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VISION

L&T shall be a professionally-managed
Indian multinational,
committed to total customer satisfaction
and enhancing shareholder value.

L&T-ites shall be an innovative,
entrepreneurial and empowered team
constantly creating value
and attaining global benchmarks.

L&T shall foster a culture of caring,
trust and continuous learning
while meeting expectations of

employees, stakeholders and society.

&

LARSEN & TOUBRO
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Chairman’s Statement — Annual Report 2017-18
Dear Shareholders

Across the last eight decades, L&T has kept pace with
technological developments as well as the evolving needs
of the nation. Your Company is, in every sense, leading

the change.

dhns

My greetings and good wishes to
you on the 80" anniversary of the
formation of L&T.

The tiny partnership firm set up

on May 1, 1938 is now a leading
engineering & construction
conglomerate, operating at the upper
end of the technology spectrum.
Across the last eight decades, we
have kept pace with technological
developments as well as the evolving
needs of the nation. Your Company
is, in every sense, leading the change.

Economic Scenario

In the last fiscal, the Indian economy
has emerged after grappling boldly
with multiple challenges. Structural
reforms, by their very nature, are

initially disruptive because they
unsettle the existing ways of doing
business, and can often impact public
perceptions negatively. However,
their long-term benefits outweigh
the early tremors. The GST regime
and other reforms such as Insolvency
& Bankruptcy Code, Demonetisation
and RERA are the building blocks of a
healthier, more wholesome economic
environment.

In addition to the volatility sparked
by reform-led change, industry
encountered a host of other
challenges, viz., muted private
sector capex, reduced investment
opportunities in Middle East markets
and the increasing unpredictability of
geo-political developments.



On the other hand, some areas of public sector
infrastructure capex have seen strong investment
momentum and several large investment programs have
been initiated. We are also beginning to glimpse the green
shoots of private sector capex revival in the industrial space.
It is expected that the economic reforms initiated by the
Government will expand the tax base, enhance revenues
and in turn spur GDP growth and infrastructure allocations.

With private sector participation in roads, airports, power,
real estate and industrial capex remaining subdued, the
needle of increased investment has largely shifted towards
the public sector. The Government has also been focusing
on development of infrastructure and energy facilities to
drive strong, sustainable economic growth. Rural reform

is receiving the attention it deserves. Larger allocations
towards irrigation, measures to insulate farmers against the
vagaries of the monsoon, rural road connectivity, and the
proverbial last mile in rural electrification are heartening.

Positive markers at the national level include a wider tax
base, increased allocation of share of revenues to states,
strong Balance Sheets of some PSUs and larger quantum of
funding from international development agencies such as
JICA and World Bank. All of them have provided a robust
financial platform for building infrastructure facilities in

the country.

On the global front, the signals are mixed. Major
governments are being lured into populist measures such
as protectionism. Geo-political re-alignments are impacting
traditional trade flows and commaodity prices and currencies
experience never-before volatility. Amid all this, we see
encouraging signs of global growth revival.

Performance Overview

Your Company has turned in a commendable performance
on key financial parameters in 2017-18. Even though
awarding of infrastructure projects continued to be
unpredictable in terms of timelines, we registered a

7% growth in fresh order inflows of ¥ 152,908 crores

over inflows in the previous year. The unexecuted Order
Book at the end of 2017-18 stands at % 263,107 crores
which provides good revenue visibility in 2018-19. While
execution was impacted in 2017-18 due to disruptions

caused by implementation of GST as well as bottlenecks

in some projects due to tardy customer payments, delayed
clearances, and land acquisition / right of way issue, your
Company clocked revenues of % 119,862 crores. This
translates to a growth of 9.5% on a like-to-like basis over
the previous year after adjusting for Excise Duties which
were subsumed in GST from 1¢t July 2017 onwards.

Profit after Tax recorded an all-time high of ¥ 7,370 crore —
representing a 22 % increase over PAT of 2016-17.

It gives me great pleasure to inform you that the Board
of Directors has recommended a Dividend of ¥ 16.00 per
share. Corresponding dividend in the previous year was

% 14.00 per share.

International Business

The thrust on international business initiated almost two
decades ago has contributed to your Company being
recognized as a marquee player in the Middle East in the
hydrocarbon and infrastructure sectors. This has ensured
that despite fiscal contraction in oil producing countries,
we continued to enjoy business traction throughout
2017-18. The recent spurt in oil prices could trigger an
increased round of investments in the region, opening
possibilities for resurgent growth.

In line with our aim of diversifying the spread of our
international business beyond the Middle East, we are also
actively pursuing opportunities in East and North Africa
Region (including Algeria and Egypt) and other ‘near shore’
geographies of East Asia (Bangladesh, Myanmar, Thailand,
Vietnam and Sri Lanka). The unexecuted Order Book from
international markets stood at ¥ 62,500 crore, which
translates to 24% of the total Order Book. Of the total
international Order Book, non-GCC business now accounts
for 31% of the Book size.

Digital Future

Leveraging technology across all operations is a prime focus
area. While our digitalization journey will extend far into
the future, some operational benefits are already visible

- better asset utilization, improved labour productivity and
sourcing efficiencies though the use of loT (Internet of
Things) and other digital solutions. L&T Infotech and

L&T Technology Services are our partners in this initiative,



and your Company expects to continue harvesting the
wide-ranging benefits of digitalization in the years ahead.

Talent Management and Succession Planning

Our Human Resources policies and practices centre around
moulding our employees into leaders in their areas of work.
Your Company’s structured 7-step Leadership Development
Programme plays a key role in helping build a robust
leadership and succession pipeline. A comprehensive
programme for monetary and non-monetary rewards
incentivises excellence.

While I have handed over the reins of day-to-day
operational management to the CEO & MD, | am focusing
on business portfolio rationalisation, mentoring the next
generation of leaders and expanding the outreach of your
Company’s CSR initiatives.

Sustainable Development

The sustainability of business pivots on the quality of the
ecosystem within which it operates. It is therefore a moral
imperative for responsible corporates to actively implement
measures to improve business performance, reduce social
disparities, and mitigate the environmental impact of
industrial development. Our sustainability focus is on
reduction of our carbon footprint and introduction of green
technologies, while improving the lives of the communities
around us through health, education, water & sanitation
and skill-building initiatives.

Total spends on CSR initiatives in 2017-18 by your
Company amounted to % 101 crore under eligible items, as
defined in the Companies Act. This translates to 2% of the
average annual net profits of the Company over the last
three years.

Outlook

India is witnessing the increasing ‘formalisation’ of an
economy which for decades had sections operating below
the radar. Structural reforms such as Demonetisation, GST
and the Insolvency & Bankruptcy Code have resulted in

a larger pool of assessees and growth in the volume of
tax collection. The increase in tax revenues should enable
the Government to invest in essential infrastructure on a
sustained basis.
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While international business opportunities continue to
remain reasonably healthy, 2018-19 is also expected to
witness strong domestic growth, aided by supportive

fiscal policies and the focused development agenda being
adopted by the Government. Business prospects in different
sectors provide a large canvas of opportunity which could
be tapped in 2018-19. Segments which hold promise in the
current year include:

1) Infrastructure

a) Roads — The Government has committed sizeable
budgetary allocation to augmenting road infrastructure.
We expect this momentum to continue, aided by increased
investments in expressway programs.

b) Railways — A thrust on railway electrification and track
augmentation is paving the way for increased opportunities
in your Company’s railways business. We are geared to tap

these prospects as they develop.

¢) Metro Rail — We have been participating in Metro Rail
programs in multiple cities in India and in two projects in
the Middle East. The investment flow continues to gather
pace as more cities adopt mass rapid transit as an effective
and eco-friendly solution to urban traffic congestion.
Continued growth is expected in this business segment.

d) Urban Infrastructure — Your Company is a leader in
providing building solutions across the urban spectrum -
residential real estate, commercial buildings, affordable
housing, hospitals, educational institutions, hotels and
convention centres. While residential buildings have seen
a lull over the last few years, other prospects in this
vertical continue to hold promise. The new frontier in
urban infrastructure is Smart Cities. A growing number of
cities are adopting elements of smart city infrastructure
such as intelligent traffic management and surveillance
systems, smart electric grids & lighting, fibre optic cabling
and transport & logistics systems. Your Company has the
unigue advantage of in-house domain expertise to provide
end-to-end offerings to customers. This enables us to play
the role of a Master System Integrator for the Smart Cities
of the future.



e) Water Infrastructure — The water sector has seen
sub-optimal investment levels in the past. This could
change for the better, thanks to the growing realization
that ground water is being overexploited and that better
irrigation facilities are essential to provide a sustainable
livelihood for our farmers. Your Company’s diverse
range of offerings in the water sector will benefit from
the Government’s programmes to clean the country’s
major rivers as well as from bulk transmission and water
treatment for municipalities, sewage & effluent treatment
plants, lift irrigation and inland waterways infrastructure.

2) Thermal Power Generation — A slowdown in the
thermal power generation sector across the last few years
has led to aggressive bidding, as competitors vie for the
limited opportunities on offer. Your Company looks forward
to prospects aggregating 6 GW which are likely to be
awarded in the current year, and these constitute targeted
business. We have successfully constructed gas-fired

power plants in Bangladesh and will continue to tap similar
prospects likely to come up in the neighbouring country in
the current year. We also continue to engage with our joint
venture partners for increased international business in our
efforts to increase manufacturing capacity utilisation.

3) Power Transmission & Distribution (PT&D) -

We have built strong business foundations in the PT&D
space in India and the Middle East. Inroads have also been
made into parts of East Africa, Algeria and Egypt. This is in
line with our objective of creating an international PT&D
business covering dispersed geographies. On the domestic
front, the thrust by the Government on strengthening
power grids through Central and State utilities, as well as
intensive electrification of rural households is expected to
yield good business in the current year. We also continue to
see good traction in international business prospects.

4) Hydrocarbon - Qil prices are rebounding from their
historic low points. This will brighten prospects for your
Company’s hydrocarbon business in the Middle East region
which had seen contraction of spends over the last two
years. We have adopted a policy of judicious bidding

for projects with selected customers in the GCC region.
Projects are selected based on a strong customer connect
and the predictable prospects of streamlined execution.

Countries being targeted include Saudi Arabia, UAE,
Kuwait, Oman, Algeria and a few in East Asia. On the
domestic front, prospects in offshore production, onshore
refinery capex, fertiliser plants and pipeline projects are a
cause for cheer.

The Company has built up a good order book and
possesses proven capabilities to harness upcoming
prospects.

5) Heavy Engineering — The Heavy Engineering business
faced hurdles over the last few years due to shrinking
global spends on hydrocarbon equipment compounded
by the slow pace of revival of the nuclear power industry.
Prospects for the current year are reasonably strong with
some signs of a higher level of ordering for hydrocarbon
equipment. The Nuclear Power Corporation of India Ltd.
has also progressed in its plan to build ten new nuclear
power plants using its 700 MW indigenous design. The
commencement of awarding orders for equipment is
encouraging news for the Heavy Engineering business.

6) Electrical & Automation (E&A) — The Electrical &
Automation business continued to record stable operational
indicators in 2017-18. It remains a market leader in many
segments within its wide range of low voltage switchgear.
The range includes Air Circuit Breakers, Moulded Case
Circuit Breakers, Switch Disconnector Fuses and other
electric protection devices for application in industry,
agriculture and segments such as buildings. Its expanding
product spectrum covers building automation systems
including smart meters and energy management systems,
and a range of customised energy distribution solutions.
Business opportunities for the current year are positive,
and likely to stimulate growth.

In line with its strategic plan to exit non-core businesses,
your Company signed an agreement with Schneider Electric
to divest this business, subject to regulatory approvals.

We envisage that these approvals could be forthcoming in
timelines in excess of a year.

7) Realty — This sector has been impacted by
Demonetisation, RERA and the increased financialization
of savings where individuals shift their investments from



real estate or gold to financial assets. While the industry
continues to be weighed down by excess inventory and
low absorption rates, business is gradually improving and
we expect 2018-19 to be better than the last two years in
terms of order inflows and offtake. Your Company intends
to continue with monetisation of its properties in Mumbai,
Bangalore and Chennai, subject to Government approvals.

8) Information Technology and Technology Services
(IT and TS) — After listing of L&T Infotech Ltd (LTI) and L&T
Technology Services (LTTS) in mid-2016-17, the businesses
have recorded above average growth while maintaining
margins and returns on capital. Markets have responded
positively, and have rewarded the IPO shareholders through
capital appreciation. At the heart of the success of both
these subsidiaries is the customer-focused lineage of

Larsen & Toubro. While drawing extensively on the domain
knowledge and operational expertise of their parent
company, they have also leveraged its international client
base which includes global majors.

The focus of the businesses is on increased digital
offerings, with special emphasis on client mining, talent
management, enhanced utilisation of resources and
superior service offering. These listed subsidiaries are well
equipped to address and overcome global challenges
including increasing protectionist policies while maintaining
healthy shareholder returns.

9) Financial Services — This business, which was listed
in 2011, continues to perform well, and had a loan book
of ¥ 83,654 crore at the end of 2017-18, representing a
strong Year-on-Year growth of 26%. Its growth momentum
continues in both lending and investment management
where the average AUM has risen to % 66,000 crore

in 2017-18. Digital and data analytics have facilitated
operations even as growth in focused businesses, asset
quality, fee income and operational excellence measures
are enabling the business to increase returns on capital.
Equity capital was raised in end-2017-18, and your
Company subscribed to the equity issue in order to
maintain its equity stakes since it believes that growth
capital infusion will be return accretive.
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10) Development Projects — Your Company owns

a portfolio of concession assets comprising roads, a
transmission line, power generation, a container port

and a metro rail. The metro rail project and some hydel
plant projects are currently under construction. In the
current year, we have divested five road concessions to an
Investment Trust, and will continue to evaluate options for
monetisation of value created in the remaining concession
assets.

Strategic Plan

Your Company formulated its 5-year strategic plan —
LAKSHYA - spanning the years from 2016-17 to 2020-21
(both years inclusive), and has largely been on track in
execution of this plan. The overarching goal is to enhance
Return on Equity (RoE). Levers to achieve this include
maintaining steady growth in revenues with improvement
in margins, control on working capital, divestment of
non-core businesses, endeavouring to turn around
under-utilised facilities, minimising capital expenditure,
avoiding investment in long gestation or asset heavy
businesses and higher pay-outs to shareholders. Both
2016-17 and 2017-18 have shown that our efforts are
yielding positive results. Your Company is confident of
continuing its RoE enhancement journey during the
current year as well.

| would like to conclude by thanking Team L&T as well
as our customers, vendors and other stakeholders who
have made it possible for your Company to maintain its
trajectory of growth during a challenging phase of the
Indian economy. | also wish to thank my fellow Board
members for their invaluable support.

Thank You.

A. M. Naik

Group Chairman
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Game changers
don’t dream of change.

They engineer it.
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At Larsen & Toubro, we know what it take to change the game. We draw on our rich engineering heritage.
We cultivate the finest minds. And we partner nations, to build a newer, brighter future for all.

Over 80 years of engineering excellence
Smart Cities | Construction | Infrastructure | Defence & Aerospace
Special Steels & Forgings | EPC for Steel and Power Plants | Equipment for Qil & Gas
Technology, IT and Financial Services | Realty

For more information about L&T’s capabilities, please email: infodesk@Larsentoubro.com

Regd. Office:
Larsen & Toubro Limited, L&T House, N. M. Marg
Ballard Estate, Mumbai - 400 001, INDIA @ LARSEN & TOUBRO

CIN: L99999MH 1946PLCO04768
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Corporate

Social

Responsibility

Contributing towards Social Development and
Growth

L&T is an engineering and construction conglomerate with
a concern for the community. Building on many decades
of social responsibility activities, the company contributes
to inclusive growth by empowering communities and
accelerating development through interventions in water
& sanitation, health, education and skill development. L&T-
eering, a structured volunteering programme, inspires and
empowers employee volunteers or L&T-eers to contribute
their time to community development programmes
supported by the Company, thereby enhancing social
impact even further. The employees’ wives and female
employees power the Prayas Trust, driving CSR initiatives
in their own capacity and reaching out to remote
communities.

Even before the CSR section was introduced in the
Companies Act 2013, L&T had been interacting with the

community around L&T facilities and providing health,
education and skills development services to those who
needed it most.

In 2014 we consolidated our CSR programmes with a
focus on certain development areas that align with the
national development agenda and the global sustainable
development goals. Through the CSR theme ‘Building
India’s Social Infrastructure’ we are pleased to contribute
to the social change in India. Here is a snapshot of our CSR
interventions across four key thrust areas.

Water & Sanitation

- meeting the bare necessities

The Integrated Community Development Program of
L&T started in 2014-15, focused on making water —
the very ‘necessity of life’ — available to four water
stressed districts in Rajasthan, Maharashtra and Tamil
Nadu, covering 11006 households across an area of
9337 hectares. With an agenda focused on community
empowerment through Integrated Community
Development, we have ensured water availability for
drinking, sanitation and agriculture

Interventions

¢ The water and soil conservation structures like check
dams, anicuts, contour trenches, farm bunds and
farm ponds constructed with the participation and
contribution of the community, helped in increasing
the water level in the water bodies in these villages
and retain soil moisture.

Water conservation structures built to meet domestic needs, Chettipalayam, Tamil Nadu.




e The community groups like Village Development
Committees (VDCs) with 50 per cent participation
from women and Self Help Groups (SHGs) were created.
They assumed the responsibility to maintain the
structures created through the project

e Farmers were trained in agricultural practices with
optimal use of water and use of zero budget natural
fertilisers to retain the fertility of the land.

The community members also devised methods that
improve the arability of land.

Sanitation drives

The Swachha Bharat Program of GOI, gave the necessary

impetus to initiate the sanitation drive in villages.

L&T trained local youth in masonry skills and used local

materials to achieve the following:

e Construction of over than 970 well-designed toilet-cum
-bathrooms

e Community-based monitoring committees to deter open
defecation

e L&T received ISC-FICCI sanitation award for Best
Corporate Initiative in Sanitation this year.

Impact

e Access to water for drinking, sanitation, irrigation,
cultivation of fodder and extra crops

e Two revenue villages and 13 hamlets are open
defecation free, benefitting 1100 households

e Improved economies, for 11000 households,
raising the aspirations of the people.

e Chettipalayam watershed project, South Coimbatore,
enabled water holding of 47 lakh litres in one year and
made 18 hectares of barren land cultivable

Field Bund at Okkipalayam, Tamilnadu

Education
- the mainstay of progress

We commit ourselves to make quality education accessible
to each and every child by introducing relevant curriculum,
improving teaching methods and ensuring parent and

community participation in creating learning environment.

Interventions

Basic Infrastructural support includes construction or
repair of the classrooms, toilet blocks and water
stations for basic hygiene facilities, midday meal
kitchens and sports ground.

Educational support: Supplies such as uniforms,
textbooks, notebooks and sports kits are provided to under
privileged students in government and unaided low-income
schools in rural and tribal villages.

Balwadi program: L&T strengthens early childhood
development program by improving the quality of
balwadis and anganwadis in urban slums and rural
areas, ensuring entry into the mainstream education system
and improved enrolment in the primary schools.
 Supplementary food is provided in tribal balwadis.
e Toy vans visiting anganwadis provide necessary
childhood development activities
e Training of Trainers for Balwadi teachers for
capacity building.

Toilet Blocks at Lasadiya, Bhim, Rajasthan




Afterschool community study centres offer
supplementary education and reach out to the first-
generation learners and children from weaker sections.
o Efforts are directed towards designing a curriculum
for easy learning that is aligned with the school
curriculum.

Focus on Science Innovation and Technology:

e L&T has supported Government initiatives and
sponsored Mini Science Centres in rural schools,
simplifying complex scientific concepts

e A Science on Wheels program reaches out to
3293 children in 17 schools, encouraging students
to develop interest in science and technology-related
subjects.

» To facilitate the access of e-learning technology to
rural and tribal students, L&T has provided computer
labs and digital classrooms in several rural schools.

Capacity building: Teacher Training Programmes are
conducted to enhance the quality of education being
imparted to students studying in Government schools and
low-income trust run schools.

Overall development of children:

e Children are also given inputs on life-skills and
extra-curricular activities such as dance, music and
drawing.

e Educational and recreational outings are organised

¢ Specialised health camps are organised for children
for eye check-up, early detection and treatment of
anaemia, malnutrition and other childhood diseases.

e Education sessions on health and hygiene
with children and adolescents are conducted for
preventive care and for promoting healthy sanitation
practices.

Creating learning environment: The community level
School Management Committee (SMC) and parents are
invited for a dialogue to encourage students to
continue their education, as well as for sustaining

L&T's efforts in future.

Impact

e 250 schools gained better facilities that increased
enrolment and retention of students.

* 1,56,168 students covered through our education
projects this year.

Health
- the wellspring of joy

L&T's CSR programme in the health sector aims at making
quality healthcare services accessible and affordable
without anyone having to face financial hardship.

L&T focuses on strengthening the Government’s health
programmes like family welfare, mother and child health,
HIV-AIDS, Tuberculosis, Blindness control, Diabetes
detection and treatment and reproductive health services.
It also provides services related to lifestyle diseases like
hypertension and cardiac problems.

Jai Ramakrishna Institution English Medium School, Navagam, Gujarat, supported by L&T




Interventions

Health Centres: A team around ninety well-qualified
medical rehabilitation consultants and 12 professionally-
staffed, well-equipped multi-speciality centres provide the
following services:

Physical health: Health Centre offers tertiary health
services including Family Planning surgeries, Day Care
General Surgeries, Endoscopy Procedures and Dental
Procedures. It also provides eye checks, mother and child
health care, physiotherapy and occupational therapy,
infertility treatment, hearing-speech services and a skin
clinic focusing on leprosy treatment and communicable
diseases.

Psychological health: Psychiatric OPDs and family
counselling services address mental health and stress
related issues, while a Child Guidance Clinic helps younger
members of the community.

Health Camps:
* Mobile health vans visit the communities around
the centre.

e Specialised health camps covering Eye care,
dental, Paediatric and Gynaecological care.

e Specialised health promotion programme with focus on
hygiene, reproductive health and family life education
for children and adolescents in Government remand and
corrective homes and homes for neglected children

L&T T. B. Clinic, koldongri-Andheri, Mumbai

HIV and AIDS Management Programme: L&T's
state-of-the-art Anti-Retroviral Treatment (ART)

centre provides diagnostic, medical and counselling services
in association with National AIDS Control Organisation
(NACO).

TB related services: Comprehensive TB related
treatment in Mumbai including individualised treatment
OPD, check-up, diagnostics, medicines and nutrition,
support, home visits and counselling.

L&T runs an exclusive TB clinic in Koldongri, in

the suburbs of Mumbai, in partnership with the
Municipal Corporation of Greater Mumbai (MCGM)
providing CAT I, Il and IV treatment to the patients,
with a cure rate of 85-90%.

Dialysis centres: 2384 dialysis sessions have been
conducted at the L&T-run kidney dialysis centre at Thane.

Cancer detection camps: Targeted at women, L&T
promotes preventive education and early diagnosis of
cervical and breast cancer through cancer detection
camps.

Impact
350076 Lives touched through various health services




Skill Development
- creating a world of possibilities

Skill development has emerged as a key strategy to realize
the potential of demographic advantage of having the
youngest workforce with an average age of 29 years in
India. L&T’s skill building initiative aims to create human
resources for improving the country’s competitiveness and
growth, especially in the field of Construction skills by
training the youth.

Interventions

Construction Skills Training Institutes (CSTls):
L&T runs 9 CSTIs in 9 states, providing.

free training in construction skills for the large
unorganised workforce in the sector, making them
employable.

Employable skills training for women:

At many L&T sites, local women, young girls and
physically-challenged persons are trained in various
employable skills as per their interests and aptitude.

The courses include Tailoring, Embroidery, Beautician
Course, Food Processing, Home Management, Computer
Skills, Basic Education and Basic Health.

Impact:

e 7365 youth completed various courses at CSTIs this year

e 15338 people have been trained in employable
vocational skills this year.

Solar Photo Voltage Technician training at Pilkhuwa CSTI, Uttar Pradesh

2000 women become self-reliant!

The objective of the programme run by L&T Kolkata,
was to empower women in the slums of Kolkata
and neighbouring villages, by providing them with
alternative paid employment by manufacturing
products for the local and overseas markets, and to
improve the status of women and girls in the society.

More than 2000 women are engaged in small
enterprise such as tailoring of garments, beauty
culture, home furnishing, spices, jam, pickle, crochet,
weaving, knitting, block printing and Kantha stitch,
etc. This programme is not only empowering

the women economically but also helping instil
self-confidence. Their monthly average income is
between % 5000 and T 8000.

CSTl-trained Electrician working at Dindigul project




ANNUAL BUSINESS RESPONSIBILITY REPORT 2017-18

Larsen & Toubro believes that sound sustainability practices are important for retaining and enhancing investors’ and
stakeholders’ trust in the organization. L&T always ensures that natural resources utilized by the Company are managed
in an efficient way, and maintains a good relationship with the communities around its facilities. As a part of its
Sustainability Roadmap 2021, L&T has embraced a digital culture to improve its triple bottom-line performance.

In accordance with regulations 34(2) (f) of the Securities Exchange Board of India (SEBI) (Listing Obligation and Disclosure
Requirements) Regulations 2015, this Business Responsibility Report (BRR) has been prepared and is in alignment with
the National Voluntary Guidelines on Social, Environmental & Economic Responsibilities of Business (NVG - SEE) released
by Ministry of Corporate Affairs, Government of India. This BRR provides an overview of the activities carried out by

L&T against the nine principles outlined in the NVG. After 10 years of Sustainability Reporting in the public domain,
disclosures on sustainability parameters will now be made in the form of an Integrated Report (<IR>. The IR will be in
accordance with the Global Reporting Initiative (GRI) Standard ‘Comprehensive’ option. It will cover the environment,
economic and social performance of the Company and will be externally assured.

The Sustainability Reports are accessible at www.Lntsustainability.com

1. Corporate Identity Number (CIN) of the Company: L99999MH1946PLC004768
2. Name of the Company: Larsen & Toubro Limited

3. Registered address: L&T House, Ballard Estate, Mumbai, 400 001, India

4. Website: www.Larsentoubro.com

5. E-mail id: sustainability-ehs@Larsentoubro.com

6. Financial Year reported: 1st April 2017 - 31st March 2018

7. Sector(s) that the Company is engaged in (industrial activity code-wise):

Group | Class | Sub-Class ' Description

271 2710 Manufacture of electric motors, generators, transformers and electricity distribution and
control apparatus
282 2824 | 28246 Manufacture of parts and accessories for machinery / equipment used by construction and
mining industries.
30112 Building of warships and scientific investigation ships, etc.
30114 Construction of floating or submersible drilling platforms.
410 4100 | 41001 Construction of buildings carried out on own-account basis or on a fee or contract basis.
421 4210 | 42101 Construction and maintenance of motorways, streets, roads, other vehicular and pedestrian
ways, highways, bridges, tunnels and subways.
42102 Construction and maintenance of railways and rail-bridges.
421 4210 | 42103 Construction and maintenance of airfield runways
422 4220 | 42201 Construction and maintenance of power plants
42202 Construction / erection and maintenance of power, telecommunication and transmission lines.
42901 Construction and maintenance of industrial facilities such as refineries, chemical plants, etc.
465 4659 | 46594 Wholesale construction and civil engineering machinery and equipment.

681 6810 68100 Real estate activities with own or leased property.
252 2520 Manufacture of weapons and ammunition
711 7110 71100 Architectural and engineering activities and related technical consultancy.
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8. List three key products/services that the Company manufactures/provides (as in The Balance Sheet)
1. Construction and project related activity.
2. Manufacturing and trading activity.
3. Engineering services.

9. Total number of locations where business activity is undertaken by the Company
i. Number of International Locations : 35
ii. Number of National Locations : 100

10. Markets served by the Company — Local/State/National/International/: All

1. Paid up Capital (INR): ¥ 280.27 crore
2. Total Turnover (INR): ¥ 74611.65 crore
3. Total profit after taxes (INR): ¥ 5387.30 crore

4. Total Spending on Corporate Social Responsibility (CSR) as percentage of Profit After Tax (%): 1.87%
As per the Section 135 of The Companies Act 2013, the CSR spend is 2.07% of average Net Profit of the previous
three financial years

5. List of activities in which expenditure in 4 above has been incurred: Our focus areas in Corporate Social Responsibility
are as follows:
i. Health
ii. Education
iii. Water & Sanitation
iv.  Skill Building

1. Does the Company have any Subsidiary Company / Companies?
Yes

2. Do the Subsidiary Company / Companies participate in the BR Initiatives of the parent company? If yes, then
indicate the number of such subsidiary company(s):
Yes. The Business Responsibility (BR) initiatives of the Company are extended to the Subsidiary/Associate
Companies and they are also encouraged to participate in BR Initiatives of the parent organization. In
addition, companies like L&T Finance Holdings, Larsen & Toubro Infotech, L&T Technology Services (listed
entities) will have their separate BR Report (BRR) as a part of their Annual Reports. L&T Hydrocarbon
Engineering and other subsidiary companies participate in our BR initiatives.

3. Do any other entity/entities (e.g. suppliers, distributors etc.) that the Company does business with; participate in
the BR initiatives of the Company? If yes, then indicate the percentage of such entity/entities? [Less than 30%,
30-60%, More than 60%]:

Yes. The suppliers are critical to the organization’s operation and supply chain sustainability issues can
impact its operations. The Company promotes BR initiatives in its value chain. At present, less than 30%
of its suppliers/distributors participate in BR initiatives.
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1. Details of Director/Directors responsible for BR

a) Details of the Director/Director responsible for implementation of the BR policy/policies
e DIN Number: 00274288
e Name: Dr. Hasit Joshipura
e Designation: Member - Executive Committee, Senior Vice President & Head - Electrical & Automation
(Formerly Head - Corporate Centre)

b) Details of the BR head

S. No
1

2
3
4
5

Particulars

DIN Number (If applicable)
Name

Designation

Telephone Number

Email ID

Details

Not Applicable

Major General Gautam Kar (Retd.)

Head Corporate Infrastructure & Administrative Services
+91-22-67052447

Sustainability-ehs@Larsentoubro.com

2a. Principle-wise (as per NVGs) BR Policy/policies (Reply in Y/N)
Name of principles:
P1 — Businesses should conduct and govern themselves with Ethics, Transparency and Accountability
P2 — Businesses should provide goods and services that are safe and contribute to sustainability throughout their

life cycle

P3 — Businesses should promote the well-being of all employees

P4 — Businesses should respect the interests of, and be responsive towards all stakeholders, especially those who are
disadvantaged, vulnerable and marginalized

P5 — Businesses should respect and promote human rights

P6 — Businesses should respect, protect, and make efforts to restore the environment

P7 — Businesses, when engaged in influencing public and regulatory policy, should do so in a responsible manner
P8 — Businesses should support inclusive growth and equitable development

P9 — Businesses should engage with and provide value to their customers and consumers in a responsible manner

S. No

Questions

Do you have a policy/policies for

Has the policy being formulated in
consultation with the relevant stake-
holders?

Does the policy conform to any na-
tional /international standards? If yes,
specify? (50 words)

P1 P2 P33 P4 P5 P6 P7 P8 P9

Y Y Y Y Y Y Y Y Y
Y Y Y Y Y Y Y Y Y

Yes. The policies are aligned with the principles of NVG guidelines
and conform to international standards of ISO 9001, 1ISO 14001,
OHSAS 18001 and ILO principles.
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S. No

10

22

Questions P1 P2 P3
Has the policy being approved by the

Board? Y Y Y
Yes.

If yes, has it been signed by MD/own-
er/CEO/appropriate Board Director?
Signed by the

Group Chairman

Does the company have a specified Y Y Y
committee of the Board/ Director/Of-

ficial to oversee the implementation

of the policy?

Yes.

Indicate the link for the policy to be

viewed online?

Has the policy been formally commu-

nicated to all relevant internal and Y Y Y
external stakeholders?

Does the company have in-house Y Y Y
structure to implement the policy/

policies?

Does the Company have a grievance

redressal mechanism related to the Y Y Y
policy/policies to address stakehold-

ers’ grievances related to the policy/

policies?

Has the company carried out in-

dependent audit/evaluation of the Y Y Y
working of this policy by an internal

or external agency?

PA P5 P6 P7

www.Lntsustainability.com

Y Y Y Y
Y Y Y Y
Y Y Y Y
Y Y Y Y

P8

P9



2b. If answer to S. No. 1 against any principle, is ‘No’, please explain why: (Tick up to 2 options)

Not Applicable

S. No
1

Questions
The company has not understood the

Principles
The company is not at a stage where

it finds itself in a position to formu-
late and implement the policies on
specified principles

The company does not have financial

or manpower resources available for

the task
It is planned to be done within next
6 months

It is planned to be done within the

next 1 year
Any other reason (please specify)

3. Governance related to BR
(@) Indicate the frequency with which the Board of Directors, Committee of the Board or CEO to assess the BR

performance of the Company. Within 3 months, 3-6 months, Annually, More than 1 year

Annually

@ LARSEN & TOUBRO

P1 P2 P3 P4 P5 P6
Not Applicable

Not Applicable

Not Applicable

Not Applicable

Not Applicable

Not Applicable

P7 P8 P9

(b) Does the Company publish a BR or a Sustainability Report? What is the hyperlink for viewing this report? How
frequently it is published?
Yes, the Company has been publishing its Sustainability Report annually as per the Global Reporting
Initiative (GRI) framework since 2008. The sustainability reports are externally assured. We are following
GRI Standard and 2017 report was ‘In Accordance - Comprehensive’ report. The reports can be accessed at
www.Lntsustainability.com and sustainabilityreport.Larsentoubro.com
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SECTION E

PRINCIPLE 1: BUSINESSES SHOULD
CONDUCT AND GOVERN THEMSELVES
WITH ETHICS, TRANSPARENCY AND
ACCOUNTABILITY

L&T’s rich legacy of a transparent and just governance
system, disclosure practices and integrity are the bedrock
of the Company’s business philosophy. Larsen & Toubro
is a professionally managed Indian multinational with

a focus on enhancing stakeholder’s value through
committed customer satisfaction. The vision and
corporate polices of the company are extended to all
subsidiaries and associate companies.

L&T has adopted the Code of Conduct (CoC) for
employees, including board members, to remain
consistently vigilant and ensure ethical conduct of

its operations. All employees are required to comply
with the CoC and are required to provide an annual
declaration of their adherence to it. This enhances the
understanding of CoC amongst employees as well as
infuses in them a sense of ownership for their actions.
Employees and relevant stakeholders are trained

and otherwise made aware of the CoC as well as
amendments to it.

The CEO & MD makes an annual declaration to the
shareholders regarding the senior management’s
compliance with the CoC. It is available on the
Company’s website — www.Larsentoubro.com.

All new joinees are made aware of the CoC as a part of
their induction program. An online mode is also available
on L&T’s ‘Any Time Learning’ application. The key aspects
of the CoC are covered in L&T's HR orientation training
modules — SWAGAT and PRAYAG for Graduate Engineer
Trainee (GETs) / Post Graduate Engineer Trainee (PGET).

An Apex Committee is responsible for ensuring
implementation of the CoC across the Company. The
Committee handles non-compliance instances as well

as guides the unit-level CoC committee. The Apex
committee also acts, interacts and coordinates with the
Executive Committee (E Com) on all issues pertaining to
the CoC. The Apex Committee comprises a minimum of
five senior members. The Compliance Officer also acts as
the Ex-Officio of the Apex Committee.
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The unit-level CoC Committee comprises four members
from HR, Operations and Accounts, and is supervised

by the Unit Head. This Committee meets at least once

a quarter. The role of the Unit Committee is to create
awareness amongst employees, motivate them to
adhere to the CoC, monitor the compliance, investigate
instances of non-compliance and report to the Apex
body. Good corporate governance practices are imbibed
by the employees and have become a way of life. It
ultimately enhances the brand value of Larsen & Toubro.

A vigilance mechanism is in place for directors and
employees to report their concerns about actual or
suspected fraud, unethical behaviour or violation

of the Company’s CoC. This is ensured through the
Whistle-Blower policy — an effective tool available for
employees to report, without fear, instances related to
non-compliance, any wrong practice, unethical behaviour



or improper practice which may have an adverse impact
on the Company or cause financial loss to the Company.

The Whistle-Blower Investigation Committee and the
management maintain anonymity of the whistle-blower
at all times. During 2017-18, a total of 32 complaints
were received, 75% of these were investigated and dealt
with in accordance with the Company’s protocol and
25% are under review. Details relating to stakeholder
complaints are included in the Director’s Report Section
of this Annual Report.

There is a Combined CoC for suppliers which covers
specific aspects of environmental management and
compliance, labour practices, human rights, freedom of
association and collective bargaining, prohibition of child
labour, prohibition of forced and compulsory labour,
impact on society, ethics, transparency and business
processes.

Every new supplier / vendor must sign this CoC before
doing any business with L&T. Since 2016, more than
18,000 suppliers have signed this Combined CoC.
Capacity-building programmes for vendors and sub-
contractors are conducted by the company and the
programme provides training on EHS, business process
improvement and sustainability.

The Company also ensures compliance by its vendors
and contractors through periodical assessment, quality
inspection and EHS audits.

@ LARSEN & TOUBRO

PRINCIPLE 2: BUSINESSES SHOULD
PROVIDE GOODS AND SERVICES
THAT ARE SAFE AND CONTRIBUTE TO
SUSTAINABILITY THROUGHOUT THEIR
LIFE-CYCLE

L&T ensures that environment, health and safety aspects
are taken into consideration at the design stage itself,
while manufacturing products or providing services

to customers. It is our endeavour to provide safe and
sustainable goods and services to our clients. Our
business portfolio consists of infrastructure, energy (oil

& gas / power), defence, heavy engineering, electrical

& automation products, hydrocarbon projects, IT,
technological services and financial services. Sustainability
aspects, including lower emissions and resource
conservation, are integrated into our engineering and
design. The Company also provides training to customers
and customers’ personnel in the safe use and handling of
products.

L&T offers conservation-based products and projects,
such as Green Buildings, wastewater treatment and
recycling plants and solar-PV-based power plants. These
help our clients prevent pollution and conserve resources.

At our own campuses, we have 17 certified Green
buildings including one green factory. Our 24 campuses
have adopted the zero-wastewater discharge approach
and continue to ensure water positive status. Energy
efficiency programs and climate change mitigation

From world-class airports to metro systems, L&T’s sustainable infrastructure helps people travel with ease
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measures are extensively implemented across L&T,
contributing towards greener campuses and project sites.
Renewable energy is harnessed at campuses and project
sites as well.

Our green product and services portfolio consists of
metro rail projects, efficient power transmission and
distribution systems, small hydro-electric power stations,
solar-PV-based power plants, green buildings, energy
efficient equipment (power management systems, AC
drives, smart metering), water treatment & distribution
infrastructure, supercritical and ultra-supercritical thermal
power plants and equipment and coal gasifiers. Our
green portfolio is focused on minimising environmental
impact, e.g. reduced water consumption, carbon
emissions and material consumption and reduced
waste-generation. These help our clients to move on the
low-carbon economy path.

The Company extensively participates in the ‘Make

in India’ programme and promotes local sourcing of
products and services. The transportation of material

at the project sites is optimized based on the project
execution stage. Many of our infrastructure projects are
at remote locations, and therefore goods and services are
procured from local producers and surrounding areas as
far as possible.

L&T has adopted the 3R (Reduce, Recycle & Recover)
principle for material conservation. Material recycling
and use of alternative material (in place of natural
material) is extensively practiced by our infrastructure
business. The Sustainability Roadmap 2021 targets
increasing recycling / use of recycled material by 5%.

Fly ash substitutes cement, crushed sand is used in place
of natural sand, and blast furnace slag is used. These are
some of the conservation methods extensively practiced
at project sites. However, since most of our products are
‘engineered to order’ and based on customer-specific
requirement, the use of recycled material for products is
limited.

PRINCIPLE 3: BUSINESS SHOULD
PROMOTE WELL-BEING OF EMPLOYEES

The Company’s growth truly depends upon the growth
of employees within the organization. The commitment
of employees, their enthusiasm and dedication helps L&T
to become a truly global conglomerate. The Company
nurtures its talent through its leadership program,
training, motivation and rewarding performance. The
Corporate Human Resources Policy has set up a strong
framework for workforce management. Fostering a
culture of caring and trust are other corporate policies
like the Environment, Health & Safety (EHS) Policy,
Whistle-Blower policy, Protection of Women’s Rights at
Workplace and the CoC.

L&T does not discriminate against employees based on
caste, religion, region, gender or physical disability and
merit of candidates is always accorded top priority for
selection and promotion. L&T adheres to be UNGC
(United Nation Global Compact) principles which includes
Human Rights clauses. These causes are part of our
contracts with suppliers, partners, NGOs and extended
across our supply chain.

A training programme in progress at L&T's Project Management Institute at Vadodara




The Company recognizes the employees’ right to form
unions and associations affiliated with trade unions

at it manufacturing campuses 6.78% of permanent
employees are covered under the unionized employee
category. L&T has provided direct employment to 104
Persons With Disabilities (PWDs) and the supply chain
has employed 43 Persons With Disabilities. In 2017-18,
no complaint was registered in respect of child labour,
forced / involuntary labour or about sexual harassment
at the workplace.

Total Workforce

L&T Refer “Standalone financials — 10-

employees year Highlights" section of Annual
Report

Number of 2145

permanent

women

employees

Average 264,589

number of

contract

workmen

Training and skill-building are the pillars which support
L&T’s skill development agenda. Regular training and
exposure to the challenges of the future are vital parts
of an employee’s career progress. L&T trains employees
in new skills in emerging fields in addition to continual
training on functional and behavioural areas.
Employees are given opportunities for higher education
through sponsorship in reputed colleges and by way of
corporate tie-ups.

Aerial view of L&T's 22-acre Leadership Development Academy at Lonavala
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L&T's e-learning portal — Any Time Learning (ATL) — is
available for employees anytime and at any place. The
training modules are diverse. They are prepared by
subject experts and culled from various knowledge
sources. ATL courses are interactive, engaging and
user-friendly. This year, ATLNext, a learning process
automation and analytical platform, has been introduced.
This intelligent and adaptive learning platform makes
learning personal and compelling.

The Leadership Development Academy (LDA) at Lonavala
has been identified as a unique corporate university in
India. It is a symbol of value for L&T as it helps people
develop and grow by providing the right infrastructure,
ambience and services to aid and enhance learning.

The LDA has been recognized as a ‘Research Centre’ by
Symbiosis International University. It enables employees to
pursue their Ph. D. programmes. In addition, various
functional, technical and managerial training programmes
are provided to employees through technical training
centres from Mumbai (Madh and Mahape), Mysore and
Project Management Institutes (Vadodara and Chennai).

Safety of the workforce is given top-most priority in all
activities across facilities and project sites. Every task, job
or assignment must be performed in a safe manner only.
This is the basis of our work execution. We have a
structured approach towards safety, with assigned
individual objectives. Management commitment to safety
is demonstrated through our approach and is visible while
taking business decisions.

Our focus area is effective implementation of health and
safety practices in line with our 'Zero Accident Vision'.




It aims to create a safer work environment for our
employees, contractors and customers through rigorous
systems, procedures and firm implementation. This is also
extended to our supply chain partners as well. Our
Corporate Environment, Health & Safety (EHS) policy
articulates our commitment towards building a safe
workplace and defines protocols to be followed by each
business across India and abroad. The safety performance
of the Company is reviewed on a quarterly basis by the
Company’s Board.

Regular safety training is undertaken, including Tool Box
Talks, emergency mock drills and specific safety
interventions. New employees are introduced to the aspects
of safety and all contract workmen receive mandatory
safety training before commencement of work. L&T is

the first corporate organization in India to be accredited
as 'Course Provider’ by National Examination Board in
Occupational Safety & Health (NEBOSH), United Kingdom
(UK) for delivering International General Certificate and by
Institution of Occupational Safety & Health (IOSH), UK for
delivering their course.

More than 3.8 million man-hours of safety training were
provided in FY 2017-18 to our workforce. Our wellness
program "Working on Wellness' is a unique initiative
undertaken by Corporate Health and Welfare

Department, which conducts counselling, awareness
sessions, health programs, diagnostics camps and health
workshop activities aimed at enhance employees’ wellness
and well-being at office. These health interventions are
grouped into six critical areas like, cancer, diabetes, cardiac
disease, obesity, ergonomic issues and stress.

PRINCIPLE 4: BUSINESS SHOULD
RESPECT THE INTERESTS OF AND

BE RESPONSIVE TOWARDS ALL
STAKEHOLDERS, ESPECIALLY THOSE
WHO ARE DISADVANTAGED,
VULNERABLE AND MARGINALIZED.

Our responsibility to stakeholders is reflected in the way

we do our business. The contribution of shareholders and
investors to the growth of the Company is deeply valued,
and we work hard to ensure that we deliver positive returns
to the shareholders.
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L&T maps both internal and external stakeholders along
with vulnerable, marginalized and disadvantaged
stakeholders. This enables us to understand that our
stakeholders comprise a large and mixed community with
varied and extended expectations, and L&T always strives
to match their expectations.

L&T engages regularly with stakeholders through various
programmes as they are a central part of L&T's
decision-making process. Being a professionally managed
organization, our constant quest is to create value for all
stakeholders and at the same time, serve the wider interests
of society. Our dedicated Corporate Brand Management

& Communication (CBMC) department facilitates the
continuous dialogue between stakeholders and the
Company.

L&T is a pioneer in providing an anti-depression help-line
for its employees in India in collaboration with Tata Institute
of Social Science (TISS).

Our Corporate Social Responsibility (CSR) department

runs specific programmes focused on providing livelihood
opportunities to vulnerable and marginalized stakeholders,
both near and away from our campuses and project sites
to ensure that the benefits reach the maximum number of
beneficiaries.

One of our flagship CSR programmes is ‘Integrated
Community Development (ICD)" which focuses on
improving the quality of life of communities living in the
‘water-stressed’ regions of India. The ICD programme
works towards providing access to clean drinking water,
sanitation facilities and water for agriculture in water-
stressed regions. It is followed up with CSR interventions
in health, education and skill-building.



We use the following communication channels to
engage with various stakeholders:

External Stakeholders

Stakeholders

Engagement Modes

Shareholders
and investors

Press Releases, Info desk — an online
service, dedicated email id for investor
grievances, Quarterly Results, Annual
Reports, Sustainability Reports,
Corporate Social Responsibility (CSR)
Report, Integrated Report, AGM
(Shareholder interaction), Investors
meet and shareholder visit to works,
corporate website.

Suppliers/ Regular supplier, dealer and stockist

Contractors meets

Media Press Releases, Quarterly Results,
Annual Reports, Sustainability Reports,
AGM (Shareholders interaction), Access
to information and responses to queries

Community Periodic feedback mechanism

Customers Regular business interactions, Client
satisfaction surveys

Government Press Releases, Quarterly Results,

Annual Reports, Sustainability Reports

L&T's education initiatives benefitted over 3 lakh children
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For Internal Stakeholders

Employees

Employee satisfaction surveys

Employee engagement surveys for
further improvement in employees’
engagement process

Circulars, Messages from Corporate and
Line Management

Corporate Social initiatives

Welfare initiatives for employees and
their families

Online news bulletins to convey topical
developments

A large bouquet of print and on-line
in-house magazines -

Some location-specific, some business-
specific, a CSR program newsletter.

L&T Helpdesk, toll-free number

L&T has been publishing its Sustainability Report for 10 years in a row
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Principle 5: Business should respect and
promote Human Rights

L&T is an Indian Multi-national Company (MNC) with a
presence in over 30 countries, and is exposed to human
rights issues. L&T publishes an annual Communication
On Progress (COP) as part of its compliance to UN

Global Compact (UNGC) and being a member of

Global Compact Network India (GCNI). The policies

and practices related to human rights are extended to
subsidiary and associate companies as well. L&T’s Human
Resource Policy covers human rights aspects and ILO
conventions.

Prohibition of child labour, prohibition of forced and
compulsory labour, non-discrimination, freedom of
collective bargaining etc. are covered in our Code of
Conduct for employees and Human Resource Policy. The
Policy for Protection of Women’s Rights at Workplace

is implemented to address sexual harassment at the
workplace. We conduct periodical training to employees
on various aspects on human rights. Different training
media are used for classroom sessions, policy manual
presentations, intranet and posters. The Company
complies with applicable regulatory requirements such
as the Factories Act 1948, Building & Other Construction
Workers (Regulation of Employment and Conditions

of Service) Act 1996, Industrial Disputes Act 1947

and amendments thereof. Two complaints of sexual
harassment at work place were received, investigated and
resolved as per the provisions of the Sexual Harassment

of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 along with its Rules. There are no
pending complaints with the Company.

Our Combined CoC for suppliers and vendors covers
Human Rights clauses, and all new suppliers must
confirm their adherence to these clauses before they can
commence business with L&T.

Principle 6: Business should respect,
protect and make efforts to restore the
environment

Environment protection and the conservation of natural
resources are part of L&T’s business philosophy. Our
Corporate Environment, Health & Safety (EHS) Policy lays
emphasis on incorporating environmental consideration
into all business processes. As a part of our Sustainability
programme, we set quantifiable targets with a timeline
and action plan to achieve them since 2009. Our
Sustainability Roadmap 2021 is aligned with our business
plan, LAKSHYA 2021, which consists of measurable
targets and key initiatives. The Sustainability Roadmap

is extended to S&A companies and they are encouraged
to set similar targets for themselves. Periodically,
environmental risks and opportunities are identified

from operations and addressed at the business level. We
take our sustainability practices to our supply chain to
create awareness and bring them abreast with current
environmental issues (at regional and global level) and
how these can adversely impact their operations. We also

Our water conservation efforts have resulted in all 24 of L&T’s campuses being water positive




share with our vendors, opportunities made available by
following sustainability practices and its benefit to them.
More than 18,000 suppliers have signed our combined
CoC, which is the first step towards following a
structured sustainability programme in our supply chain.

We continue to conduct water assessment surveys at

our major campuses. All 24 campuses maintained their
‘Water Positive’ status in 2017-18. Water conservation
and rain water harvesting are practiced within our
premises; additionally our community interventions
consist of rain water harvesting, check dam construction,
creation of farm ponds, soil moisture conservation
programmes, etc. The results are very encouraging.

Our 24 campuses have been maintaining zero
wastewater discharge status since 2014, and our
community intervention programmes have helped us to
conserve more than 2800 million litres of water annually.

Our climate change interventions programme focuses
on climate change mitigation and abatement. We focus
on reducing the energy consumption intensity (GJ/billion
turnover), implementing energy conservation projects
and increasing the use of renewable energy at our
operations. We also intend to reduce our GHG intensity
(tonnes of GHG emissions/billion turnover).

This year, we achieved Carbon Neutrality for two of
our Campuses, i.e. Powai (Mumbai) and Chennai.

We have aligned our practices with Government

of India’s National Action Plan on Climate Change
(NAPCC) and its eight Missions, and its annual progress
is published in our Sustainability Report. Increased

Tree plantation initiatives across L&T campuses help create natural carbon sinks
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energy efficiency, developing low emission technologies,
building sustainable infrastructure, increasing green
cover and dissemination of sustainability knowledge are
adopted by the organization. We invest in lower emission
and cleaner programmes, thus promoting sustainable
growth. Our green product and services portfolio helps
our clients to reduce their carbon footprint.

We comply with applicable environmental regulatory
requirements from the State Pollution Control Board
(SPCB) and Central Pollution Control Board (CPCB).
Quarterly compliance is submitted by each business
and checked by the Corporate Secretarial department.
In addition, annual sustainability assurance by an
independent assurance agency covers compliance to
environmental regulations, including submission of the
compliance report to the regulatory agency. During
2017-18, there were no pending or unresolved show
cause / legal notices from CPCB / SPCB.

Renewable energy at manufacturing campuses is utilized,
wherever feasible. Currently, six campuses are sourcing
renewable energy (wind and solar) from external sources,
and all 24 campuses are generating renewable energy
onsite.

Fully-grown trees are natural carbon sinks, and
biodiversity plays an important role in sustenance

of human lives on this planet. L&T undertakes tree
plantation both within and outside its premises (as part
of our CSR programme) and we engage with agencies
/ NGOs to conduct plantation at public places, national
parks and on Government land. During Tree Plantation
Week (15t July - 7™ July 2017), we planted more than




36,000 trees in Maharashtra alone. We have planted
more than 5 lakh trees in last five years across India and
we continue to nurture a self-sustaining forest at two
locations in India through the Miyakwaki technique.

PRINCIPLE 7: RESPONSIBLE PUBLIC
ADVOCACY

L&T engages with multiple business and trade

organizations and professional bodies. Our senior

executives participate through active dialogues, be it new

policy consultations or presenting views of the

stakeholders to the Government. They provide their

expertise and business acumen during public policy

consultations and present the industrial institution’s view.

Industrial forums and institutes where L&T participates

actively include:

e Association of Business Communicators of India

e Associated Chambers of Commerce and Industry of

India (ASSOCHAM)

Bombay Chamber of Commerce & Industry (BCCI)

Bureau of Indian Standards

Construction Industry Development Council (CIDC)

Confederation of Indian Industry (Cll), Centre of Excel

lence for Sustainable Development (CESD)

Cll = Green Business Centre (GBC)

e Federation of Indian Chambers of Commerce and
Industry (FICCI)

e Indian Electrical and Electronics Manufacturers
Association

¢ Indian Institute of Chemical Engineers (IIChE)

¢ National Safety Council

One of L&T's Artificial Kidney Dialysis centres

-=

* National Fire Protection Institution

The Company interacts regularly with the Confederation
of Indian Industry — Centre of Excellence for Sustainable
Development (Cll - CESD) on Sustainability and Integrated
Reporting <IR> policies, regulations and L&T is member
of <IR> lab India. The Federation of Indian Chambers of
Commerce and Industry (FICCI) engages with L&T for CSR
and India Sanitation Coalition. L&T regularly interacts with
the Indian Institute of Corporate Affairs (IICA) on CSR-re-
lated aspects as well. L&T is also an active member of
committees such as Environment & Recycling Council by Cll
— Green Business Centre (GBC), Cll EHS Council (Western
Region), Corporate Social Responsibility (CSR) etc.

PRINCIPLES 8: SUPPORT
INCLUSIVE GROWTH

The following corporate policies of L&T lay emphasis
on inclusive growth by empowering communities and
accelerating development.

e Corporate Social Responsibility Policy

e Corporate Human Resource Policy

e Corporate Environment, Health & Safety (EHS) Policy
e Sustainability Policy

The Company’s CSR programmes are based on the theme
‘Building India’s Social Infrastructure’. The objective is to
contribute positively to society, improve the quality of life,
provide sustainable solutions and make a meaningful im-
pact. The CSR interventions of the Company are based on
its CSR Policy and in line with the Companies Act 2013 and
CSR Rule 2014. The CSR Committee of the Board oversees

Nurturing dreams at one of L&T's Construction Skills Training Institutes




the implementation of CSR programmes on a project mode
through CSR team at the corporate level. They are ably
supported by Sustainability and CSR coordinators from all
businesses. L&T’s CSR interventions are focused on four
thrust areas: Water & sanitation, education, health and
skill-development, as detailed below.

Water & Sanitation:

e Implementation of Integrated Community
Development (ICD) Programme, with the objective of
making safe drinking water available to communities in
the water-stressed regions of Maharashtra, Tamil Nadu
and Rajasthan

e Creating access to sanitation facilities for disadvantaged
communities by building toilets and bathrooms

e |mplementing soil and moisture conservation pro
grammes, building water harvesting structures, check
dams, field bunds and other agricultural techniques

e Tree plantation in and around our operational areas and
at ICD locations
Number of beneficiaries: 154,127

Education

e Pre-primary and primary education

e Infrastructure development in schools

e ’Science on Wheels' vans

¢ Introduction of innovative teaching and learning
techniques in English and Science, computer labs,
providing teaching aids and capacity-building
programmes for teachers

e Urban and rural community learning centres to provide
after-school academic support to children from
disadvantaged communities to help them to cope
with their curriculum and prevent their dropping out

e L&T Employee volunteering ‘L&T-eers’ to augment the

Employee volunteers (L&T-eers) enhancing children’s educational quotient
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running of urban community learning centres
Conducting workshops on life skills and awareness on
social issues

Conducting summer camps, sports activities and
conducting extracurricular activities to help children
expand their horizons

Number of beneficiaries: 311,746

Health

Providing health and welfare facilities for the
underprivileged across L&T’s locations in India
Conducting camps to combat malnutrition and anemia
Conducting eye check-ups, blood donation camps and
health awareness programmes

Providing health services in remote locations through
mobile health vans

Dedicated health centres at 12 locations across India,
providing services in reproductive health, diagnostic and
clinical camps, maternal and child health care,
immunization and health education

Treating and supporting HIV / AIDS affected patients
through Anti-Retroviral Therapy (ART) centre at Mumbai
Artificial kidney dialysis centres

Number of beneficiaries: 1,650,076

Skill Development

Providing free training in construction skills like

bar bending, formwork carpentry, masonry,

scaffolding, welding, electric wiring etc. through
Construction Skills Training Institutes (CSTIs) to rural and
urban youth to enhance their employability

Vocational training programmes for women: Tailoring,
beautician, home nursing and food processing courses
Imparting skills and development of self-help groups at
ICD locations

L&T has built over 200 check dams in water-stressed areas




e Collaboration with state-run technical institutes (ITls)
Number of beneficiaries: 36,327
Total beneficiaries: 21,52,276
The Company contributed ¥ 100.92 crore in 2017-18
towards CSR activities as per the Companies Act 2013

PRINCIPLE 9: ENGAGE WITH AND
PROVIDE VALUE TO CUSTOMERS

L&T offers products and services in diverse fields, keeping
in mind changing customer demands and market trends in
india and select geographies. Such changes are also
incorporated into training, R&D, design and testing,
manufacturing, construction process and customer
interaction. Various digitalization initiatives are under way
to help in project monitoring to enhance efficiencies. L&T
has identified digitalization as a key driver to enhance

its global competitiveness. The Company is building its
capabilities to harness the true power of digital assets and
incorporate digital strategies into business model.

We have a robust EHS management framework
complemented by active involvement from our vendors
and contractors working at our campuses and project sites.
In addition, health and safety impacts and concerns
throughout the lifecycle are addressed while designing
products or offering services.

Our products carry adequate labelling and are supported by
operation and maintenance manuals incorporating related

AU range of energy-efficient switchgear

specifications and codes, thereby providing adequate
information. L&T customizes the design and delivery of its
products to fulfill the various needs of the customers. Our
products are tested against stringent national and
international standards such as Indian Standard,
International Organization of Standardization (ISO), RoHS
(Restriction of Hazardous Substances — for relevant
products) and International Electro Technical Commission.
Training our product user / client is an integral part of our
services, and includes training in preventive maintenance.
Adequate signs are affixed on the products for ease of
understanding during transportation and use.

L&T's green product and services portfolio helps its clients
to reduce their energy, water and material footprint and
helps them to follow a low-carbon economy path. L&T
engages with its customers through regular

customer meets, customer satisfaction surveys, market
based research including training and capacity-building
programmes for customers. Inputs from customer
feedback sessions are incorporated into our operations.
Senior management actively gets engaged in customer
feedback reviews and suggest corrective and preventive
action.

L&T's communication conforms to the recommended
guidelines. L&T does not engage in the sale of banned or
disputed products. During the reporting period, no
complaints were received from any of our stakeholders
about incorrect or misleading marketing communication
or anti-competitive behaviour or irresponsible advertising.
L&T adheres to all the statutory regulations and voluntary
codes related to its products and services.

‘Green’ building at L&T’s Talegaon campus
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ANNEXURE: MAPPING TO THE SEBI FRAMEWORK

business with, participate in the BR initiatives of the Company? If yes, then indicate the
percentage of such entity/entities?
[Less than 30%, 30-60%, More than 60%|

Question Reference
Section | Page Number
Section A : General Information about the Company
1. Corporate Identity Number (CIN) of the Company AR 19
2. Name of the Company AR 19
3. Registered Address
4. Website AR 19
5. Email Id. AR 19
6. Financial Year Reported AR 19
7. Sector(s) that the Company is engaged in
(industrial activity code-wise)
8. List three key products/services that the Company AR 20
manufactures/provides (as in balance sheet)
9. Total number of locations where business activity is
undertaken by the Company
i. Number of International Locations (Provide details of major 5 AR 20
ii. Number of National Locations AR 20
10. Markets served by the Company — Local/State/National/International AR 20
Section B: Financial Details of the Company
1. Paid up Capital (INR) AR 20
2. Total Turnover (INR) AR 20
3. Total profit after taxes (INR)
4. Total spending on Corporate Social Responsibility (CSR) AR 20
as percentage of profit after tax (%)
5. List of activities in which expenditure in 4 above has AR 20
been incurred: -
Section C : Other Details
1. Does the Company have any Subsidiary Company AR 20
/ Companies?
2. Do the Subsidiary Company/Companies participate in AR 20
the BR Initiatives of the parent company? If yes, then
indicate the number of such subsidiary company(s)
3. Do any other entity/entities (e.g. suppliers, distributors etc.) that the Company does AR 20
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Question

Reference

Section

Page Number

Section D: BR Information

1. Details of Director/Directors responsible for BR
a) Details of the Director/Director the BR policy/policies
o DIN Number

e Name

e Designation

b) Details of the BR head

o DIN Number (if applicable)

e Name

e Designation

© Telephone number

e Email Id

AR

21

3. Governance Related to BR Indicate the frequency with which the Board of Directors,
Committee of the Board or CEO to assess the BR performance of the Company.
Within 3 months, 3-6 months, Annually, More than 1 year

AR

23

Does the Company publish a BR or a Sustainability Report? What is the Hyperlink for
viewing this report? How frequently it is published?

AR

23

Section E : Principle-wise Performance

Principle1: Ethics, Transparency and Accountability

Does the policy relating to ethics, bribery and corruption cover only the
company?
Does it extend to the Group/Joint Ventures/ Suppliers/Contractors/NGOs /Others?

AR

24-25

percentage was satisfactorily resolved by the management?

How many stakeholder complaints have been received in the past financial year and what

The details related to
stakeholder complaints
are included in the
Director's Report Section
of this Annual Report.

Principle 2 : Sustainable Products and Services

List up to 3 of your products or services whose design has incorporated social or
environmental concerns, risks and/or opportunities

AR

25-26

For each such product, provide the following details in respect of resource use
(energy, water, raw material etc.) per unit of product (optional):

AR

25-26

Does the company have procedures in place for sustainable sourcing
(including transportation)?

AR

25-26

Has the company taken any steps to procure goods and services from local & small
producers, including communities surrounding their place of work?

AR

25-26

vendors?

If yes, what steps have been taken to improve their capacity and capability of local and small

AR

25-26
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Question Reference
Section Page Number

Does the company have a mechanism to recycle products and waste? If yes what is the The Company is a 25-26
percentage of recycling of products and waste (separately as <5%, 5-10%, >10%). Also, leading EPC solutions
provide details thereof, in about 50 words or so. provider for Solar

Photo Voltaic (PV)

based power plants

helping customers

save on energy bills

and contributing to

reduction of GHG

emissions from
consumption of indirect
energy.

Principle 3: Employee Well Being
Total number of employees. AR 26-28
Total number of employees hired on temporary/contractual/casual basis.
Number of permanent women employees.
Number of permanent employees with disabilities AR 26-28
Do you have an employee association that is recognized by management?
What percentage of your permanent employees is members of this recognized employee
association?
Please indicate the Number of complaints relating to child labour, forced labour, involun- AR 26-28
tary labour, sexual harassment in the last financial year and pending, as on the end of the
financial year.
What percentage of your under mentioned employees were given safety and skill up grada- AR 26-28
tion training in the last year?
Principle 4: Valuing Marginalized Stakeholders
Has the company mapped its internal and external stakeholders? AR 28-29
Out of the above, has the company identified the disadvantaged, vulnerable and AR 28-29
marginalized stakeholders?
Are there any special initiatives taken by the company to engage with the disadvantaged,
vulnerable and marginalized stakeholders.
Principle 5: Human Rights
Does the policy of the Company on Human Rights cover only the Company or extend to the AR 30
Group/Joint Ventures/Suppliers/Contractors/NGOs/Others?
How many stakeholder complaints have been received in the past financial year and what AR 30
percent was satisfactorily resolved by the management?
Principle 6: Environment
Does the policy related to Principle 6 cover only the Company or extends to the Group/Joint AR 30-32
Ventures/Suppliers/Contractors/NGOs/others.
Does the Company have strategies/ initiatives to address global environmental issues such AR 30-32
as climate change, global warming, etc?
Does the Company identify and assess potential environmental risks? AR 30-32
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Reference

uestion
Q Section Page Number
Does the Company have any project related to Clean Development Mechanism? AR 30-32
Has the Company undertaken any other initiatives on — clean technology, AR 30-32
energy efficiency, renewable energy, etc. Y/N.
Are the Emissions/Waste generated by the Company within the permissible limits given by AR 30-32
CPCB/SPCB for the financial year being reported?
Number of show cause/ legal notices received from CPCB/SPCB which are pending
(i.e. not resolved to satisfaction) as on end of Financial Year.
Principle 7: Policy Advocacy
Is your Company a member of any trade and chamber or association? If Yes, Name only AR 32
those major ones that your business deals with:
Have you advocated/lobbied through above associations for the advancement or
improvement of public good?
Principle 8: Inclusive Growth
Does the company have specified programmes/initiatives/projects in AR 32-34
pursuit of the policy related to Principle 82
Are the programmes/projects undertaken through in-house team/own foundation/external AR 32-34
NGO/government structures/any other organisation?
Have you done any impact assessment of your initiative? AR 32-34
What is your company's direct contribution to community development projects - Amount in AR 32-34
INR and the details of the projects undertaken
Have you taken steps to ensure that this community development initiative is successfully AR 32-34
adopted by the community?
Principle 9: Customer Welfare
What percentage of customer complaints/consumer cases are pending as on the end of The details related to 34
financial year. stakeholder complaints
are included in the
Director’s Report Section
of this Annual Report.
Does the company display product information on the product label, over and above what is AR 34
mandated as per local laws?
Is there any case filed by any stakeholder against the company regarding unfair trade AR 34
practices, irresponsible advertising and/or anti-competitive behavior during the last five years
and pending as of end of financial year
Did your Company carry out any consumer survey/ consumer satisfaction trends?
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www.Larsentoubro.com

Engineering Excellence

Terminal 2, Mumbai - one of the many iconic airports built by L&T

L&T offers a ranée of business-focussed digital solutions

Larsen & Toubro is a USD 18 billion technology,
engineering, construction, projects, manufacturing and
financial services conglomerate with global operations.

Over the last eight decades, the Company, powered by
its 'design-to-deliver' capabilities has earned a reputation
for quality, reliability and strong customer orientation -
ensuring that it retains a leadership position in most of its
lines of business. L&T has a track record of engagements
in critical sectors. These include defence, construction,

Regd. Office:

Larsen & Toubro Limited, L&T House, N. M. Marg
Ballard Estate, Mumbai - 400 001, INDIA

CIN: L99999MH1946PLCO04768

K9 Vajr_a—T 155 mm /52 Cal. Tracked Self-propelled Gun

High-tech surveillance sstems for Smart Cities

The 9.76 km Kachi Dargah Bridge across the Ganges will be India’s longest river bridge )

Critical subsystems for all of ISRO’s space missions

infrastructure, oil & gas, refineries, chemical, petrochemical
and fertiliser industries, aerospace, power, electrical &
automation, mining and metallurgy.

The Company's design facilities and technology centres in
India, the Middle East, USA and Europe keep pushing the
design envelope, in-house testing centres take ideas to the
next level and manufacturing facilities in eight countries
transform them into reality. And in our quest for excellence,
lies the source of many a global benchmark.
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STANDALONE FINANCIALS-10 YEAR HIGHLIGHTS

< crore
< Ind AS > | < IGAAP >
Description 2017-18 2016-17  2015-16 | 2014-15  2013-14  2012-13  2011-12  2010-11  2009-10  2008-09
< $$ >
Statement of Profit and Loss
Gross revenue from operations 74612 66301 63813 57558 57164 52196 53738 44296 37356 34337
PBDITAA 7429 6481 5829 6488 6667 5473 6283 5640 4816 3922
Profit after tax (excluding
extraordinary/exceptional items) 4361 4560 4454 4699 4905 4169 4413 3676 3185 2709
Profit after tax (including
extraordinary/exceptional items) 5387 5454 5000 5056 5493 4384 4457 3958 4376 3482
Balance Sheet
Net worth 49174 46013 42135 37085 33662 29291 25223 21846 18312 12460
Loan funds 10561 10558 13924 12936 11459 8478 9896 7161 6801 6556
Capital employed 59735 56571 56059 50021 45121 37769 35119 29007 25113 19016
Ratios and statistics
PBDIT as % of net revenue from
operations @ 9.98 9.86 9.23 11.38 11.78 10.60 11.82 12.84 13.00 11.56
PAT as % of net revenue from
operations $ 7.23 8.30 7.91 8.87 9.7 8.50 8.38 9.01 11.82 10.26
RONW % * 11.32 12.37 12.39 14.30 17.46 16.06 18.95 19.73 28.49 3.7
Gross Debt: Equity ratio 0.21:1 0.23:1 0.33:1 0.35:1 0.34:1 0.29:1 0.39:1 0.33:1 0.37:1 0.53:1
Basic earnings per equity share ) # 38.46 39.00 35.81 36.31 39.57 35.55 32.41 29.04 32.79 26.44
Book value per equity share ) ## 350.90 32879  301.57 265.85 24197  211.39 182.90  159.31 134.98 94.36
Dividend per equity share ) ## 16.00 14.00 1217 10.83 9.50 8.22 71.33 6.44 5.56 4.67
No. of equity shareholders 899,902 923,628 10,28541| 853,824 832,831 854,151 926,719 8,553,485 8,14,678 9,31,362
No. of employees 42,924 41,466 43,354 44,081 54,579 50,592 48,754 45,117 38,785 37,357

Figures for 2017-18, 2016-17 & 2015-16 are as per Ind AS and for earlier periods as per IGAAP and hence not directly comparable.
A Profit before depreciation, interest and tax (PBDIT) is excluding extraordinary/exceptional items wherever applicable and other income.
@ PBDIT as % of net revenue from operations = [PBDIT/(gross revenue from operations less excise duty)].
$  Profit After Tax (PAT) as % of net revenue from operations = [(PAT including extraordinary/exceptional items)/(gross revenue from operations less excise

duty)].

*  RONW [(PAT including extraordinary/exceptional items)/(average net worth excluding revaluation reserve)].
#  Basic earnings per equity share have been calculated including extraordinary/exceptional items and adjusted for all the years for issue of bonus shares.

##  After considering adjustments for issue of bonus shares during the respective years.

$S  Figures for the year 2008-09 to 2011-12 include Hydrocarbon business which has been transferred w.e.f April 1, 2013 to a wholly owned subsidiary.
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CONSOLIDATED FINANCIALS-10 YEAR HIGHLIGHTS

< crore
< Ind AS > | < IGAAP >
Description 2017-18 201617  2015-16 | 2014-15  2013-14 201213  2011-12  2010-11  2009-10  2008-09
Statement of Profit and Loss
Gross revenue from operations 119862 110011 101975 92762 85889 75195 64960 52470 44310 40932
PBDITAA 13571 11130 10463 11258 10730 9929 8384 7677 6423 5024
Profit attributable to Group
shareholders (excluding
extraordinary/exceptional items) 7151 5920 4154 4470 4547 4911 4649 4238 3796 3007
Profit attributable to Group
shareholders (including
extraordinary/exceptional items) 7370 6041 4233 4765 4902 5206 4694 4456 5451 3789
Balance Sheet
Net worth 55657 50217 44180 40909 37712 33860 29387 25051 20991 13988
Non-controlling interest 5625 3564 2893 4999 3179 2653 1753 1026 1087 1059
Loan funds 107524 93954 88135 90571 80330 62672 47150 32798 22656 18400
Capital employed 168806 147735 135208 136479 121221 99185 78290 58875 44734 33447
Ratios and statistics
PBDIT as % of net revenue from
operations @ 11.34 10.18 10.35 12.24 12.60 13.33 13.81 14.75 14.61 12.40
PAT as % of net revenue from
operations $ 6.16 5.53 4.19 5.18 5.76 6.99 7.30 8.56 12.40 9.35
RONW % * 13.92 12.80 9.91 12.13 13.71 16.47 17.26 19.38 31.23 30.64
Gross debt: Equity ratio 1.75:1 1.75:1 1.87:1 2.21:1 2.13:1 1.85:1 1.61:1 13111 1.08:1 1.32:1
Basic earnings per equity share (%) # 52.62 43.20 30.32 34.22 35.31 37.69 34.14 32.69 40.84 28.78
Book value per equity share (%) ## 397.16 358.83 316.20 293.29 271.10 244.40 213.09 182.65 154.70 105.90
Dividend per equity share ) ## 16.00 14.00 1217 10.83 9.50 8.22 7.33 6.44 5.56 4.67

Figures for 2017-18, 2016-17 & 2015-16 are as per Ind AS and for earlier periods as per IGAAP and hence not directly comparable
A Profit before depreciation, interest and tax [PBDIT] is excluding extraordinary/exceptional items wherever applicable and other income.
@  PBDIT as % of net revenue from operations =[PBDIT/(gross revenue from operations less excise duty)].

$  Profit after tax (PAT) as % of net revenue from operations = [PAT including extraordinary/exceptional items/(gross revenue from operations less excise
duty)].

*  RONW [(profit attributable to group shareholders including extraordinary/exceptional items)/(average net worth excluding revaluation reserve)].
#  Basic earnings per equity share has been calculated including extraordinary/exceptional items and adjusted for all the years for issue of bonus shares.
##  After considering issue of bonus shares during the respective years.
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L&T CONSOLIDATED - ORDER INFLOW

L&T CONSOLIDATED - GROSS REVENUE
FROM OPERATIONS AND PAT

170000+ ~9.0 120000+ 119862 ~7500
152908 115000 000
i . 737 L
150000 142995 L85 110011 370
110000 6500
130000
8.0 105000 6000
© 110000+ 2 o 6041 °
S - 5100000+ 5500 §
o ! 8 9] 9]
o 90000 > t 950004 5000
o
70000- 7-.1\- 7 90000 - 4500
85000 4000
50000 67 6.5
80000 3500
30000 6.0 2016-17 2017-18
2016-17 2017-18 ) Gross revenue from operations
) —=— PAT including exceptional items
Order Inflow =~ India GDP growth (attributable to owners of the Company)
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L&T CONSOLIDATED - SEGMENT-WISE ORDER INFLOW 2017-18 L&T CONSOLIDATED - SEGMENT-WISE REVENUE 2017-18
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Total order inflow: ¥ 152908 crore Total revenue: ¥ 119862 crore
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L&T CONSOLIDATED - SEGMENT-WISE ORDER BOOK 2017-18
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L&T CONSOLIDATED - SEGMENT-WISE ORDER BOOK 2016-17

% crore % crore

B Infrastructure B Infrastructure

B Power B Power

I Heavy Engineering B Heavy Engineering

B CElectrical & B Electrical &
Automation Automation

E Hydrocarbon E Hydrocarbon

@ Others @ Others

Total Segment-wise order book: ¥ 263107 crore

Total Segment-wise order book: ¥ 261341 crore

L&T CONSOLIDATED - SEGMENT-WISE RESULT 2017-18

L&T CONSOLIDATED - SEGMENT-WISE EBIDTA MARGINS*

6000 5293 551 W2016-17  M2017-18
(43%) 22214
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Total segment wise result: T 12336 crore 2 =

Figures in brackets represent percentage of segment result to total segment result

* Earnings before interest, depreciation, tax and amortisation as percentage of net segment revenue

L&T CONSOLIDATED - SEGMENT-WISE TOTAL ASSETS

L&T CONSOLIDATED - SEGMENT-WISE TOTAL LIABILITIES
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Total segment wise Assets as at 31.03.2017: % 197933 crore and as at 31.03.2018: T 230495 crore

Total segment wise Liabilities as at 31.03.2017: 133747 crore and as at 31.03.2018:3 157861 crore

Total liabilities for Financial Services and Developmental Projects predominantly comprises of
borrowings
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AGM Venue :

Birla Matushri Sabhagar,
19, Marine Lines,
Mumbai - 400 020

LARSEN & TOUBRO LIMITED
Regd. Office : L&T House, Ballard Estate, Mumbai 400 001.
CIN : L99999MH1946PLC004768
Email: igrc@larsentoubro.com e Website: www.larsentoubro.com
Tel No.: 022-67525656 e Fax No.: 022-67525893

Notice

NOTICE IS HEREBY GIVEN THAT the Seventy Third
Annual General Meeting of LARSEN & TOUBRO
LIMITED will be held at Birla Matushri Sabhagar,

19, Marine Lines, Mumbai - 400 020 on Thursday,
August 23, 2018 at 3.00 P.M. to transact the following
business :-

1)

To consider and adopt the audited financial
statements of the Company for the year ended
March 31, 2018 and the Reports of the Board of
Directors and Auditors thereon and the audited
consolidated financial statements of the Company
and the report of the auditors thereon for the year
ended March 31, 2018;

To declare a dividend on equity shares;

To appoint a Director in place of Mr. Subramanian
Sarma (DIN: 00554221), who retires by rotation and
is eligible for re-appointment;

To appoint a Director in place of Mrs. Sunita Sharma
(DIN: 02949529), who retires by rotation and is
eligible for re-appointment;

To appoint a Director in place of Mr. A.M Naik (DIN:
00001514), who retires by rotation and is eligible for
re-appointment;

To appoint a Director in place of Mr. D.K Sen (DIN:
03554707), who retires by rotation and is eligible for
re-appointment;

To consider and, if thought fit, to pass, as an
ORDINARY RESOLUTION the following:

“RESOLVED THAT Mr. Hemant Bhargava (DIN:
01922717) who was appointed as a Director in
casual vacancy and holds office upto the date of

this Annual General Meeting of the Company and

is eligible for appointment and in respect of whom
the Company has received a notice in writing from a
member under the provisions of Section 160 of the
Companies Act, 2013 proposing his candidature for
the office of Director, be and is hereby appointed as a
Director.”

8)

To consider and, if thought fit, to pass, as a SPECIAL
RESOLUTION the following:

“RESOLVED THAT approval of the Company be
and is hereby accorded for the appointment and
continuation of Mr. A.M Naik (DIN: 00001514) as a
Non-Executive Director of the Company with effect
from October 1, 2017 who has attained the age of
seventy-five years.”

To consider and, if thought fit, to pass, as a SPECIAL
RESOLUTION the following:

“RESOLVED THAT approval of the Company be and
is hereby accorded for payment of remuneration

to Mr. A.M Naik (DIN: 00001514), Non-Executive
Director of the Company, details whereof are
provided in the Explanatory Statement, being

in excess of fifty percent of the total annual
remuneration payable to all Non-Executive Directors.”

To consider and, if thought fit, to pass, as a SPECIAL
RESOLUTION the following:

“"RESOLVED THAT pursuant to the provisions of
Sections 42, 71 and all other applicable provisions of
the Companies Act, 2013 read with the Companies
(Prospectus and Allotment of Securities) Rules, 2014,
SEBI (Issue and Listing of Debt Securities) Regulations,
2008, SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (including any
statutory modification(s) or re-enactment thereof, for
the time being in force), and subject to the provisions
of the Articles of Association of the Company,
approval of the members be and is hereby accorded
to authorize the Board of Directors of the Company
(including any Committee thereof) to offer or invite
subscriptions for listed/unlisted/secured/unsecured/
redeemable/non-convertible debentures, in one or
more series/tranches/currencies, aggregating up

to ¥ 6000 crore (Rupees Six thousand crore only),

on private placement basis, on such terms and
conditions as the Board of Directors of the Company
may, from time to time, determine and consider
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proper and most beneficial to the Company including
as to when the said debentures be issued, the
consideration for the issue, utilization of the issue
proceeds and all matters connected with or incidental
thereto;

RESOLVED FURTHER THAT the Board of Directors
of the Company be and is hereby authorised to do
all acts and take all such steps as may be necessary,
proper or expedient to give effect to this resolution.”

11) To consider and ratify the remuneration payable to

Cost Auditors and for that purpose to pass, as an
ORDINARY RESOLUTION the following:

“RESOLVED THAT pursuant to Section 148 and
other applicable provisions, if any, of the Companies
Act, 2013 and the Companies (Audit and Auditors)
Rules, 2014, the Company hereby ratifies the
remuneration of ¥ 11.75 lakhs (Rupees Eleven lakhs
seventy five thousand only) plus applicable taxes
and out of pocket expenses at actuals for travelling
and boarding/lodging for the financial year ending
March 31, 2019 to M/s R. Nanabhoy & Co. Cost
Accountants (Regn. No. 00010), who are appointed
as Cost Auditors to conduct the audit of cost records
maintained by the Company for the Financial Year
2018-19.”

By Order of the Board of Directors
For LARSEN & TOUBRO LIMITED

N. HARIHARAN
COMPANY SECRETARY
M.NO - A3471

Mumbai, May 28, 2018

Notes:

[a]
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The information required to be provided under

the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and the Secretarial
Standards on General Meetings, regarding the
Directors who are proposed to be appointed/
re-appointed and the relative Explanatory Statement
pursuant to Section 102 of the Companies Act, 2013,
in respect of the business under items 7 to 11 set out
above are annexed hereto.

A MEMBER ENTITLED TO ATTEND AND VOTE IS
ENTITLED TO APPOINT A PROXY, TO ATTEND AND
VOTE INSTEAD OF HIMSELF, AND THAT A PROXY
NEED NOT BE A MEMBER. Pursuant to Section
105 of the Companies Act, 2013 and Rule 19 of
the Companies (Management & Administration)
Rules, 2014, a person can act as a proxy on behalf

[f]

of members not exceeding 50 and holding in the
aggregate not more than 10% of the total share
capital of the Company carrying voting rights. In case
a proxy is proposed to be appointed by a member
holding more than 10% of the total share capital

of the Company carrying voting rights, then such
proxy shall not act as a proxy for any other person or
shareholder.

Proxies, in order to be effective, must be received at
the Registered office of the Company at L&T House,
Ballard Estate, Mumbai 400 001, not later than
forty-eight hours before the commencement of the
AGM i.e. by 3.00 p.m. on Tuesday, August 21, 2018.

The requirement to place the matter relating

to appointment of Auditors for ratification by
Members at every Annual General Meeting has
been done away with vide notification dated May
7, 2018, issued by the Ministry of Corporate Affairs.
Accordingly no resolution is proposed for ratification
of appointment of Auditors, who were appointed
from the conclusion of the 70th Annual General
Meeting till the conclusion of the 75th Annual
General Meeting, in the Annual General Meeting
held on September 9, 2015.

The Register of Members and Transfer Books of the
Company will be closed from Friday, August 17,
2018 to Thursday, August 23, 2018 (both days
inclusive).

Members are requested to furnish bank details,
email address, change of address etc. to Karvy
Computershare Private Limited, Karvy Selenium,
Tower B, Plot 31-32, Gachibowli, Financial District,
Nanakramguda, Hyderabad 500 032 , who are the
Company'’s Registrar and Share Transfer Agents so
as to reach them latest by Thursday, August 16,
2018, in order to take note of the same. In respect
of members holding shares in electronic mode, the
details as would be furnished by the Depositories as
at the close of the aforesaid date will be considered
by the Company. Hence, members holding shares
in demat mode should update their records at the
earliest.

In order to receive copies of Annual Reports and
other communication through e-mail, members
holding shares in physical form are requested to
register their e-mail addresses with the Company by
sending an e-mail to Lntgogreen@Larsentoubro.com.

All documents referred to in the accompanying
Notice and the Explanatory Statement, if any, are
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open for inspection at the Registered Office of the
Company on all working days, except Saturdays,
between 11.00 a.m. and 1.00 p.m. up to the date of
the Annual General Meeting.

Members/Proxies should bring their attendance slips
duly completed for attending the Meeting.

Pursuant to Section 124 of the Companies Act, 2013
the unpaid dividends that are due for transfer to

the Investor Education and Protection Fund are as
follows:

Dividend Date of For the Due for
No. Declaration | year ended | Transfer on
82 26.08.2011 | 31.03.2011 | 02.10.2018
83 24.08.2012 | 31.03.2012 | 29.09.2019
84 22.08.2013 | 31.03.2013 | 27.09.2020
85 22.08.2014 | 31.03.2014 | 27.09.2021
86 09.09.2015 | 31.03.2015 | 15.10.2022
87 26.08.2016 | 31.03.2016 | 02.10.2023
88 22.08.2017 | 31.03.2017 | 27.09.2024

Members who have not encashed their dividend
warrants pertaining to the aforesaid years

may approach the Company/its Registrar, for
obtaining payments thereof atleast 20 days
before they are due for transfer to the said
fund.

Investor Grievance Redressal:

The Company has designated an exclusive e-mail id
viz. Igrc@Larsentoubro.com to enable Investors to
register their complaints, if any.

Adhering to the various requirements set out in the
Investor Education and Protection Fund Authority
(Accounting, Audit, Transfer and Refund) Rules,
2016, as amended, the Company has during the
financial year 2017-18 transferred to the IEPF
Authority all shares in respect of which dividend has
remained unpaid or unclaimed for seven consecutive
years or more as on the due date of transfer i.e
October 31, 2017. Details of shares transferred to
IEPF Authority are available on the website of the
Company and the same can be accessed through
the link: http://investors.larsentoubro.com/resources.
aspx. The said details have also been uploaded on the
website of the IEPF Authority and the same can be
accessed through the link: www.iepf.gov.in.

SEBI has decided that securities of listed companies
can be transferred only in dematerialized form with

[m]
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effect from December 5, 2018. In view of the above
and to avail various benefits of dematerlisation,
members are advised to dematerialize shares held
by them in physical form. Please refer investor FAQ's
page (Dematerialisation of shares) on our website
www.investors.larsentoubro.com.

E-voting

The businesses as set out in the Notice may be
transacted through electronic voting system and
the Company will provide a facility for voting by
electronic means. In compliance with the provisions
of Section 108 of the Act, read with Rule 20 of

the Companies (Management and Administration)
Rules, 2014, Standard 2 of the Secretarial Standards
on General Meetings and Reg. 44 of the SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015, the Company is pleased to offer
the facility of voting through electronic means, as
an alternate, to all its Members to enable them to
cast their votes electronically. The facility of casting
the votes by the members using an electronic voting
system from a place other than the venue of the
AGM (remote e-voting) will be provided by Karvy
Computershare Private Limited (Karvy).

The facility for voting shall be made available at the
AGM and the Members attending the Meeting who
have not cast their vote through remote e-voting
shall be able to exercise their right at the meeting.
Please note that the voting through remote e-voting
is optional for shareholders.

A person whose name is recorded in the register

of members or in the register of beneficial owners
maintained by the depositories as on the cut-off date
of Thursday, August 16, 2018 shall be entitled

to avail the facility of remote e-voting or voting at
the AGM. Persons who are not members as on the
cut-off date should treat this notice for information
purposes only.

The Notice will be displayed on the website of the
Company www.larsentoubro.com and on the website
of Karvy https://evoting.karvy.com.

The members who have cast their vote through
remote e-voting prior to the AGM may also attend
the AGM but shall not be entitled to cast their vote
again.

The remote e-voting period commences on

Monday, August 20, 2018 at 9.00 A.M and ends on
Wednesday, August 22, 2018 at 5.00 P.M. During
this period, members of the Company holding shares

a7
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either in physical or dematerialised form, as on the
cut-off date of August 16, 2018 may cast their vote
by remote e-voting. The remote e-voting module
shall be disabled by Karvy for voting thereafter.

The Members, whose names appear in the Register
of Members / list of Beneficial Owners as on August
16, 2018, are entitled to vote on the Resolutions
set forth in this Notice. Eligible members who have
acquired shares after the despatch of the Annual
Report and holding shares as on the cut-off date

i.e August 16, 2018 may approach the Company/
Karvy for issuance of the User ID and Password for
exercising their right to vote by electronic means.

Members who are already registered with Karvy

for remote e-voting can use their existing user ID
and password for casting their vote. In case they
don’t remember their password, they can reset their
password by using “Forgot User Details/Password”
option available on https://evoting.karvy.com

The Company has appointed Mr. S. N.
Ananthasubramanian, Practicing Company Secretary,
(COP No. 1774) or failing him Mrs. Aparna Gadgil,
Practicing Company Secretary, (COP No. 8430), to
act as the Scrutinizer for conducting the voting and
remote e-voting process in a fair and transparent
manner.

Members are requested to follow the instructions
below to cast their vote through remote e-voting:

A. In case a Member receives an e-mail from
Karvy (for Members whose e-mail addresses
are registered with the Company/ Depository
Participants):

(i) Launch internet browser by typing the URL:
https://evoting.karvy.com.

(i) Enter the login credentials (i.e. User ID
and Password which are mentioned in the
email). Your Folio No./ DP ID-Client ID will
be your User ID. However, if you are already
registered with Karvy for e-voting, you can
use your existing User ID and password for
casting your vote.

(iii) After entering these details appropriately,
Click on “LOGIN".

(iv) You will now reach password change Menu
wherein you are required to mandatorily
change your password. The new password
shall comprise of minimum 8 characters
with at least one upper case (A-Z), one

lower case (a-z), one numeric value (0-9)
and a special character (@,#,$, etc.). The
system will prompt you to change your
password and update your contact details
like mobile number, email ID, etc. on first
login. You may also enter a secret question
and answer of your choice to retrieve your
password in case you forget it. It is strongly
recommended that you do not share your
password with any other person and that
you take utmost care to keep your password
confidential.

(v) You need to login again with the new
credentials.

(vi) On successful login, the system will prompt
you to select the "EVENT" i.e., Larsen &
Toubro Limited.

=

(vii) On the voting page, enter the number of
shares (which represents the number of
votes) as on the Cut Off date under “FOR/
AGAINST” or alternatively, you may partially
enter any number in “FOR" and partially

in “AGAINST"” but the total number in
“"FOR/AGAINST" taken together should

not exceed your total shareholding as on
the cut-off date. You may also choose the
option ABSTAIN. If the Member does not
indicate either “FOR"” or "AGAINST" it will
be treated as “ABSTAIN” and the shares
held will not be counted under either head.

(viii) Members holding multiple folios/demat
accounts shall choose the voting process
separately for each folios/demat accounts.

(ix) You may then cast your vote by selecting an
appropriate option and click on “Submit”.

(x) A confirmation box will be displayed.
Click "OK" to confirm else "CANCEL" to
modify. Once you confirm, you will not
be allowed to modify your vote. During
the voting period, Members can login any
number of times till they have voted on the
resolution(s).

(xi) Institutional shareholders (i.e. other than
individuals, HUF, NRI, etc.) are required to
send scanned copy (PDF/JPG format) of
the relevant Board Resolution/ Authority
letter etc., together with attested
specimen signature of the duly authorized
signatory(ies) who are authorized to



vote, to the Scrutinizer through e-mail to
scrutinizer@snaco.net, with a copy marked
to evoting@karvy.com.

=

(xii) In case of any queries, please visit Help
and Frequently Asked Questions (FAQs)
section available at Karvy's website

www.evoting.karvy.com.

B. In case a Member receives physical copy of

the Notice of AGM (for Members whose email

addresses are not registered with the Company/

Depository Participants or requesting physical

copy):

1. User ID and initial password are provided
at the bottom of the Attendance Slip in the
following format:

User ID

Password

2. Please follow all steps from Sr. No. (i) to Sr.
No. (xi) in (A) above, to cast your vote.

Based on the report received from the scrutiniser
the Company will submit within 48 hours of the
conclusion of the Meeting to the stock exchanges
details of the voting results as required under Reg.
44(3) of the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015.

A Member can opt for only one mode of voting i.e.
either through remote e-voting or at the Meeting. If
a Member casts votes by both modes, then voting
done through remote e-voting shall prevail.

The Scrutinizer will submit his report to the Chairman
after completion of the scrutiny. The result of the
voting on the Resolutions at the Meeting shall be
announced by the Chairman or any other person
authorized by him immediately after the results are
declared.

The results declared alongwith the Scrutinizer’s
report, will be posted on the website of the Company
www.larsentoubro.com and on the website of Karvy
at www.evoting.karvy.com and will be displayed on
the Notice Board of the Company at its Registered
Office as well as Corporate Office immediately after
the declaration of the result by the Chairman or

any person authorised by him in writing and will be
communicated to the Stock Exchanges.

Online Query Module

The Company is pleased to provide the new Online
Query Module to enable the Members to seek
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information / clarifications pertaining to the Annual
Report in advance. Members can post their queries
related to this Annual Report by using their secure
login credentials on the e-voting website of Karvy at
https://evoting.karvy.com/.

[o] Web check-in
To facilitate smooth registration / entry at the AGM,
the Company has also provided a web check-in
facility, which would help the Members enter the
AGM hall expeditiously.

The Procedure for web check-in for the AGM is as
follows:

e Login to https:/karisma.karvy.com and click on
the AGM Web Check-in link.

e Select the Company name, ‘Larsen & Toubro
Limited’.

e Enter the security credentials as directed and
click on ‘Submit’.

e After validating the credentials, click on
‘Generate my Attendance Slip’.

e The Attendance Slip in PDF format shall appear
on the screen. Select the print option for printing
or download the Attendance Slip for future
reference.

[p] Webcast

Your Company is pleased to provide the facility of
live webcast of proceedings of AGM. Members who
are entitled to participate in the AGM can view the
proceeding of AGM by logging on the e-voting
website of Karvy at https:/evoting.karvy.com

using their secure login credentials. Members are
encouraged to use this facility of webcast.

EXPLANATORY STATEMENT
As required by Section 102 of the Companies Act, 2013,
the following Explanatory Statement sets out material

facts relating to the business under items 7 to 11 of this
Notice dated May 28, 2018.

Item No. 7:

On the recommendation of the Nomination &
Remuneration Committee, Mr. Hemant Bhargava (DIN:
01922717) was appointed by the Board of Directors as a
Director in casual vacancy caused due to the resignation
of Mr. Sushobhan Sarker. Pursuant to Section 161(4) of
the Companies Act, 2013 Mr. Hemant Bhargava will hold
office up to the date of the forthcoming Annual General
Meeting. The Company has received a notice in writing
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from a member under the provisions of Section 160 of
the Companies Act, 2013 proposing the candidature of
Mr. Hemant Bhargava as Director.

Mr. Hemant Bhargava is currently the Managing Director
of Life Insurance Corporation of India (LIC) and has been
nominated by LIC on the Board of the Company.

Mr. Bhargava holds an M.A in Economics and has also
completed his masters in Financial Management. He has
an overall experience of 35 years with LIC where he has
worked in several capacities in Marketing, International
Operations, Joint Ventures etc.

Disclosure as required under Secretarial Standard 2 on
General Meetings is provided as an Annexure to the
Notice.

The Board considers that his association would be of
immense benefit to the Company and it is desirable to
avail services of Mr. Bhargava as a Director. Accordingly,
the Board recommends the resolution in relation to
appointment of Mr. Bhargava as a Director, for the
approval by the shareholders of the Company.

Except Mr. Hemant Bhargava, being an appointee, none
of the Directors and Key Managerial Personnel of the
Company and their relatives are concerned or interested,
in the resolution set out at Item No. 7.

Item No. 8 and 9:

Mr. A.M Naik has been associated with Larsen & Toubro
Limited for over five decades. During his tenure as
Executive Chairman he played a key role in the Company’s
rise to its pre-eminent position, and its presence overseas,
boosting employee morale and focusing on delivering
superior value to stakeholders. His term as Executive
Chairman expired on September 30, 2017.

Mr. A. M. Naik is entitled to retirement benefits as per the
policy of the Company.

Mr. A.M Naik, aged 75 years, was appointed as a
Non-Executive Chairman of the Company for a period

of 3 years with effect from October 1, 2017, after his
superannuation as Executive Chairman of the Company.
Mr. A.M. Naik is strongly identified with the growth

of the Company and its contribution to strategic

sectors of Defence, Nuclear Power, Space Research and
Infrastructure. Mr. Naik has been awarded four doctorates
and numerous awards from institutions and industry. He
has also served as the Chairman of IIM Ahmedabad.

The Board of Directors of the Company, on the
recommendation of the Nomination and Remuneration
Committee and taking into account the need for
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seamless transition of leadership, need for providing
advice, guidance and mentorship to the Company’s
executive management, considering the complexity of the
Company’s business, approved the appointment of Mr.
A.M Naik as Non-Executive Chairman of the Company.

Regulation 17(1A) of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015,
effective April 1, 2019, requires companies to
obtain approval of shareholders by passing a special
resolution for appointment or continuation of any
Non-Executive Director who has attained the age of
seventy-five years.

Mr. Naik in the capacity of Non-Executive Chairman, in
addition to sitting fees, will be entitled to remuneration/
benefits as per the following terms and conditions:

1. Commission: Fixed amount of ¥ 5 crore p.a. within
the overall limits approved by the shareholders of the
Company for payment of remuneration to NED’s.

2. Car & Driver, telephone & communication facilities
and club membership.

3. Maintain an office with staff at the Company’s
expense.

4. Reimbursement of medical expenses in accordance
with the policy of the Company.

5. Perquisite value of Company accomodation.

Regulation 17(6)(ca) of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015, effective
from April 1, 2019, requires companies to obtain approval
of the shareholders by passing of a special resolution,
every year, for payment of remuneration to Non-Executive
Director exceeding fifty percent of the total annual
remuneration payable to all Non-Executive Directors.

Accordingly, shareholders approval is sought for
appointment/continuation of Mr. A.M. Naik as Non-
Executive Chairman. Approval is also sought for payment
of remuneration to Mr. A. M. Naik, Non-Executive
Chairman till the next AGM.

Disclosure as required under Secretarial Standard 2 on
General Meetings is provided as an Annexure to the
Notice.

The Board recommends approval of appointment and
remuneration of Mr. Naik as Non-Executive Director of the
Company, liable to retire by rotation.

Except Mr. Naik being the appointee, none of the
Directors or the Key Managerial Personnel of the



Company and their relatives are concerned or interested
in the resolutions set out at Item No. 8 and 9.

Item No. 10:

The Company is into the business interalia of
manufacturing of industrial goods, heavy engineering,
infrastructure projects and other activities which require
a sizeable investment and continuous expenditure.

The Company intends to explore different avenues for
garnering this financing requirement including by way of
issuance of debt instruments.

Section 42 of the Companies Act, 2013 read with Rule 14
of the Companies (Prospectus and Allotment of Securities)
Rules, 2014 deals with private placement of securities by
a company. Sub-rule (2) of the said Rule 14 states that in
case of an offer or invitation for subscription to non-
convertible debentures on private placement basis, the
Company shall obtain prior approval of its shareholders
by means of a special resolution once in a year for all the
offers or invitations for such debentures during the year.

In order to meet the financial needs of business in

a prudent manner the Company may offer or invite
subscription for secured/unsecured/redeemable/non-
convertible debentures, in one or more series/tranches/
currencies on private placement, issuable/redeemable at
par or otherwise.

The shareholders through a resolution passed at their
meeting held on August 22, 2017, approved issue of
debentures to an amount not exceeding ¥ 6000 crore

in aggregate. The Company has not raised funds under
the said approval. However, such resolution is valid only
for a period of 12 months from the date on which the
approval is granted by the shareholders. Accordingly,
the Shareholders’ approval is sought for the period of
next 12 months from the date of passing this resolution.
This resolution is an enabling resolution and authorizes
the Board of Directors of the Company to offer or invite
subscription for non-convertible debentures, as may be
required by the Company, from time to time for a year
from the date of passing this resolution.

The Directors recommend this Resolution for approval of
the Shareholders.
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None of the Directors and Key Managerial Personnel
of the Company and their relatives are concerned or
interested, in the resolution set out at Item No. 10.

Item No. 11:

In accordance with the provisions of Section 148 of the
Companies Act, 2013 (“the Act”) and the Companies
(Audit and Auditors) Rules, 2014 (“the Rules”) the
Company is required to appoint a cost auditor to audit
the cost records of the Company, for products and
services, specified under Rules issued in pursuance

to the above section. On the recommendation of the
Audit Committee, the Board of Directors had approved
the appointment of M/s. R. Nanabhoy & Co, Cost
Accountants (Regn. No. 00010), as the Cost Auditors of
the Company to conduct audit of cost records maintained
by the Company for the Financial Year 2018-19, at a
remuneration of ¥ 11.75 lakhs plus applicable taxes

and out of pocket expenses at actuals for travelling and
boarding/lodging.

M/s. R. Nanabhoy & Co., Cost Accountants, have
furnished certificates regarding their eligibility for
appointment as Cost Auditors of the Company. In
accordance with the provisions of Section 148 of the Act
read with the Rules, the remuneration payable to the
cost auditor has to be ratified by the shareholders of the
Company.

Accordingly, consent of the members is sought for the
aforesaid purpose.

The Directors recommend this resolution for approval of
the shareholders.

None of the Directors and Key Managerial Personnel
of the Company and their relatives are concerned or
interested, in the resolution set out at Item No. 11.

By Order of the Board of Directors
For LARSEN & TOUBRO LIMITED

N. HARIHARAN
COMPANY SECRETARY
M.No - A3471

Mumbai, May 28, 2018

The route map for the venue of the Annual General Meeting of the Company is given on page 44 of this Annual Report 2017-18
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(ANNEXURE TO NOTICE DATED MAY 28, 2018)

DETAILS OF DIRECTORS SEEKING APPOINTMENT/RE-APPOINTMENT AT THE FORTHCOMING
ANNUAL GENERAL MEETING

[Pursuant to Regulation 36(3) of the SEBI(Listing Obligations and Disclosure Requirements) Regulations, 2015
and Secretarial Standard 2 on General Meetings]

Name of the Mr. Subramanian Mrs. Sunita Sharma Mr. A.M Naik Mr. D.K Sen Mr. Hemant Bhargava
Director Sarma

Date of Birth February 4, 1958 March 9, 1959 June 9, 1942 March 19, 1956 July 20, 1959

Date of August 19, 2015 April 1, 2015 November 23, 1989 October 1, 2015 May 28,2018
Appointment on

the Board

Qualifications

Masters Degree in
Chemical Engineering
from IIT Bombay

Masters Degree in Science

B.E (Mech.)

B.SC Engg. (Civil), MBA
(Finance)

M.A (Economics)

Expertise

Expertise in managing
large business portfolios
in energy sector.

Vast Experience in
Insurance and Housing
Finance

Diverse and vast experience
in General Management,
Technology, Engineering &
Construction

Vast experience in Design
and Engineering, Business
Development, Tendering
and Construction

Vast Experience in
Insurance Sector

directors inter-se

Directorships L&T Hydrocarbon National Stock Exchange | 1. Larsen &Toubro Infotech | 1. L&T Infrastructure 1. LIC Pension Fund
held in Engineering Limited of India Limited Limited Engineering Limited Limited
other public 2. L&T Technology Services | 2. L&T Aviation Services | 2. LIC HFL Asset
companies Limited Private Limited Management
including pritate 3. L&T Realty Limited Company Limited
companies whic
are subsidiaries 4. L&T Welfare Company 3 H;iit-leFdL Care Hornes
of public Limited
companies 4. LIC Mutual Fund
(excluding Trustee Private
foreign Limited
companies) 5. Voltas Limited
6. Infrastructure Leasing
and Financial Services
Limited
7. The Tata Power
Company Limited
Memberships/ Member Chairperson Member Member Member
Chairmanships | Nomination and Stakeholders Nomination & Corporate Social Audit Committee
of committees | Remuneration Relationship Remuneration Committee | Responsibility LIC Pension Fund Limited
across all Committee Committee 1. larsen & Toubro Limited | Committee
companies L&T Hydrocarbon Larsen & Toubro Limited | 2. Larsen & Toubro Infotech | Larsen & Toubro Limited
Engineering Limited Limited
3. L&T Technology Services
Limited
Corporate Social
Responsibility Committee
L&T Welfare Company Limited
Number of 6 3 6 5 Not Applicable
Meetings
attended during
the year
Shareholding of | 63150 150* 424958 Not Applicable 90
Non-Executive
Directors
Relationships Nil Nil Nil Nil Nil
between

* Jointly with Life Insurance Corporation of India
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Board Report
Dear Members,

The Directors have pleasure in presenting their 73rd
Annual Report and Audited Financial Statements for the
year ended 31st March 2018.

FINANCIAL RESULTS:

Particulars 2017-18  2016-17
% crore 3 crore
Profit Before Depreciation,
exceptional items & Tax 7881.31 7079.06
Less: Depreciation, amortization,
impairment and obsolescence 1049.46 1215.19
Profit before exceptional items and
tax 6831.85  5863.87
Add: Exceptional Items 430.53 893.97
Profit before tax 7262.38 6757.84
Less: Provision for tax 1875.08 1304.10
Profit for the period carried to
Balance Sheet 5387.30 5453.74
Add: Balance brought forward
from previous year 11225.53 7710.27
Less: Dividend paid during the
previous year (Including
dividend distribution tax) 2278.69 1842.71
Add: Gain/(Loss) on
remeasurement of the net
defined benefit plans 2.50 (8.02)
Add: Transfer under scheme of
arrangement 15.55 -
Balance available for disposal
(which the Directors
appropriate as follows) 14352.19 11313.28
Less: Debenture Redemption
Reserve 102.18 87.75
Balance to be carried forward 14250.01 11225.53

The Directors recommend payment of final dividend of
% 16 per equity share of ¥ 2/- each on 1,40,13,69,456
shares.

CAPITAL & FINANCE:

During the year under review, the Company allotted
16,38,898 equity shares of ¥ 2/- each upon exercise
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of stock options by the eligible employees under the
Employee Stock Option Schemes.

The shareholders of the Company approved the issue of
bonus shares in the ratio of 1:2 (1 bonus share for every
2 shares held) through postal ballot on 5th July 2017. The
Company accordingly allotted 46,67,64,755 bonus shares
on 15th July 2017.

The Company reduced long-term borrowings during

the year under review by way of repayment of foreign
currency borrowings worth US$ 171 million on scheduled
due dates. Additionally, the Company refinanced USD 470
million of external commercial borrowings while retaining
existing maturities, to take benefit of the prevailing
interest rates in the market. The Company did not raise
any fresh long-term borrowings during FY2017-18.

The Company has not defaulted on any of its dues to the
financial lenders.

CRISIL has assigned AAA (Stable) rating for L&T's long-
term debt facilities. In addition, ICRA also has assigned
AAA (Stable) rating for certain borrowings of the
Company.

DIVESTMENT OF ELECTRICAL & AUTOMATION
BUSINESS:

Subsequent to the year under review, on 1st May 2018,
the Company has signed, subject to regulatory approvals,
definitive agreements with Schneider Electric, a global
player in energy management and automation for strategic
divestment of its Electrical and Automation (E&A) business
for an all-cash consideration of ¥ 14,000 crore.

The divestment of E&A business is in line with the
Company’s stated intent of unlocking value within the
existing business portfolio to streamline and allocate
capital and management focus for creating long-term
value for our stakeholders. The Company believes that the
partnership with Schneider is win-win for our employees,
business partners and shareholders.

CAPITAL EXPENDITURE:

As at 31st March 2018 the gross property, plant and
equipment, investment property and other intangible
assets including leased assets, stood at ¥ 10,935.39 crore
and the net property, plant and equipment, investment
property and other intangible assets, including leased
assets, at ¥ 7,593.40 crore. Capital Expenditure during the
year amounted to % 1,136.78 crore.

DEPOSITS:

The Company has not accepted deposits from the public
falling within the ambit of Section 73 of the Companies
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Act, 2013. The Company does not have any unclaimed
deposits as of date. All unclaimed deposits have been
transferred to Investor Education & Protection Fund.

DEPOSITORY SYSTEM:

As the members are aware, the Company’s shares are
compulsorily tradable in electronic form. As on 31st March
2018, 98.2% of the Company’s total paid up capital
representing 1,37,61,98,681 shares are in dematerialized
form.

SEBI has proposed to prohibit transfer of shares in physical
form. In view of the numerous advantages offered by the
Depository system as well as to avoid frauds, members
holding shares in physical mode are advised to avail of the
facility of dematerialization from either of the depositories.

TRANSFER TO INVESTOR EDUCATION AND
PROTECTION FUND:

The Company sends reminder letters to all shareholders,
whose dividends are unclaimed so as to ensure that they
receive their rightful dues. Efforts are also made by the
Company in co-ordination with its Registrar to locate the
shareholders who have not claimed their dues.

During the year, the Company has transferred a sum of

% 3,24,69,075 to Investor Education & Protection Fund
(IEPF), the amount which was due & payable and remained
unclaimed and unpaid for a period of seven years as
provided in section 125 of the Companies Act, 2013 and
the rules made thereunder. Despite the reminder letters
sent to each shareholder, this amount remained unclaimed
and hence was transferred. Cumulatively, the amount
transferred to the said fund was ¥ 20,41,00,830 as on
March 31, 2018.

Pursuant to SEBI circular dated April 20, 2018, the
Company has sent communications to members whose
dividends are unclaimed requesting them to provide/
update bank details with the RTA/Company, so that
dividends paid by the Company are credited to the
investor’s account on time.

In accordance with the provisions of the Section 124(6)
and Rule 6(3)(a) of the Investor Education and Protection
Fund Authority (Accounting, Audit, Transfer and Refund)
Rules, 2016 ('IEPF Rules’), the Company has transferred
12,88,543 equity shares of ¥ 2 each (0.09% of total
number of shares) held by 11,756 shareholders (1.25%
of total shareholders) to IEPF. The said shares correspond
to the dividend which had remained unclaimed for a
period of seven consecutive years from the financial year
2009-10. Subsequent to the transfer, the concerned
shareholders can claim the said shares along with the
dividend(s) by making an application to IEPF Authority
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in accordance with the procedure available on
www.iepf.gov.in and on submission of such documents as
prescribed under the IEPF Rules.

The Company sends specific advance communication to
the concerned shareholders at their address registered
with the Company and also publishes notice in news
papers providing the details of the shares due for transfer
and for taking appropriate action. The shareholder/
claimant can file only one consolidated claim in a financial
year as per the IEPF rules. All corporate benefits accruing
on such shares viz. bonus shares, etc. including dividend
shall be credited to IEPF.

SUBSIDIARY / ASSOCIATE / JOINT VENTURE
COMPANIES:

During the year under review, the Company subscribed

to / acquired equity / preference shares in various
subsidiary / joint venture companies. These subsidiaries
include companies in financial services, power, defence
and infrastructure sectors. The details of investments/
divestments in subsidiary companies during the year are as
under:

A) Shares acquired during the year:

Name of the Company Type of No. of shares
Shares

L&T Cassidian Limited Equity 13,000

L&T Finance Holdings Limited |Equity 10,78,10,899

L&T Metro Rail (Hyderabad) | Equity 14,47,84,161

Limited

L&T MBDA Missile Systems Equity 25,500

Limited

L&T Uttaranchal Hydropower | Preference 18,98,00,000

Limited Shares

L&T Special Steels & Heavy Preference 47,50,80,000

Forgings Private Limited Shares

L&T Shipbuilding Limited Preference 61,83,29,988
Shares

B) Equity shares sold/transferred during the year:

Name of the Company Number of

shares
EWAC Alloys Limited (Note 1) 8,29,440
L&T Cutting Tools Limited (Note 2) 68,000
L&T Technology Services Limited (Note 3) 4,68,292
Larsen & Toubro Infotech Limited (Note 3) 10,56,363

L&T Devihalli Hassan Tollway Limited 100

L&T Krishnagiri Walajahpet Tollway Limited 2,600

Note:

1. The Company has sold its entire stake in EWAC Alloys
Limited, a wholly owned subsidiary, to ESAB Holdings
Limited.



2. The Company has sold its entire stake in L&T Cutting
Tools Limited, a wholly owned subsidiary, to IMC
International Metalworking Companies B. V.

3. The Company has sold shares of L&T Technology
Services Limited and Larsen & Toubro Infotech
Limited in the open market towards partly meeting
its mandatory obligation to reduce promoter
shareholding in these companies.

C) Companies merged / demerged during the year:

Spectrum Infotech Private Limited, a wholly owned
subsidiary of the Company was merged with the
Company. The Scheme of Amalgamation was approved
by National Company Law Tribunal, Mumbai bench, vide
order dated February 21, 2018, and by National Company
Law Tribunal, Bangalore bench, vide order dated March
27, 2018. Appointed date was April 1, 2017 and effective
date was May 10, 2018.

D) Companies Struck off:

During the year under review, the following companies
applied to the Ministry of Corporate Affairs for strike off
under the provisions of Companies Act, 2013:

Name of the Company

L&T Cassidian Limited

Seawoods Retail Private Limited

Seawoods Realty Private Limited

E) Performance and Financial Position of each
subsidiary/associate and joint venture
companies:

A statement containing the salient features of the financial
statement of subsidiary/associate/joint venture companies
and their contribution to the overall performance of the
Company is provided on pages 463 to 472 of this Annual
Report.

The Company has formulated a policy on identification
of material subsidiaries in line with Regulation 16(c) of
the SEBI (Listing Obligations & Disclosure Requirements)
Regulations, 2015 and the same is placed on the website
at http:/investors.larsentoubro.com/Listing-Compliance.
aspx. The Company does not have any material
subsidiaries.

PARTICULARS OF LOANS GIVEN, INVESTMENTS
MADE, GUARANTEES GIVEN OR SECURITY PROVIDED
BY THE COMPANY:

The Company has disclosed the full particulars of the loans
given, investments made or guarantees given or security
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provided as required under section 186 of the Companies
Act, 2013 and Regulation 34(3) and Schedule V of the
SEBI (Listing Obligations & Disclosure Requirements)
Regulations, 2015 in Note 37 and 38 forming part of the
financial statements.

PARTICULARS OF CONTRACTS OR ARRANGEMENTS
WITH RELATED PARTIES:

The Audit Committee and the Board of Directors have
approved the Related Party Transactions Policy and the
same has been uploaded on the Company’s website http:/
investors.larsentoubro.com/Listing-Compliance.aspx.

The Company has a process in place to periodically review
and monitor Related Party Transactions.

All the related party transactions were in the ordinary
course of business and at arm’s length. The Audit
Committee has approved all related party transactions
for the FY 2017-18 and estimated transactions for FY
2018-19.

There were no materially significant related party
transactions that may have conflict with the interest of the
Company.

STATE OF COMPANY AFFAIRS:

The total income for the financial year under review

was % 76,496 crore as against ¥ 68,216 crore for the
previous financial year registering an increase of 12%.
The profit before tax from continuing operations including
exceptional items was % 7,262 crore for the financial year
under review as against ¥ 6,758 crore for the previous
financial year, registering an increase of 7%. The profit
after tax from continuing operations including exceptional
items was ¥ 5,387 crore for the financial year under review
as against ¥ 5,454 crore for the previous financial year,
registering a decrease of 1%.

AMOUNT TO BE CARRIED TO RESERVE:

The Company has not transferred any amount to the
reserves during the current financial year.

DIVIDEND:

The Directors recommend payment of dividend of ¥ 16
(800%) per equity share of T 2/- each (previous year X 14)
on the share capital amounting to approx. ¥ 2,600 crore
(including DDT amounting to ¥ 358 crore).

The Dividend is based upon the parameters mentioned

in the Dividend Distribution Policy approved by the

Board of Directors of the Company which is in line with
regulation 43A of the SEBI (Listing Obligations & Disclosure
Requirements) Regulations, 2015. The Policy is annexed as
Annexure ‘G’ forming a part of this Board Report and also
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uploaded on the Company’s website at http:/investors.
larsentoubro.com/Listing-Compliance.aspx.

MATERIAL CHANGES AND COMMITMENTS AFFECTING
THE FINANCIAL POSITION OF THE COMPANY,
BETWEEN THE END OF THE FINANCIAL YEAR AND THE
DATE OF THE REPORT:

Other than as stated elsewhere in this report, there are no
material changes and commitments affecting the financial
position of the Company between the end of the current

financial year and the date of this report.

CONSERVATION OF ENERGY, TECHNOLOGY
ABSORPTION, FOREIGN EXCHANGE EARNINGS AND
OUTGO:

Information as required to be given under Section 134(3)
(m) read with Rule 8(3) of the Companies (Accounts)
Rules, 2014 is provided in Annexure ‘A’ forming part of
this Board Report.

RISK MANAGEMENT:

The Risk Management Committee comprises of

Mr. S. N. Subrahmanyan, Mr. R. Shankar Raman and
Mr. Subramanian Sarma. Mr. S. N. Subrahmanyan is the
Chairman of the Committee.

The Company has formulated a risk management policy
and has in place a mechanism to inform the Board
Members about risk assessment and minimization
procedures and periodical review to ensure that executive
management controls risk by means of a properly designed
framework.

A detailed note on risk management is given under
financial review section of the Management Discussion
and Analysis on pages 230 to 232 of this Annual Report.

CORPORATE SOCIAL RESPONSIBILITY:

The Corporate Social Responsibility Committee comprises
of Mr. Vikram Singh Mehta, Mr. R. Shankar Raman and
Mr. D. K. Sen. Mr. Vikram Singh Mehta is the Chairman of
the Committee.

The CSR policy framework is available on its website
http://investors.larsentoubro.com/Listing-Compliance.aspx.

A brief note regarding the Company’s initiatives with
respect to CSR is given in Annexure ‘B’ - Report on
Corporate Governance forming part of this Board Report.
Please refer to Page 80 of this Annual Report.

The disclosures required to be given under Section 135
of the Companies Act, 2013 read with Rule 8(1) of the
Companies (Corporate Social Responsibility Policy) Rules,
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2014 are given in Annexure 'C’ forming part of this Board
Report.

DETAILS OF DIRECTORS AND KEY MANAGERIAL
PERSONNEL APPOINTED/ RESIGNED DURING THE
YEAR:

Mr. Sushobhan Sarker, nominee of Life Insurance
Corporation of India, resigned as Director of the Company
on 2nd May, 2018. The Board places on record its
appreciation of the contribution by Mr. Sarker as Director
of the Company.

The Board has appointed Mr. Hemant Bhargava as a
Director in the casual vacancy pursuant to the resignation
of Mr. Sushobhan Sarker with effect from 28th May 2018.
Mr. Bhargava is the nominee of Life Insurance Corporation
of India. As per the provisions of Section 161(4) of the
Companies Act, 2013, Mr. Bhargava will hold office till the
ensuing AGM and is eligible for appointment.

Mr. Subramanian Sarma, Mrs. Sunita Sharma,

Mr. A.M Naik and Mr. D. K. Sen retire by rotation at the
ensuing AGM and being eligible offer themselves for
re-appointment.

The notice convening the AGM includes the proposal for
appointment / re-appointment of Directors.

Special resolutions for continuation of Mr. A. M. Naik as
a Non-Executive Director, who has attained the age of
75 years, and for payment of remuneration to him which
exceeds 50% of the total remuneration payable to all
Non-Executive Directors taken together, forms part of the
Notice being sent to the shareholders.

The terms and conditions of appointment of the
Independent Directors are in compliance with the
provisions of the Companies Act, 2013 and are placed on
the website of the Company http://investors.larsentoubro.
com/Listing-Compliance.aspx.

The Company has also disclosed on its website http://
investors.larsentoubro.com/Listing-Compliance.aspx details
of the familiarization programs to educate the Directors
regarding their roles, rights and responsibilities in the
Company and the nature of the industry in which the
Company operates, the business model of the Company,
etc.

NUMBER OF MEETINGS OF THE BOARD OF
DIRECTORS:

This information is given in Annexure ‘B’ - Report on
Corporate Governance forming part of this Report.
Members are requested to refer to pages 70 and 71 of this
Annual Report.




AUDIT COMMITTEE:

The Company has in place an Audit Committee in terms
of the requirements of the Companies Act, 2013 read
with the rules made thereunder and Regulation 18 of

the SEBI (Listing Obligations & Disclosure Requirements)
Regulations, 2015. The details relating to the same are
given in Annexure ‘B’ - Report on Corporate Governance
forming part of this Board Report. Members are requested
to refer to pages 73 to 75 of this Annual Report.

COMPANY POLICY ON DIRECTORS’ APPOINTMENT
AND REMUNERATION:

The Company has in place a Nomination and
Remuneration Committee in accordance with the
requirements of the Companies Act, 2013 read with

the rules made thereunder and Regulation 19 of the
SEBI (Listing Obligations & Disclosure Requirements)
Regulations, 2015. The details relating to the same

are given in Annexure ‘B’ - Report on Corporate
Governance forming part of this Board Report. Members
are requested to refer to pages 75 to 79 of this Annual
Report.

The Committee has formulated a policy on

Directors’ appointment and remuneration including
recommendation of remuneration of the key
managerial personnel and other employees, board
diversity, composition and the criteria for determining
qualifications, positive attributes and independence

of a Director. Nomination and Remuneration policy is
provided as Annexure ‘H’ forming part of this Board
Report and also disclosed on the Company’s website at

http://investors.larsentoubro.com/Listing-Compliance.aspx.

The Committee has also formulated a separate policy on
Board Diversity.

DECLARATION OF INDEPENDENCE:

The Company has received Declarations of Independence
as stipulated under Section 149(7) of the Companies
Act, 2013 from Independent Directors confirming

that he/she is not disqualified from appointing/
continuing as Independent Director. The same are

also displayed on the website of the Company

http://investors.larsentoubro.com/Listing-Compliance.aspx.

The Independent Directors have complied with the Code
for Independent Directors prescribed in Schedule IV to the
Companies Act, 2013.

EXTRACT OF ANNUAL RETURN:

As per the provisions of Section 92(3) of the Companies
Act, 2013, an extract of Annual Return in Form MGT-9 is
attached as Annexure ‘F' to this Report.
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DIRECTORS’ RESPONSIBILITY STATEMENT:
The Board of Directors of the Company confirms:

a) In the preparation of Annual Accounts, the applicable
accounting standards have been followed along with
proper explanation relating to material departures;

b) The Directors have selected such accounting policies
and applied them consistently and made judgements
and estimates that are reasonable and prudent so as
to give a true and fair view of the state of affairs of
the Company at the end of the financial year and of
the profit of the Company for that period;

¢) The Directors have taken proper and sufficient care
for the maintenance of adequate accounting records
in accordance with the provisions of the Companies
Act, 2013 for safeguarding the assets of the Company
and for preventing and detecting fraud and other
irregularities;

d) The Directors have prepared the Annual Accounts on
a going concern basis;

e) The Directors have laid down an adequate system
of internal financial control to be followed by the
Company and such internal financial controls are
adequate and operating efficiently;

f)  The Directors have devised proper systems to ensure
compliance with the provisions of all applicable laws
and that such systems were adequate and were
operating effectively.

ADEQUACY OF INTERNAL FINANCIAL CONTROL:

The Company has designed and implemented a process
driven framework for Internal Financial Controls (“IFC")
within the meaning of the explanation to Section 134(5)
(e) of the Companies Act, 2013. For the year ended 31st
March 2018, the Board is of the opinion that the Company
has sound IFC commensurate with the nature and size

of its business operations and operating effectively and

no material weakness exists. The Company has a process
in place to continuously monitor the same and identify
gaps, if any, and implement new and/or improved controls
wherever the effect of such gaps would have a material
effect on the Company’s operations.

PERFORMANCE EVALUATION OF THE BOARD, ITS
COMMITTEES, DIRECTORS AND CHAIRMAN:

The Nomination & Remuneration Committee and the
Board have laid down the manner in which formal
annual evaluation of the performance of the Board,
committees and individual directors has to be made. All
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Directors responded through a structured questionnaire
giving feedback about the performance of the Board, its
Committees, Individual directors and the Chairman.

For the year under review, the questionnaire was modified
substantially, based on the comments and suggestions
received from Independent Directors. During the previous
year(s) an external consultant was engaged to receive the
responses of the Directors and consolidate/ analyze the
responses. Based on the experience gained, during the
current year, the same external consultant’s IT platform
was used from initiation and till conclusion of the entire
board evaluation process. This ensured that the process
was transparent and independent of involvement of

the Management or the Company’s IT system. This has
enabled unbiased feedback.

The Board Performance Evaluation inputs, including areas
of improvement, for the Directors, Board processes and
related issues for enhanced Board effectiveness were
discussed in the meeting of the Independent Directors
held on April 5, 2018 and in the subsequent Meetings of
Nomination and Remuneration Committee and the Board.

DISCLOSURE OF REMUNERATION:

The details of remuneration as required to be disclosed
under the Companies Act, 2013 and the rules made
thereunder, are given in Annexure ‘D’ forming part of this
Board report.

The information in respect of employees of the Company
required pursuant to Rule 5(2) and 5(3) of the Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014, as amended from time to time,

is provided in Annexure ‘I’ forming part of this report. In
terms of Section 136(1) of the Act and the rules made
thereunder, the Report and Accounts are being sent to
the shareholders excluding the aforesaid Annexure. Any
Shareholder interested in obtaining a copy of the same
may write to the Company Secretary at the Registered
Office of the Company. None of the employees listed

in the said Annexure is related to any Director of the
Company.

COMPLIANCE WITH SECRETARIAL STANDARDS ON
BOARD AND GENERAL MEETINGS:

The Company has complied with Secretarial Standards
issued by the Institute of Company Secretaries of India on
Board Meetings and General Meetings.

PROTECTION OF WOMEN AT WORKPLACE:

The Company has formulated a policy on ‘Protection

of Women'’s Rights at Workplace’ as per the provisions

of the Sexual Harassment of Women at Workplace
(Prevention, Prohibition & Redressal) Act, 2013 (‘the Act’).
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This has been widely disseminated. During the year two
complaints were received under the Act which have been
investigated and disposed off after complying with due
process.

Awareness workshops/training programmes are conducted
across the Company to sensitize employees to uphold the
dignity of their colleagues at work place specially with
respect to prevention of sexual harassment.

OTHER DISCLOSURES:

e ESOP Disclosures: There has been no material
change in the Employee Stock Option Schemes
(ESOP schemes) during the current financial year.
The ESOP Schemes are in compliance with Securities
and Exchange Board of India (Share Based Employee
Benefit) Regulations, 2014 (“SBEB Regulations”).

The disclosures relating to ESOPs required to be made
under the provisions of the Companies Act, 2013 and
the rules made thereunder and the SBEB Regulations
together with a certificate obtained from the Statutory
Auditors, confirming compliance, is provided on the
website of the Company http://investors.larsentoubro.
com/Listing-Compliance.aspx.

A certificate obtained from the Statutory Auditors,
confirming compliance with the Companies Act, 2013
and the SBEB Regulations is also provided in Annexure
‘B’ forming part of this Report.

e Corporate Governance: Pursuant to Regulation
34 of the SEBI (Listing Obligations & Disclosure
Requirements) Regulations, 2015, a Report on
Corporate Governance and a certificate obtained
from the Statutory Auditors confirming compliance, is
provided in Annexure ‘B’ forming part of this Report.

e Integrated Reporting: Pursuant to SEBI Circular
on Integrated Reporting, the Company shall be
voluntarily complying with the requirements
of the Integrated Reporting Framework and
shall release its integrated report on its website
www.larsentoubro.com.

e Statutory Compliance: The Company complies with
all applicable laws and regulations, pays applicable
taxes on time, takes care of all its stakeholders,
ensures statutory CSR spend and undertakes
sustainable activities.

VIGIL MECHANISM:

As per the provisions of Section 177(9) of the Companies
Act, 2013 ("Act’), the Company is required to establish an
effective Vigil Mechanism for directors and employees to
report genuine concerns.



The Company has a Whistle-blower Policy in place since
2004 to encourage and facilitate employees to report
concerns about unethical behaviour, actual/ suspected
frauds and violation of Company’s Code of Conduct

or Ethics Policy. The Policy has been suitably modified

to meet the requirements of Vigil Mechanism under

the Act. The policy provides for adequate safeguards
against victimisation of persons who avail the same

and provides for direct access to the Chairperson of the
Audit Committee. The Audit Committee of the Company
oversees the implementation of the Whistle-Blower Policy.

The Company has disclosed information about the
establishment of the Whistle Blower Policy on its website
http://investors.larsentoubro.com/corporategovernance.
aspx. During the year, no person has been declined access
to the Audit Committee, wherever desired.

Also see pages 81 and 82 forming part of Annexure ‘B’ of
this Board Report.

BUSINESS RESPONSIBILITY REPORTING:

As per Regulation 34 of the SEBI (Listing Obligations &
Disclosure Requirements) Regulations, 2015, a separate
section on Business Responsibility Reporting forms a part
of this Annual Report (refer pages 19 to 38).

The Company has been one of the first engineering and
construction companies in India to publish its report

on Corporate Sustainability. The Sustainability Report
encompasses areas such as Corporate Governance,
Stakeholder Engagement, People Performance,
Environment Performance and Social Performance. Aspects
relating to human rights & labour practices, employee
development, occupational health and safety culture,
supply chain management, environmental management,
development of green products and services portfolio,
initiatives with respect to energy, renewable energy, water,
air emission, etc. are covered in the Sustainability Report.

The detailed Corporate Sustainability Report for 2016-17
is also available on the Company’s website http:/www.
larsentoubro.com/corporate/sustainability.aspx.

DETAILS OF SIGNIFICANT AND MATERIAL ORDERS
PASSED BY THE REGULATORS OR COURTS OR
TRIBUNALS:

During the year under review, there were no material
and significant orders passed by the regulators or courts
or tribunals impacting the going concern status and the
Company’s operations in future.

CONSOLIDATED FINANCIAL STATEMENTS:

Your Directors have pleasure in attaching the Consolidated
Financial Statements pursuant to Section 129(3) of
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the Companies Act, 2013 and Regulation 34 of the

SEBI (Listing Obligations & Disclosure Requirements)
Regulations, 2015 and prepared in accordance with

the applicable Accounting Standards prescribed by the
Institute of Chartered Accountants of India, in this regard.

The Auditors report to the shareholders does not contain
any qualification, observation or adverse comment.

SECRETARIAL AUDIT REPORT:

The Secretarial Audit Report issued by M/s. S. N.
Ananthasubramanian & Co., Company Secretaries is
attached as Annexure ‘E' forming part of this Board
Report.

The Secretarial Auditor’s report to the shareholders does
not contain any qualification or reservation.

AUDITORS:

In view of the mandatory rotation of auditors’ requirement
and in accordance with the provisions of Companies Act,
2013, M/s. Deloitte Haskins & Sells LLP were appointed as
Statutory Auditors for a period of 5 continuous years from
the conclusion of 70th Annual General Meeting (AGM) till
the conclusion of 75th Annual General Meeting of the
Company.

The requirement to place the matter relating to
appointment of Auditor for ratification by members at
every AGM is done away with vide notification dated
May 7, 2018 issued by Ministry of Corporate Affairs,
New Delhi. Accordingly, no resolution is proposed for
ratification of appointment of Auditors, who were
appointed in the AGM held on September 9, 2015.

The Auditors have confirmed that they have subjected
themselves to the peer review process of Institute of
Chartered Accountants of India (ICAl) and hold valid
certificate issued by the Peer Review Board of the ICAI.

The Auditors have also furnished a declaration confirming
their independence as well as their arm’s length
relationship with the Company as well as declared

that they have not taken up any prohibited non-audit
assignments for the Company.

The Audit Committee reviews the independence and
objectivity of the Auditors and the effectiveness of the
Audit process.

The Auditors attend the Annual General Meeting of the
Company.

Also see pages 82 and 83 forming part of Annexure ‘B’ of
this Board Report.
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REPORTING OF FRAUD:

The Auditors of the Company have not reported any
instances of fraud committed against the Company by its
officers or employees as specified under Section 143(12) of
the Companies Act, 2013.

COST AUDITORS:

Pursuant to the provisions of Section 148 of the
Companies Act, 2013 and as per the Companies (Cost
Records and Audit) Rules, 2014 and amendments
thereof, the Board, on the recommendation of the Audit
Committee, at its meeting held on 28th May 2018, has
approved the appointment of M/s R. Nanabhoy & Co.,
Cost Accountants as the Cost Auditors for the Company
for the financial year ending 31st March, 2019 at a
remuneration of ¥ 11.75 lakhs.

The Report of the Cost Auditors for the financial year
ended 31st March 2018 is under finalization and shall
be filed with the Ministry of Corporate Affairs within the
prescribed period.
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A proposal for ratification of remuneration of the Cost
Auditor for the financial year 2018-19 is placed before the
shareholders.
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Annexure ‘A’ to the Board Report

Information as required to be given under Section 134(3)
(m) read with Rule 8(3) of the Companies (Accounts)
Rules, 2014.

[A] CONSERVATION OF ENERGY:
(i) Steps taken or impact on conservation of energy:

Decentralizing Air Compressor System at
Kansbahal Works

Deployed power reduction tool in all Desktop’s
and Laptop’s in Vadodara and at all project sites

Installing censors in welding machines to identify
consumption of electricity

Vaporization of liquefied LPG from cylinders in
galvanizing plant

Replacement of the electrical heating coil
vapourizer typically used with heater less hot
water vapourizer in TLT factory

Deployment of bucket crushers to recycle the
excavated boulders and rocks for re-use as
aggregates in concrete production

Implemented eco-friendly direct heating system
instead of Thermic fluid heating system and
reduced the LPG consumption

Introduced the forced natural Evaporator for
treating the RO reject water and achieved Zero
discharge

Implementation of Cogged belt drive instead

of V belt in Line 2 Dust collection system which
reduced the speed loss and pulley modified which
reduced the power cost

Replacement of conventional MH Lamps and
fluorescent tube lights by LED lamps in working
areas at office and projects as well as for street
lights

Use of HF Generator Auto ON/OFF system
implemented at Hazira

Change in Big Rolling Machine Pumps operation
sequence and switched off 3 pumps during
auxiliary operation

Use of Electrical Preheating instead of NG
Preheating by temp control panels at Hazira
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Transformer made off through proper utilization
as per load and saving of no load losses of
transformer

Installation of Occupancy Sensors and time
switches with switching mechanism for Shop
Offices ACs and Lights at VHEW

Identification of Compressed air Leaks through
Ultrasonic Leak detection system and arrest them
in various shops at VHEW

Energy saving in Air conditioning by setting the
temperature at 26 degree Celsius and Magnetic
resonators were installed at Heat treatment
Furnace to increase fluidization of NG gas at
Hazira

Surrendering excess electricity contract demand
of process for Powai and reduction from
7000KVA to 4990KVA

Up-gradation of Chuck motor in Facing lathe and
Ravensberg machine at Powai by providing VFD
Drives

Introduction of Auto ON-OFF Timer for streetlight
Operation as per Day Light and switching off
basement parking lights and ventilation fan
during weekends

Installed advanced zinc recovery system yielding
much higher reusable zinc from zinc ash in the
TLT factories

Use of Flood light LED and power efficient Metal
Halide lamps instead of Halogen in campuses

Retrofitting of LED fixtures in place of CFL Fixtures

Conducting “Save Electricity” campaign
conducted on campus

Installation of motion sensors at floor areas to
reduce the overall electricity consumption

Replacing existing aged inefficient Split AC units
with energy efficient units

Utilization of Chiller for HVAC System — Campus
FMD initiated and control the chiller running hour
for HVAC need during holidays and extended
working hours

Remote monitoring of Generator sets for
reducing the idling time

Implemented hygienic handling of digitized fuel
browser
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Dedicated team for monitoring the lighting
system and staff trained for preventing excessive
usage of power at Steel Service Center,
Pudupakkam

Initiative has been taken for replacement of Air
Cooled Chiller with Water Cooled Chiller.

(ii) Steps taken by the Company for utilizing
alternate sources of energy:

Shift towards usage of windmill power in the
place of State Electricity Board at Kanchipuram
factory

Use of heat of last charge in furnace by installing
plate rolling process flow improvement for KNPC
Al-zour

Use of local heat treatment by PID controller
based system

Implementation of NUB welding by GMAW
process to reduce weld deposition

Installation of induction bending machine at
Hazira

Installing Solar panels on Rooftop
Solar Panels installed at project sites

Power generation through Solar Roof top PV
installation. (Campus all building roof top has
covered).

(iii) Capital investment on energy conservation
equipments:
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Energy conservation in Air handling units

To replace old welding machines with new
machines with inverter technology to reduce no
load loss and overall consumption

Use of 250 kVA UPS for furnace to reduce diesel
consumption of DG set for uninterrupted power

supply

Replacement of existing 400W MH lamps with
200W LED lamps for highbay lighting in HE East
& West shops

Energy conservation through entering into LOI
with Tata Power Trading Company for 10 MW
Wind Power Supply through Open Access

Use of grid supply for LSR to replace DG set
hiring and running cost thereby saving diesel
consumption

[B]
0]

e Feasibility for infrared heating to be explored and
implemented for heating operation

e |OT projects for ESSC, SAW and nozzle welding
process to save energy and reduce cycle time

e Installation of PFS Furnace Automation at Hazira.

The measures taken have resulted in savings in cost of
production, power consumption and processing time
at all locations.

TECHNOLOGY ABSORPTION:
Efforts made towards technology absorption:

e Installed solar-based pump system instead of
conventional pumps in a solar project site

o Developmental studies undertaken on special
conventional and geo-polymer concrete mixes for
3D concrete printing

e Developmental studies done on coloured asphalt
concrete mixes using synthetic binders for parking
bays, parks, internal roads, pedestrian bays etc.

e Conducted design and developmental studies on
3D robot machine for construction industry and
in-house mobile Concrete Maturity equipment

e Conducted studies on influence of pozzolanic
materials on thermal hydration applicable for
mass concrete foundations

e Conducted laboratory scale model studies
through 10T techniques to monitor the remote
functioning of cooling towers pumps, quantity
of flow and temperature of chilled water, and
humidity and also solar panels power projects
— ambient temperature, radiation, panel axis
position

e Designed and developed concrete mixes using
recycled concrete aggregates

e Demonstrated waterless automatic module
cleaning system in rooftop solar installations in
our campuses

e Installed solar power system with bifacial PV
modules and tracking technology for increased
power generation

e Installed GPS tracking in conveyance vehicles and
trucks to optimize travel distance, travel time and
idling time

e Manufacturing latest technology products in
material handling equipment namely Tandem



Tippler, Zinc ore Beneficiation, Sand Separation by
air classifier, models of semi-mobile skid mounted
crushing unit (with Feeder Breaker, Roll Crusher &
Impactor)

Designed and commissioned single flight pipe
conveyors of Diameter 425 mm, regenerative
conveyors, roll improved with segmented design,
maintenance vehicle above the Pipe Conveyor,
improved segmented design of roll and surface
miner

Introduced New Product Intensity (NPI) index
which measures the sales of products introduced
in the market in last five years to the total sales in
the financial year

Development of various new products in the
power distribution and motor control sector
namely were higher rating Air break & Vacuum
contactors, DY125U 4 Pole MCCB, Electronic trip
Unit - SR 18G with enhanced features, S-Line
Copper Busways and S-Line Aluminum Busways
for lower (250A) ratings, Ti-APFC panel as per
[EC61291, APFC relay

Development of new, cost-optimized meter
platforms that offer better features, development
and integration of modules to facilitate remote
communication of meter data over Radio / GSM
and development of Energy Meters, Pre-Paid
Meters, Smart Meters, Protective Relays and Panel
Meters

Developed Smart and Pre-paid meter where each
and every instance in power distribution will be
recorded

Development of different communication
modules based on communication technologies
in our 1 Ph & 3 Ph Whole Current & Smart Meters

Introduction of Outdoor Cabinets for Telecom
Segment, Utilities segment were Feeder Pillars
& Front RMU with FRTU, Sub-Main Distribution
Board (SMDB), local RMU manufacturing & new
variant to its GIS (Gas insulated switchgear)
Family

Introduction of FPGA (Field programmable gate
array devices) in Drive Development, design
approach for product development using target
link from dSpace

Introduction of 72" Hydraulic Tire Curing Press,
Guide Light System, Ply Inflator, Bladder Painting
Machine, Lube Sprayer, Flap Press, Reel Winder,
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Mixing Mills, Mould Pre Heater, Parallel un-loader
and Rack & Pinion unloader

Introduction of 10-19” Two Wheeler Tire Building
Machine, 25" OTR Tire Building Machine, Tyre
Inspection Machine, GT Robot and Higher stroke
Integrated BCM with bottom SMO

Implemented Mobile based Inspections and BIM -
3D Modelling software for projects

Deployment of analytics for Lead enhancement

Development of portable plate load test set up
for quick site exploration studies to determine the
bearing capacity of soil stratum

Production of in-house Rapid Chloride
Penetration Test (RCPT) apparatus to determine
the durability of concrete and supply to project
sites

Development of in-house Energy Absorption
testing set up to evaluate the adequacy of fibre
reinforced shotcrete for tunnels

Implementation of MIG welding in place of
SMAW welding

Development & implementation of Robotic
GMAW for Reactor Internals (Distribution &
catalyst supporting beams)

Installation of diffusers and blowers in
wastewater treatment plants instead of
conventional surface aerators

Use of photoelectric sensors for lighting control
in Integrated Urban utilities Project / Industrial
Township Project

Establishment of Robotic GMAW for FCCU
Cyclones & Nozzle Joints

Development of Tube to tube welding special
purpose machine for ATVP Steam Generator

Execution of Stellite#6 hard facing weld overlay
(multi-layer) for Valero Canada Swirl tube
assemblies

Implementation of online weld consumables
baking/holding oven temperature monitoring

& inventory management system (loT) and
online system for monitoring of critical machine
utilization

Development of ATVP SG Titanium Tube coiling
special purpose machine
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Process development for making triangular holes
on baffles of Once through Reactor

Development of loT based Saw station and IR
heating systems for shell circ-seam welding and
loT based shell ESSC station

Development on new station for semi-automatic
GMAW overlay of nub and TSR and special
welding system for skin TC pad buttering

Development of HPT cycle automation through
scada based system for P80 project

Development of In-situ system for RTJ groove
for IOCL exchangers and control mechanism for
dished end pressing

Development of Weld Overlay by Cold Metal
Transfer (CMT) process and Robotic Dished End
Liner Groove buttering for Urea Equipment

Indigenization for Carbon Steel SAW consumables
and Welding Technology Development

Development of Orbital TIG Welding of Maraging
Steels for Defence Applications

Establishment of Laser Projection Technology (LPT)
for the setup of internal and external components
on shells and Laser Scanning for the virtual set up
of two mating parts in shells/sections

Establishment of Reverse Engineering by the laser
scanning technique

Digitization of NABL laboratory quality
management system

Application of recycled materials and geo-
polymer concrete in roads and building structures

Implementation of innovative pavement
solutions and performance evaluation studies at
Kanchipuram campus

Conducted studies on sprayed fire-resistive
material applied to structural members, suitability
of proximity switches used in nuclear reactors,
influence of aging asphalt on resilient modulus of
asphalt concrete, influence of polymer modified
asphalt binders on force ductility, 3D concrete
applications, maturity models in concrete, fatigue
behavior welded steel members, lightweight form
work applications, continuous flight auger pile
and industrial treated waste water processing
methods

Development of pods using light weight concrete

Development of interface constants for rock
masses and shotcrete

Developed evaluation methods for geosynthetic
products

Development of automatic ring collecting system
in lower Dia machine

Installation of solar lighting system in raw
material yard

Installation of the rotary limit switch and
additional safety device (emergency control
Device) in EOT Crane

Purchase of Scrap Strengthening Machine to
reduce the Lower dia Scrap

Develop the Offcut area Dia wise to utilize the
proper utilization of offcut & reduce the Scrap
Percentage

Indigenously implemented the M75 Grade Self-
Compacting Concrete for the first time in India in
Pylons of Extradosed Bridge — Barapullah

Implemented ‘Base Grouting’ and Strand Jack
Erection Methodology -MTHL

Successful completion of Temperature controlled
concrete (M45 Grade) of Single largest pour
7232Cum < 23°C within 94 hrs. first time in
DAE and achieved the all quality & specification
requirements also used the 750 MT of ice from
inside & outside meeting the stringent chloride
requirements — Kalpakkam

Installation of PLC controlled “Auto Mode” Plant
and Office Lighting

Tagging of pre-cast segments for easier
identification and later usage

Use of RFID and LoRA technologies to track
worker to measure efficiency and productivity

Installation of fuel meters and other sensors
to track vehicles and measure their idle time,
working time and productivity

Installation of Fuel sensors to monitor the fuel
consumption and optimize its usage

Installation of grid power system to save
electricity

Barrette Pile Reinforcement Embedment Depth
inside the Base Slab for Thousand Light & LIC
under ground station



Biological Nutrient Removal processes are
recommended by recent guidelines of CPHEEO to
prevent excess plant nutrients from wastewater

Inclusion of polyelectrolyte in flocculation zone
of High Rate Solid Contact Clarifier (HRSCC)

in Sagardighi PWS 2 which combines mixing,
coagulation, flocculation, liquid/solid separation,
sludge recirculation/ withdrawal in one unit and
effective floc formation

Implementation of Ultrafiltration system which

is capable of producing a total filtrate flow and
Reverse Osmosis (RO) & Mixed Bed (MB) system in
Sagardighi PWS 2

Installed new Reverse Osmosis plant and reusing
the STP/ETP water which reduced the paint shop
water consumption

Developed the 16mm Dia - 240mm circular rings
to Ford Site, reused from Scrap bar & end pits
to 8mm - 110mm Hooks to Residential Project

- CNCL

Introduced the rejection rework manual
strengthening bench and the Laminated Colour
Tag for Identification purpose

Designed and commissioned the Smart Pole for
Vishakhapatnam Smart City with CCTV Cameras,
Public Address System, Emergency Call Boxes,
Wi-Fi Access Points and Environmental Sensors

Developed an integrated state of the art ICCC
Platform solution with the Smart Elements for
Pune Smart City

Successfully integrated the Emergency response
System with the existing Mumbai CCTV
Surveillance System

Developed and tested an indigenous solution for
“Smart Bin Management” using advanced video
analytics on CCTV camera to alert the crew for
waste collection

Introduction of RTSP (Real Time Streaming
Protocol) feature on the Devices to get Video and
Data Streams for identifying vehicles travelling
over the legal speed limit from multiple cameras

Creation of “ProdoSpec” application to optimize
the activities of operations, supply chain,
technical team involved in choosing a product/
solution that fits to the project requirement
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Implementation of Reinforced Soil Wall System in
CTP 2 in the DFCC Project

Completed construction of 71m high Reinforced
Soil Slope System at Kannur International Airport

Usage of high quality and high performance
anti-stripping agent in bituminous layers

Implementation of Concrete Infilled Geocell
System for Lined Drains in ULEP

Utilization of Drainage Geocomposite as an
alternative to conventional filter media in
Retaining Systems

Usage of flexible pavement overlay design using
data from Falling Weight Deflectometer (FWD)

Implementation of BIM for ongoing projects —
Dholera Smart City, Auric Bidkin Industrial Area,
BIAL and Mauritius Metro Express Project

Inclusion of 3D-Biaxial Geogrids in Railway
Embankment for blanket layer reduction with the
approval of RDSO

Application of Finite Element Analysis (FEA) for
in-house design of Cantilever Assembly with
capacity to supply traction power for running
double stack containers for WDFC projects

Zinc ore Beneficiation process technology
has been fully absorbed & indigenized while
executing the project for Mine 3

Tandem Tippler technology has been fully
absorbed

Development of various models of semi-mobile
skid mounted crushing unit (with Feeder Breaker,
Roll Crusher & Impactor) to meet specific
applications for crushing

Indigenized the technology for Sand separation
by air classifier

Development of Mobile Crushing Plant with Roll
Crusher

Designed and manufactured high capacity (8400
TPH) and bigger Boom Length (58m) Stacker cum
Reclaimer

In-house designed and commissioned the Single
Flight Pipe Conveyors of Dia 425 mm with a
length of 2.56 km
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In-house designed and indigenized Maintenance
Vehicle above the Pipe Conveyor which reduces
the requirement of walkway galleries

Improvement in the design of roll for better
service life of Roll Crusher.

(ii) Benefits derived like product improvement,
cost reduction, product development or import
substitution:
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Mitigating to 3D systems from 2D Grade Control
Systems in phased manner

Received an award for “Use of High Volume Fly
Ash Pre-Stressed Concrete in Nuclear Reactor
Dome Construction” to the Main Plant Package
of Kakrapar Nuclear Power Project 3 & 4 from
Indian Concrete Institute under the category of
“Innovative application of special concrete”

Innovation initiative with technological university
in treatment process design for the development
of Sequential Batch Biofilm Reactor (SBBR) for
municipal wastewater treatment

Fuel distribution wastage avoided by
implementing hygienic handling of digitized fuel
browser

Implementation of mobile app based solution
resulted in savings in usage of paper

Installation of Single Stage Centrifuge for low
power consumption factor, which yields a saving
of 10% power for Blower Unit of Larger Capacity
Wastewater Treatment Plants

Obtained patent for 20 years by IP-India for
Concrete Heavy Duty Rheometer was granted
patent

Developed a new resurfacing technology
for bridge decks with light weight concrete,
geotextiles and asphalt concrete

Implemented optimized pavement overlay
solution by LTCRTC and optimization of
conventional concrete mixes for foundation
structures for various PTD project sites

Introduction of Fixed-Bed Biofilm Activated
Sludge in Bhatpara wastewater Treatment Plant

Introduction of grid tied solar plant which powers
the production plants ie. batching plants and
crushers

Improving the aesthetics of the roads and
implementation advanced new material
technologies

Development of in-house RCPT apparatus has
been robust and eco-friendly

Application of advanced shotcrete technology in
tunnel construction

Development of Eco-friendly concrete mixes with
waste materials

Improved cycle time due to Short Line Mould
Precast segment production

Rebar lifter usage over manual handling has
reduced Work at Height

New models of High Proportion and systems
Concrete mix design were introduced - High
Performance Concrete

The 1st batch of Bridge Engineering programme
was successfully completed by HCI IC in
association with VIT Chennai

Economical and cost effective piles in solar
projects which saves time

Cost Optimization by reinforcing Soil Wall system
in economical by 10-15% instead of conventional
RCC retaining walls

Usage of high performance anti-stripping agents
resulted into better Long-term Durability of
Flexible Pavement and high resistance to moisture

Usage of geocell system for lined drain in lieu
of reinforced concrete lined drain/stone pitching
and drainage geocomposite in retaining wall
application has been simple, faster to execute
and cost effective

Bigger model of Surface Miner for higher
productivity and cost reduction

Usage of FWD in overlay design provides a
realistic assessment of the strength of existing
pavement and thereby provides appropriate
overlay design resulting in long-term performance
of pavement

In-house designed, developed and commissioned
the regenerative Conveyors which produces
energy on downward slope



(iii) Information regarding technology imported
during the last 3 years:
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Technology
Imported

Year
of
Import

Status of absorption &
reasons for
non-absorption, if any

2017

Fully absorbed this
technology and are
implementing the same
with other projects like 318
MLD WWTP at Coronation
Pillar, DJB — Cluster STPs.

Constructed
Wetland

2015

Absorbed successfully in

2 MLD STP at President
Estate. Ready for complete
in-house implementation in
future projects as required.

Constructed Wetland

is a controlled natural
wastewater treatment
system where physical,
biological processes
polishes the secondary
treated wastewater to
remove fine solid content in
a single unit. Waste water
flows horizontally through
the roots of Phragmites and
Cattail (Typha) plants in the
process.

S. | Technology | Year | Status of absorption &
No. | Imported of | reasons for
Import | non-absorption, if any

a) | Flue Gas 2016 | Absorption has been
Desulphuri- initiated in FY 2016-17. Its
zation completion is linked with

the completion of the first
project where L&T Power
would install FGDs.

b) | UV 2015 | Absorbed successfully in the
disinfection 2 MLD President estate STP.
system 2016 | Implementing for the India’s

largest gravity channel UV
disinfection system in 120
MLD Varanasi STP.

2017 | Implementation of Ultra
Violet (UV) disinfection
system for secondary
treated wastewater. This
is preferred over the
conventional chlorination
system which has harmful
side effects due to the
presence of carcinogens in
residual chlorine.

¢) | Vortex Grit 2015 | Absorbed successfully in the
Removal 2 MLD STP at President’s
in Sewage Estate, New Delhi.
Treatment 2016 | Works for the 5 new
Plant

pumping stations of
Greater Colombo project is
in progress.

It is the first of its kind

to be installed in India

for sewage application.

It operates on VORTEX
Principle where the grit
removal happens by
tangential Centrifugal
force. Grit removal
efficiency is about 95 %.
The major advantage of this
system is that they occupy
less area and thus leads to
easy maintenance.

This is preferred over the
conventional grit removal
system for its high grit
removal efficiency and
compactness.

MBR
(Membrane
Bioreactor)
Technology

2017

Implementing MBR
Technology for 11 MLD
STP and 13 MLD CETP

for BIDKIN Infrastructural
Development Project.
Major advantage of MBR
Technology includes the
production of high quality
effluent suited to be
discharged to the surface
water or to be utilized for
urban irrigation. Further, it
also offers small footprint,
easy retrofit and upgrade of
old wastewater treatment
plants.

Magnetic
Field
Analysis for
Under-
ground
220kV
Power
cables inside
Power Duct

2018

Electromagnetic Field

for Underground Cables
inside Power Duct with
different level depths for
Amaravati Projects has been
done and analyzed which
henceforth concluded with
a satisfactory result, Field
Strength being under the
acceptable electromagnetic
pollution limit set to protect
health of the public.
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S. | Technology | Year | Status of absorption &
No. | Imported of | reasons for
Import | non-absorption, if any
g) | Unistage 2017 | Indigenized Rubber
Tire Building Processing Machines by
machine designing, developing
passenger- specifications and adapting
12-17 and to International customers’
Electrical needs.
Platen
Heating
System
h) | 3D Virtual 2017 | Enhancing the
Reality demonstration capabilities
Model in for the civil components
CTP-14 viz., track, embankment,

bridges, drain, retaining
wall, etc.

(iv) Expenditure incurred on Research &

[cl

Development:

3 crore
2017-18
Capital 6.80
Recurring 187.86
Total 194.66
Total R&D expenditure as a percentage 0.26%
of total turnover
FOREIGN EXCHANGE EARNINGS AND OUTGO:
3 crore
2017-18
Foreign Exchange earned 16350.80
Foreign Exchange saved / deemed 1348.48
exports
Total 17699.28
Foreign Exchange used 15277.89
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Annexure ‘B’ to the Board Report

A. CORPORATE GOVERNANCE
Corporate Governance is a set of principles, processes and systems which govern a company. The elements of
Corporate Governance are independence, transparency, accountability, responsibility, compliance, ethics, values and
trust. Corporate Governance enables an organization to perform efficiently and ethically generate long term wealth
and create value for all its stakeholders.

The Company believes that sound Corporate Governance is critical for enhancing and retaining investor trust

and your Company always seeks to ensure that its performance goals are met accordingly. The Company has
established systems and procedures to ensure that its Board of Directors is well informed and well equipped to
fulfill its overall responsibilities and to provide management with the strategic direction needed to create long term
shareholders value. The Company has adopted many ethical and transparent governance practices even before they
were mandated by law. The Company has always worked towards building trust with shareholders, employees,
customers, suppliers and other stakeholders based on the principles of good corporate governance.

B. COMPANY’S CORPORATE GOVERNANCE PHILOSOPHY
The Company’s essential character revolves around values based on transparency, integrity, professionalism
and accountability. At the highest level, the Company continuously endeavors to improve upon these aspects
on an ongoing basis and adopts innovative approaches for leveraging resources, converting opportunities into
achievements through proper empowerment and motivation, fostering a healthy growth and development of
human resources to take the Company forward.

C. THE GOVERNANCE STRUCTURE

The Company has four tiers of Corporate Governance structure, viz.:

(i) Strategic Supervision — by the Board of Directors comprising the Executive, Non-Executive Directors and
Independent Directors.

(i) Executive Management — by the Corporate Management comprising of the, Chief Executive Officer and
Managing Director, 5 Executive Directors and 1 Non-Executive Director.

(iii) Strategy & Operational Management - by the Independent Company Boards of each Independent Company
(IC) (not legal entities) comprising of representatives from the Company Board, Senior Executives from the IC
and independent members.

(iv) Operational Management - by the Business Unit (BU) Heads.

The four-tier governance structure, besides ensuring greater management accountability and credibility, facilitates

increased autonomy to the businesses, performance discipline and development of business leaders, leading to

increased public confidence.

D. ROLES OF VARIOUS CONSTITUENTS OF CORPORATE GOVERNANCE IN THE COMPANY
a. Board of Directors (the Board):
The Directors of the Company are in a fiduciary position, empowered to oversee the management functions
with a view to ensuring its effectiveness and enhancement of stakeholder value. The Board also reviews and
approves management’s strategic plan & business objectives and monitors the Company'’s strategic direction.

b. The Group Chairman (GC):
The GC is the Chairman of the Board. His primary role is to provide leadership to the Board and guidance and
mentorship to the CEO & MD and Executive Directors for realizing the approved strategic plan and business
objectives. He presides over the Board and the Shareholders’ meetings.

c¢. Executive Committee (ECom):
The ECom provides a company-wide operations review and plays a key role in strengthening linkages between

the ICs and the Company’s Board, as well as in rapidly realizing inter-IC synergies. In addition, the ECom
deliberates upon strategic issues that cut across ICs and Corporate. The agenda includes:

e Review of major order prospects (Standalone/Group) “Integrated offerings”
e Review of CSR activities of the Company
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e Review of consolidated financials including working capital, cash flow
e  Review of Monthly / Quarterly / Yearly financial performance
e Review of Revenue, Capital & Manpower Budget
e Review and discuss strategic issues which impact the entire organization, viz.,
i. International business expansion
i. IC synergies
iii. HR Update/ Talent Management
iv. Digitalization & Analytics initiatives
e Approval of common policies
e Sharing of best practices, etc.

The Chief Executive Officer and Managing Director (CEO & MD):
The CEO & MD s fully accountable to the Board for the Company’s business development, operational
excellence, business results, people development and other related responsibilities.

Executive Directors (ED) / Senior Management Personnel:

The Executive Directors, as members of the Board, along with the Senior Management Personnel in the
Executive Committee, contribute to the strategic management of the Company’s businesses within Board
approved direction and framework. They assume overall responsibility for strategic management of business
and corporate functions including its governance processes and top management effectiveness.

Non-Executive Directors (NED) / Independent Directors:

The Non-Executive Directors / Independent directors play a critical role in enhancing balance to the Board
processes with their independent judgment on issues of strategy, performance, resources, standards of conduct,
etc., besides providing the Board with valuable inputs.

Independent Company Board (IC Board):

As a part of Lakshya 2016, the Company decided to have Hybrid Holdco Structure. Accordingly, 10
Independent Companies (ICs) were created. During the process of evolving Lakshya 2021, the structure was
reviewed and it was decided to continue with the IC structure with modified mandate. The Company has
already implemented the new mandate given by the Board and currently we have 9 ICs. Needless to mention
that the IC structure has enabled the Company to empower people and achieve substantial growth in their
businesses.

Since 1999, developing and implementing five- year strategy plan is a regular process followed by the
Company. This process called Lakshya has helped the Company to achieve its growth aspirations and created
value for all stakeholders. The strategic plan for the period 2016 — 2021 named Lakshya 2021 was developed
and approved by the Board at its meeting held in May 2016.

BOARD OF DIRECTORS

a.

Composition of the Board:

The Company’s policy is to have an appropriate mix of Executive, Non-Executive & Independent Directors. As
on 31st March 2018, the Board comprised of the Group Chairman, the Chief Executive Officer & Managing
Director, 5 Executive Directors, 4 Non-Executive Directors (3 representing financial institutions), and 11
Independent Directors. The composition of the Board, as on 31st March, 2018, is in conformity with the
provisions of the Companies Act, 2013 and Regulation 17 of the SEBI (Listing Obligations & Disclosure
Requirements) Regulations, 2015.

Meetings of the Board:

The Meetings of the Board are generally held at the Registered Office of the Company at L&T House, Ballard
Estate, Mumbai 400 001 and whenever necessary, in locations, where the Company operates. The Meetings
of the Board have been held at regular intervals with a time gap of not more than 120 days between two
consecutive Meetings. During the year under review, 6 meetings were held on 6th April 2017, 7th April 2017,
29th May 2017, 28th July 2017, 11th November 2017 and 31st January 2018.

The Independent Directors met on 5th April 2018 to discuss, interalia, the performance evaluation of the Board,
Committees, Chairman and the individual Directors.
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The Company Secretary prepares the agenda and the explanatory notes, in consultation with the Group
Chairman / Chief Executive Officer & Managing Director and circulates the same in advance to the Directors.
Every Director is free to suggest inclusion of items on the agenda. The Board meets at least once every quarter,
inter alia, to review the quarterly results. The Company also provides Video Conference facility, if required, for
participation of the Directors at the Board/Committee Meetings. Additional Meetings are held, when necessary.
Presentations are made on business operations to the Board by Independent Companies / Business Units. Senior
management personnel are invited to provide additional inputs for the items being discussed by the Board

of Directors as and when necessary. The respective Chairman of the Board Committees apprise the Board
members of the important issues and discussion in the Committee meetings. Minutes of Committee meetings
are also circulated to the Board.

The Minutes of the proceedings of the Meetings of the Board of Directors are noted and the draft minutes are
circulated amongst the Members of the Board for their perusal. Comments, if any, received from the Directors
are also incorporated in the Minutes, in consultation with the Chairman. The minutes are approved and entered
in the minutes book within 30 days of the Board meeting. Thereafter, the minutes are signed by the Chairman
of the Board at the next meeting.

The following is the composition of the Board of Directors as on 31st March 2018. The Directors strive to attend
all the Board / Committee meetings. Their attendance at the Meetings during the year and at the last Annual
General Meeting is as under:

Name of Director Category Meetings held | No. of Board | Attendance at
during the year Meetings last AGM
attended
Mr. A. M. Naik # GC 6 6 YES
Mr. S. N. Subrahmanyan # CEOQ & MD 6 6 YES
Mr. R. Shankar Raman ED 6 6 YES
Mr. Shailendra Roy ED 6 6 YES
Mr. D. K. Sen ED 6 5 YES
Mr. M. V. Satish ED 6 6 YES
Mr. J. D. Patil @ ED 3 3 YES
Mr. M. M. Chitale D 6 6 YES
Mr. Subodh Bhargava D 6 6 YES
Mr. M. Damodaran ID 6 5 NO
Mr. Vikram Singh Mehta ID 6 4 YES
Mr. Sushobhan Sarker (Note 1) $ NED 6 6 YES
Mr. Adil Zainulbhai D 6 5 NO
Mr. Akhilesh Gupta D 6 6 NO
Mrs. Sunita Sharma (Note 1) NED 6 3 NO
Mr. Thomas Mathew T. ID 6 6 YES
Mr. Ajay Shankar D 6 6 YES
Mr. Subramanian Sarma NED 6 6 YES
Ms. Naina Lal Kidwai D 6 6 YES
Mr. Sanjeev Aga D 6 6 YES
Mr. Narayanan Kumar ID 6 6 YES
Mr. Arvind Gupta (Note 2) * NED 3 2 NO
Meetings held during the year are expressed as number of meetings eligible to attend.
Note: 1. Representing equity interest of LIC
2. Representing equity interest of SUUTI
# - Non-Executive Chairman w.e.f. 1st October, 2017 A - CEO & MD w.e.f. 1st July, 2017
@ - appointed as a Director w.e.f. 1st July 2017 * - appointed as a Director w.e.f. 1st July 2017
$ - Has subsequently resigned as a Director of the Company w.e.f 2nd May 2018
GC - Group Chairman CEO & MD - Chief Executive Officer & Managing Director
ED — Executive Director NED - Non-Executive Director
ID — Independent Director

1. None of the above Directors are related inter-se.

2. None of the Directors hold the office of director in more than the permissible number of companies under
the Companies Act, 2013 or Regulation 25 of the SEBI (Listing Obligations & Disclosure Requirements)
Regulations, 2015.
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As on 31st March 2018, the number of other Directorships & Memberships / Chairmanships of Committees of
the Board of Directors are as follows:

Name of Director No. of other company No. of Committee No. of Committee
Directorships Membership Chairmanship
Mr. A. M. Naik 4 0 0
Mr. S. N. Subrahmanyan 3 2 0
Mr. R. Shankar Raman 8 4 0
Mr. Shailendra Roy 9 1 0
Mr. D. K. Sen 2 0 0
Mr. M. V. Satish 1 0 0
Mr. J. D. Patil 3 0 0
Mr. M. M. Chitale 8 3 5
Mr. Subodh Bhargava 2 1 0
Mr. M. Damodaran 4 5 3
Mr. Vikram Singh Mehta 7 2 1
Mr. Sushobhan Sarker 1 1 0
Mr. Adil Zainulbhai 7 2 5
Mr. Akhilesh Gupta 0 0 0
Mrs. Sunita Sharma 1 0 1
Mr. Thomas Mathew T. 4 3 0
Mr. Ajay Shankar 1 2 0
Mr. Subramanian Sarma 1 0 0
Ms. Naina Lal Kidwai 4 5 0
Mr. Sanjeev Aga 6 3 2
Mr. Narayanan Kumar 9 2 4
Mr. Arvind Gupta 1 0 0

e  Other Company Directorships include directorships in all entities whose securities are listed and unlisted
public companies and excludes unlisted private limited companies, foreign companies and Section 8
companies.

e  The details of Committee Chairmanships / Memberships are disclosed as per Regulation 26 of the SEBI
(Listing Obligations & Disclosure Requirements) Regulations, 2015.

Information to the Board:

The Board of Directors has complete access to the information within the Company, which inter alia includes -
e Annual revenue budgets and capital expenditure plans

e Quarterly results and results of operations of ICs and business segments

e  Financing plans of the Company

e  Minutes of meeting of Board of Directors, Audit Committee, Nomination & Remuneration Committee,
Stakeholders Relationship Committee and Corporate Social Responsibility Committee

e Details of any joint venture, acquisitions of companies or collaboration agreement

e Quarterly report on fatal or serious accidents or dangerous occurrences, any material effluent or pollution
problems

e Any materially relevant default, if any, in financial obligations to and by the Company or substantial
non-payment for goods sold or services rendered, if any

e Any issue, which involves possible public or product liability claims of substantial nature, including any
Judgment or Order, if any, which may have strictures on the conduct of the Company



e Developments in respect of human resources

e Compliance or Non-compliance of any
regulatory, statutory nature or listing
requirements and investor service such as
non-payment of dividend, delay in share
transfer, etc., if any

d. Post-meeting internal communication
system:

The important decisions taken at the Board /
Committee meetings are communicated to the
concerned departments / ICs promptly. An Action
Taken Report is regularly presented to the Board.

BOARD COMMITTEES

The Board currently has 5 Committees: 1) Audit
Committee, 2) Nomination and Remuneration
Committee, 3) Stakeholders’ Relationship Committee,
4) Corporate Social Responsibility Committee and 5)
Risk Management Committee. The terms of reference
of the Board Committees are decided by the Board
from time to time. The Board is responsible for
constituting, assigning and co-opting the members
of the Committees. The meetings of each Board
Committee are convened by the Company Secretary
in consultation with the respective Committee
Chairperson. The role and composition of these
Committees, including the number of meetings held
during the financial year and the related attendance
are provided below.

1) Audit Committee

The Company has constituted the Audit
Committee in 1986, well before it was made
mandatory by law.

i) Terms of reference:

The role of the Audit Committee includes the
following:

e Oversight of the Company’s financial
reporting process and the disclosure
of its financial information to ensure
that the financial statement is correct,
sufficient and credible.

e Recommending to the Board, the
appointment, re-appointment, terms
of appointment and, if required, the
replacement or removal of the statutory
auditor and the fixation of audit fees.

e Approval of payment to statutory
auditors for any other services rendered
by the statutory auditors.
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Discussion with statutory auditors before
the audit commences, about the nature
and scope of audit as well as post-audit
discussion to ascertain any area of
concern.

Reviewing, with the management, the
annual financial statements and the
audit report before submission to the
board for approval, with particular
reference to:

1. Matters required to be included
in the Director’s Responsibility
Statement to be included in the
Board’s report in terms of sub-
section (5) of Section 134 of the
Companies Act, 2013

2. Changes, if any, in accounting
policies and practices and reasons
for the same

3. Major accounting entries involving
estimates based on the exercise of
judgment by management

4. Significant adjustments made in the
financial statements arising out of
audit findings

5. Compliance with listing and other
legal requirements relating to
financial statements

6. Disclosure of any related party
transactions

7. Qualifications in the draft audit
report.

Reviewing, with the management, the
quarterly financial statements before
submission to the board for approval.

Reviewing, with the management,

the statement of uses / application of
funds raised through an issue (public
issue, rights issue, preferential issue,
etc.), the statement of funds utilized for
purposes other than those stated in the
offer document/prospectus/notice and
the report submitted by the monitoring
agency monitoring the utilisation of
proceeds of public or rights issue, and
making appropriate recommendations to
the Board to take up steps in this matter,
if any.
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Reviewing, with the management,
performance of statutory and internal
auditors, and adequacy of the internal
control systems.

Reviewing the adequacy of internal audit
function, if any, including the structure
of the internal audit department,
staffing and seniority of the official
heading the department, reporting
structure coverage and frequency of
internal audit.

Discussion with internal auditors about
any significant findings and follow up
there on.

Reviewing the findings of any internal
investigations by the internal auditors
into matters where there is suspected
fraud or irregularity or a failure of
internal control systems of a material
nature and reporting the matter to the
board.

To look into the reasons for

substantial defaults in the payment

to the depositors, debenture holders,
shareholders (in case of non-payment of
declared dividends) and creditors.

To review the functioning of the Whistle
Blower mechanism.

Approval of appointment of CFO (i.e.,
the whole-time Finance Director or
any other person heading the finance
function or discharging that function)
after assessing the qualifications,
experience & background, etc. of the
candidate.

Carrying out any other function as is
mentioned in the terms of reference of
the Audit Committee.

The recommendation for appointment,
remuneration and terms of appointment
of cost auditors of the Company.

Review and monitor the auditor’s
independence and performance, and
effectiveness of audit process.

Review the management discussion and
analysis of financial condition and results
of operations.

ii)

iii)

e Approval or any subsequent modification
of transactions of the Company with
related parties.

e Scrutiny of inter-corporate loans and
investments.

e Valuation of undertakings or assets of
the company, wherever it is necessary.

e Evaluation of internal financial controls
and risk management systems.

e Monitoring the end use of funds raised
through public offers and related
matters.

Minutes of the Audit Committee Meetings
are circulated to the Board of Directors and
discussed, if necessary.

Composition:

As on 31st March 2018, the Audit
Committee comprised of three Independent
Directors and 1 Non-Executive Director
(nominee of LIC).

Meetings:

During the year ended 31st March 2018, 8
meetings of the Audit Committee were held
on 5th May 2017, 28th May 2017, 19th July
2017, 28th July 2017, 11th November 2017,
6th December 2017, 30th January 2018 and
16th February 2018.

The members of the Audit Committee also
meet without the presence of management.

The attendance of Members at the Meetings
was as follows:

Name Status No.of | No. of

meetings [Meetings
during |Attended

the year

Mr. M. M. Chitale Chairman 8 8

Mr. M. Damodaran Member 8 6

Mr. Sushobhan Sarker @ | Member 8 8

Mr. Sanjeev Aga Member 8 8

@ Pursuant to his resignation as a Director of the
Company w.e.f. 2nd May 2018, Mr. Sushobhan Sarker
has ceased to be a member of the Audit Committee
from that date.




iv)

All the members of the Audit Committee are
financially literate and have accounting or
related financial management expertise.

The Chief Executive Officer & Managing
Director, Whole-time Director & Chief
Financial Officer and Head - Corporate
Audit Services are permanent invitees to
the Meetings of the Audit Committee. The
Company Secretary is the Secretary to the
Committee.

Internal Audit:

The Company has an internal corporate
audit team consisting of Chartered
Accountants / Cost Accountants and
Engineers. Over a period of time, the
Corporate Audit department has acquired
in-depth knowledge about the Company,
its businesses, its systems & procedures,
which knowledge is now institutionalized.
The Company’s Internal Audit function is ISO
9001:2015 certified. The Head of Corporate
Audit Services is responsible to the Audit
Committee. The staff of Corporate Audit
department is rotated periodically to have

a holistic view of the entire operations and
share the findings and good practices.

The Corporate Audit Services team carries
out theme based audits (revenue recognition,
IT controls, etc.), joint audits with other
Corporate departments for specific
functions, identifies risk based focus areas

in project audits, benchmarks the audit
processes with large companies, encourages
its team members to obtain globally
renowned CISA, CIA and CFE Certification,
etc. The audit plan is finalized based on the
value of the contract in case of construction
projects and the geographical spread of the
Company. It is ensured that, on an average,
all operations get covered in a span of two
years. The Corporate Audit Services team
has its offices at Mumbai and Chennai and
all overseas audits are shared between these
two zones.

From time to time, the Company’s systems
of internal controls covering financial,
operational, compliance, IT applications,
etc. are reviewed by external experts.
Presentations are made to the Audit
Committee, on the findings of such reviews.
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2) Nomination & Remuneration Committee
(NRC)

The Nomination & Remuneration Committee was
constituted in 1999 even before it was mandated
by law.

i)

i)

iii)

Terms of reference:

e Identify persons who are qualified to
become directors and who may be
appointed in senior management in
accordance with the criteria laid down
by the Committee;

e Recommend to the Board appointment
and removal of such persons;

e Formulate criteria for determining
qualifications, positive attributes and
independence of a director;

e Devise a policy on Board diversity;

e Formulation of criteria for evaluation
of directors, Board and the Board
Committees;

e  Carry out evaluation of the Board and
directors;

e Recommend to the Board a policy,
relating to remuneration for the
directors and key managerial personnel
(KMP);

e  Administration of Employee Stock
Option Scheme (ESOS).

Composition:
As at 31st March 2018, the Committee

comprised of 3 Independent Directors and
the Group Chairman.

Meetings:

During the year ended 31st March 2018, 5
meetings of the Nomination & Remuneration
Committee were held on 7th April 2017,
29th May 2017, 28th July 2017, 11th
November 2017 and 31st January 2018.

The attendance of Members at the Meetings
was as follows:

Name Status No. of | No. of
meetings |Meetings
during |Attended
the year
Mr. Subodh Bhargava  |Chairman 5 5
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iv)

Name Status No. of | No. of
meetings [Meetings
during |Attended

the year
Mr. A. M. Naik Member 5 5
Mr. Adil Zainulbhai Member 5 5
Mr. Thomas Mathew T. | Member 5 5

Board Membership Criteria:

While screening, selecting and
recommending to the Board new members,
the Committee ensures that the Board

is objective, there is absence of conflict

of interest, ensures availability of diverse
perspectives, business experience,

legal, financial & other expertise,

integrity, leadership and managerial
qualities, practical wisdom, ability to

read & understand financial statements,
commitment to ethical standards and values
of the Company and there are healthy
debates & sound decisions.

While evaluating the suitability of a Director
for re-appointment, besides the above
criteria, the NRC considers Board evaluation
results, attendance & participation in and
contribution to the activities of the Board by
the Director.

The Independent Directors comply with

the definition of Independent Directors as
given under Section 149(6) of the Companies
Act, 2013 and Regulation 16(1)(b) of

the SEBI (Listing Obligations & Disclosure
Requirements) Regulations, 2015. While
appointing / re-appointing any Independent
Directors / Non-Executive Directors on

the Board, the NRC considers the criteria

as laid down in the Companies Act, 2013
and SEBI (Listing Obligations & Disclosure
Requirements) Regulations, 2015.

All the Independent Directors give a
certificate confirming that they meet the
“independence criteria” as mentioned in
Section 149(6) of the Companies Act, 2013
and SEBI (Listing Obligations & Disclosure
Requirements) Regulations, 2015.

These certificates have been placed on the
website of the Company http:/investors.
larsentoubro.com/corporategovernance.aspx.

v) Remuneration Policy:

The remuneration of the Board members

is based on the Company’s size & global
presence, its economic & financial position,
industrial trends, compensation paid by the
peer companies, etc. Compensation reflects
each Board member’s responsibility and
performance. The level of compensation

to Executive Directors is designed to be
competitive in the market for highly qualified
executives.

The Company pays remuneration to
Executive Directors by way of salary,
perquisites & retirement benefits (fixed
components) & commission (variable
component), based on recommendation
of the NRC, approval of the Board and the
shareholders. The commission payable is
based on the overall performance of the
Company, performance of the business /
function as well as qualitative factors. The
commission is calculated with reference to
net profits of the Company in the financial
year subject to overall ceilings stipulated
under Section 197 of the Companies Act,
2013.

The Independent Directors / Non-Executive
Directors are paid remuneration by way of
commission & sitting fees. The Company paid
sitting fees of ¥ 75,000/- per meeting of the
Board and ¥ 40,000/- for Audit Committee
and Nomination and Remuneration
Committee meetings and ¥ 25,000/- for
Stakeholders Relationship Committee and
Corporate Social Responsibility Committee
meetings during the year, to the Independent
Directors / Non-Executive Directors. The
commission is paid subject to a limit not
exceeding 1% p.a. of the profits of the
Company as approved by shareholders
(computed in accordance with section 197 of
the Companies Act, 2013).

The Group Chairman would provide
leadership to Board and guidance and
mentorship to the leadership team for
implementing the strategy plan and business
objectives. The Group Chairman is paid a
fixed commission. The commission to the
Independent Directors / Non-Executive
Directors is distributed broadly on the

basis of their attendance, contribution



vi)

at the Board, the Committee meetings,
Chairmanship of Committees and
participation in IC meetings.

In the case of nominees of Financial
Institutions, the commission is paid to the
Financial Institutions.

As required by the provisions of Regulation
46 of the SEBI (Listing Obligations &
Disclosure Requirements) Regulations, 2015,
the criteria for payment to Independent
Directors / Non-Executive Directors is

made available on the investor page of

our corporate website http://investors.
larsentoubro.com/Listing-Compliance.aspx.

Performance Evaluation Criteria for IDs:
The performance evaluation questionnaire
covers specific criteria with respect to the
Board & Committee composition, structure,
culture, Board processes and selection,
effectiveness of the Board and Committees,
functioning of the Board and Committees,
information availability, remuneration
framework, familiarization program,
succession planning, etc. It also contains
specific criteria for evaluating the Chairman
and individual Directors. An external
consultant was engaged to receive the
responses of the Directors and consolidate/
analyze the responses.

The Chairman of the Company discusses

the performance evaluation results with

the Chairman of the NRC and if required,
interacts with all the Non-Executive Directors
& Independent Directors on a one-to-one
basis.

Members are also requested to refer to pages
57 and 58 of the Board Report.

Training & Succession Planning:

The Company has institutionalized
Leadership Development through a Seven
Step leadership pipeline for development of a
robust stage-wise leadership by a structured
process of talent management. The

thrust is on facilitating the transformation

of managers into leaders, leaders into
‘corporate entrepreneurs (intrapreneurs)’
and to create a large pool of leaders who
can envision, inspire, and successfully deploy
global growth strategies thus creating a
result-oriented culture of multiplying value.

@ LARSEN & TOUBRO

Each step of this Leadership pipeline
development process has been meticulously
customized to equip managers at various
levels, with the required knowledge, skill

& mind-set to transition seamlessly to

the next level of leadership and global
entrepreneurship. In this effort, the Company
has partnered with globally renowned senior
faculty and premier institutes like Harvard
Business School, INSEAD, IIM Ahmedabad,
and Stephen M. Ross School of Business-
University of Michigan. The programs are
designed to provide inputs on vital areas

of strategic importance such as innovation
based strategies, integrated business models
to take on global multinationals, cross-
cultural challenges, organic and inorganic
growth etc., and thus mark an important
milestone in the journey towards leadership
development in the global context.

To facilitate enhanced global acumen &
international exposure, which are critical
competencies for establishing a global
footprint, the Company continues to
nominate select senior leaders for Advanced
Management Programs offered by globally
renowned business schools like INSEAD,
Wharton, Harvard, IMD, London Business
School, Oxford and the likes. As a part

of Leadership development at the top
echelons of the organization, a structured

& systematic approach to mentoring has
been initiated to leverage on the leadership
experiences & networks of senior leaders and
to enable them to leave a legacy of success
mantras.

In order to continuously monitor the
progress of high potentials (HIGH POTS)
who go through the Seven Step Leadership
Development process and to ensure that
they are given challenging roles and
responsibilities, a Top Talent Management
System is also put in place which is essential
to ensure progress of a strong leadership
pipeline.

To ensure that the Company has sufficient
pool of probable employees who can be
nominated for Leadership Pipeline, efforts
are taken at the grass root level. There
exists several structured core developmental
programs, conducted by reputed institutions
like IIM-Bangalore, IIM-Calcutta, XLRI,
Symbiosis and NMIMS for deserving
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employees to develop superior management
skills and capabilities. A host of strategic
and behavioural programs are conducted to
address specific training and developmental
needs of employees. A comprehensive
e-learning portal ATL (Any Time Learning) is
available with multiple on-line programs and
courses for employees to enable learning ‘at
any time, at any place’ at locations remote
or otherwise. The portal provides access to
on-line data bases, references, management
videos, e-books and journals.

The NRC reviews on a periodic basis the
succession planning process being followed
by the Company especially at the level of the
Board and senior management.

vii) Details of remuneration paid / payable

to Directors for the year ended 31st

March 2018:

(a) Executive Directors:
The details of remuneration paid /
payable to the Executive Directors for
2017-18 is as follows:

Details of Options granted under
Employee Stock Option Schemes
are provided on the website of the
Company www.larsentoubro.com.

Mr. A. M. Naik has been granted
stock options in Larsen &

Toubro Infotech Limited and L&T
Technology Services Limited. On
his retirement as Group Executive
Chairman, all options have been
vested. The outstanding vested
options are 5,49,375 and 10,40,000
in Larsen & Toubro Infotech Limited
and L&T Technology Services
Limited respectively. Mr. S. N.
Subrahmanyan has been granted
2,00,000 stock options in Larsen
& Toubro Infotech Limited and L&T
Technology Services Limited each.
Mr. R. Shankar Raman has been
granted 1,00,000 stock options in
Larsen & Toubro Infotech Limited.
The perquisite amount on exercise
of these options will be considered
as a part of the remuneration of
these Directors.

(b) Non-Executive Directors:
The details of remuneration paid /
payable to the Non-Executive Directors
for 2017-18 is as follows:

% crore

Names Salary [Perquisites |Perquisites| Retirement | Commission| Total

related to| Benefits

ESOP**
MAMNaik@| 2727| 0.127| 47982| 77.682* 8.727] 137.245
Mr. SN, 21441 0.264( 1401121 3704)  11.579| 31.803
Subrahmanyan
Mr.R. Shankar | 1590  0.18| 5.642| 2424 1387 17.23
Raman
Mr Shailendra | 1470 1.168| 2285 1833  5.319| 12.075
N. Roy
Mr.D.K. Sen 1.140  0.120 -| 1688 5.113] 8.061
Mr. M.V, Satish | 1,140 0.215 -| 154 4502| 7381
Mr.J.D. Patil § | 0.720 0.135 -| 081 2.284] 3.950

*

* %k

Retirement benefits include encashment of accumulated past
service leave ¥ 19.381 crore, gratuity ¥ 55.038 crore and
pension of ¥ 1.50 crore.

Represents perquisite value related to ESOPs exercised during
the year in respect of stock options granted over the past
several years by the Company, Larsen & Toubro Infotech
Limited and L&T Technology Services Limited and includes tax
on ESOPs borne by the Company wherever applicable.

Appointed as Executive Director w.e.f. 1st July 2017.
Executive Chairman till 30th September 2017.

e Notice period for termination of
appointment of Chief Executive
Office & Managing Director and
other Whole-time Directors is six
months on either side.

e No severance pay is payable on
termination of appointment.

T cror
Names Sitting|  Sitting | Commission | Others|  Total

Feesfor|  Fees for

Board | Committee

Meeting| Meeting
Mr.A. M. Naik * 0.015 0.008 2.500] 0.015**| 2.538
Mr. M. M. Chitale 0.045 0.032 0330 - 0407
Mr. Subodh Bhargava 0.045 0.020 0.435 -1 0,500
Mr. M. Damodaran 0.038 0.024 0.238 -1 0300
Mr.Vikram Singh Mehta | 0.030 0.010 0.237 - 02717
Mr. Sushobhan Sarker 0.045 0.032 0.2634 -1 0340
Mr. Adil Zainulbhai 0.038 0.020 0.258 -1 0316
Mr. Akhilesh Gupta 0.045 - 0.150 - 0.19%
Ms. Sunita Sharma 0.023 - 0.0384# -] 0.061
Mr. Thomas Mathew T. 0.045 0.020 0278 -1 0343
Mr. Ajay Shankar 0.045 0.010 0.280 - 033
Mr. Subramanian Sarma NIL NIL NIL - NIL
Ms. Naina Lal Kidwai 0.045 - 0.150 -1 019
Mr. Sanjeev Aga 0.045 0.032 0.240 - 0317
Mr. Narayanan Kumar 0.045 - 0.150 - 0.195
Mr. Arvind Gupta @ 0.015 - 0.033# -1 0.048

@ appointed as a Director w.e.f. 1st July 2017

*

Group Chairman w.e.f. 1st October 2017

** Qthers include perquisite value of Housing & Medical
# Payable to respective Institutions they represent.




Details of shares and convertible
instruments held by the Non-Executive
Directors as on 31st March 2018 are as

follows:
Names No. of Shares held
Mr. A. M. Naik 4,24,958
Mr. M. M. Chitale 2,443
Mr. Subodh Bhargava 1,125
Mr. M. Damodaran 225
Mr. Vikram Singh Mehta 1,327
Mr. Sushobhan Sarker * 225
Mr. Adil Zainulbhai 150
Mr. Akhilesh Gupta 7,680
Mr. Sanjeev Aga 4,500
Mr. Thomas Mathew T. 150
Mr. Subramanian Sarma 31,650
Mr. Narayanan Kumar 1,500
Mrs. Sunita Sharma * 150
Mr. Ajay Shankar 150
Ms. Naina Lal Kidwai 150
Mr. Arvind Gupta * 100

* held jointly with the Institution they represent.

3) Stakeholders’ Relationship Committee:

i)

ii)

iii)

Terms of reference:

The terms of reference of the Stakeholders’
Relationship Committee are as follows:

e Redressal of Shareholders’ / Investors’
complaints

e Allotment, transfer & transmission
of Shares / Debentures or any other
securities and issue of duplicate
certificates and new certificates on split
/ consolidation / renewal etc. as may
be referred to it by the Share Transfer
Committee.

Composition:

As on 31st March 2018 the Stakeholders’
Relationship Committee comprised of 1 Non-
Executive Director, 1 Independent Director
and 1 Executive Director.

Meetings:

During the year ended 31st March 2018, 4
meetings of the Stakeholders’ Relationship
Committee were held on 29th May 2017,

iv)
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28th July 2017, 11th November 2017 and
31st January 2018.

The attendance of Members at the Meetings
was as follows-

Name Status No. of | No.of
meetings |Meetings
during |Attended

the year
Mrs. Sunita Sharma Chairperson 4 0
Mr. Ajay Shankar Member 4 4
Mr. Shailendra Roy Member 4 4

Mr. N. Hariharan, Company Secretary is the
Compliance Officer.

Number of Requests / Complaints:

During the year, the Company has resolved
investor grievances expeditiously except for
the cases constrained by disputes or legal
impediments.

During the year, the Company / its Registrar’s
received the following complaints from

SEBI / Stock Exchanges and queries from
shareholders, which were resolved within the
time frames laid down by SEBI.

Particulars Opening | Received | Resolved | Pending*
Balance

Complaints:

SEBI / Stock 4 78 79 3

Exchange

Shareholder

Queries:

Dividend 486 8950 9392 44

Related

Transmission / 71 3692 3701 62

Transfer

Demat / Remat 27 481 501 7

* Investor queries shown outstanding as on 31st March
2018 have been subsequently resolved. The Company
repeatedly sends reminders to shareholders regarding
unclaimed shares and dividends. This results in an increase

in the number of queries received.

The Board has delegated the powers to
approve transfer of shares to a Share Transfer
Committee of Executives comprising of

four Senior Executives. This Committee held
42 meetings during the year and approved
the transfer of shares lodged with the
Company.
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4) Corporate Social Responsibility Committee:

i)

i)

iiii)

iv)

Terms of reference:

The terms of reference of the CSR
Committee are as follows:

(a) formulate and recommend to the Board,
a Corporate Social Responsibility Policy
which shall indicate the activities to be
undertaken by the Company;

(b) recommend the amount of expenditure
to be incurred on the activities referred
to in clause (a); and

(c) monitor the Corporate Social
Responsibility Policy of the Company
from time to time.

Composition:

As on 31st March 2018 the CSR Committee
comprised of 1 Independent Director and 2
Executive Directors.

Meetings:

During the year ended 31st March 2018, 4
meetings of the CSR Committee were held
on 7th September 2017, 4th January 2018,
8th February 2018 and 26th March 2018.

The Members at the Committee are as
follows-

Name Status No.of | No.of
meetings [Meetings
during [Attended

the year
Mr. Vikram Singh Mehta | Chairman 4 4
Mr. R. Shankar Raman ~ |Member 4 4
Mr. D. K. Sen Member 4 2

CSR Activities & Impact Assessment:
The Company is leveraging its countrywide
presence to reduce disparities through
interventions in Water and sanitation,
Healthcare, Education and Skill building.
Close interactions with the local community
members have enabled the Company to
identify and address their most pressing
needs and the social interventions for
community development have been
specifically aligned.

Under flagship program of “Integrated
Community Development” (ICD), the
Company has launched programs towards

holistic development in the following areas
based on need assessment:

e Water & Sanitation: For the availability
of safe drinking water and proper
sanitation facilities

e Education: To improve access to
education (increased enrollment in pre-
school, children attending neighborhood
schools) and improving quality of
learning (better school infrastructure,
better teaching-learning process)

e Health: Improvement in access
to quality health care (expanding
infrastructure of health centres,
increased number of people availing
quality health care)

o Skill development: Enhancing
employability of youth (enhancing
training capacity, improved
infrastructure of skill development
centres).

Thirty Village Development Committees
(VDCs) have been formed across locations,
with participation from women. A quarterly
review of the ICD projects is done with the
village Panchayats and local authorities.

Access to cleaner water, hygienic
surroundings, better health, education and
new skills, has altered the lives of around 1
million individuals through our CSR Programs
in 2017-18.

All CSR projects have defined goals and
milestones which are tracked as per the
periodicity defined for the project. The
progress is compared with the baseline data
that is gathered before the commencement
of the project. This is carried out through

an onsite evaluation as well as the reports
generated from the project. The indirect
impacts that accrue are also factored and
documented in the monthly reporting
process. These are subsequently vetted /
measured during the external Social Audit or
Impact Assessment. The social audit report is
discussed during the Committee meetings.

The detailed disclosures of CSR spending
during the year has been given in Annexure
‘C’ forming part of this Board Report. Please
refer to pages 95 to 99 of this Annual
Report.



5) Risk Management Committee:

i) Terms of reference:

The terms of reference of the Apex Risk
Management Committee are as follows:

e Review the existing Risk Management
Policy, framework and processes,
Risk Management Structure and Risk
Mitigation Systems. Broadly, the key
risks will cover strategic risks of the
group at the domestic and international
level, including Sectoral developments,
risk related to market, competition,
political and reputational issues etc.

e Review operational risks including client
quality, manpower availability, logistics
and other aspects which impact the
Company and the group.

ii) Composition:
As on 31st March 2018, the Apex Risk
Management Committee comprised of 2
Executive Directors and 1 Non-Executive
Director.

iii) Meetings:
During the year ended 31st March 2018,
2 meetings of the Apex Risk Management

Committee were held on 3rd August, 2017
and 14th November, 2017.

The attendance of Members at the Meetings
was as follows-

Name Status No. of No. of
meetings | Meetings
during the | Attended

year
Mr. A. M. Naik* Member 1 1
Mr. S. N. Subrahmanyan | Chairman 2
Mr. R. Shankar Raman 2
1

2
Member 2
1

Mr. Subramanian Member

Sarma@

@ Appointed as a Member wef 1st October, 2017
* Ceased to be a Member wef 1st October, 2017

Meetings held during the year are expressed
as number of meetings eligible to attend.

G. OTHER INFORMATION
a) Directors’ Familiarization Program:

All our directors are aware and are also
updated as and when required, of their role,
responsibilities & liabilities.

b)

)
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The Company holds Board meetings at its
registered office and also if necessary, in
locations, where it operates. Site / factory
visits are organized at various locations for the
Directors.

The internal newsletters of the Company, the
press releases, etc. are circulated to all the
Directors so that they are updated about the
operations of the Company.

Presentations are made regularly to the Board

/ NRC / Audit Committee (AC) (minutes of AC,
NRC, SRC and CSR Committee are circulated to
the Board), where Directors get an opportunity
to interact with senior managers. Presentations,
inter alia, cover business strategies, management
structure, HR policy, management development
and succession planning, quarterly and annual
results, budgets, treasury policy, review of
Internal Audit, risk management framework,
operations of subsidiaries and associates, etc.

Independent Directors have the freedom to
interact with the Company’s management.
Interactions happen during Board / Committee
meetings, when senior company personnel are
asked to make presentations about performance
of their Independent Company (IC) / Business
Unit, to the Board.

Some of the Independent Directors are members
of the IC Board. They share the learnings from
these meetings with the remaining Non-Executive
Directors / Independent Directors formally and
informally. Such interactions also happen when
these Directors meet senior management in IC
meetings and informal gatherings.

As part of the appointment letter issued to
Independent Directors, the Company has stated
that it will facilitate attending seminars/programs/
conferences designed to train directors to
enhance their role as an Independent Director.

This information is also available on the website
of the Company http://investors.larsentoubro.
com/Listing-Compliance.aspx.

Risk Management Framework:
Please refer to Page 56 of the Board Report.

Vigil Mechanism / Whistle Blower Policy :

The Company has a Whistle Blower Policy in
place since April 2004. The said policy was
modified in line with the requirements of the
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Vigil Mechanism under the Companies Act, 2013.
The Company has a Whistle Blower Investigation
Committee (WBIC) to manage complaints from
“Identified” Whistle Blowers. In addition, WBIC
considers “Anonymous” complaints which in
their judgement are serious in nature and require
investigation. The WBIC has four members viz.
Chief Financial Officer, Company Secretary, Head-
Corporate HR and Chief Internal Auditor. The
WBIC is responsible for end to end management
of the investigations from receipt of complaints
to bringing them to a logical conclusion, keeping
in mind the interest of the Company.

Employees are encouraged to report any
wrong-doings having an adverse effect on the
Company’s financials / image. An employee can
report any wrong-doing in oral or written form.
Whistle-blowers are assured by the management
of full protection from any kind of harassment,
retaliation, victimization or unfair treatment.

Complaints under the Whistle Blower Policy are
received by the Corporate Audit Services of the
Company. The Chief Internal Auditor reviews
the same and convenes a meeting of the WBIC
for discussions. The WBIC, after screening

the complaint, decides on the further course

of action which will include requesting the
complainant to provide further details, internal
investigation by the Internal Audit department,
investigation by external agencies, wherever
necessary, opportunity to the defendant to
present his / her case, etc. Based on the findings
of the investigation, the WBIC decides the action
to be taken and recommends the same to the
Executive Committee for implementation.

The WBIC meets formally and reviews the
complaints and their progress. In addition,
discussions also take place over video-
conferencing, telephone and emails amongst the
WBIC members.

The Audit Committee is periodically briefed about
the various cases received, the status of the
investigation, findings and action taken, if any.

During the year, the Company has investigated
the complaints received under the Whistle Blower
Policy and suitable action has been taken against
employees, wherever necessary.

Also please refer to pages 58 and 59 of the Board
Report.

d) Statutory Auditors:

In the case of appointment of new auditors, a
Committee, comprising of the Chairman of the
Audit Committee, the CFO and the Company
Secretary, evaluates various audit firms based
on approved criteria as given herein below. The
Audit firms are required to make a presentation
to this Committee. The Committee considers
factors such as compliance with the legal
provisions, number / nature / size and variation
in client base, skill sets available in the firm both
at partner level and staff level, international
experience, systems and processes followed by
the firm, training and development by the firm
to its partners and staff, etc. during the process
of evaluation. Based on merit and the factors
mentioned above, the Committee finalizes the
firm to be appointed and recommends the same
to the Audit Committee. The Audit Committee
reviews the same before recommending to the
Board and shareholders for approval.

The above process was followed by the Company
while appointing M/s Deloitte Haskins & Sells LLP
('DHS’) as the Auditors of the Company in 2015.

Deloitte Haskins & Sells LLP, registered since
1983, is one of the member firms of Deloitte
Touche Tohmatsu Limited, a UK private company
limited by guarantee (“DTTL"). Each DTTL
member firm provides services in particular
geographic areas and is subject to the laws and
professional regulations of the particular country
or countries in which it operates.

Deloitte Haskins & Sells LLP tied up with CC
Chokshi & Co in 1983 which was one of the
largest Indian Independent audit and accounting
firms. After that, it got merged with Fraser

& Ross, PC Hansotia & Co and later with SB
Billimoria (SBB) in 1999. In 2004, AF Ferguson &
Co (one of India’s oldest audit firm) merged into
existing DHS firms.

Deloitte is now a global network with circa
200,000 people with revenues over $30 billion.
Deloitte India has more than 10,000 professionals
operating out of 13 cities — Ahmedabad,
Bengaluru, Baroda, Chennai, Coimbatore,

Goa, Gurgaon, Hyderabad, Jamshedpur, Kochi,
Kolkata, Mumbai and Pune providing professional
services in the areas of Audit, Risk Advisory,

Tax, Consulting, and Financial Advisory services
to public and private clients spanning multiple
industries. It draws its strength from its people,



e)

f)

which include 2,700+ professionals in Audit,
2,250+ in Tax, 1,850+ in Consulting, and 900+ in
Financial Advisory.

Also please refer to Page 59 of the Board Report.

Code of Conduct:

The Company has laid down a Code of
Conduct for all Board members and senior
management personnel. The Code of Conduct
is available on the website of the Company
www.larsentourbo.com. The declaration of the
Chief Executive Officer & Managing Director is
given below:

To the Shareholders of Larsen & Toubro Limited

Sub: Compliance with Code of Conduct

| hereby declare that all the Board Members and Senior
Management Personnel have affirmed compliance

with the Code of Conduct as adopted by the Board of
Directors.

S. N. Subrahmanyan
Chief Executive Officer & Managing Director

Date: May 28, 2018
Place: Mumbai

General Body Meetings:
The last three Annual General Meetings of the
Company were held as under:

Financial Date Venue Time

Year

2016-2017 |22nd August St. Andrews 3.00 p.m.
2017 Auditorium

2015-2016 |26th August Birla Matushri | 3.00 p.m.
2016 Sabhagar

2014-2015 |9th September | Birla Matushri | 3.00 p.m.

2015 Sabhagar

The following Special Resolutions were passed by
the members during the past 3 Annual General
Meetings:

Annual General Meeting held on 22nd August
2017:

e To re-appoint Mr. Subodh Bhargava as
an Independent Director of the Company
for a 5 year term upto 29th March 2022.

e To approve raising of capital through QIP’s
by issue of shares / convertible debentures
/ securities upto an amount of USD 600
million or ¥ 4,000 crore.

9)
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e To approve raising of finances through issue
of debentures upto ¥ 6000 crore.

Annual General Meeting held on 26th August
2016:

e To approve raising of capital through QIP’s
by issue of shares / convertible debentures
/ securities upto an amount of USD 600
million or ¥ 3600 crore.

e To approve raising of finances through issue
of debentures upto ¥ 6000 crore.

Annual General Meeting held on 9th September
2015:

e To approve raising of capital through QIP’'s
by issue of shares / convertible debentures
/ securities upto an amount of USD 600
million or ¥ 3600 crore.

e To approve raising of finances through issue
of debentures upto ¥ 6000 crore.

Note : The resolutions relating to raising of capital
and finances have been taken at each of the
above AGMs since the validity of the resolution is
one year.

A meeting of the equity shareholders of the
Company was convened on 22nd August 2017
as per the directions of National Company Law
Tribunal at Mumbai to approve the Scheme

of Arrangement between the Company and
Spectrum Infotech Private Limited and their
respective shareholders and creditors.

Approval of Members through Postal Ballot:
The Company received approval of the
members on 5th July 2017, for passing an
Ordinary Resolution under Section 110 of the
Companies Act, 2013 read with the Companies
(Management and Administration) Rules, 2014,
for issue of bonus shares in the ratio of 1:2

(1 bonus share for every 2 shares held). Mr. S.
N. Ananthasubramanian, Practicing Company
Secretary, was appointed as the Scrutinizer for
conducting the Postal Ballot process. The details
of the voting pattern are as under:

Particulars No. of votes cast % of total
Physical E-Voting Total |  Votes cast

In favour 28,11,214 | 60,43,09,880 | 60,71,21,094 99.99

of the

resolution

Against the 2,856 34,391 37,247 0.01

resolution

TOTAL 28,14,070 | 60,43,44,271 | 60,71,58,341 100.00
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Procedure for Postal Ballot:

After receiving the approval of the Board of
Directors, Notice of the Postal Ballot, text of the
Resolution and Explanatory Statement, relevant
documents, Postal Ballot Form and self-addressed
postage envelopes are sent to the shareholders to
enable them to consider and vote for and against
the proposal within a period of 30 days from

the date of dispatch. E-voting facility is made
available to all the shareholders and instructions
for the same are specified under instructions for
voting in the Postal Ballot Notice. E-mails are sent
to shareholders whose e-mail ids are available
with the depositories and Company alongwith
Postal Ballot Notice and Ballot Form. After the
last day for receipt of ballots (physical / e-voting),
the Scrutinizer, after due verification, submits the
results to the Chairman. Thereafter, the Chairman
declares the result of the Postal Ballot. The same
is published in the Newspapers and displayed

on the Company Website and Notice Board and
submitted to Stock Exchanges.

Disclosures:

1. During the year, there were no transactions
of material nature with the Directors or the
Management or relatives or the subsidiaries
that had potential conflict with the interests
of the Company.

2. Details of all related party transactions form
a part of the accounts as required under IND
AS 24 and the same are given in Note 51
forming part of the financial statements.

3. The Company has followed all relevant
Accounting Standards notified by the
Companies (Indian Accounting Standards)
Rules, 2015 while preparing the Financial
Statements.

4. The Company makes presentations to
Institutional Investors & Equity Analysts on
the Company’s performance on a quarterly
basis. The same is also available on our
website http://investors.larsentoubro.com/
Announcements.aspx.

5. There were no instances of non-compliance,
penalties, strictures imposed on the
Company by the Stock Exchanges on any
matter related to the capital markets, during
the last three years.

6. SEBI had issued notice to the Company,
Mr. A. M. Naik and Mr. Shailendra Roy for
alleged violation of the SEBI Act and SEBI

(Prohibition of Insider Trading) Regulations,
1992 ("PIT Regulations”) for delay ranging
between 1-7 days in reporting obligations
with certain trades in the shares of the
Company that were carried out in the March
2014. The Company, Mr. A. M. Naik and
Mr. Shailendra Roy have paid the amounts
as determined by SEBI under a consent
application.

7. The policy for determining material
subsidiaries and related party transactions
is available on our website http://investors.
larsentoubro.com/Listing-Compliance.aspx.

8. Details of risk management including
foreign exchange risk, commodity price risk
and hedging activities form a part of the
Management Discussion & Analysis. Please
refer to pages 230 to 232 of this Annual
Report.

Means of communication:

Financial Quarterly & Annual Results are
Results published in prominent daily
newspapers viz. The Financial
Express, The Hindu Business Line
& Loksatta. The results are also
posted on the Company's website:
www.larsentoubro.com.

News Releases |Official news releases are sent

to stock exchanges as well as
displayed on the Company’s website:
www.larsentoubro.com.

Website The Company's corporate website
www.larsentoubro.com provides
comprehensive information about

its portfolio of businesses. Section

on “Investors” serves to inform and
service the Shareholders allowing
them to access information at

their convenience. The quarterly
shareholding pattern of the Company
is available on the website of the
Company as well as the stock
exchanges. The entire Annual Report
and Accounts of the Company

and subsidiaries are available in
downloadable formats. The entire
Annual Report and Accounts of

the Company will also be made
available on the websites of the Stock
Exchanges.

Filing with Information to Stock Exchanges is now
Stock being also filed online on NEAPS for
Exchanges NSE, BSE Online for BSE and RNS for
London Stock Exchange.




Annual Report [Annual Report is circulated to all the
and Annual members and all others like auditors,
General equity analysts, etc. In order to enable
Meeting a larger participation of shareholders
for the Annual General Meeting,
the Company has provided Webcast
facility of its 71st and 72nd Annual
General Meeting in co-ordination with
NSDL. The Company will continue
to provide webcast facility in future.
The Company suitably responds to
the queries raised by the shareholders
through the webinar.
Management |This forms a part of the Annual Report
Discussion & |which is mailed to the shareholders of
Analysis the Company.
Presentations |The schedule of analyst / institutional
made to investor meets and presentations
Institutional made to them on a quarterly basis are
Investors and |displayed on the website.
Analysts

UNCLAIMED SHARES

The Company does not have any unclaimed shares
lying with it from any public issue. However certain
shares resulting out of the bonus shares issued by
the Company are unclaimed by the shareholders. As
required under Regulation 39(4) of the SEBI (Listing
Obligations & Disclosure Requirements) Regulations,
2015, the Company has already sent reminders in the
past to the shareholders to claim these shares. These
share certificates are regularly released on requests
received from the eligible shareholders after due
verification.

In accordance with the provisions of the Section
124(6) and Rule 6(3)(a) of the Investor Education and
Protection Fund Authority (Accounting, Audit, Transfer
and Refund) Rules, 2016 ('IEPF Rules’), the Company
has transferred equity shares on which dividend has
remained unclaimed for a period of seven consecutive
years from the financial years 2009-10. The details are
given in the Board Report. Please refer to Page 54 of
this Annual Report.

All corporate benefits on such shares viz. bonus
shares, etc. shall be transferred in accordance with the
provisions of IEPF Rules read with Section 124(6) of
the Companies Act, 2013. The eligible shareholders
are requested to note the same and make an
application to IEPF Authority in accordance with the
procedure available on www.iepf.gov.in and submit
such documents as prescribed under the IEPF Rules to
claim these shares.

@ LARSEN & TOUBRO

I.  GENERAL SHAREHOLDERS' INFORMATION

a)

b)

)

d)

e)

f)

Annual General Meeting:

The Annual General Meeting of the Company
has been convened on Thursday, 23rd August
2018 at Birla Matushri Sabhagar, New Marine
Lines, Mumbai - 400020 at 3.00 p.m.

Financial calendar:

1. Annual Results of
2017-18

28th May 2018

2. Mailing of Annual
Reports

Third week of July 2018

3. First Quarter Results | During the last week of

July 2018*
23rd August 2018

4. Annual General
Meeting

5. Payment of Dividend | 27th August 2018

During last week of
October 2018*

During last week of
January 2019*

6. Second Quarter
results

7. Third Quarter results

* Tentative

Book Closure:

The dates of Book Closure are from Friday, 17th
August 2018 to Thursday, 23rd August 2018
(both days inclusive) to determine the members
entitled to the dividend for financial year
2017-2018.

Listing of equity shares / shares underlying
GDRs on Stock Exchanges:

The shares of the Company are listed on BSE
Limited (BSE) and the National Stock Exchange of
India Limited (NSE).

GDRs are listed on Luxembourg Stock Exchange
and traded on London Stock Exchange.

Listing Fees to Stock Exchanges:

The Company has paid the Listing Fees for the
year 2018-2019 to BSE, NSE and Luxembourg
Stock Exchange. Fees to London Stock Exchange
will be paid on receipt of the bill.

Custodial Fees to Depositories:

The Company has paid custodial fees for the year
2018-2019 to Central Depository Services (India)
Limited (CDSL) and fees to National Securities
Depository Limited (NSDL) will be paid on receipt
of the invoice.
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9)

h)

Stock Code / Symbol:

The Company’s equity shares / GDRs are listed on
the following Stock Exchanges and admitted for
trading in London Stock Exchange:

BSE Limited (BSE)

. | Scrip Code - 500510

National Stock Exchange of India
Limited (NSE)

. | Scrip Code - LT

ISIN . | INEOT8A01030
Reuters RIC . | LART.BO
Luxembourg Exchange Stock Code . 1005428157
London Exchange Stock Code . | LTOD

The Company’s shares constitute a part of BSE 30
Index of the BSE Limited as well as NIFTY Index of
the National Stock Exchange of India Limited.

Stock market data for the year 2017-2018:
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Registrar and Share Transfer Agents (RTA):

Karvy Computershare Pvt. Ltd.

Unit: Larsen & Toubro Limited

Karvy Selenium Tower B, Plot number 31 & 32
Financial District Gachibowli, Nanakramguda,
Hyderabad, Telangana - 500 032.

Share Transfer System:

The share transfer activities under physical mode
are carried out by the RTA. Shares in physical
mode which are lodged for transfer are processed
and returned within the stipulated time. The
share related information is available online.

Physical shares received for dematerialization are
processed and completed within a period of 21
days from the date of receipt.

As required under Regulation 40 of the SEBI
(Listing Obligations & Disclosure Requirements)

@ LARSEN & TOUBRO

Regulations, 2015, a certificate on half yearly
basis confirming due compliance of share transfer
formalities by the Company from Practicing
Company Secretary has been submitted to Stock
Exchanges within stipulated time.

Distribution of Shareholding as on 31st
March 2018:

No. of Shares Shareholders Shareholding
Number % Number %
Upto 500 8,43,110| 89.57 8,16,30,062 5.83
501 -1000 47,281 5.02 3,46,71,463 2.47
1001 -2000 26,972 2.87 3,73,32,579 2.66
2001 -3000 9,429 1.00 2,29,25,003 1.64
3001 -4000 3,782 0.40 1,31,07,907 0.94
4001 -5000 2,586 0.27 1,1590,159 0.83
5001 - 10000 4,231 0.45 2,92,64,989 2.09
10001 & Above 3,844 0.41| 117,08,47,294 83.55
TOTAL 9,41,235| 100.00 | 140,13,69,456 | 100.00
Categories of Shareholders is as under:
31.03.2018 31.03.2017
Category No. of % No. of %
Shares Shares

Financial Institutions | 33,25,25,270| 23.73| 25,04,43,440| 26.84
Foreign Institutional | 25,81,41,851| 18.42| 16,11,32,756| 17.27
Investors

Shares underlying 2,96,43,045 212\ 1,76,21,579] 1.89
GDRs

Mutual Funds 20,23,45,408| 14.44| 10,32,87,263| 11.07
Bodies Corporate 8,99,08301 6.42| 6,43,39,638| 6.90
Directors & Relatives 14,21,965|  0.10 15,09,274|  0.16
L&T Employees 17,21,28,421| 12.28| 11,47,52,281| 12.30
Welfare Foundation

General Public 31,52,55,195| 22.49| 21,98,79,572| 23.57
TOTAL 140,13,69,456| 100.00( 93,29,65,803| 100.00

Categories of Shareholders
as on March 31, 2018

General Public

22.49% —— Financial
L £ Institutions
0,
L&T Employees 23.73%
Welfare
Foundation —
12.28%

—Foreign Institutional

. . Investors
Directors & Relatives:
0.10% 18.42%
Bodies Corporate I Shares underlying GDRs
6.42% Mutual Funds ! ying

12%

14.44%
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m) Dematerialization of shares & Liquidity:

The Company’s Shares are required to be
compulsorily traded in the Stock Exchanges in
dematerialized form.

The number of shares held in dematerialized and
physical mode is as under:

No. of shares % of

total
capital
issued

Held in dematerialized form in NSDL | 1,31,83,48,704 94.07

Held in dematerialized form in CDSL 5,78,49,977 4.13

Physical 2,51,70,775 1.80

Total 1,40,13,69,456 | 100.00

Shares held in Demat / Physical Form
as on March 31, 2018

s ——— [ Physical

2,51,70,775
57848571 T

—NSDL
1,31,83,48,704
94.07%

n) Outstanding GDRs / ADRs / Warrants or any

Convertible Instruments, conversion date
and likely impact on equity:

The outstanding GDRs are backed up by
underlying equity shares which are part of the
existing paid-up capital.

The Company has the following Foreign Currency
Convertible Bonds outstanding as on 31st March
2018:

0.675% USD 200 million Foreign Currency Convertible Bonds
due 2019

(i) | Principal Value of the Bonds issued USD 200 million

(ii) | Principal Value of Bonds converted to | NIL
GDRs since issue

(iii) | Principal Value of Bonds outstanding | USD 200 million

as at 31st March 2018

o)

p)

q)

r)

(iv) | Underlying Equity Shares / GDR's NIL
issued pursuant to conversion as per
(i) above

(v) | Underlying Equity Shares / GDR's that | 95,20,455
may be issued pursuant to conversion | shares
notices in respect of (iii) above

These Convertible Bonds are listed on the
Singapore Exchange Securities Trading Limited.

Listing of Debt Securities:

The redeemable Non-Convertible debentures
issued by the Company are listed on the
Wholesale Debt Market (WDM) of National Stock
Exchange of India Limited (NSE) and / or BSE
Limited (BSE).

Debenture Trustees (for privately placed
debentures):

IDBI Trusteeship Services Limited
Ground Floor,

Asian Building

17, R. Kamani Marg

Ballard Estate

Mumbai — 400 001

Plant Locations:

The L&T Group's facilities for design, engineering,
manufacture, modular fabrication and production
are based at multiple locations within India
including Ahmednagar, Bengaluru, Chennai,
Coimbatore, Faridabad, Hazira (Surat), Kattupalli
(near Chennai), Kanchipuram, Mumbai, Navi
Mumbai, Mysuru, Pithampur, Puducherry,
Rajpura, Kansbahal (Rourkela), Talegaon and
Vadodara. L&T's international manufacturing
footprint covers the Gulf (Oman, Saudi Arabia,
UAE), South East Asia (Malaysia and Indonesia)
and the U.K. The L&T Group also has an extensive
network of offices in India and around the globe.
See pages 12 and 13 of this Annual Report.

Address for correspondence:

Larsen & Toubro Limited,
L&T House,

Ballard Estate,

Mumbai 400 001.

Tel. No. (022) 6752 5656,
Fax No. (022) 6752 5893



s)

1)

Shareholder correspondence may be directed
to the Company’s Registrar and Share Transfer
Agent, whose address is given below:

1. Karvy Computershare Pvt. Ltd.
Unit: Larsen & Toubro Limited
Karvy Selenium Tower B,

Plot 31 & 32, Gachibowli,
Financial District, Nanakramguda,
Hyderabad, Telengana - 500 032
Tel : (040) 6716 2222

@ LARSEN & TOUBRO

Mr. N. Hariharan, Company Secretary has been
designated as the Compliance Officer.

The Company has appointed Mr. Arnob Mondal,
Vice President (Corporate Accounts & Investor
Relations), as Chief Investor Relations Officer. The
Company also formulated Code of Practices and
Procedures for Fair Disclosure of Unpublished
Price Sensitive Information which is available on
Company’s Website http://investors.larsentoubro.
com/Listing-Compliance.aspx.

Toll free number: 1-800-3454-001

Fax: (040) 2342 0814 u)
Email: einward.ris@karvy.com

Website: www.karvycomputershare.com

Stakeholder Engagement:

The Company recognizes that its stakeholders
form a vast and heterogeneous community. Our

customers, shareholders, employees, suppliers,

2. Karvy Computershare Pvt. Ltd.
Unit: Larsen & Toubro Limited
24-B, Raja Bahadur Mansion,
Ground Floor, Ambalal Doshi Marg,
Behind BSE Limited,

Fort, Mumbai — 400 023.
Tel : (022) 6623 5454/ 5412/5427

Investor Grievances:

The Company has designated an exclusive e-mail
id viz. IGRC@LARSENTOUBRO.COM to enable
investors to register their complaints, if any.

Securities Dealing Code:

Pursuant to the SEBI (Prohibition of Insider
Trading) Regulations, 2015 ('SEBI Regulations’), °
the Company has suitably modified its Securities
Dealing Code (‘Code’) for prevention of insider
trading with effect from May 15, 2015. The
objective of the Code is to prevent purchase

and / or sale of shares of the Company by an
Insider on the basis of unpublished price sensitive
information. Under this Code, Designated Persons
(Directors, Advisors, Officers and other concerned
employees / persons) are prevented from dealing
in the Company’s shares during the closure of
Trading Window. To deal in securities beyond
specified limit, permission of Compliance Officer
is also required. All the Designated Employees

are also required to disclose related information
periodically as defined in the Code. Directors and
designated employees who buy and sell shares

of the Company are prohibited from executing
contra-trades during the next six months
following the prior transactions. The Company
has a policy for taking action against employees
who violate the SEBI Regulations / Code.

community, etc. have been guideposts of our
decision making process. The Company engages
with its identified stakeholders on an ongoing
basis through business level engagements and
structured stakeholder engagement programs.
The Company maintains its focus on delivering
value to all its stakeholders, especially the
disadvantaged communities.

The Company has a dedicated Corporate Brand
Management & Communications department
which facilitates an on-going dialogue between
the Company and its stakeholders. The
communication channels include:

For external stakeholders - Stakeholder
engagement sessions, client satisfaction
surveys, shareholder satisfaction survey,
dealer and stockists meet, analyst / investors
meet, periodic feedback mechanism, general
meeting for shareholders, factory visits for
shareholders, online service and dedicated
e-mail service for grievances, corporate
website and access to business media to
respond to queries, etc.

For internal stakeholders — Employee
satisfaction surveys, employee engagement
surveys for improvement in employee
engagement processes, circulars and
messages from management, corporate
social initiatives, welfare initiatives for
employees and their families, online news
bulletins for conveying topical developments,
large bouquet of print and online in-house
magazines, helpdesk facility, etc.

Each of the businesses have their internal

mechanisms to address the grievances of its
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v)

w)

X)

stakeholders. In addition, at the corporate level,
there are committees which can be approached
if the stakeholders are not satisfied with the
functioning of such internal mechanisms. As
part of the vigil mechanism, the Whistle Blower
Policy provides access for various stakeholders
to the Chairperson of the Audit Committee. The
Whistle Blower Policy for Vendors & Channel
Partners is displayed on the website of the
Company http://investors.larsentoubro.com/
CorporateGovernance.aspx.

Awareness Sessions / Workshops on
Governance practices:

Employees across the Company as well as the
group are being sensitized about the various
policies and governance practices of the
Company. The Company had designed in-house
training workshops on Corporate Governance
with the help of an external faculty covering
basics of Corporate Governance as well as
internal policies and compliances under Code

of Conduct, Whistle Blower Policy, Sexual
Harassment of Women at Workplace (Prevention,
Prohibition & Redressal) Act, 2013, SEBI Insider
Trading Regulations, etc. z)

y)

The Company has created a batch of trainers
across businesses who in turn conduct training /
awareness sessions within their business regularly
during the year. External experts were also
invited to conduct a session on Compliance &
Governance for senior management.

1ISO 9001:2015 Certification:

The Company’s Secretarial Department

which provides secretarial services and investor
services for the Company and its Subsidiary
and Associate Companies was ISO 9001:2008
certified. During the year, it migrated to

and got certified under the ISO 9001:2015
standard.

Secretarial Audit as per SEBI requirements:

As stipulated by SEBI, a Qualified Practicing
Company Secretary carries out Reconciliation

of Share Capital Audit to reconcile the total
admitted capital with National Securities
Depository Limited (NSDL) and Central Depository
Services (India) Limited (CDSL) and the total
issued and listed capital. This audit is carried

out every quarter and the report thereon is
submitted to the Stock Exchanges. The Audit
confirms that the total Listed and Paid-up capital

is in agreement with the aggregate of the total
number of shares in dematerialized form and in
physical form.

The secretarial department of the Company

at Mumbai is manned by competent and
experienced professionals. The Company

has a system to review and audit its

secretarial and other statutory compliances

by competent professionals, who are

employees of the Company. Appropriate actions
are taken to continuously improve the quality of
compliance.

The Company also has adequate software and
systems to monitor compliance.

Secretarial Audit as per Companies Act, 2013:

Pursuant to the provisions of Section 204(1)

of the Companies Act, 2013, M/s. S. N.
Ananthasubramanian & Co., Company
Secretaries, conducts the secretarial audit of the
compliance of applicable statutory provisions and
the adherence of good corporate practices by the
Company.

Statutory Compliance System:

The Company complies with applicable laws,
rules and regulations impacting Company’s
business. These comprise of Central Acts /

Rules and those of state governments where

the Company generally carries on business. The
applicable laws are reviewed by the Corporate
Legal and Legal departments of each Independent
Company (IC) on a periodic basis and updated
whenever required.

Each IC / Business head certifies compliance of
all applicable laws by the IC on a quarterly basis.
Based on these confirmations, the Company
Secretary gives a compliance certificate to the
Board of Directors.

The Company has a process of verifying

the compliances through a random review
of the process / system / documentation of
the location of the IC / Corporate function
/ Group Company. Existing internal controls
are also reviewed. The audit process includes
planning the audit, discussion with auditee
before audit commencement to explain the
scope and purpose of the audit, verifying
the compliances based on the supporting
documentation, post audit meeting for
explaining the observations, etc.
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Independent Auditor’s Certificate on Corporate Governance

TO THE MEMBERS OF
LARSEN & TOUBRO LIMITED

INDEPENDENT AUDITOR’S CERTIFICATE ON CORPORATE GOVERNANCE

1. This certificate is issued in accordance with the terms of our engagement letter reference no. 4335A dated
September 14, 2017.

2. We, Deloitte Haskins & Sells LLP, Chartered Accountants, the Statutory Auditors of Larsen & Toubro Limited (“the
Company”), have examined the compliance of conditions of Corporate Governance by the Company, for the year
ended on March 31, 2018, as stipulated in regulations 17 to 27 and clauses (b) to (i) of regulation 46(2) and para C
and D of Schedule V of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (the “Listing
Regulations”) as amended.

Managements’ Responsibility

3. The compliance of conditions of Corporate Governance is the responsibility of the Management. This responsibility
includes the design, implementation and maintenance of internal control and procedures to ensure the compliance
with the conditions of the Corporate Governance stipulated in Listing Regulations.

Auditor’s Responsibility

4. Our responsibility is limited to examining the procedures and implementation thereof, adopted by the Company for
ensuring compliance with the conditions of the Corporate Governance. It is neither an audit nor an expression of
opinion on the financial statements of the Company.

5. We have examined the books of account and other relevant records and documents maintained by the Company for
the purposes of providing reasonable assurance on the compliance with Corporate Governance requirements by the
Company.

6. We have carried out an examination of the relevant records of the Company in accordance with the Guidance Note
on Certification of Corporate Governance issued by the Institute of the Chartered Accountants of India (the “ICAI"),
the Standards on Auditing specified under Section 143(10) of the Companies Act 2013, in so far as applicable for
the purpose of this certificate and as per the Guidance Note on Reports or Certificates for Special Purposes issued by
the ICAI which requires that we comply with the ethical requirements of the Code of Ethics issued by the ICAI.

7. We have complied with the relevant applicable requirements of the Standard on Quality Control (SQC) 1, Quality
Control for Firms that Perform Audits and Reviews of Historical Financial Information, and Other Assurance and
Related Services Engagements.

Opinion
8. Based on our examination of the relevant records and according to the information and explanations provided
to us and the representations provided by the Management, we certify that the Company has complied with the

conditions of Corporate Governance as stipulated in regulations 17 to 27 and clauses (b) to (i) of regulation 46(2)
and para C and D of Schedule V of the Listing Regulations during the year ended March 31, 2018.

9. We state that such compliance is neither an assurance as to the future viability of the Company nor the efficiency or
effectiveness with which the Management has conducted the affairs of the Company.

For DELOITTE HASKINS & SELLS LLP
Chartered Accountants
(Firm’s Registration No. 117366W/ W-100018)

Sanjiv V. Pilgaonkar
Partner
(Membership No.039826)
Mumbai, May 28, 2018
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Independent Auditor’s Certificate in respect of the implementation of
Employee Stock Option Schemes of the Company

TO THE MEMBERS OF
LARSEN & TOUBRO LIMITED

INDEPENDENT AUDITOR’S CERTIFICATE IN RESPECT OF THE IMPLEMENTATION OF EMPLOYEE STOCK OPTION
SCHEMES OF THE COMPANY

1.
2.

This certificate is issued in accordance with the terms of our engagement letter dated September 14, 2017.

We, Deloitte Haskins & Sells LLP, Chartered Accountants (Firm Registration Number 117366W/W-100018), the
Statutory Auditors of Larsen & Toubro Limited (“L&T"”/ “Company”), pursuant to the requirement of clause 13 of
Securities and Exchange Board of India (Share Based Employee Benefits) Regulations, 2014 as amended by Circular
No. CIR/CFD/POLICYCELL/2/2015 dated June 16, 2015, vide Notification no. SEBI/LADNRO/GN/2015-16/021

dated September 18, 2015 and vide Notification no. SEBI/LAD/NGO/GN/2016-17/037 dated March 6, 2017 (the
“Regulations”) are required to certify for the year ended March 31, 2018 that the Employee Stock Option Schemes,
L&T Limited ESOP scheme -2000 and L&T Limited ESOP scheme -2006 (the “Schemes”) have been implemented in
accordance with the Regulations and in accordance with the special resolutions passed in the general meeting held
on August 26, 1999, and August 25, 2006 (the “Resolutions”).

Management’s Responsibility

3.

The Management is responsible for implementation of the Schemes in accordance with the Regulations and the
Resolutions. This responsibility includes the design, implementation and maintenance of internal control relevant to
the implementation of the Schemes in accordance with the Regulations and Resolutions. The Management is also
responsible for ensuring compliance with the terms and conditions contained in the Regulations and for providing
all relevant information to us in this regard

Auditor’s Responsibility

4.

It is our responsibility to provide a certificate on compliance with the Regulations and Resolutions by the Company
while implementing the Schemes during the year ended March 31, 2018, based on our examination of the books of
account and other records of the Company for the year ended on that date, which have been subjected to our audit
vide our report dated May 28, 2018.

We conducted our examination and obtained the explanations in accordance with the Guidance Note on Reports
or Certificates for Special Purposes issued by the Institute of Chartered Accountants of India (“ICAI"”) and the
Standards on Auditing specified under Section 143(10) of the Companies Act, 2013 which include the concepts of
test checks and materiality. This Guidance Note requires that we comply with the ethical requirements of the Code
of Ethics issued by the ICAL

We have complied with the relevant applicable requirements of the Standard on Quality Control (SQC) 1, Quality
Control for Firms that Perform Audits and Review Historical Financial Information, and Other Assurance and Related
Services Engagements.

Criteria and Scope

7.
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The criteria against which the information is evaluated are the following:
a
b

) the Regulations;
) the Schemes;
c) Special resolution passed by the Shareholders for the Schemes; and

d) Written representation from the Management.
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Opinion
8. Based on our examination, as stated above, and according to the information, explanations and representations

provided to us by the Management of the Company, in our opinion, the schemes implemented by the Company are
in accordance with the Regulations and the Resolutions.

Restriction on Use

9. This certificate is addressed to and provided to the Members of the Company solely for the purpose of compliance
with Clause 13 of the Regulations. This certificate should not be circulated, copied, used/referred to for any other
purpose, without our prior written consent. Accordingly, we do not accept or assume any liability or any duty of
care of for any other purpose or to any other party to whom it is shown or into whose hands it may come without
our prior consent in writing.

For DELOITTE HASKINS & SELLS LLP
Chartered Accountants
(Firm’s Registration No. Number 117366W/W-100018)

Sanjiv V. Pilgaonkar
Partner
(Membership No. 39826)
Mumbai, May 28, 2018
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To the Board of Directors of Larsen & Toubro Limited

Dear Sirs,

Sub: CEO / CFO Certificate
{Issued in accordance with provisions of Regulation 17(8) of
SEBI (Listing Obligations & Disclosure Requirements) Regulations, 2015}

We have reviewed the consolidated financial statements, read with the consolidated cash flow statement of Larsen &
Toubro Limited for the year ended March 31, 2018 and that to the best of our knowledge and belief, we state that;

(@ (i) These statements do not contain any materially untrue statement or omit any material fact or contain
statements that may be misleading;

(i) These statements present a true and fair view of the Company’s affairs and are in compliance with current
accounting standards, applicable laws and regulations.

(b) There are, to the best of our knowledge and belief, no transactions entered into by the Company during the year
which are fraudulent, illegal or in violation of the Company’s code of conduct.

(c) We accept responsibility for establishing and maintaining internal controls for financial reporting. We have evaluated
the effectiveness of internal control systems of the Company pertaining to financial reporting and have disclosed to
the Auditors and the Audit Committee, deficiencies, if any, in the design or operation of such internal controls of
which we are aware and steps taken or propose to be taken for rectifying these deficiencies.

(d) We have indicated to the Auditors and the Audit Committee:
(i) that there were no significant changes in internal controls over financial reporting during the year; and
(i) that there were no significant changes in accounting policies made during the year; and

(i) that there were no instances of significant fraud of which we have become aware.

Yours sincerely,

R. Shankar Raman S. N. Subrahmanyan

Chief Financial Officer CEO & Managing Director
Place: Mumbai

Date: May 28, 2018
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Annexure ‘C’' to the Board Report
CSR ACTIVITIES FOR 2017-18

1.

A brief outline of the Company’s CSR policy,
including overview of projects or programs
proposed to be undertaken and a reference to
the web-link to the CSR policy and projects or
programs.

The CSR projects of the Company are focused on
communities that are disadvantaged, vulnerable

and marginalized. We strive to contribute positively
to improve their standard of living; through our
interventions in water & sanitation, heath, education
and skill development.

The Company’s CSR Policy framework details the
mechanisms for undertaking various programmes in
accordance with Section 135 of the Companies Act,
2013 (the Act) for the benefit of the community.

The Company will primarily focus on ‘Building India’s
Social Infrastructure’ as part of its CSR programme
which will include, amongst others, the following
areas, Vviz.

e Water & Sanitation — includes but not limited to
watershed development -making clean drinking
water available, promoting rain water harvesting,
soil and moisture conservation, enhancing
ground water levels by facilitating community
management of water resources for improving
conditions related to sanitation, health, education
and livelihoods of communities through an
integrated approach .

e Education - includes but not limited to education
infrastructure support to educational Institutions,
educational programs & nurturing talent at
various levels.

e Health - includes but not limited to community
health centres, mobile medical vans, dialysis
centres, general and specialized health camps
and outreach programs, support to HIV / AIDS,
Tuberculosis control programs.

e  Skill Development - includes but not limited
to vocational training such as skill building,
computer training, women empowerment,
support to ITI's, support to specially abled
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(infrastructure support & vocational training),
Construction Skills Training Centres and providing
employability skills to women and youth.

Governance, Technology and Innovation would be the
Key enabling factors across all these verticals.

The detailed CSR Policy Framework is given in the
Governance section on the website of the Company.
Please see the link http:/investors.larsentoubro.com/
Listing-Compliance.aspx

Composition of the CSR Committee.

The CSR Committee of the Board comprises of

1. Mr. Vikramsingh Mehta Chairman,
2.  Mr. R. Shankar Raman Member
3. MrD.K. Sen Member

and Mr. N. Hariharan as the Secretary of the
Committee.

Average net profit of the Company for the last
three financial years.

The average net profit of the Company for the last
three financial years is ¥ 5,023.91 Cr.

Prescribed CSR expenditure (two percent of the
amount as in item 3 above).

The Company is required to spend an amount of

% 97.29 Cr. as CSR expenditure during the financial
year 2017-18.

Details of CSR spent during the financial year:

a. Total amount to be spent for the financial
year

The Company was required to spend ¥ 97.29 Cr
during the financial year 2017-18. As against
this mandate, the Company spent ¥ 100.92 Cr
towards various activities for the benefit of the
community. This exceeds the required spend

by ¥ 3.63 Cr. The CSR spend for FY 2017-18 is
2.07% of net profit.

b. Amount unspent, if any
Nil

95



96

¢. Manner in which the amount was spent in committees formed for implementation of the

the financial year is detailed below: CSR policy;

As per table enclosed o The Company has constituted a mechanism to
Reasons for not spending the amount during the monitor and report on the progress of the CSR
financial year. programs,

NA e The activities undertaken by the Company as

well as the implementation and monitoring
mechanisms are in compliance with its CSR
objectives and CSR policy.

CSR Committee Responsibility Statement:

The CSR Committee hereby affirms that:

o The Company has duly formulated a CSR Policy S. N. Subrahmanyan Vikram Singh Mehta
Framework which includes formulation of a CSR CEO & Managing Director Chairman — CSR
Theme, CSR budget and roles and responsibilities DIN: 02255382 Committee
of the Committee as well as the various internal DIN: 00041197
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S. No.

CSR Project or activity identified

Sector in

which the
project is
covered

Projects or Programes

1. Local Area or other

2. Specify the state and district
where projects or program was
undertaken

Amount
outlay
(budget)
project or
programe
wise (3 In
Lakh)

Direct
expenditure
on projects
or programs
( In Lakh)

Overhead
®In
Lakh)

Cumulative
expenditure
upto to the
reporting
period € In
Lakh)

Amount spent:
direct or through
implementing
agency

School support programme-
Enhancing the quality of
education and learning levels
in government schools /
schools running for children
from underprivileged
backgrounds

Education

Andhra Pradesh (Vizag),
Chandigarh, Chhattisgarh
(Raigarh), Gujarat (Ahmedabad,
Surat, Vadodara), Jharkhand
(Ranchi), Karnataka (Mysuru),
Madhya Pradesh (Khandwa),
Maharashtra (Mumbai, Pune,
Raigad), New Delhi (Faridabad),
Orissa (Rayagada, Rajpur),
Rajasthan (Rawatbhata), Tamil
Nadu (Chennai, Kanchipuram,
Coimbatore), Telangana
(Hyderabad), Uttar Pradesh
(Tanda), West Bengal (Kolkata)

559.56

524.93

27.72

552.64

Implementing
agency

Community based
programmes- Study Centres

/ balwadis /anganwadis run
for developing pre-school
foundation, promoting healthy
and hygienic environment

for education and providing
nutritional supplements

Education

Andhra Pradesh (Vizag),
Karnataka (Bengaluru),
Maharashtra (Mumbai), Orissa
(Rayagada), Tamil Nadu (Chennai,
Coimbatore)

242.58

206.92

10.93

217.84

Implementing
agency

Providing infrastructure
support for education

Education

Andhra Pradesh (Vizag,

West Godavari), Chandigarh,
Chhattisgarh (Raipur),

Guijarat (Ahmedabad, Surat,
Vadodara, Mahesana, Navsari,
Morbi, Narmada), Jharkhand
(Jamshedpur, Bokaro, Deoghar),
Karnataka (Bengaluru, Mysuru,
Tumkur, Gadag, Bagalkot),
Madhya Pradesh (Alirajpur,
Bhopal, Chhatarpur, Khargone,
Narsinghpur), Maharashtra
(Ahmednagar, Pune, Nagpur,
Nasik, Thane, Raigad, Mumbai),
Meghalaya (Shilong), New Delhi,
Orissa (Rourkela, Bhubaneswar,
Cuttack, Jajpur, Balasore, Ganjam,
Sundergarh, Bhadrak, Khurda,
Kalahandi, Rayagada), Punjab
(Moga), Rajasthan (Baran, Pali,
Churu, Tonk, Karauli), Tamil

Nadu (Chennai, Vellore, Erode,
Ariyalur, Coimbatore, Dharmapuri,
Pudukkottai, Kanchipuram),
Telangana (Medak, Khammam,
Adilabad),Uttar Pradesh
(Sonbhadra, Allagabad), West
Bengal (Kolkata, Nadia, North 24
Parganas, Uttar Dinajpur)

117177

1,024.46

54.09

1,078.55

Direct

Providing educational aids
to children-books, stationary,
sports equipment, uniforms,
school bags, shoes, woolen
clothes, raincoats etc.

Education

Guijarat (Ahmedabad, Vadodara),
Karnataka (Bengaluru), Kerala
(Kannur, Kochi), Maharashtra
(Mumbai, Pune), New Delhi,
Orissa (Rayagada, Rourkela,
Bhubaneswar), Rajasthan (Jaipur),
Tamil Nadu (Coimbatore),
Telangana (Hyderabad)

41.01

33.59

1.77

35.36

Direct
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S. No. | CSR Project or activity identified | Sector in Projects or Programes Amount Direct | Overhead | Cumulative | Amount spent:
which the 1. Local Area or other outlay | expenditure In| expenditure | direct or through
project is 2. Specify the state and district (budget) | on projects Lakh) | upto to the | implementing
covered where projects or program was project or | or programs reporting | agency

undertaken programe | (% In Lakh) period (Z In
wise (% In Lakh)
Lakh)

5 Awareness programmes Education Karnataka (Bengaluru), Tamil 2.20 0.85 0.04 0.89 | Implementing
(health and hygiene, road Nadu (Chennai) agency
safety, career guidance,
personality development)

6 Community Health Centres Health Guijarat (Surat), Maharashtra 742.58 647.07 34.20 681.27 | Direct
(offering diagnostic services (Mumbai, Thane, Ahmednagar)
including family planning,
gynecological, pediatric,
immunization, chest & TB,
ophthalmic consultation,
dialysis services, HIV/AIDS
awareness, etc.)

7 Health Camps (general, eye, Health Andhra Pradesh (Vizag), Gujarat 41.67 38.25 2.02 40.26 | Direct
dental, vaccinations) and (Vadodara, Surat), Jharkhand
health awareness (Jamshedpur), Madhya Pradesh

(Bhopal), Maharashtra (Nagpur),
New Delhi, Orissa (Bhubaneswar,
Raygada), Rajasthan (Jaipur),
Tamil Nadu (Chennai), West
Bengal (Kolkata)

8 Health Camps (general, eye, Health Andhra Pradesh (Vizag), Gujarat 150.72 138.25 7.30 145.55 | Implementing
dental, vaccinations) and (Surat, Ahmedabad, Vadodara), agency
health awareness Karnataka (Bengaluru),

Maharashtra (Pune, Mumbai),
New Delhi (Faridabad), Orissa
(Sundargarh, Rayagada), Tamil
Nadu (Chennai, Tirunelveli)

9 Blood donation camps Health Chandigarh, Chattisgarh (Raipur), 3.47 2.88 0.15 3.04 | Implementing
Guijarat (Vadodara, Ahmedabad), agency
Jharkhand (Jamshedpur), Kerala
(Kochi), Madhya Pradesh (Indore),

Maharashtra (Pune, Nagpur),
New Delhi, Orissa (Bhubaneswar),
Rajasthan (Jaipur), Tamil Nadu
(Coimbatore, Chennai),
Telangana (Hyderabad), Uttar
Pradesh (Lucknow)

10 | Infrastructure support to Health Gujarat (Vadodara), Madhya 274.34 257.74 13.61 271.35 | Direct

medical centres Pradesh (Khandwa), Maharashtra
(Mumbai), Orissa (Sundargarh),
Rajasthan (Baran), Tamil Nadu
(Chennai), Uttar Pradesh (Tandwa)

11 Construction Skill Training Skill Building | Gujarat (Ahmedabad), Karnataka 4,306.77 | 4,047.02| 213.68| 4,260.71 | Direct

Institute - CSTI (Bengaluru), Maharashtra (Panvel,
Nagpur), Orissa (Cuttack), Tamil
Nadu (Kanchipuram, Pulicat),
Telangana (Hyderabad, Jadcherla),
Uttar Pradesh (Pilkhuwa), West
Bengal (Kolkata)

12 | Vocational and Computer Skill Building | Andhra Pradesh (Vizag), Gujarat 192.67 180.93 9.55 190.48 | Direct

training for youth (Surat), New Delhi, Uttar Pradesh
(Lucknow), Madhya Pradesh
(Malwa), New Delhi, Rajasthan
(Baran)
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S. No.

CSR Project or activity identified

Sector in

which the
project is
covered

Projects or Programes

1. Local Area or other

2. Specify the state and district
where projects or program was
undertaken

Amount
outlay
(budget)
project or
programe
wise (3 In
Lakh)

Direct
expenditure
on projects
or programs
( In Lakh)

Overhead
®In
Lakh)

Cumulative
expenditure
upto to the
reporting
period € In
Lakh)

Amount spent:
direct or through
implementing
agency

Vocational Training

Skill Building

Guijarat (Vadodara), Maharashtra
(Nagpur, Pune, Raigad), Tamil
Nadu (Chennai, Coimbatore,
Nilgiris ), West Bengal (Kolkata)

130.20

78.38

4.14

82.52

Implementing
agency

Women empowerment
through vocational training

Skill Building

Guijarat (Surat, Ahmedabad),
Kerala (Ernakulam), Orissa
(Rayagada), West Bengal (Kolkata)

65.88

59.45

3.14

62.59

Implementing
agency

Skill building for differently
abled

Project Neev

Jharkhand (Jamshedpur), Kerala
(Kochi), Maharashtra (Mumbai,
Pune, Ahmednagar), Rajasthan
(Jaipur), Tamil Nadu (Chennai),
Telangana (Hyderabad), West
Bengal (Kolkata)

115.14

107.82

113.52

Implementing
agency

Basic infrastructure support in
the community (Water, Health,
Sanitation, Solar lights, roads

etc.)

Community
Development

Andhra Pradesh (Vizag),
Maharashtra (Mumbai), Orissa
(Bhubaneswar, Balasore), Tamil
Nadu (Chennai, Kanchipuram,
Coimbatore ), Uttarakhand
(Rudraprayag), West Bengal
(Dakshin Dinajpur)

66.99

50.05

2.48

52.53

Direct

**Integrated Community
Development Programme

Water &
Sanitation,
Health,
Education,
Skill Building

Maharashtra (Ahmednagar),
Rajasthan (Rajsamand, Udaipur),
Tamil Nadu (Coimbatore, Vellore)

2,106.01

1,636.52

86.41

1,722.93

Implementing
agency

Development of gardens and
maintenance of public spaces

Environment

Maharashtra (Mumbai, Nasik,
Pune, Ahmednagar), New Delhi

240.25

189.19

199.18

Direct

Tree plantation and
environment protection

Environment

Andhra Pradesh (Vizag), Gujarat
(Surat, Vadodara, Ahmedabad),
Jharkhand (Jamshedpur),
Karnataka (Bengaluru, Tumkur,
Gadag, Raichur), Madhya
Pradesh (Bhopal), Maharashtra
(Nagpur, Nasik, Pune), Orissa
(Balasore, Berhampur, Kalahandi),
Rajasthan (Churu), Tamil Nadu
(Chennai, Coimbatore), Telangana
(Adilabad), West Bengal (North 24
Parganas)

75.44

65.93

3.48

69.41

Direct

20

Awareness programmes
- environment, energy
conservation,road safety

Environment

Andhra Pradesh (Vizag),
Chandigarh, Maharashtra
(Nagpur), Telangana (Hyderabad),
New Delhi

12.61

10.23

0.54

10.77

Implementing
agency

21

Employee Volunteering

Employee
volunteers

Andhra Pradesh (Vizag), Gujarat
(Surat, Vadodara), Jharkhand
(Jamshedpur), Maharashtra
(Mumbai), New Delhi, Orissa
(Sundargarh, Jajpur), Tamil Nadu
(Chennai, Coimbatore), West
Bengal (Kolkata)

304.36

285.85

15.10

300.95

Direct

Total

10,846.22

9,586.31

506.03

10,092.34
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Annexure ‘D’ to the Board Report

A) Ratio of the remuneration of each director to the median remuneration of the employees of the company
for the financial year 2017-18, the percentage increase in remuneration of each Director & Company
Secretary during the financial year 2017-18 and comparison of the remuneration of each of the Key
Managerial Personnel against the performance of the company:

3 crore
Name of the Director/ 2017-18
KMP . ; )
Designation Total | Ratio of remuneration Percentage
Remuneration of director to the increase in
median remuneration $ Remuneration
A. M. Naik Group Executive Chairman 137.245@ 1725.32 73.92
S. N. Subrahmanyan CEO & Managing Director 31.803 399.80 34.13
R. Shankar Raman Whole-time Director & Chief 17.223 216.51 19.97
Financial Officer
Shailendra Roy Whole-time Director & Senior 12.075 151.79 0.29
Executive Vice President
(Power, Heavy Engineering &
Nuclear)
D. K. Sen Whole-time Director & Senior 8.061 101.34 3.81
Executive Vice President
(Infrastructure)
M. V. Satish Whole-time Director & Senior 7.381 92.79 (0.22)
Executive Vice President
(Buildings, Minerals & Metals)
J. D. Patil Whole-time Director & Senior 3.950 49.66 *
Executive Vice President
(Defence)
A. M. Naik Group Chairman 2.538 31.91 *x
M. M. Chitale Independent Director 0.407 5.12 (11.62)
Subodh Bhargava Independent Director 0.500 6.29 (10.95)
M. Damodaran Independent Director 0.300 3.77 (25.96)
Vikram Singh Mehta Independent Director 0.277 3.48 (27.49)
Sushobhan Sarker A Nominee of Life Insurance 0.340 4.27 17.23
Corporate of India
Adil Zainulbhai Independent Director 0.316 3.96 (21.97)
Akhilesh Gupta Independent Director 0.195 2.45 (4.88)
Sunita Sharma? Nominee of Life Insurance 0.061 0.75 (58.62)
Corporate of India
Thomas Mathew T. Independent Director 0.343 4.31 (10.22)
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Z crore
Name of the Director/ 2017-18

KMP - . :
Designation Total | Ratio of remuneration Percentage
Remuneration of director to the increase in
median remuneration $ | Remuneration
Ajay Shankar Independent Director 0.335 4.21 17.46
Subramanian Sarma Non- Executive Director NIL NIL NIL
Naina Lal Kidwai Independent Director 0.195 2.45 (4.88)
Sanjeev Aga Independent Director 0.317 3.99 29.76
Narayanan Kumar Independent Director 0.195 2.45 48.06
Mr. Arvind Gupta Nominee of SUUTI 0.048 0.61 *xx
N. Hariharan Company Secretary 1.180 14.84 5.87

$  Ratio of remuneration of director to the median remuneration is calculated on pro-rata basis for those directors who served
for only part of the financial year 2017-18.

A Part of the remuneration has been paid to the financial institution he/she represents.
*  Details not given as Mr. J. D. Patil was a director only from 1st July 2017.
**  Details not given as Mr. A. M. Naik was Group Chairman only from 1st October 2017.
*** Details not given as Mr. Arvind Gupta was a director only from 1st July 2017.

@ Includes perquisite value of ¥ 47.982 crore, in respect of stock options granted over the past several years by Larsen &
Toubro Infotech Limited and L&T Technology Services Limited and exercised during the year, Retirement benefits of ¥ 19.381
crore relating to encashment of accumulated past service leave, gratuity of ¥ 55.038 crore and pension of % 1.50 crore.

Percentage increase in the median remuneration of all employees in the financial year 2017-18:

The median remuneration of employees of the Company during the financial year was % 7.95 lakh. In the financial
year, there was an increase of 11% in the median remuneration of employees.

Number of permanent employees on the rolls of Company as on 31st March 2018:

There were 42,464 permanent employees on the rolls of Company as on March 31, 2018.

Average percentile increase already made in the salaries of the employees other than the managerial
personnel in the last financial year and its comparison with the percentile increase in the managerial
remuneration and justification thereof and point out if there are any exceptional circumstances for

increase in managerial remuneration

Average percentage increase made in the salaries of employees other than the managerial personnel for the year
2017-18 was 11.79% whereas there is decline in the managerial remuneration by 0.20% because a substantial
portion of managerial remuneration is linked to Company performance during the financial year 2017-18. The
Profit after Tax for the year 2017-18 decreased by 1.22% directly impacting the variable component of managerial

remuneration.

Affirmation that the remuneration is as per the remuneration policy of the company:

It is hereby affirmed that the remuneration paid is as per the Remuneration Policy for Directors, Key Managerial
Personnel and other Employees.
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Annexure ‘E’ to the Board Report

To,

The Members,

Larsen & Toubro Limited

CIN L99999MH1946PLC004768
L& T House,

Ballard Estate,

Mumbai — 400 001

Our Secretarial Audit Report for the Financial Year ended 31st March, 2018, of even date is to be read along with this
letter.
Management’s Responsibility

1. Itis the responsibility of the management of the Company to maintain secretarial records, devise proper systems
to ensure compliance with the provisions of all applicable laws and regulations and to ensure that the systems are
adequate and operate effectively.

Auditor’s Responsibility

2. Our responsibility is to express an opinion on these secretarial records, standards and procedures followed by the
Company with respect to secretarial compliances.

3. We believe that audit evidence and information obtained from the Company’s management is adequate and
appropriate for us to provide a basis for our opinion.

4.  Wherever required, we have obtained the management’s representation about the compliance of laws, rules and
regulations and happening of events etc.

Disclaimer

5. The Secretarial Audit Report is neither an assurance as to the future viability of the Company nor of the efficacy or
effectiveness with which the management has conducted the affairs of the Company.

6. We have not verified the correctness and appropriateness of financial records and books of accounts of the
Company

For S. N. ANANTHASUBRAMANIAN & CO.
Company Secretaries
Firm Registration No P1991MH040400

S. N. ANANTHASUBRAMANIAN

PARTNER
FCS No.: 4206
COP No.: 1774

Date : May 12, 2018
Place : Thane
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Form No. MR-3

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 315" MARCH 2018

@ LARSEN & TOUBRO

[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies (Appointment and

Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

Larsen & Toubro Limited

CIN: L99999MH1946PLC004768
L&T House, Ballard Estate,
Mumbai =400 001

We have conducted the Secretarial Audit of the
compliance of applicable statutory provisions and the
adherence to good corporate practices by Larsen &
Toubro Limited (hereinafter called ‘the Company’).
Secretarial Audit was conducted in a manner that provided
us a reasonable basis for evaluating the corporate
conducts/statutory compliances and expressing our opinion
thereon.

Based on our verification of the Company’s books,
papers, minute books, forms and returns filed and

other records maintained by the Company and also the
information provided by the Company, its officers, agents
and authorized representatives during the conduct of
secretarial audit, we hereby report that in our opinion,
the Company has, during the audit period covering the
financial year ended on 315t March 2018, complied with
the statutory provisions listed hereunder and also that the
Company has proper Board-processes and compliance-
mechanism in place to the extent, in the manner and
subject to the reporting made hereinafter:

We have examined the books, papers, minute books,
forms and returns filed and other records maintained by
the Company for the financial year ended on 315t March
2018 according to the provisions of:

i. The Companies Act, 2013 (the Act) and the rules
made thereunder;

ii. The Securities Contracts (Regulation) Act, 1956
('SCRA") and the rules made thereunder;

iii. The Depositories Act, 1996 and the Regulations and
Bye-laws framed thereunder;

iv. Foreign Exchange Management Act, 1999 and
the rules and regulations made thereunder to the
extent of Foreign Direct Investment, Overseas Direct
Investment and External Commercial Borrowings;

v.  The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 ('SEBI Act’):-

a. The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011;

b. The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

c. The Securities and Exchange Board of India
(Issue of Capital and Disclosure Requirements)
Regulations, 2009;

d. The Securities and Exchange Board of India (Share
Based Employee Benefits) Regulations, 2014;

e. The Securities and Exchange Board of India (Issue
and Listing of Debt Securities) Regulations, 2008;

f. The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 regarding the Companies Act
and dealing with client - Not Applicable as the
Company is not registered as Registrar to
Issue and Share Transfer Agent;

g. The Securities and Exchange Board of India
(Delisting of Equity Shares) Regulations, 2009
- Not applicable as the Company has not
delisted/proposed to delist its equity shares
from any Stock Exchange during the financial
year under review;

h. The Securities and Exchange Board of India
(Buyback of Securities) Regulations, 1998 - Not
applicable as the Company has not bought
back/proposed to buy-back any of its
securities during the financial year under
review.

vi. The Company has informed that there are no laws,
which are specifically applicable to the Company.

We have also examined compliance with the applicable
provisions of the following:

(i) Secretarial Standards with regard to Meetings of
Board of Directors (5S-1) and General Meetings (5S-2)
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issued by The Institute of Company Secretaries of
India;

(i) SEBI (Listing Obligations and Disclosure Requirements),
Regulations, 2015 and Listing Agreements entered
into by the Company with the National Stock
Exchange of India Limited and BSE Limited.

During the period under review the Company has
complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc. mentioned above.

We further report that:-

e The Board of Directors of the Company is duly
constituted with proper balance of Executive Directors
- Non-Executive Directors including Independent
Directors and Women Directors. The changes in the
composition of the Board of Directors which took
place during the period under review were carried out
in compliance with the provisions of the Act.

e Adequate notice is given to all Directors of the
schedule of the Board and Committee Meetings,
agenda and detailed notes on agenda were sent
atleast seven days in advance, and a system exists
for seeking and obtaining further information and
clarifications on the agenda items before the meeting
and for meaningful participation at the meeting.

e All decisions of Board and Committee meetings were
carried unanimously.

We further report that based on review of compliance
mechanism established by the Company and on the basis
of the Compliance Certificate(s) issued by the Company
Secretary and taken on record by the Board of Directors
at their meeting(s), we are of the opinion that there are
adequate systems and processes in place in the Company
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which is commensurate with the size and operations of
the Company to monitor and ensure compliance with
applicable laws, rules, regulations and guidelines.

We further report that during the audit period the
following events have occurred which had a major bearing
on the Company’s affairs in pursuance of the laws, rules,
regulations, guidelines, standards etc:-

e The shareholders at the General Meeting convened
by National Company Law Tribunal, Mumbai Bench
(“NCLT") on 22nd August 2017, approved a Scheme
of Amalgamation of Spectrum Infotech Private
Limited, a wholly-owned subsidiary of the Company,
with the Company resulting in cancellation of all the
shares held by the Company in Spectrum Infotech
Private Limited. The NCLT approved the said Scheme
vide their Order dated 21st February, 2018;

e The Company issued and allotted Bonus Equity Shares
in the ratio of one equity share for every two equity
shares held by the Members as on 14th July 2017.
The said Equity Shares were listed on BSE Ltd and the
National Stock Exchange of India Limited with effect
from 19th July 2017.

For S. N. ANANTHASUBRAMANIAN & CO.
Company Secretaries
Firm Registration No. P1991MH040400

S. N. ANANTHASUBRAMANIAN

PARTNER
FCS No.: 4206
COP No.: 1774

Date: 12th May, 2018
Place: Thane



Annexure ‘F’ to the Board Report

FORM NO. MGT-9

EXTRACT OF ANNUAL RETURN
as on the financial year ended on March 31, 2018

@ LARSEN & TOUBRO

[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the Companies (Management and
Administration) Rules, 2014]

I.  REGISTRATION AND OTHER DETAILS:

i) CIN L99999MH 1946PLC0O04768
ii) Registration Date February 7, 1946
iii)  Name of the Company LARSEN & TOUBRO LIMITED
iv) Category PUBLIC LIMITED COMPANY
v)  Sub-Category of the Company COMPANY HAVING SHARE CAPITAL
vi) Address of the Registered office and L&T HOUSE, N. M. MARG, BALLARD ESTATE, MUMBAI - 400 001
contact details TEL: 022-67525656 FAX: 022-67525893
vii) Whether listed company LISTED
viii) Name, Address and Contact details of Karvy Computershare Pvt. Ltd.
Registrar andTransfer Agent, if any Unit: Larsen & Toubro Limited
Karvy Selenium Tower B, Plot 31 & 32, Gachibowli,
Financial District, Nanakramguda, Hyderabad,
Telengana - 500 032
Tel : (040) 6716 2222 Toll free number: 1-800-3454-001
Fax: (040) 2342 0814

II.  PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY:
All the business activities contributing 10% or more of the total turnover of the Company shall be stated:-

Sl. Name and Description of main products/ NIC Code of the Product/ % to total turnover of
No. | services service the company #

1 Construction of Buildings 410 16.22

2 Construction of Roads and Railways 421 26.59

3 Construction of Utility Projects 422 38.42

# on the basis of gross turnover

1ll. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES:

SI. No | Name of the Address of the Company CIN/GLN Holding/ % of Shares | Applicable Section
Company Subsidiary/ held
Associate
1 BHILAI POWER SUPPLY | 9TH FLOOR, AMBADEEP BUILDING, | U74899DL1995PLC070704 SUBSIDIARY 99.90 | Section 2(87)(ii)
COMPANY LIMITED 14, KASTURBA GANDHI MARG,
CONNAUGHT PLACE, NEW
DELHI-110001
2 CHENNAI'VISION MOUNT POONAMALLE U70101TN2008PTC068877 SUBSIDIARY 100.00 | Section 2(87)(ii)
DEVELOPERS PRIVATE | ROAD, POST BOX NO. 979,
LIMITED MANAPAKKAM, CHENNAI
- 600089
3 ESENCIA 3RD FLOOR, 26TH, 5TH BLOCK, U74140KA2011PTC061480 SUBSIDIARY 88.64 | Section 2(87)(ii)
TECHNOLOGIES INDIA | 5TH CROSS, KORAMANAGALA,
PRIVATE LIMITED BENGALURU 560095
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SI. No | Name of the Address of the Company CIN/GLN Holding/ % of Shares | Applicable Section
Company Subsidiary/ held
Associate
4 SYNCORDIS 4TH FLOOR, ROOP EMERALD, U72900TN2015FTC101675 SUBSIDIARY 82.96 | Section 2(87)(ii)
SOFTWARE SERVICES | NO.45, NORTH USMAN ROAD
INDIA PRIVATE T. NAGAR 600017
LIMITED
5 SYNCORDIS S.A. 105 ROUTE D'ARLON, B105331 SUBSIDIARY 82.96 | Section 2(87)(ii)
LUXEMBOURG L-8009 STRASSEN
RCS LUXEMBOURG B NUM'ERO
105331
6 HENIKWON 2A-03-2, LORONG BATU NILAM 161535-W SUBSIDIARY 100.00 | Section 2(87)(ii)
CORPORATION SDN. 4A, BANDAR BUKIT TINGGI,
BHD 41200, KLANG, SELANGOR,
MALAYSIA
7 HI-TECH ROCK MOUNT POONAMALLE U14290TN2008PLC065900 SUBSIDIARY 100.00 | Section 2(87)(ii)
PRODUCTS & ROAD, POST BOX NO. 979,
AGGREGATE LIMITED | MANAPAKKAM, CHENNAI
- 600089
8 KANA CONTROLS OFFICE NO. 14, 5TH FLOOR, 10292 SUBSIDIARY 49,00 | Section 2(87)(i)
GENERAL TRADING AL-FARWANIYA, BLOCK NO. 44,
& CONTRACTING BLDG. NO. 6, GHASHAM FAHED
COMPANY WLL AL-BASMAN, KUWAIT
9 KESUN IRON AND L&T ENERGY CENTRE, NEAR U27100GJ2009PTC055901 SUBSIDIARY 95.00 | Section 2(87)(ii)
STEEL COMPANY CHHANI JAKAT NAKA, VADODARA,
PRIVATE LIMITED GUJARAT-390002
10 KUDGI TRANSMISSION | MOUNT POONAMALLE U40106TN2012GOI111122 SUBSIDIARY 97.45 | Section 2(87)(ii)
LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM,
CHENNAI - 600089
" L&T - GULF PRIVATE L&T HOUSE, BALLARD ESTATE, U74140MH2008PTC177765 SUBSIDIARY 50.0002 | Section 2(87)(ii)
LIMITED N M MARG, MUMBAI,
MAHARASHTRA - 400001
12 SYNCORDIS FRANCE | 8, RUE, PAUL BELMONDO 514135862 SUBSIDIARY 82.96 | Section 2(87)(ii)
SARL PARIS, FRANCE - 75012
13 AHMEDABAD-MALIYA | MOUNT POONAMALLE U45203TN2008PLC069211 SUBSIDIARY 97.45 | Section 2(87)(ii)
TOLLWAY LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM,
CHENNAI - 600089
14 L&T ARUNACHAL L&T HOUSE, BALLARD ESTATE, U40300MH2010PLC204778 SUBSIDIARY 100.00 | Section 2(87)(ii)
HYDROPOWER N M MARG, MUMBAI,
LIMITED MAHARASHTRA - 400001
15 L&T AVIATION L&T HOUSE, BALLARD ESTATE, U62100MH2009PTC196917 SUBSIDIARY 100.00 | Section 2(87)(ii)
SERVICES PRIVATE N M MARG, MUMBAI,
LIMITED MAHARASHTRA - 400001
16 L&T BPP TOLLWAY MOUNT POONAMALLE U45203TN2011PLC080786 SUBSIDIARY 97.45 | Section 2(87)(ii)
LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM,
CHENNAI - 600089
17 L&T CAPITAL L&T HOUSE, BALLARD ESTATE, U67190MH2000PLC125653 SUBSIDIARY 100.00 | Section 2(87)(ii)
COMPANY LIMITED N M MARG, MUMBAI,
MAHARASHTRA - 400001
18 L&T CAPITAL BRINDAVAN, PLOT NO. 177, U67190MH2013PLC240261 SUBSIDIARY 64.01 | Section 2(87)(ii)
MARKETS LIMITED C.S.T. ROAD, KALINA,SANTACRUZ
(EAST),MUMBAI - 400 098,
MAHARASHTRA, INDIA.
19 L&T CASSIDIAN L&T HOUSE, BALLARD ESTATE, U29253MH2011PLC216258 SUBSIDIARY 100.00 | Section 2(87)(ii)
LIMITED* N M MARG, MUMBAI,
MAHARASHTRA - 400001
20 L&T CHENNAI TADA MOUNT POONAMALLE U45309TN2008PLC066938 SUBSIDIARY 97.45 | Section 2(87)(ii)
TOLLWAY LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM,

CHENNAI - 600089




@ LARSEN & TOUBRO

SI. No | Name of the Address of the Company CIN/GLN Holding/ % of Shares | Applicable Section
Company Subsidiary/ held
Associate
21 L&T CONSTRUCTION | L&T HOUSE, BALLARD ESTATE, U29119MH1997PLC109700 SUBSIDIARY 100.00 | Section 2(87)(ii)
EQUIPMENT LIMITED | N M MARG, MUMBAI,
MAHARASHTRA - 400001
22 SYNCORDIS LIMITED | BEACON HOUSE, 10045506 SUBSIDIARY 82.96 | Section 2(87)(ii)
15 CHRISTCHURCH ROAD,
BOURNEMOUTH, DORSET,
ENGLAND, UK - BH13LB
23 L&T DECCAN MOUNT POONAMALLE U45203TN2011PLC083661 SUBSIDIARY 97.45 | Section 2(87)(ii)
TOLLWAYS LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM,
CHENNAI - 600089
24 DEVIHALLI HASSAN MOUNT POONAMALLE U45203TN2010PLCO75491 SUBSIDIARY 97.45 | Section 2(87)(ii)
TOLLWAY LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM,
CHENNAI - 600089
25 L&T ELECTRICAL & WAREHOUSE NO. FZS2ABOS 107673 SUBSIDIARY 100.00 | Section 2(87)(ii)
AUTOMATION FZE 262158, JEBEL ALI FREE ZONE,
DUBAI, UNITED ARAB EMIRATES
26 L&T ELECTRICALAND | MH-4, PLOT NO. 17+19, lIND 2050051589 SUBSIDIARY 100.00 | Section 2(87)(ii)
AUTOMATION SAUDI | INDUSTRIAL CITY, DAMMAM, P.O.
ARABIA COMPANY BOX 77186, AL KHOBAR 31952,
LIMITED LLC KINGDOM OF SAUDI ARABIA
27 L&T ELECTRICALS AND | L&T HOUSE, BALLARD ESTATE, U31501MH2007PLC176667 SUBSIDIARY 100.00 | Section 2(87)(ii)
AUTOMATION LIMITED | N M MARG, MUMBAI,
MAHARASHTRA - 400001
28 L&T FINANCE BRINDAVAN, PLOT NO. 177, L67120MH2008PLC181833 SUBSIDIARY 64.01 | Section 2(87)(ii)
HOLDINGS LIMITED C.S.T. ROAD, KALINA,SANTACRUZ
(EAST),MUMBAI - 400 098,
MAHARASHTRA, INDIA.
29 L&T FINANCE LIMITED | TECHNOPOLICE, 7TH FLOOR, A U65910WB1993FLC060810 SUBSIDIARY 64.01 | Section 2(87)(ii)
WING, PLOT NO. 4, BLOCK-BP,
SECTOR- V, SALT LAKE,
KOLKATA -700091
30 L&T HALOL-SHAMLAJI' | MOUNT POONAMALLE U45203TN2008PLC069210 SUBSIDIARY 47.75 | Section 2(87)(i)
TOLLWAY LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM,
CHENNAI - 600089
31 L&T HIMACHAL RAMA COTTAGE, KANLOG, U40102HP2010PLC031697 SUBSIDIARY 100.00 | Section 2(87)(ii)
HYDROPOWER SHIMLA-171001
LIMITED
32 L&T HOUSING BRINDAVAN, PLOT NO. 177, U45200MH1994PLC259630 SUBSIDIARY 64.01 | Section 2(87)(ii)
FINANCE LIMITED C.S.T. ROAD, KALINA,SANTACRUZ
(EAST),MUMBAI - 400 098,
MAHARASHTRA, INDIA.
33 L&T HOWDEN PRIVATE | L&T HOUSE, BALLARD ESTATE, U31401MH2010PTC204403 SUBSIDIARY 50.10 | Section 2(87)(ii)
LIMITED N M MARG, MUMBAI,
MAHARASHTRA - 400001
34 L&T HYDROCARBON | L&T HOUSE, BALLARD ESTATE, U11200MH2009PLC191426 SUBSIDIARY 100.00 | Section 2(87)(ii)
ENGINEERING N M MARG, MUMBAI,
LIMITED MAHARASHTRA - 400001
35 L&T IDPL TRUSTEE 8 CROSS STREET, #10-00, PWC 201326418G SUBSIDIARY 97.45 | Section 2(87)(ii)
MANAGER PTE. LTD. BUILDING, SINGAPORE (048424)
36 L&T INFORMATION ROOM 1100, BUILDING 2, 310000400714060 (JIADING) SUBSIDIARY 82.96 | Section 2(87)(ii)
TECHNOLOGY NO.1388, XINGXIAN ROAD,
SERVICES (SHANGHAI) | JIADING DISTRICT, SHANGHAI
CO., LTD.
37 L&T INFOTECH 2810, MATHESON BLVD EAST 770556-5 SUBSIDIARY 82.96 | Section 2(87)(ii)
FINANCIAL SERVICES | SUITE 500, MISSISSAUGA, ONL4W

TECHNOLOGIES INC

4X7 CANADA
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SI. No | Name of the Address of the Company CIN/GLN Holding/ % of Shares | Applicable Section
Company Subsidiary/ held
Associate
38 L&T INFRA DEBT PLOT NO. 177, CTS 6970, L67100MH2013PLC241104 SUBSIDIARY 64.01 | Section 2(87)(ii)
FUND LIMITED 6971,VIDYANAGARI MARG, C.S.T.
ROAD, KALINA,SANTACRUZ
(EAST), MUMBAI - 400098
39 L&T INFRA PLOT NO. 177, CTS 6970, U67190MH2011PTC218046 SUBSIDIARY 64.01 | Section 2(87)(ii)
INVESTMENT 6971,VIDYANAGARI MARG, C.S.T.
PARTNERS ADVISORY | ROAD, KALINA,SANTACRUZ
PRIVATE LIMITED (EAST), MUMBAI - 400098
40 L&T INFRA PLOT NO. 177, VIDYANAGARI U65900MH2011PTC220896 SUBSIDIARY 64.01 | Section 2(87)(ii)
INVESTMENT MARG, C.S.T. ROAD,
PARTNERS TRUSTEE KALINA,SANTACRUZ (EAST),
PRIVATE LIMITED MUMBAI - 400098
41 SYNCORDIS PSF S.A. 105, ROUTE D'ARLON, L-8009, B217963 SUBSIDIARY 82.96 | Section 2(87)(ii)
STRASSEN, LUXEMBOURG
42 L&T INFRASTRUCTURE | MOUNT POONAMALLE U65993TN2001PLC046691 SUBSIDIARY 97.45 | Section 2(87)(ii)
DEVELOPMENT ROAD, POST BOX NO. 979,
PROJECTS LIMITED MANAPAKKAM,
CHENNAI - 600089
43 L&T INFRASTRUCTURE | MOUNT POONAMALLE U74140TN1998PLC039864 SUBSIDIARY 100.00 | Section 2(87)(ii)
ENGINEERING ROAD, POST BOX NO. 979,
LIMITED MANAPAKKAM,
CHENNAI - 600089
44 L&T INFRASTRUCTURE | BRINDAVAN, PLOT NO. 177, U67190TN2006PLC059527 SUBSIDIARY 64.01 | Section 2(87)(ii)
FINANCE COMPANY C.S.T. ROAD, KALINA,SANTACRUZ
LIMITED (EAST),MUMBAI - 400 098,
MAHARASHTRA, INDIA.
45 L&T INTERSTATE MOUNT POONAMALLE U45203TN2006PLC0O58735 SUBSIDIARY 97.45 | Section 2(87)(ii)
ROAD CORRIDOR ROAD, POST BOX NO. 979,
LIMITED MANAPAKKAM,
CHENNAI - 600089
46 L&T INVESTMENT BRINDAVAN, PLOT NO. 177, U65991MH1996PLC229572 SUBSIDIARY 64.01 | Section 2(87)(ii)
MANAGEMENT C.S.T. ROAD, KALINA,SANTACRUZ
LIMITED (EAST),MUMBAI - 400 098,
MAHARASHTRA, INDIA.
47 L&T KOBELCO L&T HOUSE, BALLARD ESTATE, U29253MH2010PTC210325 SUBSIDIARY 51.00 | Section 2(87)(ii)
MACHINERY PRIVATE | N M MARG, MUMBAI,
LIMITED MAHARASHTRA - 400001
48 KRISHNAGIRI THOPUR | MOUNT POONAMALLE U45203TN2005PLC057930 SUBSIDIARY 97.45 | Section 2(87)(ii)
TOLL ROAD LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM, CHENNAI
- 600089
49 L&T KRISHNAGIRI MOUNT POONAMALLE U45203TN2010PLCO75446 SUBSIDIARY 97.45 | Section 2(87)(ii)
WALAJAHPET ROAD, POST BOX NO. 979,
TOLLWAY LIMITED MANAPAKKAM,
CHENNAI - 600089
50 L&T METRO RAIL HYDERABAD METRO RAIL U45300TG2010PLCO70121 SUBSIDIARY 100.00 | Section 2(87)(ii)
(HYDERABAD) ADMINISTRATIVE BUILDING,
LIMITED UPPAL MAIN ROAD, NAGOLE,
HYDERABAD, TELANGANA
500039.
51 L&T MODULAR PO BOX 236, P.C 322, FALAZ AL 1001910 SUBSIDIARY 70.00 | Section 2(87)(ii)
FABRICATION YARD QABAIL, SOHAR, SULTANATE OF
LLC OMAN
52 L&T MUTUAL FUND L&T HOUSE BALLARD ESTATE, P.O. | U65993MH1996PLC211198 SUBSIDIARY 64.01 | Section 2(87)(ii)
TRUSTEE LIMITED BOX 278, MUMBAI 400001
53 L&T OVERSEAS 252E, MURI OKUNOLA STREET, 601723 SUBSIDIARY 100.00 | Section 2(87)(ii)

PROJECTS NIGERIA
LIMITED

VICTORIA ISLAND, LAGOS,
NIGERIA




@ LARSEN & TOUBRO

SI. No | Name of the Address of the Company CIN/GLN Holding/ % of Shares | Applicable Section
Company Subsidiary/ held
Associate
54 PANIPAT ELEVATED MOUNT POONAMALLE U45203TN2005PLC056999 SUBSIDIARY 97.45 | Section 2(87)(ii)
CORRIDOR LIMITED ROAD, POST BOX NO 979,
MANAPAKKAM,
CHENNAI - 600089
55 ESENCIA 2350 MISSION COLLEGE BLVD 0479598-9 SUBSIDIARY 88.64 | Section 2(87)(ii)
TECHNOLOGIES INC SUITE 490, SANTA CLARA, CA
95054, USA
56 L&T POWER L&T HOUSE, BALLARD ESTATE, U40101MH2007PLC174071 SUBSIDIARY 100.00 | Section 2(87)(ii)
DEVELOPMENT N M MARG, MUMBAI,
LIMITED MAHARASHTRA - 400001
57 L&T POWER LIMITED | L&T HOUSE, BALLARD ESTATE, U40100MH2006PLC160413 SUBSIDIARY 99.99 | Section 2(87)(ii)
N M MARG, MUMBAI,
MAHARASHTRA - 400001
58 L&T RAJKOT-VADINAR | MOUNT POONAMALLE U45203TN2008PLC069184 SUBSIDIARY 97.45 | Section 2(87)(ii)
TOLLWAY LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM,
CHENNAI - 600089
59 L&T REALTY FZE EXECUTIVE SUITE, P.0.BOX 02-01-05714 SUBSIDIARY 100.00 | Section 2(87)(ii)
121576, SAIF ZONE,SHARJAH,
U.A.E.
60 L&T REALTY LIMITED | L&T HOUSE, BALLARD ESTATE, U74200MH2007PLC176358 SUBSIDIARY 100.00 | Section 2(87)(ii)
N M MARG, MUMBAI,
MAHARASHTRA - 400001
61 L&T SAMAKHIALI MOUNT POONAMALLE U45203TN2010PLCO74501 SUBSIDIARY 97.45 | Section 2(87)(ii)
GANDHIDHAM ROAD, POST BOX NO. 979,
TOLLWAY LIMITED MANAPAKKAM,
CHENNAI - 600089
62 L&T SAMBALPUR - MOUNT POONAMALLE U45206TN2013PLC093395 SUBSIDIARY 97.45 | Section 2(87)(ii)
ROURKELA TOLLWAY | ROAD, POST BOX NO. 979,
LIMITED MANAPAKKAM,
CHENNAI - 600089
63 L&T SAPURA MOUNT POONAMALLE U11200TN2010PTC077214 SUBSIDIARY 60.00 | Section 2(87)(ii)
OFFSHORE PRIVATE ROAD, POST BOX NO. 979,
LIMITED MANAPAKKAM,
CHENNAI - 600089
64 L&T SAPURA MOUNT POONAMALLE U61100TN2010PTC077217 SUBSIDIARY 60.00 | Section 2(87)(ii)
SHIPPING PRIVATE ROAD, POST BOX NO 979,
LIMITED MANAPAKKAM,
CHENNAI - 600089
65 L&T SEAWOODS L&T HOUSE, BALLARD ESTATE, U45203MH2008PLC180029 SUBSIDIARY 100.00 | Section 2(87)(ii)
LIMITED N M MARG, MUMBAI,
MAHARASHTRA - 400001
66 L&T SHIPBUILDING GROUND FLOOR, TC-1 BUILDING, | U74900TN2007PLC065356 SUBSIDIARY 97.00 | Section 2(87)(ii)
LIMITED L&T CONSTRUCTION CAMPUS,
MOUNT POONAMALLE
ROAD, POST BOX NO. 979,
MANAPAKKAM,
CHENNAI - 600089
67 L&T SPECIAL L&T HOUSE, BALLARD ESTATE, U27109MH2009PTC193699 SUBSIDIARY 74.00 | Section 2(87)(ii)
STEELS AND HEAVY N M MARG, MUMBAI,
FORGINGS PRIVATE MAHARASHTRA - 400001
LIMITED
68 L&T TECHNOLOGY L&T HOUSE, BALLARD ESTATE, L72900MH2012PLC232169 SUBSIDIARY 88.64 | Section 2(87)(ii)
SERVICES LIMITED N M MARG, MUMBAI,
MAHARASHTRA - 400001
69 L&T TECHNOLOGY 200, WEST ADAMS STREET, 0479598-9 SUBSIDIARY 88.64 | Section 2(87)(ii)
SERVICES LLC CHICAGO, ILLINOIS-60606
70 L&T THALES RR V TOWER, 6TH FLOOR, 33A, U72200TN2006PTC059421 SUBSIDIARY 65.60 | Section 2(87)(ii)
TECHNOLOGY DEVELOPED PLOTS, SIDCO

SERVICES PRIVATE
LIMITED

INDUSTRIAL ESTATE, GUINDY,
CHENNAI-600032
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SI. No | Name of the Address of the Company CIN/GLN Holding/ % of Shares | Applicable Section
Company Subsidiary/ held
Associate
71 L&T TRANSPORTATION | MOUNT POONAMALLE U45203TN1997PLC039102 SUBSIDIARY 98.12 | Section 2(87)(ii)
INFRASTRUCTURE ROAD, POST BOX NO 979,
LIMITED MANAPAKKAM,
CHENNAI - 600089
72 L&T TRUSTEE L&T HOUSE, BALLARD ESTATE, U74990MH2009PTC193936 SUBSIDIARY 100.00 | Section 2(87)(ii)
COMPANY PRIVATE N M MARG, MUMBAI,
LIMITED * MAHARASHTRA - 400001
73 L&T UTTARANCHAL VILLAGE BEDUBAGAR P.0O U31401UR2006PLC032329 SUBSIDIARY 100.00 | Section 2(87)(ii)
HYDROPOWER AUGUSTMUNI RUDRAPRAYAG
LIMITED Rudra Prayag UR 246421
74 VADODARA BHARUCH | MOUNT POONAMALLE U45203TN2005PLC058417 SUBSIDIARY 97.45 | Section 2(87)(ii)
TOLLWAYS LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM, CHENNAI
- 600089
75 L&T VALVES LIMITED | L&T HOUSE, BALLARD ESTATE, U74999MH1961PLC0O12188 SUBSIDIARY 100.00 | Section 2(87)(ii)
N M MARG, MUMBAI,
MAHARASHTRA - 400001
76 L&T VISION VENTURES | MOUNT POONAMALLE U74210TN2006PLC061845 SUBSIDIARY 68.00 | Section 2(87)(ii)
LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM, CHENNAI
- 600089
77 L&T FINANCIAL BRINDAVAN, PLOT NO. 177, U65100MH2011PLC299024 SUBSIDIARY 64.01 | Section 2(87)(ii)
CONSULTANTS C.S.T. ROAD, KALINA,SANTACRUZ
LIMITED (EAST),MUMBAI - 400 098,
MAHARASHTRA, INDIA.
78 WESTERN ANDHRA MOUNT POONAMALLE U45203TN2005PLC057931 SUBSIDIARY 97.45 | Section 2(87)(ii)
TOLLWAYS LIMITED ROAD, POST BOX NO. 979,
MANAPAKKAM, CHENNAI
- 600089
79 LTIDPL INDVIT MOUNT POONAMALLE U45203TN1999PLC042518 SUBSIDIARY 97.45 | Section 2(87)(ii)
SERVICES LIMITED ROAD, POST BOX NO. 979,
(formerly known as MANAPAKKAM,
L&T WESTERN INDIA | CHENNAI - 600089
TOLLBRIDGE LIMITED)
80 L&T-MHPS BOILERS L&T HOUSE, BALLARD ESTATE, U29119MH2006PTC165102 SUBSIDIARY 51.00 | Section 2(87)(ii)
PRIVATE LIMITED N M MARG, MUMBAI,
MAHARASHTRA - 400001
81 L&T-MHPS TURBINE L&T HOUSE, BALLARD ESTATE, U31101MH2006PTC166541 SUBSIDIARY 51.00 | Section 2(87)(ii)
GENERATORS PRIVATE | N M MARG, MUMBAI,
LIMITED MAHARASHTRA - 400001
82 L&T-SARGENT & L&T HOUSE, BALLARD ESTATE, U74210MH1995PLC088099 SUBSIDIARY 50.0001 | Section 2(87)(ii)
LUNDY LIMITED N M MARG, MUMBAI,
MAHARASHTRA - 400001
83 LARSEN & TOUBRO SUITE 702, 7TH FLOOR, WISMA 390357-T SUBSIDIARY 30.00 | Section 2(87)(i)
(EAST ASIA) SDN. BHD | HANGSAM, JALAN HANG LEKIR,
50000 KUALA LUMPUR, MALAYSIA
84 LARSEN & TOUBRO AL-TURKI BUILDING, KING KHALED | 2050055625 SUBSIDIARY 100.00 | Section 2(87)(ii)
ATCO SAUDIA LLC STREET, P.0. BOX 91, DAMMAM
85 LARSEN & TOUBRO P.0. BOX 1999, RUWI, POSTAL 1/04445/1 SUBSIDIARY 70.00 | Section 2(87)(ii)
ELECTROMECH LLC CODE 112, MUSCAT
86 LARSEN & TOUBRO P.0. BOX 281, POSTAL CODE 325, | 1042928 SUBSIDIARY 70.00 | Section 2(87)(ii)
HEAVY ENGINEERING | W LIWA, SULTANATE OF OMAN
LLC
87 LARSEN & TOUBRO P.0. BOX 6391, AL KHOBAR 2051053464 SUBSIDIARY 100.00 | Section 2(87)(ii)
HYDROCARBON 34423, KINGDOM OF SAUDI
INTERNATIONAL ARABIA
LIMITED LLC
88 LARSEN & TOUBRO 2810, MATHESON BLVD EAST 1415026 SUBSIDIARY 82.96 | Section 2(87)(ii)

INFOTECH CANADA
LIMITED

SUITE 500, MISSISSAUGA, ONL4W
4X7 CANADA




@ LARSEN & TOUBRO

SI. No | Name of the Address of the Company CIN/GLN Holding/ % of Shares | Applicable Section
Company Subsidiary/ held
Associate
89 LARSEN & TOUBRO EURO-ASIA BUSINESS CENTRE, HRB15958 SUBSIDIARY 82.96 | Section 2(87)(ii)
INFOTECH GMBH MESSE-ALLEE 2, D-04356, LEIPZIG,
GERMANY
90 LARSEN & TOUBRO L&T HOUSE, BALLARD ESTATE, L72900MH1996PLC104693 SUBSIDIARY 82.96 | Section 2(87)(ii)
INFOTECH LIMITED N M MARG, MUMBAI,
MAHARASHTRA - 400001
91 LARSEN & TOUBRO 1220, N. MARKET ST, SUITE 806, | 270596763 SUBSIDIARY 82.96 | Section 2(87)(ii)
INFOTECH LLC WILMINGTON, DE 19801, USA
92 LARSEN & TOUBRO OFFICE LOB 16 G 08, POST 0067 SUBSIDIARY 100.00 | Section 2(87)(ii)
INTERNATIONAL FZE | BOX 41558, HAMRIYAH FREE
ZONE, SHARJAH, UNITED ARAB
EMIRATES
93 LARSEN & PLOT NO. 3, BUILDING NO.1, 117668 SUBSIDIARY 49.00 | Section 2(87)(i)
TOUBRO KUWAIT SHARQ, KUWAIT
CONSTRUCTION
GENERAL
CONTRACTING
COMPANY, WITH
LIMITED LIABILITY
94 LARSEN & TOUBRO 113, BARKSDALE PROFESSIONAL | 6 DEL.C 18-101 SUBSIDIARY 99.19 | Section 2(87)(ii)
LLC CENTRE, NEWARK CITY, COUNTRY
OF NEW CASTLE, G56 ZIP
CODE-19711, US.A
95 LARSEN & TOUBRO P.0. BOX 1127, RUWI, POSTAL 1/40304/4 SUBSIDIARY 65.00 | Section 2(87)(ii)
OMAN LLC CODE 112, SULTANATE OF OMAN
96 LARSEN & TOUBRO P.0. BOX 24399, SH. THAMOUR 27454 SUBSIDIARY 49.00 | Section 2(87)(i)
QATAR LLC BLDG., MEZZANINE FLOOR,
AL-HANDASA AREA, NEAR JAIDAH
FLYOVER, B RING ROAD, DOHA,
QATAR
97 L&T MBDA MISSILE L&T HOUSE, BALLARD ESTATE, U29308MH2017PLC293402 SUBSIDIARY 51.00 | Section 2(87)(i)
SYSTEMS LIMITED N M MARG, MUMBAI,
MAHARASHTRA - 400001
98 LARSEN & TOUBRO P.0. BOX NO.20, RIYADH 11351, 1010154437 SUBSIDIARY 100.00 | Section 2(87)(ii)
SAUDI ARABIA LLC KINGDOM OF SAUDI ARABIA
11351
99 LARSEN & TOUBRO 2ND FLOOR, 4 PENCARROW 2010/018159/07 SUBSIDIARY 72.50 | Section 2(87)(ii)
TANDD SA (PTY) CRESCENT, LA LUCIA RIDGE
LIMITED OFFICE ESTATE, SOUTH AFRICA
4019
100 LARSEN AND TOUBRO | 6TH FLOOR, 119 HERTZOG 2011/007226/07 SUBSIDIARY 62.14 | Section 2(87)(ii)
INFOTECH SOUTH BOULEVARD, FORESHORE,
AFRICA (PTY) LIMITED | CAPETOWN, SOUTH AFRICA 8001
101 LARSEN TOUBRO ALMADA TOWER, PRINCE TURKI 2051049523 SUBSIDIARY 75.00 | Section 2(87)(ii)
ARABIA LLC STREET, AL KHOBAR, SAUDI
ARABIA
102 MUDIT CEMENT 5TH FLOOR, DCM BUILDING, U26942DL1990PTC041941 SUBSIDIARY 64.01 | Section 2(87)(ii)
PRIVATE LIMITED 16, BARAKHAMBA ROAD,
CONNAUGHT PLACE, NEW
DELHI - 110001
103 NABHA POWER PO BOX NO-28, NEAR VILLAGE U40102PB2007PLC0O31039 SUBSIDIARY 100.00 | Section 2(87)(ii)
LIMITED NALASH, RAJPURA, PATIALA,
PUNJAB-140401
104 PNG TOLLWAY MOUNT POONAMALLE U45203TN2009PLCO70741 SUBSIDIARY 72.77 | Section 2(87)(ii)
LIMITED ROAD, POST BOX N0.979,
MANAPAKKAM,
CHENNAI - 600089
105 PTTAMCO INDONESIA | JALAN RAYA PASAR SERANG, NO. | C2-18.177.HT.01.01.HT 94 SUBSIDIARY 100.00 | Section 2(87)(ii)

15, KANDANG RODA, CIKARANG
BEKASI 17330, INDONESIA

111



112

SI. No | Name of the Address of the Company CIN/GLN Holding/ % of Shares | Applicable Section
Company Subsidiary/ held
Associate
106 PT. LARSEN & TOUBRO | THE CITY TOWER, 12TH FLOOR, AHU-0110258.AH.01.09 SUBSIDIARY 95.00 | Section 2(87)(ii)
HYDROCARBON UNIT 1-N, J1.MH., THAMRIN
ENGINEERING NO.81, CENTRAL JAKARTA,
INDONESIA INDONESIA 10310
107 RAYKAL ALUMINIUM | ANNAPURNA COMPLEX, 559, U132030R1999PTC005673 SUBSIDIARY 75.50 | Section 2(87)(ii)
COMPANY PRIVATE LEWIS ROAD, BHUBANESWAR,
LIMITED KHORDHA-751014
108 SERVOWATCH THE WOODROPE BUILDING, 2159287 SUBSIDIARY 100.00 | Section 2(87)(ii)
SYSTEMS LIMITED WOODROLFE ROAD, TOLLESBURY,
MALDONESSEX CM9 8SE, UNITED
KINGDOM
109 L&T HYDROCARBON "AGHA NEMATULLA STREET 224, | 1503665631 SUBSIDIARY 50.00 | Section 2(87)(i)
CASPIAN LLC NARIMANOQV DISTRICT
BAKU CITY, ALGERIA"
110 TAMCO ELECTRICAL 31, KITCHEN ROAD, DANDENONG, | ACN006140512 SUBSIDIARY 100.00 | Section 2(87)(ii)
INDUSTRIES VICTORIA 3175, AUSTRALIA
AUSTRALIA PTY LTD
1" TAMCO SWITCHGEAR | UNIT €508, BLOCK C, KELANA 775268-H SUBSIDIARY 100.00 | Section 2(87)(ii)
(MALAYSIA) SDN BHD | SQUARE, JALAN SS7/26, KELANA
JAYA 47301, PETALING JAYA
SELANGOR DAR UL EHSAN,
MALAYSIA
112 THALEST LIMITED ENDEAVOUR HOUSE, BENTALLS 01201246 SUBSIDIARY 100.00 | Section 2(87)(ii)
INDUSTRIAL ESTATE, HOLLOWAY
ROAD, MALDON, ESSEX, C9 4ER,
UNITED KINGDOM
13 L&T GLOBAL UNIT 7, LEVEL 3, GATE CL2106 SUBSIDIARY 100.00 | Section 2(87)(ii)
HOLDINGS LIMITED PRECINCT, BUILDING 2, DUBAI
INTERNATIONAL FINANCIAL
CENTRE, P.O BOX 63671, DUBAI,
UAE
114 MARINE NO.22, L&T CONSTRUCTION U74999TN2016PTC103769 SUBSIDIARY 97.00 | Section 2(87)(ii)
INFRASTRUCTURE COMPLEX, MOUNT POONAMALLE
DEVELOPER PRIVATE | ROAD, MANAPAKKAM,
LIMITED CHENNAI - 600089
15 L&T INFORMATION C/JOSE ABASCAL, 56 2ND FLOOR, | B87472072 SUBSIDIARY 82.96 | Section 2(87)(ii)
TECHNOLOGY SPAIN | MADRID
SOCIEDAD LIMITADA
116 LARSEN & TOUBRO c/o, OBERHAMMER, FN435491D SUBSIDIARY 82.96 | Section 2(87)(ii)
INFOTECH AUSTRIA RECHTSANWALTE GMBH,
GMBH KARLSPLATZ, 3/1, VIENNA
17 AUGMENT IQ DATA GODREJ ETERNIA A, 5TH U72200PN2012PTC145539 SUBSIDIARY 82.96 | Section 2(87)(ii)
SCIENCES PRIVATE FLOOR, MUMBAI PUNE
LIMITED @ ROAD, SHIVAJINAGAR, PUNE,
MAHARASHTRA - 400005
118 L&T INFOTECH S. DE. | BOSQUE DE CIRUELOS 180, SUITE | N-2017020633 SUBSIDIARY 82.96 | Section 2(87)(ii)
RL.C.V PP 101, COL.BOSQUES DE LAS
LOMAS, 11700 MEXICO CITY,
MEXICO
119 SAHIBGANJ GANGES | L&T HOUSE BALLARD ESTATE U45309MH2016PTC283661 SUBSIDIARY 100.00 | Section 2(87)(ii)
BRIDGE-COMPANY MUMBAI 400001
PRIVATE LIMITED
120 L&T INFRA L&T HOUSE, BALLARD ESTATE, N U45400MH2017PTC292586 SUBSIDIARY 100.00 | Section 2(87)(ii)
CONTRACTORS M MARG, MUMBAI 400001
PRIVATE COMPANY
LIMITED
121 LTH MILCOM PRIVATE | L & T HOUSE, BALLARD ESTATE, U74999MH2015PTC267502 SUBSIDIARY 56.67 | Section 2(87)(ii)
LIMITED MUMBAI 400001
122 SEAWOODS REALTY L&T HOUSE, BALLARD ESTATE, U70109MH2016PTC285064 SUBSIDIARY 100.00 | Section 2(87)(ii)

PRIVATE LIMITED *

N M MARG, MUMBAI,
MAHARASHTRA - 400001




@ LARSEN & TOUBRO

ROAD HOUSINGS
LIMITEDAAA

SHILPA HOMES LAYOUT,
GACHIBOWLI,
HYDERABAD - 500032

SI. No | Name of the Address of the Company CIN/GLN Holding/ % of Shares | Applicable Section
Company Subsidiary/ held
Associate
123 SEAWOODS RETAIL L&T HOUSE, BALLARD ESTATE, U70103MH2016PTC285466 SUBSIDIARY 100.00 | Section 2(87)(ii)
PRIVATE LIMITED * N M MARG, MUMBAI,
MAHARASHTRA - 400001
1 ARDOM TELECOM 609B & 610, 6TH FLOOR, WELL U64100HR2009PTC048269 ASSOCIATE 7.76 | Section 2(6)
PRIVATE LIMITED DONE TECH PARK, SOHNA ROAD,
SECTOR-41, GURGAON - 122018
2 GUJARAT LEATHER NO 3001, GIDC INDUSTRIAL U18104GJ19785GC003134 ASSOCIA