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BOARD’S REPORT 

 
 

TO THE MEMBERS 
OF LEMON TREE HOTELS LIMITED 
 
Your Directors have pleasure in presenting the Twenty Fifth Annual Report of the 
Company together with audited statements of accounts for the financial year ended 31st 
March, 2017. 

FINANCIAL RESULTS AND OPERATIONS 
The financial performance on the basis of Standalone Financial Statements for the year 
ended 31st March, 2017 is summarized below: 

           (Rupees in Lacs) 
Particulars  For the Year 

Ended      
31.03.2017 

 For the Year 
Ended      

31.03.2016 
Total Income 22,543.28 19,462.11 

Profit Before Depreciation, 
amortisation & Tax 

2,909.92 434.67 

Less: Depreciation & Amortisation expenses 2,119.95 2,183.68 
*Profit/(Loss) Before Tax  804.85  (1743.45) 
Less :  

**Current tax(MAT) 
Adjustment of Tax for earlier periods 

Less : Provision For Deferred Tax                                                                   

 
125.30 

6.95 

 
- 

10.91 

*Profit/(Loss) After Tax 672.60 (1,754.36) 

*Profit/(Loss) for the year 672.60 (1,754.36) 
*includes comprehensive income 
  ** includes tax on comprehensive income 
 
PERFORMANCE REVIEW AND STATE OF COMPANY AFFAIRS 
 
The revenue from the operations of the Company during the current year was                                      
Rs. 21,842.80 Lacs increased from Rs. 19,328.32 Lacs in the previous year.  
 
Lemon Tree Group is among the leading hotel companies in India (by number of rooms 
under chain affiliation) in the Mid-priced segment. It is further informed that between 
FY12 and FY17, demand growth for upper midscale and Midscale - Economy segments 
exceeded supply growth, enabling less severe impact on ADR and positive RevPAR. 
Upper midscale segment occupancy increased from 55.5% for FY12 to 63.6% for FY17, 
while absorbing 10,800 new rooms. For the midscale –economy segment, occupancy 
improved from 56% for FY12 to 65% for FY17, absorbing about 14,500 new rooms 
during this period. This is an important indicator of the potential for Mid-priced sector 
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hotels in India in India and we expect that demand for mid-priced sector hotels will 
further increase during the course of time as demand for hotels is also increasing due to 
various other reason viz. Business related travel, on transient and extended stay basis, 
Leisure, Weddings and other social purposes, Diplomatic travel, Airline crew, Transit. 

 
 
CAPITAL 
 
During the year under review, the Authorised Share Capital of the Company remained at                          
Rs. 10,000,000,000/- (Rupees One Thousand Crores only), divided into 998,550,000 
(Ninety Nine Crores Eighty Five Lacs Fifty Thousand) equity shares of Face value of                         
Rs. 10/- (Rupees Ten only) each and 145,000 (One Lac Forty Five Thousand), 5% 
Cumulative Redeemable Preference Share of Rs. 100/- (Rupees One Hundred only) per 
share.  
 
During the year under review, the Issued and Paid up Share Capital of the Company was 
increased to Rs. 781,27,40,650/- (Rupees Seventy Hundred Eight One Crore Twenty 
Seven Lacs Forty Thousand Six Hundred and Fifty Only) divided into 78,12,74,065 
(Seventy Eight Crore Twelve Lacs Seventy Four Thousand and Sixty Five) equity shares 
of face value of Rs. 10/- (Rupees Ten only) per share by issuing further 31,71,902 equity 
shares, out of which 3,00,000 equity shares were issued on preferential basis and 
28,71,902 equity shares have been issued on exercise of employee stock options. 
 
BORROWINGS FROM BANKS/ FINANCIAL INSTITUTIONS 
 
The Company’s total long term borrowings from banks/ financial institutions decreased 
from Rs. 34,107.15 Lacs in the previous year to Rs. 32,104.51 Lacs in the current year.  
 
OPERATIONAL HOTELS AND UPCOMING PROJECTS 
 
Lemon Tree Hotels Limited is a Company engaged in hotel business and there has been 
no change in the nature of its business during the year under review. 
 
During the financial year under review, Lemon Tree Group had thirty six (36) hotels 
operating in 22 cities under its various brands i.e. ‘Lemon Tree Premier’, ‘Lemon Tree 
Hotels’ and ‘Red Fox Hotels’ in the Company and its subsidiaries including the managed 
hotel properties.  
 
Out of the total, Six (6) hotel properties are being operated under the new upper upscale 
“Lemon Tree Premier” brand at Bengaluru, Gurgaon including Lemon Tree Premier, 
HITEC City-Hyderabad and Lemon Tree Premier, Delhi Aerocity operating in the 
subsidiary companies, including addition of one new (1) property namely Lemon Tree 
Premier, Leisure Valley 2, Gurgaon, under its subsidiary during the financial year under 
review.  
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Lemon Tree Group had Twelve (12) hotels operating under the brand “Lemon Tree Hotel” 
at Ahmedabad, Aurangabad, Chennai, Chandigarh, Gurgaon, Indore, Pune including the 
four  hotel properties i.e. Lemon Tree Hotel, East Delhi Mall-Kaushambi, Lemon Tree 
Hotel, Electronics City-Bengaluru, Lemon Tree Hotel, Whitefield-Bengaluru, Lemon Tree 
Hotel, Gachi Bowli-Hyderabad in the subsidiary companies including the addition of one 
(1)  more property viz: Lemon Tree Hotel, Candolim Goa, under its subsidiary. 
 
Three(3) resorts i.e. Lemon Tree Vembanad Lake Resort at Allepey, Kerala and Lemon 
Tree Amarante Beach Resort, Goa including Lemon Tree Hotel, Wildlife Resort 
Bandhavgarh, are also operating in the subsidiary companies.  
 
During the financial year under review, the number of managed properties has been 
increased from seven (7) to eleven (11) which are being operated under Lemon Tree 
Premier, Lemon Tree Hotel & Red Fox Hotel Brand by the management arm of the Lemon 
Tree Group i.e. Lemon Tree Premier, Jaipur, Lemon Tree Premier, The Atrium, Lemon 
Tree Hotel, Shimona-Chennai, Lemon Tree Hotel-Dehradun, Lemon Tree Hotel-Vadodra, 
Lemon Tree Hotel-Dahej, Lemon Tree Hotel-Tarudhan with an addition of Lemon Tree 
Hotel, Katra, Red Fox Hotel-Trichy, Red Fox Hotel, Bhiwadi and Red Fox Hotel, 
Chandigarh which have commenced their operations during the period under review.  
 
Further, four (4) more hotel properties were operating under ‘Red Fox Hotel’ brand at 
Hyderabad and Delhi Aerocity including Red Fox Hotel, East Delhi and Red Fox Hotel, 
Jaipur operating in subsidiary companies.  
 
Further, two new projects i.e Lemon Tree Hotel, Sector 60 and Red Fox Hotel, Sector 60, 
Gurgaon under its subsidiary Company has been completed and has commenced its 
operations during the current  financial Year. 
 
Further, several new hotel projects have been taken up by the Group at Kolkatta, 
Mumbai, Udaipur, Pune and Shimla, which are at various stages of development.   
 
AWARDS AND RECOGNITION  
 
During the year under review, the Company has received various awards and recognition 
as detailed herein below: 
 
 Ranked 4th in the list of India’s Best Companies to Work for, adjudged by the 

Economic Times and the Great Place to Work Institute, India 
 

 Ministry of Social Justice and Empowerment, Government of India: Best Employer – 
National   Award, 2011. Award received from the President of India 
 

 Recognised by the Economic Times and the Great Place to Work Institute, India, for 
being among the best in:  
 
(i) the special category of utilizing analytics to drive a great place of place of work; 
(ii) the industry of hotels and resorts; and  
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(iii) the special category of employer branding. 
 

 Overall Winners World Responsible Tourism Award 2016 at WTM®, London 
 

 Gold Winner-'Best Accommodation for Responsible Employment' category’ 
2016,WTM®, London 

 
 HR Innovation Award for Excellence in Diversity and Inclusion,2016 
 
 People Matters Total Rewards 2017: 'Best in Building Career' Award 
 
 
BOARD OF DIRECTORS & KEY MANAGERIAL PERSONNEL (KMP’S) 
 
During the financial year under review, as on 31st March, 2017, there were nine (9) 
Directors on the Board of the Company. The list of the Directors & KMP’s as on 31st 
March, 2017 is annexed as Annexure-‘1’ to the Board’s report.  
 
Appointments 
 
During the financial year under review, Mr. Rattan Keswani was re-appointed as Deputy 
Managing Director for a period of 3 years commencing from 1st January, 2017 to 31st 

December, 2019, which was approved by the members in their Extra-Ordinary General 
Meeting held on 19th December, 2016. 
 
During the financial year under review, the Board of Directors had appointed Mr. Nikhil 
Sethi as Group Company Secretary & GM Legal (Key Managerial Personnel) of the 
Company w.e.f 12th December, 2016.  
 
Further, the Board of Directors at their meeting held on 15th June, 2017 has appointed 
Mr. Pradeep Gupta, Mr. Ashish Guha, Mr. Arvind Singhania, Mr. Paramartha Saikia as 
Additional Directors in the capacity of Non-Executive Independent Director and the Board 
of Directors has also appointed Ms. Freyan Desai as Additional Director in the capacity of  
Non-executive Women Independent Director and they hold office upto the ensuing 
General Meeting. 
 
In accordance with the Companies Act, 2013 and the Articles of Association of the 
Company, one (1) of your Directors, viz. Mr. Aditya Madhav Keswani retires by rotation, 
and being eligible, offers his candidature for re-appointment. Your approval for his re-
appointment as Director is being sought in the Notice convening the Annual General 
meeting of the Company.  
 
Resignations/Retirement/Cessation 
During the financial year under review, Ms. Suman Singh resigned as AGM and Group 
Company Secretary of the Company with effect from 30th June, 2016 to pursue her 
professional interests elsewhere. 
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Further, Mr. Sanjeev Kaul Duggal, Independent Director and Ms. Ila Dubey, Women 
Director of the Company has also resigned from the Board w.e.f 1st April, 2017 and 31st 
May, 2017 respectively.  
 
The Board wishes to place on record their sincere appreciation for the contributions made 
by the outgoing directors/KMP during their tenure on the Board.  
 
DECLARATION BY INDEPENDENT DIRECTORS 
 
All the Independent Directors has given necessary declarations in terms of Section 
149(7) of the Companies Act, 2013 that they meet the criteria of independence as laid 
down under Section 149(6) of the Companies Act, 2013.  
 
COMMITTEES OF THE BOARD 
 
The Composition of the Board Committees as on 31st March, 2017 is as under: 
 Name of the 
Committee 

Name of the Member Category 

Audit Committee                         
(Re-constituted on 
18.09.2014) 

Mr. Gopal Sitaram Jiwarajka 
Chairman  

Non-Executive Independent 
Director 

Mr. Sanjeev Kaul Duggal Non-Executive Independent 
Director 

Mr. Niten Malhan Non-Executive Director 
Nomination and 
Remuneration 
Committee 
(Re-constituted on 
18.09.2014) 
 

Mr. Sanjeev Kaul Duggal 
Chairman  

Non-Executive Independent 
Director 

Mr. Gopal Sitaram Jiwarajka Non-Executive Independent 
Director 

Mr. Niten Malhan Non-Executive Director 
 

Mr. Patanjali G. Keswani Chairman & Managing 
Director 

Corporate Social 
Responsibility 
Committee 
(Constituted on 
20.03.2014) 

Mr. Gopal Sitaram Jiwarajka 
Chairman 

Non-Executive Independent 
Director 

Mr. Patanjali G. Keswani Chairman & Managing 
Director 

Mr. Rattan Keswani Executive Director 
Stakeholder’s 
Relationship 
Responsibility 
Committee(Constituted 
on 17.03.2016) 

Mr. Gopal Sitaram Jiwarjka 
Chairman 

Non-Executive Independent 
Director 

Mr. Patanjali G. Keswani Chairman & Managing 
Director 

Mr. Rattan Keswani 
 

Executive Director 

Mr. Sanjeev Kaul Duggal Non-Executive Independent 
Director 
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Apart from the above-mentioned committees, there are five more committees of the 
Board i.e. Share Transfer Committee, Share Allotment Committee, Finance Committee, 
IPO Committee and General Management Committee. 
 
BOARD AND COMMITTEE MEETINGS HELD DURING THE YEAR 
 
The details of the Board and Committee meetings held during the financial year under 
review indicating number of meetings attended by each Director/Member is annexed as 
Annexure-‘2’ to the Board’s report.  
 
ANNUAL BOARD EVALUATION   
 
Pursuant to the provisions of the Companies Act, 2013, the Board of Directors has 
carried out an annual evaluation of its own performance including its committees. The 
performance of the Board was evaluated by the Board after seeking inputs from the 
Directors on the basis of the criteria such as strategy, performance management, risk 
management, core governance & compliance, organization health and talent 
management. 
 
The evaluation of all the Directors and the Board as a whole was conducted based on the 
criteria and framework adopted by the Board. On the basis of the grading and ranking 
filled in the evaluation questionnaire and discussion of the Board, the performance of the 
Board and its committees and Individual Directors (including Independent Directors) has 
been assessed as satisfactory. 
 
POLICIES UNDER COMPANIES ACT, 2013 
 
CODE OF CONDUCT AND VIGIL MECHANISM/WHISTLE BLOWER POLICY 
 
The Company has in place a mechanism for employees for reporting genuine concerns 
from reprisal and victimization. The Company has a Code of Conduct and Vigil 
Mechanism/Whistle Blower Policy which has been disseminated to all the Directors, 
Officers, Employees and Associates and they are free to report undesirable practices, 
events, violations/suspected violations of the LTH Code in terms of the policy.  The policy 
is also available in the ‘Corporate Governance’ section on the Company’s website 
www.lemontreehotels.com 
 
During the year under review, no concerns have been received by the Company from any 
of the Directors, Officers, Employees and Associates.  
 
RISK MANAGEMENT POLICY 
 
The Company has in place Risk Management Policy formulated in accordance with the 
provisions of Section 134(3)(n) of the Companies Act, 2013, which is also available on 
the Company’s website in the ‘Corporate Governance’ section. There has been no change 
in the policy during the financial year under review.  
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The Company has a system in place for identification of elements of risk which are 
associated with the accomplishment of objectives, operations, development, revenue and 
regulations and appropriate measures are taken, wherever required, to mitigate such 
risks beforehand.  
 
The statutory auditors and the internal auditors report to the Audit Committee during 
their audit and highlight risk(s), if any, associated with organization and also suggest the 
appropriate measures, in consultation with the management and the Audit Committee, 
which can be taken by the company in this regard. The statutory auditors also report to 
the Committee of any instance of non-adherence to the procedures and manual which 
may increase the risk of frauds in the organization.  
 
NOMINATION AND REMUNERATION POLICY 
 
The Company has in place the Nomination & Remuneration Policy which lays down the 
criteria for appointment, evaluation of performance of Directors and remuneration of 
Directors, Key Managerial Personnel, Senior Management Personnel and other employees 
and there has been no change in the policy since the last financial year. The policy is 
available on our website and is annexed as Annexure ‘3’ to the Board’s Report.  
 
During the year under review, the Company has taken necessary 
approval/recommendation, wherever required, from Nomination and Remuneration 
Committee in terms of the policy.    
 
CORPORATE SOCIAL RESPONSIBILITY  
 
The Company has in place CSR policy, formulated in terms of provision of section 135(4) 
of the Companies Act, 2013 read with Rule 6 of the Companies (Corporate Social 
Responsibility Policy) Rules, 2014. The policy is available in the ‘Corporate Governance’ 
section on the Company’s website. 
 
In terms of the CSR policy, the Company plans to undertake any CSR 
activities/projects/programs in the areas as specified in Schedule VII of the Act as 
amended from time to time.  However, due to un-availability of average net profit 
calculated in terms of Section 198 of the Act, the Company has not spend any amount on 
the CSR activities mentioned in the Schedule VII to the Act during the financial year 
under review.  
 
SUBSIDIARY COMPANIES 
 
During the financial year under review, your Company continues to remain the direct 
holding company of Begonia Hotels Pvt. Ltd., Canary Hotels Pvt. Ltd., Dandelion Hotels 
Pvt. Ltd., Lemon Tree Hotel Company Pvt. Ltd., Oriole Dr. Fresh Hotels Pvt. Ltd., Pelican 
Facilities Management Pvt. Ltd., PSK Resorts & Hotels Pvt. Ltd., Red Fox Hotel Company 
Pvt. Ltd., Sukhsagar Complexes Pvt. Ltd, Fleur Hotels Pvt. Ltd., Carnation Hotels Pvt. 
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Ltd., Grey Fox Project Management Company Pvt. Ltd., Nightingale Hotels Pvt. Ltd. and  
indirect holding company of Celsia Hotels Pvt. Ltd., Inovoa Hotels and Resorts  Ltd., Iora 
Hotels Pvt. Ltd., Ophrys Hotels Pvt. Ltd., Hyacinth Hotels Pvt. Ltd., Manakin Resorts Pvt. 
Ltd., Meringue Hotels Pvt. Ltd. and Valerian Management Services Pvt. Ltd with an 
addition of a new company under group M/s Bandhav Resorts Private Limited. 

In accordance with Section 129(3) of the Companies Act, 2013 Rule 8(1) of Companies 
(Accounts) Rules, 2014, the consolidated financial statements of the Company and all its 
subsidiaries, associates and joint ventures have been prepared by the Company and a 
report on the performance and financial position of each of the subsidiaries, associates 
and joint venture companies included in the consolidated financial statement is annexed 
as Annexure-‘4’ to this Report. 

 
EMPLOYEE STOCK OPTION SCHEMES  
 
The Company, during the financial year under review, has not granted options to the 
employees of the Company and its subsidiaries in accordance with its Employee Stock 
Option (ESOP) scheme. The other details related to options are annexed as Annexure-
‘5’ to this report. 
 
PARTICULARS OF EMPLOYEES  
 
The statement including the details of employees as required to be furnished in 
accordance with the provisions of Rule 5(2) and 5(3) of the Companies (Appointment and 
Remuneration of Managerial personnel), Rules, 2014 are set out in Annexure-‘6’ to this 
report. 
 
DEPOSITS 
 
The Company has not accepted any public deposits and as such, no amount on account 
of principal or interest on public deposits was outstanding as on the date of the balance 
sheet. 
 
DIRECTORS’ RESPONSIBILITY STATEMENT 
 
Pursuant to Section 134(5) of the Companies Act, 2013, the Directors, to the best of its 
knowledge and ability, hereby confirm that:  

 
(i) in the preparation of the annual accounts, the applicable accounting standards 

had been followed with proper explanation relating to material departures; 
(ii) they have, selected such accounting policies in consultation with Statutory 

Auditors and applied them consistently and made judgments and estimates that 
are reasonable and prudent so as to give a true and fair view of the state of 
affairs of the company at the end of the financial year 31st March, 2017 and of the 
profit and loss of the company for the financial year; 
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(iii) they have taken proper and sufficient care, to the best of their knowledge and 
ability, for the maintenance of adequate accounting records in accordance with 
the provisions of the Companies Act, 2013 for safeguarding the assets of the 
Company and for preventing and detecting frauds and other irregularities; 

(iv) the annual accounts of the Company have been prepared on a going concern 
basis.   

(v) they had advised proper systems to ensure compliance with the provisions of all 
applicable laws and that such systems were adequate and operating effectively.  

AUDITORS AND AUDITOR’S REPORT: 
 

Statutory Auditors 
 

M/s S.R. Batliboi & Co. LLP (LLP No. AAB-4294) were appointed in the Annual General 
Meeting held on 24.07.2014 to hold office till the conclusion of fourth Annual General 
Meeting and their term is expiring on the conclusion of ensuing Annual General Meeting 
of the Company. 
 
It is being proposed to appoint M/s Deloitte Haskins & Sells, LLP(LLP No. AAB-7837) as 
Statutory Auditors of the Company in the Annual General meeting in place of M/s S.R. 
Batliboi & Co. LLP (LLP No. AAB-4294) in terms of provisions Section 139 of the 
Companies Act, 2013 for a period of 5 years commencing from ensuing Annual General 
Meeting upto 6th consecutive Annual General Meeting of the Company, subject to 
ratification of their appointment at every Annual General Meeting by the members of the 
Company. M/s Deloitte Haskins & Sells, LLP(LLP No. AAB-7837) has furnished a 
certificate to the effect that the proposed ratification, if made, would be in conformity 
with the Companies Act, 2013. Your directors recommend the appointment of M/s 
Deloitte Haskins & Sells, LLP (LLP No. AAB-7837), Chartered Accountants, as Auditors of 
the Company. 
 
The Statutory Auditors’ Report to the accounts has been duly examined, which is self-
explanatory. Clarifications, wherever necessary, have been included in the Notes to 
Accounts section of the Annual Report and do not require any further 
clarification/explanation. 
 

Secretarial Auditor 
 
The Board of Directors of the Company has appointed M/s Sanjay Grover & Associates, 
Practicing Company Secretaries, to conduct the Secretarial Audit for the financial year 
under review in accordance with Section 204 of the Companies Act, 2013. The Secretarial 
Auditors have submitted their report, which is appended as Annexure-‘7’ to this Board’s 
Report.  
 
 

 

SIGNIFICANT AND MATERIAL ORDERS 
 
There are no significant or material orders passed by the regulators, courts or tribunals 
having an impact on the future operations of the Company or its going concern status. 
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PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS UNDER SECTION 186 
 
The Company, being engaged in the hotel business, is classified as providing 
infrastructure facilities in terms of the Schedule VI to the Act and is exempted from the 
compliance for loans made, guarantees given and security provided in terms of Section 
186 (11) of the Act, however, the details of Loans, guarantees and investments made by 
the Company form part of the notes to the financial statements. 
 

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES 
REFERRED TO IN SECTION 188 
 
The particulars of contracts or arrangements with related parties referred to in Section 
188(1), as prescribed in Form AOC - 2 of the rules prescribed under Chapter IX relating 
to Accounts of Companies under the Companies Act, 2013, is appended as Annexure-‘8’ 
to this Board Report. 
 

EXTRACT OF ANNUAL RETURN 
 
In terms of provisions of Section 92, 134(3)(a) of the Companies Act, 2013 read with 
Rule 12 of Companies (Management And Administration) Rules, 2014, the details forming 
part of the extract of the Annual Return in form MGT 9 is annexed herewith as 
Annexure-‘9’ to this Board Report. 
 

MATERIAL CHANGES AND COMMITMENTS AFFECTING THE FINANCIAL 
POSITION OF THE COMPANY  
 
There have been no material changes and commitments, if any, affecting the financial 
position of the Company which have occurred between the end of the financial year of 
the Company to which the financial statements relate and the date of the report. 
 

PARTICULARS REGARDING CONSERVATION OF ENERGY ETC. UNDER SECTION 
134(3)(m) OF THE COMPANIES ACT, 2013 AND RULES MADE THEREIN 
 
As per the provisions of Section 134(3)(m) of the Companies Act, 2013 read with 
Companies (Accounts) Rules, 2013, the measures taken during the year under review for 
conservation of energy and technology absorption by the Company in operation of its 
hotels are as follows:  
 

A. Conservation of Energy: 
 

The rising energy cost has laid great emphasis on conservation of energy. The Company 
has taken various measures, including regular monitoring of consumption, reduction of 
losses and improved maintenance to increase the efficiency and reduce the power cost: 
 
(a) Solar water heating systems are installed for generation of hot water in the hotel 

kitchens and guest rooms. 
(b) Extensive use of CFL Lights in the hotels to minimize electricity consumption. 
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(c) Key Tag Energy Saver Systems are installed in all guest rooms to conserve energy 
in the un-occupied rooms. 

(d) All guest room windows are glazed with heat reflective films on the panes, which 
reduces the load on the air conditioning system, as heat transfer from outside is 
minimized.  

(e) Timers/sensors are provided in the lighting systems (corridors, garden, building 
illumination etc.) for saving energy. Ventilation fans are also put on timers to 
avoid wasteful running. 

(f) The water supply system in use is a state of the art Hydra-Pneumatic system, 
which not only gives constant pressure but also reduces the load on the pump 
automatically in case of low demand. This is achieved by using Pressure 
Transducers and Variable Frequency Drives for pumps. 
 

As alternate source of energy, the Company has been using wind power energy in few of 
its hotels and it is also in talks for installation of rooftop solar power plants in some of its 
hotels. Other than the capital investment required for the above measures, the Company 
has not made any capital investments.  
 
B. Technology Absorption, Research & Development (R&D): 
 
Technology absorption: 
 
 

The Company is in the service industry and operates and manages its hotels across 
India. However, no knowhow and technology has been imported during the year. 
However, efforts have been made to imbibe various new technologies like Green 
Building, rain water harvesting, use of plumbing faucets, sewage treatment plants. 
 
Research & Development: 
 

The Company during the year 2016-17 has not carried out any activity which can be 
construed as Research & Development and as of now there is no specific plan for 
engaging into such activities. As such, there is nothing to report under this section. 
 
C. Foreign exchange earnings and outgo: 
 
The information regarding Foreign Exchange earnings and outgo is mentioned hereunder: 

(Rupees in Lacs) 
S.  
No. 

Particulars Year Ended 
31st March, 2017 
 

Year Ended 
31st March, 2016 
 

1. Earning in Foreign Currency 
 

1,838.03 2,230.20 

2. Outgo in Foreign Currency 
-Value of Capital Goods Imported on 
CIF basis 

-Commission/ Advertisement and 
business promotion 

 
24.27 

 
313.15 

 
144.57 

 
244.11 
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DIVIDEND ON EQUITY SHARES 
 

Your Directors do not propose any dividend on the shares of the Company for the 
financial year ended on 31st March, 2017.  

TRANSFER TO RESERVES 
 

No transfers to reserves were made, as no appropriations were required to be made 
during the year. 

ADEQUACY OF INTERNAL CONTROLS  
 

The Company’s internal control systems are commensurate with the nature of its 
business and the size and complexity of its operations. The statutory and the internal 
auditors routinely conduct system checks and give their report after evaluation of the 
efficacy and adequacy of internal control systems including controls with respect to the 
financial statements, its compliance with operating systems, accounting procedures and 
policies in the Company. Based on the report of Internal Audit, the departments 
undertake corrective action in their respective areas and thereby strengthen the controls. 
The significant audit observations and follow up actions thereon are reported to the Audit 
Committee as well and further corrective action taken as per the inputs received from the 
committee members and the auditors. 

DISCLOSURE UNDER THE SEXUAL HARRASHMENT OF WOMEN AT WORKPLACE 
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013 
 
The Company has in place an Anti Sexual Harassment Policy in line with the 
requirements of The Sexual Harassment of Women at the Workplace (Prevention, 
Prohibition and Redressal) Act, 2013. During the year under review, no compliant was 
received by the Corporate Ethics Committee (CEC) formed in this regard. 
 

APPRECIATION 
 
Your Directors place on record their appreciation for the valuable support and 
cooperation of the Company’s Bankers, Government Agencies, Customers, Suppliers, 
Shareholders, Employees and other statutory authorities, who have reposed their 
continued trust and confidence in the Company.         

         
 For & On behalf of the Board of Directors of  

                                                                     Lemon Tree Hotels Limited                                                                    
DATE : 15.06.2017 
PLACE: NEW DELHI               Sd/- 

Patanjali G. Keswani 
Chairman & Managing Director 
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ANNEXURE(S) TO THE BOARD’S REPORT 
 

 
ANNEXURE-‘1’: COMPOSITION OF THE BOARD OF DIRECTORS & KMP’s OF THE 

COMPANY AS ON 31ST MARCH, 2017: 
 
 

S. No. Name of Directors/KMP’s Designation 
1 Mr. Patanjali Govind Keswani Chairman & Managing Director 

2 Mr. Rattan Keswani Deputy Managing Director 

3 Mr. Niten Malhan Director 

4 Mr. Sachin Doshi Director 

5 Mr. Ravi Kant Jaipuria Director 
6 Mr. Gopal Sitaram Jiwarjka Independent Director 

7 Mr. Sanjeev Kaul Duggal Independent Director 

8 Ms. Ila Dubey Director 

9 Mr. Aditya Madhav Keswani Director 

10 Mr. Kapil Sharma Chief Financial Officer 

11 Mr. Nikhil Sethi Group Company Secretary & 
GM Legal 
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ANNEXURE-‘2’: DETAILS OF BOARD AND COMMITTEE MEETINGS HELD DURING 

THE YEAR UNDER REVIEW INDICATING THE NUMBER OF 
MEETINGS ATTENDED BY EACH DIRECTOR/MEMBER IN 
ACCORDANCE WITH THE REQUIREMENT OF SECRETARIAL 
STANDARD 

 
A) BOARD MEETINGS 
 
During the financial year under review, four (4) Board meetings have been held on 21st 
June, 2016, 7th September, 2016, 12th December, 2016 and 29th March, 2017. The 
maximum time gap between any two meetings of the Board was within the time period 
of 120 days prescribed by the Companies Act, 2013. 
 
Attendance of Directors for the year ended 31st March, 2017: 
 
Name of the Director Designation No. of 

Meetings 
attended 

Mr. Patanjali Govind Keswani Chairman & Managing Director 4 
Mr. Rattan Keswani Deputy Managing Director 2 
Mr. Niten Malhan Director 4 
Mr. Sachin Doshi Director 2 
Mr. Ravi Kant Jaipuria Director 2 
Mr. Gopal Sitaram Jiwarajka Independent Director 3 
Mr. Sanjeev Kaul Duggal Independent Director 3 
Mrs. Ila Dubey Director 1 
Mr. Aditya Madhav Keswani Director 2 

 
 
B) AUDIT COMMITTEE MEETINGS 
 
During the financial year under review, Four (4) Audit Committee meetings have been 
held on 21st June, 2016, 7th September, 2016, 12th December, 2016 and 29th March, 
2017. 
 
Attendance of Members for the year ended 31st March, 2017: 
 
Name of the Member Designation No. of 

Meetings 
attended 

Mr. Gopal Sitaram Jiwarajka Chairman & Member 3 
Mr. Sanjeev Kaul Duggal Member 3 
Mr. Niten Malhan Member 4 
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C) NOMINATION & REMUNERATION COMMITTEE MEETINGS 
 
During the financial year under review, two (2) Nomination & Remuneration Committee 
meetings have been held on 12th December, 2016 and 29th March, 2017. 
 
Attendance of Members for the year ended 31st March, 2017: 
 
Name of the Member Designation No. of 

Meetings 
attended 

Mr. Sanjeev Kaul Duggal Chairman & Member 1 
Mr. Gopal Sitaram Jiwarajka Member - 
Mr. Patanjali Govind Keswani Member 1 
Mr. Niten Malhan Member 2 

 
 
D) CORPORATE SOCIAL RESPONSIBILITY COMMITTEE MEETINGS 
 
During the financial year under review, only one (1) meeting of Corporate Social 
Responsibility Committee meeting has been held on 29th March, 2017. 
 
Attendance of Members for the year ended 31st March, 2017: 
 
Name of the Member Designation No. of 

Meetings 
attended 

Mr. Gopal Sitaram Jiwarjaka Chairman & Member - 
Mr. Patanjali Govind Keswani Member 1 
Mr. Rattan Keswani Member 1 

 
 
E) FINANCE COMMITTEE MEETINGS 
 
During the financial year under review, three (3) Finance Committee meeting have been 
held on 12th May, 2016, 8th August, 2016 and 7th October, 2016. 
 
Attendance of Members for the year ended 31st March, 2017 : 
 
Name of the Member Designation No. of 

Meetings 
Attended 

Mr. Patanjali Govind Keswani Chairman & Member - 
Mr. Rattan Keswani Member 3 
Mr. Niten Malhan Member 3 
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F) GENERAL MANAGEMENT COMMITTEE MEETINGS 
 
During the financial year under review, five (5) General Management Committee 
meetings have been held on 14th April, 2016, 13th July, 2016, 9th September, 2016, 19th 
December, 2016 and 6th March, 2017. 
 
Attendance of Members for the year ended 31st March, 2017: 
 
 
Name of the Member Designation No. of  

Meetings 
 attended 

Mr. Patanjali G. Keswani 
 

Chairman & Member 5 

Mr. Rattan Keswani 
 

Member 5 

 
 
G) SHARE ALLOTMENT COMMITTEE MEETINGS 
 
During the financial year under review, only Two (2) Share Allotment Committee 
meetings have been held on 19th July, 2016 and 24th October, 2016. 
 
Attendance of Members for the year ended 31st March, 2017: 
 
 
Name of the Member Designation No. of  

Meetings 
 attended 

Mr. Patanjali G. Keswani 
 

Chairman & Member 2 

Mr. Rattan Keswani 
 

Member 2 

Mr. Niten Malhan 
 

Member 0 
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H) SHARE TRANSFER COMMITTEE MEETINGS 
 
During the financial year under review, only three (3) Share Transfer Committee 
meetings have been held on 22nd August, 2016, 24th October, 2016 and 31st March, 2017. 
 
Attendance of Members for the year ended 31st March, 2017: 
 
Name of the Member Designation No. of 

Meetings 
attended 

Mr. Rattan Keswani 
 

Chairman & Member 3 

Mr. Patanjali G. Keswani 
 

Member 3 

Mr. Niten Malhan 
 

Member 0 

 
 
I) STAKEHOLDER RELATIONSHIP COMMITTEE MEETING & IPO COMMITTEE 
 
The above mentioned committees have been constituted on 17th March, 2016, however 
no meeting has been held during the financial year under review. 
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ANNEXURE-‘3’: NOMINATION AND REMUNERATION POLICY 
 
 

1. INTRODUCTION 
In terms of Section 178 of the Companies Act, 2013 read with applicable rules and 
regulations and in pursuance of the policy of Lemon Tree Hotels Limited (‘Company’) to 
consider its human resources as its invaluable assets, the Nomination and Remuneration 
Committee of the Company re-constituted on 18th September 2014 has formulated this 
policy on nomination and remuneration of Directors, Key managerial personnel, senior 
management personnel and other employees of the Company (hereinafter referred  as 
‘Policy’) and which has been adopted by the Board of Directors of the Company in its 
meeting on 19.02.2015.   
 
 

2. POLICY OBJECTIVE 
The objective of this Policy is to determine the criteria for appointment, removal, 
evaluation of performance of Directors and remuneration of Directors, key managerial 
personnel, senior management personnel and other employees. 
 
 

3. DEFINITIONS 
In this Policy unless the context otherwise requires:  
 
(a) “Act” means Companies Act, 2013 including the applicable Rules & regulations; 
 
(b) “Board of Directors” or “Board”, in relation to the Company, means the collective 

body of the directors of the Company and includes the committees of the Board; 
 
(c) “Directors” means Directors of the Company appointed in terms of provisions of the 

Act;  
 
(d) “Independent Director” means a director referred to in Section 149 (6) of the Act;  

 
(e) “Key Managerial Personnel” or “KMP” in relation to a company, means: 
 

(i)  Chief Executive Officer (‘CEO’) or the Managing Director (‘MD’) or the Manager; 
(ii)  Company Secretary; 
(iii) Whole-time Director (‘WTD’); 
(iv) Chief Financial Officer; and 
(v)  such other officer as may be prescribed; 

 
(f) “NRC” means Nomination and Remuneration Committee of the Company as 

constituted or reconstituted by the Board; 
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(g) “Rules & regulations” refers to and comprise of Companies Act, 2013, The 
Companies (Meeting of Board and its Powers) Rules, 2014, The Companies 
(Appointment and Qualification of Directors) Rules, 2014, The Companies 
(Appointment and Remuneration of Managerial personnel) Rules, 2014, and such 
other rules and provisions as applicable to the matters dealt in by this Policy; 

 
(h) “Senior Management Personnel” for this purpose shall mean employees of the 

company who are members of its core management team excluding Board of 
Directors. It would comprise all members of management one level below the 
executive director(s), including the functional / vertical heads.  

 
Unless the context otherwise requires, words and expressions used in this policy and not 
defined herein but defined in the Act as may be amended from time to time shall have 
the meaning respectively assigned to them therein. 
 

4. APPLICABILITY  
This Policy is applicable to:  
(i) Directors viz. Executive, Non-executive and Independent  
(ii) Key Managerial Personnel  
(iii) Senior Management Personnel  
(iv) Other Employees of the Company  
 
 

5. GENERAL 
This Policy is divided in three parts:  
 
Part-A   covers the matters to be dealt with and recommended by the NRC to the Board 
within Scope of Policy;  

 
Part-B   covers the appointment and nomination of Directors; and  

 
Part-C  covers remuneration etc for the Directors, Key Managerial Personnel and other 
employees. 

 
PART-A 

 
6. SCOPE 

The matters to be dealt by NRC in terms of this Policy are as follows: 
 
a. Formulate the criteria for determining qualifications, positive attributes and 

independence of a director and identify persons who are qualified to become Directors 
and persons who may be appointed in Key Managerial and Senior Management 
Personnel,  recommend to Board their appointment and removal; 

 
b. Carry out evaluation of the performance of Directors, as well as Key Managerial and 

Senior Management Personnel and to provide for reward(s) linked directly to their 
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effort, performance, dedication and achievement relating to the Company’s 
operations;  

 
c. Determine remuneration based on the Company’s size and financial position and 

trends and practices for remuneration prevailing in similar companies in the industry;  
 

PART-B 
 

7. APPOINTMENT OF DIRECTORS AND SENIOR MANAGEMENT PERSONNEL 
 
a. The NRC shall identify and ascertain the positive attributes, integrity, independence, 

qualification, expertise and experience of the person for appointment as Directors, or 
Senior Management Personnel and recommend to the Board his / her appointment. 

 
b. A person should possess adequate qualification, expertise and experience for the 

position he / she is considered for appointment. The NRC has discretion to decide 
whether qualification, expertise and experience possessed by a person are sufficient 
for the concerned position.  

 
c. A person shall be appointed as Independent Director subject to the compliance of 

provisions of section 149 of the Companies Act, 2013, read with schedule IV and rules 
there under. 

 
d. The Company shall not appoint or continue the employment of any person as 

MD/WTD/Manager who is below the age of twenty one years or has attained the age 
of seventy years. Provided that the appointment of a person who has attained the age 
of seventy years may be appointed with the approval of shareholders by passing a 
special resolution based on the explanatory statement annexed to the notice for such 
motion indicating the justification for appointment of such person. 

 
 

8. TERM/TENURE 
 
a. MD/ WTD/ Manager  
 
Subject to the applicable provisions of the Act and the Memorandum and Articles of 
Association of the Company, the Company shall appoint or re-appoint any person as its 
MD/WTD/Manager for a term of maximum five (5) consecutive years at a time. No re-
appointment shall be made earlier than one (1) year before the expiry of term.  
 
b. Independent Director  
 
(i) Subject to the applicable provisions of the Act, an Independent Director shall hold 

office for a maximum term of five (5) consecutive years on the Board of the 
Company with the approval of the shareholders in general meeting and will be 
eligible for re-appointment on passing of a special resolution by the shareholders of 



LEMON TREE HOTELS LIMITED 
 

21 
 

the Company for another term of maximum five (5) years and disclosure of such 
appointment be made in the Board's report.  

 
(ii) Any Independent Director, who has completed his two consecutive terms, shall be 

eligible for appointment after expiry of three (3) years of ceasing to become an 
Independent Director. Provided that an Independent Director shall not, during the 
said period of three years, be appointed in or be associated with the Company in 
any other capacity, either directly or indirectly.  
 

(iii) The Independent Director shall not be liable to retire by rotation. 
 

9. DISQUALIFICATIONS FOR APPOINTMENT/RE-APPOINTMENT OF DIRECTORS 
 
Any person who is disqualified for appointment/re-appointment as a director in terms of 
Section 164 of the Act shall not be eligible for appointment/re-appointment, as the case 
may be, as a Director of a company.  
 

10. EVALUATION 
 
The NRC shall carry out evaluation of performance of every Director and a statement 
indicating the manner in which formal annual evaluation has been made by the Board of 
its own performance and that of its committees and individual directors shall be disclosed 
in the Board Report. 
 

11. REMOVAL 
 
The NRC may recommend, to the Board with reasons recorded in writing, removal of a 
Director, KMP or Senior Management Personnel subject to the provisions of the Act.   
 

12. RETIREMENT 
 
The Director, KMP and Senior Management Personnel shall retire/resign as per the 
applicable provisions of the Act and the prevailing HR policy of the Company. The Board 
will have the discretion to retain the Director, KMP, Senior Management Personnel in the 
same position / remuneration or otherwise even after attaining the retirement age, 
subject to compliance of applicable laws, for the benefit of the Company. 
 
 

PART – C 
 

13. MATTERS RELATING TO THE REMUNERATION & PERQUISITES 
 
a. The NRC, while deciding the remuneration/compensation/profit-linked commission for 

the Directors, Key Managerial Personnel and other employees, to ensure : 
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(i) That the level and composition of remuneration is reasonable and sufficient to 
attract, retain and motivate directors of the quality required to run the company 
successfully; 

(ii) That the relationship of remuneration to performance is clear and meets 
appropriate performance benchmarks; 
 

(iii) That the remuneration to directors, key managerial personnel and other 
employees including senior management officials involves a balance between 
fixed and incentive pay reflecting short and long-term performance objectives 
appropriate to the working of the company and its goals; 

 
b. The remuneration/ compensation/ profit-linked commission, etc. to the 

MD/WTD/Manager, Directors and Independent Directors and increments thereto will 
be determined by the NRC subject to the approval of the Board, shareholders of the 
Company and Central Government, wherever required, in accordance with the 
percentage / slabs / conditions in terms of the applicable provisions of the Act.  

 
c. Where any insurance is taken by the Company on behalf of its Whole-time Director, 

Chief Executive Officer, Chief Financial Officer, the Company Secretary and any other 
employees for indemnifying them against any liability, the premium paid on such 
insurance shall not be treated as part of the remuneration payable to any such 
personnel. Provided that if such person is proved to be guilty, the premium paid on 
such insurance shall be treated as part of the remuneration.  

 
d. Determination of remuneration and increments of KMP, Senior Management officials 

and other employees shall be effected in terms of the HR policies of the Company.  
 

14. REMUNERATION TO MD/WTD/MANAGER  
 

a. Remuneration  
 
Subject to Section 197 and Schedule V of the Act, the MD/WTD/Manager will be eligible 
for remuneration either by way of a monthly payment or at a specified percentage of the 
net profits of the company or partly by one way and partly by the other with the approval 
of the Shareholders of the Company on the recommendation of the NRC and the Board. 
The break-up of the pay scale, performance bonus and quantum of perquisites including, 
employer’s contribution to P.F., pension scheme, medical expenses, club fees etc. shall 
be decided and approved by the Board on the recommendation of the NRC and shall be 
within the overall remuneration approved by the shareholders and Central Government, 
wherever required in terms of the provisions of the Act.  
 

b. Minimum Remuneration  
 
If, in any financial year, the Company has no profits or its profits are inadequate, the 
Company shall pay remuneration to its MD/WTD/Manager in accordance with the Act and 
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if it is not able to comply with such provisions, then with the previous approval of the 
Central Government.  
 

c. Provisions for excess remuneration  
 
If any MD/WTD/Manager draws or receives, directly or indirectly by way of remuneration 
any such sums in excess of the limits prescribed under the Act or without the prior 
sanction of the Central Government, where required, he / she shall refund such sums to 
the Company and until such sum is refunded, hold it in trust for the Company. The 
Company shall not waive recovery of such sum refundable to it unless permitted by the 
Central Government. 
 

15. REMUNERATION TO NON-EXECUTIVE/INDEPENDENT DIRECTOR 
 

a. Sitting Fees  
 
The Non-executive Directors of the Company, whether Independent or not,  may be paid 
sitting fees within maximum limit prescribed by the Act from time to time for attending 
meetings of the Board or Committees thereof. The quantum of sitting fees will be 
determined as per the recommendation of NRC and approved by the Board of Directors of 
the Company. The Company may make arrangement or reimburse the expenses incurred 
by the Non-Executive/ Independent Director(s) for travelling, boarding and lodging for 
participation in the Board or Committee meetings.  
 

b. Commission  
 
The Board, on recommendation of NRC, may consider the payment of profit based 
commission to the Non-Executive/ Independent Directors and such commission may be 
paid within the prescribed limits and subject to the Board approvals in terms of the 
provisions of Act from time to time. The net profits for the purposes of calculation of 
commission shall be computed in the manner referred to in section 198 of Act. 
 

c. Stock Options  
 
Pursuant to the provisions of the Act, an Independent Director shall not be entitled to any 
stock option of the Company. The officers or other employees of the Company and its 
subsidiaries will be granted stock options in terms of the Company Employees Stock 
Option policy subject to special resolution passed by company and such other conditions 
as may be prescribed by the Act. 
 

16. REMUNERATION TO KMP, SENIOR MANAGEMENT PERSONNEL AND OTHER 
EMPLOYEES 
 

a. The KMP, Senior Management Personnel and other employees of the Company shall be 
paid monthly remuneration, salary advance and loans etc. as per the Company’s HR 
policies and / or as approved by the NRC. The break-up of the pay scale and quantum of 
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perquisites including employer’s contribution to P.F., pension scheme, medical expenses, 
club fees, etc. shall be as per the Company’s HR policies.  
 

b. As and when required by the NRC, a presentation shall be given by the HR Head detailing 
the performance bonus payouts as well as the proposed increments in any financial year. 
The NRC shall peruse and give its suggestions, if any, on the process for giving 
increments and performance bonus payouts for implementation by the Company.  
 

c. This Policy shall apply to all future/continuing employment/engagement(s) with the 
Company. In other respects, the Policy shall be of guidance for the Board. Any departure 
from the Policy shall be recorded and reasoned in the NRC and Board meeting minutes.  
 

d. The remuneration for KMP and Senior Managerial Personnel of the Company shall be 
approved by the NRC based on the recommendation of the Chairman & Managing 
Director and for other employees based on the recommendation of the HR Head in 
consultation with the Heads of various Department/Hotels of the Company. In case any 
of the relevant regulations require that remuneration of KMPs or any other officer is to be 
specifically approved by the NRC and/or the Board of Directors/Shareholders, then such 
approval will be accordingly obtained. 
 

17. DISSEMINATION 
The key features of the Policy shall be published on Company’s website and accordingly 
will also be disclosed in the Annual Report as part of Board’s report therein. 
 

18. MISCELLANEOUS 
 
a. The NRC or the Board may review the Policy as and when it deems necessary. 
 
b. The NRC may issue the guidelines, procedures, formats, reporting mechanism for 

better implementation of this Policy, wherever it thinks necessary. 
 
c. This Policy may be amended or substituted, in whole or in part, by the NRC or Board.  
 
d. In case of any statutory change not being consistent with the provisions laid down 

under this Policy, then such change shall prevail upon the provisions hereunder and 
this Policy shall stand amended accordingly from the effective date as laid down under 
such statutory change to the Act and the Compliance Officer of the Company shall 
ensure that such amendment is disseminated on the website of the Company, 
wherever required. 
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ANNEXURE-'4: STATEMENT CONTAINING SALIENT FEATURES OF THE FINANCIAL STATEMENT OF SUBSIDIARIES/ASSOCIATE 
COMPANIES/JOINT VENTURES 

[Pursuant to first proviso to sub-section (3) of section 129 of Companies Act, 2013 read with rule 5 of Companies (Accounts) Rules, 2014-
AOC1] 

Part “A”: Subsidiaries 
(Information in respect of each subsidiary to be presented with amounts in Rs ) 

                                                                                                                                                                                   (Rs. in Lacs) 
1 Sl. No. 1 2 3 4 5 6 

2 Name of the subsidiary Fleur Hotels 
P. Ltd. 

Begonia 
Hotels P. 

Ltd. 

Canary 
Hotels P. 

Ltd. 

Carnation 
Hotels P. Ltd. 

Dandelion 
Hotels P. 
Ltd. * 

Lemon Tree 
Hotel Company 
P. Ltd. * 

3 Date since when subsidiary was 
acquired 

25.09.2009 20.11.2009 18.05.2012 18.01.2007 19.07.2007 24.01.2007 

4 Reporting period for the 
subsidiary concerned, if 
different from the holding 
company’s reporting period 

N.A. N.A. N.A. N.A. N.A. N.A. 

5 Reporting currency and 
Exchange rate as on the last 
date of the relevant Financial 
year in the case of foreign 
subsidiaries. 

N.A. N.A. N.A. N.A. N.A. N.A. 

6 #Share capital 5,928.63 146.46 59.45 9.35      1.00 3.50 

7 Reserves & surplus 93,663.93 3,650.38 (780.87) (95.87) 1,062.59 (1.87) 

8 Total assets 1,16,210.87 4,114.28 4,993.40 920.07 1,108.95 1.69 

9 Total Liabilities 16,618.31   317.44 5,714.82 1,006.59     45.36 0.06 

10 Investments**  - - - - - 

11 Turnover 4,916.42 1,592.89 1,216.50 488.72 - - 

12 Profit before taxation/ (Loss)# 828.29 536.93 (220.17) (108.36)     44.07 (0.19) 

13 Provision for taxation# 
(includes current Tax, deferred 
tax) 

267.60 171.81 - (41.69) - - 

14 Profit after taxation/(Loss)# 560.69 365.12 (220.17) (66.68)   44.07 (0.19) 

15 Proposed Dividend - - - - - - 

16 % of shareholding*** 57.98% 74.11% 100% 100% 100% 100% 
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                                                                                                                                                          (Rs. In Lacs) 
1 Sl. No. 7 8 9 10 11 12 

2 Name of the subsidiary Manakin 
Resorts P. 
Ltd. 

Meringue 
Hotels P. 
Ltd.* 

Nightingale 
Hotels P. 
Ltd. 

Oriole Dr. 
Fresh Hotels 
P. Ltd. 

Pelican 
Facilities 

Management 
P. Ltd.* 

PSK 
Resorts & 
Hotels P. 
Ltd.* 

3 Date since when 
subsidiary was acquired 

13.02.2009 18.01.2007 10.01.2013 10.01.2013 10.01.2013 13.02.2009 

4 Reporting period for the 
subsidiary concerned, if 
different from the 
holding company’s 
reporting period 

N.A. N.A. N.A. N.A. N.A. N.A. 

5 Reporting currency and 
Exchange rate as on the 
last date of the relevant 
Financial year in the 
case of foreign 
subsidiaries. 

N.A. N.A. N.A. N.A. N.A. N.A. 

6 #Share capital 571.43 10.90 1,303.66 20.00 01.00     86.67 

7 Reserves & surplus 866.19 9,694.09 4,552.76 178.16 (1.48) 2,222.72 

8 Total assets 1,515.70 19,094.23 11,531.69 4,947.57 0.59 2,340.02 

9 Total Liabilities 78.08 9,389.24 5,675.27 4,749.41 1.07 30.63 

10 Investments** - - - - - - 

11 Turnover 437.84 - 2,349.64 833.62 - - 

12 Profit before taxation/ 
(Loss) 

44.81 (5.86) (184.65) (45.15) (0.16) (1.08) 

13 Provision for taxation - - 0.10 0.82 - - 

14 Profit after 
taxation/(Loss) 

44.81 (5.86) (184.75) (45.97) (0.16) (1.08) 

15 Proposed Dividend - - -                  - - - 

16 % of shareholding*** 100% 80% 57.53% 100% 100% 100% 
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  (Rs. In Lacs) 
1 Sl. No. 13 14 15 16 17 18 

2 Name of the subsidiary Sukhsagar 
Complexes P. 
Ltd. 

Red Fox 
Hotel 
Company P. 
Ltd. * 

Grey Fox 
Project 
Management 
Company P. 
Ltd. 

Valerian 
Management 
Services P. 
Ltd. 

Celsia Hotels 
P. Ltd. 

Inovoa 
Hotels And 
Resorts Ltd. 

3 Date since when 
subsidiary was acquired 

10.01.2013 10.01.2013 28.09.2012 16.09.2013 29.03.2012 16.08.2013 

4 Reporting period for the 
subsidiary concerned, if 
different from the 
holding company’s 
reporting period 

N.A. N.A. N.A. N.A. N.A. N.A. 

5 Reporting currency and 
Exchange rate as on the 
last date of the relevant 
Financial year in the 
case of foreign 
subsidiaries. 

N.A. N.A. N.A. N.A. N.A. N.A. 

6 #Share capital 49.50 1.00 5.01 1.00 3.47 2,148.00 

7 Reserves & surplus 76.52 (1.09) (91.24) (184.93) 5,647.18 94.60 

8 Total assets 5,251.29 0.08 389.33 55.04 11,872.74 5,994.62 

9 Total Liabilities 5,125.27 0.17 475.56 238.97 6,222.09 3,752.02 

10 Investments** - - - - - - 

11 Turnover 1,165.74 - 303.92 97.67 2,630.97 1,670.39 

12 Profit before taxation/ 
(Loss) 

(154.08) (0.28) (32.69) (18.02) 219.25 (50.33) 

13 Provision for taxation (0.62) 0.02 - - (5.64) (25.50) 

14 Profit after 
taxation/(Loss) 

(153.46) (0.30) (32.69) (18.02) 224.89 (24.83) 

15 Proposed Dividend - - - - - - 

16 % of shareholding*** 100% 100% 74.90% 74.90% 57.98% 57.98% 
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                                                                                                                               (Rs. In Lacs)                                                                                                                
1 Sl. No. 19 20 21 22 

2 Name of the subsidiary Iora Hotels 
P. Ltd. * 

Ophrys 
Hotels P. 
Ltd.* 

Hyacinth Hotels P.  
Ltd.  

Bandhav 
Resorts 
Private 
Limited 

3 Date since when subsidiary was 
acquired 

14.11.2013 10.01.2014 19.07.2007 13.05.2016 

4 Reporting period for the subsidiary 
concerned, if different from the holding 
company’s reporting period 

N.A. N.A. N.A. N.A. 

5 Reporting currency and Exchange rate 
as on the last date of the relevant 
Financial year in the case of foreign 
subsidiaries. 

N.A. N.A. N.A. N.A. 

6 #Share capital 450.00 2.50 71.00 23.11 

7 Reserves & surplus 20,588.23 (1.41) 12,994.25 430.36 

8 Total assets 22,411.78 1.15 22,014.58 541.64 

9 Total Liabilities 1,373.55 0.06 8,949.33 88.17 

10 Investments** - - - - 

11 Turnover - - 5,129.03 37.62 

12 Profit before taxation/ (Loss) (0.37) (0.41) (493.59) (51.59) 

13 Provision for taxation - - (2.75) - 

14 Profit after taxation/(Loss) (0.37) (0.41) (490.84) (51.59) 

15 Proposed Dividend - - - - 

16 % of shareholding*** 57.98% 57.98% 57.98% 57.98% 

Notes: 
*      Subsidiaries which are yet to commence operations. 
**    Investments except investments in subsidiaries and non-current investments. 
*** % of shareholding covers both direct and indirect shareholding in the subsidiaries.  
#     Includes only equity share capital 
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Part “B”: Associates and Joint Ventures 

 
Statement pursuant to Section 129(3) of the Companies Act, 2013 related to Associate Companies and Joint ventures 

 
Name of Associate/Joint Ventures Name 

 
Not Applicable 
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ANNEXURE '5': DETAILS OF STOCK OPTIONS IN TERMS OF EMPLOYEES STOCK OPTION 
SCHEME 

 
[Pursuant to Rule 12(9) of the Companies (Share Capital And Debentures) Rules, 2014) 

 
Sr. No Description ESOP Scheme 
    

 a) Options Granted - 
b) Options vested 23,41,593 
c) Options Exercised 28,71,902 
d) Total Number of Shares arising as a result of exercise of option 28,71,902 
e) Options lapsed 3,83,394 
f) The exercise price (On weighted average basis) 15.74 
g) Variation of terms of options None 
h) Money realized by exercise of options 4,63,32,502 
i) Total number of options in force 78,23,678 
j) Employee wise details for options granted to:-  
  (i) Key managerial Personnel: 

a)Mr. Rattan Keswani (Deputy Managing Director) 
b)Mr. Kapil Sharma (Chief Financial Officer) 
c) Mr. Nikhil Sethi(Group Company Secretary and GM Legal) 

 
- 
- 

  (ii) any other employee who received a grant of options in any 
one year of option amounting to five percent of more of options 
granted during that year 

                                       
-   

  (iii) identified employees who were granted option, during any 
one year, equal to or exceeding one percent of the issued 
capital(Excluding outstanding warrants and conversions) of the 
Company at the time of grant 

                                       
-   
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ANNEXURE '6': REMUNERATION TO EMPLOYEES  
[Pursuant to Rule 5(2) & 5(3) of the Companies (Appointment & Remuneration of Managerial Personnel) Rules, 2014 

 
Sr. 
No. 
 

Description 
 
 

DIRECTORS EMPLOYEES 

a) 
 

Name of the Employee Mr. Patanjali 
G. Keswani 

(1) 

Mr. Kapil 
Sharma 

(2) 

Mr. Vikramjit 
Singh 
(3) 

Mr. Davander 
Singh Tomar 

(4) 

Mr. Ajai 
Kumar 

(5) 

Ms. Aradhana 
Lal 
(6) 

Mr. Sareena 
Kochhar 

(7) 
b) 
 

Designation of the 
employee 

Chairman & 
Managing 
Director 

Executive Vice 
President-Chief 
Financial Officer 

President & Chief 
Revenue Officer 

Executive Vice 
President-
Corporate 
Affairs 

Chief 
Information 
Officer     
 

Vice President- 
Sustainability 
Initiatives 

Vice 
President-
Housekeeping 

c) Remuneration 
Received (In Rs.) 

3,09,69,229/- 81,67,530/- 58,27,042/- 52,56,510/- 36,83,153/- 34,29,942/- 34,13,355/- 

d) 
 

Nature of Employment, 
whether contractual or 
not 

Non-contractual Non-contractual Non-contractual Non-
contractual 

Non-
contractual 

Non-contractual Non-
contractual 

e) 
 
 
 
 
 

Qualifications and 
experience of the 
employee 

B. Tech in 
Electrical 
Engineering 
from IIT Delhi 
and PGDBM 
(Finance and 
Marketing) from 
IIM Kolkata. He 
has a 
experience of 
over 31 years 

Chartered 
Accountant 
He has a 
experience of 
over 22 years 

Graduate from 
Sri Ram College 
of Commerce and 
a post graduate 
in Hospitality 
Management and 
Administration 
from the  
Taj Group 
 of Hotels and has 
an experience of 
over 20 years 

M.A & LLB 
from Delhi 
University and 
has a total 
experience of 
over 35 years. 

B.Sc & MCA 
from Madan 
Mohan 
Malaviya 
Engineering 
College, 
Gorakhpur, 
UP & 25 
years of 
rich 
experience 
in his field 
 

MBA from IIM 
Ahmedabad 
and has over 
23 years of 
experience in 
Sales, 
Marketing, 
Corporate 
Communication 
and 
Sustainability. 

B.Sc (Home 
Science) and 
Diploma in 
Hotel 
Management 
with over 30 
years of 
experience in 
Hospitality  

f) 
 

Date of 
commencement of 
employment with 
company 

07.10.2002 01.12.2004 15.04.2014 25.09.2002 15.10.2010 01.06.2003 15.07.2006 



LEMON TREE HOTELS LIMITED 
 

32 
 

g) 
 

The age of such 
employee 

58 Years 48 years 42 years 56 years 48 years 48 years 53 years 

h) 
 
 
 
 
 

The last employment 
held by such employee 
before joining the 
Company 

Senior Partner 
 A.T. Kearney 
Inc., India   

Head-Finance and 
Accounts, Leroy 
Somer (Emerson 
Group) 

He was an 
entrepreneur in 
Assam where he 
ran his own hotel 

Area Security 
Manager-Taj 
Group of Hotels 

General 
Manager-
Technology 
with Lemon 
Tree Hotels 
Limited 

Sales & 
Operations 
Manager at 
Hindustan 
Lever Network 
(formerly 
known as 
Aviance) 

Corporate 
Executive 
Housekeeper 
with VLCC 
Health Care. 

i) 
 
 
 
 

The percentage of 
equity shares held by 
the employee in the 
Company within the 
meaning of Clause(iii) 
of sub-rule (2) above 

0.25% 0.17% 0.02% 0.03% 0.02% 0.23% 0.03% 

j) 
 
 
 
 
 

Whether any such 
employee is a relative 
of any director or 
manager of the 
Company and if so, the 
name of such director 
or manager 

Mr. Aditya 
Madhav 
Keswani, 
Directors 
 
 

N.A N.A N.A N.A N.A N.A 

 
Note(s): 

1. Gross remuneration includes basic salary, allowances, taxable value of perquisites and the Company’s contribution to Provident Fund, but excludes 
provision for retiring gratuity and leave benefits for which separate figures are not available. 
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ANNEXURE '6': REMUNERATION TO EMPLOYEES  
[Pursuant to Rule 5(2) & 5(3) of the Companies (Appointment & Remuneration of Managerial Personnel) Rules, 2014 

    
 

 Sr. 
No. 
 

Description 
 
 

EMPLOYEES 

a) 
 

Name of the Employee Ms. Ritu Ranjan 
(8) 

Mr. Rajiv Tyagi 
(9) 

Mr. Prashant Mehrotra 
(10) 

b) 
 

Designation of the employee Chief Design Officer Assistant Vice 
President-Finance 

AVP & Chief Operating 
Officer 

c) 
 

Remuneration Received  
(In Rs.) 

32,89,836/- 31,34,086/- Rs. 30,40,893 

d) 
 

Nature of Employment, whether contractual or not Non-contractual Non-contractual Non-contractual 

e) 
 
 
 

Qualifications and experience of the employee B.A (Honors) in Philosophy 
from Delhi University in the 
year 1987 and having 16 years 
of experience 

He is commerce 
graduate from Delhi 
University and have 
over 27 years of 
experience in his field 

Diploma in Hotel 
Management from Pusa, 
Delhi in the year 2004 
and having 16 years of 
experience 

f) 
 

Date of commencement of employment with 
company 

01.04.2014 15.07.2006 15.07.2006 

g) 
 

The age of such employee 51 years 55 years 37 years 

h) 
 
 
 

The last employment held by such employee 
before joining the Company 

Self employed Area Credit Manager, 
Taj Group of Hotels, 
New Delhi 

Duty Manager at The 
Oberoi, Nariman Point, 
Mumbai   

i) The percentage of equity shares held by the 
employee in the Company within the meaning of 
Clause(iii) of sub-rule (2) above 

0.03% 0.05% 0.02% 

j) Whether any such employee is a relative of any 
director or manager of the Company and if so, the 
name of such director or manager 

N.A N.A N.A 

Note(s): 
Gross remuneration includes basic salary, allowances, taxable value of perquisites and the Company’s contribution to Provident Fund, but excludes  
provision for retiring gratuity and leave benefits for which separate figures are not available. 
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SECRETARIAL AUDIT REPORT1 
FOR THE FINANCIAL YEAR ENDED 31st MARCH, 2017 

 
[Pursuant to section 204(1) of the Companies Act, 2013 and Rule No. 9 of 

the Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014] 
 
To, 
The Members, 
Lemon Tree Hotels Limited 
(CIN: U74899DL1992PLC049022) 
Asset No. 6, Aerocity Hospitality District, 
New Delhi-110037 
 
We have conducted the secretarial audit of the compliance of applicable statutory 
provisions and the adherence to good corporate practices by Lemon Tree Hotels 
Limited (hereinafter called the Company) which is an unlisted company. Secretarial 
Audit was conducted in a manner that provided us a reasonable basis for evaluating 
the corporate conducts/statutory compliances and expressing our opinion thereon. 
 
We report that 
 

a) Maintenance of secretarial record is the responsibility of the management of the 
Company. Our responsibility is to express an opinion on these secretarial records 
based on our audit. 

 
b) We have followed the audit practices and processes as were appropriate to obtain 

reasonable assurance about the correctness of the contents of the secretarial 
records. The verification was done on test basis to ensure that correct facts are 
reflected in secretarial records. We believe that the processes and practices, we 
followed, provide a reasonable basis for our opinion. 
 

c) We have not verified the correctness and appropriateness of the financial 
statements of the Company. 

 

d) Wherever required, we have obtained the Management representation about the 
compliances of laws, rules and regulations and happening of events etc. 
 

e) The compliance of the provisions of the Corporate and other applicable laws, 
rules, regulation, standards is the responsibility of the management. Our 
examination was limited to the verification of procedures on test basis. 
 

f) The Secretarial Audit report is neither an assurance as to the future viability of the 
company nor of the efficacy or effectiveness with which the management has 
conducted the affairs of the Company. 

 
Based on our verification of the Company’s books, papers, minute books, forms and 
returns filed and other records maintained by the Company and also the information 
provided by the Company, its officers, agents and authorized representatives during 
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the conduct of Secretarial Audit, we hereby report that in our opinion, the Company 
has, during the audit period covering the financial year ended on 31st March, 2017 
(“Audit Period”) complied with the statutory provisions listed hereunder and also that 
the Company has proper Board processes and compliance mechanism in place to 
the extent, in the manner and subject to the reporting made hereinafter: 
 
We have examined the books, papers, minute books, forms and returns filed and 
other records maintained by the company for the financial year ended on 31st March, 
2017 according to the provisions of: 
 
(i)  The Companies Act, 2013 (the Act) and the rules made thereunder; 
 

(ii)  Foreign Exchange Management Act, 1999 and the rules and regulations made 
thereunder to the extent of Foreign Direct Investment, Overseas Direct 
Investment and External Commercial Borrowings; 

 

We have also examined compliance with the applicable clauses of the Secretarial 
Standard on Meetings of the Board of Directors and on General Meetings issued by 
the Institute of Company Secretaries of India, with which the Company has generally 
complied with. 
 
During the Audit Period under review, the Company has complied with the provisions 
of the Act, Rules, Regulations and Guidelines, to the extent applicable, as mentioned 
above. 
 
(iii) The Company is engaged in the Hotel Business and is running hotels at various 

locations PAN India. Following are some of the laws specifically applicable to the 
Company:  

 

 The Legal Metrology Act, 2009 and rules made thereunder; 
 Food Safety and Standards Act, 2006 and rules made thereunder; 
 
We have checked the compliance management system of the Company to obtain 
reasonable assurance about the adequacy of systems in place to ensure 
compliance of specifically applicable laws and this verification was done on test 
basis. We believe that the Audit evidence which we have obtained is sufficient 
and appropriate to provide a basis for our audit opinion. In our opinion and to the 
best of our information and according to explanations given to us, we believe that 
the compliance management system of the Company is satisfactory, which can 
further be strengthened to ensure compliance of laws specifically applicable to the 
Company. 

 

We further report that the Board of Directors of the Company is duly constituted 
with proper balance of Executive Directors, Non-Executive Directors and 
Independent Directors. The changes in the Board of Directors that took place 
during the period under review were carried out in compliance with the provisions 
of the Act. 
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Adequate notice is given to all its directors to schedule the Board Meetings. 
Agenda and detailed notes on agenda are sent in advance of the meetings and a 
system exists for seeking and obtaining further information and clarifications on 
the agenda items before the meeting for meaningful participation at the meeting.  

 

Board decisions are carried out with unanimous consent, as may be applicable, 
and therefore, no dissenting views were required to be captured and recorded as 
part of the minutes. 

 
We further report that systems and processes in the Company are satisfactory, 
which can further be strengthened commensurate with the size and operations of 
the Company to monitor and ensure compliance with applicable laws, rules, 
regulations and guidelines. 

 
      We further report that during the audit period-  
 

i) Members in their Annual General Meeting held on 30th September, 2016 
approved:- 
  
a) the contribution to any national, charitable, social, benevolent, public or 

general and other funds/ institutions/ hospitals/ trustees/ entities not directly 
relating to the business of the Company or the welfare of its employees of 
any amounts the aggregate of which does not exceed Rs. 20,00,000/- 
(Rupees Twenty Lacs only) in the financial year ending 31st March, 2017; 
and 
 
 

b) the increase in overall limit for the loans, investments, guarantees and 
securities to be made/given which shall not exceed Rs. 2,500 Crore 
(Rupees Two Thousand Five Hundred Crores), regardless that the 
aggregate of the loans, guarantees, securities and investments may 
exceed the percentages prescribed under Section 186 of the Act.  
 

 
For Sanjay Grover & Associates 

Company Secretaries  
Firm Registration No.: P2001DE052900 

 
Sd/- 

                                                                                                                            
Priyanka 

15.06.2017               Partner  
New Delhi                                                                                                CP No. 16187                      
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ANNEXURE '8' :  PARTICULARS OF CONTRACTS/ARRANGEMENTS ENTERED WITH THE RELATED PARTIES 
[Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies (Accounts) Rules, 2014-AOC2] 

1. Details of contracts or arrangements or transactions not at Arm’s length basis. 

Sl. No/ 
Particula

rs 
 

Name of the 
related party 
and nature of 
relationship 

(1) 

Nature of 
Contract/arrange

ment and 
transactions 

(2) 

Duration of 
Contract/arra
ngements/tra

nsaction 
(3) 

Salient terms of the 
Contracts/arrange
ment or transaction 
including the value 

(4) 
 

Date of 
approva
l of the 
Board 

(6) 

Amount 
paid as 

Advances, 
if any 
(7) 

Date on which special resolution was 
passed in General meeting u/first 

proviso to S.188 
(8) 

NO SUCH CONTRACT/ARRANGEMENT/ TRANSACTION WHICH WAS NOT AT ARM'S LENGTH BASIS DURING THE YEAR 

Sl. No/ 
Parti-
culars 

Name of the 
related 

party and 
nature of 

relationship 
(1) 

Nature of 
Contract/arran

gement and 
transactions 

(2) 

Duration of 
Contract/ 

arrangements
/transaction 

(3) 

Salient terms of the 
Contracts/ arrangement or 
transaction including the 

value 
(4) 

Justification for entering 
into contracts or 
arrangements or 

transaction                                                        
(5) 

Date of 
approval 

of the 
Board 

(6) 

Amount 
paid as 

Advances, 
if any 
(7) 

Date of 
passing 

resolution 
u/Sec 188 
of CA2013 

(8) 
1 Bandhav 

Resorts 
Private 
Limited 

Hotel Operating 
Agreement for 
Operation of the 
Lemon Tree 
Wildlife Resort, 
Bandhavgarh 

12 years w.e.f 
1st October, 
2016 

Base Fees: 
3.5 % of Gross Income of the 
Hotel on a calendar monthly 
basis; 
Incentive Fees: 
(a)  4.0% of Gross Operating 

Profit of the Hotel where 
the AGOP Margin is less 
than or equal to 50%; or 

(b)  8.0% of Gross Operating 
Profit of the Hotel where 
the AGOP Margin is more 
than 50%; 

Reimbursements for 
Additional Services : 
(i) all traveling, telephone, 

telegraph, subsistence, 
telex, postal, and  other 
expenses 

(ii) the fees and 
reimbursable expenses 

The transaction for entering 
into agreement for 
management and operation 
services is advantageous for 
the Company and the Related 
Party and is in compliance 
with Section 188 and other 
applicable provisions of the 
Companies Act, 2013 and the 
rules thereto. 

12.12.2016 Nil 19.12.2016 
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2 Fleur Hotels 
Private 
Limited 

Hotel Operating 
Agreement for 
rendering 
services for 
management 
and operation of 
the Lemon Tree 
Hotel, Candolim 
Goa 

12 years  Base Fees: 
3.5 % of Gross Income of the 
Hotel(s) on a calendar 
monthly basis; 
Incentive Fees: 
(a) 4.0% of Gross Operating 
Profit of the Hotel(s) where 
the AGOP Margin is less than 
or equal to 50%; or 
(b) 8.0% of Gross Operating 
Profit of the Hotel(s) where 
the AGOP Margin is more than 
50%; 
 
Reimbursements for 
Additional Services: 
(i) all traveling, telephone, 
telegraph, subsistence, telex, 
postal, and other expenses 
 
(ii) the fees and reimbursable 
expenses 

The transaction for entering 
into agreement for 
management and operation 
services is advantageous for 
the Company and the Related 
Party and is in compliance 
with Section 188 and other 
applicable provisions of the 
Companies Act, 2013 and the 
rules thereto. 

12.12.2016 Nil 19.12.2016 

3 Fleur Hotels 
Private 
Limited 

Hotel Operating 
Agreement for 
rendering 
services for 
management 
and operation of 
the Lemon Tree 
Hotel, Sector 60, 
Gurgaon 

12 years Base Fees: 
3.5 % of Gross Income of the 
Hotel(s) on a calendar 
monthly basis; 
Incentive Fees: 
(a) 4.0% of Gross Operating 
Profit of the Hotel(s) where 
the AGOP Margin is less than 
or equal to 50%; or 
(b) 8.0% of Gross Operating 
Profit of the Hotel(s) where 
the AGOP Margin is more than 
50%; 
 
Reimbursements for 
Additional Services: 
(i) all traveling, telephone, 
telegraph, subsistence, telex, 
postal, and other expenses 
 
(ii) the fees and reimbursable 
expenses 

The transaction for entering 
into agreement for 
management and operation 
services is advantageous for 
the Company and the Related 
Party and is in compliance 
with Section 188 and other 
applicable provisions of the 
Companies Act, 2013 and the 
rules thereto. 

12.12.2016 Nil 19.12.2016 
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4 Fleur Hotels 
Private 
Limited 

Hotel Operating 
Agreement for 
rendering 
services for 
management 
and operation of 
the Red Fox 
Hotel, Sector 60, 
Gurgaon 

12 years Base Fees: 
3.5 % of Gross Income of the 
Hotel(s) on a calendar 
monthly basis; 
Incentive Fees: 
(a) 4.0% of Gross Operating 
Profit of the Hotel(s) where 
the AGOP Margin is less than 
or equal to 50%; or 
(b) 8.0% of Gross Operating 
Profit of the Hotel(s) where 
the AGOP Margin is more than 
50%; 
 
Reimbursements for 
Additional Services: 
(i) all traveling, telephone, 
telegraph, subsistence, telex, 
postal, and other expenses 
 
(ii) the fees and reimbursable 
expenses 

The transaction for entering 
into agreement for 
management and operation 
services is advantageous for 
the Company and the Related 
Party and is in compliance 
with Section 188 and other 
applicable provisions of the 
Companies Act, 2013 and the 
rules thereto. 

12.12.2016 Nil 19.12.2016 

5 Bandhav 
Resorts 
Private 
Limited 

Development 
Management 
Agreement for 
rendering 
services to 
related party for 
managing the 
development of 
the Lemon Tree 
Wildlife Resort, 
Bandhavgarh 
(“Project”) till 
the completion of 
the Project. 
 

 Development 
Management Fee shall be 
6% of the Total 
Development Cost of the 
Project as defined below. 
 
"Development Cost" means 
the costs and fees and 
expenses properly paid by the 
Company in relation to the 
development and/or 
renovation of the Hotel Project 
or Hotel Projects (as 
appropriate) as appropriate or 
as set out in the Development 
Budget excluding Land Cost, 
cost of financing and all fees 
or payments made to the 
Development Manager 
(whether for professional 
services or otherwise) 
 
The Company for providing 
the development management 

The transaction for entering 
into agreement for providing 
services with its related 
parties is on ‘arm’s length’ 
basis and is advantageous for 
the Company considering the 
experience of the related 
party and shall be in 
compliance with Section 188 
and other applicable 
provisions of the Companies 
Act, 2013 and the rules 
thereto. 

29.03.2017 Nil 19.05.2017 
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services may hire external 
vendors and consultants, 
without prior approval of 
Bandhav Resorts Private 
Limited, for architecture, 
designing, interiors, 
horticulture, other services, 
and project management 
services for the Projects.  

6 Mrs. 
Sharanita 
Keswani 
Relative of 
Mr. Aditya 
Madhav 
Keswani 

Service 
Agreement, for 
availing her 
professional 
services as 
Marketing and 
Brand Consultant 
for the Company, 
for the remaining 
tenure of 3 years 
 

3 years 
 

The fee for the said services 
for the remaining tenure shall 
be paid within 15 days of 
receipt of the invoice and the 
total fee payable in a year 
shall not exceed Rs. 50.40 
Lacs for the financial year 
2017-18 to F.Y 2019-20 
 

The transaction for entering 
into service agreement is 
advantageous for the 
Company and the Related 
Party considering the 
expertise of the Related party 
in providing the services and 
is in compliance with Section 
188 and other applicable 
provisions of the Companies 
Act, 2013 and the rules 
thereto 

29.03.2017 N.A 19.05.2017 

7 Fleur Hotels 
Private 
Limited 

Addendum to the 
Hotel operating 
Agreement dated 
25.04.2012 
executed on 
29.03.2017 for 
the property at 
Hyderabad 

Remaining 
tenure of the 
agreement  

The fees for the said services 
shall remain the same except 
the increase in the 
reimbursement of the costs 
incurred towards advertising, 
call center’s, sales promotion, 
public relations and personnel 
training programmes, sales 
and reservation networks and 
facilities (such as web-sites, 
reservations network, loyalty 
programmes, etc.) which are 
being administered by the 
Company in the interest of the 
Hotels. 
 
The Related party will 
reimburse the cost upto the 
maximum of 3% of the Gross 
Income of the Hotel on 

Actual cost being incurred by 
the Company is more than the 
cost reimbursed by the related 
party and accordingly the cost 
has been increased, with the  
mutual consent of the parties, 
which is justifiable 

29.03.2017 N.A 19.05.2017 
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monthly basis. Such cost will 
be trued up at the end of each 
Financial year  
 

8 Fleur Hotels 
Private 
Limited 
(Related 
Party) 

Addendum to the 
Hotel operating 
Agreement dated 
19.12.2016 
executed on 
29.03.2017, for 
services 
rendered for 
Lemon Tree 
Hotel, Candolim 
Goa 

Remaining 
tenure of the 
agreement  

The fees for the said services 
shall remain the same except 
the increase in the 
reimbursement of the costs 
incurred towards advertising, 
call center’s, sales promotion, 
public relations and personnel 
training programmes, sales 
and reservation networks and 
facilities (such as web-sites, 
reservations network, loyalty 
programmes, etc.) which are 
being administered by the 
Company in the interest of the 
Hotels. 
 
The Related party will 
reimburse the cost upto the 
maximum of 3% of the Gross 
Income of the Hotel on 
monthly basis. Such cost will 
be trued up at the end of each 
Financial year  
 

Actual cost of re-
imbursements is expected to 
be more than what was 
envisaged at the time of 
entering into contract. 

29.03.2017 Nil 19.05.2017 

9 Celsia Hotels 
Private 
Limited 
(Related 
Party) 

Addendum to the 
Hotel operating 
Agreement dated 
29.06.2012 
executed on 
29.03.2017 for 
Lemon Tree 
Hotel, Bangalore 

Remaining 
tenure of the 
agreement  

The fees for the said services 
shall remain the same except 
the increase in the 
reimbursement of the costs 
incurred towards advertising, 
call center’s, sales promotion, 
public relations and personnel 
training programmes, sales 
and reservation networks and 
facilities (such as web-sites, 
reservations network, loyalty 

Actual cost being incurred by 
the Company is more than the 
cost reimbursed by the related 
party and accordingly the cost 
has been increased which is 
justifiable 

29.03.2017  19.05.2017 
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programmes, etc.) which are 
being administered by the 
Company in the interest of the 
Hotels. 
 
The Related party will 
reimburse the cost upto the 
maximum of 3% of the Gross 
Income of the Hotel on 
monthly basis. Such cost will 
be trued up at the end of each 
Financial year  
 

10 Inovoa Hotels 
and Resorts 
Limited 
(Related 
Party) 

Addendum to the 
Hotel operating 
Agreement dated 
30.09.2013 
executed on 
29.03.2017 for 
Lemon Tree 
Hotel, Whitefield. 
Bangalore 

Remaining 
tenure of the 
agreement  

The fees for the said services 
shall remain the same except 
the increase in the 
reimbursement of the costs 
incurred towards advertising, 
call center’s, sales promotion, 
public relations and personnel 
training programmes, sales 
and reservation networks and 
facilities (such as web-sites, 
reservations network, loyalty 
programmes, etc.) which are 
being administered by the 
Company in the interest of the 
Hotels. 
 
The Related party will 
reimburse the cost upto the 
maximum of 3% of the Gross 
Income of the Hotel on 
monthly basis. Such cost will 
be trued up at the end of each 
Financial year  
 

Actual cost being incurred by 
the Company is more than the 
cost reimbursed by the related 
party and accordingly the cost 
has been increased which is 
justifiable 

29.03.2017  19.05.2017 
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11 Nightingale 
Hotels Private 
Limited 
(Related 
Party) 

Addendum to the 
Hotel operating 
Agreement dated 
01.03.2015 
executed on 
29.03.2017 for 
Lemon Tree 
Hotel, 
Gachibowli, 
Hyderabad 

Remaining 
tenure of the 
agreement  

The fees for the said services 
shall remain the same except 
the increase in the 
reimbursement of the costs 
incurred towards advertising, 
call center’s, sales promotion, 
public relations and personnel 
training programmes, sales 
and reservation networks and 
facilities (such as web-sites, 
reservations network, loyalty 
programmes, etc.) which are 
being administered by the 
Company in the interest of the 
Hotels. 
 
The Related party will 
reimburse the cost upto the 
maximum of 3% of the Gross 
Income of the Hotel on 
monthly basis. Such cost will 
be trued up at the end of each 
Financial year  
 

Actual cost being incurred by 
the Company is more than the 
cost reimbursed by the related 
party and accordingly the cost 
has been increased which is 
justifiable 

29.03.2017 Nil 19.05.2017 

12 Begonia 
Hotels Private 
Limited  
(Related 
Party) 

Addendum to the 
Hotel operating 
Agreement dated 
01.08.2015 
executed on 
29.03.2017 for 
Lemon Tree 
Amarante Beach 
Resort, Goa 

Remaining 
tenure of the 
agreement  

The fees for the said services 
shall remain the same except 
the increase in the 
reimbursement of the costs 
incurred towards advertising, 
call center’s, sales promotion, 
public relations and personnel 
training programmes, sales 
and reservation networks and 
facilities (such as web-sites, 
reservations network, loyalty 
programmes, etc.) which are 
being administered by the 
Company in the interest of the 
Hotels. 
 

Actual cost being incurred by 
the Company is more than the 
cost reimbursed by the related 
party and accordingly the cost 
has been increased which is 
justifiable 

29.03.2017  19.05.2017 
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The Related party will 
reimburse the cost upto the 
maximum of 3% of the Gross 
Income of the Hotel on 
monthly basis. Such cost will 
be trued up at the end of each 
Financial year  
 

13 Hyacinth 
Hotels Private 
Limited 
(Related 
Party) 

Addendum to the 
Hotel operating 
Agreement dated 
22.09.2014 
executed on 
29.03.2017 for 
Lemon Tree 
Premier, Delhi 
Aerocity 

Remaining 
tenure of the 
agreement  

The fees for the said services 
shall remain the same except 
the increase in the 
reimbursement of the costs 
incurred towards advertising, 
call center’s, sales promotion, 
public relations and personnel 
training programmes, sales 
and reservation networks and 
facilities (such as web-sites, 
reservations network, loyalty 
programmes, etc.) which are 
being administered by the 
Company in the interest of the 
Hotels. 
 
The Related party will 
reimburse the cost upto the 
maximum of 3% of the Gross 
Income of the Hotel on 
monthly basis. Such cost will 
be trued up at the end of each 
Financial year  
 

Actual cost being incurred by 
the Company is more than the 
cost reimbursed by the related 
party and accordingly the cost 
has been increased which is 
justifiable 

29.03.2017  19.05.2017 

14 Bandhav 
Resorts 
Private 
Limited 
(Related 
Party) 

Addendum to the 
Hotel operating 
Agreement 
dated19.12.2016 
executed on 
29.03.2017 for 
Lemon Tree 
Wildlife Resort, 

Remaining 
tenure of the 
agreement  

The fees for the said services 
shall remain the same except 
the increase in the 
reimbursement of the costs 
incurred towards advertising, 
call center’s, sales promotion, 
public relations and personnel 
training programmes, sales 

Actual cost of re-
imbursements is expected to 
be more than what was 
envisaged at the time of 
entering into contract.  

29.03.2017  19.05.2017 
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Bandhavgarh and reservation networks and 
facilities (such as web-sites, 
reservations network, loyalty 
programmes, etc.) which are 
being administered by the 
Company in the interest of the 
Hotels. 
 
The Related party will 
reimburse the cost upto the 
maximum of 3% of the Gross 
Income of the Hotel on 
monthly basis. Such cost will 
be trued up at the end of each 
Financial year  
 

15 Fleur Hotels 
Private 
Limited 
(Related 
Party) 

Addendum to the 
Hotel operating 
Agreement dated 
09.01.2017 
executed on 
29.03.2017 for 
management 
and operation of 
the Red Fox 
Hotel, Sector 60, 
Gurgaon 

Remaining 
tenure of the 
agreement  

The fees for the said services 
shall remain the same except 
the increase in the 
reimbursement of the costs 
incurred towards advertising, 
call center’s, sales promotion, 
public relations and personnel 
training programmes, sales 
and reservation networks and 
facilities (such as web-sites, 
reservations network, loyalty 
programmes, etc.) which are 
being administered by the 
Company in the interest of the 
Hotels. 
 
The Related party will 
reimburse the cost upto the 
maximum of 3% of the Gross 
Income of the Hotel on 
monthly basis. Such cost will 
be trued up at the end of each 
Financial year  
 

Actual cost of re-
imbursements is expected to 
be more than what was 
envisaged at the time of 
entering into contract. 

29.03.2017 Nil 19.05.2017 
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16 Fleur Hotels 
Private 
Limited 
(Related 
Party) 

Addendum to the 
Hotel operating 
Agreement dated 
20.01.2017 
executed on 
29.03.2017 for 
Lemon Tree 
Hotel, Sector 60, 
Gurgaon 

Remaining 
tenure of the 
agreement  

The fees for the said services 
shall remain the same except 
the increase in the 
reimbursement of the costs 
incurred towards advertising, 
call center’s, sales promotion, 
public relations and personnel 
training programmes, sales 
and reservation networks and 
facilities (such as web-sites, 
reservations network, loyalty 
programmes, etc.) which are 
being administered by the 
Company in the interest of the 
Hotels. 
 
The Related party will 
reimburse the cost upto the 
maximum of 3% of the Gross 
Income of the Hotel on 
monthly basis. Such cost will 
be trued up at the end of each 
Financial year  
 

Actual cost of re-
imbursements is expected to 
be more than what was 
envisaged at the time of 
entering into contract. 

29.03.2017 Nil 19.05.2017 

17 Fleur Hotels 
Private 
Limited 

License 
Agreement for   
grant of use of 
trademarks of 
the Company for 
Lemon Tree 
Premier, Leisure 
Valley 2, 
Gurgaon 

Term of 3 
months w.e.f 
1st 
November, 
2016 which 
may be 
extended as 
mutually 
agreed 
between the 
parties. 
 

A fee of 1.75% (One Point 
Seven Five Percent) of the 
Gross Revenue of the Hotel 
(as defined under Article 1.1 
of the HOA) which shall be 
charged and accounted as 
follows: (a) marketing fee of 
1.5% (One Point Five Percent) 
of Gross Revenue and (b) a 
Royalty Fee of 0.25% (One-
Quarter Percent) of Gross 
Revenue. 
 

The transaction for entering 
into service agreement is 
advantageous for the 
Company and the Related 
Party considering the 
expertise of the Related party 
in providing the services and 
is in compliance with Section 
188 and other applicable 
provisions of the Companies 
Act, 2013 and the rules 
thereto 

12.12.2016 N.A N.A 
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ANNEXURE '9': EXTRACT OF ANNUAL RETURN 
 

 
FORM NO. MGT 9 

(AS ON FINANCIAL YEAR ENDED ON 31.03.2017) 
 
[Pursuant to Section 92 (3) of the Companies Act, 2013 and Rule 12(1) of the Company (Management & 
Administration) Rules, 2014]. 
 

I REGISTRATION & OTHER DETAILS: 

i CIN U74899DL1992PLC049022 

ii Registration Date 2nd June, 1992 

iii Name of the Company Lemon Tree Hotels Limited 

iv Category/Sub-category of the Company Public Limited Company/Company having share capital 
 

v Address of the Registered office 
 & contact details 

Asset No. 6, Aerocity Hospitality District, New Delhi-
110037 
 
Contact: 011-46050101 

vi Whether listed company Unlisted Company 

vii Name, Address & contact details of the 
Registrar  & Transfer Agent, if any. 

Karvy Computershare Private Limited, Karvy Selenium, 
Tower-B, 
Plot No 31 & 32, Financial District, 
Nanakramguda, Serilingampally Mandal, 
Hyderabad-500032 
T+91 040 67161603 

 
 



LEMON TREE HOTELS LIMITED 
 

48 
 

II PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY 

  All the business activities contributing 10% or more of the total turnover of the company shall be stated 

SL 
No 

Name & Description of  main 
products/services 

NIC Code 
of the  
Product 
/service 

% to total turnover  
of the company 

1 Hotel Business 55101 100% 
 

III PARTICULARS OF HOLDING , SUBSIDIARY & ASSOCIATE COMPANIES 

Sl 
No 

Name of the 
Company 

Address CIN/GLN HOLDING/ 
SUBSIDIAR

Y/ 
ASSOCIATE 

% OF  
SHARES 
HELD # 

1 Begonia Hotels Private 
Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55101DL2009PTC189339 Subsidiary 74.11% 

2 Carnation Hotels 
Private Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55101DL2002PTC118180 Wholly 
Owned 
Subsidiary 

100% 

3 Dandelion Hotels 
Private Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55101DL2007PTC166044 Wholly 
Owned 
Subsidiary 

100% 

4 Lemon Tree Hotel 
Company Private 
Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55101DL2007PTC158376 Wholly 
Owned 
Subsidiary 

100% 

5 Meringue Hotels 
Private Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55101DL2006PTC144533 Indirect 
Subsidiary 

80% 
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6 Nightingale Hotels 
Private Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55101DL2007PTC158178 Subsidiary 57.53% 

7 Oriole Dr. Fresh 
Hotels Private Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U85110DL2004PTC128937 Wholly 
Owned 
Subsidiary 

100% 

8 Pelican Facilities 
Management Private 
Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U74140DL2009PTC195209 Wholly 
Owned 
Subsidiary 

100% 

9 Canary Hotels Private 
Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55101DL2006PTC144532 Wholly 
Owned 
Subsidiary 

100% 

10 Sukhsagar Complexes 
Private Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U70101DL1993PTC172878 Wholly 
Owned 
Subsidiary 

100% 

11 Red Fox Hotel 
Company Private 
Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55204DL2007PTC157848 Wholly 
Owned 
Subsidiary 

100% 

12 Grey Fox Project 
Management 
Company Private 
Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U74140DL2012PTC238272 Subsidiary 74.90% 

13 Valerian Management 
Services Private 
Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U20296DL2007PTC169518 Indirect 
Subsidiary 

74.90% 

14 PSK Resorts & Hotels 
Private Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U74140DL2007PTC169861 Wholly 
Owned 
Subsidiary 

100% 
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15 Manakin Resorts 
Private Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55101DL2005PTC212230 Indirect 
Subsidiary 

100% 

16 Fleur Hotels Private 
Limited 

Asset No. 6, Aerocity 
Hospitality District, 
New Delhi-110037 

U55101DL2003PTC207912 Subsidiary 57.98% 

17 Celsia Hotels Private 
Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U45201DL2003PTC191326 Indirect 
Subsidiary 

57.98% 

18 Hyacinth Hotels 
Private Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55204DL2007PTC166050 Indirect 
Subsidiary 

57.98% 

19 Inovoa Hotels & 
Resorts Limited 

Asset No. 6, Aerocity 
Hospitality District, 
New Delhi-110037 

U65921DL1995PLC067686 Indirect 
Subsidiary 

57.98% 

20 Iora Hotels Private 
Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55101DL2009PTC192981 Indirect 
Subsidiary 

57.98% 

21 Ophrys Hotels Private 
Limited 

B-6/17, Safdarjung 
Enclave, New Delhi-
110029 

U55101DL2007PTC166020 Indirect 
Subsidiary 

57.98% 

22 Bandhav Resorts 
Private Limited 

Khasra No 3/1 Village 
Bijuria Tehsil Manpur 
Umaria MP 484665 
 

U55100MP2008PTC021259 
 

Indirect 
Subsidiary 

57.98% 

   
# % of shares mentions both direct and indirect, as the case may be, shareholding in subsidiaries.  
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IV  SHAREHOLDING PATTERN (Equity Share capital Break up as % to total Equity) 
(i) Category-wise Share holding   

Category of 
Shareholders 

  

No. of Shares held at the beginning of 
the year 

No. of Shares held at the end of the year % change 
during 

the year 
  

Demat Physical Total % of 
Total 
Shares 

Demat 
 

Physical Total % of Total 
Shares 

A. Promoters* : 
(1) Indian , 
a) Individual/ 
HUF 

0 18,05,468 18,05,468 0.23 0 19,17,628 19,17,628 0.25 0.02 

b) Central Govt. 
or 
 State Govt. 

0 0 0 0.00 0 0 0 0.00 0.00 

c) Bodies 
Corporates 

0 18,01,22,627 18,01,22,627 23.15 0 18,01,22,627 18,01,22,627 23.05 -0.10 

d) Bank/FI 0 0 0 0.00 0 0 0 0.00 0.00 
e) Any other 0 0 0 0.00 0 0 0 0.00 0.00 
SUBTOTAL 
(A) (1) 

0 18,19,28,095 18,19,28,095 23.38 0 18,20,40,255 18,20,40,255           23.30 -0.08 

(2) Foreign 
a) NRI- 
Individuals 

0 0 0 0.00 0 0 0 0.00 0.00 

b) Other 
Individuals 

0 0 0 0.00 0 0 0 0.00 0.00 

c) Bodies Corp. 0 0 0 0.00 0 0 0 0.00 0.00 
d) Banks/FI 0 0 0 0.00 0 0 0 0.00 0.00 
e) Any other… 0 0 0 0.00 0 0 0 0.00 0.00 
SUB TOTAL (A) 
(2) 

0 0 0 0.00 0 0 0 0.00 0.00 
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Total Share-
holding of 
Promoters  
(A)=(A)(1)       
+(A)(2) 

0 18,19,28,095 18,19,28,095 23.38 0 18,20,40,255 18,20,40,255           23.30 -0.08 

B. PUBLIC SHAREHOLDING:  
(1)Institutions 
a) Mutual Funds 0 0 0 0.00 0 0 0 0.00 0.00 
b) Banks/FI 0 0 0 0.00 0 0 0 0.00 0.00 
c) Central   Govt. 0 0 0 0.00 0 0 0 0.00 0.00 
d) State Govt. 0 0 0 0.00 0 0 0 0.00 0.00 
e) Venture 
Capital Fund 

0 0 0 0.00 0 0 0 0.00 0.00 

f) Insurance 
Companies 

0 0 0 0.00 0 0 0 0.00 0.00 

g) FIIS 0 0 0 0.00 0 0 0 0.00 0.00 
h) Foreign 
Venture 
 Capital Funds 

0 0 0 0.00 0 0 0 0.00 0.00 

i) Others 
(specify) 

0 0 0 0.00 0 0 0 0.00 0.00 

SUB TOTAL 
(B)(1): 

0 0 0 0.00 0 0 0 0.00 0.00 
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Category of 

Share-
holders 

  

No. of Shares held at the beginning of the 
year 

No. of Shares held at the end of the year % change 
during the 
year 
  

Demat Physical Total % of 
Total 
Shares 

Demat Physical Total % of 
Total 

Shares 
(2) Non Institutions 
a) Bodies 
corporates 

                  

i) #Indian 0 15,71,57,054 15,71,57,054 20.20 0 15,70,32,054 15,70,32,054 20.10 -0.10 
ii) Overseas          
(a)Foreign 

Body 
Corporates  

0 36,94,62,520 36,94,62,520 47.48 0 38,39,26,270 38,39,26,270 49.14 1.66 

(b) OCB          
- Repat Basis 0 1,36,76,250 1,36,76,250 1.75 0 - - - -1.75 
- Non-Repat 

Basis 
0 7,87,500 7,87,500 0.10 0 - - - -0.10 

b)  
Individuals 

                  

i) Individual 
shareholders 
holding  
nominal share 
capital upto 
Rs.1 lakhs 

0 67,548 67,548 0.01 0 70,512 70,512 0.01 0.00 

ii) ##Individuals 
shareholders 
holding nominal 
share capital in 
excess of Rs. 1 

0 3,73,42,234 3,73,42,234 4.80 0 4,05,24,012 4,05,24,012 5.19 0.39 
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lakhs 

c) Others 
(specify) 

         

HUF 0 1,42,42,692 1,42,42,692 1.83 0 1,42,42,692 1,42,42,692 1.82 -0.01 
Trust 0 61,032 61,032 0.01 0 61,032 61,032 0.01 0.00 
Non-Resident Individuals (NRI’s) 
-Repat Basis 0 8,23,200 8,23,200 0.11 0 8,23,200 8,23,200 0.11 0.00 
-Non-repat 
Basis 

0 25,54,038 25,54,038 0.33 0 25,54,038 25,54,038 0.33 0.00 

SUB TOTAL 
(B)(2): 

0 59,61,74,068 59,61,74,068 76.62 0 59,92,33,810 59,92,33,810 76.70 0.08 

Total Public 
Share-
holding 
(B)=(B)(1)
+(B)(2) 

0 59,61,74,068 59,61,74,068 76.62 0 59,92,33,810 59,92,33,810 76.70 0.08 

C. Shares 
held by 
Custodian 
for GDRs & 
ADRs 

0 0 0 0.00 0 0 0 0.00 0.00 

Grand Total 
(A+B+C) 

0 77,81,02,163 77,81,02,163 100.00 0 78,12,74,065   78,12,74,065 100.00 0 

* Earlier, the shareholding of promoters and promoters group was shown in the Annual Return, however Mr. Patanjali Govind Keswani and Spank Management Services Private 
Limited are the ‘Promoters’ of the Company on the basis of definition of the term “Promoter” under the under the Companies Act, 2013, as amended. 
# Includes shareholding aggregating to 7.25% as on 31.03.2016  and 7.22% as on 31.03.2017, of three body corporate namely Aster Hotels & Resorts Pvt Ltd, PRN Management 
Services Private Limited and HeadStart Institute Private Limited, forming part of promoter’s group. 
## Includes shareholding aggregating to 0.43% as on 31.03.2016 and 0.42% as on 31.03.2017, of two individuals namely Ms. Ila Dubey and Ms. Lillette Dubey, forming part of 
promoter’s group 
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(ii) SHAREHOLDING OF PROMOTERS 
 

  

  Shareholding at the  
beginning of the year 

Shareholding at the  
end of the year 

% change 
in share 
holding 
during the 
year 

Sl 
No. 

Shareholders Name No. of 
shares 

% of total 
shares 
 of the 

company 

% of shares 
pledged/ 

encumbered 
to total 
shares 

No. of 
shares 

% of 
total 

shares 
 of the 

company 

% of shares 
pledged/ 

encumbered to 
total shares 

 

1 Spank Management 
Services Pvt. Ltd. 

180,122,627 23.15 9.84 180,122,627 23.05 10.78 -0.10 

2 Patanjali G Keswani   1,805,468 0.23 -  19,17,628 0.25 - 0.02 
  Total 18,19,28,095    23.38   9.84   18,20,40,255        23.30 10.78 0.08 

* Earlier, the shareholding of promoters and promoters group was shown in the Annual Return, however Mr. Patanjali Govind Keswani and Spank Management Services Private 
Limited are the ‘Promoters’ of the Company on the basis of definition of the term “Promoter” under the under the Companies Act, 2013, as amended. 
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iii) CHANGE IN PROMOTERS' SHAREHOLDING ( SPECIFY IF THERE IS NO CHANGE) 

  
 

        Sl. 
No. 

Name of the 
Promoter 

No of Share as 
at 

01.04.2016/ 
31.03.2017 

% of 
total 

shares 
of the 

company 

Date Increase/ 
Decrease 

in 
shareholdi

ng 

Reason Cumulative Share holding 
during the year 

No of 
shares 

% of total 
shares of 
Company 

1 
  
  
  
  

 
  

Mr. Patanjali 
G. Keswani 
  
  
  
  

18,05,468 0.23 01.04.2016         
    22.08.2016 86,454 Purchase  18,91,922 0.24 
    31.03.2017 25,706 Purchase   19,17,628 0.25 

19,17,628 0.25 31.03.2017         

 
 

(iv)  Shareholding Pattern of top ten Shareholders (other than Directors, Promoters & Holders of GDRs & ADRs) 
 

Sl 
No. 

Name of the 
Share-
holders 

No of Shares 
as at 

01.04.2016/ 
31.03.2017 

% of 
total 

shares of 
Company 

Date Increase/ 
Decrease in 

share-
holding 

Reason Cumulative Share holding 
during the year 

No of 
shares 

% of total shares 
of Company 

1 
  
  
  

Maplewood 
Investment 
Ltd. (Non-
Resident 
Company) 

19,29,08,118 24.79 01.04.2016  Nil No Change    

19,29,08,118 24.69 31.03.2017         
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2 
  
  
  
  

APG Strategic 
Real Estate 
Pool N.V. 
(Non-Resident 
Company) 

11,87,30,914 15.26 01.04.2016  Nil No Change    
11,87,30,914 15.20 31.03.2016         

 
3 RJ Corp Ltd. 

(Formerly 
Arctic Drinks 
Ltd) 

7,87,48,368 10.12 01.04.2016  Nil No Change    
7,87,48,368 10.08 31.03.2017         

 

         
4 Palms 

International 
Investments 
Ltd. (Non-
Resident 
Company) 

2,38,56,072 
 

3.07 01.04.2016     

  19.07.2016 *1,44,63,750 Through Merger 
of Dianmo 
Holdings with 
Palms 
International 

3,83,19,822 4.90 

3,83,19,822 4.90 31.03.2017     
         

5 Aster Hotels 
and Resorts 
Private 
Limited 

3,40,30,542 4.37 01.04.2016  Nil No Change    
3,40,30,542 4.36 31.03.2017     

         
6 
  
  
  
  
  

Five Star 
Hospitality 
Investment 
Ltd. (Non-
Resident 
Company) 

2,36,49,816 3.04 01.04.2016 Nil No Change     

2,36,49,816 3.03 31.03.2017        



LEMON TREE HOTELS LIMITED 
 

58 
 

7 PRN 
Management 
Services P 
Ltd. 

1,51,13,996 1.94 01.04.2016 Nil No Change   

1,51,13,996 1.93 31.03.2017     

 
8 R K Jaipuria, 

Karta-M/s. R K 
Jaipuria & 
Sons (HUF) 

1,39,99,416 1.80 01.04.2016 Nil No Change   
1,39,99,416 1.79 31.03.2017     

 
9 Whispering 

Resorts Pvt. 
Ltd. 

1,04,79,270 1.35 01.04.2016 Nil No Change   

  1,04,79,270 1.34 31.03.2017     
 
10 Citron Ltd. 

(Non-Resident 
Company) 

1,03,17,600 1.33 01.04.2016 Nil No Change   

  1,03,17,600 1.32 31.03.2017     
* Includes 7,87,500 shares being held on Repat Basis. 
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(v) Shareholding of Directors & KMP  
Sl. 
No. 

Name of the 
Directors/KMP’s

No of 
Share as at 
01.04.2016 
31.03.2017 

% of 
total 

shares 
of 

Compa
ny 

Date Increase/ 
Decrease 
in share-
holding 

Reason Cumulative Share holding 
during the year 

No of 
shares 

% of total shares 
of Company 

1. Mr. Patanjali 
Govind 
Keswani-
Chairman & 
Managing 
Director 

18,05,468 0.23 01.04.2016         
    22.08.2016 86,454 Purchase 18,91,922 0.24 
    31.03.2017 25,706 Purchase   19,17,628 0.25 
19,17,628 0.25 31.03.2017         

 

2 Mr. Rattan 
Keswani-Deputy 
Managing 
Director 

Nil Nil 24.10.2016 3,37,270
  

Allotment 3,37,270 0.04 

  3,37,270 0.04 31.03.2017     

 
3 Mr. Ravi Kant 

Jaipuria-
Director 

Nil Nil   Nil   Nil Nil 

  
4 Mr. Niten 

Malhan-
Director 

Nil Nil   Nil   Nil Nil 

 
5 Mr. Sachin Nil Nil   Nil   Nil Nil 
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Doshi-Director 
         

6 Mr. Gopal 
Sitaram 
Jiwarajka- 
Director 

6,57,270 
 

0.08 01.04.2016 Nil No 
change 

  

6,57,270 0.08 31.03.2017     
 

7 Mr. Sanjeev 
Kaul Duggal-  
Director 

Nil Nil   Nil   Nil Nil 

 
8 Mr. Aditya 

Madhav 
Keswani-
Director 

Nil Nil   Nil   Nil Nil 

 
9 Mrs. Ila Dubey-

Director 
29,64,292 0.37 01.04.2016     

  24.10.2016 20,000 Sale 29,44,292 0.36 
29,44,292 0.36 31.03.2017     

        
10 
  
  

Mr. Kapil 
Sharma-Chief 
Financial 
Officer 

11,29,864 0.15 01.04.2016         
  24.10.2016 2,24,150 Allotment 13,54,014 0.17 

13,54,014 0.17 31.03.2017         

 
11 Mr. Nikhil 

Sethi-Group 
Company 
Secretary & 
GM Legal 

Nil Nil Nil Nil Nil Nil Nil 
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V. INDEBTEDNESS    
 

 

Particulars  Secured Loans 
 excluding 
deposits(Amount 
in rupees) 

Unsecured  
Loans 

Deposits Total  
Indebtedness 

Indebtedness at the beginning of 
the financial year 

     

i) Principal Amount 3,44,87,83,201 - - 34,47,83,201 
ii) Interest due but not paid - - - -                       
iii) Interest accrued but not due 16,41,455 - - 16,41,455 
iv) Opening adjustments as per IND-
AS 

(3,80,69,007)   (3,80,69,007) 

Total (i+ii+iii) 3,41,23,55,649 - - 3,41,23,55,649 
Change in Indebtedness during 
the financial year 

    

Additions 8,07,14,63,243 - - 8,07,14,63,243 
Reduction 8,27,72,68,249 - - 8,27,72,68,249 
Adjustment as per IND-AS (3,25,27,011)   (3,25,27,011) 
Net Change (23,83,32,017) - - (23,83,32,017) 
Indebtedness at the end of the 
financial year 

    

i) Principal Amount 3,21,04,51,184 - - 3,21,04,51,184 
ii) Interest due but not paid - - - - 
iii) Interest accrued but not due 2,27,193 - - 2,27,193 
Total (i+ii+iii) 3,21,06,73,157   3,21,06,73,157 
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VI 

 
REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 
 

A. Remuneration to Managing Director, Whole time director and/or Manager: 
Sl. 
No 

Particulars of Remuneration  Name of the MD/WTD/Manager Total Amount 

    Mr. Patanjali 
G. Keswani 

Mr. Rattan 
Keswani 

  

1. Gross salary 
 (a) Salary as per provisions contained in section 17(1) of the 

Income Tax. 1961. 
2,43,21,090 20,22,131 2,63,43,221 

 (b) Value of perquisites u/s 17(2) of the Income tax Act, 
1961 

46,68,067   - 46,68,067 

 (c) Profits in lieu of salary under section 17(3) of the Income 
Tax Act, 1961 

- -  

2 Stock option - 900,000 900,000 
3 Sweat Equity - -  
4 Commission - -  

  as % of profit    
  others (specify)    

5 Others# - -  

 Total (A)## 2,89,89,157 29,22,131 3,19,11,288 
  Ceiling as per the Act### -   - - 

#    Others include provision of bonus, wherever applicable. 
## Total includes the amount of stock options calculated by multiplying the number of stock options by the face value of the equity shares of the 

Company. 
### Unlisted companies can pay remuneration to its managerial personnel, in the event of no profit or inadequate profit beyond ceiling specified in 

Section II, Part II of Schedule V in terms of Rule7(2) of Companies (Appointment & Remuneration of Managerial Personnel Rules), 
2014 
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B. Remuneration to other directors:  -- NIL – 

 
 

Sl. No Particulars of Remuneration Name of the 
Directors 

Amount 

1 Independent Directors    
  (a) Fee for attending board committee 

meetings 
  

  (b) Commission   
  (c ) Others, please specify    
  Total (1)   

2 Other Non Executive Directors    
  (a) Fee for attending  

board committee meetings 
  

  (b) Commission   
  (c ) Others, please specify.   
  Total (2)   
  Total (B)=(1+2)   
  Total Managerial Remuneration   
  Overall Ceiling as per the Act.   
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C. REMUNERATION TO KEY MANAGERIAL PERSONNEL OTHER THAN MD/MANAGER/WTD 

 
 

Sl.  
No. 

Particulars of Remuneration Key Managerial Personnel 

    
1 Gross Salary 

  
CEO CFO CS* CS** Total 

(a) Salary as per provisions contained in 
section 17(1) of the Income Tax Act, 
1961   

N.A 59,10,466.00     11,39,058.00 3,55,613.00 74,05,137.00 

(b) Value of perquisites u/s 17(2) of the 
Income Tax Act, 1961  

21,58,184.00 19,800.00 5,400.00 21,83,384.00 

  Profits in lieu of salary under section 
17(3) of the Income Tax Act, 1961  

- - - - 

2 Stock Option  18,00,000.00 - 
 

- 18,00,000.00 

3 Sweat Equity  - - -  
4 Commission  - - -  

  as % of profit     
  others, specify      
5 Others - - -  

 Total  (c) #   98,68,650.00 11,58,858.00 3,61,013.00 1,13,88,521.00 
#Total includes the amount of stock options calculated by multiplying the number of stock options by the face value of the 
 equity shares of the Company. 
* Mr. Nikhil Sethi, Group Company Secretary and GM Legal has joined the Company w.e.f 12.12.2016 
**Ms. Suman Singh, AGM and Group Company Secretary has resigned from the Company w.e.f 30.06.2016 
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VII. PENALTIES/PUNISHMENT/COMPOUNDING OF OFFENCES 
 

 

Type Section 
of the 
Compani
es Act 

Brief 
Description 

Details of 
Penalty/Puni
shment/Com
pounding 
fees imposed 

Authority 
(RD/NCLT/ 
Court) 

Appeal 
made if 
any (give 
details) 

A.  COMPANY 
Penalty N.A. N.A. N.A. N.A. N.A. 
Punishment N.A. N.A. N.A. N.A. N.A. 
Compounding N.A. N.A. N.A. N.A. N.A. 
            
B. DIRECTORS 
Penalty N.A. N.A. N.A. N.A. N.A. 
Punishment N.A. N.A. N.A. N.A. N.A. 
Compounding N.A. N.A. N.A. N.A. N.A. 
            
C. OTHER OFFICERS IN DEFAULT 
Penalty N.A. N.A. N.A. N.A. N.A. 
Punishment N.A. N.A. N.A. N.A. N.A. 
Compounding N.A. N.A. N.A. N.A. N.A. 
 
Date:  15.06.2017                                                                                       For Lemon Tree Hotels Limited 
Place:  New Delhi   

                                                    Sd/- 
     Patanjali G. Keswani 
   Chairman & Managing Director 






















































































































































































































































































































































































