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Kuch puraani aadatein acchi hoti hain. Jaise ki dua salaam karne ki
aur India Gate Basmati Rice ke behtareen swaad ki aadat.
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Corporate Overview

27%

Growth in Net Worth over
2015-16 to % 1,907 Crores

36%

Growth in PAT over 2015-16
to ¥ 399 Crores

The past few years have been challenging for players engaged
in the agriculture sector.

Droughts, Restriction on import of Basmati Rice by some of the
key importers, Sharp fluctuation in the prices of commodity, Indian
currency and Demonetisation have been some of the key issues.

Amidst, such scenario, only the tough could survive and the
best could outlast.

When most other industry players were reeling under pressure
and finding difficulties in sustaining operations, we outdid the
industry by recording highest ever profitability and margins.

$
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29%

Growth in EBIDTA over 2015-16 to
% 654 Crores

85%

Growth in market capitalisation over
2015-16 to % 9,699 Crores

When others were playing it safe by focussing on existing
products, we outshined by creating a new business segment of
super-premium foods by re-launching brown rice new packaging
and launching ‘Quinoa’ a new health-oriented product.

When most others were hard hit during demonetisation due
to cash crunch, we outperformed the industry by growing our
market share, media presence and distribution network.

At KRBL, our business model enables us to...
Outdo, outlast, outshine and outperform.
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lew Product Launches

Driven by the rising awareness for health and premium food, in 2016-17, the Company created the super-premium segment
and launched several products under it. This shall enable it to stay relevant to the changing consumer preference, while at
the same time command better margins owing to its premium quality. The new products launched during the year under this
category include:

India Gate Quinoa
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Top of your class.

Top of your game.
Be the best at everything you do.

Introducing India Gate Basmati Brown Rice.

It is naturally infused with GABA Neurotransmitters which boosts the brain’s
ability to concentrate and be at its best. So bring home a pack today and start
being great at everything you do.
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India Gate Basmati
Brown Rice
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N
India Gate Brown Rice 3 \\g It takes longer to digest and keeps one full for long,
//y reducing the urge to snack too often. So you

control your weight, not your diet. Bring home a
pack today and give wings to your fithess plan.

KRBL Limited
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INDIA GATE QUINOA - A Superfood for Superfamily

With the addition of India Gate Quinoa to our product basket
we have forayed into the healthy food category.

Launch Rationale

One of the greatest and perhaps the most under-recognised
threats in India today is the rising instances of lifestyle diseases
and stress arising from hectic schedules for people of all ages living
in crowded urban locations. Demanding jobs, rising competition in
education, eating out and packed days are the new norm.

Despite rising awareness amongst the urban elite, on the importance
of leading a healthy and balanced life, it is difficult to maintain a
healthy schedule given the demands of the modern lifestyle.

Studies have revealed several worrying statistics over the last
few years: in India 33% of those over 30 suffer from at least one
lifestyle disease, obesity is rising at an alarming pace, stress
levels among professionals and students is continuously rising
and diseases like diabetes and cholesterol are claiming millions
every year.

Product USP

Driven by this, we launched India Gate Quinoa, which is a
superfood providing balanced nutrition, can be cooked quickly
and is good in taste. The product caters to the cream of the
Indian society, who is willing to spend energy and money

Some Worrying Health Statistics:

33%

of individuals in India over the age of 30 suffer
from one or more lifestyle diseases.

14.4 million

Children in India suffer from obesity.

focussed on health and fitness. Rightly tagged a superfood,
Quinoa is a protein-rich grain that is full of goodness - a
complete protein source, rich in minerals and high on dietary
fibre that helps in countering the effects of modern, hectic lives
by keeping families healthy, energised and satisfied.

Positioning

Quinoa is positioned as ‘superfood for the superfamily’ to bring
out its many benefits. This positioning is targeted to the women-
of-the-house for trying something new that can be beneficial
for the entire family. Geared towards a super launch of this
superfood, India Gate has the unique opportunity and challenge
to create this category and lead the movement towards a
healthier and happier India.
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INDIA GATE BASMATI BROWN RICE - Brain Metabolism Booster

Launch Rationale

The pace at which stress levels are rising and taking
toll on millions of working professionals and students
across the country is alarming. It is essential to
give consumers something natural for relaxing and
relieving stress.

Product USP

The India Gate Basmati Brown Rice, enriched with
Gamma Amino Butyric Acid (GABA), a naturally
occurring neurotransmitter that plays a vital role
in spreading a calming effect throughout the
nervous system. It also helps in increasing the brain
metabolism through enhanced flow of oxygen which
facilitates in better concentration, focus, sleep
quality and reduces anxiety. As per researchers,
continuous intake of GABA Rice has several health
benefits on the human body like better sleep quality
and improved focus and retention.

Positioning

The product is positioned as ‘Brain Metabolism
Booster’. Adopting this extremely sharp positioning
for Basmati Brown Rice has two benefits. One, it
creates differentiation from rest of the India Gate
products which facilitates the Company to provide
additional offering to existing India Gate customers,
thereby increasing purchase occasions and enabling
it to retain existing customers. Two, its unique
proposition differentiates it from all other competitor
brown rice available in the market, thereby facilitating
in acquiring new market share.

The target audiences for this product are school-
going children and working professionals as it
facilitates them in increasing brain activity while
reducing stress level, which enables them to be
more productive and efficient in work environment.
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INDIA GATE BROWN RICE - Weight Watchers Special

Re-Launch Rationale

With increasing number of people in urban India
falling prey to sedentary lifestyles, there has
been rising cases of obesity. As per National
Family Health Survey, in 2015-16, 20.7% of
women and 18.6% of men aged 15-49 years in
India were obese compared to 12.6% and 9.3%
respectively in 2005-06. This stark increase is
leading to rising consciousness among urban
consumers to watch one’s diet and weight.

Driven by this, we re-launched brown rice in a
new packaging with new positioning to better
connect with targeted consumers. Besides,
with consumers getting more calorie-conscious
and more particular about what they eat, it is
important to leverage brown rice within our
portfolio to ensure that rice doesn’t lose its
‘share-of-plate’.

Product USP

Brown rice has traditionally been known to be
healthier. With 100% whole grain brown rice
and low Gl (glycaemic index) levels, the India
Gate Brown Rice offers high fibre density that
helps people stay satisfied and full for longer
duration.

Positioning

The product is positioned as ‘Weight-watcher’s
special’. It shall help in creating significant
buzz in the market with this sharp positioning
towards weight-loss and fitness through
hi-fibre healthy eating. It ensures that we are
in tandem with our consumers as they focus
on weight management for looking good and
feeling great.

8 Annual Report 2016-17
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ECONOMIC SCENARIO

Global Economy

The year 2016 witnessed the global economy stabilising to pick
up the momentum for second year in a row. Market sustained
a period of volatility, feeble trade scenario and uncertainties
relating to policies which dampened markets across the
globe. While growth amongst the advanced economies was
stronger than expected, the Emerging Nations and Developing
Economies (EMDEs) was slower. The year witnessed two
key global events contributing to global anxiety — the Brexit,
which saw the UK exiting the European Union and the crucial
Presidential elections in the USA, which saw the Republican
candidate Mr. Donald Trump winning.

Amongst the advanced economies, the growth declined
from 2.1% in 2015 to 1.7% in 2016 driven by slowdown in
the USA and Euro area. The USA witnessed growth plunging
down from 2.6% in 2015 to 1.6% in 2016, driven by potential
policy uncertainties led by elections, impact of appreciating
dollar on trade, and decline in spending. For the coming
years, President Trump’s focus on inward-looking policies and
expected initiatives for reform have the potential to improve
outlook. In Euro areas, the persistent low demand and capital
formation coupled with weak investments and high levels of
unemployment led to growth slowing down from 2.6% in 2015
to 1.7% in 2016.

The EMDEs continued to face resistance in growth owing
to political turmoil and recessions across some regions in
addition to the slowdown in major economies of the region i.e.
the growth amongst these nations declined marginally from
4.2% in 2015 to 4.1% in 2016. China continued to witness
pressures of economic rebalancing, weak private investments
and declining productivity. Its economic growth slowed down
to 6.7% compared to 6.9% in 2015. However, continuous
policy stimulus and strong real estate investments buoyed
some recovery in China. Countries like Brazil, Argentina and
Turkey faced sharp contraction in tourism revenues, while in
Russia scenario seemed to improve on the back of firming oil
prices.

Outlook

Driven by partial recovery towards the second half of the
year, that saw recoveries in manufacturing, stabilising political

$
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During the end of the current
fiscal, the country’s inflation
declined to 3.81%, forex

reserves increased to over < 24
Lac Crore, while the fiscal deficit
is likely to be 3.5% of the GDP.

scenario, reducing inventory drags and improving scenario
amongst the EMDEs, the outlook for the global remains
positive. Strengthening oil prices and stabilising interest
rates are further expected to improve market sentiments. By
the favourable turn of events, it is expected that the global
economy will grow 3.5% in 2017 and then by 3.6% in 2018.
(Source: IMF Economic Outlook, 2017).

Indian Economy

In 2016-17, the Indian economy rated as one of the fastest
growing major economies and considered amongst the world’s
fourth largest manufacturer, recorded a growth of 7.1%. All
the primary sectors of the economy witnessed growth. The
gross value added in the services, industrial and agricultural
sector grew at 7.7%, 5.6% and 4.9% respectively. The robust
growth in agriculture was on account of normal monsoon
after two successive years of drought. Besides the positive
initiatives undertaken by the government to meet its fiscal
targets are steadily improving the country’s macro-economic
fundamentals.

During the end of the current fiscal, the country’s inflation
decline to 3.81%, forex reserves increased to over ¥ 24 Lac
Crore, while the fiscal deficit is likely to be 3.5% of the GDP.
The repo rates in the country further declined by 50 basis
points to 6.25%, its lowest level since highs of 8% in 2014.
Rupee depreciated by 2.12% against dollar, with RBI reference
rate for one US dollar on March 31, 2017, being ¥ 64.8386.
Exports during the year grew 4.71% to USD 274.64 billion
against a decline of 0.17% in imports to USD 380.3 billion. This
resulted in trade deficit declining by nearly 11% to USD 105
billion. (Source: Reserve Bank of India, The Economic Times).
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Government Initiatives

The year also witnessed one of the historic events of the recent
times in the form of demonetisation. Nearly 86% of the currency in
circulation were withdrawn in a bid to curb currency counterfeiting,
terrorism funding and black money accumulation. Though the
move created temporary cash crunch and hardships for the
citizens, it is likely to be beneficial in the long run with large sum of
idle funds getting channelised into the economy, while facilitating
in bringing a large chunk of informal sector into the formal sector.
The digitisation initiative which emerged as a follow-up event shall
also facilitate in reducing cash transactions in the country.

During the year, the government also undertook several crucial
initiatives which included relaxation of FDI forms for attracting
foreign investments, passing of the Goods and Services Tax bill
for simplifying the taxation regime in the country, and reducing
red tapes for enhancing decision-making speeds. There is a
clear intent from the government on faster implementation of
projects and improving the lagging infrastructural scenario.
In its Union Budget 2016-17, the government enhanced its

allocation to the infrastructure sector to ¥ 3.96 Lac Crore,
which includes allocation to the railways of ¥ 1.31 Lac Crore.
(Source: Business Line).

Important Assembly Elections

Another major developments during the year has been the current
Central Government’s win in the crucial state assembly elections
in Uttar Pradesh, Goa, Uttarakhand and Manipur. This is likely to
stabilise the political scenario in the country, while facilitating the
government to make better decisions and pass important bills.

Outlook

The outlook for the country remains moderate in the short term
as the country adjusts to various structural changes. However, in
the longer run with increasing financial inclusion, rising investor
confidence, infrastructural development and easing business
scenario, India is headed to continue being the fastest growing
major economies in the world. International Monetary Fund
projects the country to grow 7.2% in 2017-18, while gaining
momentum and growing by 7.7% in 2018-19.

Indian GDP and inflation trend

2018 (P) M 5.1
2017 (P) e 4.8

2016 e 4.9

7.7

—
Inflation

—
GDP growth

(Source: IMF)

The outlook for the country
remains moderate in the short
term as the country adjusts to
various structural changes.
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AGRICULTURE SECTOR IN INDIA

Overview

The agriculture and its allied sector are amongst the most vital
sectors of India. The sector provides employment to nearly
58% of the country’s population and is amongst the largest
contributors to the GDP. In terms of exports, it is the fourth
largest exported principal commodity accounting for nearly
10% of the country’s export. Despite, such strong numbers,
a major concern for the sector has been low farm income, low
productivity, less area under irrigation and crop losses which
is leading to the sector witnessing decline in workforce.
However, with the renewed focus of the present government
and implementation of various positive schemes, the sector is
expected to add 12 million people to its workforce till 2018-19.

Performance in 2016-17

In 2016-17, the Gross Value Added (GVA) from the
agriculture and allied sectors (including agriculture, livestock,
forestry and fishery) is likely to grow by 4.9%. The total
foodgrains production is likely to increase by 8.7% from
251.57 million tonnes (MMT) in 2015-16 to 273.38 MMT in
2016-17. Rice production, post two years of decline, is likely
to grow by 4.5% from 104.41 MMT in 2015-16 to 109.15
MMT in 2016-17. As per APEDA, the total exports of agri
and processed food products increased by 2.70% from
¥ 1,06,002 Crores in 2015-16 to ¥ 1,08,867 Crores in
2016-17. (Source: RBI monetary policy report, 3 advanced
estimates of production of food grains, APEDA)

Union Budget Developments

The government in a bid to address challenges in the agriculture
increased its allocation to the sector by 24% to ¥ 1.87 trillion
for the year 2017-18. The budget primarily focussed on pushing
market reforms and increasing funds for crop insurance to
tackle farmers’ distress. NABARD (National Bank for Agriculture
and Rural Development), was also assigned the task for
implementing schemes to improve access to irrigation and
develop the dairy sector.

For enhancing the farmers’ income, the government focusses on
developing a model of contract farming and delisting perishables
from Agriculture Produce Marketing Committees (APMCs) such
that farmers can directly sell produce to consumers for earning
better margins.

$
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Key Highlights of the Budget:

% Focus on reforms and contract farming

Increase crop insurance from ¥ 5,500 Crores in 2016-17
to ¥ 9,000 Crores in 2017-18

Target agriculture credit disbursement of ¥ 10 ftrillion
against % 9 trillion in 2016-17

Additional allotment of ¥ 20,000 Crores to NABARD for
A long-term irrigation fund and ¥ 5,000 Crores for setting
up a dedicated micro irrigation fund

.

Assistance to rural entrepreneurs for setting-up soil
testing labs in Krishi Vigyan Kendras

%

(Source: Union Budget, 2017-18)

Evergreen Revolution

The Ministry of Agriculture has developed a three-year roadmap
that focusses on the growth of farm sector and doubling farmers
income by 2022. The various initiatives under this scheme
includes:

e Use of cutting-edge technology to enhance farm productivity

e Promotion of climate-resilient indigenous breeds of cows
and buffaloes

e Leverage the advantages of space technology in agriculture
and allied sectors

e Promotion of deep sea fishing

e Setting up of seed production and processing units at
‘panchayat’ level

e Increase cropping intensity by 1 million hectares per year
through the utilisation of rice fallow areas for pulses and oil-
seeds

e Consolidating online trading and inter-market transactions

Outlook

The outlook for the agricultural sector in 2017-18 remains
positive with Indian Meteorological Department’s projection
of normal rainfall in 2017. This is likely to improve agricultural
output resulting in growth of gross value added from the sector.
Driven by this, FICCI expects the Indian agriculture sector to
grow 3.5% in 2017-18.
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Region-wise Paddy Production (in MMT)

2016

Asia 680.1 669.6
Africa 30.8 28.8
Central America 2.8 2.6
and Caribbean
South America 23.7 25\
North America 10.2 8.8
Europe 4.2 4.2
Oceania 0.3 0.7
(Source: Rice Market Monitor, April 2017- Food and Agriculture
Organisation)
Top Five Producer Countries (in MMT)
China 208.5 209.8
GLOBAL RICE OVERVIEW India 163.3 156.6
Production and Utilisation Indonesia 24 73.0
The year 2016 turned out to be a record year for paddy
Bangladesh 52.6 52.5

production post two years of poor outcome which was
marked with El Nifio weather anomaly. With weather Vietnam 43.6 45.2
conditions getting back to normalcy, the paddy producers,
especially the ones in the northern hemisphere, were able (Source: Rice Market Monitor, April 2017- Food and Agriculture
to reclaim lands for paddy cultivation leading to expansion Cigmeze)

of area under cultivation by 2.7 million hectares. As a result, ]
paddy production in Asia, led by strong growth in India and Global Paddy Production and Area

Thailand, reached record levels of 680.1 MMT, grown by Million Tonnes Million hectares
1.6% in 2016-17. Countries like Cambodia, Iran, Irag, North — ] EeslEien OO e
Korea, Japan, Lao, Nepal, Myanmar and Philippines also 780 '165

witnessed good growth. However, the production in China,

Malaysia, Sri Lanka and Vietnam declined 724 158
During the year, Africa witness growth in production by 66 151
nearly 7% to 30.8 MMT. A majority of this growth would
come from sizeable expansion in Eastern and Western 6 144
Africa, especially Mali and the United Republic of Tanzania.

55 137
Rice utilisation in 2016-17 is forecasted to grow 1% to
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=
N

o

500.3 MMT. Of this, nearly 401.8 MMT would be towards 50
food intake, 18.3 MMT for animal feed and the remaining 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017F

80.2 MMT for other uses. (Source: Rice Market Monitor, s, ce: Rice Market Monitor; April 2017— Food and Agriculture
April 2017 — Food and Agriculture Organisation). Organisation)
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The U.S. Department of Agriculture (USDA) projects the global
rice production on milled basis to reach record levels of 481.1
MMT in 2016-17, an increase of 8.89 MMT over 2015-16.
China, despite a fall in production over 2015-16 levels, would
still continue to be the largest rice producer with 144.85 MMT
production followed by India at 106.50 MMT and Indonesia
at 37.15 MMT. The area under production reached the record
levels of 161.5 million hectares, while the yield per hectare at
4.44 tonnes was marginally higher than in 2015-16. (Source:
USDA Rice Outlook, April 2017)

Trade

The international rice trade, post two years of decline, is likely to
grow 4% to 41.6 MMT in 2016-17 as major buyers in Asia and
Africa focus on meeting production shortfall and reconstituting
reserves. Import demand from America and Europe is likely
to remain low amid comfortable supply situations. Driven by
the on-going scenario, the competition among various global
suppliers is expected to be intense. India is likely to remain the

Rice Exports by the Five Major Exporters

Million Tonnes, Milled eq. I 2016 B 2017F

12

<
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largest supplier for the fifth consecutive year. However, it faces
intense competition from Thailand driven by output rebound and
stock releases from the Government. Exports from Australia,
Myanmar, Paraguay, Uruguay and Vietnam are seen increasing,
while that from Argentina, Brazil and Pakistan is expected to
decline driven by weaker demand from traditional outlets.

International rice prices, after touching multi-year lows during
the end of 2016 witnessed some recovery in 2017. The FAO All
Rice Price Index (2002-2004=100) rose 6% from its December
2016 levels as it averaged 198 points in mid-April 2017.
Source: Rice Market Monitor, April 2017- Food and Agriculture
Organisation)

—_

As per the USDA, the global rice export in 2016-17 is likely to
increase by 1.48% from 40.40 MMT in 2015-16 to 41 MMT in
2016-17. The exports from India and Thailand are expected to
be around 10 MT each, while together they would account for
nearly half of the total global exports.

Rice Imports by the Region

Million Tonnes, Milled eq. w2016 w2017 F

Far East

|
|

9 | Africa
|
|

6 Near East Asia
|
|

3 e Lat. America & Car.
|
— Others

0

India Thailand Vietnam Pakistan USA 0 4 8 12 16

(Source: Rice Market Monitor, April 2017- Food and Agriculture
Organisation)

Rice utilisation in 2016-17 is
forecasted to grow 1% to 500.3 MMT.
Of this, nearly 401.8 MMT would be
towards food intake, 18.3 MMT for
animal feed and the remaining 80.2

MMT for other uses.

(Source: Rice Market Monitor, April 2017- Food and Agriculture
Organisation)
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Inventory

With the global rice consumption keeping pace with the
production growth, the rice inventory at the close of 2016-17
marketing year is likely to remain steady at 171.3 MMT. As a
result, the global stock-to-use ratio would remain at comfortable
levels of 33.8% this season. China with 101.2 MMT of stock
would hold the largest stock of rice. (Source: Rice Market
Monitor, April 2017- Food and Agriculture Organisation)

Outlook

In 2017, the global paddy production is expected to reach 758.9
MMT (503.8 MMT on milled basis) on the assumption of normal

growing conditions, with majority of growth coming from Asian
region. However, the growth rate would be slower at 0.9%
compared to 1.6% in 2016-17 suggesting a slowdown in rate of
production growth. This would be driven by reduced production
from large producers in Asia, who have witnessed diminished
returns from large harvests. Rice utilisation in 2017-18 is
expected to surge by 6.2 MMT to 506.5 MMT. Consumption of
rice as food item would continue to be the major driver. Global
trade in 2017 is expected to increase by 4% to 43.3 MMT with
Asia, especially China, leading in terms of imports at 20.8 MMT.
In terms of exports, India is expected to lead with shipment
rising 8% to 10.8 MMT followed by Thailand at 10.4 MMT.

Global Rice Market Summary

2015-16 2016-17 (E) 2017-18 (F)| 2017-18/2016-17
Variance
Million Tonnes, Milled eq. %
Production 491.6 499.2 503.8 0.9
Supply 711.0 713.3 720.0 0.9
Utilisation 495.3 500.3 506.5 1.2
Food use 396.7 401.8 406.4 1.1
Feed use 18.1 18.3 18.0 -1.8
Other uses 80.5 80.2 82.1 2.4
Trade' 41.6 43.3 44.2 2.0
Ending stocks? 171.4 171.3 170.7 -0.3
%
Global stock-to-use ratio 34.3 33.8 33.2 =
Major exporters' stock to-disappearance ratio® 19.2 18.6 16.9 -

' Data refer to the calendar year trade (Jan.-Dec.) of the second year
shown.

2 Stocks carried over in the second year shown.

3 Defined as the sum of five major rice exporters’ (India, Pakistan,
Thailand, the United States and Vietnam) stocks divided by the sum of
their domestic utilisation plus exports.

(Source: Rice Market Monitor, Food and Agriculture Organisation)
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INDIAN RICE OVERVIEW

Overview

Rice is amongst the most crucial food crops and staple diet
for majority of the country’s population. India is the second
largest producer and largest exporter of rice. West Bengal,
Uttar Pradesh, Andhra Pradesh, Telangana, Punjab, Odisha,
Bihar, Chhattisgarh and Tamil Nadu are amongst the top rice
producing states in the country. Fertile soil, adequate monsoon,
favourable weather conditions, and appropriate farming skills
make rice farming predominant in India. Besides, low cost of
production and quality of paddy makes India one of the most
favourable export destinations for rice. It is also the largest
producers and exporters of premium Basmati Rice that is highly
renowned across the globe.

Facts on India’s Rice Industry

India is the second largest producer and
largest exporter of rice in the world

India continues to remain competitively

2 positioned in the global rice market at the
back of surplus rice stockpiles and improved
production methods

3 In 2016-17, India accounted for nearly 23%
of the total global rice production of 500 MMT

Basmati Rice is a Gl (geographical indication)
4 product which is produced only in India and
Pakistan

* 70% Basmati Rice is produced

by India
30% Basmati Rice is produced
by Pakistan
Currently, the organised Basmati Rice

5 segment is about 40% and the unorganised
trade accounts for the remaining 60%

The industry is witnessing a steady shift

6 towards organised retail on the back of the
strong growth drivers in the Indian FMCG and
packaged goods space

$
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Production

The rice production during the year 2016-17 is expected to
reach record levels of 109.15 MMT (4.55 growth over 2015-16).
This growth was primarily driven by bumper harvests during the
Kharif season which withessed normal pattern of rainfall resulting
in production growing by 5.12% to 96.09 MMT. However, in the
Rabi season, the production was nearly flat at 13.06 MMT driven
by tight water availabilities in southern producing states, which
led to decline in planting of irrigated crops for the third year in a
row. (Source: 3rd advanced estimates of food grains production
for 2016-17)

The minimum support prices (MSP) or the pre-decided prices at
which the government procures paddy from farmers continued
its rising trend to incentivise the farmers. For the year 2016-17,
the government increased the MSP for common and grade ‘A’
paddy price to ¥ 1,470/quintal and ¥ 1,510/quintal respectively.
Until February 15, 2017, the total paddy procurement by the
government reached 292.31 lacs tonnes which was nearly 28
lacs tonnes higher than that in the similar period in the previous
year. (Source: Food Corporation of India, Business Line)

Rice Production Trend in India

Million Tonnes Rabi s Kharif Total
109.15
105.24 106.65 105.48 104.41
12.87 15.15 14.09 13.00 13.06
92.37 91.50 91.39 91.41 96.09
2012-13 2013-14 2014-15 2015-16 2016-17 (111AE)

(Source: EPW Research Foundation)




INDIA
GATE

BASMATI RICE

Exports

In 2016-17, India is the largest exporter of rice for fifth year in a row. However the growth rate of exports was lower than that of
production driven by Government’s fast procurement of Kharif production, prospects of nearly flat Rabi harvest and strengthening of
Indian Rupee in the past few months. (Source: RMM - FAO)

o e— ]

Rice Export Market — Strong Growth Trends Led by GCC (Gulf Cooperation Council)

Saudi Arabia imported the largest quantity of Benin imported the highest quantity of
Basmati Rice from India in FY17 followed by Non- Non-Basmati Rice from India in FY17
Iran, UAE and Iraq Basmati followed by Senegal, Nepal and Guinea
Iran, UAE and Iraq

Basmati

Emm Export Quantity, GCC (‘000 MT) Emm Export Quantity, GCC (‘000 MT)
Export Quantity, ROW (‘000 MT) Export Quantity, ROW (‘000 MT)
Total Value, INR Billion Total Value, INR Billion
293 663
204 m
276
1898 557 566
1199 1245 1788 565 = 580
1616 177 17
227 21 |
194 144 151
2261 2513 2086 2147 2212 6123 6576 7611 5785 6254
FY 13 FY 14 FY 15 FY 16 FY 17 FY 13 FY 14 FY 15 FY 16 FY 17

(Source: APEDA. Note: GCC Countries include UAE, Saudi Arabia, Oman, Qatar, Kuwait and Bahrain)
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Basmati Rice is exported to 156 countries out of which KRBL
exports to 75 countries and is the market leader in the important
Basmati consuming markets in the branded segment

The overall shipment of rice from the country increased by 3.94% from 10.41 MMT in 2015-16 to 10.82 MMT in 2016-17. In value
terms, the exports of Basmati Rice dropped 4.90% from % 22,718 Crores in 2015-16 to ¥ 21,605 Crores in 2016-17, while that of
non-Basmati Rice grew by 13.33% to % 17,145 Crores. Saudi Arabia, United Arab Emirates, Iran, Iraq, Benin and Nepal were the
largest buyers during the year accounting for nearly half the exports. (Source: Business Line, Department of Commerce)

Three-year Exports Statement of APEDA Products ( in Lacs, Volume in Metric Tonnes)
2014-15 2015-16 2016-17
Cereals Volume Value Volume Value Volume Value
Basmati Rice 37,02,260 27,59,789 40,45,796 22,71,844 40,00,472 21,60,454
Non-Basmati Rice 82,74,046 20,42,854 63,66,586 15,12,909 68,20,773 17,14,536
Wheat 29,24,070 4,99,184 6,18,020 97,859 2,65,909 44,840
Maize 28,25,611 4,083,751 6,50,103 1,08,990 5,69,297 1,03,034
Other Cereals 6,88,200 1,22,402 2,64,974 51,722 1,68,642 39,583
Total 1,84,14,187 58,27,980 1,19,45,479 40,43,323 1,18,25,093 40,62,446

(Source: http://agriexchange.apeda.gov.in, DGCIS Annual data)

Outlook

With IMD’s projections of rainfall likely to be 96% of the long period average, the Agriculture Minister Radha Mohan Singh
expects the foodgrain production to touch new heights. Government’s initiative to make rice production more lucrative by
increasing the minimum support prices (MSP) is also likely to contribute to the growth factor. Besides, the government is also
focussed on addressing the low productivity problems through its National Food Security Mission and the Bringing Green
Revolution to Eastern India programmes. Initiatives to bolster agricultural credit, and enhance coverage of irrigation, soil health
and crop insurance (through Pradhan Mantri Fasal Bima Yojana) are likely to benefit the agriculture sector in the coming years.
Driven by these, the FAO projects the total rice production in the country is likely to reach 110.2 MMT. (Source: Rice Market
Monitor — FAO, Ministry of Agriculture)
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INDIAN BASMATI RICE OVERVIEW

Overview

The Indian Basmati Rice (aromatic long grain rice) is amongst
the most renowned rice variants globally. It has even received
Geographical Indicated (Gl) Protection which means that only
the long grain aromatic rice cultivated in the foothills of the
Indo-Gangetic plain can use the term ‘Basmati’. It is amongst
the best quality rice commanding a premium in the international
market. The key Basmati Rice producing states in India includes
Jammu and Kashmir, Punjab, Haryana, Uttarakhand, and
western Uttar Pradesh.

Production

In 2016-17, the Basmati Rice production is likely to decline by
over 18% from 9.8 MMT in 2015-16 to 8 MMT driven by a sharp
decline in acreage. Late rainfall coupled with dry spells in key
growing areas resulted in area under Basmati paddy declining
by nearly 20% from 2.1 million hectares in 2015-16 to 1.6 million
hectares in 2016-17. Haryana and Punjab are likely to account
for nearly 40-45% production followed by Uttar Pradesh at

10-15%. This resulted in the share of Basmati Rice to total rice
production declining from 9.4% in 2015-16 to 7.3%.

One of the major drivers for Basmati Rice has been the increasing
domestic demand over the past couple of years. However, in
the year 2016-17, 102.72 million tonnes rice is available for the
domestic consumption.

Trends in Basmati Rice Production (in MMT)

9.8 10
8.7
8
515 6|6 | |

2012-13  2013-14 2014-15 2015-16 2016-17 2017-18(E)

(Source: APEDA, 2nd Advance estimates Dept. of Agriculture, ICRA
reports compiled by BS Research Beureu)

Exports

The exports of Basmati Rice in 2016-17 declined from 4.04 MMT
in 2015-16 to 4.00 MMT in 2016-17. Gulf countries, Iran and
Iraq accounted for nearly 80% of the total exports during the
year. The realisation per tonne declined by 3.81% from % 56,156

Basmati Rice Exports and Realisation

per tonne in 2015-16 to T 54,016 per tonne in 2016-17. During
the year, Basmati Rice exports as a proportion of overall rice
exports accounted for nearly 37% in volume terms and nearly
56% in value terms.

Realisation ( % per Tonnes)

Volume (Million Tonnes) Value [ Crores)
2012-13 3.46 19,409.39 56,099.28
2013-14 3.75 29,291.82 78,026.17
2014-15 3.70 27,598.71 74,545.09
2015-16 4.04 22,714.37 56,156.51
2016-17 4.00 21,605.13 54,016.58

(Source: APEDA, DGCIS Annual Data)

Outlook

The year 2017-18 is likely to be a good year for Basmati Rice
with area under cultivation expected to increase by 25% driven
by forecast of normal rainfall and favourable climatic condition.
This shall in all likelihood enhance production and exports.
Though the export demand for Basmati remained weak in the
past two years, it is likely to improve with Iran recommencing
procurement from India since January-March 2017 quarter.
Procurement from Iran is likely to be around 1 million tonnes.

Besides, China has also identified 14 Indian firms for exports,
which opens up opportunity for direct exports to the country
contrary to the practice of small indirect exports earlier through
Hong Kong route. In addition to this, with the firming up of paddy
prices, the average realisations are likely to increase which in
turn shall boost revenues. In 2017-18, the exports is likely to be
around 4.09 MMT in volume terms and % 22,000-22,500 Crores
in value terms. (Source: Business Standard, ICRA).
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Top of your class.
Top of your game.

Be the best at everything you do.

Introducing India Gate Basmati Brown Rice.
BR A I N It is naturally infused with GABA Neurotransmitters
which boosts the brain's ability to concentrate and
METABOLISM , !
be at its best. 5o bring home a pack today and
]| .
B l STER start being great at everything you do.
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COMPANY OVERVIEW

KRBL with its diverse range of quality rice and the legacy spanning
over 127 years is the world’s largest and most preferred Basmati
Rice Company. With robust integration and strong relationship
with farmers, the Company’s business philosophy is aligned
towards attaining the highest quality rice. India Gate is KRBL’s
flagship brand, which delivers highest quality rice produced

fro

m the best paddy sowed in the most fertile soils of India. This

provides India Gate brand a premium positioning in the global
Basmati Rice market. With unique propositions of being the
world’s longest rice grain, most aged, high aesthetics and aroma,
India Gate Basmati Rice is the most preferred product globally.

Over the years, the Company has developed multiple product
brands which include Nur Jahan, Telephone, Train, Unity, Harooz
etc. These brands enable it to cater the needs of different
categories of consumers across multiple geographies. Presently,
KRBL has strong presence in the India and Gulf Cooperation
Council (GCC) countries. The Company exports its products to

75

countries and is the market leader in the important Basmati

consuming markets in the branded segment.

KRBL'’s strong retail presence across different sizes and price

PO

ints, enables it to allure consumers across all age groups and

regions making it the leading and most aspirational Basmati
Rice player.

22

KRBL Limited has been awarded
with the Golden Trophy by APEDA
(Agricultural and Processed Food
Products Export Development

Authority), Ministry of Commerce
and Industry, the Government

of India, for outstanding export
performance for the year 2015-16.
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Annual Report 2016-17

Highest ever EBITDA of % 654 Crores, an increase of
29% over 2015-16.

Highest ever EBITDA Margin of 21% as against 15%
in 2015-16.

Highest ever Profit before Tax of ¥ 538 Crores, an
increase of 38% over 2015-16.

Highest ever Profit after Tax of ¥ 399 Crores, an
increase of 36% over 2015-16.

Highest ever PAT margin of 13% as against 9% in
2015-16.

Earnings per equity share of ¥ 16.97 compared to
¥ 12.45 per share in the previous year.

Net Worth of the Company increased by 27% to
% 1,907 Crores.

5-year Net Sales growth CAGR of 14% and EBITDA
growth CAGR of 22%.

Market Capitalisation increased by 85% to ¥ 9,699
Crores.

Power Sales increased by 18% to ¥ 98 Crores.

Dividend declared by the Company for the 2016-17 is
210% as compared to 190% for the previous year.

Debt Equity Ratio improved to 0.57:1 as on March 31,
2017 as compared to 0.78:1 as on March 31, 2016.

Strengthening green energy portfolio, with the total
Installed Capacity of 114.35 MW in the Wind Power
Projects and 15.00 MW in the Solar Power Projects.
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KEY PERFORMANCE INDICATORS

29%
Growth in EBITDA

560 basis points

Increase in PBT Margin

e, e

36%

Growth in EPS

27%

Growth in Net Worth
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38%

Growth in PBT

585 basis points
Increase in EBITDA Margin

o . 408 basis points
J “, “Increase in PAT Margin

36%
F. ~a Growth in PAT
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= Growth in Dividend

(\, Growth in Book Value
¢ Per Share

23%

Return on Equity

21%

Return on Capital Employed :
§ Y

SIS SIS




INDIA

GATE
BASMATI RICE
EBITDA (in % Lacs) PBT (in ¥ Lacs) & PBT Margin (in %)
65,381 53,756
53,186
50,804 39,410 39,079
17.01
FY 14-15 FY 15-16 FY 16-17 FY 14-15 FY 15-16 FY 16-17
mmm PBT (In% Lacs) === PBT Margin (In %)
PAT (in % Lacs) & PAT Margin (in %) Net Worth (in ¥ Lacs)
39,940 1,90,732
1,49,834
1,28,400
12.64
FY 14-15 FY 15-16 FY 16-17 FY 14-15 FY 15-16 FY 16-17
B PAT (In % Lacs) == PAT Margin (In %)
Dividend Per Share (in )
2.1
1.9
1.7 | |
FY 14-15 FY 15-16 FY 16-17
Book Value Per Share (in ?) Earnings Per Share (in %)
81 16.97

64 13.67 12.45
55 | |

FY 14-15 FY 15-16 FY 16-17 FY 14-15 FY 15-16 FY 16-17
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BUSINESS SEGMENT REVIEW

Agri division

The Company’s agri business spans the entire value chain of
rice, right from the seed to the grain, across agro processing
and marketing. In 2016-17, KRBL continued to lead the industry
ranking in terms of Basmati Rice production and trade, both
within and outside the country. Sustained quality focus, in-
house R&D capabilities, strong backward and forward linkages
and a visionary management supported by a dedicated team
continued to steer the quality and growth for KRBL during
the year. In addition to this, a favourable monsoon further
contributed to good harvests, resulting in the Company’s
impressive performance in terms of revenue and profitability.

The total sales for the financial year 2016-17 from agri division
was ¥ 3,051 Crores, with Rice sales accounted to 92% of total
revenue from operations. Export sales during the year remained
constant except for export sales of 95,000 MT [in Tender sales]
executed by the Company last year and the same did not come
this year. Domestic sales grew by 31% to ¥ 2,054 Crores.

Company’s rice milling capacity of 195 MT/hour, the largest
in the world, lends it a distinctive edge making operations
extremely productive and cost effective. Besides, the Company’s
state-of-the-art storage and warehousing capacities, innovative
marketing approach, expanding distribution network,
deep-rooted relations with farmers through structured contract
farming OR contact farming and strong R&D capabilities further
enhances its long-term business sustainability and revenue
visibility. These strengths along with rising brand popularity
positions the Company favourably to capitalise on the growing
demand for Basmati Rice within and outside India.

The Company has also strategically placed its product range
across all major price points to garner a major share in the
organised Basmati Rice market.

$
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Regional Revenue Contribution

Others

250,000 acres

Contact Rice Farming Network Coverage

90,000+

Farmers across the states of Western Uttar Pradesh,
Uttarakhand, Punjab and Haryana

195 MT/hour

Rice Milling Capacity, Largest in the World

1.2 MT

Total Warehousing Capacity
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Strong farmer Relations and Procurement

The Company’s deep-rooted relation with farmers is its biggest
strength. Through its contact farming methodology, the Company
is adequately able to monitor quality while consistently reaching
out to farmers with innovative initiatives and technological
support for further improvement. This also helps insulate the
farmers from market risks and uncertainties. In this mutually
beneficial relation, the Company gains through uninterrupted
supply of high quality paddy and the farmers get security.

State-of-the-art Infrastructure

Besides scaling capacities, KRBL consistently focusses on
upgrading its facilities through technological investments and
focussing on enhancing operational efficiency. Its state-of-the-
art, integrated manufacturing facilities in Dhuri and Gautam Budh
Nagar unit have given the Company a strong manufacturing
edge. The Company also has an ultra-modern packaging unit
and foodgrain warehousing facility at Alipur and Sonipat unit.

KRBL Infrastructure

Location Function Production Capacity (MT/hr) | Grading & Packing (MT/hr)
Dhuri, Punjab Rice Processing 150 60
(j;::ag: a?jigﬂ Nagar, Rice Processing 45 30
Alipur, Delhi Grading, Sorting & Packaging - 30
Sonipat, Haryana Grading, Sorting & Packaging - 20
Total 195 140

- =T |
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DOMESTIC AGRI BUSINESS PERFORMANCE

In India, KRBL commands a 32% market share, making it the
largest player by a margin. With a massive distribution network,
the Company has a robust pan-India presence enabling its
product to reach the remotest corners of the country, a feat
unmatched by any of the peers in the branded rice segment.

In 2016-17, the sales from domestic rice business increased by
34% to ¥ 1,822 Crores in value terms. Basmati contributed 96%
to the domestic revenues from rice sales.

Contrary to the previous year where the product prices were
lowered driven by declining commodity prices, in 2016-17 the
Company undertook calibrated priceincrease to pass onthe steep
rise in commodity prices. The average selling prices for branded
rice increased by 12.5% to ¥ 45 per kgin 2016-17 as compared to
T 40 per kg in 2015-16. As a result, the sales growth in value
terms was higher compared to the volume terms. The changing
lifestyle and consumer patterns coupled with rising disposable
income and middle class population is boosting branded
Basmati Rice demand in the country.

India Gate continued to lead the Indian growth story for KRBL
by contributing to a majority portion of the Company’s domestic
sales. India Gate brand performance has been steered by
improving sales in the consumer pack categories of 1 kg and
5kg. Thishas beenaided by healthy marketing, trade investments,
market development and in-market execution. Other brands
that performed well in some selected regions during the year
were Unity, Doon, Necklace which were particularly popular in
the institutional segment.

The Non-Basmati India Gate Brown Rice also continued to find
an expanding consumer base in the top metros of India on its
health factor. The Company’s efforts during the past few years to
strengthen its brand Unity found considerable success with the
products gaining significant acceptance in the domestic market.

In domestic market, the Company distributes its products
through three channels - traditional, modern and e-commerce.
For each channel, the Company has devised diverse strategies
to grow business. In traditional, the focus is on improving
quality of distribution, in modern, to enhance presence and in
e-commerce to build loyalty.

The changing lifestyle and consumer patterns coupled with rising
disposable income and middle class population is boosting branded
Basmati Rice demand in the country.

$
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Consumer Pack Segment

In the consumer pack segment, the Company’s sales in 2016-
17 increased by 28.66% in volume terms and by 25.55% in
value terms. Growth was stronger during the third and fourth
quarter of the year driven by implementation of demonetisation
which impacted the business of unorganised players who were
unable to operate in cash crunch scenario. KRBL, with its brand
goodwill, robust distribution network and trade investments was
able to capitalise on this opportunity and capture a significant
share of market during this phase.

The Company sub-segments its consumer pack segment into
India Gate brand and other brands which include Bemisal, Nur
Jahan and Doon.

The India Gate brand, having an established market, enjoys a
unique premium positioning in the market. Its USP of having the
longest rice grains, best in terms of quality, aroma, aesthetics and
the concept of two years ageing make it the most premium brand
in the segment commanding premium pricing, while the other
brands are lower priced and target the bottom of the pyramid.

This premium segment was created with the rationale of
capturing market share from the huge unbranded Basmati Rice
market, which by estimates account for nearly 40-45% of the
overall Basmati Rice market in India, and subsequently upgrade
them to India Gate.
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# India ki Puraani Aadat

During the year, the Company launched its new
brand philosophy ‘India Ki Puraani Aadat’. India ki
Puraani Aadat was developed as a campaign to
allow us to do just that. Reinforcing both, the claim of
2 years aged rice and establishing us as India’s oldest
and most preferred Basmati by going beyond the
rice category- talking about those endearing Indian
habits we have, and love. The campaign focussed
on small, sweet habits and customs surrounding our
culture, festivals, celebrations and food habits that
are uniquely Indian and that we wouldn’t change for
the world. It is showcasing these hugely relatable
everyday Indian ‘habits’ that helped us connect with
consumers across age groups and regions, and
made this one of our most successful campaigns.

This campaign was also promoted through radio
and digital media. The digital media campaign
garnered one million video views and 195,000 fans
on Facebook.

The immediate impact of the campaign launched
during December 2016-March 2017, was evident
in a 30.98% growth in the Company’s Q4 sales of
India Gate consumer pack. Besides, it also led to
enhancement in the consumer brand perception
scores on core brand attributes. The consumer
perception for:

e Visually appealing rice grains improved from
57% to 66%

e Brand that ages grains longer time improved
from 58% to 64%

28 Annual Report 2016-17

INDIA
GATE
BASMATI RICE

2 YEARS
AGED RICE
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# TasteTogetherness

The Company also created a series of 11 cooking videos with
star Chef Kunal Kapur. These videos were part of Company’s
earlier brand campaign ‘#TasteTogetherness’. Through these
videos, Chef Kunal Kapur explained viewers the advantage of
ageing rice, and its impact on length, yield and appearance of
rice grains. The Chef also communicated that Basmati Rice is
best when aged, while bringing out India Gate Basmati Rice’s
USP (unique selling proposition) of two years ageing, which
makes it the best product. These videos, circulated across
digital media together garnered over two million views.

$
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Key Media Highlights

31%

India Gate’s share of voice on television within the rice industry
segment

41%

India Gate’s share of total expenditure across multimedia (print,
radio, TV and outdoor) channels

36%

India Gate has the highest share of consumer preference at 36%
compared to 17% of the closest competitor

75%

Awareness to trail ratio of India Gate rice

(Source: AC Nielsen July 2016)

Key Triggers for Purchase of India Gate Basmati Rice

A survey indicate India Gate Basmati Rice as the most
recommended and affordable product. The key findings of the
survey were:

67%

consumers say they were recommended by shopkeeper
compared to 56% for competitors

76%

consumers feel the product is affordable compared to 60% for
competitors

60%

consumers were recommended by family and friends compared
to 52% for competitors

(Source: AC Nielsen July 2016)

Digital Aspect and Consumer Engagement

KRBL has identified social strategy as core growth strategy
for the future to engage with consumers. In view of this, the
Company has focussed on associating with influencers and
food bloggers to undertake advocacy programmes. This shall
facilitate in spreading digital word of mouth and awareness in
social media necessary to engage customers.

The Company is also investing in sampling and distribution
initiatives whereby it shall arrange for food stalls across major
retail outlets. This shall enable the Company to reach out to
target audience and induce trial rate.
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Geography-Wise Market Share:
Top 5 Brands (All India share) (Value-Wise): (in %)

32%

26%
8%
I 3% 3%
[ | .

Top 5 Brands (% Share in Rural areas) (Value-Wise): (in %)

43%

24%

7%

4% 4%
i - -
India Gate Basmati Peer 1 Peer 2 Peer 3 Peer 4 India Gate Basmati Peer 1 Peer 2 Peer 3 Peer 4

Rice Brand

Rice Brand

Highest all-India (Urban and Rural combined) market share
of KRBL Limited

In value terms, India Gate Basmati Rice brand enjoys a leading
position in the Indian urban and rural areas combined with a
32% market share compared to 29% in the previous year.

Top 5 Brands (% Share in Metro Market) (Value-Wise): (in %)

32%

24%
| 7%
Il &

4% 4%
Peer 2 Peer 3 Peer 4

India Gate Basmati Peer 1
Rice Brand

Highest all-India Metros market share of KRBL Limited
In value terms, India Gate Basmati Rice is a dominant brand in
Indian Metropolitan area with a 32% market share compared to
28% in the previous year.

Top 5 Brands (% Share in Town class I) (Value-Wise): (in %)

35%

24%
7%
4% 4%
[ ! :

Peer 2 Peer 3 Peer 4

India Gate Basmati Peer 1
Rice Brand

Highest all-India Town class | market share of KRBL Limited

In value terms, India Gate Basmati Rice is a dominant brand in
town class | cities with a 35% market share compared to 31%
in the previous year.

Highest all-India rural area market share of KRBL Limited

In value terms, India Gate Basmati Rice is a dominant brand in
rural areas with a 43% market share compared to 33% in the
previous year. In India, the rural category of the Basmati Rice
industry segment witnessed a 70% growth and this is where
the majority of the growth will come from in the coming years.
The Company’s strong focus on this segment has enabled
it to grow market share while ensuring that it is moving in the
right direction.

Top 5 Brands (% Share in Traditional Market)

(Value-Wise): (in %)

28%

25%
10%
4%
2%
i -

Peer 2 Peer 3 Peer 4

India Gate Basmati Peer 1

Rice Brand

Highest All India Traditional Trade Market Share of KRBL
Limited

In value terms, India Gate Basmati Rice is a leading brand
dominating the all India traditional trade with a 28% market
share.

(Source: AC Nielsen MAT March 2017 data)
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Modern trade

In its modern trade distribution channel, the Company has
enhanced its presence to 6,500 stores, while growing market
share from 27.4% to 36.9%. Initiatives undertaken by the
Company towards retail activation and dominating shelf-space,
has resulted in improved same-store sales and category share.
The Company’s strong business development team undertakes
significant research and analysis to identify the right city, right
catchment area and right store. This facilitates the Company in
consistently growing its market share.

Top 5 Brands (% Share in Modern Trade) (Value-Wise): (in %)

37%

26%
‘ 6% 8%
° 5%
Il n |

Peer 2 Peer 3 Peer 4

India Gate Basmati  Peer 1

Rice Brand

Highest All India Modern Trade Market Share of KRBL Limited

In value terms, India Gate Basmati Rice is a leading brand
dominating the all India modern trade with a 37% market share.

Top 5 Brands Weighted Value Distribution in Packaged

Basmati Rice Category in Modern Trade (in %)

98%
91%

67%
57%
32%

Peer 2 Peer 3

India Gate Basmati Peer 1
Rice Brand

Highest All India Weighted Value Distribution in Packaged
Basmati Rice Category in Modern Trade (%) Peer 4

In terms of Weighted Value Distribution (percentage of stores
that sells our products based on their weighted importance),
98% of the modern trade stores sell our packaged Basmati
Rice products.

(Source: AC Nielsen MAT March 2017 data)

$

KRB L Limited

E-commerce

Viewing the huge scope of opportunity from the online distribution
network, the Company has focussed on strengthening its
e-commerce channel. The Company tied-up with major
players like Big Basket, Grofers, Amazon, Shopfilo, JBL, and
Flipkart among others. It has also created a dedicated team of
professionals to build capabilities and devise effective strategy
to drive sales through this channel.

With nearly 40-45% Basmati volumes in India still being sold in
loose form, there is enough headroom for the branded players to
enhance market share in the consumer pack segment.

India's largest online supermarket

GROFERS
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Bulk Packaging Segment

In the bulk packaging segment, the Company’s sales grew by
26.9% in volume terms and by 43% in value terms, as compared
to last financial year. The segment caters to the requirements of
institutional buyers such as hotels, restaurants and caterers.

The industry perception to grow this segment is by having
stringent focus on quantity and prices, as brand equity does not
matter in institutional sales. However, the Company has created
a strong brand in this segment.

The Company’s brand positioning for this segment is perfection
in every grain which talks about the technical aspects of the
products such as fluffy and non-sticky, longer holding time,
cooking yield, elongation ratio etc. which is the right fit for target
audience. The Company’s ability to continuously deliver on
these propositions makes it a preferred supplier in this segment.

The Company’s two key brands in the segment i.e, Unity and
India Gate contribute to 85% of the segmental sales. To enhance
brand visibility and market brand proposition, the Company
consistently participates in various institutional exhibitions
across India. This has facilitated in effective communication of

value parameters enabling the Company to create differentiation
and command premium over competitors. This has resulted in
the growth of Unity brand by 80% in volume terms and by 77%
in value terms as compared to last financial year. Some of the
prominent institutional buyers include Star Group of Hotels, The
Leela and ITC Hotels.
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The Company launched the
super-premium segment
comprising KRBL’s most
premium and health-oriented
products.

Super Premium Segment

This is a new segment created by the Company for building
consumer perception. This category comprises KRBL's most
premium and health-oriented products. With the rising awareness
of health food and rapidly growing super-premium food segment
in India, the Company focussed on capitalising this opportunity by
re-launching existing product with sharper consumer positioning
and also by launching new products. Products in this category
include India Gate Classic, India Gate Brown Rice (Basmati and
non-Basmati variant) and India Gate Quinoa.

The Company is focussed on growing this segment to enhance
its brand equity and margins. In 2016-17, sales volume from
this category grew by 19.36%, while in value terms it grew
by 10.48%. For 2017-18, the Company intends to grow this
segment by nearly 35% in value terms. Products newly launched
or re-launched within this category include:

¢ India Gate Quinoa

KRBL launched Quinoa in 250g and 500g packaging. Quinoa
being a complete source of protein with high dietary fibre,
Vitamin B1 and antioxidants content, low Gl, and free of
Gluten and Cholesterol is categorised as a super food. This
is one vegetarian product which caters to nutritional needs of
whole family.

$
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Being a completely new product, consumers are still
unreceptive for Quinoa. Thus, in order to promote this
product, the Company has initiated a campaign ‘Quinoa.Life’
which focusses on the whole new lifestyle for India, where
health and wellness is a top priority. The campaign, through
experts, recipes, tips and conversation with users, shall try
to establish that Quinoa is for everyone and that it is not a
specialist food but rather a healthier alternative of common
Indian food.

For this, the Company is in the process of launching a web
asset (www.quinoa.life) that will target six crucial types of
consumers — mothers and kids, vegetarians, diabetic and
pre-diabetics, people looking to lose weight, people into
fitness and athletics, and people following a specific diet
because of a lifestyle change such as vegans and gluten free.
It would cover all information about Quinoa that a consumer
might want to know.

India Gate Brain Metabolism Booster (Brown Basmati Rice)

This product is naturally enriched with GABA (gamma-
aminobutyric acid) neuro transmitters, a technology from
Japan, which increases brain metabolism by enhancing
oxygen flow to brain and calm nervous system resulting in
enhanced focus, concentration, improved sleep quality and
reduced anxiety. The product is primarily targeted to working
professionals and school-going children.

India Gate Weight Watchers Special (Brown Rice)

The product is targeted to the rising fitness consciousness
among youths in India. It is low in GlI, helps in increasing
metabolic process, keeps one full for longer, is Gluten
free and can be cooked quickly. This is an existing product
that was re-launched for sharper positioning and focussed
brand equity.
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Sales and distribution

In India, metro and class | towns account for nearly 78% of
the overall packaged Basmati Rice demand. However, with
these markets nearing saturation, the growth momentum has
slowed down. Majority of the growth is now coming from Rest
of Urban and Rural markets, where the Company has devised
strategic plans and undertaken initiatives for improving quality
of distribution and improving reach. To tap these markets, the
Company has also launched non-premium Basmati Rice brands
to grab market share from the unbranded players dominant here.
This has enabled the Company to expand market share in the
region from 33.5% in 2015-16 to 42.6% in 2016-17, indicating
its move in the right direction.

Besides, the Company has identified Go-To-Market as an
important driver of growth and business sustainability. For this
the Company has been systematically investing in advanced
processes and IT infrastructure to strengthen its capability.
The Company is focussed on enhancing the interplay of data
analytics and decision-making for enhancing effectiveness.
Some of the key initiatives undertaken by the Company towards
this include:

e Empowering the sales force with GPS-enabled
hand-held devices powered with sales force automation
software. This facilitates in faster movement and better
effectiveness of sales force in addition to tracking sales
team movement, track orders on real-time and optimising
resources in the field level. This has enabled the Company
to add nearly 21,000 retailers in 2016-17, at a time when
overall industry retailer count declined by 1.9%. (Source:
AC Nielsen data)

e Undertook geo-tagging of 36,000 outlets and identified
them as direct service outlets. This shall facilitate in better
monitoring the sales force movement, optimise sales effort,
demarcate key outlets, make better decisions and figure out
areas requiring actions. The move enabled the Company in
optimising assortment and improving order placement. The
focus for the coming three years shall be on enhancing geo-
tagging to 100,000 stores.

Digital aspect and consumer engagement

KRBL has identified social strategy as core growth strategy
for the future to engage with consumers. In view of this, the

Company has focussed on associating with influencers and
food bloggers to undertake advocacy programmes. This shall
facilitate in spreading digital word of mouth and awareness in
social media necessary to engage customers.

The Company is also investing in sampling and distribution
initiatives whereby it shall arrange for food stalls across major
retail outlets. This shall enable the Company to reach out to
target audience and induce trial rate.

Largest network of
distributors
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INTERNATIONAL AGRI BUSINESS PERFORMANCE

Backed by its strong brand equity and dealer network, KRBL
has developed extensive international presence with products
being exported to 75 countries. This makes it the largest player
in the Branded Rice Segment with maximum global reach.

The Company further strengthened its export presence in the
Middle East, especially Saudi Arabia, UAE, Kuwait, Qatar, Oman
and Bahrain among others. The Middle East region accounts for
nearly 74% of the Company’s total exports sales. KRBL is among
the largest branded Basmati Rice player in these countries. It is
also amongst the most recognised brands in Lebanon and other
Levant Countries.

The Company reported export sales of Rice for ¥ 1,083 Crores
in the 2016-17 as against ¥ 1,769 Crores in the same period
previous year. The export sales of the Company during the
year remains constant except for export sales of 95,000 MT i.e.
514.11 Crores (in tender sale) executed by the Company last
year and the same did not come this year.

As the most preferred rice brand, India Gate has 82% market
share in the ‘premium’ category (on RSP basis) in the GCC
markets. India Gate’s Classic variant is the most preferred brand
in Saudi Arabia, Kuwait, UAE, Qatar, Bahrain and Oman.

Nur Jahan premium was launched in the Middle East to take
advantage of the growing recognition of Nur Jahan brand. It is
positioned at a premium position to Nur Jahan and unlike its
parent which competes with Pakistani and Lower priced Indian
Basmati brands, Nur Jahan premium competes with premium
and mid tier Indian Basmati brands. Nur Jahan premium is
launched in South Africa, Qatar, Bahrain and Oman and has
been listed in all important retail outlets. The brand is well
supported via promotions and marketing campaign. Nur Jahan
packing is in gold packing and the Company partnered with
Paper Products Packaging to come up with a unique design that
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uses metallic and Matt lamination. The packaging design took
almost 4 months of joint efforts of both teams.

India Gate Quinoa was also launched in the Middle East and rest
of the world with great enthusiasm from distributors and retailers.
It is listed across the retail network. Consumers are taking the
health foray very positively and Company is trying to increase
awareness via digital and conventional marketing formats.
Quinoa marks the launch of a series of other health products.
The Company is tapping the e-commerce and non-conventional
retail outlets by tying up with diet centres, gymnasiums and
healthy product outlets. The pack is available globally in 1 Ibs
poly packing in earthen colours to denote Company philosophy
to supply nature’s goodness to its consumers.

Market Share of various Rice Brands in UAE Basmati
Rice Market:

Top 5 Brands Channel Wise: (In %)

36%

1%

I 9% 7% 7%
3% 4% 4%
1% 1%
I I5Y v av
India Gate Basmati ME based UK based India based UAE based
Rice brand brand brand brand brand

B % Share Modern Trade I % Share Traditional Trade

In terms of Channel wise share, India Gate Basmati Rice is the
leading brand in UAE Basmati Rice market with 36% market
share in Modern trade and 11% in Traditional trade.

(Source: AC Nielsen Middle East - Period ending December 2015 -
November 2016)
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Market Share of various Rice Brands in UAE Basmati Rice Market:

Top 5 Brands (Value-Wise): (in %)

32%

Market Share of various Rice Brands in Qatar Basmati Rice Market:
Top 5 Brands (Value-Wise) (in %)

28%

21%
| 8% 6% .
| I I

9% 7%
4% 4%
I I | |
India Gate Basmati ME based UK based UAE based India based
Rice brand brand brand brand brand

India Gate Basmati UK based UK based
Rice brand brand brand

India based
brand

India based
brand

In value terms, India Gate Basmati Rice is the largest selling Basmati
Brand in UAE Basmati Rice market with 32% market share.

Top 3 Brands (% share in premium Basmati Rice

segment) (Value-Wise): (in %)

69%

14%

I 8%
[

In value terms, India Gate Basmati Rice is a leading brand in
Qatar Basmati Rice market with 28% market share.

Top 4 Brands (% share in premium Basmati Rice
segment) (Value-Wise): (in %)

48%

36%

1%

I 2%
]

India Gate Basmati
Rice brand

UK based
brand

India based
brand

India Gate Basmati UK based
Rice brand brand

UK based Australia based
brand brand

In value terms, India Gate Basmati Rice is the only dominant
premium segment brand in the UAE Basmati Rice market with a
69% market share.

Top 5 Brands Weighted Distribution (%): (in %)

82%

70%
63%
| ‘ 55% 55%

In value terms, India Gate Basmati Rice is the leading premium
Indian Basmati Rice brand in the Qatar Basmati Rice market
with a 48% market share.

Top 5 Brands Weighted Distribution (%): (in %)

0,
92% 86%

| | 81% 79% 77%

India Gate Basmati UK based India based Bab Al Hind ME based
Rice brand brand brand Brand brand

India Gate Basmati UK based
Rice brand brand

Nur Jahan
brand

India based
brand

India based
brand

In terms of weighted distribution (percentage of stores that sells
our products based on weighted importance of the store), India
Gate Basmati Rice is the leader in the UAE Basmati Rice market
with 82% of the stores selling our products. While our other rice
brand ‘Bab Al Hind’ is sold by 55% of the stores.

In terms of weighted distribution (percentage of store that sells
our products based on weighted importance of the store), India
Gate Basmati Rice is the leader in the Qatar Basmati Rice
market with 92% of stores selling our products. While our other
rice brand ‘Nur Jahan’ is sold by 77% of the stores.

(Source: AC Nielsen Middle East - Period ending December 2015-November 2016)




Management KRBLrimited
Discussion & Analysis

HIGHLIGHTS OF EXPORT MARKET

9% India Gate #1

export share of the largest market Premium Indian Basmati brand in
of Basmati in the world-Saudi Kuwait.

Arabia. India Gate Classic is the
most aspirational brand in Saudi

Arabia.
India Gate #1
. Indian Basmati brand in
= Bahrain.
jl" .f
India Gate fs

is the most preferred brand =
in Scandinavia region with ,?‘
a total import share of

8% in the region. ks

ST '*‘h j 5 Vo y
RSN |
: r" ==
:rwh'e ' Nur Jahan 2™
i § . Ty .
- .| most recognised brand
- :-‘r i from KRBL in Oman and
Qatar.
= £
KRBL brands

India Gate #1
Indian Basmati brand in
Canada both in Modern
and Ethnic market.

dominate North African

markets with 15% total
- share of import in the
region.

Nur Jahan #1 brand
in South Africa and Nepa .

India Gate

| is the most aspirational
brand in Singapore and
Hong Kong with a total
import share of over

10%.

Dominance in the
Australasia region.
India Gate #1

in Australia and New

India Gate #1 Zealand.
Indian Basmati brand in Lebanon. Has

37% market share of Modern Trade.

India Gate #1

Indian Basmati brand in Qatar.

India Gate #1
Indian Basmati brand in UAE.

32°/o market share.

India Gate #1

Indian Basmati brand in Oman.

(Source: Retail Data, Distributors Data, APEDA Data, KRBL Export Data)
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ENERGY DIVISION

The Energy division continued to witness strong growth
momentum during 2016-17, contributing 18% to the Company’s
total cash profits. The total power sales for the year stood at
% 97.99 Crores as against ¥ 83.21 Crores in 2015-16. With its
increasing focus on green manufacturing, KRBL strengthened its
green energy portfolio to 129.35 MW in 2016-17 from 102.05 MW
last year, of which wind energy portfolio comprised 114.35 MW.

This division has not only helped the Company in becoming
self-sufficient for power requirements, but it has also opened up
a new revenue stream.

Installed Power Generation Capacity

Particulars

2015-16

Total Wind power project capacity 114.35 MW 87.05 MW
Total Solar power project capacity 15.00 MW 15.00 MW
Total Biomass capacity 17.59 MW 17.59 MW

Power Generated

Details of Units Generated

Power Business

Details of Project 201617 2015-16 Plant Location Function Capacity (MW)
(A) Wind Dhuri Biomass 12.34
Maharashtra (1.25*10 MW) 18,767,772 17,836,003 Gautam Budh Nagar Biomass 5.5
Mah_arashtra (2.10*10 MW) 22,749,200 12,072,758 Sub-Total (A) Biomase 1759
Tamil Nadu

Tirupur (1.50%4 MW) 13,588,331 7,384,463 Maharashtra Wind 33.50
Tirunelveli (2.10*1 MW) 3,301,821 2,072,980 Rajasthan Wind 11.85
Karnataka Tamil Nadu Wind 8.10
Kalmangi (1.50*6 MW) 23,906,694 20,799,014 Karnataka Wind 1110
Bel-lary (2.10*1 MW) 4,578,822 4,050,736 Andhra Pradesh Wind 10.50
Rajasthan

Ajmer (1.50°4 MW) 9,361,512 9,083,081 Madhya Pradesh Wind 12.00
Jaisalmer (2.10*1 MW) 2,485,744 2,428,096 Gujarat Wind 27.30
Rathkuriya (1.25*3 MW) 5,386,847 5,270,503 Sub-Total (B) Wind 114.35
Andhra Pradesh Madhya Pradesh Solar 15.00
Gandikota (2.10*1 MW) 4,657,765 4,288,290 Sub-Total (C) Solar 15.00
Tallimadugulla (2.10*4 MW) 18,268,574 16,706,462

Madhya Pradesh Total (A+B+C) Biomass / 146.94
Mahuriya (1.50°4 MW) 11,234,842 11,809,934 Wind / Solar

Garora (1.50*4 MW) 8,417,106 8,691,109

Gujarat

Bhanvad (2.10*13 MW) 20,806,617 -

Sub-Total (A) 167,511,647 | 122,493,429

(B) Solar

Madhya Pradesh

(2.501 MW) 4,276,893 4,301,219

(6.63*1 MW) 11,434,027 11,385,836

(5.60*1 MW) 9,613,739 9,694,648

(0.27*1 MW) 1,048,533 1,045,962

Sub-Total (B) 26,373,192 26,427,665

TOTAL (A+B) 193,884,839 | 148,921,094
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RESEARCH AND DEVELOPMENT

The Company’s strong in-house R&D capability facilitates
it to consistently drive quality and operational excellence
across its business segments. The various endorsements and
certifications received by the Company underlines its quality
strength. KRBL is certified as BRC (British Retail Consortium)
for meeting the requirements of Global Standard for Food
Safety issued by SGS and the SQF Code, 7th Edition, for
Comprehensive Safety and Quality Management System.
KRBL is also certified by SGS for FSSC (Food Safety System
Certification) 22000. This is a clear endorsement of its strong
quality thrust.

Being the largest manufacturer of Basmati Rice seed, KRBL
has the capacity to handle 20% of India’s total Basmati
production. Its R&D cell undertakes extensive research on
various parameters such as chemistry, quality and ageing
of Basmati Rice to constantly improve quality. The R&D cell
brings together a team of experienced rice professionals,
including farmers, who blend their traditional knowledge
with modern technology focussed on improving pre and post
harvesting techniques.

The Company’s core R&D strength comes from its modern seed
farm and product testing centre. The thrust is on continuous
upgradation of seed quality, for which the Company works in
close coordination with the Indian Agriculture Research Institute
(IARI), New Delhi. The collaboration also facilitates continuous
improvement in quality cropping methodologies, seed varieties
and harvesting techniques of the farmer partners.

The Company has also entered into technical tie-ups with
leading machine manufacturers like BUhler (Switzerland), Brock
Grain System (USA), Carterday International (USA), Komatsu
(Japan), M/s Satake International Bangkok (Thailand) and M/s.
Biihler Sortex (England) and Schimaga (Europe). This enables
the Company to constantly improve process and enhance
operational efficiency.

The Company pioneered the
development of premium Pusa
1121 seed variety, which is

considered superior than the
Pakistan Basmati seed variants.

KRBL Limited 39
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STRENGTHS, WEAKNESSES, OPPORTUNITIES & THREATS

Strong Legacy & Brand Equity

Core competencies built
over 127 years of operations
propels robust business
growth

Strong brand reputation and
recall contributes to KRBL’s
global leadership in the
Basmati Rice market

Management Strength & Committed Team

Presence of experienced,
visionary and far-sighted
management team facilitates
in making strategic
decisions

A team of dedicated,
committed and talented
people enables the realisation
of the Company’s vision

Integrated Value Chain & R&D Capabilities

Integrated operations and
presence across the entire
value chain facilitates in
controlling costs and quality

Strong R&D capabilities
facilitates in consistent
improvement in quality and
operational excellence

Strong Farmer Relations & Dealer Network
Contact farming operations
(providing farmers high
quality seeds, knowledge on
best agricultural practices
and facilitating them in
sourcing quality inputs)
ensures consistency in
quality

Strong supply chain network
enables products to reach
pan-India retailers on time to
avoid stocking out

State-of-the-art Plants & Storage Facilities

Investment in scaling
capacities and upgrading
milling technology provide
the benefits of economies
of scale, and improvement
in productivity and product
quality

Large automated facilities
for storage and warehousing
enhances operational
efficiencies and facilitates in
stocking rice for ageing

Strong Legacy & Brand Equity

Own power generation
capacities ensures
consistent power supply
at low cost for continuous
production

Investments in eco-friendly
non-conventional power
generation capacities
reduces carbon emission

<
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Weaknesses

Climate Dependent

Low rainfall and improper climatic conditions can adversely
impact rice plantations
Risks of Crop Damage

Rice, being an agricultural commodity, is prone to plant
diseases that can damage the crop.

High Working Capital

Ageing of rice for enhancing quality requires time and high

investments making it a capital intensive industry.
Inventory Losses

Fluctuations in the market prices of paddy can lead
to inventory losses

KRBL Limited 41
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RISKS & CONCERNS

Economic Risk

Various structural initiatives undertaken by the government
such as implementation of demonetisation, Goods and Services
Tax and other policies may take the country time to adjust and
slowdown its economic growth momentum. This in turn can
adversely impact the rice industry.

Though, the short-term outlook of the country remains
moderate, over the longer run, IMF expects various supply side
bottlenecks to clear up with improving private consumption. It
expects the Indian economy to grow by 7.2% in 2017-18 and
7.7% in 2018-19. Besides, the economic activities across major
countries across the globe is expected to bounce back with
revival in financial markets, reducing inventory drags, improving
manufacturing and increased trade. This shall facilitate in
supporting the Company’s international business.

Raw Material Risk

Production of premium quality rice necessitates consistent
supply of premium paddy as the key raw material. Inability to
procure good quality paddy at right prices can impact production
and adversely impact the Company’s profitability.

Risk Mitigation

The Company’s strong farmer relations, built over decades
through a well-established contact farming system, insulate
it from this risk. In addition to this, the Company has a wide
farming network spread across 250,000 acres in the states of
Western Uttar Pradesh, Uttarakhand, Punjab and Haryana.

Premiumness and Quality Risk

KRBL brand reputation and customer loyalty is established on
the foundation of premium and high quality products demanded
by consumers across the globe. Inability to maintain this
premium quality can negatively impact goodwiill.

Risk Mitigation

The ability of the Company to procure good paddy, invest in
research and development, better equipment and manufacturing
facilities, and continuously improve operations has facilitated
in consistency in the quality of products. The Company’s
continuous efforts to rise up to the quality value chain with
introduction of new products enables it to remain relevant to the
changing preference of consumer, who are looking for health
conscious and super-premium foods.

Competition Risk

Rice markets across the globe are witnessing rising competition
from unbranded and unorganised players, as well as imitations
and private labels. Besides, the rising competition from Pakistan
Basmati Rice markets is also negatively impacting India’s
dominance in the global market.

$
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The Company’s strong farmer
relations, built over decades

through a well-established
contact farming system, insulate
it from this risk.

Risk Mitigation

The Company undertakes robust branding and marketing
initiatives that has enabled it to build robust goodwill and
consumer loyalty, which facilitates it to retain its leadership
position. Additionally, the Company produces diverse range
of products catering to diverse consumer segment. This has
not only enabled it to cater to the super premium consumers
but also the bottom of the pyramid consumers who presently
consume unbranded Basmati. This strategy shall enable it to
grab market share from the unbranded segment. The Company
is also enhancing its distribution quality to enhance its presence
in the rural markets. It has also devised diverse strategies to
enhance effectiveness of all its trade channels — traditional,
modern and e-commerce.

As far as competition from Pakistan market is concerned,
the geographical indication (Gl) recognition to Indian Basmati
Rice shall be crucial. This recognition allows only the aromatic
Basmati Rice grown in the Indo-Gangetic plains to use the term
‘Basmati Rice’ while barring others. This shall enable the Indian
players the much-needed immunity for the international markets.

Foreign Exchange Risk

The Company has exports presence in a number of countries.
A significant depreciation of Indian rupee can negatively impact
revenues.

Risk Mitigation
The Company has in place a well-structured foreign exchange
risk management policy to hedge all foreign exchange exposures.

Cost Risk

The nature of Company’s business requires significant storage
facilities for ageing rice to enhance its premiumness. This
involves huge capital and operational cost which in turn makes
the business capital intensive. Inability to compensate for this
can lead to decline in margins.

Risk Mitigation
The ability of the Company to provide significantly higher quality

than competitors enables it to command higher prices for its
premium products which easily covers various costs involved.
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Besides, the Company also has other lower variant brands
that enable it to have regular cash flows. The Company’s
diversification to power generation further enables it to reduce
energy costs, while contributing significantly to the bottom-line
as excess power is sold in the open market.

Regulatory Risk

Any regulatory policies that adversely affect the industry would
impact the Company’s business.

Risk Mitigation

The Company’s diversified model with brands catering to
bottom of pyramid consumers to super premium consumers
insulates it from this challenge. Presence in diverse countries
also facilitates in negating downfall in sales from one country
with focussed increase in sales in the other.

Product Concentration Risk

The Company’s main product is Basmati Rice which makes it
susceptible to operational risks as any impact on the Basmati
Rice business will badly hit the overall revenues.

Risk Mitigation

As a strategic diversification measure, the Company has
ventured in several value-added products and Power business.
The Company’s multi-brand, multi-product strategy spanning
various consumer price points further facilitates in countering
this risk.

Geo-political Risk

Frequent political turmoil and unrest in the Middle East - India’s
biggest export market for Basmati Rice - poses a serious risk
to exports.

Risk Mitigation

The Company is negating this risk by strategically diversifying
to newer regions like US, Europe, Australia and New Zealand.
Africa and China are other markets that have opened up to
Indian Basmati Rice.

HUMAN RESOURCE (HR) DEVELOPMENT

People relations are integral to KRBL's growth strategy. The
Company has built-up a dedicated and committed team focussed
on steering ahead the Management’s vision of sustaining the
position of being the world’s biggest and most preferred rice
player. The Company, with its strong HR practices, strives to
enhance employee competitiveness by investing in training and
skill development. Inspired by the ongoing digital trend and
its effectiveness, the Company has also leveraged the digital
platform to train its employees and provide the team relevant
data anytime anywhere on the go. This allows the employees to
remain updated with market information, which is important in
making critical decisions.

The Company lays great importance to incentive and welfare
schemes, which forms an integral part of its HR programme. This
enables it to ensure high levels of people motivation and bonding
throughout the KRBL hierarchy. Employees are encouraged and
motivated to grow across the organisation, while personal and
professional growth is ensured through regular interventions.

The Company believes in ethical growth through a transparent
and honest work culture. The approach is collaborative, leading
to mutual growth of the Company and its employees. With
effective efforts being made towards maintaining harmonious
and friendly relations with the workers, the Company did not
see any labour problems affecting its business during the year
under review. As on March 31, 2017, the Company had a total
of 2,162 employees.

INFORMATION TECHNOLOGY

Information technology (IT) has been one of the key factors
driving the robust growth of the Company and facilitating it to
effectively manage its vast network of distribution channels.
KRBL is consistently scaling up its IT investments to upgrade
its technological processes and develop a framework capable
of harnessing the mega opportunities coming in from the
online channel.

The Company has implemented SAP for its employees and
distributors, facilitating real-time tracking at the distributor and
sub-distributor level too. This has led to strengthening of the
supply chain efficiencies, with increased qualitative control.
Processes have been standardised across the Company to
ensure streamlining of the systems across the operational value
chain. The Company is also investing massively in data analytics
to devise effective sales and distribution strategy.

AUDIT SYSTEMS

With its focus on transparency, ethics and corporate governance
of the highest levels, the Company established strong internal
controls, which continue to boost its leadership and growth
across regions and brands. The Company maintains proper
accounting control and monitoring of operational efficiency.
Policies are structured to ensure stringent compliance with
applicable laws and the Company works towards maintaining
the reliability of financial and operational information.

The Company’s Audit Committee periodically reviews all
audit reports, audit plans, significant audit findings, adequacy
of internal controls and compliance with Indian Accounting
Standards (Ind AS). The Committee, after detailed reviews, also
suggests improvements where it is deemed necessary.

FUTURE OUTLOOK

As a visionary and future-focussed organisation, KRBL has
undertaken a series of scaling, branding and operational efficiency
improvement initiatives that shall enable it to sustain its success
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during the coming years. The Company’s focus on creating a niche power. The segment ensures a diversified source of earning for
for through positioning itself as a premium player shall enable it to the Company.

generate better margins and enhance its return on equity. With a
robust financial position and balance leveraged only to the extent
of its working capital, the Company is well positioned to surge
confidently ahead to further augment growth.

For the coming years, the Company will continue to focus on
growing its corerice business by expanding domestic distribution
network. The various expansion plan target includes:

e Expanding retail network from 6,65,000 to 8,00,000 within
Besides, investments in technology and infrastructure, the next 2-3 years;
Company is also undertaking initiatives to strengthen relations
with farmers and build robust people team. This will further
enhance its competitive position in the industry, domestically

e Deeper penetration in modern trade through engaging
20,000 outlets in the next 2-3 years compared to 6,500

presently;
and globally. )
e Strengthen e-commerce presence and focus on direct
The Company shall continue to strengthen its portfolio of delivery to customers; and
renewable energy, which not only facilitates it in reducing e Focus on wellness trend by offering more variants such
carbon footprint but also contributes to the bottom-line through as brown and organic rice to further consolidate the
reducing captive power consumption costs and sale of excess premium market.

FINANCIAL REVIEW

Key Financial Indicators (% in Lacs except as Stated)

Revenue from Operations 314,903 336,281 319,720 291,046
Other Income 1,028 6,122 611 1,454
Total Income 315,931 342,403 320,331 292,500
Operating Expenditure 250,550 291,599 267,145 246,991
EBIDTA 65,382 50,804 53,186 45,509
Growth in EBIDTA 28.70% (4.48%) 16.87% 49.65%
Depreciation 6,142 4,978 5,269 5,766
EBIT 59,240 45,827 47,917 39,743
Interest 5,484 6,748 8,089 7,602
PBT before exceptional ltems 53,756 39,079 39,828 32,141
Foreign Currency Fluctuation (Gain)/Loss - - 419 (502)
PBT 53,756 39,079 39,409 32,643
Tax 13,816 9,766 7,237 7,131
PAT 39,940 29,314 32,173 25,512
Net Profit Margin 12.64% 8.56% 10.04% 8.72%
Earnings per Share 16.97% 12.45% 13.67 10.84
Cash EPS 19.58 14.57 15.91 13.29
Net Worth 190,732 149,834 128,400 104,481
Capital Employed 308,668 269,399 259,648 233,165
Average Capital Employed 288,699 254,743 243,562 220,409
Return on Capital Employed 20.52% 17.99% 19.50% 18.26%
Return on Equity 23.39% 21.69% 28.65% 27.81%
Market Capitalisation (As on March 31) 969,924 523,978 392,513 116,367
Gross Fixed Assets (Including CWIP) 148,801 129,622 112,506 89,846
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KRBL continued with its sustained excellent performance on
the back of growing demand and strengthening brand equity,
reporting yet another year of path-breaking performance in

2016-17.

The Company’s revenue from operations stood at ¥ 3,149.03
Crores, India Gate brand continues to strengthen its market
position in the domestic and Middle East market for Basmati Rice.

The Profit before Tax of the Company grew by 38% to % 537.56
Crores. The Profit after Tax (PAT) grew by 36% to reach all-time
high of ¥ 399.39 Crores and the EPS for the year ended March
2017 stood at ¥ 16.97 per share as against ¥ 12.45 per share in
the previous year.

As consumer preference for branded Basmati Rice is day by day
gaining more momentum in the domestic market, the revenue
split between domestic and export sales saw a shift in the ratio to
65:35 from 47:53 in the previous fiscal. This is a clear indication of
the increasing presence of KRBL in the domestic market.

Revenue

The Company’s total income during the year stood at
% 3,159.31 Crores as compared to ¥ 3,424.03 Crores in

Expenses (as % of total expenditure)

“The Company continues to
be on strong footing with its
intrinsic strengths enabling

sustained growth and its ‘Make
in India’ focus giving additional
impetus to its progressive plans”

2015-16. Revenues from operations at ¥ 3,149.03 Crores
comprised 99.67% of the total revenues.

Expenditure

During the year under review, the Company incurred operational
expenditure amounting to ¥ 2,505.50 Crores as compared to
% 2,915.99 Crores in 2015-16, a decline of 14%. This was
mainly driven by the reduction in cost of material consumed,
finance cost and also due to the optimum utilisation of
resources. The break-up of the operational expenses incurred
is as below:

Particulars 2016-17 2015-16 2014-15
Materials cost 85.04% 87.09% 85.60%
Employee benefit cost 2.73% 2.08% 1.94%
Finance cost 2.09% 2.22% 2.88%
Depreciation 2.34% 1.64% 1.88%
Other expense 7.80% 6.97% 7.70%

Expenses (as % of total income)

Particulars 2015-16

Materials cost 70.57% 77.15% 74.96%
Employee benefit cost 2.26% 1.84% 1.70%
Finance cost 1.74% 1.97% 2.53%
Depreciation 1.94% 1.45% 1.64%
Other expense 6.47% 6.17% 6.74%
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MARGINS AND PROFITABILITY

EBIDTA & EBIDTA margins

The EBIDTA margin of the Company increased 585 basis points
to 20.69% in 2016-17 as compared to 14.84% in 2015-16. In
absolute terms, EBIDTA increased by 28.69% from I 508.04
Crores in 2015-16 to ¥ 653.81 Crores in 2016-17. This increase
in profitability was driven by better overhead coverage, reducing
interest, lower cost of material consumed and rising contribution
from external power sales.

Depreciation

Pursuant to the enactment of Companies Act 2013, the Company
has applied the estimated useful lives as specified in Schedule
I, except in respect of certain assets as disclosed in Accounting
Policy on Depreciation and Amortisation. Depreciation increased
by 23.39% from % 49.78 Crores in 2015-16 to ¥ 61.42 Crores in
2016-17.

Interest

Interest and finance costs decreased by 18.73% to ¥ 54.84
Crores in 2016-17 as against ¥ 67.48 Crores in 2015-16. The
average cost of debt for Term Loans stood at 10.75% and that
for Working Capital Loans stood at 4.50%.

PBT and PBT margins

Profit before Tax increased by 37.56% to ¥ 537.56 Crores in
2016-17 as against ¥ 390.79 Crores in 2015-16. The pre-tax
margin also increased to 17.01% in 2016-17 as against 11.41%
in 2015-16.

PAT and PAT margins

With increase in PBT, Profit after Tax also went up by 36.25% to
¥ 399.40 Crores in 2016-17 as against ¥ 293.14 Crores in
2015-16. The post-tax margin increased by 408 basis points to
12.64% in 2016-17 as compared to 8.56% in 2015-16.

Capital Efficiency

Investments in scaling and costs reductions has enabled the
Company to achieve better capital efficiency. The Return on
Capital Employed (ROCE) for the year increased by 253 basis
points from 17.99% in 2015-16 to 20.52% in 2016-17.

Transfer to Reserves

Out of the amount of ¥ 1,516.84 Crores which is available for
appropriation, your Directors proposes to transfer ¥ 60 Crores
to General Reserve. The total Reserves and Surplus increased
from ¥ 1,474.80 Crores as at March 31, 2016 to ¥ 1,883.78
Crores as at March 31, 2017.

Application of Funds

The Company made total investments of ¥ 307.50 Crores
in Fixed Assets which includes setting up of 27.3 MW Wind
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Power Plant in Gujarat and Rice processing plant at Barota,
Sonipat, apart from this, normal capital expenditure incurred
during the year.

Inventory Cycle

Taking advantage of lower price of raw material, Company
during the year invested higher amount into inventory so as to
build the aged inventory stock and meet the higher sales target
in the years to come. Total Inventory days increased from 225
days in 2015-16 to 281 days in 2016-17.

Loan Profile and Funding Cost

The Company’s total debt as on March 31, 2017 stood at
¥ 1,090.07 Crores, while cash and cash equivalents were at
% 4.76 Crores and the resultant net debt stood at ¥ 1,085.31
Crores as compared to ¥ 1,139.15 Crores in the previous year.
Debt equity ratio improved from 0.78:1 as on March 31, 2016 to
0.57:1 as on March 31, 2017.

FORWARD-LOOKING STATEMENTS

Statement in this report, particularly those which relate to
Management Discussion and Analysis, describing your

Company’s objectives, projections, estimates and expectations
may constitute “forward-looking statements” within the meaning
of applicable laws and regulations. Actual results may materially
differ from those expressed or implied.
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Directors’ Report KRBLLimited

To

The Members,
KRBL Limited
5190, Lahori Gate,
Delhi - 110 006

Your Directors are delighted to present their Annual Report on Company’s Business Operations along with the Audited Statement of
Accounts for the Financial Year ended March 31, 2017.

1. RESULTS OF OUR OPERATIONS

Your Company’s financial performance for the year under review has been encouraging. Key aspects of Consolidated and
Standalone Financial Performance of KRBL Limited for the current financial year 2016-17 along with the previous financial year
2015-16 are tabulated below:
(X in Lacs, except as stated)
Particulars Consolidated Standalone
Year Ended Year Ended Year Ended Year Ended
March 31,2017 March 31,2016 March 31,2017 March 31, 2016

Revenue from Operations 314,903.44 336,281.48 314,787.11 334,790.24
Other Income 1,028.04 6,121.67 607.00 9,216.81
Total Income 315,931.48 342,403.15 315,394.11 344,007.05
Operating Expenditure 250,549.70 291,598.70 249,849.05 289,780.87
Earnings before Interest, Tax, Depreciation and 65,381.78 50,804.45 65,545.06 54,226.18
Amortization (EBITDA)
Depreciation and Amortization Expenses 6,141.99 4,977.64 6,134.95 4,976.07
Finance Costs 5,483.99 6,747.52 5,481.79 6,741.02
Profit before Exceptional Items and Tax 53,755.80 39,079.29 53,928.32 42,509.09
Exceptional Items - - - -
Profit before Tax (PBT) 53,755.80 39,079.29 53,928.32 42,509.09
Tax Expense:
Current Year 11,395.87 10,048.43 11,395.65 10,048.43
Deferred Tax Credit 2,239.27 1,138.01 2,239.27 1,138.01
Mat Credit Entitlement 181.02 (1,420.91) 181.02 (1,420.91)
Profit After Tax (PAT) 39,939.64 29,313.76 40,112.38 32,743.56
Other Comprehensive Income 83.91 65.98 83.91 65.98
Total Comprehensive Income for the year 39,855.73 29,247.78 40,028.47 32,677.58
Balance as per the last Financial Statements 110,804.63 96,030.89 108,890.42 90,686.88
Appropriations
i)  Transfer from Radha Raj Ispat Private Limited 1,026.17 - 1,026.17 -
Pursuant to amalgamation into KRBL Limited
i)  Dividends - 8,474.04 - 8,474.04
iii)  Transfer to General Reserve 6,000.00 6,000.00 6,000.00 6,000.00
iv)  Prior Period ltems 2.55 - 2.55 -
Retained Earnings 145,683.98 110,804.63 143,942.51 108,890.42

Earning per equity share

(Face value of ¥ 1 each)

i) Basic 16.97 12.45 17.04 13.91
iy  Diluted 16.97 12.45 17.04 13.91
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FINANCIAL REVIEW

Pushed by strong shift in consumer preference towards
branded basmati rice in the domestic market and export
market, KRBL reported excellent numbers during the year
2016-17. The Company performed extremely well and the
highlights of the performance on consolidated basis are
as under:

e  Company’s Revenue from Operations is ¥ 3,149.03
Crores (P.Y. X 3,362.81 Crores).

e Company is able to maintain its strong Earnings
before Interest, Tax, Depreciation and Amortization
(EBITDA) and the same is increased by 29% to
% 653.82 Crores (P.Y. % 508.04 Crores).

e Company’s Profit before Tax increased by 38%
to ¥ 537.56 Crores (P.Y. ¥ 390.79 Crores) and Profit
after Tax (PAT) increased by 36% to ¥ 399.40 Crores
(P.Y. % 293.14 Crores).

e  Company’s Return on Capital Employed (ROCE) stands
at 21% as compared to 18% in the previous year.

e Net Worth of the Company increased by 27% to
%1,907.32 Crores (P.Y. % 1,498.34 Crores).

° Market Capitalization increased by 85% to ¥ 9,699
Crores (P.Y. % 5,240 Crores).

e  5years Net Sales growth at CAGR of 14% and EBITDA
growth at CAGR of 22%.

° Earning per Equity Share increased to I 16.97
(PY. % 12.45).

e Dividend payable by the Company on the Profits
earned in FY 2016-17 is 210% (i.e. ¥ 2.10) per equity
share of face value of ¥ 1 each as compared to 190%
(i.e. ¥ 1.90) per equity share of face value of ¥ 1 each
as paid in the previous year.

DIVIDEND

Based on Company’s performance in the current year,
the Board of Directors of the Company in their meeting
held on May 29, 2017, has recommended a final dividend
@ 210% i.e. % 2.10 per equity share of face value of % 1/-
each for the year ended March 31, 2017. The same shall
be paid subject to the approval of shareholders in the
ensuing Annual General Meeting of the Company. The
Dividend proposed is in accordance with the dividend
distribution policy of the company and the details of
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Dividend proposed by the Company for the financial
year 2016-17 as compared to 2015-16 are as below:

(Amount in ?)

Total Dividend Outgo
March 31, 2017 March 31, 2016
494,318,773 -

Particulars of
Dividend

Final Dividend on
235,389,892 Equity
shares of ¥ 1 each @

¥ 2.10 per equity share.
Interim Dividend on -
235,389,892 Equity

shares of ¥ 1 each @

¥ 1.90 per equity share.

447,240,795

In view of the amended provision of section 115-O(1A)(i) of
the Income Tax Act, 1961, no Corporate Dividend Tax has
been deposited in the previous year as the same has been
set-off by Foreign Dividend received from its Subsidiary
Company against declared dividend of KRBL Limited.

NAMES OF COMPANIES WHICH HAVE BECOME OR
CEASED TO BE ITS SUBSIDIARIES, JOINT VENTURES
OR ASSOCIATE COMPANIES DURING THE YEAR

During the financial year ended March 31, 2017, no entity
became or ceased to be the subsidiary, joint venture or
associate of the Company.

TRANSFER TO RESERVES

In view of the robust financial strength of the Company,
a sum of ¥ 60 Crores has been transferred to General
Reserves out of the amount available for appropriations
and an amount of ¥ 1,456.84 Crores has been carried over
to the Balance Sheet.

SHARE CAPITAL

The paid up equity share capital of the Company as on
March 31, 2017 was % 23.54 Crores. There has been no
change in the Equity Share Capital of the Company during
the year. The Company has no other type of securities
except equity shares forming part of paid up capital.

TRANSFER TO INVESTOR EDUCATION & PROTECTION
FUND

Pursuant to the provisions of Section 124 read with Section
125 of the Companies Act, 2013, (previously Section 205C
of the Companies Act, 1956), your Company during the
year 2016-17 has transferred a total amount aggregating to
3 488,692 (i.e. ¥ 296,598 as Unpaid Final Dividend for FY
2008-09 and ¥ 192,094 as Unpaid Interim Dividend for FY
2009-10) to the Investor Education and Protection Fund.
This amount was lying unclaimed/ unpaid with the Company
for a period of seven years after Declaration of Dividend for
the financial year 2008-09 and during the year 2009-10.
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AMALGAMATION OF RADHA RAJ
LIMITED WITH KRBL LIMITED

The Scheme of Amalgamation between Radha Raj Ispat
Private Limited (“Amalgamating Company”) and their
respective shareholders and creditors with KRBL Limited
(“the Amalgamated Company”) was approved by the
Hon’ble High Court of Delhi vide its order dated April 7,
2016 (Pronouncement Date). The formal order of Hon’ble
High Court of Delhi was issued on May 24, 2016 which
was placed before the Board at their meeting held on May
26, 2016. The appointed date for the Scheme was April 1,
2015. The Scheme was effective from June 1, 2016, being
the date of filing of the High Court order with the Registrar
of Companies, NCT of Delhi & Haryana, New Delhi.

ISPAT PRIVATE

The Amalgamated Company has also issued and
allotted Equity Shares to the Equity Shareholders of the
Amalgamating Company in the proportion to their Equity
Shareholding in the Amalgamating Company.

MATERIAL CHANGES AND COMMITMENTS, IF ANY,
AFFECTING THE FINANCIAL POSITION OF THE
COMPANY WHICH HAVE OCCURRED BETWEEN THE
END OF THE FINANCIAL YEAR OF THE COMPANY TO
WHICH THE FINANCIAL STATEMENTS RELATE AND
THE DATE OF THE REPORT

No material changes and commitments affecting the
financial position of the Company occurred between the
end of the financial year to which this financial statements
relates and till the date of this Report.

CHANGE IN THE NATURE OF BUSINESS, IF ANY

There is no change in the nature of business of the Company
during the financial year 2016-17.

SEGMENT REPORTING

A separate reportable segment forms part of Notes to the
Accounts.

SUBSIDIARY COMPANY AND CONSOLIDATED
FINANCIAL STATEMENTS

Your Company has two subsidiaries viz., KRBL DMCC,
Dubai and K B Exports Private Limited, India. There are
no associate companies within the meaning of Section
2(6) of the Companies Act, 2013 (“Act”). Further there has
been no material change in the nature of business of the
subsidiaries during the financial year 2016-17.

The Consolidated Financial Statements of your Company
for the financial year 2016-17 are prepared in compliance
with applicable provisions of the Companies Act, 2013
read with the Rules issued thereunder, applicable Indian

13.

14.
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Accounting Standards (Ind AS) and the provisions of
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (hereinafter referred to as the “SEBI
Listing Regulations”). The consolidated financial
statements have been prepared by consolidating audited
financial statements of your Company and its subsidiaries,
as approved by the respective Board of Directors. Further,
pursuant to the proviso of sub section (3) of section 129 of
the Companies Act, 2013 read with Companies (Accounts)
Rules, 2014 a separate statement containing the salient
features of the financial statements of Subsidiaries of the
Company in the prescribed form AOC-1 is given in the
Consolidated Financial Statements, forming part of this
Annual Report.

Consolidated Turnover is ¥ 3,149.03 Crores as compared
to ¥3,362.81 Crores in the same period previous year.
Consolidated Net Profit after Tax increase to ¥ 399.40
Crores as compared to % 293.14 Crores in the previous year.

The financial statements of the subsidiary companies
and related information are available for inspection by
the members at the Registered Office of your Company
during business hours on all days except Sunday and
holiday upto the date of the Annual General Meeting
(‘AGM’) as required under Section 136 of the Companies
Act, 2013. Any member desirous of obtaining a copy of
the said financial statements may write to the Company
Secretary at the Registered Office / Corporate Office of
your Company. The financial statements including the
consolidated financial statements, financial statements
of subsidiaries and all other documents shall also be
available on Company’s website www.krblrice.com in
downloadable format.

QUALITY AND ACCOLADES

Your Company continues to win awards year-after-year,
thus reiterating its credible market position. Details of the
award won have been given in the ‘Management Discussion
& Analysis Report’ forming part of this Annual Report.

BOARD OF DIRECTORS

As on March 31, 2017, your Company’s Board has a
strength of 10 (Ten) Directors including 1 (One) Woman
Director. The Chairman of the Board is an Executive
Director. The composition of the Board is as below:

Category Number of % to Total
Directors  Number of
Directors
Executive Directors 5 50
(Including Woman Director)
Independent Non-Executive 5 50
Directors
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The detailed section on ‘Board of Directors’ is given in the
‘Report on Corporate Governance’ forming part of this
Annual Report.

During the year the Board of Directors of the Company in
their meeting held on August 11, 2016, has appointed Mr.
Alok Sabharwal (DIN: 03342276) as an Additional Director
under the category Independent Non-Executive Director. The
Board of Directors also fixed his tenure as an Independent
Non-Executive Director w.e.f. August 11, 2016. Mr. Alok
Sabharwal ceases to be a Director on the last AGM of the
Company held on September 8, 2016, as he was appointed
as an additional director after sending the notice of 23 AGM
held on September 8, 2016 to the shareholders. Thereafter,
Mr. Alok Sabharwal was again appointed as an Additional
Director in the Board Meeting held on September 8, 2016
after the AGM of the Company w.e.f. September 9,2016. The
tenure of his office as an Additional director will be expiring
in the ensuing Annual General Meeting of the Company.

Pursuant to the provisions of Section 149(13) of the
Companies Act, 2013 and Articles of Association of the
Company all directors except Independent Directors are
liable to retire by rotation. The Independent Directors of
your Company will hold office for 5 (Five) consecutive years
from the date of 21st Annual General Meeting held on
September 9, 2014, (except Mr. Alok Sabharwal who will
hold office for 5 (Five) consecutive years w.e.f August 11,
2016, if appointed in the ensuing Annual General Meeting).
No Independent Directors are liable to retire by rotation.
However, they can resign from directorship any time before
their respective tenure.

In accordance with the provisions of Section 152 of the
Companies Act, 2013 and Articles of Association of the
Company, Mr. Anil Kumar Mittal, Chairman & Managing
Director and Ms. Priyanka Mittal, Whole Time Director,
retiring by rotation at the ensuing Annual General Meeting,
are eligible for re-appointment. This shall not constitute a
break in the office of Mr. Anil Kumar Mittal and Ms. Priyanka
Mittal as the Chairman & Managing Director and Whole
Time Director respectively in the Company.

The brief resume of the Directors being re-appointed, the
nature of their expertise in specific functional areas, names of
companies in which they have held Directorships, Committee
Memberships/ Chairmanships, their shareholding etc., are
furnished in the explanatory statement to the notice of the
ensuing Annual General Meeting and also forming part of
corporate Governance Report.

The Board recommends their re-appointment at the
ensuing Annual General Meeting.
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AUDIT COMMITTEE

As on March 31, 2017, the Audit Committee of KRBL
Limited comprises of following 4 (four) Members, all are
Independent Non-Executive Directors:

Name Designation Category

Mr. Devendra Kumar Chairman Non-Executive &

Agarwal Independent

Mr. Ashwani Dua Member Non-Executive &
Independent

Mr. Vinod Ahuja Member Non-Executive &
Independent

Mr. Shyam Arora Member Non-Executive &
Independent

All the recommendation made by the Audit Committee was
accepted by the Board of Directors. The Powers and role
of the Audit Committee are included in report on Corporate
Governance forming part of this Annual Report.

KEY MANAGERIAL PERSONNELS

The Key Managerial Personnels (KMPs) of the Company in
accordance with the provisions of Sections 2(51) and Section
203 of the Companies Act, 2013 read with Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014 (including any statutory modification(s) or
re-enactment(s) for the time being in force) are as follows:

S. Name of KMPs
No.
1. Mr. Anil Kumar Mittal

Designation

Chairman & Managing

Director

2. Mr. Anoop Kumar Joint Managing Director
Gupta

3. Mr. Arun Kumar

Gupta

Mr. Ashok Chand

Ms. Priyanka Mittal

Mr. Rakesh Mehrotra

Mr. Raman Sapra

Joint Managing Director

Whole Time Director
Whole Time Director
Chief Financial Officer
Company Secretary

No oA

During the year there was no change (appointment or
cessation) in the office of any KMP.

POLICY ON REMUNERATION OF DIRECTORS, KMPs,
SENIOR MANAGEMENT PERSONNEL AND OTHER
EMPLOYEES

The remuneration paid to the Directors is in accordance
with the Nomination and Remuneration Policy of KRBL
Limited formulated in accordance with Section 134(3)(e)
and Section 178(3) of the Companies Act, 2013 read
with Regulation 19 of SEBI Listing Regulations (including
any statutory modification(s) or re-enactment(s) for the
time being in force). The salient aspects covered in the
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Nomination and Remuneration Policy have been outlined
below:

i)  To identify the persons who are qualified to become
directors and who may be appointed in senior
management in accordance with the criteria laid
down, and recommend to the board of directors their
appointment and removal.

iy  To formulate the criteria for determining qualifications,
positive attributes and independence of a director
and recommend to the Board a policy relating to the
remuneration of Directors, key managerial personnel
and other employees of KRBL Limited.

iiiy To formulate the criteria for evaluation of Independent
Director and the Board.

iv) To evaluate the performance of the members of the
Board and provide necessary report to the Board for
further evaluation of the Board and to determining
whether to extend or continue the term of appointment
of the independent director, on the basis of the report
of performance evaluation of independent directors.

v) Torecommend to the Board on Remuneration payable
to the Directors, Key Managerial Personnel and Senior
Management.

vi) To provide to Key Managerial Personnel and Senior
Management reward linked directly to their effort,
performance, dedication and achievement relating to
the Company’s operations.

vii) To retain, motivate and promote talent and to ensure
long term sustainability of talented managerial persons
and create competitive advantage.

viii) To develop a succession plan for the Board and to
regularly review the plan.

ix) To assist the Board in fulfilling responsibilities.

x) To implement and monitor policies and processes
regarding principles of corporate governance.

The Nomination and Remuneration policy of KRBL
Limited is available on the website of the company at the
weblink  www.krblrice.com/policy-guidelines/nomination-
renumeration-policy.pdf

NUMBER OF MEETINGS OF THE BOARD

During the Financial Year 2016-17, 9 (Nine) Board meetings
were held. For details thereof kindly refer to the section
‘Board Meeting and Procedures - Details of Board Meetings
held and attended by the directors during the financial year
2016-17, in the report of Corporate Governance forming
part of this Annual Report.

<>
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19. PERFORMANCE EVALUATION OF THE BOARD, ITS

COMMITTEES AND INDIVIDUAL DIRECTORS

As the ultimate responsibility for sound governance and
prudential management of a company lies with its Board, it
is imperative that the Board remains continually energized,
proactive and effective. An important way to achieve this is
through an objective stock taking by the Board of its own
performance.

The Board evaluated the effectiveness of its functioning
and that of the Committees and of individual directors by
seeking their inputs on various aspects of Board/Committee
Governance.

The aspects covered in the evaluation included the
contribution to and monitoring of corporate governance
practices, participation in the long-term strategic planning
and the fulfilment of Directors’ obligations and fiduciary
responsibilities, including but not limited to, active
participation at the Board and Committee meetings.

The Companies Act, 2013 not only mandates board and
director evaluation, but also requires the evaluation to be
formal, regular and transparent. Subsequently, SEBI Listing
Regulations has also contained the provisions regarding
requirement of performance evaluation of independent
directors by the entire board of directors.

In accordance with the framework as recommended
by the Nomination and Remuneration Committee
and approved by the Board of Directors, the Board
of Directors of the Company in their Meeting held on
February 14, 2017, had carried out the performance
evaluation process.

The Independent Directors of the Company met
separately without the presence of Non-Independent
Directors and inter-alia reviewed the performance of the
members of management, Non-Independent Directors,
Board as a whole performance of the Chairman of
the Company and the Committees after taking into
consideration the views of Executive and Non-Executive
Directors.

In compliance with the provisions of SEBI Listing
Regulations, the Board of Directors has also carried out
evaluation of every Independent Director’s performance
during the year. Board members had submitted to
Nomination and Remuneration Committee, their response
on a scale from 5 (Excellent) to 1 (Performance Needs
Improvement) for evaluating the entire Board, respective
Committees of which they are members and of their peer
Board members, including Chairman of the Board.
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The Nomination and Remuneration Committee has also
carried out evaluation of every Director’s performance.

The Directors expressed their satisfaction with the

evaluation process.

It was further acknowledged that every individual Member
and Committee of the Board contributed its best in the
overall growth to the organization.

DIRECTORS’ RESPONSIBILITY STATEMENT

Pursuant to the provisions under Section 134(5) of
the Companies Act, 2013, with respect to Directors’
Responsibility Statement, the Directors confirm:

i) that in the preparation of the Annual Accounts for the
year ended March 31, 2017, the applicable Indian
Accounting Standards (Ind AS) have been followed
and that there are no material departures;

iy that appropriate accounting policies have been
selected and applied consistently and judgments and
estimates that are reasonable and prudent have been
made so as to give a true and fair view of the state of
affairs as at March 31, 2017 and of the profit of the
Company for the Financial year ended March 31, 2017;

iiij that proper and sufficient care has been taken for
the maintenance of adequate accounting records in
accordance with the provisions of the Companies
Act, 2013 for safeguarding the assets of the Company
and for preventing and detecting fraud and other
irregularities;

iv) that the annual accounts for the year ended March 31,
2017 have been prepared on a going concern basis;

v) that they had laid down internal financial controls to
be followed by the Company and that such internal
financial controls are adequate and were operating
effectively; and

vi) that they had devised proper systems to ensure
compliance with the provisions of all applicable laws
and that such systems were adequate and operating
effectively.

DECLARATION BY INDEPENDENT DIRECTOR(S) AND
RE-APPOINTMENT, IF ANY

All Independent Directors have submitted their disclosures
to the Board that they fulfill all the requirements as stipulated
in Section 149(6) of the Companies Act, 2013 read with
SEBI Listing Regulations, so as to qualify themselves to be
appointed as Independent Directors under the provisions
of the Companies Act, 2013 and SEBI Listing Regulations.
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OPERATIONS, ¥ PERFORMANCE AND FUTURE

OUTLOOK OF THE COMPANY

A detailed review of operations and performance and
future outlook of the Company is given separately under
the head ‘Management Discussion & Analysis’ pursuant
to Regulation 34 read with Part B of Schedule V of SEBI
Listing Regulations, and the same is annexed and forms
part of this Annual Report.

ENERGY CONSERVATION, RESEARCH AND
DEVELOPMENT, TECHNOLOGY ABSORPTION AND
FOREIGN EXCHANGE EARNINGS AND OUTGO

Pursuant to provisions of Section 134 of the Companies
Act, 2013 read with Rule 8(3) of the Companies (Accounts)
Rules, 2014 the details of activities in the nature of Energy
Conservation, Research and Development, Technology
Absorption and Foreign Exchange Earnings and Outgo is
attached as ‘Annexure 1’ which forms part of this Report.

PARTICULARS OF REMUNERATION OF DIRECTORS
AND KMPs

A statement containing the details of the Remuneration of
Directors and KMPs as required under Section 197(12) of
the Companies Act, 2013 read with Rule 5 of the Companies
(Appointment and Remuneration of Managerial Personnel)
Rules, 2014 is attached as ‘Annexure 2’ which forms part
of this Report.

EXTRACT OF ANNUAL RETURN

Pursuant to the provisions of Section 92(3) of the Companies
Act, 2013 read with Rule 12 of the Companies (Management
and Administration) Rules, 2014, an extract of the Annual
Return in Form MGT-9 is attached as ‘Annexure 3’ which
forms part of this Report.

AUDITORS AND AUDITORS’ REPORT

) STATUTORY AUDITORS

Pursuant to the provisions of Section 139 of the
Companies Act, 2013, and rules framed their under
the tenure of current auditors M/s. Vinod Kumar Bindal
& Co., Chartered Accountants, shall come to an end at
the conclusion of forthcoming AGM.

Further, subject to the approval of shareholders of the
Company in the ensuing Annual General Meeting M/s.
Vinod Sanjeev Bindal & Co., Chartered Accountants,
(Firm Registration No. 012493N) was recommended
for appointment by the Audit Committee and
approved by the Board as Statutory Auditors of the
Company for a term of five consecutive years, to hold
office from the conclusion of the 24th Annual General
Meeting till the conclusion of 29th Annual General
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Meeting of the Company to be held in the year
2022, subject to annual ratification by members at
every Annual General Meeting, at such remuneration
as may be mutually agreed between the Board
of Directors of the Company in consultation with
statutory auditors.

They being eligible have consented and offered
themselves for appointment as statutory auditors for
conducting audit of accounts for five consecutive
financial years starting from financial year 2017-18.

The Company has also received a certificate dated
August 1, 2017 from the Auditors to the effect, inter-
alia, that their appointment, if made, would be within
the limits laid down by the Act and they are not
disqualified for such appointment under the provisions
of applicable laws.

The present Statutory Auditors- M/s. Vinod Kumar
Bindal & Co., Chartered Accountants, have submitted
their Report on the Financial Statements of the
Company for the FY 2016-17, which forms part of
the Annual Report 2016-17. The Notes on financial
statement referred to in the Auditors’ Report are
self-explanatory and do not call for any further
comments. The Auditors’ Report does not contain any
qualification, reservation or adverse remark.

There have been no instances of fraud reported by the
Statutory Auditors under Section 143(12) of Companies
Act, 2013 read with rules framed thereunder, either to
the Company or to the Central Government.

COST AUDITORS

As per Section 148 of the Companies Act, 2013 read
with notification issued by Ministry of Corporate
Affairs regarding the Cost Audit of Power Generation
segment, the Company is required to have the audit
of its cost records conducted by a Cost Accountant
in Practice. In this connection, the Audit Committee
of KRBL Limited has recommended to the Board of
Directors and the Board of Directors has approved
the re-appointment of M/s. HMVN & Associates, Cost
Accountants, having their office at, 1011, Pearls Best
Heights-Il, C-09, Netaji Subhash Place, Pitampura,
Delhi-110034, as Cost Auditors of the Company to
conduct the Cost Audit for the financial year 2017-18.

As required under the provisions of Companies Act,
2013, a resolution seeking members approval for
the remuneration payable to the Cost Auditors for
the financial year 2017-18 forms part to the Notice
convening the Annual General Meeting of the Company.
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Further the Cost Audit Report for the financial year
2015-16 was filed with Ministry of Corporate Affairs.

lll SECRETARIAL AUDITORS

Pursuant to the provisions of Section 204 of
the Companies Act, 2013 read with Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014, the Company has appointed
M/s DMK Associates, Company Secretaries, having
their office at, 31/36 Basement, Old Rajender Nagar,
Delhi-110060, to undertake the Secretarial Audit
functions of the Company.

The Secretarial Audit Report submitted by M/s DMK
Associates in the prescribed form MR- 3 is attached
as ‘Annexure 4’ which forms part of this Report.

As per the observations given by the Secretarial
Auditors, the explanation to the same has been given
to them which forms part of the Secretarial Audit
Report. Further the justification for unspent CSR
amount is also being given in ‘Annexure 5’ under
Annual Report on CSR Activities which forms part of
this Report.

27. CORPORATE GOVERNANCE

At KRBL Limited, it is our firm belief that the quintessence
of Good Corporate Governance lies in the phrase ‘Your
Company’. It is “Your Company’ because it belongs to you —
the stakeholders. The Chairman and Directors are ‘Your’
fiduciaries and trustees.

Your Company has evolved and followed the corporate
governance guidelines and best practices sincerely to not
just boost long-term shareholder value, but to also respect
minority rights. We consider it our inherent responsibility
to disclose timely and accurate information regarding our
financials and performance, as well as the leadership and
governance of the Company.

Your Company is devoted to benchmarking itself with global
standards for providing Good Corporate Governance. The
Companies Act, 2013 and SEBI Listing Regulations have
strengthened the governance regime in the country. Your
Company isin compliance with the governance requirements
provided under the new law and listing regulations.

The Board has also evolved and implemented a Code
of Conduct based on the principles of Good Corporate
Governance and best management practices being
followed globally. The Code is available on the Company’s
website at the web link: www.krblrice.com/policyguidelines/
code_of_business_conduct_ethics.pdf. A separate section
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titled ‘Report on Corporate Governance’ has been included
in this Annual Report along with Secretarial Auditors
Certificate on Corporate Governance.

The Company has also adopted the below mentioned policies
and codes in line with new governance requirements:

° Policy on Preservation of Documents and Archival.
° Nomination and Remuneration Policy.

e Vigil Mechanism (Whistle Blower Policy).

e  Corporate Social Responsibility Policy.

° Dividend Distribution Policy.

° Policy for Determination of Materiality.

e  Policy on Related Party Transactions.

e Policy for Determining Material Subsidiaries.

° Board Diversity Policy.

e  Code of Fair Disclosure.

° Code of Conduct to Regulate, Monitor and Report
Trading by Insiders.

e  Code of Business Conduct and Ethics for The Board
of Directors, Senior Management Personnel and Other
Employees.

All the above mentioned policies are available on the
Company’s website www.krblrice.com under the head
Investors Relations.

CORPORATE SOCIAL RESPONSIBILITY (CSR)

KRBL Limited believes sustained growth of business lies
on triple bottom line that is growth of people around our
operation, protection of environment where we operate
and profit from our business. We understand wellbeing
of the community around our business which helps in
growth of business and hence we value people around our
operational locations and promote inclusive growth.

We endeavour to serve the society and achieve excellence.
We continue to remain focused onimproving the quality of life
and engaging communities through ensuring environment
sustainability, promoting healthcare, promoting education
and many more activities.

Pursuant to Section 135 of the Companies Act, 2013, and
the relevant rules, the Company is having in place the
Corporate Social Responsibility (CSR) Committee under
the chairmanship of Mr. Anil Kumar Mittal, Chairman and
Managing Director. The other members of the Committee
are Mr. Anoop Kumar Gupta, Joint Managing Director,
Ms. Priyanka Mittal, Whole Time Director and Mr. Ashwani
Dua, Independent Non-Executive Director.
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The Company’s policy on CSR envisages expenditure
in areas falling within the purview of Schedule VIl of
the Companies Act, 2013. The detailed CSR policy is
available on the company’s website at the weblink: www.
krblrice.com/policy-guidelines/policy-corporate-social-
reponsiblity.pdf.

During the year Company was involved in various CSR
activities. The Annual Report on CSR activities is attached
as ‘Annexure 5’ which forms part of this report.

BUSINESS RESPONSIBILITY REPORT (BRR)

Fulfillment of environmental, social and governance
responsibilities is part of KRBL's business culture. KRBL
is fortunate to be among the top 500 listed entities and
finds itself within the ambit of SEBI’s Listing Regulations,
which mandate the inclusion of the Business Responsibility
Report (BRR) as part of the Annual Report for the top
500 listed entities based on market capitalization. In
compliance, the BRR disclosures are integrated into the
Annual report and aimed at describing KRBL’s initiatives in
discharging responsibilities from an environmental, social
and governance perspective. The copy of BRR is available
on the company’s website under the weblink http://www.
krblrice.com/investorrelation.html.

KRBL for the first time has also prepared the sustainability
report. The report covers all sustainability related aspects
and initiatives. The copy of the Sustainability Report is
available on company’s website under the weblink http://
www.krblrice.com/ investorrelation.html.

INTERNAL FINANCIAL CONTROL SYSTEM

According to Section 134(5)(e) of the Companies Act,
2013, the term Internal Financial Control (IFC) means
the policies and procedures adopted by the company
for ensuring the orderly and efficient conduct of its
business, including adherence to company’s policies, the
safeguarding of its assets, the prevention and detection of
frauds and errors, the accuracy and completeness of the
accounting records, and the timely preparation of reliable
financial information.

The Company has a well-placed, proper and adequate
internal financial control system which ensures that
all assets are safeguarded and protected and that the
transactions are authorized, recorded and reported
correctly.

Your Company has appointed M/s. S S Kothari Mehta
& Co., Chartered Accountants, having their office at Plot
No. 68, Okhla Industrial Area, Phase-Ill, New Delhi-110020,
as the Internal Auditors of the Company w.e.f. April 1,
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2017, to focus on internal audit function which includes
strengthening the standard operating procedure and
accounting manual of the company.

Independence of the audit and compliance is ensured
by direct reporting of Internal Audit Team to the Audit
Committee of the Board.

ADEQUACY OF INTERNAL FINANCIAL CONTROLS
WITH REFERENCE TO THE FINANCIAL STATEMENTS

The Companies Act, 2013 re-emphasizes the need for an
effective Internal Financial Control system in the Company.
The system should be designed and operated effectively.
Rule 8(5)(viii) of Companies (Accounts) Rules, 2014 requires
the information regarding adequacy of Internal Financial
Controls with reference to the financial statements to be
disclosed in the Board's report.

To ensure effective Internal Financial Controls the Company
has laid down the following measures:

e All operations are executed through Standard
Operating Procedures (SOPs) in all functional activities
for which key manuals have been put in place. The
manuals are updated and validated periodically.

e The Company’s books of accounts are maintained
in SAP and transactions are executed through SAP
(ERP) setups to ensure correctness/effectiveness of
all transactions, integrity and reliability of reporting.

¢  The Company has a comprehensive risk management
framework.

e The Company has in place a well-defined Vigil
Mechanism (Whistle Blower Policy).

e  Compliance of secretarial functions is ensured by way
of secretarial audit.

¢  Compliance relating to cost records of the company is
ensured by way of cost audit.

e  Compliance relating to internal control system of the
company is ensured by way of internal audit.

RISK MANAGEMENT

A key factor in determining a company’s capacity to create
sustainable value is the risk that the company is willing to
take (at strategic and operational levels) and its ability to
manage them effectively. Many risk exist in a company’s
operating environment and they emerge on a regular basis.
The Company’s Risk Management processes focuses on
ensuring that these risks are identified on a timely basis
and addressed.

33.
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The company has laid down a risk management mechanism
covering the risk mapping and trend analysis, risk exposure,
potential impact and risk mitigation process. A detailed
exercise is being carried out to identify, evaluate, manage
and monitor non-business risks.

RATINGS

The Company received various ratings, which are as
follows:

. ICRA: In September 2016, “ICRA” has reviewed and
reaffirmed [ICRA] AA- (pronounced as ICRA AA Minus)
rating for Fund Based Working Capital facilities and
A1+ (pronounced as ICRA A one plus) for Non Fund
Based Facilities.

. ICRA: In December 2016, “ICRA” has also reviewed
and reaffirmed [ICRA] A1+ (pronounced as ICRA A one
plus) rating for Commercial Paper (CP) programme.

DISCLOSURE ON DEPOSITS UNDER CHAPTER V

The Company has neither accepted nor renewed any
deposits during the Financial Year 2016-17 in terms
of Chapter V of the Companies Act, 2013. Further, the
Company is not having any Unpaid or Unclaimed Deposits
at the end of the Financial Year.

PERSONNEL

During the year under review, no employees, whether
employed for the whole or part of the year, was drawing
remuneration exceeding the limits as laid down u/s 197(12)
of the Companies Act, 2013 read with Rule 5(2) of the
Companies (Appointment and Remuneration of Managerial
Personnel) Rules, 2014.

The particulars regarding the remuneration of directors and
KMPs as per Section 197 of the Companies Act, 2013,
(“the Act”) read with Rule 5 of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules, 2014, is
also being given in Annexure 2 forms part of the Director’s
Report. However, as per the provisions of Section 136 of the
Act, the report and accounts are being sent to the Members
and others entitled thereto, excluding the information on
employees’ remuneration particulars as required under
Rule 5 of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, which is available
for inspection by the members at the Registered Office/
Corporate Office of the Company during business hours on
working days of the company upto the date of the ensuing
Annual General Meeting. If any Member is interested in
obtaining a copy thereof, such Member in this regard may
write to the Company Secretary at the Registered Office/
Corporate Office of your Company.
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PREVENTION OF
WORKPLACE

The Company is committed to provide a protective
environment at workplace for all its women employees.
To ensure that every woman employee is treated with
dignity and respect and as mandated under “The Sexual
Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013” the Company has in
place a formal policy for prevention of sexual harassment
at work place and the Company has also Constituted the
Internal Complaint Committee in compliance with the
requirement of the Act the policy is available on company’s
website at the weblink:www.krblrice.com/policy-guidelines/
SEXUAL%20HARASSMENT %20POLICY.pdf.

SEXUAL HARASSMENT AT

The Company has not received any Complaints on Sexual
Harassment during the year. The Internal Complaints
Committees of the Company has also submitted its Annual
Report on Sexual Harassment to Mr. Anoop Kumar Gupta,
Joint Managing Director, and also to Concerned District
officer where the Committee locates declaring that no
Complaints were received during the year.

DEPOSITORY SYSTEMS

Company’s shares are compulsorily tradable in electronic
form. As on March 31, 2017, almost 99.85% of the
Company’s Paid-up Equity Share Capital representing
235,042,170 Equity Shares are in dematerialized form with
both the depositories.

Your Company has established connectivity with both
depositories - National Securities Depository Limited
(NSDL) and Central Depository Services (India) Limited
(CDSL). In view of the numerous advantages offered by the
depository system, members holding Shares in physical
mode are requested to avail of the dematerialization facility
with either of the depositories.

Your Company has appointed M/s. Alankit Assignments
Limited, a Category-I SEBI registered R&T Agent as its
Registrar and Share Transfer Agent across physical and
electronic alternative.

CHANGE IN CAPITAL STRUCTURE AND LISTING OF
SHARES

During the year under review there was no Change in
Capital Structure and Listing of Shares.

The Company’s shares are listed and actively traded on the
below mentioned Stock Exchanges:
I.  National Stock Exchange of India Limited (NSE)
“Exchange Plaza” C-1, Block G,
Bandra-Kurla Complex,
Bandra (East), Mumbai — 400 051
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Il. BSE Limited (BSE)
Phiroze Jeejeebhoy Towers,
25th Floor, Dalal Street,
Mumbai — 400 001

PARTICULARS OF LOAN(S), GUARANTEE(S) OR
INVESTMENT(S) UNDER SECTION 186 OF THE
COMPANIES ACT, 2013

During the financial year ended March 31, 2017, the
Company has neither made any investment(s) nor given
any loan(s) or guarantee(s) or provided any security.

CONTRACTS OR ARRANGEMENTS WITH RELATED
PARTIES UNDER SECTION 188(1) OF THE COMPANIES
ACT, 2013

During the financial year 2016-17, your Company has
entered into transactions with related parties as defined
under Section 2(76) of the Companies Act, 2013, read
with  Companies (Specification of Definitions Details)
Rules, 2014, all of which were in the ordinary course of
business and on arm’s length basis and in accordance with
the provisions of the Companies Act, 2013, read with the
Rules issued thereunder and the SEBI Listing Regulations.
Further, there were no transactions with related parties
which qualify as material transactions under the SEBI
Listing Regulations.

The Audit Committee of KRBL Limited has considered,
approved and recommended to Board for Omnibus
Approval and criteria for omnibus approval for entering
into transactions with related parties for the financial year
2016-17, which was further approved by the Board. The
transactions entered pursuant to the omnibus approval
so granted and statement giving details of all transactions
with related parties are placed before the Audit Committee
for their review on a periodic basis.

The details of the related party transactions as per Indian
Accounting Standard Ind AS 24 are set out in Note 31.04
to the Standalone Financial Statements forming part of this
report. Further Form No. AOC-2 is attached as ‘Annexure
6’ which forms part of this report.

The Company has also adopted a Related Party Transactions
Policy. The Policy, as approved by the Board, is uploaded
on the Company’s website at the weblink: www.krblrice.
com/policy-guidelines/policy-related-party.pdf.

DISCLOSURE ON VIGIL MECHANISM (WHISTLE

BLOWER POLICY)

Pursuant to Regulation 22 of SEBI Listing Regulations,
your Company has established a mechanism called


www.krblrice.com/policy-guidelines/SEXUAL%20HARASSMENT%20POLICY.pdf
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‘Vigil Mechanism (Whistle Blower Policy)’ for directors
and employees to report to the appropriate authorities
of unethical behaviour, actual or suspected, fraud or
violation of the Company’s code of conduct or ethics
policy and provides safeguards against victimization of
employees who avail the mechanism. The policy permits
all the directors and employees to report their concerns
directly to the Chairman of the Audit Committee of
the Company.

‘The Vigil Mechanism (Whistle Blower Policy)’ as approved
by the Board, is uploaded on the Company’s website
at the weblink www.krblrice.com/policy-guidelines/
vigilmechanism-whistle-blower-policy.pdf.

SIGNIFICANT AND MATERIAL ORDERS PASSED BY
THE REGULATORS OR COURTS OR TRIBUNALS
IMPACTING THE GOING CONCERNS STATUS AND
COMPANY’S OPERATIONS IN FUTURE

The Company has not received any significant or material
orders passed by any Regulatory Authority, Court or
Tribunal which shall impact the going concern status and
Company’s operations in future.

INDUSTRIAL RELATIONS

The Company has maintained healthy, cordial and
harmonious industrial relations at all levels. Despite severe
competition, the enthusiasm and unstinting efforts of the
employees have enabled the Company to remain at the

Place: Noida, Uttar Pradesh
Date: August 10, 2017
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forefront of the Industry. It has taken various steps to
improve productivity across organization.

Your Company continued to receive co-operation and
unstinted support from the distributors, retailers, stockists,
suppliers and others associated with the Company as its
trading partners. The Directors wish to place on record their
appreciation for the same and your Company will continue
in its endeavor to build and nurture strong links with trade,
based on mutuality, respect and co-operation with each
other and consistent with consumer interest.

APPRECIATION

It is our strong belief that caring for our business
constituents has ensured our success in the past and will
do so in future. The Board acknowledges with gratitude the
co-operation and assistance provided to your company by
its bankers, Financial institutions, and government as well
as Non-Government agencies. The Board wishes to place
on record its appreciation to the contribution made by
employees of the company during the year under review.
The Company has achieved impressive growth through
the competence, hard work, solidarity, cooperation and
support of employees at all levels. Your Directors gives
their sincere gratitude to the customers, clients, vendors
and other business associates for their continued support
in the Company’s growth.

The Board also takes this opportunity to express its deep
gratitude for the continued co-operation and support
received from its valued shareholders.

for and on behalf of the Board of Directors

Sd/-
Anil Kumar Mittal
Chairman & Managing Director
DIN: 00030100
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Annexure-1

Disclosure Pursuant to Section 134(3)(m) of the Companies Act, 2013 read with Rule 8(3) of
the Companies (Accounts) Rules, 2014

A. CONSERVATION OF ENERGY

60

(a) Energy Conservation Measures Taken:

Your Company is committed to continuously reduce
energy consumption at its various units. Besides
sustaining previous year initiatives, new measures
were implemented during the year under report. Your
Company has been striving to ensure environment
friendly initiatives when implementing various projects
on energy saving at its units. List of initiatives taken in
this regard are as under:

At Gautam Budh Nagar Unit of KRBL Limited:

Following are the key changes done during the year
to conserve energy and to provide automation for
optimum production:

i) Installation of Reverse Osmosis Plant for
treatment of treated effluent to be reused.

i) Installation of Power Capacitors for improvement
of Power Factor.

i) Replacement of 28 watt tube lights with the 18
watt LED lights for indoor illumination in the plant.

i) Low Pressure Steam boiler has been converted
to Medium Pressure steam boiler so that it is
used in co-generation mode.

iy  VFD’s installed on Berico dryers air fans.
iii)  VFD’s installed on all printing conveyors.

iv) VFD’s installed on air circulating fans of 3 new
dryers of new sella plants.

At Sonipat Unit of KRBL Limited:

Following are the key changes done during the year to
conserve energy and to provide automation for optimum
production:

)

Installation of VFD on Blowers 10 Nos, Compressor &
all length graders.

Average monthly power factor is maintained above
0.99.

Installation of LED Light at all points in factory.

iv) Zero water discharge. STP is installed & treated water
iv) Installation of various number of steam traps on used for green area.
the steam lines either in the process plant or on
the steam line, which increases the maximize v)  Two battery operated forklift are in operation which is
reuse of condensate water. economical & environmental friendly in comparison
v) Reduces the power consumption on the Blower with diesel operated forklift.
by the use of VFD. vi) Use of transparent sheet in godowns & plant area

vi) Installation of level sensor to reduce the running
hours of motors.

which eliminates the use of LED lights in day time.

B ) . (b) Additional Investments and proposals, if any, being

vii) - Installation of condensation pump to transfer implemented for reduction of consumption of energy: Nil
entire condensate water to boiler.

(c) Impact of the measures at (a) and (b) above for reduction

At Dhuri Unit of KRBL Limited:

Following are the key changes done during the year
to conserve energy and to provide automation for
optimum production:
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of energy consumption and consequent impact on
the cost of production of goods: Energy conservation
measures have helped the Company in its drive towards
cost reduction substantially.
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Disclosure of Particulars with Respect to Conservation of Energy: 2016-17

(@ Power and Fuel Consumption
S. Particulars Current Year Previous Year Reason for Variation
No.

1.  Electricity
(A) Purchased

Unit 5,390,217 2,491,400 Due to Boiler breakdown and installation
Total Amount 41,620,738 18,009,259 of new plant in Sonipat
Rate/Unit 7.72 7.23

(B) Own Generation
()  Through Diesel Generator (DG)

Unit 1,356,979 495,606 Due to installation of new plant in
Units Per ltrs. of Diesel Oil 3.27 3.13 Sonipat and also due to dependency on
Cost/Unit 14.03 14.17 diesel generated electricity increased as

compared to last year
(i)  Through Steam Turbine

Unit 52,965,600 57,527,998 Dependency on diesel generated
Husk/Unit (in KG) 1.45 1.41 electricity is increased
Cost/Unit 4.78 4.75
2. Coal (Specify quantity and where used)
Quantity (Tonnes) - - -
Total Cost - - -

Average Rate - - -
3.  Furnace Oil

Quantity (k. Itrs.) - - -

Total Cost - - -

Average Cost - - -
4.  Other/Internal Generation

Quantity - - -

Total Cost - - -

Rate/Unit - - -

(b) Total Energy Consumption and Energy Consumption Per MT of Production:

Total Energy Consumption is as under:

(In Units)

Particulars As at As at

March 31, 2017 March 31, 2016

Production Unit - Gautam Budh Nagar 18,697,568 19,301,897

Production Unit -Dhuri 32,919,947 35,808,338

Production Unit -Sonipat 2,932,217 -
Energy Consumption per MT of Production is as under:

(In Units)

Particulars As at As at

March 31, 2017 March 31, 2016
Production Unit - Gautam Budh Nagar

Rice 136 118
Production Unit - Dhuri

Rice Bran Oil 207 213
Rice 115 101
Production Unit - Sonipat

Rice 37 -
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B. RESEARCH AND DEVELOPMENT (R & D) C. TECHNOLOGY ABSORPTION, ADAPTATION AND
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Disclosure of Particulars with Respect to Research and
Development (R & D): 2016-17

a)

Your Company continues to pursue innovation and
applied research as means to sustain its global
leadership in a competitive environment. Following
are the areas in which the R&D is being carried out by
the Company in the Financial Year 2016-17:

i)  Development, testing and specification setting of
packaging materials.

i)  Formulation and evaluation of Agricultural inputs
to enhance farm productivity, crop quality and for
other such applications.

Benefits derived as a result of the above R&D:

i)  Cost reduction, import substitution and strategic
resource management.

i) Quality evaluation of finished products and raw
materials.

iiiy  Ensuring product quality.

iv)  Entering new market segments.

Future plan of action:

Your Company’s creative & innovation team will
continue to work on energy efficient process like:

i) Reducing packaging weight / volume.

i)  Roll out of new range of differentiated products
of international quality.

i)  Improvement of process and resource use

efficiencies.
iv)  Enlarge the scope of Agri-inputs options.

v)  Allthe efforts are being continued in the directions
of product/process development as mentioned
above.

Expenditure on R & D (Zin Lacs)

Your Company has incurred the following expenditure
on R & D in the Financial Year 2016-17 as compared
to previous year:

i) Capital Nil (P.Y. Nil)

i)  Recurring 423.07 (P.Y.369.31)
iiy Total 423.07 (PY. 369.31)
iv) TotalR&D 0.13% (RPY. 0.11%)

expenditure as a
percentage of total
turnover

Annual Report 2016-17
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Disclosure of Particulars with Respect to Technology
Absorption, Adaptation and Innovation: 2016-17

a)

Efforts, in brief, made towards technology absorption,
adaptation and innovation:

Technologies were successfully absorbed, resulting in
a high production and new product development to
meet existing and new customer requirements.

Technology innovations were successfully
implemented to increase production and reduce the
consumption of raw material, energy and utilities.

Benefits derived as a result of the above efforts,
e.g., product improvement, cost reduction, product
development, import substitution, etc.:

Low density Boiler was commissioned to cope with
existing turbine depending on the usage.

a) Imported Technology(imported during the last
three year reckoned from the beginning of the
financial year):

I)  Technology Imported (during the Financial year
2016-17):

i) During the Financial year 2016-17, Company
has imported Capital Goods like Sortex
Colour Sorting Machine, Flow Controller,
Gas Chromatography Paddy Seprator,
Floor Washer, Mysilo 5.5mtr dia Commercial
Hopper, Adaptive Frequency Drive Kit,
Sweeper set with essential parts and Metal
Separator from U.K., Germany, Singapore
Thailand, China, Italy, Turkey and U.S.A.

i) Has technology been fully absorbed: Yes,
Technology imported was fully absorbed.

iy If not fully absorbed, areas where this has
not taken place, reasons therefore and
future plans of action: N.A.

I)  Technology Imported (during the Financial year
2015-16):

i) During the Financial year 2015-16, Company
has imported Capital Goods like Wet
Holding Bin, Carter Day Indent Cylinders,
Komatsu Diesel Engine Forklift Truck,
Rice Polisher with standard Accessories,
Combilift, Sortex Electronic Auto Colour
Sorting, Toyota Internal Combustion Engine
Forklift Truck from USA, Japan, Thailand,
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Ireland and U.K. Hongkong, China U.K. and
Japan and Spares of Capital Goods like
Spare Parts for Steam Turbine, Wood Frame
Bottom for Destoner Part, Wood Frame
Top for Destoner Part, Screen (with Teflon
Coating) from Japan, Spain and Thailand.

i) Has technology been fully absorbed: Yes,
Technology imported was fully absorbed.

iy If not fully absorbed, areas where this has
not taken place, reasons therefore and
future plans of action: N.A.

ll) Technology Imported (during the Financial year
2014-15):

i)  During the Financial year 2014-15,
Company has imported Plant & Machinery
and Spares of Capital Goods like Furniture,
Sortex Colour Sorting Machine, Hard Bound
Marketing Broucher, Spare parts for Steam
Turbine, Spare Parts of Rice Dryer Machine
from Hongkong, China U.K. and Japan.

i) Has technology been fully absorbed: Yes,
Technology imported was fully absorbed.

iy If not fully absorbed, areas where this has
not taken place, reasons therefore and
future plans of action: N.A.

FOREIGN EXCHANGE EARNINGS AND OUTGO

Disclosure of Particulars with respect to Foreign
Exchange Earnings and Outgo: 2016-17

i)

Activities relating to exports, initiatives taken to
increase exports, development of new export markets
for products, services and export plans:

The Company’s major income comes from rice,

<>

KRBLLimited

distributors, dealers and retailers continuously
steering the Company’s growth strategy in the global
markets. Company Brand India Gate continued to
command a significant premium over most other
brands in the Global industry. Company’s other brand is
also have overwhelming response in overseas market.

Your Company is certified as BRC for meeting the
requirements of Global Standard for Food Safety
issued by SGS and also meeting the requirements of
the SQF Code, 7thEdition, for Comprehensive Safety
and Quality Management System. Your Company
is also certified by SGS for Food Safety System
Certification, 22000 — a clear endorsement of its
strong quality thrust.

Total foreign exchange used and earned:

The Company is engaged continuously in exploring
new international markets. During the year under
review, the Company reported exports (FOB value)
of %107,806.28 Lacs (PY. %176,619.04 Lacs) on
Standalone basis.

Further, the Company, on Standalone basis,
expended ¥ 2,472.46 Lacs (PY. ¥ 2,375.67 Lacs)
in foreign exchange while earnings in foreign
exchange on mercantile basis were ¥ 106,704.53
Lacs (PY. % 177,154.57 Lacs). Thus the net inflow
in foreign exchange was % 104,232.27 Lacs
(PY. % 174,778.90 Lacs) during the year under review.

for and on behalf of the Board of Directors

Sd/-
Anil Kumar Mittal

Place: Noida, Uttar Pradesh
Date: August 10, 2017

Chairman & Managing Director
DIN: 00030100

which are sold throughout the world and company
highly professional teams of marketing personnel,
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Details under Section 197(12) of the Companies Act, 2013 read with Rule 5(1) of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014

PARTICULARS OF REMUNERATION C. The Percentage Increase in the Median Remuneration
A. The Ratio of the Remuneration of each Director to of Employees in the Financial Year 2016-17: There was
the Median Remuneration of the Employees of the decrease of 5% in the median remuneration of employees
Company for the Financial Year 2016-17: in the financial year 2016-17.
S.  Nature of Directorships Held  Ratio of Median D. The Number of Permanent Employees on the rolls of
No. & Name of Directors Remuneration Company: 2162
1 Executive Directors
g)) m; 22:' nK;lTr:; r'\gﬁzlt a gj;il E. Average Percentile increase already made in the
¢)  Mr. Anoop Kumar Gupta 54.74:1 Salaries of Employees other than the Managerial
d)  Mr. Ashok Chand 16.27:1 Personnel in the last Financial Year and its Comparison
e) Ms. Priyanka Mittal 30.87:1 with the Percentile Increase in the Managerial
2 Non-Executive Directors Remuneration: The average increase in salaries of
a)  Mr. Ashwani Dua Nil employees other than managerial personnel in 2016-17 was
b)  Mr. Devendra Kumar Agarwal Nil 4%, Percentage increase in the managerial remuneration
¢)  Mr. Shyam Arora Nil for the year was 18%.
d)  Mr. Vinod Ahuja Nil
¢)  Mr. Alok Sabharwal Nl F. Affirmation that the remuneration is as per the
B. The Percentage Increase in Remuneration of each remuneration policy of the Company: The Company’s
Director, Chief Financial Officer, Company Secretary, if remuneration policy is driven by the success and
any, in the Financial Year 2016-17: performance of the individual employees and the
Company. Through its compensation package, the
S. Name of Key Managerial % Increase in Company’s endeavors to attract, retain, develop and
No. Personnel Remuneration motivate a high performance staff. Individual performance
1 Mr. Anil Kumar Mittal 20% pay is determined by business performance and the
2 Mr. Arun Kumar Gupta 20% performance of the individuals are measured through
3. Mr. Anoop Kumar Gupta 20% the annual appraisal process. The Company affirms
4. Mr. Ashok Chand Nil L . :
5. Mr. Ashwani Dua Nil remuneration is as per the remuneration policy of the
6. Mr. Devendra Kumar Agarwal Nil Company.
7. Ms. Priyanka Mittal 20%
8.  Mr. Shyam Arora Nil
9.  Mr. Vinod Ahuja Nil for and on behalf of the Board of Directors
10. Mr. Alok Sabharwal Nil
11.  Mr. Rakesh Mehrotra, 28% Sd/-
Chief Financial Officer Anil Kumar Mittal
12 Mr. Raman Sapra, 51% Place: Noida, Uttar Pradesh Chairman & Managing Director
Company Secretary Date: August 10, 2017 DIN: 00030100
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Annexure-3

Form MGT-9
EXTRACT OF ANNUAL RETURN
AS ON THE FINANCIAL YEAR ENDED MARCH 31, 2017
[Pursuant to section 92(3) of the Companies Act, 2013 read with Rule12(1) of the Companies
(Management and Administration) Rules, 2014]
l. REGISTRATION AND OTHER DETAILS:

S. Particulars

No.

1. CIN L01111DL1993PLC052845

2.  Registration Date 30/03/1993

3. Name of the Company KRBL Limited

4.  Category / Sub-Category of the Company Public Limited company/Indian Non-Government Company
5.  Address of the Registered office and contact details 5190, Lahori Gate, Delhi - 110006

Tel: (011) 23968328, Fax : (011) 23968327
Email Id- investor@krblindia.com
Website: www.krblrice.com

6.  Whether listed company Yes
7. Name, Address and Contact details of Registrar and M/s. Alankit Assignments Limited
Share Transfer Agent, if any Alankit Heights, 1E/13,

Jhandewalan Extension,
New Delhi-110055

Tel: (011)-42541955,59,

Fax : (011)-23552001

Email id- ramap@alankit.com
Website : www.alankit.com

Il. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY:
Business activities of the company contributing 10% or more of the total turnover is stated as below:

S. Name and Description of main NIC Code of the Product/ Service % to total turnover of the company
No. Products / Services
1. Rice 10,612 92%

lll. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES:

S. Name and Address of CIN/GLN/License No. Holding/ Subsidiary/ % of Shares Applicable
No. the Company Associate Held Section
1.  KRBL DMCC Trade License No. DMCC-30637  Subsidiary 100% 2(87)(ii)

Unit No. AG-06-K, AG
Tower, Plot No. JLT-
PH1-11A, Jumeirah Lake
Towers, Dubai, United
Arab Emirates
2. KB Exports Private CIN: U70200DL1998PTC096113  Subsidiary 70% 2(87)(ii)
Limited
5190, Lahori Gate,
Delhi-110006
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iiij CHANGE IN PROMOTERS’ SHAREHOLDING:

S. Particulars Shareholding at the beginning Cumulative Shareholding

No. of the year during the year
No. of % of total shares No. of % of total shares
shares of the company shares of the company

1.  Anoop Kumar Gupta

At the beginning of the year 19,530,209 8.30 19,530,209 8.30

Inter-se Acquisition on 16/09/2016 2,366,667 1.00 21,896,876 9.30

Inter se Transfer on 28/09/2016 21,896,776 9.30 100 0.00

At the End of the year 100 0.00 100 0.00
2.  Anil Kumar Mittal

At the beginning of the year 19,123,982 8.12 19,123,982 8.12

Inter-se Acquisition on 16/09/2016 2,366,667 1.01 21,490,649 9.13

At the End of the year 21,490,649 9.13 21,490,649 9.13
3.  Arun Kumar Gupta

At the beginning of the year 19,791,833 8.41 19,791,833 8.41

Inter-se Acquisition on 16/09/2016 2,366,666 1.00 22,158,499 9.41

Inter se Transfer on 28/09/2016 22,158,399 9.41 100 0.00

At the End of the year 100 0.00 100 0.00
4. Binita Gupta

At the beginning of the year 6,700,000 2.85 6,700,000 2.85

Inter-se Acquisition on 28/09/2016- 22,846,476 9.71 29,546,476 12.56

30/09/2016

Inter-se Acquisition on 24/10/2016 9,302,862 3.95 38,849,338 16.51

At the End of the year 38,849,338 16.51 38,849,338 16.51
5.  Anulika Gupta

At the beginning of the year 5,550,000 2.36 5,550,000 2.36

Inter-se Acquisition on 28/09/2016 26,438,199 11.23 31,988,199 13.59

Inter-se Acquisition on 24/10/2016 9,305,515 3.95 41,293,714 17.54

At the End of the year 41,293,714 17.54 41,293,714 17.54
6. Preeti Mittal

At the beginning of the year 6,900,000 2.93 6,900,000 2.93

Inter-se Acquisition on 24/10/2016 9,305,515 3.95 16,205,515 6.88

At the End of the year 16,205,515 6.88 16,205,515 6.88
7. Ayush Gupta

At the beginning of the year 400,000 0.17 400,000 0.17

Inter se Transfer on 30/09/2016 399,900 0.17 100 0.00

At the End of the year 100 0.00 100 0.00
8. Akshay Gupta

At the beginning of the year 400,000 0.17 400,000 0.17

Inter se Transfer on 29/09/2016 399,900 0.17 100 0.00

At the End of the year 100 0.00 100 0.00
9. Kunal Gupta

At the beginning of the year 4,100,000 1.74 4,100,000 1.74

Inter se Transfer on 28/09/2016 4,099,900 1.74 100 0.00

At the End of the year 100 0.00 100 0.00
10. Neha Gupta

At the beginning of the year 180,000 0.08 180,000 0.08

Inter se Transfer on 28/09/2016 179,900 0.08 100 0.00

At the End of the year 100 0.00 100 0.00
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No.

11.

12

13.

14.

15.

16.

17.

18.

19.

Particulars

Rashi Gupta

At the beginning of the year

Inter se Transfer on 30/09/2016

At the End of the year

Anil Mittal Family Trust

At the beginning of the year

Inter se Acquisition on 12/01/2017
At the End of the year

Arun Kumar Gupta Family Trust
At the beginning of the year

Inter se Acquisition on 20/02/2017
At the End of the year

Anoop Kumar Gupta Family Trust
At the beginning of the year

Inter se Acquisition on 12/01/2017
At the End of the year

Anil Kumar Mittal

Karta of Anil Kumar Mittal (HUF)
At the beginning of the year

Inter se Transfer on 12/01/2017

At the End of the year

Arun Kumar Gupta

Karta of Arun Kumar Gupta (HUF)
At the beginning of the year

Inter se Transfer on 20/02/2017

At the End of the year

Anoop Kumar Gupta

Karta of Anoop Kumar Gupta (HUF)

At the beginning of the year
Inter se Transfer on 12/01/2017
At the End of the year

Anil Kumar Mittal

Karta of Bhagirath Lal (HUF)
At the beginning of the year
Inter se Transfer on 16/09/2016
At the End of the year

Radha Raj Ispat Pvt. Ltd.

At the beginning of the year
Transfer due to Amalgamation on
24/10/2016

At the End of the year

Shareholding at the beginning
of the year

Cumulative Shareholding
during the year

No. of % of total shares No. of % of total shares
shares of the company shares of the company
150,000 0.06 150,000 0.06
149,900 0.06 100 0.00
100 0.00 100 0.00

100 0.00 100 0.00

100 0.00 100 0.00

100 0.00 100 0.00

100 0.00 100 0.00

100 0.00 100 0.00

100 0.00 100 0.00
3,600,000 1.58 3,600,000 1.53
100 0.00 3,599,000 1.53
3,599,900 1.53 3,599,900 1.53
4,850,000 2.06 4,850,000 2.06
100 0.00 4,849,900 2.06
4,849,900 2.06 4,849,900 2.06
7,300,000 3.10 7,300,000 3.10
100 0.00 7,299,900 3.10
7,299,900 3.10 7,299,900 3.10
7,100,000 3.02 7,100,000 3.02
7,100,000 3.02 - 0.00
27,913,892 11.86 27,913,892 11.86
27,913,892 11.86 - -
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iv) SHAREHOLDING PATTERN OF TOP TEN SHAREHOLDERS (OTHER THAN DIRECTORS, PROMOTERS AND
HOLDERS OF GDRS AND ADRS):

S. Shareholder’s Name Shareholding at the Change in Shareholding Shareholding at the
No. beginning of the year during the year end of the year
No. of % of total No. of % of total No. of % of total
Shares Shares of the Shares Shares of the Shares Shares of the
Company company company
1. Reliance Commodities 22,900,000 9.73 - - 22,900,000 9.73
DMCC
2. Anil Kumar Goel 8,840,000 3.76 385,022 0.16 9,225,022 3.92
3.  Abdulla Ali Obeid 7,500,000 3.19 - - 7,500,000 3.19
Balsharaf
4. Omar Ali Obeid 7,500,000 3.19 - - 7,500,000 3.19
Balsharaf
5.  Kotak Mahindra 4,527,529 1.92 1,671,741 0.71 6,199,270 2.63
International Limited
6. Som Nath Aggarwal 3,738,412 1.59 (9,000) - 3,729,412 1.58
7. Seema Goel 2,520,000 1.07 57,813 0.03 2,577,813 1.10
8. Premier Investment 932,555 0.40 360,524 0.15 1,293,079 0.55
Fund Limited
9.  Vanguard Emerging 11,964 0.01 1,273,349 0.54 1,285,313 0.55

Markets Stocks
Index Fund Aseries of
Vanguard International
Equity Index Fund*
10. Vanguard Total 787,176 0.33 330,594 0.14 1,117,770 0.47
International Stock
Index Fund

* Not in the list of Top 10 shareholders as on March 31, 2016. The same has been reflected above since the shareholder was one of the Top 10 shareholders
as on March 31, 2017.

The above details are given as on March 31, 2017. The Company is listed and 99.85% shareholding is in dematerialized form. Hence, it is not feasible to
track movement of shares on daily basis. The aforesaid holdings by top ten shareholders are due to market operations. Further, Company has not allotted/
transferred or issued any bonus or sweat equity shares during the year.

v) SHAREHOLDING OF DIRECTORS AND KEY MANAGERIAL PERSONNEL:

S. Shareholder’s Shareholding at the Change in Shareholding Shareholding at the
No. Name beginning of the year during the year end of the year
No. of % of total Date of Change and No. % of total No. of % of total
Shares Shares of Shares Shares Shares Shares
of the of the of the
Company Company Company
Directors
1. Mr. Anil Kumar 19,123,982 8.12 16.09.2016 - 2,366,667 1.01 21,490,649 9.13
Mittal (Inter se Acquisition)
2. Mr. Arun Kumar 19,791,833 8.41 16.09.2016 - 2,366,666 1.00 100 0.00
Gupta (Inter se Acquisition)
28.09.2016- 22,158,399 9.41
(Inter se Transfer)
3.  Mr. Anoop 19,530,209 8.30 16.09.2016 - 2,366,667 1.00 100 0.00
Kumar Gupta (Inter se Acquisition)
28.09.2016 - 21,896,776 9.30

(Inter se Transfer)
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S. Shareholder’s Shareholding at the Change in Shareholding Shareholding at the
No. Name beginning of the year during the year end of the year
No. of % of total Date of Change and No. % of total No. of % of total
Shares Shares of Shares Shares Shares Shares
of the of the of the
Company Company Company
4. Mr. Ashok - - - - - -
Chand
5. Mr. Ashwani - - - - - -
Dua
6. Mr. Devendra - - - - - -
Kumar Agarwal
7.  Ms. Priyanka 250,000 0.11 - - 250,000 0.11
Mittal
8.  Mr. Shyam - - - - - -
Arora
. Mr. Vinod Ahuja - - - - -
10. Mr. Alok - - - - - -
Sabharwal
Key Managerial Personnel
11.  Mr. Rakesh - - - - - -
Mehrotra
12.  Mr. Raman - - - - - -
Sapra
V. INDEBTEDNESS

72

INDEBTEDNESS OF THE COMPANY INCLUDING INTEREST OUTSTANDING/ACCRUED BUT NOT DUE FOR PAYMENT:

Particulars

Indebtedness at the beginning of the financial year

(April 1, 2016)
i) Principal Amount
i) Interest due but not paid

iiiy  Interest accrued but not due

Total (i+ii-+iii)

Change in Indebtedness during the financial year

Addition

Reduction

Exchange Difference
Net Change

Indebtedness at the end of the financial year

(March 31, 2017)
i) Principal Amount
i)  Interest due but not paid

iy Interest accrued but not due

Total (i+ii-+iii)

(Amount in ¥ Lacs)

Secured Loans Unsecured Deposits Total
excluding deposits Loans Indebtedness
101,883.55 14,727.26 - 116,610.81
134.04 - - 134.04
102,017.59 14,727.26 - 116,744.85
11,674.40 20,606.26 - 32,280.67
(28,565.69) (9,802.26) - (38,367.95)
(1,650.37) - - (1,650.37)
(18,541.66) 10,804.00 - (7,737.67)
83,284.70 25,531.26 - 108,815.95
191.23 - - 191.23
83,475.93 25,531.26 - 109,007.18
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V. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL
A. REMUNERATION TO MANAGING DIRECTOR AND WHOLE-TIME DIRECTORS:

(Amount in % Lacs)

S. Particulars of Remuneration Name of Managing Directors and Whole-time Directors Total
No. Mr. Anil Kumar Mr. Arun Kumar Mr. Anoop Kumar Mr. Ashok Ms. Priyanka Amount
Mittal Gupta Gupta Chand Mittal
1. Gross salary
(a) Salary as per provisions 86.40 86.40 86.40 25.68 48.72 333.6

contained in section 17(1)
of the Income-tax Act,
1961
(b) Value of perquisites u/s 0.40 118.48 0.40 0.40 0.40 120.08
17(2) Income-tax Act, 1961
(c) Profits in lieu of salary - - - - - -
under section 17(3)
Income-tax Act, 1961
2. Stock option - - - - - -
3.  Sweat Equity - - - - - -
4.  Commission
- as % of profit - - - - - -
- Other, specify - - - - - -
5.  Other, please specify - - - - - -
Total (A) 86.80 204.88 86.80 26.08 49.12 453.68
Overall Ceiling as per the Act 10% of Net profit for all Executive Directors - Managing and Whole-time Directors i.e. ¥ 5,438.20 Lacs

B. REMUNERATION TO OTHER DIRECTORS:

(Amount in ¥ Lacs)

S. Particulars of Remuneration Name of Directors Total
No. Mr. Ashwani Mr. Devendra Mr. Alok  Mr. Shyam Mr. Vinod  Amount
Dua Kumar Agarwal Sabharwal Arora Ahuja
1. Independent Directors
Fee for attending board meetings 0.30 0.70 0.30 0.80 0.80 2.90
Committee meetings - - - - - -
Commission - - - - - -
Others - - - - - -
Total(1) 0.30 0.70 0.30 0.80 0.80 2.90
2. Other Non-Executive Directors None

Fee for attending board meetings

Committee meetings

Commission NA

Others

Total (2) - - - - - -
Total (B)=(1+2) 0.30 0.70 0.30 0.80 0.80 2.90*
Overall Ceiling as per the Act 1% of Net Profits of the Company for all Non-Executive Directors i.e. i.e. ¥ 543.82 Lacs

* The Above is the sitting fees and the same is excluding Service Tax.
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C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MANAGING DIRECTOR AND WHOLE-TIME

DIRECTORS:
S. Particulars of Remuneration Key Managerial Personnel
No. Mr. Rakesh Mehrotra, CFO Mr. Raman Sapra, CS Total
1.  Gross salary
a) Salary as per provisions contained in 45.35 10.80 56.15
section 17(1) of the Income-tax Act,
1961
b) Value of perquisites u/s 17(2) Income- - - -
tax Act, 1961
c) Profits in lieu of salary under section - - -
17(3) Income-tax Act, 1961
2. Stock option - - -
3.  Sweat Equity - - -
4.  Commission
- as % of profit - - -
- Other, specify - - -
5. Other, please specify - - -
Total (C) 45.35 10.80 56.15

Vil. PENALTIES / PUNISHMENT/ COMPOUNDING OF OFFENCES:

Type

COMPANY
Penalty
Punishment
Compounding
DIRECTORS
Penalty
Punishment
Compounding
OTHER OFFICERS IN
DEFAULT
Penalty
Punishment
Compounding

Section of the Brief Details of Penalty  Authority [RD/ Appeal made, if
Companies Act Description / Punishment/ NCLT/ Court] any (give Details)
Compounding
fees imposed

None

None

None

Place: Noida, Uttar Pradesh
Date: August 10, 2017
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for and on behalf of the Board of Directors

Sd/-
Anil Kumar Mittal
Chairman & Managing Director
DIN: 00030100
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Annexure-4

Form No. MR-3
SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED MARCH 31, 2017

[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,
M/s. KRBL Limited
5190, Lahori Gate,
Delhi -110 006

We have conducted the secretarial audit of the compliance
of applicable statutory provisions and the adherence to good
corporate practices by KRBL Limited (hereinafter called the
company). Secretarial Audit was conducted in a manner that
provided us a reasonable basis for evaluating the corporate
conducts/statutory compliances and expressing our opinion
thereon.

Based on our verification of the Company’s books, papers, minute
books, forms and returns filed and other records maintained by
the company and also the information provided by the Company,
its officers, agents and authorized representatives during the
conduct of secretarial audit, we hereby report that in our opinion,
the company has, during the audit period covering the financial
year ended on March 31, 2017 (Audit Period), complied with the
statutory provisions listed hereunder and also that the Company
has proper Board-processes and compliance-mechanism in
place to the extent, in the manner and subject to the reporting
made hereinafter along with Annexure 1 attached to this report:

We have examined the books, papers, minute books, forms and
returns filed and other records maintained by the Company for
the financial year ended on March 31, 2017 according to the
provisions of:

I.  The Companies Act, 2013 (the Act) and the rules made
thereunder;

Il.  The Securities Contracts (Regulation) Act, 1956 (‘SCRA’)
and the rules made thereunder; (Not applicable to the
Company during the Audit Period)

lll.  The Depositories Act, 1996 and the Regulations and Bye-
laws framed thereunder;

IV.  Foreign Exchange Management Act, 1999 and the rules
and regulations made thereunder to the extent of Foreign

Direct Investment (FDI), Overseas Direct Investment (ODI)
and External Commercial Borrowings(ECB); (No fresh FDI,
ODI and ECB was taken by the company during the
Audit Period)

The following Regulations and Guidelines prescribed under
the Securities and Exchange Board of India Act, 1992
(‘SEBI Act’):

a) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011;

b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

c) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2009; (Not applicable to the Company during the
Audit Period);

d) Securities and Exchange Board of India (Share Based
Employee Benefits) Regulations, 2014 (Not applicable
to the Company during the Audit Period)

e) The Securities and Exchange Board of India
(Issue and Listing of Debt Securities) Regulations,
2008; (Not applicable to the Company during the
Audit Period);

f)  The Securities and Exchange Board of India (Registrars
to an Issue and Share Transfer Agents) Regulations,
1993 regarding the Companies Act, 2013 and dealing
with client; (Not applicable as the Company is not
registered as Registrar to an issue and Share
Transfer Agent during the Audit Period);

g) The Securities and Exchange Board of India (Delisting
of Equity Shares) Regulations, 2009; and (Not
applicable to the Company during the Audit Period)

h)  The Securities and Exchange Board of India (Buyback

of Securities) Regulations, 1998; (Not applicable to
the Company during the Audit Period)
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OTHER LAWS SPECIFICALLY APPLICABLE TO THE
COMPANY AS IDENTIFIED BY THE MANAGEMENT

1) Foods Safety & Standards Act, 2006 & Foods Safety
& Standards (Licensing & Registration of Food
Business), Regulations, 2011;

2) The Boilers Act, 1923 and rules made thereunder;

3) The Uttar Pradesh Krishi Utpadan Mandi Adhiniyam,
1964 and rules made thereunder;

4) Legal Metrology Act, 2009 and Rules & Regulations
made there under;

5) The Punjab Agricultural Produce Market Act, 1961
and rules made thereunder;

6) The Petroleum Act, 1934 and rules made thereunder.

7) Electricity Act, 2003 and the respective State
Government Policy/ Guidelines for the Wind and Solar
Power Projects.

8) MPERC (Terms & Conditions for the intra-state Open
Access in Madhya Pradesh) Regulation, 2005.

We have also examined compliance with the applicable clauses
of the following:
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a) Secretarial Standards issued by The Institute of
Company Secretaries of India;

b) The Listing Agreements entered into by the Company
with National Stock Exchange of India Limited & BSE
Limited ;

c) Securities And Exchange Board of India (Listing
Obligations and Disclosure Requirements)
Regulations, 2015.

During the period under review the Company has generally
complied with the provisions of the Act, Rules, Regulations,
and Guidelines to the extent applicable, Standards, etc.
mentioned above subject to following:

1) As per provision of Section 135 of the Companies
Act, 2013, the eligible amount required to be spent
by the Company is ¥ 7.43 Crore during the financial
year, 2016-17, however as per information provided,

Annual Report 2016-17

the Company despite of best efforts for the utilization
of eligible amount towards CSR, could spend only
¥ 2.08 Crores.

2) It is observed that certain statutory returns under
Factories Act, 1948, related to the Company’s unit
located at Sonepat, Haryana, which was set up in
the month of September 2016, are yet to be filed,
however as per information provided, the company is
in process of filing the same.

Based on the information received and records maintained, we
further report that:

1.

The Board of Directors of the Company is duly constituted
with proper balance of Executive, Non-Executive, women
and Independent Directors. The changes in the composition
of the Board of Directors that took place during the period
under review were carried out in compliance with the
provisions of the Act.

Adequate notice of at least seven days was given to all
directors to schedule the Board Meetings along with agenda
and detailed notes on agenda and a system exists for
seeking and obtaining further information and clarifications
on the agenda items before the meeting and for meaningful
participation at the meeting except one Board Meeting
which was held at shorter notice in compliance of the Act.

Majority decision is carried through and recorded in the
minutes of the Meetings. Further as informed, no dissent
was given by any director in respect of resolutions passed
in the board and committee meetings.

Based on the compliance mechanism established by the
company and on the basis of the Compliance Certificate (s)
issued by Whole Time Director Mr. Ashok Chand , COO, Mr.
Ravinder Kumar Sharma, CFO Mr. Rakesh Mehrotra and
CS, Mr. Raman Sapra of the Company, and taken on record
by the Board of Directors at their meeting (s),

We further report that there are adequate systems and
processes in the company commensurate with the size and
operations of the company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines.

We further report that during the audit period the company
has not incurred any specific event / action that can have major
bearing on the company’s affairs in pursuance of above referred
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laws, rules, regulations; guidelines, standards etc. except as
follows:

a) The Board of Directors at its meeting held on May 11, 2016
has accorded to avail working capital facilities by issue of
commercial paper or such other instruments within overall
limit of ¥ 500 crore.

b) During the period, the scheme of Amalgamation u/s 391
& 394 read with Section 100 & 103 of the Companies Act,
1956 in the matter of M/s Radha Raj Ispat Pvt. Ltd. and the
company has been sanctioned by the Hon’ble High Court
of Delhi on April 7, 2016 and the company has received the
formal orders from the High Court on May 24,2016 and has
made necessary compliance in this respect.

<>
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c) Special Resolution under section 42 of the Companies Act,
2013 was passed by the members at its Annual General
Meeting held on September 8, 2016 for issue of redeemable
non convertible debentures upto an aggregate amount
not exceeding ¥ 500 Crores. However the Company has
not issued any non convertible debenture so far.

for DMK Associates
Company Secretaries

Sd/-
Deepak Kukreja
Place: New Delhi FCS, LL.B, ACIS(UK)
Date: August 10, 2017 Partner

FCS No. 4140, C.P. No. 8265
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Annexure-1 to the Secretarial Audit Report

To,

The Members,
M/s. KRBL Limited
5190, Lahori Gate
Delhi -110006

Sub: Our Secretarial Audit for the Financial Year ended March 31, 2017 of even date is to be read along with this letter.

1. Maintenance of secretarial record is the responsibility of the management of the Company. Our responsibility is to express an
opinion on these secretarial records based on our Audit.

2. We have followed the audit practices and processes as were appropriate to obtain reasonable assurance about the correctness
of the contents of the secretarial records. We believe that the processes and practices, we followed provide a reasonable basis
our opinion.

3.  We have not verified the correctness and appropriateness of financial records and Books of Accounts of the Company.

4.  Where ever required, we have obtained the Management representation about the compliance of laws, rules, and regulations
and happening of events etc.

5.  The Compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the responsibility of
the management. Our examination was limited to the verification of the procedures on test basis.

6. The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of the efficacy or effectiveness
with which the management has conducted the affairs of the Company.

for DMK Associates
Company Secretaries
Sd/-
Deepak Kukreja
Place: New Delhi FCS, LL.B, ACIS(UK)
Date: August 10, 2017 Partner
FCS No. 4140, C.P. No. 8265
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Annexure-5

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY
(CSR) ACTIVITIES

[Pursuant to Section 135 of the Companies Act, 2013 and the Companies
(Corporate Social Responsibility Policy) Rules, 2014]

Company’s policy on CSR — An Overview:

Every organization has the right to exist in a society. With
the right, there comes a duty to give back the society a
portion of what it receives from it. As a corporate citizen
we receive various benefits out of society and it is our co-
extensive responsibility to pay back in return to the society.

KRBL believes that creation and maximization of value to
stakeholders is paramount, and it generates profit in long
term. The Company is committed to improving the quality
of life of the workforce and their families as well as of the
local community and society at large. With the Companies
Act, 2013 mandating the Corporate to contribute for social
development and welfare, KRBL would fulfil this mandate
and supplement the government’s efforts.

Our CSR Vision:
Endeavour to serve the society and achieve excellence.

Our CSR Mission:

Strive toimprove ourimage in the eyes of all the stakeholders
by ensuing wellbeing of community around our operation.

Composition of the CSR Committee:

Name of Committee Designation Category

Members

Mr. Anil Kumar Mittal Chairman Executive & Chairman
& Managing Director

Mr. Ashwani Dua Member Non-Executive &

Independent Director
Executive & Joint
Managing Director
Executive & Whole-
Time Director

Mr. Anoop Kumar Gupta Member

Ms. Priyanka Mittal Member

Average Net Profit of the Company for last three
Financial Years: ¥ 371.65 Crore.

Required CSR Expenditure (Two Percent of the amount
as in item 5 above): ¥ 7.43 Crore.

Justification for unspent money out of 2% of the
average net profit of the last 3 (three) financial years:

As per Section 135 of the Companies Act, 2013, the
Company was required to spend ¥ 743.29 Lac towards
CSR activities out of which ¥ 208.31 Lac was utilized on

activities specified in Schedule VII of the Companies Act,
2013. The Company’s CSR initiatives usually involve setting
of various programs in project form at a medium/small scale
to learn from on-ground realities, getting feedback from
community and then putting an enhanced sustainable model
to ensure maximum benefit to the community. Likewise,
due to non-identification of proper projects and agencies
which may guide the company towards such philanthropic
activities to serve and match the needs of the society, the
company wasn’t able to spent whole budgeted allocable
amount towards CSR Activities the expenditure incurred on
the CSR activities has been less than the limits prescribed
under Companies Act, 2013. The CSR activities are scalable
which coupled with new initiatives that may be considered in
future, moving forward the Company will endeavor to spend
on CSR activities in accordance with the prescribed limits.

Here are certain major projects undertaken by the
company as the part of ongoing CSR programmes of
the Company:

1. The KRBL “Vidhya Jyoti” CSR initiative by way of setting
up alibrary in village school in Gautam Budh Nagar, Uttar
Pradesh which requires an expenditure of ¥ 10 Lacs.

2. The CSR Village Development project of the Company
by way of providing and laying of sewage line at
Bhasur village, Punjab, which requires an expenditures
of ¥ 1.60 Crores.

3. The CSR Rural Development Project of the Company
by way of Construction of Road in Achega Village,
Gautam Budh Nagar, which requires an expenditure
of ¥ 1 Crore.

The CSR Committee of KRBL Limited during the financial
year 2016-17 met three times to discuss the CSR Initiatives.
The Company is also in the process of aggressively
identifying feasible projects/programmes wherein it can
deploy the CSR expenditure amount.

We strongly believe that your Company plays a very
significant role in improving the quality of the society within
which it operates and the Company can flourish only if it
operates in a society that is healthy, orderly, just and which
grants freedom and scope to individuals and their lawful
enterprises. Your Company is committed to spend in CSR
activities over a period of time as it scales up its initiatives
and the supporting infrastructure. Your Company will spend
its resources very judiciously as it does in all areas.
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Details of CSR spent during the financial year:

a)
b)
c)

Amount spent during the year: ¥ 208.31 Lac

Amount unspent, if any: ¥ 534.98 Lac;

Manner in which the amount spent during the financial year is detailed below:

(Amount in ¥ Lacs)

A. CSR PROJECTS IDENTIFIED IN THE YEAR 2016-17 AND SUCCESSFULLY COMPLETED

1 2 3 4 5 6 7 8

S. CSR Project or Sector in which  Location where Amount Amount spent on the Cumulative Amount

No. Activity the Project is project was outlay (budget)  project or programmes expenditure spent: Direct

covered undertaken project or Direct Overheads upto the or through
State (Local programe wise  expenditure reporting  implementing
Area/ District) period agency

1 Project for Promoting Sangrur, Punjab 0.30 0.30 - 0.30 Direct
Sponsoring Education
Scholarship for including Special
providing Education Education
to the Students*

2 Project for Promoting Bhubaneswar, 0.25 0.25 - 0.25 Implementing
Sponsoring 1 Year Education Odisha Agency-
Residential Education including Special Society
of 1 Tribal Child Education

3 Improving Promoting Sohana, Mohali 0.30 0.30 - 0.30 Direct
Infrastructure of Education and
Government Girls Preventive Health
Senior Secondary Care
School

Total (A) 0.85 0.85 - 0.85

B. CSR PROJECTS IDENTIFIED IN THE YEAR 2016-17 AND IN PROCESS

1. “Vidhya Jyoti” project Promoting Gautam Budh 10.00 0.72 - 2.91 Direct
as an initiative Education Nagar, Uttar
to promote the including Special  Pradesh
education in the form  Education
of setting up a library
in village school

2. Village Development Village Sangrur, Punjab 159.74 133.94 - 134.52 Direct
Activity/ Sanitation® Development

Project
3.  Village Development Rural Gautam Budh 100.00 72.80 - 72.80 Direct
Activity Development Nagar, Uttar
Project Pradesh
Total (B) 260.00 207.46 - 210.23
Total expenditure on CSR initiatives upto the reporting 260.85 208.31 - 211.08

period (A+B)

* This is a continuous project and will also be continued in the next year.

**This project has been completed in May 2017 and the Company has incurred the overall expenditure of ¥ 159.74 Lacs as against the Budgeted Expenditure
of ¥ 150 Lacs. Also the excess expenditure of ¥ 9.74 Lacs was ratified and approved by the CSR Committee of the Company.

Responsibility Statement of the CSR Commiittee for the implementation and monitoring of CSR policy in compliance

Place: Noida, Uttar Pradesh
Date: August 10, 2017
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with CSR objectives and Policy of the Company.

The CSR Committee confirms that the implementation and monitoring of CSR Policy, is in compliance with CSR objectives and
the policy of the company.

for and on behalf of the Board of Directors

Sd/-
Anil Kumar Mittal
Chairman & Managing Director &
Chairman - CSR Committee
DIN: 00030100
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Annexure-6

Form No. AOC-2

(Pursuant to clause (h) of sub-section (3) of section 134 of the Companies Act, 2013 and Rule 8(2) of the Companies
(Accounts) Rules, 2014)

Form for disclosure of particulars of contracts/arrangements entered into by the company with related parties referred to
in sub-section (1) of section 188 of the Companies Act, 2013 including certain arm’s length transactions under third proviso
thereto

1. Details of contracts or arrangements or transactions not at arm’s length basis -
NONE; DURING THE REPORTING PERIOD, ALL TRANSACTIONS WERE AT ARM’S LENGTH BASIS.
a) Name(s) of the related party and nature of relationship: N.A.

b) Nature of contracts/ arrangements/ transactions: N.A.

) Duration of the contracts/ arrangements/ transactions: N.A.

d) Salient terms of the contracts or arrangements or transactions including the value, if any: N.A.
) Justification for entering into such contracts or arrangements or transactions: N.A.

f)  Date(s) of approval by the Board: N.A.

(99 Amount paid as advances, if any: N.A.

(

h) Date on which the special resolution was passed in general meeting as required under first proviso to section 188: N.A.

2. Details of material contracts or arrangement or transactions at arm’s length basis:
NONE; DURING THE REPORTING PERIOD, THERE WAS NO MATERIAL* CONTRACT OR ARRANGEMENT.

(*As defined under SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and adopted by the Board of
Directors in the Related Party Transactions Policy of the Company, “Material Related Party Transaction” means a transaction
with a related party if the transaction/ transactions to be entered into individually or taken together with previous transactions
during a Financial Year, exceeds 10% of the annual consolidated turnover of the company as per the last audited financial
statements of the company.)

a) Name(s) of the related party and nature of relationship: N.A.

b) Nature of contracts/ arrangements/ transactions: N.A.

d) Salient terms of the contracts or arrangements or transactions including the value, if any: N.A.

(
(
(c) Duration of the contracts/ arrangements/ transactions: N.A.
(
(e) Date(s) of approval by the Board, if any: N.A.

(

f)  Amount paid as advances, if any: N.A.

for and on behalf of the Board of Directors

Sd/-
Anil Kumar Mittal
Place: Noida, Uttar Pradesh Chairman & Managing Director
Date: August 10, 2017 DIN: 00030100
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“Corporate governance is not a matter or right or
wrong - it is more nuanced than that.”

Advocate Johan Myburgh

KRBL Limited (‘KRBL’ or ‘the Company’) believe that good
corporate governance is about ensuring that companies
are managed as efficiently as possible in the interests of the
stakeholders. Efficient corporate governance requires a clear
understanding of the respective roles of the Board and of senior
management and their relationships with others in the corporate
structure. The relationship of the Board and management shall
be characterized by sincerity, their relationship with employees
shall be characterized by fairness, their relationship with the
communities in which they operate shall be characterized by
good citizenship, and their relationship with government shall be
characterized by a commitment to compliance.

1. COMPANY’SPHILOSOPHY ON CODE OF GOVERNANCE

In KRBL, Corporate Governance philosophy stems from
our belief that corporate governance is an integral element
in improving efficiency and growth as well as enhancing
investor confidence level. The Board of Directors has the
important role of overseeing management performance on
behalf of Stakeholders. Stakeholders necessarily have little
voice in the day to day management of corporate operations,
but have the right to elect representatives (Directors) to look
out for their interests and to receive the information they
need to make investment and voting decisions.

Over the last few years, the Board of Directors of your
Company has from time to time developed corporate
governance practices to enable the Directors to effectively
and efficiently discharge their responsibilities individually and
collectively to the shareholders of the Company in the areas of;
- fiduciary duties - oversight of the Management - evaluation
of the Management performance — support and guidance in
shaping company policies and business strategies.

KRBL Corporate Governance has been a high priority
both in letter as well as in spirit. The Company’s Board
of Directors represents the Stakeholders interest in
perpetuating a successful business and optimizing long
term financial returns in a manner consistent with applicable
legal requirements and ethical considerations. The Board is
responsible for identifying and taking reasonable actions
to help and assure that the Company is managed in a way
designed to achieve this result.

The Company is fully compliant with the mandatory
requirements of Securities and Exchange Board of
India (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (hereinafter referred to as the “SEBI
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Listing Regulations”) formulated by the Securities and
Exchange Board of India.

BOARD OF DIRECTORS
SIZE AND COMPOSITION OF BOARD

The present policy of KRBL regarding size and composition
of the Board is to have an optimum combination of Executive
and Non-Executive Directors along with Woman Director
which clearly demarcate the functions of governance and
management.

As on March 31, 2017, your Company’s Board has a
strength of 10 (Ten) Directors including 1 (One) Women
Director. The Chairman of the Board is an Executive
Director. The composition of the Board is given below:

Category Number of % to Total No.
Directors of Directors

Executive Directors 5 50

(Including Woman Director)

Independent 5 50

Non-Executive Directors

As per Regulation 17(b) of the SEBI Listing Regulations,
where the listed entity does not have a regular Non-
Executive Chairperson, at least half of the Board of Directors
shall comprise of Independent Directors. The Chairperson
of KRBL Board is an executive director and a promoter as
well. Accordingly, at least half of the Board of KRBL should
comprise of Independent Non-Executive Directors.

Further, at present there are 5 (five) Independent Non-
Executive directors on the Board of KRBL Limited which is
in compliance with the provisions of Composition of Board
as per SEBI Listing Regulations.

All Independent Directors are drawn from amongst eminent
professionals with expertise in Business/Finance/Law/
Public Enterprises and other allied field. All Independent
Directors adhere to the criteria defined under Regulation
16 of SEBI Listing Regulations read with the provisions of
Section 152, 149 and other applicable provisions of the
Companies Act, 2013, at every Annual General Meeting.

ROTATION OF DIRECTORS

The Independent Directors of your Company will hold office
for 5 (Five) consecutive years from the date of 21st Annual
General Meeting held on September 9, 2014, (except Mr.
Alok Sabharwal who will hold office for 5 (Five) consecutive
years w.e.f August 11, 2016, if appointed in the ensuing
Annual General Meeting). No Independent Directors are
liable to retire by rotation. However, they can resign from
directorship any time before their respective tenure.
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During the year the Board of Directors of the Company in their meeting held on August 11, 2016, had appointed Mr. Alok
Sabharwal (DIN: 03342276) as an Additional Director under the category Independent Non-Executive. The Board of Directors
also fixed his tenure as an Independent Non-Executive Director w.e.f. August 11, 2016. Mr. Alok Sabharwal ceases to be a
Director on the last AGM of the Company as held on September 8, 2016, as he was appointed as an additional director after
sending the notice of 23 AGM to the members. Thereafter, Mr. Alok Sabharwal was again appointed as an Additional Director in
the Board Meeting held on September 8, 2016 after the AGM of the Company w.e.f. September 9, 2016 The tenure of his office
as an Additional director will be expiring in the ensuing Annual General Meeting of the Company.

Pursuant to the provision of Section 149(13) of the Companies Act, 2013, and as per Amended Articles of Association of the
Company, all directors except Independent Directors are liable to retire by rotation.

In accordance with the provisions of Section 152 of the Companies Act, 2013, and as per Amended Articles of Association of the
Company, Mr. Anil Kumar Mittal, Chairman & Managing Director and Ms. Priyanka Mittal, Whole Time Director, will retire by rotation
at the ensuing Annual General Meeting and are eligible for re-appointment. This shall not constitute a break in office of Mr. Anil
Kumar Mittal and Ms. Priyanka Mittal as Chairman & Managing Director and Whole Time Director, respectively in the Company.

All the Directors of the Company are entrusted with the ultimate responsibility of the management, general affairs, direction and
performance of the Company and has been vested with the requisite powers, authorities and duties.

DIRECTORS ATTENDANCE RECORD AND THEIR OTHER DIRECTORSHIP(S) AND COMMITTEE MEMBERSHIP(S)

As mandated by Regulation 26 of the SEBI Listing Regulations, none of the Director is a member of more than 10 (Ten) Board
level Committees or Chairman of more than 5 (Five) Committees across all listed companies in which he/she is a Director.
Directors’ attendance at the Board Meetings during the financial year and the last Annual General Meeting (AGM) and also their
Directorships and Memberships in other committees are given below:

Composition of the Board, Attendance Record, Directorships and Committee Membership for the Financial Year 2016-17

Brief Information about Directors Attendance record during Directorship/Membership/ Chairmanship
Financial Year 2016-17 as on March 31, 2017
Name of the Directors Directors Number of Board Attendance Number of Number of Committee Positions
Identification Meeting held and at thelast Directorships in all held in all Companies** as on
Number attended AGM Companies* as on March 31, 2017
Held | Attended March 31, 2017 Chairman Member
Executive Directors
Mr. Anil Kumar Mittal 00030100 9 8 Yes 14 1 1
Mr. Arun Kumar Gupta 00030127 9 8 Yes 14 - -
Mr. Anoop Kumar Gupta 00030160 9 9 Yes 14 - 1
Mr. Ashok Chand 00030318 9 8 Yes 1 - -
Ms. Priyanka Mittal 00030479 9 6 Yes 3 - 1
Independent Non-Executive Directors
Mr. Ashwani Dua 01097653 9 3 Yes 5 2 4
Mr. Devendra Kumar Agarwal 06754542 9 7 Yes 1 1 1
Mr. Shyam Arora 00742924 9 8 Yes 2 - 3
Mr. Vinod Ahuja 00030390 9 8 Yes 16 - 3
Mr. Alok Sabharwal” 03342276 9 3 Yes 1 - -

A Mr. Alok Sabharwal was appointed as an additional director w.e.f August 11, 2016, Mr. Alok Sabharwal ceases to be a Director on the last AGM of the Company as
held on September 8, 2016. But he was re-appointed as an additional director in the board meeting held on September 8, 2016 upto the term of ensuring Annual
General Meeting.

* This includes Directorships in all Companies, including KRBL Limited, (Listed, Unlisted Public and Private Limited Companies) incorporated in India. Further, Mr.
Anil Kumar Mittal, Mr. Arun Kumar Gupta, Mr. Anoop Kumar Gupta and Ms. Priyanka Mittal were also Directors of Radha Raj Ispat Private Limited Which was
amalgamated with KRBL Limited effectively from June 1, 2016, pursuant to the scheme of Amalgamation approved by the Hon’ble High Court of Delhi vide its
formal order dated May 24, 2016.

** For the purpose of considering the limit of the committees on which a directors can serve, all public limited companies, whether listed or not, are considered.
Further Committees considered for the purpose are those prescribed under explanation to Regulation 26(1)(b) of the SEBI Listing Regulations viz. Audit Committee
and Stakeholders Relationship Committee of Indian public limited companies including KRBL Limited. Further in addition to Audit Committee and Stakeholders
Relationship Committee the Nomination and Remuneration Committee and CSR Committee is also taken into consideration.
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LIMIT ON THE NUMBER OF DIRECTORSHIPS

In compliance with Regulation 25 of the SEBI Listing
Regulations, the Independent Directors on the Board of the
Company does not serve as an Independent Directors in
more than 7 (Seven) Listed Companies and in case he/she
is serving as a Whole Time Director in any Listed Company,
does not hold position of Independent Director in more
than 3 (Three) Listed Companies.

MAXIMUM TENURE OF INDEPENDENT DIRECTORS

In accordance with the provisions of Section 149(11) of the
Companies Act, 2013, the current tenure of Independent
Directors of the Company, (excluding Mr. Alok Sabharwal
whose tenure as an additional Director commence from
August 11, 2016, for a period of 5 (Five) consecutive
years) has been fixed for a period of 5 (Five) consecutive
years from the date of Annual General Meeting held on
September 9, 2014 upto the conclusion of Annual General
Meeting to be held in the year 2019.

FORMALLETTEROFAPPOINTMENT TO INDEPENDENT
DIRECTORS

a. In accordance with the provisions of SEBI Listing
Regulations read with Schedule IV of the Companies
Act, 2013, the Company has issued formal letters of
appointment to all the Independent Directors.

b. The terms and conditions of Appointment of
Independent Directors has been disseminated on the
Company’s website at the weblink www.krblrice.com/
policy-guidelines/terms_conditions_ for_appointmen_
of_independent_directors.pdf.

PERFORMANCE EVALUATION OF
DIRECTORS

The Nomination and Remuneration Committee, in its
meeting held on February 14,2017, has laid down the criteria
for performance evaluation of Board of the Company, its
Committees and the individual Board members, including
Independent Directors.

INDEPENDENT

The performance evaluation of Independent Directors
was done by the entire Board of Directors excluding the
directors being evaluated.

SEPARATE MEETING OF THEINDEPENDENT DIRECTORS

During the reporting Financial Year, a separate Meeting of
the Independent Directors of the Company was held on
February 14, 2017, at the Corporate Office of the Company
at C-32, 6th Floor, Sector 62, Noida-201301, Uttar Pradesh,
where in the following items as enumerated under Schedule
IV of the Companies Act, 2013, read with Regulation 25 of
the SEBI Listing Regulations were discussed:

° Review of Performance of Non-Independent Directors
and Board as a whole.

J.
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° Review of Performance of the Chairman of the
Company after taking into consideration the views of
Executive and Non-Executive Directors.

e  Assessment of the quality, quantity and timeliness of
flow of information between the Company, Management
and the Board that is necessary for the Board to
effectively and reasonably perform their duties.

Mr. Devendra Kumar Agarwal was appointed as Chairman
to lead the meeting of the Independent Directors.

FAMILIARIZATION PROGRAMME FOR INDEPENDENT
DIRECTORS

i) In compliance with the provisions of Regulation 25 of
the SEBI Listing Regulations, all Independent Directors
are familiarized about the company, through various
programs from time to time, including the following:

(@ nature of the industry in which the company
operates;

(b) business model of the company;

(c) roles, rights and responsibilities of Independent
Directors; and

(d) any other relevant information.

i) The policy on the familiarization programs for
Independent Directors has been uploaded on the
Company’s website at the weblink www.krblrice.com/
policy-guidelines/familiarization_programme_for_
independent_directors.pdf.

NUMBER OF SHARES AND CONVERTIBLE
INSTRUMENTS HELD BY NON- EXECUTIVE DIRECTORS

Non-Executive Directors neither holds any Equity Shares
nor hold any convertible instruments of the company.

ROLES AND RESPONSIBILITIES OF THE BOARD

The primary role of the Board is that of trusteeship to
protect and enhance shareholders value through strategic
direction to the company. As trustee, the Board of
Directors has fiduciary responsibility to ensure that the
company has clear goals aligned to shareholder value
and its growth. The Board exercises its duties with care,
skill and diligence and exercises independent judgment.
The Board sets strategic goals and seeks accountability
for their fulfillment. The Board also directs and exercises
appropriate control to ensure that the Company is
managed in a manner that fulfills stakeholders’ aspirations
and societal expectations.

° Disclosure of Information

- Members of Board of Directors and key
managerial personnel shall disclose to the Board
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of Directors whether they, directly, indirectly or
on behalf of third parties, have a material interest
in any transaction or matter directly affecting the
company.

The Board of Directors and senior management
shall conduct themselves so as to meet the
expectations of operational transparency to
stakeholders while at the same time maintaining
confidentiality of information in order to foster a
culture of good decision-making.

e  Key functions of the Board

The Board reviews and guides Corporate
Strategy, Major Plans of Action, Risk Policy,
Annual Budgets and Business Plans;
Setting Performance Objectives; Monitoring
Implementation and Corporate Performance;
and Overseeing Major Capital Expenditures,
Acquisitions and Divestments.

Board monitors the effectiveness of the
Company’s governance practices and making
changes as needed.

Selects, Compensates, Monitors and, when
necessary, replaces key executives and
overseeing succession planning.

Ensures a transparent board nomination process
with the diversity of thought, experience,
knowledge, perspective and gender in the Board.

Monitors and manages potential conflicts of
interest of management, board members and
shareholders, including misuse of corporate
assets and abuse in related party transactions.

Ensures the integrity of the Company’s Accounting
and Financial Reporting Systems, including the
Independent Audit, and that appropriate systems
of control are in place, in particular, systems for
Risk Management, Financial and Operational
Control, and Compliance with the law and
relevant standards.

Oversees the process of disclosure and
communications.

Monitors and reviews Board Evaluation
Framework.

Aligned key managerial personnel and remuneration
of Board of Directors with the longer term interests
of the company and its shareholders.

Company has well established committees of the
Board of Directors, and their mandate, composition
and working procedures have been well defined
and disclosed by the Board of Directors.
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Other responsibilities

The Board provides the strategic guidance to
the company, ensure effective monitoring of the
management and should be accountable to the
company and the shareholders.

The Board sets corporate culture and the values by
which executives throughout a group will behave.

Board members acts on a fully informed basis,
in good faith, with Due Diligence and Care, and
in the best interest of the Company and the
shareholders.

The Board encourages continuing directors
training to ensure that the Board members are
kept up to date.

Where Board decisions affect different
shareholder groups differently, the Board treats
all shareholders fairly.

The Board applies high ethical standards. It takes
into account the interests of stakeholders.

The Board is able to exercise objective
Independent Judgement on Corporate Affairs.

Board considers assigning a sufficient number
of Non-Executive Board Members capable of
exercising Independent Judgement to tasks
where there is a potential for conflict of interest.

The Board ensures that, while rightly encouraging
positive thinking, these do not result in over-
optimism that either leads to significant risks not
being recognised or exposes the company to
excessive risk.

The Board has ability to ‘Step Back’ to assist
executive management by challenging the
assumptions underlying: Strategy, Strategic
Initiatives (such as acquisitions), Risk Appetite,
Exposures and the Key areas of the Company’s
focus.

Board members should be able to commit
themselves effectively to their responsibilities.

In order to fulfil their responsibilities, board
members have access to accurate, relevant and
timely information.

The Board and Senior Management facilitate
the Independent Directors to perform their
role effectively as a Board member and also a
member of a committee.

Role of Independent Directors

Independent Directors have emerged as the
cornerstones of the worldwide Corporate Governance
movement. Their increased presence in the boardroom
has been hailed as an effective deterrent to fraud
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and mismanagement, inefficient use of resources,
inequality and unaccountability of decisions and as
a harbinger for striking the right balance between
individual, economic and social interests.

Independent Directors plays a key role in the decision-
making process of the Board. The Independent
Directors are committed to act in what they believe
to be in the best interest of the Company and
its Shareholders. The Independent Directors are
professionals, with expertise and experience in general
corporate management, Public Policy, Finance,
Financial Services and Other allied fields. This wide
knowledge of their respective fields of expertise and
best-in-class boardroom practices helps foster varied,
unbiased, Independent and experienced perspective.
The company benefits immensely from their inputs in
achieving its strategic direction.

INTER-SE RELATIONSHIP AMONGST DIRECTORS

Mr. Anil Kumar Mittal, Chairman & Managing Director,
Mr. Arun Kumar Gupta and Mr. Anoop Kumar Gupta,
both Joint Managing Directors, all three are brothers and
Ms. Priyanka Mittal, Whole Time Director is the daughter
of Mr. Anil Kumar Mittal, Chairman & Managing Director of
the Company.

BOARD MEETINGS AND PROCEDURES

BOARD MEETINGS

Company’s Corporate Governance Policy requires the
Board to meet at least four times in a year. The maximum
gap between two board meetings should not be more
than 120 (One hundred and twenty) days as prescribed
under Regulation 17 of the SEBI Listing Regulations.
Additional board meetings may be convened to address
the specific needs of the Company. In case of business
exigencies or matters of urgency, the board may also
approve resolution by circulation as permitted by the
Companies Act, 2013.

BOARD PROCEDURE

Board Meetings are governed by a structured agenda. The
Agenda is prepared in consultation with the Chairman of
the Board of Directors and all other Board Members. The
agenda for the meetings of the board together with the
appropriate supporting documents are circulated well in
advance to all the Board members. Detailed presentations
are also made to the Board covering operations, Business
Performance, Finance, Sales, Marketing, Global and
Domestic Business Environment and related details. All
necessary information including but not limited to those
as mentioned in Part-A Schedule Il of the SEBI Listing
Regulations are placed before the Board to enable it to
discharge its responsibility of strategic supervision of the
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Company. The Board also reviews periodical compliances
of all laws, rules and regulations. At the Board Meeting,
members have full freedom to express their opinion and
decisions are taken after detailed deliberations. Members
of the senior management team are invited to attend the
Board Meetings as and when required, which provides
additional inputs to the items being discussed by the Board.

DETAILS OF BOARD MEETINGS HELD AND ATTENDED
BY THE DIRECTORS DURING FINANCIAL YEAR 2016-17

S. Date of Board Board Number of % of
No. Meetings Strength Directors attendance
Present

1. Wednesday, 9 6 66.67
May 11, 2016

2. Thursday, 9 8 88.89
May 26, 2016

3. Thursday, 9 6 66.67
June 16, 2016

4.  Saturday, 9 8 88.89
July 23, 2016

5. Thursday, August 10 10 100.00
11,2016

6. Thursday, 10 10 100.00
September 8, 2016

7.  Monday, 10 6 60.00
November 14, 2016

8. Monday, 10 7 70.00
January 16, 2017

9. Tuesday, 10 7 70.00

February 14, 2017

In terms of Regulation 17 of the SEBI Listing Regulations
the gap between any two meetings did not exceed 120
(One hundred and twenty) days.

SHAREHOLDING OF DIRECTORS

The Shareholding of Directors (including shares held as
Karta of HUF and Trustee of Trust) as on March 31, 2017
are given below:

Name Number of Shares Held
Mr. Anil Kumar Mittal 25,090,649
Mr. Arun Kumar Gupta 4,850,100
Mr. Anoop Kumar Gupta 7,300,100
Ms. Priyanka Mittal 250,000

DISCLOSURE PURSUANT TO REGULATION 36 OF
THE SEBI LISTING REGULATIONS REGARDING
APPOINTMENT OR RE-APPOINTMENT OF DIRECTORS
AT THE FORTHCOMING AGM

1. Mr. Anil Kumar Mittal

Mr. Anil Kumar Mittal, aged about 66 years, is an arts
graduate from Delhi University. He is one of the first
director of the Company, named in the Articles of
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Association and has been appointed as Chairman &
Managing Director since December 1994.

Nature of his expertise in specific functional areas:

Mr. Mittal is having more than 41 years of experience
in the field of Rice Industry. The Visionary behind the
success of the Company, Mr. Mittal is the founder
Chairman of KRBL Limited. He has been instrumental,
in turning the Company into a global brand and the
leader in Indian Basmati Industry. He was also the
President of All India Rice Exporters Association and
presently he is the Vice President of the Basmati Rice
Farmers & Exporters Development Forum. He has
been the Board Member of the Export Inspection
Council and the Basmati Development Fund. He also
formulates the marketing strategy of the Company
and supervises the marketing functions.

Disclosure of relationship between directors inter-se:

Mr. Arun Kumar Gupta and Mr. Anoop Kumar Gupta,
both Joint Managing Directors are brothers and Ms.
Priyanka Mittal, Whole Time Director is the daughter
of Mr. Anil Kumar Mittal.

Listed Entities (other than KRBL Limited) in which
Mr. Anil Kumar Mittal Chairman and Managing Director
holds directorship and membership in committees
are as follows:

Directorship: Nil

Chairperson of Board Committees:
He is the Chairman of the CSR Committee.

Member of Board Committees:
He is the Member of the CSR Committee.

Shareholding in the Company (including HUF and
Trust): 2,50,90,649

Ms. Priyanka Mittal

Ms. Priyanka Mittal, aged about 40 years, is BS in
Business Management from University of Southern
California, Los Angeles; C.A. and also a Chartered
Financial Analyst (AIMR) Candidate, Level ll. She is the
first woman director of the Company.

Nature of her expertise in specific functional areas:

Ms. Priyanka Mittal has 16 years of experience
in the field of International Marketing and she
heads the entire International market division of
the Company. She brings innovative management
strategies into the company. Ms. Priyanka
Mittal specializes in International Marketing of
Agricultural and Food Products and presides
over the marketing and branding initiatives of the
company as the Marketing Director.
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Disclosure of relationship between directors inter-se:

Ms. Priyanka Mittal, Whole Time Director is daughter
of Mr. Anil Kumar Mittal Chairman & Managing Director
of the Company.

Listed Entities (other than KRBL Limited) in which
Ms. Priyanka Mittal holds directorship and
membership in committees are as follows:

Directorship: Nil
Chairperson of Board Committees: Nil

Member of Board Committees:
She is a member of CSR Committee.

Shareholding in the Company: 250,000

Mr. Alok Sabharwal

Mr. Alok Sabharwal, aged about 65 years, is Chartered
Engineer from The Institution of Engineers (India)
having membership No. 053059 and B.SC. (Engg)
Production from B.L.T Mesra, Ranchi in 1t Division
in 1974. This was the second Batch of Production
Engineers in India.

Nature of his expertise in specific functional areas

Mr. Alok Sabharwal is Innovative Executive with 40+
years of Professional experience in High -Technology,
Multi Unit Business Operations. Proven Management
Leader wide ranging Sales and Business
Development Expertise in successfully identifying
and capturing new Market Opportunities Yielding
strong and Sustainable revenue growth and driving
process improvements to enhance productivity,
Profitability and optimum customer satisfaction.

Regarded as Natural Leader and Skilled Mediator
with an Entrepreneurial Attitude, he has successfully
created strategic Alliances with organization Leaders
to effectively align with and support key Business
Initiatives and helped groom cross-culture Teams by
Hiring, Developing and Motivational Employees at all
levels.

Disclosure of relationship between directors
inter-se: Nil

Listed Entities (other than KRBL Limited) in which Mr.
Alok Sabharwal holds directorship and membership
in committees are as follows:

Directorship: Nil
Chairperson of Board Committees: Nil
Member of Board Committees: Nil

Shareholding in the Company: Nil

Further, the relevant details also forms part of the
notice of 24" Annual General Meeting.
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COMMITTEES OF THE BOARD
KRBL has 6 (six) Board level Committees:
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COMMITTEES OF THE BOARD OF DIRECTORS

Audit
Committee

Stakeholders
Relationship
Committee

Nomination and
Remuneration
Committee

DETAILS OF ROLE AND COMPOSITION OF THESE
COMMITTEES, INCLUDING THE NUMBER OF MEETINGS
HELD DURING THE FINANCIAL YEAR AND THE RELATED
ATTENDANCE ARE PROVIDED BELOW:

A.

AUDIT COMMITTEE
Composition of the Committee

As on March 31, 2017, the Audit Committee of KRBL
comprises of following Members:

Name Designation Category

Mr. Devendra Kumar Chairman Non-Executive &

Agarwal Independent

Mr. Ashwani Dua Member Non-Executive &
Independent

Mr. Vinod Ahuja Member Non-Executive &
Independent

Mr. Shyam Arora Member Non-Executive &
Independent

All the members of the Committee have good knowledge
of Finance, Accounts and Business Management. The
Chairman of the Committee, Mr. Devendra Kumar Agarwal,
has considerable accounting and related Financial
Expertise. The Statutory Auditors, the Internal Auditors
and the Cost Auditors of the Company attend the meetings
of the Committee on the invitation of the Chairman.

The composition of the Audit Committee is in compliance
with the requirements of Section 177 of the Companies Act,
2013 read with the Regulation 18 of SEBI Listing Regulations.

The primary objective of the Audit Committee is to monitor
and provide an effective supervision of the Management’s
financial reporting process, to ensure accurate and timely
disclosures, with the highest levels of transparency,
integrity and quality of financial reporting. The audit

Corporate
Social Responsibility
Committee

Risk
Management
Committee

Borrowing and
Investment
Committee

committee oversees the work carried out in the financial
reporting process by the management, the internal auditors
and the independent auditors, and notes the process and
safeguards employed by each of them.

Mr. Raman Sapra, Company Secretary, acts as Secretary
to the Audit Committee.

Terms of Reference

The roles, powers and functions of the Audit Committee of
KRBL are in accordance with the provisions of Section 177
of the Companies Act, 2013, read with Regulation 18 and
Part-C of Schedule Il of the SEBI Listing Regulations.

The Audit Committee of KRBL has powers, which
includes the following:

e Toinvestigate any activity within its terms of reference.
e To seek information from any employee.
e To obtain outside legal or other professional advice.

° To secure attendance of outsiders with relevant
expertise, if it considers necessary.

e The Audit Committee may call for the comments
of the auditors about internal control systems, the
scope of audit, including the observations of the
auditors and review of financial statement before their
submission to the Board and may also discuss any
related issues with the internal and statutory auditors
and the management of the company.

e TheAudit Committee shall have authority to investigate
into any matter in relation to the items specified above
or referred to it by the Board and for this purpose
shall have power to obtain professional advice from
external sources and have full access to information
contained in the records of the company.
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The Role of the Audit Committee of KRBL includes the
following:

The recommendation for appointment, remuneration
and terms of appointment of auditors of the company.

Review and monitor the auditor’s independence and
performance, and effectiveness of audit process.

Examination of the financial statement and the
auditors’ report thereon.

Approval or any subsequent modification of
transactions of the company with related parties.

Scrutiny of Inter-Corporate Loans and Investments.

Valuation of undertakings or assets of the Company,
wherever it is necessary.

Evaluation of Internal Financial Controls and Risk
Management Systems.

Monitoring the end use of funds raised through public
offer and related matters.

Oversight of the Company’s Financial Reporting
Process and disclosure of its Financial Information to
ensure that the financial statement is correct, sufficient
and credible.

Recommending to the Board, the appointment, re-
appointment and, if required, the replacement or
removal of the statutory auditor and the fixation of
audit fees.

Approval of payment to Statutory Auditors for any
other services rendered by the Statutory Auditors.

Reviewing, with the management, the Annual
Financial Statements before submission to the board
for approval, with particular reference to:

- Matters required to be included in the Directors’
Responsibility Statement to be included in the
Board’s Report in terms of Section 134 (5) of the
Companies Act, 2013.

- Changes, if any, in accounting policies and
practices and reasons for the same.

- Major accounting entries involving estimates
based on the exercise of judgment by
management.

- Significant adjustments made in the Financial
Statements arising out of Audit Findings.

- Compliance with Listing and Other Legal

Reviewing, with the management, the quarterly
financial statements before submission to the board
for approval.

Reviewing, with the management, the statement of
uses/ application of funds raised through an issue
(public issue, rights issue, preferential issue, etc.), the
statement of funds utilized for purposes other than
those stated in the offer document/prospectus/notice
and the report submitted by the monitoring agency
monitoring the utilization of proceeds of a public or
rights issue, and making appropriate recommendations
to the Board to take up steps in this matter.

Reviewing, with the management, performance of
statutory and Internal Auditors, adequacy of the
Internal Control Systems.

Reviewing the adequacy of Internal Audit function,
if any, including the structure of the Internal Audit
department, staffing and seniority of the official
heading the department, reporting structure coverage
and frequency of Internal Audit.

Discussion with Internal Auditors any significant
findings and follow up there on.

Reviewing the findings of any Internal Investigations
by the Internal Auditors into matters where there is
suspected fraud or irregularity or a failure of Internal
Control Systems of a material nature and reporting the
matter to the board.

Discussion with Statutory Auditors before the audit
commences, about the nature and scope of audit as
well as post-audit discussion to ascertain any area of
concern.

To look into the reasons for substantial defaults in
the payment to the Depositors, Debenture Holders,
Shareholders (in case of Non-payment of declared
dividends) and creditors.

To review the functioning of the Vigil Mechanism/
Whistle Blower, in case the same is existing.

Approval of appointment of CFO (i.e., the whole-
time Finance Director or any other person heading
the finance function or discharging that function)
after assessing the qualifications, experience and
background, etc. of the candidate.

Carrying out any other function as is mentioned in the
Terms of Reference of the Audit Committee.

The Audit Committee of KRBL review the following

information :

° Management discussion and analysis of financial
condition and result of operation;

requirements relating to Financial Statements.
- Disclosure of any Related Party Transactions.

- Qualifications in the draft Audit Report.
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e Statement of significant related party transaction
(as defined by the audit committee) submitted by
management;

e Management letter/letter of internal control

weaknesses issued by the statutory auditor;

e Internal audit reports relating to internal control
weakness; and

e  The appointment, removal and term of remuneration
of the chief internal auditor shall be subject to review
by audit committee.

Meetings and Attendance

During the financial year 2016-17, 4 (four) meetings of Audit
Committee were held. Details of Audit Committee Meetings
held and attended by members during the financial year
2016-17 are as follows:

S. Date of Committee Number of % of

No. Committee Strength Members attendance
Meetings Present

1. Thursday, 4 3 75.00
May 26, 2016

2. Thursday, 4 4 100.00
August 11, 2016

3.  Monday, 4 2 50.00
November 14,
2016

4. Tuesday, 4 3 75.00

February 14, 2017

The attendance details of the Audit Committee members
are as follows:

S. Name Position Meetings Meetings % of

No. held Held attended attendance

1. Mr. Devendra Chairman 4 4 100.00
Kumar Agarwal

2. Mr. AshwaniDua  Member 4 1 25.00

3. Mr.Shyam Arora  Member 4 4 100.00

4. Mr. Vinod Ahuja Member 4 3 75.00

NOMINATION AND REMUNERATION COMMITTEE
Composition of the Committee

As on March 31, 2017, the Nomination and Remuneration
Committee of KRBL comprises of following members:

Name Designation Category

Mr. Ashwani Dua Chairman Non-Executive &
Independent

Mr. Shyam Arora Member Non-Executive &
Independent

Mr. Vinod Ahuja Member Non-Executive &

Independent

<>

KRBLLimited

The purpose of the committee is to screen and to review
individuals qualified to serve as Executive Directors, Non-
Executive Directors and Independent Directors, consistent
with criteria approved by the Board.

Mr. Raman Sapra, Company Secretary, acts as Secretary
to the Nomination and Remuneration Committee.

Terms of Reference

The role of the Nomination and Remuneration Committee of
KRBL also covers such functions and scope as prescribed
under Section 178 of the Companies Act, 2013 read with
allied Rules framed thereunder and Regulation 19 and
Part-D of Schedule Il of the SEBI Listing Regulations.

The Role of the Nomination and Remuneration
Committee of KRBL includes the following:

° formulate the criteria for determining qualifications,
positive attributes and independence of a director
and recommend to the Board a policy, relating to
the remuneration for the directors, key managerial
personnel, Senior Management Personnel and other
employees of KRBL;

e formulate the criteria for evaluation of performance of
Independent Directors and the Board of Directors;

e devising a policy on diversity of Board of Directors;

° identify persons who are qualified to become directors
and who may be appointed in senior management in
accordance with the criteria laid down, and recommend
to the Board of Directors their appointment and
removal; and

e  determining whether to extend or continue the term of
appointment of the independent director, on the basis
of the report of performance evaluation of Independent
Directors.

The Nomination and Remuneration Committee of KRBL
have the following Duties and Responsibilities:

e To identify the persons who are qualified to become
directors and who may be appointed in senior
management in accordance with the criteria laid
down, and recommend to the Board of Directors their
appointment and removal.

e To formulate the criteria for determining qualifications,
positive attributes and independence of a director
and recommend to the Board a policy relating to the
remuneration of Directors, key managerial personnel
and other employees of KRBL.

e  To formulate the criteria for performance evaluation of
Independent Directors and the Board.
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e To evaluate the performance of the members of the
Board and provide necessary report to the Board for
further evaluation of the Board and to determining
whether to extend or continue the term of appointment
of the independent directors, on the basis of the report
of performance evaluation of Independent Directors.

e  Torecommend to the Board on Remuneration payable
to the Directors, Key Managerial Personnel and Senior
Management.

e To provide to Key Managerial Personnel and Senior
Management reward linked directly to their effort,
performance, dedication and achievement relating to
the Company’s operations.

° To retain, motivate and promote talent and to ensure
long term sustainability of talented managerial persons
and create competitive advantage.

e To develop a succession plan for the Board and to
regularly review the plan.

e To assist the Board in fulfilling responsibilities.

e To implement and monitor policies and processes
regarding principles of corporate governance.

e To ensure that the level and composition of
remuneration is reasonable and sufficient to attract,
retain and motivate Directors of the quality required to
run the Company successfully.

e To ensure that relationship of remuneration to
performance is clear and meets appropriate
performance benchmarks.

e  Toensurethatremunerationto Directors, Key Managerial
Personnel and Senior Management involves a balance
between fixed and incentive pay reflecting short and
long term performance objectives appropriate to the
working of the Company and its goals.

Meetings and Attendance
During the financial year 2016-17, 3 (Three) meetings of

Nomination and Remuneration Committee were held.
Details of Nomination and Remuneration Committee
Meetings held and attended by members during the
financial year 2016-17 are as follows:
S. Date of Committee Committee Number % of
No. Meetings Strength of attendance
Members
Present
1. Thursday, 3 3 100.00
August 11, 2016
2. Thursday, 3 3 100.00
September 8, 2016
3. Tuesday, 3 2 66.67

February 14, 2017

Annual Report 2016-17

The attendance details of the Nomination and Remuneration
Committee members are as follows:

S. Name Position Meetings Meetings % of

No. held Held attended attendance

1. Mr Chairman 3 2 66.67
Ashwani
Dua

2. Mr. Shyam Member 3 3 100.00
Arora

3. Mr. Vinod Member 3 3 100.00
Ahuja

Remuneration Policy

The Remuneration policy of the Company is to lay down
a framework in relation to remuneration of Directors, KMP,
Senior Management Personnel and other Employees and
directed towards rewarding performance, based on review
of achievements on periodic basis.

The remuneration paid to Directors, Key Managerial
Personnel (KMP) and Senior Management is recommended
by the Remuneration Committee and approved by the
Board of Directors in the Board Meeting, subject to the
subsequent approval by the shareholders (for Directors
only) at the General Meeting and such other authorities, as
the case may be.

The Non-Executive Directors will be paid with the sitting
fee, if any, subject to the approval of Board of Directors/
including any sub-committee thereof, upto the limit as
specified under the Companies Act, 2013 and also in
Compliance with the SEBI Listing Regulations.

The Nomination and Remuneration policy is available on the
website of the company at the web link www.krblrice.com/
policy-guidelines/nomination-renumeration-policy.pdf.

Remuneration of Directors

Details of Remuneration and Sitting Fees paid to the
Directors during the Financial Year 2016-17 are as follows:

Name of Salaries Perquisites Sitting Total
Directors Fees*

M