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Disclaimer

This document contains both historical data and forward-looking statements regarding Raj Oil Mills Limited (the
Company). While much of the information is based on past performance, forward-looking statements involve
inherent risks and uncertainties. Actual future results may differ materially from these statements due to various
factors. Readers are cautioned against placing undue reliance on forward-looking information and are encouraged
to review the detailed risk factors and assumptions in the Management Discussion and Analysis section of this
du Annual Report. All forward-looking information herein is qualified by these cautionary statements.
|
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Expanding Capabilities..
Empowering Progress. -
Energizing Tomorrow.
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‘Expanding  Capabilities.  Empowering : Progress.  Energizing  Tomorrow.
captures the essence of Raj Oil Mills Limited’s strategic vision and operational
strength in the edible oil industry.

¢

With a legacy built on trust and quality, ROML continues to invest in modern
production infrastructure and cutting-edge technology. These advancements have
strengthened the Company’s ability to deliver superior products while meeting the
dynamic needs of a growing consumer base. Robust systems and streamlined
processes allow ROML to operate with heightened efficiency and scale sustainably.

Empowering progress remains central to ROML’s philosophy. The Company’s strong
market presence, consistent performance, and diversified product portfolio reflect
its commitment to innovation and customer satisfaction. By staying attuned to market
trends and consumer preferences, ROML continues to cater to households across
India with products that uphold purity, taste, and health.

Energizing tomorrow, ROML is focused on future-ready growth—expanding its reach

across domestic and international markets, enhancing brand value, and adopting

environmentally responsible practices. Through visionary leadership and operational ) A

excellence, the Company is charting a path for long-term value creation and J/ S

C reinforcing its position as a trusted name in the edible oil industry.
\
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Excellence at Every Step!

Raj Oil Mills Limited (‘ROML’ or ‘The Company’) is one of India’s leading FMCG
companies, specializing in a diverse range of high-quality edible oils. Over the years,
ROML has charted a strong growth trajectory, firmly rooted in its unwavering
commitment to excellence and quality across every stage of product development.

ROML epitomizes reliability and excellence, ensuring that the finest raw materials are transformed into
superior-quality products through meticulous packaging and timely delivery.

The Company’s commitment extends beyond product quality, driving continuous innovation through rigorous
R&D and adherence to the highest industry standards. This steadfast approach not only fosters innovation at
every stage but also strengthens long-term relationships by delivering consistent quality from source to shelf.

10+ 1 1200+

Product Portfolio Manufacturing Units Distributors and Dealers

Rs. 114 crs Rs. 4.71 crs

Revenue EBIDTA
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Enriching Every Meal - ROML’s Diverse
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Portfollo of Purity and Trust

Diversity and heritage define the product
portfolio of Raj Oil Mills Limited, one of India’s
most respected edible oil companies. With an
unwavering commitment to purity, quality, and
customer trust, ROML offers a wide range of
products that cater to evolving culinary needs
across households and regions. Continuously
innovating while honouring traditional values,
ROML expands and refines its offerings. From
everyday cooking oils to traditional specialty oils,
the focus remains on excellence, authenticity, and
complete customer satisfaction.

EDIBLE OILS

Raj Oil Mills Limited offers a thoughtfully curated range
of edible oils to meet the diverse culinary preferences
and health-conscious choices of today’s consumers.
Each oil is crafted with a commitment to purity, rich
nutritional value, and uncompromised quality. Whether
for everyday cooking or traditional recipes, ROML's
edible oils deliver taste, trust, and wholesome
nourishment to every household.

MUSTRAJ
MUSTARD OIL

TILRAJ %,
TILOIL ,




PRESENCE

C lls Ltd. has demonstrated strong growth by expanding its presence across more than 8 states in India.
Backed by a trusted and diverse brand portfolio, the Company continues to strengthenits footprint both domestically and
internationally.

UTTARAKHAND ORISSA
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Chairman’s Message

Esteemed Stakeholders and Members of the ROML
Family,

It gives me immense pleasure to present to you the Annual
Report of Raj Oil Mills Limited for the Financial Year 2024-
25:

This year stands as a significant milestone in our ongoing
journey—a decade marked by consistent growth, strategic
evolution, and an unwavering commitment to our mission. In
an environment shaped by transformation and challenges,
our impact goes far beyond financials; it is reflected in the
value we deliver, the trust we build, and the communities we
empower.

As we look back on this remarkable year, we reaffirm our
dedication to quality, sustainability, and innovation—pillars
that continue to define our legacy and shape our future.

e N ‘;‘
The Indian economy demonstrated robust growth in FY 2024-25, supported by sound government policies,
infrastructure push, and digital inclusion. As consumer demand rebounded and private investments
accelerated, we remained agile and aligned our strategic priorities to tap into emerging opportunities.

Against this backdrop, [ am proud to report that Raj Oil Mills Limited has delivered resilient financial results.
Our total income from operations reached Rs. 114 crores and profit before tax rose to Rs. 2.80 crores, reflecting
our successful cost management strategies and improved operational leverage.

We achieved stable revenue growth driven by a diversified product portfolio, improved supply chain
capabilities, and continued investments in automation and packaging. Our customer-centric approach and
prudent cost management helped us navigate market challenges effectively.

Sustainability remained a key pillar of our strategy. We continued to advance our Environmental, Social, and
Governance (ESG) goals through reduced carbon footprint, waste management, and responsible sourcing.
Operational excellence was further strengthened through digitization and enhanced productivity.

As we look ahead, we remain confident in our growth trajectory. Our priorities for the upcoming fiscal include
further diversification, capacity expansion, increased export footprint, and exploring opportunities in allied
categories to deliver superior value.

I take this opportunity to express my heartfelt gratitude to our employees, partners, and shareholders for their
trust and unwavering support. Your confidence in our journey motivates us to raise the bar each year.

Together, let us continue to build on the strong foundation we have laid and work towards a more prosperous
and sustainable future for Raj Oil Mills Limited.

Parvez Shafi Ahmed Shaikh
Chairman & Whole Time Director
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NOTICE

The 23 Annual General Meeting of Raj Oil Mills Limited (CIN: L15142MH2001PLC133714) will be held on Monday, 29t
September, 2025 at 11:30 A.M. through Video Conferencing (VC) / Other Audio-Visual Means (“OAVM”) to transact
following business:

ORDINARY BUSINESS:

1. To receive, consider and adopt the Audited Standalone Financial Statement of the Company for the financial year ended on
March 31, 2025 and the Reports of the Board of Directors and the Auditor’s thereon.

2. To appoint a Director in place of Mr. Parvez Shafee Ahmed Shaikh (DIN: 00254202), who retires by rotation and being
eligible, offers himself for re-appointment.

3. To appoint a Director in place of Mr. Tabrez Shafiahmed Shaikh (DIN: 00255132), who retires by rotation and being
eligible, offers himself for re-appointment.

SPECIAL BUSINESS:

4. Ratification of remuneration of M/s. Vinod C. Subramaniam & Co., Cost Accountants, for the financial year ending
March 31, 2026.

To consider and if thought fit, to pass, with or without modification(s), the following Resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to the provisions of Section 148 and all other applicable provisions of the Companies Act,
2013 and the Companies (Audit and Auditors) Rules, 2014 (including any statutory modification(s) or re-enactment
thereof for the time being in force) M/s. Vinod C. Subramaniam & Co., Cost Accountants, appointed on recommendation of
the Audit Committee by the Board of Directors of the Company as Cost Auditors under Section 148 of the Companies Act,
2013, to conduct the audit of the Cost Records of the Company for the financial year ending March 31, 2026 at the
remuneration of Rs. 1,00,000/- (Rupees One Lakh Only) plus applicable taxes and out of pocket expenses, be and is hereby
approved.

RESOLVED FURTHER THAT the Board of Directors of the Company, be and is hereby authorized to do all such acts and
to take all such steps as may be necessary, proper or expedient to give effect to this Resolution.”

5. Appointment of M/s. S. K. Jain & Co., Company Secretaries as Secretarial Auditor of the Company, for next five (5)
financial years.

To consider and if thought fit, to pass, with or without modification(s), the following Resolution as an Ordinary Resolution:

“RESOLVED THAT pursuant to provisions of Sections 204 and 179(3) of the Companies Act, 2013 read with the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014 framed thereunder, Regulation 24A of SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015 (including any statutory modification(s), re-enactment thereof
for time being in force) and circulars issued thereunder from time to time, and based on the recommendation of the Audit
Committee and the Board of Directors, M/s. S. K. Jain & Co, Company Secretaries, be and are hereby appointed as the
Secretarial Auditor for the Company, to hold office for a term of five consecutive years i.e. from financial year 2025-26 to
financial year 2029-30, at the remuneration of Rs. 50,000/- (Rupees Fifty Thousand Only) plus applicable taxes and out of
pocket expenses, be and is hereby approved.

RESOLVED FURTHER THAT the Board or any duly constituted Committee of the Board, be and is hereby authorised to do
all acts, deeds, matters and things as may be deemed necessary and/or expedient in connection therewith or incidental
thereto, to give effect to the foregoing resolution.”
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6. Approval of creation of charges on the assets of the Company under Section 180(1)(a) of the Companies Act, 2013
to secure the borrowings made/to be made under section 180(1)(c) of the Companies Act, 2013.

To consider and if thought fit, to pass, with or without modification(s), the following resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of Section 180(1)(a) and other applicable provisions, if any, of the
Companies Act, 2013 and the rules made thereunder (including any statutory modification(s) or re-enactment(s) thereof
for the time being in force) and as per the directions/guidelines issued by the Reserve Bank of India (“RBI”) or National
Housing Bank (“NHB”) and relevant provisions of the Articles of Association of the Company, and all other applicable
rules, laws and acts (if any) and subject to all other requisite approvals, permissions and sanctions and subject to such
conditions as may be prescribed by any of the concerned authorities (if any), the consent of the Members of the Company
be and is hereby accorded to the Board of Directors of the Company (hereinafter referred to as the “the Board” which
term shall be deemed to include any Committee of the Board, constituted/ to be constituted / reconstituted to exercise
its powers including the powers conferred by this resolution) to create charge by way of mortgage(s) and/or
hypothecation and/or lien or otherwise on any of movable and / or immovable properties / assets of the Company
including receivables in the form of book debts, wherever situated both present and future and / or on whole or
substantially the whole of the undertaking of the Company or where the Company owns more than one undertaking, of
the whole or substantially the whole of any such undertaking(s) wherever situated, on such terms and conditions at such
time(s) and in such form and manner, and with such ranking in terms of priority, as the Board in its absolute discretion
thinks fit, to or in favor of any bank(s) or Financial or other Institution(s), Mutual Fund(s), Non-Resident Indians (NRIs),
Foreign Institutional Investors (FlIs) or Security Trustee(s) or body(ies) corporate or person(s), whether Securities
holders of the Company or not, to secure the borrowing facility together with interest, cost, charges and expenses thereon
for amount not exceeding 50 crore (Rupees Fifty Crore only) at any point of time (including the money(ies) already
borrowed by the Company).

RESOLVED FURTHER THAT the securities to be created by the Company as aforesaid may rank exclusive/prior/pari-
passu/subsequent with/to the hypothecation/mortgages/lien and/or charges already created or to be created by the
Company as may be agreed to between the concerned parties.

RESOLVED FURTHER THAT for the purpose of giving effect to the aforesaid resolution, the Board of Directors be and is
hereby authorised to delegate all or any of the powers conferred on it by or under this resolution to any Committee of
Directors of the Company and to do all such acts, deeds and things, as it may in its absolute discretion deem necessary,
proper or desirable and to settle any question, difficulty or doubt that may arise in this regard”.

7. Approval for Increase in the Remuneration Limit of Mr. Parvez Shafee Ahmed Shaikh, Chairman & Whole Time
Director

To consider and if thought fit, to pass, with or without modification(s), the following resolution as a Special Resolution:

“RESOLVED THAT in terms of provisions contained in Sections 196, 197, 198, Schedule V and other applicable provisions,
if any, of the Companies Act, 2013 (the “Act”) and the Rules framed thereunder and Regulation 17(6)(e) of SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, including any statutory modifications or re-enactment
thereof, and the consent of the members of the company be and is hereby accorded for an increase in the payment of
remuneration of Mr. Parvez Shafee Ahmed Shaikh (DIN: 00254202), Chairman and Whole-time Director up to X 1 crore
per annum (inclusive of salary, perquisites, incentives and allowances) w.e.f. 1st September, 2025 up to his remaining
tenure (up to May 03, 2028) on such terms and conditions as may be agreed to between the Board of Directors and Mr.
Parvez Shafee Ahmed Shaikh with liberty and authority to the Board of Directors to alter and vary the terms and conditions
of the said appointment from time to time.

RESOLVED FURTHER THAT in the event of loss or inadequacy of profits in any financial year(s), during the currency of
tenure of Mr. Parvez Shafee Ahmed Shaikh as Whole-time Director of the Company, the above-mentioned remuneration
may be paid to him, as minimum remuneration, subject to the provisions prescribed under Section 197 read with Schedule
V to the Companies Act, 2013 and rules framed thereunder and any other applicable provisions of the Act or any statutory
modification or re-enactment thereof.
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RESOLVED FURTHER THAT any of the Director or the Company Secretary of the Company be and is hereby authorized
to issue the certified true copy of the resolution to the persons interested or concerned in the matter.”

8. Approval for Increase in the Remuneration Limit of Mr. Tabrez Shafiahmed Shaikh, Whole-Time Director
To consider and if thought fit, to pass, with or without modification(s), the following resolution as a Special Resolution:

“RESOLVED THAT in terms of provisions contained in Sections 196, 197, 198, Schedule V and other applicable provisions,
if any, of the Companies Act, 2013 (the “Act”) and the Rules framed thereunder and Regulation 17(6)(e) of SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, including any statutory modifications or re-enactment
thereof, and the consent of the members of the company be and is hereby accorded for an increase in the payment of
remuneration of Mr. Tabrez Shafiahmed Shaikh (DIN: 00255132), Whole-time Director up to X 1 crore per annum
(inclusive of salary, perquisites, incentives and allowances) w.e.f. 1st September, 2025 up to his remaining tenure (up to
April 02, 2029) on such terms and conditions as may be agreed to between the Board of Directors and Mr. Tabrez
Shafiahmed Shaikh with liberty and authority to the Board of Directors to alter and vary the terms and conditions of the
said appointment from time to time.

RESOLVED FURTHER THAT in the event of loss or inadequacy of profits in any financial year(s), during the currency of
tenure of Mr. Tabrez Shafiahmed Shaikh as Whole-time Director of the Company, the above-mentioned remuneration may
be paid to him, as minimum remuneration, subject to the provisions prescribed under Section 197 read with Schedule V to
the Companies Act, 2013 and rules framed thereunder and any other applicable provisions of the Act or any statutory
modification or re-enactment thereof.

RESOLVED FURTHER THAT any of the Director or the Company Secretary of the Company be and is hereby authorized
to issue the certified true copy of the resolution to the persons interested or concerned in the matter.”

9. Approval for Re-appointment and Increase in the Remuneration Limit of Mr. Amir Atikurrehman Mukhi, Whole-
Time Director

To consider and if thought fit, to pass, with or without modification(s), the following resolution as a Special Resolution:

“RESOLVED THAT in terms of provisions contained in Sections 196, 197, 198, Schedule V and other applicable provisions,
if any, of the Companies Act, 2013 (the “Act”) and the Rules framed thereunder and Regulation 17(6)(e) of SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, including any statutory modifications or re-enactment
thereof, and the consent of the members of the company be and is hereby accorded to re-appoint Mr. Amir Atikurrehman
Mukhi (DIN: 08352099) as a Whole Time Director of the Company for a further period of five years with effect from 26th
December, 2025 to 25th December, 2030, liable to retire by rotation on the below terms and conditions inter-alia including
the revision in remuneration of Mr. Amir Atikurrehman Mukhi (DIN: 08352099), Whole-Time Director, to an amount up
to X 1 crore per annum (inclusive of salary, perquisites, incentives and allowances) with effect from 1st September, 2025
until the expiry of his present term ending on 25th December, 2025, and further for his re-appointment for a period of five
years from 26th December, 2025 to 25th December, 2030, on such terms and conditions as may be agreed to between the
Board of Directors and Mr. Amir Atikurrehman Mukhi with liberty and authority to the Board of Directors to alter and vary
the terms and conditions of the said appointment from time to time.

RESOLVED FURTHER THAT in the event of loss or inadequacy of profits in any financial year(s), during the currency of
tenure of Mr. Amir Atikurrehman Mukhi as Whole-time Director of the Company, the above-mentioned remuneration may
be paid to him, as minimum remuneration, subject to the provisions prescribed under Section 197 read with Schedule V to
the Companies Act, 2013 and rules framed thereunder and any other applicable provisions of the Act or any statutory
modification or re-enactment thereof.

RESOLVED FURTHER THAT any of the Director or the Company Secretary of the Company be and is hereby authorized
to issue the certified true copy of the resolution to the persons interested or concerned in the matter.”

10
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10. Approval for Increase in the Remuneration Limit of Mr. Atikurraheman Daudbhai Mukhi, Managing Director &
Whole-Time Director

To consider and if thought fit, to pass, with or without modification(s), the following resolution as a Special Resolution:

“RESOLVED THAT in terms of provisions contained in Sections 196, 197, 198, Schedule V and other applicable provisions,
if any, of the Companies Act, 2013 (the “Act”) and the Rules framed thereunder and Regulation 17(6)(e) of SEBI (Listing
Obligations and Disclosure Requirements) Regulations, 2015, including any statutory modifications or re-enactment
thereof, and the consent of the members of the company be and is hereby accorded for an increase in the payment of
remuneration of Mr. Atikurraheman Daudbhai Mukhi (DIN: 0519154 3), Managing Director and Whole-time Director up to
X 1 crore per annum (inclusive of salary, perquisites, incentives and allowances) w.e.f. 1st September, 2025 up to his
remaining tenure (up to 11th November, 2027) on such terms and conditions as may be agreed to between the Board of
Directors and Mr. Atikurraheman Daudbhai Mukhi with liberty and authority to the Board of Directors to alter and vary
the terms and conditions of the said appointment from time to time.

RESOLVED FURTHER THAT in the event of loss or inadequacy of profits in any financial year(s), during the currency of
tenure of Mr. Atikurraheman Daudbhai Mukhi as Managing Director and Whole-time Director of the Company, the above-
mentioned remuneration may be paid to him, as minimum remuneration, subject to the provisions prescribed under
Section 197 read with Schedule V to the Companies Act, 2013 and rules framed thereunder and any other applicable
provisions of the Act or any statutory modification or re-enactment thereof.

RESOLVED FURTHER THAT any of the Director or the Company Secretary of the Company be and is hereby authorized
to issue the certified true copy of the resolution to the persons interested or concerned in the matter.”

For and on behalf of the Board of Directors
Of Raj Oil Mills Limited

Sd/-
Parvez Shafee Ahmed Shaikh
Mumbai, August 13, 2025 Chairman

11
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NOTES

1. The AGM will be held on Monday, September 29, 2025 through Video Conferencing (VC)/Other Audio-Visual Means
(OAVM) in compliance with the applicable provisions of the Companies Act, 2013 read with Ministry of Corporate
Affairs issued Circular No. 14/2020 dated April 08, 2020, Circular No. 17/2020 dated April 13, 2020 and Circular No.
20/2020 dated May 05, 2020 and Circular No. 02/2021 dated January 13, 2021 and Circular No. 21/2021 dated
December 14,2021 and 02/2022 dated May 05,2022, 10/2022 dated December 28,2022, 09/2023 dated September
25, 2023 and 09/2024 dated September 19, 2024 (“MCA Circulars”) and Circular no.
SEBI/HO/CFD/CMD1/CIR/P/2020/79 dated May 12, 2020, Circular No. SEBI/HO/CFD/CMD2/CIR/P/2021/11
dated January 15,2021, Circular No. SEBI/HO/CFD/CMD2/CIR/P/2022 /62 dated May 13,2022, SEBI/HO/CRD/PoD-
2/P/CIR/2023/4 dated January 05, 2023 and Circular No. SEBI/HO/CFD/CFD-PoD-2/P/CIR/2023/167 dated
October 07, 2023 and Circular No. SEBI/HO/CFD/CFD-PoD-2/P/CIR/2024 /133 dated October 03, 2024 issued by the
Securities Exchange Board of India (“SEBI Circulars”) prescribing the procedures and manner of conducting the
Annual General Meeting through VC/OVAM.

2.  The Members can join the AGM in the VC/OAVM mode 15 minutes before and after the scheduled time of the
commencement of the Meeting by following the procedure mentioned in the Notice. The facility of participation at the
AGM through VC/ OAVM will be made available for 1000 members on first come first served basis. This will not
include large Shareholders (Shareholders holding 2% or more shareholding), Promoters, Institutional Investors,
Directors, Key Managerial Personnel, the Chairpersons of the Audit Committee, Nomination and Remuneration
Committee and Stakeholders Relationship Committee, Auditors etc. who are allowed to attend the AGM without
restriction on account of first come first served basis.

3. The attendance of the Members attending the AGM through VC/OAVM will be counted for the purpose of reckoning
the quorum under Section 103 of the Companies Act, 2013.

4. Inline with the Ministry of Corporate Affairs (MCA) Circular No. 17/2020 dated April 13, 2020, the Notice calling the
AGM has been uploaded on the website of the Company at www.rajoilmillsltd.com. The Notice can also be accessed
from the websites of the Stock Exchanges i.e. BSE Limited and National Stock Exchange of India Limited at
www.bseindia.com and www.nseindia.com respectively and the AGM Notice is also available on the website of
NSDL (agency for providing the Remote e-Voting facility) i.e. www.evoting.nsdl.com.

5. The AGM of the Company is being held through VC/OAVM in compliance with applicable provisions of the Companies
Act,2013 (“Act”) read with MCA Circular No. 14/2020 dated April 08, 2020, MCA Circular No. 17/2020 dated April 13,
2020, MCA Circular No. 20/2020 dated May 05, 2020 and MCA Circular No. 2/2021 dated January 13, 2021, MCA
Circular No. 02/2022 dated 5th May, 2022, MCA General Circular No. 10/2022 dated 28th December, 2022 and SEBI
(Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI Listing Regulations”)

6. AMember entitled to attend and vote is entitled to appoint one or more proxies to attend and vote on a poll instead of
himself / herself and the proxy need not be a Member of the Company. However, as this AGM is being conducted through
VC/ OAVM, the facility for appointment of proxies by the Members will not be available for the AGM and hence the
Proxy Form and Attendance Slip are not annexed to this Notice.

7. Institutional/Corporate Members (i.e., other than individuals / HUF, NRI, etc.) intending to send their authorized
representative(s)to attend the Meeting through VC / OAVM, are requested to send a Certified True Copy of the
relevant Board Resolution together with the specimen signature(s) of the representative(s) authorized under the said
Board Resolution to attend and vote on their behalf at the Meeting. The said Resolution/Authorization shall be sent
to the Scrutinizer by email through its registered email address to skjaincs1944@gmail.com with a copy marked to

evoting@nsdl.co.in.

8. In case of joint holders attending the Meeting, only such joint holder who is higher in the order of names will be
entitled to vote.
9. The Register of Directors and Key Managerial Personnel and their shareholding, maintained under Section 170 of the
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Act, Register of Contracts or Arrangements in which the Directors are interested, maintained under Section 189 of the
Act, will be available electronically for inspection by the members during the AGM. All documents referred to in the
Notice will also be available for electronic inspection without any fee by the members from the date of circulation of
this Notice up to the date of AGM, i.e. Monday, September 29, 2025, Members seeking to inspect such documents can

send an email to cs@rajoilmillsltd.com.

10. In compliance with the aforesaid MCA Circulars and SEBI, Notice of the AGM along with the Annual Report 2024-25 is
being sent only through electronic mode to those Members whose email addresses are registered with the Company/
Depositories.

Members may note that the Notice and Annual Report 2024-25 will also be available on the Company’s website www.
rajoilmillsltd.com and websites of the Stock Exchanges i.e. BSE Limited and National Stock Exchange of India Limited
at www.bseindia.com and www.nseindia.com respectively, and on the website of NSDL
https://www.evoting.nsdl.com.

11. The Register of Members and Share Transfer Books of the Company will remain closed from Tuesday, September
23,2025 to Monday, September 29, 2025 (both days inclusive) for the purpose of the Meeting.

12. The information regarding the Director who is proposed to be appointed/re-appointed, as required to be provided
under Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015,
and Secretarial Standard on General Meetings issued, is annexed hereto to this Notice of AGM as “Annexure I”.

13. An explanatory Statement setting out details relating to the special business to be transacted at the Annual General
Meeting pursuant to Section 102(1) of the Companies Act, 2013, is annexed hereto.

14. Members who have not registered their e-mail addresses so far are requested to register the same for receiving all
communication including Annual Report, Notices, Circulars, etc. from the Company electronically.

15. To support the “Green Initiative”, Members who have not registered their e-mail addresses are requested to register
the same with Bigshare Services Pvt. Ltd./DP for receiving Annual Reports and other communications electronically
from the Company in the future.

16. Since the AGM will be held through VC / OAVM, the Route Map is not annexed in this Notice.
17. Updation of Members’ Details

The format of the Register of Members prescribed by the Ministry of Corporate Affairs (‘MCA’) under the Act requires
the Company/RTA to record additional details of members including their Permanent Account Number (‘PAN’), e-
mail address,bank details, etc. Further, the Securities and Exchange Board of India (‘SEBI’) has mandated the
submission of PAN by every participant in the securities market. Members holding shares in electronic form are,
therefore, requested to submit their details to their DPs with whom they are maintaining their Demat accounts.
Members holding shares in physical form can submit their details to the Company’s RTA.

18. During the Financial Year 2018-19, SEBI and MCA have mandated that existing Members of the Company who hold
securities in physical form and intend to transfer their securities after April 1, 2019, can do so only in dematerialized
form. Therefore, Members holding shares in physical form are requested to consider converting their shareholding to
dematerialized form toeliminate all risks associated with physical shares for ease of portfolio management as well as for
ease of transfer, ifrequired. Shareholders can write to the Company at cs@rajoilmillsltd.com or contact the Company’s
RTA - Bigshare Services Pvt. Ltd.at investor@bigshareonline.com (‘RTA Email’) and 022-62638200 (‘RTA Number’)
for assistance in this regard.

19. As per the provisions of the Act, the facility for making nomination is available to the Members in respect of the shares

held by them. Nomination forms can be obtained from the Company’s RTA by Members holding shares in physical form.
Members holding shares in electronic form may obtain Nomination forms from their respective DPs.
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20. Members holding shares in single name are especially advised to make nomination in respect of their shareholding in
the Company and for cancellation and variation of nomination, if they are desirous of doing so.

21. Members desiring any information as regards the Accounts are requested to write to the Company at an earlier date
through email on cs@rajoilmillsltd.com. The same will be replied by the Company suitably.

22. Members who are holding physical shares in identical order of names in more than one folio are requested to send to
the Company’s RTA the details of such folios together with the share certificates for consolidating their holding in one
folio. A consolidated share certificate will be issued to such Members after making requisite changes.

a. Change in their residential status on return to India for permanent settlement

b.  Particulars of their bank account maintained in India with complete name, branch, account type, account number
and address of the bank with pin code number, if not furnished earlier.

23. Members are requested to notify the Company/RTA of any change in address or demise of any Member as soon as
possible. Members are also advised not to leave their demat account(s) dormant for long. Periodic statement of
holdings should be obtained from the concerned DP and holdings should be verified.

24. Process and manner of Voting through Electronic Means;

c. In compliance with the provisions of Section 108 of the Companies Act, 2013, Rule 20 of the Companies
(Management and Administration) Rules, 2014, and Regulation 44 of the SEBI Listing Regulations, each as
amended from time to time and Secretarial Standard on General Meetings (‘SS-2’) issued by the Institute of
Company Secretaries of India, the Company is pleased to provide the facility to its Members to cast their votes
electronically on resolutions set forth inthis Notice. The Company has engaged the services of National Securities
Depository Limited (‘NSDL’) as the Agency to provide e-voting facility. The Members may cast their votes using
an electronic voting system from a place other thanthe venue of the Meeting (‘remote e-voting’) and the services
will be provided by NSDL.

d. Instructions for remote e-voting (including process and manner of e-voting) are given herein below.

e. The Resolutions passed by remote e-voting shall be deemed to have been passed as if they have been passed at
the AGM. The Notice of the AGM indicating the instructions of remote e-voting process can be downloaded from
NSDL’s website www.evoting.nsdl.com or the Company’s website www.rajoilmillsltd.com.

f.  The Members who have cast their vote by remote e-voting prior to the Meeting may also attend the Meeting but
shall not be entitled to cast their vote again. Members can opt for only one mode of voting i.e., remote e- voting
or voting at the meeting. In case of voting by both the modes, vote cast through remote e-voting will be considered
final and voting at the meeting will not be considered.

g.  Members holding shares in physical form or dematerialized form as on Monday, September 22, 2025 (‘Cut-Off
Date’) shall be eligible to cast their vote by remote e-voting.

h. Theremote e-voting period commences on Friday, September 26,2025 (9:00 A.M.) (IST) and ends on Sunday,
September 28, 2025 (5:00 P.M.) (IST). During this period, the members of the Company holding shares either
in physical form or in dematerialized form as on the Cut-Off Date, may cast their vote by remote e-voting. The
remote e-voting module shall be disabled by NSDL for voting after 5:00 p.m. (IST) on Sunday, September 28,
2025.

25. Any person(s) who acquires shares of the Company and becomes a Member(s) of the Company after dispatch of the

Notice of AGM and holding shares as on the Monday, September 22, 2025 may obtain the login ID and password by

sending a request at evoting@nsdl.co.in or admission@bigshareonline.com’ However, if you are already
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registered with NSDL for remote e-voting then you can use your existing User ID and password for casting your vote.
If you have forgotten your password, you can reset your password by using ‘Forgot User Details/ Password’ or
‘Physical User Reset Password’ option available on www. evoting.nsdl.com or contact NSDL at the following Toll Free
No.: 1800-222-990 or e-mail at evoting@nsdl.co.in.

26. Please note, only a person whose name is recorded in the Register of Members or in the Register of Beneficial Owners
maintained by the Depositories as on the Cut-off Date shall be entitled to avail the facility of voting, either through
remote e-voting or voting at the AGM.

27. The Board of Directors has appointed M/s. S.K Jain & Co., (M. No. 1473, C.P.: 3076) Practicing Company Secretaries,
as Scrutinizer to scrutinize the remote e-voting process as well as voting at the time of Meeting in a fair and
transparent manner.

28. The Scrutinizer shall, immediately after the conclusion of voting at the Meeting, count the votes cast at the Meeting
and thereafter unblock the votes cast through remote e-voting in the presence of at least 2 witnesses not in the
employment of the Company and shall within 48 hours of conclusion of the Meeting submit a consolidated
Scrutinizer’s Report of the total votes cast in favor of or against, if any, to the Chairman or any other person authorized
by the Chairman in writing, who shall countersign the same.

29. The Chairman or any other person authorized by him in writing shall declare the result of voting forthwith.

30. Theresultsdeclared alongwith Scrutinizer’s Report, will be placed on the Company’s website www.rajoilmillsltd.com
and the website of NSDL www.evoting.nsdl.com immediately after the result is declared by Chairman or any other
person authorized by the Chairman and the same shall simultaneously be communicated to BSE Limited and National
Stock Exchange of India Limited where the Securities of the Company are listed.

31. Incase of any grievances with respect to the facility for voting by electronic means, Members are requested to contact
at evoting@nsdl.co.in (1800 222 990) or write to NSDL at NSDL, Trade World, ‘A’ wing, 4th Floor, Kamala Mills
Compound, Senapati Bapat Marg, Lower Parel, Mumbai - 400 013.

THE INSTRUCTIONS FOR MEMBERS FOR REMOTE E-VOTING AND JOINING ANNUAL GENERAL MEETING ARE AS
UNDER:

The remote e-voting period begins on Friday, September 26, 2025 (9:00 A.M.) (IST) and ends on Sunday, September
28,2025 (5:00 P.M.) (IST). The remote e-voting module shall be disabled by NSDL for voting thereafter. The Members,
whose names appear in the Register of Members / Beneficial Owners as on the record date (cut-off date) i.e. Monday,
September 22, 2025 may cast their vote electronically.The voting right of shareholders shall be in proportion to their
share in the paid-up equity share capital of the Company as on the cut-off date, being Monday, September 22, 2025.

How do I vote electronically using NSDL e-Voting system?

The way to vote electronically on NSDL e-Voting system consists of “Two Steps” which are mentioned below:

Step 1: Access to NSDL e-Voting system

A) Login method for e-Voting and joining virtual meeting for Individual shareholders holding securities in
demat mode

In terms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are allowed to vote through their demat account maintained with
Depositories and Depository Participants. Shareholders are advised to update their mobile number and email Id in their
demat accounts in order to access e-Voting facility.
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Login method for Individual shareholders holding securities in demat mode is given below:

securities in demat
mode with NSDL.

Type of shareholders | Login Method
Individual 1. For OTP based login you can click
Shareholders holding on . You will have to

enter your 8-digit DP ID,8-digit Client Id, PAN No., Verification code and generate OTP.
Enter the OTP received on registered email id/mobile number and click on login. After
successful authentication, you will be redirected to NSDL Depository site wherein you
can see e-Voting page. Click on company name or e-Voting service provider i.e. NSDL
and you will be redirected to e-Voting website of NSDL for casting your vote during the
remote e-Voting period or joining virtual meeting & voting during the meeting.
Existing IDeAS wuser can visit the e-Services website of NSDL Viz.
either on a Personal Computer or on a mobile. On the e-
Services home page click on the “Beneficial Owner” icon under “Login” which is
available under ‘IDeAS’ section, this will prompt you to enter your existing User ID and
Password. After successful authentication, you will be able to see e-Voting services
under Value added services. Click on “Access to e-Voting” under e-Voting services and
you will be able to see e-Voting page. Click on company name or e-Voting service
provideri.e. NSDL and you will be re-directed to e-Voting website of NSDL for casting
your vote during the remote e-Voting period or joining virtual meeting & voting during
the meeting.
If you are not registered for IDeAS e-Services, option to register is available at
Select “Register Online for IDeAS Portal” or click at

Visit the e-Voting website of NSDL. Open web browser by typing the following URL:

either on a Personal Computer or on a mobile. Once
the home page of e-Voting system is launched, click on the icon “Login” which is
available under ‘Shareholder/Member’ section. A new screen will open. You will have
to enter your User ID (i.e. your sixteen digit demat account number hold with NSDL),
Password/OTP and a Verification Code as shown on the screen. After successful
authentication, you will be redirected to NSDL Depository site wherein you can see e-
Voting page. Click on company name or e-Voting service provider i.e. NSDL and you
will be redirected to e-Voting website of NSDL for casting your vote during the remote
e-Voting period or joining virtual meeting & voting during the meeting.
Shareholders/Members can also download NSDL Mobile App “NSDL Speede” facility
by scanning the QR code mentioned below for seamless voting experience.

NSDL Mobile App is available on

.’ AppStore P Google Play
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Individual Shareholders
holding securities in
demat mode with CDSL

Users who have opted for CDSL Easi / Easiest facility, can login through their existing user
id and password. Option will be made available to reach e-Voting page without any further
authentication. The users to login Easi /Easiest are requested to visit CDSL website
www.cdslindia.com and click on login icon & New System Myeasi Tab and then user your
existing my easi username & password.
After successful login the Easi / Easiest user will be able to see the e-Voting option for
eligible companies where the evoting is in progress as per the information provided by
company. On clicking the evoting option, the user will be able to see e-Voting page of the
e-Voting service provider for casting your vote during the remote e-Voting period or
joining virtual meeting & voting during the meeting. Additionally, there is also links
provided to access the system of all e-Voting Service Providers, so that the user can visit
the e-Voting service providers’ website directly.
If the user is not registered for Easi/Easiest, option to register is available at CDSL website
and click on login & New System Myeasi Tab and then click on
registration option.
Alternatively, the user can directly access e-Voting page by providing Demat Account
Number and PAN No. from a e-Voting link available on home page.
The system will authenticate the user by sending OTP on registered Mobile & Email as
recorded in the Demat Account. After successful authentication, user will be able to see
the e-Voting option where the evoting is in progress and also able to directly access the
system of all e-Voting Service Providers.

Individual Shareholders
(holding securities in
demat mode) login
through their
depository participants

You can also login using the login credentials of your demat account through your
Depository Participant registered with NSDL/CDSL for e-Voting facility. upon logging in,
you will be able to see e-Voting option. Click on e-Voting option, you will be redirected to
NSDL/CDSL Depository site after successful authentication, wherein you can see e-Voting
feature. Click on company name or e-Voting service provider i.e. NSDL and you will be
redirected to e-Voting website of NSDL for casting your vote during the remote e-Voting
period or joining virtual meeting & voting during the meeting.

Important note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and Forget
Passwordoption available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to
login through Depository i.e. NSDL and CDSL.

Login type

Helpdesk details

NSDL

Individual Shareholders holding
securities in demat mode with

Members facing any technical issue in login can contact NSDL helpdesk by
sending a request at evoting@nsdl.co.in or call at 022 - 4886 7000 and 022 -
2499 7000

CDSL

Individual Shareholders holding
securities in demat mode with

Members facing any technical issue in login can contact CDSL helpdesk by

sending a request at helpdesk.evoting@cdslindia.com or contact at toll free
no. 1800 22 55 33

B) Login Method for e-Voting

shareholders holding securities in demat mode and shareholders holding securities in physical mode.

How to Log-in to NSDL e-Voting website?

1. Visit the

e-Voting website of NSDL. Open

web browser by typing the

https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile.

2. Oncethe home page of e-Voting system is launched, click on the icon “Login” which is available under
‘Shareholder/Member’ section.

and joining virtual meeting for shareholders other than Individual

following  URL:
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3. Anew screen will open. You will have to enter your User ID, your Password/OTP and a Verification Code as shown
on the screen.

Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at https://eservices.nsdl.com/ with

your existing IDEAS login. Once you log-in to NSDL eservices after using your log-in credentials, click on e-Voting and

you can proceed to Step 2 i.e. Cast your vote electronically.

4. Your User ID details are given below:

Manner of holding shares i.e. Demat Your User ID is:
(NSDL or CDSL) or Physical

a) For Members who hold shares in 8 Character DP ID followed by 8 Digit Client ID
demat account with NSDL. For example if your DP ID is IN300*** and Client ID is 12****** then your
user IDis IN3QQ***1 2% ¥ ¥k,

b) For Members who hold shares in 16 Digit Beneficiary ID

demat account with CDSL. For example if your Beneficiary ID is 12%#ikickickickickx then your
c) For Members holding shares in EVEN Number followed by Folio Number registered with the company
Physical Form. For example if folio number is 001*** and EVEN is 101456 then user

ID is101456001***

5. Password details for shareholders other than Individual shareholders are given below:

a) Ifyouare already registered for e-Voting, then you can user your existing password to login and cast your vote.

b) Ifyou are using NSDL e-Voting system for the first time, you will need to retrieve the ‘initial password’ which
was communicated to you. Once you retrieve your ‘initial password’, you need to enter the ‘initial password’
and the systemwill force you to change your password.

c) How to retrieve your ‘initial password’?

i) If your email ID is registered in your demat account or with the company, your ‘initial password’ is
communicated to you on your email ID. Trace the email sent to you from NSDL from your mailbox. Open
the email and open the attachment i.e. a.pdf file. Open the .pdf file. The password to open the .pdf file is your
8-digit client ID for NSDL account, last 8 digits of client ID for CDSL account or folio number for shares held
in physical form. The .pdf file contains your ‘User ID” andyour ‘initial password’.

ii) Ifyour email ID is notregistered, please follow steps mentioned below in process for those shareholders
whose email ids are not registered.

6. If you are unable to retrieve or have not received the “Initial password” or have forgotten your password:

a) Click on “Forgot User Details/Password?”(If you are holding shares in your demat account with NSDL or
CDSL) option available on www.evoting.nsdl.com.

b) Physical User Reset Password?” (If you are holding shares in physical mode) option available on
www.evoting.nsdl.com.

c) If you are still unable to get the password by aforesaid two options, you can send a request at
evoting@nsdl.co.in mentioning your demat account number/folio number, your PAN, your name and your
registered address etc.

d) Members can also use the OTP (One Time Password) based login for casting the votes on the e-Voting
system of NSDL.

7. After entering your password, tick on Agree to “Terms and Conditions” by selecting on the check box.
8. Now, you will have to click on “Login” button.

9. After you click on the “Login” button, Home page of e-Voting will open.
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Step 2: Cast your vote electronically and join General Meeting on NSDL e-Voting system.

How to cast your vote electronically and join General Meeting on NSDL e-Voting system?

1. After successful login at Step 1, you will be able to see all the companies “EVEN” in which you are holding shares and
whosevoting cycle and General Meeting is in active status.

2. Select “EVEN” of company for which you wish to cast your vote during the remote e-Voting period and casting your
vote during the General Meeting. For joining virtual meeting, you need to click on “VC/OAVM” link placed under
“Join Meeting”.

3. Nowyou are ready for e-Voting as the Voting page opens.

Castyour vote by selecting appropriate options i.e. assent or dissent, verify/modify the number of shares for which
you wish to cast your vote and click on “Submit” and also “Confirm” when prompted.

5.  Upon confirmation, the message “Vote cast successfully” will be displayed.

6. You can also take the printout of the votes cast by you by clicking on the print option on the confirmation page.

7. Once you confirm your vote on the resolution, you will not be allowed to modify your vote.

General Guidelines for shareholders

1. Institutional shareholders (i.e. other than individuals, HUF, NRI etc.) are required to send scanned copy (PDF/JPG
Format) ofthe relevant Board Resolution/ Authority letter etc. with attested specimen signature of the duly
authorized signatory(ies) who are authorized to vote, to the Scrutinizer by e-mail to skjaincs1944@gmail.com
with a copy marked to evoting@nsdl.co.in. Institutional shareholders (i.e. other than individuals, HUF, NRI etc.)
can also upload their Board Resolution / Power of Attorney / Authority Letter etc. by clicking on “Upload Board
Resolution / Authority Letter” displayed under “e-Voting” tab in their login.

2. Itisstrongly recommended not to share your password with any other person and take utmost care to keep your
password confidential. Login to the e-voting website will be disabled upon five unsuccessful attempts to key in the
correct password. In such an event, you will need to go through the “Forgot User Details/Password?” or “Physical
User Reset Password?” option available on www.evoting.nsdl.com to reset the password.

3. In case of any queries, you may refer the Frequently Asked Questions (FAQs) for Shareholders and e-voting user
manual forShareholders available at the download section of www.evoting.nsdl.com or call on.: 022 - 48867000
and 022 - 2499 7000 or send a request to Vice President at evoting@nsdl.co.in.

Process for those shareholders whose email ids are not registered with the depositories for procuring user id
and password and registration of e mail ids for e-voting for the resolutions set out in this notice:

1. Incase shares are held in physical mode please provide Folio No., Name of shareholder, scanned copy of the share
certificate (front and back), PAN (self-attested scanned copy of PAN card), AADHAR (self-attested scanned copy

of Aadhar Card) by email to cs@rajoilmillsltd.com.

2. Incasesharesare held in demat mode, please provide DPID-CLID (16 digit DPID + CLID or 16 digit beneficiary ID),
Name, client master or copy of Consolidated Account statement, PAN (self-attested scanned copy of PAN card),
AADHAR (self-attested scanned copy of Aadhar Card) to cs@rajoilmillsltd.com. If you are an Individual
shareholders holding securities in demat mode, you are requested to refer to the login method explained at step 1
(A) i.e. Login method for e-Voting and joining virtual meeting for Individual shareholders holding
securities in demat mode.

3. Alternatively shareholder/members may send arequestto evoting@nsdl.co.in for procuring user id and password
for e-voting by providing above mentioned documents.

4. In terms of SEBI circular dated December 9, 2020 on e-Voting facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are allowed to vote through their demat account maintained with
Depositories and Depository Participants. Shareholders are required to update their mobile number and email ID
correctly in their demat account in order to access e-Voting facility.
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THE INSTRUCTIONS FOR MEMBERS FOR e-VOTING ON THE DAY OF AGM THE ARE AS UNDER:
1. The procedure for e-Voting on the day of the AGM is same as the instructions mentioned above for remote e-voting.

2. Only those Members/ shareholders, who will be presentin the AGM through VC/OAVM facility and have not casted
their vote on the Resolutions through remote e-Voting and are otherwise not barred from doing so, shall be
eligible to vote through e-Voting system in the AGM.

3. Members who have voted through Remote e-Voting will be eligible to attend the AGM. However, they will not be
eligible to vote at the AGM.

4. The details of the person who may be contacted for any grievances connected with the facility for e-Voting on the
day of the AGM shall be the same person mentioned for Remote e-voting.

INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE AGM THROUGH VC/OAVM ARE AS UNDER:

1. Member will be provided with a facility to attend the AGM through VC/OAVM through the NSDL e-Voting system.
Members may access by following the steps mentioned above for Access to NSDL e-Voting system. After successful
login, you can seelink of “VC/OAVM” placed under “Join meeting” menu against company name. You are requested
to click on VC/OAVM link placed under Join Meeting menu. The link for VC/OAVM will be available in
Shareholder/Member login where the EVEN of Company will be displayed. Please note that the members who do
not have the User ID and Password for e-Voting or haveforgotten the User ID and Password may retrieve the same
by following the remote e-Voting instructions mentioned in the notice to avoid last minute rush.

2. Members are encouraged to join the Meeting through Laptops for better experience.

3. Further Members will be required to allow Camera and use Internet with a good speed to avoid any disturbance
during the meeting.

4. Please note that Participants Connecting from Mobile Devices or Tablets or through Laptop connecting via Mobile
Hotspot may experience Audio/Video loss due to Fluctuation in their respective network. It is therefore
recommended to use Stable Wi-Fi or LAN Connection to mitigate any kind of aforesaid glitches.

5. Shareholders who would like to express their views/have questions may send their questions in advance
mentioning their name demataccount number/folio number, email id, mobile number at cs@rajoilmillsltd.com.
The same will be replied by the company suitably.

6. As, the AGM is being conducted through VC/OAVM, for the smooth proceeding of the AGM, Members who would
like to express their views or ask questions during AGM may register themselves as a speaker by sending their
request from their registered email ID mentioning their name, DP ID and Client ID/Folio no., PAN, mobile no. at
cs@rajoilmillsltd.com by September 24, 2025. Those Members who have registered themselves as a speaker
will only be allowed to express their views/ask questions during the AGM. The Company reserves the right to
restrict the number of speakers depending on the availability of time for the AGM.
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STATEMENT PURSUANT TO SECTION 102(1) OF THE COMPANIES ACT, 2013 (“the Act”)

Item No. 4

The Board, on the recommendation of the Audit Committee, has approved the appointment of M/s. Vinod C. Subramaniam
& Co., as Cost Auditor to conduct the audit of the Cost Records of the Company for the financial year ending March 31,
2026.

In accordance with the provisions of Section 148 of the Companies Act, 2013 read with the Companies (Audit and Auditors)
Rules, 2014, the remuneration payable to the Cost Auditor has to be determined by the shareholders of the Company.

Accordingly, consent of the shareholders is sought for passing an Ordinary Resolution as set out in Item No.4 of the
Notice for approval of the remuneration payable to the Cost Auditor for the financial year ending March 31, 2026.

None of the Directors/ Key Managerial Personnel of the Company/their relatives are, in any way, concerned or
interested, financially or otherwise, in the Resolution as set out at Item No. 4 of the Notice.

The Board recommends the Ordinary Resolution set out in Item No.4 of the Notice for approval of the shareholders.
Item No. 5

Pursuant to the provisions of Regulation 24A of the SEBI (Listing Obligations & Disclosure Requirements) Regulations,
2015 (“the Listing Regulations”), (including any statutory modification(s) or re-enactment(s) thereof, for the time being
in force), the Board of Directors on recommendation of the Audit Committee appointed M/s. S. K. Jain & Co, Company
Secretaries as a Secretarial Auditors of the Company for a term of five (5) consecutive Financial Years (FY) commencing
from FY 2025-26 to FY 2029-30 on such remuneration as may be mutually agreed between the Board of Directors and
the Secretarial Auditors as proposed at Item no. 5 for approval by the Members by way of an Ordinary Resolution.

Dr. S. K. Jain, M.Com, LL.B, PhD, FCS, is a distinguished Practicing Company Secretary and Founder of M/s. S. K. Jain & Co.,
based in Mumbai, with over six decades of professional experience. He served on the Central Council of ICSI and has held
leadership roles in multiple professional and social bodies. Dr. Jain has represented India internationally and regularly
speaks at reputed professional forums. He has authored several publications on capital markets and governance. He is a
recipient of numerous prestigious national awards, including the Bharat Ratna Dr. Ambedkar Award and Maharashtra
Ratan Award.

M/s. S. K. Jain & Co, Company Secretaries have provided their consent to be appointed as Secretarial Auditors of the
Company for a term of five (5) consecutive Financial Years (FY) commencing from FY 2025-26 to FY 2029-30 and also
confirmed that they are not disqualified to be appointed as Secretarial Auditors of the Company. They also confirmed
that they have subjected themselves to the peer review process of the Institute of Company Secretaries of India (ICSI)
and hold a valid certificate issued by the Peer Review Board of the ICSI.

None of the Directors or KMP’s or their relatives are concerned or interested, financially or otherwise, in the said
resolution.

Item No. 6

In order to facilitate securing the borrowing availed / to be availed by the Company or associates of Company, by way
of loans, or any other securities or otherwise, in Indian rupees, it is proposed to obtain the approval of the shareholders
by way of a Special Resolution under Section 180(1)(a) of the Companies Act, 2013, to create charge/ mortgage/
hypothecation /pledge on the Company’s assets including tangible and intangible, both present and future, or provide
other securities in favour of the Banks, Financial Institutions, any other Lender(s), Agent(s) and Trustee(s), from time
to time up to the limits approved or as may be approved by the shareholders from time to time under Section 180(1)(c)
of the Companies Act, 2013.

None of the Directors and Key Managerial Personnel of the Company or their respective relatives are concerned or
interested in the passing of the Resolution.

The Board of Directors recommends resolution as set out in the notice for approval of the members of the Company by
way of a Special Resolution.
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Item No. 7

The Board of Directors of the Company, at its meeting held on August 13, 2025, based on the recommendation of the
Nomination and Remuneration Committee, approved the revision in the remuneration of Mr. Parvez Shafee Ahmed
Shaikh, Chairman and Whole Time Director of the Company, with effect from September 1, 2025, subject to the approval
of the members at the General Meeting.

The proposed revision is in recognition of Mr. Shaikh’s significant contribution towards the Company’s sustained
growth, strategic direction, and operational excellence. The revision also factors in the enhanced scope of his
responsibilities and is aligned with current industry benchmarks and remuneration trends.

For the financial years 2023-24 and 2024-25, the remuneration paid to Mr. Shaikh was ¥32.40 lakhs per annum.

[t is proposed to obtain the approval of the members for increasing the remuneration limit payable to Mr. Parvez Shafee
Ahmed Shaikh, Chairman and Whole Time Director, for the remaining tenure of his current term upto May 3, 2028,
including in the event of loss or inadequacy of profits during the said period. Based on the recommendation of the
Nomination and Remuneration Committee and approval of the Board of Directors, the revised maximum remuneration
has been proposed at X1 crore per annum (inclusive of salary, perquisites, incentives and allowances), effective from
September 1, 2025, for the balance tenure of his appointment, as detailed in the resolution set out at Item No. 7 of the
accompanying Notice.

Further details as required under Secretarial Standard - 2 on General Meetings, issued by the Institute of Company
Secretaries of India (ICSI), are provided in Annexure I to this Notice. The proposed remuneration shall remain within
the overall limits prescribed under Section 197, read with Schedule V of the Companies Act, 2013.

The Board recommends the resolution set out at Item No. 7 of this Notice for the approval of the members as a Special
Resolution.

None of the Directors or Key Managerial Personnel of the Company and their relatives, other than Mr. Parvez Shafee
Ahmed Shaikh, to whom this resolution pertains and his relatives, are in any way concerned or interested in the
Resolution as set out at Item no. 7 of this Notice.

Item No. 8

The Board of Directors of the Company, at its meeting held on August 13, 2025, based on the recommendation of the
Nomination and Remuneration Committee, approved the revision in the remuneration of Mr. Tabrez Shafiahmed Shaikh,
Whole Time Director of the Company, with effect from September 1, 2025, subject to the approval of the members at the
General Meeting.

The proposed revision is intended to acknowledge Mr. Tabrez’'s continued leadership, dedication, and strategic
contributions that have significantly impacted the Company’s growth and operational efficiency. The increase also
reflects the expanded scope of his responsibilities and aims to bring his remuneration in line with prevailing industry
standards and market practices.

For the financial years 2023-24 and 2024-25, the remuneration paid to Mr. Tabrez was 332.40 lakhs per annum.

It is proposed to obtain the approval of the members for increasing the remuneration limit payable to Mr. Tabrez
Shafiahmed Shaikh, Whole Time Director, for the remaining tenure of his current term upto April 02, 2029, including in
the event of loss or inadequacy of profits during the said period. Based on the recommendation of the Nomination and
Remuneration Committee and approval of the Board of Directors, the revised maximum remuneration has been
proposed at X1 crore per annu

m (inclusive of salary, perquisites, incentives and allowances), effective from September 1, 2025, for the balance tenure
of his appointment, as detailed in the resolution set out at Item No. 8 of the accompanying Notice.

Further details as required under Secretarial Standard - 2 on General Meetings, issued by the Institute of Company
Secretaries of India (ICSI), are provided in Annexure I to this Notice. The proposed remuneration shall remain within
the overall limits prescribed under Section 197, read with Schedule V of the Companies Act, 2013.

22



, s/ =7 3
P A \ub RAJ OIL MILLS LIMITED

%AZZJ& Annual Report 2024-25

The Board recommends the resolution set out at Item No. 8 of this Notice for the approval of the members as a Special
Resolution.

None of the Directors or Key Managerial Personnel of the Company and their relatives, other than Mr. Tabrez Shafiahmed
Shaikh, to whom this resolution pertains and his relatives, are in any way concerned or interested in the Resolution as
set out at Item no. 8 of this Notice.

Item No. 9

The Board of Directors of the Company, at its meeting held on August 13, 2025, based on the recommendation of the
Nomination and Remuneration Committee, approved the re-appointment Mr. Amir Atikurrehman Mukhi (DIN:
08352099) as a Whole Time Director of the Company for a further period of five years with effect from 26th December,
2025 to 25th December, 2030, liable to retire by rotation on the below terms and conditions inter-alia including the
revision in remuneration of Mr. Amir Atikurrehman Mukhi (DIN: 08352099), Whole-Time Director, to an amount up to
X1 crore per annum (inclusive of salary, perquisites, incentives and allowances) with effect from 1st September, 2025
until the expiry of his present term ending on 25th December, 2025, and further for his re-appointment for a period of
five years from 26th December, 2025 to 25th December, 2030, on the same terms, subject to the approval of the
shareholders of the Company.

The proposed revision recognizes Mr. Amir’s exemplary leadership, unwavering dedication and strategic contributions
that have driven the Company’s growth and enhanced its operational efficiency. It also reflects the expanded scope of
his responsibilities and aligns his remuneration with prevailing industry benchmarks and market practices.

For the financial years 2023-24 and 2024-25, the remuneration paid to Mr. Amir was 332.40 lakhs per annum.

It is proposed to obtain the approval of the members for increasing the remuneration limit payable to Mr. Amir
Atikurrehman Mukhi, Whole Time Director, for the remaining tenure of his current term upto December 25, 2025,
including in the event of loss or inadequacy of profits during the said period. Based on the recommendation of the
Nomination and Remuneration Committee and approval of the Board of Directors, the revised maximum remuneration
has been proposed at X1 Crore per annum (inclusive of salary, perquisites, incentives and allowances), effective from
September 1, 2025, for the balance tenure of his appointment, as detailed in the resolution set out at Item No. 9 of the
accompanying Notice.

Further details as required under Secretarial Standard - 2 on General Meetings, issued by the Institute of Company
Secretaries of India (ICSI), are provided in Annexure I to this Notice. The proposed remuneration shall remain within
the overall limits prescribed under Section 197, read with Schedule V of the Companies Act, 2013.

The Board recommends the resolution set out at Item No. 9 of this Notice for the approval of the members as a Special
Resolution.

None of the Directors or Key Managerial Personnel of the Company and their relatives, other than Mr. Amir
Atikurrehman Mukhi, to whom this resolution pertains and his relatives, are in any way concerned or interested in the
Resolution as set out at Item no. 9 of this Notice.

Item No. 10

The Board of Directors of the Company, at its meeting held on August 13, 2025, based on the recommendation of the
Nomination and Remuneration Committee, approved the revision in the remuneration of Mr. Atikurraheman Daudbhai
Mukhi, Managing Director and Whole-time Director of the Company, with effect from September 1, 2025, subject to the
approval of the members at the General Meeting.

The proposed revision recognizes Mr. Atikurraheman’s exemplary leadership, unwavering dedication and strategic
contributions that have driven the Company’s growth and enhanced its operational efficiency. It also reflects the
expanded scope of his responsibilities and aligns his remuneration with prevailing industry benchmarks and market
practices.
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For the financial years 2023-24 and 2024-25, the remuneration paid to Mr. Atikurraheman was X32.40 lakhs per annum.

[tis proposed to obtain the approval of the members for increasing the remuneration limit payable to Mr. Atikurraheman
Daudbhai Mukhi, Managing Director and Whole Time Director, for the remaining tenure of his current term upto
November 11, 2027, including in the event of loss or inadequacy of profits during the said period. Based on the
recommendation of the Nomination and Remuneration Committee and approval of the Board of Directors, the revised
maximum remuneration has been proposed at X1 Crore per annum (inclusive of salary, perquisites, incentives and
allowances), effective from September 1, 2025, for the balance tenure of his appointment, as detailed in the resolution
set out at Item No. 10 of the accompanying Notice.

Further details as required under Secretarial Standard - 2 on General Meetings, issued by the Institute of Company
Secretaries of India (ICSI), are provided in Annexure I to this Notice. The proposed remuneration shall remain within
the overall limits prescribed under Section 197, read with Schedule V of the Companies Act, 2013.

The Board recommends the resolution set out at ltem No. 10 of this Notice for the approval of the members as a Special
Resolution.

None of the Directors or Key Managerial Personnel of the Company and their relatives, other than Mr. Atikurraheman
Daudbhai Mukhi, to whom this resolution pertains and his relatives, are in any way concerned or interested in the
Resolution as set out at Item no. 10 of this Notice.

For and on behalf of the Board of Directors
Of Raj Oil Mills Limited
Sd/-

Parvez Shafee Ahmed Shaikh
Mumbai, August 13, 2025 Chairman
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Annexure -1
PROFILE OF DIRECTOR
(Seeking Appointment/ Re-appointment and/or fixation of remuneration of Directors)

Details of the Directors seeking appointment and/or fixation of remuneration of Directors pursuant to the
Regulation 36 of the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 (“SEBI LODR”) and
Secretarial Standard on General Meetings (SS-2) Issued by the Institute of Company Secretaries of India, as

applicable.

Particulars Mr. Parvez Shafee Ahmed | Mr. Tabrez Shafiahmed Mr. Amir Mr. Atikurraheman
Shaikh Shaikh Atikurrehman Mukhi Daudbhai Mukhi

Date of Birth 27-05-1973 04-02-1976 May 21, 1997 March 07, 1966

Age 52 years 49 years 28 years 59 years

DIN 00254202 00255132 08352099 05191543

Date of first May 04,2018 April 03,2019 December 26, 2020 April 03,2019

appointment on the

Board of the Company

Qualification FYB.com Engineering Graduate Bachelor of Commerce 8th Class pass

Experience and Mr. Parvez Shaikh, Chairman | Mr. ~ Tabrez  Shaikh, a| Expertise in management | He is a  budding

expertise of the Company and a |distinguished civil engineer | and operation of diverse | entrepreneur. He has vast
visionary leader. He has been | and ~ veteran  in  the [ nature of business. Mr. | experience and knowledge
associated with our Company | construction industry, is|Amir Mukhi has an |to manage the Management

since 2018. He is a successful
businessman  having
experience of over 20 years in
housing,
development and real estate
industry. He is responsible for
driving the overall growth of
the real estate segment. He
believes in building and
nurturing partnerships with
investors key
stakeholders.

an

infrastructure

and

renowned for
acumen and
expertise.
"Rubberwala

his strategic
management
Leading
Housing &
Infrastructure Limited" for
more than 20 years, he had
expanded into the oil sector
by taking over Raj Oil Mills
Limited. As Whole Time
Director, Mr. Shaikh is
pivotal in revitalizing Raj Oil
Mills, positioning it for
legendary success.

experience of around five
years of working as a
Director.

of the Company.

Terms and Conditions
of Appointment/
Reappointment

In terms of provisions of the
Companies Act, 2013 Mr.
Parvez Shaikh, who was
appointed as Chairman and
Additional Director of the
Company in the Board
meeting held on May 04, 2018
and the appointment was
regularized in the Annual
Meeting of the
Company held on August 02,
2022, is liable to retire by
rotation.

General

In terms of provisions of the
Companies Act, 2013 Mr.
Tabrez Shaikh, who was
appointed as Additional
Director of the Company in
the Board meeting held on
April 03, 2019 and the
appointment
regularized in the Annual
General Meeting of the
Company held on September
30,2019, is liable to retire by
rotation. Further, re-
appointed on April 03, 2024.

was

In terms of provisions of
the Companies Act, 2013
Mr. Amir Atikurrehman
Mukhi, was
appointed as Additional
Director of the Company
in the Board meeting held
on December 26, 2020
and the appointment was
regularized in the Annual
General Meeting of the
Company held on
September 30, 2021, is
liable to by
rotation.

who

retire

In terms of provisions of
the Companies Act, 2013
Mr. Atikurraheman
Daudbhai Mukhi, who was
appointed as Additional
Director of the Company in
the Board meeting held on
April 03, 2019 and the
appointment
regularized in the Annual
General Meeting of the
Company held on
September 30, 2019, is
liable to retire by rotation.
Further, re-appointed as
Managing Director
November 12, 2024.

was

on

Remuneration last
Drawn (including sit-
ting fees, if any)

For please
refer Corporate Governance
Report

remuneration,

For remuneration, please
refer Corporate Governance
Report

For remuneration, please
refer Corporate
Governance Report

For remuneration, please
refer Corporate
Governance Report
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Directorship held in NIL NIL NIL NIL

other Listed Companies

(as on March 31, 2025)

Chairmanship/ NIL NIL NIL NIL

Membership of

Committees of the

Board of Directors of

other listed companies

as on March 31,2025

Shareholding of 1325 1320 NIL NIL

Director in the

Company(as on March

31,2025)

Relationship with Related to Mr. Tabrez | Related to Mr. Parvez Shafee | Related to Mr. | Related to Mr. Amir

other Director/ Key Shafiahmed Shaikh, Executive | Ahmed Shaikh, Chairman | Atikurraheman Atikurrehman Mukhi,

l\ganag:arial Personnel | pjrector of the Company and Whole Time Director of | Daudbhai Mukhi, the | Whole Time Director of the

(KMP) the Company Managing Director of the | Company.

Company

For and on behalf of the Board of Directors
Of Raj Oil Mills Limited

Sd/-
Parvez Shafee Ahmed Shaikh
Chairman

Mumbai, August 13, 2025

STATEMENT OF INFORMATION FOR THE MEMBERS PURSUANT TO SECTION II OF PART II OF SCHEDULE V TO
THE COMPANIES ACT, 2013.

I. General Information

1. Nature of industry: Raj Oil Mills Limited operates in the edible oil and agro-processing industry, primarily engaged in
the manufacturing, refining, and marketing of a wide range of edible oils. The Company’s product portfolio includes
refined soybean oil, sunflower oil, mustard oil, groundnut oil, rice bran oil. ROML serves both retail and bulk consumers,
with a strong presence across domestic markets through an extensive distribution network.

2. Date of commencement of commercial production: The Company carries on edible oil business since its
incorporation.

3. Financial performance based on given indicators: (Rs. in Lakhs except EPS)

Particulars 2024-25 2023-24 2022-23
Total Revenue 11,451.33 12,752.10 14133.98
Profit before finance cost, depreciation, amortization and tax 280.33 175.16 260.25

Profit after Tax 269.68 170.77 242.48
Turnover 11,445.56 12471.80 14035.57

Foreign investments or collaboration, if any: NA
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The details of the term of remuneration payable to below mentioned directors:

Particulars Mr. Parvez Shafi Mr. Tabrez Shafiahmed Mr. Amir Atikurrehman | Mr. Atikurraheman
Ahmed Shaikh Shaikh Mukhi Daudbhai Mukhi
Tenure of | September 1, 2025 to September 1, 2025 to September 1, 2025 to September 1, 2025 to
Remuneration May 3,2028 April 02,2029 December 25, 2025 and November 11, 2027
from December 26, 2025
to December 25, 2030
Salary inclusive | UptoX 1 crore UptoX 1 crore UptoX 1 crore UptoX 1 crore
of all allowances | per annum per annum per annum per annum
and incentives
Perquisites and | Perquisites shall be | Perquisites shall  be | Perquisites shall be | Perquisites shall be

allowances in
addition to salary

evaluated as per Income
Tax Rule wherever
applicable and in the
absence of any — such
rule, perquisites shall be
evaluated at actual cost.

evaluated as per Income
Tax Rule wherever
applicable and in the
absence of any — such
rule, perquisites shall be
evaluated at actual cost.

evaluated as per Income
Tax Rule wherever
applicable and in the
absence of any — such
rule, perquisites shall be
evaluated at actual cost.

evaluated as per Income
Tax Rule wherever
applicable and in the
absence of any — such
rule, perquisites shall be
evaluated at actual cost.

Retirement Gratuity payable shallbe | Gratuity payable shall be | Gratuity payable shall be | Gratuity payable shall be
Benefits in accordance with the | in accordance with the | in accordance with the | in accordance with the
rules of the Companies | rules of the Companies Act | rules of the Companies Act | rules of the Companies
Act and Gratuity Rules. | and Gratuity Rules. Earned | and Gratuity Rules. Earned | Act and Gratuity Rules.
Earned Leave on full pay | Leave on full pay and | Leave on full pay and | Earned Leave on full pay
and allowances as per | allowancesaspertherules | allowances as per the | and allowances as per
the rules of the | of the Company, leave | rules of the Company, | the rules of the
Company, leave | accumulated shall be | leave accumulated shallbe | Company, leave
accumulated shall be | encashable at the end of | encashable at the end of | accumulated shall be
encashable at the end of | the tenure, if any, will not | the tenure, if any, will not | encashable at the end of
the tenure, if any, will | be included in the | be included in the | the tenure, if any, will
not be included in the | computation of the celing | computation of the celing | not be included in the
computation of the | on perquisites. on perquisites. computation of the
celing on perquisites. celing on perquisites.
Other Benefits The Director shall be | The Director shall be | The Director shall be | The Director shall be
entitled to | entitled to reimbursement | entitled to reimbursement | entitled to
reimbursement of actual | of actual expenses like | of actual expenses like | reimbursement of actual
expenses like Vehicle, | Vehicle, Guest | Vehicle, Guest | expenses like Vehicle,
Guest  Entertainment, | Entertainment, and | Entertainment, and | Guest Entertainment,
and Travelling Expenses | Travelling Expenses | Travelling Expenses | and Travelling Expenses
actually and properly | actually and properly | actually and properly | actually and properly
incurred during the, | incurred during the, | incurred during the, | incurred during the,
course of doing | course of doing legitimate | course of doing legitimate | course of doing
legitimate Business of | Business of the Company. | Business of the Company. | legitimate Business of
the Company. Such | Such expenses shall be | Such expenses shall be | the Company. Such
expenses  shall  be | exclusive of the | exclusive of the | expenses  shall be
exclusive of the | remuneration mentioned | remuneration mentioned | exclusive of the
remuneration above. above. remuneration
mentioned above. mentioned above.
Minimum As Decided by the Board. | As Decided by the Board. | As Decided by the Board. | AsDecided by the Board.
remuneration However, Maximum | However, Maximum | However, Maximum | However, Maximum

Remuneration shall be X
1 crore per annum

Remuneration shall be X 1
crore per annum

Remuneration shall be X 1
crore per annum

Remuneration shall be X
1 crore per annum

The Board of Directors recommends the resolution in relation to the fixing under of the law. Remuneration of Directors,
for the approval of the members of the Company by way of a Special Resolution.
However, in the event of inadequacy of profits, during the tenure of Mr. Parvez Shafi Ahmed Shaikh, Mr. Tabrez
Shafiahmed Shaikh, Mr. Amir Atikurrehman Mukhi, Mr. Atikurraheman Daudbhai Mukhi, the referred remuneration
shall be allowed in compliance of the provisions of Schedule V and the same shall in no event exceed the limits approved
by way of the resolution proposed hereunder.
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Other Information:
I. Reasons of loss or inadequate profits

Due to change in technology or other governmental regulations or increasing cost of raw material we may have
inadequate profits to meet the proposed remuneration out of profits, some times.

II. Steps taken or proposed to be taken for improvement

We are in process of increasing our capacity to bring economies of scale to our business and will certainly boost our
profitability.

III. Expected increase in productivity and profits in measurable terms

We as such cannot quantify the increase in profits in coming year and we can say the Company is expected to do well
in future.

IV. Disclosures

The Remuneration package of the managerial personnel has been provided in the notice. The Board recommends the
Resolutions as set out at Item nos. 7, 8, 9 & 10 of the Notice as Special Resolutions, for approval of the Members.

None of the Directors or Key Managerial Personnel of the Company and their relatives, other than Directors for their
respective appointments, are in any way concerned or interested in the Resolutions as set out at Item nos. 7, 8, 9 &
10 of the Notice except to the extent of their shareholding, if any, in the Company.

Mr. Parvez Shafee Ahmed Shaikh
i. Background Detail
Age Designation Qualification

52 years Chairman and Whole Time Director FYB.com

ii. Experience

Mr. Parvez Shaikh, Chairman of our Company and a visionary leader. He has been associated with our Company
since 2018. He is a successful businessman having an experience of over 20 years in housing, infrastructure
development and real estate industry. He is responsible for driving the overall growth of the real estate segment.
He believes in building and nurturing partnerships with investors and key stakeholders.

iili. Past Remuneration

Year Remuneration Perquisites Total
2023-24 32,40,000 - 32,40,000
2024-25 32,40,000 - 32,40,000

iv. Recognition or awards:
NIL
v. Job profile and his suitability:

Mr. Parvez Shaikh, Chairman & Whole-Time Director of the Company, possesses extensive experience and provides
strategic leadership in managing the overall affairs of the Company. Through his sustained and dedicated efforts, he
has made significant contributions to the Company’s growth and enhanced its performance.
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vi.

vii.

viii.

ii.

iii.

iv.

Vi.

vii.

Remuneration proposed:
The terms of remuneration proposed are detailed in the Resolution.

Comparative remuneration profile with respect to industry, size of the company, profile of the position and
person (in case of expatriates the relevant details would be with respect to the country of his origin):

For the responsibility shouldered by Mr. Parvez Shafee Ahmed Shaikh, Chairman & Whole Time Director of the
Company in driving the Company's growth plans, the remuneration paid to him is commensurate and compares

favorably with the Compensations paid to the business heads of liked sized and similarly positioned businesses.

Pecuniary relationship directly or indirectly with the Company, or relationship with the managerial
personnel, if any: -

Apart from the remuneration and perquisites paid to them as Chairman/Whole-time Director as stated above, he
holds 11,54,017 Equity Shares of the Company for which he is entitled to various rights including dividend.

Mr. Tabrez Shafiahmed Shaikh

Background Detail

Age Designation Qualification

49 years Whole Time Director Engineering Graduate
Experience

Mr. Tabrez Shaikh, a distinguished civil engineer and veteran in the construction industry, is renowned for his
strategic acumen and management expertise. Leading "Rubberwala Housing & Infrastructure Private Limited" for
more than 20 years, he had expanded into the oil sector by taking over Raj Oil Mills Limited. As Whole Time Director,
Mr. Shaikh is pivotal in revitalizing Raj Oil Mills, positioning it for legendary success.

Past Remuneration

Year Remuneration Perquisites Total
2023-24 32,40,000 - 32,40,000
2024-25 32,40,000 - 32,40,000

Recognition or awards:

NIL

Job profile and his suitability:

Mr. Tabrez Shafiahmed Shaikh, Whole-Time Director of the Company, brings extensive experience and oversees the
overall management of the Company under the guidance of the Board of Directors. His consistent and dedicated
efforts have played a pivotal role in driving the Company’s growth and improving its performance.

Remuneration proposed:

The terms of remuneration proposed are detailed in the Resolution.

Comparative remuneration profile with respect to industry, size of the company, profile of the position and
person (in case of expatriates the relevant details would be with respect to the country of his origin):

For the responsibility shouldered by Mr. Tabrez Shafiahmed Shaikh, Whole Time Director of the Company in driving

the Company's growth plans, the remuneration paid to him is commensurate and compares favorably with the
Compensations paid to the business heads of liked sized and similarly positioned businesses.
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Pecuniary relationship directly or indirectly with the Company, or relationship with the managerial
personnel, if any:

Apart from the remuneration and perquisites paid to them as Whole-time Director as stated above, he holds
11,54,012 Equity Shares of the Company for which he is entitled to various rights including dividend.

Mr. Amir Atikurrehman Mukhi

Background Detail

Age Designation Qualification

28 years Whole Time Director Bachelor of Commerce
Experience

Entrepreneurship is all about giving wings to your dreams. The aspiration to disrupt an existing model and innovate
something ‘extraordinary’ from the shack is what this exciting journey is all about. Mr. Amir Atikurraheman Mukhi,
who is one of the youngest Whole-time Director of ROML is bringing the extra edge on the table. He has been
associated with our Company from December 26, 2020.

Past Remuneration

Year Remuneration Perquisites Total
2023-24 32,40,000 - 32,40,000
2024-25 32,40,000 - 32,40,000

Recognition or awards:
NIL
Job profile and his suitability:

Mr. Amir Atikurrehman Mukhi, Whole-time Director of the Company is highly experienced and provided significant
contribution in some of the marketing areas for the products of the Company.

Remuneration proposed:
The terms of remuneration proposed are detailed in the Resolution.

Comparative remuneration profile with respect to industry, size of the company, profile of the position and
person (in case of expatriates the relevant details would be with respect to the country of his origin):

For the responsibility shouldered by Mr. Amir Atikurrehman Mukhi, Whole Time Director of the Company in driving
the Company's growth plans, the remuneration paid to him is commensurate and compares favorably with the
Compensations paid to the business heads of liked sized and similarly positioned businesses.

Pecuniary relationship directly or indirectly with the Company, or relationship with the managerial
personnel, if any: -

Apart from the remuneration and perquisites paid to them as Whole-time Directors as stated above and their
respective shareholding held directly or indirectly in the Company.

Mr. Atikurraheman Daudbhai Mukhi

Background Detail
Age Designation Qualification
59 years Whole Time Director 8th Class pass
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Experience

Mr. Atikurraheman Daudbhai Mukhi, Managing director of our Company. He has been associated with our Company
from April 03,2018. He possesses experience of more than 35 years in the field of tours and travels. He is associated
with “MUKHI INDUSTRIES LIMITED”, which is one of the Promoter Group entities. He is keen about taking the
Company to new heights through his defined vision and vast experience as a Businessman.

Past Remuneration

Year Remuneration Perquisites Total
2023-24 32,40,000 - 32,40,000
2024-25 32,40,000 - 32,40,000

Recognition or awards:

NIL

Job profile and his suitability:

Mr. Atikurraheman Daudbhai Mukhi, Managing Director of the Company, is highly experienced and controls the
affairs of the Company as a whole under the direction of the Board of Directors of the Company. He has successfully
and in a sustained way contributed significantly towards growth in performance of the Company.

Remuneration proposed:

The terms of remuneration proposed are detailed in the Resolution.

Comparative remuneration profile with respect to industry, size of the company, profile of the position and
person (in case of expatriates the relevant details would be with respect to the country of his origin):

For the responsibility shouldered by Mr. Atikurraheman Daudbhai Mukhi, Whole Time Director of the Company in
driving the Company's growth plans, the remuneration paid to him is commensurate and compares favorably with
the Compensations paid to the business heads of liked sized and similarly positioned businesses.

Pecuniary relationship directly or indirectly with the Company, or relationship with the managerial
personnel, if any: -

Apart from the remuneration and perquisites paid to them as Managing Director/Whole-time Directors as stated
above and their respective shareholding held directly or indirectly in the Company
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DIRECTORS’ REPORT

Dear Shareholders,

Your Directors are pleased to present 237 Annual Report on the affairs
ofthe Company together with the Audited Statement of Accounts for the
year ended March 31, 2025.

1. FINANCIAL HIGHLIGHTS

(Rs in Lakhs)
Particulars 2024-2025 2023-2024
(in Rs.) (inRs.)
Revenue from Operations 11,445.56 12,471.80
Other Income 5.77 280.30
Total Income 11,451.33 12,752.10
Total Expenses 11,171.00 12,576.94
Profit/(Loss) for the year before taxation 280.33 175.16
Tax Expenses
(a) Current Tax - -
(b) Deferred Tax (10.65) (4.39)
Profit/(Loss) after Tax 269.68 170.77
Earnings Per Share
Basic 1.80 1.14
Diluted 1.80 1.14

2. STATE OF COMPANY'’S AFFAIRS

Operating revenue is at Rs. 11,451.33 Lakhs in the Financial Year ended 2024-25 as compared to Rs. 12,752.10 Lakhs
in Financial Year 2023-24. The Net profit after tax and depreciation during the FY 2024-25 is Rs. 269.68 Lakhs as
compared to profits of Rs. 170.77 Lakhs during the last financial year.

3. DIVIDEND

Your Directors wish to conserve resources for future expansion and growth of the Company. Hence, no dividend has
been declared by the Directors during the Financial Year 2024-25.

4. SHARE CAPITAL

During the share capital of the Company is as follows:

The Authorized Share Capital of Company Rs. 160,00,00,000/-.
The paid-up Equity Share Capital of the Company as on 31st March, 2025 is Rs. 14,98,86,840/- divided into
1,49,88,684 shares of Rs. 10/- each.

5. TRANSFER TO RESERVES

During the year under review, your Company has no amount that is proposed to be transferred to the general reserves
out of the net profits of the Company for the financial year 2024-25.
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6. PUBLIC DEPOSITS

10.

During the year under review, the Company has not accepted or renewed any deposits falling within the purview of
provisions of Section 73 of the Companies Act, 2013 read with The Companies (Acceptance of Deposits) Rules, 2014.

Pursuant to the Resolution approved by the Hon’ble National Company Law Tribunal vide its Order dated April 19,
2018, the Company is making the payment of 100% of the principal amount due to fixed deposits holders who has
submitted their claims upto an amount not exceeding Rs. 5,36,00,000/- as originally approved under the approved
Resolution Plan. Further, in compliance with approved resolution plan the outstanding Public Deposits as on March
31,2025 is Rs. 48,43,265/-.

However, there are certain Fixed Deposit holders who are not traceable and thus the Company has been not able to
make payment for those Fixed Deposit Holders. The Company has filed an Application to the Hon’ble NCLT seeking
directions for payments required to be made in relation to the outstanding amount standing in respect of such non-
traceable unsecured operational creditors and public fixed deposits in the books of accounts as on date vide letter
dated September 30, 2022.

After the end of Financial Year 2024-25, your Company had taken step by sending letters to the non-traceable fixed
deposit holders and made the payment of Rs. 16,72,131.

CORPORATE GOVERNANCE

The Company is committed to maintain the highest standards of Corporate Governance and adheres to the Corporate
Governance requirements as stipulated by the Securities and Exchange Board of India (‘the SEBI’). The Report on
Corporate Governance as per the requirement of SEBI LODR 2015 forms part of this Annual Report. The requisite
certificate from M/s. D Maurya Associates, Practicing Company Secretaries, confirming the compliance with the
conditions of Corporate Governance has been included in the said Report.

A Certificate from the Managing Director and CFO of the Company in terms of SEBI LODR 2015, inter alia, confirming
the correctness of the Financial Statements and Cash Flow Statements, adequacy of the internal control for financial
reporting, and reporting of matters to the Audit Committee, is also forming part of this Annual Report.

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

Management discussion and Analysis Report for the year under review, as required under Regulation 34 read with
Schedule V the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements),
Regulations, 2015 (SEBI LODR 2015), is forming part of this Annual Report.

BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT

The Business Responsibility Reporting as required under SEBI (LODR), 2015 and is not applicable to your Company
for the financial year under review.

DIRECTORS’ RESPONSIBILITY REPORT
Pursuant to Section 134(5) of the Act, the Board of Directors, to the best of its knowledge and ability, confirm that:

a) in the preparation of the annual accounts, for the financial year ended March 31, 2025, the applicable
accounting standards have been followed and that no material departures have been made from the same;

b) theyhave selected such accounting policies and applied them consistently and made judgments and estimates that
are reasonable and prudent so as to give a true and fair view of the state of affairs of the Company at the end of the
financial year and of the profits of the Company for that period;

c) they have taken proper and sufficient care for the maintenance of adequate accounting records in accordance
with the provisions of the Companies Act, 2013, for safeguarding the assets of the Company and for preventing
and detecting fraud and other irregularities;
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d) they have prepared the annual accounts on a going concern basis;

e) theyhavelaid down internal financial controls for the Company and such internal financial controls are adequate
and operating effectively; and

f) theyhavedevised propersystems to ensure compliance with the provisions of allapplicable laws and such systems
are adequate and operating effectively.

11. PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES

The related party transactions attracting the compliance under the Companies Act, 2013 and/or the SEBI Listing
Regulations were placed before the Audit Committee and/or Board and/or Members for necessary review/approval.

The routine related party transactions were placed before the Audit Committee for its omnibus approval. A statement
of all related party transactions entered was presented before the Audit Committee on a quarterly basis, specifying
the nature, value and any other related terms and conditions of the transactions.

Transactions to be reported in Form AOC-2 in terms of Section 134 of the Act read with Companies (Accounts) Rules,
2014, with related parties are annexed as Annexure L.

The Related Party Transactions Policy in line with the requirements of Regulation 23 of the SEBI Listing Regulations
is available on the Company website and can be accessed at https://rajoilmillsltd.com/investor/policies-for-
investor/.

12. CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNINGS AND OUTGO

In accordance with the provisions of Section 134(3)(m) of the Companies Act, 2013 read with Rule 8(3) of the
Companies (Accounts) Rules, 2014, required information relating to the Conservation of Energy, Technology
Absorption and Foreign Exchange Earnings and Outgo is given as hereunder:

e Conservation of Energy
Company makes evaluation on a continuous basis to explore new technologies and techniques to make the
operationsof crushing and filtration more energy efficient. This includes regular maintenance of machineries and
regular check- upof energy consuming devices. Total energy consumption and energy consumption per unit of
production is prescribed in Annexure-II to this report.

e Technology Absorption
Your Company has continuously adapted latest technology and best practices from the industry and efforts.
Companyhas made effortsin developing new packaging and new products to make its products duplicate proofand
tamper proof, which has yielded good response from the customers and will continue in future.

¢ Foreign Exchange Earnings and Outgo

Particulars 31st March, 2025 31st March, 2024
(inRs.) (inRs.)

Foreign Exchange Earnings Nil Nil

Foreign Exchange Outgo Nil Nil

13. PARTICULARS OF EMPLOYEES AND OTHER DISCLOSURE

Disclosures relating to remuneration and other details as required under Section 197(12) of the Act read with Rule 5(1)
of the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014 are annexed herewith as
“Annexure III” and “Annexure IV”.

In terms of Section 136 of the Act, the Annual Report and Accounts are being sent to the Members, excluding the
information on employees’ particulars which is available for inspection by the Members at the Registered Office of
the Company duringthe business hours on working days of the Company. Any member interested in obtaining such
particulars may write to the Company Secretary at the Registered Office of the Company.
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14. DIRECTORS AND KEY MANAGERIAL PERSONNEL
(@) APPOINTMENT/ RESGINATION/ REDESIGNATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

I. DURING THE YEAR UNDER REVIEW

Board Shareholders’ | Name of Directors and Key | Particulars

Approval Approval Managerial Personnel

February May 13,2024 | Mr. Tabrez Shafiahmed Shaikh The Board in its meeting held on
13,2024 (Postal Ballot) (DIN: 00255132) February 13, 2024 and Shareholder

Meeting via Postal Ballot held on May 13,
2024  considered and  approved
Mr. Huzefa Dawood Ghadiali reappointment of:

(DIN: 06882025) » Mr. Tabrez Shafiahmed Shaikh (DIN:
00255132) for the further term of
Five (5) years as an Executive

Mr. Siraj Umar Furniturewala Director i.e from April 03, 2024 to

»  Mr. Huzefa Dawood Ghadiali
(DIN: 06882025) as a Non-Executive
- Independent Director for the
second consecutive term of Five (5)
years as Independent Director i.e.
from April 03,2024 to April 02, 2029
> Mr. Siraj Umar Furniturewala
(DIN: 00177667) as a Non-Executive
- Independent Director for the
second consecutive term of Five (5)
years as Independent Director i.e.
from April 03, 2024 to April 02,2029
May 14, - Ms. Priya Pandey The Board of Directors in its meeting held
2024 (ACS 66213) on May 14, 2024 appointed Ms. Priya
Pandey as the Company Secretary and
Compliance Officer of the Company.

II. AFTER THE COMPLETION OF THE FINANCIAL YEAR TILL THE DATE OF ANNUAL REPORT:

Board Shareholders’ | Name of Directors and Key Particulars
Approval Approval Managerial Personnel
- - Mr. Humayun Ahmed Shafi » Mr. Humayun Ahmed Shafi Ahmed
Ahmed Shaikh Shaikh (DIN: 00254836), Whole Time
(DIN: 00254836) Director of the Company tendered his

resignation w.e.f August 06, 2025
from the Company.

Mrs. Needa Altaf Mukhi (DIN:
07664451) Whole Time Director of
the Company tendered her
resignation w.e.f August 06, 2025
Mr. Arun Dash from the Company.

(DIN: 09657537) » Mr. Arun Dash (DIN: 09657537),
Independent Director of the Company
tendered his resignation w.e.f August
13, 2025 from the Company.

Mrs. Needa Altaf Mukhi >
(DIN: 07664451)
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Mr. Siraj Umar Furniturewala » Mr. Siraj Umar Furniturewala (DIN:

(DIN: 00177667) 00177667), Independent Director of
the Company tendered his resignation
w.e.f August 13, 2025 from the
Company.

None of the Independent Directors had any pecuniary relationship or transactions with the Company during
Financial Year 2024-25. In the opinion of the Board, they fulfill the conditions of independence as specified in the
Companies Act, 2013 and Listing Regulations and are independent of the management.

In the opinion of the Board, the independent director appointed during the year possesses the required
qualifications, integrity, expertise and experience (including proficiency) for the position. They also bring in the
required skill, competence and expertise that allow them to make effective contributions to the Board and its
committees.

In terms of Section 203 of the Companies Act, 2013, the following are the Key Managerial Personnel of the
Company:

- Mr. Parvez Shafee Ahmed Shaikh, Chairman & Whole Time Director

- Mr. Atikurraheman Daudbhai Mukhi, Managing Director

- Mr. Tabrez Shafi Ahmed Shaikh, Whole Time Director

- Mr. Humayun Ahmed Shafi Ahmed Shaikh, Whole Time Director (resigned on 06.08.2025)

- Mrs. Needa Altaf Mukhi, Whole Time Director (resigned on 06.08.2025)

- Mr. Amir Atikurrehman Mukhi, Whole Time Director

- Mr. Sanjay K. Samantaray, Chief Financial Officer

- Ms. Priya Pandey, Company Secretary & Compliance Officer (from 14.05.2024)

Pursuant to the provisions of Section 152(6) of the Companies Act, 2013 Mr. Parvez Shafee Ahmed Shaikh, Whole
Time Director and Mr. Tabrez Shafi Ahmed Shaikh, Whole Time Director retires by rotation and being eligible, offers
himself for reappointment at the ensuing Annual General Meeting.

As per the information available with the Company, None of the Directors of the Company are disqualified for
being appointed as a Directors as specified in Section 164(2) of the Companies Act, 2013.

15. DECLARATION OF INDEPENDENCE

All Independent Directors have given declarations affirming that they meet the criteria of independence as laid down
under Section 149(6) of the Companies Act, 2013 and Regulation 16(1)(b) of the SEBI LODR 2015 and there has been
no change in the circumstances which may affect their status as Independent Directors during the year. Further, all the
Independent Directors have complied with the Code for Independent Directors prescribed in Schedule IV of the
Companies Act, 2013 and the Code of Conduct for Directors and senior management.

16. BOARD MEETINGS

A calendar of Board Meetings, Annual General Meeting and Committee Meetings is prepared and circulated in advance
to the Directors of your Company. The Board of Directors of your Company met 6 (Six) times during the financial year
2024-25. The details of these Meetings are provided in the Corporate Governance Section of the Annual Report. The
maximum time gap between any two consecutive Meetings did not exceed one hundred and twenty days.

Date of the Mr. Parvez Mr. Mr. TabrezMr. Amir Mr. Humayun Mrs. NeedaMr. Huzefa Mr. Siraj Mrs. Kiran l\:r. Mr. Mr.
Board Shafee Atikurraheman ShafiahmedAtikurre Shafi Ahmed Altaf Dawood |[Umar RaghavendRishang |[UnmeshArun
Meeting Ahmed Daudbhai Mukhi [Shaikh hman  Shaikh Mukhi Ghadiali |[Furniture ra AwasthiSanjay JainBreed Dash
Shaikh Mukhi wala

14.05.2024 v v v v v v v v v v v LOA
27.05.2024 LOA v v v v v LOA v v v v v
14.08.2024 v v v v v v v v v v v v
25.09.2024 v v v v v v v v v LOA v v
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BOARD COMMITTEES

The Board of Directors of your Company have formed various Committees, as per the provisions of the Companies
Act, 2013 and SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015 and as a part of good
corporate governance practices. The terms of reference and the constitution of those Committees are in compliance
with the applicable laws.

In order to ensure focused attention on business, better governance and accountability, the Board has constituted the
following committees:

a) Audit Committee;

b) Nomination and Remuneration Committee;

c) Stakeholder Relationship Committee

The details with respect to the Composition, terms of reference, etc. of the aforesaid committees are given in details
in the “Corporate Governance Report” which is presented in a separate section and forms part of the Annual Report
of the Company.

AUDIT COMMITTEE

The Audit Committee is constituted as per Regulation 18 of the Listing Regulations read with Section 177 of the
Companies Act, 2013. Kindly refer section on Corporate Governance, under head ‘Audit Committee’ for matters
relating to constitution, meetings and functions of this Committee.

NOMINATION AND REMUNERATION COMMITTEE

The Nomination and Remuneration Committee is constituted in compliance with the requirements of Regulation 19
of the Listing Regulations read with Section 178 of the Companies Act, 2013. The details pertaining to its constitution,
meetings, terms of reference etc. is provided under Corporate Governance section under head ‘Nomination &
Remuneration Committee’.

STAKEHOLDER RELATIONSHIP COMMITTEE

The Stakeholders’ Relationship Committee of the Company is constituted in line with the provisions of Regulation 20
of the Listing Regulations read with Section 178 of the Companies Act, 2013.The details pertaining to its constitution,
meetings, terms of reference etc. is briefly provided in the Corporate Governance Report under the head
‘Stakeholders’ Relationship Committee’.

INDEPENDENT DIRECTORS’ MEETING

In terms of Schedule IV of the Act and Regulation 25 of the SEBI Listing Regulations, Independent Directors of the
Company are required to hold at least one meeting in a financial year without the attendance of Non-Independent
Directors and Members of Management. During the year under review, Independent Directors met separately on
February 09, 2025, interalia, for

e Evaluation of performance of Non-Independent Directors and the Board of Directors of the Company as a whole.

e Evaluation of performance of the Chairman of the Company, taking into views of Executive and Non-Executive
Directors; and

e Evaluation of the quality, content, and timelines of flow of information between the Management and the Board
that is necessary for the Board to effectively and reasonably perform its duties.

PERFORMANCE EVALUATION

Pursuant to the applicable provisions of the Act and the SEBI Listing Regulations, the Board has carried out an Annual
Evaluation of its own performance, performance of the Independent Directors and the working of its committees

Annual Report 2024-25
1112024 v v v v v v v v v LOA v
07.022025| v v v v v v LOA v LOA v %
26.09.2024 v v v v v v v v v v v v
AGM)
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based on the evaluation criteria specified by Nomination and Remuneration Committee for performance evaluation
process of the Board, its Committees and Directors.

The Board’s functioning was evaluated on various aspects, including, inter-alia, the structure of the Board, Meetings
of the Board, functions of the Board, degree of fulfilment of key responsibilities, establishment, and delineation of
responsibilities to various Committees and effectiveness of Board processes, information and functioning.

The Committees of the Board were assessed on the degree of fulfilment of key responsibilities, adequacy of Committee
composition and effectiveness of Meetings. The Directors were evaluated on aspects such as attendance, contribution
at Board/ Committee Meetings and guidance/support to the management outside Board/Committee Meetings.

As mentioned earlier, the performance assessment of Non-Independent Directors, Board as a whole and the Chairman
were evaluated in a separate Meeting of Independent Directors. The same was also discussed in the Board Meeting.
Performance evaluation of Independent Directors was done by the entire Board, excluding the Independent Director
being evaluated.

COMPLIANCE WITH THE PROVISIONS RELATING TO MATERNITY BENEFIT ACT, 1961

The Company continues to comply with the provisions of the Maternity Benefit Act, 1961, as amended. All eligible
female employees are provided with maternity benefits in accordance with the statutory requirements, including paid
maternity leave, nursing breaks, and protection from dismissal during maternity leave.

However, there were no instances of non-compliance reported during the year under review.

Further, during the period under review, the number of female employees in the Company was less than fifty;
therefore, the Company was not required to provide créche facilities.

PARTICULARS OF EMPLOYEES AND RELATED DISCLOSURES

Pursuant to the provisions of Section 134(3)(q) of the Companies Act, 2013 read with Rule 8(5)(x) of the Companies
(Accounts) Rules, 2014, the gender-wise composition of employees of the Company as on March 31, 2025 is given
below:

Category Number of Employees
Male 152

Female 10

Transgender 0

Total 162

REMUNERATION POLICY FOR DIRECTORS, KEY MANAGERIAL PERSONNEL AND SENIOR MANAGEMENT
EMPLOYEES

The Nomination and Remuneration Committee has laid down the framework for remuneration of Directors, Key
Managerial Personnel and Senior Management Personnel in the Nomination and Remuneration Policy recommended
by it and approved by the Board of Directors. The Policy, inter-alia, defines Key Managerial Personnel and Senior
Management Personnel of the Company and prescribes the role of the Nomination and Remuneration Committee. The
Policy lays down the criteria for identification, appointment and retirement of Directors and Senior Management. The
Policy broadly lays down the framework in relation to remuneration of Directors, Key Managerial Personnel and
Senior Management Personnel. The Policy also provides for the criteria for determining qualifications, positive
attributes and independence of Director and lays down the framework on Board diversity.

The said Policy is available on the Company’s website and can be accessed at
https://rajoilmillsltd.com/investor/policies-for-investor/.
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23. AUDITORS AND REPORTS

The matters related to Auditors and their Reports are as under:

Statutory Auditor
M/s. Kailash Chand Jain & Co., Chartered Accountants, Mumbai (Firm Regn. No.112318W) were appointed as the

Statutory Auditors of the Company at the Annual General Meeting held on 30th September, 2023 for a period of 5
years i.e. from the conclusion of the said Annual General Meeting until the conclusion of Twenty Sixth Annual General
Meeting.

The Auditor’s Report do not contain any qualifications, reservations, adverse remarks or disclaimer.

Secretarial Auditor

M/s. D Maurya & Associates, Practicing Company Secretary, was appointed to conduct Secretarial Audit of the
Company for the financial year 2024-2025 as required under Section 204 of the Companies Act, 2013 and the rules
thereunder. The Secretarial audit report for the financial year ended March 31, 2025 is annexed to this Report as
“Annexure V” which is self-explanatory.

Cost Auditor

During the year, M/s. Vinod C. Subramaniam & Co., Cost Accountants was appointed as the Cost Auditor of the
Company for the financial year 2024-2025 as required under Section 148(3) of the Companies Act, 2013 read with
Rules of the Companies (Cost Records and Audit) Rules, 2014. Further, the Board hereby confirms that the costrecords
specified by theCentral Government as per Section 148(1) of the Companies Act, 2013, and rules made thereunder,
have been made and maintained.

Internal Auditor

During the year, TM Dalal & Co., Chartered Accountants was appointed as the Internal Auditor of the Company for the
financial year 2024-2025 in compliance with the provisions of Section 138 of the Companies Act, 2013 read with rule
13 of Companies (Accounts) Rules, 2014.

The Audit Committee in its quarterly meetings reviews the internal audit and internal control systems. The Company’s
internal controls commensurate with the size and operations of the business. Continuous internal monitoring
mechanism ensures timely identification and redressal of issues.

24. VIGIL MECHANISM / WHISTLE BLOWER POLICY

As per the provision of Section 177 (9) of the Companies Act, 2013, the Company is required to establish an effective
Vigil Mechanism for Directors and Employees to report genuine concerns. In line with this, the Company has framed
a Vigil Mechanism /Whistle Blower Policy through which the Directors and Employees, Franchisees, Business Partners,
Vendors orany other third parties making a Protected Disclosure under this Policy may report concerns about unethical
behavior, actual or suspected fraud or violation of the Company’s Code of Conduct & Ethics without fear of reprisal.
The Policy provides for adequate safeguards against victimization of employees who avail of the mechanism and
also provides for direct access to the Chairman of the Audit Committee. It is affirmed that no personnel of the
Company have been denied access to the Audit Committee. The Whistle Blower Policy is placed on the website of the
Company at https://rajoilmillsltd.com/investor/ policies-for-investor/.

25. DISCLOSURE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION, PROHIBITION
AND REDRESSAL) ACT, 2013

The Company has always believed in providing a conducive work environment devoid of discrimination and
harassment including sexual harassment. The Company has a well formulated Policy on Prevention and Redressal of
Sexual Harassment. The objective of the Policy is to prohibit, prevent and address issues of sexual harassment at the
workplace. This Policy has striven to prescribe a code of conduct for the employees and all employees have access to
the Policy document and are required to strictly abide by it.
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The Company has duly constituted an Internal Complaints Committee in line with the provisions of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 and the Rules thereunder.

During the year 2024-25, no case of Sexual Harassment was reported.

26. MATERIAL CHANGES AND COMMITMENT IF ANY, AFFECTING FINANCIAL POSITION OF THE COMPANY FROM
THE END OF FINANCIAL YEAR TILL THE DATE OF THE REPORT

There have been no material changes and commitments affecting the financial position of the Company which have
occurred between the end of the financial year to which the Financial Statements relate and the date of this Report.

27. SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS

There are no significant and material orders passed by the Regulators/Courts that would impact the going concern
status of the Company and its future operations.

28. PARTICULARS OF LOANS GIVEN, INVESTMENTS MADE, GUARANTEES GIVEN OR SECURITIES PROVIDED BY
THE COMPANY

Particulars of Loans, Guarantees and Investments made during the year as required under the provisions of Section
186 of the Act are given in the notes to the Financial Statements forming part of Annual Report.

29. INTERNAL FINANCIAL CONTROL AND THEIR ADEQUACY

The Company has an adequate system of internal control to ensure that the resources are used efficiently and
effectively so that:

» assets are safeguarded and protected against loss from unauthorized use or disposition.

« all significant transactions are authorised, recorded and reported correctly.

« financial and other data are reliable for preparing financial information.

¢ other data are appropriate for maintaining accountability of assets.

The internal control is supplemented by an extensive internal audits programme, review by management along with
documented policies, guidelines and procedures.

The statutory auditors of the Company has audited the financial statements included in this annual report and has
issued areport on our internal financial controls over financial reporting as defined in Section 143 of the Act.

30. ANNUAL RETURN

Pursuant to Section 92(3) read with Section 134(3)(a) of the Act, the Annual Return as on March 31, 2025 is available
on the website of the Company at www.rajoilmillsltd.com under Investor relations tab.

31. REPORTING OF FRAUD

There was no instance of fraud during the year under review, which required the Statutory Auditors to report under
Section 143(12) of the Act and the Rules made thereunder.
32. HUMAN RESOURCES DEVELOPMENT AND INDUSTRIAL RELATIONS

The Company takes pride in the commitment, competence and dedication shown by its employees in all areas of
Business. The Company is committed to nurturing, enhancing and retaining top talent through superior Learning and
Organizational Development. This is a part of Corporate HR function and is a critical pillar to support the Organisation’s
growth and its sustainability in the long run.
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33. CORPORATE SOCIAL RESPONSIBILITY (CSR)

Social Welfare Activities has been an integral part of the Company since inception. The Company is committed to fulfill
its social responsibility as a good corporate person. Section 135 of the Companies Act, 2013, has laid down the
requirement for constitution of Corporate Social Responsibility Committee, which shall be responsible for laying
down the CSR Policy, to a certain class or classes of Companies.

The compliance with Section 135 is applicable to specific class or classes of the Companies falling under the threshold
mentioned under the Act and rules framed there under. However, your Company does not fall under the requisite
threshold as mentioned under Section 135 during the financial year under review and thus the compliance with the
relevant provision of the Companies Act, 2013 is not applicable.

34. ENVIRONMENT AND SAFETY

Your Company is committed to ensure sound Safety, Health and Environmental (SHE) performance related to its
activities, products and services. Your Company is taking continuous steps to develop Safer Process Technologies and
Unit Operations and has been investing heavily in areas such as Process Automation for increased safety and reduction
of human error element.

The Company is committed to continuously take further steps to provide a safe and healthy environment.

35. CRITERIA FOR SELECTION OF CANDIDATES FOR APPOINTMENT AS DIRECTORS, KEY MANAGERIAL
PERSONNEL AND SENIOR MANAGEMENT PERSONNEL

The Nomination and Remuneration Committee has laid down well-defined criteria, in the Nomination and
Remuneration Policy, for selection of candidates for appointment as Directors, Key Managerial Personnel and Senior
Management Personnel. The said Policy is available on the Company’s website and can be accessed at
https://rajoilmillsltd.com/investor/policies-for-investor/.

36. FAMILIARIZATION PROGRAM OF INDEPENDENT DIRECTORS

In compliance with the requirements of the SEBI Listing Regulations, the Company has put in place a familiarization
program for Independent Directors to familiarize them with their role, rights and responsibility as Directors, the
operations of the Company, business overview etc.

The details of the familiarization program are explained in the Corporate Governance Report and the same is also
available on the website of the Company and can be accessed at https://rajoilmillsltd.com/investor/policies-for-
investor/.

37. AFFIRMATION ON COMPLIANCE OF SECRETARIAL STANDARDS
The Company has complied with the applicable SS-1 (Secretarial Standard on