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COMPANY OVERVIEW

Satia Industries Limited (51L), located in the District of
Muktsar, Punjab, was incorporated by Dr. Ajay Satia
and commenced its operations in 1984,

SIL supplies its production to the open market through
a pan-india network of 100+ dealers and also caters to
institutional customers, supported by three branch
offices located in Delhi, Chandigarh and Jaipur. The
company has a total employee strength of over 2,600.

SIL has more than approximately 550 acres of
eucalyptus plantations. Besides, under Project Green,
we distributed 1 lac Eucalyptus saplings to farmers for
plantation over thousands of acres under our Social
Forestry Initiative.

SIL is one of India’s leading Writing and Printing paper
manufacturers, with a completely integrated man-
ufacturing setup with 4 paper machines, 100% in-house
power generation, chemical recovery plant and one of

the best effluent treatment facilities in the nation.

In FY22, the company added a 4th state of the art paper
machinery to its production facilites with a capacity of
100,000 MTPA. With a diverse Capex program to
modernize and scale up its capacities, 5IL now has a
totalinstalled capacity of over 2,000,000 MTPA.

VISION

"To become a leader in its segment with excellence in
all-round performance creating value for all
stakeholders of the company, society and the
economy.”

MISSION

"Tao sustain growth with technological upgradation and
innovation continuously for achieving cost com-
petitiveness with sustained profitability, excellence in
gualityand win customer satisfaction and loyalty.”




CORE LEADERSHIP TEAM

Dr. Ajay Satia
Chairman & MD

Dr. S5atia is an MBBS. He was the pioneer in setting up this
integrated paper mill. Dr. S5atia has a passion for work, flair for
technology and possesses unparalleled enterprising spirit for

expansion and modernization.

Mr. R.K. Bhandari
Joint MD

Mr. Bhandari is a MBA with extensive experience in marketing.
He has been Instrumental in the formulation and execution of
SIL's core business strategies for the past 39 years. Additionally,
he has fostered strong industry relationships and driven
continuous improvement initiabives.

Mr. Chirag Satia

Executive Director

He has been the driving force behind new initiatives since
he joined in 2015 and looks after Finance, Accounts and
Commercial Operations. His enterprising spirit and visionary
outlook have added new energy to the workforce.
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BOARD OF DIRECTORS & MANAGEMENT TEAM

Dr. Ajay Kiemar Satia
(Chadrman cum Managing Director)

O Ajay Kumar Satia;, Chabrman-
cum-Managing Director of Satia
Industries Limited, s an MEBBS
graduate and the ploneer behind
the establishment of the
Company's integrated paper mill.
He has played a pleotal role in the
growth and development of the
Cormpany since s inception, Di.
Satia iz known for his strong passion
tar work, technofoglcal scumen,
and exceptional antrepreneurial
spint: His wislonary leadership has
been Instrumental In delving the
Company's expansian,
modernizaticn, and technological
adwancement

v, Rajinder Kumar Bhandari
Haint Managing Director)

htr. Rajbnder Kurmar Bhandar], Jobit
Managing Director, halds-an MEA
and has over 40 yaars of extentive
experbance in marketng snd
business mapagement. He has
baen lnstrumental in shaplng and
exgcufing the core business
strategies of Sata Industries
Limnited (5IL) ower the past four
decades. He has played a signifi-
cant role in fostering strong
Industry relationships;
strengthening the Company’s
market presence, and driving
confinuous improvement and
business prowt b inidatives.

Mir. Chirag Satia
[Emscutive Director)

M. Chirag Satia, Executive Director,
5 & CA [inter) and Bachaior of
Corfmierce |B.Com, | with extensie
experience in Finance, Afcounts
and Commercial Operatons, He
has been astochated with Sabz
industries. Limited since 2015 and
his besn 2 driving force behind the
Company & financial and
commercial operations, His entre-
premeurial spleit, strateglc vision
and dynamlc leadership have
brought renawed energy and
mamentum to the organizabon. He
has played a significant rofe In
strangthening the Company's
rommercial funcons and
supporting its continued growth

Mr. Ajay Vyas

{Independent Director)
Mr, Ajay Yyas, Independent
Director , halds a Bachelor of
Enginesrng [Clvil] degree and an
MBA. He has been serving a5 an
Executive Director of WED Bank
since April 2019 and brings
extensive experlence |n the
banking and financial services
sector. His rlch professianal
experienca and expertize in
bianking and financial manzgament
contribute significantly to the
Company's strategic and financial
owersight..
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Ohr. Wtrs. Priti Lal Shivhare

[Independent Directar)
D#. Mrs, Prig Lal Shivhare,
Independent Director holds &n
MSe, In Chemtstry and a Ph.O. in
Chamistry. She Is presently working
&s Belentst E-1 In the Pulping and
Bieaching Diviston at the Central
Pulp and Paper Research Institute
|CPPRE), Saharanpur, Uttar Pradesh,
Imdla:

and davelogmant.

Mr. Ashok Kumar Gupta
[Independent Director)

Mr. Ashok Kumar Gupta ,
Independant Director holds an
MEBA (Finance] and |5 a Cartified
Azsooiate of the Indlan Institute of
Bankers (CAIB). He has over 35
vears of extensive exparienca with
Punialy Madonal Bank, where he
has worked across-diverse arsas of
banking, including Hetail Banking,
Corporate Credit, Forelgn Exchange
(Fores), Iimport & Export Business,
Risk Managamant, Managamant of
Stressed Assets and Mon-
Performing Assats |MPAs), and
Recovery. His extensive experlence
encxngasses banking operations,
credit management, risk
Bssessment, stressed asset
MEnagement and recovery.

M. Vinod Kumar Eathisria
[Independent Director)

Mr. ¥inod Kumar Kathurla,
Independent Dlractor, is & Master
of Commerce (M.Com) and
Certified Associate of the Indian
Institute of Bankars (CALIB). He has
awer 36 years of extensive
pxpeErience in the banking seactor,
Inciuding 3 distingwished career
with Punjab Wational Bank and
subgequently serving as Executive
Diractor of Union Bank of india. He
brings rich expertizs and eatensive
experiznce n banking, finanoe, and
strateglc managerment




BOARD OF DIRECTORS & MANAGEMENT TEAM

Br. Rajees Kumar
{independent Director)

Mir. Rajeev Kumar, Independent
Director, B5-a BTech. in Chemlsal
Technology (1988], MBA (Finance]
and CAIIE, He has extensive
axperience in the banking and
fimanclal services sector and is an
Exacutive Director of IDBI Bank Ltd.
Bdumbal

M. Hordew Singh
|Technbtal Director )

bir. Hardew Singh, [Techaical
Diractor] holds a Diploma in
Mechanical Enginsering and & Post
Graduate guallficaton |n
Production Management. He has
over 39 wears of rich and extensive
experfence In the technical and
producton functons of the
industry, He has baen a kay plilar of
the Company's technical
operations and has playad a plvotal
role in the installaton and
cammissioning of varlous projects
undertaken by the Compamy. His
axtensive technical expertise and
pracocal experience have
contributed significantly to the
Cormpany's operational capabilites
and project executon
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M. Deepak Kumar Kakkar

[Independent Director]
Mr. Deepak Kurmar Kakkas
Jndependant Director, 15 a B. Comn
and CAllB and has rich and
extensive experience In the
banking sector. He possesses
comprehensive knowledge and
expertise In varlous areas of
banklngand financlal senvices. .

Mir, Rakesh Kumar Dhisria
Er. G.M |Secratarial] B Compasry Secratary
Mr, Rakesh Kumar Dhuria, Sr.
General Manager (Secretarial) and
Company Secretary isa Bachebor of
Lanws [LL.B.} and Associate Mamber
of the Institute of Company
Lacretaries of India (ACS). He has
ower 35 years of rich professional
experience in corporate secretanal,
legal, complisnce; and regulstory
matters. He has been mstrumental
In ensuring effective corporate
povernance and compliance with
apphcable statutory and regulatory
requirements of the Company.

i Vibhor Kapaor
[Independent Director)

M. Vibhar Kapoor, Indepen-dent
Directos, is a Charterad Accauntant
[T and hodds 3 CFA Inshtute —
LiSA Level Il gualification, LL.8. and
B.Com. {Hons). He has over 20
years of extensive experience in
Corporate Banking and Firencial
Adivizory. He has held senbor
positons with reputed financial
Imsntutions, including Indusind
Bank, ING Wysya Bank, Banclays and
ICICY Bank, whers he kas ked large
teams and managed mult-billican-
dallar portfolios. His sperience &n-
Compasses corparate banking,
financial advizsory, portfolic
management and strategic
busiress leadership

hr. Rachit Nagpal
[CFO)

e Rachit Nagpal [Chief Financial
Officer) i a Chartered Accountant
fCac) with over 15 years of rch
professional experience in finance,
accounting, taxation, financial
management, and corporate
matters. He has extensive
expeErience o manzging financial
operations #nd contributing to the
Company's averall financial
planning and strateghc declsion-
rzking




CHAIRMAN CUM MANAGING DIRECTOR'S MESSAGE

Dear Shareholders,

It pives me immense pleasure to present the Annual
Report for the Financial Year 2025-26. The year was
challenging for the paper industry due to high raw
material costs and continued pressure from cheap
imports. Despite these headwinds, your Company
delivered a resilient performance with continued focus
on efficiency and sustainability.

During the year, your Company achieved revenue from
operations of Rs. 1,451.91 crore with an EBITDA margin
of 9.08% and a net profit margin of 2.69% and in line
with our commitment to shareholders for consistent

returns, the Board has recommended a dividend of
40%.

Your Company continues to hold an "A+ Stable’ rating
from India Ratings, reflecting the financial trust and
credibility of your company.

To further strengthen our position in the Writing &
Printing paper segment, the Board approved
renovation and technelogical upgradation of PM-3 will
be carried out in the next financial year.

On the lines of PM-4 which is one of the most
technologically advanced and energy efficient
machines in the country and its quality products have
already made a name and goodwill in the market; we
are guite optimistic that PM-3 upgradation will bear
the same results. The renovation is scheduled for
completion latest by September 2026.

Your Company's current installed capacity stands at
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2,19,000 MT and with this PM3 renovation, there will
be substantial increase in production capacity along
with increase in our aperational flexibility and product
X,

Sustainability remains central to our operations. During
the year, we utilized over 3.5 lakh tons of rice straw as
fuel. This initiative not only resulted in significant fuel
cost savings but also contributed to environmental
protection by reducing stubble burning, a key
contributor to air pollution in the region including
Drelhi-MNCR.

Your Company continued to contribute to society with
a focus on Education, Health, and 5ocial Welfare,
particularly for the underprivileged and rural
communities.

With investments in technology, sustainable practices,
and capacity enhancement, your Company is well-
posiioned for long-term growth. We remain
committed to serving all stakeholders and creating
enduring value.

With Best Wishes,

Dr. Ajay Satia

Chairman cum Managing Director
Satia Industries Limited




JOURNEY AND MILESTONES

1980-2000

1980

# Incorporation of Satia Industries

1984

# Started production With Paper Machine-1;
capacity 4,950 MTPA

1989

# Second Paper Machine-2 installed

1993

# Production Crossed 10,000 MTRA

1998
# Installed Paper Machine-3

2015-2019
2015-16

2000-2015

2002-03

+ Power co-generation plant {5 MW) installed/
150 TPD continue digester

2006

# CRP and power plant 5 MW TG Installed

® 220 MT agro Pulp mill {unbleached and
bleached plant)

2011-12

* |ncreased power plant to 23.30 MW.

# 100 TPD continue digester

2014-15

# Capacity of Chemical Recovery Plant
was enhanced

» Listing of SIL's Equity Shares on BSE in

September 2015

2016-17

+ Additional Power generation of 10.45 MW and
New Solar plant of 2.29 MW.
+ 120 TPD Wood pulp Mill

2017-2018

* Added Solar Capacity of 3.25 MW,
¢ Increased PM2 Speed from 400-650 MPM

2018-19

# PM-1 speed increased upgrading from

500 to 700 MPM

2019-2021

2019-20

* Recorded Highest Production of 1,33,191 MT
and the capacity of CRP plant increased from
400- 650 TPD.

# Listing of SIUs Equity Shares on NSE in July 2019

2020-21

# |nstallation of Multifuel Boiler {Cost Saving of
approx. INR 250 Mn Per Year)

& 14 MW turbine

+ Machinery Procured for Table Cutlery 5Segment
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2021-2026

2021-22

* Commencement of Commercial Froduction from
Paper Machine 4 with capacity of 1,00,000 tons.

# Enhancement of Pulping Capacity to 150 TPD

2023-24
# Completed the expansion of 75 TPH mult fuel
boiler unit

2025-26
# Added five more cutlery machines taking the
total to 14




STRATEGIC AND SUSTAINABLE REVENUE MODEL
Open Market Supplies

* SIL supplies retail traders through its strong Pan- * Avariety of paper grades are manufactured for this

India distribution network with 100+ dealers and vertical ,i.e. exercise book paper, Snow white paper,
three branch offices in Delhi, Chandigarh & Jaipur. 55 Maplitho paper, Ledger paper, Copier paper,
Colour printing paper etc.

*  Out of total sales from Open Market Supplies, <5-

10% of sale comes from Rajasthan and Delhi ina  ® SILhas unique strength supplying watermark paper
Direct sale, to end users, and facilitated by the SIL's on its paper machines.

employees.

B CENTRAL [ EAST B EXPORT
" NORTH | SOUTH B8 WEST
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BALANCE SHEET HIGHLIGHTS

Particulars (INR Mn) FY25 FY26
Fixed Assels

Tangible Assets 7.337 &, 460
Right of Use Assets 155 131
Intangible Assets 14 9
Capital Work in Progress Q94 2,569
Investment property under devaloprmeant 300
Total Fixed Assets B.500 9,470
Mon-Current Investiment & Other Financial Assets A3 2 962
Deferred Tax & Other Tax Assets 675 831
Other Mon-Current Assets 531 429
Toetal Men-Current Assets 1,639 2,222
Current Assets

Inventories 1,568 1,732
Biological Assets other than bearer plants 480 483
Trade Receivalble 1,211 1,286
Cash & Cash Egulvalent 36 43
Bank Balances =11 223
Other Financial Assets 14 19
Current Tax Assels L] 11
Other Current Assets 238 91
Total Current Assets 4,312 3, BBE
Total Assets 14,451 15,578
Partieulars [INR Mn) Fy25 FY26
Shareholders Fund

Share Capital 100 100
Resaerves and Surplus 10,387 10,780
Total Shareholders Fund 10,487 10,880
Mon Current Liabilitdes

Long Term Borrowings 1,381 1,958
Other Financial Liabllides .40 218
Long Term Frovision 145 1z
Other non current Liabilities 1 32
Total Mon Current Liakility 1,968 2,420
Current Liabilities

Short Term Borrowlings 286 1,024
Trade Payable 761 534
Leasea Liability aF 31
Other Current Liabilities 51 229
Other Financial Liabilities 206 215
Short Terrm Provision 14 a2
Current Tax Liabilities 21 n)
Total Current Liabilities 1,996 2,278
Total Liabilities 14,451 15,578

SHAREHOLDING
INFORMATION
Shareholding as of 31" March 2026

®m Pramoters & Promoters Group » Public

ANHUALREPORT 2025-26




MANAGEMENT DISCUSSION AND ANALYSIS

Economic Overview
Global Economy

The global economy in FY 2025-26 remained resilient
despite heightened geopolitical tensions, ongoing
trade policy uncertainty and volatility in energy and
commuodity markets. Economic activity was impacted
by disruptions to global supply chains and shipping
routes following the escalation of conflict in West Asia
during the second half of the year, contributing to
higher freight and fuel costs and increased uncertainty
across international markets. The Intermational
Monetary Fund (IMF), in its April 2026 World Economic
Outlook, projected global growth at 3.1% in 2026,
reflecting the economy’s ability to withstand external
shocks while remaining exposed tosignificant risks.

Global inflation moderated from the elevated levels
witnessed in recent years, although price pressures
persisted in several regions due to energy market
fluctuations, geopolitical developments and trade-
related disruptions. Financial conditions remained
relatively tight in major economies, while governments
and central banks continued to balance prowth
objectives with price stability concerns. Against this
backdrop, global economic growth remained uneven
across regions, with demand conditions, trade flows
and investment activity varying significantly across
markets.

Outlook

The global economic outlock remains cautiously
positive, with the IMF expecting modest improvement
in growth to 3.2% in 2027. However, downside risks
continue to outweigh upside potential and include a
prolonged or broader peopolitical conflict, renewed
trade barriers, persistent inflationary pressures, tighter
financial conditions and increased market volatility. Asa
result, the global economy is expected to remain
resilient but operate within an envirenment of elevated
uncertainty, requiring continued policy support,
International cooperation and adaptability across
businesszes and markets.

Indian Economy

Against the backdrop of a volatile global environment,
India continued to stand out as one of the fastest-

AHHUALeEPoRT 2025-26

growing major economies during FY 2025-26, While
several economies grappled with slower growth, trade
disruptions and geopolitical uncertainties, India's
growth remained supported by resilient domestic
consumption, sustained public infrastructure spending,
healthy services sector activity and a gradual
improvement in manufacturing. The International
Monetary Fund (IMF) estimated India's growth at
around 6.3% during the year, significantly ahead of the
global growth rate. This resilience reinforced India's
position as an important contributer to global
economicgrowth.

The country's economic momentum was supported by
continued government focus on infrastructure
development, logistics improvement, manufacturing
competitiveness and investment-led growth. Capital
expenditure on roads, railways, ports, power
infrastructure and industrial corridors continued to
support economic activity, while ongoing policy
initatives aimed at strengthening domestc
manufacturing and reducing supply-chain
vulnerabilities encouraged Investment across sectors.
Rising urbanisation, improving formalisation of the
economy and increasing consumption also continued
tosupport medium-term growth prospects.

Key Economic Factors Influencing Manufacturing
Activity

Infrastructure and Logistics

India's continued investment in transport, logistics and
industrial infrastructure remained an important
positive for the manufacturing sector. Improvements in
road connectivity, freight movement, port
infrastructure and warehousing efficiency have the
potential to reduce logistics costs, improve supply-
chain reliability and enhance competitiveness for
domestic manufacturers over the long term.
[indiabudget.gov.in], [ibef.org]

Commodity and Energy Prices

While domestic prowth remained resilient, businesses
continued to operate against a backdrop of volatility in
global energy, commuodity and freight markets.
Developments in West Asia during FY 2025-26 led to
periodic fluctuations in fuel prices and international




shipping costs, highlighting the continued sensitivity of
manufacturing sectors to global supply-chain
disruptions and energy market movements.

Currency Movements and External Trade

Global trade conditions remained uncertain during the
year due to tariff actions, geopolitical developments
and shifting trade relationships among major
economies. Currency movements and changes in
international trade flows continued to influence the
competitiveness of domestic manufacturers and the
landed cost of imported raw materials and finished
goods. As global supply chains adjusted to trade
restrictions in developed markets, India increasingly
became a destination for surplus production from
certain exporting nations, intensifying competitive
pressures in several manufacturing segments.

Trade Policy and Import Dynamics

Trade policy continued to remain an important area of
focus for Indian industry during FY 2025-26. Industry
associations across several sectors raised concerns
regarding the growing influx of low-cost imports from
countries benefiting from preferential trade
arrangements, In the paper and paperboard segment
specifically, imports from ASEAN countries continued to
increase, aided by duty concessions available under the
ASEAN-India Trade in Goods Agreement (AITIGA),
prompting renewed discussions around trade remedial
measures, ant-dumping mechanisms and the broader
review of existing free trade arrangements. Industry
bodies have argued that these imports have created
competitive challenges for domestic manufacturers,
particularly in segments facing global oversupply.

Dutlook

India s expected to remain among the fastest-growing
major economies, supported by favourable
demographics, rising domestic consumption,
infrastructure investment, manufacturing initiatives
and ongoing economic reforms. While external risks
arising from peopolitical tensions, global trade
fragmentation, commodity price volatlity and
international economic conditions remain relevant, the
country's strong domestic demand base, improving
infrastructure and policy support for industrial growth
provide a favourable foundation for sustained
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economic expansion over the medium term.
Global Pulp and Paper Industry

Market Overview

The global pulp and paper industry continued to
operate in a dynamic environment during FY 2025-26,
shaped by evolving consumption patterns,
sustainability initiabives, changing trade flows and a
volatile cost environment. According to Fortune
Business Insights, the global pulp and paper market is
estimated at approximately USD 357.6 billion in 2026
and is projected to reach WSD 416.6 billion by 2035,
reflecting the continued relevance of paper-based
products across packaging, hygiene, publishing and
industrial applications.

Demand Trends

Demand growth continued to be driven by packaging,
tissue and specialty paper grades, while graphic paper
and newsprint remained under structural pressure
from increasing digitisation. Packaging remained the
industry's largest end-use segment, accounting for an
estimated 55.1% of global demand, supported by the
expansion of e-commerce, organised retall, food-
service applications and the increasing adoption of
fibre-based alternatives to plastic packaging.

The sanitary paper segment continued to benefit from
growing awareness of hygiene, rising disposable
incomes and urbanisation across developing
economies. In contrast, demand for printing and writing
paper remained relatively subdued in several mature
markets as businesses, educational institutions and
consumers increasingly adopted digital platforms for
communication and information consumption,

Regional Dynamics

Asia Pacific remained the dominant region in the global
pulp and paper industry, accounting for approximately
L6% of global market value in 2025. The region
continued to be the primary engine of industry growth,
supported by rising consumption, urbanisation,
manufacturing activity and growing demand for
packaging seclutions across China, India and Southeast
Asia, China remained the largest producer and
consumer globally, while India continued to emerge as




an |mportant growth market driven by rising
consumption and expanding end-use sectors.

At the same time, capacity additions in certain paper
and packaging grades across Asia contributed to
increased competitive intensity and pricing pressure in
some markets. Export-oriented producers increasingly
sought international markets for surplus production,
contributing to greater competition across importing
regions

Sustainability and Industry Transformation

Sustainability remained a defining theme across the
global paper industry. Growing regulatory focus on
reducing plastic waste, increasing consumer preference
for environmentally responsible products and rising
adoption of circular economy practices continued to
support demand for recyclable and renewable paper-
based solutions. According to the American Forest &
Paper Association, approximately 67.9% of paper
consumed in the United States was recycled,
highlighting the industry’s progress towards greater
resource efficiency and circularity.

Manufacturers also continued to invest in recycling
infrastructure, process automation, digitalisation and
energy-efficient technologies to improve productivity,
reduce environmental impact and enhance long-term
competitivenass. Increasing research into alternative
fibres and sustainable packaging solutions further
reflected the industry's focus on innovation and
resource optimisation.

Cost Environment

The industry continued to operate in a volatile cost
environment during FY 2025%-26. \Wood pulp prices
softened during the middle part of the year before
firming towards the end of the year, while energy
prices, freight costs and logistics expenses remained
influenced by geopolitical developments and supply
chain disruptions. Freight disruptions linked to the
conflict in West Asia affected established shipping
routes and increased transportation costs across
several regions, contributing to cost pressures across
the global value chain.

Opportunities
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* Growing adoption of paper-based packaging as
businesses and consumers shift towards more
sustainable alternatives.

* Fypansion of e-commerce, food-service and retail
channels supporting demand for fibre-based
packaging solutions.

* |ncreasing investments in automation, digitalisation
and process optimisation to enhance operating
efficiency.

* Growth in specialty paper applications catering to
evolving industrial and consumer requirements.

* Rising preference for recyclable and renewable
materials supporting long-term demand growth.

Threats

* Continued structural decline in newsprint and
certain graphic paper grades due to increasing
digital consumption.

+ olatility in pulp, fibre, energy, chemical and freight
costs.

* Excess capacity in certain regions leading to pricing
pressure and increased export competition.

* Geopolitical uncertainty and changing trade policies
affecting supply chains and market access.

* |ncreasing environmental compliance requirements
and sustainability-related investments.

Outlook

According to Fortune Business Insights, the global pulp
and paper market is expected to grow steadily over the
medium term, supported by demand from packaging,
sanitary and specialty paper applications. Asia Pacificis
expected to remain the principal growth region, while
sustainability initatives, increasing adoption of
recyclable packaging solutions and evolving consumer
preferences continue to support industry growth.
Industry profitability, however, is expected to remain
influenced by fibre availability, energy costs, freight
rates, capacity additions and changing global trade
dynamics

Indian Pulp and Paper Industry
Overview
According to the Indian Paper Manufacturers

Association (IPMA), domestic paper demand has been
growing at approximately 6-7% annually, supported by




rising literacy levels, expanding education infrastruc-
ture, growth in organised retail and increasing adoption
of paper-based packaging. Demand growth has been
strongest in packaging and tissue segments, which have
been growing atan estimated 8-10% annually, while the
writing and printing paper segment has remained
relatively stable, supported by education-linked and
institutional demand despite Increasing digitalisation
across certain end-use categories, Newsprint demand
continues to remain under structural pressure.

Demand Drivers

* Educationand Literacy

Education remains an important demand pillar for the
industry, supporting consumption of notebooks,
textbooks, copier paper and institutional supplies.
Continued implementation of the National Education
Policy (NEF), increasing school enrolment and
improving literacy levels continue to support demand
forwriting and printing paper across the country.

* Packaging and Consumption Growth

Packaging remains the fastest-growing segment of the
industry, driven by the expansion of e-commerce,
FMCG consumption, food delivery platforms and
organised retail. Growing urbanisation, rising
disposable incomes and changing consumption
patterns are further supporting demand for packaging-
grade paper and paperboard.

* Sustainability-Led Demand

The gradual shift away from single-use plastics
continues to support demand for paper-based
packaging and food-service paper products. Increasing
regulatory focus on sustainable alternatives and
growing consumer preference for environmentally
responsible products are expected to support long-
term demand growth across paper-based applications.

* Emerging Markets

Rising literacy, increasing consumption and expansion
of arganised distribution networks in Tier Il and Tier (1|
cities continue to provide a long-term demand base for
the industry. These markets remain an important
growth opportunity as education, retail and
commercial actvity deepen across the countr

Cost Environment and Raw Material Availability
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FY 2025-26 was characterised by a challenging cost
environment for domestic paper manufacturers.
Elevated agro-fibre costs, Flooding in parts of Punjab
impacted the availability and cost of wheat straw, an
important raw material for agro-based integrated mills
operating in the region.

Energy, fuel and freight costs also remained wvolatile
during the year. Toward the latter part of FY 2025-26,
developments in West Asia contributed to higher fuel
prices and disruptions across established shipping
corridors, adding pressure on logistics and
transportation costs across the value chain.

Trade Dynamics and Regulatory Developments

FY 2025-26 witnessed several important policy and
trade developments impacting the industry. The
Directorate General of Trade Remedies (DGTR) initiated
anti-dumping investigations into paperboard imports
from Indonesia, while a Minimum Import Price (MIP) on
virgin multi-layer paperboard was introduced and
subsequently extended.

Industry bodies also pursued anti-subsidy petitions to
address concerns related to imports from overseas
producers benefiting from government support
programmes.

Imports continued to remain an important industry
concern, particularly from ASEAM countries and China.
Industry associations highlighted the impact of
competitively priced imports on domestc realisations,
especially in segments facing global oversupply and
aggressive export-oriented competition. However,
most trade-remedy measures implemented during the
year remained concentrated in paperboard, with
limited applicability to writing and printing paper
grades.

Separately, the conclusion of the India-EU Free Trade
Agreement and duty relief announced in Union Budget
2026 on pulp and waste-paper imports, together with
streamlined customs procedures, provided some
offsetting support toindustry cost structures.

Opportunities

* [Domestic paper demand continues to grow at
approximately 6-7% annually, supported by




education, literacy Initiatives, consumption growth and
expanding packaging applications.

* |ndia's per-capita paper consumpton remains
below the global average, providing significant long-
term growth potential for organised manufacturers.

* Government initiatives supporting education,
literacy and skill development continue to provide
structural support for writing and printing paper
demand.

* Potential expansion of trade-remedy measures to
additional paper grades could improve the
operating environment for domestic manufac-
turers.

Challenges

* Continued volatility in agro-fibre, energy and freight
costs,

* Competitive pressure from low-cost imports,
particularly from ASEAN countries and China.

# Prolonged timelines associated with anti-dumping
and anti-subsidy Investigations delaying market
correction.

Outlook

The long-term demand outlook for the Indian paper
industry remains favourable, supported by rising
literacy levels, continued education spending,
urbanisation, growth in organised retail and increasing
adoption of paper-based packaging solutions. Industry
demand is expected to remain supported by structural
growth drivers, although profitability will continue to be
influenced by raw material availability, energy costs,
import intensity, trade-remedy measures and broader
macroeconomic developments. Growth in packaging
and tissue segments s expected to continue to cutpace
overall industry growth, while writing and printing
paper demand is expected to remain supported by
education and institutional consumption despite
ongoing digital substitution in certain end-use
categories.

Business Overview
Satia Industries Limited (5IL} is one of India's leading

writing and printing paper manufacturers, with a legacy
of more than four decades. The Company was
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incorporated by Dr. Ajay Satia in 1980 and commenced
operations in 1984 with an inital capacity of 4,550
tonnes perannum.

SIL operates a fully integrated manufacturing facility at
5ri Muktsar Sahib, Punjab, with four paper machines,
in-house pulping, chemical recovery, captive power
generation and effluent treatment infrastructure. With
the addition of the fourth paper machine in F¥22,
installed producton capacity now exceeds 200,000
MTPA,

5IL manufactures a diversified portfolio of writing and
printing paper grades catering to a broad spectrum of
end-use applications. Its product range includes
exercise book paper, 5now White paper, 55 Maplitho
paper, Ledger paper, Copier paper and colour printing
paper. 5IL also enjoys a strong market position in
watermark paper, a specialised category requiring
stringent guality specifications and technical
capabilities.

SIL's products are marketed through a pan-India
distribution network comprising more than 100 dealers
and supported by branch offices in Delhl, Chandigarh
and Jaipur. In addition to serving the open market
segment, the Company also caters to institutional
customers across various sectors, providing it with a
diversified customer base and broad market reach.

5IL's operations are supported by a workforce of over
2,600 employees across manufacturing, sales,
distribution and support functions.

Satia’s Competitive Positioning

Satia's competitive position rests on its integrated
manufacturing model, established presence in writing
and printing paper, institutional supply relationships
and pan-India distribution netwark. In a year when the
sector faced both cost pressure and import-led pricing
pressure, the Company's priority was protecting the
core business while progressing efficiency and selective
value-added initiatives.




Area Positioning / relevance

Integrated operations

In-hiouse pulping, chemical recovery, captive power and effluent treatment
infrastructure support cost control and operating flexibility.

Core paper franchise

The writing and printing paper portfolio remains the main business, supported by
education-linked and institutional demand.

Distribution reach
institutional business,

A pan-india dealer network and branch presence support both open-market and

Operational efficiency

The PM3 upgrade and related process improvements are expected to strengthen
throughput, quality and cost competitiveness over time.

Measured diversification

Sustainable tableware and moulded products are being developed as adjacent,
small-scale initiatives; the core paper business remains the priority.

Sustainability and Integrated Manufacturing Advan-
tage

The Company's use of agro-based inputs, plantation
initiatives, chemical recovery, effluent treatment
infrastructure and captive power supports its ability to
operate efficiently while meeting environmental
requirements.

» Apro-based and plantaton-linked raw material
initiatives support the sourcing ecosystem and
reduce dependence on any single fibre source.

= Chemical recovery and effluent treatment
infrastructure form an important part of the
integrated manufacturing platform.

» Captive power and biomass-based fuel usage support
operating resilience, particularly during periods of
energy cost volatility, such asthat seenin Q4 FY26.

» Value-added product initiatives are aligned with the
broader shift toward recyclable and paper-based

alternatives, though they remain small relative to the
Company’s current revenue base.

As part of its sustainability approach, SIL has approxi-
mately more than 500 acres of eucalyptus plantations.
Under Project Green, the Company has distributed
maore than one lakh eucalyptus saplings to farmers for
plantation over thousands of acres under its social
forestry initiative.

Our Performance for FY 2025-26

FY 2025-26 was a difficult year for the domestic writing
and printing paper segment, and 5atia's results reflect
that. Revenue from operations declined 4% to Rs
14,519 million (Rs 15,120 million in FY25), EBITDA fell
51%toRs 1,318 million with margin contracting to 9.1%
from 17.9%, and profit for the period was Rs 409 million
against Rs 1,186 million in FY25 {basic and diluted EPS of
R=s4.09versus Rs 11.86).

Particulars FY26 FY25 Change
Revenue from Operations Rs 14,519 million Rs 15,120 million %
Total Income Rs 15,190 million Rs 15,312 million -1%
EBITDA Rs 1,318 million Rs 2,703 million -51%
EBITDA Margin 9.1% 17.9% -879 bps
Profit Before Tax Rs 310 million Rs 1,065 million -71%
Profit for the Period Rs 409 milllon Rs 1,186 million -Bib%
Basic and Diluted EPS Rs 4.09 Rs 11.86 -B6%
Met Debt : Equity 0.25x 0.14x Increase
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The decline in profitability reflects a combination of
factors that played out through the year: sustained
pressure on realisations from low-cost imports,
particularly in the first half of the year, before pricing
began to firm in the fourth guarter; a rise in agro-fibre
(wheat straw) costs following flooding in parts of
Punjab during the year, affecting agro-based mills in the
region; and elevated fuel and power costs in the fourth
quarter following the escalation of the West Asia
conflict.

On the balance sheet, total assets increased to Rs
15,578 million (Rs 14,451 million in FY25) and total
shareholders’ funds stood at Rs 10,880 million [Rs
10,487 million in FY25). Net debt to equity rose to 0.25x

from 0.14x, reflecting drawdown against the ongoing
PM3 upgrade and other capital expenditure. Pricing
Improved through the fourth quarter as demand
strengthened, a trend the Company expects to carry
into FY27, subject to input cost movement and the
extent of import competition.

Key Financial Ratios

Regulation 34 read with Schedule V of the SEBI (Listing
Obligations and Disclosure Requirements) Regulations,
2015 requires disclosure of significant {25% or more)
changes in key financial ratios, along with explanations.
The following ratios have moved by more than this
threshold and are explained below;

Ratio FY26 FY25

ﬁmm 'Pﬂmm reason

EBITDWA hMargin 9.1% 17.9%

=879 bps Lower realisations, higher

agro-fibre and fuel costs,

PAT Margin 2.8% T.B%

Flows through from EBITDA
margin decline; partly offset
by lower
depreciation/finance cost as
a share of revenue

=500 bps

Net Debt : Equity 0.25x 0.14x

+0.11x Debt drawdown against
ongoing capex (PM3
upgrade and related

projects)

Return on Net Worth 3.83% 11.98%

-A15bps Due to decrease in profits

Interest Coverage Ratio 2.41x 5.16x

-2.75% Due to decrease in profits

Developments at 5atia Industriesin FY 2025-26

Demand for the Company's products remained resilient
through the year, while cost pressures stayed elevated,
particularly in raw materials and fuel. Fuel costs were
affected by the West Asia conflict during the fourth
quarter. Import pressure remained a concern through
most of the year, though it began easing towards the
end of the period as pricing firmed,

The Company continued to focus on cost discipline,
operational efficiency and value-added products. The
cutlery business continued to run at high utilisation
during the year, given its current scale, this remains an
adjacent initiative rather than a material revenue driver
at present.
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The PM3 upgrade remains the Company's key ongoing
initiative, almed at improving throughput, efficiency
and cost competitiveness, FY27 is expected to be a
transition year as this and related projects are
completed and ramped up.

Capital Expenditure

Satia continues to invest in capital expenditure aimed at
improving long-term efficiency, strengthening
operating capability and supporting future growth. The
PM3 upgrade is central to this plan and is intended to
improve productivity, product guality, throughput and
costefficiency.

The Companyis also pursuing selected value-added




product initiatives, including moulded products within
the cutlery business. These are aligned with the
broader shift toward paper-based alternatives but will
be scaled in a measured manner given their current
coentribution to overall revenue.

Risk Management

» Raw material risk: wood and agro-fibre {wheat straw)
availability and pricing, heightened in FY26 by
flooding in Punjab; partly mitigated through the
Company's plantation programme (Project Green)
and backward integration.

* Import competition: continued inflow of low-cast
paper and paperboard from ASEAN countries and
China. Government trade-remedy action to date
(anti-dumping investigation, minimum import price)
has been concentrated in paperboard; the timeline
for any extension to printing and writing paper
remains uncertain, and such proceedings typically
take 12-24 months to conclude.

* Energy cost risk: exposure to global fuel and power
price movements, as |llustrated by the impact of the
West Asia conflict on costs in 04 FY26.

»Currency risk: rupee movement affects the cost of any
imported pulp, chemicals or machinery.

» Execution risk: imely completion of the PM3 upgrade
and ramp-up of associated capacity is important to

the Company's cost position and volume growth in
FY27,

Corporate Social Responsibility

C5R has remained a consistent part of the Company’s
operating philosophy. CSR initiatives for FY 2025-26 are
described in detail in a separate section of this Annual
Report. [Management input requested: actual C5R
spend for FY 2025-26:]

Human Resources and Industrial Relations

The Company continued to focus on employee safety,
wellness, skill development and training across levels
during the year. 5L has a total employee strength of
aver 2,600. Industrial relations remained cordial
through the year.
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Internal Control Systems and Their Adequacy.

The Company has established internal control systems
that provide reasonable assurance on safeguarding
assets, promoting operational efficiency and ensuring
compliance with statutory provisions. & firm of
practising Chartered Accountants has been appointed
as Internal Auditor to regularly review internal control
systems in business processes and verify compliance
with laid-down policies and procedures.

Internal audit reports are reviewed by senior manage-
ment and placed befare, and discussed at, meetings of
the Audit Committee, which reviews the adeguacy of
internal control systems, audit findings and sugges-
tions. The internal audit functon tracks and monitors
implementation of suggested improvements. The
Company's statutory auditors regularly interact with
the Audit Committee to share their findings and the
status of further improvement actions.

Cautionary Statement

Statements in this Management Discussion and
Analysis relating to the Company's objectives,
projectons, estimates, expectations or predictions may
be forward-looking statements within the meaning of
applicable securities laws or regulations. These
statements are based on certain assumptons and
expectations of future events. Actual results could
differ materially from those expressed or implied.
Important factors that could make a difference to the
Company's operations include global and domestic
demand-supply conditions, selling prices, raw material
costs and availability, changes in government
regulations and tax structure, general economic
developments in India and abroad, litigation, industrial
relations and other unforeseen events. The Company
assumes no responsibility to update these forward-
looking statements, which may change based on
subsequent developments, information or events.
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About This Report

This Sustainability Report presents 5atia Industries Limited's environmental, social and governance (ESG)
performance for the financial year 1 April 2025 to 31 March 2026. Prepared voluntarily, the report reflects the
Company's commitment to communicating its sustainability performance beyond regulatory requirements while
strengthening transparency, accountability and stakeholder engagement.

Prepared with reference to the Business Responsibility and Sustainability Reporting (BRSR) framework prescribed
by the Securities and Exchange Board of India (SEBI}, the report brings together our sustainability strategy,
governance approach, material priorities and performance across key environmental, social and governance
themes. While informed by the BRSR framework, this publication is intended to provide a broader narrative of how
sustaimnability is integrated into Satia industries’ business and long-term value creation.

Unless otherwise stated, the Information presented In this report relates to Satia Industries Limited's
manufacturing operations at Sri Muktsar Sahib, Punjab, for the reporting period 1 April 2025 to 31 March 2026. The
report primarily covers activities, initiatives and performance data for operations under the Company's
operational control during the reporting period.

Building upon the foundation established in our previous Sustainability Repaort, this edition reflects the continued
evolution of our sustainability reporting journey. During the preparation of this report, selected disclosures from
the previous reporting cycle - including organisational information, employee data, renewable energy figures and
other operational information - were reviewed against verified source documents and updated where necessary to
improve consistency, accuracy and reliability. Any such revisions are intended to enhance the guality and
comparability of our sustainability disclosures.

As stakeholder expectations continue to evolve, we remain committed to strengthening both our sustainability
performance and the guality of our reporting. Through transparent communication of our progress, challenges
and priorities, we aim to provide stakeholders with a balanced understanding of how sustainability supports
responsible manufacturing, business resilience and long-term value creation at Satia Industries.
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Message from the Managing Director

“Sustainability is not defined by the absence of challenges, but by the commitment to improve continuously.”

At Satia Industries Limited, sustainability has always been closely linked to the way we build our business. For more
than four decades, we have believed that long-term industrial growth must go hand in hand with responsible
resource management, operational excellence and meaningful value creation for all our stakeholders. This
philosophy continues to shape our decisions as we strengthen our position as one of India's integrated paper
manufacturers.

FY 2025-26 was a year of meaningful progress. We continued to strengthen our resource-efficient manufacturing
model while improving operational performance across several key environmental and social indicators. We also
continued to support rural livelihoods, with over two-thirds of our workforce wages benefiting rural communities.

Equally important, we strengthened the circularity of our operations. Our manufacturing processes increasingly
demonstrate how industrial by-products can be transformed into valuable resources. From utilising agricultural
residues as key raw matenals to capturing carbon dioxide for use inour Precipitated Calcium Carbonate (PCC) plant
and improving resource recovery across our operations, we continue to move towards a more resilient and circular
manufacturing model.

Our commitment extends beyond environmental stewardship. We remain focused on providing a safe workplace,
strengthening employee well-being, maintaining high standards of corporate governance, and building lasting
relationships with our customers, suppliers, investors and the communities in which we operate. Responsible
business practices are not separate from our commercial objectives - they are fundamental to creating long-term
resilience and sustainable growth.

This report also reflects an important milestone in our sustainability journey. By adopting a reporting approach
informed by the Business Responsibility and Sustainability Reporting (BRSR) framework, we reaffirm our
commitment to greater transparency, stronger governance and continuous improvement.

As we look ahead, we will continue investing in cleaner technologies, resource efficiency, operational innovation
and responsible business practices while advancing our sustainability capabilities. Our focus remains clear:
creating long-term value for our stakeholders while ensuring that growth is achieved responsibly and sustainably.

| extend my sincere gratitude to our employees, customers, suppliers, investors, communities and all our
stakeholders for their continued trust and support. Together, we will continue building a business that not only
delivers guality products but also contributes meaningfully to a more sustainable future.

Warm regards,

Dr. Ajay Satia

Chairman cum Managing Director
Satia Industries Limited
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Sustainability at a Glance
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Our Story

From Fields to Futures

Every sheet of paper tells a story, At Satia Industries
Limited, that story begins long before paper reaches a
classroom, an office or a printing press. |t begins in the
ggricultural felds of Punjab, where crop residues, once
seen as agricultural waste, are transformed into a
valuable resource. Through responsible manufacturing
and continuous innovation, these materials are
converted into high-quality paper that supports
learning, communication and economic progress across
the country.

One of the defining characteristics of Satia's journey has
been its early recognition that sustainability and
business performance are not competing priorities.
Long before sustainable manufacturing became an
Industry expectation, the Company adopted the use of
agricultural residues such as wheat straw and sarkanda,
alongside responsibly sourced wood-based raw
materials, reducing dependence on conventional fibre
sources while creating additional value for farming
communities. This philosophy continues to shape how
Satia approaches resource management, operational
efficiency and innovation today.

Today, Satia's story is defined by more than the products
it manufactures. It is reflected in the walue created
across its entire ecosystem, from supporting agricultural

OUR JOURMEY. OUR PURPOSE.
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communities through responsible sourcing, to improving resource efficiency through integrated manufacturing
and circular practices, and ultimately delivering products that serve businesses, institutions and classrooms across
India. Guided by this purpose, the Company continues to strengthen its sustainability journey while creating long-
termvalue for its stakeholders.
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Our Sustainability Philosophy
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4.1 Sustainability Rooted in Responsibility

For Satia Industries Limited, sustainability is not a separate business function - it is embedded in the way we create
value. As an integrated paper manufacturer, we recognise that our long-term success depends on how responsibly
we manage natural resources, operate our facilities and engage with the people and communities connected to
our business.

Our approach to sustainability has been shaped by practical decisions made over decades. Long before
sustainability became a widely adopted business framework, we recognised the value of agricultural residues as an
alternative fibre source, reducing dependence on conventional forest-based raw materials while creating
opportunities for farming communities. Today, this philosophy continues to guide how we source raw materials,
improve manufacturing efficiency and strengthen the resilience of our operations.

We believe sustainability is not achieved through isolated initiatives, but through the continuous improvement of
everyday business practices. Whether through responsible resource utilisation, investments in renewable energy,
circular manufacturing processes or operational innovation, our objective is to Improve efficiency, strengthen
resilience and create lasting value for all our stakeholders.

Equally important is our commitment to transparency. Meaningful sustainability reporting should reflect both
progress and areas requiring further attention. Throughout this report, we present our performance with honesty,
recognising that continuous improvement begins with an accurate understanding of where we stand today. By
openly communicating our achievements, challenges and future priorities, we seek to strengthen accountability
and build lasting trust with our stakeholders.

As our sustainability journey continues to evolve, we remain committed to integrating environmental stewardship,
social responsibility and sound governance into our business strategy. Guided by these principles, we aim to create
long-term value while contributing to a more resilient manufacturing sector and a more sustainable future.

4.2 Why Sustainability Matters

The paper industry plays a vital role in supporting education, publishing, communication and economic activity.
The growth is expected to be driven by packaging paper, supported by expanding e-commerce and changing
consumption patterns, the writing and printing paper segment continues to serve essential sectors such as
education, government and publishing.

At the same time, paper manufacturing is inherently resource intensive. The industry depends on the sustainable
management of fibre, water and energy, while navigating increasing climate-related risks and evolving resource
availability. Across the sector, wood-based paper manufacturers continue to face volatility in the availability and
cost of raw materials, reinforcing the need for diversified fibre sources, efficient manufacturing processes and
responsible resource management.

For Satia Industries, these industry realities reinforce the importance of building a resilient and future-ready
business. Our response is centred on an integrated manufacturing model that combines operational efficiency
with responsible resource utilisation. Our approach is characterised by:
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* Agro-residue-based sourcing, reducing dependence on conventional fibre sources while supporting local
agricultural value chains.

* Local procurement, with the majority of raw materials sourced from regions close to our manufacturing facility,
strengthening supply chain resilience and reducing transportation requirements.

* Renewable energy utilisation, reflecting our continued investment in cleaner energy sources.

= 39.78% procurement from MSMEs and small producers, supporting inclusive economic development and local
enterprise.

* Circular manufacturing initiatives, including the utilisation of captured carbon dioxide in our PCC plant and the
conversion of treatment sludge into an alternative fuel source.

* |Integrated operations, enabling better resource recovery, operational efficiency and environmental
performance across the manufacturing value chain.

These priorities shape our sustainability strategy and guide the actions presented throughout this report. Together,
they reflect our commitment to creating long-termvalue through responsible manufacturing, operational
resilience and continuous improvement.

Our Value Creation Model

5.1 Business Model

At Satia Industries Limited, value creation is rooted in an integrated manufacturing model that combines
operational efficiency, responsible resource utilisation and continuous innovation. From sourcing raw materials to
delivering finished products, every stage of our operations is designed to optimise resources, strengthen
manufacturing resilience and create lasting value for our stakeholders.

Our integrated operations enable us to transform agricultural residues and responsibly sourced raw materials into
high-guality writing and printing paper while supporting circular resource management across the manufacturing
process. This approach not only strengthens operational efficiency but also contributes to rural livelihoods,
responsible sourcing practices and long-term business growth.
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TRANSFORMING AGRO-RESIDUES AND RESOURCES
‘ INTO PAPER THAT EMPOWERS EDUCATION AND ENRICHES LIVES.

5.2 Integrated Manufacturing Process

Satia Industries’ integrated manufacturing model is designed to maximise resource efficiency while creating value
at every stage of production. Beginning with responsibly sourced wood and agricultural residues such as wheat
straw and sarkanda, the manufacturing process combines pulping, paper production, chemical recovery, captive
renewable energy generation and environmental management within a single integrated ecosystem. This
approach strengthens operational efficiency, improves process reliability and enables effective utilisation of
resources across the value chain.
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Integration also supports the Company's circular manufacturing philosophy by recovering materials, reusing
process by-products and minimising waste generation wherever possible. Technologies such as chemical recovery
systems, biomass-based energy generation, carbon dioxide utilisation in the PCC plant and sludge-to-fuel
conversion enable resources to remain in productive use for longer. By embedding circularity into manufacturing
operations, Satia continues to reduce its environmental footprint while delivering high-guality writing and printing
paperthrough a resilient and responsible preduction process.
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5.3 Circular Value in Action

Two examples illustrate how 5Satia converts manufacturing by-products - carbon dioxide and treatment sludge into
productive inputs rather than waste streams.

AHHUALeEPoRT 2025-26



@ RESOURCE RECOVERY L @ CARBON LOOP

Recover. Reuse. Turning Emissions , #
Reduce Impact. Yo into a Resource =

.

Wie capture C0, genarated in our ime kin
and frarsfoum it inlo @ valushle row madosial
imed 1 Caher ranulatluring

A

We corvert wastowster tudge mio
slternstive fuel, reducing bsomass wse
and Soaing the respurce kap

————

M “ WASTEWATER o + CO, CAPTURE
Virpter iy wspd 0 The process L, Fromm U B g
ang treainted i ou i e lrgagh

e s emrt g marm
it treatrmant plant e

-+ PCC PLANT

Cagtimd T wl shae
o ing PLIL plaer 1
PR D FAeCnnTE
i e Carborass

e SECONDARY E-LLHJ'BE

Fudkje gernialad ey
regtment § codeciad
ami] -ttt

+ BCC(CaCO,)

gy iy LI
o ALTERNATIVE FUEL rnaneed v 3 valoahis
—— — — e el

[Dwaped nbdige iv T DPeried

tf‘_ .f'
A ———— o » PAPER MANUPACTURING
§ wlastey gy EMUITE e - s
Sl m ey
RO Uperaiera o
o BIOMASS BOILER ) gl s

it v el o vised i

e Do MaEE bl
recmg Aspandencs o ﬂ CO, UTILISATION
wrgn BT
o | 213.74
n RESOURRCE RECOWVERY MILLION m*
N ACTHON ol €0, sl in
k Coma g Liariga S it PLL plesn
Hyrg =y [ [
J Comabing o oo gt

Material Topics

-l PLECZ AMIRLE FLATEREHFL
L LT P D (R
HETTL

Y | ®

Understanding What Matters Most

At Satia Industries Limited, our sustainability priorities are guided by the issues that have the greatest influence on
our business and are most significant to our stakeholders. As our business continues to evolve, understanding
these priorities enables us to allocate resources effectively, strengthen resilience and create long-term value.

Our approach to materiality considers both the impact of sustainability issues on our business and the influence of
our operations on the economy, environment and society. By engaging with key stakeholders and evaluating
emerging business risks, regulatory developments and industry trends, we continually refine our understanding of
the issues that are most relevant to our long-term success.
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The outcomes of this assessment guide our sustainability strategy, shape our management approach and form the
basis of the disclosures presented throughout this report.

6.1 5takeholder Engagement

Our stakeholders play an essential role in shaping Satia Industries' sustainability journey. Through continuous
engagement with employees, customers, suppliers, investors, communities and regulatory authorities, we seek to
understand evolving expectations, strengthen partnerships and make decisions that create shared value. This
ongoing dialogue enhances transparency, supports responsible governance and enables us to respond proactively
to emerging opportunities and challenges.

Stakeholder insights are integrated into our sustainability strategy, helping us identify material topics, prioritise key
ESG issues and improve business resilience. By maintaining open and constructive engagement, we ensure that our
sustainability approach remains alipned with both stakeholder expectations and our long-term business
objectives.

Stakeholder Group Mode of Engagement Freguency Key Topics

Internal circulars, meetings, training

Health f : k
programmes, welfare initiatives, ealtly & safety, Wages, Working

As and whi
i conditions, skill development, wall-

Employees & Workers

1 - I : ired . E
Mo ETRERMC F' Htforms and e i being, career progression
dWdremess Sessons
Annual Report, quarterly results, AGM, Financlal performance, governance,
Investors & P 9 ¥ As and when i P E.
investor presentations, stock exchange business strategy, ESG disclosures,
Shareholders : required ;
filings, investor meetings long-term value creation
Business meetings, customer Praduct quality, rehability of supply,
Customers (incl, State . e 20 .Eh b A5 and when AR el PRl
interactions, operational discussions delivery schedules, customer
Education Boards) required

and feedback mechanisms

satisfaction

Suppliers & Value
Chaln Partners

Supplier meetings, procurement

interactions, operational reviews and

business communications

As and when
required

Raw material avallability,
responsible sourcing, product
quality, payment timelines

Local Communities

CSR programmes, comimunity
meetings, awareness inltlatives and

As and when

Emplayment, community
development, education, health,

ired i | ial
stakeholder interactions reRae enviranmicatal impact soci
welfare
: ) Regulatory compliance, statutory
Government & Regulatory filings, written
WEATE : As and when approvals, environmental
SegLtiptuny ETITURCANG Y, TnspEaRonE sng required ermissions, effluent and emissions
Authoritles official meatings 2 i 5

compliance

Stakeholder engagement at 5atia Industries extends beyond communication, it plays an important role in
informing business decisions and shaping our sustainability priorities. Feedback received from employees,
customers, suppliers, investors, local communities and regulatory authorities is regularly considered alongside
operational performance, emerging risks and evolving regulatory expectations. This enables us to better
understand stakeholder concerns, identify opportunities for improvement and ensure that our business remains
responsive to changing expectations.

Insights gathered through these engagements have influenced several areas of our business, including
strengthening workplace safety initiatives, reinforcing responsible sourcing practices, enhancing resource
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efficlency, improving supplier engagement and maintaining transparent sustainability disclosures. Stakeholder
perspectives also support the identification of material topics, inform our risk and opportunity assessment, and
contribute to the continuous refinement of our sustainability strategy, helping us create long-term value while
fostering trust and accountability across our value chain.

&.2 Materiality Assessment

At Satia Industries Limited, our sustainability strategy is shaped by the environmental, social and governance issues
that have the greatest significance to our business and stakeholders. Through a structured materiality assessment,
we identify and prioritise E5G topics that influence long-term value creation, operational resilience and
responsible business conduct, enabling us to focus our efforts where they can create the greatest impact.

Our assessment considers stakeholder expectations, business priorities, industry developments, regulatory
requiremnents and emerging sustainability trends to evaluate the issues most relevant to our operations. The
identified material topics guide our sustainability strategy, support management decision-making and form the
foundation of the disclosures presented throughout this report.

OUR MATERIALITY ASSESSMENT PROCESS
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Material Topics, Responsibility and Impact

Responsibility Related to Stakeholdars Relevant
Material Topic = I:dfuuiu Impacted Management Approach S

Climate Action & Reduce greenhouse Inwestors, Improve energy efficiency, 5DG 7, 5DG
Decarbonisation gas emissions and regulators, utilise renewable energy, 13

improve climate Customers, monitor emissions and

resilience across communities implement low-carbon

operations initiatives
Water Stewardship Ensure efficient water | Local Total Effluent Reuse System, | 5DG 6, SDG

use and responsible communities, water recycling, ETP 12

wastewater regulators, operations, continuous

management inwestors monitoring
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Renewable Energy & | Enhance operational Shareholders, Biomass-based captive 5DG 7, 5DG
Energy Efficiency efficlency while regulators, power generation, energy- 13
reducing dependence employees efficient technologies and
on fossil fuels performance monitoring
Circular Maximise resource Communities, Chemical recovery systems, 5DG 9, 5DG
Manufacturing & recovery and minimise | regulators, PCC plant, sludge-to-fusl 1z
Waste Recovery waste generation Customers initiatives and by-product
utilisation
Sustainable Fibre LSecure long-term Farmers, Responsible procurement, 5DG 12,
Sourcing availability of suppliers, long-term supplier 5DG 15
respansibly sourced customers relationships and agro-
wood and agro- residue utilisation
residues
Air Emissions & Maintain compliance Regulators, Electrostatic Precipitators 5DG 11,
Pollution Control with environmental communities, [ESPs), online emissions 5DG 13
regulations while investors manitoring and periodic
improving air quality compliance reviews
Occupational Health Provide a safe and Employees, Occupational safety 5DG 3, SDG
& Safety healthy workplace for workers, programmes, regular -4
employees and contractors training, health monitoring
contractors and incident reporting
Employee Well-being | Build an inclusive, Employees Learning and development 5DG 4, 5DG
& Development skilled and engaged programmes, employee 5 SDG B
workforce welfare initiatives and
grievance redressal
meachanisms
Community Contribute to the Local C5R initiatives, education 5DG 3, 5DG
Development soCio-economic communities, support, healthcare, 4,5DG 11
development of educational livelihood and
neighbouring institutions environmental programmes
communities
Responsible Supply Promote ethical, Suppliers, Supplier engagement, 5DG 8, 5DG
Chain transparent and vendors, responsible sourcing 12, 506G 17
sustainable sourcing CUStOMmEers practices and periodic

practices

ASLESSMEnTs
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Business Ethics & Uphold ethical Investors, Code of Conduct, 5DG 16
Governance conduct, accountability | emplovees, Whistleblower Policy, Board

and responsible regulators oversight and ethics training

EOVErnance
Regulatory Ensure compliance Regulators, Robust compliance SDG 16,
Compliance & with applicable laws investors, framewaork, periodic audits, 5DG 17
Transparency and transparent stakeholders BRSR reporting and

sustainability transparent disclosures

disclosures

Key Material Topics

Category Material Topic Strategic Focus Area
Climate Action & Reducing GHG emissions and
Decarbonisation strengthening climate resilience
Water Stewardship Efficient water wuse and responsible

wastewater management

Renewable Energy & Energy Increasing renewable energy adoption and

Efficiency improving energy performance
Environmental

Circular Manufacturing & Maximising resource  recovery  and

Waste Recovery minimising waste generation

Sustainable Fibre Sourcing Ensuring responsible  procurement  of

wood and agro-residues

Air Emizzsions & Pollution Minimising -emissions and maintaining
Control regulatory compliance

Occupational Health & Safety | Maintaining a safe, healthy and secure

workplace

Employes Well-being & Enhancing employee welfare, skills and

Development engagement

Social Community Development Creating positive social impact through

community initiatives

Responsible Supply Chaln Promoting ethical sourcing and supplier
sustainability

Business Ethics & Strengthening ethical conduct,

Covernance accountability and integrity

Governance
Regulatory Compliance & Ensuring compliance and transparent ESG
Transparency disclosures
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MATERIALITY MATRIX
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The material topics identified through this assessment define the Company’s sustainability priorities and provide
the foundation for the Environmental, Social and Governance chapters presented in this report. Satia Industries
remains committed to periodically reviewing these priorities to ensure they continue to reflect evolving
stakeholder expectations, business strategy and the dynamic sustainability landscape.

Risk and Opportunity Map

Mavigating Risks, Creating Opportunities

The paper industry is undergoing a period of significant transformation, driven by evolving environmental
priorities, changing resource availability and increasing stakeholder expectations. At Satia Industries Limited, we
recognise that effectively managing these evolving risks while capitalising on emerging opportunities is
fundamental to building a resilient and future-ready business.

Our integrated manufacturing model enables us to proactively respond to these developments by strengthening
resource efficiency, enhancing operational resilience and embedding sustainability into long-term business
planning.

7.1 Sustainability Risks and Opportunities

Key Risk Potential Business Impact Our Response

Climate Change & Resource
Availability

Climate variabllity may Influence the
avallabilivy of agricultural residues, fibre
resources and manufacturing operations.

Diversified raw material sourcing,
integrated manufacturing and continuous
rescurce efficiency initiatives.
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Increasing pressure on water resources may Continued investment in water
Water Stress influence operational resilience and future conservation, wastewater treatmant and
rmanufacturing efficlency. FESOUrce recovery initiatives
R Miateie] Ear B Volatility in the aj.'allal:!rllty and cost of wood | Diversified fibre mix, local h-DL.trEII'IE:
Avaitabifity and agra-based fibre may affect stratepy and long-term supplier
procurement and production planning. refationships,
Changes in environmental and sustainability | Continuous monitoring of regulatory
Evolving Begulatory Landscape | reporting reguirements may increasa developments and strengthening ESG
campliance axpectations, povernance and disclosures;
Custamers and Investors increasingly seek Investment in respansible manufacturing,
Changing Market Expectations | responsible manufacturing and transparent transparent reporting and continuous
ESG performance. operational improvement.
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7.2 Emerging Opportunities

While sustainability presents new challenges, it also creates opportunities to strengthen competitiveness and

create long-term value.

* Resource-efficient manufacturing - improving resource productivity through operational efficiency and
integrated manufacturing strengthens business resilience while reducing environmental impacts.

» Circular manufacturing - initiatives such as carbon dioxide utilisation in the PCC plant and the conversion of
treatment sludge into an alternative fuel source demonstrate how circular resource management can improve
both environmental performance and operational efficiency.

* Renewable energy - maintaining a renewable energy share of 98.94% supports lower operational emissions
while strengthening long-term energy resilience.

* Responsible sourcing - the majority of raw materials are sourced from suppliers located close to the
manufacturing facility, helping strengthen supply chain resilience while reducing transportation-related
impacts. Procurement from MSMEs and small producers also increased to 39.78% during FY 2025-26,
reinforcing inclusive economic development.
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*|ntegrated manufacturing - our integrated manufacturing ecosystemn enables efficient resource recovery,
operational coordination and continuous process improvement, creating value across environmental, social
and economicdimensions.

The sustainability landscape will continue to evolve as climate-related risks, resource constraints and stakeholder
expectations reshape the paper industry. By strengthening responsible sourcing, improving resource efficiency,
investing in circular manufacturing and maintaining strong governance practices, 5atia Industries is well positioned
to navigate these changes while creating long-termvalue for its stakeholders.

Environmental Stewardship

- P RS

Building resource resilience - protecting the fibre, water and energy that o paper manufacturer depends on for
long-term operating resilience.

Matural resources are fundamental to the paper industry. Fibre, water and energy are essential inputs to our
manufacturing process, making their responsible management critical to both environmental stewardship and
long-term business resilience.

At Satia Industries Limited, our environmental approach focuses on strengthening resource resilience by improving
efficlency, promoting circular resource utilisation and integrating cleaner technologies across our operations.
Rather than treating environmental initiatives as standalone programmes, we seek to embed sustainability into
the way we manufacture, recover and utilise resources throughout our integrated production process..

During FY 2025-26, we continued to strengthen our environmental performance through improvements in energy
efficiency, greenhouse gas intensity and waste management, while maintaining a renewable energy share of
98.94% of total energy consumption. At the same time, the increase in water intensity highlighted the need for
continued focus on water stewardship, reinforcing our commitment to transparent reporting and continuous
improvemeant.

The sectons that follow outline our approach to energy transition, climate action, water stewardship, air
emissions, circular resource management and innovation, demonstrating how responsible environmental
management supports both operational excellence and long-term value creation.
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9.1 Energy Transition
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Energy plays a critical role in the manufacture of paper and pulp. At 5atia Industries Limited, our approach to
energy management focuses on reducing energy intensity, improving operational efficiency and maximising the
use of renewable energy across our integrated manufacturing operations.

Through investments in biomass-based energy generation, process optimisation and energy conservation
initiatives, we continue to strengthen the resilience of our operations while reducing dependence on conventional
energy sources. These initiatives support both environmental performance and long-term business
competitiveness.
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During FY 2025-26, renewable energy accounted for 98.94% of the Company's total energy consumption,
reaffirming our commitment to cleaner energy sources. Although the renewable share declined marginally from
the previous year due to a slight increase in non-renewable energy consumption, overall energy intensity improved
from 0.03613 to 0.03187 per MT of output, reflecting enhanced operational efficiency and improved energy
utilisation across our manufacturing processes. Additionally, as a Designated Consumer under the Perform,
Achieve and Trade (PAT) Scheme, Satia Industries continues to implement energy conservation and process
efficiency initiatives to optimise energy performance and strengthen resource efficiency across its operations.

The integrated manufacturing model and biomass-based energy systems continue to strengthen the Company's
transition towards cleaner energy while supporting long-term operational resilience.
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9.2 Climate Action
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Climate change presents both envirenmental and business challenges for the paper industry, influencing resource
availability, operational resilience and stakeholder expectations. At 5atia Industries Limited, our approach to
climate action focuses on improving energy efficiency, Increasing the use of renewable energy and reducing
greenhouse gas emissions through continuous operational improvement and circular manufacturing practices.

KEY HIGHLIGHTS ———
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Key highlights:

Our integrated manufacturing model enables us to
optimise resource utilisation while reducing the carbon
intensity of our operations. Investments in biomass-
based renewable energy, efficient manufacturing
systems and resource recovery initiatives contribute to
lower operational emissions and strengthen our
transition towards a more resilient, low-carbon
manufacturing process.

During FY 2025-26, the Company continued to improve
its greenhouse gas emissions intensity, reflecting
enhanced operational efficiency while maintaining one
of the highest renewable energy shares in the sector.
We also continued to strengthen circular
manufacturing through the utilisation of captured
carbon dioxide in our Precipitated Calcium Carbonate
(PCC) plant, converting an operational by-product into
avaluable manufacturing input.

* Renewable energy transition - renewable energy continued to account for 98.94% of total energy
consumption during FY 2025-26, supporting lower operational emissions and reducing dependence on

conventional energy sources.

» Circular carbon utilisation - through its PCC plant, 5atia captures and utilises carbon dioxide generated during
manufacturing as a raw material. During FY 2025-26, approximately 213.74 million m? of carbon dioxide was
utilised, demonstrating how circular manufacturing can improve resource efficiency while reducing process

BIMissions.

* Improving carbon efficiency - continuous investments in process optimisation and integrated manufacturing
contributed to a reduction in greenhouse gas emissions intensity from 1.55 to 1.49 tCO;e per metric tonne of

production.
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CARBON CIRCULARITY FLOW
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Satia Industries will continue to strengthen its climate performance by improving energy efficlency, maintaining a
high share of renewable energy, enhancing resource recovery and identifying opportunities to further reduce
greenhouse gas emissions across its operations.
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9.3 Water Stewardship
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Water is a critical resource in paper
manufacturing, supporting pulp preparation,
paper production, cooling systems and utility
operations. At Satia Industries Limited,
responsible water management Is an Iintegral
part of our environmental stewardship strategy.
Our approach focuses on improving operational
efficiency, strengthening wastewater treatment
systems and promoting the responsible use of
water across our manufacturing processes.

Recognising the growing importance of water
resilience, we continue to invest in technologies
and infrastructure that enhance treatment
efficiency, maximise resource recovery and
support long-term operational sustainability.

During FY 2025-26, the Company commissioned
significant upgrades to its wastewater
treatment infrastructure, including a high-
capacity aeration tank, clarifier and turbo
blower. These nvestments strengthened
treatment performance while enabling
Improved recovery and utilisation of treatment
by-products. Additionally, sludge drying
technology was implemented to convert
secondary sludge into an alternative fuel source,
further supporting circular resource
management.

While these initiatives strengthened our water
management systems, water intensity increased
from 24.79 my/MT in FY 2024-25 to 26.67 m¥MT
in FY 2025-26. This reflects an area requiring
continued attention, and the Company remains
focused on identifying opportunities to improve
water-use efficiency.
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* Upgrading wastewater treatment - during FY 2025-26, Satia enhanced its effluent treatment capabilities
through the installation of a high-capacity aeration tank, clarifier and turbo blower, strengthening the
Company's wastewater management infrastructure.

* Resource recovery through circular practices - sludge drying technology was introduced to convert secondary
sludge into an alternative fuel source, reducing biomass consumption while supporting the Company's broader
circular manufacturing strategy.

* Continuous improvement - although infrastructure investments have strengthened operational capability,
improving water-use efficiency remains a priority, with continued evaluation of process optimisation and
conservation opportunities.

Water stewardship remains a key component of 5atia Industries’ environmental strategy. Going forward, we will
continue to focus on improving water-use efficiency, strengthening wastewater treatment systems and advancing
circular resource management to support resilient and responsible manufacturing.

9.4 Circular Resource Management and Waste Management

12 S | 9iiin

At Satia Industries Limited, circularity is embedded within our manufacturing philosophy. Rather than viewing by-
products as waste, we continuously seek opportunities to recover resources, optimise material utilisation and
improve operational efficiency. Through investments in integrated recovery systems and process innovation, we
aim to maximise the value derived from every stage of production while reducing our environmental footprint.

CIRCULAR RESOURCE MANAGEMENT Our approach to circular manufacturing extends beyond

KEY HIGHLIGHTS (FY 2025-261 waste management. It encompasses the recovery of

~ materials, efficient utilisation of process by-products and
o investments in technologies that enable resources to remain
WASTE GENERATED in productive use for longer.
[FY 2025-2b)
19.91% ; ; ;
3 1 16 e P During FY 2025-26, we continued to strengthen our circular
’ - manufacturing practices through carbon dioxide utilisation in
b e setniioe ol e our PCC plant, improvements in wastewater treatment and
the conversion of secondary sludge into an alternative fuel
I —— source.

being released directly into the atmosphere, captured carbon

S PRV et dioxide is productively reused within the manufacturing
e et et process. During FY 2025-26, approximately 213.74 milllon m?
of carbon dioxide was utilised inthe PCC plant.

o AUTHORISED RECYCLERS
t ‘ 1 0 0 ‘y @ Carbon dioxide utilisation through the PCC plant - instead of
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reducing biomass consumption while recovering value
a Mhrousjh rempmermin et ey wel sl oo, from a material that would otherwise require disposal.
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Our integrated manufacturing model supports circularity across multiple stages of production by recovering and
reusing process resources, utilising agricultural residues as key raw materials, converting captured carbon dioxide
into a productive manufacturing input, recovering value from wastewater treatment by-products, and
continuously Improving waste management and resource efficiency. These initiatives contributed to a reductionin
waste intensity from 0.01803 to 0.01439 per metric tonne of production during FY 2025-26.

RESOURCE RECOVERY HIGHLIGHTS
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We will continue to strengthen circular manufacturing by identifying opportunities to improve resource recovery,
minimise waste generation and enhance the productive use of materials across our operations.

9.5 Air Emissions

AIR EMISSIONS

A L KEY EMISSION KPis (FY 20256~24)
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During FY 202526, Satia Industries continued to strengthen its air emissions management framework through
continuous stack monitoring, preventive maintenance of emission control systems and optimisation of
combustion efficiency. The extensive use of renewable biomass fuels further contributes to lowering dependence
on conventional fossil fuels, while periodic performance reviews help identify opportunities for continual
improvemnent. Together, these measures ensure regulatory compliance while supporting the Company's long-term
objective of cleaner and more efficient manufacturing,.

Our approach to air quality management:

* Continuous Stack Monitoring - Satia Industries continuously monitors stack emissions to assess
environmental performance and ensure compliance with applicable regulatory requirements. Regular
monitoring enables the Company to identify operational variations promptly and supports informed
decision-making for continuous improvementin air guality management.

* Advanced Emission Control Systems - The Company operates and maintains advanced air pollution control
systems across its manufacturing facilities to minimise emissions generated during production. Preventive

maintenance and periodic performance evaluations help ensure that these systems continue to operate
efficiently and effectively.

* Combustion Optimisation - Continuous optimisation of combustion processes enhances fuel efficiency
while reducing emission intensity across manufacturing operations. Through process improvements and
operational controls, the Company strives to improve energy performance and minimise environmental
impacts without compromising production reliability.

* Biomass-Based Renewable Energy - The extensive use of biomass-based renewable energy significantly
reduces dependence on conventional fossil fuels and supports lower operational emissions. This transition
to cleaner energy sources forms an integral part of 5atia Industries’ strategy to strengthen environmental
performance and advance low-carbon manufacturing.

* Regulatory Compliance & Continuous Improvement - Compliance with environmental regulations is
reinforced through regular monitoring, internal reviews and continuous evaluation of operational
performance. The Company remains committed to strengthening its air emissions management framework
by identifying opportunities to enhance efficiency, improve environmental outcomes and support
responsible manufacturing practices.

Looking ahead, 5atia Industries remains committed to continuously improving air guality performance through
process optimisation, advanced emission control systems and cleaner energy solutions. By integrating operational
excellence with environmental responsibility, the Company aims to minimise emissions, strengthen regulatory
compliance and contribute to a cleaner, more sustainable manufacturing future.
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9.6 Technology and Innovation

13 oo

Innovation at Satia Industries extends beyond technological advancement - it is a means of improving operational
efficiency, strengthening resource productivity and supporting more sustainable manufacturing practices. Our
approach focuses on adopting technologies and process improvements that enhance environmental performance
while delivering long-term business value.

During FY 2025-26, we continued to invest in initiatives that strengthened wastewater treatment, improved
resource recovery and enhanced manufacturing efficiency. These investments reflect our commitment to
continuous Improvement and demonstrate how innovation supports our broader sustainability objectives.

Innovation priorities:

Improving wastewater treatment and resource recovery - Investments in advanced wastewater treatment
infrastructure, including high-capacity treatment systemns and sludge drying technology, have enhanced treatment
efficiency while enabling greater recovery and productive utilisation of resources. These initiatives strengthen
water stewardship and support the Company's circular manufacturing approach.

Strengthening circular manufacturing practices - The Company continues to integrate circular manufacturing
principles by recovering valuable materials, reducing waste generation and converting operational by-products
into productive inputs. This approach improves resource efficiency, minimises environmental impact and suppaorts
long-term operational resilience.

Supporting cleaner and more efficient production technologies - Continuous investments in cleaner production
technologies and process optimisation enhance manufacturing efficiency while reducing resource consumption
and environmental impacts. By adopting innovative solutions across its operations, Satia Industries is building a
more sustainable, resilient and future-ready manufacturing ecosystem.

Strengthening resource recovery - the Company continued to enhance its environmental performance through
investments in wastewater treatment infrastructure, including a high-capacity aeration tank, clarifier and turbo
blower. Sludge drying technology was implemented to convert secondary sludge into an alternative fuel, reducing
biomass consumption. During FY 2025-26, 3.8% of total capital expenditure was directed towards technologies
that improve the environmental and social impacts of products and processes. See the Circular Value in Action case
study earlier in this report for the full details.

Innovation in resource utilisation - by integrating agricultural residues such as wheat straw and sarkanda into our
manufacturing process alongside responsibly sourced wood-based raw materials, we improve resource efficiency
while reducing dependence on conventional fibre sources.

Continuous manufacturing improvement - Satia continues to evaluate technologies and operational
improvements that enhance manufacturing efficiency, product quality and environmental performance,
supporting a resilient, future-ready manufacturing ecosystem.
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KEY HIGHLIGHTS
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Innovation will remain central to Satia Industries' long-term sustainability strategy. By investing in cleaner
technologies, improving resource productivity and continucusly enhancing manufacturing processes, the

Company aims to strengthen operational resilience while creating lasting environmental and business value.
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People and Communities
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Growing together - the workforce, safety culture and communities thot sustainour manufocturing operations.,

At Satia Industries Limited, sustainable growth is built on the dedication of our people and the strength of the
communities in which we operate. From employees and workers who drive our manufacturing excellence to
farmers, suppliers and local communities who support our value chain, people remain at the heart of our business,

We believe that creating long-term value extends beyond operational performance. It requires providing a safe and
inclusive workplace, supporting employee well-being, promoting equal ocpportunity and contributing
meaningfully to the socio-economic development of the regions where we operate.

During FY 2025-26, our workforce comprised 2,624 employees and workers, with 67.88% of wapges paid to
employees from rural areas, reflecting our continued contribution to local employment and regional economic
development. The Company also strengthened procurement from MSMEs and small producers, reinforcing its
commitment to inclusive growth across the value chain.

» Building a safe and healthy workplace.

» Creating an inclusive and respectful work environment.

* |nvesting in employee well-being and capability.

= Supporting communities through responsible business and CSR initiatives.

The sections that follow outline how Satia Industries works to empower its workforce, strengthen workplace
safety, foster diversity and inclusion, and create shared value through community engagement.

1. TOTAL WORKFORCE
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10.1 Our People
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Our people are the foundation of Satia Industries’ continued growth and operational excellence. Across

manufacturing, engineering, operations, logistics and corporate functions, our workforce contributes to delivering
high-gquality products while upholding the Company's commitment to responsible manufacturing and sustainable
business practices.

As an integrated paper manufacturer with deep roots in
Punjab, Satia provides meaningful employment * W'y
opportunities that contribute to regional economic KEY HIGHLIGHTS
development. By creating stable jobs across skilled and
semi-skilled functions, the Company supports local WHFWH'E.',HMH
livelihoods while building the capabilities required for long-
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Beyond direct employment, Satia’s operations generate 2 624 67.83% bty
broader socio-economic value through local sourcing, — . EERTRA WarERAL
engagement with farming communities and procurement )
from MS5MEs and small producers.
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Our people commitment - our approach to workforce management is guided by key priorities:
* Providing safe, fair and respectful working conditions.
* Supporting employee well-being through statutory and welfare benefits.
» Building a workplace founded on integrity, collaboration and mutual respect.

By investing in our people and fostering a culture of responsibility and inclusion, we aim to create an environment
where individuals can contribute meaningfully to the Company's long-term success while growing alongside the
organisation.

10.2 Health and Safety
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At Satia |ndustries Limited, the health, safety and well-being of our employees, workers and contractors are
fundamental to responsible manufacturing. Operating in a process-intensive industry reguires a proactive
approach to identifying workplace risks, maintaining safe operating practices and fostering a culture where safety
is everyone's responsibility.

Our Occupational Health and Safety Management Systemn is certified to 150 45001:2018, providing a structured
framework for hazard identification, risk assessment, incident prevention and continual improvement.

Safety management is further strengthened through established on-site and off-site Emergency Response Plans,
regular safety inspections, emergency preparedness measures and periodic awareness programmes.

ANHUALEEPORT 2025-28 “




Beyond regulatory compliance, we continue to promote employee well-being through preventive health
inibatives, medical support, workplace awareness programmes and statutory welfare measures. Our objective is
tocreate a workplace where every individual can perform safely, confidently and with dignity.

@
. SAFETY MANAGEMENT FRAMEWORK .
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Satia Industries is committed to maintaining a safe and healthy workplace through a structured Occupational
Health & Safety Management System certified to IS0 45001:2018. The Company has established comprehensive
on-site and off-site Emergency Response Plans across its operations to ensure preparedness for potential
emergencies. Workplace safety is further strengthened through periodic safety inspections, internal audits and
regular monitoring of operational conditions. Employee awareness and training programmes reinforce safe work
practices and foster a strong safety culture, while continuous review of workplace risks and implementation of
preventive measures support ongoing improvements in occupational health and safety performance.

We remain committed to strengthening our safety culture through continuous improvement, employee
participation and proactive risk management. By embedding health and safety into everyday operations, we aim to
provide a workplace where every employee and worker returns home safely each day.

10.2 Diversity and Inclusion
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At Satia Industries Limited, we believe that an inclusive workplace Is built on fairness, respect and egual
opportunity. We are committed to providing a work environment where every employee is treated with dignity,
free from discrimination and supported through transparent policies and responsible employment practices.

As a manufacturing organisation, our workforce continues to be predominantly male, reflecting the industry's
operational profile. However, we are committed to fostering an equitable workplace by promoting merit-based
employment, ensuring egual opportunity, and strengthening the pipeline for gender diversity as an area of
continued focus in the years ahead.
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Qur commitment to inclusion extends beyond workforce
composition. We strive to create a safe and respectful
workplace through policies that prohibit discrimination,
prevent workplace harassment and provide accessible
Erievance mechanisms.

Satia maintains mechanisms that enable employees and
workers to raise concerns confidentially and without fear of
retaliation, including grievance redressal mechanisms, a
Whistieblower Policy and committees constituted under
applicable legal requirements to address workplace
concerns, Including those related to harassment.

Satia Industries maintained a strong culture of inclusion,
respect and ethical workplace practices during FY 2025-26,

INCLUSION FRAMEWORK
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reflected in the absence of any reported incidents relating to
discrimination, child labour, forced labour, wages or other
human rights issues. The Company also reported zero
complaints under the Prevention of Sexual Harassment
(POSH) Act, demonstrating the effectiveness of its policies,
awareness |nitiatives and grievance redressal mechanisms.
This performance underscores the Company's continued
commitment to fostering a safe, equitable and respectful
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DURING FY 2025-26

workplace where employees are treated with dignity and -

fairness. S ——
Looking ahead, we will continue to strengthen our workplace o barcy e :
by fostering an inclusive culture, ensuring equal opportunity 0

and maintaining robust systems that safeguard employee T et CracTTr

rights. As our organisation grows, we remain committed to a : ;:__ i A e siD
creating a respectful and supportive environment where B . :m-;_::-— -y
every individual is empowered to contribute to the

Company's lonpg-term success. uE

10.4 Rural Livelihoods
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At Satia Industries Limited, we believe that business growth and community development are intrinsically linked.
As one of the region’s largest employers and a longstanding manufacturing presence In Punjab, we recognise our
responsibility to contribute to the well-being and prosperity of the communities that support our operations.

Our approach extends beyond statutory Corporate Social Responsibility (CSR). Through local employment,
responsible sourcing, community investment and partnerships with farmers and small enterprises, we seek to
create lasting socio-economic value while strengthening the resilience of the regions in which we operate.
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Asignificant proporbion of our workforce comes from rural communities, and our sourcing model actively supports
local suppliers, farming communities and MSMEs.

Supporting rural livelihoods - the success of 5atia Industries is
closely connected to the prosperity of the communities
surrounding our operations. During FY 2025-26: K E Y H I G H LI G H TS
RURAL LIVELINDODS - FY 2025-24
* 57.88% of total wages were paid to employees from rural

areas, supporting household incomes and regional economic VA, AL T

development. @ () 0 :::Il'::ﬂ:': 67.88

» 39 78% of procurement was undertaken from M5SMEs and L Tl e e

small producers, strengthening local entrepreneurship and o A o
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supplier resilience.
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education and improve learning environments, In keeping @
with our role as a manufacturer of writing and printing paper
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awarenessand preventive care.

= Rural development - working with local communities to
support inclusive development through livelihood
opportunities and infrastructure support.
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= Community well-being - CSR programmes implemented s ivin s BT R
with a long-term perspective, focusing on sustainable hatiis s L L R P

outcomes through collaboration and local participation.

We will continue to strengthen our contribution to community development by expanding opportunities for local
employment, supporting rural livelihoods and investing in initiatives that improve education, healthcare and
community well-being.

10.5 Community Development and Shared Values
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At Satia Industries Limited, we believe that sustainable business growth is intrinsically linked to the progress of the
communities in which we operate. Our approach to community development extends beyond statutory Corporate
Social Responsibility {C5R). By generating local employment, supporting farmers and MSMEs, procuring raw
materials from regional suppliers and investing in community-focused initiatives, we seek to strengthen
livelihoods, fosterinclusive growth and contribute to the long-term resilience of the local economy.
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OUR COMMUNITY DE_VELOPMENT APPROACH
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Creating Shared Value

Our contribution to community development is embedded within our business operations. By sourcing locally,
strengthening regional supply chains and generating employment opportunities, we create positive economic
impacts that extend well beyond our manufacturing facility.

During FY 2025-26, Satia Industries continued to strengthen regional value creation by maintaining a significant
rural workforce, increasing procurement from MS5MEs and small producers and supporting farming communities
through the utilisation of agricultural residues as key raw materials. These initiatives reinforce local economic
resilience while advancing sustainable manufacturing practices.

Community Focus Areas
Our community initiatives are centred on areas that contribute to long-term social well-being and sustainable

regional development.

DUR COMMUNITY DEVELOPMENT APPRUACH
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Satia Industries will continue to strengthen its contribution to community development by expanding
opportunities for local employment, deepening engagement with farmers, MSMEs and neighbouring
communities and investing in initiatives that create lasting social value. As our sustainability journey evolves, we
also aim to enhance the transparency of our community impact reporting, enabling stakeholders to better
understand the outcomes of our community development efforts.

10.6 Customer Responsibility

At Satia Industries Limited, customer responsibility extends beyond delivering high-guality paper products. It is
about ensuring that our products are safe, reliable and manufactured responsibly, while supporting the sectors
that shape India's social and economic development.

Satia serves a diverse customer base including publishers, printers, converters, businesses and government
institutions. This responsibility reinforces our commitment to consistent product quality, dependable supply and
responsible manufacturing practices that our custorners can trust.

Customer trust is bullt through consistent quality, transparent business practices and responsible operations. The
Company maintains systems to support product quality, regulatory compliance and continuous improvement
across its manufacturing processes. Feedback from customers Is considered an important input for enhancing

products, strengthening relationships and maintaining long-term customer confidence.

As customer expectations continue to evolve, 5atia Industries will remain focused on delivering high-gquality
products through responsible manufacturing, strengthening customer partnerships and supporting sectors that

contribute to India’s long-term development.
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Responsible Governance
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Building trust through integrity - occountability and transparent governance, the foundotions thot support
responsible decision-making and long-term business resilience.

il

At Satia Industries Limited, sustainability |s embedded within our governance framework through active Board
oversight, clearly defined management responsibilities and policies that promote ethical, transparent and
accountable business practices. We believe that effective governance is fundamental to creating long-term value,
managing emerging risks and delivering sustainable growth.

The Board of Directors provides strategic oversight of environmental, social and povernance (ESG) priorities,
ensuring that sustainability considerations are integrated into business planning and decision-making.

To support this commitment, the Company has adopted Board-approved policies aligned with all nine principles of
the Mational Guidelines on Responsible Business Conduct (NGREBC). These policies have been translated into
operational procedures and are implemented across the organisation to guide responsible decision-making and
continuous Improvement.

11.1 Sustainahility Governance Framework
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Effective sustainability management requires clear accountability, defined responsibilities and regular oversight.
At Satia Industries Limited, sustainability is integrated into the Company’s governance structure through the active
involvement of the Board of Directors, senior management and functional teams. This governance framework
enables sustainability considerations to be incorporated into strategic decision-making, operational planning and
business performance, ensuring that environmental, social and governance (ESG) priorities remain aligned with
the Company's long-term objectives.

The framework promotes collaboration across functions, enabling sustainability-refated risks, opportunities and
performance to be monitored and managed through established governance processes. By embedding
sustainability into business operations, S5atia seeks to strengthen organisational resilience while creating long-term
value forits stakeholders.

Level Key Responsibility

Board of Directars Provides strategic oversight and reviews sustainability priorities.

Senior Management Integrates sustalnability into business planning and operational decisian-making.

Functional Teams Implements ESG initiatives, monitors performance and ensures compliance.

Tsies Cpbratinne Executes 5u_5taana bility programmes and supports continuous Improvement through day-to-
day operations
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This governance framework ensures that sustainability remains integrated into business decision-making,
operational excellence and long-term value creation across 5atia Industries

11.2 ESG Governance and Board Oversight
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(The Company's Business Responsibility and Sustainability Reporting |BRSR) process is overseen by Mr. Rajinder
Kumar Bhandari, loint Managing Director, who is responsible for driving sustainability reporting and ensuring
alignment with the Company's governance framework. Oversight is further strengthened through Board
Committees and cross-functional management teams responsible for implementing ESG initiatives across the
organisation.)

Governance in practice - our governance framework is supported by:

# Clearly Defined Procedures for Implementing Responsible Business Practices - The Company's governance
framework is supported by well-defined procedures that translate policy commitments into day-to-day business
operations. Standardised processes, internal controls and established responsibilifes enable consistent
implementation of governance requirements, support regulatory compliance and promote accountability
across business functions. This structured approach helps ensure that sustainability considerations are
integrated into operational decision-making and continuous improvement initiatives.

* Cross-functional Oversight of ESG Performance - Effective governance requires collaboration across the
organisation. Satia Industries promotes cross-functional oversight of environmental, social and governance
[ESG) performance by involving leadership and functional teams from operations, human resources, finance,
procurement and other key departments. This collaborative approach facilitates regular monitoring of ESG
performance, strengthens risk management and enables sustainability priorities to be integrated into strategic
and operational decision-making.

* Responsible Business Expectations Communicated Across the Value Chain - 5atia Industries encourages
suppliers, contractors, distributors and other business partners to uphold responsible business prachices
consistent with the Company's ethical, environmental and governance expectations. Through ongoing
engagement and communication, the Company seeks to promote transparency, integrity and responsible
conduct across its value chain, recognising that sustainable business outcomes depend on collaborative
partnerships and shared accountability.

11.3 Management System Certifications

Independent certifications reinforce Satia Industries’ commitment to responsible manufacturing, operational
excellence and continual improvement. Our integrated management systems are aligned with internationally
recognised standards that strengthen product quality, environmental stewardship and occupational health and
safety across our manufacturing operations. These certifications provide a structured framework for managing
risks, enhancing operational performance and ensuring compliance with applicable regulatory requirements.

The Company's certified management systems provide a common framework for integrating guality,
environmental stewardship and workplace safety into everyday operations. Through periodic audits, performance
monitoring and continual improvement processes, Satia ndustries seeks to enhance operational resilience,
strengthen stakeholder confidence and supportits long-term sustainability objectives.
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How it Supperts Responsible Manufacturing

Ensures consistent quality

150-3001 — Quality managemeant and continual

Management System

Supports process optimisation, product quality,
customer satisfaction and operational
excellence throughout the manufacturing value

improvement, :
P chain,
Strengthens resource efficienc ollution
150 14001 — Provides a framework for & } H . Lidhi
prevention, waste minimisation, regulatory
Environmental managing environmental :
1 compliance and continual environmental
Management System impacts,

Improvement.

150 45001 — Occupational | Promotes a safe and healthy
Health & Safety workplace for employees and
Management System contractors.

Supports hazard identification, risk
management, workplace safety, employee well-
being and continuous improvement in
occUpational health and safety performance.

The Company's certified management systems provide a common framework for Integrating guality,
environmental stewardship and workplace safety into everyday operations. Through periodic audits, performance
monitoring and continual improvement processes, Satia Industries seeks to enhance operational resilience,
strengthen stakeholder confidence and support its long-term sustainability objectives.

11.4 Ethics and Compliance
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Integrity, transparency and accountability are
fundamental to the way 5Satia Industries Limited
conducts business. We are committed to maintaining
the highest standards of ethical conduct across our
operations and ensuring that every business decision is
guided by fairness, responsibility and compliance with
applicable laws and regulations.

Our governance framework is supported by a
comprehensive Code of Conduct that sets clear
expectations for ethical behaviour across the
organisation. Complementing this are policies and
internal mechanisms that promote responsible
decision-making, safeguard stakeholder interests and
reinforce a culture of compliance.
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Satia Industries follows a zero-tolerance approach towards bribery, corruption and unethical business practices.
The Company's anti-bribery framework applies across all levels of the organisation, including the Board of
Directors, senior management, employees, consultants, contractors, interns, agency personnel and other
individuals acting on behalf of the Company. The Company's Code of Conduct, which incorporates these principles,
is publicly available onits website.

Beyond policies, we seek to embed ethics into everyday business practices through awareness, accountability and
transparent governance mechanisms. Employees are encouraged to uphold the Company's values and report
concerns through established grievance and whistleblower mechanisms, enabling issues to be addressed fairly,
confidentially and without retaliation. Directors also disclose potental conflicts of interest in accordance with
regulatory requirements and abstain from participating in decisions where such conflicts may arise.

11.5 Risk Management
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At Satia Industries Limited, effective risk management is an integral part of responsible governance and long-term
value creation. Operating in a dynamic business environment requires us to anticipate emerging challenges,
strengthen organisational resilience and make informed decisions that support sustainable growth.

Our approach to risk management encompasses strategic, operational, environmental, regulatory and market-
related risks. By integrating risk assessment into business planning and governance processes, we seek to minimise
potential disruptions while identifying opportunities that enhance long-term competitiveness.

Risk management is embedded across the organisation through collaboration between the Board, senior
management and functional teams. This integrated approach supports informed decision-making, strengthens
business continuity and enables Satia to respond proactively to changing business conditions. Environmental,
social and governance considerations are incorporated into the Company's broader risk management framework,
Pdaterial risks and opportunities identified through the stakeholder engagement and materiality assessment
process inform management priorities and strategic decision-making. The detailed ESG Risk and Opportunity Map
is presented earlier inthis report and should be read in conjunction with this chapter.

As the business landscape continues to evolve, Satia Industries will further strengthen its enterprise risk
management practices by enhancing risk identification, monitoring emerging ESG issues and integrating
sustainability considerations into strategic planning.

OUR ENTERPRISE RISK MANAGEMENT FRAMEWORK
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11.6 Data Privacy
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At Satia Industries Limited, we recognise the importance of protecting confidential business information and
maintaining the trust of our stakeholders. As a business primarily serving institutional customers, distributors and
commercial partners, our operations involve limited processing of personal consumer data. Mevertheless, we
remain committed to handling information responsibly and maintaining appropriate controls to safeguard
business, employee and stakeholder information.

Our approach to information management is guided by principles of confidentiality, integrity and regulatory
compliance. Appropriate internal controls and governance mechanisms support the secure handling of
information across business operations while ensuring that access to sensitive data is limited to authorised
personnel.

Dur Information Governance Framework

# Protecting Confidential Information - We maintain appropriate measures to safeguard confidential business,
employee and stakeholder information from unauwthorised access, misuse or disclosure. Protecting sensitive
information is fundamental to maintaining stakeholder trust and supporting responsible business conduct.

# Controlled Information Access - Access to confidential information is restricted to authorised personnel
through established internal controls and governance mechanisms. These controls support secure information
handling while reducing operational and compliance risks.

& Responsible Information Management - The Company promotes responsible collection, storage, use and
retention of business and employee records through clearly defined internal processes and accountability
mechanisms, helping ensure information remains accurate, secure and appropriately managed.

# Regulatory Compliance - Information management practices are designed to support compliance with
applicable legal and regulatory requirements while reinforcing the Company's broader governance framework
and commitment to ethical business conduct.

& Continuous Improvement - As business operations and digital technologies continue to evolve, Satia
Industries periodically reviews and strengthens its information governance practices to enhance confidentiality,
operational resilience and stakeholder confidence.

Given the nature of our business, Satia Industries primarily engages with institutional customers, government
bodies, distributors and business partners rather than individual consumers. Conseguently, personal data
processing is limited when compared with consumer-facing organisations. While data privacy is not identified as a
material ESG issue for the Company, we recognise the importance of maintaining appropriate safeguards to
protect confidential information and support responsible business conduct.

As regulatory expectations and digital business practices continue to evolve, S5atia Industries will continue to
review and strengthen its information management practices to support confidentiality, operational integrity and
stakeholdertrust,

ANHUALREPORT 2025-26



12.1 Transparency
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Transparency is fundamental to Satia Industries Limited's approach to responsible business. We believe that
meaningful sustainability reporting should provide stakeholders with a balanced, accurate and evidence-based
view of our performance, recognising both areas of progress and opportunities forimprovement.

This Sustainability Report has been developed to present a clear account of our environmental, social and
governance performance during FY 2025-26. Our reporting approach emphasises accuracy, consistency and
alignment with verified business disclosures, enabling stakeholders to make informed assessments of our
sustainability journey.

As part of our commitment to continuous improvement, this report incorporates refinements to enhance the
guality and reliability of sustainability reporting. Where appropriate, disclosures have been updated to reflect
verified information, improved methodologies and clearer presentation of performance indicators.

Our Reporting Principles

& Accuracy - We are committed toreporting information that is supported by verified internal records, statutory
disclosures and established management systems. Robust internal review processes help enhance the
reliability and credibility of our sustainability disclosures.

& Transparency - Our reporting approach presents both achievements and areas requiring continued
improvement. By openly communicating performance, challenges and future priorities, we aim to foster trust
and strengthen stakeholder confidence.

® Consistency - Wherever year-on-year comparisons are presented, consistent methodologies are applied to
improve comparability and enable stakeholders to assess performance trends over ime.

& Materiality - The content of this report focuses on environmental, social and governance issues that are most
significant to our business and stakeholders, ensuring that disclosures remain relevant and decision-useful.

s Accountability - We continually review our reporting processes, governance mechanisms and data
management prachices to Improve disclosure guality and support long-term transparency and organisational

accountability,

Ax stakeholder expectations and sustainability reporting practices continue to evolve, Satia Industries will further
strengthen its reporting processes, data governance and disclosure practices. Through transparency,
accountability and continual improvement, the Company aims to reinforce stakeholder confidence while
supporting its long-term sustainability journey,

APPENDIX

13.1 Glossary and Acronyms
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Term

BRSR

Definition

Business Responsibility and Sustainability Report prescribed by SEBI for listed entities in
India,

Circular Economy

An econamic model that promotes resource efficiency through reducing, reusing, recycling
and recavering materials,

Climate Change

Long-term changes in glabal or regional climate patterns primarily caused by greenhouse
Eas emissions.

Carbon Footprint

Total greenhouse gas emissions assoclated with an organisation’s activities, expressed as
COs equivalent {C0.e)

C5R Corporate Social Responsibility inftiatives undertaken to contribute to social and
enviranmental development,
ESG Enviranmental, 5ocial and Governance factors used to assess sustainability performance.

GHG Emissions

Greanhouse gas emissions Including carbon dioxide {C0;), methane (CH,4), nitrous oxide
{MN:2] and other climate-impacting pases.

Materiality

The process of identifying sustainability issues that are most significant to both the
business and its stakeholders,

MSME Micro, Small and Medium Enterprises as defined under the MSMED Act, 2006,

NGRBC National Guidelines on Responsible Business Conduct issued by the Ministry of Corporate
Affairs, Government of India.

Renewable Energy Energy generated from naturally replenishing sources such as solar, wind and blomass.

Resource Efficiency

Optimising the use of raw materials, energy and water to minimise waste and
enviranmental impact
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Scope 1 Emissions

Direct preenhouse gas emissions from sources owned or controlled by the Company.

Scope 2 Emissions

Indirect greenhouse gas emissions associated with purchased electricity, steam, heating or
cooling

Scope 3 Emissions

Other indirect emissions occurring acrass the value chain.

Sustainable

Development that meets present needs without compromising the ability of future

Devela pment generations to meet their own needs,

Value Chain The full range of activities, suppliers and stakeholders involved in creating and delivering
products.

Waste Recovery Recovery of value from waste through recycling, reuse or energy recovery processes.

13.2 Linking of BRSR, GRI & UN SDGs

Report Section BRSR Principle Relevant GRI Standards UN SDGs
About Satia Industries General Disclosures GRI 2 SDG R, 5DG 9
Materiality Assessment General Disclosures | GRI3 SDG 12, 5DG 16

Environmental Stewardship

Principle 2, Principle
6

GRI 301, 302, 303, 305, 306,
308

DG B, 7, 14,13,
15

Climate Action

Principle 6

GRI 302, 305

sDG 7,12,13

Water Stewardship

Principle 2, Principle
&

GRI 303

sDG 6, 12
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Resource Recovery & Waste Principle 2, Principle | GRI 301, 306 506G 12, 13
Management 6
Sustainable Innovation Principle 2 GRI 302, 301 sDG 9, 12
Occupational Health & Safety Principle 3 GRI 403 sDG 3,8
Human Capital & Inclusion Principle 3, Principle | GRI 401, 404, 405, 406 SDG S, 8, 10
5
Community Development Principle 8 GRI 203, 413 50G 1,3,4,8,11
Governance Principle 1 GRI 2 SDG 16, 17
ESG Governance & Board Oversight | Principle 1 GRI 2 SDG 16
Ethics & Compliance Principle 1 GRI 205, 206 50G 16
Responsible Supply Chain Principle 2 GRI 204, 308, 414 SDG 8, 12,17
Risk Management Principle 1 GRI 2 SDG 9,13, 16
Data Privacy Principle 1 GRI 418 sDG 16
Transparency Principle 1 GRIL2, GRI 3 5DG 16, 17
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NOTICE

Motice is hereby given that the 45th Annual General
Meeting of Satia Industries Ltd. will be held on
Wednesday, 30th September, 2026 at 10:30 A.M. At the
Registered Office of the Company at VPO: Rupana,
Palout-Muktsar Road, Distt 5ri Muktsar Sahib (Punjab},
152032 to transact the following business:

Ordinary Business

1. To receive, consider and adopt the Audited Balance
Sheet of the Company as at 31st March, 2026 and
Profit and Loss Account for the year ended on that
date along with the Report of the Auditors and
Directors thereon.

2. To declare Final dividend for Financial Year 2025-26
and in this regard

To consider and if thought fit to pass with or without
modification|{s) the following resoclution as an
Ordinary Resolution:

"RESOLWVED that Final Dividend of 40% (Rs. 0.40) per
equity shares of Rs.1 each on the paid up equity share
capital of the company as recommended by the Board
of Directors of the company be and is hereby declared

out of the profits of the company for the financial year
2025-26".

3. To appoint a director in place of Mr. Chirag 5atia,
(DIN No 03426414) (Executive Director ), who retires
by rotation, being eligible and offer himself for re-
appointment.

Special Business
Itermn No 4
To approve and ratify Remuneration to Cost Auditors.

To consider and, if thought fit to pass with or without
modification(s) the following resolution as an ordinary
resolution.

"RESOLVED that pursuant to the provisions of Section
148 and other applicable provisions of the Companies
Act, 2013 ("the Act”) and Rules thereunder (including
any statutory modifications and re-enactment thereof
for the time being in force) and all other applicable
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provisions, if any, approval of the members of the
company be and is hereby accorded to the
remuneration of Rs. 2,00,000/- payable to M/5
Balwinder & Associates cost accountants, Mohall (Firm
Registration No. 000201) Cost Auditors of the Company
to conduct the audit of the Cost Records of the company
for the financial year 2026-2027 plus applicable taxes
along with reimbursement of out-of-pocket expenses at
actuals.”

"RESOLWVED FURTHER that the Board of Directors be
and is hereby authorized to do all such acts, deeds,
matters and things as may be deemed necessary,
proper or desirable for the purpose of giving effect to
this resolution.”

NOTES:

1. A Member entitled to attend and vote at the
Meeting is entitled to appoint proxy to attend and
vote on poll instead of himself and the proxy need
not be a Member of the Company. The proxies
should, however, be deposited at the Registered
Dffice of the Company not less than forty-eight
hours before the commencement of the Meeting.

2. A person can act as a proxy on behalf of members
not exceeding fifty and holding in the aggregate not
more than ten percent of the total share capital of
the Company carrying voting rights. A member
holding more than ten percent of the total share
capital of the Company carrying voting rights may
appoint a single person as proxy and such person
shall not act as a proxy for any other person or
shareholder.

3. Statement pursuant to section 102 of the Companies
Act 2013, with respect to the Special Business set out
in the Motice, is annexed herewith.

4.Corporate members intending to send their
authorized representatives to attend the Meeting are
reguested to send to the Company a certified copy of
the Board Resolution authorizing their representative
to attend and vote on their behalf at the Meeting.

5.Members are requested to notify immediately any
change in their address, to the Registered Office of the

Company.
A




6. All documents as referred in the above notice and

explanatory statement are open for inspection at the
Registered Office of the Company during office hours

on all working days between 11:00 A.M. to 1;00 F.M.
up to the date of Annual General Meeting.

. Members seeking any information with regards to
Annual Accounts at the time of Meeting, are
requested to send their gueries to the company so0 as
to reach at least ten days before the date of Meeting,
to enable the management to keep the relevant
information ready at the Hme of Meeting.

8. Members are requested to note that, dividends if not

encashed for a period of 7 (seven) years from the
date of transfer of Unclaimed Dividend to Unpaid
Dividend Account of the Company, are liable to be
transferred to the Investor Education and Protection
Fund ['IEPF’). The shares in respect of which dividend
remain unclaimed for 7 (seven) consecutive years are
also liable to be transferred to the demat account of
the IEPF Authority. In view of this, Members/
Claimants are reguested to claim their unclaimed
dividends from the Company, within the stipulated
timeline. Members whose equity shares and/ or
unclaimed dividends have been transferred to [EPF,
may claim the same by making an application to the
IEFF Authority, in Form IEPF-5 available on
wiwwiepf gov.in.

. As per the provisions of Section 72 of the Act, the
facility for making nomination is available to the
Members in respect of the shares held by them.
Members who have not yet registered their
nominations are requested to register the same by
submitting Form 5H-13.

10. The Register of Members and the Share Transfer

Books of the Company will remain closed from 24th
September, 2026 to 30th September, 2026 (both
days inclusive).

11. As per Regulation 40 of the Listing Regulations, as

amended, securities of listed companies can be
transferred only in dematerialized form with effect
from April 1, 2019, except in case of request received
for transmission or transposition of securities. In
view of this and to eliminate all risks associated with
physical, members holding shares in physical form
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are requested to consider converting their holdings
into dematerialized farm.

12. To support the "Green Initiative”, Members who

have not registered their email addresses are
requested to register the same with the Company’s
Registrar and Share Transfer Agent/ their Depository
Participants, in respect of shares held in physical/
electronic mode, respectively.

13. Members are requested to intimate changes, If any,

pertaining to their name, postal address, emall
address, telephone/ mobile numbers, Permanent
Account WMumber {PAM], mandates, nominations,
power of attorney, bank details such as, name of the
bank and branch details, bank account number, MICR
cade, IFSC code, etc., to their Depository Participant
in case the shares are held in electronic form and to
M/s. Beetal Financial and Computer Services Private
Ltd, incase theshares are held in physical form.

14. In case of joint holders attending the AGM, the

Member whose name appears as the first holder in
the order of names as per the Register of Members of
the Company will be entitled to vote.

15. In compliance with the MCA Circulars and SEBI

Circular, Notice of the AGM along with the &nnual
Report 2025-26 is being sent only through electronic
mode to those Members whose email addresses are
registered with the Company/ Depositories.
Members may note that the Notice and Annual
Report 2025-26 will also be available on the
Company's website www. sabiagroup.com, websites
of the Stock Exchanges i.e. B5E Limited and National
Stock Exchange of India Limited at www.bseindia.
com and www. nseindia. com respectively, and the
website https:// www.evoting. cdsl. com. Any
shareholder of the Company interested in obtaining
a physical copy of the said Annual Report may write
to the company secretary at satia.secretarial@
satiagroup.com.

16. In compliance with the provisions of Section 108 of

the Companies Act, 20013 read with Rule 20 of
Companies [Management and Administration)
Rules, 2014, the Shareholders are informed that the
Company is pleased to offer e-voting facility as an
alternative mode of voting which will enable the
Members to cast their votes electronically.




MNecessary arrangements have been made by the
Company with Central Depository Services (India)
Limited (CD5L). The' detailed procedure is mentioned
below. For the aforesaid purpose, the Company has
appointed Mr. Gaurav Bansal, Chartered Accountant as
scrutinizer for scrutinizing e-voting process in a fair and
transparent manner.

a. The instructions for shareholders voting electroni-
callyare as under: -

i, The voting period begins on 27.09.2026 at 09.00 AM
and ends on 29.09.2026 at 5.00 PM. During these
period shareholders holding share either in physical
form or in dematerialized form as on the cut-off date
23.09.2026 (record date) may cast their vote
electronically. The e-voting module shall be disabling by
COSLforvoting thereafter.

1. Pursuant to SEB| Circular No. SEBIf HO/CFD / CMD /
CIR/P /2020 /242 dated 09.12.2020, under Regulation
44 of Securities and Exchange Board of India [Listing
Obligations and Disclosure Requirements) Regulations,
2015, listed entities are required to provide remote e-
voting facility to its shareholders, in respect of all
shareholders” resolutions. However, it has been
observed that the participation by the public no
institutional shareholder’s/retail shareholders is at a
negligible level.

Currently, there are multiple e-voting service providers
(ESPs) providing evoting facility to listed entities in
India. This necessitates registration on various ESPs and
maintenance of multiple user |0s and passwords by the
shareholders.

In order to increase the efficiency of the voting process,
pursuant to a public consultation, it has been decided to
enahle e-voting to all the demat account holders, by
way of a single login credential, through their demat
accounts/ websites of Depositories/Depository
Participants. Demat account holders would be able to
cast their vote without having to register again with the
ESPs, thereby, not only facilitating seamless authenti-
cation but also enhancing ease and convenience of
participating in e-voting process.

In terms of SEBI circular no. SEBI/HO/CFD/ CMD/
CIR/P/2020/242 dated December 9, 2020 on e-Voting
facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are
dllowed to vote through their demat account
maintained with Depositories and Depository
Participants. Shareholders are advised to update their
maobile number and email |d in their demat accounts in
order to access e-Vioting facility.

Pursuant to above said SEBI Circular, Login method for e-Voting for Individual shareholders holding securities in

Demat mode CDSL/NSDLis given below:

Type of sharehalders

Login Methad

Individual Shareholders
halding securittes in
Demat mode with CDSL

Users who have cpted for COSL Easi f Easiest facility, can login through their existing user id and
passwaord, Option will be made available to reach e-Vioting page without any further
authentication. The URL for users to login to Easi / Easlest are
Easi Easiest Cantral Depository Services (india) Limited or visit www cdslindia.com
and dick on Login icon and select Mew System My easi.

Easi easiest - Offictal Website of

2. After successful login the Easi / Easiest user will be able to zee the e-Voting cption for eligible
companies where the e-voting is in progress as per the information provided by company. On
clicking the e-vobing option, the user will be able to see s-Voting page of the e-Voting service
provider for casting yvour vote during the remote e-Voting pericd. Additionally, there is also finks
provided to access the system of all e-Voting Service Providers i.e. CDSL/MNSDL/KARVY/S
LINEINTIME, sothatthe user canvisik the e-Vobing service providers” website directly,

3. If the user iz not registered for EasifEasiest, option to register is available at
https://web_cdslindia .com/myeasitoken/Home/EasiRegistrabion

4_ Alrernatively, the user can directly access e-Voting page by providing Demat Account Mumber
and PAN Mo, from a e-Voring link available on www cdslindia.com home page or clickon
hitps:/fevoting cdslindla.com/Evoting /EvotingLogin

5. The system will authenticate the user by sending OTP on registéred Mobile & Emailas recorded
in Demat Account,
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Type of shareholders

Login Method

Individual Shareholders
holding securities in
demat mode with MS0L

1) If you are already registered for MSDL IDeAS facility, please visit the e-Services
website of NSDL. Open web browser by typing the following URL:
https:/ feservices nsdl.com either an a Personal Computer of on a mobile. Once the
home page of e-Services is launched, click on the “Beneficial Owner” icon under
"Login® which is available under 'IDedS" section. A new screen will open. You will have
to enter your User 1D and Password. After successtul authentication, you will be able ta
see e-Yoling services. Click on "Acoess 1o e-Voting” under e-Voting services and you
will be able to see e-Voting page. Click on company name or 2-Voting service provider
name and you will be re-directed to e-Yoting service provider website for casting your
vote during the remote e-Vioting period.

2] If the user i= not registered for IDeAS e-Services, option o register s available at
https:/feservices.nsdl.com, Select “Register Online for IDeAS “Portal or click at
hitps:/feservices.nsd|.com Secure\Web/|deas DirectReg. jsp

3) Wisit the e-Voting website of NSDL. Open web browser by typing the following URL:
hetps:/fwww. evoting.nsdl.com either on a Personal Computer or on a mobile. Once
the home page of e-Voting system is launched, click on the icon “Log-in™ which is
available under "Shareholder/Member’ section. A new screen will open. You will have
to enter your User |D [i.e. your sixteen-digit demat account number hold with N5DL),
Password/OTP and a Verification Code as shown on the screen. After successful
authentication, you will be redirected to NSDL Depository site wherein you can see e-
Voting page. Clickon company name or e-Voting service provider name and you will be
redirected to e-\oting service provider website for casting your vote during the
remaote e-Voting period.

4) Shareholders/Members can also download N5DL Mabile App “NSDL Speeded”
facility by scanning the OR Code mentioned below for seam|less.

N50OL Mobile App is avallable on

™ Google Play

L S App Store

Individual Shareholders
tholding securities in
demat mode]) login
through their Depository
Participants

You can also login using the login credentials of your demat account through your
Depository Participant registered with NSDL/CDSL for e-Vating facility, After
Successful login, yvou will be able to see e-Voting option. Once you click on e-Voting
option, you will be redirected to MSDLS CDSL Depository site after successful
authentication, wherein you can see e-Voting feature. Click on company name or e
Voting service provider name and you will be redirected to e-Voting service provider
website for casting your vote during the remote e- Voting period or joining virtual
meeting & voting during the meeting.
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Important note:

Members who are unahble to retrieve User 1D/ Password are advised to use Forget User 1D and Forget Password

option available at above mentioned wehbsite.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login

through Depository i.e. CDSLand M5DL

Login Type

Helpdesk Details

Individual Shareholders
holding securities in
demat mode with CDSL

Members facing any technical issue in login can contact CD5SL
helpdesk by holding sending a reqguest at

helpdesk.evoting@cdslindia.com or contact at 1800225533

Individual Shareholders
holding securities in
demat mode with N5DL

Members facing any technical issue in login can contact NSDL
helpdesk by holding sending a request at evoting@nsdl.co.in or
call at toll free no.: 022-48867000 and 022-24997000

Step 2

Login method for e-Voting for Physical shareholders
and shareholders other than individual holding in
Demat form.

1. The shareholders should log on to the e- voting
website www.evotingindia.com.

2. Click on "Shareholders” module.

3. Now enter your UseriD

{a) For CD5L: 16 digits beneficiary 1D,

(b} For NSDL: 8 Character DP ID followed by 8 Digits
ClientiD,

(c) Shareholders holding shares in Physical Form should
enter Folio Number registered with the Company.

4. Next enter the Image \Verification as displayed and
Click on Login.

5.f you are holding shares in demat form and had
logged on to www.evotingindia.com and voted on an
earlier e-voting of any company, then your existing
password is to be used,

&. If you are a first time user follow the steps given
below:

For Physical shareholders and other than individual shareholders holding shares in

Demat.

PAN Enter your 10 digit alpha-numeric *PAN issued by Income Tax Department

{(Applicable for both demat shareholders as well as physical shareholders)
# Shareholders who have not updated their PAN with the

Company/Depository Participant are requested to use the
sequence number sent by Company/RTA or contact Company/ RTA.

Dividend Enter the Dividend Bank Details or Date of Birth {in dd/mm/yyyy format)

Bank as recorded in your demat account or in the company records in order to

Details login.

or Date of = |If both the details are not recorded with the depository or

Birth (DOB) company, please enter the member id/folic number in the
Dividend Bank details field.
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7. After entering these details appropriately, click on
"SUBMIT" tah.

8. Shareholders holding shares in physical form will then
directly reach the Company selection screen. However,
shareholders holding shares in demat form will now
reach "Password Creation’ menu wherein they are
required to mandatorily enter their login password in
the new password field, Kindly note that this password
is to be also used by the demat holders for voting for
resolutions of any other company on which they are
eligible to wote, provided that company opts for e-
votng through CDS5L platform. It is strongly
recommended not to share your password with any
other person and take utmost care to keep your
password confidential.

9. For shareholders holding shares in physical form, the
details can be used only for e-voting on the resolutions
contained inthis Motice.

10. Click on the EVSN of Satia Industries Ltd on which
you choose tovote.

11. On the voting page, you will see "RESOLUTION
DESCRIPTION" and against the same the option
"YES/MNO" for voting. Select the option YES or NO as
desired. The option ¥YES implies that you assent to the
Resolution and option NO implies that you dissent to
the Resolution.

12. Click on the “RESOLUTIOMNS FILE LINK" if you wish to
view the entire Resolution details.

13. After selecting the resolution, you have decided to
vote on, click on "SUBMIT". A confirmation box will be
displayed. If you wish to confirm your vote, click on
"OK", else to change your vate, click on "CANCEL” and
accordingly modify your vote.

14. Once you "COMFIRM" your vote on the resolution,
youwill not be allowed to modify your vote.

15. You can also take a print of the votes cast by clicking
on “Click here to print” option on the Voting page.

16. If a demat account holder has forgotten the login

password then Enter the User ID and the image
verification code and click on Forgot Password & enter
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the details as prompted by the system.

17. Additional Facility for Non—Individual Shareholders
and Custodians—For Remote Voting only.

* pon-individual shareholders (i.e. other than
Individueals, HUF, MRI etc.) and Custodians are
required to log on to www.evotingindia.com and
register themselvesin the "Corporates” module.

* Ascanned copy of the Registration Form bearing the
stamp and sign of the enbity should be emailed to
helpdesk.evoting@cdslindia.com.

»  After receiving the login details a Compliance User
should be created using the admin login and
password. The Compliance User would be able to
link the account(s) for which they wish to vote on.

* The list of accounts linked in the login should be
malled to helpdesk.evoting@cdslindia.com and on
approval of the accounts they would be able to cast
theirvote.

* A scanned copy of the Board Resolution and Power
of Attorney (POA) which they have issued in favour
of the Custodian, If any, should be uploaded in FDF
format in the system for the scrutinizer to verify the
same.

* Alternatively, non-individual shareholders are
required to send the relevant Board Resolution/
Authority letter etc. together with attested
specimen signature of the duly authorized signatory
who are authorized to vote, to the Scrutinizer and to
the Company at the email address viz; satiapaper
@satiagroup.com (designated email address by
company), if they have voted from individual tab &
not uploaded same in the CO5L e-voting system for
the scrutinizer to verify the same.

PROCESS FOR THOSE SHAREHOLDERS WHOSE EMAIL /
MOBILE NO. ARE NOT REGISTERED WITH THE
COMPANY/ DEPOSITORIES.

1. For Physical shareholders- please provide necessary
details like Folio Mo., Name of shareholder, scanned
copy of the share certificate (front and back), FAN [self-
attested scanned copy of PAN card), AADHAR (self-




attested scanned copy of Aadhar Card) by email to
Company/RTA email id.

2. For Demat shareholders - Flease update your email id
& mobile no. with your respective Depository
Participant (DP)

3. For Individual Demat shareholders — Please update
your email id & mobile no. with your respective
Depository Participant (DP) which is mandatory while e-
Voting.

If you have any queries or issues regarding attending
AGM & e-Voting from the CDSL e-Voting System, you
canwrite an email to helpdesk. evoting@cdslindia.com
orcontact at 1800225533,

M/s Gaurav Bansal, Chartered Accountant has been
appointed as the Scrutinizer. the e- voting process in a
fair and transparent manner [including the ballot
forms). The Scrutinizer shall with in a period of two
working days of the conclusion e-voting period, unblock
the votes presence of at least 2 witnesses not in
employment of the Company and make a report of the
vote cast in favour or against, if any, forthwith to the
Chairman of the Company.

The Results shall be declared within two working days
from the conclusion of the AGM. The result declared
along with the Scrutinizer's report shall be placed in the
Company website i.e www.satiagroup.com

For claiming the unpaid / unclaimed dividends, the
members are requested to update their KYC as given
below:

The members holding shares in Physical form - with the
Company's registrars at M/s. Beetal Financial and
Computer Services Private Limited, Address: Beetal
House, 3rd Floor 99 Madangir, Behind Local Shopping
Centre, Mear Dada Harsukhdas Mandir, Mew Delhi-
110062, Contact Mo:-011-29961281 83, Email;
beetal@beetalfinancial.com.

b} For shares held in dematerialized form -with the
Depository Participant (DF) where the demat account is
maintained as per the process advised by DP.

Upon up dation of KYC & bank details members are
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requested to intimate the same to the RTA so that the
unpaid/unclaimed dividend can be credited to their
bank account.

EXPLANATORY STATEMENT OF MATERIAL FACTS IN
RESPECT OF THE SPECIAL BUSINESS PURSUANT TO
SECTION 102 OF THE COMPANIES ACT, 2013

Item MNo. 4

The Board, on the recommendation of the Audit
committee, has approved the appointment and
remuneration of M/s Balwinder & Associates, Cost
Accountants, as cost auditors to conduct the audit of
the cost records of the company for the financial year
2026-2027 at remuneration as specified in the
resolution plus applicable taxes and reimbursement of
out-of-pocket expenses.

In accordance with the provisions of Section 148 of the
Companies Act, 2013 read with the Companies (Audit
and Auditors) Rules, 2014 and other applicable
provisions, the remuneration payable to the Cost
Auditors has to be ratified by the shareholders of the
Company. Your board recommends the passing of
ordinary resolution set out at item No. 4 of the notice
for approval by the shareholders in the interest of the
company. None of the Directors and/ or key Managerial
personnel of the Company and/ or their relatives is
concerned or interested financially or otherwise in the
resolution set out at ltem Mo, 4 of the Notice.

By order of the Board
For Satia Industries Limited

(Rakesh Kumar Dhuria)
Company Secretary

Place: Chandigarh
Date: 14.08.2026




The details of Director seeking Appointment /Re-appointment as per Regulation 36(3) of the SEBI{LODR)
Regulations, 2015 and Secretarial Standard-2 issued by the Institute of Company Secretaries of India:

Item No.3 of the AGM Motice

Name Mr. Chirag Satia
DIN 03426414
Date of Birth/Age 28.05.1992
Date of Appointment 13.02.2015
Qualification B.com, CA (Inter)
Brief Resume including Service the Company as (Executive Director) since
Experience/Expertise 13.02.2015
Inter-se Relationship between Mr. Chirag 5atia is son of Dr. Ajay Satia (Chairman cum
Directors/Managers/KMP Managing Director)
Directorship in other listed
; MNIL
entities
Chairman/Member of
Committee of the Board of NiL

other listed entities in which
they are Directors®

No. of shares held in the
company

Names of Listed companies
from which resigned in past NIL
three years

69,60,669 (6.96 %)

Terms and conditions of

; Executive Director, liable to retire by rotation
appointment

Remuneration Last Drawn Refer the Corporate Governance Report
Number of Board Meetings

Attended during the Financial 3

Year 2025-26

*Chairmanships/Memberships of only Audit Committees and Stakeholders Relationship Committees in all
Public Limited Companies (listed and unlisted) except Foreign Companies, Private Companies, Companies
registered under 5ection 8 of the Act and this company, have been considered.
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Information at Glance

Sr No | Particulars Details

1. Day, Date and Time of AGM 30th September, 2026 At 10:30 AM

2. Mode Physical

3. Book Closure 24th September, 2026 to 30th September, 2026

4, Cut-off Date for E-voting 23" September, 2026

5. Period of Remote E-voting Start E- voting (Date: 27" September, 2026
Time: 09:00 AM ) and End E-voting (Date: 29"
September, 2026 , Time: 05:00 PM)

6. Help-Line details for E-voting you can write an email to helpdesk.
evoting@cdslindia.com or contact at 022-
23058738 and 022-23058542/43.

7. Name, Address and contact details BEETAL Financial & Computer Services Pvt Ltd.

of Registrar and Transfer Agent CIN No: U67120DL1993PTC052486

Beetal House, 3rd Floor, 99-Madangir, Behind
LSC, New Delhi - 110062
Contact No. 011-29961281-283 , 26051061,
26051064 ,011-42959000-09
Fax: 011-29961284
Email: beetal@beetalfinancial.com
Web Site: www.beetalfinancial.com

8. Satia Industries Limited-Contact Tel. 01633-262001, 262215, 263585

Details

9. Registered/ Corporate Office VPO: Rupana ,Malout — Muktsar Road,
Sri Muktsar Sahib (Punjab) - 152032, India

10. Website www.satiagroup.com

11. | E-mail satia.secretarial@satiagroup.com
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BOARD’S REPORT
Dear Members,

Your Director’s are pleased to present the 45th Annual
Report of Satia Industries Limited (“the Company”)
along with the Audited Financial Statements for the
Financial Yearended March 31, 2026,

Financial Results:

The key highlights of the financial results of wour
Company for the financial year ended March 31, 2026
and comparison with the previous financial year ended
Parch 31, 2025 are summarised below: -

{R= In Lakh}
Particulary Cumment Year Previoars Year

Revenue and Other Income: 151503.56 153120.35
Profit Before Interest depredation and tax 1989706 ZE045.88
Interest and Financial Charges 11013 256060
Depreciation 13924 82 15735.40
Profit from operations (before Tax) Zaats i
prior year adustments & exeptional Rem

o B

Current Tax 61427 185469
Deforred Tax |1664.62] |3056.20|
Profity{Loss) afber Tax [ Bk 11852.39
Less: Appropriation

Dévidend on Equity Shares #00 #00
Industry Review

Corporate Overview

S5atia Industries Limited operates in the following
business segments: -

1. Writing and Printing Paper
2. Agriculture
3. Co-generation of Power for captive consumption

Operational Review

Your Company recorded a total income of Rs 151903.96
Lakhs as compared to Rs 153120.35 lakh in the previous
year. During the year, your Company generated profit
betore interest, depreciation and tax [PBIDT) of Rs
19897.06 Lakh Compared to Rs 28946 88 lakh in the
previous Year. Profit before tax(PBT) for the year from
operation is Rs 3768.11 Lakh as compared to Rs
10650.88 Lakh in the previous year, After accounting for
the provision for tax, Met Profit after tax (PAT) for the
FY2025-26 Rs.4091.21 Lakh as compared to Rs
11862.3% Lakhin the previousyear.

ANHUALREPORT 2025-26

Dividend

Your Board is pleased to recommend for your
consideration, Final Dividend of 40% (Rs. 0.40 per
share) involving a total cash outflow of Rs 4.00 crores
for the financial year 2025-26 and is subject to the
approval of shareholders at the ensuing Annual General
Meeting of your Company. The proposed dividend
payout is in accordance with your Company’s Dividend
Distribution Policy. In accordance with the provisions of
the Income-Tax Act, 2025, which has come into force
with effect from April 1, 2026, read with the notified
Income Tax Rules, 2026 and the Finance Act, 2025,
dividend declared and paid by a Company is taxable in
the hands of the shareholders. Your Company shall,
therefore, be required to deduct tax at source (TDS) at
the time of payment of dividend in accordance with the
provisions of section 393 of the Income Tax Act, 2025
read with the applicable Rules and at the rates
prescribed thereunder. The TDS rate may vary
depending upon the residential status of the
shareholder, the threshaold limits prescribed under the
Act, and the documents/declarations submitted by the
shareholder to your Company.

Your Company will also be sending communication to
the shareholders informing them to submit the
necessary documents to enable your Company to
calculate the amount of tax required to be deducted
from the proposed dividend in respect of each eligible
shareholders.

Dividend Distribution Policy

The Board of Directors of your Company had approved
and adopted a policy on Dividend Distribution
formulated in accordance with Regulation 434 of the
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (the Listing Regulations) and the
dividend is recormmended in accordance with the said
policy. The dividend recommended was in accordance
with the Dividend Distribution Policy of the Company.

The Board at its discretion, while approving all annual
accounts in each financial year, may also  recommend
the dividend for approval of the shareholders after
taking Into account the free cash flow position, the
profit earned during that year, the Capex




reguirements and applicable taxes. If during any
financial year the profits of the Company are
inadequate, the Board may decide not to declare
dividends for that financial year. A dividend policy
stated by the current Board cannot be binding on the
extant Board. Howewver, the current Board can form a
guideline on dividend payout in future in the interest
of providing transparency to the shareholders.

The Company's Dividend Distribution Policy (DDP) is
available at website: www.satiagroup.com/Company
Policies.

Investor Education and Protection Fund [IEPF)

&5 reguired under Section 124 of the Act, the
Unclaimed Dividend amount aggregating to  Iying with
the Company for a period of seven years were
transferred during the Financial Year 2025-26, to the
Investor Education and Protection Fund [IEFF)
established by the Central Government.

Transfer of sharesto IEPF

Pursuant to the provisions of Section 124(&} of the Act
and the Investor Education and Protection Fund
Authority (Accounting, Audit, Transfer and Refund)
Rules, 2016, all the equity shares of the Company in
respect of which dividend amounts have not been paid
or claimed by the Shareholders for seven consecutive
years or more are required to be transferred to demat
account of the Investor Education and Protection Fund
Authority (IEPF Authority). Accordingly, 39,230 shares
were transferred to Demat Account of IEPF Authority.
¥our Company had sent Individual notice to all the
aforesaid members and had also published the notice
inthe leading English and Punjabi newspapers.

Details of shares transferred to |EPF have been
uploaded on the Website of IEPF as well as the
Company. In terms of provisions of Section 125 of the

Companies Act, 2013, the unclaimed dividend
pertaining to the financial year 2018-19 for amount
aggregating to Rs 178663/- had been transferred to the
“Investor Education and Protection Fund” established
by the Central Government available on the Company’s
website with web link https://www.satiagroup.com/
Investor/IEPF Files

Transferto Reserves

The closing balance of the retained earningsof
the Company for the financial year 2026, after all
appropriation and adjustments was Rs. 107801.92
Lakh.

Changes in Share Capital

During the period under review , there is no change in
Share Capital

Fixed Deposit

The Company has not accepted any deposits from
public and as such, no amount on account of principal
or interest on deposits from public was outstanding as
on the date of the balance sheet.

Particulars of Loans, Guarantees or Investments:

The company has not given any loans or guarantees
covered under the provisions of Section 186 of the
Companies Act, 2013, The details of the investments
made by Company are given in the notes to the financial
statements.

Credit Rating

India Ratings and Research Private Limited {Ind-Ra] has
taken the following rating actons on 5atia Industries
Limited's bank facilities and instruments:

Instrument Regulator of Date of Coupon Miaturity Size of issue Rating Assigned along with Rating
Type Instrument | Issuance | Rate(%) |  Date (INR million) Watch/Outloak Action
Bank loan RBI - - 6,990 IND A+fStable/IND AL+ Affirmed
facilities
| Proposed RE - - Up to 365 350 IND AL+ Affirmed
commercial davs
paper®

* Carved out and sub-limit of existing fund-based working capital limits
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Internal Control Systems and their adequacy

The Company believes that Internal Control is
necessary concomitant of the principle of Governance
and remains commitied to ensuring an effective
Internal Control environment that provides assurance
to the Board of Directors, Audit Committee, and the
management that thereis astructured system of:

* Close and active supervision by the Audit Committee

» Business planning and review of goals achieved

» Eyaluating & managing risks

= Policies and procedures adopted for ensuring orderly
Financial Reporting

» Timely preparation of reliable Financial Information

» Accuracy and completeness of the Accounting Records

* Ensuring legal and regulatory compliance

» Protecting company’s assets

» Preyvention and detection of fraud and error

» Validation of IT Security Controls

Interrelated control systems, covering all financial and
operating functons, assure fulfilment of these
objectives.

Significant features of these control systems include:
the planning system that ensures drawing up of
challenging goals and formulation of detailed strategies
and action plans for achieving these goals. In additon,
the Internal Auditor performs periodic audits in
accordance with the pre-approved plan, He reports on
the adequacy and effectiveness of the internal control
systems and provides recommendations for
improvements. Audit findings along with management
response are shared with the Audit Committee. Status
of action plans are also presented to the Audit
Committee which reviews the steps taken by the
management to ensure that there are adeguate
controls in design and operation. The Certificate
provided by Managing Director and Chief Financial
Officer in the Corporate Governance Report discusses
the adeguacy of the internal control systems and
procedures,

Internal Audit is conducted by an independent firm viz.
M/s § S Kothari Mehta & Co., Chartered Accountants
New Delhi regularly check the adeguacy of the system,
their observations are reviewed by the management
and remedial measures, as necessary, are taken.

Internal Auditors report directly to the Audit Com-
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mittee to maintain its objectivity and independence.
Human Resources and Employee Relations

The Company's Human Resources division concent-
rated on efficient plan execution throughout the year
under review by utilizing its skilled staff. The HR
department of the company's main focus during the
wear was handling the benefits administration.
Additionally, to focus on rebuilding the complete
support system for assuring the health and wellbeing of
employees. Steps including workforce planning,
digitalization of HR systems, enhancement of medical
facilities, health monitoring, and ongoing
communication were necessary for this. These actions
increased employee confidence, and the workers
reciprocated by offering their entire support by
adjusting to the new working circumstances and
schedules,

Employee Welfare

Understanding what engages and motivates our
employees, as well as their perspectives on the work
place isvital. Therefore, we promote open and frequent
communication between managers and their teams
conduct regular surveys, establish a frame work that
encourages employees to voice concerns, provide
feedback and suggest improvements. Our comprehe-
nsive HR policy framework includes maternity benefits,
employee  insurance and flexible scheduling to help
employees maintain a work-life balance. Monthly
workshops are held to educate staff on their physical,
mental, and overall well-being. Fostering diversity and
inclusion at work, we leverage the varied viewpoints
and perspectives of a diverse workforce in terms of age,
gender and race, which drives innovation. Our
commitment to Equal Employment Opportunity, Equal
Pay and Conditions of Employment Policies ensures no
discrimination based on gender, race, religion, caste,
creed or similar factors. Hiring, promotions and
performance reviews are solely merit-based.

Disclosure under Maternity Benefit Act, 1961

The Company has complied with all applicable
provisions relating to the Maternity Benefit Act, 1961
for the financial year 2025-26 and has established
systematic mechanism to ensure continued adherence
to statutory and regulatory requirement.

WA




Directors & Key Managerial Personnel

The Board of Directors comprises distinguished
professionals of proven integrity and competence, who
provide strategic direction, guidance and leadership to
the Company. As on March 31, 2026, the Board of
Directors of the Company comprised of Eleven
Directors with an optimum balance of Executive and
Mon-Executive Directors, including one Women
Director. of these ¥ (3even) Directors are Mon-Executive
Independent Directors.

In accordance with the provisions of 5ection 152 of the

Act and the Articles of Association of the Company, Mr.
Chirag Satia, Executive Director DIN No. 03426414 is
liable to retire by rotation and being eligible for re-
appointment at the ensuing Annual General
Meeting| "AGM") of your Company, has offered himself
for reappointment. His details as required under the
SEBI (Listing Obligations and Disclosure Requirements)
Repgulations, 2015 are contained in the accompanying
MNotice convening the ensuing AGM of your Company.
Mr. Chirag Satia, Executive Director, has given required
declaration under Companies Act, 2013, The Board
recommends the re-appointment of Mr. Chirag 5atia, as
Director for your approval.

The Independent Directors of the Company have
confirmed that they have enrolled themselves in the
Independent Directors’ Databank maintained with the
Indian Institute of Corporate Affairs ("IICA") in terms of
Section 150 of the Act read with Rule & of the
Companies [Appointment & Qualification of Directors)
Rules, 2014,

Declaration from Independent Directors

The Company has received necessary declaration from
each independent director under Section 149(7) of the
Companies Act, 2013, that he / she meets the criteria of
independence laid down in Section 149(6) of the
Companies Act, 2013 and Regulation 25 of 5EBI [Listing
Obligations and Disclosure Reguirements) Regulations,
2015 and also confirmed that they are not debarred
from holding the office of Directors by virtue of any
order passed by SEBl or any such authority.

Board Evaluation

The Board of Directors has carried out an annual
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evaluation of its own performance, board committees
and Individual Directors pursuant to the provisions of
the Act and SEBI Listing Regulations. The criteria are
broadly based on the Guidance Note on Board
Evaluationissued by the SEBI.

The performance of the Board was evaluated by the
Board after seeking inputs from all the Directors on the
basis of criteria such as the board composition and
structure, effectiveness of board processes, informa-
tion and functioning, etc. The performance of the
Committees was evaluated by the Board after seeking
inputs from the Committee Members on the basis of
criteria such as the composition of committees,
effectiveness of committee meetings, etc. In a separate
meeting of Independent Directors, performance of
Mon-Independent Directors, the Board as a whole and
Chairman of the Company was evaluated, taking Into
account the wiews of Executive and Mon-Executive
Directors. The Board and the Nomination and
Remuneration Caommittee ["NRC”) reviewed the
performance of individual directors on the basis of
criteria such as contribution of the individual director to
the Board and Committee meetings like preparedness
on the issues to be discussed, meaningful and
constructive contribution and inputs in meetings, etc.
At the Board meeting that followed the meeting of the
Independent Directors and meeting of NRC, the perfor-
mance of the Board, its Committees and individual
directors was also discussed. Performance evaluation
of Independent Directors was done by the entire Board.

The overall outcome of the Board evaluation process
was positive and the Directors expressed satisfaction
with the performance and effectiveness of the Board,
its Committees and Individual Directors, For further
details, please refer to the Corporate Governance Re-
port, which forms part of this Report.

The Board on the recommendation of Nomination &
Remuneration Committee has adopted the
‘Remuneration and Evaluation Policy® for selection,
appointment and remuneration of Directors and Senior
Management Personnel inclueding criteria for
determining qualifications, positive attributes,
independence of a director and other matters as
required by the Companies Act, 2013. MNecessary
diversity in the board was ensured. Detailed policy is
available at Company's website https://www.satia

Eroup .com.
i




The key objectives of conducting the Board Evaluation
process were to ensure that the Board and various
Committees of the Board have appropriate
composition of Directors and they have been
functioning collectively to achieve common business
goals of your Company. Similarly, the key objective of
conducting performance evaluation of the Directors
through individual assessment and peer assessment
was to ascertain if the Directors actively participate in
the Board/Committee Meetings and contribute to
achieve the common business goals of the Company.
The Board was of the opinion that the directors and
Board collectively stand the highest level of integrity
and all members of the Board had specified skill set and
experience required for the Company.

Meetings of the Board and its Committees

Four meetings of the Board were held during the year
under review. The necessary quorum was present for
all the meetings. The maximum interval between any
two Board meetings did not exceed 120 days. For
details of meetings and composition of the Board and
Committees of the Board, please refer to the Corporate
Governance Report, which forms part of this Report

Familiarisation Programme

Pursuant to the provisions of Regulation 25(7) of the
SEBI Listing Regulations read with Schedule |V of the
Act, the Company has in place a Familiarization
Program forits Independent Directors to acquaint them
with the Company, their roles and responsibilities, the
business model, operational aspects and governance
frame work of the Company. Through this program, the
Independent Directors are provided with relevant
information and insights to enable them to gain a
comprehensive understanding of the Company’s
business and to contribute effectively to the Board and
ite Committees. The familiarization sessions are
conducted through presentations, briefings and
interactions with senior management, as and when
required. Details of the Familiarization Program for
Independent Directors are also disclosed on the
Company's website https://www.satiagroup.com.

During the year under review, the non-executive
directors of the Company had no pecuniary
relationship or transactions with the Company, other
than sithiing fees, commission and reimbursement
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of expenses incurred by them for the purposze of
attending meetings of the Board/Committee of the
Company.

Key Managerial Personnel

Pursuant to the provisions of Section 203 of the Act, The
Key Managerial Personnel of the Company as on March
31, 2026 are; -

(Dr Ajay Satia)
Chief Executive Officer
Chairman cum Managing Director

{Mr. Rachit Nagpal)
GM (Finance)—CFO

{Mr. Rakesh Kumar Dhuria)
Company Secretary and Compliance Officer

Committees of the Board

The Committees of the Board focus on certain specific
areas and make informed decisions in line with the
delegated authority. The following substantive
Committees constituted by the Board function
according to their respective roles and defined scope:

» Audit Committee of Directors

» Mominationand Remuneration Committee (MRC)
« Stakeholders Relationship Committee

* Corporate Social Responsibility Committee

= RiskManagement Committee

The details with respect to the compositon, terms of
reference, number of meetings held by the aforesaid
Committees are given in the "Corporate Governance
Report” of the Company which is presented in a
separate section and forms a part of the Annual Report
of the Company. Ouring the year under review, two (2)
separate meeting of the Independent Directors were
held on 11.08.2025% and 12.02.2026 with no
participation of Mon- Independent Directors or the
Management of the Company. The Independent
Directors had discussed and reviewed the performance
of the Mon- Independent Directors and the Board as a
whole and also assessed the gquality, quantity and
timeliness of the flow of information between the
Management and the Board, which is necessary for the




In terms of the Listing Regulations, all Directors and
senior management personnel have affirmed comp-
liance with their respective codes. The CEO & Managing
Director has also confirmed and certified the same,
which certification is provided at the end of the Report
on Corporate Governance.

Remuneration Policy

In compliance with Section 178(3) of the Act and
Regulation 19(4) of the Listing Regulations, on the
recommendations of the Nomination and
Remuneration Committee (NRC), the Board formulated
Policy relating to the remuneration of Directors, key
managerial personnel and other employees. The Policy
includes criteria for qualifications, positive attributes
and independence of Directors and other matters.
It broadly lays down the philosophy, guiding principles
and basis for recommending payment of remunera-

tion to the Executive and Non-Executive Directors.

The role of the NRC is disclosed in the Corporate
Company web site at https://www satiagroup.com/
Company Policies and also annexed and placed withthe
Corporate Governance Report. We affirm that the
remuneration paid to the Directors is as per the terms
laid outinthe Remuneration Policy.

Director Responsibility Statement

Pursuant to reguirement of Section 134 (5) of the

Companies Act, 2013, your Directors confirm that:

{a) In the preparation of the annual accounts, the
applicable accounting standards have been
followed along with proper explanation relating to
material departures.

(b} The Directors had selected such accounting policies
and applied them consistently and made judgments
and estimates that are reasonable and prudent so
astogive a true and fair view of the state of affairs of
the Company at the end of the financial year and of
the profit or loss of the company for the period.

lc) The Directors had taken proper and sufficient care
for the maintenance of adequate accounting
records in accordance with the provisions of the
Companies Act, 2013 for safeguarding the assets of
the company and for preventing and detecting
fraud and otherirregularities.

(d} The Directors had prepared the annual accounts on
a going concern basis.
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(e} The Directors had laid down internal financial
control to be followed by the Company and that
such internal financial controls are adequate and
were operating effectively.

{f) The Directors had devised proper systems to ensure
compliance with the provision of all applicable laws
and that such system was adeqguate and operating
effectively.

Audit Reports and Auditors

The Auditors Report for the year 31.03.2026 does not
contain any gualification, reservation or adverse
remark. The Auditors’ Report is enclosed with the
financial statement in this Annual Report.

Statutory Auditors:

In accordance with the provisions of section 139 of the
Companies Act 2013 and the rules made thereunder
M5, N, Kumar Chhabra & Co., Chartered Accountants,
Chandigarh (Firm Registration No. D003 7N with 1CAL),
were appointed as Statutory Auditors of the Company
at the 42nd Annual General Meeting of the Company
held on 30.09.2023 and were appointed as Statutory
Auditors of the Company for the next four years viz.
Financial Year 2022-23 to 2026-27.

The Auditors have issued an unmodified opinion on
audited financial statements of the Company for the
year ended March 31, 2026. The Report given by the
Auditors on the financial statements of the Company is
part of the Annual Report. There has been no
gualification, reservation, adverse remark or disclaimer
given by the Auditors in their Report.

Secretarial Auditor

During the year under review, the Members at their
AGM held on 30.09.2025 approved the appointment of
M/s. 5. Parnami & Associates, a firm of Company
Secretaries in practice, Peer Reviewed Firm of Company
Secretaries in Practice (Membership Number F9396) as
the Secretarial Auditors of the Company, to hold office
for a term of five consecutive years up to FY 2029-2030.

Annual Secretarial Compliance Report

The Company has filed the Secretarial Compliance
Report, issued by M/s 5. Parnami & Associates,




Company Secretaries as on March 31, 2026 on both the
Stock Exchanges of the Company pursuant to
Regulation 24A of the Listing Regulations. The
secretarial auditor’s report has no gualifications for the
financial year 2025-26.

As required by Schedule V of the Listing Regulations,
the Auditor’s Certificate on Corporate Governance
received from M/s 5. Parnami & Associates is annexed
to the Report on Corporate Governance forming part of
the Annual Repaort.

Statutory Auditor’s Report and Secretarial Audit
Report

The Statutory Auditor’s report and the Secretarial Audit
report do not contain any qualifications, reservations,
adwverse remarks or disclaimer. Secretarial Audit report,
i.e., Form Mo. MR-3 is attached to this Report--. During
the year under review, the Statutory Auditors and
Secretarial Auditors of the Company have not reported
any fraud to the Audit Committee committed by its
officers or employees as specified under Section
143(12) of the Act.

Internal Auditors

During the year under review M/s 5 5 Kothari Mehta &
Co., Chartered Accountants Mew Delhi was appointed
and carried out the internal audit and submitted their
repart.

Cost Audit

Pursuant to the provisions of the Companies Act, 2013
P Ss HWMWVN & Associates, Cost Accountants, Delhi  has
conducted the cost audit of the Company. As
recommended by the Audit Committee and the Board
of Directors at their respective meetings held on
11.08.2025 appointed M/s HMWN & Associates, Cost
Accountants, as Cost Auditor to conduct cost audit for
the year ended March 31, 2026, pursuant to the
provisions of Section 148 of the Act read with the
Companies {Cost Records and Audit) Amendment
Rules, 2014. M/s HMVN & Associates, Cost Account-
ants, confirmed that they are free from disqualifica-
tions as specified under 5ection 141 read with Sections
139 and 148 of the Act, held a valid certificate of
practice and that their appointment met the
requirements of Sections 141(3)(g) and 148 of the Act.
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M/S HMVN & Associates, Cost Accountants, Delhi also
confirmed that they are independent, maintained an
arm's length relationship with the Company and that no
orders or proceedings are pending against them
relating to professional matters of conduct before the
institute of Cost Accountants of India or any competent
authority/court. The Company has maintained cost
records as specified by the Central Government under
Section 148(1) of the Act.

The Board of Directors has an the recommendation of
Audit Committee appointed M/s Balwinder &
Associates, Cost Accountants, Mohali, as Cost Auditor
forthe Financial Year 2026-27.

In accordance with the provisions of Section 148 of the
Act read with the Companies [Audit and Auditors)
Rules, 2014, since the remuneration to the Cost Auditor
for auditing the Cost records for FY 2026-27 is required
to be ratified by the members, the Board of Directors
recommends the same for ratification at the ensuing
AGM. The proposal forms a part of the Notice of AGM.

Your Company has adopted Indian Accounting
Standards (IND AS). The Financial Statement for the
year ended March 31, 2026 have been prepared in
accordance with (IND AS%) notified under the
Companies [Indian Accounting 5tandards) Rules, as
amended by the Companies (Indian Accounting
Standard) Rules, 2018 read with 5ection 133 and other
applicable provisions of the Companies Act, 2013.

Related Party Transaction:

All related party transactions that were entered into
during the financial year were on arm’s length basis and
were in the ordinary course of business. There are no
materially significant related party transactions made
by the company with Promoters, Key Managerial
Personnel or other designated persons which may have
potential conflict with interest of the company at large.
Transactions with related parties entered by the
Company in the normal course of business are
periodically placed before the Audit Committee for its
omnibus approval. The Board of Directors of the
Company has on the recommendation of the Audit
Committee, adopted a policy to regulate transactions
between the Company and its Related Partes, in
compliance with the applicable provisions of the
Companies Act, 2013, the rules there underand Listing




Regulations. This Policy as considered and approved by
the Board has been uploaded on the wehbsite of the
Company at www.satiagroup.com.

S5ince there were no contracts/ arrangements
ftransactions which were not at arm’s length basis or
material which related party during the year, disclosure
inform AOC-2 is not application.

Subsidiary Companies
The Company does not have any subsidiary,
Vigil mechanism/Whistle Blower Policy

The Company has adopted a Whistle Blower Policy and
has established the necessary vigil mechanism for
Directors and Employees in confirmation with Section
177 of the Act and Regulation 22 of 5EBI Listing Regula-
tions, to facilitate reporting of the genuine concerns
about unethical or improper activity, without fear of
retaliation. The vigil mechanism of the Company
provides for adequate safeguards against victimization
of Directors and employees who avail of the
mechanism and also provides for direct access to the
Chairman of the Audit Committee in exceptional cases.
Mo person has been denied access to the Chairman of
the Audit Committee. The said Policy is uploaded on the
website of the Company at https://www.
satiagroup.com/Company Policies

Annual Return

In accordance with Section 92{3) read with Section
134{3)(a) of the Act and the Companies (Management
and Administration) Rules, 2014, the Annual Return of
the Company as of March 31, 2025 in Form MGT- 7 is

available on the website of the Company www.
Satiagroup.com/Investars.

Secretarial Standards

Applicable Secretarial Standards, i.e. 55-1, 55-2 and 55-
3, relating to 'Meeting of the Board of Directors’
‘General Meetings” and ‘Dividend’ respectively, have
been duly followed by the Company.

Farticulars of Employees

Information as required under Section 197 read with
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rules of the (Companies Appointment and
Remuneration of Managerial Personnel) Rules 2014 is
appended as Annexure-l and forms an integrated part
of this report.

Conservation of Energy, Technology Absorption and
Foreign Exchange Earning and Outgo

The Particulars as prescribed under section 134{3) (m)
ofthe Companies Act, 2013 read with rule 8 of the
Company {(Accounts) Rules 2014 relating to
conservation of energy, technology absorption and
foreign exchange earnings and outgo is appended as
Annexure-||

Industrial Relations:

During the year under review, your Company enjoyed
cordial relationship with workers and employees at all
levels.

Disclosures under the Sexual Harassment of Women
at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 ["POSH Act”]

The Company follows a zero-tolerance approach
towards sexual harassment and remains firmly
committed to ensuring the safety, dignity and well-
being of all employees. |t strives to foster a safe,
inclusive and respectful workplace. The Company has
implemented a Policy on the Prevention of Sexual
Harassment, aligned with the POSH Act and other
applicable laws across the jurisdiction in which it
operates. Internal Committees {"|Cs"} have been
constituted in accordance with the requirements of the
POSH Act. Multiple reporting channels are available for
reporting concerns, including the Company intranet for
employees. All complaints are addressed with due
sensitivity, fairness and confidentality, with
appropriate safeguards to protect the privacy and
reputation of all individuals involved. Based on the
findings of the inquiry, suitable corrective & disciplinary
actions including warning, apology, reassignment,
separation or other remedial measures are taken as
warranted. The Company continues to strengthen
awareness and prevention through regular training of
IC members, structured awareness programmes,
induction sessions for new employees, trainees and
associates.




Corporate Governance, Management Discussion &
Analysis and Business responsibility and sustainability
Report.

As per Listing Regulations, the Corporate Governance
Report with the Prectising Company Secretary’
Certificate thereon and the Management Discussion
and Analysis are attached, which forms part of this
Annual Report. Pursuant to Regulation 34(2)(f) of the
Listing Regulations, Business Responsibility and
sustainability initatives taken from an environmental,
social and governance perspective in the prescribed
format is attached asa separate section of this Annual
Report.

Corporate Social Responsibility Initiatives

The Company has always recognized its social
responsibility as an integral and critical part of its value
system and accordingly adopted CSR policy on the basis
of which C5R activities are carried out and
implemented in the areas such as education, health &
hygiene, support to Blind, Orphan, Women and old age
home, preventive health care, rural development etc
Company is committed to contribute to economic
development while improving the quality of life of the
local community including those living around the
plants of Company in Punjab. The Company has spent
the entire required amount of the current year ended
31.03.2026 under the C5R and nothing is outstanding
as unspent. Satia Industries Ltd.s C5R initiatives and
activities are aligned to the requirements of Section
135 of the Act. A brief outline of the C5R policy of the
Company and the inibatives undertaken by the
Company on CSR activities during the year are setout in
Annexure IV of this report in the format prescribed in
the Companies (Corporate Social Responsibility Policy)
Rules, 2014. This Policy is available on the Company’s
website at https:// www.satiagroup.com For other
details regarding the CSR Committee, please refer to
Annexure IV on Corporate Governance Report, which is
a part of this report.

Safety, Health and Environment

The safety of all employees and associates has always
been an area of priority for our Company. The Company
has constituted a Safety and Securities Committee and
the Committes meet in each month to discuss all safety
issues and take the decision relating to resolving the
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same. The minutes of the safety and securities
committee meetings and action taken report are also
placed before the Audit Committee Meeting for their
review and further instruction, if any required relating
to pending matters. The Company also conduct the Fire
Evacuation Drill regularly. The safety and Training &
awareness sessions were conducted periodically on
Fire Safety in emergency situation and on usage of the
fire saving equipment. Safety standards are maintained
across all locations. Regular deep cleaning of the office
premises and checks were done to ensure safety of the
employees. Health and wellness awareness sessions
were also conducted for employees. The connect
meetings gave opportunities to employees to express
themselves and get solutions to their work matters. It
also motivated people to stay committed toward the
arganization’s goals and values.

Business Responsibility and Sustainability Report
(BRSR)

In accordance with Repulation 34{2){f) of the Listing
Regulations, BRSR, covering disclosures on the
Company's performance on Environment, Social and
Governance parameters for FY26, is annexed as
Annexure- Il is part of this Integrated Report. BRSR
includes reporting on the nine principles of the National
Voluntary Guidelines on social, environmental and
economic responsibilities of business as framed by the
MCA. Cross referencing is provided in relevant sections

of Integrated Report with suitable references to the
BRSR.

Changes in the Mature of Business

There were no changes in the nature of business.
Material Changes

There are no material changes or commitments
affecting the financial Position of the company have
occurred during the year under consideration, or after
closure of the financial year till the date of this report
Details of significant and Material orders passes by the
Regulators or courts or tribunals impacting the going

concern status and company’s operationsin future

There were no significant and material orders passed by
the regulators or courts ortribunals




Report on Corporate Governance

Your Company is committed to best practices in the area of Corporate Governance. Good Governance facilitate
effective management and control of business, maintaining a high level of business ethics and optimizing the
value for all stakeheolders.

Corporate Governance Structure in the Company assigns responsibilities and entrusts authority among different
participantsin the organization viz the Board of Directors, the senior Managementand Employee etc.

In compliance with Regulation 34 read with Schedule V of the 5EB| Listing Regulations, the Corporate Governance
Report for FY 2025-26, has been presented in a separate section on page no. 159. A certificate from M/s Parnami &
Associates, Company Secretaries, Bathinda [‘confirming compliance with corporate governance requirements
under the SEB| Listing Regulations.

Management Discussion and Analysis Report

In terms of Regulation 34 (2) (e) of the Listing Regulations, 2015 read with other applicable provisions, the detailed
review of the operations, performance and future outlook of the Company and its business is given in the Manage-
ment's Discussion and Analysis Report (MDA) which forms part of this Annual Report and is incorporated herein by
reference and forms an integral part of this report.

Acknowledgement

The Directors thanks the Company's Bankers, Employees, Customers, Vendors, Investors and for their continuous
support. The Directors also thank the Government of India, Government of Various 5tates in India and concerned
Government departments and agencies for their co-operation

(Dr Ajay S5atia)

Chairman Cum Managing Director

{R.K.Bhandari)
loint Managing Director

Place: Chandigarh
Date: 14.08.2026
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Annexure-|

Information required pursuant to Section 197 read with Rule 5 of Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014, is furnished hereunder:

A) Ratio of the remuneration of each Director and KMP to the Median Remuneration of the Employees of the
Company for the financial year 2025-26:

5r. No. Name of Directors/ KMP Designation Ratio of Percentage
Remuneration of Increase [
each Directorand |Decrease
KMP to the Remuneration
Median in the FY
Remuneration of 2025-26
the Employees
1 | Dr. Ajay Satia Chairman and MD 307.62 MIL
2 | Mr. R.K. Bhandari Joint MD 65.92 MIL
3 | Mr, Chirap 5atia Executive Director 219.73 MIL
4 | Mr. Hardev Singh Director Technical 27.47 MIL
5 | Mr. Ajay Vyas Independent Director 1.98
6 | Mr. Ashok Kumar Gupta Independent Director 1.68
7| Mrs. Dr.Priti Lal Shivhare Independent Director 1.17
2 | Mr. Vinod Kumar Kathuria independent Director 1.10
9 | hMr. Rajeev Kumar Independent Director 1.10
10 | Mr. Inder Dev Singh ** Independent Director 0.99
11 | Mr. Deepak Kumar Kakkar *** independent Director 0.92
12 | Mr\Vibhor Kapoor *** Independent Director 0,73
13 | Mr. Rakesh Kumar Dhuria Company Secretary 9.77 6.27
14 | Mr. Rachit Nagpal CFO 11.85 5.06

MNotes: Independent Directors are only paid Sitting fees and commission

**ir. Inder Dev Singh {Independent Director) Retired w.e f. September 30th, 2025.

***0r. Deepak Kumar Kakkar and Mr. Vibhor Kapoor were appointed as Independent Directors w.e f. August 11st,

2025.

* The percentage increase inthe median remuneration of Employees for the financial year was 4.48%.

-

-

The Company has 2624 permanent employees on the rolls of Company as on 31st March, 2026.
Average increase made in the salaries of employees other than the managerial personnel in the financial year

was 8%, Increase every year is an outcome of Company's market competitiveness as against its peer group
companies as well as financial performance. the increase this year reflects the market practice and sound
financial management. The increase in managerial remuneration aligns with the recommendations of the
Momination and Remuneration Committee and has been duly approved by the Board.

Company.
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It is hereby affirmed that the remuneration paid during the year is as per the Remuneration Policy of the




B) Particulars of Top Ten (10) Employees in terms of Remuneration Drawn:

St Mame of Designation | Cualification Date of Experlence | Age Rs. In Last Wageof | Whether
No |  Employee Commencement | (s} | (yeas) | lacs | Employment | equity | Relative
of Emplayment Annual shares of any
Sadary held by | Director
the or
employee | Manager
in the of the
company | Company
1 Manav arin Vice MBEA 15-1972 3.5 240 E0.99 | Rama Ma
Fresident Mewspint &
|5ales] Paper Lid.
i hshutash AP ME#in LB-08-1977 6.4 458 11,4 Ehanna - Mo
shukla Business Paper Mill
Agministration Ltd.
3 Venkumahanthi | SR.G.M BTech Mech., 14-06-1984 02 4111 408 Concept Ko
wrnivasa an MBA - Techniogiss
Operations
Mgmi.
4 Kiran Kumar Genaral MEBA In 16-01-1963 16 43.4 378 wYS KR - Mo
Seplam Manager Finance Fapers Ltd,
5 Parveen Kumar | SR.GM DIP. In Elact, 20-12-1972 355 535 35 Funiab Mo
Engp. Congast
Steels Put
Lta
b Sanjay lain 5R.G.M DIP Erect.Engs, 28-04-1967 337 1 £l Rainbow i
Papers Lid.
7 Parikaj Kumar 5R.G.M B.EEEI 13-10-1571 ry 4.7 35.58 PRESPL Mo
Jain
8 5 Madhukar 5R.G.M B.5c, 02-04-1961 &f g 388 Mlurli Agro - Mo
Rag
9 | Rakesh Kumar | Geperal BTach [5-04-1965 30.5 Akl 341 | Serpur Paper Mo
Malhotra Mznager Chemical Bl Ltg,
Groug
1 | Vinay Kumar General MBA En DE-04-1967 32 582 3408 | KK Papers = Mo
Manager Business
Mdsminsstrakion
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Employed throughout the year and were in receipt of remuneration at the rate of not less than Rs. 1,02,00,000 per
aAnnum.

%-age of Whether
Date of e equity Relative of
o of L‘. I o Lm Last shares held any
Designation | Qualification J Ape by the Director or
Employee of Employrment {¥rs) Annual | Employment Freianal (s
plary in the of the
company Compirmy
Dr. Ajay
Dr. Ajay Chairman :
$atia and MD MBEBS 26-11-1580 46 T2 840,00 - 13.03% Satia _and
5h Chirag
Satia are
5h Chirag Executive B.Com,
Satia Dircetar CA {Inter) 13-02-2015 11 34 /00,00 = 6.96% related as
Fathir-5omn
Sh R.E.
Bhandari Jaint MD MEA 27-10-19594 42 [ 180,00 = - No

Motes: None of the Employee was employed for a part of the financial year and separated, who were in receipt of
remuneration at the rate of not less than Rs. 8,50,000/- per month.

(Dr Ajay Satia)
Chairman Cum Managing Director

|R.K.Bhandari)
loint Managing Director

Place: Chandigarh
Date: 14.08.2026
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Annexure Il

INFORMATION UNDER SECTION 134 (3) (M) OF THE
COMPANIES ACT, 2013 READ WITH COMPANIES
(ACCOUNTS) RULES 2014 AND FORMING PART OF THE
REPORT OF THE BOARD OF DIRECTORS.

(i) Conservation of Energy

1. Energy efficient 01 no. Kaeser make Air Compressor
installed by replacing old/inefficient compressor.

2. PM-4 stock side 355 KW FCMA soft starter 355 kw
installed after removing VWFD for energy saving
pUrpose.

3. Energy efficient IE2 Motors, VFDs installated at pulp
mill and utility Area.

4. At pme-3 new transformer 2 MVA 03 no. (energy
efficiency level-2) installed after removing old
transformer for energy saving purpose

5. Solar Drying Unit in ETP for sludge drying has been
installed that utilizes sunlight instead of steam to
evaporate moisture.

6. A high-efficiency 300 HP turbo blower has been
installed in ATZ after replacing 840 hp blower.

7. Heat Recovery from Pulp Blow Tank for Deaerator
Make-up Water Heating.

B. Flash S5team Recovery from Boiler Blowdown Flash
Tank & Soot Blowing Drain Steam Utilization.

9. Utnlization of Turbine Gland Vent Steam in SCAPH for
Boiler Secondary Air Heating.

10. Installation of Common Make-up Water Pump with
WFD for Boiler Feed System.

11. Energy saved after replaced motors 22 kw 6 pole
from 45 kw 4 pole at ETP OUTLET PUMP AT1-1,
OUTLET PUMP AT1-2, PIT PUMP MBBR-2Z, PIT PUMP
MBBR-2 & PITPUMP MBBR-3
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(ii}) Technological Absorption & Upgradation-

1. At Pmc-4 Pasaban cutter speed increased up to 300
MPM form 130 MPM after installed Pasaban Drive

system technologies.

2. Solar technologies used in ETP for sludge drying to
saving steam.

3. |IBS Camera unit installed at PMC-4 for analysis &
improvement paper quality

4, RO wunit installed near pump house for chemical
dosing system.

5. Voith wood refiner installed at PM4& for improving
refining of pulp & quality.
(iii) FOREIGN EXCHANGE EARNINGS AND OUT GO:

Expenditure for the year ended 31st March, 2026 is as
under:-

(Rs.)

Earning in Foreign currency 36,38,43,139
CIF Value of Imports Rs
Pulp Substitute 21,84,01,904
Fulp b6,38, 60,041
PMachinery- Spares & Capital Goods 70,54,17,163
Interest 1,17,72,963
Legal, Technical Fees, Repair & Other fees 3,31,56,425
Total Expenditure 163,66,08,496
(Dr Ajay Satia)

Chairman Cum Managing Director

(R.K.Bhandari)
Joint Managing Director

Place: Chandigarh
Date:14.08.2026




Annexure- Vi

Salient Features of Nomination and Remuneration
Policy

Introduction

This Policy is framed in accordance with Section 178 of
the Companies Act, 2013 and the SEBI {Listing Obliga-
ttons and Disclosure Reguirements) Regulations, 2015.
It aims to ensure fair and equitable remuneraton to
Directors, Key Managerial Personnel {KMP), Senior
Management, and employees, aligning human reso-
urce strategies with organizational goals.

Objectives

The primary objective of the Policy is to attract, retain
and motivate employees by establishing a high-
performance culture within the Company. The
remuneration system is structured to reflect the
commitment to leadership and trust. The Company
ensures that salaries and perks offered are competitive
with industry standards and subject to periodic reviews
bhased on individual performance, potential, and
contribution to the organization. it also aims to ensure
full compliance with statutory and tax regulations. To
achieve these objectives, the Company engages in
ongoing activities such as conducting salary surveys,
reviewing performance appraisal systems, implemen-
ting incentive schemes, and offering regular skill deve-
lopment opportunities

Functions of Commitee

The Committee is responsible for formulating criteria
for the appointment, remuneration, and evaluation of
Directors and senior personnel. It evaluates the
performance of Independent Directors and the Board,
devises Board diversity policies, and recommends
appointments and removals. It also rewiews human
resource policies, approves compensation structures,
including for Executive Directors, and oversees ESOP
schemes. Additionally, the Committee ensures
succession planning for the Board and Senior
Management, monitors industry compensation trends,
and performs other specified duties under applicable
laws.

Appointment & Removal Criteria
While recommending the candidates for appointment
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as Directors, the Committee considers their
gualifications, professional experience, personal
attributes such as integrity, strategic thinking, and
leadership capability. Independent Directors must
fulfill all statutory criteria. The candidate should not be
disqualified under applicable laws, and their
appointment should be based on a fair assessment.

Director’s Remuneration

Remuneration for Executive Directors is fixed and may
include commissions, subject to applicable laws and
periodic reviews. For Non-Executive Directors, the
Committee recommends appropriate fees and
commissions based on time commitment, expertise,
industry benchmarks, and strategic contributions. The
remuneration structure is alipned with market trends
and company performance to ensure fairmess and
compettiveness.

Performance Evaluation

Performance evaluations are conducted annually and
encompass all Directors, including Executive, Non-
Executive, and Independent Directors, the Board as a
whole, its committees, and the Chairman. The
Momination and Remuneration Committee conducts
these evaluations and shares the results with the
Board. Independent Directors are also evaluated by the
full Board (excluding the concerned director). Separate
meetings of Independent Directors are held to review
the performance of the Board, Mon-independent
Directors, and the Chairman, with outcomes shared
with the Board Chairman to support future planning
and leadership development.

Board Diversity

The Committee ensures diversity in terms of skills,
gender, ethnicity, background, and experience to
promote varied perspectives and inclusive decision-
making.

KMP & Senior Management

Eligibility for KMP and Senior Management roles is
determined based on specific qualifications,
experience, and alignment with role expectations.
Remuneration structures are designed to attract and




retain capable individuals and consist of fixed pay and performance-linked incentives. Compensation is periodically
reviewed to reflect individual contributions and business goals.

Succession planning

Succession planning involves regular assessments of potential vacancies due to retirement or attriton. Internal or
external talent pools are evaluated to ensure continuity. The HR department plays a central role in identifying
future leaders, using internal evaluations and, if necessary, external search agencies. The Company emphasizes
mentorship, job rotation, and developmental initiatives to prepare future successors and ensure leadership
readiness.

Amendments

The MRC shall periodically review the Policy and implement changes as required, including those mandated by

changes in applicable regulatory pro-visions. Momination and Remuneration Policy available on the Company's

website with web link https://www.satiagroup.com/wp-content/uploads/2026/05/Nomination-and-
Remuneration.pdf

(Dr. Ajay Satia)

Chairman cum Managing Director

(Mr R.K. Bhandari)
loint Managing Director
Place: Chandigarh
Date: 14.08.2026
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ANNEXURE-II
Business Responsibility and 5ustainability Reporting (BR5R)

SECTION A: GENERAL DISCLOSURES
Part | — Details of the Listed Entity

5. Particulars Details
No.
1, Corporate Identity Number (CIN) of the Listed L21012PB1980PLCOD4329
Entity
2. Mame of the Listed Entity Satia Industries Limited
Year of Incorporation Date of Incorporation — 26,/11/1980
4 Registered Office Address Village Rupana, Malout-Muktsar Road,
PMuktsar, Funjab - 152032
3 Corporate Office Address Village Rupana, Malout-Muktsar Road,
Muktsar, Punjab - 152032
6. E-rmail satiapaper@satiagroup.com
7 Telephone 01633-262001,262215, 263585
8. Website www.satiagroup.com
9. Financial year for which reporting is being done 1 April 2025 to 31 March 2026
10. | Name of the Stock Exchange(s) where shares are 1). BSEILimitEd i
. 2). Mational Stock Exchange of India
listed o
Limited
11. | Paid-up Capital 10 Crores
12 Mame and Contact details {Telephone, email Mame - Mr. Rakesh Kumar Dhuria
address) of the person who may be contacted in (Company Secretary)
case of any queries on the BRSR Report Contact Details:
Telephone - 01633-262001,262215,
263585
Email 1D-
satia.secretarial@satiagroup.com
13. HE-Ipurting boundary - Are the disclusl_.!resl under Satia Industries Limited is reporting on
this report made on a standalone basis (i.e., only tahdainhe Basis.
for the entity) or on a consolidated basis {i.e., for
the entity and all the entities which form a part of
its consolidated financial statements, taken
together).
14. | Mame of assessment or assurance provider No assessment or assurance taken for
the reporting yvear
15. | Type of assessment or assurance obtained Not Applicable

Il. Products/Services
16. Details of business activities |(accounting for 90% of the turnover):

Description of Main % of Turnover of the
5. Mo. Activity Description of Business Entity
L paper division Wisnutactoriag of writing 99.58%
and printing paper
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17. Products/Services sold by the entity (accounting for 90% of the entity's Turnover):

% Of Total Turnover
s. No. Product/Service NG Code Contributed
1. M-:'.il'ul..leICtl.IFII'lg of writing and 1701 99 5R%
printing paper

Satia Industries Limited ("5IL"} is an integrated wood and agro-based paper manufacturer engaged in the

production of writing and printing paper products using agricultural residues and wood-based raw materials.

The Company also manufactures copier paper, maplitho paper, cup stock paper, and other writing and printing
paper. Backed by its integrated manufacturing facilities and the sustainable use of agricultural residues and wood-
based raw materials, Satia Industries delivers high-guality paper products while promoting resource-efficient and

environmentally responsible manufacturing.

Il. Operations
18. Number of locations where plants and/or operations/offices of the entity are situated:
Location Number of Plants Number of Offices Total
Mational 1 4 5
International 0 0] v}
19. Market served by the entity:
a. MNo. of Locations
Locations Number
Mational [5tates and Union Territories) 20
International {No. of Countries) 5

b. What is the contribution of exports as a percentage of the total turmover of the entity?

Exports contributed 6.38% of the total turnover of the Company during FY 2025-26. 5atia Industries Limited caters
to both domestic and international markets through its portfolio of writing and printing paper, reinforcing its

market presence and supporting sustainable business growth.

c. & brief on types of customers
Satia Industries Limited serves a diversified customer base across domestic and international markets, including:

* Educational Institutions = Supplying paper products for books, notebooks, educational materials and
stationery applications.
* Publishers and Printing Houses — Catering te commercial printing, books, calendars, directories, annual reports

and other printing requirements.
* Corporate Organizations —Serving office stationery, copier paper and documentation needs,
» Government Agencies and Institutions — Supplying paper products for administrative and official usage.

» Export Customers — Serving international markets through gquality writing, printing and sustainable paper

products.

» Food Service Industry—Catering through cup stock paper and virgin fibre-based paper cups.

. Employees

20. Details as at the end of Financial Year:

a. Employees and workers (including differently abled):
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o I Male Female
EMPLOYEES
1 |Permanent (D) 672 657 97.77% 15 2.23%
5 ::ﬂétlher than Permanent a 0 0% o 0%
3 |Total Employees (D+E) 672 657 97.77% 15 2.23%
WORKERS
4 |Permanent (F) 1,952 1,949 99.85% 3 0.15%
g ;:{:;'IEF than Permanent o 0 0% 0 0%
& |Total Workers (F+ G) 1,952 1,949 99.85% 3 0.15%
b. Differently abled Employees and workers:
: , Male Female
it Eean Total{A) ["No.(8) % (B/A) _ No.(C) | %(c/A)
DIFFERENTLY ABLED EMPLOYEES
1 Permanent (D) 2 2 100% 0 0%
5 {DEl;her than Permanent 0 0 0% 0 0%
3 Total Differently abled 2 5 100% o 0%
Employees (D+E)
DIFFERENTLY ABLED WORKERS
4 Permanent (F) 4 4 100% 0 0%
5 I['l:ll:-;::'||=_-r than Permanent 0 0 0% 0 0%
Total differently abled
6 4 4 100% 0 0%
Workers (F+ G}

21. Participation/Inclusion/Representation of women

No. and percentage of Females

{other than BOD)

Total (A
(A No. (B) % (B / A)
Board of Directors 11 1 9.09%
Key Management Personnel| ] i G

22, Turnover rate for permanent employees and workers (Disclose trend for the past 3 years)

FY 2025-2026 FY 2024-2025 FY2023-2024
{Turnover rate in Current | (Turnover rate in previous |(Turnover rate in the year
FY) FY) prior to the previous FY)
Male Femnale Total Male |Female| Total Male |Female| Total
Permanent
Fmployees 15.50% | 27.59% | 15.75% | 15.07% |52.94%| 16.06% | 14.68% 0% |14.67%
Permanent
Workers 8.24% 0% 9.23% | 12.41% 0% 12.39% | 11.05% 0% [11.03%
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IV, Holding, Subsidiary and Associate Companies (including joint ventures)

23 (a) Names of holding / subsidiary / associate companies /[ joint ventures
Mot applicable since the Company doesn't have any holding/subsidiary/associate companies/joint

ventures.

V. CSR Details

24 Whether CSR is applicable as per section 135 of Companies Act,2013: (Yes/MNo)- Yes

Particulars Amount in Lakhs
Turnover 1,45,191.13
Met worth 1,08,801.92

Vl.Transparency and Disclosures Compliances
25. Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on
Responsible Business Conduct:

Stakeholder
group from

complaint is
received

Grievance
Redressal
Mechanism in
Place (Yes/No)
(if yes, then
provide
web-link for
grievance
redress palicy)

FY 2025-2016

FY 2024-2025

Number of
complaints filed
during the year

Number of
complaints
pending
resolution at
close of the year

Remarks

Number of
complaints filed

during the year

Number of
complaints
pending
resolution at
iclose of the year

Remarks

Communities

¥is, the
Company has
estabfished
stakehoider
engagement
and grievance
redressal
mechanisms
supported
through  its
policies  and
management
processes for
gddressing
community
Concerns and
feedbach.
Relevant
policies  are
availlable  on
the Company
website,
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Investors
(Others than
Sharenolders)

Yes, investor
Concerns are
addressed
through
establishied
communication
channels
and
compliance
mechanisms
under
applicable
regulatory
requirements
and  Internal
EONEINENCe
practices.

Shareholders

s, the
Company has
constituted a
Stakehaider
Relatonship
Committes
for redressal
of
shareholder
grievances in
#ccordance

with SEBI
[Listing
Cbligations
and
Disclosure
Requirements
| Regulations,
supported by
dedicated
imiestor
cormmunication
mechanisms.
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Employees and
Workers

Yes, the
Company has
employee
Erievance
mechanisms
supported
through HR
processas,
Code of
Conduct,
Whistle
Blower
framework
and
warkplace
palicies  for
addressing
employee and
waorker
LONCErns,

Customers

Yes, customer
complaints
and feedback
are managed
through
defined
customer
support  and
complaint
handling
processes o
ensure timely
resalution
and
conginuous
service
improvement.

All Complaints
Resohed

32

All Complaints
Rezolved

Value Chain
Partmers

ez, the
Comparny
maintains
communicatio
i and
grievance
channals  for
suppliers,
COntractors
and ather
walue  chain
partners  for
addressing
operational
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and
business-relat
gd cancerns.

Other
lanonymous
email/letters)

Y&, the
Company has
mechanisms
including
wihistle
blowrer
reporting
channelz  to
address
COMCErns
received
through
Anonymaus
communicatio
ns, whenever

and

applicable.

Relevant policies are available on the Company website at: https://www.satiagroup.com/companys-policy/

26. Overview of the entity's material responsible business conduct issues

o, | Material lsue nﬂm Rationale for Identifying the Risk | Approachto Adapt/ | Financial Implications
identified R/0) / Opportunity Mitigate (Positive / Negative)
E En tiom f The C fo
nergy _ ergy consumption farms an 2 nmp.a.r.w cf.us.et_-'. cjn Positive: Potential
Management important component of paper | energy efficiency initiatives e e
1 and Opportunity | manufacturing operaticns, and utilization of biomass |:| " i _EI"I_
: y efficiency and optimization
Renewakble impraving energy efficiency and | and other energy sources, of coartini stk
Energy Usage use of alternate energy sources | wherever applicable. * & :
may support operational
performance.
Availability of wood and The Company sources wood | Positive: Improved supply
b Siatsdal agro-based raw materials is and agricultural residues and | stability and operational
ateria
3 Availability and Rick important for uninterrupted maintains relationships with | support.
Fibrie Suu::in manufacturing operations and suppliers and farming Negative: Variations in
E may be influenced by supply commiunities for raw sourcing costs and
conditions and market factors, material availability. availabiliny.
Pasitiva: Improvement in
Changes in environmental The Company confinues : ;
) : : operational efficiency.
Climate and Risk / expectations and energy mcnitoring energy usage and tive: Additianal
3 Energy Related ) management reguirements may | implementing resource 7
: ; Cpportunity | ; ; g S mcnitering and
Considerations influence operational practices efficiency initiatives across :
and reparting requirements operations [T pementAtian Loste,
PERTOR : P 3 where applicabile.
Resource Utilization of agricubtural residues The Company utilizes
Efficiency and supparts efficlent use of Ren ’ Positive: Better utilization
: : agricultural residues such as
4 Uz of Opportunity | resources and contributes | of raw materials and
; A T wheat straw and sarkanda in : i
Agricultural towards circular utilization . ; operational efficiency,
; manufacturing operations.
Residues practices,
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Growing preforence for

The Company manufactures

Sustainable paper-bazed products may creata | cup stock paper and virgin Positive: Potential business
Product Opportunity | opportenities for product fibre-based paper cups, diversification and market
Developrent diversification and sustainable strengthening its portiolio of | opportunities.
alternatives. value-added paper products.
Manufacturing activities generate | The Company follows waste | Positive: Improved
Waste Fisk | waste streams requinng management practices resource utilization.
Maragement Opportunity | appropriate handling, utilization | Including segregation, MNegative: Waste handling
and disposal practices, utitization and disposal and disposal costs,
thraugh autharized
channels, wherever
applicable,
Tha C impl L
Paper manufacturing operations el i 3
Occupational : A L% workplace safety measures, | Positive: Improved
_ imvelve machinery, utilities and
Health and Risk et i ermphoyee awareness employes safoty and
process actvities raguiring safety ! 12
Safery pregrammes and monitoring | operational stability
MANAZEMent MeasuUres. :
practices.
Susinly Chai Dependence on suppliers and The Company maintains Positive: Better supply
anz;:f:nﬁnr Risk Togistics networks may impact supplier relationships and coordination.
b continuity of raw matersal procurement mechanisms to | Negative: Potential impact
o procurement and operations, support business operations. | from supply disruptions.
Manufacturing entites operate The Company maintains
Regulatory sy i kbt e Positive: Reduced
under multiple regulatory comphance maonitoring :
Compliance i f compliance sk and
Risk requirements refating to processes and governance
and : siremgthened governance
environment, labour and mechanisms 1o support :
Governance practices.

governance matters,

regulatory adherence.
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SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards
adopting the NGRBC Principles and Core Elements.

Disclosure
Questions.

P
1

Policy and management processes

1. &, Whether your entity's
policy/policies cover each
principle and its core
elements of the NGRBLs.

(Yes/No]

Yes Yes Yes Yo

b Has the palicy been
approved by the Board?
IYes/MNo)

Yo

Yas Yes Yes Yes

c. Web Link of the
Palicies, if available

https:{fwww.satiagroup. com/companys-policy!

2. Whether the entity has
transiated the policy into
procedures, {Yes [ Mo

Yes s Yes Yes Yes Yes Yas Yes Yes

3. Do the enlisted policies
etend to your value chain
partners? {Yes/Mao)

The Company promotes responsible business practices across its value chain and encourages suppliers, distributars
and other business partnars to afign with applicable ethical, environmental and governance expactations, wherever
relevant. Satia Industries Limited continues to strengthen stakehoider engagement and sustainable business
practices across its value chain ecosystem.

4. Mame of the national and
international
codes/certifications,Tabels/
standards (e.g., Forest
Stewardship Council,
Fairtrade, Rainforest
Mlliance, Trustea) standards
(2., 54 2000, OHRAS, 150,
B15) adopted by your entity
and mapped to each
principle,

Satia Industries Limited's manufacturing operations are supported by established Environment, Health & Safety
(EHS), quality and emvironmental management systems aligned with internationally recognized standards, The
Company has adepted certifications including 150 3001: Quality Management System, 150 14001 Environmental
Management System and 150 43001: Occupational Health & Safety Management System, supporting operational
afficiency, product quality, envirenmental management and workplace safety practices across its operations,

5. Specific commitments,

Satia Industries Limited ("SIL"] remains committed to integrating Environmental, Social and Governance (ESG]
principes. into its business strategy and operations, recognising sustainability as a key driver of long-term value
creation @nd responsiple growth, The Company continees to enhance resource eficency through the use of

goals and targets set by the | agricultural residues, cleaner fuels, energy-efficient technologies, and water conservabion initiatives, while fastering
entity with defined employes well-being, occupational health and safety, community development, and responsible sourcing practices.
timelinas, if any. Backed by a strong gpovernance framework founded on ethical business conduct, transparency, regulatory

compliance, and stakehobder engagement, SIL continues to strengthen its commitment to sustamable and
responsible business practices.

f. Performance of the entity
agamst the specific
commitrments, goals and
targets along-with reasons in
case the same are not met.

The Company continued to make progress towards its E5G commitments during FY 202526 through ongoing
implementation of resource efficiency initatves, utilization of agnoultural residues, energy management measures,
water conservation practices, sustainable product development and strengthening of gavernance mechanisms.
Progress was also supported through continued focus on employee well-being, occupabional health & safety and
stakeholder engagement inibatives, The Company perodically reviews its ESG priorities and implementation
approach through internal manitoring processes to support achievernent of its long-term sustainability objectives,
including alignment with climate-related ambitions and responsible business practices. No material deviations from
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Governance, Leadership and Oversight

7. Statement by director responsible for the business responsibility report, highlighting ESG related
challenges, targets, and achievements:

Please refer “Chairman cum Managing director” Message on Page 06 of the Annual Report FY 2025-26

8. Details of the highest authority responsible for implementation and oversight of the Business
Responsibility policy.

Particulars Details

Mame r Rajinder Kumar Bhandari
Designation loint Managing Director (DIN:00732588)
Emuail 1D Rkb@=atiagroup.com

9. Does the entity have a specified Committee of the Board/ Director responsible for decision making
on sustainability related issues? (Yes / No). If yes, provide details.

The C5R Committee oversees the implementation of C5R initiatives and monitors activities to ensure
alignment with the Company’s sustainability objectives and social commitments. The composition of
the Committee is as follows:

5.No. | Name Designation
1 Sh. Ashok Kumar Gupta Chairman {Independent Director)
2 5h. R.K. Bhandari Joint Managing Director

& |k Crirag Satla Exgtutive Tector

Further, the Company has designated teams and functional representatives to oversee
sustainability-related matters and support management of environmental, social and governance
responsibilities across operations, reinforcing its commitment towards responsible business practices

and sustainable growth.

10. Details of Review of NGRBCs by The Company:

Indicate whether review was Frequency
undertaken by Director / Committee| (Annually/ Half yearly/ Quarterly/
Subjects for Review of the Board/ Any other — please specify)
Any other Committee

P|P|P|(P|P|P|P| P |P|P|(P P|P|P|P|P|P|P
1|/2|3|4a|5|6|7|(8|9|21|2|3|4a|5|6|7|8|9
The performance of policies and
related actions is reviewed Quarterly review and ongoing

through internal monitoring and maonitaring, wherever applicable
management review processes.

Performance against
above policies and
follow up action

Compliance with applicable

Compliance with , ,
" statutory requirements 15

statutory requirements
of relevance to the
principles, and

Compliance review conducted on a
guarterly basis and policies
reviewed [ updated as and when

monitored through internal control
and compliance mechanisms.

3 Caorrective actions are taken,
rectification of any non- y i reguired
wherever reguired, and policies

compliances

are updated as necessary.
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11. Has the entity carried out independent
assessment/ evaluation of the working of its
policies by an external agency? (Yes/No). If
yes, provide name of the agency.

e[ [er[ePp[P[Pr] P
1 |2 |3|a|s|6|7|8]09

No. The Company has not carried out any
independent assessment or evaluaton of the
working of its policies by an external agency during
FY 2025-26. However, periodic reviews are
undertaken through internal control and monitoring
mechanisms to assess compliance with policies and
applicable regulatory requirements.

12. If answer to question (1) abowve is “Mo” i.e., not all Principles are covered by a policy, reasons to be stated:

Questions

plele|er|e|e]er|r]|e
1 /2 (3|la|s|e|l72|8]°3s

The entity does not consider the principles
material to its business (Yes/No)

The entity is not at a stage where it is in a
position to formulate and implement the
policies on specified principles (Yes/No)

The entity does not have the financial

orfhuman and technical resources available
for the task (Yes/No)

It is planned to be done in the next fimnancial
year. {Yes/No)

Any other reason (please specify)

N/A
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1 Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical,
Transparent and Accountable

Overview / Objective - This principle reflects the Company’s commitment to upholding strong ethical values,
transparency, and accountability across all its operations and stakeholder interactions. By fostering a culture of
integrity and implementing robust governance mechanisms, the Company demonstrates a good faith effort to
prevent unethical or unlawful conduct, thereby mitigating potential financial and reputational risks associated
with regulatory non-compliance. This approach is aligned with 5DG 16 — Peace, Justice and 5trong Institutions,
reinforcing the Company’s commitment to responsible and ethical business practices.

ESSENTIAL INDICATORS- IMPORTANCE TO INVESTORS:

1. Percentage coverage by training and awareness programs on any of the principles during the year

% of person in
Total Number of ':::::::
bning and Topics / principles covered under the training and | covered by the
Segment awareness y
its impact awareness
programs held
programs
1. E5G and sustainability developments
BPE'“’ of 2. Corporate Governance practices
Directors 3. Business Responsibility & Sustainability
Reporting (BRSR) reguirements
4, Climate-related developments and
Key 4 environmental responsibilities 100%
Managerial 5. Companies Act, 2013 and applicable rules
Personnel 6. SEBI Regulations and compliance updates
7. Risk management and ethical business
practices
1. Occupational Health & Safety (OHS)
2. Energy efficiency and resource conservation
Employees 3. WaE-tlli" management and segregation
other than P ans ; >95%
BOD and 54 4, Envlrﬂnrlnentaf awareness and pollution
MPs prevention measures
K 5. Water conservation initiatives
6. Anti-corruption and anti-bribery practices
7. Prevention of Sexual Harassment (FO5H)
8. Code of Conduct and ethical workplace
practices
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1. Workplace health and safety practices

2. Enerpy conservation and efficient use of
resources

3. Woaste handling, segregation and disposal
practices

4, Enwvironmental awareness and pollution
control measures

67 >959
Workeis 5. Emergency preparedness and response
measures
B. Anti-corruption and ethical conduct
awareness

7. Prevention of Sexual Harassment [PO5%H)
8. S5afe operating practices and responsible
workplace behavior

2. Details of fines/penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings
(by the entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the
financial year, in the following format [Mote: the entity shall make disclosures on the basis of materiality as
specified in Regulation 30 of SEBI (Listing Obligations and Disclosure Obligations) Regulations, 2015 and as
disclosed on the entity's website):

Mo monetary penaities, fines, settlements or compounding fees were imposed on the Company or its
Directors/KMPs by any regulatory, law enforcement or judicial authority during FY 2025-26. No non-monetary
actions (imprisonment/punishment) were levied.

Monetary
Mame of the
regulatory/ Has an appeal
o | etorcmene | At arf et | 25,0
nciple | agencies/ judicial (N INR) ok (Yes/No)
institutions
Penalty / Fine r = = > =
Settlement - = = = #
Compounding Fee - = = s ¥
MNon-Moneta
Mame of the
— regulatory/ Has an appeal
Brincion enforcement Brief of the case been preferred?
agencies/ judicial (Yes/MNo)
institutions
Imprisonment ¥ = E z
Punishment - = i =

3. Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where
monetary or non-monetary action has been appealed.

Case Details Name of the regulatory/ enforcement agencies/ judicial
institutions
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4. Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available,
provide a web-link to the policy.

The Company follows a zero-tolerance approach towards corruption, bribery and unethical business practices and
is committed to conducting its operations with integrity, transparency and accountability. The policy provides
guidance to directors, senior management, employees and associated persons to ensure compliance with
applicable anti-bribery laws and ethical business standards. It applies across all levels of the organization including
Board members, employees, consultants, contractors, interns, agency staff and other individuals acting on behalf
of the Company. Through this framework, Satia Industries Limited aims to promote responsible business conduct,
strengthen stakeholder trust and support fair and ethical practices across its business ecosystem.

Refer the Code of Conduct available on the Company website for details relating to anti-bribery and ethical
business practices - https://www.satiagroup.com/companys-policy/

5. Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/ corruption:

Mo cases of disciplinary action relating to bribery or correption were reported against any Director, Key Managerial
Personnel (KMP), employee or worker by any law enforcement agency during FY 2025-26. The Company continues
to promote ethical business conduct and compliance with its anti-corruption and anti-bribery framework.

FY 2025-2026 FY 2024-2025
{Current Financial Year) {Previous Financial Year)
Directors - -
KMPs - -
Employees - -
Workers - -

b. Details of complaints with regard to conflict of interest:
Mo complaints relating to conflict-of-interest involving Directors, Key Managerial Personnel (KMPs) or employees
were reported or pending during FY 2025—26. The Company continues to follow its governance framework, Code
of Conduct and ethical business practices to manage and mitigate potential conflict of interest situations.

FY¥ 2025-2026 FY 2024-2025
{Current Financial Year) (Previous Financial Year)
Number Remarks Number Remarks

Mumber of complaints related to
issues of Conflict of Interest of the - - - -
Directors

Mumber of complaints related to
issues of Conflict of Interest of thel - - - -
KMEs

7. Provide details of any corrective action taken or underway on issues related to fines/ penalties/ action taken
by regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.
Motapplicable, as the Company has not undergone any such instances.

8. Number of days of accounts payables ([Accounts payable *365) / Cost of goods/services procured) in the
following format:

FY 2025-2026 FY 2024-2025
{Current Financial Year) {Previous Financial Year)
Mumber of days of accounts 15 20
payables
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9. Open-ness of business- Provide details of concentration of purchases and sales with trading houses,
dealers, and related parties along-with loans and advances & investments, with related parties, in the
following format:

Parameter Metrics FY 2025-2026 (Current FY 2024-2025
Financial Year) (Previous Financial
Year)
Concentration of | & . Purchases fram
B e trading houses as % of 34.11% 37 280,

total purchases

b. Mumber of trading
houses where
purchases are made
from

362 232

c. Purchases from top
130 trading houses as %
of total purchases from
trading houses

a. Sales to dealers [

distributors as % of A1 44%, 43.92%
total sales

38.05% 48.63%

Concentration of S5ales

b. Mumber of dealers /
distributors to whom
sales are made

105 99

c. Sales .tD. top 10 48.37% £3.96%
dealers / distributors as
% of total sales to
dealers / distributors

. a. Purchases
Share of RPTs in (Biirchissas with felapsd 0.10% 0.23%
parties / Total
Purchases)

b. 5ales (5ales to
related parties / Total
Sales)

C. Investments
[Investments in related
parties ! Total
Investments made)

d. Loans & advances
[Loans & advances
given to related parties - -
/] Total loans &
advances)

1.50% 1.03%
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LEADERSHIP INDICATORS (GOOD GOVERNANCE)
1. Awareness program conducted for value chain partners on any of the principles during the financial Year

Total number of awaraness Topics / principles covered %age of value chain partners
program held under the training covered (by value of business

done with such partners)
under the awareness program

Mo formal awareness programmes were conducted for value chain partners during FY 2025-26.
However, the Company communicates applicable business requirements and expects suppliers,
contractors and other value chain partners to adhere to relevant legal, ethical and operational
requirements, wherever applicable.

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the
Board? (Yes/No) if yes, provide details of the same.

¥es, The Company has established processes and governance mechanisms to identify and manage conflict of
interest involving members of the Board, Directors provide disclosures of interests in accordance with applicable
regulatory requirements and the Company's Code of Conduct, including periodic updates, wherever reguired. In
case of any potential conflict of Interest, the concerned Director refrains from participating in the relevant
discussions and decision-making process, as applicable. The Company also obtains necessary declarations and
confirmations from senior management personnel to support ethical business conduct and transparent
governance practices.

PRINCIPLE 2 Businesses should provide goods and services in a manner that is sustainable and safe.

Overview / Objective; This principle focuses on promoting the provision of goods and services in a manner that is
both sustainable and safe. It emphasizes the importance of supporting local suppliers, particularly those from
vulnerable or marginalized groups, and critically evaluating procurement practices. This Includes assessing aspects
such as supplier lead times and negotiated purchasing prices, which could potentially lead to negative
environmental or supply chain impacts. By aligning with various Sustainable Development Goals (SDGs), it
highlights the organization's role in contributing to global sustainability objectives, such as ensuring access to clean
energy, promoting decent work, reducing inegualities, and taking action on climate change, among others,
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ESSENTIAL INDICATORS — IMPORTANCE TO INVESTORS

1. Percentage of RED and capital expenditure (capex) investments in specific technologies to improve
the environmental and social impacts of product and processes to total RED and capex investments
made by the entity, respectivaly.
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FY 2025-2026 FY 2024-2025
(Current Financial | (Previous Financial
Year) Year)

RED - - -

The Company enhanced its environmental
performance by upgrading its wastewater
treatment system with a high-capacity asration
tank, clarifier, and turbo blower, resulting in
improved treatment efficiency. The Company
also implemented sludge drying technology to
enable the reuse of secondary sludge as an
alternative fuel, thereby reducing biomass
consumption, minimizing waste pgeneration,
and promoting circular resource utilization.

Details of Improvements in
Environmental and social impacts

Capex 3.8% 15.44%

2. a. Does the entity have procedures in place for sustainable sourcing? {Yes/No)
Yes. 5atia Industries Limited considers environmental, social and operational aspects while sourcing key raw
materials and engages with suppliers and farming communities for procurement of wood and agricultural
residues. The Company promotes responsible sourcing practices and encourages suppliers to adhere to
applicable legal, environmental and safety requirements, wherever relevant.

b. If yes, what percentage of inputs were sourced sustainably?

The Company continues to utilize agricultural residues and responsibly sourced raw materials as part of its
manufacturing process. Most of the raw materials used in operations are procured from suppliers that comply
with applicable environmental and labour requirements. To further reduce its enwvironmental footpring,
particularly emissions arising from transportation, the Company sources a majority of its raw materials from
suppliers located close to its manufacturing facilities.

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end
oflife, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

Satia Industries Limited follows responsible waste management and resource efficiency practices across its
aperations in line with applicable environmental requirements. Considering the nature of its products and
manufacturing processes, the Company emphasizes proper handling, recycling and environmentally responsible
disposal mechanisms for different waste streams, wherever applicable.

{a) Plastics {including packaging)

* The Company primarily manufactures writing & printing paper, and sustainable paper-based products, which
generally do not require specific end-of-life product reclamation mechanisms.

* Plastic waste generation from products remains limited considering the nature of operations and product
portfolio.

(b) E-waste

» E-waste generated from operational activities s disposed of through authorized vendors in accordance with
applicable regulatory requirements.

[c) Hazardous Waste

* Hazardous waste generated, wherever applicable, is managed through approved handling, storage and disposal
practices.

* S5uch waste is handed over to authorized recyclers/agencies for further utilization or disposal.

(d) Other Waste

* The Company follows waste segregation, handling and disposal practices through appropriate channels,
whereverapplicable.

» Resource efficiency and waste utilization continue to remain important focus areas across operations.
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4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/ No). If yes,
whether the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to
Pollution Control Boards? If not, provide steps taken to address the same.

Mo, Extended Froducer Responsibility (EPR) requirements are presently not applicable to the Company’s core
activiies considering the nature of products and operations. However, the Company continues to follow
responsible waste management practices and ensures disposal of applicable waste streams through authorized
channels in accordance with environmental requirements.

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

1. Has the entity conducted Life Cycle Perspective / Assessments (LCA) for any of its products (for manufacturing
industry) or for its services (for service industry)? If yes, provide details in the following format?

Boundary for Results
which the Life Whnthar communicated

% of total Cycle conducted by In public

Name of independent =

NIC Code ) g TR Perspective / S domain

Product/Service contributed Assessment == (Yes/No) If yes,
was ':1':5!'::1 provide the
conducted web-link.
Mo formal Life Cycle Assessment (LCA) has been conducted for products in FY 2025-26.

2. If there are any significant social or environmental concerns and/for risks arising from production or
disposal of your products f services, as identified in the Life Cycle Perspective / Assessments (LCA)
or through any other means, briefly describe the same along-with action taken to mitigate the

same.
MName of Product /Service b iption of the risk / Action Taken
CONCErn
Mil

3. Percentage of recycled or reused input material to total material used in production (for
manufacturing industry) or providing services (for service industry).

Recycled or re-used input material to total material
Indicate input material FY 2025-2026 FY 2024-2025
{Current Financial Year) {Previous Financial Year)
A

4, Of the products and packaging reclaimed at end of life of products, amount (in metric tonneas)
reused, recycled, and safely disposed, as per the following format:

FY 2025-2026 FY 2024-2025
(Current Financial Year) (Previous Financial Year)
Re-Usad Recycled n?::;: d Re-Used Recycled D?_':::l: d
Plastics
(including . . - -
packaging)
E-waste -
Hazardous | = - = | = . = : =
Other waste . . - -
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5. Reclaimed products and their packaging materials (as percentage of products sold) for each product
category.

Indicate product category Reclaimed products and their packaging materials as %
of total products sold in respective category

Considering the nature of products manufactured by Satia Industries Limited, the Company does not

presently have a formal product take-back or reclamation mechanism for products sold and related
packaging materials. Accordingly, the same is currently not applicable.

PRINCIPLE 3 Businesse should respect and promote the well-being of all employess, including those in their
values chains.

Objective - This principle emphasizes the importance of creating a work environment that prioritizes the well-
being of all employees and value chain partners, fostering an inclusive and non-discriminatory culture. It
recognizes that employee well-being extends to their families, highlighting the importance of a positive work
environment, fair treatment, and equitable opportunities for all. By promoting policies and practices that support
health, safety, education, and economic growth, businesses contribute to the overall well-being of their workforce,
This principle aligns with several 5DGs: Goal 1 (No Poverty), Goal 2 (Zero Hunger), Goal 3 {Good Health and Well-
being), Goal 4 {Quality Education), Goal 5 (Gender Equality), Goal 8 (Decent Work and Economic Growth), Goal 10
(Reduced Inequality), Goal 11 [Sustainable Cities and Communities), and Goal 16 (Peace, Justice, and 5Strong
Institutions). These goals underscore the business's role in fostering inclusive and sustainable development within
its workforce and beyond.
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ESSENTIAL INDICATORS — IMPORTANCE TO INVESTORS
1. (a). Details of measures for the well-being of employees:

% of employees covered by

Total Health Accident Maternity Paternity Day Care

Category (Aa) Insurance Insurance Benefits Benefits Facilities

Number | % Mumbaer %% Mumber| % Number | %% | Number 25
(B} [(B/A)| (C€) (C/A) | (D) | (D/A) (E) [(E/A)| (F) | (F/fA)

Permanent Employees
hale 57 657 100% &5y 100%: ] 10024 0 025 657 100%
Female 15 15 100% 15 100%: 15 100% L 0% 15 1009
Total 72 672 |100% 672 100% 15 100% 0 0% 672 100%
Other than Permanent Employees

Male ] Q 0 0 0} ] L4 0 0 0 O

Female 0] 0 0 [ 8] [ 0 0 0 0 ]

Total 0 0 0 0 0 0 i) 0 o 0 0
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(b). Details of measures for the well-being of workers:

2 of workers covered by
Health Accident Maternity Paternity Day Care
Total Insurance Insurance Benefits Benefits Facilities
Category (A) |Number] % |Number] % |[Number| % Mumber %  |[Number| 56
(B) |(B/A)| () [(c/A)| (D) |(D/A) (E) (E/A} | (F) | (F/A)
Permanent Workers
Male 1,949 1,949 |100% | 1,949 | 100% ] 0% 0 0% 1,949 | 100%
Female 3 3 100% E] 100% 3 100%% 0 0% 3 100%
Total 1,952 | 1,952 [100% | 1,952 |100% 3 100% 0 0% 1,952 [ 100%
Other than Permanent Workers
fale 0 (] 0% ] 0% ] 0% 0 0% 0 0%a
Female 0 0 0% Q 0% L] 0% 0 0% 0 0%
Total 0 0 0% 0 0% [#] 0% 0 0% 0 0%

[C) Spending on measures towards well-being of employees and workers |including permanent and other than
permanent) in the following format:

FY 2025-2026 FY 2024-2025
(Current Financial Year) (Previous Financial Year)

Cost  incurred on  wellbeing
measures as a % of total revenue 0.19% 0.19%
of the Company®

*The percentage mentioned above has been calculated from calculations that specifically encompass
expenditures on Insurance Policies and Premium Paid. Salary expenses have been excluded from these
calculations.

2. Details of retirement benefits, for Current Financial Year and Previous Financial Year:

FY 2025-2026 FY 2024-2025
(Current Financial Year) |Previous Financial Year)
Mo. of Deducted MNo. of Mo. of Deducted
Mo. of
Benefits workers and employees workers and
employees
covered as a | deposited |covered as a % d deposited
covered as a %4 LEVIRE S s Ty
SFeatal % of with the of total % of total | with the
enplovess total workers| authority | employees workers | authority
(Y/N/N.AL) {¥/N/NLA.)
| PF 91% 97% Yes 91% 98% Yes
Gratuity 10024 10:05%: Yes 100%: 100% Yes
ESI 26% 63% Yes 2B%% 70% Yes
kb weitare 42% 99% Yes 72% 30% Yes
fund

3. Accessibility of workplaces

Are the premises [ offices of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 20167 If not, whether any steps are being taken by
the entity in this regard.

Yes. Satia Industries Limited is committed to fostering an inclusive, equitable and accessible workplace
environment and strives to provide equal opportunities for all employees and workers. The Company endeavours
to ensure that its premisesand facilities remain accessible and supportive for differently abled persons, in line with
the applicable requirements of the Rights of Persons with Disabilities Act, 2016, wherever applicable. 51L continues
to promote a workplace culture based on diversity, inclusion, dignity and equal participation far all.
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4. Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 20167 If so,
provide a web-link to the policy.

¥es. Satia Industries Limited has an Equal Opportunity Policy in line with the provisions of the Rights of Persons with
Disabilities Act, 2016. The Company is committed to providing fair and equal opportunities to employees and
prospective candidates and promotes an inclusive workplace free from discrimination. The Company follows a
zero-tolerance approach towards discrimination and supports equal participation irrespective of disability, while
fostering diversity, inclusion and equal access across the workplace.

The policy can be accessed through the following link: https://www.satiagroup.com/companys-policy/

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Permanent employees Permanent Workers
R rr':::a';'; Retention Rate ““'“":a:: workl Retention Rate
Male - - - -
Female - - - -
Total - - - -

b. Is there a mechanism available to receive and redress grievances for the following categories of
employees and workers? If yes, give details of the mechanism in brief.

Yes/No
(If yes, then give details of the
mechanism in brief)

Permanent Workers Yes
Other than Permanent Workers Yes
Permanent Employees Yes
Other than Permanent Employees Yes

Satia Industries Limited is committed to maintaining a workplace environment founded on fairness, respect,
transparency and employes well-being. The Company has established prievance redressal mechanisms for
employees and workers to provide a safe, confidential and accessible platform for raising workplace concerns and
seeking imely resolution. Employees and workers are encouraged to communicate concerns through designated
reporting channels and escalation mechanisms, wherever required.

Further, the Company has implemented a Whistleblower Policy to facilitate reporting of unethical practices,
misconduct, regulatory concerns or violations, while ensuring confidentiality and protection against retaliation.
Through these mechanisms, the Company continues to promote employee welfare, ethical conduct, equal
treatment and a positive workplace culture,

7. Membership of employees and worker in association(s) or Unions recognized by the listed entity:

FY 2025-2026 FY 2024-2025
{Current Financial Year) {Previous Financial Year)
No. of No. of employees
Total employees/worke Total [Workers in
employees/ | rsin respective employees/ respective
wnrlmcr; in |category, w:m are o Workers in | category, \::u are o
respective part o respective part
Category category | association(s) or (8/A) category | association(s) or (/€)
(A) union. ( Union
(B) (D)
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Total
Permanent 672 0 0% 648 0 0%
Employees
Male 657 8] 0% 634 1] 0%
Female 15 8] (0] 14 0 0%
Total Permanent
Workers 1,952 0 0% 1,991 o 0%
Male 1,949 8] 0% 1,988 1} 0%
Female 3 a O 3 0 0%
8. Details of training given to employees and workers:
FY 2025-2026 FY 2024-2025
(Current Financial Year) (Previous Financial Year)
On Health and On Skill On Health and On Skill
Citoi Tatal Safety Upgradation Total (O] Safety Upgradation
(A | No. % | No. % No. | % | No. | %
(B) | (B/A) | (C) | (C/A) (E) |(E/D}| (F) | (F/D}
Employees
Pale 657 657 [100% | O 0% 634 634 |[100%| 6 |0.95%%
Female 15 15 100% | 0O 0% 14 14 100%| O 0%
Total 672 672 |[100% | O 0% 648 648 |100%| 6 |0.95%
Workers
Male 1949 [ 1949 [ 100% | O 0% 1,988 | 1,988 |100%| 21 |1.06%
Female 3 3 100% | O 0% 3 3 100%| O 0%
Total 1,952 | 1,952 | 100% | O 0% 1,991 | 1,991 |100%| 21 |1.06%
9. Details of performance and career development reviews of employees and worker:
FY 2025-2026 FY 2024-2025
(Current Financial Year) {Previous Financial Year)
Category | Total (A) No. (B) [B?A} Total(C) No.(D) ID?C’J
Employees
Male 657 657 100% 634 634 1005
Female 15 15 100% 14 14 100%
Total 672 672 100% 648 648 100%
Waorkers (Permanent Workers only)
Male 1,949 1,949 100% 1,988 1,988 100%
Female 3 3 100% 3 3 10044
Total 1,952 1,952 100% 1,991 1,991 100%

10. Health and safety management system:
a. Whether an occupational health and safety management system has been implemented by the entity? (Yes/
No). if yes, the coverage of such a system?
Yes. Satia Industries Limited has implemented an Occupational Health and Safety Management System certified
under IS0 45001:2018, covering employees as well as contractual workers across operations. The Company
remains committed to providing a safe and healthy workplace through structured safety management practices,
dedicated safety committees, emergency preparedness measures and continuous monitoring mechanisms. On-
site and Off-site Emergency Response Plans are established to strengthen preparedness and ensure imely
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response during emergency situations. Through regular training, awareness programmes and safety interventions,
the Company promotes a proactive safety culture and shared responsibility towards workplace well-being.

b. What are the processes used to identify work-related hazards and assess risks on a routine and non-routine
basis by the entity?

The Company follows a structured approach for identification and assessment of workplace hazards and
operational risks through periodic inspections, safety audits, risk assessments and monitoring processes across
manufacturing operations. Dedicated safety personnel and committees oversee implementation of safety
practices, while process-specific assessments are undertaken for areas involving machinery, utilities, chemicals
and higher-risk activities. The framework includes identification of hazards, evaluation of risks, implementation of
mitigation measures and periodic review to strengthen workplace safety and operational continuity. Awareness
programmes and competency development initiatives further support safe working practices across operations.

c. Whether you hawve processes for workers to report the work-related hazards and to remove themselves from
such risks. {Y/N)

Yes. The Company encourages employees and workers to actively participate in maintaining a safe workplace by
reporting unsafe conditions, near-miss incidents, hazards and work-related concerns through established
reporting mechanisms. Reported matters are reviewed by designated safety teams and corrective actions are
undertaken, wherever reguired. Safety briefings, training programmes and awareness initiatives are regularly
conducted to improve risk identification and promote safe behaviour. The Company remains committed to
fostering a workplace culture where safety concerns can be raised openly and addressed ina timely manner.

d. Do the employees/ worker of the entity have access to non-occupational medical and healthcare services?
(Yes/No)

Yes. Satia Industries Limited is committed to supporting the health and well-being of its employees and workers
beyond occupational requirements. The Company provides access to medical and healthcare support services,
health awareness initiatives and wellness-related assistance, wherever applicable, to promote employee welfare
and overall well-being. Through these efforts, the Company continues to strengthen a people-centric workplace
emnvironment focused on health, care and long-term employes welfare.

11. Details of safety related incidents, in the following format:

FY 2025-2026 FY 2024-2025
- ({Current Financial | (Previous Financial
Safety Incident / Number Catego
/ i Year) Year)

Lost Time Injury Frequency Rate (LTIFR) Employees 0 0.6

{per one million-person hours worked) Waorkers 0.9 0.2
Employees 0 1
Total recordable work-related injuries Workers g 1
. Employees 1] 8]
Mo. of Fatalities Workers 0 0
High consequence work-related injury or| _ Employees 0 0
ill-health (excluding fatalities) Workers 0 ]

12. Describe the measures taken by the entity to ensure a safe a//nd healthy workplace

Regular safety training sessions are conducted by the Safety Supervisors and Safety Officers across various
departments to promote awareness and ensure adherence to safe working practices. In the event of any accident
or incident within the factory premises, a detailed investigation is carried out to determine the cause and identify
preventive measures. The observations and learnings from such investigations are subsequently reviewed in
Safety Committee meetings to facilitate continuous improvement and minimise the likelihood of similar
occurrences in the future.
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13. Mumber of Complaints on the following made by employees and workers:

FY 2025-2026 FY 2024-2025
{Current Financial Year) {Previous Financial Year)
Pending Pending
Fi:;‘i:::‘:'! resolution at | Remarks Fi:;': '::S:E resolution | Remarks
the end of year at the end
of year
Working Conditions - - - - - -
Health & Safety - - , = = s

14. Assessments for the year:

% of your plants and offices that were assessed
(By entity or statutory authorities or third
parties)

Health and Safety Practices 100%

Working Condition 100%

15. Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks [ concerns arising from assessments of health & safety practices and working conditions.

The Company follows a proactive approach towards health and safety management through periodic internal
reviews, safety inspections and audits at both operational and corporate levels to monitor compliance with
established safety practices and workplace conditions. During FY 2025-26, no significant safety-related incidents
or material concerns requiring major corrective actions were reported. However, continuous monitoring,
preventive measures, awareness programmes and improvement initiatives remain integral to the Company's
approach towards maintaining a safe and healthy workplace environment.

LEADERSHIP INDICATORS (GOOD GOVERMNANCE])

1. Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees
(Y/N)(B) Workers [Y/N).

Employees—Yes

Workers — Yes

Satia Industries Limited remains committed to the welfare and well-being of its workforce and ensures compliance
with applicable statutory requirements and employee benefit obligations. In the unfortunate event of death of an
employee or worker, the Company extends support through applicable statutory benefits and compensation
mechanisms, wherever eligible, and may provide additional assistance based on circumstances, reflecting its
people-centricapproach and commitment towards employee welfare.

2. Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and
deposited by the value chain partners.

The Company has established compliance mechanisms to monitor adherence to applicable statutory
requirements by contractors and value chain partners. Agreements and engagement terms include compliance
expectations relating to statutory dues such as PF, ESI, G5T, TD5 and other applicable obligations. Compliance is
monitored through periodic reviews, document verification processes and internal monitoring mechanisms,
wherever applicable, to support responsible business practices and regulatory compliance across the value chain.
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3. Provide the number of employees / workers having suffered high consequence work- related injury
[} ill-health [ fatalities:

Total no. of affected employees/

No. of employees/workers that are
rehabilitated and placed in suitable
employment or whose family members

WOrkars have been placed in suitable
empl ent
FY 2025-2026 FY 2024-2025 FY 2025-2026 FY 2024-2025
{Current Financial {Previous {Current Financial |{Previous Financial
Year) Financial Year) Year) Year)

Employees

Workers -

4, Does the entity provide transition assistance programmes to facilitate continued employability and the
management of career endings resulting from retirement or termination of employment?

The Company provides support mechanisms to employees approaching retirement or separation, wherever
applicable, to facilitate smooth transition and continued employability. These initiatives are aimed at supporting
employee well-being, responsible workforce management and maintaining a respectful and inclusive approach
towards career transitions and employment lifecycle management.

5. Details on assessment of value chain partners (Supply chain partners):

% of value chain partners (by value of business
done with such partners) that were assessed

Health and safety practices
Working Conditions

The Company expects walue chain partners to
comply with applicable health & safety
requirements, maintain appropriate working
conditions and adhere to relevant labour and
regulatory reguirements, wherever applicable.

PRIMCIPLE 4: Businesses should respect the interests of and be responsive to all their stakeholders.

Overview / Objective: This principle emphasizes the importance of engaging with a diverse range of stakeholders,
ensuring their interests are respected and responded to. By proactively engaging with stakeholders, an
arganization can identify both positive and negative impacts it may have, allowing for better-informed decision-
making and fostering stronger relationships. These engagements help the organization align its business practices
with societal expectations, ulbimately contributing to sustainable growth. This principle is closely aligned with
several Sustainable Development Goals [5DGs), including Goal 1: No Poverty, Goal 5: Gender Equality, Goal 11:
sustainable Cities and Communities, and Goal 16: Peace, Justice, and Strong Institutions, promoting a more
inclusive and equitable business approach.

1

»,

ESSENTIALINDICATORS - IMPORTANCE TO INVESTORS

1. Describe the processes for identifying key stakeholder groups of the entity.

The Campany identifies its key stakeholders based on the nature of engagement, degree of influence on business
operations, contribution towards value creation and potential impact arising from the Company’s activities.
Stakeholders are broadly classified into internal and external categories to enable focused engagement and
effective response mechanisms.
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Internal Stakeholders
» Employees and Workers
» Board of Directors and Key Managerial Personnel (KM Ps)
» Senior Management Personnel

* Shareholders and Investors
External Stakeholders

= Customers

» 5uppliers, Contractors and Value Chain Partners
= Lenders and Financial Institutions
» Government Bodies and Regulatory Authorities
# Local Communities and C5R Beneficiaries

* Industry Bodies and Trade Associations

» Mediaand Other Business Associates

The Company engages with these stakeholder proups through structured communication channels,
operational interactions, consultations, reviews and feedback mechanisms to understand expectations, support
informed decision-making and strengthen responsible business practices.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each
stakeholder group.

Annual Reports, Media
Interactions and Public
Communications

Whether
Idnntlﬁd as FURpaze Abd Seape
Stakeholder Channels of Frequency of of Engagement
Vulnerable &
Group Communication Engagement | including Key Topics
Marginalized e S
Group (Yes/No)
Engagement on
fi ial and
Annual Reports, nam:ila .
operational
Quarterly Results,
, performance,
Investor Presentations, PO
Shareholders AGM, Stock Exchange | As and when i
Mo . ! governance practices,
and Investors Filings, Corporate required , i
: sustainability
Website, Investor e :
; initiatives, risk
Meetings, Emalls and
management and
Press Releases
long-term value
creation.
Communication of
business
Press Releases, performance,
Corporate sustainability
Media No Announcements, fs and when | initiatives,

required

achievements,
awards, corporate
developments and
responsible business
practces.
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Froduct gquality,
Business Meetings, customer satisfaction,
Customer Interactions, delivery schedules,
Eliitaia NG Feedback As and when | product innovation,
Mechanisms, Emails reguired sustainable products,
and Operational service expectations
Discussions and market
reguirements.
Written Regulatory
Government Communications, compliance, statutory
e As and when
and Regulatory Mo Regulatory Filings, I approvals,
Authorities Meetings and Official 4 environmental
Correspondence permissions, policy
updates and
adherence to
applicable legal
requirements.
Internal Circulars, Employee welfare,
Meetings, Training workplace safety, skill
Programmes, Welfare development, career
Employees and i As and when : firls
Mo Initiatives, Employee : progression, training,
Workers reguired
Engagement Platforms engagement,
and Awareness diversity and
Sessions well-being.
Raw material
availability, supply
. Supplier Meetings continuity, quali
Suppliers, |:I_p E. i .1"‘ Ry
Business Interactions, expectations,
Contractors ; ; As and when : )
Mo Operational Reviews ; responsible sourcing
and Value o required . ,
and Communication practices, operational
Chain Partners o i
Platforms coordination and
campliance
requirements.
Community
CSR Programmes, development, health
Local . , ;
Community Meetings, and well-being,
Communities SR As and when :
Mo Awareness Initatives : education support,
and CS5R reguired 2
BinaRoarias and Stakeholder environmental
Interactions initiatives and social
welfare activities.

LEADERSHIP INDICATORS (GOOD GOVERMNAMNCE)

Provide the processes for consultation between stakeholders and the Board on economic, environmental, and
social topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

The Company follows a structured stakeholder engagement approach wherein inputs received from employees,
investors, customers, suppliers, regulators, communities and other stakeholders are captured through meetings,
reviews, feedback mechanisms and operational interactions. Matters relating to economic, environmental and
social topics are reviewed by management and relevant functional teams and are communicated to Senior
Management and appropriate Board Committees, including C5R and sustainability-related oversight mechanisms,
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wherever applicable. This process supports informed decision-making and integration of stakeholder expectations
into business operations and sustainability initiatives.

2. Whether stakeholder consultation is used to support the identification and management of environmental,
and social topics (Yes / No). If so, provide details of instances as to how the inputs received from stakeholders on
these topics were incorporated into policies and activities of the entity.

Yes. Stakeholder consultations support identification and management of environmental and social topics relevant
to the Company's operations. Inputs received from stakeholders are considered while undertaking initiatives
relating to resource efficiency, workplace health & safety, employee welfare, community development,
responsible sourcing, environmental management and sustainability practices. Feedback obtained through
regular interactions assists the Company in strengthening operational practices and supporting continuous
improvement initiatives.

3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/
marginalized stakeholder groups.

The Company has not identified any specific vulnerable or marginalized stakeholder groups requiring separate
engagement during FY 2025-26. However, community development and C5R initiatives continue to support social
welfare, community well-being and inclusive development achivities in the areas surrounding its operations,
wherever applicable.

PRINCIPLE 5 - Businesses should respect and promote hurnan rights.

Overview [ Objective: This principle reflects company's commitment to embedding human rights values at the
core of everything we do. We are dedicated to ensuring that every individual within our operations and supply
chains is treated with dignity and respect. We strive to integrate human rights principles into our everyday
practices, ensuring fairness and responsibility across all aspects of our business. By upholding these values, we aim
to contribute to @ more inclusive and just society. This principle also aligns with several Sustainable Development
Goals [50Gs), such as Goal 1: No Poverty, Goal 4: Quality Education, Goal 5: Gender Equality, Goal 8: Decent Work
and Economic Growth, Goal 10; Reduced Inequality, and Goal 16: Peace, Justice, and Strong Institutions. Through
these goals, we reaffirm our commitment to building a better future for all.

‘ :}:'.‘_I:- BT i A 1u ERET
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ESSENTIAL INDICATORS — IMPORTANCE TO INVESTORS

1. Employees and workers who have been provided training on human rights issues and policy(ies) of
the entity, in the following format:

FY 2025-2026 FY 2024-2025
(Current Financial Year) {Previous Financial Year)
tatagary Total No. % Total No. %
(A) (8) (B /A) () (D) (D/€)
Employees
Permanent 672 672 100% 648 648 100%
Other than permanent 4] 0 0% 0 0 0%
Total Employees 672 672 100% 648 648 100%
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Workers

Permanent 1,952 1,952 100% 1,991 1,991 100%
Other than permanent 0 0 0% 0 0 0%
Total Workers 1,952 1,952 100% 1,991 1,991 100%

2. Details of minimum wages paid to employees and workers, in the following format:

FY 2025-2026 FY 2024-2025
(Current Financial Year) {Previous Financial Year)
Category Equal to Mare than EquAlLo More than
Total | Minimum Wage | minimum Wage | Total s B O wages
(A) (D) WWages
Mo. (B) | % (B/A) | No.(c) | % (c/a) No. (E) | % (€/D) | No.(F) | % (F/D)
Employees
Permanent 672 71 [(10.57%| 601 (89.43%| 648 66 (10.19%| 582 |89.81%
hale 857 70 |10.85%| 587 |89.35%| o34 65 10.25 569 89.75
Female 15 1 6.67% 14 |93.33%| 14 1 7.14 13 92.86
Shner than 0 o |o% | o | o% | o o | 0% | o 0%
permanent
Male 0] 1] 0% ] %4 8] 0 (0] (1] 0%
Female ] 0] 0% o 0% 0 0 046 ] 0%
Workers
Permanent 1,952 645 |33.04%| 1,307 |66.96%| 1,991 711 |35.71%| 1,280 | 64.29%
Male 1,949 645 [33.09%| 1,304 |66.91%| 1,988 711 |35.76%| 1,277 | 64.24
Fernale 3 4] 0% 3 100% 3 0 04a 3 1004
iprhan 0 0 0% 0 0% 0 0 0% 0 0%
permanent
hMale 0 0 044 L] 4% 0 i 0% 1] 0%
Female 0] 1] 0% (] 4% 9] 1] 1] (1] 0%
3. (A) Details of remuneration/salary/wages, in the following format:
Male Female
mmT:::::“" / Median remuneration /
Number Number Salary/Wages of
Salary/Wages of rispective calagony
respective category
Board of Directors
{BODO)- Executive 4 3,90,00,000 0] 0
Directors (ED)
Key Managerial 5 29,51.700 a 0
FPersonnel
Employees other than : _
ROD and KMP 651 461,212 15 6,733,335
Waorkers 1,949 2,23,320 3 2,66,526

*Only executive directors are included in the medion remuneration calcwation of directors.
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(B) Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 2025-2026 FY 2024-2025
(Current Financial Year) (Previous Financial Year)
Gross wages paid to femmales as
% of total wages 1.19% 1.37%

4. Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues
caused or contributed to by the business? (Yes/No)

Yes. Human rights related matters are averseen through designated functonal teams, including the Human
Resource Department and grievance redressal mechanisms, supported by management oversight, wherever
applicable.

The Company has established frameworks relating to employee welfare, grievance handling, prevention of
discrimination and harassment, workplace safety and ethical conduct. These mechanisms support fair labour
practices, protection against child and forced labour, equal opportunity and compliance with applicable labour
reguirements. Periodic reviews and internal monitoring processes further support the Company’s commitment
towards maintaining a safe, inclusive and rights-conscious workplace environment.

5. Describe the internal mechanisms in place to redress grievances related to human rights issues.

The Company has established internal grievance redressal mechanisms to address concerns relating to human
rights, workplace practices and employee welfare in a fair, transparent and confidential manner. Employees and
waorkers may raise concerns through reporting channels, management interactions and grievance handling
processes, with escalation mechanisms available, wherever required.

Further, the Company has implemented a \Whistleblower Policy to facilitate reporting of unethical conduct,
discrimination, harassment, regulatory concerns or violations of applicable laws. Reported matters are reviewed
through appropriate mechanisms while maintaining confidentiality and protection against retaliation. These
processes support the Company's commitment towards ethical conduct, emplovee well-being and protection of
human rights across its operations,

These measures collectively reinforce the Company’'s unwavering commitment to integrity, transparency, and
responsible business conduct at all levels of its operations.

6. Mumber of Complaints on the following made by employees and workers:

FY 2025-2026 FY 2024-2025
[Current Financial Year) {Previous Financial Year)
Pending Pending
H:: :::l:‘g resolution at | Remarks Fi:::::"g resolution at | Remarks

{the end of year the end of year
Sexual Harassment - - - - - i
Discrimination at
workplaces = ) i g 2 =
Child Labour - - g . = -
Forced Labour/
Involuntary Labour - - - - - -
Wages - - - - & <
Other human rights
related issues ; ; ) i i B
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7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013, in the following format:

FY 2025-2026 FY 2024-2025
(Current Financial Year) (Previous Financial Year)

Total Complaints reported under Sexual
Harassment on of Women at Workplace
[Frevention, Prohibition and Redressal)

Act, 2013 [POSH)

Complaints on POSH as a % of female
employees [ workers

Complaints on POSH upheld - -

8. Mechanisms to prevent adverse conseguences to the complainant in discrimination and harassment cases.
The Company has established mechanisms to ensure that employees and workers can raise concerns relating to
discrimination, harassment, unethical conduct or workplace grievances without fear of retaliation. The
Whistleblower Policy, grievance redressal mechanisms and applicable workplace policies support confidential
reporting and fair investigation of concerns. Further, committees for protection against workplace harassment
hawe been constituted, wherever applicable, to address complaints, undertake necessary actions and promote a
safe, respectful and inclusive workplace environment. The Company follows a zero-tolerance approach towards
discrimination, harassment and retaliatory actions.

9. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

The Company does not currently incorporate specific human rights clauses within all business agreements and
contracts. However, it promotes responsible business conduct and expects suppliers, contractors and business
partners to comply with applicable legal, labour and regulatory requirements and maintain ethical business
practices, wherever relevant.

10. Assessments for the year:

% of your plants and offices that were assessed
[(by entity or statutory authorities or third parties)
Child Labour 100%
Forced/ involuntary labour 100%
Sexual Harassment 100%
Discrimination at workplace 100%
Wages 1004%:

11. Provide details of any corrective actions taken or underway to address significant risks / concerns arising
from the assessments at Question 9 above.

During the reporting period, no significant risks or concerns relating to human rights matters were reported in
relation to business agreements or value chain interactions. Accordingly, no corrective actions were required. The
Company continues to promote responsible business conduct and encourages compliance with applicable legal
and labour requirements across its business ecosystem, wherever relevant.

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

1. Details of a business process being modified [ introduced as a result of addressing human rights
grievances/complaints.

No human rights related grievances or complaints were reported during FY 2025-26. Accordingly, no business
process modifications or corrective actions were required during the reporting period.
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2. Details of the scope and coverage of any Human rights due diligence conducted.

Mo specific human rights due diligence exercise was undertaken during FY 2025-26. However, the Company
confinues to maintain internal mechanisms relating to employee welfare, grievance redressal, workplace
practices, prevention of discrimination and compliance with applicable labour requirements to support human
rights commitments across operations.

3. Is the premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights
of Persons with Disabilities Act, 20167

Yes. The Company is committed to promoting an inclusive and accessible environment and endeavours to ensure
that its premises and facilities remain accessible for differently abled visitors in line with applicable requirements
under the Rights of Persons with Disabilities Act, 2016, wherever applicable. The Company continues to support
equal access, inclusion and barrier-free participation across its workplace environment.

4. Details on assessment of value chain partners:

% of value chain partners by value of business
done with such partners) that were assessed

Child labour -

Forced/involuntary labour -
Sexual harassment -

Discrimination at workplace -
Wages -

Others-please specify -

5. Provide details of any corrective actions taken or underway to address significant risks/ concerns arising from
the assessments at Question 4 above.

Mot Applicable. No significant risks or concerns were identified from the assessments referred to above during FY
2025-26. Accordingly, no corrective actions were required during the reporting period.

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment.

Overview / Objective: This principle highlights the importance of environmental stewardship in promoting long-
term economic growth and societal well-being. It acknowledges that environmental issues are interconnected
across local, regional, and global levels, and businesses must take responsibility for addressing key challenges such
as pollution, biodiversity loss, sustainable resource management, and climate change (through mitigation,
adaptation, and resilience efforts).

For businesses, this means actvely assessing the environmental impacts of their products and operations and
taking steps to reduce or mitigate these impacts wherever possible. When complete avoidance is not feasible,
businesses are encouraged to adopt practices that minimize or eliminate negative effects on their operations and
supply chains. These efforts contribute to sustainable growth and support the broader global goals for
environmental preservation.

In practical terms, this principle aligns with several Sustainable Development Goals {SDGs), such as Goal 2: Zero
Hunger, Goal 3: Good Health and Well-being, Geal 6: Clean Water and 5anitation, Goal 7: Affordable and Clean
Energy, and Goal 13: Climate Action, among others. Businesses must work towards improving their environmental
footprint by implementing energy-efficient systems, reducing waste, conserving water, and fostering a circular
economy. By making these commitments, businesses can play a crucial role in preserving the environment and
contributing to a sustainable future far all.

ANHUALREPORT 2025-26



ESSENTIAL INDICATORS = IMPORTANCE TO INVESTORS
Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

FY 2025-2026 FY 2024-2025
Parameter (Current Financial | (Previous Financial

Year) Year)
From renewable sources In Tl inTJ
Total electricity consumption (A) 1,060.48 1,036.89
Total fuel consumption (B) 5,765.92 6.733.16
Energy Consumption through other sources (C) 0 0
Total Energy Consumed from renewable sources (A+B+C) 6,826.40 7,770.05
From non-renewable sources
Total electricity consumption (D) 31.32 12.21
Total fuel consumption (E) 41.84 39.52
Energy Consumption through other sources (F) n] 0
Total energy consumed from  non-renewable 73.16 51.73
sources{D+E+F)
Total energy consumed(A+B+C+D+E+F) 6,899.55 7,821.77
Energy intensity per rupee Df. turnover (Total energy 0.000000475 0.000000517
consumed / Revenue from operations)
Energy intensity per rupee of turnover adjusted for|
Purchasing Power Parity (PPP) (Total energy consumed / 0.00000967 0.0000107
Revenue from operations adjusted for PFF)
Energy intensity in terms of physical output (Per MT of| 0.03187 0.03613
output produced)
Energy intensity (optional) — the relevant metric may be . )
selected by the entity

Note: As per the IMF's purchosing power parity (PPP) conversion rate for India per international dollar for year 2026
is 20.34, we have opplied this exchange rate to compute the odjusted turnover.

Note: indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(¥ if ves, name of the external agency.

No independent assessment/ evaluation/assurance has been carried out by an external agency. However,
internal monitoring and review mechanisms are in place to support compliance and operational oversight.

2. Does the entity have any sites / facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade |PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the
PAT scheme have been achieved. In case targets have not been achieved, provide the remedial action taken, if
any,

The Company was previously covered under the Performance, Achieve and Trade (PAT) Scheme of the Bureauw of
Energy Efficiency (BEE). During FY 2025-26, the applicable regulatory framework transitioned to the Carbon Credit
Trading Scheme (CCTS), under which the Company is complying with the prescribed GHG emission intensity
requirements. The Company continues to implement energy conservation and emission reduction measures to
achieve the notified targets.
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3. Provide details of the following disclosures related to water, in the following format:

FY 2025-2026 FY 2024-2025
Parameter (Current Financial | (Previous Financial
Year) Year)
Water withdrawal by source (in kiloliters)
Surface Water 57,773,111 53,48,107
Ground Water - -
Third Party water = -
Seawater/ desalinated water - -
Others - -
T!Jl:?fm I.:"'u.lume of water withdrawal (in kiloliters) 57,73,111 53,48,107
(i+ii+iii+ivev)
Total Volume of water Consumption (in kilaliters) 57,73,111 53,48,107
Water intensity per rupee of turnover
(Water consumed/ Turnover) Giean Qe00aa4
Water intensity per rupee of turnover adjusted for
Purrhasmg Power  Parity {PFP}. I:Tc:tatl water| 0.00809 0.00731
consumption / Revenue from operations adjusted for|
PPP)
Water intensity in terms of physical output (Per MT of 26.67 24.79
output produced)
Water Intensity (Optional) - the relevant metric may be .
selected by the entity -

Note: As per the IMF's purchasing power parity (PPP) conversion rate for India per international dollar for year 2026
iz 20.34, we have applied this exchange rate to compute the odjusted turnover,

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
{¥/N} If ves, name of the external agency.

No independent assessment/ evaluation/assurance has been carried out by an external agency. However, internal
monitoring and review mechanisms are in place to support operational oversight and compliance management.

4, Provide the following details related to water discharged:

Parameter FY 2025-2026 FY 2024-2025
{Current Financial {Previous Financial
Year) Year)

Water discharge by destination and level of treatment (in kiloliters)

[i)To Surface water =« =

- Mo treatment

- With treatment—please specify level of
Treatment

(1) To Groundwater - -
- Mo treatment

- With treatment—please specify level of
Treatment
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[1ii) T Seawater

- Mo treatment

- ‘With treatment—please specify level of

Treatment

{iv]Sent to third-parties

- Mo treatment

- With treatment—please specify level of

Treatment

(v) Others

- Mo treatment

- With treatment—please specify level of

Treatment

41,34,570

42,95,540

Total water discharged (in kiloliters)

41,34,570

42,95,540

*Level of treatment: tffluent Treatment plant with two stoge activated sludge process to treat the effluent to
prescribed standards set by SPCB before discharge. The treated effluent is discharged onto land for Eucalyptus

plantation.

5. Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and

implementation.

The Company follows responsible effluent management practices and the treated effluent generated from
operations Is utilized for irrigation purposes, including eucalyptus plantations, supporting water reuse and

resource efficiency initiatives. Mo treated effluent is discharged into surface water bodies. The Company continues

tomonitor and manage effluent handling in line with applicable environmental requirements.

6. Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

FY 2025-2026 FY 2024-2025
R Please specify unit (Current Financial | (Previous Financial
Year) Year)
Mox mg/Nm3 196.75 75.23
Sox mg/Nm4 BDL* BOL*
Particulate matter [Ph) mg,l’hlrrﬂ 40.01 39.75

Persistent organic pollutants (POP) -

Volatile organic compounds (VOC) -

Hazardous air pollutants (HAP) -

Others — (ODS] =

*BOL - Below Detection Level

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?

(¥/N) Ifyes, name of the external agency.

Noindependent assessment/ evaluation/assurance has been carried out by an external agency.
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7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) & its intensity, in the
following format:

FY 2025-2026 FY 2024-2025
Unit {Current Financial | (Previous Financial
Parameter Year) Year)
Total Scope 1 emissions
(Break-up of the GHG into C02, CH4,| Metric tonnes of
M20, HFCs, PFCs, SF6, NF3, iff CO2 equivalent 310883 35534812
available)
Total Scope 2 emissions
(Break-up of the GHG into CO2, CH4,| Metric tonnes of
N20, HFCs, PFCs, 5F6, NF3, iff €02 eguivalent HEAL08 A48T
available)
Total Scope 1 and Scope 2 emissions| tonnes of CO2
per rupee of Turnover equivalent per 000002216 000002221
rupee

Total Scope 1 and Scope 2 emission
intensity per rupee of turnover tonnesof CO2
adjusted for Purchasing Power Parity| equivalent per
(PPP} (Total Scope 1 and Scope 2 GHG| rupee of adjusted RAOdaRs CRRad
emissions / Revenue from operations turnover
adjusted for PFP)
Total Scope 1 and Scope 2 emission| tonnes of CO2
intensity in terms of physical output equivalent per 1.49 155

tonne of output

produced

Total Scope 1 and Scope 2 emissiunnll
intensity (optional)— the releva
metric may be selected by the entity = = -

Note: As per the IMF's purchasing power parity (PPP) conversion rate for India per international dellar for year 2026
is 20.34, we have applied this exchange rate to compute the adjusted turnover,

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
(Y/N) If yes, name of the external agency.

Noindependent assessment/ evaluation,/assurance has been carried out by an external agency.

8. Does the entity have any project related to reducing Green House Gas emission? If yes, then provide details.

As part of its greenhouse gas (GHG) emission reduction initiatives, the Company has established a Precipitated
Calcium Carbonate (PCC) plant that utilizes carbon dioxide (CO;). The captured C0; is used as a raw material for PCC
production, promoting circular resource utilization and reducing direct emissions, The plant utilizes approximately
213.74 million m* of CO; annually, contributing significantly to the Company's decarbonisation and resource
efficiency efforts.
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. Provide details related to waste management by the entity, in the following format:

Bararrsbe FY 2025-2026 F"I" 2024-2025
' (Current Financial Year) | (Previous Financial Year)
Total Waste generated (in Metric Tonnes)
Plastic Waste {4) 7776 29.12
E-\Waste (B) - 1.08
Bio-Medical Waste {C) - -
Construction and demolition waste (D) - -
Battery Waste (E) - -
Radioactive Waste [F) - -
Other Hazardous waste. Please specify, if any. (G) 3,038.46 3,800.82
Other Mon-hazardous waste generated (H). Please
specify, if any. (Break-up by compaositon i.e., by -
materials relevant to the sector)
Total {A+B + C+ D + E+ F + G+ H) 3,116.22 3,801.02
Waste intensity per rupee of turn.mler {Total waste S EORTREES .
| __generated / Revenue from operations)
Waste intensity per rupee of turnover adjusted for]
Purchasing Power Parity [F'PP_} {Tntgl waste ORGSR S
generated / Revenue from operations adjusted for
FPP)
Waste intensity in terms of physical output (Per
MT of output produced) S O 1AL
Waste intensity {optional) — the relevant metric . )
may be selected by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other

recovery operations {in metric tonnes)

Category of Waste

(I} Recycled

-

(i) Re-used

-

(iii} Other recovery operations

-

Total

-

For each category of waste generated, total waste disposed by nature of disposal method (in metric]

tonnes)

Category of Waste

{1} Incineration

-

(i} Landfilling

-

(iii) Other dispozal operations
(5ales of waste generated)

3,116.22

3851.02

Total

3,116.22

3891.02

Note: As per the IMF's purchasing power parity (PEE) conversion rate for india perinternaotional dollar for vear 2026
is 20.34, we have applied this exchange rate to compute the adjusted turnover.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
/M) If yes, name of the external agency.

Noindependent assessment/ evaluation/assurance has been carried out by an external agency.

10. Briefly describe the waste management practices adopted in your establishments. Describe the strategy
adopted by your company to reduce usage of hazardous and toxic chemicals in your products and processes and
the practices adopted to manage suchwastes.
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Sabia Industries Limited follows waste management practices focused on responsible handling, segregation,
utilization and disposal of waste penerated from its operations in accordance with applicable environmental
requirements. The Company emphasizes resource efficiency and appropriate management of waste streams
through authorized channels, wherever applicable,

The Campany does not use hazardous or toxic chemicals in its products and manufacturing processes. Hazardous
waste generated under Category 32.3, wherever applicable, is handed over to authorized recyclers for further
utilization, including use in cardboard manufacturing. Disposal and handling are undertaken by the authorized
agencies in accordance with applicable 5tate Pollution Control Board (SPCB) guidelines and regulatory
requirerments.

11. If the entity has operations/offices infaround ecologically sensitive areas (such as national parks, wildlife
sanctuaries, biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where
environmental approvals f clearances are required, please specify details in the following format:

Whether the conditions of environmental

& v Location of ok a{:\rl:':::jlm,l; clearance are being complied
T operations/foffices 2 -
Operation If no, the reasons thereof and corrective

action taken, if any.

Mot Applicable

12. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws,
in the current financial year:

Whether Results
: - ElA conducted by : 5
Mame and hr.“!f details of N Sl S indapsndent i:-l:lmrn.t.lmt:atm:! in Hnlqunt Web
project public domain Link
MNo. external agency Yes/ N
(Yes/No) (Yes/ No)
Mot Applicable

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India, such as the
Water (Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment
protection act and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following
format:

: : Any fines / Corrective
e Specify the law / Frnu;:: ::t:_'l“ ak penalties / action action
S regulation / taken by regulatory taken, if any
guidelines which SmplERES Tt sk o
was not anplim:l pollution control
with boards or by courts

Yes, the company is in compliance with all applicable environmental laws and regulations, including
the Air [Prevention and Control of Pollution) Act, Ervironment (Protection) Act, and other relevant
statutory requirements. During the reporting period 2025-26, no Instances of non-compliance were
observed or reported.
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LEADERSHIP INDICATORS (GOOD GOVERMANCE)
1. Water withdrawal, consumption and discharge in areas of water stress [in kiloliters):
For each facility/ plant located in areas of water stress, provide the following information:
1. Mame ofthe Area
2. Nature of Operations
3. Water withdrawal, consumption and discharge in the following format:
Mot applicable as none of the company’s facilities fall under water stress areas.

FY 2025-2026
Parameter (Current Financial
Year)
Water withdrawal by source (in kilolitres) - -
I. Surface Water - -
II. Ground Water - -
Ill. Third Party Water - -
V. Seawater / desalinated water - -
V. Others - .

Total volume of water withdrawal {in kilolitres) . -

FY 2024-2025 (Previous
Financial Year)

Total volume of water consumption (in kilolitres) - .

Water intensity per rupee of turnover (Total Water
consumpton /Revenue from operations)

Water intensity (optional) — the relevant metric may
be selected by the entity

Water discharge by destination and level of
treatment (in kiloliters)

i) To Surface water . =

- Mo treatment

- With treatment—please specify level of
treatment
(ii)To Groundwater - -
- Mo treatment
- With treatment—please specify level of
Treatment
(iii) To Seawater - -
- Mo treatment
- With treatment—please specify level of
Treatment
{iv)Sent to third-parties - -
- Mo treatment

= With treatment—please specify level of
Treatment
(v) Others : -

= Mo treatment
= With treatment—please specify level of
Treatment

Total water discharged (in kiloliters) . 2

MNote: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
{¥/N) If yes, name of the external agency. No
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2. Please provide details of total Scope 3 emissions and its intensity, in the following format:
The Company is currently not mapping its S5cope 3 emissions however shall undertake the same in the forthcoming
periods.

FY 2025-2026 bESReA Ehes
. (Previous
Parameter Unit (Current i
Financial Year)
Year)

Total Scope 3 emissions (Break-up of the GHG into
€02, CH4, N20, HFCs, PFCs, 5F6, NF3, if available)
Total Scope 3 emissions per rupee of turnover - - -
Total Scope 3 emission intensity {optional) — the
relevant metric may be selected by the entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency?
[¥/N ] Ifyes, name of the external agency: Mo

3. With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide
details of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention
and remediation activities.

Mot Applicable

4. If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve
resource efficiency, or reduce impact due to emissions / effluent discharge / waste generated, please provide

details of the same as well as outcome of such initiatives, as per the following format:

Initiative
5r. No. Details of the Initiative / Technology Used Outcome of the Initiative
Undertaken / E¥
The Company utilizes agricultural
residues including wheat straw, sarkanda | Improved resource efficiency,
Utlization of | and rice straw as part of its support towards circular
1 Agricultural manufacturing and energy processes, utilization practices and
Residues supporting efficient resource utilization reduction in open field residue
and reducing dependence on burning.
conventional raw materials and fuels.
The Company has implemented a
57 Tb "frl tp i Reduced dependence on
Multi-Fuel mu. e E_r S = g conventional fuels and
2 i agricultural residues and biomass-based )
Boiler System ) . improved energy management
fuel alternatives to improve energy ]
. - practices,
utilization efficiency.
) A Mowving Bed Biofilm Reactor (MBER) Improved wastewater
Installation of i : e
Moo Bed system was commissioned in Movember treatment efficiency and water
oving Be
3 Biﬂﬁlr: 2024 with a wastewater treatment guality parameters, supporting
Hcwct capacity of 2,000 m¥%day to strengthen responsible effluent
eactor
(MBBR) wastewater treatment and effluent management and
I management. - | environmental performance.
Treated effluent generated from
Effluent A . g g S - i
[ — operations is utilized for irrigation Improved utilization of treated
4 it purpaoses, including eucalyptus water and reduced discharge
R plantations, supporting water reuse to external water bodies.
initiatives.
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Energy The Company operates as a Designated

Efficiency Consumer (DC) under the PAT Scheme Improvement in energy

5 Initiatives and continues implementation of energy | performance and operational
under PAT conservation and process efficiency efficiency.
Scheme initiatives.

Hazardous waste generated under

Waste applicable categories is handed over to Improved waste management
B Utilization authorized recyclers for further utilization | and resource utilization
Practices and environmentally responsible practices.
disposal.
} The Company has introduced virgin Product diversification and
Sustainable : .
4 Brnalik fibre-based paper cups and continues support towards
exploring paper-baszed alternatives for environmentally preferable
Development : b ;
sustainable applications. solutions.

4. Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web
link.
The Company has established Emergency Preparedness and Response Plans across its operations as part of its
commitment towards employee safety, operational resilience and business continulty management. The
framework is designed to ensure timely response, effective risk mitigation and preparedness for potential
emergency situations.
Key elements of the framework include:
1. |dentification and assessment of potential operational risks, hazards and emergency scenarios.
2. Defined emergency response procedures and mitigation measures for effective incident handling.
3 . Availability of first aid facilities and emergency support arrangements across operational locations.
4. Clearly defined roles, responsibilities and escalation mechanisms for employees and workers during
emergencies.
5. Periodic safety awareness programmes, emergency drills and training sessions to strengthen preparedness
and response capability.
B. Review and investigation of incidents, wherever applicable, followed by implementation of corrective and
preventive actions.
7. Continuous monitoring and improvement initiatives to strengthen safety performance and emergency
management systams.
Through these measures, the Company continues to reinforce a proactive safety culture while enhancing
emergency readiness, workforce protection and continuity of operations.

5. Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What
mitigation or adaptation measures have been taken by the entity in this regard.

The Company has not conducted a formal assessment of its value chain partners with respect to their
environmental impact. However, the Company expects its value chain partners to be mindful of their
environmental footprint and to comply with all applicable laws and regulations.

6. Percentage of value chain partners (by value of business done with such partners} that were assessed for
environmental impacts.
MNosuch impact assessment was carried out during the year.

8. How many Green Credits have been generated or procured:
a.Bythe listed entity
The company does not have any Green Credits
b. By the top ten (in terms of value of purchases and sales, respectively) value chain partners Not Applicable
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PRINCIPLE 7 Businesses, when engaging in influencing public and regulatory policy, should do so in a manner
thatis responsible and transparent.

Overview [ Objective: This principle highlights the need for businesses to engage in policy discussions in a
responsible and transparent manner, particularly when inveolved in associations or advocacy groups. Companies
may play a key role in shaping policy by heolding positions on governing bodies or contributing financially to
initiatives that align with their strategic goals. Responsible engagement helps ensure that business interests are in
harmony with societal and environmental objectives, supporting several Sustainable Development Goals (SDGs),
including Goal 2: Zero Hunger, Goal 7: Affordable and Clean Energy, Goal 9: Industry, Innovation and Infrastructure,
Goal 10: Reduced Inequality, Goal 11: Sustainable Cities and Communities, Goal 13: Climate Action, Goal 14: Life
Below \Water, Goal 15: Life on Land, Goal 16: Peace, lustice and 5trong Institutions, and Goal 17: Partnerships to
achieve the Goal..
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ESSENTIAL INDICATORS - IMPORTANCE TO INVESTORS

1. a. Number of affiliations with trade and industry chambers/associations.
Satia Industries Limited is a member of 4 Industry chambers/ associations.
b. List the top 10 trade and industry chambers/ associations (determined based on the total members of such

body) the entity is a member of/ affiliated to.

Reach of trade and industry
5. No.| Name of the trade and industry chambers/ associations chambers/ associations
(State/ National)
1 Indian Pulp & Paper Technical Association (IPPTA) Mational
2 Indian Agro and recycled Paper Mills Association (IARPMA) Mational
3 Federation of Indian Export Organizations (FIED) Mational
4 Indian Paper Manufacturing Association (IPMA) Mational

2. Provide details of corrective action taken or underway on any issues related to anti- competitive conduct by
the entity, based on adverse orders from regulatory authorities.

Name of authority | Brief of the case | Corrective action taken
Mot Applicable

LEADERSHIP INDICATORS (GOOD GOVERNANCE)
1. Details of public policy positions advocated by the entity.

Fregquency of Review
_ Whether
£ PIJI:!'IE Method information by Board (Annually/ Web Link, if
policy resorted for : - Half yearly/ Quarterly E
MNo. advy R . -available in public / Others —pl available
; ' ¥ | domain? (Yes/No) i
specify)
Mot Applicable
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PRIMCIPLE &: Businesses should promote inclusive growth and equitable development.

Overview [ Objective: This principle highlights the critical role businesses play in fostering inclusive growth and
eguitable development, particularly focusing on disadvantaged, vulnerable, and marginalized communities. By
leveraging their energy and innovation, businesses can contribute to national development in alignment with
Section 135 of the Companies Act, 2013. Collaboration between businesses, government, and civil society is key to
advancing this agenda. This principle aligns with various Sustainable Development Goals {(SDGs), including No
Poverty, Zero Hunger, Good Health and Well-being, Quality Education, Gender Equality, and Decent Work and
Economic Growth, all of which promote a more inclusive and sustainable future.
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ESSENTIAL INDICATORS — IMPORTANCE TO INVESTORS

1. Details of Social Impact Assessments (5IA) of projects undertaken by the entity based on applicable laws, in the
current financial year.

Wi Wi IS

| T T

Mame and brief SIA Date of hl!:::rﬂ:nmla :d H:::::Etnd - Reluviint
details of | Motification |Notificatio| ' o poroent | commi - =
. external agency public domain web link
projects MNo. n :
(Yes/ No) {Yes/No)

Mot Applicable. The Company has not undertaken any projects during FY 2025-26 requiring a Social
Impact Assessment (5/4) under applicable laws. Howewver, Satia Industries Limited continues to
support community development and inclusive growth through its Corporate Social Responsibility
(CSR) initiatives undertaken in accordance with the provisions of the Companies Act, 2013 under the
oversight of the C5R Committee.

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken
by your entity, in the following format:

Name of Project No, ;Prujm:t % OF PAFs J::nuunt |
S.No. | forwhich R&Ris | State | District | Arecied | coveredby | P2E0 PAFS
ongoing e RZR n the FY (in
{PAFs) INR)
Mot Applicable

3. Describe the mechanisms to receive and redress grievances of the community.

The Company has established mechanisms to receive and address community grievances in a structured and
timely manner. Community concerns received through interactions, C5R activities, local engagement platforms or
ather communication channels are reviewed by designated functional teams, including the Human Resources
function, wherever applicable. Grievances are assessed and addressed at the local level to the extent possible,
while matters requiring further intervention are escalated to the appropriate management level for resolution.
This approach supports transparency, accountability and continued engagement with community stakeholders.

4. Percentage of input material (inputs to total inputs by value) sourced from suppliers:

Particular FY 2025-2026 FY 2024-2025
(Current Financial Year) | (Previous Financial
Year)
Directly sourced from MSMEs, small producer 39.78% 29.55%
Directly from within India 77.91% 89.12%
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5. lob creation in smaller towns — Disclose wages paid to persons employed (including employees or workers
employed on a permanent or non-permanent / on contract basis) in the following locations, as % of total wage
cost:

Location FY 2025-2026 FY 2024-2025
(Current Financial Year) {Previous Financial Year)
Rural 67.88% 66%
Semi-urban 27.79% 24%
Urban 2.48% 1020
MMetropolitan 1.85% -

LEADERSHIP INDICATORS {GOOD GOVERNANCE)

1. Provide details of actions taken to mitigate any negative social impacts identified in the 5Social Impact
Assessments (Reference: Question 1 of Essential Indicators abowve).
Mot Applicable

2. Provide the following information on C5R projects undertaken by your entity in designated aspirational
districts as identified by government bodies:

Sector in which

S.na. State Aspirational District : :
P project is covered

Amount spent (In lakhs)

C5R Activities done by the Company are not in aspirational districts identified by the Government. For details of
districts covered under CSR Activities, please refer to Corporate and Social Responsibility Section forming part of
Company's Annual Report for FY 25-26.

3. (a) Do you have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalized fvulnerable groups? (Yes/No)
Mo, Company doesn’t have preferential procurement policy.

(b) From which marginalized fuvulnerable groups do you procure?
Not Applicable since we do not have such procurement criteria

{c) What percentage of total procurement {by value) does it constitute?
Mot applicable.

4. Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity
{in the current financial year), based on traditional knowledge:

Mot applicable as the Company does not have any intellectual properties owned or acquired by the entity (in the
current financial year), based on traditional knowledge.

5. Details of corrective actions taken or underway, based on any adverse order in intellectual property related
disputes wherein usage of traditional knowledge is involved,
Mot Applicable

6. Details of beneficiaries of CSR Projects:

For details, please refer to Corporate and Social Responsibility Section forming part of Company’s Annual Report
far FY 25-26.
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PRIMCIPLE 9. Businesses should engage with and provide value to their consumers in a responsible manner.
Overview / Objective: This principle emphasizes the importance of prioritizing customer health and safety
throughout the entire lifecycle of products and services. |t focuses on a business’'s responsibility to ensure the
safety and well-being of consumers, from product design to post-sale. Additionally, it underscores the need for
compliance with customer cybersecurity and privacy regulations, as well as adherence to relevant voluntary codes.
This principle is aligned with several Sustainable Development Goals (SDGs), including Goal 2: Zero Hunger, Goal 4:
Quality Education, Goal 12: Responsible Consumption and Production, Goal 14: Life Below Water, Goal 15: Life on
Land, and Goal 16: Peace, Justice, and Strong Institutions, encouraging businesses to act responsibly and provide
long-termvalue to their consumers.

2zzs Y e

ESSENTIAL INDICATORS —IMPORTANCE TO INVESTORS

1. Describe the mechanism in place to receive and respond to consumer complaints and feedback.

The Company has established customer grievance and feedback mechanisms to ensure imely receipt, review and
resolution of customer concerns, gueries and feedback. Customer interactions are managed through designated
communication channels including business interactions, emails, customer support processes and other
engagement platforms, wherever applicable.

Consumer feedback and complaints are monitored and addressed through appropriate functional teams, with
escalation mechanisms available for matters requiring further review. Inputs received from customers are also
considered for continuous improvement in product guality, service standards and customer experience.

Through this structured approach, the Company remains committed to maintaining customer satisfaction,
strengthening stakeholder trust and supporting a customer-centric business environment.

2. Turnover of products and/ services as a percentage of turnover from all products/service that carry
information about:

As a percentage to total turnover
Environmental and social parameters relevant to the product 100%
Safe and responsible usage 100%
Recycling and/or safe disposal 100%
3. Number of consumer complaints in respect of the following:
FY2025-2026 FY 2024-2025
(Current Financial Year) {Previous Financial Remarks
Year)
Received | Pending | Remarks | peceived | Pending
during the [resolution at| during the resolution at|
year the end of year the end of
year year
Data privacy - - - - - -
Advertising - - - - - -
Cyber-security - - - - - -
Delivery of
essential - - - - - -
SErvices
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Practices - - - - - -

Unfair Trade

Practices s v g v £ ¥

Other (Quality All

Complaints) 12 8] complaints 32 ] All complaints resolved
resohved

4. Details of instances of product recalls on account of safety issues:
No product recalls relating to safety issues were reported during FY 2025-26. Accordingly, no product recall actions
were required during the reparting period.

5. Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If
available, provide a web-link of the policy.

Yes, The Company has established an Information Security Management framework covering data protection,
access controls, email security, web security and network protection measures. The framework includes access
management protocols, including two-factor authentication, to prevent unauthorized access to systems and
information. Various security controls such as firewalls, endpoint protection and monitoring mechanisms have
also been implemented to strengthen protection against cyber risks and data security incidents.

The policy is maintained as an internal document and is available within the Company.

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of
essential services; cyber security and data privacy of customers; re-occurrence of instances of product recalls;
penalty / action taken by regulatory authorities on safety of products / services.

Not opplicable.

7. Provide the following information relating to data breaches:

a. Number ofinstances of data breaches-
MIL

b. Percentage of data breaches involving personally identifiable information of customers-
Mot Applicable

c. Impact, if any, of the data breaches-
Mot Applicable

LEADERSHIP INDICATORS (GOOD GOVERNANCE)

1. Channels / platforms where information on products and services of the entity can be accessed (provide web
link, if available).

Information relating to the Company’s products and services, including its portfolio of writing & printing paper, and
sustainable paper-based products, is available on the Company's website:

https://www.satiagroup.com/paper/

2. Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.
The Company undertakes customer communication and product awareness activities through product
information, business interactions, marketing materials and other communication platforms, wherever
applicable. Product-related communications are designed to provide relevant information to customers and
support informed purchasing decisions while ensuring compliance with applicable regulatory requirements and
responsible business practices.

3. Mechanismsin place to inform consumers of any risk of disruption/discontinuation of essential services.
Mot applicable.
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4. Does the entity display product information on the product over and above what is mandated as per local
laws? (Yes/No/Not Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to

consumer satisfaction relating to the major products [ services of the entity, significant locations of operation of
the entity or the entity as a whole? {Yes/No).

Satia Industries Limited remains committed to maintaining product guality, transparency and responsible
customer communication. The Company ensures compliance with applicable statutory requirements relating to
product information and disclosures, wherever applicable. While no formal consumer satisfaction survey was
undertaken during FY 2025-26 across products, services or operating locations, the Company continues to engage
with customers through regular business interactions, feedback mechanisms and ongoing communication
channels to understand customer expectations and support continuous improvement initiatives,
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Annexure [V

Annual Report on Corporate Social Responsibility
[CSR)

1. Brief Outline of the Company's C5R Policy

The Company has framed the C5R Policy pursuant to
the Companies Act, 2013 and the Companies
(Corporate Social Responsibility Policy) Rules, 2014

QOur social responsibility initiatives

Satia Industries, has remained committed to making
strategic social investments for sustainable outcomes.
The Foundation has been active in the core areas of
Education, Healthcare, Wellness and Environmental
Sustainability. The Foundation is known for its
Innovative approach to problem solving. It challenges
the status quo and adopts new solutions that lead to
sustainable impacts. Satia Industries Ltd believes that
being socially responsible and meeting the
expectations of our stakeholders is fundamental to

2. Composition of the CSR Committee.

value system the Company beholds.

The Company is strongly progressing in this arena and
has been creating its impact on society by contributing
to the development of the community. The Company
also plays a significant role in promotion of inclusive
growth through empowerment of socially and
economically weaker sections of society. Partnerships
with corporate bodies and NGOs are entered into for
education and community development programs.
Active involvernent of the Company’s employees in
wolunteering. The Company's participation focuses on
operations where it can contribute meaningfully
either through employee volunteering or by using core
competency which develops solutions.

Brief Outline on Company's C5R policy including
overview of projects or programs proposed to be
undertaken Corporate Social Responsibility Policy
(hereinafter referred to as "CSR Policy’) shall help 5atia
Industries Limited to pave its path towards the
betterment of certain sections of the society by
using its resources in the best possible manner.

Sr. No.| Name of Designation/Nature of Number of Number of
Director Directorship Meetings of CSR Meetings of CSR
Committee held Committee
during the year attended during
the year
1 5h. Asholk Chairman (Independent i 1
Kumar Gupta Director]
2 Sh. R.K. Joint Managing Director, 1 1
Bhandari Member
3 Sh. Chirag 5atia | Executive Director, 1 1
rMember

3. Provide the web-link where C5R Policy approved by
the board are disclosed on the website of the
company:
https:/fwww.satiagroup.com/companys-policy/

#.Provide the details of Impact assessment of C5R
projects carried out in pursuance of Sub-Rule (3) of
Rule 8 of the Companies (Corporate Social
Responsibility Policy) Rules, 2014, if applicable
(attach the report).

Mot applicable, as the total C5R expenditure is below Rs
10.00crores
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5. a) Average Net profit of the Company as per sub -
section (5) of section 135.Rs 17532.38 Lakhs

b) Two percent of average net profit of the company as
persection 135(5)Rs. 356.65 Lakhs

c) Surplus arising out of the C5R projects or programs or
activities of the previous financial years - Nil

djAmount required to be set off for the financial year, if
any Rs. 42.17 Lakhs

&) Total CSR obligation for the financial year 2025-26
15b+5c-5d) Rs. 314 .48 Lakhs



6. a) Amount spent on C5R Projects [both Ongoing Project and other than Ongoing Project): Rs. 373.38 Lakhs
b} Amount spent in Administrative Overheads: Not Applicable.
c} Amount spent on Impact Assessment, if applicable: Not Applicable.
d) Total amount spent for the Financial Year Rs. 373.38 Lakhs

(e] Details of CSR amount spent or unspent for the Financial Year 2025-26

Total amount Amount Unspent (Rs in Lakhs)
spent for the
year(Rs in
Lakhs)
Total amount transferred to Amount transferred to any fund under
unspent CSR Account as per Schedule VIl as per second proviso to Section
Section 135(6) Date of Transfer | 135(5)
Amount Date of Transfer Name of the Armount Date of Transfer
fund
373.38 M.A M. A MIL NIL MIL
f) Excess amount for set off, if any:
Sr. Particulars Amount (in Lakhs)
MNo.
(i) 2% of average net profit of the company as per section 135(5) 356.63
{ii} Total amount spent for the financial year (373.38 +42.17) 415.55
(i) Excess amount spent for the financial year [(ii)-{i)] 58.90
(i) Surplus arising out of the CSR projects or program or activities of NIL
previous financial year if any
{v) Amount available for set off in succeeding financial years[(iii)-{iv]] 58.30

7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years: (Rs. in lakhs)

r. Preceding Amount Balance Amount Amount transferred Amount Deficiency,
No. Financial transferred Amount in Spent to a Fund as remaining if any
Year (s) to Unspent Unspent in the specified under to be
CSR CSR Financial Schedule Vil as per spent in
Account ACatant Year second proviso to succeeding
under sub- ndr st sub- section (5) of Financial
section (6) on (€) section 135, if any Years
af of
section Amount Date
135 section 135 of
Transfer
1 2024-25 MIL ML ML MIL MIL MIL MIL
2 2023-24 MIL MIL NIL MIL MIL ML MIL
3 20:22-23 NIL NIL NIL MIL NIL NIL NIL
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8. Whether any capital assets have been created or acquired through Corporate Social Responsibility amount
spentinthe Financial Year: No

If Yes, enter the number of Capital assets created/ acquired: MNotApplicable

Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility
amount spent in the Financial Year: Not Applicable

5r. Short particulars of Pin code of |Dateof |Amount Details of entity/
No. | the property or the property |[creation  |(of CSR Authority/ beneficiary of
asset(s) or asset(s) amount the registered owner
spent
[including complete
address and location
of the property]
(1) (2] (3) (4) (5) (6)
CSR Mame |Register
Registration ed
MNumber, if address
applicable
A A MA A MA L e MA

9. Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per sub-
section [5) of section 135. Mot Applicable

For and on behalf of Board of Directors of Satia Industries Ltd.

(sd/-)

(Mr. Ashok Kumar Gupta)
Chairman-C5R Committee
DIN: 08068465

(sd/-)

(nr. R. K. Bhandari)
{loint Managing Director)
DiN: 00732588

Place: Chandigarh
Dated: 14.08.2026
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Annexure-\

Form Mo.MR-3
SECRETARIAL AUDIT REPORT FOR THE FINANCIAL
YEARENDED 31 MARCH, 2026

[Pursuant to section 204{1) of the Companies Act,
2013 and rule 9 of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

Satia Industries Limited

VPO. Rupana, Malout-Muktsar Road,
Shri Mulktsar Sahib (Punjab}-152032
CIN:L21012PB1980PLCOO4329

We have conducted the secretarial audit of the
compliance of applicable statutory provisions and the
adherence to good corporate practices by M/s Satia
Industries Limited, VPO. Rupana, Shri Muktsar Sahib-
152032 (Punjab). Secretarial Audit was conducted in a
manner that provided us a reasonable basis for
evaluating the corporate conducts/statutory
compliances and expressing our opinion therson.

Based on our verification of the company's books,
papers, minute books, forms and returns filed and
other records maintained by the company and
produced before us and also the information provided
by the Company, its officers, agents and authorized
representatives during the conduct of secretarial
audit, We hereby report that in our opinion, the
company has during the audit period covering the
financial year ended on 31st March, 2026 complied
with the statutory provisions listed hereunder and also
that the Company has proper Board-processes and
compliance mechanism in place to the extent, in the
manner and subject to the reporting made herein after
We have examined the books, papers, minute books,
forms and returns filed and other records maintained
by the Company for the financial year ended on 31st
March, 2026 according to the provisions of the
following list of laws and Repulations:

i) The companies Act, 2013 (the Act) and the rules made
thereunder;

During the period under review the Company has

complied with the prowvisions of the Act, rules,

Regulations, Guidelines, 5tandards, etc. mentioned
abowve.
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(ii) The company has complied with the relevant
praovisions of Securities Contracts (Regulation) Act,
1956 ("SCRA’) and the rules made there under where
everapplicableto the company.

(ili) The company has complied with the relevant
provisions of the Depositories Act, 1996 and the
Regulations and Bye- laws framed there under
where ever applicable to the company.

liv)] There were no issues which required specific
compliance of the Foreign Exchange Management
Act, 1999 and the rules and Regulations made
thereunder.

(v} The following Repulations and Guidelines prescribed
under the Securities and Exchange Board of India
act, 1992 {'SEBl act’); -

(a) There was no acquisition of which required the
specific compliance/approval of the Securities and
Exchange Board of India [Substantial Acquisition of
Shares and Takeowvers) Regulations, 2011 amended
upto date.

(b) There was no acguisiion of shares by the
promoters, which reguired the specific
compliance/approval of the Securities and Exchange
Board of India (Prohibiton of Insider Trading)
Regulations, 2015 amended upto date.

(c) There were no issues which required the specific
compliance/approval of the Securities and Exchange
Board of India (lssue of Capital and Disclosure
Requirements) Regulations, 2018 amended up to
Date.

(d) There were no issues which reguired the specific
compliance/approval of the securities and Exchange
Board of India (Employee Stock Option Scheme and
Employee Stock Purchase Scheme) Guidelines, 1999
amended up to date.

{e) There were no issues which required the specific
compliance/approval of the Securities and exchange
Board of India (Issue and Listing of Debt Securities)
Regulations, 2008 amended up to date.

(f) There were no issues which required the specific
compliance/approval of the securities and Exchange
Board of India (Share Based Employee Benefits and
Sweat Eguity) Regulabions, 2021 amended upto
date.

(g} There were no issues  which required the specific
compliance/approval of the Securities and Exchange
Board of India ({Issue and Listing of Non-convertible
Securities) Regulations, 202 1.



(h) There were no issues which reguired the specific
compliance/approval of the Securities and Exchange
Board of India (Repistrars to an |ssue and Share
Transfer Apents) Repulations, 1993 regarding the
Companies Act and dealing with client amended
upto date.

(i} There were no issues which requiredthe specific
compliance/approval of the Securities and Exchange
Board of India (Delisting of Equity Shares)
Regulations, 2009 amended up to date;

[ There were no issues  which reguired the specific
compliance/approval of the Securities and Exchange
Board of India (Buy Back of Securities) Regulations,
1598 amended up to date; and

(k) SEBI {Listing Obligations and Disclosure
Requirements) Regulations, 2015

[vi) The company is into the Business of Manufacturing
of Writing and Printing Paper from virgin pulp and as
per representation given by the company following
are some of the laws which are specifically
applicable to the company.

* ‘\Water (Preventon and Control of Pollubon) Act,
1974

* Air(Prevention and Control of Pollution) Act, 1981

*  Environment Protection Act, 1986

* The Hazardous Wastes (Management and
Handling) Rules, 1989

* [Labourlaws

* [ndustrial Dispute Act, 1947

* Standards for Discharge of Environmental
Pollutants

* National Green Tribunal Act, 2010

* Bureau of Indian Standards Act, 2016

* EnergyConservation (Amendment) Act, 2022

* The Factories Act, 1948

* Employees State Insurance Act, 1948

* Employees Provident Fund Act, 1952

* The Industries {Development and Regulation) Act,
1951

* The National Environmental Tribunal Act, 1995

The company has complied with all the provisions of
the above-mentioned Acts.

We have also examined compliance with the
applicable clauses of the following:

i} Secretarial 5tandards Issued by the institute of
Company Secretaries of India to the extent of its
applicability.
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{il) Company had entered Into a listing agreement as
per SEB| (Listing Obligations and Disclosure
Requirements) Regulations, 2015 and duly complied
the various clauses of SEBI [Listing Obligations and
Disclosure Requirements) Regulations, 2015.

During the period under review the Company has
complied with the provisions of the Act, Rules,
Repgulations, Guidelines, Standards, etc. mentioned.

We have checked the compliance management system
of the company to obtain reasonable assurance about
the adequacy of the system in place to ensure
compliance of specifically applicable laws and this
werification was done on test basis. We believe that the
audit evidence which we have obtained is sufficient and
appropriate to provide a basis for our audit opinion and
to the best of our information and according to
explanations given to us, we believe that the
compliance management system of the company is
seeming adequate to ensure compliance of laws
specifically applicable to the company.

We further report that:

* The Board of Directors of the company is duly
constituted. The changes in the composition of the
Board of Directors that took place during the period
under review were carried out in compliance with
the provisions of the Act.

* Adequate notice is given to all directors to schedule
the Board Meetings, agenda and detailed notes on
agenda were sent at least seven days in advance,
and a proper system exists for seeking and obtaining
further information and clarifications on the agenda
items before the meeting and for meaningful
participation at the meeting.

« Board decisions are carried out with unanimous
consent and therefore, no dissenting views were
required to be captured and recorded as part of the
minutes.

* We further report that there are adequate systems
and processes in the company commensurate with
the size and operations of the company to monitor
and ensure compliance with applicable Laws,
Rules, Regulations and Guidelines.

We further report that there are adequate systems and
processes in the company commensurate with the size
and operations of the company to monitor and ensure



compliance with applicable laws, rules, Regulations
and guidelines.

We further report that during the audit period the
Company has following specific events/actions having a
major bearing on the Company’s affairs  in pursuance
of the above referred laws, rules, Regulations,
guidelines, standards etc.

1. The members approved the re-appointment of Mr.
Winod Kumar Kathuria (DIN: 06662559) by passing
special resolution  as Independent Director of the
Company for a period from 01st October, 2025 to
i0th September, 2030 at the AGM held on
30.09.2025,

2. The members approved the Appointment of Mr.
Vibhor Kapoor (DIN: 10335979) by passing special
resolution as Independent Director of the Company
for a period from 11th August, 2025 to 10th August,
#030 at the AGM held on September, 30, 2025.

3. The Members have approved the appointment of
M/s 5.Parnami and Associates, practising Company
Secretaries (CP No 11181) as Secretarial Auditors for
a period of Five Years from the conclusion of 44th
Annual General Meeting of the Company until the
Conclusion of 49th AGM of the Company to be held
inthe year 2030"

4. The members has approved the re-appointment
and payment of remuneration of M/s HMVN &
Associates, Cost Accountant, Delhi as Cost Auditor of
the Company to conduct the audit of the cost record
of the Company for the financial year 2025-26.

For 5. Parnami & Associates
Company Secretaries
Sourabh Parnami

FCS Mo.: 9396

CP MNo: 11181

UDIN: FOO9396H000975493

Place: Bathinda
Dated: 30.07.2026
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To,

The Members,

Satia Industries Limited

VPO. Rupana, Malout-Muktsar Road,
Shri Muktsar Sahib (Punjab)-152032
CIN:LZ1012PB1980PLCO04329

Our Secretarial Audit Report for the Financial Year
31st March 2026 is to be read along with this letter.

Management’s responsibility

It is the responsibility of the management of the
company to maintain secretarial records, device proper
systemn to ensure compliance with the maintenance of
all applicable laws and Repulations and to ensure that
the system is adeqguate and operate effectively.

Auditor’s Responsibility

1. Our responsibility is to express an opinion on these
secretarial records, standards and procedures followed
by the company with respect to secretarial
compliances.

2. We believe that audit evidence and information
obtained from the company’s managementis adequate
and appropriate for us to provide a basis for our
opinion.

3 Whenever required, we hawve obtained the
management’s representation about the compliance
of laws, rules and regulation and happening of event
etc,

Disclaimer

1. The Secretarial Audit report isassurance asto the
further viability neither of the company nor of the
efficacy of effectiveness with which the management
has conducted the affairs of the company.

2. We have not verified the correctness and

appropriateness of financial and books of accounts of
thecompany.

For 5. Parnami & Associates

Company Secretaries

Sourabh Parnami

FCS No.: 9396

CP MNo.: 11181

UDIN: FO09396H000975493

Place: Bathinda
Dated: 30.07.2026



CORPORATE GOVERNANCE REPORT 2025-26

In accordance with SEBI (Listing Obligation and
Disclosure Requirements) regulations 2015 the report
containing the details of corporate governance systems
at Satia Industries Limited is as follows:

Company Philosophy on Corporate Governance

Satia Industries Limited believes that robust corporate
governance enhances stakeholder confidence, trust,
and enthusiasm while reflecting the core culture and
values of the Board and Management. The Company
consistently strengthens its governance framework in
line with evolving regulatory standards and global best
practices. Beyond mere regulatory compliance, 5ata
Industries' governance philosophy focuses on broader
business ethics, strategic oversight, fiscal accounta-
bility, and ethical behaviour. This commitment ensures
absolute fairness to all stakeholders, including
employees, investors, customers, regulators, suppliers,
and society at large, Strong leadership and effective
corporate governance practices have been the
Company’s Hallmark. it is not mere compliance of laws,
rules and regulations but a commitment to its values,
best management practices and adherence of the
highest ethical principles in all its dealings to achieve
the objectives of the Company, enhance stakeholder
value and discharge Its social responsibility. The
Corporate Governance framework and phifosophy is a
reflection of the Company's corporate culture, policies,
values and relationship with stakeholders which is
driven relentlessly across the organization. The Board
of Directars (‘the Board') are aware of their
responsibility and commitment to sound principles of
Corporate Governance in the Company. The Board plays
a crucial role in overseeing how the management
serves the short and long-term interests of
shareholders and other stakeholders. This belief is
reflected in our governance practices, under which we
strive to maintain an effective, informed and
independent Board. In addition, the Company has
adopted a Code of Conduct for its non-executive
directors which includes Code of Conduct for
independent Directors which suitably incorporates the
duties of Independent Directors as laid down in the
Companies Act, 2013 {"the Act™). The Company is in
compliance with the reguirements stipulated under
Reguiation 17 to 27 read with Schedule ¥ and clauses
(b) to (i) of sub-repulation (2) of Regulation 46 of
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Securities and Exchange Board of India (Listing
Obligations and Disclosure Requirements) Regulations,
2015“SEBI Listing Regulations”, as applicable, with
regard to corporate governance.

The requisite certificate from the Practicing Company
Secretary M/s 5 Parnami & Associates, Bathinda,
Punjab of the Company confirming compliance with
the conditions of corporate governance is attached to
the Report on corporate governance.

Board of Directors

The Company's diverse Board comprises highly
experienced individuals with eminent expertise who
oversee corporate management, direction, and
performance. Recognizing that an independent, well-
informed Board is essential for superior Corporate
Governance, directors act in a primary fiduciary
capacity to:

Provide Leadership: Deliver strategic guidance and
objective, independent viewpoints to management.

Uphold Integrity: Ensure management adheres strictly
to ethics, transparency, and disclosure requirements.

Deliver Value: Protect the long-term goals of all
stakeholders while achieving sustainable, profitable
growth.

Strategic Oversight & Accountability: The Board
ensures management remains accountable for long-
term goals and strict legal compliance.,

Operational Transparency: We balance stakeholder
expectations for transparency with essential
confidentiality.

Board Diversity: We leverage varied expertise from
finance to cybersecurity to maintain our competitive
advantage.

Chairman of the Board

The Chairman and Managing Director {CMD) is in
overall control and responsible for the day-to-day
operations of the company. They lead the Board,
fostering its integrity and nurturing a collaborative
culture for the long-term benefit of all stakeholders.



The CMD drives strategic directon, sets policy
gpuidelines, and ensures the execution of decisions
made by the Board and its committees. Primary duties
include presiding over meetings of the Board and
shareholders, providing effective governance, and
facilitating open, effective communication among
directors.

The Board, upon the recommendation of the
Momination and Remuneration Committee, has
unanimously appointed Dr Ajay Satia as Chairman and
Managing Director of the company.

Board Meetings Procedure

The Board meets at regular, pre-scheduled intervals to
oversee the Company's overall growth and routine
operations. All major decisions are documented and
tracked, with an Action Taken Report presented at each
subsequent meeting to verify resolution closure.

Strategic Oversight: Evaluation of economic,
sustainable, and overall company growth.

Active Tracking: Dissemination of resolutions and
maintaining a strict Action Taken Report.

Consultative Scheduling: Board and Committee
Meetings are arranged to accommodate all directors.

Composition of the Board of Directors

The Board of your company bears the ultimate
responsibility for the organization and administration
of the business. The Company recognizes that a well-
structured and diverse Board is integral to effective
governance and sustainable value creation. It is wital to
maintain a well-balanced Board comprising a mix of
Executive, Non-Executive, and Independent Woman
Directors to ensure independence and effective
management.

The Board's composition conforms to the requirements
of Section 149(4) of the Companies Act, 2013, and
Regulation 17 of the SEBI [Listing Obligations and
Disclosure Requirements) Regulations, 2015, as
amended from time to time. As of March 31, 2026, the
Board consists of eleven (11) members:

Four (4) Executive/ Whaole-time Directors
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Sin(6) Mon-Executive independent Directors
One (1) Non-Executive Independent Woman Director

The Board periodically evaluates its composition to
identify the need for any changes.

Mone of the Directors on the Board of the Company is a
director in more than seven listed companies and/or is
a member of mare than ten committees and/or acts as
a chairman/chairperson of more than five committees
across all the listed companies in which he/she is a
directaor.

Further, no Independent Director serves in more than
seven listed companies and no personwho s serving as
a Whole-Time Director/Managing Director in a listed
company is serving as an Independent Director in more
than three listed companies. None of the Directors is
related to each other except Dr. Ajay Satia, Chairman
Cum Managing Director and S5h. Chirag Satia, Executive
Director. Independent Directors are non-executive
directors as defined under Regulation 16(1){b) of the
SEBI Listing Regulations read with Section 149(6) of the
Act along with rules framed there under. In terms of
Regulation 25(8) of SEBI Listing Regulations, they have
confirmed that they are not aware of any circumstance
or situation which exists or may be reasonably
anticipated that could impair or impact their ability to
discharge their duties. Based on the declarations
received from the Independent Directors, the Board of
Directors has confirmed that they meet the criteria of
independence as mentioned under Regulation 16(1) (b}
of the SEB| Listing Regulations and that they are
independent of the management.

Certification from Company Secretary in Practice

A certificate has been received from S.Parnami &
Associates, Practicing Company Secretaries, that none
of the Directors on the Board of the Company have
been debarred or disqualified from being appointed or
continuing as director in any company, by the Securities
and Exchange Board of India (*SEBI'), Ministry of
Corporate Affairs or any such statutory authority, The
certificate is attached and forming part of this Annual
Report.

The names and categories of the Directors on the
Board, their attendance at Board Meetings held during



the year and the number of Directorships and
Committee Chairmanships /Memberships held by
them in other public companies as on March 31, 2026

are given herein below,

Meetings Held

During the financial year 2025-26, Four Board

Meetings were held on the following dates: -

The Maximum time gap between any two consecutive
meetings was less than one hundred and twenty days.

Composition, Meetings held and Attendance

Composition of Board of Directors and their
attendance at the Board Meetings during the year and
at Last Annual General Meeting of the Company as
also the number of other Directorship and committee
Membership/ Chairmanship as on 31.03.2026 are as

1.24-05-2025 follows:
2.11-08-2025
3.14-11-2025
4.12-02-2026
Name of Title Mo. of Board Attendance | No. of Mo. of Committee
Directors Meetings during | at 44™ | pirectorship ilons held In
FY 2025-26 Asw prakiEs e i
" In other other public companies
held public
Held Attended | September S Member Chairperson
30, 2025
Dr. Ajay Executive
Kurmar Satia Director 4 4 Yes = = -
{DIN No: DOBSD792)
Mr. R.K. Executive
Bhandari Director 4 4 Yes - - -
{(DIM No: DO732588)
Mr. Chirag 5atia | Executive
(DIN NO: D3a26a14) | Director 4 3 Yes * . =
Mr. Hardev Executive
Singh Director 4 4 Yes - - -
[DIN No: 07943672)
Mr. Inder Dev Independent
Singh Director 4 2 Yes - - -
(DIM No : DDE25892)
¥ e g
mir Vinod Independent
Kumar Director 4 4 . 7 5 3
Kathuria
[DIM No: 06662559
Mr. Ashok Independent
Kumar Gupta Director 4 4 Yax - - .
[DIM Ne: 08DBRAGS)
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Dr. Mrs. Pritd Independent

Lal Shivhare Directar 4 4 - = - =
{DIN No: 08031894}

Mr. Rajeev Independent

Kumar Director 4 4 - 1 - -
{DIN Mo: 01879049)

Mr. Ajay Vyas | Independent

(DIN No: 07553649) | Director 4 4 . 2 = .
Mr.Deepak Independent

Kumar Kakkar | Director 4 3 ] _ . .
(DIN No: D7977188)

e e

Mr\ibhor Independent

Kapoor Director 4 2 a - = -
{DIN No:10335379)

i o

*Directorships in other Companies does not include
alternate directorships, directorship in foreign bodies
corporate, private companies and directorship in this
COMmpany.

** |n accordance with Regulation 26 of the Listing
Regulations, Chairmanships/Memberships of only
Audit Committee and 5takeholders Relationship
Committee in all Public Limited Companies (Listed and
Unlisted including Deemed Public Limited Companies)
except Foreign Companies, Private Companies,
companies registered under 5ection 8 of the Act and in

Other Directorships

this company, has been considered. Further,
Chairpersonship has also been counted in membership.

**EMr. Inder Dev Singh (DIN No: 00825892)
Independents Directors was retired from his office w.e.f
30.09.2025 oncompletion of  his Second Terms of Five
YEars,

**Mr. Deepak Kumar Kakkar and Mr. Vibhor Kapoor
were appointed as Independent Directors atthe Board
Meeting held on August 11, 2025,

Details of other directorships held in the listed entities as at March 31, 2026 are as under:

5r. | Name of Director Directorship in other Listed entities Category of
No Directorship (in other
listed entities)
1 Dr. Ajay Kumar 5atia # MIL NA
2 Mr. R.K. Bhandari MNIL NA
3 Mr. Chirag Satia # MIL MA
4 Mr. Hardev Singh MIL NA
5 Dr. Mrs. Prit Lal NIL NA
Shivhare
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B Mr. Vinod Kumar L
Kathuria -

layaswal Neco Industries Limited
AK Capital Services Limited

® Deepak Builders & Engineers
India Limited

® Sharda Cropchem Limited

Independent Director

7 Mr. Rajeev Kumar MIL MNA

] Mr. Ajay Vyas MNIL NA

9 Mr. Ashok Kumar NiL NA
Gupta

10 | *7 Mr. Deepak Kumar NIL NA
Kakkar

11 | ** Mr. Vibhor Kapoor MNIL MNA
* Mr Inder Dev S5ingh

12 NIL MNA

Relationship between Directors inter se:

# Dr. Ajay Kumar 5atia, Chairman Cum Managing
Director and Sh. Chirag 5atia, Executive Directors of the
company are related to each other and none other
Directors are, in any way related toeach other.

*Mr. Inder Dev Singh (Independent Director) retired
upan completion of his second term of five years,
effective September 30, 2025.

**Mr. Deepak Kumar Kakkar and Mr. Vibhor Kapoor
were appointed as Independent Directaors at the Board
Meeting held on August 11, 2025.

PMembership & Chairmanship of Stakeholder
Relationship Committee & Audit Committee of Indian

Public Limited Companies (whether listed or not) have

been considered.

Shares and Convertible securities held by Non-
Executive Directors:

Ason March 31, 2026, the Mon-Executive/Independent
Directors of the Company does not hold any shares of
the company and the company has not issued any
convertible securities.

Key Board qualifications, skills, expertise and
attributes

Key Skills / Expertise / Competencies identified by
the Board of Directors. The Board has identified the
following skills/expertise/ competencies fundamental
for the effective functioning of the Company which are
currently available withthe Board:

Industry
knowledge/ex perience

Technical skills/
experience

Behavioural
Competencies

Consulting Experience

Accounting and finance

Integrity and ethical
standards

Manufacturing Industry
Experience

Industrial Engineers

Mentoring Abilities

Understanding of relevant
laws, rules, regulation and

policy

Talent Manapement

Critical Thinking
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Analysing Business
Problems

Compliance and Risk

Strategic Planning

Adapting to changing

Business Conditions Business

Devising plans for New

Entrepreneurial &
Commercial Acumen

Recommending cost-cutting
Measures

Proposing solutions to
Business Problems

Analytical Decision Making

Recommending Frocess Innovation

Improvements

Customer Centricity

The Board should comprise of Directors with
qualification/experience in various areas like Finance,
Legal, Corporate Governance, the names of Directors
who possess such skills/expertise/competencies is
Eiven below:

a) Dr. Ajay 5atia, Mr. R.K. Bhandari, Mr. Chirag 5atia and
Mr. Hardev Singh, Our Executive Directors are
entrepreneurs having a manufacturing Industry
experience, talent management, plan for new business
and analyzing business problems, adopting to changein
business conditions, Accounting and financial and
recommending cost cutting and process improvement
and Leadership skills, Proposing Solutions to Business
Problems, Innovation, strategic planning, analytical
decision making with wide industry knowledge and
experience and reguisite skills for Company's
operations.

b} Mr. Ashok Kumar Gupta, Mr. Ajay Vyas, Dr. Mrs. Priti
Lal Shivhare, Mr. Rajeev Kumar, Mr. Vinod Kumar
Kathuria, Mr. Deepak Kumar Kakkar and Mr. Vibhor
Kapoor our Non-Executive Independent Directors are
professionals with financial backgrounds having
Accounting and finance, Integrity and ethical standard,
Critical thinking Mentoring abilities, Strategic Planning,
advising on cost cutting and process improvement.

Selection of Independent Directors

In view of the requisite skill sets on the Board,
individuals of eminence, possessing an independent
standing in their respective fields/professions and the
ability to contribute effectively to the Company’s
business and policy decisions, are considered by the
Momination and Remuneration Committee for
appointment as Independent Directors.

While evaluating such candidates, the Committee, inter
alia, considers their positive attributes, areas of
expertise and the number of directorships and
committee memberships held in other companies, in
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accardance with the Company's Policy on Selecton of
Directors and determination of Directors’
independence. The Committee also assesses the
existing skills, knowledge and experience available on
the Board, on such evaluation, prepares a description
of the role and capabilities required of an Independent
Director. The person recommended for appointment is
expected to possess the identified capabilities. The
Board, thereafter, considers the recommendations of
the Committee and takes an appropriate decision
regarding the appointment.

Role of Independent Directors

Directors play a key role in the decision making process
of the Board and in shaping various strategic initiatives
of the Company. The Independent Directors are
committed to act in what they believe is in the best
interests of the Company and its stakeholders. The wide
knowledge that is possessed in their respective fields of
expertise and best-in-class boardroom practices help
foster varied, unbiased, independent and experienced
perspective. The Company benefits immensely from
their inputs in achieving its strategic direction and
guidance towards its long-term goals. The Company
has subsidiaries in India and overseas. In order to
leverage the experience and expertise of Independent
Directors of the Company for the benefit of and for
enhanced Corporate Governance and reporting to the
Board. All Independent Directors of the Company have
been appointed as per the provisions of the Act and the
SEBI Listing Regulations. The Independent Directors
have been appointed for a fixed tenure of five years
from their respective dates of appointment. Based on
the disclosures received from the Independent
Directors at the time of their appointment and
thereafter, at the beginning of each financial year and
also in the opinion of the Board, the Independent
Directors fulfil the conditions specified in the Act and
the SEBI Listing Regulations and are independent of the

Management.



Independent Directors Meeting

During the year under review, two Independent
Directors meetings were held on  August 11th, 2025
and February 02nd 2026 respectively inter alia to
discuss: - Overall operations - Business Strategy -
Overall performance of the Senior Management.
Pursuant to the requirements of the Listing Regulations
and Schedule IV of the Companies Act, 2013 on Code of
Conduct of the Independent Directors, the Independ-
ent Directors had reviewed and evaluated the
performance of Non-Independent Directors and the
Board as awhole and the same was found satisfactory.

Familiarization Program for Independent Directors

The Company has a process in place to familiarize
Directors with its operations, industry dynamics and
governance framework. All the Directors are made
aware of their roles and duties at the time of their
appointment. Periodically, the Company provides
familiarization Program to the Independent Directors
to enable them to wunderstand the business of the
Company. At the meetings of the Board of Directors
held on guarterly basis, presentations on the
Panufacturing and Technical Operations, Financials
and Marketing are made. The Management also
endeavors to apprise the Directors regarding their
responsibilities in case of change / amendment to the
Rules and Regulations. The details of the familiarization
program have been displayed on the Company's
websitehttps://www.satiagroup.com/

Succession Planning

The Nomination and Remuneration Committee works
closely with the Board on leadership succession
planning and also formulates contingency plans for
smooth succession and transition at the Board and
senior management levels. It identifies the desired skill
sets and areas of expertise reguired and continuously
reviews the same. Any vacancies are assessed in
advance and addressed through a structured and
systematic process.

Board Level Committees

There are five Board Committees as on March 31, 2026
for smooth and efficient operation of the activities and
is respansible for constituting, assigning, co-opting and
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fixing the terms of reference for the committess in line
with the laws of land. The chairman, guorum and the
terms of reference of each committee have been
approved by the Board.

Audit Committee

The Audit Committee has been constituted by the
Board in compliance with the requirements of Section
177 of the Act and Regulation 18 of the Listing
Regulations.

The Audit Committee acts as a link between the
statutory and internal auditors and the Board of
Directors. The Audit Committee assists the Board in its
responsibility for overseeing the guality and integrity of
the accounting, auditing and reporting practices of the
Company and its compliance with the legal and
regulatory requirements. The Committee’s purpose is
to oversee the accounting and financial reporting
process of the Company, the audits of the Company's
financial statements, the appointment, independence
and performance of the statutory auditors and the
internal auditors.

Audit Committee and Attendance at its meeting is
given hereunder: -

The Audit committee reviews the matters falling in its
terms of reference and addresses larger issues and
examine those facts that could be of vital concerns to
the company.

Terms of Reference

The terms of reference of the Audit Committee covers
the areas mentioned in Section 177 of the Act and
Regulation 18 read with Part C of Schedule Il to the
Listing Regulations.

The Terms of reference of the Audit Committee, inter-
alia are as follows:

1. Oversight of financial reporting process and the
disclosure of its financial information to ensure that
the financial statement is correct, sufficient and
credible.

2. Recommendation for appointment and terms of
appointment of auditors.

3. Reviewing with the management, the annual



financial statements and auditor’s report thereon
before submission to the board for approval with
particular reference to:

a) Changes if any, in accounting policies and practices
and reasons for the same;

biMajor accounting entries involving estimate based
on the exercise of judgment by management;

c)significant adjustments made in the financial
statements arising out of audit findings;

d) Compliance with listing and other legal requirements
relating to financial statements;

e} Disclosure of any related party transactions;

f) Modified opinion(s)inthedraftaudit report;

4. Reviewing with the management, the quarterly fi-
nancial statements before submission to the board
for approval;

5. Reviewing with the management, the statement of
uses/application of funds raised through an issue
(public issue, rights issue, preferential issue, etc.),
the statement of funds utilized for purposes other
than those stated in the offer document/ prospectus
[/notice and the report submitted by the monitering
agency monitoring the utilization of proceeds of a
public or rights issue and making appropriate
recommendations to the board to take Up steps in
this matter;

6.Reviewing and monitoring the auditor’s
independence and performance and effectiveness of
audit process;

7. Approval of transactions of the listed entity with

related parties;

. Scrutiny of inter-corporate loans and investments;

9. Evaluation of internal financial controls and risk man-
agement systems,

10. Reviewing with the management, performance of
statutory and internal auditors, adequacy of the
internal control systems;

11. Reviewing the adequacy of internal audit function,
if any, including the structure of the internal audit
department, staffing and seniority of the official
heading the department, reporting structure
coverage and frequency of internal audit;

12. Discussion with internal auditors of any significant
findings and follow up thereon;

13. Reviewing the findings of any internal investigations
by the internal auditors into matters where there is
suspected fraud or irregularity or a failure of internal
control systems of a material nature and reporting
the matter to the board;

14. Discussion with statutory auditors before the audit
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commences, about the nature and scope of audit as
well as post-audit discussions ascertain any area of
CONCern;

15, To review the functioning of the whistle blower
mechanism;

16, Approval of appointment of chief financial officer
after assessing the qualifications, experience and
background etc. of the candidate;

17. Carrying out any other function as is mentioned in
the terms of reference of the audit committee.

The Audit Committee shall mandatorily review the
following information: -

1. Management discussion and analysis of financial
condition and results of operations.

2.Management letters/letters of internal control
weaknesses issued by the statutory auditors.

3. Internal audit reports relating to internal control
weaknesses.

4. The appointment, remowal and terms of
remuneration of the internal auditor shall be subject
to review by the audit committee

Internal Audit

The Company has adequate Internal Control and
Internal Audit system commensurate with its size and
nature of its Business. The Internal Audit Flan is
approved by the Audit Committee and the Internal
Auditors present their reports to the Audit Committes
for their consideration.

All the Members on the Audit committee have the
requisite qualification for appointment on the
Committee and possess sound knowledge of finance,
accounting practices and internal controls. Mr. Rakesh
Kumar Dhuria, Company Secretary acts as Secretary of
the committee. The Statutory Auditors of the company
attend the meetings as Special invitees.

Details of the Audit Committee Meetings

During the year under review, four [4) Meetings of
Audit Committee were held as below: -

(1) 24-05-2025
(2) 11-08-2025
(3) 14-11-2025
(4)12-02-2026



Composition of Audit Committee Attendance of the Members at the Committee Meetings during the year are as under:

Sr. Name of Members Status in Directorship No. of Meetings
No. Committee attended
1 Mr. Ajay Vyas * Chairman Independent 4
Director
2 Mr. R. K. Bhandari Member Joint Managing 3
Director
3 Mr. Inder Dev Chairman Independent 2
Singh ** Director
4 Mr. Ashok Kumar Member Independent 2
Gupta *** Director

* Mr. Ajay Vyas was appionted as Chairmen of Audit
Committee w.e.f. 30.09.2025

** Mr. Inder Dev 5ingh, Independent Director,
Chairman of Audit Committee retired from the Dffice
w.e f 30.09.2025 on completion of his second term of
five years,

*=* Mr. Ashok Kumar Gupta Independent Directaor,
PMember of Audit Committee was appointed w.e.f
11.08.2026

Momination and Remuneration Committee (NRC):

The Nomination and Remuneration Committee of the
Company is constituted in line with provisions of
Regulation 19 of 5EB| (LODR) Regulations, 2015 read
with Section 178 of the Companies Act, 2013.

Brief Description of Terms of reference:
Terms of Reference:

The terms of reference of the Committee are wide
enough covering the matters specified in Listing
Regulations and the Companies Act, 2013 and Terms of
reference of the Committes briefly are as under:

* Formulation of the criteria for determining

gualifications, positive attributes and independence
of adirector.

Formulation of criteria for evaluation of
Independent Directors and the Board

Devising a policy on Board diversity.

Formulation of policies for remuneration to
Directors, Key Managerial Personnel, Senior
Management Personnel and other Employees.
|dentification and recommendation to Board of
persons who are gualified to become Directors, Key
Managerial Personnel and Senior Management
Personnel and in accordance with the criteria laid
down.

Recommend to the Board on appointment and
removal of Directors, Key Managerial Personnel and
Senior Management Personnel.

Evaluation of the performance of Directors {other
than independent directors).

Evaluation of the performance of independent
directors and make recommendations to Board.

To oversee succession planning for Board of
Directors, Key Managerial Personnel and Senior
Management Personnel

Formulation of criteria for making payment to Non-
Executive Directors,

Recommend to the board, all remuneration, in
whatever form, payable to senior management.

Composition and Attendance of Nomination and Remuneration Committee Meeting held on 11.08.2025

Sr. | Name of Member Status in Directorship Number of Meetings
No. Committee During the year 2025-26
Held Attended
Mr. Ashok Kumar Gupta | Chairman | Independent Director 1 i §
2 | Dr. Mrs. Priti Lal Shivhare| Member Independent Director 1 i §
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3 | *Mr. Inder Dev Singh Chairman | Independent Director 1 1
4 | ***Mr. Deepak Kumar | Member Independent Director 0 0
Kakkar

* Mr. Inder Dev Singh, Independent Director and
Committee Member, retired from office with effect
from 30.09.2025 upon completion of his second term
of five years.

*** Mr. Deepak Kumar Kakkar Independent Director
was appointed with effect from 14.11.2025.

Annual Evaluation of Board of Directors, Committees
and Individual Directors

Pursuant to the provisions of the Companies Act, 2013,
Listing Regulations and as per the Nomination and
Remuneration Policy, the Board of Directors/
Independent Directors/ Nomination & Remuneration
Committee ("MRC") {as applicable} had undertaken an
evaluation of the Board's own performance, the
performance of its Committees and of all the individual
Directors including the Chairman of the Board of
Directors based on various parameters relating to roles,
responsibilities and oblipations of the Board,
effectiveness of its functioning, contribution of
Directors at meetings and the functioning of its
Committees, Performance evaluation of independent
directors is done by the Nomination and Remuneration
Committee on criteria more particularly described in
the Nomination and Remuneration Policy, a copy of
which is attached as Annexure VI to the Board Report.
Baszed on the recommendations of the NRC, the Board
of Directors decide to continue their appointment or
consider them for reappointment, as applicable.

NOMINATION AND REMUNERATION POLICY

Remuneration policy of the Company is designed to
create a high-performance culture. It enables the
Company to attract, retain and motivate employees to
achieve results. The Company’s philosophy for
remuneration of Directors, Key Managerial Personnel
and all other employeesis based on the commitment of
fostering a culture of leadership with trust. The
Company has adopted a Policy for remuneration of
Directors, Key Managerial Personnel and other
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employees, which is aligned to this philosophy. The key

factors considered in formulating the Policy are as
under:

1. To attract, retain and motivate gualified and
competent individuals as Director, Key Managerial
and other employee levels to carry out company’s
business operations as assigned to them.

2. To ensure payment of salaries and perks that are
comparable to market salary levels so as to remain
competitive in the industry.

3. To revise the remuneration of its employees
periodically for their performance, potential and
value addition after systematic assessment of such
performance and potential. To ensure disbursal of
salary and perks in total compliance to the applicable
statutory provisions and prevailing tax laws of the
Country.

In order to meet the above objectives, the company
undertakes various processes in an oOngoing manner
such as conducting of salary surveys, periodic review of
its performance appraisal, institution of incentive
schemes, providing skill and competency development
toits manpower on a regular basis.

REMUNERATION OF DIRECTORS

The Momination and Remuneration policy provides a
framework for appointment of Director, Key
Managerial Personnel and Senior Management, their
performance evaluation and fixing their remuneration
based on their performance.

Managing Director and Whole Time Directors are
appointed as per agreement and are being paid
remuneration as approved by the Remuneration
Committee, Board and the shareholders. Sitting fees is
paid to the Directors for attending the meetings of the
Board of Directors/committees thereof. The detail of
remuneration paid to directors during the period ended
March 31, 2026 is asunder:



Sr. Name of Sitting Fee | Salary P.F Others | Total (Rs in
No. Directors (Rs in Lakh)
Lakh)
1 Dr. Ajay 5atia -
8,40,00,000 st Mk
2 Mr. R.K. Bhandari 1,22,527 1,81,22,527
1,80,00,000
3 Mr. Chirag Satia 6,00,00,000 | 23,400 | 15,000| 6,00,38,400
Mr. Hardev Singh 75,00,000 50 458 75 50,458
5 M., FH.JEI‘.I' "'-""5'33 5-40‘000 = i 5,40,'0{]{]
6 Mr. Ashok Kumar 4,60,000 i} 4,60,000
Gupta i
7 Mrts_ Dr.Priti Lal 3,20,000 = 3,20.000
Shivhare -
8 Mr. "ul"il"lrﬂd Kumar 3.00,000 2 3,00,000
Kathuria -
2] Mr. Rajeev Kumar 3,00,000 - ) 3,00,000
10 ﬂaﬂ r. Inder Dev 2 70,000 . 2,70,000
Singh B
11 **Mr. Deepak -
2,50,000
Kumar Kakkar 2,50,000 s
12 **Mr. Vibhor 1,50,000 ) 1,50,000
Kapoor -

* Mr. Inder Dev Singh, Independent Director retired from office with effect from 30.09.2025 upon completion of his
second term of five years.

*E* Mr. Deepak Kumar Kakkar and Mr. Vibhor Kapoor Independent Directors, were appointed with effect fram
11.08.2025.

Criteria of making payments to non-executive directors have been disseminated on the website of the company at
www.satiagroup.com

The Company's Nomination and Remuneration Policy for Directors, Key Managerial Personnel and Senior
Panagement Personnel forms part of the Board’s Report and is also accessible on Company's website www,
satiagroup.com,

Corporate Social Responsibility (C5R) Committee

The Corporate Social Responsibility (CSR) Committee has been constituted by the Board in compliance with the
requirements of Section 135 of the Act.

The composition of the committee as at 31st March, 2026 and detail of member’s participation at the meeting of
the committee are as under:
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MName of the Members Designation Meeting Meeting Attended
Held

Mir. Ashok Kumar Gupta Chairman 1 1

Mr. R. K. Bhandari Member 1 1

Mr. Chirag 5atia Member 1 1

The Meeting of C5R Committee was held on 12.02. 2026
under the Chairmanship of Mr. Ashok Kumar Gupta,
Independent Director.

The terms of reference of the C5R Committee are:

a. Formulate and recommend to the Board, a C5R Policy
Indicating the activity or activities to be undertaken

by the Company as specified in Schedule VIl to the
Act.

bB. Recommend the amount to be spent on C5R
activities.

c. Monitor implementation and adherence to the C5R
Policy of the Company from time to time.

d. Such other activities as the Board of Directors

determine as they may deem fitin line with C5R Policy

The Board has adopted the C5R Policy as formulated
and recommended by the Committee. The C5R Policy is
available an the website ofthe Company atthe web link:
https://www.satiagroup.com

Risk Management Committee:

The Risk Management Committee of the Company is
constituted in line with the provisions of Regulaton 21
of the Listing Regulations. The Board of the Company
has constituted a Risk Management Committee to
frame, implement and monitor the Risk Management
Plan for the Company. During the Financial Year 2025-
26, the Risk Management Committee met on twice i.e.
05.08.2025and 30.01.2026

Compaosition of the Risk Management Committee and attendance

Date of meeting and
Sr. MName of Director Category Attendance of Director
No.
D5.08.2025 30.01.2026
i fAr. Aiay v Independent Director Yes Yes
i Chairman
3 Mr. R. K. Bhandari Joint Managing Director - Yes Yes
Member
3 Mr. Chirag 5atia Execubive Liyrecor Yes Yes
Member
4 mr. Hardew 5ingh Directar (Technical)- Member Yes Yes

Business Risk Evaluation and Management is an
ongoing process within the organization. The company
has a risk management framework to identify, monitor
and minimize risks as also identify business
opportunities,

The objectives and scope of the Risk Management
Committee broadly comprise of

1. Oversight of risk management performed by the
executive management:

ANHUALREPORT 2025-26

2. Reviewing the BRM policy and framework in line with
local legal requirements and SEBI guidelines.

3. Reviewing risks and evaluate treatment including
initiating mitigation actions and ownership as per a
pre-defined cycle:

4. Defining framework for identification, assessment,
monitoring, mitigation and reporting of risks.

5. Within its overall scope as aforesaid, the Committese
shall review risks trends, exposure, potential impact
analysis and mitigation plan



Stakeholders Relationship Committee

The Committee’s composition and terms of reference
are incompliance with the provisions of the companies
Act, 2013 and Regulation 20 of the listing Regulations.

The Committee met on 12.02.2026. The composition of
committee is as below: -1. Mr. Ashok Kumar Gupta,
Independent Director: Chairman

2 .Mr. R. K. Bhandari, loint Managing Director: Member
3. Mr. Chirag 5atia, Executive Director: Member

4, Mr. Rakesh Kumar Dhuria, Company Secretary acts
as Secretary of the committee

Attendance Record of Stakeholders Relationship Committee Meetings during FY 2025-26

Sr. Name of Director Category Attendance of SRC meeting
No. held on 12.02.2026
1 Mr. Ashok Kumar Independent Director, Chairman Yes
Gupta
FA Mr. R. K. Bhandari Joint Managing Director - Yes
Member
3 Mir, Chirag Satia Executive Director- Member Yes

The Stakeholders’ relationship Committee is primarily
responsible to review all matters connected with the
Company's redressal of shareholders’ / investors'/
security holders’ complaints.

Terms of Reference of the Committee inter alia include
the following:

Consider, resolve and monitor redressal of
investors”/shareholders’/ security holders’ grievances

related to transfer of securities, non-receipt of annual
reports, non-receipt of declared dividend, issue/new
duplicate certificates, general meetings and so on.
Oversee the performance of the Company’s registrars
and transfer agents. Monitor implementation and
compliance with the Company's Code of Conduct for
prohibition of Insider trading. Annual performance
evaluation of the Committee. To carry out any other
function as is mandated by the Board from time to time
and / or enforced by any statutory notification,
amendment or modification as may be applicable.

Shareholder and Investor Complaints received and redressed during FY 2025-26

Total Complaint Total Complaints not solved Pending as on March
Received Complaints to the satisfaction of 31, 2026
Redressed Shareholders
2 2 MIL MIL

Recommendations made by any of the above
Committees which were not accepted by the Board

During the year under review, there were no instances

where the Board has not accepted any recommen-
dation(s) made by any of the Committee of the Board.
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Senior Management

Particulars of 5enior Management Personnel as defined
under Regulation 16(1)}{d} of SEBI (LODR) as on March
31,2026 Including the changes therein since the close
ofthe previous financial year



5. No. Name Designation

1 Dr. Ajay Eumar 5atia Chairman Cum Managing Director
2 Mr. Rajinder Kumar Bhandari loint Managing Director

3 MAF Chirag Satia Executive Director

4 Mr. Hardewv Singh Director{Technical)

5 Mr. Manawv Sarin VP (Sales and Marketing)

G M Arun Goval 5r. GM. (Human Resource)

7 Mr. L.D. Verma AVP. (Purchase and 5tore)

B Mr MOH. Akhtar sr. GM. (Raw Material)

9 M Ashutosh Shukla AVP. (Process)

10 Mr. Rakesh Kumar Dhuria Sr GM (Secretarial) and Company Secretary
11 Mr. Rachit Magpal GMh (Finance)} and CFO

General Body Meetings

{a) The Last Three Annual General Meetings were held as under:

Sr. Financial | Date Time Location Mo of Special
No. year Resolutions
Passed
1 2024-25 20.09.2025 10:30 AR At the Registered Office Four
VPO: Rupana,
Malout-Muktsar Road, Sri
Muktsar Sahib- 152032
2 2023-24 30.09.2024 10:00AM At the Registered Office Four
VPO: Rupana,
mMalout-Muktsar Road, Sri
Muktsar Sahib- 152032
3 2022-23 | 30.09.2023 09:00AM | At the Registered Office Three
VPO Rupana,
Malout-rMuktsar Road, Sri
Mulktsar Sahib- 152032

b)Postal Ballot

Procedure adopted for Postal Ballot

During the year no resolutions was passed through
Postal Ballot.

Means of Communication

The Company’'s Quarterly, half yearly and Annual
Financial Results are published in the newspapers,
submitted to the National Stock Exchange of India
Limited [M5E) and BSE Limitad (BSE) and published in
‘Financial Express’ and ‘PunjabiJagran’ as well as
uploaded on the Company's website at
www.satiagroup.com. The Company also issues press
releases/ advertisement from time to time which are
submitted MSE & BSE and uploaded on Company’s
website https://www.satiagroup.com,
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Annual Reports

The Annual Reports are emailed/posted to Members
and others entitled to receive them. The Annual
Reports are also available on the Company’s website at
https://www.satiagroup.com in a user-friendly
downloadable form. The Motice of the AGM along with
the Annual Report for FY 2025-26 is being sent only
through electronic mode to those Members whose
email addresses are registered with the Company/
Depositories/RTA in compliance with the Act and 5EBI
circulars. However, Members desiring a physical copy of
the Annual Report for FY 26, may either write to us or
email us on satia.secretarial@satiagroup.com , to
enable the Company to dispatch a copy of the same.
Please include details of Folio No./DP 1D and Client |D
and holding details in the said communication. N5E
Electronic Application Processing System (MEAFPS) and
BSE Online Portal: NSE has provided online platform



MEAPS wherein the Company submits all the
compliances/disclosures to the Exchange in the SEBI
prescribad format. Similar filings are made with BSE on
their online Portal viz. B5E Corporate Compliance &
Listing Centre.

e Xtensible Business Reporting Language (XBRL):

¥BRL is a standardized and structured way of
communicating business and financial data in an
electronic form. XBRL provides a language containing
various definitions (tags) which uniquely represent the
contents of each piece of financial statements or other
kinds of compliance and business reports, BSE and NSE
provide XBRL based compliance reporting featuring
identical and homogeneous compliance data
structures between 5tock Exchanges and MCA. XBRL
filings are done on the NEAPS portal as well as the BSE
online portal.

Complaint Redress System:

SEBI Complaints Redressal System (SCORES): Investor
complaints are processed at Securities and Exchange
Board of India ("SEBI") in a centralized web-based
complaints redressal system. The salient features of
this system are centralized database of all complaints,
online upload of Action Taken Reports by the
companies and online viewing by investors of actions
taken on the complaints and their current status,

Online Dispute Resoluton: SEBI vide its Circular dated
July 31, 2023 issued guidelines for members to resolve
their grievances by way of Online Dispute Resolution
(YODR™) through a common ODR portal. If the
grievance is not redressed satisfactorily by the Registrar
and Transfer Agent (Beetal Financial Computer Services
(P Limited]}, the member may escalate the same
through: I} SCORES Portal in accordance with the
SCORES puidelines, and ii} if the member is not satisfied
with the outcome, dispute resoclution can be initiated
through the ODR Paortal at https://smartodr.in/login

Share Transfer System:
Members are advised to convert their physical
shareholding into electronic holding in order to

mitipate the risks associated with holding physical
share certificates and also derive other benefits of
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dematerialization, such as easy liguidity, electronic
transfer, etc. Intermsof Regulation 40{1) of SEBI LODR
Regulations, 2015, as amended from time to time,
transfer, transmission and transposition of securities
shall be processed only in dematerialized form,
Pursuant to SEB! Circular HO/38/13/(3)2026-
MIRSDPOD/I/3763/2026 dated January 30, 2026 the
listed companies shall issue the securities in
dematerialized form only, for processing any service
requests from shareholders viz., issue of duplicate
share certificates, endorsement, transmission,
transposition, etc. After processing the service request,
to reduce timelines and mitigate the risk of loss or
pilferage, SEBI has removed the requirement for a
Letter of Confirmation [LOC). Instead, securities will
now be credited directly into the investor's demat
account after necessary due diligence with effect from
April 2, 2026. Accordingly, the shareholders are
requested to make service requests by submitting a
duly filled and signed Form ISR-4 along with the
documents/details specified therein and accompanied
with ariginal share certificate, a copy of the latest Client
Master List ["CNVL") not be clder than two months and
shall be duly attested by the Depository Farticipant. The
Registrar and Share Transfer Agent/listed entity shall
verify and process the service requests and thereafter
issue securities to the securities holder/ claimant in
dematerialized form, directly in the demat account of
the securities holder/claimant, within 30 days of its
receipt of such request after removing all objections.
Any LOC issued prior to April 2, 2026, remains valid for
submission to your Depository Participant for a period
of 120 days from its date of issuance.

‘100 Days’ Campaign -"Saksham Niveshak' by
Investor Education and Protection Fund (IEPF)
Authority:

During the year, your Company had launched '100 days'
campaign - "Saksham MNiveshak’ pursuant to the
investor Education and Protection Fund Authority (IEPF
Authority), Ministry of Corporate Affairs, vide its
circular dated July 16, 2025, This drive is aimed at
empowering shareholders by creating awareness
about unclaimed dividends held by companies and
guiding them through the process of updating their
Know Your Customer (KYC) and nomination details to
reclaim their ripghtful dividend. The key objectives of
the campaign as follows:



Facilitate the resolution of cases related to unclaimed
dividends lying with companies.

- Support KYC and nomination updates for
shareholders.

- Ensure direct dividend payouts from companies to
the rightful investors.

In continuation of earlier *100 days’ campaign, your
Company has launched second “100 days' campaign -
"Saksham Niveshak" from April 1, 2026 to July 9, 2026
pursuant to Communication received from the IERF
Authority.

Shareholders are requested to update your KYC details
such as PAN, E-mail Address, Contact Number, Address,
Bank Details and Momination etc., in order to ensure
timely receipt of the dividends declared by the
Company directly to your bank accounts and
preventing the transfer of such dividends and shares to
the IEPF. In this regard, the Company also published
notices in the newspapers from time to time to create
awareness about the campaign, and the same has been
duly communicated to the Stock Exchanges.

Disclosures

a) There is no material related party transactions during
the year that have conflict with the interest of the
Company. Transactions entered with related parties
during the financial year were in the ordinary course
of business and at arms’ length basis and were
approved by the Audit Committee. The Board's
approved policy for related party transactions is
uploaded on the website of the Company |.e
wwww.satiagroup.com.

b} The Board has received disclosures from Key
tanagerial Personnel and Senior Management
relating to material, financial and commercial
transactions where they and/or their relatives have
personal interest. There are no materially significant
related party transactions which have potential
conflict with the interest of the Company at large.

c) The Auditors have expressed an unmaodified opinion
in their report on the financial statements of the
Company. The Internal Auditor of the Company
reports to the Audit Committee. The URL of policy for
determining ‘material” subsidiaries is
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https://www.satiagroup.com. Certificate has been
obtained from M/s. Parnami & Associates, Practicing
Company Secretaries that none of the Directors on
the Board of the Company have been debarred or
disqualified from being appointed or continuing as
Directors of Companies by the Securities and
Exchange Board of India (SEBI) Ministry of Corporate
Affairs or any such statutory authority the same is
reproduced in this report. During the year there were
no instances where Board had not accepted any
recommendation of any Committee of the Board
which is mandatorily required.

Statutory Auditor Fee

The Company paid Rs 22.00 Lakh statutory audit fees to
the Statutory Auditors during the Financial Year 2025-
26.

Payment of Listing Fees

Annual listing fees for the FY 2026-27 has been paid by
the Company to BSE Limited and Mational Stock
Exchange of India Limited.

KYC Compliance:

Members holding shares in physical form are requested
to promptly notify in writing any changes in their
address and/or Bank Account Details and,for any other
details to the Company or M/s Beetal Financial and
Computer Services Private Ltd.

Payment of dividend in electronic mode:

SEBI vide its Circular No. SEBI/HO/MIRSD/MIRSD_
RTAMB/P/CIR/2021/655 dated November 3, 2021
{subsequently amended by Circular Nos. SEBI/
HO/MIRSD/MIRSD RTAMB/P/CIR/2021/687 dated
December 14, 2021, SEBI/HO/MIRSD/MIRSDPoD-1/P/
CIR/2023/37 dated March 16, 2023 and
SEBI/HO/MIRSD/ PoD-1/P/ CIR/2023/181 dated
Movember 17, 2023) has mandated that with effect
from April 1, 2024, dividend to security holders (holding
securities in physical form), shall be paid only through
electronic mode. Such payment shall be made only
after furnishing the FAN, choice of nomination, contact
details including mobile nuomber, bank account details
and specimen signature. Further SEBI has mandated
that no ‘payable at par’ warrants or cheques or drafts



shall be issued towards dividend payouts vide SEBI
{Listing Obligations and Disclosure Requirements) (Fifth
Amendment) Regulations, 2025,

General Shareholders information:

a) Annual General Meeting

Date and Time: 30.09. 2026 (1030 AM)

Venue: Registered Office of the Company at VPO
Rupana, Malout Muktsar Road, 5ri Muktsar 5ahib-
152032, Punjab

b) Financial Calendar Mext Financial Year April 1st
,2026 to March 31st, 2027

c) Listing on 5Stock Exchange: Eguity Shares of the
Company is listed at BSE Ltd 8 M5E

d) 5tock Code:

BSE Limited: 5359201

NSE Symbol: SATIA

ISINNumber: INEL70E01023
CINNumber: L21012PB1980PLCO04329

&) Market Price Data

Market Price Data, High, low during each manth in the
last financial Year. The monthly high low stock
guotation during last fimancial year at BSE and MNAE is
given below;

Month & i NSE

Year High Price Low Price High Price Low Price
Apr-25 78.00 64.56 77.58 64.40
May-25 82.50 66.09 82.99 66.21
Jun-25 97.00 76.50 97.50 77.00
Jul-25 95.06 82.50 95.48 82.38
Aug-25 90.00 78.00 90.70 78.51
Sep-25 85.67 78.34 86.00 78.40
Oct-25 83.40 76.14 83.80 76.00
Nowv-25 77.47 67.30 77.33 67.320
Dec-25 72.00 64.83 72.24 64.71
lan-26 69.00 58.47 68.59 S8.00
Feb-26 70.43 58.70 70.90 59.00
Mar-26 64.25 50.62 64.49 50.80

f) Registrar & Transfer Agents: g) Share Transfer System

The details of Registrar & Transfer Agent appointed by
the Company are as under:

Beetal Financial & Computer Services (F) Limited Beetal
House,3rd Floor, 39 Madangir, Behind Local Shopping
complex, Mew Dada, Harsukhdas Mandir, Mew Delhi -
110062
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The company’s shares are in compulsory
dematerialized list and are transferable through
depository system. Shares in physical form are
processed and approved by M/s Beetal Financial and
Computer Services Put. Ltd., the Registrar and transfer
Agents,



h) Distribution of shareholding as on March 31, 2026

No. of equity No of Share % Age Mo of Shares Total %
shares held holders
Up To 5000 51435 | 98.56 14863826 14.86
5001 To 10000 400 0.77 2944054 2.94
10001 To 20000 183 0.35 2576445 2.58
20001 To 30000 59 0.11 1489748 1.49
30001 To 40000 20 0.04 BRETOY 0.69
40001 To 50000 16 0.03 736464 0.74
50001 To 100000 37 0.07 2782891 2.78
100001 and Above 34 0.07 73918065 73.92
Total 52184 | 100.00 100000000 100
Categories of shares as on 31.03.2026

:rn Particulars No of Shares | Amount (Rs. In Lacs) %Age
1 Promoter Core Promoter 52460389 52460389 52.46
] Friends Relatives 0 o o
3 Financial Institutes 0 (0] (u]}
4 Public 47539611 47539611 47.54
5 Banks 0 o o
[ Others 0 (0} (0]}

Total 100000000 100000000 100.00

1) The quarterly financial results will be adopted as per the following tentative Shhedule

Results

Announced on

For 1st Quarter ended on 30.06.2026

August, 2026

Far 2nd Quarter ended an 30.09 2026

Movember, 2026

For 3rd Quarter ended on 31.12.2026

February, 2027

For the Year ended on 31.03.2027

May, 2027

j) Date of Book closure: 24th September, 2026
to 30th September, 2026 [Both days inclusive)

k) Dematerialization of shares & liquidity
Theshares ofthe company are in demat and available in
depository system of both N50DL and CDSL.

1) Plant location: Muktsar- Malout Road, V.P.O. Rupana,
Distt. 5ri Muktsar Sahib-152032 (Punjab)

m) Investors Correspondence: Mukisar-Malout Road,
VPORupana Distt. Sribuktsar Sahib-152032 (Punjab)

n) Website: the Company’s website (www.satiagroup.
com) contains a separate dedicated section “Investor
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Relation™ where shareholder’s information, all
required policies under 5EBI (LODR) Repulations, 2015
and all other applicable laws are available, The
Company’s annual report is also available in a user-
friendly and downloadable form.

Other Disclosures

a. Related Party Transactions

All material transactions entered into with related
parties as defined under the Act and Regulation 23 of
SEBI listing Repulations during the financial year
were in the ordinary course of business. These have
been approved by the audit committee and also by in
their respective Board of Director meetings. The
Board has approved a policy for related party



transactions which has been uploaded on the
Company’s website i.e. www.satiagroup,com.

b. Compliance made by the Company

The company has made the compliance of the stock
exchanges, SEBI and other statutory authorities on
all matters related to capital market.

During the last three years, there were no strictures
or penalties imposed on the Company either by the
Stock Exchanges or 5EBI, or any other statutory
autharity for non-compliance of any matter related
to capital markets.

c. The management discussion and Analysis report
forms part of the Annual report
the Directors’ report.

as an addition to

d. Vigil Mechanism

The Board of Directors of the Company has adopted a
Whistle Blower & Wigil Mechanism Policy for
establishing a mechanism for employees to report to
the management concerns about unethical behavior,
actual or suspected fraud or violation of the Companys
Code of Conduct or ethics policy. The said policy has
been posted on the Company’s website at
https:/fwww.satiagroup.com. The Company affirms
that no employee has been denied access to the
Chairman of Audit Committee of Directors. All
mandatory requirements as prescribed under Schedule
Il Listing Regulations have been complied by the
Company.

&, Reconciliation of share capital audit

A gualified practicing Company Secretary has carried
out a share capital audit to reconcile the total admitted
equity share capital with the National Securities
Depository Limited ("NSDL") and the Central
Depository Services (India) Limited ("CD5L") and the
total issued and listed equity share capital. The audit
report confirms that the total issued / paid- up capital is
in agreement with the total number of shares in
physical form and the total number of dematerialized
shares held with NSDLand CDSL.

f. The Company has formulated a policy for the
determination of material subsidiaries in accordance
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with applicable regulatory requirements, the policy is
available on the Company’s website at
wianw.satiagroup.com.

g- The Company has formulated a policy on dealing with
related party transactions in accordance with
applicable regulatory reguirements, the policy is
available on the Company’'s website at
www.satiagroup.com.

Agreements relating to the Company

There are no agreements with any party which impact
the management or control of the Company or impose
any restriction or create any liability upon the
Company.

Disclosures with respect to the Demat Suspense
Account / Unclaimed Suspense Account

In accordance with the requirements of Regulation
34(3) and Part F of Schedule V of the SEBI Listing
Regulations, the Company reports the following details
in respect of the equity shares lying In the ‘Satia
Industries Limited Unclaimed Shares Demat Suspense

Account’ The Company is in the regime of unmodified
opinions on financial statements.

For and on behalf of the Board of Director

(Dr. Ajay Satia)
Chairman-Cum- Managing Director

(R. K. Bhandari)
loint Managing Director

Place: Chandigarh
Dated: 14.08.2026
ANMEXURE - A

CERTIFICATE OF NON-DISQUALIFICATION OF
DIRECTORS

{Pursuant to Part C of Schedule V of the SEBI (Listing
Obligations and Disclosure Reguirements)
Regulations, 2015 read with Regulation 34(3) of the
said Listing Regulations)



To

The Members,

Satia Industries Limited

VPO. Rupana, Malout-Mulktsar Road,
Shri Muktsar S5ahib (Punjab)-152032

We have examined the relevant registers, records,
forms, returns and disclosures received from the
Directors of Satia Industries Limited ("Company™)
having CIN: L21012PB1980PLCO04329 and having its
registered office at VPO Rupana, Malout-Muktsar Road
Distt. 5hri Muktsar Sahib -152032{Punjab), produced
before us by the Company for the purpose of issuing
this Certificate, in accordance with Regulation 34(3)
read with Schedule ¥ Para-C Sub clause 10(i) of the
Securities Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015.
Based on our examination as aforesaid and such other
verifications carried out by us as deemed necessary and
adequate (including Directors ldentification Number
(DIN) status at the portal www.mca.gov.in}, in our
opinion and to the best of our information and
knowledpe and according to the explanations provided
by the Company, Its officers and authorised
representatives, we hereby certify that none of the
Directors on the Board of the Company, as listed
hereunder for the financial year ended 31st March,
2026, have been debarred or disgualified from being
appointed or continuing as Directors of Companies by
Securities and Exchange Board of Indla/Ministry of
Corporate Affairs or any such statutory authority.

St No. | Name of Directors DIN
1. | Dr. Ajay Kumar Satia 00850792
2. | Mr. Rajinder Kumar Bhandari | 00732588
3. | Mr. Chirag Satia 03426414
4, | Mr. Hardev Singh 07943672
5. | Mrs .Dr.Priti Lal Shivhare 08031894
6. | Mr. Ashok Kumar Gupta 08068465
7. | MrVinod Kumar Kathuria 06662559
8. | Mr. Ajay Vyas 07553649
9. | Mr. Rajeev Kumar 01879049
10, | Mr. Deepak Kumar Kakkar | 07977188
11. | Mr. Vibhor Kapoor 10335979

Ensuring the eligibility for the appointment / continuity
of every Director on the Board is the responsibility of
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the management of the Company. Our responsibility is
to express an opinion on these based on our
verification,

This certificate is neither an assurance as to the future
viability of the Company nor of the efficiency or
effectiveness with which the management has
conducted the affairs of the Company.

This Certificate has been issued at the request of the
Company to make disclosure in its Annual Report of the
financial yearended 31st March, 2026,

For &. Parmami & Associates
Company Secretaries
Sourabh Parnami
FC5 No.: 9396
CP Mo.: 11181
UDIMN: FOD9336H001112454
Flace: Bathinda
Dated: 14.08.2026

Annexure - B

To

The Members,

Satia Industries Limited

VPO. Rupana, Malout-Muktsar Road,
Shri Muktsar Sahib (Punjab)-152032

We have examined the compliance of conditions of
Corporate Governance Satia Industries Limited
(hereinafter referred as "Company”) for the Financial
year ended March 31, 2026 as prescribed under
Regulations 17 to 2V and para C, D and E of Schedule
of Securities and Exchange Board of India {Listing
Obligations and Disclosure Requirements) Regulations,
2015 (hereinafter referred as "Listing Regulations”).

We state that compliance of conditions of Corporate
Governance is the responsibility of the management,
and our examination was limited to procedures and
implementation thereof adopted by the Company for
ensuring compliance with conditions of Corporate
Governance. It is neither an audit nor an expression of
opinion an the financial statements of the Company.

In our opinion, and to the best of our information and
according to our examination of the relevant records



and the explanations given to us, we certify that the
Company has complied with the conditions of
Corporate Governance as prescribed under Listing
Regulations.

We further state that such compliance is neither an
assurance as to the future viability of the Company nor
the efficiency or effectiveness with which the
management has conducted the affairs of the
Company.

This certificate is issued solely for the purposes of
complying with Listing Regulations and may not be
suitable for any other purpose.

For 5. Parnami & Associates
Company Secretaries
Sourabh Parnami
FC5 No.: 9396
CP No.: 11181
UDIN: FO09396H000975493
Place: Bathinda
Dated: 30.07.2026

ANNEXURE-C

DECLARATION BY THE MANAGING DIRECTOR AND
CEO ON CODE OF CONDUCT AS REQUIRED BY
SCHEDULE V OF SECURITIES AND EXCHANGE BOARD
OF INDIA ( LISTING OBLIGATION AND DISCLOSURE
REQUIREMENTS) REGULATIONS, 2015

| hereby confirm that all Board Members and Senior
Managerial personnel have affirmed compliance with
the code of conduct for the Directors and Senior
Management Personnel as approved by the Board for
the Financial Year ended 31st March, 2026 in terms of
Regulation 26(3) of SEBI (Listing Obligation and Dis-
closure Requirements) Regulations, 2015.

{Dr. Ajay Satia)
CMD 8 CED

Place: Chandigarh
Date: 14-08-2026
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ANNEXURE-D
CMD & CFO CERTIFICATE

The Members,
Satia Industries Ltd.
YWPOD: Rupana, Distt. 5ri Muktsar Sahib, Punjab

a) We have reviewed financial statements and the cash
flow statement far the year and that to the best of their
knowledge and belief: -

il These statements do not contain any materially
untrue statement or omit any material fact or contain
statements that might be misleading;

ii] These statements together present a true and fair
view of the company's affairs and are in compliance
with existing accounting standards, applicable laws and
regulations.

b) There are, to the best of our knowledge and belief;
no transactions entered into by the company during the
year, which are fraudulent, illegal or Viclative of the
company's code of conduct.

t] We accept responsibility for establishing and
maintaining internal controls for financial reporting and
that they have evaluated the effectiveness of internal
control systems of the company pertaining to financial
reporting and they have disclosed to the auditors and
the Audit Committee, deficiencies in the design or
operation of such internal controls, if any, of which they
are aware and the steps they have taken nar propose to
take to rectify these deficiencies.

d) We have indicated to the auditors and the Audit
Committee that:

i} Significant changes in internal control over financial
reporting during the year. Significant changes in
accounting policies during the year and that the same
have been disclosed in the notes to the financial
statements; and there are no instances of significant
fraud of which they have become aware and in
evolvement therein, if any, of the management or an
employee having a significant role in the company’s
internal control system over financial reporting.



(Dr. Ajay Satia)
Chairman-Cum-Managing Director

(Rachit Nagpal)

Chief Financial Officer
Place: Chandigarh
Date: 14-08-2026

Annexure-E

AUDITORS' CERTIFICATE

To
The Members of Satia Industries Ltd.

We have examined the compliance of conditions of corporate governance by Satia Industries Limited formerly
known as Satia Paper Mills Ltd., for the year ended on 31st March 2026 as per regulations stipulated in SEBI (Listing
Obligation and Disclosure Requirements) Regulations, 2015 (Listing Regulations). The compliance of conditions of
corporate governance is the responsibility of the management. Our examinations were limited to procedures and
implementation thereof, adopted by the company for ensuring the compliance of the conditions of the corporate
Governance. It is neither an audit nor an expression of opinion on the financial statement of the company in our
opinion and to the best of our information and according to the explanation given to us, we certify that the
company has complied with the conditions of corpabove mentioned listing regulations, as applicable. We state that
no investor grievance is pending for a period exceeding one month against the company as per the records
maintained by the Share transfer committee and 5take holder relation committee. We further state that such
compliance is neither an assurance as to the future liability of the Company nor the efficiency or effectiveness with
which the management has conducted the affairs of the company.

For 5. Parnami & Associates
Company Secretaries
Sourabh Parnami
FCS No.: 9396
CP No.: 11181
UDIMN: FOD9396H0009754583
Place: Bathinda
Dated: 30.07.2026

AnHUaLgEroRT 2025-26 “



INDEPENDENT AUDITOR'S REPORT

To

The members of

Satia Industries Limited

Report on the Audit of the Financial Statements

Opinion

We have audited the accompanying financial
statements of Satia Industries Limited (the
"Company”™), which comprise the Balance Sheet as at
Parch 31, 2026, the 5tatement of Profit and Loss
l[including Other Comprehensive Income), the
Statement of Cash Flows and the Statement of Changes
in Equity for the year then ended, and notes to the
financial statements including a summary of the
significant accounting policies and other explanatory
information (hereinafter referred to as the “financial
statements”).

In our opinion and to the best of our information and
according to the explanations given to us, the aforesaid
financial statements give the information required by
the Companies Act, 2013 (the "Act”) in the manner 5o
required and give a true and fair view in conformity with
the Indian Accounting Standards prescribed under
Section 133 of the Act read with the Companies [Indian
Accounting Standards) Rules, 2015, as amended, [*Ind
AS") and other accounting principles generally
accepted in India, of the state of affairs of the Company
as at March 31, 2026, its profit including other
comprehensive income, its cash flow and changes in
equity for the year ended on that date.

Basis for Opinion

We conducted our audit of the financial statements in
accordance with the Standards on Auditing (54s)
specified under Section 143{10) of the Act. Our
responsibilities under those SAs are further described

in the Auditors Responsibilities for the Audit of the
financial statements section of our report. We are
independent of the Company in accordance with the
Code of Ethics issued by the Institute of Chartered
Accountants of India ("ICAI") together with the ethical
requirements that are relevant to our audit of the
financial statements under the provisions of the Actand
the Rules made thereunder, and we have fulfilled our
other ethical responsibilities in accordance with these
reguiremnents and the |CAl's Code of ethics. We beligve
that the audit evidence obtained by us is sufficient and
appropriate to provide a basis for our audit opinion on
the financial statements,

Emphasis of Matter

We draw attention to note 62 of the financial
statements which states that "The balances
confirmations of trade receivables, trade payables,
advances given, and other financial and non-financial
assets and liabilities are received in most of the cases. In
a few cases, such balances confirmations are subject to
reconciliation. Adjustments, if any, will be accounted for
on reconciliation of the same, which in the apinion of
the management will not have a material impact.”

Qur opinien is not qualified in respect of the matters as
stated in the Emphasis of Matter paragraph.

Key Audit Matter

Key audit matters are those matiers that, in our
professional judgement, were of most significance in
our audit of the financial statements of the current
period. These matters were addressed in the context of
our audit of the financial statements as a whole, and in
farming our opinion thereon, we do not provide a
separate opinion on these matters.

We have determined the matter described below to be
the key audit matters to be communicated in our
report.

The Key Audit matter

How the matter was addressed in our audit

Revenue Recognition (Refer toe the accounting
policies in Note 1 to the financial statements)

Our procedures included:

Revenue from the sale of goods is recognised upon
the transfer of control of the poods to the
customer, usually on dellvery of goods. The
Company uses a variety of shipment terms across
its operating markets, and this has an impact on
the timing of revenue recognition. There is a risk
that revenue could be recognised in the incorrect
period for sales transactions occurring on and

u incl following:
« We read and evaluated the Company’s
revenude recognition accounting policies
to assess compliance with Ind AS 115
contracts with

“Revenue from

customers”,
W We performed

test of controls of
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around the year end therefore revenue recognition
has been identified as a key audit matter.

management’s process of recognising
the revenue from sales of goods with
regard to the timing of the revenue
recognition as per the sales terms with
the customers.

+  We performed test of details of the sales
transactions, testing based on a
representative sampling of the sales
orders to test that the related revenues
and trade receivables are recorded
taking into consideration the terms and
conditions of the sale orders, including
the shipping terms.

v We also performed audit procedures
relating to revenue recognition by
agreeing deliveries, accurring around the
wear end to supporting documentation
to establish that sales and corresponding
trade receivables are properly recorded
in the correct period,

Information other than the Financial Statements and
Auditor's Report Thereon

The Company's Board of Directors are responsible for
the other information. The other information
comprises the information included in the &nnual
Report but does not include the financial statements
and our auditor's report thereon.

Our opinion on the financial statements does not cover
the other information and we do not exprass any form
of assurance conclusion thereon.

In connection with our audit of the financial
statements, our responsibility is to read the other
information and, in doing so, consider whether the
other information is materially inconsistent with the
financial statements or our knowledge obtained in the
audit or our Knowledge obtained in the audit or
otherwise appears to be materially misstated.

When we read the Annual Report, if we conclude that
there is a material misstatement therein, we are
required to communicate the matter to those charged
with governance.

Responsibilities of Management and Those Charged
with Governance for the Financial Statements
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The Company's Board of Directors is responsible for the
matters stated in section 134(5) of the Act with respect
to the preparation of these financial statements that
give a true and fair view of the financial position and
financial performance including other comprehensive
income, changes In equity and cash flows of the
Company In accordance with the accounting principles
generally accepted in India, including the Indian
Accounting Standards specified in the Companies
(Indian Accounting Standards) Rules, 2015 (as
amended) under Section 133 of the Act,

This responsibility also includes maintenance of
adequate accounting records in accordance with the
provisions of the Act for safeguarding of the assets of
the Company and for preventing and detecting frauds
and other irregularities; selection and application of
appropriate accounting policies; making judgments
and estimates that are reasonable and prudent; and
design, implementation and maintenance of adequate
internal financial controls, that were operating
effectively for ensuring the accuracy and completeness
of the accounting records, relevant to the preparation
and presentation of the financial statements that give a
true and fair view and are free from material
misstatement, whether due to fraud or error.

T



In preparing the financial statements, the Management
Is responsible for assessing the Company's ability to
continue as a going concern, disclosing, as applicable,
matters related to going concern and using the going
concern basis of accounting unless the Board of
Directors either intends to liquidate the Company or to
cease operations, or has no realistic alternative but to
doso.

Those Board of Directors are also responsible for
overseeing the company's financial reporting process.

Auditor's Responsibilities for the Audit of the Financial
Statements

Cur objectives are to obtain reasonable assurance
about whether the financial statements as a whole are
free from material misstatement, whether due to fraud
or error, and to issue an auditor's report that includes
our opinion. Reasonable assurance |s a high level of
assurance but is not a guarantee that an audit
conducted in accordance with 5As will always detect a
material misstatement when it exists. Misstatements
can arise from fraud or error and are considered
material if, individually or in aggregate, they could
reasonably be expected to influence the economic
decisions of users taken on the basis of these financial
statements.

As part of an audit in accordance with 54s, we exercise
professional judgment and maintain professional
skepticism throughout the audit. We also:

* |dentify and assess the risks of material
misstatement of the financial statements, whether
due to fraud or error, design and perform audit
procedures responsive to those risks, and obtain
audit evidence that is sufficient and appropriate to
provide a basis for our opinion. The risk of not
detecting a material misstatement resulting. from
fraud is higher than for one resulting from error, as
fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of
internal control.

®* (Obtain an understanding of internal financial
control relevant to the audit in order to design audit
procedures that are appropriate in the
circumstances. Under section 143(3){i) of the Act,
we are also responsible for expressing our opinion
onwhether the Company has adequate internal
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financial controls system in place and the operating
effectiveness of such controls.

*  Evaluate the appropriateness of accounting policies
used and the reasonableness of accounting
estimates and related disclosures made by
management.

* Conclude on the appropriateness of management's
use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a
material uncertainty exists related to events or
conditions that may cast significant doubt on the
Company's ability to continue as a going concern. If
we conclude that a material uncertainty exists, we
are required to draw attenton in our auditor's
report to the related disclosures in the financial
statements or, if such disclosures are inadeqguate, to
rmodify our opinion. Our conclusions are based on
the audit evidence obtained up to the date of our
auditor's report. However, future events or
conditions may cause the Company to cease to
continue as a going concern.

®* Evaluate the overall presentation, structure and
content of the financial statements, including the
disclosures, and whether the financial statements
represent the underlying transactions and events in
a manner that achieves fair presentation.

We communicate with those charged with governance
regarding, among other matters, the planned scope and
timing of the audit and significant audit findings,
including any significant deficiencies in internal control
that we identify during our audit.

We also provide those charged with governance with a
statement that we have complied with relevant ethical
requirements regarding independence, and to
communicate with them all relationships and other
matters that may reasonably be thought to bear on our
independence, and where applicable, related
safeguards.

From the matters communicated with those charged
with governance, we determine those matters that
were of most significance in the audit of the financial
statements of the current period and are therefore the
key audit matters. We describe these matters In our
auditors' report unless law orregulation precludes



public disclosure about the matter or when, in
extremely rare circumstances, we determine that a
matter should not be communicated in our report
because the adverse consequences of doing so would
reasonably be expected to outweigh the public interest
benefits of such communication.

Report on Other Legal and Regulatory Requirements

1. With respect to the other matters to be included
in the Auditor’s Report in accordance with the
requirements of secton 197({16) of the Act, as
amended, in our opinion and to the best of our
nformation and according to the explanations
given to us, the Company has paid/ provided
managerial remuneration in accordance with the
requisite approvals mandated by the provisions
of section 197 ofthe Act.

2 As reguired by the Companies (Auditor's Report)
Order, 2020 (the 'Order’) issued by the Central
Government of India in terms of sub-section (11)
of Section 143 ofthe Act, we give in the "Annexure
A" a statement on the matters specified in
paragraphs 3 and 4 of the Order, to the extent
applicable.

3 As reguired by Section 143(3) of the Act, we
report that:

{a) We have sought and obtained all the information
and explanations which to the best of our
knowledege and belief were necessary for the
purposes of our audit.

(b} In our opinion, proper books of account as required
by law have been kept by the Company so far as it
appears from our examination of those books
except for the matters stated in the paragraph
3{h){vi) below on reporting under Rule 11(g} of the
Companies (Audit and Auditors) Rules, 2014 (as
amended).

(c) The Balance 5heet, the Statement of Profit and Loss
including other comprehensive income, the cash
flow statement and the statement of changes in
equity dealt with by this report are in agreement
with the relevant books of account.

{d} In our opinion, the aforesaid Financial Statements
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comply with the Ind AS specified under 5ection 133
of the Act read with Companies {Indian Accounting
Standards) Rules, 2015, as amended.

(e] On the basis of the written representations received
from the directors as on 31st March, 2026 taken on
record by the Board of Directors, none of the
directors is disqualified as on 31st March, 2026 from
being appointed as a director in terms of Section 164
(2) of the Act.

(f} The modification relating to the maintenance of
accounts and other matters connected therewith
are as stated in paragraph 3{b) above on reporting
under Section 143(3)(b) of the Act and paragraph
3{hj}{vi) below on reporting under Rule 11(g) of the
Companies (Audit and Auditors) Rules, 2014 (as
amended].

lg] With respect to the adequacy of the internal
financial controls over financial reporting of the
Company and the operating effectiveness of such
controls, refer to our separate Report in "Annexure
B". Our report expresses an unmodified opinion on
the adeguacy and operating effectiveness of the
Company’s internal financial controls over financial
reporting.

th} With respect to the other matters to be included in
the Auditor’s Report in accordance with Rule 11 of
the Companies [Audit and Auditors) Rules, 2014, as
amended in our opinion and to the best of our
information and according to the explanations
given tous:

i} The Company has disclosed the impact of pending
litigations on its financial position in its financial
statements as at March 31, 2026 — Refer note 51 to
the financial statements.

i} The Company did not have any long-term contracts
including derivative contracts for which there were any
material foreseeable losses.

iii) There has been no delay in transferring amounts,
required to be transferred to the Investor Education and

Protection Fund by the Company during the year ended
March 31, 2026.



i) (a) The management has represented that, to the

best of its knowledge and belief, as disclosed in note
bBh(d) to the financial statements, no funds have
been advanced or loaned or invested {either from
borrowed funds or share premium or any other
sources or kind of funds) by the Company to orin any
other person{s) or entitylies), Including foreign
entities (“Intermediaries”), with the under-
standing, whether recorded in writing or otherwise,
that the Intermediary shall, whether, directly or
indirectly lend or invest in other persons or entities
identified in any manner whatsoever by or on behalf
of the Company ("Ultdmate Beneficiaries”) or
provide any guarantee, security or the like on behalf
of the ultimate beneficiaries.

(b) The management has represented, that, to the best

of its knowledpge and belief, as disclosed in note
B6(e) to the financial statements, no funds have
been received by the company from any person(s) or
entity(ies), including foreign entities (“Funding
Parties”), with the understanding, whether
recorded in writing or otherwise, that the Company
shall, whether, directly or indirectly, lend or invest in
other persons or entities identified in any manner
whatsoever by or on behalf of the Funding Party
{“Ultimate Beneficiaries”) or provide any guarantee,
security or the like on behalf of the Uldmate
Beneficiaries.

[c} Based on such audit procedures that have been

considered reasonable and appropriate in the
circumstances, nothing has come to their notice that
has caused them to believe that the representations
under sub-clause [a) and (b) above contain any
material misstatement.

v. The final dividend proposed in the previous year,

declared and paid by the Company during the yearis
in accordance with section 123 of the Act, as
applicable.

The interim dividend declared and paid by the
Company during the year and until the date of this
report is in compliance with secton 123 of the Act.

As stated in note 53 to the financial statements, the

Board of Directors of the Company has proposed
final dividend for the year which is subject to the
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Wi,

approval of the members at the ensuing Annual
General Meeting. Such dividend proposed is in
accordance with section 123 of the Act, as
applicable.

Based on our examination which included test
checks, the Company has used accounting software
systems for maintaining its books of account for the
financial year ended March 31, 2026 which have the
feature of recording audit trail (edit log) facility and
the same has operated throughout the year for all
relevant transactions recorded in the software
systermms except that, audit trail feature is not
enabled for direct changes to data when using
certain access rights. Further, during the year no
instance of audit trail feature being tampered with
was noted in respect of accounting software. The
audit trail has been preserved by the Company as
per the statutory requirements for record retention.
IRefer note 64 to the fnancial statements).

For M. Kumar Chhabra and Co.
Chartered Accountants
ICAl Firm Registration Number O00837N

CA. Ashish Chhabra

FCA, Partner

Membership Number 507083
UDIM: 265070830JQCSNE410

Place : Chandigarh
Date: May 23, 2026



Annexure Atothe Independent Auditors’ Report

Referred to in paragraph 2 under ‘Report on Cther
Legal and Regulatory Requirements’ section of our
report of even date to the members of Satia Industries
Limited (“the Company”) on the financial statements
fortheyearended 31st March, 2026.

In terms of the information and explanations sought
by us and given by the Company and the books of
account and records examined by us in the normal
course of audit, and to the best of our knowledge and
belief, we report that:

{i) a) (A)The Company has maintained proper records
showing full particulars, including guantitative
details and situation of property, plant and
equipment, capital work-in-progress, and
relevant details of ripht-of-use assets,

(B} The Company has maintained proper records
showing full particulars of intangible assets.

(b) According to the information and explanations given
to us and on the basis of our examination of the
records of the Company, the Company hasa program
of verification of property, plant and eguipment,
capital work-in-progress, and right of use assets soto
cover all the items once every three years which, in
our opinion, is reasonable having regard to the size
of the Company and the nature of its assets.
Pursuant to the program, certain property, plant and
equipment, capital work-in-progress, and right-of-
use assets were due for verification during the year
and were physically verified by the Management
during the year and no material discrepancies were
noticed on such verification.

(c} According to the information and explanations given
to us and on the basis of our examination of the
records of the Company and as explained in note
66(o) to the financial statements, the title deeds of
all the immaovable properties {other than properties
where the company is the lessee, and the lease
agreements are duly executed in favour of the
lessee) disclosed in the financial statements are held
inthe name of the Company.

(d) According to the information and explanations given
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to us and on the basis of our examination of the
records of the Company, the Company has not
revalued its Property, Plant and Egquipment
{including right of use assets) or intangible assets or
both during the year.

{e) According to the information and explanation given
to us and the records of the Company examined by
us, there are no proceedings Initiated or are pending
against the Company for holding any benami
property under the Prohibition of Benami Property
Transactions Act, 1988 and rules made thereunder.

(i) {a)The inventories, except goods-in-transit and
stocks lying with third parties, have been physically
verified by the management during the year. In our
apinion and based on information and explanations
given to us, the coverage and procedure of such
verification by the management is appropriate
having regard to the size of the Company and the
nature of its operations. For stocks held with third
parties at the year-end, majority of written
confirmations have been obtained. No discrepancies
of 10% or more in the aggregate for each class of
inventories were noticed on such physical
verification of inventories.

{b) According to the information and explanations given
to us and as disclosed in the note 66(k), the
Company has been sanctioned working capital limit
in excess of 1 5 Crores on the basis of security of
current assets, in aggregate, during the year from
banks and financial institutions and the guarterly
returns or statements filed by the Company with
such banks or financial institutions are generally in
agreement or have been reconciled with the books
of account of the Company.

(ili) The Company has made investments in equity share
through Alternative Investment Funds (AlF), In
equity through Portfolic Management Services
(PMS), unit of mutual funds through Portfolio
Management Services (PMS5), units of mutual funds
during the year. The Company has not provided any
guarantee or security and granted any loans or
advances in the nature of loans, secured or
unsecured, to companies, firms, Limited Liability
Partnerships or any other parties during the year.

{a) During the year, the Company has not provided any



loans or advances in the nature of loans or stood
guarantee or provided security to any other entity
during the year and hence reporting under clause
3{iti)(a) is not applicable to the Company.

(b} According to the information and explanations given
to us and based on the audit procedures conducted
by us, we are of the opinion that the investments
made are, prima facie, not prejudicial to the interest
of the Company. Further, the Company has not
provided guarantees, given security, granted loans or
advancesin the nature of loans during the year.

[c} According to the information and explanations given
to us and on the basis of our examination of the
records of the Company, during the year, the
Company has not given any loans or advances in the
nature of loans to any party and hence reporting
under clause 3liii){c) of the Order is not applicable to
the Company.

(d) According to the information and explanations given
to us and based on the audit procedures conducted
by us, the Company has not granted loans or
advances in the nature of loans to companies, firms,
Limited Liability Partnerships or any other parties.
Accordingly, the reguirement to report on clause
3{iii}){d} of the Order is not applicable to the
Company.

(e) According to the information and explanations given
to us and based on the audit procedures conducted
by us, the Company has not granted loans or
advances in the nature of loans to companies, firms,
Limited Liability Partnerships or any other parties.
Accordingly, the requirement to report on clause
3{iii){e) of the Order |s not applicable to the
Company.

(f}) According to the information and explanations given
to us and on the basis of our examination of the
records of the Company, during the year, the
Company has not granted any loans or advances in
the nature of loans either repayable on demand or
without specifying any terms or period of repayment
and hence reporting under clause 3{ii){f) of the
Order is not applicable to the Company.

i) The Company has not pranted any loans or provided
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any puarantee or security to the parties cover under
Section 185, Further, in our opinion, and accarding to
the information and explanations given to us, the
Company has complied with the provisions of 186 of
the Companies Act, 2013 in respect of the
investments made and the Company has not
provided any loans, guarantees or security to the
parties covered under Section 186 of the Act.

[v] The Company has neither accepted any deposits

from the public nor accepted any amounts which are
deemed to be deposits within the meaning of
sections 73 to 76 of the Companies Act and the rules
made thereunder, to the extent applicable.
Accordingly, the requirement to report on clause 3(v)
ofthe Order is not applicable to the Company.

[wi)We have broadly reviewed the cost records

maintained by the Company pursuant to the Rules
made by the Central Government under Section
148(1) of the Act and are of the opinion that prima
facie the prescribed cost records have been made
and maintained. We have, however, not made a
detailed examination of these records with a view to
determining whether they are accurate or complete.

{vii) a)According to the information and explanations

Eiven to us and on the basis of our examination of the
records, the Company is generally regular in
depositing undisputed statutory dues including
goods and services tax, provident fund, employees’
state insurance, income-tax, sales tax, service tax,
duty of custom, duty of excize, value added tax, cess
and other statutory dues during the year with the
appropriate authorities. Further, no undisputed
amounts payable in respect of the aforesaid
statutory dues were outstanding as at the last day of
the financial year for a period of more than six
months from the date they became payable.

(b) According to the information and explanations given

to us and the records of the Company examined by
us, the particulars of statutory dues referred to in
sub-clause {a) above as at March 31, 2026 which
have not been deposited on account of a dispute, are
as follows:



BrNo. | Mame of the Sttt Matare of Dues Piriof 10 whkh e | forurn where dispsite |5 pending Remvourt Damanded | Amount Pad undes
amoeni refabey {in Lakda) Frotest in Lakhs

ol The= Central Exclie Ack, 1544 Bty ol eucise 120425 Bunjab asd Haryana High Court 385

[uF) The Customes Act, 1962 Dty of Lusbore 011 Commissioner (dappeall, Chandigarh 1.8 k14

fuz] The Cusboms Act, 1962 ity of Cusnoem 19240 The Deputy Commissaner, Sentral Exose and 17.45

Services 1ax Dnv=son, Tiruchirapalli
[E%} Central Goads & Seraces Tax Goods. B Seraces Ta (Peraliy) 017-14 Thie Cerral Agpellate Authorisy, Shri Muissar gL
hed, A7 Sahib, Snri biktsar Sahiih
| Socache bt ST e Ty S0 gk i Hasymn Hilietoe . 132,

ut Income-tax Act 1961 Income Tax -1 Commissiones of Income tae [Appaels) .78

o Inzome tax Ao, 1961 Income Ta ai-1 Bunjab and Haryana High Court 18,08

[81] Incoma fax A, 1961 Hxa-13 Ircoene taw Apoellant Tribunal [ITATEm Amasitsar 520,30

{viii) According to the information and explanations
given to us and on the basis of our examination of the
records of the Company, the Company has not
surrendered or disclosed any transaction, previously
unrecorded in the books of account, in the tax
assessments under the Income Tax Act, 1961(43 of
1961) as income during the year. Accordingly, the
requirement to report on clause 3{viil) of the Order is
not applicable to the Company.

{ix} |a}Based on our audit procedures and on the basis of
information and explanations given to us, we are of
the opinion that the Company has not defaulted in
the repayment of loans or other borrowings or in the
repayment of interest thereon to the lender.

(b} Based on our audit procedures and on the basis of
information and explanations given to us, we report
that the Company has not been declared as wilful
defaulter by any bank or financial institution or other
lender.

{c)According to the information and explanations given
to us and on the basis of our examination of the
records of the Company, money raised by way of
term loans were applied for the purposes for which
these were obtained.

{d}According to the information and explanations given
to us and on the basis of our examination of the
records, funds raised on short-term basis have,
prima facie, not been used during the year for long-
term purposes by the Company.

(e)The Company does not have any subsidiary or
associate or joint venture and hence, reporting
under clause [ix){e} of the Order is not applicable.

(f)The Company did not have any subsidiary or
associate or joint venture and hence, reporting
underclause (ix){f) of the Order is not applicable.
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{x} {a)The Company has not raised any money by way of
Initial public offer or further public offer {including
debt instrument) during the year and hence
reporting under clause 3 (x) [a) of the Order is not
applicable tothe Company.

(b)The Company has not made any preferential
allotment, private placement of shares or fully or
partly convertible debentures during the year or in
the recent past and hence reporting under clause
3{x}{b) ofthe Orderis not applicable to the Company.

{xi) (a)During the course of our examination of the
books and records of the Company, carried out in
accordance with the generally accepted auditing
practices in India and according to the information
and explanations given to us, we have neither come
across any instance of fraud by or on the Company,
noticed or reported during the year, nor have we
been informed of such case by the management.

(b)According to the information and explanations given
to us including the representation made to us by the
management of the Company, no report under
subsection 12 of section 143 of the Act has been filed
by the auditors in Form ADT-4 as prescribed under
rule 13 of Companies (Audit and Auditors) Rules,
2014, with the Central Government for the period
covered by our audit.

lc)Based on our audit procedure performed and
according to the information and explanations given
to us, no whistle blower complaints were received by
the Company during the year and hence reporting
under clause 3[xi}{c) of the Order is not applicable to
the Company.

{xii]The Company is not a Midhi Company as per the
provisions of the Act. Therefore, the requirement to
report on clause 3(xiij{a), (b) and (c) of the Order is

not applicable to the Company.



(iii} In our opinion and according to the information
and explanations given to us, all transactons entered
into by the Company with the related parties are in
compliance with sections 177 and 188 of the Act,
where applicable. Further, the details of such related
party transactions have been disclosed in the
financial statements, as required under Indian
Accounting Standard ({Ind AS) 24, Related PFarty
Disclosures specified in Companies {Indian
Accounting Standards) Rules 2015 as prescribed
under section 133 of the Act..

(xhv) (a)According to the information and explanations
given to us and on the basis of our examination of the
records, the Company has an adeguate internal audit
systemn commensurate with the size and nature of its
business.

(b)We have considered the internal audit reports for the
year under audit issued to the Company during the
year and till date, in determining nature, timing and
extent of our audit procedure.

(xw)In our opinion and according to the information and
explanations given to us, the Company has not
entered into any non-cash transactions with fts
directors or persons connected to its directors and
hence, provisions of Secton 192 of the Act are not
applicable to the Company.

(xwi)(a)The provisions of section 45-lA of the Reserve
Bank of India Act, 1934 {2 of 1934 ) are not applicable
to the Company. Accordingly, the requirement to
report onclause (xvi}ia) of the Orderis not applicable
tothe Company.

(b)The Company has not conducted non-banking
financial / housing finance activities during the year.
Accordingly, the reporting under clause 3{xvi)(b} of
the Order is not applicable to the Company.

[c)The Company is not a Core Investment Company
(CIC) as defined in the regulations made by the
Reserve Bank of India. Accordingly, the reporting
under clause 3{xvi)(c) of the Order is not applicable
tothe Company.

(d)Based on the information and explanations provided
by the management of the Company, the Company
does not have any CICs, which are part of any Group.
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Accordingly, the reporting under clause 3(xvi)(d) of
the Orderis notapplicable to the Company.

{xvii)The Company has not incurred any cash losses
during the financial year covered by our audit and in
the immediately preceding financial year.

{xviii)There has been no resignation of the statutory
auditors during the year. Accordingly, reporting
under clause 3(xviii) of the Order is not applicable to
the Company.

(xix}According to the information and explanations
given to us and on the basis of the financial ratios
[Also refer note 65 to the financial statements),
apeing and expected dates of realization of financial
assets and payment of financial liabilities, other
information accompanying the financial statements,
our knowledge of the Board of Directors and
management plans and based on our examination of
the evidence supporting the assumptions, nothing
has come to our attention, which causes us to believe
that any material uncertainty exists as on the date of
the audit report that the Company is not capable of
meeting its liabilites existing at the date of balance
sheet as and when they fall due within a period of
one year from the balance sheet date, We, however,
state that this is not an assurance as to the future
viability of the Company. We further state that our
reporting is based on the facts up to the date of the
audit report and we neither give any guarantee nor
any assurance that all liabilities falling due within a
period of one year from the balance sheet date, will
get discharged by the Company as and when they fall
due.

{xx]la)According to the information and explanations
given to us and based on our examination of the
records of the Company, there are no unspent
amounts that are required to be transferred to a fund
specified in Schedule Vil of the Companies Act (the
Act), in compliance with the second proviso to sub
section 5 of sechion 135 of the Act. This matter has
been disclosed in note 66(f) to the financial
statements.

{b)According to the information and explanations given
tous and based on our examination of the records of
the Company, there are no unspent amounts in
respect of ongoing projects, that are required to be



transferred to a special account in compliance of
provision of sub section & of secton 135 of
Companies Act. This matter has been disclosed in
note 66(f) to the financial statements.

(xxi)The Company deoesn't have any subsidiary,
accordingly, the reporting under clause (xxi} is not
applicable in respect of audit of financial statements
ofthe Company.

ANHUALREPORT 2025-26

for N Kumar Chhabra and Co
Chartered Accountants
ICAl Firm Registration Number 000837N

CA. Ashish Chhabra

FCA, Partner

tiembership Number 507083
UDIN: 265070830J0C5N6410

Place of Signature: Chandigarh
Date: May 23, 2026



Annexure —B to the Independent Auditors' Report

(Referred to in paragraph 3(g) under 'Report on Other
Legal and Regulatory Requirements' section of our
report of even date to the members of Satia Industries
Limited on the financial statements as of and for the
year ended March 31, 2026)

Report on the Internal Financial Controls under Clause
i} of Sub-section 3 of Section 143 of the of the
Companies Act, 2013 (the "Act”)

We have audited the internal financial controls over
financial reporting of Satia Industries Limited (the
"Company”) as of March 31, 2026 in conjunction with
ouraudit of the financial statements of the Company for
the year ended on that date.

Management's Responsibility for Internal Financial
Controls

The Company's management is responsible for
establishing and maintaining internal financial controls
based on the internal control over financial reporting
criteria established by the Company considering the
essential components of internal control stated in the
Guidance Mote on Audit of Internal Financial Controls
over Financial Reporting issued by the Institute of
Chartered Accountants of India {'ICAl'). These
responsibilities include the design, implementation and
maintenance of adeguate internal financial controls
that were operating effectively for ensuring the orderly
and efficient conduct of its business, including
adherence to company's policies, the safeguarding of
its assets, the prevention and detection of frauds and
errors, the accuracy and completeness of the
accounting records, and the timely preparation of
reliable financial information, as reguired under the
Act.

Auditors’ Responsibility

Cur responsibility is to express an opinion on the
Company's internal financial controls over financial
reporting based on our audit. We conducted our audit
in accordance with the Guidance Mote on Audit of
Internal Financial Controls over Financial Reporting (the
"Guidance MNote”) and the Standards on Auditing,
issued by ICAl and deemed to be prescribed under
section 143(10) of the Act, to the extent applicabletoan
gudit of internal financial controls, both applicabletoan
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audit of Internal Financial Controls and, both issued by
the ICAl. Those 5tandards and the Guidance Mote
require that we comply with ethical requirements and
plan and perform the audit to obtain reasonable
assurance about whether adeguate internal financial
controls over financial reporting was established and
maintained and if such controls operated effectively in
all material respects.

Dur audit involves performing procedures to obtain
audit evidence about the adequacy of the internal
financial controls system over financial reporting and
their operating effectiveness. Our audit of internal
financial controls over financial reporting inciuded
obtaining an understanding of internal financial
controls over financial reporting, assessing the risk that
a material weakness exists, and testing and evaluating
the design and operating effechveness of internal
control based on the assessed risk. The procedures
selected depend on the auditor's judgment, including
the assessment of the risks of material misstatement of
the financial statements, whether due to fraud or error.

We believe that the audit evidence we have obtained is
sufficient and appropriate to provide a basis for our
audit opinion on the Company's internal financial
controls systerm over financial reporting.

Meaning of Internal Financial Controls over Financial
Reporting

A company's internal financial control over financial
reporting is a process designed to provide reasonable
assurance regarding the reliability of financial reporting
and the preparation of financial statements for external
purposes in accordance with generally accepted
accounting principles. A company’s Iinternal financial
control over financial reporting includes those policies
and procedures that (1) pertain to the maintenance of
records that, in reasonable detail, accurately and fairly
reflect the transactions and dispositions of the assets of
the company; (2) provide reasonable assurance that
transactions are recorded as necessary to permit
preparation of financial statements in accordance with
generally accepted accounting principles, and that
receipts and expenditures of the company are being
made only in accordance with authorisations of
management and directors of the company; and [3)
provide reasonable assurance regarding preventian or
timely detection of unauthorised acquisition, use, or
disposition of the company’s assets that could have a



material effect on the financial statements.

Inherent Limitations of Internal Financial Controls
over Financial Reporting

Because of the inherent limitations of internal financial
controls over financial reporting, including the
possibility of collusion or improper management
override of controls, material misstatements due to
error or fraud may occur and not be detected. Also,
projections of any evaluation of the internal financial
controls over financial reporting to future periods are
subject to the risk that the internal financial control
over financial reporting may become inadeguate
because of changes in conditions, or that the degree of
compliance with the policies or procedures may
deteriorate.

Opinion

In our opinion, to the best of our information and
according to the explanations given to us, the Company
has, in all material respects, an adequate internal
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financial controls systern over financial reporting to
standalone financial statements and such internal
financial controls over financial reporting were
operating effectively as at March 31, 2026, based on the
internal control over financial reporting criteria
established by the Company considering the essential
components of internal control stated in the Guidance
Mote on Audit of Internal Financial Controls over
Financial Reporting issued by the ICAL

for N Kumar Chhabra and Co.
Chartered Accountants
[CAl Firm Registration Number G00837N

CA. Ashish Chhabra

FCA, Partner

Membership Number 507083
UDIN: 265070830J0OC5N6410

Place : Chandigarh
Date: May 23, 2026



Balance Sheet as at March 31, 2026
{in Indian Rupees Lakhs, Unless Otherwise stated)

Barticuilars

AS5ETE
{1] Man-curent assets

|a] Property, plant and eguipmernt 2 B4 05,20 T 37348
b} Bight ol vae asseis | 13076 1,548 22
|e) Capital work-in-propress | 15,692 83 204128
Id nvesiraent progerty under developmang 5 300358 -
|&| Cither intangibée assets L] .84 136,36
|f} intangdole assets under developmarnt 7 1% E
|g] Finandal assets
{i} lrmeestmerds H 9.480.47 426545
] Oher finanoal assers L 13584 E0,.56
|} Ceaterrod 1a% azsELy (ne]) L] E5312.E81 B,749.55
|41 CRher ror-curtent assets 11
(i} Acvanne againg? capital items £.202.00 24937
I:III Cihers rie FERE
Tatal non-currest ascsts 1,186,922 1% 100,386.12
{2] Current aesels
| &) IFrweail orles 12 1731657 15,683 50
|} Biglogical assets olher than baarar plants 13 4,837,934 475503
|e) Fmancial assets
{1} Trade receivables 14 12.860.59 §2, 11202
{Iil Cash-and cash equivakents 15 439, 56 45207
{lu] Bank balances other Lhar abiove 16 2,21505 765583
i) Orther Finascial pssats 17 18822 13578
|dl} Curent tax assess |ret) 18 105,29 -
|z} Orher currant assate 14 305,59 LiTS0d
Tatal current assats 38,8581 42.120005
Total assets 1 BA a4 17
EQUITY AN LEABILITIES
Equity
|3} Ecpuilty shane capaal 20 1.000.00 1.500,00
|b) Othar aouiry 7l 1,07,801.52 LOEHTI 0
Tatal eguity 1,08,805.92 1,04,E72.10
1] Mon-cusrent liabilities
| ] Finaraal linkilitiay
li Borraveings 22 19,581.19 15 B14.49
[ii} Othesr Tinancis hobdiries
Leaze Eabibay 23 L12853 123628
Crther finarcial lahilitks 24 149,80 3173:22
|} Proyisiceis 25 213573 1454 82
|c) Other non current hatnlibes 26 3454 2451
Tatal nan-current Exbilities 14,1019 1967752
(2] Curreni Sabilities
|&] Finarial liakilirias
|} Borrawings 27 0,240,358 BR57.16
|} Lease liahility 28 a6 AES BO
liii} Trade payables 29
Tertal outstandirg dues of micro epterprises and small enterprises 1L118a% 28313
TeAnl autstaniding dues of tred o other Fan micra Bnierpases and smal enlsy proes 5.218.15 [ A
liv) Qrhes firancial liakslities 3 3.186.59 105835
|} Qrher furrant liabdities 21 2,2050,14 1143
|} Pressions 32 41547 141.HG
|d} Current tox kabilities {net) 33 bR
Tatal current Esbilities 22, TIR.15 19,956.55
Tatal liabilities A5,97E.04 39,634.07
Total eguity and abilities 1,55, FACLRS 144 50617
THE coomiparying nodes are an ategral pan ot thege Tinenciai staements 167
This isthe balance sheet refarred 19 in our repon of even date
for W Kumar Chhabra and Co for and an bebail of the Boprd of Directars
Chartered Accouniants
BCAS Firm Fegistration Numbar CODE3TH
CA, Ashash Chhabra Dr. Ajay Satia Rajinder Kumar Bhandasi
FOA, Partner Chasitman -Cum Managing Derecior laint Managing Direckos
BApm bership Number SOT0E3 DN (0E50Ta2 DiM: DOFITSEE
UDHN: PE50F0E30MCSNEA10
Plage: Chandsgarh
Date!  May 23, 2006 Rakesh Kumar Dhurks Rachit Magpal
Comgany Seirelary Chigl Fanancial Ofhicer
BAembership Mumbern A714 PAN: AMBFNIS0ES
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Statement of Profit and Loss for the Year ended March 31, 2026

{in Indian Rupees Lakhs, unless otherwise stated)

For the year ended March For the year ended March
Revenue fram operations i 1,45191,13 1,51,198.69
Other Income 15 011283 1,5%1.606
Total income [1) 1,50,503.56 153,120,315
Expenses
Cost of material consumed £ T3,578.68 T0,518.08
Purchases of raded goods i 178.59 445,61
Changes in irventories of finished goods, stock-in-rade and waork-m-progress 3. 334.52 .53
Employes benefits experse b 1300432 11.374.81
Finarce cosls 4] 2,204,153 PR e
Depredation and amartization expenses 41 13,534 B2 15,735 40
Other expenses 47 44.370.19 41,7594
Tatal expenses |1l 148,135 85 1,42 869, 47
Profit before excegtional iteens and tax {1 - 1 = 1) 3,768.11 10,650.88
Exceptions bems (V)] 43 BET.25 -
Profit boforg tax [l - ¥ = V) 3,100.86 10,650,088
Tam experse: (V) A4
Current fax L7427 185468
Delerred tax [1,664,62| (3,066.20)
Met tax expense | [benefit] [990.35) |1,211.51)
Profit after tax { « W1 = \ilj 4,091.21 11,862,339
Other Comprehensive Incomae (Wi}
A 1] Fems that will not be reclassified to profit or loss
Remeasirement of defined bepsfin obigatan 56.12 |30.08)
[it] Income tax refating to items that wilf not be reclassified to profitor loss {17.51) 10.49
Tatal Other Comprehensive Income {4 {i = i} = V] 38,51 119,54}
Total Comprehensive income for the pericd, net of tax (VIE+ VIE= [X) 4,129.82 11,842.85
Earnings Per Share [Face value of T 1/~ per shars) 45
- Basic 404 1155
- Diluted 409 11,34
The accampanylrg notas are an integral part of these financial staterents 1to &7
This i the statement of profit and lass referred ta in our repart of sven date
for N Kumar Chhabra and Ca. far and an benalf of the Board of Directors
Chartered Accauntants
PCA Firm Reglstration Murnber DD0E3TN
CA. Ashish Chhabea Dr. Ajay Satia Rajinder Kumar Bhandari
FCA, Partner ChairmareCumn Managing Director laird Maraging Director
hdgmibeihip Number SO7083 DaN: D0ES0 a2 iR D7 E25ER
UDHN: 3R5070830MC5NGA10
Plage: Chandsgarh
Date: Moy 23, 2006 Rakesh Kumar Dhuria Rachit Magpal
Campany Secretary Chief Fnanciz Offecer
Membership Mumber: AT149 PAN; ANBPN1302P
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Statement of changes in Equity for the year ended March 31, 2026

{in Indian Rupees Lakhs, unless otherwise stated)
A. Equity Share Capital

Particulars. Mumber of Shares Amount
Balance at April 1, 2024 10,0, 00,000 1000400
Charges in goquity share capital duning the year .
Balance at March 31, 2025 10,,00,00, 000 1000400
Changes inequity share capital during the year N .
Balance at March 31, 2025 10,50, 00, B30 1000000
B, Other Egquity
Reserde and Su
Particulars koo _ Tatal
Lapital Reserve Retained earnings

Balance at April 1, 2024 L5701 G682 24 53 229 35
Feafit far the year 1258 11,849,581 11,462 39
Other comarehiersive inome far the year, net off income tax [19.54) 119.54]
Oividend Apgrogriation {20000} 1200000
Balance af March 31, 3025 1559 55 1,02 31251 103 87210
Balance at April 1, 7025 1,558,558 1,02,31251 1,03.872.10
Prafit Tar the year 4,813 405121
Cither comprehersive income far the year, net off incoms tax - 3Rl Japd
Dividand Aparogriation 12000 1200.00)
Ealance at March 31, 2026 1,559.59 1,05,242.33 780192

The Compary has anly one dass of equity shares having a par value of £ 1 per share, Each sharehalder i efigible for ane vate per share held, The dividend proposed by
the Board of Directars is subject ta the aporowal of the sharcholders in the ensuing Annual General Meeting. axcept in case of interim dividend. In the evant o
liguidatiaon, the equsty shareholders are eligible to receive the remaining assets of the Company after distribution of ail prefesential amounts, in propartion To Cheir
shareholding. The distributicn will be in proportson to the number of aguity shanes held by the sharahalgars

The accompanying nutes ane an integral part of these standabant finanda statements,

This it the statement of changes in equity referred &0 in our report of even date.

Jor N Kumar Chhabra and Co. Jar and angehalf of the Board of Directoss

Chartered Actountants

ICAl Firm Registration Number 000337M

C4, Ashizh Chhabra Dr. Ajay Satia Rajinder Kumar Bhandarl

FEA, Partner {hairman-Cum Managing Director Joint Managing Directar

Membership Number $07083 CHM: DO8Z0792 DiIN: 00732588

UiDIN: 2650083 0I0CENELLD

Place: Chardigarh

Darbe;  May 23, 226 Rakesh Bumar Dhurla Rachit Magpal
Campany Secretary Chief Firancial Olficer
Mesmbarship Mumber: 47149 PAN: AMERN1S08F
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Cash Flow Statement of the Year ended March 31, 2026 Contd.
{in Indian Rupees Lakhs, unless otherwise stated)

S Far the year ended March For the year enced March

31, 2026 3, 2025
A Cash Flow from Operating Aetivities
Wet proofis before fax 110086 1045088
Adjustments for:
Oegreciation and amortisation 1392482 1573541
Finance costs 20 14 LAe0E0
IRterast incame [450015) {5le.38]
Net unrealised foreign exchange [ass {gain) 1.88 3960
Net boss [gain) on salef discarding of property, plant and eguipasant 15.16 (8703
Dedesred intame arising froom governiment grant [1B0.8T] 12.28]
Incentive incomes (1056 :
ain on falr valuston of bological asseis (444.73) [a7T4.38]
Gain oo sade o finandal agsety 13113 {IE.B5)
Wit boss [gain) arising on financia! assets measured st FVTRL 135.5% | 16.16]
Loss dis to fire - 6.5l
Dividend intome {2.48) {143
Gam pn Madsfication Cancellation of leass 115.45] {57.53)
MTBA {ain)loss on derivative [nstrsment - 1142
Allpwances for credit Impaired 192,65 252 07
Operating Profit before Working Capétal changes 18,524.99 28,008.57
Adjustments for changes in Working Capitsl
Incraase/ [decrease) in trade payvables W18 38 LOTEET
- {Irecrease)f decrease (n trade receivables and other recalvables 562885 (209.35]
- nereasel [decrease) in othes Eabilities and pravisions 260238 [405.36)
{Imcreaself decrease in imeentories 1L217.24) 220084
Cash generated from Operating Activitles 24,250.20 30570278
- Tawey paid [an2.11) {2,144 D8]
Mt Cash fram Dperating Activities 13,349.09 2B 51E.70
B. Cash Flow from Investing Activities
Purchase of property, plant 2nd eguiparent, ntangihle ase1s and capltal work-In-progeass, yestment (#1345 B4 {13,549 29]
properiy under development and intangible assets under develeament {induding cagital advanzes)
Procesdi [ram sabe of property, plant and equipiment 3414 an
Purchase of investmenis 1647567 {4,168 44]
Proceeds from desposal of mvestments 109993 -
‘Gavernment grant received 51206 -
Dividend received 248 142
Interast rereived f26.18 18321
Net Cash from Investing Activities [25,546.76] [17.244.38]
€. Cash Flow fram Financing Activitios
Procesds fram long-term barrowings 15,414.10 L8053
Repayment of long-term barrowings (18607 71) (11,6E0.95)
Proceads fram/ (repaymant of] short-term barmowings .307.28 {1.235.84]
Principal payment of lease kahilitles [435.23) (405,74
Interest payment af kease habilities 11057 [131.35)
Crther financial liabeties 12052 68) {285 76]
Finance costs paid 12,043 35 {2,455.46]
Dividend paid (200,00 [200000]
Nt Cash fram Finamcing Activities 218662 Lﬂ!l!ﬂ]
Met Increasef|Decrease) in cash and cash equivalents A BaC) 38.95 36509
Cash and cash equivalents at the beginning of the year 5807 {102
Cash and cash equivabents at the end of the year {refer nate 15) 397,02 15607
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Cash Flow Statement of the Year ended March 31, 2026 Contd.

{in Indian Rupees Lakhs, unless otherwise stated)

Cash and cash equivalents included In the Statement of Cash Flows comprise the folkowing:

Cash n harnd
Balance with banks
Cheguasin hand
Cverdraft from barks

As at March 31, 2006 A at March 31, 2025

203 193
76 £4.44
- 289.70
(32.64) -
34702 35807

2, The abave cash flow statement has bean prepared under the “Indirect mothad® a5 sot aut in Ind A5-7 *Statement of Cash Flows” as specified in the Companies

{indian Accounting Standards) Rules, 2015 (a5 amendad).
3, Figures in brackels indicated cash outllaw,

4. Disclesure of changes in liadilities arisng (rom Bnarcng activities, incliding both changes arising from cash Maws and non-cash changes wider Para 248 24 21 out in

Ind A5 7 “Statemert of Cash Flows™ under Companies {indian Accourting Standards) Aules, 2007 (a5 amended) 15 as under

Particulars Man-current barrowings Current barrewings Total

As gt March 31, 2024 19,498 47 1.381.03 31 EFa.E0
Frooeeds from non-current borrowings 5400.53 548093
fepayment of nor-current bofrowings (incluging currert matusitees 2nd {11,601.33} 111,60133)
slfect of eschange gain/ lods) [net)

Recognition of ease liability {including cierent) [met) |155.54) [155.54)
Won cash adpusiments -

Procesds of current borrowsngs {ret] - (1,235.84) L3584
As gt Masch 31, 2025 13,231.53 1,145.19 24,367,712
Proceeds from non-current borrowings 1541410 15,414,140
Repayment of non-current. borrowsngs (nchuding current matunites snd [11,607.72) (11,607.72]
affect of exchange gain/ lass) (net)

Recognition of lease liability (includieg curment) [net) [157ET) [¥57.87)
Hon cash adgssments 361 161
Procesds of current barrowsngs {rat| . 3,307.28 330728
A gt March 31, 1026 16,774.65 4,452.47 i1,217.12

5. Previous year's figures have been regrouped wherever necessary, to confirm to this year's classification,

This i the cash flow statemant referred to in aur seport of even date,
for N Kumar Chihabra and Co.

Chartered Accountants

ICAl Firm Registration Mumber 00E3TN

CA, Ashish Chhabra

FCA, Piortner

Membership Number 500083
LADHN: - JESOADERCIOCSHGAL0
Place: Chandiga

Duste: My 23, 3006
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far znd an behalf of the Baard of Directors

Dr. Ajay Satia
Chairmar-Cum hManaging Director
[IP; RS 5

Rakesh Kumar Dhurla
Company Secretary
Membership Mumber: 47149

Ragnder Kumar Bhandari
Joirt Managing Director
M DOT32558

Rachit Nagpal
Chied Financial Cilficer
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MNotes forming part of the financial statement for the year ended March 31,2026

{in indian Rupees Lakhs, unless otherwise stated)

1. Summary of Significant Accounting Policies

|.Corporate Information

Satia Industries Limited [herein after referred to as the
"Company”) was incorporated on November 26, 1980
under the Companies Act with the Corporate
Identification MNumber L2Z1012PB1980PLCO04329 is
presently dealing in the following business a) Manu-
facturer of writing and printing paper, b) Generation of
power, c) Trading activites in cotton and yarn, d)
Agricultural and plantation operations etc. The shares
of the Company are listed on Bombay 5tock Exchange
Limited (BSE) and National 5tock Exchange of India
[NSE].

The financial statements were approved for issue in
accordance with a resolution of the Board of Directors
ofthe Company on May 23, 2026,

Il. Material Accounting Policies

(a) 5tatement of compliance, Basis of preparation and
presentation

The financial statements of the Company have been
prepared to comply with the Indlan Accounting
standards (‘Ind AS'), Including the rules notified under
the relevant provisions of the Companies Act, 2013, (as
amended from time to time} and presentation and
disclosure reguirements of Division |l of Schedule Il to
the Companies Act, 2013, {Ind AS Compliant Schedule
[ll) as amended from time to time.

The Company’'s financial statements are presented in
Indian Rupees (INR), which is also its functonal
currency and all values are rounded to the nearest
Indian Rupees Lakhs (% 00,000) leaving the scope of
rounding up variations, except when otherwise
indicated.

(b) Property, Plant and Equipment

(i) Property, plant and equipment is stated at cost, less
accumulated depreciation and accumulated
impairment losses. The initial cost of an asset comprises
its purchase price or construction cost, any costs
directly attributable to bringing the asset into the
location and condition necessary for it to be capable of
operating in the manner intended by management, the
initial estimate of any decommissioning obligation, if
any, and, for assets that necessarily take a substantial
period of time to get ready for their intended use, fin-
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ance costs. Cost includes net of interest on capital
advances and duty credits and is inclusive of freight,
duties, taxes and other incidental expenses. Iterns such
as spare parts, stand-by equipment and servicing
equipment are recognised in accordance with this Ind
AS 16 when they meet the definition of property, plant
and equipment.

(ii})Capital work-in-progress includes expenditure
incurred in respect of property, plant and equipment
that are not yet ready for their intended use and the
cost of assets not put to use before the Balance Sheet
date.

(iii|Depreciation/ Amortization

Depreciation on property, plant and equipment is
provided on the Written Down Value (WDV) Method as
per the useful life prescribed in Schedule Il to the
Companies Act, 2013 except in respect of the following
categories of assets, in whose case the life of the assets
has been assessed as under based on technical advice,
taking into account the nature of the asset, the
estimated usage of the asset, the operating conditions
of the asset, past history of replacement, anticipated
technological changes, manufacturers warranties and
maintenance support etc and accordingly the useful life
of the referred Property plant and equipment has been
reviewed by Chartered Engineer (CE) for the financial
year 2025-26 as per below

Item Useful Life (Years) Basls
Building 20 Based on CE certificate
Machinen® 1? Based on CE certificate
Electrical Installations . Based on CE certificate
Vehicles 5 Based on £ certificata

* Machinery excludes Co-generation and solar division.
Useful life of all other property, plant and equipment is
as perthe Schedule || of the Companies Act, 2013,

The estimated useful life, deprecation method and
residual value are reviewed at the end of each reporting
period, with the effect of any changes in estimate being
accounted foron a prospective basis.

iv) Capital expenditure on enabling assets, the own-
ership of which is not with the Company are charged off
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to revenue in the accounting period of incurrence of
such expenditure. However, capital expenditure on en-
abling assets, ownership of which rests with the
Company and which have been created on land not
belonging to the Company is written off to the State-
ment of profit and loss over its approximate period of
utility. For this purpose, land is not considered to be
belonging to the Company, if the same is not owned or
leased/ licensed to the Company.

v] An item of property, plant and equipment is
derecognised upon disposal or when no future
economic bensfits are expected to arise from the
continued use of the asset. Any gain or [oss arising on
the disposal or retirement of an item of property, plant
and equipment is determined as the difference
between the sales proceeds and the carrying amount of
the asset and is recognised in profit or loss.

vi) The management of the company has considered it
to be appropriate to seek the opinion of Chartered
Engineer in order to ascertain the remaining useful life
and residual value of the assets {existing as well as
additions), as it may deem fit on yearly basis.

vii)On the basis of technical advice the management of
the company has considered it to be appropriate to
keep the residual value of all the assets at 5% of the
historical cost.

(c) Intangible Assets

Imtangible Assets are recognised, if the future economic
benefits attributable to the assets are expected to flow
to the Company and cost of the asset can be measured
reliably. All other expenditure is expensed as incurred.
The same are amortised over the expected duration of
benefits. Such intangible assets are measured at cost
less any accumulated amortisation and impairment
losses, ifany.

Amortization of intangible assets such as softwares is
computed on a straight-line basis, at the rates
representing estimated useful life of up to 6 years.
The amortisation period and the amortisation method
for an Intangible asset with a finite useful life are
reviewed at least at the end of each reporting period
and adjusted prospectively, if appropriate.

(d) Impairment of Non-financial Assets
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At the end of each reporting period, the Company
reviews the carrying amounts of its tangible and
intangible assets to determine whether there is any
indication that those assets have suffered an
impairment loss. If any such indication exists, the
recoverable amount of the asset is estimated in order
to determine the extent of the impairment loss {ifany).

When it is not possible to estimate the recoverable
amount of an individual asset, the Company estimates
the recoverable amount of the cash-generating unit to
which the asset belongs. When a reasonable and
consistent basis of allocation can be identified,
corporate assets are also allocated to individual cash-
generating units, or otherwise they are allocated to the
smallest Component of cash-generating units for which

a reasonable and consistent allocation basis can be
identified,

Recoverable amount is the higher of fair value less costs
of disposal and value in use. In assessing value in use,
the estimated future cash flows are discounted to their
present value using a pre-tax discount rate that reflects
current market assessments of the time value of money
and the risks specific to the asset for which the
estimates of future cash flows have not been adjusted.

If the recoverable amount of an asset (or cash-generat-
ing unit} is estimated to be less than its carrying amo-
unt, the carrying amount of the asset (or cash-gen-
erating unit) is reduced to its recoverable amount. An
impairment loss is recognised immediately in profit or
loss,

(e) Financial Instruments

Financial Assets

Financial assets are recognised when the company
becomes a party to the contractual provisions of the
instruments.

i. Imitial recognition and measurement

The financial assets are initially measurad at fair value.
However, trade receivables that do not contain a
significant financing component are measured at
transaction price. Transaction costs that are directly
attributable to the acquisition or issue of financial
assets and financial liabilities which are not recognised
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through the statement of profit and loss account are
added to or deducted from the fair value of the financial
assets or financial liabilities, as appropniate, on initial
recognition,

il. subsequent measurement

a) Financial Assets measured at Fair Value Through
Other Comprehensive Income [FYTOCI)

A Financial Asset is measured at FVTOC! If it is held
within a business mode] whose objective is achieved by
both collecting contractual cash flows and selling finan-
cial assets and the contractual terms of the financial
asset give rise on specified dates to cash flows that
represents solely payments of principal and interest on
the principal amount outstanding,

b} Financial Assets measured at Fair Value Through
Profit or Loss (FWTPL)

A Financial Asset which is not classified in any of the
above categories are measured at FVTPL. Financial
assets are reclassified subseguent to their recognition,
if the Company changes its business model for
managing those financial assets. Changes in business
model are made and applied prospectively from the
reclassificaion date which is the first day of
immediately next reporting period following the
changes in business model in accordance with
principles laid down under Ind A5 109 — Financial
Instruments.

iii. De-recognition of financial assets

The Company derecognises a financial asset when the
contractual rights to the cash flows from the asset
expire, or when it transfers the financial asset and
substantially all the risks and rewards of ownership of
the assetto another party.

iv. Impairment of financial asset

In accordance with Ind-AS 109, the Company applies
Expected Credit Loss (ECL) model for measurement and
recognition of impairment loss for financial assets.

v, Trade receivable

As a practical expedient the Company has adopted
‘simplified approach’ using the provision matrix
method for recopnition of expected loss on trade
receivables, The provision matrix is based on historical
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default rate observed over the expected life of the trade
receivable and is adjusted for forward-looking
estimates. At every reporting date, the historical default
rates are updated and changes in the forward-looking
estimates are analysed. Further receivables are
segmented for this analysis where the credit risk
characteristics of the receivables are similar. On the
basis of above analysis suitable provision for allowance
for creditimpaired is to be made.

vl. Other financial assets

Impairment loss on other financial assets is recognised
based on the difference between the present value of
the expected cash flows and carrying value.

Financial Liabilities

i. Inital recognition and measurement

Financial liabilities are initially measured at fair value
except Security deposits. Transaction costs that are
directly attributable to the acguisition or issue of
financial assets and financial liabilites are added to or
deducted from the fair value of the financial assets or
financial liabilities, as appropriate, on initial recogni-
tion.

ii. Subsequent measurement

The Company's financial liabilities are not held for
trading and are also carried at amortized cost using
effective interest rate except security deposits.

iii. Derivative financial instruments and hedge account-
Ing.

a.Introduction

The policy of the Company with regards to its derivative
transactions, specifically interest rate swaps, currency
swaps, and forward covers on External Commercial
Borrowings (ECBs). The purpose of these transactionsis
to manage and mitigate risks associated with interest
rate fluctuations and foreign exchange exposures. This
note provides an overview of our approach, accounting
treatment, and the impact on financial statements.

b. Derivative instruments

The Company enters into the following derivative
transactions
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Interest rate swaps

Interest rate swaps are utilized to manage interest rate
risks associated with our borrowings. Through these
agreements, we exchange fixed and floating interest
rate obligations, thereby effectively converting the
interest rate exposure on our liabilities. This allows usto
mitipate potential fluctuations in interest rates or
minimize the interest costs.

Currency swaps

The Company swap its borrowings from INR to EUR.
Currency swaps help us reduce interest costs through
carry benefits, although they do not eliminate currency
risk entirely. By actively managing this risk, we aim to
achieve a more stable financial position and minimize
the potential adverse effects of currency fluctuations.

¢ Accounting treatment

The Company accounting treatment for derivative
transactions follows the puidelines and principles
outlined In the relevant accounting standards. The key
considerations are as follows

Mark-to-Market (MTM) Gain/ Loss

At the balance sheet date, we calculate the fair value of
our derivative instruments including currency swaps.
Any resulting MTM gain or loss is recognized in the
fimancial statements. However, no inital accounting
recognition is given tothese transactions.

Interest cost benefit

If there is a benefit in interest cost resulting from the
derivative transactions, itis recognised accordingly. The
adjustment 1s made in the finance cost, ensuring a fair
representation of our financial position and
performance.

d. Risk management

The objective of our derivative transactions is to
effectively manage and mitigate risks associated with
interest rate fluctuations and foreign exchange
exposures. The use of these instruments is governed by
our risk management policies, which include robust risk
assessment, approval processes, and ongoing
monitoring to ensure alignment with our strategic
objectives and risk appetite.

iv. De-recognition of financial liabilities
8 financial liability is de-recognised when they are
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discharged.

v. Offsetting of financial instruments

Financial liabilities are offset and the net amount is
reported in the balance sheet if there is a currently
enforceable legal right to offset the recopnised
amounts and there is an intention to settle on a net
basis, to realise the assets and settle the liabilities
simultaneously.

{f) Fair Value Measurement

Fair value is the price that would be received to sell an
asset or paid to transfer a liability In an orderly
transaction between market participants at the
measurement date. The fair value measurement is
based on the presumption that the transaction to sell
the asset or transfer the liability takes place either

a} In the principal market for the asset or liability, or
b) In the absence of a principal market, in the most
advantageous market for the asset orliability.

The principal or the most advantageous market must be
accessible to/ by the Company.

The fair value of an asset or a liability is measured using
the assumptions that market participants would use
when pricing the asset or liability, assuming that market
participants act in their economic best interest. A fair
value measurement of a non-financial asset takes into
account a market participant’s ability to generate eco-
nomic benefits by using the asset in its highest and best
use or by selling it to another market participant that
would use the asset inits highest and best use.

The Company uses valuation techniques that are app-
ropriate in the circumstances and for which sufficient
data are available to measure fair value, maximising the
use of relevant observable inputs and minimising the
use of unobservable inputs.

All assets and liabilities for which fair value is measured
or disclosed in the financial statements are categorised
within the fair value hierarchy, described as follows,
based on the lowest level input that is significant to the
fairvalue measurement as a whole,

Level 1 - Quoted (unad|usted) prices in active markets
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foridentical assets or liabilities.

Level 2 - Valuation technigues for which the lowest
level input that is significant to the fair value
measurement is directly or indirectly observable.

Level 3 = Valuation technigues for which the lowest lev-
elinput that is significant to the fair value measurement
isunobservable.

(g) Revenue Recognition

Under Ind AS 115, the Company recognized revenue
when {or as) a performance obligation is satisfied, i.e.,
when ‘control’ of the goods underlying the particular
performance obligation are transferred to the
customer. Ind A5 115 establishes a five-step model i.e.,
[}. ldentify the contract with the customer ii). identify
the performance obligation iii). determine the
transacton price iv). Allocate the transaction price v).
recognise revenue when performance obligations are
satisfied to account for revenue arising from contracts
with customers and requires that revenue be recognis-
ed at an amount that reflects the consideration to which
an entity expects to be entitled in exchange for
transferring poods or services to a customer.

Company exercised judgements, taking into consider-
ation all of the relevant facts and circumstances when
applying each step of the model to contracts with their
customers in accordance with Ind AS 115, The standard
also specified the accounting for the incremental costs
of obtaining a contract and the costs directly related to
fulfilling a contract. In addition, the standard requires
extensive disclosures.

Income from CER/VER

Income from Carbon Emission Reductions (CER)/
Voluntary Emission Reductions (VER) is recognized
when the project is registered with the United Nations
Framework Convention on Climate Change (UNFCCC).

Income from REC/E-Certs/Dividend

Keeping in view of the Nature REC/E-Certs/ESCERTS/
dividend income is recognised on cash realization basis
unlike other Incomes.

Insurance Claims/Counter claims/Penalties/Awards
Claims/counter-claims/penaltes/awards are account-
ed forin the year of its settlement/crystallize,
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Insurance Claims/counter-claims/penalties/awards are
shown separately under the head other income and
corresponding expenses are shown under respective
expense head in the Profit and Loss a/c. Revenue from
these claims are recognised as and when the realization
from the insurer is ascertained.

Exportincentives

Export incentive scrips in case of export are valued on
the specific rates allowed on the relevant Item of
export.

[k} Inventories

Raw Materials, 5tores and Spares

Raw Materials, Stores and Spares are valued at lower of
cost and net realizable value in accordance with Indian
Accounting Standard. However, materials and ather
iterns held for use in the production of inventaries are
not written down below cost if the finished products, in
which they will be incorporated, are expected to be sold
at or above cost. Cost of Raw materials is determined on
a moving weighted average basis and cost of chemicals,
stores and spares is determined on transaction moving
weighted average.

Work-in-Progress and Finished Goods

Lower of cost and net realizable value. Cost includes
direct materials and labour and a proportion of
manufacturing overheads based on normal operating
capacity. Cost of finished goods except lying in the
factory premises includes Taxes, Duties etc. on which
input creditis not available.

By Products and waste

By products and waste are valued at net realizable
value.

Met realisable value represents the estimated selling
price for inventories less all estimated costs of
completion and costs necessary to make the sale.

Agriculture Operations Inventory valuation for
agricultural produce are as follows:
i. Eucalyptus, poplar and bamboo trees: Trees has been
categorised based on their ageing. Company has
follows mix approach i.e., cost and fair value approach.
Trees ageing below 3 years are valued at cost and trees
ageing more than 3 years are valued on the basis of fair
value less cost to sell ofthe trees.

A
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Fair value of the trees at different age group is based on
the realisable value of the tree at that age group.
il. Crops: Inventory for crops are recognised when the
sarme is full grown up and is under saleable condition at
fair market value less cost to sell.

(i) Foreign Currency Transactions

Initial Recognition

Foreign currency transactions are recorded in the
reporting currency, by applying to the foreign currency
amount the exchange rate between the reporting
currency and the foreign currency at the date of the
transaction.

Conversion

Foreign currency monetary items are reported using
the closing rate. Non-monetary items which are carried
in terms of historical cost denominated in a foreign
turrency are reported using the exchange rate at the
date of the transaction.

Exchange Differences

Exchange differences arising on the settlement of
monetary items or on restatement of reporting
Company’s monetary items at rates different from
those at which they were initially recorded during the
year or reported in previous financial statements, are
recognized as income or as expenses in the year in
which they arise.

Any profit or loss arising on cancellation or renewal of
forward exchange contract is recognized as income or
as expense for the year.

(j) Government Grants

Government grants are not recognised untl there is
reasonable assurance that the Company will comply
with the conditions attaching to them and that the
grants will be received.

Government grants related to assets are deferred and
recognised in the statement of profit and loss over the
period necessary to match them with the cost that they
are intended to compensate and presented under other
income. Government grants other than relating to
assets are recognised in the statement of profit and loss
under otherincome.

(k) Employee Benefits
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i. 5hort-term obligations

All employee benefits payable / available within twelve
months of rendering the service such as salaries, wages
and bonus etc,, are classified as short-term employee
benefits and are recognised in the statement of profit
and loss in the period in which the employee renders
the related service.

ii. Defined contribution plans

A defined contribution plan is a post-employment
benefit plan under which an entity pays fixed
contributions into a separate entity and will have no
legal or constructive obligation to pay further amounts:
Obligations for contributions to defined contribution
plans are recognised as an employee benefit expensein
the statement of profit and loss in the periods during
which the related services are rendered by employees.
The Company makes specified contributions towards
the following schemes:

Employees’ State Insurance (ES1)

The Company has a scheme of state insurance for its
employees, registered with the regional state insurance
commissioner. The Company’s contribution to the state
insurance is charged to the statement of profit and |oss
EVEry year.

Employees' Provident Fund {EPF)

All directly recruited employees of the Company are
entitled to receive benefits under the provident fund, a
defined contribution plan. Both employee and
employer make monthly contribution to the plan at a
predetermined rate of employee’s basic salary and
dearness allowance. These contributions to provident
fund are administered by the provident fund
commissioner. Employer’s Contribution to provident
fund is expensed in the statement of profit and loss as
and when incurred.

Labour Welfare Fund

The Company makes contribution to labour welfare
fund scheme in accordance with Labour Welfare Fund
Act. The Company's contribution to the welfare fund is
charged to the statement of profit and loss every year.

iii, Defined benefitplans
Gratuity
Gratuity is a post-employment benefit and is in the
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nature of defined benefit plan. The liability recognized
in the balance sheet in respect of gratuity is the present
value of the defined benefit obligation at the balance
sheet date together with adjustments for unrecognized
actuarial gains or losses and past service costs,

Leave Encashment

The liability recognized in the balance sheet in respect
of compensated absences is the present value of the
defined benefit obligation at the balance sheet date
together with adjustments for unrecognized actuarial
gains or losses and past service costs.

Liability for gratuity and leave salary benefits payable to
employees is provided for on accrual basis using the
Projected Accrued Benefit Method (Projected Unit
Credit Method with control period of one year) done by
an independent actuary as at the annual closing
Balance Sheetdate.

Remeasurement, comprising actuarial gains and losses
the effect of the changes to the asset celling (if
applicable} and the return on plan assets (excluding
interest), is reflected immediately in the balance shest
with a charge or credit recognised in other
comprehensive income in the period In which they
occur, Remeasurement recognised in other
comprehensive income is reflected immediately in
retained earnings and will not be reclassified to profit or
|oss. Past service cost is recognised in profit or loss in the
period of a plan amendment. Net interest s calculated
by applying the discount rate at the beginning of the
period to the net defined benefit liability or asset.
Defined benefit costs are categorised as follows:

a) Service cost {including current service cost, past
service cost, as well as gains and losses on
curtailments and settlements).

bl Metinterest expense orincome.

c) Remeasurement,

The Company presents the first two components of
defined benefit costs in profit or loss in the line item
[‘employes benefits expenses’). Curtailment gains and
|osses are accounted for as past service costs.

The retirement benefit obligation recognised in the
halance sheet represents the actual deficit or surplus in
the Company's defined benefit plans. Any surplus
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resulting from this calculation is limited to the present
value of any economic benefits available in the form of
refunds from the plans or reductions in future
contributions tothe plans.

Termination benefits are immediately recognised in the
statement of profit or loss account. A liability for a
termination benefit is recognised at the earlier of when
the entity can no longer withdraw the offer of the
termination benefit and when the entity recognises any
related restructuring costs.

(I} Taxes on Income
Income tax expense represents the sum of the tax
currently payable and deferred tax.

Current tax

The tax currently payable is based on taxable profit for
the year. Taxable profit differs from ‘profit before tax’ as
reported in the statement of profit and loss because of
items of income or expense that are taxable or
deductible in other years and items that are never
taxable or deductible under the provisions of Income
Tax Act. The Company's current tax is calculated using
tax rates that have been enacted or substantively
enacted by the end ofthe reporting period.

Deferred tax

Deferred tax Is recognised on temporary differences
between the carrying amounts of assets and liabilities
in the financial statements and the corresponding tax
base used in the computation of taxable profit.
Deferred tax liabilities are generally recognised for all
taxable temporary differences. Deferred tax assets in
respect of unabsorbed depreciation and carry forward
of losses are recognised only if there is virtual certainty
supported by conwincing evidence that there will be
sufficient future taxable income available to realise
such assets. Deferred tax assets are generally recogni-
sed for all deductible temporary differences to the exte-
ntthatitis probable that taxable profits will be available
against which those deductible temporary differences
can be utilised. Such deferred tax assets and liabilities
are not recognised if the temporary difference arises
from the initial recognition of assets and liabilities in a
transaction that affects neither the taxable profit nor
the accounting profit.
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The carrying amount of deferred tax assets is reviewed
at the end of each reporting period and reduced to the
extent that it is no longer probable that sufficient
taxable profits will be avallable to allow all or part of the
assettobe recoverad.

Deferred tax liabilities and assets are measured at the
tax rates that are expected to apply in the period in
which the liability is settled or the asset realised, based
on tax rates that have been enacted or substantively
enacted by the end of the reporting period.

The measurement of deferred tax liabilities and assets
reflects the tax consequences that would follow from
the manner in which the Company expects, at the end
of the reporting period, to recover or settle the carrying
amount ofits assets and liabilities.

Current and deferred tax are recognised in profit or loss,
except when they relate to items that are recognised in
other comprehensive income or directly in equity, in
which case, the current and deferred tax are also
recognised in other comprehensive income or directly
in equity respectively.

Minimum Alternative Tax ['MAT') expense under the
provisions of the Income-tax Act, 1961 is recognised as
an asset when it is probable that future economic
benefit associated with it in the form of adjustment of
future income tax liability, will flow to the Company and
the asset can be measured reliably. MAT credit
entitlement is set off to the extent allowed in the vearin
which the Company becomes liable to pay income taxes
at the enacted tax rates. MAT credit entitliement is
reviewed at each reporting date and is written down to
reflect the amount that is reasonably certain to be set
off in future years against the future income tax liability.
MAT Credit Entitlement has been presented as Deferred
Taxinthe Balance Sheet.

(m) Borrowing Cost

Borrowing costs directly attributable to the acquisition,
construction or production of the qualifying assets,
which are assets that necessarily take a substantial
period of time to get ready for their intended use or
sale, are added to the cost of those assets, until such
time as the assets are substantially ready for their inten-
ded use or sale.
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All other borrowing costs are recognized in the State-
ment of Profit or Loss in the period in which they are
incurred.

{n) Dividends

The Company recognises a liability to make dividend
distributions to equity holders of the Company when
the distribution is authorised and the distribution is no
longer at the discretion of the Company. &s per the
corporate laws In India a distribution is authorised
when It is approved by the shareholders, However,
Board of Directors of a Company may declare interim
dividend during any financial year out of the surplus in
statement of profit and loss and out of the profits of the
financial year in which such interim dividend is sought
to be declared. A corresponding amount is recognised
directly in equity.

(o) Provisions, Contingent Liabilities and Contingent
Assets

Provisions

Provisions are recognised when the Company has a
present obligation (legal or constructive) as a result of a
past event, it |s probable that the company will be
required to settle the obligation, and a reliable estimate
can be made of the amount of the obligation.
The amount recognised as a provision is the best
esHmate of the consideration required to settle the
present obligation at the end of the reporting period,
taking into account the risks and uncertainties
surrounding the obligation. When a provisionis
measured using the cash flows estimated to settle the
present obligation, its carrying amount is the present
value of those cash flows (when the effect of the time
value of money is material). When some or all of the
economic benefits required to settle a provision are
expected to be recovered from a third party, a
receivable is recognised as an asset if it Is virtually
certain that reimbursement will be received and the
amount of the receivable can be measured reliably.

Onerous contracts

A contract is considered as onerous when the expected
economic benefits to be derived by the company from
the contract are lower than the unavoidable cost of
meeting its obligations under the contract. The
provision for an onerous contract is measured at the
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lower of the expected cost of terminating the contract
and the expected net cost of continuing with the
contract. Before a provisionis established, the company
recognises any impairment loss on the assets
associated with that contract.

a. Contingent Liabilities

Contingent liabilites are disclosed when there is a
possible obligation arising from past events, the
existence of which will be confirmed only by the
acourrence or non-occurrence of one or more uncertain
future events not wholly within the control of the
Company or a present obligation that arises from past
events where it is either not probable that an outflow of
resources will be required to settle or a reliable estimate
of the amount cannot be made,

b. Continpent Assets

Contingent assets are not recognized In the accounts.
However they are disclosed when the possible right to
receive exists.

{p) Earnings Per Share (EPS)

Basic earnings per share ('EPS’) is computed by dividing
the net profit or loss without impact of Other
Comprehensive Income for the year attributable to
equity shareholders by the weighted average number
of shares cutstanding during the year.

Diluted EPS is computed using the weighted average
number of equity and delusive equity equivalent shares
outstanding during the period except where the result
would be anti-dilutive.

(g) Leases

A contract is, or contains, a lease if the contract conveys
the right to control the use of an identified asset fora
period of ime in exchange for consideration.

The Company as a lessee

Right of use assets and lease liabilities

The Company considers whether a contract |s, or
contains a lease. A lease is defined as ‘a contract, or part
af a contract, that conveys the right to use an asset (the
underlying asset) for a period of time in exchange for
consideration’. The Company enters into |easing arr-
angements for various assets. To assess whether a
contract conveys the right to control the use of an
identified asset, the Company assesses whether: (i) the
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contract involves the use of an identified asset (ii) the
Company obtains substantially all of the economic
benefits from use of the asset through the period of the
lease and (iii) the Company has the right to direct the
use of the asset.

Recognition and initial measurement

At |lease commencement date, the Company recognizes
a right-of-use asset and a |easze liability on the balance
sheet. The right-of-use asset is measured at cost, which
is- made up of the initial measurement of the lease
liahility, any initial direct costs incurred by the Company,
an estimate of any costs to dismantle and remove the
asset at the end of the lease (if any), and any lease
payments made in advance of the lease commence-
ment date (net of any incentives received).

Certain lease arrangements includes the options to
extend or terminate the lease before the end of the
lease term. ROU assets and |ease liabilities includes
these options when it is reasonably certain that they
will be exercised,

subsequent measurement

The Company depreciates the right-of-use assets on a
straight-line basis from the lease commencement date
to the earlier of the end of the useful life of the right-of-
use asset or the end of the lease term. The Company
also assesses the right-of-use asset for impairment
when such indicators exist.

At lease commencement date, the Company measures
the lease liability at the present value of the lease
payments unpaid at that date, discounted using the
interest rate implicit in the lease if that rate is readily
available or the Company's incremental borrowing rate.
Lease payments included in the measurement of the
lease liability are made up of fixed payments (including
in substance fixed payments) and variable payments
based on an index or rate. Subseguent to initial
measurement, the liability will be reduced for
payments made and increased for interest. It is re-
measured to reflect any reassessment or modification,
or if there are changes in in-substance fixed payments.
When the lease liability is re-measured, the corres-
ponding adjustment is reflected in the right- of use
asset.
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The Company has elected to account for short-term
leases and leases of low-value assets using the practical
expedients. instead of recognizing a right-of-use asset
and lease liability, the payments in relation to these are
recognized as an expense in standalone statement of
profit and loss on a straight-line basis over the lease
term.

Where the Company is the lessor

Leases in which the Company does not transfer sub-
stantially all the risks and rewards of ownership of an
asset are classified as operating leases. Rental income
from operating lease is recognized on a straight-line
basis or another systematic basis as per the terms of the
relevant lease. Initial direct costs incurred in negotiating
and arranging an operating lease are added to the
carrying amount of the leased asset and recognized
over the lease term on the same basis as rental income,
Contingent rents are recognized as revenue in the
period in whichthey are earned.

Leases are classified as finance leases when sub-
stantially all of the risks and rewards of ownership
transfer from the Company to the lessee. Amounts due
from lessees under finance leases are recorded as
receivables at the Company's net investment in the
leases. Finance lease income is allocated to accounting
periods so as to reflect a constant periodic rate of return
on the net investment outstanding in respect of the
lease.

(r) Segment Reporting

Operating segments are reported in a manner
consistent with the Iinternal reporting provided to the
Chief Operating Decision Maker ['CODM’) of the
Company. The CODM is responsible for allocating
resources and assessing performance of the operating
sepments of the Company.

[s) Cash and Cash Equivalent

For the purpose of presentation in the cash flow
statement, cash and cash equivalents include cash on
hand, demand deposits with banks, other short term
highly liguid investments with original maturities of
three months or less that are readily convertible to
known amounts of cash and which are subject to an
insignificant risk of changes in value.
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(t) Investment property

Properties held to earn rentals or / and for capital
appreciation or both but not for sale in the ordinary
course of business, use in the production or supply of
goods or services or for administrative purposes, are
categorized as investment properties. These are
measured Initially at cost of acquisition, including
transaction costs and other direct costs attributable to
bringing asset to its working condition for intended use.
Subsequent to inital recognition, investment
properties are stated at cost less accumulated
depreciation and accumulated impairment loss, if any.
The cost shall also include borrowing cost if the
recognition criteria are met. Said assets are depreciated
on Written Down Value (WDV) Method based on
expected life span of assets which is in accordance with
Schedule il ofthe Act.

Investment property under development includes
expenditure incurred in respect of investment property
that are not yet ready for their Intended use and the
cost of assets not put to use before the Balance Sheet
date.

Any gain or loss on disposal of investment properties is
recognized in statement of profit and loss.

[u] Significant management judgement in applying
accounting policies and estimation uncerfainty

i. 5ignificant management judgements

When preparing the financial statements, management
undertakes a number of judgements, estimates and
assumptions about the recognition and measurement
of assets, habilities, income and expenses.

The following are significant management judgements
in applying the accounting policies of the Company that
have the most significant effect on the financial
statements.

Recognition of deferred tax assets: The extent to which
deferred tax assets can be recognised is based on an
assessment of the probability of the Company's future
taxable income against which the deferred tax assets
can be utilised.

ii. Estimation
Information about estimates and assumptons that
have the most significant effect on recognition and
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measurement of assets, liabilises, income and
expenses is provided below. Actual result may be
substantially different.

Defined benefit oblipation: Management estimates of
these obligation is based on a number of critical
underlying assumptions such as standard rates of
inflation, medical cost trends, mortality, discount rate
and anticipation of future salary increases. Variation in
these assumptions may significantly impact the defined
benefit obligation amount and the annual defined
benefit expenses.

Provisions: At each balance sheet date based on
management judgement, changes in facts and legal
aspects, the company assesses the requirement of
provisions against the outstanding warranties and
guarantees. However the actual future foutcome may
be differ from this judgement.

[v) Current and Mon Current Classification

The Company presents assets and liabilities in the
Balance Sheet based on Current/ Non-Current
classification.

An assetistreated as Current when itis

- Expected to be realised or intended to be sold or
consumed in normal operating cycle;

-Held primarily for the purpose of trading;

- Expected to be realised within twelve months after the
reporting period, or

- Cash or cash equivalent unless restricted from being
exchanged or used to settle a liability for at least twelve
months after the reporting period.

All other assets are classified as non-current.

Aliability is current when:

-Itis expected to be settled in normal operating cycle;

-1t is held primarily for the purpose of trading;

- It is due to be settled within twelve months after the
reporting period, or

- There is no unconditional right to defer the settlement
of the liability for at least twelve months after the
reporting period.

The Company classifies all other liabilites as non-
current.

Deferred tax assets and |liabilities are classified asnon
-currentassets and liabilities.
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(w) Recent accounting pronouncements

Ministry of Corporate Affairs ("MCA"] notifies new
standards or amendments to the existing standards
under Companies {Indian Accounting 5tandards) Rules
as issued from time to time. For the year ended March
31, 2026, MCA has amendments to Ind AS 116— Leases,
relating to sale and leaseback transactions, applicable
to the Company w.e.f April 1, 2025. The Company has
reviewed the new pronouncements and based on its
evaluation has determined that it does not have any
significant impact in its financial statements.

i. Lack of exchangeability = Amendments to Ind
A521

Amendments to Ind AS 21 The Effects of Changes in
Foreign Exchange Rates specify how an entity
should assess whether a currency is exchangeable
and how it should determine a spot exchange rate
when exchangeability is lacking. The amendments
also require disclosure of information that enables
users of its financial statements to understand how
the currency not being exchangeable into the other
currency affects, or is expected to affect, the
entity’s financial performance, financial position
and cash flows.

When applying the amendments, an entity cannot
restate comparative information. The amendments

are not expected to have a material impact on the
standalone financial statements.

ii. Classification of Liabilities as Current or Non-
current and Non-current Liabilities with
Covenants — Amendments to ind AS

Amendments to paragraphs 69 to 76 of Ind AS 1
Presentation of Financial Statements specify the
requirements for classifying liabilities as current or
non-current, The amendments clarify:

-Whatis meant by a right to defer settlement.

- That a right to defer must exist at the end of the
reporting period.

- That classification is unaffected by the likelihood
that an entity will exercise its deferral right
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-That only if an embedded derivative in a
convertible liability is itself an equity instrument
would the terms of a liability not impact its
classification

In addition, a requirement has been introduced to
require disclosure when a liability arising from a
loan agreement is classified as non-current and the
entity's right to defer settlement is contingent on
compliance with future covenants within twelve
months. The amendments must be applied
retrospectively

The Company is currently assessing the impact, the
amendments are not expected to have a material
impact on the standalone financial statements.

iii. Supplier Finance Arrangements - Amendments
toInd AS7and Ind AS 107

Amendments to Ind AS 7 Statement of Cash Flows
and Ind AS 107 Financial Instruments: Disclosures
clarify the characteristics of supplier finance
arrangements and require additional disclosure of
such arrangements. The disclosure requirements in
the amendments are intended to assist users of
financial statementsin understanding the effects of
supplier finance arrangements on an entity’s
liabilities, cash flows and exposure to liquidity risk,
The amendments will be effective for annual
reporting periods beginning on or after April 01,
2025,

The amendments are not expected to have a
material impact on the standalone financial
statements, as the company has not entered into
any contracts that constitute Supplier finance
arrangements.

iv. International Tax Reform—Pillar Two Maodel
Rules = Amendmentsto Ind AS 12

Amendments to Ind AS 12 Income Taxes in
response to the OECD's BEPS Pillar Two rules
include:
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(a) A mandatory temporary exception to the
recognition and disclosure of deferred taxes arising
from the jurisdictional implementation of the Pillar
Two model rules; and

(b) Disclosure requirements for affected entities to
help users of the financial statements better
understand an entity's exposure to Pillar Two
income taxes arising from that legislation,
particularly before its effective date.

The mandatory temporary exception — the use
which is required to be disclosed = applies
immediately. The remaining disclosure
requirements apply for annual reporting periods
beginning on or after April 01, 2025, but not for any
interim periods ending on or before March 31,
2026.

The amendments are not expected to have a
material impact on the standalone financial
statements

Consequential amendments to other Ind AS have
also been made which are not expected to have any
material impact on the standalone financial
statements.
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1. Property, Plant and Equipment
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feate 3 Property, Plant and Equipment {Contd)

Particulars As $L March 31, 2006 As at March 31, 2025
Carrying amouriis ol

Fraenchl land 10E4.69 Lo3i 4y
Flant and ecpul g et 3,705 78 A6,173 .50
Tuehins and bailed 16,518.12 17,5079
Sodat E?I7 106650
Raads 34,599 5691
Baillc@ngs 531738 TI3BTE
Electrical instaflation 5,93 TE53
Crtfice aguiponent R¥.31 73118
Furniture and fixturas a8.08 12756
Wahicles 525031 TROLGH
Compuitars 63,23 B8
Sarvers and netaarks 15,55 2562
Total B4, B03.20 73,373.38

Refer note 12 ard refer note 27 for mfarmation on property, plant and equipment pledged as s=cunty by the Company.

Peate 3 Right of Use Assets
Partitulars As at March 31, 2025 Az at March 31, 2025

Right of use assets 1, 1T &k 1,548 22

Totsl 1,307 66 1!H-IU'J

Particulars Cbugony-oEHL0 Lok Total
Lard Hulll:l-lr’j

Grass carrying amount
Az at March 31, 2024 2,624.53 15071 285504
Additions a71.52 | 37153
=posals {99, 25| [2.98) |12 21%
A= at March 31, 2025 2. 8596,51 22778 51.35
Additions 137.00 124.00 Dat.08
h=posals [72.32} (25 (7257
As at March 31, 2026 2,961,357 351.50 531287
Acmumudated depreciation
A a3t Barch 31, 2024 1.506,79 T2 1,183.69
Depreciption pxpepse 95636 Th52 431 88
Adpustrments |39.42} - (35420
Ay at March 31, 2025 1,423,723 15E.a2 1,576.15
Depreciation expanse A57.57 106.34 46381
Afpustments 134, T} - [3d.74)
As at March 31, 2026 1.796.55 15856 2,005,211
Mt carrying amount
Ay a1 barch 31, 2024 1,517.54 153.81 L&7135
A a1l March 31, 2025 l4a72.58 75.33 1,548 21
AL a1 March 31, 2026 121482 92,54 1,307.66

The Foflowirg is the mavement of fight of uie asset

Partsculars

As i March 31, FIZ6 As ot Mbarch 31, 2025

Balamie at the baginaing

Addition

Adpustment due te cancellation/modification of lease
Degreciation for the year - Capitalised

Degreciation for the year - Charged to statement of profit and loss

Ealanice at the eleting
(Refer note A6 for additicnal dscasures)

1,548.22 1,671.36
261,08 37153
(37.83) (62.78)
(30.45) :

1433.35) |431.88)

1,307 66 154832

Mot 4 Capita Workcin -Progress

Particulars Ax at March 31, 2026 s at March 31, 2025
Building undar carstruction 1,727.96 49775
Flant and machinery wder arection #4,725.113 943350
Fusmniture and fiatuses under prection 3974 5
Toal 25,651 83 9,%41.28
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Mote 4 Capital Work-in-Pragress (Contd.)
The Following is the mavement in capital work-in-pragress

Particulars A5 at March 31, 2028 As at March 31, 2025
Balarce at the beginning 9.541.25 1,607 20
Additicn 1,159,209 1280064
Capltalised dusing the year 4,407.75 4 58461
Balarce at the clesing 25 Eo2 ER g.0481. 28
Capital work-in-progress ageing schedule
Particark Ampant in capltal work-in-progress far a year of Tota)
Less than 1 year 1-2 years 2-3 years More than 3 years
Projects-in-pragress
March 31, 236 10,760.14 570812 B2LGE JER.51 25,602.21
March 31, HES B, 725.71 117345 &1l 9,541 28
Projecls temporarily suspeniad
Masch 31, 2026
March 31, 2025 . - 5 E
Mate 5 Investment Property under Development
Particulars A5 At March 31, 2026 As at March a1, 2035
Irvestment property under development 3,003.58
torl 300358 -

Refer nate 22 far information on ireestment gropecty pledged as seourity by the Company,

The Hﬂ'lllr'! i% 1he mawement i imvestment property under development

Particulars A3 at March 31, 2026 As at March 31, 2025
Balarce at the beginning
Additinn 3,003.58
Capitalised during the year - -
Balance at the closing 300358
Investment property wnder desnsfopment ageing schedule
Particulars Ampunt in eapital 'I'Jﬁl"k-il'l-mﬁii Tar @ year of Total
Less than 1 year 1-2 years 2-1 years More tham 3 years
Prajecti-in-pragress
March 31, K4 3,003.58 3,003,548
Masch 31, 7095 - - - - -
Prajects tempocarily suspended
March 31, X
Manch 31, 2025 - - - - -
Mate & Other Intangibia Assets
Partioulars uter Software Toaal
Grass carrying amaunt
A at March 31, 2024 18601 18601
Additions 1141 11.41
[hsposals
As At March 31, 2025 197 A2 297 .42
Additions 6.78 £.78
Disnosals
As At March 31, 2026 320 o, 20
Acrumulated amartization
Asat Agril I, 2004 110,53 110083
AMCITISEtien Bxpensd 50.23 023
Adpustrnernts : -
As at March 31, 2025 161,06 161,06
Agetisation sdpaense 5230 5230
Adpistments . 8
As at March 31, 2026 21338 213,35
Mt carryimg amount
As at March 31, 2024 175.18 175148
A5 at Bdarch 31, J025 136,34 136,36
A 8l March 31, 2026 20,54 b5
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Rate 7 Intangible Assets under Development

Particulars As at March 31, 2026 As at March 31, 2025
Intangibée assets under development 0.15
Totd 0.15 -
Intangible Assets Under Development Ageing Schedule
il Amaunt in intangibe assets under developmant for a year of Total
Less than 1 year Mare than 3 years
Intangibde assets under development
blasch 31, 7026 0.1% 015
March 31, 2125
Projects termporasly suspended
Mazch 31, 7026
March 31, 2025 -
féote & Non-cumment Financial Assets: Invesimenis
Particulars As at March 31, 2026 As at March 31, 2025
Unguaoted imsastments
Carrled a1 Fair Value through Profit and Loss
Irvestmient in equity theaugh Albernative Irmeestment Funds J&1F) o
Irwestment i equity thraugh Partfolio Management Seraces {F5) 5024
Imvestment o mutual fursds through Pertfebia Managemeant Sarvices |PMS5) 55355 .
Irestmert in mustual Rirds 745947 i, 26345
Tatal investment 248047 4,263.45
Aggregate amount af unguated investments 9,688.11 4187739
Appregate market value of wiguoted investments 948047 4,243.45

feote 9 Other Non-current Financial Assets

Particulars

#s at March 31, 3026

As at March 34, 2025

Carried at amartised cost
Ursegired, consdered goad

Security deposits 5844 &0.56
Bank depasit with mare than 12 months matunty™ 7740
Total 135.84 50.56
* Inchades interest acorued but not dwee | 3004 Lakhs [March 31, 2025: % Nil Lakhs|
Meate 10 Deferred Tax Assets (Met)
Particulars As at March 31, 2026 As at March 31, 2025
Drelerred tax asels ariing an sioound ol
Differemnte between wiitlen down value of praperty, plant and squiprment as pes the books of sccounts and 2.550.40 1.835.13
Incrim-tan Act, 1961
Dizzlipwance under various provissang of the Income-fax Act, 1961 B03 42 B2R.E]
Right of use assets and leasa liabilbas = 4564
Crthers 245,64 86.41
Sub-total 3,639.17 GO0.09
Drefersed tax labilities ansing on account of
Crthers {1143 [35.25)
Sub-total {11.43) {35.25}
Mat credit entitiemsnt 4, 654,85 4,184.71
Deferred tax assets g31161 5,7449,55
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et 11 Other Mor-current Asdets

Particulars As at March 11, 2006 As at March 31, 2028
Advanoe againal capital ems - undecured, considered goad ] E. 149,37
Prepatd expenses 2743 5105
Advanca for purchase Investment - 10:0
Crthers {Gold ard Sliver] AL .
Total 4,394.97 531332
Mate 12 Inventoried
Particulars As at March 31, 2026 As at March 31, 2025
[at cost or Net realisable value whichaeyer is lower}
Raw Materials 0, TSRO0 TAE9 58
Wark-in-process 23271 359554
Finsshied goods [including goods-in-trarsit 935.05 108633
Stomes and spares [including packing material) 6,391 21 T.131.65
Total 17,316.97 1568350

*  Goods-ir-tramsit © 39685 Lakhs (Previcus wear % 27826 Lakhs)

" Imwenfories have been hypothecated with banks agairsl working capital loans, reder nade 22 and note 27 for details,

Nate 13 Biological Assets othar than Bearer Plants

Particulasd As at Manch 31, 2026 Hs at March 31, 2025
Balance at the beginning of the perod 4, 79683 4.730.30
Crther adjustments 535050 627 67
[isposal during the period |5100a) |558.14)
Balance at the end of the period 4 BI7.34 THE AT
o L

Mote 14 Current Financial Assets: Trade Receivables

Particulars As at March 31, 2026 fis at March 31, 2025
Trade recersables ursecured - considered good 12,555.14 1133031
Trade receivables - credit fmpaired 53271 22033
13,091 85 12150064
Less Afawances for credit impaired |31 2 (3=61)
Total 12 860,59 1211202

[Rfer note 4% 3 far ageing)

#. Trade-recesvables have been kypothacated with barks against worong capital loans, refer nete 22 and note 27 for detads,

b Mo trade recerabee are due from direciors or other officers of the Compary eithar severally ar jointly with any other pesson, Mor any trade receivable ane due from
firms or private companees respectively in which any deectar is a partner, a directar or 8 membaer other than those dsdosed in the nete 5 for related parties

. Refer mote 49 for detalls of expected credit loss for trade repeivabies wndar simplified approach.

i Trade recesvables are non-nterest bearing and are penerally settbed on 30 to 180 days tenms,

fote 15 Current Anancial Assets: Cash and Cagh Equivalents

Particulars As at March 31, 2026 A5 at March 31, 7025
Cashom hand 103 343
Cheques in hard 28970
Bank balances
in clemrent acoounts 22.48 5444
in cash credit account 4.9 -
in deposit sccount remaining maturity for less than 3 manths® 40036 -
Total 42966 35807

" Ingludes inferest acorued but not des WO0UBG Lakls [March 31, 2025: % NE Lakhs).
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feate 15 Current Fimancial Assets: Cash and Cash Equivalents |Contd.)

For the purpose of staternent of cash flow, cash and cash equivalent comprise of the following

Particulars As at March 31, 2026 fis at March 31, 2025
Cash and cash eqidwabant as per balance sheet 425.6h 35807
Overdradt from bank (refer rate 27) [32.64) -
Total 357,01 358.07
feote 16 Current Financial Assets: Bank balances other than Cash and Cash Equivalents
Particulars A at March 31, 2026 Asat March 31, 2025
Unpasd devidend 5.44 T3
Fixad depasits held as margin money, security with banks* 434.63 58114
Fixad deposits held a5 Investment wih banks* 1,784.98 b, 76766
Total 235,05 7,E555.83
* Includes interest acorued but not due % 24,07 Lakks (March 31, 7035 © 2726.34 Lakhs].
feate 17 Other Current Financial Assets
Pasticulars As at March 31, 2026 As at March 31, 2025
Carried al amirtised cost
Unsecwned, conselersd good
Security) tender deposits 185.57 T 1E
{rthers .65 1863
Total 188,22 136.78
Meate 18 Current Tax Assets [Net)
Particulars As 3l March !].,I{IIG fis at March 31, 2025
Afvanoa income tax | TOS {net off provisions) 105,34
Total 105,19
[Nate 15 Other Current Assets
Particulars As at March 31, 2026 Ais at March 31, 2025
Ungecured - cansidered good
Advance to supplier 437182 Lraray
Less fllawances for credit emgalned . (44 35
d3TED LAGT. 31
Advance rent ag.43 12601
Crther advance 5.3k Lib
Prepaid insurance 123.44 10360
Prepaid expenss |athess) 96,61 10538
Balance with gowernment authosties 11.34 11013
Export incentwe recelvabla 7173 18751
FELS ' RoOTER pending for utilization 4.37 L]
Cither recoverable 5750 11388
Unsecured - credit impaired
Misceianea s recowerable 212 4212
Less Allowances for credit impalred [42.12) (42121
Total 905,54 2,375.02
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fote 20 Equity Share Capital

. A at March 31, 2026 Az at March 31, 2025
MNumber of Shares Amount Numbser of Shares Amoant
Autharised capital
Eqpuity sharas of ® 1 each with voting rights 22,00,00,000 2.200.00 32,00, 00,000 2,200.03
Taotal 2200, 00, 000 2, H00.00 3, 00, 000,000 1,080,000
|ssued, Subsribed and Paid up
Euity shares of % 1 each with voting rights 147,060,000 £ 1,000,000 100 HE 0, O 1 DHO N
Total 10,00,00,000 1,000.00 10,00,00,000 1,000.00
{il Reconciliation of the number of shares putstanding at the beginning and at the end of the year.
Partizudars Opening balance Frissh issue Change Hanus Chasing balance
Equity shares
fear orded March 31, 2026
Mumber of Shanes 10.00.50.000 = = = JER A R E]
A 1,000.00 - - - 1,006,000
Yeir ended March 31, 2025
Mumbesr of Sharss 00, 00,00,000 - - - 10,00, 000, 0000
Amiund 1.000.00 . - 1,000.00

{ii] Rights, preferences and restriction attached to shares

The Company his only are class of sguity shares bving & par valoe of T 1 e share, Each sharsholder is ehgible Tar one wote per share Fezld. The dividerd proposed
by the Boerd of Directors ls subject 1o the approvsl of the shareholders i the ersump Annuad Gereral Meetng, excepl in case of interm dadend. in the event of
liguidzbtion, the equity sharsholders are sligible to receive the remaining assets of the Company after distribution af all preferential amounts, in proportion to their
shareholding. The distribution will be in groportion to the number of eguity shares held by the sharebalders

{iiil] [hetails of shares held by each shareholder halding more than 5% shares in the Company:

As at March 31, 2026

As al March 31, 2025

Particulars
"""'"":;:“”“ % holding Number of shares held % holding
Sh. Ajay Satia 230027900 23.03% 2,30,27.9590 23.03%
Smit. Bindu Satia 81,15,940 B.12% E1,15,540 E13%
. Dheure Satia 70, 74,540 1.97% 79,74 5440 TOT%
W5 aktsar Logistics and Trading Prwate Limited 1.50.53,000 15, 05% 1,501,535 000 1505%
Mr. Chirag Satia 5,560,669 b. 26 63,E0,663 &6
(] Deetails of promater shareholding
Shares held by promaoters at the end of the year March 31, 2026
Pkt Mo Muwmber of Shares st Changn durimg tha  No, of Shases at the % of tatil shades % Change duiring the year
beginning of the pear bl yEar end
Sh. Ajay Sotia 230279 - 3027950 23.03%
St Mjay Satia HUF 193,750 - 193,750 0.15% -
Smit. Bindu Satia B1,15.940 - 8115940 E12%
. Dheuy Satia 79,7450 . 79,724,590 Tare
. Chirag Satia BL &0 GRS B4 L0 aRES a.496'%
Smt, Yachana Mehia A5 BT 500 - 25 BTS00 0%
Sk, Pryanka Satia 36,000,000 - 36,00,000 360 -
Shares hold by promoters at the end of the yoar March 31, 2025
Ma, % Cha duirirg the
B abail b fummbar of Shares st Change durimg tha Mo, of Shases at the % of tatal shates nige during the year
beginning af the pear yar Ear end

5h, Ajay Satia 23027330 - 13027990 23.03%
Sk, Ajay Satia HUF 1.93,750 193,750 0.15% -
Smt. Bindu Satia B1,15.940 B1,15,940 E.12%
. Db Satia 79,74 530 79,714,540 TaTE
hr. Chirag Satia RO & kS B4 Gl aRS B.496%
smt, Yachana Mehsa 2587500 1587500 1.59%
Smt, Prvanka Satia 36,00,000 600,000 3.50%; -

%] Mo ahares alloited as lully paid up withowt payment being teceived in cadh during 5 years immediately preceding March 31, 7026,
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Meote 21 Other Equity

Particudars As ot March 31, 2026 fis 8t March 31, 2025

Capital reserye 155859 1.559.59
Retained sarnings 14624233 10231251

Tatal 1,07 801 92 1,03, 87210

Pasticulars Capital reserye Retained earnings Total

As at April 1, 2024 1.547.01 30,502 24 092.229.25
Pralil Tar the yesr 1258 11, 84%.81 11,862.39
Crthier comprebersiee income Far the wear, net off incoone Lax - (15.54) (19 54)
[Hwidend &porogriation - | B0 | 200001
Balance at March 31, 3025 1,558.53 1,02,312.51 10387210
Balance at April 1, 2025 1,558.59 10231251 1L03,871.10
Frafit tor the period - 4,001 21 4,091 21
Diher compiehenshee Incomse for the period. net afl intame [ax = 3861 3861
Dividend Approgriaticn - | 0D | 200008
Balance at BMarch 31, 202§ 1,558.54 1 2.33 1,07 801 92

Capital reserve: The REC capstad receipt transfer to capiial resere,

Retained sarnings: Retained sarrengs are the acoumulated profits earmed oy the Company till date and effect of remeasirement of defined benefits obligation, las
diichemd,

Mote 22 Non-current Financial Lishilities - Borrowings

PaFticilars A5 at March 31, 2026 &5 at March 31, 2025
Hon-current Current Man-cusrent Current

Secured (Carried at amortised cost)
Tewm lean from banks and financial Institutions

Punjab Natonal Bank 1,277.51 - TA5 38 0000
Indusineg Bank 1,580 73 F1E6A 2.941.73 2270064
C0 Bank 141 1,000,040 4,435 34 150000
HOFC Bank 014112 2.547.33 577617 1,524.00
Wahatle kar 16713 FE I 548 18427
Termi loan from others
Eajaj Finance 3,793.43 HHOD 23,40 328D
Unseoured (Carried at amartised cost)
Tarmi losn fram banks
shishan Eank 2,619.749 F75.H - 2
A& Bank - - - 150026
Tatal 19,581.19 TE5. 16 1%314.-!9 7,711.97
Meates:

{a] Above tevm laars fram banks aurstanding eacept menticned inthe below nobes are secured as follwes,
117 9" pari passu charge:- Hypothecation of entste faed assets [escepl ssets which ate sxcdusively charged by atber lerders) af the Company [both present ard
Tuture] including eguitable martgage.
121 7 pari passu chasge:- Hypathecation of stocks of rew material, ssock In process and finshed goods, seceivables/ book delits and other current assets (Both
present and future)
{ls] One Term loen from Bajaj Finance was primarity secured by way of hypathecation of movable assets specifically financed by them repaid during the year.
Abave term lpans are further persanally guarantesd by the Dr. &jay Satia {Chairman Cum Managing Directar) and Rfr. Rajinder Kumar Bhardari {Joint Managing Director)
of the Company.
[c) Cne Term loan Frosn HOFC Bank is Secura against imvesiment property, presently under development,
{d] Wehicle loans are primarily secured by way of Fypothecation of movable assets specdically financed by tham
{e] The loan from B4 Bank, Frankfurt, Gormany was an external commerntial borrawing at the rate of 120% « EURIBOA 2nd was repald during the waar,
i Instalmerts for repayment of e foans due 10 ba paid @ the naet year amounting % 5,755.28 Lakhs (March 33, 2025 % 7,711,597 Lakhs| have been treated 56 ourrent
b-:-rr-:-wlngs- and are net [ncluded in kang term Hakdlivg
|g) India ratings and research has assigned a rating of L+ to the abave term loans.
{h] Terms of repayment
Marmal Kepayment year - 4-7 years pucept for term boan fram HOFS Bank against myvestment praperty, presently under dovelopment, wherein the repayment
period is 15 years pest full disbersement,
Imleres] rated o Tes Lodns Ste in rahpe of §.733% 1o 5.95%,
|11 There was ra default in repayments during financial year 302526 and previous year.
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd

{in Indian Rupess Lakhs, unless othenarse stated)
Meate 23 Other Non-current Finandial Lisbilities

Particulars As at March 31, 2026 A at March 31, 2025
Lesase Niability (refer rate 46) 1,128.53 I FI
Total 1,128.53 112628
feate 24 Other Mon-current Financial Liabaities
Particulars As at March 31, 2026 A3 at March 31, 2025
Security depagits 1,049, 20 114248
[erreation financial iahility - Interest! Clemency swap . nr
Total 1,049.80 3173.22
Meate 25 Non-turrent Provisions
Particulars 5 a1t March 31, 2026 #s at March 31, 2025
Provision for employee berefits
Leave encashment BT7.58 ERER]
Gratulby abligation 1 438.15 1,001,134
Total 11573 1 62

Thet prawision for emplayee benefits includes anns! leave and gratuity, Relevant factors refated to provisian are seplained in note 47

Meote 26 Other Mon-current Liabdlitles

Particulars. A5 at March 31, 2026 #s at March 31, 2025
Delersed capital gosvernment granls 134,94 541
Tortal 134,54 B.91
Meale 27 Current Borrowings
Farticulars As at March 31, 2026 A3 at March 31, 2025
Sexuned
Loans repayable on demand from Banks
Punjal Mational Bank 1,029.59 4286
Urion Bank af India WK
LIC0 Bank E 531,61
Indizsingd Bank 13063 157481
HDFLC Bank 430,15 B4 TE
Bajal Finance 2,500.00 .
ICICE Bank 15371 -
Overdraft from Bank
Punjaa Mational Bank 3264 -
Current maturities of non-oement bormowings 5, 755.26 771187
Total 52“]3:3 7.16

Laans repayable an demand are securad by hiypothecation of all stocks of raw material, stores, wiork-in-progress, finished stock and book debts in additien to personat
puatanies by Or, Alay Satta (Chasrman Cusm Managing Directos] and Mr, Rajirder Kumar Bhandarl (loint Managing Director) of the Company. In additsan to this the
working capital limits zre further secured by way of second parml passu charge on all the property, plant and equipment of the Company, These was no default In

repayments during financial year 2025-26 and previcus year,

Mate 28 Current Lease Lishility
Particulars As at March 31, 2026 As at March 31, 2025
Lease liability (refer note 26) 5 67 4RSA0
Tatal 109, 67 GE9RD
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{in Indian Rupess Lakhs, unless othenarse stated)
Mate 20 Financial Liabilities: Trade Payables

Particulars As at March 31, 2026 As at March 31, 2025
Total gutstarding dues of micro enterprises and small enierprives [refer note 54 1,11835 183113
Total putstanding duwes of crediters ather than micro enterprises and small enterprises 5,218.15 A,719.75
Total £,335,50 7.611.87
[Refer note 4% 3 far ageing)
feote 30 Other Financial Liabilities
Particulars As at March 31, 2026 As at March 31, 2025
Interast accrued bat not due 98,77 4738
Unpasd devidend 544 103
Papable towards purchass of praperty, plant and equipment® 197626 ZRE. 76
Deriwative financial llability - mteresty Carrency swap - 4024
Dithers 1,105.52 1,074.94
Total 318659 1,058.35
* Includes ® B17.85 Lakhs (Previous year $. 137,43 Lakhs] payable to Micro and Small Enterprizes,
Nate 31 Other Current Liahilities
Particulars As at March 31, 2026 Asat March 31, 2025
Advanoas from custamers TH.05 415D
Statutory dues 1,542 6] 19294
Oederred capital government grants 1548 129
Total 250,14 611,43
feate 32 Current Provisions
Partitulars As at March 31, 1026 As at March 31, 2025
Pravision for employves bene(ns
Lesays encashament 138,53 40,34
Gratuity abligation 176,54 101.52
Tokal 41547 141.86
The pravision s emplayes berelts included snrual lesve and gratuity. Relevant factars selated to provisian are esplained in note 47,
Mate 33 Current Tax Liabilities [Net)
Parthculars As at March 31, 2026 As at March 31, 2025
Pravision for incame tax [net aff advance meame tax / TS/ TCS) 2609
Total 206.09
feate 34 Revenue from Operations
. For the year ended March For the yesr ended March
Particulars
31, X026 31, 2025
G revenue 1,74,855.4] 18028635
Less: Inter divisianal reverus |38,B15.65) |20,067.57)
Lese: Discount {B40.63) [ 20L09)
Todal 1,45,151.13 1,51,138.59
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd
{in Indian Rupess Lakhs, unless othenarse stated)

Nate 34 Revenue from Operations |Contd.)
Disclgsures on revemue pursiint to nd A5 115 - Revenue from camracts with customars

A, DEaggeegation of revenue infarmation

Eﬁ!ﬂm“ﬁh af revense

Far the year ended March

For the year ended

Particulars 1. S March 31, 2005
Paper division
Manufactured goods
Wiriting and printing paper 1.42.621.00 1,48 554 55
Sale of chemicaly 531568 217 ET
Sale of scrap 250,36 T6.53
Lale of waite 206,14 22189
Sale af cuthery 127901 415,15
Dkers 120067 1E1.93
Traded goods
Sale of wood puln 7963 53626
:Id!;l_!!i-.!g hasm.u
Co-generation dinishan
Sale of electricty and steam 2B 81565 29,067.57
Sale af waste E.12 131
Agriculture division
Sale af apricultuss! produces 506524 EX3 49
Grioss Sales LI!@E&AI 1,80, 286,35
Revenue Froem contractd with custosmers disaggrepated based on geography
Harme market 1.35.923% 51 1,43 39065
Expart 5,267 62 7.BO08.05
Total :I,IE,‘_.E'EII..].!- 1,51, 158,69
. Timeng af revenise recognition
Parkiculsis For the year ended March 31, 2026 For the year ended March 31, 2025
At a point in time  Ower a year of time At a point in time Ower a year of time
Sale of products 146,040, 76 - 15821878 -
Less: Discourd (BA9.63] - (20059 -
Tatal 145.191.13 - 1,51, 198.6% -

Reconciliation of revenue from sale of products with the contraced price

Particulars Far the year ended March

For the year ended

31, 2026 March 31, 2025
Sale of products 145,040, 76 1,51,118.78
Less: Discourit (84963 120.0a)
Tatal 5 13 51,1948.69
. Contract balances
The fallowing table orovides informatian about recercatiles and contract liabilities from contract with customers:
Particudars Far the year anded March Far tha year anded
31, 2076 March 31, 2025
Cantract liahilitins
Adwance fram cusiomers 7110405 474,50
Tatal TILO5 416,60
Raceivables
Trade recewables 1305185 1215064
Less ; Allowances for expected credit loss [231.26] 138.62)
Tatal 12 B60.59 12,112 (2

Cantract asset is the nght to consideration in emchange for goods or services transferred to the custamer. Contract liability & the Company’s chligation to transfer

goods or services fo a customer for which the Company has recersed consideration from the customer in advance.
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{in Indian Rupess Lakhs, unless othenarse stated)

Note 34 Revende from Oporstions (Contd.)
Disclosures on revenue puriuant to Ind A5 115 - Revenue from contracts with customers

E. IS_J_gnlﬂunt thar‘es in the contract labilitles balamces MHW are as foliows

Barticilars For the year ended March  For the year ended
31, 2026 Mdarch 31, 2025
Cipening balance 41650 351466
Ameant received against contract liabfty! perdormance abligafion satisfied in current yedr 30445 5494
Closing Balance 72108 41650

féoke 35 Other Incame

For the year ended March For the year ended March

Particula
" 31, 2026 31, 2005
|rberesd incame
Bank depasits measiired st amomized cost 42640 35371
Financial assets measured at FVTPL 141 -
Urwirding of discounts on secunity deposits 1.53 {55
Criners gl 161.72
Irsurance claims 11000 17597
Piscefianaas indome 65 83 73R
Excharge rate fluctuatian 36.14 13624
Rebats and despownt 11373 13235
Expart incentive R Ba.49
Incomie fram renewsble enesgy certificate 15.43
Frafit an sale af cgital assets net off ks on asets sald/ scrapped |/ written off| . 4743
Gaan on fair volustion of bialogical zasety 444.73 47938
Recagnition of deterred government grant 14087 238
Gan on sale of financal assets measured at fair valus through profit or loss - 18.85
Dividend 248 1.42
Governmens grant [meentive from state goverpment) 5040497
Nt gaiin an financial irstruments at fair value thrawgh peafit or lass 76.16
Total &,712.E3 1,921.66
Neate 36 Cost of Material Consumed
For the year ended March For the yesr ended March
Pasticulars
31, 20345 31, 2025
R maberialy 45,075.73 43 44 58
Chermicals 18,3192.16 28,510.25
Biglogical assets 51050 55515
Total 73,078 58 T0,518.08
Meate 37 Purchases of Traded Goods
Prrticilar: For the year ended March Far the year anded March
31, 2026 31, 2025
Wood pulp 328.594 44581
Totzl 32859 445,61
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Nate 38 Changes in Inventory af Finished Goods, S$tock-in-Trade and Work-in-Pragress

Far the year ended March For the year epded March

Particula
" 31, 2026 31, 2025
Dipening stock
\Work-in-progress 34554 41059
Finéshed poods (Including gocds-in-transit) 108673 1,102:21
Total 1,482.27 151280
Closing stock
\ark-in-progress 435.05 349554
Finished poods (Including gocds-ir-trarsity 13271 108673
Changes in Inventories of Finished Goods, Stock-in-Trade and Wosk-in-Pragress 1.167.76 1,482.37
(Increaself decrease |n inventony 114.52 3033
Less © Inventony capitalised on account of tesbng - -
Net changes in inventones of finished poods, stode-in-trade and work-inprograss 31452 EHEE
Nate 39 Employes Benefits Expemie
Praticilars For the year ended MMarch For the year anded March
31, 2026 31, 2025
Salary, sBawances and ather empioyes benefits 12,167 13037
Cantrebunon to pravicent fund and other funds S00.17 db176
Staff welfara pxpenses o .48 8T8
Total 13,0142 11,379.81

Thee prawvlsion for emplayee Benelits includes snrual lesve and grafuity. Relevam factors related be proesdsion are exaloined in nate 47,

Rate 20 Finance Caits

o s Far the year ended MMarch For the year ended March
31, 2026 31, 2025

Imterest an term kans 1431351 1810085
Intarest am waorking capital S4B 40890
Interest om leaze liability 105.79 131.35
I.'.fll,hl:rinltrnl.-m:pcnz"m. - 204
Eank and ather charges 11853 262
Todal 2,004.13 2,560,560

Mote: Pravision for interest on Indome-tae under Incame-tax Act, 1961,

Meate 41 Depreciation and Amortization Expenses

Partioulars

For the year ended March Far the year ended March

i1, 026 31, 2035
Depreciation on property, plant and eguipment {refer note 2) 1343516 15,253 2%
Degpreciation on right of use assets (refer rofe 3) 433.34 43188
Ampriization of intangible assets {refer noke &) 513 5023
Total 13,924 82 15,735.40
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Mt 42 Other Expentas
Pasticulars Far the year ended March For the year ended March
§1, M6 31, 2025

Prirtinig and statiarery R0 )|
Travelling znd conveyance 12764 18T
Fued comsumed 13 21566 12 408.28
Stores and spare parts corsumed 27121 6,082.72
Packing material corsumed 395595 3,450,651
Poweer cargumed 104299 355,04
Wiater supply charges ZRT.7H 13065
Electsicity experies 2555 1846
Repairs snd mairtenance

Buildings 8137 .81

Plant and machirery 150.14 1,050,593

Cihers 12430 148,59
Handling and shifling 1,445 .94 1,502.11
Insurance expensas 474.04 15179
Freight and handfng outward) expart expenses 4,.895.72 1,657,085
Vehicle running and maimtenanoe expenses 5045 11758
Pastage, telegram and felephane 18,36 20,50
Disposal and cartage 46697 506,59
fant BE9? 11458
Legal and professional dharges 21677 8. T4
Fees and subseriptions 30414 13215
Advertisement 218 151
Baard mesting expenses 2590 10,85
Charity and donatigns nal 4,08
Auditars remuneration ard expenses |refer pate 55 2181 2274
G5T empensa® #231.3b6 Ti4.36
Commessicn ah2572 #,187.00
Camputer expanse 10830 9943
Loss an sale of capital assets [net off profit on assets soid [ scrapoed / written off) 15.16 .
Carparate sodal respanshilities (C5R] [refer note GEF| 35665 355,06
Laiss: by fire . 6.52
Allpwances far credit Impaired 192 45 FrHiry
Net bass am sale of financial assets measured at fair value through profit or loss 3313 -
Het boss o finanoal instruments at fair value through profit ar loss 13554 -
Lassan derivative instrument 2359 2.92
Miscellarmous e penies 13504 113.59

Tatal 44.370.19 41,799.44

* Inclugive of GST Irguf Tag Credie (ITC) reversal ® BRSO60 Lakhs [Previous yeas £0.30 Lakhs).

Nate 43 Exceptional ltems
Particulars Far the year ended March For the year ended Manch
31, W26 31, 2025
Statutory impasct of new labaur codes GGT.25 -
Taotal &h? 15 5

Cm Nowember 21, 2025, the Governmment of India notified the fowr Labour Codes - the Code on ‘Wages, 2019, the industrial Relations Cade, 200, the Code an Socal
Security, R0, and the Occupational Safety, Health and Working Conditions Code, 200 - consolidating 29 axsting labour laws, The Minstry of Labour B Employment
publishied draft Central Autes and FAdS to enable assessment of the finandial impact dwe o changes in regulaticns. Carsidesing the materiality and regulatony=driven,
nan-recurring nature of this impadt, the Camgany ket pregented sach incremental impact a5 “Statutary impact of new Ladour Codes” under “Exceptianal Items” i the
stardalene statement of prafit and less for the year ended March 31, 2026, The Compaty conitnues to monltar the finalissbion af Central ! State Rules ard elarifeations
fram the Gaverrment an other zspects of the Labour Code and would pravide appropriate accourting effect on the basis of such develoomenss 2 needed. The
incrementzl impact consisting of gratuty cost of % 47453 Lakhs and leave ercashment cost of % 18734 Lakks primarily arise due to changes in wape definition, This
approach is consistent with the guidance issued by the Insttube of Chartered Accountants of India the “ICAI.
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Rt 44 Tan Expanss

Imeaite bax exparse recognised in the Statement of prafit and ks
[} Current Tax

Fn: the year Eﬂdll!'ll.rl.'ﬂ.rlt.h Fw'l:h: year =|1:II::I H-T.F;

Particulans
11, 2026 31, 2025
Current Lax SE3.69 1.B40.47
Adpistrent in respedt of current incame tas [net ot with wntarest) ol previcus year 9058 1422
Bl Elarfant LaE edpanie 674.27 1.854,69

(b} Deferred Tax

For the year ended March For the year ended March

Fatiasn 11, 2026 11, 2028
Drefermed tax |1.66L. 6T 15,066 20}
Tatal (166462 20
Tortal fan & pe | 900.35) 11.211.51}
Incame (ax on cther comprehensive incame

Haiebiitars For the year ended March For the year ended March

1, 2026

31, 2025

Arising on income and expenses recognised in other comprebsnsive income:

Ra-rnepsuramient af defimed benef obigations

Total

Reconciliation of taxn expense between accounting prafit a1 spplicable tax rate and effective taa rate:

{1751} 10.42
[17.51] 10.49

For the year ended March For the year ended March

gy 31, 2026 31, 225

Frofit before Laik X100 86 10,6540 &R
Statutory incorme-fax rate (Mormal taa) 31.200K% 34.944%
Tax expende db latutary inoome tax roke BiE7 AT 3.7X1.E4
Tax effect of

Exempied income (Net afT axpendituors incusred) [92.33) 917}

Prewidud year laxes 90.58 14.22

Towx impact ol experges which will never be dlavwed [Net ol allowed uoder licome-tos Acl. 1961 1241% 1.027.21

EMect of deduition urder secthan B0-14, BOG, SLRAL, aivd BB of the Incorme-1an Act, 1961 (3, 757.08) |4, 008. 29}

Crmers {ingluding Mat credl antitlement) 1676 E8 [1.957.32]
Imcome tax expense recognised in the statement of profit @nd loss | 200.35) 11,.1]1.5]*

Nt &4 Tan Expanae (Contd.]
o) Movement in Dutarred Tax Balances
Beognised in
Particulars As ot March 31, 2025  statement of profis Becognised in 0| Ad ot Barch 31, 2036
and |z

Delerred tag adsets arising on accoant of

Differenge batvese i written dawn value of praperty, plant 1,830.23 F b L5040

anal equlpmeand as per the books of alcpunis and INCowse-Tax

Dissfloissnce wniker various provsiors of The |rcome-1az Ack, E28.21 182.13 117.51] H03.47

1951

Hight of use assets and lease liabdtes 45,654 16.43) - =i fre|

Crters B6.41 160.23 - 244,64
Total deferred tax fiabilites 2,600,09 1,056.55 [17.51] 3,639.17
Deferred tax liabiities arising on accownt of

Crihers [35.25) 382 5 {11.43}
Total deferred tax Assets {2825} 2382 . {11.43])
AT Credit Entitlernents 4,184.71 SH4.2% - £,pE4.35
Mt deferrod assets |lkabditios) 6, 748,55 1,664.62 {17.51] E.312.61
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Mate 44 Tax Expenses (Contd.)

d] Mowement in Deferred Tax Balances

Recognizad in
Particulars A at March 31, 2024 statement of profit Recognited in OO0 As gt March 31, 2025
and loss
Deeferred tax assets arising on account of
Cifferonce betesen written down value of property, plant H07.29 1,73194 - 183933
ant equipment as per the baoks of accounts snd Incime-Tas
Draallowande urder varsaus pravidans of The Incomae-las Act, 5835 LhGOE 101,49 alE 41
1963
Right of use assets and fease Habilites 121.80 (7626 - 45 64
Cithers 45,99 3742 - #5641
Tokal deferred tax Assets B3E.53 1,753.06 10449 2 600009
Deeferried tax Nabilities arising an account of
Others {50.64| 15.40 - {35.25]
Tatal deferred tax liabdlities [50U64) 15.20 " [35.25]
AT Credit Entitlemenlts 288657 1,297 75 5 41841
Met defarred gostsf (llabilitioes) 1,672.86 3,D66.20 10.49 6,749.55
feote 45 Earning Per Share
Particulars For the year ended March For the year ended March
31, M6 3_1: 2025
Prafit after tax as per Statement of prefit and loss 4,0481.21 1186239
Face value per share (%) 1.1 100
Basic eamings per shane (%) 4.0 11.86
Dilted #armings per share %} 4.09 11.86
Meumbser of equity shares culstanding during the yesr used for compuling bosic samings per share 100 CH, OO, DR 100000000
Weighted average nurmber of equity shares autstarding duting the vear used lar compating diluted eamings pes share 160, 00, 00, 0k 10,0000,000

Note 45 Disclosures regarding leases as per Ind As 116 Leases”

A Aepte taken on leate

The Campany has leases for office Bullding and fand atc. with the exceptien of shorf-term leases and leases of lew-value underheng assets, each hease is reflected
on the Balance sheet as a nght-of-use asset ard a Bease liability, Variable bease paymants which do nat depend onan mdex ar a rate ane excluded fram the initial

messurament af the laace Habidity and foght of use asiets,

1f cwnership of the leased asset transfiers to the Company at the end of the lease term or the cost refiects the exercise of 3 purchase optior, depreciation &

calculated using the estmated useful life of the asset,

The l-nlluunns is the braak-up af current ard par-currant lease kabilite

For the year ended March Far the year ended March

Particulars
31, 2026 31, 2025
Current lease lakilities 0967 469 B0
Mon-currant lease liabdities 1.1ER.53 1,226.28
38.20 Iﬁm

The follawing is the mowement i |lease liabilities duning the year

Particulars

For the year ended March Far the year ended March

31, 2026 31, 2025

Balance at the begmning 169607 1 A51.61
Additions 258,58 37153
Adjustment due 1o cancellatiany modification of Irase (53-28) [120.33]
Firance cosl acerued -Chﬁ?ﬂ:&ﬂ"ln itatement al prodit and lass 105.70 13130
Fimance cest aocrued - Capetadsed 53] -

Payment of lease liabliitias 1575, 58) [538.14]
Balance st the closing L33 L&96.07
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd
{in Indian Rupess Lakhs, unless othenarse stated)

Maote 26 Disclosures regarding leases as per Ind As 116 Leases’ (Cartd.)

The meovement in the carrying value of the Right-of-use asset

iy Far the year ended March For the year ended March

31, 2026 31, 2025
Balance at the beginning 1,508,850 167136
Additions 261.08 ITt53
Adjustrment due to cancellation) medification of lease |37.53) |102.21)
Amortisation for the year - Capitatsed (30,45 .
Amortsation for the year - Chargad 1o statement of profit and hss (03336} {431.86)
Balance at the dosing 1,268.25 1,508.50

The table balow pravides details regarding the contractus! maturities of lease fiahilities on undiscounted bass:

[Far thie year ended March For the year ended March

Particulars
31, 2026 31 2025
Lews than ang year A9.43 51068
O 1 five years 105353 1,142,585
fare than five years 27136 A0

B, The Campany daes not face a sipnificant liguidety risk wath regard 1o its fease liabilities as the current assets are sufficient Do meet the obligations related 1o lease
liahilities 25 and when they fall due

Rertal expenses recorded for short-term fzases and |ow value leases is ® 55,57 Lakhs dunng vear ended March 31, 2026 {Manch 31, 2025 % 11498 Lakhs).

Mote £7 Employes Benefit Plans

A Defined Contribution Plans
The Campany makes contribution towards emplayees’ state irsurance, emaloyees” provident fund, ard Labour welfare fund, Under the schemes, the Company is
requised to contribute & specified percentage of payrall cost, a5 specfied inthe niles of the sdhemes, to these defined contribution schames. The Campany

recognized ® S00.ET Lakhs (March 31, 3005 % 461 77 Lakhs) dusing the year as expense towards contribution to these plans.

During tha year the Comparny has recognised the fellowing amounts in the statement of profit and |oss:

particulas Far the year ended March For the year ended March

31, 026 31, 2025
Ernployes’'s contribution to Emploges State aurance (E5) E7.06 BR.T3
Employes’s cortribubion ta Prowident Furnd (EFF] 407,24 35816
Ermplyes’s cantribution to Labouwr webfare fund 4,55 1.38
Total 500.17 A61.77

. Defined benedit plans and other long-term benefits

a) aratuity
The Commpary has a defined berefit pratusty plam, which |s regulated as peér the provisions of Payment of Gratuity Act, 1972 The scheme s unfunded. The liabdity for
the same i recognized on the basis of actuarial vakuation.

These plans wypically expose

Inwestiment Risk The prasent value af the defined benaft pan Habibty {deromirasted in Indian Rupes) is alcdsted wing 8 discount rate which is
determined by relerence 1o marke? yieds at the end af the reparting year on government bands.

Interest Risk A decrease in the bond interast rate will Increase the plan liability.

Langevity Risk The present wvalue of the defined benefit plan liability i caloulated by refersnce to the best estimate of the mortabty of plan
partizipants bath dufng and aftes their employment. &n increase In gha fifn's expectancy al the alan participants will incredse the plan lshility

Lalary Risk The present value of the defined benalit phan liability i3 caledlated by referance to the fufure walaries of plan particlpants, B sich, an
mcrease Imthe salary of the plan parbcipants will increase the plan's lability.

The magt recent actuariol valuation and the present value of the defined benefit obligatian were carried aut as at March 31, 2026 The present value of the defined
benafit obifgatean, ard the related current senvice cost and past service cost, weare measured using the prosected unlt credit method.
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd

{in Indian Rupess Lakhs, unless othenarse stated)
Mote 47 Employes Benelit Plans (Contd,)

An actuasial valuation was carmied out in respect of the aforesaid defined benefit pkans and ather long term benefits based on the fellowing assumptions.

Partecalars

Far thie year ended March

Fiar the year ended March

31, 2026 31, 2025
Ecompamis assumptions
Discourt rate [per annum) 158 6. T5H
Ratp of increass m comparsation levels 5.0 ERE RS
Rate of return an plan assets
Demagraphic assumptions
Emplayes iurnavers fwithdrawal rate 5004 5.00%
fetirement age Bl years B years
Mortality IALM 2012-2014 IALK 2012-2014

Estimates of fubure salisy increases tonsidered in octuarial valustion take pecount of inflation, senioity, pramotsen and other relevant factars such as supply #nd in

The amployment maret,

Ampunts recognised in statement of profit or ksss in respect of the defired benelit glans are a3 felos:

Partsculars [Far thia year ended March For tha year anded March
11, 2026 a1, 2025
Current serace cost 175 62 12640
Company's contribution = :
Pasl gervice cosl d79. B9 -
RemBasuremants - -
Nt inferest 0ost 1510 0529
Actuarial loss
Components of defined benefit costs recognised in profit ar las® 73062 195,70
Rerreasurerment on the net delined benefit lab&ny
Fetorm on plan assels (excluding amaounts incuded in net interest expanse) - -
Aciuarial (gains) f losses arisng from changes in demographic sssumptions - -
Actuarial {gairs] / lesses arising from changes in financial assumptiang (54114} IT4E
Actuarial (gains) ) losses arisng from experience adjustments 485,00 L]
Components of defined berefit costs recognised in other comprehensive intome [OCI)** {56.13] 3003
Total B15.49 225,72
* mcluded b “Employee Denefits expense” bne Mem in the satemant of profit zad ks,
** wncluded = "Other Cormprehensive Income”,
Movernent in the present value of the defined benefit obligation sre as follows
Pasticalars Far the year ended March For the year anded March
31, 2026 31, 2025
Fresent value of ohbligation as at beginning of the year 1112 66 5575
Adjustment in beginning balance -
Inde=resd cost T5.10 6S9.29
Pasl spruice cost 479,89 -
Current serdce cost 176,63 12640
Conaribution by plan partioparts - -
Benefits paid [ind. to be payable for current year] 173.07) 6 BE]
Actuarial (gain] § lass oo ohligatians due to remeasurements 156,17 3003
Pragant value of abligation as at the year end 1,715.08 1,112.66
Maturity profile of defined benedit obligation
Porticalars Far the year snded March For the yeas anded March
31, Fierl il 2025
within thi rext 12 monihs (next snnual reporting year| 13246 101.45
vear 1l 133.47 58,02
wear I 12550 T TE
wear Iy 94,43 ¥3.50
year v a7 55,83
More than WV 112854 42,73
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd
{in Indian Rupess Lakhs, unless othenarse stated)

Mot 47 Employes Benefit Plans (Contd.)

B. Defined benefit plans and other long-term benefits

Reconciliation of present value of defined benefit uhli&atim arid Fair valees of assets

Far the yoar anded March For the year ended March

Particufars
31, 2026 31, 2025

Present value of phligation as at the year end 1715.08 1112 &6
Falr value of plan assets as at the year end -
et [asset]/ liability recognised in balance sheet 1715.08 1111.66
Classadind as non-currend 157661 101114
Classified as current 13847 10152

Tatal 1715.08 111266

Sensitivity &nabysis (Bxsed on most ke ly/passible rJ'l.anEes in assumptions used)

Fartlculars

Far the yesr ended March For the year ended March

31, 2026

i1, Ja25

3. Impact of the change in discount rate

i Impact due to increase.of 100% BED 8415

. Impact chie 1o decrease of 1.00% 7706 5714
b, impact of the thange In salary

Present Value of Obfigation at the end of the year

I Impact due to increase of 100% 1 04 4785

o, Impact due to decrease of 1,00 % ATad 5,24
£, The =stimated term of the benedit ohligations 14 14

The sensitivity anolysis presented above may rol e representative of the actus! change In the defined benefic obligation os i is undbely that the dhangs in
assumphians would pocur in selation of one another a5 soma of the assumptions may b correlated.

Furthermore, i presenting the ahows sensitivity analysis, the present value of the dofined benefit chligation has been calculated uséing the projected unit credit
imethad ot the end of the reparting year, which is the sarme a5 that spplied in caliulating the defined benefit shligation lishility recognised in the balarce sheat.

There was i Change in the methods and assumptions used In preparing the sensitheity 2nalysis from peor years,

There has been no change in the process wsed by the Campany to manage its risks from prior years

Is] Laaye Encashiment

The Company provides for accumulation of compensated abserges by certain categories of its employees, These emplayess can carry foreard 2 portion of the
uhidifed compensated absences and utilise them n fiture pedsads or recehse cash in lied thereal as per the Compary’s policy, The Compary records a Bability for
compensated absencas In the period In whah the emplogee rendess the seraces that incresses this entitlement, The total lakbilitg recorded by the Company
tereardhs this abisgation was T 419,23 Lakhs and T 143 55 Lakhs as 2t March 31, 2026 and March 21, 2025 respectively.

feote 48 Segment Infarmation

Intarmation reported to the Chief Doerating Declsion Maker (CODM] Le, Maraging director for the purpeses of resource allocstion and sssessment of segment
performance focuses an the types of geods or services delivered or provided. The directors of the Company have chosen to coganise tha Company around differences in
products and services. No operating segments have Been aggregated in arriving at the repartable segments of the Compariy.

Specifically, the Group’s repestable sepments woder Ind A5 108 are a5 fallows

L Paper division

1 Cogenerstan divisian

3. Agriculture deision

Far the year ended March For the year ended March
Particulars
31, 2026 31, 2025

1. Sogment rovernus
A Paper division L 44 58677 1,50,57% 89
B. Coperaration diveion 2882307 29,063 BE
C. Agripulture division SA624 613,45
Gross Revenue from operations 1,74,006.74 1,80, 26676
Lesa: Inter divisional revenue 78.815.65 29067 57
Rewenue from operations Iéﬁ!ﬂi.li éﬁélﬂ.ﬁ!
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd
{in Indian Rupess Lakhs, unless othenarse stated)

Mote 48 Segment Information {Contd.)

Particudars Far tha year ended March For the year ended Barch
31, X026 31, 2025
2. Sepment results
B Paper division (6, E45.44) (432 24)
B. Cogenerstan dividon 12,052.839 13,457 A6
£ Apriculmare deision ERRC 18626
Sub-tatal {i] 5,304,58 13,211.48
Less: Finaroe costs
A Papes divislon 1,750,449 1,98%.72
B. Cogeneratian divisian 3l 461 E3
L. Apricultune datsion 80,53 125
Sub-otal {4} £.204,13 2,560,560
Prafit before tax (il =i - i) 310055 10,650,858
Less: Tan gupenses {5 A0y i1,211.51)
Met profit far the year 4,091.20 11,862.39
3. Sepment assets
A, Paper division 1,77, 101.71 115,963 22
B. Cageneratian divishon 8,580 T 22,260,235
C Agriculpars divizion G, 090, 44 E 281 66
Total 1,55, 780,85 144 50617
4. Spgment liabilities
A, Paper divisian 42,802,170 3438554
B. Cogeneration division 2,558 85 LAk L
C. Apriculturs dedsion 1.117.89 146874
Total 46,978,594 H!HMJ?
5. [apital expenditure
B Pages division 12,1314 1280118
B. Cogeneratian division 1233 594,52
C Agriculturn deasion 5312 -
Totsl Egﬂl.ﬂ 13,495.70
6. Depreciation and amortization
A, Paper division 1211372 13,851 57
B. Cogeneration division 137038 1451.3%
C. Agriculture dedision .36 0&7
Totsl 13,491, 46 ﬁliﬂi.ii

The accounting policies of the reporable segments are the same a3 the Compary's acounting polices described in Mote 1. Segment profit represents the prafit before
tax parned by each segmant without allecation of contral administration cass and directors’ sadaries, investmant income, cthor gains ard losses, as well as financo costs
Thisis the meaire reporied to the chiel aperating decision maker lar the puraoses of resource allecation and msessment of segment perflormance,

Far the purposes of monitoning segment I‘.'IEI'f'ﬂll"fﬂMI'.lE ard all-:-catmn FES0UITCES Delween segments!
a| A assets are allocated to reportable segment
bj Al fizbilities are allocated to reportable segments other than ¥ L0B,801.92 Lakhs |March 31, 2025 T 1,04 87210 Lakhs) on account of share capital and other eqiaty.

Motes:
Capial Expendimure includes additicn during the year to progerty, plant and equipmant, and capita! work-in-progress.
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd
{in Indian Rupess Lakhs, unless othenarse stated)

Mate 48 Segment Information (Contd.

Geographical information;

The geagraphical segrents considered for disclosure are based an markets, brosdly as urder

1

India

1 Restof the 'Workd

Rovenus from external customars

For the year ended March Far the year ended BMarch

Particul
= 31, 2026 31, 2025
iredia 1,35.573.51 143,390,685
et of the warld 9,267 BF 7 BOE.O5
Tatal 1%191;13 iél,lﬁﬂ-“‘

Segment assets are rat direly identifiabls [ proparly allocable aganst each of the abowe reportable segments. Property, plant and equioment, farming & substantial
porticn of the total assets of the Compary, are smterchanpeably used between all the segments and canmot be (dentified against a specific segreat. Significant portion of
current assets are mnterchangeakle batween all the segmants

Infarmation about major customers

Reverie Irom single customer is T Nil (March 31, 2025 % 15 86463 Lakhs).

Meote 49 Financial Instruments

Mol 49.1 Capital Mansgement

The Company mansges its capital 1o ensure that it will be able to continue as a going concern wie makimising the return to stakebaolders through the aptiemization

of thee capital structure.
The capital structure al Company cansist of equty and external borrawings.

Gearing ratia
The gearing ratlo at the end of the reparting year wis as follows
Particufars As at March 31, 2026 A5 al March 31, 2025
Deht* 31, 35576 436771
Cash & cash equivalents and ather bank balances 265470 dd1390
fégt debt 28,505.106 16353 81
Equity™® 108 21192 1487210
Met debt to equity ratio [Times) 0.26 016
* Debt is defined as long-term ard shost-term borrowings [mcludng lease liahilities),
** Equity mcludes all equity share capital and other eguity
Mate £9 2 Categories of financial instrements
Particubars As at March 31, 2036 A5 at March 31, 2025
Finantial assets
Ideasured of amgrtised cost
{a} Cash and bank balarces 2,654, 7 801390
{b) Trade receivablas 12,860.59 1211202
(€] Daker finance] assels 124.08 145734
Measured at Fair Value through prof and ki
la} Investments 948047 416345
Fimarscial llabilities
Measured at amortised cost
(a} Barrowings .521.57 2267165
by Lease liabllities 14385 165607
(t) Trade payzhles 65,3365 Talle?
{d) Oaher financiad labilities 4, 136.38 523157

ANHUALREPORT 2025-26
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Nate 49 Firancial Instruments {Contd, |
Nate 293 Financlal risk management objectives

The Company's corporata treasury fumcton mandtars ard manages the financial risks relating to the cperations of the Company by analysing expoasures by degree
ard magnitude of risks, These risks include masket risk [moloding currency risk, interest rate risk ard price risk), oredit risk and Gouidity risk,

Market Risk
Tha Company's activities expose it primarily to the financial risks of changes in foreign currenoy exchange rates and interest rates,
There has been no change be the Company's exposure te market risks or the manner inwhich these rsks are besng managed and measured,

A Curremcy rish
{a] Farelgn Currency risk management
The Company uncertakes trarsactons derominated in foreign currencées; consequently, exposures to exchange rate fluctuations anse. The Company's exposurs
to currency risk relates primarily to the Company's coerating activities and borrowings when transactions are denominated in a different cumvency from the
Commgarmy’s funekional eurmency,

The carrying amounts af the Company's fereign currency denoménated monetary assets and manetary liabdities at the end of the reporting year are as follows:

in Lakths
Lizhilities as at Assets as at
Lvency f5 at March 31, 2026  As at March 31, 2025 As 8l March 31, 2026 A5 al March 31, 2025
uso 136 92 338 3.17
EURD e 41.01
|b) Fareign Curreney serditivity analysis

The below table demaorstrates the sersitivity to 3 1% increase ar decrease in the foreign currencies agamst %, with all other variables held constant. 1%
represents manzgement’s assessment of reasonably possible change in forelpn exchange rate. 1% inorease or decrease in foreign eschange rates will have the
following impact on profit before tax;

G A at March 38, 2026 A5 a1 March 31, 2025
1% morease 1% decrease 1% increase 1% decrease
s 1M i1.21) 1567 567
EURD 115, 18| 15.18 137 8E| IT.EA
increase (decrease) in profit or hoss [13.28] 1328 [#3.53) 13.53
B. Interest risk
Interest rate risk managemant

Intereit rate pisk is the risk that the [sir valiee or futuse cash Pows of a financial instrument will fluetuate because of ehange in markel inberest rates, The
Comgarny’'s espasare (o the risk of changes @ market interest rates relates primarily to the Company's fong term debi obligations with floating interest sates

Interest rate sensitivity anabysis
Far the year ended March 31, 3026, every 1 percent intrease)’ daorease in weighted average bank interest rate might have affected the Compamy’s smcremental
aperating mangins appradimately by % 213,61 Lakhs (0.14%) [previcus year % 190,92 Lakhs |0.12%]].

C. Other price rlsks
The Company 5 exposed to equity price risks arising From eguity irvestments, Eguity investments are held for strategic rather than trading purposes. The
Company dogsn'L acteely trade these investments,

Credit Risk
Credit msk refers to the risk that 2 cownterparty will default on 1= contractual obligetaons resulting In financa! loss to the Company. The Compary has limited
expasure to credit risk in respect of trade receivables. The Company's bank balances are held with 3 reputed and credibworthy banking institution resulting to
limited credit risk from the counterparties.

Liguidity risk managerment
The Company manages liquidity risk by mairtaming adequate reserves aod contirucusty marctaring farecast and actual cash flows and by matching the maturity
prafiles af financial assets and labilities,
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Meate 49 Finantial Instruments {Contd,

Thie table below provides amartized watue of jundiscounted) cash fow towards nan-derivative financial liabilitses into redevant maturity based on the remaming perfad

at thar March 31, 326 and March 31, 3125

Particubars Carrying Amount On Deenand Less than 1 year Abaye 1 year

A at March 31, 2026

Interest bearing barrowings 249 e ol 4 452 47 L S 1654110
feor-interest beanmg bormowings 1364 3.4 - ’
Leass linhifties LA3E 20 - IRET 1,128 53
Trade payabée 5, 336.50 - 6,336.50 E
Dther fimancial liahilities 4,235 38 318659 LO4%an
Tatal 41,E32.65 4,485,123 15,588.02 21,759.51
Az at hMarch 31, 2025

Interest bearng barrowings 1L6T1.65 LI45.19 TiLa? 13.514.45
fear-inberest beating barrowings = - - =
Leas= liabilitoes 1 &GE 0T 45580 1, 226.28
Trade payabés TALLAT 1E11.87 .
Ciher fimancial llabilities 5.231.57 - 2.058.35 3,173.24
Tatal 3Friie 1.14%.19 17,851.99 18,213.99

Trasle Pagabie ageing schedule as on March 31, 2026 and March 31, 2025 is as lollow

Dutstanding for Tollowing years from due date of payment

Particulars
Mot Dus Less than 1 year 1-2 years 2-3 years are than 3 years Taokal
{1y Micro enterprizes and small erterprises
March 3%, 2024 111775 £.E0 1,118.35
March 35, 2035 A3 0,20 - 2,832.12
fil) Obhess
March 3%, 2006 492957 23312 5319% 769 178 5, 21R.15
March 33, 2026 1 B0.50 1,951,33 1168 3,54 4,7 471875
Wiy Disputed Dues - liero enterprises ano simall ertarprises
Tarch 35, 2036 - - - - - -
March 38, 2025 - . - - - .
livh Disputed Dues - Others
March 31, 2006 - = - - ) i
Manch 35, 2025 - - - - - -
Trade Recetvabile agalng schedule a5 on March 31, 2026 and March 31, 2025 s a5 follow
l;ll.rbﬂ:.ldh;_hr tollowing years from due date of payreent
Pamicidars Less than & Tatal
ot Dug & maonths - 1 year 1-2 years 2-3 ymars Mg than 3 years
mianthy
(] Unaispitad trade feoeriab s - consldensd good
Farch 11, 2026 1,801.42 &314 68 G5 E] 1154 BI5 GG 1355014
Mlarch 31, 20125 3,149.35 TESE G6 e Tires 1B1.7% 11,930.31
[} Uncizpastad trade recevabies - predit irgairad
Mesch 31, 2026 - 15530 1610 035 - 21405 LERTL
Manch 11 2025 - - - - A ] 1654 2003
{ii] Totad
Feltanch 11 26 530142 90650 109753 3139 RS bh L1895 13,091.85
March 31, 2025 3,29%.35 7,596,596 963 T11 65 5T 19837 12.150.64
Mayement in the expacted credit ks allowance of financial assers
Particulars Ag at March 31, 2026 Asaf March 31, 2025
Ealance at beginning of the year B.62 2635
Add: Proviced duseng the vear 193,43 2107
Less: Reverssds of provisan - {012
Liss: Amounts writhen off (ma) {E4a8)
Balance at the end of the year 211.26 38.52
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Meote 49 Finandal Instruments [Cantd.]
Meote 49 4 Interest Bate Swaps

The Company has variable interast borrowings. To offset the risk of vanatlon in mterest rates, the Company has entered mto, fix pay and vanable receipt, Infonest
rate swap. The cortract |5 in Eurc. Outstanding amortsed notional value for swap contract and MTH taken thore on (s a5 follow:

e Az at March 31, 2026 As 81 March 31, 2025
Forslg i Loan Amount T [Gain)/ Loss Loan Amount AATA [Gain)/ Loss

ELIRD : 20555 mar 242

Mate 50 Statement of Transactions with Related Partles

Mame of related pacty and natuere of relsted party relatiorship Paith which the caomipany bas oy transsction during the year):

A Key Management Personnels (KMPi] and their retatives B. Imdependent Directors
Dir. Ay Satka Mr, Alay Wyas
M. Rajindes Kumar Bhandari Mr. Ashak Kumar Gupts
KA. Chirag Salia M. Deepak Kumar Kakkar
Kir. Hardew Tngh Pl Wilahar Kapoos
KIr. Rakesh Kurmar Dhuria [Company Secretary) O, BArs. Priti Lad Shivhane
Mr. Bachit Nagpal [Chiel Findnoal D9cer| M. inder Dey Sngh
M. Dhrus Salia Mr. Bapeipy Kumar
Mrs. Surman Rasni M. Vined Kumar Kathuria
. KMPs owning directly or indirectly substamtial interest in the voting power of the 0. Others
Company
T.C. Spinners Private Limsted Il /s Satia Paper Mills

YLD Industries Limited

Thig Fnil:nmng table summarizes related-party transactions incuded in the financial statements far the year ended and March 31, 2026 and March 31, 2035

ENMPs owning directly or indirectly substantial

WAL R o KNP N0 Indeincnt imterest in the voting power of the Company and

particulars e owem
For the year ended  For the year ended  For the year ended March For the year ended WMarch
Farch 31, 20¢G March 31, 2025 31, 20256 31, 2035

Fert 13851 9905 1.4% 142
hdanagarial rernunaration 1,756 79 115201 - -
Salany 1800 2435 - -
Past-ernployrnent benefits® 047 .47 - -

Sales - - 1.163.5% 1.561.48

Commision - - - T16.74
Sitting Fep 2590 10.95 - -
Purchazes - - 1970 -

Mote: A the trarisactions with refated parties are reported at invoice wabue, wherever applicable.

® Excludes pravidon for gratuily and legve encashomant as 15e inoemerisl labiity has boen accounted lor the Compaay bs & whaole
Mote: The Comoany has not green any loan to Prometer, Director, KWIPs and related parbies

The lollawing tabbe summasnzes related-party balances included i the Fnancad statements for the yesr erded ord a5 at March 31, 2026 and March 31, 3025:

- KMPs owning directly or indirectly substantial
WD, R of KNP and Indegs ¥ Imterest i the voting power of the Company and

Partitulars Directars Dthars
For tha year anded  For the year ended  Far tha year andad March For the year endad March
March 31, 2026 March 31, 2025 31, 7026 31, 20325
Managerial remuneration payable 1955 2105 -
Salary payakile 158 1.14 -
Renl payable - 2.50 136 -
Trade recefesble - - 3094 L
Mote 51 Contingent Liakiliti=s (to the extent not provided fory
Particulars As at March 11, 2026 As at March 31, 2025
I} Bank guaramtees and letter of credits 1131532 4,109.95
liy Pending Stigatans
Excize ard custams duty demard in dispuste 307 23,02
Custom duty in respect of esport abfigations (EPCG) 7.853,74 L e )
Dther pending tigation TEAY TR}
Incems - tax damard 54T 55 a7
G5T demand 57.15 151.57
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd
{in Indian Rupess Lakhs, unless othenarse stated)

Mate 57 Commitments

Pasthulars Ax at March 31, 2028 Az at March 31, 2025
Extimated amounts of contracts remaining to be svecuted on capital account, net off advances 2361240 17 78076
Mote 53 Dividend an Equity Share

Dividands declared by the Company are based on the profit available for distribation, On 8May 23, 2026, the Board of Directors of the Comaary have proposed 2 finad
diwiderd of ® 040 per share In respect ol the year ended Barch 31, 2026 subject to the approval of sharehodders st the Annual General Mesting. Durirg the financis!
yrar, zn amount of £0,20 per equity shane was paid tawards finad dividend for the year ended March 33, 2025,

feote 54 The Particulars of dues to Micro, Small and Medium Enterprises under Micra, Small and Medium Enterprises Deswelopment Act, 2006 {“MSMED Act”)
Particulars As at March 31, ¥026 A at March 31, 2025

11_] Tha ﬁlril'll:ipﬂ?] amourt andd the interecs due thesaon (o be shown upara[el-,::u remaining unpaid o any 3,082.01 3. 12TH8
supplier at the end of each accownting year.
{b] The amauwnt of intecest paid by the buyer in termsof section 16 of the MSMED Act, aleng with the amount of .
the payment made ta the supplier beyond the appointed day during rach atcounting year,
[£) The amaunt af irterest dus and payable for the year of delay in making payment (which have besn paid but -
vy thet Appoinied day dunng the yoar) but without adding the interest specified under the REMED fct,
(d] The amount of interest acorued and remaining unpaid at the end of each accounting year; and 2 =
{e] The amount of furthar interest remaining due and payable even n The succeedling years, wntll sipch dabe =
when the interest does as abave are aciually paid to the small enterprise, for the purpose of dissllowance as
a deductible esperditure under section 23 of MSWVED Act

Mate: The aboue mfarmation has been disclosed in respect of parties which have been identified an the basis of the infarmation awvadlable with the Company.

feate 55 Payment to Auditors {exduding Geods and Serviced Tax)

For the year ended March Far the year ended March

Partitulary
!!ll‘ﬂl"ﬁ 31, 2025
Statutary audit fee 17,06 1700
Tax audit ard arher audits 5.0 GO0
Reimbursement of out-of-padest oxpenses &1 074
Totsl &L .74

Meate 56 Events aftar the Reporting Yoear

There were ni adjusting events ocwed subsequent to the balance shest date and before date of approval of financsl statements.
Maote 57 Disclosure as per Ind A5 21 The Effects of Changes in Foreign Exchange Rates”

The ameunt of exchange differer<es [nety credit to the statement of profit and kss is % 36,14 Lakhs (March 31, 2075 % 136,24 Lakhs),
feote 58 Disclosune a5 per Ind A5 23 Borrowing Costs’

Barrowing costs capitalised during the year /s % B07 97 Lakhs {March 33, 2005: % 13585 Lakhes)

Mote 58 Disclosure as per Ind A% 36 Impairment of Assets’

The Comparry has reviewed the carrying amount al its tangible snd intangible assets (being 4 cash gererating wit) with its luture present value of cash lows and there
has Been no ingication of impairment of the rrpng amount of the Compary’s such Assets taking conssdaratian mte sxternad and interaal saurces of information,

feate &0 Fair Valee Measurement

Financisl assets designated at foir value through profit snd loss

Fair value 25 at

Flnancial assets) inancial lkabdities For the year ended  Forthe year onded  Fair valie hierarchy Valuation technigueds] and key inputis]
Marsch 2026 Iarch 35, 2025

Irvestment i equty thraugh AIF TEIE2 - Leewn| 2 Determanation of AV based o=n the underlying
Investmannis af AlF,

Irwestment i equty thoough PRS 570.24 * Lewee] 2 Cuoted prices in active maskels far identical assets

Irwestment i mutual funds through PMS £33.55 - Lewal 2 Wet asset value {NAY] For investrments in meitieal funds
declared by mutual fund houss.,

Imvestment i mutual furds 145847 4,263 45 Liwvel 2 Net asset value (MAY| Fos investments in matieal funds

declared by mutual fund house.
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd
{in Indian Rupess Lakhs, unless othenarse stated)

Mate &0 Fair Valiee Measurement |Contd. )

Financlal assets and Financial Liabilities carried ot amortised cost

Carrying amaunt
Particulars
Az at March 31, 2025 As at March 31, 2025
Financial assals
Financial assets carried at amortsed cost
- Caik and bank bafznces 2,651.70 B,013.90
= Tradn recesables 13,860,549 1211202
- Other linancial assets 1r4.06 197.34
Total 15,839.35 20,323.26
Carrylag smemt
Faficdant As at March 31, 3126 As at March 31, 2025
Financiad liabilitkes
Finamcial liabiSties carried at amortised cost
- Bormowings 29,BX1.57 I2,67LA5
Lease liabefities 14381 1,598,037
- Trade payables 533550 761157
- Other fimancial liahilities 403634 623157
Total 41,832 65 37,211.16
Male 61

I the opimian of the Board of Dirertors, current assets hawe a walue on reglzation n the ordinary cowrse of business at least equal te the amount &t which they are
stated in the balance sheet and pravisions for all known / eapested liabilities have been made

Meate 62 Corfirmation of Trade Receivable and Trade Payables and Dther neceivables and payables

The balances confirmatians of trade receivables, trade payahles, advwancoes given, and ather financial ard non-financad assets and liabilities are received in mast of the
cases, in 3 Few mges, such balances confirmations are subject to reconolistion. Adustments, i any, 'will be accounted lar pn reconciliation of the same, whidh in the
cirsam af the management will not have 8 material impact.

Mate 63

The Campany repeiees Security deposits from cerfain parties on the bass af finencial expasuse. The repayment ol these security depadits is based an the performance
ard satisfaction of the Company and are repayvable at the notice of ore year

Mote 54 Audit Trall [Edit Log)
The Company has used accounting software systems for malntaming its books of account far the financial year ended March 31, 2076 which have the feature of
recording awdit trail (edit Iog)] facility and the same has operated throughout the year far all relevant transactions recorded in the software systems, Further, during the

year no instance of sudi trail festure being tampered with was noted in respect ol accounting soltwans sxcept that, awdil rad leature is not erabled Tor direct changes
to data when usng certaln agcess righfs. The aodit trail has been praserved by the Company 35 per the statubory reguirements for record retentian

Mote 65 Analytical Ratios

SF Mo, fatio Numprator Denominator As at March 31, 2026 Az at March 31, X125 % Variance
1 Currend raba Lin limes) Curréanl gssels Curnen liahilities 171 216 -21.05%
& Debt-equty ratio (o times) Total debt Total equty 0,29 023 23.65%

|including current
Aty of long-

term debts and
lease liahilities]
i Debt service coverage ratio {in times) Eﬂﬂ"lil"’iil'i"ﬂbh! Debt paymernts 1.a4 .08 -30.9%%
(2l for debt service = includng interest
et profit after paymenls
taxes -+ Depreciation
+ Finance cost
4. Return o sguity satio On 2] ™Y Mat profit aftes tax  Awerage of tatal ENE 1196% GH D%
equlity
5. Inventory turnover ratio {in bmes) Revenue fram Agrerape irventaries 2.80 9.12 -1.53%
operatans
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd
{in Indian Rupess Lakhs, unless othenarse stated)

Mate 65 Analytical Ratias (Contd. |
5r. Mo, Ratio Murmeratar Dienaminatar As at March 31, 2026 As at March 31, 2025 % Wariance
B Trace recelvable tumower ratioin Revenus from Ayverage trade 1163 1062 8055
{imas) aperations receivables
7. Trade paysble wrndver ratio [ imes]  Codl of matedial Average irade 1715 15.78 B11%
Consumad {after  pawahles
adfusting of input
invertary) +
Purchese of sbock In
trade + Other
B.  Netcapital turmower ratio (intimes)  Met Salag AvErage wosking 7.40 74 2.20%
capital {Curfent assets
- Clrrent liabilities|
5 netprodit ratio |in %)™ Metprodit after tax Bevenue fram 2RFN TAH 4, LFs
coeratian
1B Returm oncagital emploved (in %) Wt Earning before Capital employead = EhEEY 10.36% -B3.0EH
& interest and taxes Tangibbe net waorth +
Tolal debt
1L pgturn gn ivestmvent fin s et Incoene generated  Aversge of 2A6% 3.65% -167.30%
from inyested fands Insestme s

Reasons far variantes:

2, Due to reduction in the sale price vis-a-wis increase in cost of material consumed.
b, Duss to peopobtical tensions, there was nothanal loss in value of investments

Meate 66 Rdditienal disclosures relating to the reguirement of Schedule 1l to the Act

a) Tha Company does not have amy benami property, where any proceedng has been initliated or pendng against the Company far holding 2ny berami property.

b The Cempany has not traded or irested In Crypta currency ar Virkusl Currency during the finenclal year

cj The Company has net granted Loans or Advances in the nature of loan to any promoters, Directars, KiiPs and the related parties |45 per the Companies Act, 2013),

wihich are repayable on demand or without specifying any terms or year of repaymeanis.

dj The Compary has not advanced ar loaned o (ivested funds ta any ather pereams] ar entitylles), including forelpn entitses mtermediaries] with the understanding

that the intermediary shail:

i Directly ar Indirecthy lend ar irvest Imathar persons ar entities identsfied inany manner whatsoever by or cn behadf of The Comgary |ulbimate beneficlaries] or
i Provide any guarantes, seurtty or the like tooor on bebalf of the ultimate benefclares.

g) The Campany has nat received any fund from any pessonis) ar entitydies], incuding foreign entities (fanding party) with the understanding [whether recorded in
writing or atherwise| that the Company shali:
L Directhy ar indirectly lend or imest in ather persons ar entities identilied inany mannes whatsosver by or pn behatl of the funding party (uitimate benefidanies) o
u Prowide any guarantes, security ar the like on behalf of the ultimate beneficiaries,

1| Expenditure meurred on Corporste Social Responsibilities |C5R|
Details of expanditure oo Corporate Social Responsdility [C5R) Activities a5 per Section 135 of the At read with Schedule 1l ane a5 bolow;

For the year ended March For the year ended March

Particulars
31| 26 31 2025
Grass ampunt eequired ta be spent by the Comparny during the year J55.65 35508
Armount incurred daring the year 463 ECERA
Shartfallf (exesss] at the end ol the year 12.01 [28.75)
Total of previcus years shoetfall/ |excess) (28,75} -
Mgt shortfallf {exceis) at the end of the yesr

Detalls of redated party transactions, e.g. contribution to & sectan & compsany contralled by the campany o
reltan ta CR axpendilure a5 per relevant Indlan Azcaunting Standard
Where o proviion s made with respect o a lizbility incurred by entering Into a contraciual soligation, the

movemienls in the pravisan dising the year.

Mature af C3A activities:

116,74}

[28.75)

Carservation of natural redeurees, Promatian of Educatian, Health care, rural development and livelibood interventions, Disaster relief, Digital Literacy amangst others
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd
{in Indian Rupess Lakhs, unless othenarse stated)

Nate 56 Additional distlosures relating to the requirement of Schedule W to the Act |Contd.)

In the cuwrrent firamcial yeas, the Comgary has an excess CSR spent af T 1679 Lakhs {March 31, 2025 T 28.75 Lakhs| which i propeses to aftest against future
ohlignticns and has recognised the seme as prepeid papenses under nate 19 other current asseis,

Im cx5e of Section 135 [5) of Companies Act, 2003
i For the year ended March 31, 2036
Reguired to be Artual spent (net off
ing Bal Clasing bala
Oponing fslance spent CPEning excess spent) bt
=R spenl diring the yeor 8T 5665 4463 16.74
In xse af Section 135 (5) of Companies Adt, 2013
Porticalars For the year enced March 31, 2025
. Required to be Actual spent (ot off
Balance Closing bala
Opening spent opening excess spesit ng e
58 spenit dusing the year 355,06 ELERA] 2BI5

4]

ki

The Company does rat have any such transaction which is not recorded in the books of accourts that has been surrendered or tisciased &5 income during the year
in thie tay assessments under the Income Tax Adt, 1961 {such as search, survey or any other relevant provaions of the Ircome-tax Act, 1961),

The Company doas net have have any subdidiary ar asseciate. Therelore compSance wilh number of layers presoibed under dause [87) of sectian 2 of the Act read
with the Companies |Restrction of number of layers) Ruled, 2017 & pat spalicsble

Thes Campany has not besn declared willul defaulier by any bank o financial institution o governmant of any gavernmént authority

The Campany does net have any charges o aetefsetion which is yat to be regutersd with Regitrar of Companies [ROC) beyond the statutary year.

Quarterly returns ar stabements of current assets filed by the Company with banks and finandaf institutions are in agreement with the books of accounts.

The Campany has not carrled out revaluation of @ems of praperty, plant and equipment and mtangible assets during the year accardingly the disclosure as to

whether the revaiuation is based on the valuation by a registered valuer as defined under Rule 2 of the Companies (Registerad Valuers and Vatuation) Rules, 2017 is
et applicable,

) Tha Company has used the borrowings from hanks and financial statements for the speafic purpose for which it was obtained,

)

o)

ol

rJ

|

Na scheme of arrangement has been approved by the competent authority in terms of Secticn 230 to 237 of the Companies Act, 2003,

The title deeds of all immavable properties {other than immovable properties where the Company & the lessee, and the lease agreements are duly eseqted in
{zwowr of the Comnplany] disclosed in the financisd statements cluded in propesty, plant and equipment snd capitsd work in pragress are held in the name of the
Company Bs at the balance cheet date.

The Company daes not hawe any transactions with companies which are struck off under Section 288 of the Companies Act 2013 or Section 560 of Companies Act,
1956 during the year ended March 31, 2026 and the year ended March 31, 2005,

The Company has investoment property urder development. Sirce the praperty s wnder development, inaccordance with paragraph 7i2) read with paragraph 53 of
Ined A5 .40, the fair value cannot presently be measwred refably, Accordingly, the disclosure of fair valie 25 required has mot bean made.

Discloiure a8 required under iecticn TBG(4) af the Act:

Details of myestrients made are given in nites §
Thie Company has nat given any loan and not prowided amy guarantes and security dusing the finarcial year, reguiring disclosere undes section 1B5(4) of the
Companss Act, 2013,
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MNotes forming part of the financial statement for the Year ended March 31,2026 Contd
{in Indian Rupess Lakhs, unless othenarse stated)
Nate £7

Thes figures for the predous year have been rectassified / regrouped whereysr pecessany ircluding for amsndments relating ta Schedule il of the Comparies Act, 2013 far
better understanding and comparabdmy:

The figuras of the financial statements are represented as m Indian Aupees Lakhs (% in Eakbs| wpto two decimal places leaving the scope of rounding up variations

The accempanying notes fiam an integral past af the fnandal siatements

far W Kumar Chhabra and Ca. far @ on behall of the Boand of Directors

Chartered Accouniants

ICAI Firm Registration Number DODBITN

CA, Ashish Chhabra [Or, Ajay Satea Rajinder Kumar Bhandarl
FCA, Parimer Chairman-Cum Maraging Dirsctor laint Managing Directar
Membership Kumber 5070083 [Hi: CORSO7S2 DIM: (0732588

UdiN:  2e50R8301G05NGA10
Place: Chandigarh

Date:  Mday 13, 2026 Rakesh Kumar Dhuria Rachit Nagpal
Comipany sacretary Chief Financial Offioer
Memberhip Mumber: A7149 PAN: AMEPN] S0P
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SATIA INDUSTRIES LIMITED
Reg. Office :Malout — Muktsar Road, VPO: Rupana,
Distt. Sri Muktsar Sahib - 152032
CIN: - L21012PB15980PLCO0O4329

Prowxy form

[Pursuant to section 105(6) of the Companies Act, 2013 and rule 19{3) of the Companies (Management and
Administration) Rules, 2014]

Mame of the Member

Fl;egistered Address

E-mail Id

Folio No. [ Client Id DP Id

|fwWe, being the member (s} of Satia Industries Ltd holding —----—-----——---—~—--- shargs-——-——-—-—--- herehy appaoint: -
L TS . I e e e
o T | i e T L R A D e e Dt S DA PR s il ar failing him
R T L PPN s s | - -3 ST
2T {1 P OO | . - | 1, =TS Ts OO OO . i || 11314 1771 1
I T e R i PR D B e b i, e V5 b R i i
BRI I .. oot bimmmsisse st s sy msa ity smmsiy i STV o s romstmimtmimstinars st rprinmat cemesarihsbiy O E ALY LY

as my/our proxy to attend \and vote {on a poll) for me/us and on my/our behalf at the 45th Annual General Meeting of
the Company, to be held on Wednesday 30th day of Septernber, 2026 at 10.30 A.M at The Registered Office of the
Company At VPO: Rupana, Malout -Muktsar Road, Distt: Sri Muktsar Sahib-152032, Punjab (India) and any adjournment
thereofin respect of such resolutions as are indicated below:

Resolution Resolution Dption
No For | Against
1. Adoption of Audited Financial Statements for the year ended 31st
March, 2026
2. To Declare Final dividend for Financial Year 2025-26
3 To appoint a director in place of Mr. Chirag Satia, Executive Director
(DIN No 03426414) who retires by rotation, being eligible and offer
himself for re-appointment.
4, To approve and ratify the remuneration payable to M/s Balwinder &
Associates, Cost Accountants, Mohali (Firm Registration No. 000201},
as Cost Auditors of the Company.
Signed this Day of 2025
Signature of Shareholder Signature of Proxy Holder(s)

1. This form of proxy in order to be effective should be duly completed and deposited at the Registered Office of the
Company, not less than 48 hours before the commencement of the Meating.

2. Shareholders may give their assent or dissent against each resolution.

AnHUaLgEroRT 2025-26 m



 LOCATION MAP OF




|t undehivered please return to:

SATIA INDUSTRIES LIMITED

Malout-Mukisar Road, Village Rupana
Distt. Sel Muktsar Sahib, Punjab-152022




