be approved by the members in their General Meeting. Hence, it is proposed to seek members approval for the
re-appointment and remuneration payable to Ms. Adusumilli Vasavi as Whole Time Director of the Company, in terms of the applicable
provisions of the Act.

Brief Profile:

Ms. Adusumilli Vasavi, is the Whole Time Director of our Company. She is the wife of our Managing Director - Mr. Sri A. Nagaveer. She
has completed her Bachelor of Commerce from Nagarjuna University. Prior to joining our company, she had worked with ICFAI
University as a Senior Admin Officer. She was previously the Managing Director of the Company and designated as the Whole Time
Director ofthe Company w.e.f07.12.2022. She is responsible for the overall administration and operations of the Company.

Ms. Adusumilli Vasavi, being an appointee, her husband Mr. Sri A Nagaveer are the Directors / KMP and shareholders in the Company
and hence may be deemed to be concerned / interested in the resolution set out at Item No. 7 in the Notice. Further their relatives are
shareholders in the Company, who may be deemed to be concerned / interested in the said resolution. Save and except the said, none of
the other Directors and Key Managerial Personnel of the Company or their relatives is concerned or interested, financial or otherwise, in
the resolution set out at ltem No. 7. A copy of draft letter of appointment of Ms. Adusumilli Vasavi as the Whole Time Director of the
Company setting out the terms and conditions is available for inspection by members at the Registered Office of the Company, during
working hours on all working days, upto the date of AGM.

Additional Disclosure in terms of Section Il of Part Il of Schedule V of the Companies Act, 2013 in relation to tem No 7

l. General Information

1 Nature of Industry Food Processing and Trading

2 Date of commencement of The Company was incorporated in the year 2007 and commenced the
commercial operation Business operations in the same year.

3 In case of new Company, expected N.A

date of Commencement of activities
as per project approved by Fl,
appearing in the prospectus.

4 Financial Performance 2022-23 2021-22 2020-21 2019-20 (Rs. in lakhs)
Financial parameters: (audited) (audited) (audited) (audited)
Turnover (operational revenue) 8052.33 7954.75 5977.38 8171.26
Net profit after tax 42 47 106.99 94.84 168.96
Amount of dividend paid Nil Nil Nil Nil
Rate of dividend declared Nil Nil Nil Nil

5 Foreign Investments or

. Nil
collaborations

)
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Il. INFORMATION ABOUT THE APPOINTEE (no details)

Background Details Ms. Adusumilli Vasavi, aged 45 years, is the Whole Time Director of our Company. She is the
wife of our CEO - Mr. Sri A. Nagaveer. She has completed her Bachelor of Commerce from
Nagarjuna University. Prior to joining our company, she had worked with ICFAI University as a
Senior Admin Officer. As the Whole Time Director, she is responsible for the overall
administration and operations of the Company.

Past remuneration

(perannum)

2022-23 Rs. 18.00 Lakh
2021-22 Rs. 18.00 Lakh
2020-21 Rs. 18.00 Lakh

Job profile and his suitability As the Whole Time Director, she is responsible for the overall administration and operations of
the Company. With the experience and exposure, she is suitable to be appointed as the Whole
Time Director of the Company.

Recognition and Awards Nil

Remuneration proposed Rs. 18 Lakh

Comparative remuneration Taking into consideration the size of the Company, the qualification and experience and the
profile with respect to profile being handled by her, the remuneration as mentioned above is on par with industry
industry, size of the standards and also on par with remuneration being paid to similar position in other
Company, profile of the Companies.

position and person.

Pecuniary relationship Mr. SriANagaveer is her husband, who is also the Promoter, Chairman & Managing Director
directly or indirectly with the and hence deemed to be concerned / interested in the resolution set out at Item No. 7 in the
Company, or relationship Notice. Further their relatives are shareholders in the Company, who may be deemed to be
with the managerial concerned/interested in the said resolution.

personnel if any.

lll. OTHER INFORMATION

Reasons of loss or inadequacy | The Company is primarily engaged in the business of processing/ making of corn based
of profits eatables such as Corn samosas, Corn patties, Spring rolls other related products and also
trading of Fresh corn, Frozen corn etc. The said business is seasonal and caters to
organised and as well as unorganised markets. As the company being majorly involved in
supply of Frozen foods / ready to eat corn samosas, spring rolls etc. to marriage functions
and get together parties in the regions of Andhra Pradesh and Telangana which is totally
shut /minimal allowed owing to Covid. Due to this, the Company could not generate
expected revenues and eventual profitability.

Steps taken or proposed to be To overcome the present economic situation the Company has, inter alia, taken following

taken forimprovement steps:

* The Company is expanding its facilities in order to scale up its operations.

* Exploring new markets/buyers in non-southern parts of the Country

* The Company has taken various Initiatives to save on the cost so as to improve
the profitmargin

* The Company is taking new initiatives to develop domestic business.

e The Company is also looking to tap the overseas market viz Australia, America
and Canada and is proactively taking steps to enter the overseas market.

Expected increase in The Company's new plant, being set up at Sitaramapuram village, Nuzividu Mandal (M),
productivity and profits Krishna District, A.P., once fully operational would help the Company register an increase
ofin the overall turnover and increase in operating profits.

IV. DISCLOSURES:

Details of proposed

Remuneration As detailed in the resolution

()
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Annexure A

Information in respect of Directors seeking appointment/ re-appointment as required under SEBI (Listing Obligations and Disclosure
Requirements) Regulation, 2015 read with Secretarial Standards on General Meetings issued by ICSI

KESARA CHARITA (07595056)

Name of the Director

KESARA CHARITA (07595056)

Date of Appointment including terms and
conditions of appointment

Appointed as Whole Time Director of the Company w.e.f 14.02.2022 for a period
of 3years ataremuneration of Rs. 75,000/- perannum

Date of first appointment on the Board

14.02.2022 as Additional Director (Executive Category), was regularized as
Director and appointed as Whole Time Director by the shareholders in the AGM
heldon 31.12.2022

Date of Birth

29/04/1984 (39 years)

Expertise in Specific Functional
areas and Experience

She was appointed as Whole Time Director of the Company w.e.f 14.02.2022.
She has done her B.Tech (Computer Science). She has experience in Digital &
Social Media Marketing, Branding & Promotional Acitivities of the Company. She
was previously the Independent Director of the Company.

Educational Qualification

B.Tech (Computer Science).

Directorships in other Companies
(other than Tanvi Foods (India) Limited)

BRANGO FOODS INDIA PRIVATE LIMITED
BMI HEALTH CARE LLP

Membership / Chairmanship of
committees of Other Boards
(other than Tanvi Foods (India) Limited)

NIL

Details of Remuneration sought to be paid
and the remuneration last drawn by such
person

Rs. 75,000 per month. No change in the proposed remuneration.

Shareholding in the Company
as on 31.03.2023

3,04,000 Equity shares of Rs. 10/- each

Relationship between Directors
inter-se/ Manager and KMPs

Not associated with any director or KMP

Number of Meetings of the Board
attended during the year 2022-23

VASAVI ADUSUMILLI (DIN 02589803)

Name of the Director

VASAVI ADUSUMILLI

Date of Appointment including terms and
conditions of appointment

She was the Managing Director of the Company for a period of 3 years, effective
01.02.2021, at a remuneration of Rs.1,50,000 per month, subject to a maximum
of Rs.2 lacs per month.

Her designation was changed to Whole Time Director w.e.f07.12.2022
The Board is recommending her re-appointment for another term of 3 years

Date of first appointment on the Board

05.05.2009

Date of Birth

16.11.1978 (45 years)

Expertise in Specific Functional
areas and Experience

She has completed her Bachelor of Commerce from Nagarjuna University. Prior
to joining the company, she had worked with ICFAI University as a Senior Admin
Officer. She is responsible for Administration and Operations of the Company

Educational Qualification

Post-Graduation

(o)
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Directorships in other Companies Squarepeg Distribution Services Private Limited
(other than Tanvi Foods (India) Limited)

Membership / Chairmanship of NIL
committees of Other Boards
(other than Tanvi Foods (India) Limited)

Details of Remuneration sought to be paid Last drawn and proposed remuneration Rs.150,000 per month. No change in the

and the remuneration last drawn by such Proposed remuneration.

person

Shareholding in the Company She holds 3,38,038 Equity Shares of Rs. 10/- each

as on 31.03.2023

Relationship between Directors Ms. Adusumilli Vasavi, is the appointee, her husband Mr. Sri A Nagaveer
inter-se/ Manager and KMPs (Chairman & WTD),

Number of Meetings of the Board 8

attended during the year 2022-23

BY ORDER OF THE BOARD OF DIRECTORS
FOR TANVI FOODS (INDIA) LIMITED

Sd/-

SRI NAGAVEER ADUSUMILLI

CHAIRMAN & MANAGING DIRECTOR

(DIN: 02096695)
Place: Hyderabad
Date: 06.12.2023

W
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DIRECTORS REPORT

To
The Members,

Your Directors take pleasure in presenting the Sixteenth Annual Report on the business and operations of the company together with
the audited financial statements along with the report of the Auditors for the financial year ended March 31, 2023.

FINANCIAL SUMMARY:

The following are the financial highlights of the Company (standalone & consolidated) (Rs. in Lakhs)
STANDALONE CONSOLIDATED
Particul For the FY For the FY For the FY For the FY ended
articulars ended 31.03.2023 | ended 31.03.2022 | ended 31.03.2023 31.03.2022
Revenue from Operations 8,052.33 7,954.75 8,155.70 8,052.23
Other Income 6.13 41.57 22.10 52.95
Total Revenue 8,058.46 7,996.32 8,177.80 8,105.17
Total Expenses 8,000.88 7,838.90 8,090.56 7,920.61

Exceptional Items - - - -

Prior period items - - - -

Profit before tax 57.58 157.42 87.24 184.56
Tax Expenses 15.11 50.43 20.45 57.96
Profit after tax 42.47 106.99 66.79 126.60
EPS 0.79 1.99 1.24 2.36

REVIEW OF PERFORMANCE & COMPANY'S STATE OF AFFAIRS:

AT STANDALONE LEVEL:

Our revenue from operations on standalone basis increased from Rs. 7954.75 Lakh in the previous year to Rs. 8,052.33 Lakh in the
current year. Your Company has posted yet another impressive year of performance and managed to remain profitable. Out of the total
revenue approx. 88% has been generated from the sale of Frozen Products.

Your Company has incurred total expenses of Rs. 8,000.88 lakhs as compared to Rs. 7,838.90 lakhs in the preceding financial year.

Your Company earned a Net Profit of Rs.42.47 lakhs for the Financial Year ended 31st March, 2023 as compared to Rs. 94.84 Lakh in the
preceding financial year.

No amountis being proposed to be transferred to Reserves for the financial year ended 31st March, 2023.

AT CONSOLIDATED LEVEL.:

Your Company owns 100% stake in Polar Cube Cold Storage Solutions Private Limited and Squarepeg Distribution Services Private
Limited, both being its Wholly Owned Subsidiaries (WOSs). The consolidated financial performance, presented herewith, comprises the
financial performance of the Company and that of the said WOSs mentioned above.

At consolidated level, revenue from operations stood at Rs.8,155.70 lakhs and profit before tax stood at Rs. 87.24 lakhs. After providing
fortaxes, the PAT stood at Rs. 66.79 lakhs.

CONSOLIDATED FINANCIAL STATEMENTS:

Your Company has prepared Consolidated Financial Statements in accordance with Accounting Standard 21 - “Consolidated Financial
Statements”, prescribed by the Companies (Accounts) Rules, 2014 of the Companies Act, 2013. The Consolidated Statements reflect
the results of the Company along with that of its Subsidiaries. The Audited Consolidated Financial Statements together with the
IndependentAuditor's Report thereon are annexed and form part of this Annual Report.

Performance of Subsidiaries

As per Rule 8 of Companies (Accounts) Rules, 2014, a Report on the Financial performance of the Subsidiary Companies is as
mentioned below:

0,
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i) Squarepeg Distribution Services Private Limited (Rs. in Lakhs)
Particulars 2022-23 2021-22
Revenue from operations 18.34 28.46
Total Expenses 16.35 29.41
Tax Profit for the year before extraordinary items and tax 17.14 5.20
Tax Expense 2.08 0.94
Profit/Loss for the period 15.05 4.26
Earnings per Equity Share 5.64 1.60

ii) Polar Cube Cold Storage Solutions Private Limited (Rs. in Lakhs)
Particulars 2022-23 2021-22
Revenue from operations 85.03 75.02
Total Expenses 74.71 60.70
Tax Profit for the year before extraordinary items and tax 11.45 16.41
Tax Expense 3.26 4.89
Profit/Loss for the period 8.19 11.52
Earnings per Equity Share 1.84 2.59

FUTURE OUTLOOK:

The Company is in the process of constructing a new plant at Sitarampuram, around 20 kilometres to the Vijayawada International
Airport. This facility is in addition to our current facility in Vijayawada that is in the residential area(s) with a space of 11,000 square feet of
building

The factory is designed in compliance of BRC (British Retail Consortium) norms which are the strictest and best standards with 302
clauses which includes food safety plans, FSMS (Food safety management systems), product controls, process controls, personal
Hygiene & safety for food and human safety would give us scope to export our products easily.

The main objective of constructing the new plant is get-equipped with the market trends by bringing innovative technology in the industry
and thereby to increase the production & market level(s). It also helps us to enable and self-sustain through the single line of business
rather on multiple business verticals such as Trading and distribution etc.

The plant is being constructed within a space of 3.5 acre(s) with a multi-variant storage facility available at the site-location of which the
exclusive factory construction is with the built-up area of 1,00,000 square feet. The facility will be equipped with state-of-the-art
machinery which are imported from Taiwan and Korea and operations will beg' automatic & Semi-automatic mode's.

On commencement of commercial production at the new factory our production capacities would be enhanced from existing 1,00,000
pieces per day at present to more than 7,00,000 pieces in a better working environment. The range of in-house products also would be
enhanced multi-folds. The said facility is expected to be ready and shall commence operations in FY 2023-24.

MATERIAL CHANGES AFTER THE CLOSURE OF THE FINANCIAL YEAR:

Except as stated in this report, no material changes have occurred after the close of the financial year ended 31st March, 2023 till the
date of this report.

CHANGE IN THE NATURE OF BUSINESS:
There was no change in the nature of business of your Company during the financial year ended 31st March, 2023.
DIVIDEND:

Your Board of Directors has not recommended any dividend for the financial year ended 31st March, 2023.
ISSUEANDALLOTMENT OF SECURITIES / CHANGES IN SHARE CAPITAL:

During the period under review, there is no change in the capital structure of the company.

Subsequentto the end of financial year, the following changes took place in the authorized and paid up share capital of the Company.

1. The authorized share capital of the Company was increased from Rs. 6,50,00,000/- consisting of 65,00,000 equity shares of
Rs. 10/- each to Rs. 12,50,00,000/- consisting of 1,25,00,000 equity shares of Rs. 10/- each vide approval of the shareholders
in their extra ordinary general meeting held on June 14, 2023.

2. The paid capital of the Company was increased to Rs. 10,41,07,750/- divided into 1,04,10,775 equity shares of Rs. 10/- by
means of:

a) preferential allotment of 36,44,000 equity shares of Rs. 10/- at a premium of Rs. 38/- per share and

o)
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b) allotment of 14,00,000 equity shares of Rs. 10/- at a premium of Rs. 38/- per share upon conversion of unsecured loans
from Promoters into equity shares

3. Allotment of 13,74,000 equity share warrants of Rs. 10/- each at a premium of Rs. 38/- upon receipt of 25% of the total
consideration.

ltems 2 and 3 mentioned above were approved by the shareholders in their extra ordinary general meeting held on June 14, 2023 and
the said allotments were by the Board in their meeting held on June 28, 2023 in accordance and in compliance with the applicable
provisions of the Companies Act, 2013 and SEBI (ICDR) Regulations, 2018 and other applicable provisions.

UTILIZATION OF FUNDS RAISED THROUGH PREFERENTIALALLOTMENT OF EQUITY SHARES

After the end of the financial year, the Company had raised a total of Rs. 19,14,00,000/- by means of preferential issue of equity shares
(details of which are mentioned above) towards Towards completing the state of art facility/plant near Vijayawada, to meet working
capital requirement, repayment of unsecured loans, and for other General Corporate Purposes. As at 30.09.2023, the Company had
utilized Rs.15,53,72,606/-

The Board hereby confirms that the said funds raised have been utilized only for the purposes for which it were raised.
SUBSIDIARY, JOINT VENTURES & ASSOCIATE COMPANIES

Your company has two wholly owned subsidiaries in India.

. Polar Cube Cold Storage Solutions Private Limited - involved in the business of cold storage, warehousing, refrigerated
store keepers etc.

. Squarepeg Distribution Services Private Limited - provides cargo services.

Pursuant to the provisions of Section 129(3) of the Companies Act, 2013, a statement containing the salient features of the financial
statements of Subsidiaries/Associates in the prescribed format i.e. Form AOC-1 is provided as Annexure-I to this Report. This
statement also provides the details of performance, financial position of each of the subsidiaries/associates and their contribution to the
overall performance of the company during the period under report.

Further, your Company undertakes that the Annual Accounts of the Subsidiary Companies and the related detailed information will be
made available to its shareholders and to the shareholders of its Subsidiary Companies seeking such information at any point of time.
Further, the Annual Accounts of the Subsidiary Companies shall also be kept open for inspection by any shareholder at its registered
office and that of the concerned Subsidiary Companies during the office hours.

In accordance with Section 136 of the Companies Act, 2013, the audited financial statements, including the consolidated financial
statements and related information of the Company and audited accounts of each subsidiary, are available on our website
www.tanvifoods.com

The company has no joint ventures or associate companies till date.
TRANSACTIONS WITH RELATED PARTIES:

During the FY under review, transactions conducted by the Company pursuant to the Agreements entered into with its Related Parties,
during the FY 2022-23 were at an arm's length basis and in the ordinary course of business and entered considering the business
requirements, administrative convenience and in the best interest of the Companies. There are no materially related party transactions
made by the Company with the Promoters, Directors, Key Managerial Personnel or any related party, which may have a potential conflict
with the interest of the Company at large.

As a matter of Company's Policy all Related Party Transactions are placed before the Audit Committee and the Board for its approval.

The details of related party transactions including that with the Promoters which were entered into during the previous year's/ current
year are provided in the Note No. 33 forming part of the notes to financial statements.

Disclosure under Regulation 34(3) read with Schedule V of the Listing Regulations Related Party disclosure as per Schedule V
of the Listing Regulations

Amount Maximum amount
SI.No In the accounts of Particulars yeaa:;:?ied O(;‘:?it:g(:;‘lg
2022-23 year 2022-23
1 Tanvi Foods India Limited | (i) Loans/advances to subsidiaries Polar Cube Nil Nil
(Holding Company) Cold Storage Solutions Private Limited
Squarepeg Distribution Services Private Nil Nil
Limited (Wholly owned subsidiary)
(i) Loans/advances to associates NA NA
(iii) Loans/advances to firms/ companies in which NA NA
Directors are interested
2 Tanvi Foods India Limited | Investment by the Loanee in the shares of parent NA NA
(Holding Company) company/ subsidiary company when the company
has made aloan oradvance

o)
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There were no transactions with the subsidiary companies w.r.t investments, loans and advances during the year. All related party
transactions are disclosed in Note 33 of the Financial statements

POLICY ON MATERIAL SUBSIDIARIES

The Policy on Material Subsidiaries as per SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 as approved by
the Board is uploaded on the website of the Company and the web link is http://www.tanvifoods.com/investorrelation.html.

DIRECTORS AND KEY MANAGERIAL PERSONS:

During the period under review, following changes took place in the offices of Directors/ KMPs:

S.No Name Change
1 Ms. Vijaya Lakshmi Marella Appointment as Additional Director (Independent Category) on 07.12.2022 for a
(DIN 09815723) period of 5 years subject to the approval of the shareholders.

The shareholders in their 15th AGM held on 31.12.2022 approved the said
appointment.

2 Mr. Sai Sumith Balusu Appointment as Additional Director (Independent Category) on 07.12.2022 for a
(DIN 09815659) period of 5 years subject to the approval of the shareholders.

The shareholders in their 15th AGM held on 31.12.2022 approved the said
appointment.

3 Mr. Sri Nagaveer Adusumilli Resigned as CEO of the Company and appointed as Additional Director and
(DIN 02096695) Managing Director on 07.12.2022 subject to the approval of the shareholders.
Further appointed as Chairman of the Company w.e.f07.12.2022

His appointment as Director and Managing Director for a period of 3 years w.e.f
07.12.20222 was approved by the shareholders in their 15th AGM held on

31.12.2022
4 Ms. Vasavi Adusumilli Change in designation to Whole Time Director from Managing Director w.e.f
(DIN 02589803) 07.12.2022
5 Ms. Kesara Charita She was appointed as Additional Director w.e.f 14.02.2022. The Board
(DIN 07595056) recommended her approval as Director and Whole Time Director of the Company for
aperiod of 3 years
6 Mr. Gangachari Ryali Appointed as CFO w.e.f 07.12.2022
7 Ms. Gagandeep Kaur Saluja Appointed as CS and Compliance Officer w.e.f 11.11.2022
8 Mr. Sarat Chandra Babu Resigned as Chairman & Whole Time Director of the Company w.e.f 07.12.2022
Adusumilli (DIN 02589830)
9 Ms. Sarada Adusumilli Resignation as Director of the Company w.e.f 07.12.2022.
(DIN: 02609097)
10 Mr. Soumith Kumar Resignation as Company Secretary & Compliance Officer w.e.f 30.05.2022
Sikinderpurkar
11 Mr. Naveen Nandigam Resignation as Independent Director of the Company w.e.f 20.07.2022

(DIN 02726620)

Except as stated above, there were no other changes in the composition of Board of Directors of the Company.
DECLARATION BY INDEPENDENT DIRECTORS:

The Company has received respective declarations from the Independent Directors confirming that they meet the criteria of
independence as prescribed under sub-section (6) of Section 149 of the Companies Act, 2013 and Regulation 16 (1)(b) of SEBI (LODR)
Regulations.

In the opinion of the Board, all the Independent Directors of the Company possess integrity, expertise, and the proficiency justifying their
office. Ms. Vijaya Lakshmi Marella, (DIN 09815723) and Mr. Sai Sumith Balusu (DIN 09815659) are in the process of writing the online
proficiency test and that they shall complete the same within the prescribed time under the provisions of the Companies Act, 2013.

Independent Directors of your company has duly met during the year to discuss the Performance of the Non-Independent Directors. All
independent directors were present during the meeting.

DIRECTORS'RESPONSIBILITY STATEMENT:
As required under Section 134(5) of the Companies Act, 2013, the Directors confirm that:

i In the preparation of the Annual Accounts, the applicable Accounting Standards have been followed and that no material
departures are made from the same;

)
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The Directors have selected such accounting policies and applied them consistently and made judgments and estimates
that are reasonable and prudent so as to give a true and fair view of the state of affairs of the company at the end of the
Financial year and of the profits of the company for the period;

Proper and sufficient care has been taken for the maintenance of adequate accounting records in accordance with the
provisions of the Companies Act, 2013 for safeguarding the assets of the company and for preventing and detecting fraud
and otherirregularities;

The annual accounts have been prepared on a going concern basis.

The Directors have laid down internal financial controls to be followed by the Company and that such internal financial

controls are adequate and are operating effectively;

vi. The Directors have devised proper systems to ensure compliance with the provisions of all applicable laws and that such
systems were adequate and operating effectively.

MEETINGS OF THE BOARD OF DIRECTORS:

The meetings of the Board are scheduled at regular intervals to decide and discuss on business performance, policies, strategies and

other matters of significance.

The Board duly met 8 times during the Financial Year 2022-23. The Audit Committee & Nomination Remuneration committee met 4
times and the stakeholders committee met 2 times during the year under review. The intervening gap between any two consecutive

Board Meetings was within the period prescribed under the provisions of the Companies Act, 2013.

COMPOSITION OF BOARD COMMITTEES:

We have in place all the Committees of the Board which are required to be constituted under the Companies Act 2013 & SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015.

The details of the constituted committees, as on date are as detailed hereunder:

Audit Committee

a) Composition, names of members and Chairperson

Name

Category

Ms. Jonnada Vaghira Kumari
(Independent Director)

Chairman

Ms. Badram Vijaya Lakshmi
(Independent Director)

Member

Mr. Sri Nagaveer Adusumilli
(Executive Director)

Member

The Board has accepted all the recommendations of the Audit Committee.

Nomination and Remuneration Committee

a) Composition, names of members and Chairperson

Name

Category

Ms. Badram Vijaya Lakshmi
(Independent Director)

Chairman

Ms. Jonnada Vaghira Kumari
(Independent Director)

Member

Mr. Sai Sumith Balusu
(Independent Director)

Member

Stakeholders Relationship Committee

a) Composition, names of members and Chairperson

Name

Category

Ms. Jonnada Vaghira Kumari
(Independent Director)

Chairperson

(Executive Director)

Mr. Sai Sumith Balusu Member
(Independent Director)
Ms. Vasavi Adusumilli Member

B
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BOARD EVALUATION, NOMINATION AND REMUNERATION POLICY:

In terms of the requirements of the Companies Act, 2013 and the Listing Regulations, an annual performance evaluation of the Board is
undertaken where the Board formally assesses its own performance with an aim to improve the effectiveness of the Board and the
Committees.

During the year, Board Evaluation cycle was completed by the Company internally which included the evaluation of the Board as a
whole, Board Committees and peer evaluation of directors. The exercise was led by the chairman of Nomination and Remuneration
Committee Company. The evaluation process focused on various aspects of the functioning of the Board and Committees such as
composition of the Board and its committees, experience and competencies, performance of special duties and obligations, governance
issues etc., as on outcome of the exercise, it was noted that the Board as a whole is functioning as cohesive body which is well engaged
with different perspectives.

Besides, your Company also surveys on the best practices prevalent in the Industry with respect to evaluation of the performance of the
Board and its members. Your Company also avails services of professionals seeking their suggestions on the said matter. Based on the
inputs received from the aforesaid sources and in accordance with the Policy of the Company, evaluation process is undertaken at
appropriate time(s).

The performance evaluation of all the Directors and that of the Board as a whole and its committees was conducted based on the criteria
and framework adopted by the board.

The Independent Directors reviewed the performance of Non-Independent Directors, the Board and the Chairperson of the Company.
Further, the performance evaluation of Independent Directors was carried out by the entire Board, excluding the director being
evaluated. Standard parameters such as attendance, acquaintance with business, communication inter se Board members, effective
participation in Board deliberations, compliance with code of conduct, general thought process and inputs etc., are adopted in the
process of evaluation.

POLICY ON DIRECTORS'APPOINTMENT, REMUNERATION, ETC.:

The Company's policy on directors' appointment and remuneration including criteria for determining qualifications, positive attributes,
independence of a director and other matters provided under sub-section (3) of section 178 is disclosed on the website of the Company
at— http://www.tanvifoods.com/investor-relation.html.

The following is the salient features of the said policy:

* the Nomination and Remuneration (NR) Committee and the Board shall review on an annual basis, appropriate skills,
knowledge and experience required of the Board as a whole and its individual members.

e evaluating the suitability of individual Board members, the Nomination and Remuneration Committee
e Criteria of Independence
e evaluate each individual with the objective of having a

e group that best enables the success of the Company's business.
The complete policy is uploaded on the website of the Company.
INTERNAL FINANCIAL CONTROLS:

Your Company has an adequate system of internal financial controls with reference to financial statements, including but not limited to
safeguard and protection of assets from loss, their unauthorized use or disposition. All the transactions were properly authorized,
recorded and reported to the Management. Your Company is following all the applicable Accounting Standards for properly maintaining
the books of accounts and reporting in the financial statements. Your Company continues to ensure proper and adequate systems and
procedures commensurate with its size and nature of its business.

SECRETARIAL STANDARDS:

The Directors state that applicable secretarial standards i.e., SS-1 and SS-2 relating to 'Meeting of the Board of Directors' and 'General
Meetings'respectively, have been duly followed by the Company.

STATUTORY AUDITORS:

M/s VNSS & Associates, Chartered Accountants, (FRN 018367S) resigned as Statutory Auditors of the Company w.e.f 05.12.2022 vide
their resignation letter dated 05.12.2022 Accordingly, the Board of the Company have appointed M/s. Sagar And Associates, Chartered
Accountants as the statutory auditors in casual vacancy for FY 2022-23 subject to approval of the shareholders. Accordingly, the said
auditors of the Company have carried out the statutory audit for FY 2022-23.

The Board, pursuant to the recommendation of the Audit Committee recommended their appointment as statutory auditors for a period
of 5 years from the conclusion of the 15th AGM till the conclusion of the 20th AGM subject to the approval of the shareholders at the
ensuing AGM. The said appointment in casual vacancy for FY 2022-23 and their appointment for 5 years were approved by the
shareholders in the 15th AGM of the Company held on 31.12.2022.

There were no frauds reported by the statutory auditors of the Company.

o
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Auditors Observation(s):

1. With reference to the reported delays in depositing undisputed statutory dues and outstanding dues for more than six months:
(para vii in the Annexure A to the Report) we would like to mention that the delays were caused purely on account of liquidity
crunch on account of unforeseen contingencies at that particular point of time. Most of the said dues have been either paid as on
date or will be paid very shortly. The management shall ensure that such delays will not be repeated in the future.

2. With reference to the reported delays in depositing disputed statutory dues mentioned at Note 41 of the Financial Statements, the
same have been recognized as Contingent Liabilities and disclosed accordingly. The matters are pending before appropriate
forums. Being, self-explanatory, the said matter does not call for any further comments.

Further the Notes on Financial Statements (standalone and consolidated) and the Auditor comments in the Auditors Report are self-
explanatory and do not call for any further comments.

INTERNAL AUDITORS:

The Board of Directors, based on the recommendation of the Audit Committee has appointed S M G & Associates LLP, Chartered
Accountants, Hyderabad (012605S), as the Internal Auditor of your Company for the Financial Year 2022-23. There were no
observations, qualifications or remarks in his report.

SECRETARIAL AUDIT:

Pursuant to provisions of Section 204 of Companies Act, 2013 and the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014 your company have obtained a Secretarial Audit Report from Mr. Zoheb S Sayani, Proprietor of Sayani &
Associates, Practicing Company Secretary, Hyderabad. The copy of said Reportis attached herewith and marked as Annexure-II.

OBSERVATIONS:
The comments of the secretarial auditors are self-explanatory and further does not require any further comments.
MAINTENANCE OF COST RECORDS:

Your Company is not required to maintain cost records as specified by the Central Government under sub-section (1) of section 148 of
the CompaniesAct, 2013.

LOANS, GUARANTEES AND INVESTMENTS:

The investments made by the Company in its following wholly owned subsidiaries continue to remain as such during the year under
review:

*  Squarepeg Distribution Services Private Limited (Rs.43,30,740) - 2,67,000 equity shares of Rs.10 each.
e  Polar Cube Cold Storage Solutions Private Limited (Rs.74,80,450) -4,45,000 equity shares of Rs.10 each.

The Company has not extended any loan, Corp Guarantee / Security falling within the purview of Section 186 of the Companies Act,
2013. Details of all loans and investments are disclosed at various places in the financial statements of the Company.

FIXED DEPOSITS:

Your Company has neither accepted nor repaid any deposits during the financial year ended on 31st March, 2023. Further, there were
no outstanding deposits as at the beginning or at any time during the financial year. Hence, no details are required to be provided
pursuantto Rule 8 (5) (v) & (vi) of the Companies (Accounts) Rules, 2014.

Further, the details of unsecured loans borrowed from Directors during the FY ended 31st March, 2023 and / or outstanding as on the
said date are as hereunder:

Borrowings during the year Amt. outstanding as on 31st March, 2023
Sl. No. Name (Rs. In lacs) (Rs. In lacs)

1. Mr. Sri Nagaveer Adusumilli 140.50 140.50

(DIN 02096695)
2. Mr. Vasavi Adusumilli 255.61 653.28

(DIN: 02589803)
3. Mr. Kesara Charita 238.50 238.50

(DIN 07595056)

Further, the said Directors have provided declaration(s) in writing that the amounts lent by them are their own funds and not been given
out of funds acquired by them by borrowing or accepting loans or deposits from others.

PARTICULARS OF EMPLOYEES:

The information required pursuant to Section 197 read with Rule 5 (1) of The Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014 and as amended in respect of our employees, is attached herewith and marked as Annexure-lll.

Your company hereby affirms that the remuneration paid is as per the Remuneration Policy for Directors, Key Managerial Personnel and
other Employees.
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Further, company do not have any employee whose remuneration falls within the purview of the limits prescribed under the provisions of
Section 197 of the Companies Act, 2013, read with Rule 5(2) of the Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014 and as amended i.e. Rs.8.5 lakhs per month or Rs.1.02 Crores per annum.

Further, details of top ten employees in terms of remuneration drawn during the financial year ended 31stMarch, 2023 as required under
Rule 5(2) of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 and as amended is attached
herewith and marked as Annexure—lIl.

RISKMANAGEMENT POLICY:

Arisk management policy has been devised and adopted by the Board.

Pursuant to the said policy, the Board (a) oversees and approves the Company's enterprise wide risk management framework and (b)
oversees that all the risks that the organization may face such as material procurement, sale and distribution, financial, liquidity, security,
legal, regulatory, reputational and other risks have been identified and assessed and ensures that there is an adequate risk
management mechanism in place capable of addressing those risks.

The policy aims at sustainable business growth with stability and to promote a pro-active approach in reporting, evaluating and resolving
risks associated with the business.

CORPORATE SOCIAL RESPONSIBILITY POLICY:

Since the Company does not fall within any of the parameters specified under the provisions of Section 135 of the Companies Act, 2013
read with Rules made thereunder, reporting pursuant to Section 134(3) (o) is Not Applicable.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE INFLOW AND OUTFLOW:

The details regarding Energy Conservation, Technology Absorption, Foreign Exchange Inflow and Outflow as required under Section
134 (3) (m) ofthe Companies Act, 2013 read with the Companies (Accounts) Rules, 2014 are given in the Annexure —IV and forms part
of this Report.

MANAGEMENT DISCUSSION AND ANALYSIS:

In accordance with the provisions of SEBI (LODR) Regulations, 2015, a Report on the Management Discussion and Analysis is set outin
Annexure-V attached to this Report.

CORPORATE GOVERNANCE:

The Company's policy on Corporate Governance is simple and forward looking. Tanvi Foods aims at maximizing the stakeholder's value
legally, ethically and sustainably. It always seeks to ensure that the performance is driven by integrity. The board exercises its fiduciary
responsibilities in the widest sense of the term. Company also endeavors to enhance long-term shareholder value and respect minority
rights in all our business decisions.

Your Company, being listed on BSE SME segment, the provisions as regards Corporate Governance and related disclosures in the
Annual Report are not applicable toiit.

ANNUAL RETURN:

In accordance with Section 134 (3) (a) of the Companies Act, 2013, a copy of Annual Return in the prescribed format i.e. Form MGT -7
along with attachments is placed on the website of the Company, www.tanvifoods.com

VIGIL MECHANISM / WHISTLE BLOWERPOLICY:

The Company has in place a robust and full-fledged Vigil Mechanism and a Whistle Blower Policy for its directors and employees, to
report concerns about unethical behavior, actual or suspected fraud or violation of the Company's code of conduct in terms of Section
177 (10) of the Act and Rules thereunder. The mechanism provides adequate safeguards against victimization of persons who use this
mechanism.

Ms. Jonnada Vaghira Kumari, Independent Director of the Company supervises the Vigil Mechanism Policy; all the employees have
direct access to report their concerns and complaints. During the year under the review no complaint has been received.

The Vigil Mechanism and Whistle Blower Policy adopted by the Company isuploaded on the website of the Company at
https://tanvifoods.com/

LISTING & TRADING:

The equity shares of your Company are listed on the SME Platform of BSE Limited. The listing fee for the financial year 2022-23 has
been duly paid.

DEMATERIALIZATION OF SHARES:
Total paid up share capital of your Company is in dematerialized form as on 31st March, 2023.
SIGNIFICANT OR MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS:

There are no orders passed by the Regulators / Courts which would impact the going concern status of your Company and its future
operations. Further, we confirm that there were no instances of fraud to be reported by the Auditors vide their Report for the FY 2022-23.
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POLICY ON PREVENTION, PROHIBITION AND REDRESSAL OF SEXUAL HARASSMENT AT WORKPLACE:

Your company strongly support the rights of all our employees to work in harassment — free environment. We have adopted a Policy on
Prevention, Prohibition and Redressal of Sexual Harassment at workplace as per the provisions of the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act, 2013 ("POSH Act”) and the Rules made thereunder. The policy aims to provide
protection to Employees at the workplace and prevent and redress complaints of sexual harassment and for matters connected or
incidental thereto, with the objective of providing a safe working environment, where Employees feel secure.

Further, Company have in place a Committee under the name and style “Internal Complaints Committee” in compliance of POSH Act,
which looks into various matters concerning harassment, if any, against women at workplace, addresses concerns and complaints of
sexual harassment and recommends appropriate action. This Committee was constituted to specifically provide a safe, secure and
enabling environment, free from sexual harassment to every woman.

Your company further confirm that during the year under review, there were no cases filed pursuant to the said Act.
GENERAL.:
The Company has complied with all the provisions of the secretarial standards as applicable to the Company.

The other disclosures to be disclosed pursuant to Section 134 and other applicable provisions , if any of the Act and rules framed
thereunder and as under SEBI Regulations are not applicable to the Company.

ACKNOWLEDGEMENT:

Your Directors would like to express their profound gratitude for the assistance, support and co-operation received from the Banks,
Government authorities, Business Partners, Customers and other Stakeholders for the confidence reposed in the Company.

Further, your directors also wish to place on record their sincere appreciation for the committed services, hard work, dedication and
commitment of the Executives, Staff and Workers of the Company atall levels.

For and on behalf of the Board of
Tanvi Foods (India) Limited

Sd/- Sd/-
Sri Nagaveer Adusumilli A Vasavi
Chairman & Managing Director Whole Time Director
DIN:02096695 DIN: 02589803

Place: Hyderabad
Date: 06.12.2023
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Form No. AOC-1

Annexure-I

Statement containing salient features of the financial statement of Subsidiaries/ Associate Companies/ Joint Ventures

Part “A”: Subsidiaries

(Amount in Rs. In Lakhs)

Name of the subsidiaries golar_Cube C.:OId St_or'flge squaregzgvl?;:;ribution
olutions Private Limited Private Limited

1. Reporting period for the subsidiary concerned, if different

from the holding company's reporting period N.A N.A
2. Reporting currency INR. INR.

Exchange rate N.A N.A
The date since when subsidiary was acquired
3 Share capital (Rs.) 44 .50 26.70
4 Reserves & surplus 46.88 35.97
5 Total assets 111.16 118.22
6. TotalLiabilities 19.78 35.89
7 Investments - -
8 Total Turnover 85.03 18.34
9 Profit before taxation 11.45 17.14
10. Provision for taxation 3.26 2.08
11.  Profit after taxation 8.19 15.05
12. Proposed Dividend - -
13. % ofshareholding 100 100

1. Names of subsidiaries which are yet to commence operations — NIL

2.  Names of subsidiaries which have been liquidated or sold during the year- NIL

Part “B”: Associates and Joint Ventures — NIL

The Company does not have any Associate Company / Joint Ventures.

Place: Hyderabad
Date: 30.05.2023

For and on behalf of the Board of
Tanvi Foods (India) Limited

Sd/-
A. Sri Nagaveer
Chairman and MD
DIN : 02589830

Sd/-
Gagandeep Kaur Saluja
Company Secretary

Sd/-
Adusumilli Vasavi
Whole Time Director
DIN: 02589803

Sd/-
Gangachari Ryali
Chief Financial Officer
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Annexure Il

Form No. MR-3
SECRETARIAL AUDIT REPORT
For The Financial Year Ended on March 31, 2023
[Pursuant to Section 204(1) of the Companies Act, 2013 and
Rule 9 of the Companies (Appointment and Remuneration Personnel) Rules, 2014]

To

The Members

Tanvi Foods (India) Limited
Hyderabad - 500018

I have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good corporate
practices by Tanvi Foods (India) Limited, (hereinafter called the Company). Secretarial Audit was conducted in a manner that provided
me areasonable basis for evaluating the corporate conducts/statutory compliances and expressing my opinion thereon.

Based on my verification of the Company's books, papers, minutes books, forms and returns filed and other records maintained by the
Company and also the information provided by the company, its officers, agents and authorized representatives during the conduct of
secretarial audit, | hereby report that in my opinion, the Company has, during the audit period covering the Financial Year ended on 31st
March, 2023 complied with the statutory provisions listed hereunder and also that the Company has proper Board-processes and
compliance mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

| have examined the books, papers, minute books, forms and returns filed and other records maintained by Tanvi Foods (India)
Limited (“the Company”) for the financial year ended on 31st March, 2023 according to the provisions of:

i) The CompaniesAct, 2013 (the Act) and the rules made thereunder.
ii)  The Securities Contracts (Regulation)Act, 1956 ('SCRA') and the rules made thereunder;
iiiy  The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

iv) Foreign Exchange Management Act, 1999 and the rules and regulations made thereunder to the extent of Foreign Direct
Investment, Overseas Direct Investment and External Commercial Borrowing. (Not applicable to the Company during the
audit period);

v)  Thefollowing Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992 ('SEBI Act'):-
(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;
(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018; (Not
applicable to the Company during the audit period);

(d) Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) Regulations, 2021; (Not
applicable to the Company during the audit period);

(e) Securities and Exchange Board of India (Issue and Listing of Non- Convertible Securities) Regulations, 2021; (Not
applicable to the Company during the audit period)

(f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993
regarding the Companies Act and dealing with client;

(g) Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021; (Not applicable to the Company
during the audit period); and

(h) Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018; (Not applicable to the Company
during the audit period);

(i) The Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015;
(v) Otherspecifically applicable laws to the Company:

i)  The Food Safety and Standards Act, 2006,

i) Legal Metrology Act, 2009 & Legal Metrology (Packaged Commodities) Rules 2011,

iiiy The Prevention of Food Adulteration Act,1954,

iv) The CopyrightAct, 1957,

v) TheTrade MarksAct, 1999.

The compliance of the above laws is based on the Management Representation letter issued by the Manager, CFO and the Company
Secretary of the Company and submitted to the Board of Directors of the Company.

)
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I have also examined compliance with the applicable clauses of Secretarial Standards issued by the Institute of Company Secretaries of
India.

During the period under review, the Company has complied with the provisions of the Act, Rules, Regulations, Guidelines, Standards,
etc. mentioned above except as mentioned in paragraphs mentioned below.

| further report that

The Board of Directors of the Company is duly constituted with proper balance of Executive Directors, Non-Executive Directors and
Independent Directors. The changes in the composition of the Board of Directors that took place during the period under review were
carried outin compliance with the provisions of the Act.

Adequate notice is given to all the directors to schedule the Board Meetings, agenda and detailed notes on agenda were sent at least
seven days in advance, however subject to shorter Notice in certain instances with the consent of all the Directors, and a system exists
for seeking and obtaining further information and clarifications on the agenda items before the meeting and for meaningful participation
atthe meeting.

As per the minutes of the meetings duly recorded and signed by the Chairman, the decisions of the Board were unanimous and there
were no dissenting views to be recorded as such

| further report that
*  Certainforms were filed with a delay upon payment of additional fees.

*  BSE haslevied a fine of Rs. 63,700/- (inclusive of GST) and Rs. 30,680/ (inclusive of GST) for belated submission of Annual
Report for FY 2021-22 and statement of investor grievance for quarter ended June 2022 under SEBI (LODR) Regulations.
The Company has duly paid the said amounts and have complied with the said regulations.

* The Company has inadvertently missed submitting disclosure under Regulation 30 of SEBI (LODR) Regulations for
appointment of Company Secretary and Compliance officer.

| further report that

* as per the information provided by the management, and based on the review of compliance reports by the respective
department / functional heads, duly taken on record by the Board of Directors of the Company, there are adequate systems
and processes in the Company commensurate with the size and operations of the company to monitor and ensure
compliance with applicable laws, rules, regulations and guidelines

. Apart from the said, there were no such specific events/actions in pursuance of the above referred laws, rules, regulations,
etc., having a major bearing on the company's affairs.

*  The compliance by the Company of applicable financial laws, like direct and indirect tax laws, have not been reviewed in this
Audit since the same has been subject to review by statutory financial audit and other designated professionals.

For Sayani & Associates
Practicing Company Secretaries

Sd/-

Zoheb S Sayani

Proprietor

M.No. 10881

Place: Hyderabad C.P. No: 26128
Date: 06.12.2023 UDIN : FO10881E002859531

[This Report is to be read with our letter of even date that is annexed as Annexure A and forms an integral part of this report.]
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‘Annexure A'

To,

The Members,

Tanvi Foods (India) Limited,

Flat No. 101, Alekhya Homes Temple Tree,
Raghavendra Colony Kondapur,
Hyderabad — 500018.

Secretarial Audit Report of even date is to be read along with this letter.

1. It is the responsibility of the management of the Company to maintain secretarial records, devise proper systems to ensure
compliance with the provisions of all applicable laws and regulations and to ensure that the systems are adequate and operate
effectively.

2. The compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the responsibility of
management. Our examination was limited to the verification of procedures on test basis.

3. Ihave followed the audit practices and processes as were appropriate to obtain reasonable assurance about the correctness of the
contents of the Secretarial Records. The verification was done on random basis to ensure that correct facts are reflected in
secretarial records. | believe that the processes and practices | followed provide a reasonable basis for our opinion.

4. My responsibility is to express an opinion on these secretarial records, standards and procedures followed by the Company with
respect to secretarial compliances.

5. | believe that audit evidence and information provided by the Company's management is adequate and appropriate for us to
provide a basis for our opinion.

6. Wherever required, | have obtained the management's representation about the compliance of laws, rules and regulations and
happening of events etc.

7. lhave not verified the correctness and appropriateness of financial records and Books and Accounts of the Company.
Disclaimer

8. The Secretarial Audit Report is neither an assurance as to the future viability of the Company nor of the efficacy or effectiveness
with which the management has conducted the affairs of the Company.

For Sayani & Associates
Practicing Company Secretaries

Sd/-

Zoheb S Sayani

Proprietor

M.No. 10881

Place: Hyderabad C.P. No: 26128
Date: 06.12.2023 UDIN : FO10881E002859531
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Annexure - Il

Information pursuant to Section 197 read with Rule 5 (1) of The Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014 and as amended in respect of our employees

1. The ratio of the remuneration of each director to the median remuneration of the employees of the company for the financial
year(Amountin )

Sr. . . . Financial Year 2022-23
N Name of Director /| KMP and Designation - -
o. Remuneration of % increase in Ratio of Remuneration
Director /| KMP Remuneration of each Director to

median remuneration
of employees

1 Mr A Sri Nagaveer 42,00,000 Nil 21.29
(MaganingDirector & Chairman)

2 Mrs A VASAVI 18,00,000 Nil 9.13
(Whole Time Director)

3 Mr. A. Sarat Chandra Babu 3,50,000 Nil 1.77
(Chairman & Whole Time Director)

4 Mrs. A. Sarada Nil Nil Nil
(Non-Executive Director)

5 Mrs Jonnada Vaghira Kumari Nil Nil Nil
(Independent Director)

6 Mr. Naveen Nandigam Nil Nil Nil
(Independent Director)

7 Mrs Kesara Charita 9,00,000 Nil 4.56
(Whole Time Director)

8 Mr .K Rudragiri Reddy 4,85,167 Nil N.A
(CFO)

9 Mr. S Soumith Kumar 2,19,333 Nil N. A

(Company Secretary)

2. The percentage increase in remuneration of each director, Chief Financial Officer, Chief Executive Officer, Company
Secretary or Manager, if any, in the financial year;

The median annual remuneration of employees of the Company during the financial year was Rs. 1,97,380 In the financial year,
there was decrease of -2.32 % in the median remuneration of employees.

3. Number of permanent employees on the rolls of Company as on 31st March 2023

There were 217 permanent employees (other than MD, Executive Director, Whole time Director and CEQO) on rolls of the Company
asonMarch 31,2023

4. Average percentile increase already made in the salaries of the employees other than the managerial personnel in the
last financial year and its comparison with the percentile increase in the managerial remuneration and justification
thereof and point out if there are any exceptional circumstances for increase in managerial remuneration.

Average percentile increase already made in the salaries of the employees other than the managerial personnel in this financial
yeari.e., 2022-23 is 41.44 % whereas there is a increase for about 11.54% in the managerial remuneration for the said financial
year when compared to previous financial year

6.  Affirmationthatthe remuneration is as per the Remuneration Policy of the Company:

Yes, itis hereby affirmed that the remuneration is as per the Remuneration Policy of the Company:

B
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