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Moderator: Ladies andgentlemen, Good day and welcome to thareer Poir Q4 FY'16 Earnings

conference all hosted by Systematix Shares & Stocks Limitesl a remaindeiall participant
lines will be in the listn-only mode. AndHere will be an opportunity for you to ask questi
after the presentation conclu. Should you need assistance during the confereaiteplease
signal an perator by pressing * then ‘0’ on yw touchtone phone. Please ncthat this
conference is being recordedwould nowhand the conference over to NRahul Jain from

Systematix Share& Stock. Thank you and over to you, Mr. Jain.

Rahul Jain: Thank yai, Karuna Good morning everyone on behalf of Systematixr&hd welcome th
senior management Career Point represented lly. Pramod Maheshwa— Chairman, CEO
and MD of the CompanyMr. Mahesh Bhangriya — Vice Preside@prporate Strategy of the

company

I would now request to MiMaheshwari to take us through @dcal 2016annual results and
give someinsight into the recent developments in the Comp&wer to yousir, now. Thank

you.

Pramod Maheshwari: Thank you, Rah. Good morning, ladieand gentlemen. This iPramod Maheshwari,
Managing Director and CEO (Career Point.imited. Thank you all for joinincour Investor
Conference Ce. With me | have my colleagudir. Mahesh Bhangriy~- Vice President,

Corporate Strate(and Investor Relations.

| believe most you have received the copy of ouniags update on your-mail. It is also
available on our Investor Relatiship section at our websiganvw.cpil.in. First, | will give you
an update on the busineand then Mahesh will you take tli@ancial overview offourth
quarter and fulyear 2015-2016.

| am delighted to share that the Company’s perfogaaon all front is consistently improvil
for the last eight quarters. The enrollment grovith various divisions brings high
profitability to the company which is clearly reflected inafirtial performance for the peric
New divisions mainly Skill Development aie-Learninghave also started contributing in 1
Company’s growth path. And most importantly, theidatbis for the coming year are also

very positive and we are quite hopeful to mainthagrowth momentum going forwat

Coming division specific update, | will first stasith the Tutorial Service division where t

enrollments wer more than 23,000 by the end of the yearer€hwas growth in enrolime

despite the closure of two less efficient branciued lower enrollment in sheterm courses.
Interestingly, the enrollnnt in Classroom peration at Company owned branches incre

more than the other delivery modes. Thisult in higher revenue growth then average voli

growth of the division.

In School Integrated format, | am glad to share ocemeupdate th«Career Point has signed a

partnership agreement wiJindal School in Jharkhand@his partnership will be fective from
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Academic Session 20-2017 under which Career Pointll be delivering Tutorial Services -
the students cJindal School in their campus at JharkhaAd. you must be aware, Compa
already providing such services Birla School’s in Pilani andishangarl and also to Group

of Schoolsof Techno India group in West Bengal.

The other format through which we proviTutorial Services franchise where we have a
added three franchise centers for the coming Academd Financial Yeaat Jammu,

Lucknow and Srinaga

Coming to the Residential Coaching FornCP Gurukul -Company’s Residential Coachi
cum-School Campus at Kota has been performing extremelly The qualities of deliverable
are allowing us for higher increase in pricing afarge premium for the services whiwe
provide to the studes in that campus. The campus at Kota is already @gdipwith all
modern facilities includincAir Condition Rooms, Guest House, Faculty Resce, Cricket
Ground, Basket Ball GrouncVolleyball Ground, Swimming Pool, et cetera, and rece
Squash Couis also added in Campus. The new Gurukul Camphohtliis also operational

from thisyearand admissions are under progress.

Before | move toFormal Educationdivision, let me also share pove news update on
Tutorial divisior from regulatory perspective. Actually both vertiPre-Engineering as well
as PreMedica have positive information. In Pre-Engineerimgjnistry of Human Resources
announced last month that class 12th or board maill not be given weightage in JE
ranking fromyear 2017. The present systenabbtting 40% weightage to class 12th marks
determining the ranks in JEE shall be dispensedstauttent need to be in top 20 percentili
secure at least 75% marks in tl class 12 board examination to be eligible to takaiasion
in NITs and 1ITs. Also from this year onwards diigi candidate number fJEE Advance on
the basis of performance JEE Main has alsbeeno increased frc 1 lakh students to 2 lakh

students.

On the other front itlPre-Medical Supreme Court announced last month to have a Cor
Entrance Exam across India NEI- National Eligibility cum Entrance Te- for admissions in
to Medical Colleges all across India irrespectivehaf stat, there will ke only one common
examination. This larger platform is also positiyedate for our industry. We welcome th

changes and anticipating a positive impact on trsiiess

Now, moving to theFormal Education division which has been doing ptioceally well on
various front. However, | would like to first toucipon the placement sistics which is one of
the key factor to determine institution success. ScCareer PointUniversity has placed 5¢
students in 85 companies through campus placenmam. dnterestingly the student streng
who are passing out from our university has nothied at this scale as of now. So we h
provided placement to students of other collegesuariversities as well. This is a remarka
achievement for oufour-year-old young university and reflecsvery bright future for this

initiative for coming yea, in fact these intuitions are buitir centuries
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We talked policy document for overse studens in last earnings updail am glad to inform
you that so far 35 forgn students have been offered admission in ourewsity for various
Under-gad and Po-grad programs. Recently the studenCafreer Point Universi has also
awarded prestigioudNSPIRE Fellowshipby Government of India. This indicates ¢
institutionas preferred choice for meritorious students. Afrarh excellence in academic a

extracurricula, our pedagogy also providdee focus on research and innova.

Department of Agri Sciences « Career Point Universityorganizd two days National
Confeence where reowned scientistand subject matter experts presented their thesl:
shared information which was not only beneficialthe students ut also useful to local
farmers. fecently, the management department of the Uniyeedio conducted national

seminar i Innovative Research Practices in fourth quartéasifzademic Sessior

At Career Poininstitution, we always focus on overall holisticvepment of our studeni
Learning beond class room, focus on life skillsgsult oriented ducation are part of our
delivery process. We atpartnering with industries, academic bodto offer relevant and
industry oriented curriculum to our students. Witliis thought, we have recently signed
MOU with Shaw Academy which is Ireland based of¢he world’s leadig online educator.
Under thisMoU, Shaw Academwill provide online training and professional cécttion to

Career Point’s student

In fact, Career Poinis alwaysaggressive in technology led soluis, whether it is online
assssmers, live interactive classes, recorded video lestureour latest offering, onlin
tutoring and questic-and-answer platform named atudyboard.co. In FY'15-FY'16 we
recorded revenue «upees 53akhs in our educational technology subsidiary is Career
Point Edu Tech Limite. Key sales came from recorded videotures the demand for such
product is growing rapidly. Most recently, B2B segeffering was also launched and be
marketed aCP Digital Library which is specifically designed fechools. During soft launc

we sold two licenses for this product as w

Coming to our new initiative that iSkill Development we are very delighted with tl
performance of cr vocational education division.his year we have trained more tt
thousand candidates under both Central Government and Stater@ment Schens. Our
partnership with NSDC that is NationSkill DevelopmentCorporation and vario! sector
skill councis aresome of the highlight of the division. We are afolesshowcase our edentials
in initial stages and quite hopeful for an expanding growthgyforward. This is brief abol

the business

Now, | would requestmy colleague Mahesh to give ydinancial update. Over to yo
Mahesh.

Thank you. God morning, ladies and gentlemen. | am pleasedhare an overview of

financial result fofourth quarter and fiscal 2018 ended on March 31st, 2(.
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Let me first give you a brief update on enrollmenimber.By end of the peric, we had
30,857 enrollmens in both Formal Education division amaformal Educationdivision. In
Tutorial service division which is Informal educatictotal enrollmens reached 23,010 with
addition of 267 new enrollments in fourth quartds. you might know that majority of ol

admissiols take place in first and second quarters.

In Formal Educatiordivision total 7,847 enroliments were registeredenyg of the perio
under review against 4,954 by end of |Academic SessiorThe remarkable -0-Y growth of
58% or close to 3,000 net neenrollments in Formal Educatiativision was mix f higher
Education, School Education and Vocational Educatidnrolment split is given in ot

earninggresentation on page numbel and 23.

Coming to financials, at standalone level, the camp@porte an income from operation
Rs. 69.5crores in yee with Y-0-Y growth of 10.%. If you look at the total incorrwhich is
including the other income on standaldasis, it has stood at R&.€ crores and year-on-year
growth of 109%.

At consol leve, | would like to remind you the impact of our last gednvestment into a
automobile venture which was later hi-off by March 2015. The adjusted y-on-year
growth of at console level is 13%, it is not negati®&5% as looks in financials. Tl
automobie venture recorded a top-line of Rs. 12.4 @adrelast yeé's financials. Though, it

did not make any impact on profias it was almost on breakeverE&ITDA level.

As mentioned earlier on the margins, the comparsygeaformecexceptionall well at this
front due to two kereasons, first an operating leverage at tutalildbion and seconclosure
of two inefficient branch cente The company reported EBITDA of F 17.7 crores on
standalone basis against Rs. 11 crores inasne period previous ar, an outstanding growth
of 60.5% This implied an EBITDA margin of 25.5% with Y-g-improvement 01790 basis

points in theperiod under review.

Despite growing the margins for the ltwo years or consistently for the last eight qus,
we still believe that the operating margins have further scope forawe from the currer
levelsand as the tc-line is improving we shall observe higher growthpimfits. At console
level the EBITDA is double. The reported EBITDA was Rs. 20.4 crores in F-16 with
year-onyear growth of 108%, margin of 26.9%. This signifies that apart from @ienal
efficiency at parent company the margin expanssofuiither fueed by business operations at

subsidiary level

The net income at standalone level was doubleRs. 14.5 crores in the fiscal year with
margin of 18.4%. At console levthere has been a multi foldcrease in net proffor the full
year dueto last year's or-off loss booked on asset sale of high#gu@tioninstitutions in our
infra subsidiar. However, if you look at the profitsefore taxes and extraordinary losses
the profit is jumped by more than two times whistRis 21.5crores versus F 10.6 crores last

year.In the fourth quarter the profit looks lower tharresponding due ilower other income.
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As on31s of March 2015 the net worth of the company was3& billion and cash & cash
equivalents were Rs. 33 crores. Apart from the eahcash equivalents we have two o
key components of the balance stwhich are Rs. 78rores of lon-term loans and advances
and Rs.81 crores of receivables. Out of these, Rs. tB%es is our investmelinto formal
educatiorby March 31st 2016.

A detailed brea-up of these investments will be available in ounAal Report. However, |

me highlight that our of four higher education ingions where we have invested, two ¢
generating positive cash flows which is after megtiheir operating expenses, paymen
management service fees and also paying interekiaon The two insinations which were
not performin( asper the expectations, we have converted them Career Point Gurukul
which is residential school cum coaching campus wacdare hopeful for their positive ca

flows soor.

All'in all, the growth in double-digits, marg increase of more than double and positive
flows from the formal education institutis aresome of the key highlight of the year. We
confident to achieve the bens out in comig future from our investments inbusiness
fundamentzs and drive a long-term sustainable growth.

Now, | would like to request MMaheshwarto summarize the updat

Thank you, Mahes. In conclusion, the year 202816 has been quite positive for -
company Excellent performance across variodiwisions with a consistency of last eig
quarters is a remarkable achievement. Revenue gneittisignificant margin improvement
an outcone of the same. Increasiicontributionfrom the new divisios is quite exciting and
inspiring as well. Now, weare very placed taapture the enormous potential and le
opportunities available in key education vells such as~ormal Educatio, Test-Prep, e-

Learningand Vocational Educatio
Now the floor is open for questi-and-answers.

Thank yw very much. Ladies and gentlememe will now begin the questi-and-answer
session.We have first question from the line of Gaurav Jafesm Avant Garde Wealth

Managemer. Please go ahead.

A question on the balance sheet you mentiohat investment ifrormal Educatic division is
now Rs.120 crores, | think at the end of Q3 it wRs. 140 crores is the number you h
given, so if you can just let us know where thelidedn Rs. 20 crores has come from and
form that money has bewrepaid?And secondly, the total working capital for the quamy on
a consolidated bassince you havegone up by Rs. 20 crores vers31%ast year so because
last year it was Rs. 165 crores and today it isratdrs. 188 cros given the fact sales have
not gone up and the working capital in the tutobiakines is probablynot increasingvhat

explairs this increase in the td working capital?
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Well, the investment in tt Formal Education division we have Rs. 132 crores and the
declineis reported in mainly two institutions; one @Gareer Point Universi at Kota and
second aCareer Point University, Hamirpur. From these ingtitutiors, we have recorded a
reductionin loans & receivables. Wereas from the two other institutions whwere earlier
Engineering Colleges and now we iconverting them int@Guruku Campuses, the loans are

asit is or in fact a bit increaseon the account of interest capitaliza.

Okay. And then oranoverall level, why has the working capital gonevgpsus last year b

Rs. 25 crores, where has that money into what pénedousiness

This increaseis from our NBFC operationwhere the loan is inorm of current loans. In
NBFC book: the short-term loans and advances have increased.

So, what was that amount for the NBFC, what was yauré last year and what is it tt

year?

Last year it waclose to Rs. 5 crores andghjear it has increased to Rs crores. So there is

anincrease of Rs.2 crores.

Okay. And then overall, you mentioned that total loans and advances and receivable is
159 crores out of which Rs. 130 crores is Formaldgtion so this remaining Rs. 29 crores
basically the entire thing is NBFC is

Yes,rest is mainly ¢ NBFC. A small component comes from MAT credit and adesnwith

tax authorizes

Okay. And just lastly in terms olour guidance about reducing the investment inFormal
Educatiol and getting back the mong&y the parent company. What is the plan becausgba
Q3 callyou mentionedabout the repayment of investments through bandifignwhat is the

current visibilty and how much we expect to free up in fiscal 2017

On that front, wehave already got that term sheet from the bahlker& are certain terms whi
are under negotiations. We believe that we willabée to close those terrsoon. It is at the
final stages

So that has result in how much money into tl
AroundRs. 35 crores to RsO crores.
So this is from the loan that we will take from thenk so will allow the money to come bz

But what about in terms of operating, from the opegaprofits in theUniversities | mean so

to some monerepaid in terms of reduction and receivabiteeepayment of loans
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Yes, asMahesh already mentioned that currently KUniversity and Hamirpur University
both are having positive cash flows to meet outeesps towards management fee, tow
repayment of interest on thean and also a contribution of repayn. So even if the
university raise Rs. 3- 40 crores from the bankfter paying the interest to the bank
repayment of the loan, there is a sufficient cdmivd which will continue to come to compa

towards management servic

Okay. One last question sthis year we can expect to get Rs. 40 c1 back and the
remaining Rs. 90 crores or so will that come from dperating cash flows that we expec
generate or in future more loans that University will take to repay the money back to f

parent?

Presentlywe are raising this loan in Kota Universitgnce we complete this we will start t
process foiHamirpuras well. And also there is a cash flows which wiime back to th
company. So part through the loan rement and part through the cash the institution

generang.
Thank you.Next question is from Chetan Vaidya fratdP Securitie. Please go ahead.

Sir, | have fewquestionson the Supreme Court order for the NEET Examinatidreard the
exam is for the students who already appe in case, they wislappeartheir exams will be
conducec in the July or may be in the August. So do youkHtims provide any opportunis

for you to offer any kind of a shterm course kind for the studen

This is a very recent velopment, just happened yesterday even8w the team is thinking
thatcan we run a shc-term program or no, perhaps by today evening wetakke a decisiol
on this. Yes, wisee this is appportunity to start a very quick course of one hall montt or

SO.

Okay, sir. And sir, secondly, in terms of formaluedtion you are saying that the K
Engineering Colleges now coming irGurukul. In terms oformal Educatio, if | may ask
what will be the existing capital utilization inrtes of how many new additional courses ¢

you offer, how many additional students ..

| think you are mixing couple of things. Out of fazampuses two are Universities and two
Engineering Colleges. The Universities are at Kotd Hamirpur. These two universities ¢
performing extremely well. In these universities we can offdr kinds of programs. S
currently we are offering facultof engineeringBusiness Studies, Law, Architecture, Hc
Management, Applied Sciers and similar kind of programg/e keep adding new courses

theUniversity is progressing. Every year we add few disciplimethese two universitie

The Campuses which ve been converted into Gurukate at Mohali antRajsamand were
engineering college. Mohali has been converted into the Gurukig yearand admissions are
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progressingRajsamand will be converted next yeae have initiatecthe process to convert

into residential coaching cum school camy

Okay, | take that, sir. And sirastly for this e-Learningourses and the recorded vi lectures
that you are selling what kind of marketing budtiet has beeiset aside to create more

awareness about this produ

Currently,we hardly spent Rs. 1 lakh or Rs. 2 lakinsbusiness promotions to generate ruj
53 lacs of revenue.he major marketing is being done througicial media, which is not
expensive. Henc we have not kept aside any marketing budget. Wacttaally selling thes
products as a part of our ular coaching prograrmend whatever marketing we do for regt
coaching we do along with thiwe do not believe ibburning cash to earrevenue that is not

the way we re developing or marketing this product.

Thank you.Next question is from the line of Ali Asgar Shakiom Elara Capital. Please go

ahead.

Sir, just first of all wanted to understand how tre trends going forward, we are in May «
for the next academic session, what are the t? Also, since you menoned about the
structural changes which ve happened in terms of the eligibility criteria. Novhelieve there
would be more certainty students may have so tleepal really need the weightage of t
40% of the 12th standard, once they are sure ereaching the 75% they can directly en
for one of these coaching. So has that shown artyo§dmpact to our upcoming acaden
year any sort of booking that we have seen or angllenents have gone up and what the

trends there just wanted your ute on that sir.

This announcement came recently.lier the issuevas with 12th passed students, espec
who wer¢ not able to secure good marks in class 12trewmot able to get into Ts and IITs.
It is too early to comment bl believe that now large number of students will Iéokvard to
take Tutorial services who are 12th pasand look forwad to Tutorial services for NI" and
IIT Entrance Examinatic. Earlier thosavere not in race because of less percentage in
boardexamination. Usually thenrollments of 12th pass studestart taking place after boa
examresults which is still awaited. e are expecting after the month end all the boald
come out withtheir results and with the visibly of results thedentwill start taking decisios.

However, the initial indicatis, with a limited sample size, sh@asitive reactios.

Okay. Justfollow-up there, so would we say that Y-o0-Y in Mare enroliments any high
than previous year or how is tltrend? Ad second is just that so, | was also thinking fthia
point of thing that the concern that a 12 standdwndent had is that because he did not k
how the weightage will work out because obviouslg ia percentile and it is normalized w
s, your percentage itself is nenough you have to be rankecbnm Pan India so, you are |
sure, how you will be standing -a-vis other students, contrary to that, now becaoeeetis ¢
fix threshold of 75% even students probably who rhaye not gc their results or students

who are confident that 75% is relatively more conéd then the weightage game that do
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think can have a positive trend, | do not know rbaynot in this year because you are sayil
is too early but in coming years do ythink that as a trend should play out avhat is the Y-

o-Y growth that we have see

Yes, | feel that this decision will impapositivelythe next year enrollment in class 11th .
12th. Earlier there was a weightage of the perge of class 12 and many students were
confusedwhether to prepare for competitive exiaation or to target 909- 95% marks in
class 12th. But now students are clear that theg bagecureither75% or need to be among

20 percentile of the board whicter is lower.

So definitely this decision will impacoth categories oénrollmentas class 11th and 12th
next year onwards. This year, this decision wilpaut the enrollment of class 12th p
students| will just explain youby giving an example, thetudent were ud to secure let us
say 80% mark in board examination was very confagerepare foJEE Main because 40%
weightage of 80% normalized score will not give Haufficient kick to get a place in NIT b
now this year this 80% is only eligiity criteria andthe rest depends on his performanc
examination. Those kinds of student vdefinitely prepare foiTutorial services in this year
and that is why | said 12th pass student markétgnalw this yealand11th class - 12th class

market my have positive impact in coming years.

Okay. And in May up till now from April to May hawee seen any -o-Y improvement over

last year in terms of an enrolimer

As | said, still the class 12th result is not dred so we need to wait for so time, | think by
the month o June, which is the time when students start takliegjsiors whether to go for

higher education or prepare age

Okay,sir. Sir, just secondly, on tt Gurukul conversion it you spoke about, just wanted
understand do we need to create any additior-up in terms of hostel over there and othe
such infrastructure, what is sort of the CAPEX thatare likely to do and accordingly wt
sort of cash flows requireme will be there.

There is no additional significant CAPEX is requiteecause campuses are already in p
Only refurbishing is requir¢, so not more than Rs. 11-5 crores of CAPEX is required f
each campus. Otherwise class rocare there, hostels are themec only we need to slightly
refurbish certain things as per the school requérgmvhichcostsjust Rs. 1 crore or Rs. 1

crores.

Okay.l am surprise sir, because | thought they were lsimghools so, ho would hostels be

already part of that

No, those were the engineering colleges spreadtdibacres of land and there w already
hostel facilities bui for the engineering students.
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Okay. So what has changeen? | mean when we say that we conveiGurukul what does

really change in terms of our product lir

Earlier we were running Engineering Coll, now we are running Residential School. So 1
campusboard has changed froEngineering College t€areer Point Guruk. Infrastructure
requirement is same, labs as [schools arerequired, which are also part of first ye
curriculum in theEngineering CollegeSo nothing has changed except we chithe business.
Earlier Engineering Collec was being run from thacampus but no we are running

Residential Schoccum Coaching Campus.
So now they will not offer any engineering courbasically.

Right. Mohali stopped offering engineering courses earlier mmal Rajsamand will also stop

offering engineering cours.

Okay. So you will offer basically school servicesm what 6th standard to 10th standarc

that orrect?

It is similar tc any Residential School. Residential Schetafting from grade 6 to grade :
But Coaching is extra, added advantz

Right.

We differentiate from a gular Residential Schods based on our academic offel. We
provide residential environme, quality residential school life added to this cdaghfacility
which is in demand nc-a-days. As | said like in Birla'Bilani Schoc, Kishangarh Residential
Schoolthere are manResidential Schooleho are taking Coaching Services fron. This is

in demancas only Residential Schooling is not sufficiemddress thstudents’ needs.

Correct. So in that case, typically what would be tiverage fee per student in yc
engineering? And from yolGurukulservices what will be average fee inclusive of blband
everything that you will charge forGurukulstudent, | mean what is that increase that we

see as an opportunit

It has significantly increasd. For engineerindgt was around Rs. 1.1 lakh for engineer
course plus hostel. Now, fGurukul Mohali this year our fee Rs. 3 lakh per stude per

annum.
Sorry, how much point?

For engineering cours it was Rs. 1.1 lakh per annumcluding hoste. Whereas it is Rs. 3

lakhsper annur for Residential School.
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Okay. So basically, we would be running at a falbacity more or less but the opportunity

now have is that incremental average fee per studengoarp dramatically

Our engineering colleges were not performing , we were not operating at full capacity ¢
that is why we took a decision not to run engirmegicolleges anymo and focus on school

educatior

And do you think, this will take some time to ra-up, what is the typical capacity a

utilization we were having right now

Just to share with you the curreenrollment of Mohali, w have already enrolled around
students there. Capacityclose to 20 as on day. And with 50 students it is Rs. 1.5esd&ind
of revenue which imore tharsufficient to generate operating profits from tlaenpu.

Similar for otler set-up?
Similar for other sup at Rajsamand which well start from next yee.

Okay. Sir, lastly orSkill Development, you mentioned, that hateeady tied up with scho
in Jharkhan. Just wanted to knoWwalso read your presentation, what sort of margimbers
that one can foresee you to make in your efforthénskill development busineor what is

the opportunity”

Justto correct,at Jharkhand we have a School AssamiaProgram where we are providi
Coaching Service. Coming to the Skill Developmemte have traine@round 1,000 students
under various schemes. This year, it was a firat p& our operatic and average revenue per
student varies between F7,000 to Rs. 8,000 depending upon the course chosen an
margin is close to 25%. And we believe the kindfafus government is having on sl
development, going forward it is going to preserttigger opportunity. Howeveit is really
difficult to say anythincin respect to number of students to be traiin future because it all

depends on the government decis

So, sir you are saying that in the current year,revenues include revenues from these 1
students that we have trained at 25% nn?

Yes, it includes but only as ttprudent accounting policye do not book the revenue unl
we get from the government. So out of Rs. 1 croeshawvegot yetRs. 13 lakh which we ha\
booked in our bocs. However, rest is yet to beceived from the governmei

Okay. And what are typical payment cycle in thisibess"

Approximatelythree months.

Three months. So the remainiamount we are likely to receive in thimonths’ period?
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Yes.

Okay. And is there a substantial big opportuniipdyhere from what we have reported in
current year, or we think more or less this is aimeount litte higher or lower that we c:

probably make in this busines

It's likely to increase significantly. Reason beirigwas just first year of our operations
Skill Developmer especially inrunning the Central Government Schis. As we have now
partneredwith NSDC and affiliated with other sector skill aauils, we arequite hopeful that

we would be able tdo a larger business in this space.

Thank youNext question is from the line of Gopi Nag, herndradividual Investor. Please go

ahead.

This is regarding the engineering cce closure. How will we handle the clos, where do the

studentgo? Do they go to other engineering colleges or tliwve close it?

There is a proce liad down by the Government amelspective Stattechnical university to
which the college isaffiliated. One needs to apply fofo Objection Certifical to the State
Governmer and the University then Universipyrepares a list of vacant seats lying in o
colleges and give the studs option if they wanto take transfer from ouEngineering
Collegeto any other college where seats aacant. If the student acce then they transfer
and then yo can close the engineering prograrifsthe student des not accept then you

cannot clos.

Okay. ® the process is done in oEngineering Collegand it is in process for the secc

Engineering Collec.
Yes.

Okay. Do we get back the Rs. 30 lakhs or whatexedtdposit that we will put fcEngineering
Collegewith the AICTE?

Yes, with the process they refund this money, though there st delay but they refur

money.
They will refund, okay
If you comply with all conditions and doin a systematic mannehey refund the mone

Okay. The next one regarding the bank loan thatvere trying forFormal Education, was it

for Engineering Collecs or was it for Universityhat were trying sir

It is for University at Kota.
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Okay, did we get or are we in the proce

We havealready got the term shrand are negotiating arertain terms
Okay. It is looking like i will go through.

Weare hopeft.

Okay, | just wanted to know where is the hurdle thatare getting, is it because banks ar
problem or is it something els

There ardew conditions which we are not acceptingcause the Universitiese performing
pretty well and with those kinds of performancehedieve that certain things should be in

favor of theUniversity and we are negotiating on those.

Okay. So we are blocking it from takingit is not that they are still negotiati with us.
Correctthey have alreadsent the sanction letter.

Okay, that is fine. That is a good news,

Thank yot. The next question is from the line of Abhishekddialfrom Macquarie. Please go
ahead.

Sir, sorry for minute questiorl might have joined the call a bit late. Just dme ¢urrent ass:

sides this loan and advances of 46 crores whattticestand for’
This includes our loans given from the NBF
From the NBFC Rs. 46 crore

Rs. 27crore: from NBFC in form of short-term loans aneimaining part includes advances

tax authorities and capital advan:

The current investmes are around Rs. 30 what do that stands for?
Current investment iFMPs or Income funds.

Okay. So Rs. 70 crores is kind of liguinvestments?

Correct.

And is investments in the n-current assets Rs. 16 crores that has gorfrom Rs. 4.8 crores

where have we invested the Rs. 16 crores amc
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This isalso investment into FIvs but tenure or the period of maturity is more thayear sc

that isclassified under loan

Okay. Sir, just a quick question, if we sum these amountRf46 crores plus Rs. 30 cro
plusRs. 16 crores we come to somewhere arcRs. D crores to 10(crores and the kind of
returns that these amount would be generating dor glassified under current intments,
investments, | would sense it is not more than -12% | do not know what kind of retur
that you aredooking and targeting out there. Yobwok value is around Rs. 200 and the s
price if | remember correctly, yesterday was clésell5 kind f. So what is the thought
process this Rs. 100 crores additional cash ttsitting on, versus investing it something t
gives usmere 10%-11% is it a lack of confidence in your business, that did not want t
deploy to somebuybackor you think it does not make sense to do sonyback with that
kind of money

Let me give answer in two parts. One, as a companprefer to keep around Rs. - Rs. 50
crores as cash iwar chaste for any opportunity going forwar@econd on the busine
confidencelet me highlight that for the last eight quartess have been growing obusiness
consistently anwe are pretty confident on our businegshk stockprice remains the same
we shallannounce the lyback.

So you are confident on your business side. Andfdlircorrectly, understand you ve from
what | understood was somewhere around Rs. 35 d@Rs. 40 crores of loans that you w
talking about raising. If bank payirand you possibly getting that money in. If that ey
comes in, is it fair assumption of shareholdersnagine the you are potentially going to u:
thatmoney to distribute to the shareholders or youtfsirking thatcashget freed up you will
have other uses for it. Gin that you already have around Rs. 100 crores of mangpur

bookswhich is the kind owar chaste that we look at.

Actually it is a board level decision but as amdividual and my personal decision, | w
definitely believe it should be distributed to tekareholder in someorm either through

buyback or by giving out dividen..

Thank you. Next question is from the lineDevraj Mohta fromFidelity Investment. Please
go ahead.

Just had one question so yoere mentioning that about Rs. 1&@resis total investment and
the total loans and advances, Id you just break it up as to how much would berfreach o

the different Universities, thKota Hamirpur and th&ngineering Colle¢s?

Well, a detailer break-up will be given in our Annual Repdstit let me still just give a
ballpark number out of Rs. 1-132 crores, our investment in tiniversity at Kota is Rs. 47
crores,in University at Hamirpur is Rs. 34 crorés Technical Campus Rajsamand it is Rs.

27 croresand at Mohali it is Rs. 25 crores.
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Okay, And so basically, the first step is thaiu raise this loan at Kota so this loan woulc

raised at the Universillevel itself which we willuse to payback the compar
Correct, it could be raised at tUniversity level.

And so you are saying also Hamirpur, now operations are profitable enough that sin

operation can be carried outHamirpur also?
Yes.
And whatabout the other two the Rs. 25 crores - Rs. 27 srore

We are in process of reviewing this busit and | believe in a year’s time or so thi
businesses will start generating sufficient caskvél to be eligible for raising losfrom the
banks and once we do that we will also take theesgexisios.

Right. And these loans would be basically at théviddal University level so there would be

no recourse back to our business, ri¢
Yes.

Thank you. Next question is from the lineAjay Modi from Piper Serica Adviso. Please go

ahead.

One thing | wanted to understand, so last year amdue from related particGopi Bai

Foundatiol showed Rs. 31 Crores. So what is that amount cily?ent

Actually, we have spitted this amount at different Universéyel When | say that Rs. 47
crores is due from thCareer Point University Kota, this includesaatlyeé's portion of Gopi
Bai Foundatio due amount. Gopi Bai Foundatidrrust is the sponsoring body of t

University. Earlier it was given to the trust but now it isfeed directly to the University.

The process works like this, when ywant to set-up aJniversity, First there has to be
sponsoring body whicwas Gopi Bai Foundation Trust, as tHaiversity did not exist as an
entity that time Gopi Bai Foundation Trustvas given loan to set up University. After
passinganact in assembly, the University beconagsentity in itself and then you separate
accounting and whatever loans were raised itGopi Bai Foundation Tru for the purpose of
settingup University are shifted to the University balanbeet.

Okay. So should | assume that bthe Universities are net cash flows positive to mepay

this amount’

Yes.
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Current investments, current assets for the comptamdalone have gone up fr14.5 crores

to 30 crore.

Actually therewas a reclassification of investments in stertn versus lor-term due to their
maturity period. Onceas investment is redeemed and reinvesteh i’ll likely to have a
maturity of more than 12 months and will be classified ing-term blocl. Hence, if you
include both lon¢-term investments and the shtetm investmen, the number would be

similar to last ye:.

Okay. So apart from this, | had another small daesSrajan Capital Limite is an NBFC so
what is an purpose of an NBFC for an Education Coyfp

This primary objective of thecompany is to give educationabars to the students and
educational institution

Okay. Also you have anothentity, that is Diamond Business Solution Private Limitec

what is the business of this compal

Thatis not adirectly related entity per se or not a subsidi@ge of groupentity’s land is

under the name (Diamond Business Solution.

Thank you. Next question is from the line Chetan Vaidydrom JHP Securities. Please

ahead.

Sir, Slide #28, in this figure balance sheet, standalonea@mdolidated. The last colul read
as 3% Decembe 2015.

There wa a mistake. It should be read as'3darch, 2016 we have already sent the revit

version.

Okay. | am not having the revised one, okay. Amdrei last question based on this initiat
tha we have taken so far and the kind of studentleneat that we are expecting for t
course what kind of enrollment guidance and themee guidance and the margin outlook

you provide for FY'17°

As perlooking at the currel trend of enrollmentsye would be able to grobetter than this
year, | mean 202-16. And as the revenue growsecause of the operating lever , our
profits will grow much higher than the revenue growth.

Okay. So can quantify that in terms of the rangegitowth range or the margin rang
| think it is too early tccomment orthose numbers because enroliments are still preigg

andlarge number of enroliment will takeace in the month of June and .. So at appropriate

time perhapwe will let you know.
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Thank you. Next question is from the lineGopi Nag,Individual Investa. Please go ahead.

Sir, this is regarding the recent reguly rule that there is no weightage12th class marks in
this exam, it is definitely positive for our TutatiEducation, Coaching Classes but whe
will it have any negative impact on our small besis that is 11th ¢ss business 12th class
board preparatiobusiness that we are running as of now. | meanayebscause there is
weightage will there be less attractiveness tasthdents of this businethat we are doing in.

Actually class 1th and class 12th business which we do towarasarily for the competitive
examination preparation. So as swe do not have only clasklth and class 12 school

preparation busine or board preparation services.

Thank you. Next question is from the lineArun N. fromNadathur Estates Private Limi.
Please go aheat

Just one questiofrom my side, | see that the cost of material hasegdown from Rs. 14,
crores to Rs. 2.7 crores beeen last fiscal to this fiscal and we just primadbntributecto the

EBITDA margin and margin sforth. Can you just throw some light on th

It was because our automobile venture. Last year,automobile division we harevenue of
Rs. 12.4 croresand the cost of material was Rs. 11.54 crdrssnce, the comparable numl

would be after removing the automobile ven’s cost of material.

Thank you. Asthere are no further questions from the particigdnivould now like to hand

over the floor to the management for ttclosing commentgOver to you, Si

Thank you very much, ladies and gentlemen. If yauehany further queries, please feel

to esmail us or call us, we will revert back to you asis as possible

Thank you very much, «. Ladies and gentlemen, with this wenclude today’s conferen:

call. Thank you for joining us and you may now discarn@ur lines
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