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LEVERAGE

Leveraging our rich experience
to our strategic advantage

Our strong global presence
and domain experience has
helped us develop a deep
understanding of distinct
markets and industries.
Our ecosystem of business
partners, suppliers, and internal
teams backed by our robust
financial system, provides
us with a solid foundation to
continuously innovate and
stay competitive.

gl

GROW

Growing by aligning our strategy

with evolving market dynamics

We consciously adjust our
service and solution offerings to
reflect emerging and disruptive
industry trends. Our growth
strategy is based on a balanced
emphasis on expansion and
exploration—leveraging

our existing capabilities and
continuously scoping newer
markets, solutions, and
partnerships.

THRIVE

Thriving by being
focused on our vision

With along-term perspective
in mind, we apply technology
to achieve and even disrupt,
existing industry trends.
Cyient strives to be a front-
runner by innovatively
deploying technology, setting
new industry standards and
benchmarks, and solving
problems that matter.

; > Scan the QR code to see how we
. apply technology imaginatively to

solve problems that matter.

LEVERAGE
GROW




ENGINEERING
POSSIBILITIES

From quieter flights and safer
train rides to more reliable
energy supply—we apply
technology imaginatively to
solve problems that matter.

#designingtomorrowtogether



Dear Shareholders,

Today, thanks to technology advances, more people are healthier, are better educated, and have
improved living standards. Technology has been a great catalyst and an enabler in bringing about
economic growth and equity in society. Having said that, there is a lot of work-in-progress to
fulfillunmet societal needs and there lies a challenge, an economic opportunity, and our collective
responsibility. Let me elaborate my thoughts.

In the first phase of the digital era, commercial Internet brought about an information revolution,
expanding both the richness and the reach of information. The advances in communication
technologies enabled the movement and access to information at speeds previously unimagined.
The increasing computaing powers and the declining costs of computing and storage further scaled
the benefits of the Internet. This era marked the beginning of the information economy.

These technological advancements deconstructed several traditional value chains, leading to

the emergence of new products, service lines, and business models. Organizations began using
information in multiple ways and started seeing a positive influence on manufacturing throughput
and service efficiencies. Information proliferation accelerated globalization, making the world one
single, competitive marketplace.

The second phase, characterized by Web 2.0, gave rise to interesting applications such as social
media, open source movement, and open innovation. Hardware found its replacement in software,
accelerating the speed of innovation and consequently shrinking the life cycle of products and
services. In parallel, Moore's Law enabled the miniaturization of sensors, giving rise to mobile
technology, and ubiquitous sensing. Data started becoming the ‘infrastructure’ of the world,
supporting a variety of activities. In an interconnected world, companies began sharing platforms,
sharing data, and evolving collaborative business models. Data and technology began getting
democratized in their access, accuracy, simplicity, and affordability.

BVR Mohan Reddy

Founder and Executive Chairman



The economic value of datais
inits application, and so data
began to be applied through new
methods of analytics, machine
learning, and artificial intelligence
techniques, seeking insights and
actionable intelligence in the third
and the current phase. The ability
to bring sensing, connectivity, and
analytics into an intelligent system
is fundamentally transforming
the way we produce, manage,

and govern our resources. This
transformation is heralding the
most potent phase of digital
disruption, opening doors to the
knowledge/value economy.

For a business to become a true
differentiator in this backdrop,
itis imminent to create value
with solutions and services that
positively impact its customers’
triple bottom-line. While the
conventional corporate vision

of sustainability centers around
profitability and of shareholder
wealth maximization, businesses
of the future will have to redefine
their purpose as creating shared
value—generating economic value
in a way that also produces value
for society and preserves our
environment.

Cyient—Differentiating through
"Shared Value"

Cyient's vision of "applying
technology imaginatively to solve
problems that matter” greatly
reinforces our belief in "shared
value." Our vision is built on our
awareness of the unmet needs,
the competitive advantages that
will be available by fulfilling them,
and our responsibility to serve
the aspirations of the markets
and society. Furthermore, our
vision is reflected in our strategy
to differentiate Cyientas a
Design, Build, Operate & Maintain
partner for clients in our focus
industries, spurring us to invest
ininnovation, develop talent and
leadership, nurture a diverse

and inclusive culture, and ensure
strong corporate governance.
Simultaneously, we strive to

give back to society through our
commitment to education and
digital literacy.

Strategy

Cyient has always kept an eye

on the future. Having built a

robust organization over the

first two decades, in 2014, we
articulated our growth strategy

of transforming “from services to
systems and solutions” to fulfill the
evolving needs of our clients’ value
chain. To further strengthen our
commitment to this vision, Cyient
created the AGILE framework
(Ambition, Growth, Investment,
Leadership, Execution) which
defines the actions and outcomes
that will purposefully drive the
organization towards the goal of
being among the top 100 industrial
brands by 2030.

Be it greener buildings, quieter
aircrafts, high-throughput trains,
leading-edge 5G networks,
wearable medical diagnostics,
software-defined radios, intelligent
grids, smart cities, autonomous
surveillance, or our support to
renewable energy, our aspiration is
to help clients deliver performance,
reliability, safety, affordability,
quality of experience, and
sustenance through our solutions.

Technology Innovation

Technology innovation underpins
the long-term success of any
company. We launched the New
Business Accelerator (NBA)
initiative in FY18 to nurture internal
innovation, something we believe
is vital to the organization's future
success. The NBAis currently
incubating around 15 technology
concepts that range from radar
technology and wearable medical
devices to loT platforms and grid
analytics. Simultaneously, the

NBA is cultivating design thinking,
incorporating best-in-class
processes, creating an optimal
work environment, developing a
culture of business excellence, and
fostering entrepreneurship within
the organization.

To provide further momentum
to our services to systems and
solutions strategy and support
long-term revenue and financial
goals, Cyient is also making
corporate venture investments
to gain access to new sources

of technology and innovation
that are relevant to our future.
By proactively engaging with the
start-up ecosystem, Cyient is
identifying and investing in early-
stage start-ups that can become
potential partners, suppliers, or
even future acquisitions.

Pushing the innovation envelope
further through openinnovation,
Cyient organized India’s first UAV
hackathon in February 2018 in
partnership with DJI, Microsoft,
and the Government of Telangana.
From over 600 proposals for
industrial and commercial
applications, the Hackadrone
judged seven finalists on the
uniqueness, demonstrability, and
scalability of their solutions over
the five-day competition. An all-
women team won the hackathon
with an application that promotes
women's safety.

Skills & Leadership Development

In our world of technology
disruption, where skill requirement
is changing rapidly, human capital
is the true differentiator for

an organization's success. We
need to reskill and upskill our
current workforce and invest

in developing deep domain
knowledge to be in sync with fast-
changing technologies and client
expectations.

Cyient is aggressively investing

in our people to make sure that
they develop a culture of design
thinking, calculated risk-taking, and
customer delight. We are skilling
and reskilling them with future
technologies to create the right
value for our clients.

The business environment today
is quite complex, unpredictable
and volatile. The skills needed for

leadership have also changed,
requiring more adaptive thinking
abilities. Cyient is developing strong
leadership in-house at various
levels—execution, functional, and
business leadership—through
carefully designed programs that
balance the needs of individuals
and the business.

Diversity & Inclusion

Fairness, and creating equal
opportunities for everyone is
fundamental to Cyient's core
values. Evidence also suggests that
a culture of diversity and inclusion
in an organization leads to more
innovation, improved productivity
and a greater competitive edge,
which ultimately contributes

to the bottom-line. To expand

our “diversity dividends,"” we
launched a Diversity & Inclusion
(D&l) program in early FY18.

Our global D&l initiatives are
bringing about parity with respect
to gender, age, and physical
abilities in recruitment, retention,
and talent development. We
introduced a paternal leave policy
and set up resource groups to
readdress employee issues. In
order to develop a diverse, high-
performing workforce, we are
investing in a mentoring program
for top women talent. In parallel, an
organization-wide awareness and
communication program ensures
that all stakeholders (clients,
associates, investors, partners,
and society) are amply informed
about D&l policies, practices, and
procedures.

FY18 also saw the launch of
MagnifiCyient, a rewards and
recognition platform to nurture

the culture of appreciation and
recognition across the organization.
Several features under the
program, such as peer-to-peer
rewarding, geo-rewards, and

social features, are creating an
atmosphere of inclusion and mutual
admiration, building camaraderie,
and encouraging learning and
development across Cyient.

Corporate Social Responsibility
(CSR)

While we create value for our
clients and engage with our
associates, we have always been
conscious of our responsibility to
contribute to society. Consistent
with the new digital world, our
CSRinitiatives are also aligned
towards digital. Cyient now
supports primary to high school
education across several schools
in four Indian states. For schools,
we created digital classrooms,
libraries, and laboratories. For
adults who are not fortunate
enough to experience the digital
world, we support the “National
Digital Literacy Mission,"” an adult
digital literacy program sponsored
by the Government of India.

Our relentless CSR efforts
significantly improved girl student
metrics in Cyient adopted
schoolsin FY18. A number of
these schools have received
government awards and accolades
from the parent community

and local administration. Our
CSRinterventions are going
beyond education to include IT
literacy, health, and community
development. Under the “Smart
Village-Smart Ward Program,”

we adopted a village and are
ensuring provisions of drinking
water, sanitation, roads, and water
storage facilities to over 3,000
households.

"Engineering the Eye” is Cyient’s
eye-care initiative that meets at

the intersection of business and
social innovation. Our partnership
with LV Prasad Eye Institute

(LVPEI) in Hyderabad has led to the
development of low-cost devices for
refractive error screening and early-
age blindness prevention in low-
resource schools and remote areas.

Compliance & Corporate
Governance

Integrity is a core Cyient value,
and we have always believed that
compliance and good governance

play a crucial role in shaping an
organization'’s culture and its
engagement with employees,
shareholders, clients, and investors.
In FY18, Cyient obtained CGR2+ by
ICRA for its corporate governance
practices, an indication that Cyient
has adopted and follows such
practices, conventions, and codes
that provide financial stakeholders
with a high level of assurance

on the quality of corporate
governance.

Conclusion

In an era where the average life

of an organization is declining
quickly, Cyient today is a mature
27-year-old, built with resilience,
responsiveness, and reflection.
With Values FIRST (an acronym

for Fairness, Integrity, Respect,
Sincerity and Transparency) as our
foundation and client-centricity as
our philosophy, Cyient has forged a
very distinctive and successful path
in the engineering and technology
services industry, earned enormous
credibility and trust from clients,
investors and society, and stands
tall in the corporate world today.

As we take a moment to reflect
with pride on what we have
achieved, we also recognize that

to succeed in the rapidly changing
and disruptive world, we need to
execute our systems and solutions
focused growth strategy rigorously.
We need to differentiate our value
to clients through technology and
business model innovation, create
more wealth for shareholders,
make our people our success
partners, and unceasingly give back
to the societies that nurture us
around the world.

Thank you.

BVR Mohan Reddy
Founder and Executive Chairman
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CYIENT POSITIONED IN
THE 2017 WINNER'S CIRCLE BLUI?I:I%NT
OF HfS BLUEPRINT FOR —

Aerospace Engineering
Services

SERVICES

Cyient has earned a place in the 2017 Winner's Circle of
the HfS Blueprint for Aerospace Engineering Services.
HfS Research, a leading independent analyst firm,
recognized Cyient for its end-to-end solutions portfolio,
successful acquisition strategy, innovation credentials,
and client quality in the aerospace industry.

‘ ‘ Cyient was built based on its capabilities in the aerospace sector, with a focus on
support for the most complex aircraft engines in operation. It is remarkable how the
company has diversified and developed the requisite domain depth in other portfolios
as well. They are among leaders in innovation and digital solutions in the A&D sector and
continue to make investments in developing capabilities centered around high-value,
complex solutions. The company's client-centric value proposition is strengthened by the
acquisitions it has made in the areas of testing and certification, MRO, and manufacturing
over the last few years. Cyient has become a global player in A&D solutions by serving as
a trusted partner to the largest OEMs in the sector and providing integrated design, build,
and maintain capabilities. ’ ’

— Pareekh Jain, Senior Vice President, HfS Research, and Lead Analyst for
A&D Engineering Blueprint

AEROSPACE ENGINEERING WINNER'S CIRCLE 2017
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KEY PERFORMANCE

HIGHLIGHTS

Maintained strong growth and a positive outlook

Cyient saw continued growth in
FY18, registeringa 12.9% YoY
increase in dollar revenue and

a 16.1% increase in net profit.
This growth was primarily
driven by the Communications,
Transportation, and Aerospace
& Defense business units. We
gained momentum in strategy
execution, resulting in the
acquisition of B&F Design Inc.
in line with our Design, Build,
Operate & Maintain strategy.

Revenue Growth

12.9%

We also signed a joint venture At $607 Mn

with Israel-based Bluebird Aero
Systems Ltd. to expand into
unmanned aerial vehicle (UAV)
opportunities.

The dividend payout for FY18
increased to 41% delivering
maximum value to our
shareholders and signaling a
growth momentum at Cyient.
This thrust will continue
through FY19, driven by our
focus on progress through
organic and inorganic
investments, improvement
in operating margin, and cash
generation. We are well-
positioned to achieve higher
shareholder returnin the
coming years.

Operating Profit Increase

At 25,492 Mn ($85 Mn)

Annual Report | 2017-18

(Rupee growth at 8.6% at 339,175 Mn)

Net Profit Increase

13.32% 16.1<%

At 24,296 Mn ($67 Mn)

Dividend Payout

1

Highest ever at %13 per share

Cash Balance

$168 Mn 2%

Highest ever with continued YoY for EMEA
healthy cash generation

Regional Growth

Annual Report | 2017-18

Key Acquisitions &
Partnerships

B&F Design

BlueBird Aero Systems
EA Technology

Kii Corporation

Elpis Squared

Regional Growth

169%

YoY for APAC



o P E RAT I N G F Ro M 4 7 Lo CAT I o N S , We take pride in hiring talented, experienced, and enthusiastic associates, and providing them with

opportunities for personal and professional growth. Our human resources practices and initiatives focus

w I T H 1 4 : Oo o + AS S o C IAT E S AC ROS S on the continuous development of our workforce, and are critical to the long-term success of the company.
2 1 Co U N T R I E S ) CYI E N T E N S U R ES G Lo BA L Talent Acquisition Employee Engagement Learning and Development

We achieved an 86% on-time We strive to be the employer We provide associates with

D E L I v E RY To o U R 3 OO + C L I E N TS fill rate for open positions with of choice by offering an opportunities for continuous
a 40% YoY increase in regular environment in which all of our learning to improve skills and
hiring. We initiated a “Train and associates can thrive. This is leadership development. Toward
Hire” model for specific entry- evident in our FY18 employee this effort, our teams clocked
level skills that allow early-career engagement score of 60%, more than 26,000 hours of digital
hires to undergo basic training which is above the industry learning and over 100,000 hours
while still at a campus. average of 58%. of instructor-led trainingin FY18.

oL
QQ QQQ

OO O

In FY18, our headcount increased

to 14,762 associates. Our global Q

workforce spans across three major

regions: Asia Pacific (84%), Q
North America (12%), and Europe, Q Q
the Middle East and Africa (4%). Q

Q Relationship Management Office Q Global Delivery Center Q Global Headquarters

O Map is indicative and not to scale



GIVING BACK:
EMPOWERING

THE COMMUNITY

As aresponsible corporate citizen,
Cyient has been committed to
enabling education, digital literacy,
community development, and
socialinnovation. We are guided
by our belief that sustained
development of society is vital to
the growth of the businesses that
exist within it. To that end, we have
invested more than 2% of our net
profits toward our CSR initiatives.

The Cyient Foundation has
adopted a three-pronged
approach focused on health,
IT literacy, and community
development with education
and innovation at the core. We

Digital Literacy

We currently operate 57 Cyient
Digital Centers (CDCs), providing
more than 24,300 children and
adults with access to IT education.
The digital classrooms and libraries
provide students with high-quality
digital educational resources and
content.

Social Innovation

Our latest, social innovation is for
the Eye Lens Project, a low-cost
vision screening device from the
Srujana Center for Innovation

at LVPEI. Using our data-driven
approach, we have calibrated this
device on the most commonly

EDUCATION,
COMMUNITY
DEVELOPMENT,
ITLITERACY,
AND SOCIAL
CHANGE
ALIGNED TO
BUSINESS
INNOVATION

i

25

Schools supported

L
KR

ale
57

Cyient Digital Centers

across communities

X
15,000

Children enrolled

«

9,000

Students completed
L1 &L2IT literacy programs

Wz
1:30

Teacher-student
ratio

By

|
odely

70%

Students found
IT education useful

support school education in four observed refractive error ranges. [m]#%m]
of the states inwhichwe haveour  The product is easy to understand A DS
operations. and intuitive to use. [=] how we are creating a lasting change

3,800+ enthusiastic Cyient volunteers are
contributing to our CSR initiative.

We have ensured 54% girl child enrollment
across Cyient-adopted schools.

As part of the Swachh Telangana program,
we provide sanitation and hygiene facilities
at all Cyient-adopted schools.

The Cyient Digital Center at a Cyient-adopted school



The President of India,
Shri Ram Nath Kovind, at
a Cyient-adopted school in
Hyderabad, August 2017.

The school building includes
21 smart classrooms, a
Cyient Digital Library, and a
Cyient Digital Center.




INDIA'S FIRST UAV HACKATHON

Cyient organized Hackadrone, India's first UAV hackathon, in February
2018, at our Hyderabad campus, in partnership with DJI, Microsoft,
and the Government of Telangana. The event was organized to develop
innovative drone solutions for industries such as utilities, telecom,
energy & natural resources, transportation, and agriculture.

600 120

Registrations Teams applied Teams shortlisted

21 7 3

Partners Finalists Winners

Glimpses from Hackadrone 2018

-

Cyientis engagedina
rigorous transformation to
become a value-delivery
partner for our clients.

We have concentrated

our efforts on pursuing
innovative industry
solutions and enhancing
efficiency for profitable and
sustainable growth.



The dynamic mobile telecom environment requires effective management of cell towers, as it has a
direct impact on the top and bottom line of communication service providers (CSPs). Efficient tower
monitoring results in attracting new tenants and increasing tenancy ratio and profitability. Hence,
the need to address issues like escalating energy costs, lack of visibility on asset health, increasing
tower downtime, unsecured remote sites, and fuel pilferage is critical. Cyient's loT-enabled Tower
Operation Center helps better manage and monitor passive cell tower infrastructure.

The Cyient Edge

Leverage

20+ years of experience in the

telecom industry

Partnered with 40% of global
telecom end customers and

businesses worldwide

Grow

Integrated plan, build,
operate and transform
framework

Remote-monitored and
managed assets using an
loT platform

Thrive

Deliver scalable solutions
with cloud and analytics
capabilities

Increase uptime and ROI
on cell tower assets

Manage and monitor all
passive assets; streamline
workflows for task handoffs;
and ensure real-time incident
management and reporting

Automate alerts and escalations;
implement rule-based operation
management; and ensure remote
configuration and updates

loT-Based Tower Operations Management

Asset
Management

Connectivity
& Security

Agility &
Automation

Ensure 25% to 30% reductionin
energy consumption; efficient
management of contracts and
tower inventory; and improve field
force productivity and quality of
task time

Improve 24x7 security;
receive event-based alerts;
and take proximity-based
preventive actions

13



OPTIMIZE ADMS AND OPERATIONAL
ANALYTICS PERFORMANCE FOR UTILITIES

Cyient's Intelligent Data Management Solution (iDMS) is a configurable and cloud-based
solution that purifies, validates, establishes, and governs data quality for Advanced Distribution
Management Systems (ADMS), enabling utilities to efficiently undertake grid modernization.

The Cyient Edge

Leverage

20+ years of experience
in the U&G industry

Domain knowledge of
electrical network
data models

Comprehensive machine
learning and data analytics
capabilities

Grow

Ensure high-quality data
available to the ADMS, saving
up to 60% on effort and
making the process 2x faster

SaaS-based solution enables
utilities to transition data
purification costs from
capital budget to operational
expense

Thrive

Boost Cyient's revenue share
significantly through IP sales

Increase Cyient's advantage
over competitors through

a unique capability of data
validation and assurance
using comprehensive rule
library

Intelligent Data Management Solution (iDMS)

Enhance

S LY AYRITAD[GHAYA  Support building network

and service
reliability

models for a holistic view of the
grid, as well as arobust data
governance model.

Improve data accuracy and
turn underutilized capital into
productive resources.

Increase
productivity

Help utilities transition More

data cleaning costs from .
CAPEX to OPEX. OPEX-driven

15



RE-ENVISIONING ASSET MANAGEMENT FOR 24/7

CONNECTED EQUIPMENT OPERATIONS

Today, oil and gas companies face a variety of challenges that threaten operational efficiency,
including safety risks, unplanned downtime, increasing operational costs, and lack of visibility

on asset health. Cyient has re-imagined asset management for around-the-clock operations by
focusing on reducing OPEX and extending asset life. We connect oil and gas equipment to create a
digital foundation and build on that to deliver edge-enabled analytics, predictive maintenance, and

real-time asset condition monitoring.

The Cyient Edge

Leverage Grow

20+ years of experience in Implement an integrated
the Oil and Gas and Industrial plan, build, operate and
industries maintain framework

Enable remote asset health
monitoring and management
with an loT platform

End-to-end product
development and loT-
enabled solutions

Expert system knowledge
and data science capabilities

Thrive

Deliver scalable solutions
with cloud and analytics
capabilities

Enhance ROI from asset
integrity management and
improved uptime

loT-Based Solution for Offshore Oil Rig Management

Increase
Productivity

Develop a foundation for
prioritization of critical vs.
non-critical maintenance and
inspection requirements while
reducing personnel safety risks.

Achieve
Global Scale

Increase availability of assets
through individual asset and
system-level monitoring and
analytics, while decreasing
unplanned downtime through
predictive maintenance and
prescriptive resolution.

Embed intelligence across global
assets to deliver unique, site-
specific insights on asset health.
Utilize data to transition from
costly scheduled maintenance
to condition-based monitoring
and predictive asset integrity
management programs.

17
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DELIVERING DESIGN ENGINEERING SOLUTIONS
FOR ON-SCHEDULE PROJECT DELIVERY

Our clients, including major rail OEMs and operators, have leveraged their longstanding partnership
with Cyient for high-impact and large-scale global projects. We have helped design next-generation
trains, enabled complex signaling upgrades, and improved operational efficiency. Our engineers

have successfully delivered projects on-time and on schedule—a significant accomplishment for an

industry marred by delivery delays.

The Cyient Edge

Leverage

15+ years and 15 million+
hours of engineering
experience

Engineering capabilities
across rolling stock,
signaling, infrastructure, and
operations

Grow

Focus on making the
passenger journey more
comfortable and reliable

Minimize asset downtime
and improve efficiency with
our predictive equipment
maintenance solutions

Gain insights into regulations
of major rail systems and
industry best practices

Thrive

Collaborate with rail OEMs
and operators to integrate
more value and innovation
into their products and
services

Improve efficiency through
platform-based product
developments that can be
easily adapted to meet country-
specific project requirements

Engineering Design Solutions for Rail OEMs

Safety and
Security

Standardization

and Efficiency

Digitization
in Rail

Design solutions and support
system and product upgrades to
cater to evolving safety standards
including cybersecurity

Leverage the "Internet of Trains"
and related technologies for a safer
journey, increased efficiency, and
improved passenger experience

19



DESIGN-LED MANUFACTURING—
A CRITICAL SUCCESS FACTOR TO OFFER
SOLUTIONS ACROSS THE VALUE CHAIN

The Cyient Edge

Leverage Grow Thrive

Decade-long partnerships
with industry leaders

Integrate Cyient's DLM
manufacturing strategy with
Cyient's business strategy to
drive performance

Adopt a balanced
investment approach for
manufacturing facilities in

Robust sales system that
Y low-cost markets

results in alarger pool of
potential projects and
manufacturing contracts

Improve manufacturing
capabilities and vertical
integration to include SCM

Provide end-to-end DLM
. manufacturing capabilities
for value-based relationships

Deliver high-tech,
high-mix and low-volume
manufacturing facilities

Provide value with high-
innovation, low-cost,
and high-variation

manufacturing trends

CYIENT
'..DLM.

® o

Process Stream machine data

machine data to loT cloud platform

e e—
o o
Connect shop
floor equipment Develop dashboards,
° reports, and visualizations

/

Mysore Facility

Phase 1

Mysore Facility

Phase 2

o °
Inventory / Connect manufacturing
management production planning
system to the loT app
e o
Predictive Mobile app
maintenance development

Our phased approach to the connected factory merges

information and operations, thereby boosting operational efficiency,

increasing productivity, and reducing process complexity.



Cyient Acquires Semiconductor Firm AnSem N.V @A nse
Cyient expands its capabilities to offer turnkey, custom, and smart analog * Innovation on chip
front-end chips and sensors that will enable clients to collect and collate A CYIENT COMPANY
loT data for industrial, automotive, and medical applications.

SENSING AND SUCCESS STORIES

22

CONNECTING
THE REAL WORLD
WITH ANALYTICS
FOR A POSITIVE
IMPACT ON
TOMORROW'S
WORLD

Power Management for
Cochlear Implants*

AnSem developed a

highly efficient 24V power
management system for
Cochlear that generates
the internal low- and high-
voltage power supplies the
cochlear implant requires to
perform high-voltage nerve
stimulation.

*Cochlear implants convert sound waves to
electrical impulses and transmit them to the
inner ear, providing people with the ability to

hear sounds and potentially better understand
speech without reading lips.

AnSem Smart Contact Lens
Diagnoses, Monitors, and
Treats Glaucoma

AnSem developed an

ASIC for Sensimed* to
mount directly within the
contactlens. The ASIC
digitizes the MEMS sensor
reading and transmits the
measurements back to

the recorder via the same

RF link used to power the
device using load modulation
techniques. AnSem manages
the complete ASIC life cycle
for Sensimed, including
design, prototyping,
industrialization, and supply
chain for volume production.
*Sensimed AG, a Swiss company, developed a
soft hydrophilic single-use contact lens called
SENSIMED Triggerfish®. The patient wears

the lens for up to 24 hours and undertakes
normal activities, including sleep periods.

When the patient returns to the doctor,

the datais transferred from the recorder to

the practitioner's computer via Bluetooth
technology forimmediate analysis.

3 Scan the QR code to learn more or visit us at
b i
: '-’-:h https:/www.ansem.com/success-stories.

AnSem Global Wildlife
Tracking Solution

AnSem has powered the
ARGOS* satellite system

to ensure it reachesiits full
potential, through the highly
integrated, low-power,
small-size, single-chip
ARGOS 2/3/4 transceiver
radio called ARTIC. The
ARTIC chip allows users to
connect any remote sensing
device with a satellite.

*The ARGOS satellite system enables biologists
and scientists around the world to improve their
understanding of animal behavior, including their
movements, foraging strategies, reproduction,
and the way they adapt to their surrounding
environments. Thousands of animals are tracked
with ARGOS transmitters, including birds and
marine and land mammals. Climate change is
tracked onland and in the ocean with thousands
of sensors that send the data to a satellite for
data analytics. This chip development was

done with the support of ESA (European Space
Agency).



Cyient Enters into a Joint Venture with Bluebird Aero Systems

The joint venture, named Cyient Solutions & Systems (CSS), addresses the needs of the Indian defence
forces to effectively undertake intelligence, surveillance, target acquisition, and reconnaissance missions

FIELD-PROVEN
UAV SYSTEMS
DESIGNED TO
REDUCE LIFE
CYCLE COSTS,
S, ENFANCE
SAFETY OF USE,
AND DELIVER
EXCEPTIONAL
OPERATIONAL
Takeoff weight PERFORMANCE

Takeoff weight

Endurance

SpyLite Mini UAV

Endurance

Extended
control range

Takeoff weight

Endurance

Controlrange

MicroB UAV System
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THE CYIENT SOLUTIONS & SYSTEMS ADVANTAGE

Leverage

BlueBird's 15+ years of
experience and track record in
advanced UAS technology

Cyient's 26+ years of
engineering, avionics, and
manufacturing experience

EzE

. Scan the QR code to watch
E the CSS overview video.

Grow

Deliver solutions that are
aligned with the "Make in India"
initiative to address unique
client needs in defence and
civilian markets

Thrive

Provide comprehensive UAV
solutions—from indigenous
manufacturing through full life
cycle support

Invest in new IP development
that addresses evolving client
expectations
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Krishna Bodanapu
Managing Director & CEO

Dear Shareholders,

The business landscape today is continuously changing and companies need to constantly change and
evolve in order to stay relevant.

At Cyient, we often reassess what it means to be a strategic partner for our clients. While we strive to

deliver more value to our clients, we also ask ourselves how we can leverage the expanding opportunities
in front of us to further enhance our value proposition.

Vision 2030 and the AGILE Framework

Cyient's Vision 2030 and the AGILE framework We articulated the AGILE framework as the basis
speak to the opportunities of the future. to guide us through our journey and to achieve
Vision 2030 which is to “apply technology our wider organizational goals. This framework
imaginatively to solve problems that matter” focuses on five strategic pillars:

expresses our growth aspiration and our larger

. L * Ambition: Transform from services to solutions
purpose as a global and sustainable organization.

e Growth: Deliver industry-leading earnings

Cyient's vision can be further articulated around growth

the themes of "Leverage”, "Grow" and “Thrive": * Investment: Prioritize investments to
maximize ROCE

* Apply technology (LEVERAGE our

competence) * Leadership: Build talent for 2030

* Imaginatively (GROW through intellect and * Execution: Develop a winning culture
innovation)

* To solve problems that matter (THRIVE by The S3 strategy defines our ambition to
creating impact) transform from a services to solutions business.

We have a two-pronged approach to achieving S3
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transformation across the value
chain. The first focuses on building
capability across the product life
cycle of Design-Build-Operate-
Maintain. The second focuses on
leveraging key technology drivers
to move up the value continuum—
from services to solutions.

Solutions

Business Offering

Services

Design Build Maintain

»
>

Product Life Cycle

In FY18, we worked across all the
five strategic pillars to progress
towards our vision. Strengthened
by what we achieved during the
year, we are confident that we

have a well laid out and sustainable
strategy that is supported
throughout our organization and

is aligned with the overall vision.

In line with our strategy, we made
two noteworthy decisions. The
first was to start a new business
initiative named the “"New Business
Accelerator (NBA)." It is focused

on identifying and commercializing
new solutions internally within

the organization with a strong
emphasis on emerging technology
and innovation. A percentage of
our revenue has been budgeted
for NBA and we are currently
developing solutions as part of
this initiative. While this involves
significant investment in the short-
term, we are confident that this will
help us accelerate our revenues in
the future.

The second decision was to roll out
our Diversity and Inclusion (D&I)
initiative that we see as being an
important part of developing a
“winning culture.” for Cyient. D&I
further enhances our values and is
a strong enabler for innovation.

We have taken a number of
actions on D&l and will continue
to strengthen our focus in this
area in the coming years with
more concrete actions that create
significant change and outcomes.

Our Progress and Results

FY18 was a very positive year

for Cyient. We delivered strong
financial performance, recording
our highest ever revenue at

$607 million—a growth of

12.9% YoY. This growth was led

by the Communications, Rail
Transportation, and Aerospace &
Defense businesses. Our operating
margin grew by 60 bps to 14%,

and net profit grew by 16.1% over
FY18. Our DLM business grew by
13.2% over the year with broad-
based growth across its customer
base. We closed the year with

the highest-ever cash balance at
$168 million despite making an
acquisition and enhancing dividend
payout.

Stakeholder Engagement

We recognize the importance of
stakeholder engagementin driving
growth and innovation and hence
focus on continuously improving
stakeholder satisfaction. For FY18,
our Customer Satisfaction score
was 58.1 against the industry
average of 55.2. While we fared well
on the services side, we have an
opportunity to improve the score
for the DLM business.

Our associate engagement score
saw a dip from 63% last year to
60% this year. Despite this our
ASAT score remains within the
industry benchmark range. We
witnessed a positive shift across
key parameters of customer focus
and HR practices but fared lower on
other key metrics of rewards and
recognition, talent and staffing.

Investments

Our acquisition strategy helps to
complement Cyient's growth by
bringing new domain expertise
and strengthening our presence

in emerging technology areas.

To reinforce our Design-Build-
Maintain value proposition, we
made two key acquisitions namely,
B&F Design Inc. and AnSem N.V.

B&F Design Inc. is a Connecticut-
based tooling and precision
engineering company that
focuses on the aerospace and
defense industry. Their expertise
in design and manufacturing of
engine assembly equipment,
repair and tooling, engine factory
modernization and automation
equipment will help us create a
differentiated value proposition
centered on tooling and precision
engineering.

AnSem N.V. specializes in advanced
analog, radio frequency, and
mixed-signal integrated circuit
design. The company provides
custom ASICs for global clients
across key industries including
automotive, medical, industrial,
smart home, and smart grid, with
long-life applications of five to ten
years. Their capability allows us to
offer turnkey ICs—from concept
circuit to final production. With this
acquisition, Cyient can help clients
develop smart analog sensors to
capture data while leveraging our
loT and analytics capabilities.

We also signed a definitive
agreement to acquire 100%
ownership of Cyient Insights
Private Limited (Cyient Insights), a
data science company whose 51%
stake had been acquired in 2014.
The complete integration of Cyient
Insights will allow us to create a
unique ecosystem of engineering
services, loT, and analytics, and
provide more comprehensive
system solutions to our clients.

This year we also formed a joint
venture named Cyient Solutions

& Systems Private Limited with
Israel-based BlueBird Aero
Systems. BlueBird Aero Systems

is aleader in design, development,
and production of micro, mini,

and small tactical Unmanned
Aerial Systems (UAS). Cyient
Solutions & Systems will indigenize,
manufacture, assemble, integrate,
and test advanced UAV systems

at our production facilities in
Hyderabad by leveraging BlueBird's
technology and manufacturing
know-how.

We also signed a partnership with
Xynteo, aninternational advisory
firm, as a partner organization in
India2022, a business-led coalition
committed to creating a new
model of growth by the 75th year
of India's independence. As part

of this coalition, Cyient will lead
the healthcare impact track with
focus on incubating and scaling
projects aimed at delivering
technology-enabled healthcare
solutions, primarily focused on the
diagnostics space in India.

We also signed an agreement to
sell our 49% stake in Infotech
Aerospace Services, Inc. (IASI) to
Pratt & Whitney, a division of United
Technologies Corporation. The
divestment of IASI will enable us to

sharpen the focus on our Design-
Build-Maintain strategy by exiting
non-core minority investments.

Recognitions

Awards and accolades are a
reflection of our commitment to
create value for our clients.

During the year we also won two
awards from Pratt & Whitney:

the “Productivity Savings and
Cost Avoidance Award” and the
"Supplier Productivity Innovation
Award."” This is the fifth year in
arow that Cyient has won the
Supplier Productivity Innovation
Award. We also won the Boeing
"Supplier of the Year" award

for the fourth time in six years.
Both awards testify to our focus
on nurturing aninnovation-
driven culture and developing
disruptive, solutions. This year,
we were also recognized as a
"Leader in Corporate Innovation”
at the 13th Indo-American
Corporate Excellence Awards.
The award recognizes our ability
to apply innovative techniques
to optimize cost and operations
and for promoting the concept
of innovation among employees.
We received the Cll Industrial
Innovation Awards 2017 for being
one of the “Top 26 Innovative
Organizations” in India.

Finally, this year we were

also awarded the prestigious
Golden Peacock Award for Risk
Management (GPARM) by the
Institute of Directors. The award is
arecognition of our commitment
in taking proactive, risk-mitigating
measures to safeguard the interest
of our business and stakeholders.

Looking Forward:
An Expansive Opportunity

| am pleased that the company has
maintained its growth momentum
over the past two years. Cyient's
Design-Build-Operate-Maintain
value propositionis finding greater
resonance with our clients and

is driving our transformation

from services to solutions. lam
confident that our S3 strategy will
continue to make us even more
distinctive and successful, move us
closer to our aspirations and help
us achieve the larger purpose we
envision for Cyient.

Thank you.

W

Krishna Bodanapu
Managing Director & CEO
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John Paterson
Independent Director
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Krishna Bodanapu
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) and experienced Board of Directors
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corporate governance practices.
The Board is responsible for ensuring
that Cyient meets it corporate

objectives while maintaining integrity
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MM Murugappan
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Krishna Bodanapu
Managing Director & CEO

Ajay Aggarwal
President & Chief Financial Officer

NJ Joseph

Sr. VP - Corp. Strategy & Marketing
and MD & CEO - Cyient Solutions &

Systems
[

Anand Parameswaran

Sr. VP - Aerospace & Defense
Business Unit
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B Ashok Reddy

President - Corporate Affairs &
Infrastructure

PNSV Narasimham

Sr. VP - Global Human Resources

Rajendra Velagapudi

Sr. VP - Business Excellence and
MD & CEO - Cyient Design Led
Manufacturing

Tom Edwards

Sr. VP - UTC Accounts and
President - North America

Sanjay Krishnaa
Sr. VP - Communications
Business Unit & President - APAC

Brian Wyatt

Sr. VP - Medical Technology &
Healthcare Business Unit

Suman Narayan
Sr. VP - Semiconductor, loT &
Analytics Business Unit

Sunil Kumar Makkena
Interim CIO & Sr. VP - Utilities &
Geospatial Business Unit

W\

Katie Cook
Sr. VP - Industrial, Energy

& Natural Resources Business Unit

Prabhakar Atla

Sr. VP - Rail Transportation
Business Unit

John Renard
President - Utilities & Geospatial

Business Unit and President - EMEA

Jan Radtke

VP & Head - New Business
Accelerator (NBA)



Corporate Information

Registered Office

Cyient Limited

4" Floor, 'A" Wing

11, Software Units Layout
Infocity, Madhapur
Hyderabad -500081

Tel: +91 40 6764 1000

Auditors

Deloitte Haskins & Sells

KRB Towers, Plot no 1to 4 & 4A,
1%t, 2" & 3" Floor, Jubilee Enclave,
Madhapur, Hyderabad,
Telangana—-500 081

Tel: +91 (0)40 7125 3600

Fax: +91 (0)40 7125 3601

Internal Auditors

Ernst & Young LLP
Oval Office, 18

iLabs Center, Madhapur
Hyderabad - 500081
Tel: +91 40 6736 2000

Secretarial Auditor

S Chidambaram

#6-3-855/10/A, Flat No. 4A
Sampathji Apartments, Ameerpet
Hyderabad - 500016

Tel: +91 40 2341 3376

Tax Advisors
GP Associates

Flat No. 603, 6" Floor
‘Cyber Heights', Plot No. 13

HUDA Layout, Road No. 2, Banjara Hills

Hyderabad - 500033
Tel: +91 40 2354 0822

Bankers

The Hongkong and Shanghai Banking
Corporation Limited

6-3-1107 & 1108,

Raj Bhavan Road, Somajiguda
Hyderabad - 500082

Tel: +91 40 6616 2077

Citibank NA

‘Queens Plaza’, 15t Floor
Sardar Patel Road
Secunderabad - 500003
Tel: +91 40 40005720

Oriental Bank of Commerce
9-1-129/1, 'Oxford Plaza’
Sarojini Devi Road
Secunderabad - 500003

Tel: +91 40 2770 4935

Company Secretary &
Compliance Officer

Sudheendhra Putty

4* Floor, ‘A" Wing,

11, Software Units Layout
Infocity, Madhapur
Hyderabad - 500081

Tel: +91 40 6764 1322

Registrar & Share Transfer Agents

Karvy Computershare Private Limited
Karvy Selenium

Tower B, Plot No 31&32

Financial District, Gachibowli
Hyderabad - 500032

Tel: +91 406716 1562

As a partner organization in India2022, a business-led coalition committed to creating a

new model of growth by the 75% year of India’'s independence, Cyient announced that it

will lead the Healthcare Impact Track to develop high-quality, technology-enabled, and
patient-centric healthcare solutions for the Indian market. Recognizing the need for better
preventive healthcare for all people, Cyient will work to ensure people from all demographic
and geographic backgrounds have access to affordable diagnostic care solutions. To achieve
these objectives, Cyient will work collaboratively with Xynteo, a platform for connecting ideas,
talent and capital fusing them into new growth opportunities that are fit for the future, the
India2022 coalition and the healthcare sector to advance innovative business models that will
help to maximize the reach of these solutions.




'AWARDS AND
ACCOLADES

Supplier of the Year

The Boeing Company, 2017, 2015,

2012,2010

Strategy Award
IFC and Times Network, 2017

Leaders in Corporate Innovation
Indo-American Chamber of
Commerce (IACC), 2017

Supplier Innovation Award
Pratt & Whitney, 2017, 2016,
2015,2014,2013, 2011

Industrial Innovation Award
Confederation of Indian Industry
(Ch), 2017

Golden Peacock Award for
Risk Management
Institute of Directors, 2017

Leaderin Energy &

Utilities, Construction &
Heavy Machinery, and Rail
Transportation

Zinnov Consulting, 2017, 2016,
2015,2014,2013

Winner's Circle, Aerospace
Engineering Services Blueprint
HfS Research, 2017



DESIGN!NG TOMORROW TOGETHER

CYIENT CENTER OF EXCELLENCE, ™
HYDLRABAD

As part of our growth and expansion plans, Cyient launched a
Center of Excellence in Hyderabad. This facility is dedicated to
building complex, next-generation solutions for the MedTech,
Semiconductor, and Geospatial industries.

Notice of Annual General Meeting

Notice is hereby given that the 27" Annual General Meeting of the shareholders of the company will be held on Thursday, 12July
2018 at 3:00 p.m. at L&D Centre (company's campus), Plot No. 2, IT Park, Manikonda, Hyderabad - 500 032, Telangana, to
transact the following business:

Ordinary Business:
1. Toreceive, consider and adopt:

a. theaudited financial statements of the company for the financial year ended 31 March 2018, together with the reports
of the board of directors and the auditors thereon; and

b. the audited consolidated financial statements of the company for the financial year ended 31 March 2018, together
with the report of the auditors thereon.

2. To confirm the first and second interim dividends and declare the final dividend on equity shares for the financial year
2017-18.

3. To appoint a director in place of Mr. BV.R. Mohan Reddy (DIN 00058215), who retires by rotation and offers himself for
re-appointment.

4. To consider and if thought fit to pass, with or without modification(s), the following resolution as an Ordinary Resolution:

"RESOLVED THAT pursuant to the provisions of section 139 and all other applicable provisions, if any, of the Companies
Act, 2013 and the Companies (Audit and Auditors) Rules, 2014, as amended from time to time, the company hereby ratifies
the appointment of M/s. Deloitte Haskins & Sells, Chartered Accountants (Firm Registration No. 008072S) as auditors of
the company, made at the 23 Annual General Meeting (AGM), to hold office until the conclusion of the 28" AGM of the
company to be held in the year 2019 at such remuneration plus service tax, out-of-pocket, travelling and living expenses, as
may be mutually agreed between the board of directors of the company and the auditors.”

Special Business
5. To consider and, if thought fit, to pass, with or without modification(s), the following resolution as an Ordinary Resolution:

“"RESOLVED THAT pursuant to the provisions of section 143 (8) and other applicable provisions, if any, of the Companies
Act, 2013 and the Companies (Audit and Auditors) Rules, 2014, as amended from time to time, the board be and is hereby
authorized to appoint branch auditors for any branch office of the company, whether existing or which may be opened/
acquired hereafter, outside India, in consultation with the company’'s Auditors, any person(s) qualified to act as branch
auditors and to fix their remuneration.”

By order of the Board

Qmm%ml
Sudheendhra Putty

Place: Hyderabad Company Secretary
Date :19 April 2018 M. No. F5689

Registered Office

4* Floor, A Wing, Plot No.11,

Software Units Layout, Infocity,
Madhapur, Hyderabad 500 081
Telangana

CIN: L72200TG1991PLC013134

Email: Company.secretary@cyient.com
Website: www.cyient.com
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Notes

1.

A shareholder entitled to attend and vote at the Annual
General Meeting (AGM) is entitled to appoint a proxy
to attend and vote on a poll on behalf of him and the
proxy need not be a member. The proxy form should be
deposited at the registered office of the company not
less than 48 hours before the commencement of the
AGM. A person can act as proxy on behalf of shareholders
no t exceeding fifty (50) in number and holding in the
aggregate not more than 10% of the total share capital of
the company. In case a proxy is proposed to be appointed
by a shareholder holding more than 10% of the total share
capital of the company carrying voting rights, then such
proxy shall not act as a proxy for any other shareholder.

Corporate shareholders intending to send their
authorized representatives to attend the AGM are
requested to send a certified copy of the board resolution
to the company authorizing them to attend and vote on
their behalf at the AGM.

The Register of Members and the Share Transfer Books
of the company will remain closed from 9 July 2018 to
12 July 2018 (both days inclusive) in connection with the
AGM and for the purpose of dividend.

An explanatory statement pursuant to provisions of
section 102 of the Companies Act, 2013 (‘Act’) is annexed
hereto in respect of item number 5.

The Board of Directors of the company had declared
first interim dividend of ¥ 5 per share i.e., at the rate of
100% on face value of ¥ 5 on 12 October 2017. The same
was paid on 3 November 2017. The Board of Directors of
the company had declared a second interim dividend of
T 4 per share i.e., at the rate of 80% on face value of3 5 on
18 January 2018. The same was paid on 8 February 2018.
The interim dividends are to be confirmed at the AGM.

Final dividend of ¥ 4 per share, i.e., at the rate of 80% on
face value of ¥ 5 each for the year ended 31 March 2018,
as recommended by the board, if declared at the AGM,
will be payable to those persons whose names appear in
the Register of Members of the company as at the close
of business hours on 6 July 2018. Dividend will be paid on
20 July 2018.

The relevant details as required by Regulation 36 of the
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (SEBI (LODR) Regulations, 2015) and
Secretarial Standard on General Meetings (SS 2) issued
by the Institute of Company Secretaries of India, of
director seeking re-appointment under Item No. 3 above
is annexed hereto.

Shareholders/proxies are requested to bring their copies
of the Annual Report to the AGM and the attendance slip
duly filled in for attending the AGM.

10.

11.

12.

13.

14.

Shareholders desirous of obtaining any information
concerning the accounts and operations of the company
are requested to send their queries to the registered
office of the company at least seven days before the date
of the AGM, so that the information requested may be
made available.

Shareholders holding shares in physical form may write
to the company/company's R&T agents for any change in
their address and bank mandates; shareholders holding
shares in electronic form may inform the same to their
depository participants immediately so as to enable the
Company to dispatch dividend warrants at their correct
addresses, where applicable.

In terms of Schedule | of the SEBI (LODR) Regulations,
2015, listed companies are required to use the Reserve
Bank of India's approved electronic mode of payment
such as National Automated Clearing House (NACH),
National Electronic Fund Transfer (NEFT), Real Time
Gross Settlement (RTGS) for making payments like
dividend to the shareholders.

Accordingly, shareholders holding securities in demat
mode are requested to update their bank details with
their depository participants. Shareholders holding
securities in physical form may send a request updating
their bank details to the company’s Registrar and Transfer
Agent.

Shareholders who wish to claim unclaimed dividends of
the past years, are requested to correspond with Mr. N.
Ravi Kumar, Deputy Company Secretary, at the company's
registered office. Pursuant to provisions of sections
124 and 125, and other applicable provisions, if any, of
the Act, all unclaimed / unpaid dividends for a period of
seven years from the date they become due for payment
are required to be transferred to the Investor Education
Protection Fund (‘'IEPF’). The shares in respect of such
unclaimed dividends are also liable to be transferred to
the demat account of the IEPF Authority. In view of this,
shareholders are requested to claim the dividend from
the company within the stipulated timeline.

The certificates from the auditors of the company under
SEBI (Share Based Employee Benefit) Regulations,
2014, as amended, will be available for inspection by the
shareholders at the AGM.

Inconsonancewiththecompany's sustainabilityinitiatives
and Regulation 36 of the SEBI (LODR) Regulations, 2015,
the company is sharing all documents with shareholders
in the electronic mode, wherever the same has been
agreed to by the shareholders. Shareholders are
requested to support this green initiative by registering/
updating their e-mail addresses for receiving electronic
communications.

15.

16.

17.

The Securities and Exchange Board of India (SEBI)
has mandated the submission of Permanent Account
Number (PAN) by every participant in securities market.
Shareholders holding shares in electronic format,
therefore, are requested to submit their PAN to their
Depository Participants with whom they are maintaining
their demat accounts. Shareholders holding shares in
physical form may submit their PAN and other details to
the company's R&T Agents in accordance with SEBI Circular
SEBI/HO/MIRSD/DOP1/CIR/P/2018/73 dated 20 April
2018.

Shareholders holding shares in physical form are
requested to consider converting their holdings to
dematerialized form to eliminate all risks associated with
physical shares and for ease of portfolio management.
Members can contact the R&T Agent of the company for
assistance in this regard.

Pursuant to section 72 of the Act, shareholders are
entitled to make a nomination in respect of shares held
by them. Shareholders desirous of making a nomination,
pursuant to the Rule 19(1) of the Companies (Share
Capital and Debentures) Rules, 2014 are requested
to send their requests in Form No. SH-13, to the R&T
Agent of the company. Further, shareholders desirous of
cancelling/ varying nomination pursuant to the rule 19(9)
of the Companies (Share Capital and Debentures) Rules,
2014, are requested to send their requests in Form No.
SH-14, to the R&T Agent of the company.

18.

19.

20.

21.

Place: Hyderabad
Date :19 April 2018

Shareholders holding shares in physical form, in identical
order of names, in more than one folio are requested
to send to the R&T Agent of the company, the details
of such folios together with the share certificates for
consolidating their holdings into one folio. A consolidated
share certificate will be issued to such shareholders after
making requisite changes.

In case of joint holders attending the AGM, the
shareholder whose name appears as the first holder in
the order of names as per the Register of Members of the
company will be entitled to vote.

All documents referred to in the accompanying notice will
be available for inspection at the registered office of the
company during business hours on all working days up to
the date of declaration of the result of the 27t AGM of the
company.

Route map to the venue of the AGM is published
elsewhere in the Annual Report.

By order of the Board

r——— |
Sudheendhra Putty

Company Secretary
M. No. F5689
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Guidelines for Electronic Voting

Pursuant to the provisions of section 108 of the Act, the
Companies (Management and Administration) Rules,
2014 as amended by the Companies (Management and
Administration) Amendment Rules, 2015 and Regulation 44 of
the SEBI (LODR) Regulations, 2015 shareholders are provided
with the facility to cast their vote electronically, through the
e-voting services provided by Karvy Computershare Private
Limited('Karvy’), in respect of all resolutions set forth in this
Notice. The facility of casting votes by shareholders using an
electronic voting system from a place other than the venue of
the AGM is termed as ‘Remote Electronic Voting' (e-voting)

Mr. S Chidambaram has been appointed as the Scrutineer to
scrutinize the voting process in a fair and transparent manner.

a) The remote e-voting period commences on 9 July 2018
(09:00 am IST) and ends on 11 July 2018 (05:00 pm IST).
During this period, shareholders of the company, holding
shares either in physical form or in dematerialized form,
as on the cutoff date of 6 July 2018, may cast their
votes electronically. The remote e-voting module will be
disabled by Karvy for voting thereafter. Once the vote on
a resolution is cast by the shareholder, the shareholder
will not be allowed to change it subsequently or cast the
vote again.

b) Any person, who acquires shares of the company and
becomes a shareholder of the company after dispatch
of the notice of AGM and holds shares as on the cutoff
date i.e. 6 July 2018, may obtain user ID and password by
sending a request at evoting@karvy.com. However, if you
are already registered with Karvy for e-voting, then you
can use your existing user ID and password for casting
your vote. If you forget your password, you can reset the
password by using 'Forgot User Details/Password’ option
available on 'https:// evoting.karvy.com’

c) The shareholders who have cast their vote by remote
e-voting prior to the AGM may also attend the AGM but
will not be entitled to cast their vote again.

d) The facility for voting through ballot paper will be made
available at the AGM venue and the shareholders
attending the AGM, who have not cast their vote by
remote e-voting will be able to exercise their right at the
AGM venue through ballot paper. Shareholders who have
not cast their vote electronically, by remote e-voting,
may only cast their vote at the AGM through ballot paper.

e) The voting rights of shareholders will be in proportion to
the shares held by them, as on the cut-off date of 6 July
2018.

f) At the AGM, at the end of discussion on the resolutions
on which voting is to be held, the Chairman, with the
assistance of the scrutineer, will order voting through
ballot paper for all those shareholders who are present

at the AGM but have not cast their votes electronically
using the remote e-voting facility.

g) Immediately after the conclusion of voting at the AGM,
the Scrutineer will first count the votes cast at the AGM
and thereafter unblock the votes cast through remote
e-voting in the presence of at least two witnesses not
in the employment of the company. The Scrutineer will
prepare a consolidated Scrutineer’s Report of the total
votes cast in favour or against, if any, not later than three
days after the conclusion of the AGM. This report shall
be made to the Chairman or any other person authorized
by the Chairman, who will then declare the result of the
voting.

h) The voting results declared along with the Scrutineer’s
Report will be placed on the company’s website www.
cyient.com and on the website of Karvy immediately
after the declaration of the result by the Chairman or a
person authorized by the Chairman. The results will also
be immediately forwarded to the BSE Ltd. and National
Stock Exchange of India Ltd.

Guidelines for e-voting:
The procedure and instructions for e-voting are as follows:

i)  Open your web browser during the voting period and
navigate to ‘https://evoting.karvy.com’

i) Enter the login credentials (i.e., user-id & password)
mentioned on the Postal Ballot Form. Your folio/DP Client
ID will be your User-ID.

User-ID For shareholders holding shares in Demat
Form:-

a) For NSDL:- 8 Character DP ID
followed by 8 Digits Client ID

b) For CDSL:- 16 digits beneficiary ID

For shareholders holding shares in
Physical Form:-

Event no. followed by Folio Number
registered with the company

Password: Your Unique password is printed on the
Postal Ballot Form/via email forwarded
through the electronic notice

Captcha: Enter the Verification code i.e., please

enter the letters and numbersin the exact
way as they are displayed for security
reasons.

iii) After entering these details appropriately, click on
“"LOGIN".

iv) In case of first login, shareholders holding shares in
Demat/Physical form will now reach Password Change
menu wherein they are required to mandatorily change
their login password in the new password field. The new
password has to be minimum eight characters consisting
of at least one upper case (A-Z), one lower case (a-z), one

numeric value (0-9) and a special character. Kindly note
that this password can be used by the Demat holders
for voting for resolution of any other company on which
they are eligible to vote. System will prompt you to
change your password and update any contact details like
mobile number, email ID etc on first login. You may also
enter the Secret Question and answer of your choice to
retrieve your password in case you forget it. It is strongly
recommended not to share your password with any other
person and take utmost care to keep your password
confidential.

v) You need to login again with the new credentials.

vi) On successful login, system will prompt to select the
‘Event'’i.e., 'Company Name".

vii) Ifyouare holding shares in Demat form and had logged on
to "https://evoting.karvy.com” and cast your vote earlier
for any company, then your existing login id and password
are to be used.

viii) On the voting page, you will see Resolution Description
and against the same the option ‘FOR/AGAINST/
ABSTAIN' for voting. Enter the number of shares (which
represents number of votes) under 'FOR/AGAINST/
ABSTAIN' or alternatively you may partially enter any
number in 'FOR’ and partially in ‘AGAINST’, but the total
number in ‘FOR/AGAINST' taken together should not
exceed your total shareholding. If the shareholder does
not want to cast, select 'ABSTAIN’

ix) After selecting the resolution you have decided to
vote on, click on “SUBMIT". A confirmation box will be
displayed. If you wish to confirm your vote, click on
"OK", else to change your vote, click on "CANCEL" and
accordingly modify your vote.

x)  Once you ‘CONFIRM' your vote on the resolution, you will
not be allowed to modify your vote.

xi) Corporate/Institutional Members (corporate / Fls/Flis/
Trust/Mutual Funds/Banks, etc) are required to send
scan (PDF format) of the relevant Board resolution
to the Scrutineer through e-mail to [R] with copy to
evoting@karvy.com.The file/scanned image of the Board
Resolution should be in the naming format “Corporate
Name_ Event no.”

By order of the Board

Sudheendhra Putty

Company Secretary
M. No. F5689

Place: Hyderabad
Date :19 April 2018

Registered Office

4th Floor, A Wing, Plot No.11,

Software Units Layout, Infocity,
Madhapur, Hyderabad 500 081
Telangana

CIN: L72200TG1991PLC013134

Email: Company.secretary@cyient.com
Website: www.cyient.com

Explanatory Statement pursuant to section 102 of the

Companies Act, 2013

Item No.5: Appointment of branch auditors

The company has several branches outside India and
considering the expansion of the business, may open more
branches/ offices outside India. According to the provisions
of the Act, those branches may need to be audited.

None of the Directors/Key Managerial Personnel of the
company and their relatives is concerned or interested,
financially or otherwise, in the resolution set out at Iltem No.
5above.

Your Directors recommend the approval of this resolution.
BRIEF PROFILE OF DIRECTOR SEEKING RE-APPOINTMENT
Item No. 3: Re-appointment of director retiring by rotation

Pursuant to provisions of section 152 of the Act, and in
accordance with the Articles of Association of the company,

Mr. B.V.R. Mohan Reddy, Executive Chairman and whole time
director, retires by rotation at the ensuing AGM and offers
himself for reappointment.

As Executive Chairman, Mr. B.V.R. Mohan Reddy focuses onthe
long-term future of the company. He is involved in leadership
development, innovation, and corporate social responsibility.

Mohan Reddy founded Cyient in 1991, with the vision of
providing engineering services to global markets. Since then,
he has established the ‘Engineered in India’ brand, providing
design engineering services to global industry leaders.

He is credited with pioneering the Computer-aided Design/
Computer-aided Manufacturing (CAD/CAM) culture in India,
introducing computer systems for design and manufacturing
applications, as far back as 1982.
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He served as the Chairman of NASSCOM (National
Association of Software & Service Companies) from 2015
to 2016, as Vice Chairman between 2014 and 2015, and
as a member of the Executive Council, since 2003. He has
also served as the Chairman of the Confederation of Indian
Industry (Cll), Southern Region between 2008 and 2009.
He is associated with the councils of various academic and
industrial forums and has led several initiatives benefitting
industrial companies. He was appointed Director on the
Board of National Skill Development Corporation (NSDC),
and Member of Court of Governors of Administrative Staff
College of India (ASCI).

He was appointed as the Honorary Consul of the Federal
Republic of Germany for the states of Telangana and Andhra
Pradesh, and is also the Chairman of the Board of Governors
of IIT, Hyderabad.

In 2017, he received the prestigious Padma Shri award, the
fourth highest civilian honor from the Hon'ble President of
India, for his contribution to Trade and Industry.

He was also honored with the esteemed American Society of
Mechanical Engineers (ASME) Leadership Award in 2011, for
outstanding leadership in advancing the use of computers
and information in engineering. It is the industry’'s most
prestigious global award for engineering, and he was the first
Indian and the seventh recipient, globally. In recognition of
his leadership in expanding the US-India trade partnerships,
the US Department of Commerce presented him with a
Certificate of Appreciation.

His passion for social responsibility inspired him to establish
the Cyient Foundation (formerly Infotech Enterprises
Charitable Trust). As part of its Adopt-a-School initiative, the
Cyient Foundation adopted 14 government primary schools
and is providing financial, infrastructural, and social support
to over 10,000 underprivileged children. Cyient also focuses
on promoting digital literacy in India and has established 54
Cyient Digital Centers (CDCs), aimed to empower more than
20,000 children and 50,000 community members.

Mohan Reddy holds a graduate degree in mechanical
engineering from the College of Engineering, Kakinada,
India, and postgraduate degrees from the Indian Institute
of Technology in Kanpur and the University of Michigan. He
has also received an Honorary Doctorate (Ph.D.) from the
Jawaharlal Nehru Technological University, Honorary Degree
of Doctor of Science from the Andhra University, and Doctor
of Science Honoris Causa from KL University in India. Mohan
Reddy is a Fellow of The Institute of Engineers (India).

The names of companies and the committees in which
Mr. BV.R. Mohan Reddy is a director/member, and related
documents are available for inspection at the registered
office of the company during normal business hours.

Except Mohan Reddy and Krishna Bodanapu and their
relatives, none of the other Directors/Key Managerial
Personnel of the company and their relatives is concerned or
interested, financially or otherwise, in the resolution set out
at Iltem No. 3 above.

Your Directors recommend the resolution for your approval.

Transport arrangements to attend the Annual General Meeting

Your Company will be providing transport facility from various strategic locations across the twin-cities at 1.00 p.m. on
Thursday, 12 July 2018 to enable you to reach the venue of the AGM comfortably. Those who wish to avail of this facility are
requested to contact Mr. K. Tirupathi Reddy on or before 9 July 2018 (by 6.00 pm) at the following number:

Cell: +91-9246536439

Youmay also send yourrequests by email to AGM®@cyient.com. Yourrequests mustreach us latest by 9July 2018.

Shareholders who have been sent soft copies of Annual Report by e-mail are requested to show the DP ID numbers and Client

ID numbers or Folio numbers for ease of identification.

Annual Report | 2017-18

CYIENT RECOGNIZED AS A
LEADER IN ENGINEERING R&D,
MECHANICAL ENGINEERING,
AND THREE KEY INDUSTRIES BY
ZINNOV ZONES 2017 PRODUCT
ENGINEERING SERVICES REPORT

Cyient has been recognized as an "Expansive” and “Established”
player in the overall engineering R&D and mechanical engineering
services categories by Zinnov, a global consulting and advisory firm,
inits 2017 Product Engineering Services Report.

ZInnov™
ZONES

PRODUCT ENGINEERING SERVICES

The report also rated Cyient in the "Leadership” zone across three
industry verticals:

=
Construction and Energy and Transportation
Heavy Machinery Utilities

‘ ‘ Cyient continues to consolidate its position in the engineering services space. Besides
maintaining its leadership ratings in three industries, Cyient has also seen incremental
improvement in the ratings across other industries and areas. Innovative business models,
client centricity, and the right investments have established its leadership position in the

industry. ”

— Siddhant Rastogi, Partner and Practice Head, Zinnov
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Directors’ Report

Dear Shareholders,

FINANCIAL HIGHLIGHTS

Particulars

Total Income

EBIDTA

Finance Cost

Depreciation

Exceptional item

Profit before Tax

Current Tax

Deferred Tax

Share of (loss)/profit in associate company
Joint Venture

Non-controlling Interest

Profit after Tax

Basic Earnings per share )

Diluted Earnings per share (%)

Special Dividend per share (%)

Interim dividend paid (Z/Share)

Final dividend recommended (Z/Share)
Paid up Equity Share Capital

Reserves

STATE OF AFFAIRS/COMPANY'S PERFORMANCE

On a consolidated basis, the revenue from operations for
FY 2018 at ¥ 39,175 million was higher by ¥ 3,110 million
over the last year. The profit for the year attributable to
shareholders and non-controlling interests was ¥ 4,031
million, recording an increase of ¥ 635 million over FY
2017. The profit after tax attributable to shareholders
of the company was ¥ 4,054 million, 17.92% higher than
that of the previous year¥ 3,438 million.

On a stand-alone basis, the revenue from operations for
FY 2018 at ¥ 14,397 million, was higher by 24.07% over
thelastyear< 12,920 millionin FY 2017. The profit for the
year was X 4,018 million, registering a growth of 69.61%
over the PAT of X 2,369 millionin FY 2017.

DIVIDEND

Your directors have recommended a final dividend of
% 4.00 per share (80%) on par value of ¥ 5.00 per share.
During the year, the Company declared two Interim
Dividends of ¥ 5.00 per equity share [100%] and ¥ 4.00

Your directors have pleasure in presenting their 27"Report on the business and operations of the company, for the financial year
ended 31%*March 2018.

(Amount in¥ Million)

Consolidated Standalone
2017-18 2016-17 2017-18 2016-17
40,694 36,997 16,320 13,736
6,873 5,704 5,671 3,617
204 172 6 6
1,052 953 508 540
50 261 (103) 201
5,567 4,318 5,260 2,870
1,493 927 1,285 601
(113) 118 (43) (100)
(160) 118 - _
4 5 = -
(23) (42) - -
4,054 3,438 4,018 2,369
36.00 30.55 35.69 21.05
35.85 30.53 35.54 21.03
- 2.50 - 2.50
9.00 3.00 9.00 3.00
4.00 5.00 4.00 5.00
563 563 563 563
22,876 20,610 20,051 18,259

[80%] on par value of ¥ 5.00 per share on 12 October
2017 and 18 January 2018 respectively. Total dividend
(including dividend distribution tax) as a percentage of
profit after tax were 47.21% as compared to 60% in the
previous year. In terms of regulation 43A of SEBI (Listing
Obligations & Disclosure requirements) Regulations,
2015, the company has formulated and published
dividend policy on the corporate website (www.cyient.
com/investors/corporate-governance)

TRANSFER TO RESERVES

Your company has not transferred any amount toreserves
during the year under review and proposes to retain the
entire amount of ¥ 4,018 million in its Statement of Profit
and Loss.

LIQUIDITY

Your company continues to be debt-free and maintains
sufficient cash reserves to meet its operations and
strategic objectives. As at 31 March 2018, Your
Company had liquid assets of ¥ 8,396 million as against
R 7,464 million at the previous year end. These funds

have been invested in short term deposits and mutual
funds with scheduled banks, financial institutions and
debt based mutual funds.

PUBLIC DEPOSITS

Your company has not accepted any deposits falling
within the meaning of Section 73 of the Companies Act,
2013 read with the Companies (Acceptance of Deposits)
Rules, 2014 during the financial year under review.

SHARE CAPITAL

Your company has allotted 29,662 equity shares of
¥ 5.00 each to the associates of the company and its
subsidiaries upon exercise of an equal number of stock
options vested in them pursuant to the extant Stock
Option Schemes of the company. In view of the above
allotments, the outstanding shares of the company
increased from 11,25,66,340 equity shares of ¥ 5.00 each
to 11,25,96,002 equity shares of ¥ 5.00 each.

SUBSIDIARIES
Cyient, Inc. (Cl)

Headquartered in East Hartford, Connecticut, Cyient
Inc. provides engineering, manufacturing, geospatial,
network, and operations management services to
customers in North America. Cyient Inc. has over 30
offices across the US and Canada, with over 1,800
associates sourced primarily from within country.

Cl caters to a broad spectrum of clients, from Fortune
500 companies to small organizations and local, state,
and federal government agencies. Cl generates annual
revenues of over US $260M working across 40 states
and 6 Canadian provinces. Cl leverages both the local
and global delivery capability of Cyient while executing
projects across North America. Clis also principal unit for
executing the acquisition strategy in North America.

During the year, Cl acquired B&F Design Services, a
Connecticut based company, engaged in the design and
manufacturing of tools, which will focus on machining
development hardware for the aerospace and defense
industry .

Cyient Europe Limited (CEL)

Incorporated in London as Dataview Solutions Limited in
1992, it became a part of the Infotech Group in1999.

Its services are designed to cater to leading Tier-1 and
Tier-2 Telcos, gas, electric and water utility companies,
public sector agencies, and commercial businesses. In
addition it provides world-class engineering services as
well as big data and analytics capabilities to rail, aerospace
and manufacturing companies. The company enjoys
long-term relationships with several of its partners and
customers and has built a strong foundation of trust and
reliability.

Cyient Europe Ltd has 3 wholly owned subsidiaries. The
oldest Cyient Benelux BV, based in Breda, the Netherlands
provides support to our customers and business in the
Benelux region while Cyient Schweiz GmbH, based in
Bern, provides support and local presence for our long
standing engagement with Swisscom. Cyient SRO, based

on Prague in the Czech Republic is the 3rd and newest
subsidiary having been established in September 2015.
Its primary focus is to provide engineering services to our
rail and aerospace customers across Europe and has now
grown to a team of over 120 associates.

The November2016acquisitionof Blom AerofilmsLtd, the
UK subsidiary of NRC Group from Norway is progressing
well. The business bought a team with complementary
skills of around 40 associates, mostly based out of their
offices in Cheddar, Somerset, who have now been fully
integrated into Cyient's European operations.

The company is an ISO 9001 and ISO 27001 certified
organization. Leveraging the global execution capability
of its parent organization, it maintains client relationships
and ensures efficient project management across
Europe.

Cyient GmbH (CG)

Cyient GmbH offers world-class engineering services
as well as big data and analytics capabilities to rail,
aerospace and manufacturing companies in Germany
and neighbouring countries such as Austria, France
and Sweden. It was established as Advanced Graphics
Software (AGS) in Leonberg, Germany, in 1992 — a 3D
CAD/CAM, e-solution software and application provider.

Afterbecominga part of Cyient Groupin 2000, it extended
its foray into other service areas like GIS and IT solutions.
Owing to the large pool of engineering, GIS, IT resources,
CG provides high-quality services and solutions to the
clients with offshore cost advantage and onsite project
management. Growth in recent months has included
an expansion of our Telecom Plan and Design services
in Germany as well as of our semi-conductor design
and verification business. We will be moving our offices
from Leonberg to Stuttgart to reflect this growth and
expansion.

Cyient KK (CKK)

Established in 2008 in Central Tokyo, CKK is a leading
engineering service provider in Japan. CKK provides
end-to-end engineering services and solutions to
manufacturing industries.

CKK leverages the global delivery capability of the parent
organisation, while maintaining client relationships and
managing projects locally.

Cyient Australia Pty Limited (CAPL)

Establishedin 2014, Cyient Australia provides engineering
design and network operations services to diverse
industries toits Asia Pacific customers. CAPL supportsits
customers especially Telecommunication, Utilities and
Rail transportation from global delivery centres in Sydney
and Melbourne with operations Australia wide and across
the APAC region. CAPL has over 600 associates operating
from our global delivery centres and customers across
Australia. Melbourne is the APAC headquarter.

Cyient Singapore Pte Limited (CSPL)

Established in 2015, Cyient Singapore is the South
East Asia headquarters. CSPL provides services and
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solutions to diverse industries such as aerospace,
telecommunications, utilities and rail transportation.
CSPL has close to 100 engineers supporting its
customers from the engineering centre in Singapore.
CSPL has a strong customer base in the region and this
entity becomes very important for the future growth in
the region.

Cyient Engineering (Beijing) Limited (CEBL)

Cyient established its presence by setting up a subsidiary
in Beijing in 2017. CEBL sees China as having long term
market not only to support its global customers in
China but also to capture huge potential that the China
market brings to its future growth. Particular focus is on
semiconductor, manufacturing and energy markets.

Cyient Israel India Limited (CIIL)

During FY17, Cyient established its local presence in
Israel to engage more closely with Israeli Defense OEMs
who are significant clients for the company’s Design-
Led Manufacturing (DLM) business. Cyient has invested
in local business development and consulting resources
to strengthen its focus on this important market that
has significant, long-term potential particularly around
Indian Defence offsets opportunities. Cyient additionally
engaged in an lIsraeli start-up accelerator programme
that gives the company access to partnerships around
innovative technology for military, defense and homeland
security applications.

Cyient DLM Private Limited (CDLMPL)

Cyient acquired Cyient DLM Pvt Ltd (erstwhile Rangsons
Electronics Private Limited) in 2014. This is towards
Cyient's vision to provide a complete product life
cycle solution (Design Led Manufacturing (DLM)) to
our customers, as part of S3 strategy. Today CDLMPL
is recognised as a market leader in High-Mix, High-
Tech Electronic & Mechanical Manufacturing Services
in Aerospace & Defense, Rail Transportation, Medical
Technology, Telecom & Industrial business segments.
CDLMPL possesses and maintains quality certifications
that enable it to design and manufacture products to
clients in these industry verticals.

CDLMPL is responsible for seamless transition from the
design phase to the manufacturing phase by arriving
at Integrated Product Development Plan (IPDP) with all
BU's. In many cases, we support our customer in techno-
commercial points by a set of seasoned experts to deliver
value engineered products derived from a combination of
efficient designs, sourcing and production processes.

Effective April 01, 2017, Techno Tools Precision
Engineering Private Limited, CDLMPL's wholly owned
subsidiary, has been merged with its holding company,
Cyient DLM Private Limited, pursuant to the order dated
April 02, 2018 from National Company Law Tribunal.

Cyient Insights Private Limited (CIPL)

Cyient acquired a majority stake in Invati Insights Private
Limited, Hyderabad, India in October 2014. The company
was subsequently renamed Cyient Insights Private
Limited.

Cyient Insights enables its customers to derive end to
end business excellence and derive quantifiable business
results through gamut of machine learning and deep
learning capabilities and associated actionable insights.
Cyient Insights stands apart from its peers with its
capability to acquire, manage and analyse vast amount
of data generated by sensors embedded in machines and
devices, and the unmatched commitment to add value to
customers with the proven global delivery model. Cyient
Insights brings in domain specialists through Cyient's
decades of work with verticals such as Aerospace &
Defence, Heavy Engineering, Transportation, Medical,
Telecommunications, Utilities, Energy & Natural
Resources and marries it to its data science capability to
execute projects.

Cyient Solutions and Systems Private Limited (CSSPL)

In April 2017, Cyient Solutions and Systems Pvt. Ltd.
(CSS) was established to focus exclusively on business
in the Indian Defence Sector. CSS underlines Cyient's
commitment to the Make in India initiative that reflects
the nation's aspirations for increased self-reliance in
Defence. Cyient has been actively investing in technology
IP, design, development, manufacturing and system
integration capabilities to address critical technology
requirements of the Defence sector.

CSS signed a collaboration agreement with BlueBird Aero
Systems Israel to design, manufacture, and maintain UAV
Systems for Indian defence, paramilitary and homeland
security agencies. BlueBird's world-class technology
combined with Cyient’s manufacturing, aftermarket
capabilities and local presence offers exceptional value
to the rapidly expanding market for UAV solutions in
India.

Infotech Aerospace Services Inc. (IASI)

Established in 2003 in Puerto Rico, Infotech Aerospace
Services Inc. provides engineering outsourcing and other
professional services to Defense, Aerospace, and Power
Generation Industries. IAS| is an associate company
between Cyient and Pratt & Whitney, a pioneer in flight
technology.

IASI ceased to be an associate pursuant to the
disinvestment of 49% stake in the entity with effect from
8 December 2017.

Infotech HAL Limited (IHL)

IHL aims to provide comprehensive solutions involving
conceptual design, re-design and derivates of modules,
systems and components, prototyping and supply of
these through Manufacturing Programme Management.
IHL offers design services in the field of aerospace,
viz., aero thermo and mechanical design, structural,
stress, thermal and rotor dynamic analysis, aeronautics,
computational fluid dynamics, combustion studies,
preparation of digital mock up, testing and analysis,
control system design, development and software
applications.

IHL is a joint venture between Cyient and Hindustan
Aeronautics Limited. IHL delivers engineering as well

10.

11.

12.

as aftermarket engineering and support services, i.e.,
technical publications, repair design, service bulletins,
testing, performance analysis and maintenance
monitoring in the aerospace domain.

IHL is well positioned to undertake work under offset
program from various original equipment manufacturers.

A statement showing the contribution of each subsidiary
has been published as part of consolidated financial
statements. Further, pursuant to the provisions of section
129 (3) of the Act, a statement showing the salient
features of the financial statements of the subsidiaries in
Form AOC-1 is published elsewhere in the report.

QUALITY

The company is committed to creating and delivering
engineering services and solutions that exceed
customer expectations and enhance the level of business
profitability.

The company's quality implementation efforts are all
pervasive, beginning with a stated goal.

True to the image as a global player, the company has
developed a reputation for providing its clients with
world-class quality; the clients trust the strength of
quality processes that have always assured them of
timely defect-free deliverables. The quality management
system (QMS) is a testimony derived and optimized with
experiences and best practices that are aligned with the
internationally renowned quality standards and models
like ISO 9001:2015, ISO 27001:2013, AS 9100 D, ISO
13485:2003, ISO 22163: 2017 (IRIS), TL 9000 R 5.5, ISO
14001:2015, BS-OHSAS 18001-2007 and CMMI-DEV
Version 1.3 Level 5. Quality policy and objectives are
mentioned elsewhere in the annual report.

BUSINESS RESPONSIBILITY REPORT

In pursuance of Regulation 34 of the SEBI (LODR)
Regulations, 2015, the company is publishing the
Business Responsibility Statement. The same s enclosed
as Annexure ‘A.

CORPORATE SOCIAL RESPONSIBILITY

The company believes in giving back to society in
some measure that is proportionate to its success in
business. Corporate Social Responsibility (CSR) aims at
balancing the needs of all stakeholders. The company's
CSR initiative goes beyond charity and believes that
as a responsible company it should take into account
its impact on society as much as designing tomorrow
together. The CSR initiatives are conducted through
Cyient Foundation. The CSR Annual Report is enclosed as
Annexure 'B'.

BOARD OF DIRECTORS & KEY MANAGERIAL
PERSONNEL

None of the directors of the company is disqualified
under the provisions of the Companies Act, 2013 (‘Act)
or under the SEBI (Listing Obligations and Disclosure
Requirements) Regulations, 2015. All Independent
Directors have provided confirmations as contemplated
under section 149(7) of the Act.

13.
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Appointments/Re-appointments

Pursuant to the provisions of section 152 of the Act,
read with applicable rules and regulations thereunder,
Mr. BV.R. Mohan Reddy (DIN: 00058215) retires by
rotation at the ensuing Annual General Meeting (AGM)
and offers himself for re-appointment.

Pursuant to the provisions of regulation 36 of the SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015 and Secretarial Standard 2 on General
Meetings issued by ICSI, brief particulars of the director
proposed to be appointed/ re-appointed are provided as
an annexure to the notice convening the AGM.

Mr. Thomas Prete and Mr. Harsh Manglik retired at the
previous AGM. Your directors appreciate their valuable
contribution to the company during their tenure.

Amb. Vinai Thummalapally was appointed as Independent
Director at the 26th AGM held on 13 July 2017.

Apart from the above, there has been no change in the
key managerial personnel during the year.

POLICY ON DIRECTORS’ APPOINTMENT AND
REMUNERATION AND OTHER DETAILS

The Company's policy on directors’ appointment and
remuneration and other matters provided in section
178(3) of the Act have been disclosed in the corporate
governance report, which forms part of this report.

NUMBER OF BOARD MEETINGS DURING THE YEAR

During the year, 4 meetings of the board were held, the
details of which form part of the report on corporate
governance.

BOARD EVALUATION AND ASSESSMENT

Board evaluation processes, including in relation to the
chairman, individual directors and committees, constitute
a powerful and valuable feedback mechanism to improve
board effectiveness, maximise strengths and highlight
areas for further development. In addition to greater
board accountability, evaluation of board members helps
in:

e More effective board processes

e Better collaboration and communication

e Greater clarity with regard to members’ roles and
responsibilities and

e Improved Chairman - Managing Director - Board
relations

By focusing on the board as a team and on its overall
performance, the company ensures that communication
and overall level of participation and engagement
improves.

In order to facilitate the same, the board undertook
a formal board assessment and evaluation process
during 2017-18. The board evaluation was performed
after seeking inputs from all the directors and included
criteria such as the board composition and structure,
effectiveness of board processes, information and
functioning as provided by the Guidance Note on Board
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Evaluation issued by the Securities and Exchange Board
of India on 5 January 2017.

The Leadership, Nomination & Remuneration Committee
has overall stewardship for the process. The evaluation
process covers the following aspects:

e Peer and self-evaluation of Directors

e Evaluation of the performance and effectiveness of
the board

e Evaluation of the performance and effectiveness of
Board Committees

e Feedback from the Non-Executive Directors to the
Chairman, and

e Feedback on management support to the Board

The evaluation process elicited responses from
the directors in a judicious manner - ranging from
composition and induction of the board to effectiveness
and governance. It also sought feedback on board and
committee charters, strategy, risk management and
quality of discussion and deliberations at the board. The
Lead Independent Director provides feedback to the
Executive Chairman. The same is discussed and acted
upon accordingly at the board.

AUDITORS

Pursuant to the provisions of Section 139 of the Act and
the rules framed thereunder, Deloitte Haskins & Sells,
Chartered Accountants, were appointed as statutory
auditors of the company from the conclusion of the
23rd AGM of the company held on 17 July 2014 till the
conclusion of the 28th AGM to be held in the year 2019,
subject to ratification of their appointment at every AGM.
Accordingly, requisite resolution forms part of the notice
convening the AGM.

AUDITORS’ REPORT AND SECRETARIAL AUDITORS’
REPORT

The auditors’ report and secretarial auditors’ report do
not contain any qualifications, reservations or adverse
remarks.

Report of the secretarial auditor is given as Annexure ‘C'.
EMPLOYEE STOCK OPTION PLANS

During the year, the company had granted options/
RSUs under two ASOP schemes and Restricted Stock
Units scheme to the associates of the company and
its subsidiaries, in accordance with the Securities and
Exchange Board of India (Share Based Employee Benefits)
Regulations, 2014. Disclosure pursuant to the said
regulations is enclosed as Annexure ‘D’.

CONSERVATION OF ENERGY, RESEARCH AND
DEVELOPMENT, TECHNOLOGY ABSORPTION,
FOREIGN EXCHANGE EARNINGS AND OUTGO

The details are enclosed as Annexure ‘'E'.

20.

21.

22.

23.

24.

MANAGEMENT DISCUSSION & ANALYSIS

Pursuant to the provisions of Regulation 34 read with
Schedule V of the SEBI (LODR) Regulations, 2015, a
report on Management Discussion & Analysis is enclosed
as Annexure 'F'.

DIRECTORS’ RESPONSIBILITY STATEMENT

Pursuant to Section 134(5) of the Companies Act, 2013,
(‘the Act’) the board of directors, to the best of their
knowledge and ability, confirm that:

i. In the preparation of the annual accounts, the
applicable accounting standards have been followed
and there are no material departures;

ii. they have selected such accounting policies and
applied them consistently and made judgments and
estimates that are reasonable and prudent so as to
give a true and fair view of the state of affairs of the
Company at the end of the financial year and of the
profit of the company for that period;

iii. they have taken proper and sufficient care for the
maintenance of adequate accounting records
in accordance with the provisions of the Act for
safeguarding the assets of the company and
for preventing and detecting fraud and other
irregularities;

iv. they have prepared the annual accounts on a going
concern basis;

v. they have laid down internal financial controls to be
followed by the company and such internal financial
controls are adequate and operating effectively;

vi. they have devised proper systems to ensure
compliance with the provisions of all applicable laws
and that such systems were adequate and operating
effectively.

Further, there are no qualifications, reservations or
adverse remarks made by the Statutory Auditors/
Practising Company Secretary in their respective reports.

PARTICULARS OF LOANS, GUARANTEES AND
INVESTMENTS

The particulars of loans, guarantees and investments
have been disclosed in the financial statements.

RELATED PARTY TRANSACTIONS

None of the transactions with related parties falls under
the scope of section 188(1) of the Act. Information on
transactions with related parties pursuant to section
134(3)(h) of the Act read with rule 8(2) of the Companies
(Accounts) Rules, 2014 are given in Form AOC-2 and is
enclosed as Annexure ‘G'.

EXTRACT OF ANNUAL RETURN (MGT 9)

The extract of the annual returnin Form MGT 9 as required
under the provisions of section 92 of the Act is enclosed
as Annexure 'H'.

The extract of the annual return of the company is also
hosted on the company's website at www.cyient.com/
investors/financial-information/

25. PARTICULARS OF EMPLOYEES

The information required under Section 197 of the Act read with rule 5(1) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014 are given below:

The ratio of the remuneration of each director to the median remuneration of the employees of the Company for
the financial year:

Executive Directors Ratio to Median remuneration

B.V.R. Mohan Reddy 129.59
Krishna Bodanapu 165.88
Independent Directors

M.M. Murugappan 1.73
K. Ramachandran 1.73
Som Mittal 1.73
John Paterson 5.18
Andrea Bierce 5.18
Vinai Kumar Thummalapally 5.18

b. The percentage increase in remuneration of each director, chief executive officer, chief financial officer, company

secretary in the financial year:

Directors, Chief Executive Officer, Chief Financial Officer and Company Secre- % increase in remunerationin

tary the financial year
B.V.R. Mohan Reddy 44.2
Krishna Bodanapu 52.4
Ajay Aggarwal 53.3
Sudheendhra Putty 20.3

The percentage increase in the median remuneration of employees in the financial year: 8%
The number of permanent employees on the rolls of Company: 11,677
The explanation on the relationship between average increase in remuneration and Company performance:

On an average, employees received an annual increase of 8% in India. The individual increments varied from 2% to 20%,
based on individual performance.

Employees outside India received wage increase varying from 1 % to 4.50%. The increase in remuneration is in line with
the market trends in the respective countries. In order to ensure that remuneration reflects company performance, the
performance pay is also linked to organization performance, apart from an individual's performance.

Comparison of the remuneration of the key managerial personnel against the performance of the Company:

(Amount in< Million)

Aggregate remuneration of key managerial personnel (KMP) in FY18 49
Revenue 14,397
Remuneration of KMPs (as % of revenue) 0.3%
Profit before Tax (PBT) 5,260
Remuneration of KMP (as % of PBT) 0.9%

g. Variations in the market capitalisation of the Company, price earnings ratio as at the closing date of the current

financial year and previous financial year:

Particulars March 31,2018* March 31,2017 % of change
Market Capitalization
- 78,237 52,625 48.66
(X Million)
Price Earnings Ratio 19.58 22.21 -11.84

*28 March 2018 was the last trading day for FY 2017-18
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Percentage increase or decrease in the market quotations of the shares of the Company in comparison to the rate

at which the Company came out with the last public offer:

. March 31, IPOPrice  AdjustedIPO priceby
Particulars 2018 @) IPO date ?) considering CA* ) % of change
Market Price (BSE) 688.80 September 25,1997 87.7 7.31 9325
Market Price (NSE) 694.85 September 30,1998 124.3 10.36 6608

* Adjusted for 1:1 bonus issue in 2002 and 2010

* Sub divided 1 share of ¥ 10into 2 shares of ¥ 5in 2006

* One bonus share issue for every 2 shares of % 5 each in2006

Average percentile increase already made in the salaries of employees other than the managerial personnel in the
last financial year and its comparison with the percentile increase in the managerial remuneration and justification
thereof and point out if there are any exceptional circumstances for increase in the managerial remuneration:

The average annual increase was around 7%. However, during the course of the year, the total increase is approximately
7%, after accounting for promotions and other event based compensation revisions.

Increase in the managerial remuneration for the year was 49%

Comparison of remuneration of the key managerial personnel against the performance of the company:

B.V.R. Mohan Reddy

Particulars Executive Chairman
Remuneration 75
Revenue
Remuneration as % of
revenues 0.52%
Profit before Tax (PBT)

Remuneration (as % of PBT) 1.43%

The key parameters for any variable component of
remuneration availed by the directors:

The members of the company vide postal ballot in
October 2014 approved payment of commission
to the non-executive directors within the ceiling of
1% of the net profits of the company as computed
under the applicable provisions of the Act. The
said commission is decided each year by the board
of directors, based on the recommendations of
Leadership, Nomination & Remuneration Committee
and distributed amongst the non-executive
directors based on their attendance and contribution
at the board and certain committee meetings, as well
as the time spent on operational matters other than
at meetings.

The ratio of the remuneration of the highest paid
director to that of the employees who are not
directors but receive remuneration in excess of the
highest paid director during the year: None.

. Affirmation that the remuneration is as per the

remuneration policy of the Company:

The company affirms that the remuneration is as per
its remuneration policy.

The statement containing particulars of employees
as required under Section 197(12) of the Act read
with Rule 5(2) of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014,
is provided in a separate annexure forming part of
this report. Further, the report and the accounts are

Krishna Bodanapu

(Amount in% Million)

Ajay Aggarwal Sudheendhra Putty

Chief Financial Compan
MD & CEO Officer Secreptarz
96 23 3
14,397
0.67% 0.16% 0.02%
5,260
1.83% 0.44% 0.06%

being sent to the members excluding the aforesaid
annexure. In terms of Section 136 of the Act, the said
annexure is open for inspection at the Registered
Office of the company. Any shareholder interested
in obtaining a copy of the same may write to the
Company Secretary.

o. Particulars relating to the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013:

Your Company has always provided a safe and
harassment free workplace for every individual
working in its premises through various policies
and practices. The company always endeavours
to create and provide an environment that is free
from discrimination and harassment including
sexual harassment. Your company has been actively
involved in ensuring that the associates are aware of
the provisions of the POSH Act andrights thereunder.

During the year, the company:

1. Conducted awareness campaigns atalllocations
in India

2. Held awareness sessions on a quarterly basis
at all locations in India through specific connect
sessions by in-house women leaders and ‘floor
connect'’

3. Enhanced the Internal web portal — ‘Dcafe’
with videos and animated visuals for better
understanding of POSH among associates.
Approximately 60% of the associates have
accessed the portal

26.

27.

28.

4. Have made POSH MODULE as Mandatory in the
digital induction.

5. Registered one case under the POSH Act (At
Kakinada location)

Both the cases have been closed within the
stipulated time limits an in accordance with the
law

6. Nominated the POSH panel (across India
locations) to attend related sessions on POSH
being conducted by various organizations such
as IWN, NHRD and CllI for better understanding
of the Act and its requirements

7. Nominated associates to attend women
safety sessions (One session as part of women
leadership programme) organized by IWN in
March 2017

8. Devised plan of action for financial year 2018.
RISK MANAGEMENT

The board of directors has formed a risk management
committee to identify, evaluate, mitigate and monitor
the risk management in the company. The committee
is responsible for reviewing the risk management plan
and ensuring its effectiveness. The audit committee
has additional oversight in the area of financial risks and
controls. A comprehensive enterprise risk management
mechanism hasbeen putin place and the sameisregularly
reviewed.

A more detailed analysis of the risk management in the
company is published in the management discussion and
analysis report published elsewhere in the annual report.

CORPORATE GOVERNANCE

The corporate governance framework in the company
ensures that we make timely disclosures and share
accurate information regarding the financials and
performance, as well as disclosures related to the
leadership and governance of the company. The company
believes that an active, well-informed and independent
board is necessary to ensure the highest standards of
corporate governance. The company will continue to
uphold the true spirit of Corporate Governance and
implement the best governance practices. A report
on Corporate Governance pursuant to the provisions
of Corporate Governance Code stipulated under SEBI
(LODR) Regulations, 2015 is published elsewhere in the
report. The auditors’ certificate regarding compliance
of conditions of corporate governance is annexed as
Annexure'l'.

POSTAL BALLOT

During the year the company conducted a postal ballot
and obtained shareholder approval for two special
resolutions pertaining to:

Adoption of a new set of Articles of Association

b. Reduction of aggregate investment limits of non-
residents from the existing 100% to 49% of the paid
up share capital of the comapny of foreign investors:

29.

29.

Place : Hyderabad
Date : 19 April 2018

DISCLOSURE REQUIREMENTS

Details of the familiarization programme of the
independent directors are available on the website of the
company (http://www.cyient.com/investors/corporate-
governance) Policy for determining material subsidiaries
of the company is available on the website of the
company (http://www.cyient.com/investors/corporate-
governance);

Policy on dealing with related party transactions is
available on the website of the company (http:/ www.
cyient.com/investors/corporate-governance);

The company has formulated and published a Whistle
Blower Policy to provide Vigil Mechanism for associates
including directors of the company to report genuine
concerns. The provisions of this policy are in line with
the provisions of the section 177(9) of the Act and the
SEBI (LODR) Regulations, 2015 (http:/www.cyient.com/
investors/corporate-governance).

Pursuant to the provisions of Regulation 17 of the SEBI
(LODR) Regulations, 2015, a declaration by the Managing
Director & CEO of the company declaring that all the
members of the board and the senior management
personnel of the company have affirmed compliance
with the Code of Conduct of the company is enclosed as
Annexure J'.

The CEO/CFO certification to the board pursuant to
Regulation 17 of the SEBI (LODR) Regulations, 2015 is
enclosed as an Annexure 'K'.

ACKNOWLEDGMENTS

The board of directors expresses its thanks to the
company's customers, shareholders, vendors and
bankers for their support to the company during the
year. Your directors would like to make a special mention
of the support extended by the various Departments
of the Central and State Governments, particularly
the Software Technology Parks of India, Development
Commissioners - SEZ, Department of Communication
and Information Technology, the Direct and Indirect
tax authorities, the Ministry of Commerce, the Reserve
Bank of India, Ministry of Corporate Affairs/Registrar of
Companies, Securities and Exchange Board of India, the
Stock Exchanges, the Depositories and others and look
forward to their support in all future endeavors.

Your directors wish to place on record their deep sense
of appreciation for the committed services of the
associates of the company at all levels.

For and on behalf of the Board

iy

B.V.R. Mohan Reddy
Executive Chairman
(DIN-00058215)

Note: Except as otherwise stated, all the numbers in the Directors’
Report are on standalone basis
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Business Responsibility Report

Annexure-A

At Cyient, we strongly believe in our foundation principle of ‘Designing Tomorrow Together." Innovation lies at the heart of all
our activities supplementing creation of our diversified business portfolios. We consistently design innovative products, carry
out cost-optimization for research & development, ensure time-to-market reduction, operational efficiency increase while
maximizing our returns on investment.

Through our consistent efforts in utilizing technology and adapting to evolving global scenarios, we strive forth to positively
impact our value chain, employees, suppliers, customers, stakeholders and local communities. We encourage sustainable
practices within and outside the organization by participating in social innovation programmes like healthcare, reducing
environmental impact like carbon footprints by encouraging employees for car-pooling and re-using water at workplace.

We encourage our employees to participate ininitiatives to inculcate a culture of sustainability in our organisation. Such initiatives
include floor-wise competition son energy efficiency, waste management drives and CSR activities of the organisation. In order
to reduce vehicular pollution, we consistently motivate our employees to get their vehicles tested for emissions and adopt less
carbon-intensive modes of transport.

In line with our commitment to adopting national and international standards for sustainability, our organisation has adopted
National Voluntary Guidelines (NVG)on Social, Environmental and Economic Responsibilities of Business, issued by the Ministry
of Corporate Affairs, Government of India. We have also in the process of adopting the GRI standard for sustainability reporting.
The Global Compact Network India - the Indian arm of the United Nations' Global Compact is yet another guiding force which
steers our sustainability initiatives.

Our key initiatives and polices as of financial year 2017-18 based on the NVG principles are described in this report.
Section A: General Information about the Company
L72200TG1991PLC013134

Cyient Limited

4th Floor, ‘A" Wing, Plot No. 11, Software, Units Layout, Infocity,
Madhapur Hyderabad, Telangana - 500 081

4 Website www.cyient.com

5 Email address company.secretary@cyient.com
6

7

1  Corporate identification number (CIN)
2 Name of the Company
3 Registered address

Financial year reported 1%t April 2017- 31** March 2018

Sector(s) that the Company is engaged in 62099-Otherinformation technology & computer service activities
(industrial activity code-wise)

8  Threekey products/services manufactured/ e Engineering services addressing engineering solutions
provided by the Company manufacturing & infrastructure verticals
e  Geospatial services to the utilities and telecom sectors

e Data transformation and analytics services to the utility and
transportation segments for public and private realm & product
realization

9 Total number of locations where business activity = Full list provided elsewhere in the Annual Report
is undertaken by the Company

9a Number of International Locations (Provide EastHartford - USA;London -UK;Leonberg-Germany;
details of major 5) Melbourne -Australia; Singapore — Singapore

9b Number of National Locations 8 locations

10 Markets served by the Company- Local/State/ International
National/International

Section B: Financial Details of the Company

1  Paid up capital (INR) 563

2 Total turnover(INR) 14,397 (including foreign branches revenue)

3 Total profit after tax(INR) 4018

4  Total spending on CSR as percentage of profit 1.82% (73/4,018) (2% of average of 3 preceding financial years)
after tax

5  List of the activities in which expenditure in 4 1. Improve the Quality Education through — Adopting Schools
above has beenincurred 2. Community Development — Village Adoption — Smart Village and
Swachh Pathashala

3. IT Literacy to Community through Digital Literacy Mission

4. Social Innovation aligned to business innovation — LVPEI Srujana
Innovation center.

Section C: Other Information

1 Does the Company have any Subsidiary Company/ Companies?

Yes, 11 Subsidiaries

2 Do the Subsidiary Company/Companies participate in the BR Initiatives of the parent Yes, 11 Subsidiaries
company? If yes, then indicate the number of such subsidiary company(s)

3 Do any other entity/entities (e.g. suppliers, distributors etc.) that the Company does business  30% -60%
with, participate in the BR initiatives of the Company? If yes, then indicate the percentage of
such entity/entities? [Less than 30%, 30-60%, More than 60%]

Section D: BR Information

1. Details of Director/s responsible for BR

a) Details of the director responsible for implementation of BR policies

1 DIN number
2 Name
3 Designation

00058215
B.V.R. Mohan Reddy

Executive Chairman

b) Details of BR head:

1 DIN number 01848553

2 Name B. Ashok Reddy

3 Designation President - Corporate Affairs & Infra
4  Contact number +91-40-67641000

5  Email Ashok.Reddy@cyient.com

2. Principle-wise (as per NVGs) BR Policy/policies

Principles
Principle 1

Principle 2

Principle 3

Principle 4

Principle 5

Principle 6

Principle 7

Principle 8

Principle 9

Description

Businesses should conduct and govern themselves with Ethics,
Transparency and Accountability

Businesses should provide goods and services that are safe and
contribute to sustainability throughout their life cycle

Businesses should promote the well-being of all employees

Businesses should respect the interests of and be responsive
towards all stakeholders, especially those who are
disadvantaged, vulnerable and marginalized

Businesses should respect and promote human rights

Business should respect, protect and make efforts to restore
the environment

Businesses, when engaged in influencing public and regulatory
policy, should do so in a responsible manner

Businesses should support inclusive growth and equitable
development

Businesses should engage with and provide value to their
customers and consumers in a responsible manner

Company’s Policy

Codes of Conduct, Whistle Blower,
Anti Corruption Policy

EOHS & information security policy

POSH, EOHS, Maternity, Medical
and Leave policy

CSR Policy, POSH

Modern Slavery, POSH & CSR Policy
EOHS Policy

Codes of conduct, Anti-bribery/
Anti-corruption

Modern Slavery Statement

Procurement Guidelines
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Details of compliance (Reply in Y/N)

S.No. Questions

1. Do you have policy/policies for....

2.  Hasthe policy been formulated in consultation with the relevant

stakeholders?

3.  Does the policy confirm to any national/ international standards? Y

If yes, specify?
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4.  Hasthe policy being approved by the Board? If yes, has it been Y Y Y Y Y Y Y Y Y
signed by the MD/owner/CEQ/ appropriate Board Director?

5. Doesthe Company have a specified committee of the Board/ Y Y Y Y Y Y Y Y Y
Director/Official to oversee the implementation of the policy?

6. Indicate the link for the policy to be viewed online? (see legend 1 2 2 1 2 2 1 2 2
below)

7.  Hasthe policy been formally communicated to all relevantinternal Y Y Y Y Y Y Y Y Y

and external stakeholders?

8. Does the Company have in-house structure to implement the Y Y Y Y Y Y Y Y Y

policy/policies?

9. Does the Company have a grievance redressal mechanismrelated Y Y Y Y Y Y Y Y Y
to the policy/policies to address stakeholders’ grievances related

to the policy/ policies?

10. Hasthe Company carried out independent audit/evaluationofthe Y Y Y Y Y Y Y Y Y
working of this policy by an internal or external agency?

Legend: 1-www.cyient.com 2-Available on the company'’s intranet

No. Questions
1.  The Company has not understood the Principles

PL P2 P3 P4 P5 P6 P7 P8 P9

2.  The Company is not at a stage where it finds itself in a position to
formulate and implement the policies on specified principles

3. The Company does not have financial or manpower resources

available for the task
4. Itis planned to be done within next 6 months
5.  ltis planned to be done within the next 1 year
6.  Any other reason (please specify)

2. Governance related to BR

1  Governance
related to BR
investors/financial-information/

Not applicable

The BR performance of the company is assessed every 3 —6 months. The company publishes
the Business Responsibility Report annually in the Annual Report. Hyperlink : www.cyient.com/

The company is in the process of adopting sustainability reporting guidelines

Section E: Principle wise Performance

Principle 1: Businesses should conduct and govern
themselves with Ethics, Transparency and Accountability

Good governance is an intrinsic part of the fiduciary
responsibility of the Company and transparency is one of the
"FIRST" values which define and drive our Company culture.
The cornerstone of the company'’s philosophy on corporate
governance is accountability to stakeholders, transparency
in operations and fairness to all stakeholders. The Company's
policies relating to ethics, bribery and corruption extends
to all the group companies, Suppliers, Contractors, NGOs
and other stakeholders. The Company's policies relating
to ethics, bribery and corruption are defined by our Values
as well as our Code of Conduct. Further, our commitment
to the highest possible standards of ethical, moral and legal

business conduct are re-affirmed through a vigil mechanism,
which provides a platform for associates, customers and
vendors to raise their concerns under necessary safeguards
from reprisals or victimization for whistle blowing. Finally, we
ensure accountability with respect to protection of personal
data of stakeholders through our Data Privacy Policy.

Our Values

The "FIRST" values define our culture and include: Fairness,
Integrity, Respect, Sincerity and Transparency.

Fairness - means equity and solidarity where the associates
and customers experience an unbiased environment,
irrespective of their cultural backgrounds. The company
believes in providing an encouraging and motivating
ambience which enables associates to meet their personal
and organizational objectives.

Integrity - cultivates the development of high professional
standards and values. The company in all dimensions of work,
aligns its actions with its words and delivers what it promises.
The company is committed to the moral and ethical values of
the organization and law of the land and expects the same
honesty and integrity from its associates and customers.

Respect - the company believes that the most productive
environment is where associates are valued and treated with
respect and dignity; the company recognizes and rewards
them for their hard work and performance.

Sincerity - is a commitment to present a work place which
establishes professionalism, dedication towards quality, cost
delivery and value systems and speaking and acting truly
about the company’s vision and realistic goals. The company
has always demonstrated utmost reliability and accountability
for allits commitments and promises and strives for the same
ahead.

Transparency - is an open door policy. The company believes
that a fair and open communication is the key to success.
The company believes in clear billing processes and ensures
availability of relevant information required for cooperation
and collective decision making. Encouraging feedback from
the clients and associates helps build a trustworthy company.

Code of conduct

The code of conduct encompasses the core values that the
company upholds and lives by: Integrity and Transparency,
Teamwork, Customer Delight, Leadership by Example,
Fairness and Pursuit of Excellence. The code covers such
matters as honest and ethical conduct, avoidance of conflicts
of interests, legal compliances, disclosures and confidentiality
obligations, competition and fair dealing. There is a more
stringent code of conduct applicable for senior management
and the board of directors buttressing the same principles
of ethics and transparency. Besides, the company also has in
place policies on anti-bribery and corruption.

Vigil Mechanism

The company has designed and implemented a Vvigil
mechanism (whistle blower policy) that provides a formal
mechanism for all associates of the company including
subsidiaries to approach the Ombudsperson of the company
and make protective disclosures about unethical behaviour
and actual or suspected fraud. The objective of the Whistle
Blower Policy is to provide associates, customers and vendors
an avenue to raise concerns, in line with the Company's
commitment to the highest possible standards of ethical,
moral and legal business conduct and its commitment to open
communication. Further, the policy also provides necessary
safeguards for protection of associates from reprisals or
victimization for whistle blowing in good faith.

Data Privacy

The company recognizes that individuals have an expectation
that personal data provided during their dealing with the
company will be protected from inappropriate use or
disclosure. In furtherance of this, the company introduced a
Data Privacy Policy to reinforce its commitment to comply
with applicable data privacy and security requirements in
which the company and its subsidiaries operate. The policy
provides common core values, policies and procedures

intended to achieve nearly universal compliance. The
company has been working diligently to put in place a new
data privacy framework necessitated by GDPR including:
improved procedures, policies, communications and training
materials in line with the guidance received and is committed
to ongoing improvements in the area of data privacy.

Governance Awards & Recognition

ICRA, the leading rating agency (A Moody's Investors Service
Company) assigned a rating of CGR2+ (pronounced C G R
two plus) for the Corporate Governance practices of the
company. The rating of CGR2 implies that, in ICRA's current
opinion, the rated company has adopted and follows such
practices, conventions and codes as would provide its
financial stakeholders a high level of assurance on the quality
of corporate governance. The “+" sign suffixed to the rating
symbol indicates a relatively higher standing within the
category. This was a pioneering and voluntary initiative of the
company. The company also won the Golden Peacock Award
for Risk Management in December 2017.

In recognition of its exemplary and laudable corporate
governance practices, the company was awarded thel4th
National Award for Excellence in Corporate Governance by
the Institute of Company Secretaries of India in December,
2014.

Grievance Management

During the financial year, 67 Complaints were received and
all have been solved to the satisfaction of the stakeholders.
Details of the investor complaints and disposals thereof have
been discussed in the Report on Corporate Governance.

Principle 2.Businesses should provide goods and services
that are safe and contribute to sustainability throughout
their life cycle.

Cyient's end-to-end solutions include product design,
manufacture and maintenance in accordance with global
design and safety norms. Our services contribute to several
benefits for our customers such as increased life-cycle of our
customers’ equipment or products, improved productivity,
time-saving features, light-weighting, automation and
connectivity. Many examples of such solutions and their
contribution to our customer’s business sustainability are
readily available on our official website.

We relentlessly promote environmental and safety awareness
among all the associates, vendors and contractors. Our aim
is to procure material from agencies lying in close proximity
to the operations of the company which includes transport
service providers, canteen services and janitorial services.
This helps in encouraging local entrepreneurship and reducing
environmental pollution by minimizing transportation. In this
way we also encourage the growth and capability of local and
small vendors leading to local development via creation of
more employment opportunities.

Principle 3 Businesses should promote the wellbeing of all
employees.

We, at Cyient believe the ultimate growth of any organisation
is in the hands of its human resource. People are the most
valuable asset of our company. Talentis akey component ofthe
company's strategy for sustainable growth. We consistently
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strive forth to align our human resources with our business goals leading our employees to feel a sense of belongingness and

sheer accountability towards the organisation. The employee management priorities of the company include the following:

e Building high performing talent and teams by empowering associates to excel

e Providing pro-active HR Service delivered through systems and process aligned to strategic business needs

® Integration and prioritization of approaches to address the needs of internal and external customers

® Attracting, retaining and engaging associates in line with organizational objectives

® Nurturing a strong workforce through leadership development and training

e Management and personal effectiveness initiatives

The following are the key employee related numbers of the Company:

Parameter
Total number of employees

Total number of employees hired on temporary/
contractual/casual basis

Number of permanent women employees

Number of permanent employees with disabilities

Do you have an employee association thatis recognized
by management

Percentage of your permanent employees part of
recognized employee association

Number of complaints relating to child labour, forced
labour, involuntary labour, sexual harassment in the last
financial year and pending, as on the end of the financial
year

Percentage of employees were given safety & skill up-
gradation training in the last year:

* Permanent Employees
* Permanent Women Employees
¢ Casual/Temporary/Contractual Employees
* Employees with Disabilities
Does the policy of the company on human rights

cover only the company or extend to the Group/ Joint
Ventures/ Suppliers/ Contractors/ NGOs/ Others?

How many stakeholder complaints have been received
in the past financial year and what percent was
satisfactorily resolved by the management?

Value / Description
11,567

Most of our employees work as full-time, permanent employees

2,441

Being an equal opportunity employer, we do not mandate the
disclosure of disability.

We recognize the right to freedom of association through collective
bargaining agreements in accordance with the guidelines and
compliance frameworks put forth by governments in countries
where we have our operations.

NA

Our anti-discrimination and anti-harassment policies apply to
everyone involved in the operations of the Company. There are
forums to deal with any issues and concernsraised by our employees.

No of No of complaints
complaints pending as on end
Category filed during the of the financial
financial year year
Child labour/forced NIL NIL
labour/involuntary labour

Sexual harassment 1(One) NIL
Discriminatory NIL NIL

employment

The details of workplace sexual harassment complaints in India,
reported as per the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013, and the Ministry
of Women and Child Development notification dated December 9,
2013 are as follows (Fiscal 2018) :

Our training programs cover all our employees irrespective of
race, gender, or physical disability. Our Learning and Development
group offers industry-benchmarked learning programs to ensure
talent enablement for the safety and security of the employees ,
awareness sessions, mock drills, classroom sessions and periodic
demonstrations related to safety, security and wellbeing are
regularly conducted

Yes, all subsidiaries of Cyient are covered by the policy

We have various grievance redressal channels to deal with
issues related to discrimination, retaliation and harassment. The
complainants are assured of complete anonymity and confidentiality

Principle 4: Businesses should respect the interests of, and
be responsive towards all stakeholders, especially those
who are disadvantaged, vulnerable and marginalized.

We are driven by the investment of time, money and efforts
of our stakeholders and hence, value their support, respect
their interests and the concerns that they have towards
the company. The company ensures rigorous stakeholder
engagement in order to assess their requirements. We
also ensure timely response to their needs in an effective
manner. The company has identified four key stakeholders
groups including associates, investors, customers and the
society and as documented/detailed elsewhere, caters to
each of their requirements. We have already mapped the
internal stakeholders (Associates) for volunteering as part
of our CYIENT CSR Initiatives. Associates will participate
in organizing and executing the CSR programs. External
Stakeholders (Customers/Clients) participate in CYIENT
CSR Activities through funding to develop the facilities in
CYIENT Adopted Schools. Various surveys like customer
satisfaction survey, associate engagement survey and
investor satisfaction survey are conducted at regular intervals
every year in order to assess and gauge the feedback of
the respective stakeholders. Thorough analysis on the
information gathered is then assessed carefully to ensure
further improvement.

We pay close attention to the society andits inhabitants within
which we operate. We ensure our proactive behaviour while
engaging with and responding to disadvantaged, vulnerable
and marginalized sections of our society. We assess the needs
of local stakeholders and carries out various CSR initiatives to
address societal needs via our structured and well curated
programmes.

Principle 5 Businesses should respect and promote human
rights.

We abide by the spirit of the Fundamental Rights and Directive
Principles of State Policy of the Indian Constitution which acts
as our guiding framework for promoting human rights. We
strictly adhere to the human rights laws and guidelines of the
International Bill of Human Rights.

Mechanisms to promote humanrights

An efficient grievance redressal system is our core
mechanism for addressing human rights in our organisation,
supplemented by various organisational policies. We also
have an efficient whistle blower mechanism which enables
all associates of the company including subsidiaries to
approach the Ombudsperson of the company and make
protective disclosures about unethical behaviour and actual
or suspected fraud. Further, we have also set up an Internal
Complaints Committee, as required to be constituted by law,
at all the locations in India. The company, within its sphere
of influence, also promotes the awareness and realization
of human rights across its value chain including external
stakeholders including suppliers and contractors.

Policy on Sexual harassment

We as a company are an equal employment opportunity
provider and are committed to creating a healthy working
environment that enables employees to work without fear of
prejudice, gender bias and sexual harassment. The company
also believes that all associates of the company, have the right
to be treated with dignity and respect. Sexual harassment at

the work place or other than work place if involving associates
is a grave offence and hence, punishable. In keeping with
our avowed commitment to the adoption of best practices,
the principles of Values FIRST and compliance of The Sexual
Harassment of Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013, the company has adopted
and implemented a Policy to prevent and prohibit sexual
harassment at the work place. The policy further provides
for the redressal of complaints of sexual harassment.
Implementation of this policy also makes us compliant to the
Convention on the Elimination of all Forms of Discrimination
against Women (United Nations Entity for Gender Equality
and the Empowerment of Women).

Cyient has also published a Modern Slavery Statement on
the corporate website, which outlines the steps that the
company has taken to ensure that there is no modern slavery
in our business and supply chains. In addition to ensuring
compliance with the applicable laws, this demonstrates
Cyient's commitment to transparent business practices and
commitment to protection of workers' rights.

Principle 6 Business should respect, protect, and make
efforts to restore the environment.

The company ensures the environmental sustainability of its
own operations through the following approach:

® Reducing the consumption of electrical energy,
chemicals and natural resources.

e Promoting the use of alternative or renewable energy
resources.

e Ensuring compliance with  applicable legal
requirements and other requirements related to
environmental aspects.

® Preventing pollution to air, water and land by using
environment friendly chemicals (where applicable)
and continuous reduction of hazardous material in the
processes.

® Reducing waste generation.

e Promoting& adopting of environmental friendly and
non-hazardous materials, components and processes

e Setting,maintainingand monitoringthe environmental
objectives & targets

Further, the company hasimplemented the following solutions
to minimize waste generation and impact of waste generated:

e The company has canteen/pantry services at its
variouslocationsto catertotheneeds ofitsassociates.
These services are outsourced and the food waste is
disposed by the contractor in an environment friendly
manner.

e The company has tied up with a pollution control
board certified electrical and electronic waste disposal
agency to handle the e-waste generated by it in
compliance with the E-Waste Management & Handling
Rules, 2011.

® Further, the company encourages the usage of
electronic mode for all its activities (with associates,
customers and society, in general) and minimizes the
use of paper. The company also encourages the use
of video conferencing to minimize emissions due to
business travel.
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Over the previous financial year, we have carried out several
initiatives for improved management of our environmental
footprint. GHG emission reductions initiatives we have
carried out in the last year include the use of light sensors,
LED and solar energy. The company has procedures in place
for promoting less carbon-intensive modes of transportation
includes buses and car-pooling. We also carry out more
than 10% of recycling of waste generated in our operations.
We have adopted methods to carry out identification and
assessment of potential environment risks, based on which
various mitigation actions are planned.

Cyient has an Environmental, Occupational Health and &
Safety (EOHS) Policy which directs the company to implement
a management system for minimizing environmental
impact, as well as addressing health & safety risks within
our management framework. We conduct Risk Assessment
Audits are with the help of external auditors to help identify
environmental risks. We also work with suppliers and
contractors towards some of the objectives of the EOHS
Policy, including minimizing pollutions and optimizing usage
of natural resources. For example, the Company works with
suppliers and contractors on initiatives relating to recycling
and waste management.

Principle 7 Business, when engaged in influencing public and
regulatory policy, should do so in a responsible manner.

The Company is member of the following associations:
e Confederation of Indian Industry

o National Association of Software and Service
Companies

o Global Compact Network India
® Indo-American Chamber of Commerce
e National HRD Network

e The Federation of Telangana and AP Chambers of
Commerce and Industry and

e Hyderabad Management Association

Our cordial relations with prestigious bodies such as the
Indian Institute of Technology, Indian School of Business,
Institute of Company Secretaries of India, the Institute of
Chartered Accountants of India and the Institute of Directors,
besides several universities and educational institutions
broadens our horizons of business responsibility. The senior
management of the company is also represented on various
committees and boards constituted by the government on
regulatory matters. Through our various associations we have
lobbied for the advancement of public good in the following
broad areas: Governance, Economic Reforms, Inclusive
Development Policies.

Principle 8 Business should support inclusive growth and
equitable development.

Cyient has a structured CSR program focused on education,
digital literacy and social innovation. The company's
Chairman has been an active champion of CSR initiatives. His
enthusiastic support forschemes such as mid-day meals and
adopting unaided schools, government polytechnic colleges
and improving the digital literacy in communities around the
adopted schools has greatly helped in bringing equitable and
inclusive growth.

CSR vision:
e Provide quality education to underprivileged children
e Participate in innovative business-aligned projects

CSR mission: Achieving long-term, holistic development of
the community around us by being committed to creating and
supporting education, sanitation and digital literacy.

CSR program:

Cyient is running a structured program across the following
four areas:

e Adoption of schools to drive improvement in quality

education

e Adoption of villages — Smart Village and Swachh
Pathashala

e |T Literacy to communities through Digital Literacy
Mission

e Social Innovation aligned to business innovation —
LVPEI Srujana Innovation center

All our programs are executed primarily through our own
voluntary organization, Cyient Foundation. We also engage
with NGOs and other non-profitable organization to support
the execution of our CSR programs. We have involved the
local community members in the execution of our initiatives
by making them part of Steering and Execution Committee.
We have also involved government in our community
development programs through Public Private Partnership
model.

The total CSR expenditure of the company for the financial
year FY 2017-18 amounted to INR 7.30 crores. The impact
created by our CSR program is evaluated using beneficiary
surveys carried out by CSR volunteers. We regularly monitor
and publish the results of impact assessment studies.

Principle 9 Business should engage with and provide value
to their customers and consumers in a responsible manner.

We consistently strive to ensure higher customer satisfaction
by delivering value for money via our efforts in product
innovation, R&D activities and ensuring enhanced life-cycle
of the product. We use our knowledge and skills to create
solutions that are future facing, imaginative and practical
for our customers. All interactions with our customers are
based on a strong foundation of our ‘Values First' philosophy
of Fairness, Integrity, Respect, Sincerity and Transparency.
‘Designing tomorrow together’ is our vision and the basis
of our brand promise which is what explains our hunger for
excellence in whatever we do. These three simple words
describe our unique approach of working with our customers
to improve their business and the lives of their customers.
Case studies of how we have delivered value to our customers
are elaborated on the Company website.

We carry out Customer Satisfaction Surveys on annual basis.
This provides valuable feedback for the Company for providing
the best possible service to customers and to continuously
improvein our engagement with customers. Inlast six financial
years, there has been noinstances of cases filed by customers
or by any other stakeholders regarding unfair trade practices,
irresponsible advertising and/or anti-competitive behaviour.
We do not have any product labels and price fixing. There are
no unresolved customer complaints pending as of the end of
financial year 2017-18.

Annexure-B

Annual Report on CSR Activities

1.

The company believes in the philosophy of returning the benefits to society as a measure of gratitude for what it has taken from it. In view of this, the company's

corporate social responsibility (CSR) aims to extend beyond charity and enhance social impact.

CSRVv

iIsion

To help underprivileged children to access the quality of education and

To participate in projects with business aligned innovation

CSR mission

Achieving long-term, holistic development of community around us by being committed to creating and supporting programmes that bring about sustainable changes

through education and health care systems.

The CSR policy, projects and programmes may be accessed at http://www.cyient.com/about-us/ corporate-social-responsibility

The CSR committee of the company is comprised of: Mr. K. Ramachandran, Mr. BV.R. Mohan Reddy and Mr. Krishna Bodanapu. Mr. B. Ashok Reddy, President - Corporate

Affairs & Infrastructure is a permanent invitee to the committee.

2.

Average net profit of the company for last three financial years: ¥ 3,090 Million

3.

Prescribed CSR Expenditure (two per cent. of the amount as in item 3 above): ¥ 62 Million

4,

Details of CSR spent during the financial year.

(a) Totalamount to be spent for the financial year: ¥ 74 Million

(b) Amount unspent, if any; Nil

Manner in which the amount spent during the financial year is detailed below:

(c)

CSR Amount spent during the year 2017-18

Amount Spent
Direct or through
implementing
agency
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(2) Overheads: ()
Million

Million

Million

32.50 Direct

32.50

31.50

With in 20 Kilometers radious from
the CYIENT Offices located in
Hyderabad - Telangana,

Promoting education, including

Improve

1

special education and employment

enhancing vocation skills

Quality of
Education

Kakinada - Andhra Pradesh

and livelihood enhancement

projects;

11.90 Direct

11.90

11.00

Village Adopted is located

Eradicating hunger, poverty

Community °

2

350 Kilometers from CYIENT
Hyderabad Office, Prakasam

and malnutrition, promoting
preventive health care and

sanitation and

Development

District - Andhra Pradesh.

Swachh Pathashala activities are

making available safe drinking

water

with in 20 Kilometers radious from

the CYIENT Offices located in

Hyderabad - Telangana, Kakinada -

Andhra Pradesh

Rural development projects.

(Contd.) @



Amount Spent:
Direct or through
implementing
agency

NASSCOM
Foundation
Hyderabad
Eye Research
Foundation

5.00 Indirect - Through
1 Direct

18.50 Indirect - Through
5.10 Direct

74.00

Cumulative
expenditure
upto
the
reporting
period ()
Million
Krishna Bodanapu
(Managing Director & CEO)

18.50
5.00
5.10

74.00

Amount spent on the
projects or programs
Sub-heads:

(1) Direct
expenditure on
project or programs.
(2) Overheads: ()
Million

Amount
outlay
(budget)
project or
program
wise (3)
Million
17.50
5.00
3.50
69.50

K. Ramachandran
(Chairman-CSR Committee)

Projects or programs
(1) Local Area or Other (2) Specify
the stateand district where
projects or programs undertaken
Digital Libraries are in the CYIENT
Adopted Schools located with
from the Cyient offices located in
Skill Development Initiatives for
the unemployed youth in the
communities around our facilities.

Hyderabad - Telangana, Kakinada -
Hyderabad - Telangana

National Digital Literacy Mission
Andhra Pradesh.

Centers are located with in

the CYIENT Offices locatedin
in 20 Kilometers radious from
the CYIENT Offices locatedin
With in 20 Kilometers radious

20 Kilometers radious from
elderly, and the differently abled and Hyderabad - Telangana, Kakinada -

Andhra Pradesh

Sector in which the
project is covered
special education and employment

enhancing vocation skills
which are approved by the Central

Govemment
Employment enhancing vocational

Promoting education, including
especially among children, women,
Contributions or funds provided
to technology incubators located
within academic institutions

skills

livelihood enhancement

projects;

identified

Activity
In case the company has failed to spend the two per cent of the average net profit of the last three financial years or any part thereof, the company shall provide the

reasons for not spending the amount in its Board report - Not Applicable

Administrative Cyient Foundation

development
expenditure

CSR Project or
IT literacy to
Healthcare to
the Needy
initiative

community

Skill
The CSR Committee confirms that the implementation and monitoring of the CSR Policy, is in compliance with CSR objectives and Policy of the company.

Sl.
No.
4
5

CSR Amount spent during the year 2017-18
6

Place : Hyderabad
Date: 19 April 2018

7.
8.

SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR ENDED 315" MARCH, 2018

Annexure-C

[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the Companies (Appointmentand Remuneration Personnel)

Rules, 2014]

To,

The Members,
Cyient Limited
Hyderabad.

| have conducted the secretarial audit of the compliance of
applicable statutory provisions and the adherence to good
corporate practices by Cyient Limited (hereinafter called the
company). Secretarial Audit was conducted in a manner that
provided me a reasonable basis for evaluating the corporate
conducts/statutory compliances and expressing my opinion
thereon.

Based on my verification of the Company's books, papers,
minute books, forms and returns filed and other records
maintained by the company and also the information
provided and declarations made by the Company, its officers,
agents and authorized representatives during the conduct
of secretarial audit, | hereby report that in my opinion, the
company has, during the audit period covering the financial
year ended on 31t March, 2018 complied with the statutory
provisions listed hereunder and also that the Company has
proper Board-processes and compliance mechanism in place
to the extent, in the manner and subject to the reporting
made hereinafter:

| have examined the books, papers, minute books, forms and
returns filed and other records maintained by the company for
the financial year ended on 315t March, 2018 according to the
provisions of:

(i) The Companies Act, 2013 (the Act) and the rules made
thereunder;

(i) The Securities Contracts (Regulation) Act, 1956 ('SCRA)
and the rules made thereunder;

(iii) The Depositories Act, 1996 and the Regulations and
bye-laws framed thereunder;

(iv) Foreign Exchange Management Act, 1999 and the
rules and regulations made thereunder to the extent of
Foreign Direct Investment, Overseas Direct Investment
and External Commercial Borrowings;

(v) The following Regulations and Guidelines prescribed
under the Securities and Exchange Board of India Act,
1992 (‘'SEBI Act'):-

(@) The Securities and Exchange Board of India
(Substantial Acquisition of Shares and Takeovers)
Regulations, 2011;

(b) The Securities and Exchange Board of India
(Prohibition of Insider Trading) Regulations, 2015;

(c) The Securities and Exchange Board of India (Issue of
Capital and Disclosure Requirements) Regulations,
2009, as amended from time to time;

(d) The Securities and Exchange Board of India (Share
Based Employee Benefits) Regulations, 2014, as
amended from time to time;

(e) The Securities and Exchange Board of India (Issue
and Listing of Debt Securities) Regulations, 2015;

(f) The Securities and Exchange Board of India
(Registrars to an Issue and Share Transfer Agents)
Regulations, 1993 regarding the Companies Act and
dealing with client;

(g) The Securities and Exchange Board of India (Delisting
of Equity Shares) Regulations, 2009; and

(h) The Securities and Exchange Board of India (Buyback
of Securities) Regulations, 1998;

| have also examined compliance with the applicable clauses
of the following:

(i) Secretarial Standardsissued by The Institute of Company
Secretaries of India;

(i) SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015;

(iii) Information Technology Act 2000; Information
Technology (Amendment) Act 2008 & Rules for the
Information Technology Act 2000

During the period under review the Company has complied
with the provisions of the Act, Rules, Regulations, Guidelines,
Standards, etc.

| further report that the board of directors of the Company is
duly constituted with proper balance of Executive Directors,
Non-Executive Directors and Independent Directors. The
changes in the composition of the Board of Directors that
took place during the period under review were carried out in
compliance with the provisions of the Act.

Majority decision is carried through while the dissenting
members' views are captured and recorded as part of the
minutes.

We further report that there are adequate systems and
processes in the Company commensurate with the size and
operations of the Company to monitor and ensure compliance
with applicable laws, rules, regulations and guidelines etc.

S o dre—ea
S. Chidambaram
Practicing Company Secretary
FCS No. 3935
CPNo: 2286
Place : Hyderabad
Date : 16 April 2018



Annexure-D

To Details of Stock Options pursuant to SEBI regulations

The Members,
Cyient Limited Sl. Description Associate Stock Associate Stock Restricted Stock
Hyderabad. No. P Option Plan 2008 Option Plan 2015 Units Scheme- 2016
My Secretarial Audit Report of even date is to be read along with this letter. L N“”.‘be.r of options qutstanding atthe 318,787 ) 637,476
beginning of the period
1 The maintenance of Secretarial records is the responsibility of the Management of the Company. Further, the Company is Options granted during the year 108,000 146,200 -
| ible for devisi t d t th li fth i tatut i t
::géiii?::fcz so;t:r\::zlng proper systems and process to ensure the compliance of the various statutory requirements Pricing formula Market price as Market price as Grant price is the
Y ’ defined in SEBI defined in SEBI face value of the
2 ltis the responsibility of the Management of the Company to ensure that the systems and process devised for operating (Share Based (Share Based  equity shares of the
effectively and efficiently. Employeg Benefits) Employeg Benefits) Company, i.e.,
Regulations, 2014 Regulations, 2014 %5.00
My responsibility is to express an opinion on these secretarial records based on my audit. 4. Options vested 223237 Nil Nil
4 I have followed the audit practices and process as were appropriate to obtain reasonable assurance about the correctness 5.  Options exercised 29,662 Nil Nil
of the contents of the Secretarial records. The verification was done on test basis to ensure that correct facts are reflected o i i i
in Secretarial records. | believe that the process and practices followed provide a reasonable basis for my opinion. 6. I?toaggghzfshares arising as aresult of exercise 29,662 Nil Nil
5  Wherever required, | have obtained the Management representations about the compliance of laws, rules and regulations Options lapsed 13.500 Nil 81.144
and happening of events etc.
8.  Variation of terms of options Nil Nil Nil
6  The Compliance of the provisions of other applicable laws, rules and regulations is the responsibility of the management. . . . . .
My examination was limited to the verification of procedure on test basis. Money realized by exercise of Options R) 9,000,308 Nil Nil
. . . . o 10. Total no. of options outstanding at the end of 383,625 146,200 566,332
7  The secretarial Audit report is neither an assurance as to the future viability of the Company nor of the efficacy or the period
effectiveness with which the Management has conducted the affairs of the Company. . . .
11. Total no. of options exercisable at the end of the 193,575 Nil 566,332
period
12. Employee wise details of options granted to
Salosal \iw i)  Senior Managerial Personnel:
S. Chidambaram Ajay Aggarwal 15,000 Nil 168
Practicing Company Secretary Anand Parameswaran 5,000 Nil 168
FCS No. 3935 . .
CP No: 2286 Brian Wyatt 5,000 Nil 168
Place : Hyderabad John Renard 10,000 Nil 252
Date : 16 April 2018 P.N.S.V. Narasimhan 5,000 Nil Nil
Rajendra Velagapudi 5,000 Nil 224
Katie Cook 5,000 Nil 168
Tom Edwards 5,000 Nil 168
N.J. Joseph 5,000 Nil 224
Sanjay Krishnaa 5,000 Nil 224
Sunil Kumar Makkena 5,000 Nil 252
Suman Narayan 23,000 Nil Nil
Prabhakar Atla 5,000 Nil 196
ii) Any other employee who received a grant in Nil Nil Nil
any one year of options amounting to 5% or
more of options granted during the year:
iii) Identified employees who were granted Nil Nil Nil
options, during any one year, equal to
or exceeding 1% of the issued capital
(excluding outstanding warrants and
conversions) of the Company at the time of
grant:
13.  Diluted EPS R) 35.54

(Contd.)



Sl. Description Associate Stock Associate Stock Restricted Stock
No. P Option Plan 2008 Option Plan 2015 Units Scheme- 2016
14. i) Method of calculation of employee The Company has calculated the employee compensation cost
compensation cost using the fair value of the stock options
ii) Difference between the employee Nil

compensation cost so computed at (i)
above and the employee compensation
cost that shall have been recognised if it
had used the fair value of the options

iii) The Impact of this difference on profitsand Not Applicable
on EPS of the Company

iv) Weighted average exercise price and fair value of stock options granted:

Weighted average

Stock Options granted on exercise price (in ¥)
13/06/11 142.00
18/07/13 184.00
12/06/14 324.00
16/07/15 559.00
14/01/16 487.00
13/07/16 500.00
30/03/17 5.00
11/10/17 518.00
17/01/18 583.00

Weighted average = Closing market price at NSE

fair value (in%)
141.90
184.45
325.00
531.50
466.50
499.90
455.40
518.05
528.60

on the date of grant (in %)
142.25
184.45
325.00
531.95
468.35
502.55
474.35
518.90
590.20

v) Description of the method and significant assumptions The Black Scholes option pricing model was
developed for estimating fair value of traded options
that have no vesting restrictions and are fully
transferable. Since option pricing models require
use of substantive assumptions, changes therein
can materially affect fair value of options. The option
pricing models do not necessarily provide a reliable
measure of fair value of options.

used the year to estimate the fair value of the options,
including the following weighted average information:

vi) The main assumptions used in the Black Scholes option-pricing model during the year were as follows:

Particulars

Risk free interest rate (%)

Expected life of options from the date(s) of grant
Expected volatility (%)

Dividend yield (%)

Place : Hyderabad
Date :19 April 2018
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Stock Options
6.41-8.40

3 -4years
28.66 - 65.53
1.53-2.64

RSUs
6.3

1 Year
24.4
1.6

On behalf of the Board of Directors

B.V.R. Mohan Reddy

Executive Chairman
(DIN-00058215)

Conservation of Energy

It is the continuous endeavour of the company to
implement the best practices in areas of energy
conservation. In this regard, company is availing solar
power for at its Manikonda location. Also, as part of
energy conservation, company has replaced the existing
conventional lighting with LED lighting fixtures with
motion sensors, creating awareness amongst the
associates by sending mailers, continuous monitoring
after office hours and during weekends and sending
mailers on observations. This has resulted in considerable
savings to the organization. After analysis of the savings,
the company is replicating the best practices at other
locations. Also, as part of the initiative taken by the
company, the e-waste related assets (old systems,
hard disks, printers etc.) are sold to a firm approved by
Pollution Control Board. As part of the conservation of
natural resources, the paper waste from the locations
is given to ITC for recycling of paper in order to make
recycled products. At the Bangalore Facility, the company
has installed stage-wise lighting sensors in common
areas like elevator lobbies and rest rooms to avoid manual
intervention during off shift time.

The company also took initiatives to reduce the
consumption of power and has been able to save over 6.2
lakh units in the financial year 2017-18 over the previous
year.

More information is available in the Business
Responsibility Report.

Research & Development and Benefi ts thereon

2017-2018 has been a great year for your company for
its significant achievements in the Innovation. Company
has organized a first of its kind open innovation challenge
across India, Hackadrone-2018 on the commercial UAV
use cases in various industries viz, smart cities, security,
utilities, communications, aerospace, transportation,
inspection, maintenance, medical, agriculture and
others. Received significant participation from students,
corporates, and developers across India which resulted
in development and demonstration of 7 applications by
the competing participants at company’s Manikonda
campus. The event had audience from govt., corporate,
media etc. This has led to tie-ups with Government and
other corporate bodies in the development of various
applications using Drones in the fields of security,
agriculture, maintenance.

In the areas of AR/VR, company has done a joint project
with one of top 3 eye hospitals in India for development
of an education module for the medical students.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, Annexure-E
AND FOREIGN EXCHANGE EARNINGS & OUTGO

The company has conducted loT challenge to solve social
challenges, resulted in the prototype development of 7
ideas.

Established an Idea Management platform across
the organization which helps associates at various
geographies to collaborate and solve challenges within
CoE or even take Clients challenges and run campaigns
at Cyient.

Cyient is continuously thriving for strong knowledge
management and this year its focus is on re-usability
of knowledge across business units. Code reuse is
one of major differentiator and helping to reduce the
footprint of actively managed code. In addition, this will
improve consistency, software quality, business agility
and also substantially reduce code maintenance cost.
We launched a platform ‘Reusable Source Code Portal”
as a home for re-usable libraries; components; widgets;
knowledge documents etc. powered with intelligent
search. Developer community will be glued with portal
to reuse and measure the benefits. Portal has inherent
capability to measure ROl for each BU. Company
conducted an internal survey to measure the knowledge
sharing index and current standing is at ~55% which is
highly competitive as per KM industry. We are raising the
bar by setting the next year target to ~75% for knowledge
sharing index.

(% in million)

Yearended Year ended

Particulars March 31, March 31,
2018 2017
Capital Expenditure Nil Nil
Total R&D Expenditure 65 24
R&D Expenditure as per- 0.45% 0.19%

centage of Total Revenue

Technology Absorption, Adaptation and Innovation

Information technology continues to remain a key lever
in driving productivity across the company. FY2018
saw successful launch of several transformative
initiatives. We have implemented ‘SAP Concur’ for travel
& expense management system for all the associates
across the globe. This implementation reduced back
office processing costs and errors, which has led to
improved efficiency and productivity. Also ‘SAP Ariba
Sourcing & Contract’, solutions were implemented
to streamline the sourcing & contract process, which
helped to optimize the overall procurement spend and
to maintain various contracts & agreements in central
repository with controlled contract life cycle process.
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We have created BOTs that use artificial intelligence
to interface between various HR, Finance, Business
applications and to strengthen internal controls.

We have enhanced our computing infrastructure
by adopting sate of the art technologies to provide
high availability of application services with improved
performance to global workforce.

IT Security continues to remain an area ofimmense focus
with process improvements and additional tools being
deployed to enhance information and cyber security
controls. Deployed Data Leak Prevention (DLP) tool to
protect organization & customer intellectual property.

Foreign Exchange Earnings and Outgo

Most of your company'’s earnings are from the export
of Engineering and Software Services. During the year,
export earnings accounted for 93.4% of the totalincome.
In order to promote product sales and services, your
company participated in various exhibitions and carried
product promotion activities.

Details of Foreign Exchange Earnings and Outgo areas

follows:
 in million)
Yearended Year ended
Particulars March 31, March 31,
2018 2017
Foreign Exchange Earning 13,266 12,071
Foreign Exchange Outgo 1,765 2,293

On behalf of the Board of Directors

B.V.R. Mohan Reddy
Executive Chairman
(DIN-00058215)
Place : Hyderabad
Date : 19 April 2018

THLE BUSINESS LEADER PROGRAM

The Business Leader Program (BLP) is a flagship program conducted

by the Learning & Development team that focuses on enhancing
capabilities of associates who have displayed immense potential to handle
responsibilities at strategic levels across the organization.

BLP participants receive in-depth training focused on instilling
intrapreneurship abilities, inculcating a global perspective to lead across
boundaries, create a culture enabling high performance teams, design
thinking and change management. With a duration ranging from eight to
ten months, the BLP program in FY18 included 28 leaders from multiple
business units and functions who were selected for the program after a
rigorous selection round.

CEO & MD, Krishna Bodanapu, with participants at the Business Leader Program, 2018




70

Management Discussion and Analysis

Global Economy

2017 has been a tumultuous year marked by geopolitical
tensions, and deep political divisions in many countries and
natural disasters and accidents.

However, on the economic front the year ended on a strong
note with GDP showing the broadest cyclical upswing since
start of the decade. The global economy grew by 3.8 percent
in 2017. The US economy grew by 2.3 percent in 2017, an
upswing from 1.5 percent in 2016. Eurozone witnessed a
growth of 2.5 percent the fastest growth since 3 percent
in 2007. Emerging economies witnessed a growth of 4.5%
through the year. The economic upstick in 2017 was a result
of multiple factors and unique events, from stabilizing energy
and commodities prices, improved business confidence
based on hopes for fiscal stimulus and tax reforms by the
Trump administration and cyclical recovery in Europe and
policy driven growth stimulus in China.

In FY 19, the growth is expected to move upto 3.9 percent
supported by strong momentum, favorable market situation
and favorable financial conditions and due to expansionary
fiscal policy in the United States.

Aerospace and Defense

Aerospace and Defence industry is expected to grow by 10%
driven by strong commercial aircraft order backlog. With
Boeing and Airbus ramping up their narrow body production
we expect to continue to witness risk of supply chain
disruptions. Defense spending both in the U.S. and Europe is
expected to continue to support demand.

Aerospace and Defence Business Unit (BU) witnessed a
moderate growth through the year driven by growth in
emerging accounts. We also continued to witness strong rise
in demand for risk sharing business models from our clients.

Also, to further strengthen our Design- Build- Maintain
strategy we acquired B&F design Inc. B&F is a Connecticut
based tooling and precision manufacturing company. Their
expertise in design and manufacturing of engine assembly
equipment, repair and tooling, engine factory modernization,
and automation equipment will help us create a differentiated
value proposition centered on tooling and precision
engineering.

As a testimony of our focus on continuous improvement and
innovation we were awarded with the two prestigious awards
from Pratt & Whitney: the “Productivity Savings and Cost
Avoidance Award"” and the “Supplier Productivity Innovation
Award."” This is the fifth year in a row that Cyient has won the
Supplier Productivity Innovation Award. This year we also
won the “Boeing Supplier of the Year Award” fourth time in
six years. We were also placed in the “"Winner's Circle” in the
HfS A&D Engineering Services Blueprint 2017.

For FY19, we expect a robust growth backed by strong order
backlog and a healthy pipeline in Manufacturing, Aftermarket
and Avionics. We also see significant opportunities in our DLM

Annexure-F

business. As part of our S3 strategy, we continue to invest in
digital technology and are building solutions to addres specific
business problems.

Transportation

Rail Transportation industry has outperformed the industry
growth forecasts, supported by strong growth in Rolling Stock
and Signaling. With these segments as our core focus areas,
the general long term outlook for Transportation BU remains
very positive. Our value proposition continues to resonate
quite well with the key industry trends of internationalization,
consolidation and digitization.

The Transportation BU witnessed a strong growth in FY
18 driven by growth in key clients and new wins. We won
the prestigious ‘Rail & Road Transport Award (earlier Land
Transport Award) and ‘Best Railway Signalling Design
Company 2018’ during the year. Zinnov Zones for Product
Engineering Services positioned Cyient in the “Leadership
Zone" in Transportationindustry in 2017. This is the sixth time
in a row that we have been placed in the leadership zone.

Backed by strong industry performance, long-term client
engagements and healthy opportunity pipeline, we expect
strong growth through the year in FY 19. Our engagements
with leading OEMs remain strong with continued growth
forecast. In addition, our emerging engagements are
expected to contribute to our future growth and strategic
expansion. Strategy execution continues to be a key focus
area with investments earmarked to exploit opportunities
across segments. We will further accelerate our investments
in the emerging areas of Digitalization and Design Led
Manufacturing which we believe will consolidate our
leadership position in this industry. FY'19 will also see us
invest significantly in strengthening our leadership layers,
broadening our offerings and exploring new business models.

Industrial, Energy and Natural Resources

The oil and gas industry is expected to continue its slow
recovery as upstream companies increase production. The
outlook for drilling and oil field services companies is also
positive as upstream capital spending and the global rig
count continue to increase. On the mining front there is
expected to be an upturn in the next one to two years despite
weak commodity prices. A large number of big projects and
expansions are expected to go live from 2020. Exploration is
expected to grow in emerging countries and even in the US.

The Industrial, Energy and Natural Resources BU witnessed a
business growth of 2.9% in FY18. The growth in the business
was driven by strong performance in key accounts across Oil
and Gas, Mining and Off Highway Equipment's.

We expect a broad based growth in FY 19 driven by continued
focus on executing our strategy. We will focus on key strategic
offerings around connected equipment, asset management,
plant engineering and digital twin solutions for capital
projects. We also see opportunities in predictive analytics,
manufacturing engineering and connected equipments.

Semiconductor

The global Semiconductor industry is expected to grow by
7.5% driven by growth in the memory sector, adoption of Al,
5G and Autonomous vehicles. With increasing costs of new
chip-fabrication plants and need for efficiencies at scale the
trend of consolidation is expected to continue.

The Semiconductor, loT and Analytics BU witnessed a growth
of 11.6% in FY18 driven by growth in key accounts. Over the
year we made good progress in setting up verification and
validation lab for key clients. We also started working with a
number of new clients.

This year we made two key investments. First was the
acquisition of Ansem N.V. which specializes in advanced
analog, radio frequency and mixed-signal integrated circuit
design.

AnSem N.V. specializes in advanced analog, radio frequency,
and mixed-signal integrated circuit design.

This acquisition will allow us to offer turnkey ICs- from concept
circuit to final production. With this acquisition, Cyient can
help clients develop smart analog sensors to capture data
while leveraging our loT and analytics capabilities.

We also signed a definitive agreement to acquire 100%
ownership of Cyient Insights Private Limited (Cyient Insights),
we earlier owned 51% stake in the company. This investment
will allow us to provide integrated engineering and analytics
soltuions for our clients.

Our outlook for FY19 continues to be positive based on
various opportunities in the Semiconductor space. We also
continue to build and attract a strong talent pipeline in these
areas to bolster our mixed signal solutions offerings. Our
strategic focus in FY19 continues to be to make progress in
our solutions business with focus on turnkey smart analog
solutions for automotive, industrial, medial, smart home,
smart grid etc., embedded systems for connected cars, and
design services for automotive, industrial, consumer.

Medical Technology and Healthcare

The global Healthcare industry is forecasted to register
a stable growth rate of 4.8% during FY 2018.The industry
will witness adoption of popular digital health technology
solutions such as artificial intelligence (Al), Internet of Medical
Things (loMT), Big Data analytics, and robotics across select
healthcare segments.

The Medical and Healthcare BU witnessed a growth of
20.7% in FY18. The growth in the business was driven by
manufacturing services as part of our Design Build maintain
strategy. Overthe year the BU has enhancedrigor on solutions
by focusing on key industry segments of diagnostic imaging,
orthopedics, in-vitro diagnostics, and cardiology. This year
we also added one large orthopedic client and continue to see
similar opportunities across other prospective clients. We
are also developing two innovative products in solutions the
cardiology and diagnostics segments both of these products
directly support our vision of advancing technology to make
high-quality healthcare solutions accessible and, affordable.

We also signed a partnership with Xynteo, an international
advisory firm, as a partner organization in India 2022, a

business-led coalition committed to creating a new model of
growth by the 75th year of India’s independence. As part of
this coalition, we will focus on incubating and scaling projects
aimed at delivering technology-enabled healthcare solutions,
primarily focused on the diagnostics space in India.

Our outlook for FY 19 looks strong with focus on building new
clients and developing solutions across the industry.

Communications

The Communications industry is witnessing a strong growth.
Mobile data traffic is growing by more than 50% per year
and wireline traffic is increasing by about 20% adding to the
growth of the industry. Along with this demand for real-time
voice, data and video is manifold and is encouraging telecom
service providers to under take large network extensions and
upgrading networks. Our strategy to provide a end to end
solution with PBOT framework has been received very well

The strategy to provide a end to end solution with the PBOT
framework has been received very well with our clients
globally. With this framework, we have expanded our service
portfolio to design, build, operate and transform. This helped
us achieve leadership position with some of our key clients
globally.

We have invested on developing solutions around IOT, RPA
and Open Source technologies to ensure the processes are
automated and network works efficiently. We play significant
role in supporting major programs globally for most of CSP’s
worldwide around fibre design and roll out, small cell design
and deployments, cloud infrastructure and analysing network
data for better business decision making.

We expect the grow momentum to continue through the year
and we intend to continue to invest in key technologies and
skills to evolve into an integral part of CSP's transformation
journey.

Utilities and Geospatial

The Utilities industry continues to witness growth, as utility
companies make large investments in grid modernization,
distributed generation, field force automation, and Advanced
Metering Infrastructure (AMI) to support their operations. The
global geospatial market also continues to grow as location
data is becoming critical for many diverse businesses and
applications. There is increasing focus on mobile solutions as
wellas AR/ VR, 3D, and indoor-mapping.

The Utilities & Geospatial BU witnessed a growth of 8.1% in
FY18 driven by growth across key geographies.Our IP based
solutions for the Utility market is generating strong interest
in clients. To compliment our analytics capabiliti