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Dear Sirs,

Sub:  Annual General Meeting - Annual Report 2019-20

This is to inform you that the Seventy Fourth Annual General Meeting (“AGM”) of the Company will be held
on Monday, August 24, 2020 at 10.00 a.m. IST through Video Conferencing / Other Audio Visual Means in
compliance with the relevant circulars issued by the Ministry of Corporate Affairs and the Securities and
Exchange Board of India.

Pursuant to Regulation 34(1) of Securities Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“SEBI Listing Regulations”), the Annual Report of the Company along
with the Notice of AGM for the financial year 2019-20, being sent through electronic mode to the Members,
is attached.

Pursuant to Regulation 44 of Listing Regulations, Company is providing facility for remote e-Voting to its
members whose names are recorded in Register of Members or Register of Beneficial Owner maintained
by the Depositories as on the cut-off date i.e. Monday, August 17, 2020 as the “Cut-off Date”. The remote
e-Voting shall commence at 9:00 a.m. on Friday, August 21, 2020 and shall end at 5:00 P.M. on Sunday,
August 23, 2020.

The notice of AGM and Annual Report is also uploaded on the website of the Company i.e.
www.escortsgroup.com.

You are requested to disseminate the above intimation on your website.
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3. Kfin Technologies Private Limited, Hyderabad
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NOTICE

Notice is hereby given that 74th Annual General Meeting
(“AGM”) of the members of ESCORTS LIMITED (“Company”)
will be held through Video Conferencing (“VC”)/ Other
Audio Visual Means (“OAVM”) at 10:00 a.m. (Indian
Standard Time) on Monday, August 24, 2020, to transact the
following business:-

A. ORDINARY BUSINESS:
1. To consider and adopt:
(@) the audited standalone financial statement of the
Company for the financial year ended March 31,
2020, the reports of the Board of Directors and
Auditors thereon; and

(b) the audited consolidated financial statement of the
Company for the financial year ended March 31,
2020 and report of Auditors thereon.

2. Todeclare a dividend on equity shares.

3. To appoint a Director in place of Mr. Hardeep Singh (DIN
00088096), who retires by rotation and being eligible,
offers himself for re-appointment.

SPECIAL BUSINESS:
To approve the remuneration of the Cost Auditors for
the financial year ending March 31, 2021 and in this
regard, to consider and if thought fit, to pass with or
without modification(s), the following resolution as an
“Ordinary Resolution™:

~m

“Resolved That pursuant to the provisions of Section
148 and other applicable provisions, if any, of the
Companies Act, 2013 and the Companies (Audit
and Auditors) Rules, 2014 (including any statutory
modification(s) or re-enactment(s) thereof, for the time
being in force), M/s. Ramanath lyer & Co., Cost Auditors
(Firm Registration No. 000019) appointed by the Board
of Directors of the Company, to conduct the audit of the
cost records of the Company for the financial year ending

March 31, 2021, be paid a remuneration not exceeding
¥ 8.50 lacs plus applicable tax and reimbursement of out
of pocket expenses.

Resolved Further That the Board of Directors of the
Company be and is hereby authorised to do all acts
and take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”

To appoint Ms. Tanya Dubash (DIN 00026028) as an
Independent Director and in this regard, to consider and
if thought fit, to pass with or without modification(s), the
following resolution as an Ordinary Resolution:

“Resolved That pursuant to the provisions of Sections
149, 150, and 152 read with Schedule IV and other
applicable provisions, if any, of the Companies Act,
2013 (“Act”), the Companies (Appointment and
Qualification of Directors) Rules, 2014 and SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015 (including any statutory modification(s) or re-
enactment(s) thereof for the time being in force),
Ms. Tanya Dubash (DIN 00026028), who was appointed
as an Additional Director pursuant to the provisions of
Section 161(1) of the Act and the applicable provisions
of the Articles of Association of the Company, with effect
from January 29, 2020 upto the date of ensuing Annual
General Meeting, and who qualifies for being appointed
as a Director and in respect of whom the Company has
received a notice in writing from a member proposing her
candidature for the office of Director, be and is hereby
appointed as an Independent Director of the Company
not liable to retire by rotation, for a period of 5 (five)
years from the date of her appointment by the Board of
Directors of the Company i.e. January 29, 2020.

Resolved Further That the Board of Directors of the
Company be and are hereby authorised to do all acts
and take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”



To appoint Mr. Harish N. Salve (DIN 01399172) as an
Independent Director and in this regard to consider and
if thought fit, to pass with or without modification(s), the
following resolution as an Ordinary Resolution:

“Resolved That pursuant to the provisions of Sections
149, 150 and 152 read with Schedule IV and other
applicable provisions, if any, of the Companies Act, 2013
(“Act”),the Companies (Appointmentand Qualification of
Directors) Rules, 2014 and SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 (including
any statutory modification(s) or re-enactment(s)
thereof for the time being in force), Mr. Harish N. Salve
(DIN 01399172), who was appointed as an Additional
Director pursuant to the provisions of Section 161(1) of
the Act and the applicable provisions of the Articles of
Association of the Company, with effect from July 16,
2020 upto the date of ensuing Annual General Meeting,
and who qualifies for being appointed as a Director and
in respect of whom the Company has received a notice
in writing from a member proposing his candidature for
the office of Director, be and is hereby appointed as an
Independent Director of the Company not liable to retire
by rotation, for a period of 5 (five) years from the date
of his appointment by the Board of Directors of the
Company i.e. July 16, 2020.

Resolved Further That the Board of Directors of the
Company be and are hereby authorised to do all acts
and take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”

To appoint Mr. Dai Watanabe (DIN 08736520) as a Non-
Executive Director and in this regard, to consider and if
thought fit, to pass with or without modification(s), the
following resolution as an Ordinary Resolution(s):

“Resolved That pursuantto the provisions of Section 152
read with other applicable provisions of the Companies
Act, 2013 (“Act”), the Companies (Appointment
and Qualification of Directors) Rules, 2014 and any
other applicable laws, rules, regulations (including
any amendment(s), statutory modification(s) or re-
enactment(s) thereof for the time being in force), Mr. Dai
Watanabe (DIN 08736520), who was appointed as an
Additional Director in a non-executive capacity pursuant
to the provisions of Section 161(1) of the Act and the
applicable provisions of the Articles of Association of
the Company, with effect from July 16 2020, upto the
date of ensuing Annual General Meeting, and who
qualifies for being appointed as a Director and in respect
of whom the Company has received a notice in writing
from Kubota Corporation, a member of the Company,
proposing his candidature for the office of Director, be
and is hereby appointed as a Director of the Company in
a non-executive capacity, liable to retire by rotation.

Resolved Further That the Board of Directors of the
Company be and is hereby authorised to do all acts
and take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”

To appoint Mr. Yuji Tomiyama (DIN 08779472) as a Non-
Executive Director and in this regard, to consider and if
thought fit, to pass with or without modification(s), the
following resolution as an Ordinary Resolution(s):

“Resolved That pursuantto the provisions of Section 152
read with other applicable provisions of the Companies
Act, 2013 (“Act”), the Companies (Appointment
and Qualification of Directors) Rules, 2014 and any
other applicable laws, rules, regulations (including
any amendment(s), statutory modification(s) or re-
enactment(s) thereof for the time being in force), Mr. Yuji
Tomiyama (DIN 08779472), who was appointed as an
Additional Director in a non-executive capacity pursuant
to the provisions of Section 161(1) of the Act and the
applicable provisions of the Articles of Association of the
Company, with effect from July 16 2020, upto the date of
ensuing Annual General Meeting, who qualifies for being
appointed as a Director and in respect of whom the
Company has received a notice in writing from Kubota
Corporation, a member of the Company, proposing his
candidature for the office of Director, be and is hereby
appointed as a Director of the Company in a non-
executive capacity, liable to retire by rotation.

Resolved Further That the Board of Directors of the
Company be and is hereby authorised to do all acts
and take all such steps as may be necessary, proper or
expedient to give effect to this resolution.”

NOTES:

1.

The Explanatory Statement pursuant to Section 102(1)
of the Companies Act, 2013, (“Act”) which sets out
details relating to Special Business at the Meeting, is
annexed hereto.

Pursuant to requirements of Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 in relation to corporate
governance and the applicable Secretarial Standards,
the information required to be provided in case of
appointment/ re-appointment of Director, is set out at
the Annexure | to this Notice.

In view of the continuing Covid-19 pandemic, the Ministry
of Corporate Affairs (“MCA”) has vide its circular dated
May 5, 2020 read with circulars dated April 8, 2020
and April 13, 2020 (collectively referred to as “MCA
Circulars”) permitted the holding of the Annual General
Meeting through VC/ OAVM (“AGM” or “e-AGM”),
without the physical presence of the members of the
Company ata common venue. Accordingly, in compliance
with the provisions of the Act, SEBI (Listing Obligations




10.

and Disclosure Requirements) Regulations, 2015 (“SEBI
Listing Regulations”) and MCA Circulars, the AGM of
the Company is being held through VC/ OAVM. The
deemed venue of the AGM shall be the registered office
of the Company. The Company has engaged the services
of M/s Kfin Technologies Private Limited, Registrar &
Transfer Agent of the Company (“KFIN” or “RTA”") as
the Authorised Agency for conducting the e-AGM and
providing e-voting facility for casting the votes by the
members using an electronic voting system.

Since this AGM is being held through VC/ OAVM
pursuant to the MCA Circulars, physical attendance of
members has been dispensed with. Accordingly, the
facility for appointment of proxies by the members will
not be available for the AGM and hence the Proxy Form
and Attendance Slip are not annexed to this Notice.

Members attending the AGM through VC/ OAVM shall
be counted for the purpose of quorum under Section 103
of the Companies Act, 2013.

A copy of the Annual Report containing Audited Financial
Statements for the financial year ended March 31, 2020
together with the Reports of the Board of Directors and
Auditors’ thereon are enclosed.

In compliance with the aforesaid MCA Circulars and SEBI
Circular No. SEBI/HO/CFD/CMD1/CIR/P/2020/79 dated
May 12, 2020, Notice of the AGM along with the Annual
Report 2019-20 is being sent only through electronic
mode to those members whose email addresses are
registered with the RTA/ Depositories. Members may
note that the Notice and Annual Report 2019-20 will
also be available on the Company’s website www.
escortsgroup.com and websites of the Stock Exchanges
i.e. BSE Limited and National Stock Exchange of India
Limited at www.bseindia.com and www.nseindia.
com respectively.

The Institutional/ Corporate members intending to
attend the e-AGM through authorised representatives
are requested to send to KFIN/ Scrutinizer a certified
true copy of the Board Resolution (PDF/ JPG format)
authorising their representative to attend the e-AGM
through VC/ OAVM and vote on their behalf by an email
through its registered email address to pcs.jga@gmail.
com with a copy to evoting@kfintech.com.

In case of joint holders attending the Meeting, only such
joint holder who is higher in the order of names will be
entitled to vote at the Meeting.

In order to enable the Company to comply with MCA
circulars and to participate in the green initiative in
Corporate Governance, members are requested to
register their email addresses in respect of shares held in
electronic form with their Depository Participant(s) and
in respect of shares held in physical form by clicking at

11.

12.

13.

https://ris.kfintech.com/email__registration/ or by writing
to the RTA with details of folio number and self-attested
copy of PAN card at Kfin Technologies Private Limited,
Unit: Escorts Limited, Selenium Tower B, Plot Nos.
31-32, Financial District, Nanakramguda, Hyderabad
— 500032, India or by sending email to einward.ris@
kfintech.com. Members are advised to receive the Notice
convening the 74th AGM and Annual Reportfor FY 2019-
20 via e-mail, by updating their email ID by accessing
the link  https://ris.kfintech.com/email_registration/.
Alternatively, notice of 74th AGM and Annual Report
can be downloaded through https://evoting.karvy.com/
public/Downloads.aspx.

The Register of Members and Share Transfer Books of
the Company will remain closed from August 15, 2020
to August 24, 2020 (both days inclusive) for the purpose
of payment of dividend. A dividend of ¥ 2.50/- per share
has been recommended by the Board of Directors for the
financial year ended March 31, 2020 (except on shares
held by Escorts Benefit and Welfare Trust) and subject
to the approval of Shareholders at the ensuing AGM. The
dividend proposed shall be paid within 30 days from the
date of declaration.

The dividend after deduction of tax at source, if declared
at the AGM, would be paid/ dispatched to those persons
or their mandates:

a) whose names appear as beneficial owners as at
the end of the business hours on August 14, 2020
in the list of beneficial owners to be furnished by
National Securities Depository Limited (NSDL) and
Central Depository Services (India) Limited (CDSL)
in respect of the shares held in electronic mode; and

b) whose names appear as members in the Register
of Members of the Company/ RTA after giving
effect to valid share transmission/ transposition in
physical form lodged with the Company on or before
August 14, 2020.

The Securities and Exchange Board of India (“SEBI”)
has made it mandatory for all companies to use the bank
accountdetails of investors furnished by the Depositories/
available with the RTA for payment of dividend through
National Electronic Clearing Services (“NECS”) to the
investors, wherever NECS and bank details are available.
In the absence of NECS facilities, the Company will print
the bank account details, if available, on the payment
instrument for distribution of dividend. The Company will
not entertain any direct request from members holding
shares in electronic mode for deletion/ change in such
bank account details. Further, instruction if any, already
given by them in respect of shares held in physical form
will not be automatically applicable to shares held in
electronic mode. Members who wish to change such
bank account details are therefore requested to advise
their Depository Participant about such change, with
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14.

15.

16.

complete details of bank account. In case the shares are
held in physical form, please send NECS form available
on our website www.escortsgroup.com so as to reach on
or before the date of Book Closure fixed for payment of
dividend to Kfin Technologies Private Limited, Selenium
Tower B, Plot 31-32, Gachibowli, Financial District,
Nanakramguda, Hyderabad — 500 032, Telengana;
Phone: 040-67162222; Fax 040-23420814; Email —
einward.ris@kfintech.com. Dividend warrants/ demand
drafts will be despatched to the registered address of the
shareholders who have not updated their bank account
details, after normalisation of the postal service.

SEBI has mandated the submission of Permanent
Account Number (PAN) by every participant in securities
market. Members holding shares in electronic form
are, therefore, requested to submit their PAN to their
Depository Participants with whom they are maintaining
theirdemataccounts. Members holding shares in physical
form can submit their PAN to the Company/ RTA.

Pursuant to Finance Act, 2020, dividend income will
be taxable in the hands of the shareholders w.e.f. April
1, 2020 and the Company is required to deduct tax at
source (“TDS”) from dividend paid to the Members
at prescribed rates in the Income Tax Act, 1961 (“the
IT Act”). In general, to enable compliance with TDS
requirements, Members are requested to complete and/
or update their Residential Status, PAN, Category as
per the IT Act with their Depository Participants or in
case shares are held in physical form, with the RTA by
sending email to the KFIN's email address at einward.
ris@kfintech.com. For details, Members may refer to
the “Communication on TDS on Dividend Distribution”
appended to this notice as Annexure - II.

(@) Due dates of transferring unclaimed and/ or unpaid
dividend declared by the Company for the financial
yearended March 31, 2014 and thereafter to Investor
Education and Protection Fund Authority (IEPF):

Last date for

Financial Year Type of Date of declaration laimi id/
ended Dividend of Dividend claiming unpa
unclaimed dividend

March 31,2014 Interim  October 2, 2013 November 1, 2020
March 31,2014 Final September 19, 2014 October 18, 2021
March 31,2015 Final September 18, 2015 October 17, 2022
March 31,2016 Final September 20, 2016 October 19, 2023
March 31,2017 Final September 21, 2017 October 20, 2024
March 31,2018 Final September 12, 2018 October 11, 2025
March 31,2019 Final July 27,2019 August 26, 2026

Members who have not encashed the dividend
warrants so far in respect of the aforesaid periods,
are requested to make their claim well in advance
of the above due dates. Members are requested to
check the details of unclaimed dividend amount, if
any, on the Company’s website www.escortsgroup.
com under Investor Information.

17.

18.

19.

Investor Education and Protection Fund Authority
(Accounting, Audit, Transferand Refund) Rules, 2016
(“IEPF Rules”) are applicable to the Company. The
objective of the IEPF Rules is to help the shareholders
ascertain the status of their unclaimed amounts
and overcome the problems due to misplacement
of intimation thereof by post etc. In terms of the
said IEPF Rules, the Company has uploaded the
information since the financial year 2009-10 on the
website of IEPF i.e. www.iepf.gov.in as well as on
the Company’s website www.escortsgroup.com
under Investor Information Section.

The Company has transferred the unpaid or
unclaimed dividends declared up to financial years
2010-11, from time to time, to the IEPF established
by the Central Government.

(c) Pursuant to IEPF Rules, the Company has, during
the financial year 2019-20, transferred to the IEPF
Authority all dividend which had remained unpaid or
unclaimed for 7 (seven) consecutive years or more on
the due date of transfer. Details of shares transferred
to the IEPF are available on the website of IEPF
i.e. www.iepf.gov.in as well as on the Company’s
website www.escortsgroup.com under Investor
Information Section.

Members may note that shares as well as unclaimed
dividends transferred to IEPF can be claimed back.
Concerned members/ investors are advised to
visit the website of www.iepf.gov.in or contact
KFIN for lodging claim for refund of shares and/ or
dividend from the IEPF.

Section 72 of the Act and Rule 19 of the Companies
(Share Capital & Debenture) Rules, 2014 has extended
nomination facility to individual shareholders holding
shares in physical form. Shareholders are requested
to avail the above facility by submitting prescribed
Nomination Form SH-13 to the Company/ RTA. This
form is also available on the Company’s website www.
escortsgroup.com.

Member(s) of the Company who are holding shares in
physical form and have multiple accounts in identical
name(s) or are holding more than one share certificate
in the same name under different Ledger Folio(s) are
requested to apply for consolidation of such folio(s).

SEBI has decided that except in case of transmission or
transposition of securities, requests for effecting transfer
of securities shall not be processed unless the securities
are held in dematerialized form with a depository w.e.f.
April 1, 2019. In view of the above and to avail various
benefits of dematerialisation, members are advised to
dematerialise shares held by them in physical form.




20.

21.

22.

23.

24.

25.

Please send all correspondence including requests for
transfer/ transmission of shares, change of address
& dividend etc. to Kfin Technologies Private Limited,
Selenium Tower B, Plot 31-32, Gachibowli, Financial
District, Nanakramguda, Hyderabad — 500 032; Phone:
040-67162222; Fax 040-23420814; E-mail — einward.
ris@kfintech.com.

Members of the Company had approved the
appointment of M/s. Walker Chandiok & Co LLP,
Chartered Accountants, as the Statutory Auditors at
the Seventy First AGM of the Company which is valid
till Seventy Sixth AGM of the Company. In accordance
with the Companies (Amendment) Act, 2017, enforced
on May 7, 2018 by Ministry of Corporate Affairs, the
appointment of Statutory Auditors is not required to be
ratified at every AGM.

Non-resident Indian shareholders are requested to
inform about the following immediately to the Company
or its RTA or the concerned Depository Participant, as
the case may be, immediately of:-

a. The change in the residential status on return to
India for permanent settlement.

b. The particulars of the NRE Account with a bank in
India, if not furnished earlier.

To prevent fraudulent transactions, members are advised
to exercise due diligence and notify the Company of any
change in address or demise of any member as soon as
possible. Members are also advised not to leave their
demat account(s) dormant for long. Periodic statement
of holdings should be obtained from the concerned DP
and holdings should be verified.

Since the AGM will be held through VC/ OAVM, the
Route Map is not annexed in this Notice.

The Register of Directors and Key Managerial Personnel
and their shareholding maintained under Section 170 of
the Act, the Register of Contracts or arrangements in
which directors are interested, maintained under Section
189 of the Act and the relevant documents referred
to in the notice and Annual Report will be available
for inspection electronically by the members of the
Company during the AGM. All other documents referred
to in the Notice and Annual Report will also be available
for electronic inspection without payment of any fee by
the members from the date of circulation of this notice
upto the date of AGM i.e. August 24, 2020. Members
seeking to inspect such documents can send an email to
corpsl@escorts.co.in.

. Voting through electronic means

Pursuant to the provisions of Section 108 of the Act
read with Rule 20 of the Companies (Management and
Administration) Rules, 2014, and Regulation 44 of the

SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015, (including any  statutory
modification(s) or re-enactment(s) thereof, for the time
being in force), the Company is pleased to provide its
members the facility to exercise their right to vote on
resolutions proposed to be considered at the 74th AGM
by electronic means and the business may be transacted
through e-voting Services (“Remote e-Voting”).

The members who have cast their votes by Remote
e-Voting prior to the AGM may also participate in the
AGM through VC/ OAVM via link provided in their login
ids but shall not be entitled to cast their vote again.

Theprocessand mannerforRemotee-Votingareasunder:

Instruction for Voting:

a.

In case a member receives an email from KFIN (for
members whose email IDs are registered with the
Company/ Depository Participant(s)):

Launch internet browser by typing the URL: https://
evoting.karvy.com.

ii. Enterthelogin credentials (i.e. User ID and password
as mentioned in email). In case of physical folio, User
ID will be EVEN (E-Voting Event Number) followed
by folio number. In case of demat account, User ID
will be your DP ID and Client ID. However, if you
are already registered with Kfin for e-voting, you
can use your existing User ID and password for
casting your vote.

iii. After entering these details appropriately, click
on “LOGIN".

iv.  You will now reach password change menu wherein
you are required to mandatorily change your
password. The new password shall comprise of
minimum 8 characters with at least one upper case
(A-Z), one lower case (a-z), one numeric value (0-9)
and a special character (@,#,S, etc.). The system will
prompt you to change your password and update
your contact details like mobile number, email ID etc.
on first login. You may also enter a secret question
and answer of your choice to retrieve your password
in case you forget it. It is strongly recommended
that you do not share your password with any other
person and that you take utmost care to keep your
password confidential.

V. You need to login again with the new credentials.

vi. On successful login, the system will prompt you to
select the “EVENT of ESCORTS" i.e. 5432.

vii. On the voting page, enter the number of shares
(which represents the number of votes) as on
the cut-off date i.e. August 17, 2020 under “FOR/
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AGAINST” or alternatively, you may partially enter
any number in “FOR” and partially "AGAINST”
but the total number in “FOR/ AGAINST”" taken
together shall not exceed your total shareholding as
mentioned herein above. You may also choose the
option ABSTAIN. If the member does not indicate
either "FOR” or "AGAINST" it will be treated as
“ABSTAIN" and the shares held will not be counted
under either head.

viii. Members holding multiple folios/ demat accounts

shall follow the voting process separately for each

folio/ demat accounts.

ix. Voting has to be done for each item of the notice
separately. In case you do not desire to cast your vote
on any specific item, it will be treated as abstained.

X. You may then cast your vote by selecting an
appropriate option and click on “Submit”.

xi. A confirmation box will be displayed. Click “OK” to
confirm else “CANCEL" to modify. Once you have
voted on the resolution(s), you will not be allowed
to modify your vote. During the voting period i.e.
August 21, 2020 to August 23, 2020, members can
login any number of times till they have voted on
the resolution(s).

xii. Corporate/ Institutional members (i.e. other than
Individuals, HUF, NRI etc.) are also required to send
scanned certified true copy (PDF Format) of the
Board Resolution/ Authority Letter etc., together
with attested specimen signature(s) of the duly
authorised representative(s), to the Scrutinizer
at email pcs.jga@gmail.com with a copy marked
to evoting@kfintech.com. The scanned image of
the above mentioned documents should be in the
naming format “Escorts Limited Event No.”

In case of members whose email IDs are not registered
with the RTA/ Depository Participant(s) shall first register
the same in the following manner:

e Members holding shares in physical form
Members holding shares in physical mode, who
have not registered/ updated their email addresses
with the RTA, are requested to register/update the
same by clicking on https://ris.KFintech.com/email_
registration/ or by writing to the RTA with details of
folio number and attaching a self-attested copy of
PAN card at einward.ris@Kfintech.com.

e Members holding shares in electronic mode
Members are required to register their e-mail address
with their respective Depositary Participant “DPs”
for receiving all communications from the Company
electronically.

VI.

VII.

VIIIL

After due verification, KFIN will forward your login
credentials to your registered email address.

After registration of e-mail address members would
be required to follow steps 26 (I1)(a) (i) to (xii).

In case of any query and/ or grievance, in respect of
voting by electronic means, members may refer to
the Help & Frequently Asked Questions (FAQs) and
E-voting user manual available at the download section
of https://fevoting.karvy.com (KFIN Website) or contact
Mr. Raj Kumar Kale, (Unit: Escorts Limited) of Kfin
Technologies Private Limited, Selenium Tower B, Plot
31-32, Gachibowli, Financial District, Nanakramguda,
Hyderabad - 500 032, Telengana or at evoting@kfintech.
com or phone no. 040 - 67162222 or call KFIN's toll free
No. 1800-3454-001 for any further clarifications.

You can also update your mobile number and e-mail id in
the user profile details of the folio which may be used for
sending future communications.

The Remote e-Voting period commences on Friday,
August 21, 2020 (9:00 am IST) and ends on Sunday,
August 23, 2020 (5:00 pm IST). During this period,
members of the Company, holding shares either in
physical form or in dematerialised form, as on the cut-off
datei.e. August 17, 2020, may cast their vote by Remote
e-Voting. The Remote e-Voting Module shall be disabled
by KFIN for voting thereafter from their e-Voting module.

A person, whose name is recorded in the Register
of Members or in the Register of Beneficial Owners
maintained by the depositories as on the cut-off date
only shall be entitled to avail the facility of Remote
e-Voting as well as voting during the AGM through Insta
Poll. A person who is not the member on cut-off date
should treat this notice for information purpose only.

The voting rights of members shall be in proportion to
their shareholding in the Paid-up Equity Share Capital of
the Company as on the cut-off date i.e. August 17, 2020.

In case any person becomes member of the Company
after dispatch of Notice of AGM and holds shares as on
the cut-off date for e-Voting i.e. August 17, 2020, he/ she
may obtain the User ID and Password in the manner as
mentioned below:

If the mobile number of the member is registered
against shares held in demat form, the member
may send SMS: MYEPWD<space> DP ID Client
ID 109212993399

Example for NSDL:
MYEPWD <SPACE>IN12345612345678

Example for CDSL:




MYEPWD <SPACE> 1402345612345678

If the mobile number of the member is registered
against shares held in physical form the member
may send SMS: MYEPWD<space> Event no. & Folio
no.to 9212993399.

Example for Physical:
MYEPWD <SPACE> XXXX1234567890

If e-mail address or mobile number of the member
is registered against Folio No./ DP ID Client ID,
then on the home page of https://evoting.karvy.
com, the member may click “Forgot Password”
and enter Folio No. or DP ID Client ID and PAN to
generate a password.

Member may call KFIN’s toll free number 1800-
3454-001 or Member may send an e-mail request
to evoting@kfintech.com.

However, KFIN shall endeavour to send User ID and
Password to those new members whose mail ids are
available. Members can only vote once either during
the Remote e-Voting period or during the AGM.

INSTRUCTIONS FOR MEMBERS FOR ATTENDING
THE AGM THROUGH VC/ OAVM ARE AS UNDER:

Members will be able to attend the AGM through
VC/ OAVM at https://femeetings kfintech.com by
using their Remote e-Voting login credentials and
selecting the EVEN for Company’s AGM.

Members are requested to follow the procedure
given below:

Launch internet browser by typing the URL:
https://emeetings.kfintech.com

i. Enter the login credentials (i.e. User ID and
password for Remote e-voting)

iii. After logging in, click on “Video Conference”
option

iv. Thenclickoncameraiconappearingagainst AGM
event of Escorts Limited to attend the meeting

Members who do not have the User ID and Password
for Remote e-Voting or have forgotten the User ID
and Password may retrieve the same by following
the Remote e-Voting instructions mentioned
elsewhere in the Notice. Further, members can
also use the OTP based login for logging into the
e-voting system.

d. Facilitytojointhe e-AGM shall be opened 30 minutes
before the time scheduled for the AGM and shall be
kept open throughout the proceedings of the AGM.

e. Memberswho would like to expresstheir views orask
questions during the AGM may register themselves
by logging on to https://emeetings.kfintech.com and
clicking on the speaker registration option available
on the screen after log in. The speaker registration
will be open during Friday, August 21, 2020 to
Saturday, August 22, 2020. Only those members
who are registered will be allowed to express their
views or ask questions. The Company reserves the
right to restrict the number of questions and number
of speakers depending upon availability of time as
appropriate for smooth conduct of the AGM.

f.  Members can also ask questions from the Auditors
of the Company. The questions can be emailed
at investorrelation@escorts.co.in  with  special
mention of ‘question for auditors. The query(ies)
will be forwarded to the respective Auditors for
their response.

g. Facility of joining the AGM through VC/ OAVM shall
be available for 1000 members on first come first
serve basis. However, participation of members
holding 2% or more shares, Promoters and
Institutional Investors, Directors, Key Managerial
Personnel, Chairpersons of Audit Committee,
Stakeholder Relationship Committee, Nomination
and Remuneration Committee and Auditors are not
restricted on first come first serve basis.

h. In case of any queries/ grievances, you may refer the
Frequently Asked Questions (FAQs) for Members
and e-voting User Manual available at the ‘download’
section of https://evoting.karvy.com or call KFIN on
1800 345 4001 (toll free).

Members who need assistance before or during the
AGM, can contact KFIN on einward.ris@kfintech.com
or call on toll free numbers 1800-345-4001. Kindly
quote your name, DP ID - Client ID/ Folio no. and
E-voting Event Number in all your communications.

Instructions for members for e-voting during the
AGM (“Insta Poll”):

a. Facility to cast through Insta Poll will be made
available on the Video Conferencing screen and
will be activated once the Insta Poll is announced
at the meeting.

b. Thee-Voting “Thumb sign” on the left hand corner of
the video screen shall be activated upon instructions
of the chairman during the e-AGM proceedings.
Shareholders shall click on the same to take them to
the “Insta Poll” page.



c. Membersto click on the “Insta Poll” icon to reach the
resolution page and follow the instructions to vote
on the resolutions.

d. Only those shareholders, who are present in
the e-AGM and have not casted their vote on
the Resolutions through Remote e-Voting and
are otherwise not barred from doing so, shall be
eligible to vote through e-Voting system available
during the e-AGM.

XI. Mr. Jayant Gupta, Company Secretary in Practice (CP No.
9738) has been appointed as Scrutinizer to scrutinize
the Remote e-Voting and Insta Poll process in a fair and
transparent manner.

XlIl. The Scrutinizer shall, after the conclusion of voting
through Insta Poll at the AGM, unblock the votes cast
through Remote e-Voting and Insta Poll and shall make,
not later than 48 hours of the conclusion of the AGM,
a consolidated Scrutinizer's Report of the total votes

cast in favour or against, if any, to the Chairman of the
Company or a person authorised by him in writing, who
shall countersign the same and declare the result of the
voting forthwith.

Xlll. The results declared alongwith the Scrutinizer's
Report shall be placed on Company’'s website www.
escortsgroup.com and on the website of KFIN at
https://evoting.karvy.com immediately after the
declaration of result by the Chairman or a person
authorised by him in writing. The results shall also be
communicated to the Stock Exchanges where the shares
of the Company are listed.

By Order of the Board
For Escorts Limited

Sd/-

Satyendra Chauhan
Company Secretary
& Compliance Officer

Place: Faridabad
Date: July 27,2020

EXPLANATORY STATEMENT IN RESPECT OF SPECIAL BUSINESS (PURSUANT TO SECTION 102(1) OF

THE COMPANIES ACT, 2013)

ITEM NO. 4

The Board of Directors of the Company, on recommendation
of the Audit Committee, has approved the appointment and
remuneration of M/s. Ramanath lyer & Co., as Cost Auditors
of the Company, to conduct the audit of the cost records of
the Company for the financial year ending March 31, 2021.

In accordance with the provisions of Section 148 of the
Act read with the Companies (Audit and Auditors) Rules,
2014, the remuneration payable to the Cost Auditors as
recommended by the Audit Committee and approved by
the Board of Directors, is required to be approved by the
members of the Company.

Accordingly, consent of the members is sought for passing an
Ordinary Resolution as set out at Item No. 4 of the Notice for
approval of the remuneration payable to the Cost Auditors for
the financial year ending March 31, 2021.

None of the Directors/ Key Managerial Personnel of the
Company/ their relatives are, in any way, concerned or
interested, financially or otherwise, in the resolution set out
at Item No. 4 of the Notice.

The Board commends the Ordinary Resolution as set out at
Item No. 4 of the Notice for approval of the members.

ITEM NO. 5

In accordance with the provisions of Sections 149, 150 and
152 read with Schedule IV of the Companies Act, 2013
(“Act”), appointment of an Independent Director requires

-8 =

approval of members. Based on the recommendation of
the Nomination and Remuneration Committee, the Board
of Directors has, in its meeting held on January 29, 2020,
appointed Ms. Tanya Dubash (DIN 00026028) as an
Additional and Independent Director on the Board of the
Company, subject to the approval of the shareholders in the
ensuing Annual General Meeting, for a period of 5 (five) years
not liable to retire by rotation.

Particulars of her qualification, brief resume and area of
expertise etc. are annexed to this Notice as Annexure - |.

Ms. Tanya Dubash is not disqualified from being appointed as
a Director in terms of Section 164 of the Act.

The Company has received inter-alia from Ms. Tanya Dubash
(i) consentin writing to act as director in Form DIR-2 pursuant
to Rule 8 of Companies (Appointment & Qualification of
Directors) Rules, 2014; (ii) intimation in Form DIR-8 in terms of
Companies (Appointment & Qualification of Directors) Rules,
2014 to the effect that she is not disqualified under sub-
section (2) of Section 164 of the Act; and (iii) a declaration
to the effect that she meets the criteria of independence as
prescribed under sub-section (6) of Section 149 of the Act,
the Regulation 16(1)(b) and 25(8) under the SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015
(“the Listing Regulations”).

The Company has received requisite notice in writing from a
member proposing the appointment of Ms. Tanya Dubash as
a candidate for the office of Director of the Company.




In the opinion of the Nomination and Remuneration
Committee and the Board of the Company, Ms. Tanya
Dubash fulfills the conditions for her appointment as an
Independent Director as specified in the Act and Rules made
thereunder and the Listing Regulations. Ms. Tanya Dubash is
independent of the management and possesses appropriate
skills, experience and knowledge.

In the opinion of the Directors of the Company, her
presence and participation in the deliberations of the Board
would be beneficial for the Company’s business and it will
be in the interest of the Company to appoint her as an
Independent Director.

Based on the disclosures received from Ms. Tanya Dubash, it
is confirmed that sheis neither related to any existing Director
of the Company nor debarred from accessing the capital
markets and/ or restrained from holding any position/ office of
director in a company pursuant to any order of the Securities
and Exchange Board of India or any other such authority.

In terms of Section 149 and other applicable provisions of the
Act and Rules made thereunder, the approval of members is
sought by way of an ordinary resolution for the appointment
of Ms. Tanya Dubash as an Independent Director not liable to
retire by rotation for a term of 5 (five) consecutive years with
effect from January 29, 2020.

A copy of the draft letter for the appointment of Ms. Tanya
Dubash as an Independent Director setting out the terms and
conditions will be available for inspection electronically.

Except Ms. Tanya Dubash, being appointee, none of the
Directors, Key Managerial Personnel of the Company or their
relatives are, in any way, concerned or interested, financially
or otherwise, in the resolution set out at Item No. 5.

The Board commends the Ordinary Resolution as set out at
Item No. 5 of the Notice for approval of the members.

ITEM NO. 6

In the event of appointment of 2 (two) additional directors
on the Board of the Company in a non-executive capacity,
as nominated by Kubota Corporation, a member of the
Company, in terms of the applicable provisions of the Articles
of Association, the number of independent directors on the
Board of the Company would have fallen below 50% (fifty
percent). In order to meet the requirement of having minimum
50% (fifty percent) independent directors on the Board as per
the applicable provisions of the Companies Act, 2013 (“Act”),
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (“Listing Regulations”) and as per the
recommendation of the Nomination and Remuneration
Committee, the Board of Directors, in its meeting held on
July 16, 2020, appointed Mr. Harish N. Salve (DIN 01399172)
as an Additional Independent Director on the Board of the
Company, subject to the approval of the shareholders in
the ensuing Annual General Meeting, for a period of 5 (five)
years not liable to retire by rotation. In accordance with the

provisions of Sections 149, 150 and 152 read with Schedule
IV of the Act, appointment of an Independent Director
requires approval of members.

Mr. Harish N. Salve is not disqualified from being appointed
as a Director in terms of Section 164 of the Act.

The Company has received inter-alia from Mr. Harish N. Salve
(i) consentin writing to act as director in Form DIR-2 pursuant
to Rule 8 of Companies (Appointment & Qualification of
Directors) Rules, 2014; (i) intimation in Form DIR-8 in terms
of Companies (Appointment & Qualification of Directors)
Rules, 2014 to the effect that he is not disqualified under sub-
section (2) of Section 164 of the Act; and (iii) a declaration
to the effect that he meets the criteria of independence as
prescribed under sub-section (6) of Section 149 of the Act,
Regulation 16(1)(b) and 25(8) of Listing Regulations.

The Company has received requisite notice in writing from a
member proposing the appointment of Mr. Harish N. Salve as
a candidate for the office of Director of the Company.

Particulars of his qualification, brief resume and area of
expertise etc. are annexed to this Notice as Annexure |.

In the opinion of the Nomination and Remuneration
Committee and the Board of the Company, Mr. Harish
N. Salve fulfills the conditions for his appointment as an
Independent Director as specified in the Act and Rules made
thereunder and the Listing Regulations. Mr. Harish N. Salve is
independent of the management and possesses appropriate
skills, experience and knowledge.

In the opinion of the Directors of the Company, his presence
and participation in the deliberations of the Board would
be beneficial for the Company's business and it will be
in the interest of the Company to appoint him as an
Independent Director.

Based on the disclosures received from Mr. Harish N. Salve, it
is confirmed that he is neither related to any existing Director
of the Company nor debarred from accessing the capital
markets and/ or restrained from holding any position/ office
of director in a company pursuant to order of Securities and
Exchange Board of India or any other such authority.

In terms of Section 149 and other applicable provisions of the
Act and Rules made thereunder, the approval of members is
sought by way of an ordinary resolution for the appointment
of Mr. Harish N. Salve as an Independent Director not liable to
retire by rotation for a term of 5 (five) consecutive years with
effect from July 16, 2020.

A copy of the draft letter for the appointment of Mr. Harish N.
Salve as an Independent Director setting out the terms and

conditions will be available for inspection electronically.

Except Mr. Harish N. Salve, being appointee, none of the
Directors, Key Managerial Personnel of the Company or their
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relatives are, in any way, concerned or interested, financially
or otherwise, in the resolution set out at Item No. 6.

The Board recommends the Ordinary Resolution as set out at
Item No. 6 of the Notice for approval of the members.

ITEM NO. 7

Pursuant to the provisions of the Share Subscription
Agreement dated March 20, 2020 read with the amendment
agreement dated July 15, 2020 (“SSA”), executed by the
Company with Kubota Corporation, Japan (“Investor”)
and certain Specified Promoters (as defined in the SSA)
(as confirming parties), the Shareholders Agreement dated
March 20, 2020 (“SHA”) executed by the Company with the
Investor, Escorts Benefit and Welfare Trust and Promoters
(as defined in the SHA), the articles of association of the
Company (“Articles of Association”), and the Companies
Act, 2013 (“Act”) read with the Companies (Meetings of
Board and its Powers) Rules, 2014 and the Companies
(Appointment and Qualification of Directors) Rules, 2014,
and based on the recommendations of the Nomination
and Remuneration Committee of the Company, the Board
of Directors (“Board”) in its meeting held on July 16,
2020, appointed Mr. Dai Watanabe (DIN 08736520) as
an additional director on the Board of the Company with
immediate effect, to hold office up to the date of ensuing
annual general meeting of the Company or the last date on
which the annual general meeting of the Company should
have been held, whichever is earlier.

Particulars of his qualification, brief resume and area of
expertise etc. are annexed to this Notice as Annexure I.

Mr. Dai Watanabe is not disqualified from being appointed as
a Director in terms of Section 164 of the Act and has given
his consent to act as a Director.

Details of Mr. Dai Watanabe are provided in the Annexure | to
the Notice, pursuant to the provisions of (i) the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“Listing Regulations”)
and (i) Secretarial Standard on General Meetings issued by
the Institute of Company Secretaries of India.

Pursuant to the provisions of the SHA, SSA and Sections
152, 160(1) and other applicable provisions, if any, of the Act
read with the Companies (Appointment and Qualifications
of Directors) Rules, 2014 and any other applicable laws,
rules, regulations (including any amendment(s), statutory
modification(s) or re-enactment(s) of each of the above for
the time being in force) and enabling provisions in the Articles
of Association of the Company, the Company is required
to obtain approval of the members for appointing Mr. Dai
Watanabe as a Non-Executive Director.

The Company has received requisite notice in writing from

Kubota Corporation, a member proposing the appointment
of Mr. Dai Watanabe as a candidate for the office of Director

of the Company. Accordingly, itis proposed to appoint Mr. Dai
Watanabe as a Director of the Company in a non-executive
capacity, liable to retire by rotation.

The Company has received inter-alia from Mr. Dai Watanabe
(i) consentin writing to act as director in Form DIR-2 pursuant
to Rule 8 of Companies (Appointment & Qualification of
Directors) Rules, 2014; and (ii) intimation in Form DIR-
8 in terms of Companies (Appointment & Qualification of
Directors) Rules, 2014 to the effect that he is not disqualified
under sub-section (2) of Section 164 of the Act.

Based on the disclosures received from Mr. Dai Watanabe, it
is confirmed that he is neither related to any existing Director
of the Company nor debarred from accessing the capital
markets and/ or restrained from holding any position/ office
of director in a company pursuant to order of Securities or
Exchange Board of India or any other such authority.

Except Mr. Dai Watanabe, being appointee, none of the
Directors of the Company, Key Managerial Personnel of
the Company or their relatives are, in any way concerned
or interested, financial or otherwise, in the resolution set
out at Item No. 7.

The Board recommends the Ordinary Resolution as set out at
[tem No. 7 of the Notice for approval of the members.

ITEM NO. 8

Pursuant to the provisions of the Share Subscription
Agreement dated March 20, 2020 read with the amendment
agreement dated July 15, 2020 (“SSA”), executed by the
Company with Kubota Corporation, Japan (“Investor”)
and certain Specified Promoters (as defined in the SSA)
(as confirming parties), the Shareholders Agreement dated
March 20, 2020 (“SHA”) executed by the Company with the
Investor, Escorts Benefit and Welfare Trust and Promoters
(as defined in the SHA), the articles of association of the
Company (“Articles of Association”), and the Companies
Act, 2013 (“Act”) read with the Companies (Meetings of
Board and its Powers) Rules, 2014 and the Companies
(Appointment and Qualification of Directors) Rules, 2014,
and based on the recommendations of the Nomination
and Remuneration Committee of the Company, the Board
of Directors (“Board”), in its meeting held on July 16,
2020, appointed Mr. Yuji Tomiyama (DIN 08779472) as
an additional director on the Board of the Company with
immediate effect, to hold office up to the date of ensuing
annual general meeting of the Company or the last date on
which the annual general meeting of the Company should
have been held, whichever is earlier.

Particulars of his qualification, brief resume and area of
expertise etc. are annexed to this Notice as Annexure .

Mr. Yuji Tomiyama is not disqualified from being appointed as
a Director in terms of Section 164 of the Act and has given
his consent to act as a Director.




Details of Mr. Yuji Tomiyama are provided in the Annexure | to
the Notice, pursuant to the provisions of (i) the Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (“Listing Regulations”)
and (i) Secretarial Standard on General Meetings issued by
the Institute of Company Secretaries of India.

Pursuant to the provisions of the SHA, SSA and Sections
152, 160(1) and other applicable provisions, if any, of the Act
read with the Companies (Appointment and Qualifications
of Directors) Rules, 2014 and any other applicable laws,
rules, regulations (including any amendment(s), statutory
modification(s) or re-enactment(s) of each of the above for
the time being in force) and enabling provisions in the Articles
of Association of the Company, the Company is required
to obtain approval of the members for appointing Mr. Yuji
Tomiyama as a Non-Executive Director.

The Company has received requisite notice in writing from
Kubota Corporation, a member proposing the appointment of
Mr. Yuji Tomiyama as a candidate for the office of Director of
the Company. Accordingly, it is proposed to appoint Mr. Yuji
Tomiyama as a Director of the Company in a non-executive
capacity, liable to retire by rotation.

The Company has received from inter-alia Mr. Yuji Tomiyama
(i) consentin writing to act as director in Form DIR-2 pursuant
to Rule 8 of Companies (Appointment & Qualification of

Directors) Rules, 2014; and (ii) intimation in Form DIR-
8 in terms of Companies (Appointment & Qualification of
Directors) Rules, 2014 to the effect that he is not disqualified
under sub-section (2) of Section 164 of the Act.

Based on the disclosures received from Mr. Yuji Tomiyama, it
is confirmed that he is neither related to any existing Director
of the Company nor debarred from accessing the capital
markets and/ or restrained from holding any position/ office
of director in a company pursuant to order of Securities or
Exchange Board of India or any other such authority.

Except Mr. Yuji Tomiyama, being appointee, none of the
Directors, Key Managerial Personnel of the Company or their
relatives are, in any way, concerned or interested, financial or
otherwise, in the resolution set out at Iltem No. 8.

The Board recommends the Ordinary Resolution as set out at
[tem No. 8 of the Notice for approval of the members.

By Order of the Board
For Escorts Limited

Sd/-

Satyendra Chauhan
Company Secretary
& Compliance Officer

Place: Faridabad
Date: July 27,2020

No gift(s), gift coupon(s) or cash in lieu of gift(s) shall be distributed to members in connection with the Meeting.




Annexure | to the Notice

INFORMATION PROVIDED PURSUANT TO REQUIREMENTS GIVEN UNDER REGULATION 36(3) OF
THE SEBI (LISTING OBLIGATIONS AND DISCLOSURE REQUIREMENTS) REGULATIONS, 2015 AND
SECRETARIAL STANDARD ON THE GENERAL MEETINGS IN RESPECT OF INDIVIDUALS PROPOSED
TO BE APPOINTED/ RE-APPOINTED AS DIRECTOR(S):

Particulars

Mr. Hardeep Singh

Ms. Tanya Dubash

Director Identification Number

00088096

00026028

Date of Birth (Age)

September 8, 1954 (65 years)

September 14, 1968 (51 years)

Date of Appointment

November 28, 2011

January 29, 2020

Qualifications

Graduate in Economics from Pune University &
Alumnus of Kellogg School of Management

A.B., Economics & Political Science, Brown University
U.S.A, Advanced Management Programme, Harvard
Business School

Brief Resume and Expertise in
specific functional areas

Mr. Hardeep Singh was the Former Executive
Chairman of Cargill South Asia and
Amalgamated Plantations Private Limited (A
Tata Enterprise) and non executive Chairman
of HSBC Invest Direct India Limited. He is
the Chairman of the monitoring committee
on Minimum Support Price constituted by
Planning Commission, Govt. of India. He

has been a member of National Council of
Cll, National Committee for Agriculture of
FICCI and served as an honorary advisor on
Agriculture to the Chief Minister of Punjab.

Tanya serves as the Executive Director and Chief
Brand Officer of Godrej Industries Ltd., and is
responsible for the Godrej Group’s brand and
communications function, including guiding the
Godrej Masterbrand. She also serves on the boards of
Britannia, AIESEC and India@75.

Tanya was a member on the Board of the Bharatiya
Mahila Bank between November 2013 and May
2015. She was a trustee of Brown University
between 2012 and 2018 and continues to be
member of the Brown India Advisory Council and on
the Watson Institute Board of Overseers.

Tanya was recognized by the World Economic Forum
as a Young Global Leader in 2007.

Directorships held in other
companies (excluding Private
Limited Companies, Section 8
Companies, Foreign Companies
& LLP’s)

UPL Limited
Mahindra Agri Solutions Limited

Godrej Industries Limited

Godrej Consumer Products Limited
Godrej Agrovet Limited

Ensemble Holdings & Finance Limited
Godrej Seeds & Genetics Limited
Britannia Industries Limited

Go Airlines (India) Limited

Committee Memberships of other
Companies (includes only Audit
Committee and Stakeholders
Relationship Committee)

Audit Committee
() Mahindra Agri Solutions Limited
(i) UPL Limited

Stakeholder Relationship Committee
(i)  Godrej Industries Limited

Number of shares held in the
Company

500

Number of meetings of the Board
attended during the year

Relationship between directors
inter-se and with key managerial
personnel of the Company

There is no inter-se relationship between Mr.
Hardeep Singh and other directors or key
managerial personnel of the Company.

There is no inter-se relationship between Ms. Tanya
Dubash and other directors or key managerial
personnel of the Company.

Terms and conditions of
appointment/ re-appointment

Mr. Singh has been appointed in terms of

the provisions of Companies Act, 2013 and

is responsible to undertake the roles and
responsibilities prescribed under the provisions
of the Companies Act, 2013 and other laws
for the time being in force. In addition, he is
also responsible to undertake the roles and
responsibilities assigned by the Board from
time to time.

Ms. Dubash has been appointed in terms of the
provisions of Companies Act, 2013 and is responsible
to undertake the roles and responsibilities prescribed
under the provisions of the Companies Act, 2013

and other laws for the time being in force. In addition,
she is also responsible to undertake the roles and
responsibilities assigned by the Board from time to
time.

Details of remuneration and the
remuneration last drawn, if any

Details are provided in the 74th Annual Report

Details are provided in the 74th Annual Report




Particulars Mr. Harish N. Salve
Director Identification Number 01399172

Date of Birth (Age) June 22, 1956 (64 years)
Date of Appointment July 16, 2020

Qualifications

Bachelor of Commerce — Nagpur University.

Bachelor of Legislative Laws (LLB) — Nagpur University.

Chartered Accountant — [Associate Member of the Institute of Chartered Accountants].
Honorary Doctorate — Utkal University.

Brief Resume and Expertise in specific
functional areas

Mr. Harish N. Salve is a senior counsel as well as an arbitrator in India and Barrister (UK) who
specializes in constitutional, commercial and taxation law. He was the youngest ever to be
appointed as solicitor. Mr. Salve primarily practices at the Supreme Court of India but also appears
in various High Courts and in international arbitration, sometimes as counsel and other times as an
adjudicator.

Mr. Salve served as the Solicitor General of India from 1999 to 2002. He was appointed as Amicus
Curiae by the Supreme Court in some cases, mostly relating to preservation of the environment.
He has been appointed as Queen’s Counsel (QC) for the courts of England and Wales.

Mr. Salve has appeared as counsel, as well as appointed as an arbitrator in a number of
international arbitrations.

Directorships held in other companies
(excluding Private Limited Companies,
Section 8 Companies, Foreign
Companies & LLP’s)

NIL

Committee Memberships of other
Companies (includes only Audit
Committee and Stakeholders
Relationship Committee)

NIL

Number of shares held in the Company

NIL

Number of meetings of the Board
attended during the year

N.A.

Relationship between directors inter-
se and with other key managerial
personnel of the Company

There is no inter-se relationship between Mr. Harish N. Salve and other directors or key managerial
personnel of the Company.

Terms and conditions of appointment/
re-appointment

Mr. Salve has been appointed in terms of the provisions of Companies Act, 2013 and is
responsible to undertake the roles and responsibilities prescribed under the provisions of the
Companies Act, 2013 and other laws for the time being in force. In addition, he is also responsible
to undertake the roles and responsibilities assigned by the Board from time to time.

Details of remuneration and the
remuneration last drawn, if any

In terms of the provisions of Companies Act, 2013, SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and resolutions at Item no. 6 of the Notice convening this annual
general meeting read with explanatory statement thereto.

The last drawn remuneration is NIL




Particulars Mr. Dai Watanabe Mr. Yuji Tomiyama

Director Identification Number 0008736520 0008779472

Date of Birth (Age) October 2, 1958 (61 years) August 29, 1957 (62 years)
Date of Appointment July 16, 2020 July 16, 2020

Qualifications

Graduation from the Department of
Economics, Kyoto University.
MBA from Kobe University.

Graduation from the Department of Engineering,
Tokyo Institute of Technology.

Brief Resume and Expertise in
specific functional areas

Mr. Watanabe is, at present, Director and
Senior Managing Executive Officer, General
Manager of Farm and Industrial Machinery
Consolidated Division of Kubota Corporation.
He has been associated with Kubota
Corporation since April 1984 and has served
in its various departments/ entities such as
Farm and Industrial Machinery International
Planning and Control Dept, Kubota Europe,
S.A.S, Kubota Farm Machinery Europe, S.A.S,
Kverneland AS, Agricultural Implement
Business Unit, Agricultural Implement
Division, Farm and Industrial Machinery
Strategy and Operations Headquarters and
Innovation Centre etc.

Mr. Tomiyama is, at present, Senior Managing
Executive Officer of Kubota Corporation. He has been
associated with Kubota Corporation since April 1980
and has served extensively in its various divisions
such as Farm and Utility Machinery, Tractors, Vehicle
Base Technology Engineering.

Directorships held in other
companies (excluding Private
Limited Companies, Section 8
Companies, Foreign Companies
& LLP’s)

NIL

NIL

Committee Memberships of other

Companies (includes only Audit
Committee and Stakeholders
Relationship Committee)

NIL

NIL

Number of shares held in the
Company

NIL

NIL

Number of meetings of the Board

attended during the year

N.A.

N.A.

Relationship between directors
inter-se and with other key
managerial personnel of the
Company

There is no inter-se relationship between
Mr. Dai Watanabe and other directors or key
managerial personnel of the Company.

There is no inter-se relationship between Mr. Yuji
Tomiyama and other directors or key managerial
personnel of the Company.

Terms and conditions of
appointment/ re-appointment

Mr. Watanabe has been appointed in terms
of the provisions of Companies Act, 2013
and resolutions at Item no. 7 of the Notice
convening this annual general meeting

read with explanatory statement thereto.
He is responsible to undertake the roles

and responsibilities prescribed under the
provisions of the Companies Act, 2013 and
other laws for the time being in force. In
addition, he is also responsible to undertake
the roles and responsibilities assigned by the
Board from time to time.

Mr. Tomiyama has been appointed in terms of the
provisions of Companies Act, 2013 and resolutions
at Item no. 8 of the Notice convening this annual
general meeting read with explanatory statement
thereto. He is responsible to undertake the roles and
responsibilities prescribed under the provisions of
the Companies Act, 2013 and other laws for the time
being in force. In addition, he is also responsible to
undertake the roles and responsibilities assigned by
the Board from time to time.

Details of remuneration and the
remuneration last drawn, if any

In terms of the provisions of Companies

Act, 2013, SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015
and resolutions at Item no. 7 of the Notice
convening this annual general meeting read
with explanatory statement thereto.

The last drawn remuneration is NIL.

In terms of the provisions of Companies Act,

2013, SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and resolutions at
Item no. 8 of the Notice convening this annual general
meeting read with explanatory statement thereto.
The last drawn remuneration is NIL.
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Annexure |l to the Notice

COMMUNICATION ON TAX DEDUCTION AT SOURCE (TDS) ON DIVIDEND DISTRIBUTION

Asyoumaybeawarew.e.f. April 1,2020, Dividend Distribution
Tax u/s 115-0 of the Income-tax Act, 1961 (“the IT Act”)
payable by domestic companies on declaration of dividend
has been abolished. Pursuant to this amendment and certain
consequential amendments brought vide Finance Act, 2020,
the Company would be under an obligation to deduct tax at
source (“TDS”) in accordance with the provisions of the IT
Act, from dividend distributed on or after April 1, 2020.

All Members are requested to ensure that the below details
are completed and/ or updated, as applicable, in their
respective Demat Account(s) maintained with the Depository
Participant(s); or in case of shares held in physical form, with
the Registrar & Transfer Agent (“RTA”) of the Company.
Please note that these details as available on Book Closure
Date in the Register of Members/ Register of Beneficial
Ownership will be relied upon by the Company, for the
purpose of complying with the applicable TDS provisions.

Please take note of the below TDS provisions and information/
document requirements for each shareholder:

Section 1: For all Members — Details that should be
completed and/ or updated, as applicable:-

I.  Valid Permanent Account Number (PAN).

Il. Residential status as per the Act i.e. Resident or Non-
Resident for FY 2020-21.

Ill. Category of the Member:

i.  Mutual Fund

ii. Insurance Company

iii. Alternate Investment Fund (AIF) Category | and Il

iv. AlF Category llI

v. Government (Central/ State Government)

vi. Foreign Portfolio Investor (FPI)/ Foreign Institutional
Investor (Fll): Foreign Company

vii. FPI/FIl:Others (being Individual, Firm, Trust, AJP, etc.)

viii. Individual

ix. Hindu Undivided Family (HUF)

x. Firm

xi. Limited Liability Partnership (LLP)

xii. Association of Persons (AOP), Body of individuals
(BOI) or Artificial Juidical Person (AJP)

xiii. Trust

xiv. Domestic company

xv. Foreign company.

IV. Email Address.

V. Address.

Section 2: TDS provisions and documents required,
as applicable for relevant category of Members

For Resident Members:

i.  Mutual Funds: No TDS is required to be deducted as
per section 196(iv) of the IT Act subject to specified
conditions. Self-attested copy of valid SEBI registration
certificate needs to be submitted.

ii. Insurance Companies: No TDS is required to be
deducted as per section 194 of the IT Act subject to
specified conditions. Self- attested copy of valid IRDA
registration certificate needs to be submitted.

iii. Category | and Il Alternative Investment Fund: No
TDS is required to be deducted as per section 197A
(1F) of the IT Act subject to specified conditions. Self-
attested copy of valid SEBI registration certificate needs
to be submitted.

iv. Recognised Provident Funds: No TDS is required to be
deducted as per Circular No.18/2017 subject to specified
conditions. Self-attested copy of a valid order from
Commissioner under Rule 3 of Part A of Fourth Schedule
tothe T Act, or Self-attested valid documentary evidence
(e.g. relevant copy of registration, notification, order, etc.)
in support of the provident fund being established under
a scheme framed under the Employees’ Provident Funds
Act, 1952 needs to be submitted.

v. Approved Superannuation Fund: No TDS is required
to be deducted as per Circular No.18/2017 subject to
specified conditions. Self-attested copy of valid approval
granted by Commissioner under Rule 2 of Part B of
Fourth Schedule to the IT Act needs to be submitted.

vi. Approved Gratuity Fund: No TDS is required to be
deducted as per Circular No.18/2017 subject to specified
conditions. Self- attested copy of valid approval granted
by Commissioner under Rule 2 of Part C of Fourth
Schedule to the IT Act needs to be submitted.

vii. National Pension Scheme: No TDS is required to be
deducted as per Sec 197A (1E) of the IT Act.

viii. Government (Central/ State): No TDS is required to be
deducted as per Sec 196(i) of the IT Act.

ix. Any other entity entitled to exemption from TDS:
Valid self-attested documentary evidence (e.g. relevant
copy of registration, notification, order etc.) in support of
the entity being entitled to exemption from TDS needs
to be submitted.

X. Other resident Members:

a) TDS is required to be deducted at the rate of 7.5%
u/s 194 of the IT Act.



b) No TDS is required to be deducted, if aggregate
dividend distributed or likely to be distributed during
the financial year to individual shareholder does not
exceed X 5,000.

No TDS is required to be deducted on furnishing of
valid Form 15G (for individuals, with no tax liability
on total income and income not exceeding maximum
amount which is not chargeable to tax) or Form 15H
(for individual above the age of 60 years with no
tax liability on total income). (Format of Form 15G
and Form 15H are available on website of Income
Tax i.e. https://www.incometaxindia.gov.in/forms/
incometax%20rules/103120000000007845.
pdf & https://www.incometaxindia.gov.in/forms/
income-tax%20rules/103120000000007846.
pdf respectively)

c) TDSisrequiredto be deducted at the rate of 20% u/s
206AA of the IT Act, if valid PAN of the shareholder
is not available.

d) TDSisrequiredto be deducted atthe rate prescribed
in the lower tax withholding certificate issued u/s
197 of the Act, if such valid certificate is provided.

Il. For Non-resident Members:
i. FPlandFll: TDSis required to be deducted at the rate of
20% (plus applicable surcharge and cess).

ii. Any entity entitled to exemption from TDS: Valid
self-attested documentary evidence (e.g. relevant copy
of registration, notification, order, etc. by Indian tax
authorities) in support of the entity being entitled to
exemption from TDS needs to be submitted.

iii. Other non-resident Members:

a) TDS is required to be deducted at the rate of 20%
(plus applicable surcharge and cess).

b) Shareholder may be entitled to avail lower TDS
rate as per Double Tax Avoidance Treaty (DTAA)
between India and the country of tax residence
of the shareholder, on furnishing the below
specified documents:-

1) Self-attested copy of PAN;

?2) Self-attested copy of valid Tax Residency
Certificate (TRC) obtained from the tax
authorities of the country of which the
shareholder is a resident;

3) Self-declarationinForm 10F (FormatofForm 10F
isavailableonincometaxwebsiteathttps://www.
incometaxindia.gov.in/Forms/IncomeTax%20
Rules/103120000000007197.pdf); and

4) Self-declaration on letter head of having no
Permanent Establishment in India, Beneficial
ownership of shares and eligibility to claim
treaty benefits (as per Appendix 1 to this
Communication).

c) TDSisrequiredtobe deducted atthe rate prescribed
in valid lower tax withholding certificate issued u/s
197 of the IT Act, if such valid certificate is provided.

Details and/ or documents as mentioned above in Section
1 and Section 2, as applicable to the Member, need to be
sent, duly completed and signed, through registered email
address of the Member with PAN being mentioned in the
subject of the email to reach einward.ris@kfintech.com
by August 14, 2020. Please note that no communication
in this regard, shall be accepted post August 14, 2020.
Members can also upload the soft copy of the documents
duly completed and signed using the following url: https://
ris.kfintech.com/form15/emailregister.aspx?q=0

Section 3: Other general information for the
Members:-

|. For all self-attested documents, Members must mention
on the document “certified true copy of the original”.
For all documents being sent/ accepted by email, the
Member undertakes to send the original document(s) on
the request by the Company.

[I. In case, the dividend income is assessable to tax in the
hands of a person other than the registered Member
as on the Book Closure Date, the registered Member is
required to furnish a declaration containing the name,
address, PAN of the person to whom TDS credit is to be
given and reasons for giving credit to such person.

[Il. TDS deduction certificate will be sent to the Members'’
registered email address in due course.

V. Health and Education Cess of 4% is applicable for
financial year 2020 — 2021 for non-residents.

V. Application of TDS rate is subject to necessary due
diligence and verification by the Company, of the
shareholder details as available in register of Members on
the Book Closure Date, documents, information available
in public domain, etc. In case of ambiguous, incomplete
or conflicting information, or the valid information/
documents not being provided, the Company will arrange
to deduct tax at the maximum applicable rate.

VI. In the event of any income tax demand (including
interest, penalty, etc.) arising from any misrepresentation,
inaccuracy or omission of information provided/ to be
provided by the Member(s), such Member(s) will be
responsible to indemnify the Company and also, provide
the Company with all information/documents and co-
operation in any appellate proceedings.

Note:

Above communication on TDS sets out the provisions of law in a
summary manner only and does not purport to be a complete analysis
or listing of all potential tax consequences. Shareholders should consult
with their own tax advisors for the tax provisions applicable to their
particular circumstances.




(Appendix - 1)
(Refer Section 2(I1)(iii)(b)(4) of Communication on TDS on Dividend Distribution)

FORMAT FOR DECLARATION FOR CLAIMING BENEFITS UNDER DTAA

Escorts Limited
15/5, Mathura Road
Faridabad, Haryana-121003

Subject: Declaration for eligibility to claim benefit under Double Taxation Agreement between Government of India and
GovernmMeNt Of ... e e s (mention country of tax residency) (“DTAA”), as modified by Multilateral

Instrument (“MLI"), if applicable.

With reference to above, I/We wish to declare as below:

Lo 1 W, e (Full name of the shareholder), having permanent account number (PAN)
under the Indian INcome tax ACt, ..o (mention PAN), and holding .......ccoeveveeievevieeee.
............................. (mention number of shares held) number of shares of the Company under Demat Account number/ folio
NUMDET oo as on the Book Closure Date as specified in the notice of 74th Annual General Meeting, am/
are a tax resident Of .. (country name) in terms of Article 4 of the DTAA as modified
by MLI (if applicable) and do not qualify as a ‘resident’ of India under section 6 of the Indian Income-tax Act, 1961 (“the
IT Act”). A copy of the valid tax residency certificate for.......coonniiciieieee (period), which is valid as on the Book

Closure Date, is attached herewith.

2. 1/We am/are eligible to be governed by the provisions of the DTAA as modified by MLI (if applicable), in respect of the
dividend income and meet all the necessary conditions to claim treaty rate.

3. 1/We am/are the legal and beneficial owner of the dividend income to be received from the Company.

4. |/We do not have a Permanent Establishment (“PE”) in India in terms of Article 5 of the DTAA as modified by MLI (if
applicable) or a fixed base in India and the amounts paid/payable to us, in any case, are not attributable to the PE or fixed
base, if any, which may have got constituted otherwise.

5. I/We do not have a PE in a third country and the amounts paid/payable to us, in any case, are not attributable to a PE in
third jurisdiction, if any, which may have got constituted otherwise.

6. |/ We do not have a Business Connection in India according to the provision of section 9(1)(i) of the Act and the amounts
paid/ payable to us, in any case, are not attributable to business operations, if any, carried out in India.

I/We hereby certify that the declarations made above are true and bonafide. In case in future, any of the declarations made
above undergo a change, we undertake to promptly intimate you in writing of the said event. You may consider the above
representations as subsisting unless intimated otherwise.

In the event of any income tax demand (including interest, penalty, etc.) arising from any misrepresentation, inaccuracy or
omission of information provided by me, I/ We will be responsible to pay and indemnify such income tax demand (including
interest, penalty, etc.) and provide the Company with all information/ documents that may be necessary and co-operate in
any proceedings before any income tax/ appellate authority.

o SO Mention the name of the payee

Authorised Signatory

Name of the person signing
Designation of the person signing
Date:

Place:
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About the Company

We are one of India’s leading engineering
conglomerates with a presence across
key sectors of agriculture, infrastructure
and railways. Across our businesses, we
continue to foster collaborations, drive
modernisation and implement advanced
manufacturing practices, to bring the
best that the world has to offer to India;
and take India’s best capabilities to the
world. In everything that we do, we are
leveraging the power of technology and
innovation, to serve our overarching
credo of spreading prosperity and
impacting lives.

“As we step into the
new decade, replete
with unexplored
opportunities, | am
convinced all three of
our businesses hold
great potential in
creating technologies
that maximise India’s
economic strength.”

Nikhil Nanda
Chairman and Managing Director

@ Read the full Chairman’s communique on page 8

YYYYYYY

Key consolidated financial
highlights, FY 2019-20

¥ 5,810.1 3 662.4
X471.7 % 55.04



Why do we spend countless
hours on the drawing board to
innovate and dare to disrupt the
fields of agriculture, construction
equipment and railways?

Why do we foster value-accretive
alliances with global bellwethers
in the domains of technology

and manufacturing?

Why do we consistently enrich and
deepen the integration of our portfolio
and fortify our global supply chain?

Because we believe happy farmers, sustainable livelihoods,
resilient food systems, safer transportation and smarter
urban infrastructure can spread prosperity and impact lives
in myriad ways.

There were challenges before when we had first begun our
journey, and there are headwinds now as well. But that does
not deter us from indulging in blue-sky thinking or building
on our decades-rich strengths by identifying green shoots of
opportunity in India and globally.

The tractors we are making today will address the
agricultural challenges of tomorrow. Our emerging
businesses, like Crop Solutions, TRAXI, Mol Anmol, Smart
Parts, are assessing customer requirements, fulfilling

unmet demand and helping mechanise farming in India. Our
construction equipment portfolio has also widened and now
we offer product variability across applications. The railways
business has a strong order pipeline and is constantly
developing high-end technology for comfort and safety.

With unrelenting commitment, we are growing our
business profitably and sustainably for a prosperous future
for all. We are dreaming big for Vision 2022 and gaining
momentum along the way, with the support and trust of all
our stakeholders.
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Corporate Profile

Preferred partner for
nation-building

From a very modest beginning

in 1944 to one of the largest
engineering conglomerates in India
today, the journey of Escorts is
deeply intertwined with that of
nation-building. For over seven
decades, we have been helping
drive prosperity and happiness for
millions of people across the social
spectrum as their partner of choice.
Transforming lives on the strength
of imagination, engineering prowess,
and advanced technologies.

Navigating challenges aplenty, we
have proven time and again the depth
of our resilience, the unrelenting
commitment to our vision, the
foresight of our leadership and the
high calibre of our human capital.

Vision

To be among the top engineering companies in India.

We shall achieve this goal by being the preferred solution
provider to the needs of our customers; by practising
respectful and ethical business practices; by being the
employer of choice within the engineering industry; and by
providing superior returns to our investors.

Core values

Core values define who we are and what we aspire to be.
These values need to be always upheld and embedded in
the DNA of the organisation.

Respect for People

We will demonstrate dignity and respect for people in all
our interactions. We will not tolerate belittling of people,
regardless of position, or circumstance.

Empowerment
People at all levels must be vested with the power and
confidence to take decisions concerning their area of work.

Transparency
People will understand the processes and criteria used to
arrive at decisions concerning them.

Collaboration
We will work with our colleagues with the spirit of
collaboration and mutual respect.

Strategic values

Strategic values define the roadmap to reach the envisioned
future. These must be integral to our thinking and
manner of action.

Customer Centricity
Acute sensitivity to the needs and experiences of the
customer shall guide all that we do.

Excellence
We will strive to achieve and surpass world-class standards
in all that we do.

Innovation

We will use the power of technology and imagination to
deliver solutions to customers’ needs.

Agility

We will operate in our markets with the ability to change
direction and position with nimbleness and speed.




Key business divisions

Escorts Agri
Machinery (EAM)

We are one of India’s foremost
tractor manufacturers, offering
tractors from 12 HP to 120 HP
under three esteemed brands,

Farmtrac, Powertrac and Steeltrac.

EAM is shifting its focus from
products to services and from
machinery to solutions, with an
aim to help enhance agricultural
productivity and yields, directly
impacting farmers’ prosperity and
nation’s food sufficiency.

4 plants in India

Tractors and components with
a current production capacity of
1,20,000 units annually

1 plant in Poland

100% subsidiary with an installed
capacity of 2,500 units annually,
catering to Eastern Europe

Under construction

1 plant as a part of the JV with
Kubota, with an annual capacity
of 50,000 units

Share in revenue

77%

Escorts Construction
Equipment (ECE)

We are among the world’s largest
manufacturers of Pick-and-Carry
(PnC) hydraulic mobile cranes.

We are a substantial player
in PnC cranes segment in the
domestic market.

ECE's range of reliable
construction and material handling
equipment supports India’s
infrastructure growth.

1 plant in India
State-of-the-art manufacturing and
assembly facility with a capacity of
10,000 units annually

Share in revenue

15%

Railway Equipment
Division (RED)

We manufacture advanced
components that exemplify
safety, comfort and reliability.
These include brake systems,
couplers, suspension systems,
shock absorbers and rail fastening
systems, among others.

RED's wide array of
railway products enables
the modernisation of the
Indian Railways.

2 plants in India

World-class manufacturing
facilities with a capacity to
produce 9,600 AARH couplers,
2,580 SHAKU couplers, 18,000
air brakes 1,500 EP brakes and
9,99,996 brake blocks annually

Share in revenue

8%
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Journey So Far

Delivering deep impact
down the decades

1944

Visionaries Mr. Yudi Nanda
and Mr. H. P. Nanda laid
the foundation to Escorts

1961

Commenced the
manufacture of our
own brand of tractors
in collaboration

with URSUS, Poland

®* Moved into high gear
with the production of
Rajdoot motorcycles

1962

Initiated the manufacture
of shock absorbers for
passenger coaches

with Boge, Germany

1969

Established our Training
and Development
Centre at Bengaluru

1971

e Started producing our
construction equipment

® |ntroduced the concept
of PnC cranes

1977

Established an independent
R&D centre to develop
new technologies

1995

® | aunched Farmtrac
brand of tractors

e EndedJV with Ford

1998

Launched Powertrac
brand of tractors



2012

Developed

bogie-mounted brake
systems for the Indian
Railways indigenously

2015

Entered into JV
with Amul Group
for the manufacture
of speciality
tractors, Steeltrac

® Partnered Cognizant
Technology Solutions
to digitally transform
businesses and deliver
industry-leading
customer experience

2016

Set up Escorts Skill
Development Centre in
Faridabad, Haryana

2017

® |aunched India’s
first electric tractor
concept, Farmtrac
26E, as part of the
New Escorts Tractor
Series (NETS), at
Agritechnica, Germany

® Received prestigious
IRIS Certification for
design, development
and manufacture of
railway components

2018

®* Announced the Vision
2022 roadmap to align
the transformational
growth strategy for all
three businesses

e Partnered Doosan
for an exclusive
distribution
agreement in India

2020

2

019

Introduced India’s
first autonomous
tractor concept

Collaborated with
Kubota to develop
value-oriented tractors
that cater to farming
requirements in India
and overseas markets

Entered a JV with Tadano
to produce specialised
cranes that address
high-capacity use cases

Tied up with seven
technology leaders:
Microsoft, Reliance Jio,
Trimble, Samvardhana
Motherson Group,
WABCO, Bosch and AVL

® Deepened partnership with Kubota, where the
Japanese tractor and heavy equipment manufacturer
picked up a 10% equity stake (post capital reduction)
in Escorts, while Escorts received a 40% stake in

Kubota's India business

® Set up the Rajan Nanda Innovation Lab (RNIL) to
incubate new, promising and disruptive business ideas

® [aunched India’s first hybrid tractor concept, hybrid
backhoe loader concept and multi-utility rural

transport vehicle concept

RAJAN NANDA INNOVATION LAB

an Escorts initiative
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Standalone Financial Highlights

A stable and growing

business

Revenue from operations (3 crores)

EBITDA (% crores)
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Q1 21,051 1,067 118.1 1,423.0 87.5
Q2 19,750 945 126.7 1,323.9 104.6
Q3 25,109 1,044 124.4 1,633.4 153.1
Q4 20,108 986 108 1,380.7 140.4
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Chairman's Communique

Building an organisation

of national pride.

Spreading prosperity. Impacting lives.

Nikhil Nanda
Chairman and Managing Director

Dear Shareholders,

Escorts’ journey to build an exemplary
Indian enterprise is inspired by its
larger vision to put ‘Nation First’.
Escorts is committed to create value
for India and it manifests in the
expansion of its core businesses in
the key areas of building our country
through agriculture, infrastructure and
railways. It's a journey that started

75 years back with the dream of a
common Indian citizen, which resulted
in the mechanisation revolution for our
country and brought many firsts and
many laurels in the field of engineering.
The Company feels immense pride to
continue this journey to help build the
future of India. We will do whatever it
takes to serve the nation; and, in the
process, we are also committed to
build an organisation of national pride.

Globally and in India
agriculture will remain a
growth story

The ongoing COVID-19 pandemic is
a public health emergency with grave
implications for the population of the
world. Agriculture and food security
have become the most important
focus area for all governments in

the world as well as India. Escorts
will do whatever it takes to ensure
that agriculture remains productive
to ensure food security in the
post-COVID-19 world.




Food and agri business is a

USS b5 trillion global industry that is
only getting bigger. If growth rate is an
indication, then the world’s population
will require 70% more food by 2050
and these many people will need smart
infrastructure and transportation.

This makes Escorts a strategic fit in
the ever-growing industry segments
of farm machinery, construction
equipment and railway mobility.

Escorts, your Company, has always
been a strong pillar in building

the nation by ushering in and
strengthening farm mechanisation.
Now it is time to make our

nation self-sufficient and a major
manufacturing and export hub.
Your Company will continue to be
on its path of realising its mission of
ensuring food security for the world
and contribute in creating world-class
infrastructure for the people.

Your Company wants to be a leading
player in the export of ‘Made in

India’ farm machinery, construction
equipment and railway products to
markets like the US, Europe and Africa.
We will continue to make strategic and
financial investments in strengthening
our technologies and products
required to make significant entries
into these markets.

In India, our focus would be to
contribute towards doubling farmer’s
income through affordable farm
mechanisation solutions. | see
significant growth in the coming 9-10
quarters. On the back of positive
monsoon, consistent good Minimum
Support Price (MSP) payout, bumper
harvest and increased sowing,

FY 2020-21 could rebound to 7-8%
growth and FY 2021-22 could

be a double-digit growth year on

the back of huge investments and
support given by the Government

of India and state governments as

a part of their COVID-19 response
measures. Your Company will gear
up to make the most of this growth.
Similarly, | see in construction and
railway recovery happening from

September 2020 onwards and will
continue for 3-4 years.

Stable and sustainable Escorts
FY 2019-20 was indeed a special year
for your Company. Amidst de-growth
across all three sectors we operate

in, we were able to maintain our
profitability margins with strategic
focus and optimised resources. We
will continue to infuse transformed
processes, optimised resources,
advance digitisation for a strengthened
future. Making India’'s most advanced
tractor manufacturing facility, along
with Kubota is our commitment to

give customers the best of quality and
performance from our products.

Escorts’ far-reaching strategy
Your Company is focused on below
mentioned strategic levers to carve out
its future growth. Our strategy stresses
on the importance of partnerships,
technology and innovations, scientific
ROIl-based capital allocation, global
growth and people talent. It aims to
establish a more flexible cost structure
and technologically superior product
line-up, which can generate consistent
financial value for stakeholders.

In the support of our long-term
vision, we are putting emphasis
on these areas.

Evolving through partnerships
and collaborations

At Escorts, we believe in strategic
global partnership with an objective

to address global farm mechanisation
needs. Our manufacturing JV will

soon roll out its first tractor from

the state-of-the-art and the most
modern tractor plant of Asia. Kubota
production system and Escorts supply
chain will collaborate to produce quality
products for both Kubota and Farmtrac
brand of tractors.

Our collaboration with Kubota aims
to leverage our respective strengths
to innovate cutting-edge products for
domestic and export markets, serving
customers in new markets and new
product lines. Kubota Corporation’s

strategic investment of 10% stake
in Escorts has further deepened our
relationship, integrating respective
technology and process strengths.

Simultaneously with Preferential Issue,
Escorts will also acquire 40% stake in
Kubota Agricultural Machinery India
Pvt. Ltd. (KAI), the marketing and sales
company of Kubota in India.

Our partnership with Tadano Group,
the world’s leading mobile crane
manufacturer from Japan, remains
strong. We are jointly developing
high-end products customised for the
Indian market, to cater to the demand
for rough terrain and truck cranes in
the 20 to 80 tonnage segments.

In the railway division, we are
developing a rich and diverse range

of products, through technology
transfers with global leaders and deep
in-house R&D. Your Company has
fostered a technology collaboration
with Medel Elektronik of Turkey for
vacuum toilet systems, expanding the
product portfolio.

Winning markets and customers
through new products

New products will always be

our primary focus area. We will
continue to work on customer’s
productivity enhancement, comfort
and convenience through features
and an enhanced experience through
technology and digitalisation.

Being a global enterprise is not only
about advanced technology or a wider
footprint, it is about imbibing a culture
of process and quality excellence. Itis
about creating platforms for growth
that support any activity in achieving
the highest degree of hard work,
discipline and excellence. It is about
providing responsible leadership,
setting new standards and shaping the
industry with path-breaking solutions.

At Esclusive 2019, the third edition of
our annual innovation programme, we
delivered India’s first hybrid concept
tractor. Powered by both fuel and
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battery, the tractor is an eco-friendly
and cost-effective product. It will be
launched in the range of 90 HP. It
provides boost-up power of 20-25 HP,
with the help of its hybrid features.

In addition, we presented India’s first
multi-utility rural transport vehicle
concept ‘Rider’ to bring in greater
flexibility and mobility in rural farming
and hard terrain manoeuvring. The
vehicle will also enable applications

in haulage, construction, agriculture
produce logistics and various other
utility segments offering a payload
capacity of 750 kg and an optional
four-wheel drive mode.

We also introduced a hybrid backhoe
loader concept, another first for India.
Available in the range of 50HP, which
can be boosted up to 75HP through
hybrid technology, the product too
offers exceptional overall performance
with higher productivity, fuel efficiency
and convenience, while reducing the
machine’s carbon emissions.

In agri machinery, we launched Euro47
and Powermaxx series to focus on
higher HP segment customers. In

the current year, your Company has
ambitious plans to bring many more
new products, which will position us
as the most versatile product portfolio
brand in the country.

In ECE, we launched Hydra Next, a
new concept machine, which has the
capability to create a new segment.
We will also launch some high tonnage
new crane platforms for India.

In RED, over the years, your Company
has launched BMBS, disc brake
systems, EMCBS and brake disc, which
now contribute to 45% of its turnover.
With new product technology in
pipeline, we will continue to reinvent
RED into a new company altogether.

Setting the pace in innovation
and emerging business

Our Company is continuously driving
innovation as our core value to
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reinvent not just product but also our
ways of doing business. We have
revolutionised service excellence with
Care button, a 24x7 service platform
guaranteeing a service connect of two
minutes. We have institutionalised an
online tractor sales platform Digitrac,
along with app-based crop advisory
and related intelligence platform. We
have introduced rental equipment
farming model through Escorts Crop
Solutions. Also, we are revolutionising
genuine spares delivery model and
will establish a robust on-ground
activation of used tractor sale in

the medium term.

We also established an Innovation Lab
under our late Chairman, Rajan Nanda
Innovation Lab (RNIL), to explore
‘beyond horizon’ technologies and
ideas and incubate them to maturity.
Through RNIL, we are reaching out

to students, researchers and other
academic intellect for incubating

novel R&D concepts and solutions.
We are also collaborating with the
Escorts Knowledge Management
Centre to evaluate these ideas and

the feasibility of integrating them

in the current business stream or
existing product lines. The first phase
will comprise innovations to enhance
value and benefits in our current
tractor portfolio, in the space of smart
implements and in soil, water and other
agri-focused inputs.

Market focus — South India and
global home market

| understand, for long, your Company
has not been considered as a pan
India company. As our new strategic
focus, South India is at the core of
our business strategy. To mark the
importance of South India, every year
we would keep one Board meeting in
the South. Your Company conducted
its first-ever Board meeting in
Bengaluru last year. Our focus has
already started showing results. Our
market share in South has increased
to 5.4% from 4.5% in the last
financial year.

Since the debut of our global tractor
range, New Escorts Tractor Series
and our electric tractor concept, we
have constantly endeavoured to
make more such engineering marvels
available to farmers across the world.
At Agritechnica 2019, we showcased
our hybrid tractor concept, while
announcing the commercial launch of
the very same electric tractor — now
sold in different markets abroad.
Farmtrac has an enduring reputation
in Europe with significant presence
in Germany, ltaly, France, Benelux,
Spain and the UK.

In another step to cater to global
requirements, we leveraged the
Farmtrac brand to roll out a new range
tractor in the range of 20 to 130 HP,
all of which comply with Stage V
European emission norms and are
compatible with attachments like
mower, loader and sprayer.

It makes me proud that Escorts is the
only Indian brand exporting brake
systems to Spain, Portugal, New
Zealand and China.

Frugal ROI-based capital
allocation business decision

Your Company has taken the principle
of 'ROI-based capital allocation® in the
true spirit. All our investments and
spends will be mapped to ROI. We
are going to eliminate waste through
dedicated cost-optimisation initiatives.
Every day, every employee, is going

to explore every possibility to further
strengthen our processes to control
spend, evaluate capital expenditures
and putting ROl parameters on all
new products and projects related
spend. We want to make Escorts a
lean and an efficient organisation with
flexible and variable cost structure
that can respond to challenging market
situations and remain sustainable

and profitable.




Reinvent Escorts — taking a leap
into the future

Amidst last year’s slowdown and
now the COVID-19 pandemic, your
organisation is working on reinventing
Escorts and introducing new norms
and new ways of working across

the Company. We are going to
challenge each process and explore
new ways to eliminate waste, fasten
or digitise the processes so that

we become extremely agile in our
decision-making and execution. We
underwent leadership re-structure
last year to focus on growth and new
opportunities, which has already
started yielding results. | have firm
belief that in a dynamic environment,
only those companies can survive
which will continue to reinvent
themselves and Escorts would remain

at the forefront to embrace the change.

Creation of vibrant culture in
Escorts - Empowering Youth
This is one area of the organisation
which still requires a lot of work. We
are in the process of creating young
leaderships in your Company who will

build and lead the Escorts of tomorrow.

| have a firm belief that only people can
transform a good company to a great
company. Your Company has set up
Escorts Transformation Office (ETRO)
where young talent has been internally
identified and appointed to lead the
Company'’s transformation.

Environment, safety

and governance

Compliance and governance are
strictly integrated in our processes
and each department follows hundred
percent adherence to the standard
protocols and guidelines stated by the
policy framework.

We have defined set of systems,
processes and principles, which
ensures that a company is governed
in the best interest of all stakeholders.
Escorts promotes corporate fairness,
transparency and accountability.

Each section of the organisation follows
safety standards according to the
guidelines stated by central agencies.

Upholding our promise to the
community

Our key focus areas under corporate
social responsibility initiatives comprise
addressing healthcare, education,
sanitation and horticulture initiatives.
Going forward, we are preparing

our strategic CSR charter for larger
societal benefits.

Responsible corporate citizenship is
deeply embedded in our DNA; and we
continue to strengthen our initiatives
in tune with the need of the hour. We
are helping mitigate the deteriorating
socio-economic conditions spawned by
the pandemic, by delivering food and
essential supplies to the communities
in our vicinity. We are taking every
measure to sanitise all assets in our
ownership, including our offices

and factories.

We are providing guidance on control
measures, test kits and personal
protective equipment as part of our
COVID-19 response. Together with
the Tajinder Singh Memorial and
Escorts Medicare Foundation, we

are supporting various hospitals and
associate facilities to provide quality
and affordable healthcare to the
vulnerable and the less privileged.
Further, we have structured social
responsibility initiatives round the
year, centred on health and wellness,
education and development,
environment conservation and safety.
We have also contributed to central
and state government funds to support
actions to contain the epidemic.

Sharpening long-term
strategies

As we step into the new decade,
replete with unexplored opportunities,
| am convinced all three of our
businesses hold great potential in
creating technologies that maximise
India’s economic strength.

We are working systematically

to identify ways of improving
performance in every single one of our
activities. We are prioritising quality
above all while reinforcing a culture of
ownership and accountability among
teams. We are sharpening our focus
on product and service excellence,
while investing in upskilling our talent
to firmly establish ourselves as a
future-ready enterprise. Although
these are things that we have been
doing for several years now and

with tangible success, we want to
continuously reinvent ourselves and
question the status quo. We want to
measure ourselves against the best

in the world. While we are inching
towards our Vision 2022, all Escortians
are committed to achieve it and in the
process, we would also become better
by learning from our mistakes; but this
will prepare us for further dreaming
big. We have started planning for

our Vision 2027, which will take your
Company to a new horizon.

Under the able guidance and direction
of its visionary Board, your Company
remains dedicated to accomplishing
its business goals, harmonising the
interests across its many stakeholders
and envisaging growth for all.

As | conclude, | must mention how
privileged | am to work with and lead
such an extraordinary group of people.
To be part of a culture built on sound
principles of ethics and the highest
standards of corporate governance. To
be a part of history in the making. | am
most grateful to you, our shareholders
for your continued trust and confidence
in our Company and me. Your support
is the biggest strength in our success,
as we stretch our aspirations to every
home, every life.

On behalf of Escorts Team,

Nikhil Nanda
Chairman and Managing Director
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Message from the Executive Director

Accelerating wheels
of prosperity

Shailendra Agrawal
Executive Director

Dear Shareowners,

Our priority now is the safety and
wellbeing of our stakeholders; and the
continuity of the wonderful legacy that
we are all part of.

We, at Escorts, are deeply cognisant
of our responsibility to support our
customers, employees, business
partners and the communities where
we work. The responsibility is even
more enhanced in these difficult times
when the country and the entire world
is grappling with COVID-19. The way
we looked at doing business in the
pre-COVID-19 era has undergone

a radical change; and the critical

need of the hour is to respond to the
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expectations of our stakeholders
with deep empathy, and continue to
sharpen our focus on growth that is
resilient and sustainable.

FY 2019-20 saw us move steadily

on our path towards fulfilling the
objectives outlined in our Vision 2022;
sowing the seeds of a future-ready
company; and leveraging the
experience and expertise of our
Leadership Team. During the year,

we focused on quality and efficiency
at every step of the value chain and
minimised bottlenecks on the shop
floor. We adopted industry-best
practices and processes that augment

productivity, streamline manufacturing
lines and sharpen competitive
advantage. We shifted towards leaner
and more agile ways of working,

tying up with external consultants

to rationalise costs and raise our
profitability. We strengthened our
network of suppliers as well as dealers,
improving our sourcing and market
reach, respectively.

Resilient and sustainable
performance

Our financial performance in

FY 2019-20 was impacted due to
macro headwinds in both domestic
tractor industry (year-on-year down
by 10%) and our served construction
equipment (year-on-year down by
23%). Delayed monsoon resulted

in lower sowing. Reservoir levels in
the western and southern parts of
the country were low and so were

the subsidies in these states. The
emergence of COVID-19 led to supply
chain disruptions and a slowdown in
economic activity towards the year-
end. However, Escorts’ profitability
continued to be strong; and | am
confident that margins will be stronger
going forward.

At a consolidated level, we achieved
% 5,810 crores in turnover. We posted
an EBITDA of ¥ 662.4 crores. Despite
the impact of COVID-19, we were
able to maintain our EBITDA margin
at 11.4% as against 11.5% in the
previous fiscal. We recorded a PAT
of ¥ 471.7 crores. Our total debt

at the standalone level declined from
% 277 crores to ¥ 7 crores. Net debt
stood at negative ¥ 797 crores with a




“As an integrated solutions provider, we continue to address customer
aspirations with best-in-class offerings that speak volumes about our
imagination, initiatives, and integrity. Digitalisation remains the key
differentiator in our service basket. Going forward, we will look to the front
end of our operations as an important growth enabler.”

credit rating of AA- (positive). Escorts
recently ranked among the Top 10
Fastest Wealth Creators (2014-
2020) in a Wealth Creation Study

of reputed financial institutions. The
market capitalisation of the Company
has gone up by nearly 21 times in
last seven years.

An enabling culture of
innovation and collaboration
Across our business verticals, we

are analysing and enriching our
products to diversify our portfolio and
progressively de-risk our business.

Our agri equipment division began
selling the electric tractor in Europe
in the reporting year and aims to
begin its sale in India in the current
fiscal. Our autonomous and hybrid
tractor concepts reflect our vibrant
culture of relentless innovation. We
are partnering with global technology
and manufacturing bellwethers to
adopt global standards of technology
and best-in-class processes across
the value chain.

Our partnership with Kubota is a
win-win collaboration that will add
new avenues of growth through
product innovation and complete

farm mechanisation solutions, new
revenue streams in agri implements
and construction equipment. | strongly
believe that such collaborations
enhance our brand aura on the

global grandstand.

We are navigating choppy waters in
the construction equipment segment

owing to the sluggish market; however,

we continue to maintain steady focus
on the green shoots of recovery.

We are pioneering the shift in the
industry to safer cranes and growing
our market size in this space. We are
emphasising the manufacturing and
distribution of higher-value products,
through our agreements with Tadano
and Doosan. We have progressed well
in establishing a reliable supplier base
and creating the right manufacturing
infrastructure that will enable us to
enter the premium high-capacity truck
crane segment. Through such focused
actions, we will be present across the
complete range of mobile cranes.

Our railway division is the biggest
gainer this year, with incremental
quarter-on-quarter growth in revenue
and a sizeable order book. Overall,
the industry has been growing well,
led by the government'’s thrust on
more private participation in Indian
Railways. The division’s world-class
R&D centres are enabling us to focus
more on sharpening our niche skills to
enhance our self-reliance. This serves
us in two ways. First, it will help us
rationalise our incremental costs; and
two, it strengthens our self-reliance.
Moreover, we are fostering alliances
for technology transfers, to enter into
adjacent categories, such as automatic
doors, air conditioning systems

and bio-toilets.

The future holds promise
As an integrated solutions provider,
we continue to address customer
aspirations with best-in-class
offerings that speak volumes about
our imagination, initiatives, and

integrity. Digitalisation remains the

key differentiator in our service basket.
Going forward, we will look to the front
end of our operations as an important
growth enabler. We will pursue cost
efficiency through the management of
materials and fixed costs. Some new
products launched recently and some
about to be introduced will provide the
necessary fillip to our efforts.

Itis reasonable to expect that it will
take some time for the industry and
the business to regain normalcy in the
wake of COVID-19. Our immediate
priority is to secure the health and
safety of our employees and all our
stakeholders. | expect demand to
recover in the coming months, as
positive macroeconomic factors revive.
The pandemic underlines the need

to help create resilient food systems,
create robust infrastructure, and make
transportation options safer and more
reliable. Escorts is committed to live up
to the challenge.

Through the decades, our overarching
focus has always been on crafting
value that is accretive, holistic and
stands the test of time; and that

focus remains unwavering. We are
constantly responding to the dynamic
operating scenario and pushing the
edge of the innovation envelope with
our esteemed partners to deliver
prosperity, impact lives and contribute
to nation-building.

Warm regards,

Shailendra Agrawal
Executive Director
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Leadership Speak

Mr. Bharat Madan
Group Chief Financial Officer and Corporate Head

The Indian economy was already sluggish during the
reporting year, even before the pandemic struck, with the
growth trajectory weakening steadily since peaking in the
last quarter of FY 2017-18. While the slowdown initially
happened owing to credit concerns primarily in the financial
sector, muted auto sales and soft capex trends resulted in
further weakening of the economic scenario.

The government and the Reserve Bank of India have acted
proactively to offset the impact of the pandemic-related
disruptions, with the latter reducing policy repo rates
aggressively and undertaking several measures to improve
liquidity, monetary transmission and credit flows to the
economy. Further, India’s rural outlook is positive, owing

to record output of rabi crop, favourable initial prediction
around this year’'s monsoon, and targeted support by

the government.

Escorts’ consistent emphasis on innovation, technology
collaborations, joint manufacturing with global partners and
global market access are going to be critical growth pivots
for us, going forward. Other priorities include implementing
cost-efficiency across the board, optimising capital
allocation and ensuring free cash flow. Our balance sheet
strength, consistently diminishing debt profile and strong
revenue and earnings potential both for the medium- and
long-term will help us continue our growth trajectory and
create value for all stakeholders.
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Mr. Shenu Agarwal
CEO - Escorts Agri Machinery

We are bringing more technology-driven products to

the market, such as the ‘PowerMaxx’ and the ‘Atom’
series through the Farmtrac brand, and the ‘Next’ Series
through the Powertrac brand. A dual distribution strategy
between the two brands has helped us continuously
improve market share.

Our foray in hybrid, autonomous and electrical technologies
will create a promising and sustainable future for us.
Market-side disruptions will differentiate us to pave our
way to market leadership. Care 24X7 (a digital device fit

in our tractors), 100% doorstep service delivery, Digitrac
(contactless, online sales), TRAXI (farm equipment rental
marketplace), ECS (end-to-end mechanisation solutions on
pay-per-use basis) and Smart Parts (digitally enabled parts
distribution) are few examples of how we intend to reshape
the landscape of customer servicing and agri mechanisation
in the country.

Capital infusion by Kubota Corporation in Escorts will
help us further extend our capabilities in manufacturing
and product development, foray into new export markets,
improve systems and processes to a world-class level,
overall ensuring delightful customer experience.

Encouraging results of our efforts over the last few years is
stoking our desire to build a renewed and unique Escorts,
serving all stakeholders with pride.




Mr. Ajay Mandahr
CEO - Escorts Construction Equipment

@

The division's major objective in FY 2019-20 was to increase
profitability and there were three key levers that helped fulfil
this objective: cost excellence, product diversification and
customer service.

First, Project Lakshya was successful in strengthening
our bottom-line to a large extent, through in-house
interventions alone.

Next, we introduced variants to many of our existing
products, adding new features related to efficiency, ease

of use and safety, thus differentiating our offerings further

in the market and realising greater value. We doubled the
warranty period as well as launched a buyback scheme for
our backhoe loaders, gaining brand equity and confidence.
We also customised our products to suit the requirements of
different export markets.

Lastly, we expanded our dealership network and
converted some of our existing dealers into stockists to
ensure sustained availability of spare parts. We deployed
mechanics across touchpoints to address customer
concerns directly and onboarded thousands of customers
to our new digital platform, which acts as a bridge to our
service team and provides a repository of user manuals.

Going forward, we will continue to drive our innovation
envelope and foster collaborations that are value-accretive
and sharpen our competitive edge.

Mr. Dipankar Ghosh
CEO - Railway Equipment Division

@

Escorts is proud to be a catalyst in the modernisation and
indigenisation drive underway in the Indian Railways.

We are one of the largest indigenous Original Equipment
Manufacturers (OEMs) for the Indian Railways in the country
within our category.

We are keeping a close watch on the evolving market
requirements and rapidly scaling up our business with
prudence and foresight. We have added a new plant to

our existing manufacturing capabilities and deployed

the Product Life Cycle Management (PLM) software to
optimise product design. We are proactively exploring

JVs with foreign players for high-end technological
collaborations, besides building competencies in developing
cutting-edge technologies and sub-systems for new and
existing segments.

Our expertise is well acclaimed globally. We have surpassed
the bronze level of certification of the International Railway
Industry Standards (IRIS) and are aiming to receive more
such certifications across geographies, enabling us to supply
to export markets as well. Our priorities on the radar are
clear: leveraging in-house engineering prowess, fostering
technology alliances and manufacturing collaborations for
new product development, and driving inorganic growth
through acquisitions.
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Operating Context

Navigating the new normal

The COVID-19 crisis has tested the agility, resilience and adaptability of
business models everywhere, besides accelerating the pace of trends

that were already in play before the pandemic. We are responding to the
emerging challenges by staying close to our stakeholders and remaining true

to our mission and values.

Resilient food systems'?

The pandemic has brought to light the systemic weaknesses
in the way we produce, process and distribute our food.
Reports reveal farmers have been unable to receive seeds or
fertilisers for the planting season; their harvests have been
threatened by a shortage of farm labourers; and they have
been unable to sell the produce they grow because markets
were closed. Further, climate and environment catastrophes,
in the form of droughts and pest attacks, continue to
threaten food supplies.

The Government of India and other state governments are
ensuring that markets are well supplied and end-consumers
can access and purchase food, despite movement
restrictions and income losses. It is imperative to make

our food systems more resilient so that farmers are better
placed to cope with challenges in the agricultural sector.

' World Economic Forum research
2 World Bank research

What this means for Escorts

Escorts is enlarging the role it plays in the agriculture space
and evolving itself as a complete solutions provider for
the farming community. By offering most technologically
advanced farm machinery, through disruptive pay-per-use
business model, we ensure affordability and reach the
masses. Our purpose is to spread farm mechanisation in
the country so as to help mitigate dependence on labour;
enhance farm yields and productivity; make relevant
information accessible to farming communities — and
through all this help raise farmer income levels.




New infrastructure
paradigms?®

Infrastructure is one of the five pillars of the
government’s ‘Aatma Nirbhar Bharat Abhiyan’
movement*. Under the ~% 20.9 lakh crores package,
the government has announced a series of targeted
measures to offset the lockdown losses and bolster
agriculture, infrastructure and financial services, among
other sectors of the economy.

We will need to reimagine our relationship with the
natural world, which we inhabit and conceive new
approaches to build assets that are robust, intelligent
and collaborative. New-age infrastructure also needs
to be flexible to the new paradigms that are evolving.
For instance, connected and smart technologies, along
with digital platforms have unleashed the possibility of
creating infrastructure that can be better maintained.

The Union Budget 2019-20 estimated that India will
need to spend ~USS 200 billion annually in building
infrastructure to achieve the USS 10 trillion economic
opportunity by 2032. Regulatory support that
incentivises public-private partnerships will shape the
way forward, public funding and private investments
together in pursuing the common national goal of
infrastructure creation.

What this means for Escorts

Escorts is diversifying into newer components for
locomotives, wagons and coaches, such as bio-toilets,
developing components for high-speed trains and latest
railway coaches. We are entering alliances for technology
transfers for new product development, and emphasising
import substitution and input cost optimisation through

frugal engineering and value-led innovation in our offerings.

3 KPMG research
4 Dated May 12, 2020
> Kearney research

What this means for Escorts

Escorts is striving to make world-class products available
to the infrastructure sector — products that are safe, reliable
and technology driven; and are developed to cater to a
versatile range of applications, while lowering emissions
and augmenting fuel efficiency. We are plugging portfolio
gaps and exploring niche categories, while sustaining
focus on digital innovations. We are geared to partner our
aspirational nation on the move.

Emerging opportunities
in rail®

As rail services gradually resume in the country post the
lockdown, priorities like safety, comfort and reliability

will rank even higher for commuters. Emphasis will be

laid on increased air circulation, ease of operability and
maintenance, among others. The sector will see sustained
innovations like high-speed and semi-high-speed rail

projects, dedicated rail freight corridors and rapid-transit
metro railways across major cities, to reduce congestion.

The Indian Railways has set an ambitious target of
increasing private-sector participation in major projects by
2025 across passenger and cargo trains, rolling stock and
station redevelopment. Further, capacity enhancement is
also required because of the increasing footfalls at railway
stations. Around 150 privately run passenger trains on 100
key routes at an estimated investment of USS 3 billion in
rolling stock and associated infrastructure is in the pipeline.
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Business Model

Responsible and

sustainable roadmap

Inputs

What enables us to pursue value-enhancing opportunities

% 122.58 crores equity

% 819.80 crores free cash and mutual
fund investments

% 195.42 crores capex spend

% 129.33 crores (2.3% of turnover) R&D spend
5,500+ suppliers and contractors

1,000+ dealers

500+ customer service touchpoints

~9,500 employees (including permanent,
non-permanent, managers, casual and
contractual employees)

~3.14 person-days of training per employee in
managerial grade

10+ investor conferences attended
20+ analysts covered stock

¥ 9.85 crores CSR spend

Key value drivers

Disruptive
innovation

®

Read more on
page 20
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Processes

What turns ideas into essential assets for society and
the future

Global
collaboration

®

Read more on
page 24
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Responding

Collecting inputs from our
stakeholders and staying
close to ground realities
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Business expansion

Developing new
businesses and identifying
new geographies




Despite short-term challenges, Escorts continues to grow profitably
through a unique and integrated portfolio of agricultural, construction and
railway equipment and solutions, while ensuring operational efficiency and
financial discipline.

Outputs

What positively impacts socio-economic wellbeing

&
% e ¥ 5,810 crores revenue
Manufacturing e 3 471.7 crores net profit

EE— ; :
e r.equment e ¥ 8,122.2 crores market capitalisation
and solutions at our

state-of-the-art plants @ s @ el 51, 2020)
® e 25% dividend paid to shareholders
Distribution e % 174.80 crores income tax paid
Sfopdpljzltr;%ﬁr%ru h ® Rating agencies: AA- with stable outlook
znetwork 9 (by ICRA and CRISIL)
of dealers, e 44,000+ customer queries resolved
distributors

e 181 dealerships covered under EAM’s

=il Sited g dealership induction programme

e ~4.5% women leaders in managerial grade

e 70,000 lives impacted through community
investments

Customer care
Extending omni-channel
after-sales service channels

Key businesses

Escorts Agri Escorts Railway
Machinery Construction Equipment
Equipment Division
L1
@ @ @ SEEEEEEEEEN
Read more on Read more on Read more on
page 40 page 44 page 45
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Disruptive Innovation

We design our integrated portfolio

on the strength of our innovation and
implementation of sunrise technologies
that have been either developed in-house
or evolved through alliances. Across all
our business verticals, we are driving

technology-led growth; and our endeavour is
to engineer unique solutions for mechanised
agriculture and robust infrastructure
development that helps enrich lives in
myriad ways. We will continue to challenge
the status quo and redraw the boundary of
what’s possible and what’s next.




Esclusive 2019

Esclusive is the embodiment of our culture of innovation and curiosity, providing a platform to showcase a selection of novel

ideas from across the businesses.

Key launches

India’s first hybrid tractor
concept

After the successful launch of India’s
first electric and autonomous tractor
concepts, we delivered the hybrid
tractor concept in the range of 90 HP.
It provides boost up power of

20-25 HP, in addition to diesel
engine, through the hybridisation
feature. This is an eco-friendly tractor
that consumes less fuel and emits
10-15% less CO, than a comparable
conventional diesel engine vehicle.

It has four operating modes.

Hybrid mode

The tractor utilises power from both
sources, namely, diesel engine and
battery, based on power requirements

Electric mode

A firstin India in the HP segment, it
can work on electric power completely
with the diesel engine shut off.

Engine mode
The tractor works solely on the diesel
engine, like in any other tractor.

Charging mode

The diesel engine charges the
high-voltage battery at idle engine
roms. There is no dependency on an
external power source. There are three
sub-charging modes:

e Recuperation
Battery charging while braking

e Load point shifting
Charging while
driving in hybrid mode

e Plug-in charging
Charging through an
external power line

Smart implements and
solutions

We introduced a range of smart
tractor-driven mini sugarcane
harvester and self-propelled
spraying technology, reaffirming
Escorts’ thought leadership

in farm mechanisation and
precision agriculture.

Rural Transport Vehicle (RTV)
Testament to our engineering and
innovation prowess, we unveiled
India’s first multi-utility Rural
Transport Vehicle (RTV) concept.
Named ‘Rider’, the RTV has a payload
capacity of 750 kg and an optional
four-wheel drive mode. It will find
application in rural farming, rough
terrain maneuvering, construction and
logistics, among other utility segments

India’s first hybrid backhoe
loader concept

The hybrid backhoe loader will be
launched in the range of 90 HP. It
provides boost-up power of 20-25 HP,
with the help of its hybrid features.
The product offers exceptional overall
performance in terms of productivity,
fuel economy and carbon emissions.
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Disruptive Innovation Contd.

Agritechnica 2019

Escorts, through brand Farmtrac, has a good
brand reputation in Europe with significant
presence in Germany, ltaly, France, Benelux,
Spain and the UK, among others. The
indigenously engineered hybrid tractor concept
was also showcased at Agritechnica 2019 in
Hanover, Germany. Further, we unveiled an array
of products for the European market, in the range
of 20 to 130 HP. Our products comply with Stage
V European emission norms and are compatible
with attachments like mowers, loaders,

sprayers, and so on.

Indian Railway Equipment Exhibition (IREE) 2019

We presented the breadth of our offerings

in railway equipment and components at the
three-day Indian Railway Equipment Exhibition
(IREE) 2019. The products on display included
high-end computer controlled electronic
locomotive brake systems, high-speed axle
mounted disc brakes and wheel mounted disc
brakes for trainsets and metros, AARH couplers,
locomotive and LHB dampers and air springs.

Escorts has collaborated with the technology
leaders from South Korea, to develop world-class
brake systems for metro, high-speed trains and
trainsets like the recently commissioned Vande
Bharat Express. Being a preferred partner for
the Indian Railways, our priority is to ensure
safety and comfort in rail transport. We expect
the IREE platform to provide us better visibility
for export geographies, such as Egypt, Malaysia,
Thailand, Sri Lanka, Iran, Bangladesh and even
China. Escorts is the only Indian brand exporting
brake systems to China, Spain, Portugal,

and New Zealand.




Rajan Nanda Innovation Lab

RAJAN NANDA INNOVATION LAB
an Escorts initiative

Multi-pronged approach

e Aggregating best practices from
around the world

® Creating a ‘centre of excellence’
for the farming community, by
partnering with various advanced
agri-based technology players

e Crowdsourcing, identify and reach
out to students, researchers,
scholars and related stakeholders
and incubate path-breaking
solutions and novel concepts

e Collaborating with the Escorts
Knowledge Management Center
(KMC) to evaluate and measure
the feasibility of these ideas, after
which they will be integrated in
the existing business streams
and product lines, or an extended
business opportunity in a
related segment

Our late Chairman, Mr. Rajan Nanda, had a
promising vision of creating a future-ready
Escorts; an Escorts that would provide enduring
value to its stakeholders and the country

at large. Under the aegis of our Chairman &
Managing Director, Mr. Nikhil Nanda, the Rajan
Nanda Innovation Lab (RNIL) was founded on
6" September 2019, to help develop indigenous
engineering solutions and nurture an ecosystem
of disruptive technologies.

In the longer term, the RNIL is intended as an
engine of innovation, embodying our commitment
to doing everything it takes to ideate, develop and
collaborate, to empower the dreams of farmers,
strengthen smart urban infrastructure and bring
in advanced comfort and safety in rail transport.

Immediate focus areas
Tractor-based

Technologies to boost power and
reduce fuel consumption

Low-cost and high-quality
paint technology

Telematics, sensors and predictive
forecasting technology

Precision-based and
automation-driven
accessories and technology

Technology for low-cost lithium-ion
or other battery options to reduce
input cost in an electric tractor

Implement-based

Spraying solutions that mitigate
the risks associated with
mechanical spraying

Land preparation, seeding and
harvesting units, such as low-cost
sugarcane harvesters

Precision guidance and crop
compatibility, like the rotavator
which decreases fuel cost and
improves margins

e Cost-efficient and sustainable
weed management

® Soil health analysis

® Smart water management, such
as moisture indexing and water
mapping project for better irrigation
and optimised water use

® Alternate fuel sources like methane
and solar power

* Alternate and productive fertiliser

Inter-College Innovation
Challenge (IC?)

A unique competition launched by

the RNIL, the (IC?) aims to provide
students from colleges across India an
opportunity to transform their ideas
into flourishing businesses. In its first
year, (IC?) invited entries in the fields
of agri-tech, infra-tech and rail-tech.
RNIL will fund the top five innovative
ideas with seed money of ¥ 10 lakhs
each, totalling ¥ 50 lakhs in funding
support. We received an overwhelming
response for the challenge, from
students across India.
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Global Collaboration

co m m u n i 0 n We believe that we cannot create new

pathways of progress and prosperity
alone; we need the support of trusted

Of ideas to partners with deep fellowship in

thoughts. Over the decades, we
- t I' have fostered mutually benefiting
Im pac |Ves partnerships and alliances with some

of the most esteemed global brands in

our domains. This strategy has helped
/ us further expand our offerings; and
— fortify our distribution network and
o O market leadership nationally and
Og —0 internationally.

o—— QO




AVL

For a third-party design certification
fulfilling homologation requirements in
the indigenously developed compact
electric tractor.

Trimble

For sensors, controls and automated
e-steering for precision farming

Samvardhana Motherson Group

For smart interface cabins and ‘Escorts
Care Plus’, and advanced telematics
system to enhance service, safety

and operational experience for our
valued customers

WABCO

For automating vehicle controls and
developing an autonomous tractor for
precision farming.

Microsoft

For cloud-enabled services and
artificial intelligence to help our
customers access necessary
information about weather, soil and
optimum timings for various farming
activities to enhance yield

BOSCH

For compliance with the
latest emission norms

Reliance Jio

For augmenting farm machinery
lifecycles, with networked platforms,
providing top-notch services and

genuine spare parts across the country.

Doosan

For the exclusive distribution, sale and
service of its excavators, articulated
dump trucks and wheel loaders in India

Tadano

For the joint manufacturing of
high-value, sophisticated rough
terrain and truck cranes in the
20-80 tonnage category

One of the
Largest
Indo-Japanese
Agriculture
Collaborations

It's a proven fact that when Japan’s eye
for quality and India’s spirit of efficiency
come together and is provided a global
platform, it translates into exemplary
outcomes. Convinced about the potential

of such a partnership, Escorts and
Kubota have been in touch for several
years. The two pioneering brands united
to form a JV, namely Escorts Kubota
India, in FY 2018-19, to establish a new
common manufacturing line with an initial
capacity of 50,000 tractors that would
be sold through respective channels in
the Indian market. Kubota also agreed to
export Escorts tractors through its global
distribution network in specific markets.

During FY 2019-20, the Indo-Japanese
collaboration crossed a new milestone.
Under the new agreement, Kubota is set to
acquire 10% equity stake, on a post capital
reduction basis, in Escorts. Simultaneously,
Escorts will acquire 40% stake in Kubota
Agricultural Machinery India, the marketing
and sales business of Kubota in India.

A win-win partnership

Escorts will gain insights into the
renowned Japanese culture of innovation,
manufacturing, operating discipline, as

well as Kubota's global supply chain.
When it comes to technology and quality
that culminates into a product which truly
imbibes the needs of the customer, Kubota
is among the best in the world. Kubota will
benefit from Escorts’ frugally engineered
products, tailored to the Indian market.

We will enter joint product development
and provide advanced farm mechanisation
solutions around the world. We will explore
new avenues of growth in construction
equipment and agriculture implements
down the line. From farm mechanisation
and construction equipment, to electric,
hybrid and autonomous technologies,

to solutions-oriented innovations, the
canvas is wide open. We will collectively
help address the challenge of global food
insecurity and realise our ambitions of
becoming a leading player in the Indian
market and a global hub of product
development, manufacturing and sourcing.
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People and Culture

Building a thriving
workplace

Our human capital comprises the passion, commitment and winning attitude
of our people, which is reflected in our transformational growth and which
will take us to the next orbit of growth.

HR Vision

To create a values-driven
organisation by providing
an aspirational environment
to deliver exceptional
performance to our
stakeholders through agility,
innovation and excellence.

Employee Value
Proposition

To provide opportunity to
aspire & perform

~9,500

Employee base (including permanent,
non-permanent, managers, casual and
contractual employees)

~36 years

Average age of managerial grade
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Our people practices are built on
three main themes. First, constructing
an opportunity and a role-based
organisation with clear accountability
— with a fine balance with functional
excellence. This will unleash the energy
within Escorts. Second, building a
pipeline of business leaders with
emphasis on youth, job rotations,
succession planning and learning

and development. Finally, adopting
digitisation as a tool not just to create
efficiency but also a deep impact on
how we conduct business.

Talent management

Our endeavour is to identify, enable
and build our people capabilities to
perform key roles in the organisation.
The Escorts Career Accelerate
Program (ECAP) is one step in this
direction, wherein the managers
performing key roles in Sales &
Marketing, Operations and Research &
Development go through a structured
capability development process
consisting of training, projects,
coaching and assessment spread
over a period of 9 to 12 months. This




process has also enabled us to identify
talent with potential to take on larger
roles within the organisation.

Building the mid-level leadership
pipeline has been another focus area
wherein identified talent is provided
with key transformation projects to
develop, hone their skills and showcase
their capabilities.

Digital training is another platform
that is being leveraged for building
capabilities, be it technical knowledge,
product awareness or behavioural
training. We are also focusing on
identifying and creating internal
trainers to leverage on their
knowledge and experience across

the organisation.

Employee engagement
Understanding employee pulse and
engaging our employees is key to
aligning individual and organisational
aspirations. To do so we have blended
technology with a human touch as a
mechanism to reach out, engage and
address individual specific issues.

Our employee connect programmes
with the Chairman, Executive Director
and CEQOs are other platforms

through which we constantly seek
feedback and also communicate
business objectives and strategy.
Additionally, through the ‘E-Connect’
platform, employees can seamlessly
collaborate, communicate and connect
with each other.

Rewards and recognition

We are institutionalising an instant
rewards and recognition programme
to acknowledge individuals and

teams for exemplifying our values and
performing well. A technology platform
has been adopted for instant delivery,
experience and communication.

Technology

Our goal is to bring about a cultural
transformation by leveraging
technology and introducing innovative
HR tech platforms. The ‘eCube’
platform intends to engage, enable and
empower employees. This has enabled
us to minimise transactional processes,
gain insights and focus more on
transformation tasks.

Health and safety

Health and safety of our employees
and their families is the top priority of
the Company during this pandemic
period. We are taking all precautions
to sanitise our workspaces and

ensure a safe and hygienic working
environment. Awareness programmes
are being rolled out to engage and
ensure practice of social distancing,
lifestyle change and coping with
stress. In line with the government
advisories, we successfully shifted
our office staff to work from home,
ensuring seamless business continuity.

~4.5%

Women leaders in managerial grade

~3. 14 person-days

Training per employee in managerial grade
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Corporate Citizenship

Empowering lives,
one at a time

Responsible corporate citizenship is deeply embedded in our overarching
sustainability roadmap; and we continue to strengthen our initiatives with
prudent resource allocation and outcome mapping. Our efforts in the areas
of education, health and wellbeing, and environment, among others, define
our approach towards engineering holistic community development and

environment sustainability.

? 9- 85 crores

CSR spend

70,000

CSR beneficiaries

Education

To empower Indian farmers further
with access to information about their
farmland, we introduced a mobile
application called, Digitrac. The
application can be downloaded in both
Android and iOS phones. Digitrac

is connected through the Global
Positioning System (GPS), hence the
exact location of farms can be traced.
This helps educate farmers about their
farm area, including knowhow on soil/
weather conditions, pests and seeds;
advice of agri experts; and current
mandi prices for their crops.
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Aside from this, we focus

on supporting education for
underprivileged children by partnering
with non-profits and intervening at
the grassroots. We collaborate with
National Association for the Integration

& Rehabilitation of the Handicapped
(NAIRH), a Faridabad-based NGO,
to cater to the holistic development
of special children in the age group
of 5-12 years. With NAIRH, we are
helping renovate a school complex




with new and advanced facilities.

We also partner with Arpana Trust for
the development of underprivileged
children in relocated slum areas of
Molar Bund area of South Delhi. This
initiative has helped the children to
enhance their mental faculties and
augment their sense of team spirit.

Health and wellbeing

The public spending on healthcare in
India is estimated to be ~1.5% of the
GDP, significantly lower than other
countries in comparison. Keeping
this in mind, we stepped up our
contribution towards healthcare this
year, setting up five Mobile Medical
Units (MMU). The MMUs provide
quality preventive, palliative and
curative healthcare services to the
underserved areas of Faridabad
district. The X-Ray facility aboard
the MMUs support the objective

of eradicating tuberculosis. With

the MMU project, we intend to
strengthen the current healthcare
structure in districts by working in
close coordination with the district
health authority.

Along with the Tajinder Singh
Memorial and Escorts Medicare
Foundation, we operate a polyclinic

in Faridabad, supported by various
hospitals and associates. The polyclinic
has emerged as a centre of quality
and affordable care in the area, with
services such as preventive care,
super-specialty consultation and
diagnostics, radiology facilities, dental
treatment, a rehabilitation centre and
an ophthalmology department, among
others. Numerous underprivileged
patients with complex medical issues
have been treated here.

We also partner with the NGO SAPNA
to sponsor equipment for eye care and
cataract surgeries. SAPNA has built

a charitable eye hospital, Mahatma
Gandhi Netralaya, in Kaduki village on
the outskirts of Alwar, Rajasthan. The
hospital exclusively treats the poor and
underprivileged seeking secondary eye
care services.

Environment

Escorts’ Environmental Policy
integrates environmental
considerations into business processes
and adopts a lifecycle approach across
the value chain.

Energy, carbon, water and waste

are the most material environmental
aspects for our operations. To increase
green footprint in Faridabad and
promote a clean environment, we

are transplanting dilapidated green
covers with suitable landscaping, in
accordance to the Smart City scheme
of the government.

Stubble burning is a common practice
followed by farmers in Haryana to
prepare fields for sowing of wheat

as there is little time left between

the harvesting of paddy and sowing
of wheat. This results in emission

of harmful gases, such as carbon
dioxide, sulphur dioxide and nitrogen
dioxide, along with particulate matter,
adversely affecting environment and
public health. We partnered with

Shri Madhav Jan Sewa Nyas Trust,
involved in upliftment of rural areas
through agri mechanisation and rural
development, helping stop or limit
stubble burning issues.

We also supported the Municipal
Corporation of Faridabad in providing
shelter and food to the underprivileged
during COVID-19.
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Risks and Mitigation

Managing the impact
of risks

No business is risk-free and indeed the achievement of
our strategic objectives necessarily involves taking risk.
Escorts will however only accept risk where it is consistent
with its core purpose, strategy and values; is well
understood and can be effectively managed; and offers
commensurate reward.

Risk/Focus area Description Mitigation strategy
Impact on Inability to recover from ® Crisis management and business continuity plans are in place across
business and continue uninterrupted the Company and are tested regularly by internal and external parties.
contlnwty due to operatuc);]s o inth ® We are closely monitoring the COVID-19 crisis and calibrating our
macro events extraor inary .events inthe reEpaTEs esersinal
operating environment,
such as outbreak of an ® Measures to ensure employee wellbeing, such as developing a
@é epidemic/pandemic or COVID-19 company policy, setup a COVID-19 response team, prepare
X — contagious disease (like a structured response plan, improve sanitation procedures, educate
Y COVID-19), other natural employees on precautionary measures, promote digital workplace, etc.

calamities, fire, etc. ) o
® Mock drills to ensure preparedness of firefighting systems as well as

employees in the event of a fire or an earthquake.

Guarding Failure of information ® Establishment of Security Operations Centre (SOC) to detect IT
confidential systems to adequately security incidents.
H H tect th itical dat d
information and protect the critical data an ® Periodic vulnerability assessment and penetration testing by
IT t infrastructure from theft, L .

systems : : Specialised Auditors.

corruption, unauthorised
—_ usage, viruses or sabotage. ® Regular user awareness programmes to sensitise users on
Ir phishing attacks.
_Ill r ® We have a robust data centre and Enterprise Resource Planning (ERP)

— —integrating all business divisions; state-of-the-art warehousing

software with scientific storage of all inventory with bar coding of all
storage bins; cutting-edge Business Intelligence (BI) tool that pulls
data from various sources and engages in its analysis with dashboards
for different organisational departments; and a Data Loss Prevention
(DLP) strategy implemented across all IT assets.




Risk/Focus area

Description

Mitigation strategy

Occupational

health and safety

4t

Failure to comply with
Environment, Health and
Safety (EHS) laws may
expose the Company

to non-compliance and
significant penalties from
regulatory authorities.

State-of-the-art equipment and technology across our plants, as
recommended by the Pollution Control Board.

Training and awareness of employees on environmental
standards and norms.

Periodic audits to monitor compliance to applicable EHS laws.

Disaster management system to implement the most effective accident
prevention measures across our operating sites.

Use of personal protection equipment mandatory for all
on-site workers.

Impact of
monsoons,

soil health &
other external
factors on
tractor industry
and Escorts'
businesses

777070077
117111
11017

Impact on the Company’s
performance due to
inadequate monsoons,
decline in soil fertility

and other external
factors, such as economic
slowdown, adverse
government policies, etc.

Short- and long-term weather conditions are assessed by the company
to manage and respond to the conditions and to support the fulfilment
of its business objectives.

The Indian Meteorological Department (IMD) has predicted that the
country is expected to have well-distributed rainfall during 2020.

Our portfolio of tractors, implements and crop solutions are designed
to support farmers, from sowing to harvesting. We are incubating
novel concepts and partnering critical agricultural research to
alleviate the stress on farmers and help them become resilient to
external shocks.

We have external and internal advisors who provide guidance and
assurance to each division regarding the interpretation of political,
regulatory and legislative changes. These teams take the lead in

engagement with regulators, officials and other such stakeholders.

Effective measures have been devised to respond to market conditions.
The Company continues to invest in initiatives related to cost reduction,
product innovation, pricing, EBITDA improvement, customer service
enhancement, etc.

Adverse labour
relations

Disruption in the Company’s
manufacturing operations
due to labour unrest or
adverse labour relations

Inculcate and develop a partnership culture among the workforce.

Regular two-way worker-top management communication, with focus
on understanding and resolving issues.

Proactive and regular engagement with workers and their families.
Welfare measures such as housing scheme and wellness programme.

Continuous improvement in the efficiency and effectiveness of
grievance redressal mechanism.

The Company offers Employee Stock Options (ESOP) to its employees.

Regular training and development programme for employees.

Inefficient
cost structure
resulting in
reduction in
profitability

The risk associated with
the Company’s exposure
to fluctuations in price of
key commodities, including
electricity, oil and metal.

Commodity positions are assessed periodically by the Company.

We have internal mechanisms in place to provide commodity price
forecasts, which are used to inform decisions on trading strategy
and asset investment. We utilise a number of hedging instruments
to minimise exposure to fluctuations in commodity prices and foreign
exchange markets.
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Board of Directors

Mr. Nikhil Nanda
Chairman and Managing Director

Mr. Hardeep Singh
Director

Mr. P. H. Ravikumar
Director

Mr. Nanda joined Escorts as Director,
Business Development of Escorts
Yamaha Motor Ltd. (EYML) in 1998.
He has contributed immensely in

the areas of operations, finance and
senior management functions such

as strategic planning and investment
decisions. He has played a central

role in leveraging Escorts’ inherent
capabilities to strengthen its position
as a company dedicated to frugal
engineering. He is a member of Cll's
Northern Regional Council; Federation
of Indian Chambers of Commerce and
Industry (FICCI); the Indo American
Chambers of Commerce (IACC); Young
President’s Organization (YPO); All

India Management Association (AIMA);

Young India Committee of CllI; and

the Science & Technology in Society
(STS) Forum of Japan. He is one of the
few business leaders chosen by the
government to represent India at the
Indo-Spain CEOs Forum.

He is an alumnus of Wharton

Business School, USA, with majors in
Management and Marketing.
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Mr. Singh is the Chairman of the
monitoring committee on Minimum
Support Price, constituted by the

Niti Ayog. He has held managerial
positions across leading Indian and
foreign companies. He was the Former
Executive Chairman of Cargill South
Asia and Amalgamated Plantations
Pvt. Ltd. (a Tata group enterprise)
and the Non-executive Chairman of
HSBC Invest Direct India Ltd. He has
been a member of National Council
of Cll and National Committee for
Agriculture of FICCI and served as an
honorary advisor on Agriculture to
the Chief Minister of Punjab. He was
invited to speak at the World Bank,
the US Department of Agriculture’s
Global Summit, the International
Food Policy Research Institute, the
Imperial College, and Indian Institute of
Management (IIM), Ahmedabad.

He is an Economics graduate from
Pune University and an alumnus of
Kellogg School of Management.

Mr. Ravikumar is, at present, the
Non-executive Chairperson of

Bharat Financial Inclusion Ltd. (earlier
known as SKS Microfinance Ltd.) and
on the Boards of L&T Investment
Management Co Ltd., Aditya Birla
Capital Advisors Ltd. and Bharat Forge
Ltd., among others. He is a Fellow
(Honorary) of the UK's Chartered
Institute of Securities and Investments
(CISI) as well as the Chairperson of
CISI's India Advisory Council. He has
been the Founder, Managing Director
and Chief Executive Officer of National
Commodity and Derivatives Exchange
Ltd. (NCDEX) and Invent Assets
Securitisation and Reconstruction

Pvt. Ltd. (an RBI-regulated asset
reconstruction company). He has
worked at senior level positions in
ICICI Bank and Bank of India. He

has been on the governing body

of Entrepreneurship Development
Institute of India, Ahmedabad, and
Federal Bank Ltd.

He is a Commerce graduate, with a
Senior Diploma in French.




Mrs. Vibha Paul Rishi
Director

Dr. Sutanu Behuria
Director

Ms. Nitasha Nanda
Whole-time Director

Mrs. Rishi is a passionate marketing
professional, specialising in Indian
and international markets. She is also
associated with Pratham, an NGO
that works to provide education to
underprivileged children in India.

She started her career with the Tata
Administrative Services and was part
of Titan Watches' founding team.
Besides spending 17 years in PepsiCo
in marketing and innovation roles for
India, USA and the UK, she was the
Executive Director (Brand and Human
Capital) at Max India Ltd. and the
Director (Marketing and Customer
Strategy) at the Future Group.

She is an alumnus of Faculty of
Management Studies (FMS), Delhi.

. Corporate Social Responsibility Committee

B Risk Management Committee
. Share Transfer Committee
. Borrowing Committee

Chairperson Member

Dr. Behuria, in an illustrious career
spanning 38 years, has served in
countless key positions of central and
state governments. He was a Board
member in more than 25 PSUs and
has worked in the Asian Development
Bank for over five years. He has also
been Advisor to the Finance Minister
of Mauritius for two years, under a
Commonwealth programme.

He is a postgraduate from Delhi
School of Economics, earning a second
postgraduate degree as well as a
doctorate in Economics from Southern
Methodist University, USA. He is

an Indian Administrative Services
officer (1976 batch).

. Audit Committee

Ms. Nanda is an insightful entrepreneur
and business leader with widespread
experience across the areas of
bus