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Ladies and Gentlemen, Good Day and Welcome to thee€aPoint 2Q FY16 Earnir
Conference Call hosted ISystematix Shares and Stock Limitéd. a reminder, all participal
lines will be in the liste-only mode and there will be an opportunity for youask question
after the presentation concludes. Should you nssidtance during the conference callase
signal an operator by pressin® then ‘0’ on your touchtone phor Please note that this
conference is being recorded. | would now like &mdh theconference over to MRahul Jain

from Systematix Shares and Stc. Thank you and over to you sir.

Thank you Karuna. Good morning everyone. On behaSystematix Shar, | welcome the
Senior Management of Career Point represented byPramod Maheshwe — Chairman,
CEO and MD of the company aiMr. Mahesh Bhangriya — VRGorporate Strategat Career
Point. | would now request MiMaheshwarto take us through the Q2 Results and give s

insight into the recent development in the comp&@wer to you sil

Thank you Rahul . Good morning ladies and gentlemérhis is Pramod Maheshwa
Chairman, Managing Director and O of Career Point Limited.Wlank you all for joining ou
Investorconferenc call. With me | have my colleagidahesh Bhangriy on other line who is
Senior Vice President Corporate Strategy énvestor Relationsl believe most of you ha
received a copy of earning updates on your eilt is also available olnvestor Relationship

section at our websiwww.cpil.in.

To begin with, | will give you an update on our mess. Then Mahesh willke you through
the financial overview of second quarter and firatf of the current financial year. | wou
first start with the update on tutorial servicegiglbn where we enrolled closed to 18,700 t
enrollments by the second quarter of current emic session against 18,200 by the s

period last yeai

Due to technical issues in the line of Mr. Pramoahlgshwari....Mr. Mahesh Bhangriya wot

continue the ca

Sure. W& were speaking on t number of enrollments; by the end of second quatfteurrent
academic sessi, we had 18,700 new enrollments against 18,200&pame period last yeiA

close look of this number depicts a pleasant ouéctirat growth in high revenue segn, which
is longterm Classroom enrollments’ is higher than growthowérall enrollment: Another
positive effect about the growth in enrollmenthattthis growth is despite the close of two |
efficient centes, as mentioned in the last call. Hence the prbility is improved by a

significant level

One more strategic information | would like to lgriere is the fabulous growth in -
medical division. It not only provides a sustairablsiness mix throughout tutorial divisi
but also endorses company’s quality of teachingvelsl across tutori: vertical. And, if we
believe recent media updates on potential chan Engineering Entrance Exarthe pre-

engineering division is also bound to grow sigrifity from current leve
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A proposal to scrathe twophase IIT entrance exam which was inuced in 2013 is on the
agendaAs per the reports, 1ITs we to revert to pre2013 system because the new admis
processes are cumbersome and time consuming. Thesion of board marks have furtt

delayed the admission cycle and put undue press the students.

Comirg to CP Gurukul which is compairs residential coaching cum school campus is
delivering excellent performance. .ignificant rise in the average 1is a result of two factors.
One, due to yearly price increase and second,alhigher enrollment of students who opt

all three services which are hostel, school aratiitavailable in the campu

Considering the factors of Gurukul campus at Kotee tompany management is &
evaluating more Gurukul campuses at other gic locations The new Gurukul campus
which are under project evaluation phase will halve same concept of coaching ¢

residential school campus, but with a lower cape- ideally under 1,000 enrollmen

In the quarter under review, Career Poiso signed anew agreement with another schoo
Birla Group located ¢Kishangarmear Jaipur. As per the agreement, Career Poinpwaillide
tutorial services for p-engineering and pretedical competitive exams for students at E
International Scool. The new e-learning venturaés tutorial services division are al

delivering a healthy performance with expansionef user bast

Now, moving to formal education division which cats higher education, schceducation,
and vocational educati has performed remarkably well on various frontsludimg new

enrollments, placements, academics

Before | speak on the number, let me first share theukey outputs from the receUGC,
which is University Grant Commissis, inspection at Career PoiUniversity, Kota. It was
days affair which held on 10th and 11th of SeptemB@15 by a team of higher educat

experts from UGC, AICE and other regulatory bodies such as BB&r Council of India.

| am pleasd to share with you that the teanrpagciated various systems and processes v
we follow at Career Point University. They were Hygimpressed with the curriculum desi¢
academicdelivery, and overall quality of teaching. The team mentitrat this university i

one of the best infreructures among the other private universities wiidy have visitec

They liked our compliances, enrollment progress amus$t important the placement effol
The distinguish team was highly satisfied with @fleprogress of the university in shortan
of just 3 years. The feedback was very encouragimt cheerful for us with respect to «
efforts in higher education divisic

Coming to enroliment update on the formal educatisrsion, 1,297 new students have tal
admission in the current acadic session at Career Point’s higher educainstitutions and
374 have passed out from the last year in variousses. That has been a net addition of ¢
to 1,700 enrollments in formal education divisianluding 749 in school divisiol
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The progrss in formal educatiorespecially in the higher education, refs the increased
faith of studers and parents fraterniip the brand Career Point for higher education st
We have also witnessed enrollment increase in gpscialized cours such as Ph.D. or
MPhil. The positivity of the Career PoilUniverseis reflected in the fact that the n
admission for ne: academic session which is 202617 has alrear taken place in Career

Point University Hamirpur.

Our first school franchise (Career Point World school Bilaspur, Chhattisga has delivered
a remarkable performance in terms of new enrollmént his first academic session.

strengthens the prospects for School franes going forward.

In skill development vertical, our st batch of students under the agreement with govent
of Rajastha’s RSLDC is also passed out. At vocational educationamealso working o
association with various Sector Skill Councils ametady affiliated with RASCI which i

Retailers Associatn's Skill Council of India.

So this wasa brief business update. Now, | would take you throlan overview of our
financial results for second quarter and first lealfled September 30th, 2C

In this quarter, we added 6,170 new enrollmentsifarial services division and this result
into total enrollments of 18,687. At formal eduoatidivision, the total 6,626 enroliments w:
registered by end of H1 FY15 against 4,954 by dratademic session 2015. This has givt
further boost to auxiliary eucation income in the company books.

At standalon level, company reported the incomes from operatatnRs 33.4 crores in fir
half with Y-0-Y growth of 8%. If you look at the total income whiis including the othe
income on standalone basis, is stood at Rs 37.3 crores for the first half ofdls#01:-2016
including Rs 3.9 rores from the other income. A decrease in otheorne is due to last yea

one-offdividend income and profit from sale of investme

Coming to margins, the companys performed exceptionally well at this front. Dgithe
first half of current financial year, the compamported operating EBITDA of Rs 6.8 crol
on standalone basis against Rs 3 crores in the paned previous year. This implies

operating EBITD/ margin of 20.3% with Y-0¢ improvement of 10.5 percente points in the
period under review. The impressive margin expansan be attributed to operating lever.

available with the company and closiof two less-efficient brancbenters

Just tobring your attention that the company’s second isalfetter than first half in terms
margins due to prudence accounting policy in whiehbook income on accrual basis whel
expenses are booked on ¢ basis In addition to this and considering erge operating
leverage still available with the company in tuabrdivision, we are quite hopeful f
significant margin improvement going forward fronetcurrent level
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At consol¢ level, the company has realized Rs 7.9 crores ofatipg EBITDA in H1 FY16
with margin of 21.6% year-on-year improvement of 14 percentpgats. This signifies that
apart from operational efficiency of parent compahg margin expansion is further fueled

business operation at subsid level.

In the net incomehe company registered a profit of Rs 5.3 crore&h lialf of current fisca
with a margin of 14.3% and growth of 49% at staadallevel. At console level, ere has
been a multifold increase in net profit, but tteatlue to last year’s one of lossoked on asset
sale of higher education institution in our infrabsidiary. However, if we look the pro
before tax and extraordinarily loss, still the jired jumped by more than four times whict
Rs 7.8 crores in the first half of this year verl1.8 crores last year.

As on 30th of September 2015, the net worth ofctrapany was Rs 3.4 billion and net ¢
including the investment and after removing thekbarrowing was reported as Rs 68 crc
in consol books of the compa The current liabilitiesncluded 24 crores cadvances we
received for current academic session in tutoniasin.

So this was a briefinancial updateln conclusion, we can say that the business mahdial
performance of the company in first half of tcurrent fiscalhas been exceptionally we
Business is back on track. Continuous growth trajgdir last 6 quarter is just the indicati
of longterm prospect of the company. Sustainable businggswith a large range c
expansion and high scope of margirprovement are more than sufficient for us to maé

and deliver our best and create a value for alsthke holders
Now the floor is open for questions and ansv

Thank you very much sir. Ladies and gentlemen, wenow begin the quetion and answer
session.Thank you. First question is from the line Ali Asgar Shakir from Elara Capi.

Please go ahe:

| just missed the firs in the beginning, your opening remarks regarding turren
enroliment that youmentioned. What | just wanted to check is what téree frame sir yot
think you should take to reach close to around @D $brt of your enrollment numbers wh
you have reported few years back as you peak emeptl rates and what is the sort of mai

improvement scope we have from here if we seestratof an improvement in enrollme

On the enrollmetrs, we used to have approximately 21,500 in ltarga classroom operatio
at our branch centers during the year 2011, 20h2.tdtd enrollments including shc¢-term,
franchisees and distance learning were close @082 After a decline is year 2013 and 2C
we have been witnessing a growth trend for the @agquarters. With the current trend ¢
visibility in business indicatoron ground, | believe, within 2 to 3 year down time lwe woulc
be reaching at our peak enrollment numl
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Coming to margins, yeour margins are improving and as per the nature obtigness, a
the enrollmentgrow, major part of the additional revendieectly flows down tcprofit level.
Hence,we beliexe, as we would be reaching at cpeak enrollments of 20,0 plus in

classroom operatio, our margins would be back to 30% plus.

Okay, that is helpful. I think sir your margin irovement can actually be even higher, bec.
considering if you are almost growing your enrolirteeby 50% or more than that and your
currently at around 23% sort of margins and as said that larger part of that will direct
flow to EBITDA than pobably, you know, | mean | would have the opinisalably is there
a possiblity you could reach sort of &, 40% sort of margin, because there is a
improvement in terms of operating levera

Yes, that's achievable. Howevelet me add that the standard margins for the induste
declined in last 3 to 4 years due to expansionasious cost levels. Presently the indu:
operates at 30 to 35% margin level against 35 % é@rlier. Scconservatively, we would s¢
that we would le reaching at 30% plus.

Okay, that is helpful. Second thing is you mentioned @uryopening remarks regarding 1
Gurukul that is doing well and you are exploringpogunities of setting up new Gurukul

smaller capacities in other location also. | was jondering if you can jt little bit elaborate
what is the stage in which we are towards explotivgge new Gurukul setup and what is
CAPEX you think it could requiring, from where wolitbe funded

Well, let me first spez on the prospects of the Gurularid why we are exploring further ne
opportunities. If we look aour existing Gurukul campus, it hidelivered a very good
performance in terms of mars and in terms of our return on the investmeo we are quite
bullish and excitedwith this project. Having said thatvhen we think of new Guruki
campuseswe plan the size of new Gurukuls to taatively smalle than the current Gurukul

campus under 1,000 of enroliments.

The lacations would be very strategic places which & $mall educatical hubs and have a
lot of catchment area from tisurrounding regiond.et’s take example cIndore which attract
nearby studen or Jaipur, Udaipur etdn fact we are also considering our existing timees
where we haveour technical campuses and there ispassibility in terms of space
requiremeni. Hence, we are evaluating Mohali and Rajsamavitere we have engineeri

colleges, for adding or converting innew Gurukul campus.

Coming to Capex, for existing locatioras obvious, wewvould not beincurring any new
Capex. And, fo the new Gurukul campus where we do not have egisiperatios, we have
plans to fund throu¢ internal accruals. flere is 60 crores plus cash available with

companyand, if required, debtan also be raised, to meet the fund require.

So itis not yet decided whether it would be atryexisting campus or new locatio
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We would prefer to start the expansion fi the existing locations. lIRajsamand, we have
already started and currer undergoing with the regulatory proces related to school
because the Gurukul campus will also have a s. On the locations where we do not h:

the operatior, we are under evaluatiophase and assessing variousces on various

parameters such as potential market size, prdfitabtc.

Right. You know the idea of probing this further—if it is at your existing location, then it
sort of a new growth avenue without material CAP&Xyou mentioned. However, if yi
open it in a new location, then there is a substa@®APEX requirement. lom that point of
view are we cognizant of this fact that, you knbwean we will invest heavily if at all it is
a new location and is there any emphasis thatfiverenve should not really open it on a n
location probably at this stage and firsok at exploring only our existing locations or we

completely open at this point in spending whichgureportion is looked attracti

| think it all depends on the feasibility and texpected returfrom our investmel. We may
choosethe new locatiotbut only after oumarket research and feasibilappraisal. We would

take a call for new cap post assessment on the market gipgential returrand other factors.

Okay, sir you also mentioned regarding the Ucampus where you had a team of exp
visiting and suggesting, giving very good feedbackd we also receive any certification
expert visit which probably could help us in our@iments and placemen

The private universiti, as per the regulation, do not need any certificafor awarding
degreedecause the status of private unive is granted aftecompletin¢ all the regulatory
approvalsand compliances. Post that, the act is passttkirespective state assembly whe
cabinet approval. So as si, being aprivate university we do not require any certifioa.
However, UGC inspectionsmay further strengthens our academic delivery aratgsse:
through their valuable feedback and suggestions.cbmmittee has madew suggestions in

their report and | think, the observations willdmming out on UGC websi

Okay. On the loans and advances that we have tevihedinvestment we have done, tow:
the formal education, should that be currently med that it will take its course of anni
repayment based on whatever increased enrolimentash the trust gets or is there any e

towards fastening that repayment from the loansaaivdinces sid:

Both. Apart from thecash flow mprovement at university level throuenrollment increase,
we are also working with the banfor funding in University to expedite repayment. éur
Universityin Kota where we are already generating high clmsisf we are in very late stag
of the aproval for the loan sanction with a banka-nationalized bar. We believe that
probably in a monf's time that would be concluded.

Okay, so you ai seeing that the loans and advancesuld you also give us any quantum

the loans anddvances that can be recovered due this exercisgdhare suggestin
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For the Kota Universit, this is in the tune of rupees 35 croteg0 crors.
Okay, ® that is the amouiwe can expect to receive from the loansl advances boc.
Yes.

Okay. Iist last question, your competitors from Kota, All& Resonance have been
expanding very rapidly in most of the other geobrap other than Kota including Mumk
and your stands has br that, you know, because you have significant albEl@apacity ir
Kota, it is first wise to fill that capacity insté@f adding more capacity outside the region.
you think that can pose as a risk for you to remasha regional player where yourars grow
as national players and gain much more market strayeu think you would also revise tf

strategy and probably expand outside Kota to thpratpportunities

It is a matter cthe company’s philosophy to oper#ebusinesses. Instead of chasing the
line, we prefer to be bottc-line sensitive and focus on providing sustainapttit our busines
operations. hat'’s the reasons that we have spreadbusiness frorjust a tutorial player to a
completelearning solution provider, having presence from K&hD. We are well aware
aboutexpansion of our tutorial competitors; however, ave in the opinion thethere is no
point of diggingsomewhere else if you are sitting on the gold miran referringo operating

leverage available with the compal

So once we would breaching at a certain level, an optimum uétian of existing capacity,
then wewould start executing our expansiplansin tutorial divisior. But for the time being,
our current fous is to use our time, energy, bandwidth and otlepurces orexisting
business operatis. Our expansiorinto universities, school, colleges and the redidée
campushas given ubusiness sustainabilityhere the regulatory hurdles are levisibility is

high andit has also provided a forward as welbaskward integration texisting businesses.

Next question is from the line of Gaurav Jalan fiAvant Garde Wealth Managem. Please

go ahead.

| have afew question: One is could you please give me the brezof your enrollments in to

longterm and short tern

Sure.Out of 18,687 we have 13,267 in the long-tecourses at Branch cent. Including

Shortterm,the number was 14,278.
Okay and n the franchisee?

In the franchises, by first half we have 1,320 enrolimeintshe lon¢-term and 52 in the short-

termcourse progran.

And distance learning was how mu
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3037.

Okay.If | look at your realization on the basis of lotgrm enrollment, in the first half | think

they grown about 4'to 5%, is that correct?

Pardon) missed the number

Therealizationper students has grown at about 4%, 5% satellge first half, is that correc
Yes.

Okay, so is that for the fi-year do you expect this trend tontinue or should we expethe
higher growtl, because | think you have mentioneefore that you have been takiprice
hikes of about 4% and also reducing the discount that you are g, so should not your

realization growttbe slightly higher?
It will be slightly higher, but not at e level which you are talkingbout a 14%.

Okay, you would expect for this yeithe realizatioa growth to remain at about 4% 5% or

trendhigher in the second ha
It would be improved from the current level, but smnificantly.

Okay. And thergoing forward as atrategy, will you keep your realization wth at around

4%, 5% or you expect that number to go up overtimtae future yeai

We believi that the growth of average realization shlsomewhere around 8% to 1. So
that is the scope whave in average price improvemertmwever,because of some reasons
we might go for the aggressiprice discounts and scholarshipsitBhere is a scope of 8%

10% of price realization improvem: every year.

Okay andin the formal education divisiomn a consolidated basis yhave reported around
2.5 crores in revenu, right, for the first half. Savhat is the expectation for the full year
fiscal '15%

It would beclose to rupees 4 Crores.

Okay.And coing forward how is this number trend let us sayfibilowing year and year aft:

that howwill this number grow?

This number is diictly related to the performance of ounmiversities and school educat
division. As the enrollmentare growing andhe average price is increasirso this number
will further shoot up. Looking at the current enroliment tremdl our plans to ar the new

courses, this numbewill probably grow by mid-teenan yearly bas.
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Sir, last year for the full ye, your formal education revenues were around 3.8srand thit
year,you are saying iis 4 crores, @ this is despite the significant growth in enradmithat are

seeing inyour universitie, sir why is it....

Last year's Rs 3.8 crores includecomponent of lease-rentals wel. Actually, formal
education includes lee-rental from the education institution plus a mamagetservice fee.

So the managemesservice fee component has béeproved, but the leasshare is reduced.

Okayand in your standalone numbers, what was the fitpréormal education revenues tl

you bookec in this quarter, in the quarter before few months?

Out of 36 crore revenue in the first half, wead 33 crores from the tutorials and 2.3 crt

from the formal education divisii

Okay.You mentioned that your net cash position on aalidated basis is 68 croresan you
just give thebreakupof that because | am calculating a slightly différigureas | am not sure
where thedifference is?

It includes rupee 2.63 crores of cash and bank balanphss 52.25 crores of current
investmer and long-term fmp investmentfose to 4 crores and current loans and adve

were amounof 52 crores.
So incurrent loans and advanc52 crores what are you including?

It includes our NBFC subsidy loan portfolio consisting of loangiven to thir¢ parties and

the educational loss.

But thisis not mney that you are going to gétmean this is an investment effectiviright.

You are not going to get this money bi

This is our investment which is in nature currentasset and classified under the si

category

So ths is the part of the NBFC loan book ttis receivable in the next year what you

saying.
That's correct
And then you have trdebt right.

Yes, by subtractir the borrowing. hat is how we will be reaching at the 68 croresef

cash.
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Okay. Butl meanthe reason | was just asking about this 52 crdrasrhight be a current lo:
in the NBFC book,which will effectively be rolled over. Likgou are not going t— one of
your NBFC books, so effectively this is not cash thatliable to the business for other nes

| mean this will remain invested in NBFC businessem.

You are righto an extent of NBFC portion which is close to Rs B#es. In fact, use of th
fund also depends on the overall group’s fund regeént and deployment avenues. As
might know this NBFC is a wholly owned subsidiary.eThest loan paris given to the

business vendors aisuppliers whictwill be coming back to the compa
Okay, so out of this 52 crores, 32 crores is im¢.

Yes.In the NBFC

In the NBFCand the rest is actually is cash.

The net questionis from the line of JagdisBhanushali from Florintree Adviss. Please go

ahead.

Just to understand the broader spective as per the students that are coming ta,ksu
wanted to understand where do we stand in ternmasket share at present. | mean are
looking at that we have gained some market shaegeowe losing some market share or |

classes have beiopening also just wanted to have semséhat at first plac.

In Kota, overal market is growing. Thougthere was a pressure in 2--14, but from the last
years onwar¢, the market has been growing. nd, the key playe have their own market
because in the tutor, most of the students corbg referrals. It's kind of an organized mar
where every player has th own catchment arealass of customers and target segmeSo
overall market is growing, our enrollmes are &0 growing and, | believehe market share

too.

Though | cannot comment on the market s, because none of the other players are listec
we do not have the public information availc. But as pepur understandir, we are growing
in terms of our resence, in terms of our result outpuisterms of qualit of teaching. So the
perceptiol about our academic delivery is continually imprayand that is reflected in ol

enrollmentgrowth as well.

Right. Could you just give me a niber how much is the lo-term enrollment in the

branches
13267.

Okay and in the short ter?
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1011.

Just specifically wanted to understand we wereexpecting some 8%, 10% of growth wo
be coming ufY-o-Y is what is expected, but | think it seemsttdaes not worked up in tt
longterm branche so wanted to get a sense, is thergtting wrong in terms of ot
perspective or what is that exactly it just the student enrollmerstudents just coming in

Kota has reduct.

No, to analyze this numbe we need to do the like-titke comparisor We have closed two
branch centers this yearo the 5%growth which you are looking right w is the non-
adjusted number. If | do the adjustment of closifigour cente, then the growth is 8%We
would also need to factor in 1t delay in medical entrance exammich mad some impact on
the enrollmers in medical division. But even if we excludetsecon@spect and just have a

like to like compariso to factor in branch closur#éhe growth is in the range 8% plus.
Just toclarify the closure was of branches or the frares?

There wa closure of two branch centers.

Okay even the branch centers is tr

Yes.

Okay and specifically looking at the things that we han cut the discount percentage w
we were offering in FY15 iseems as of now.oSthe competitive pressis are there at the

moment as wel

It is not the competitive pressure, but that is phniee which youmight offer to attract the
quality student and your best customers. Yes, the overall pisclwer than our expecte
realization, but we believe that going forward wewhd be reaching up to oexpected 8% to

10% price realization improveme¢ year-on-year.

Right. And just coming on the other income , | think we have ngorted some 2.45 crores
other income, < wanted to understand out of this is taet we accounting any interest inco

coming from the loans and advances given to theeusities'
Yes,that is included her
So hav muct would that be?

Major part of thi: income is from the interest on loans which giren totrusts and societies,
some portion includes any c-off gain on our asset sale or investment. As per the
company'’s prudence accountinolicy, we do not includeccrued interest of dividerin our
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other incom. We would include the income from investmeassand when we redeem th

investments
Right.

Currently what you are looking in the othincome is mostly coming from the loans ¢

advances given to related parties or to trust aogk8es
Is therebeen actual cash flow for this tin

It varies from institution to institution. The Careenif® Universty, Kota has surplus cash
flows. Sothere we have realized the cash. But if the instituis in the growing phase, the

the income might have been realized as recei.

Okay, but if | ©ould get a split, how much has come from Kiotdhe H2 like from total of
crores of other income, about 2 or 3 crores hasdoom Kota itself

A significant portion is from Kota though | nganot be able to give the breup at institutional

level.

Okay andjust in terms of understandingre we looking to ramp up our formal education

management fee

Management fee ia factor of total revenuesf formal education institutions.o that is
automatically ramped up when ithere is a groth in enrollments, wadd the new courses, or
hen the fee is increas. And, there is a further scope to add the new ser as well. As the

institutions are growing, there is a further scope to provide auxiliary educatic services.

Right and just the terms of understanc, how much would weaking management fees

terms of revenue generatic
Thatis approximately 15¢, though not fixed.
Right, ut at the moment we are not taking 15% ri

It furthervaries to the institution to institution becausd aaid it islinked to the services we

offer tothe institution
The nextquestion is from the line (Chetan Vaidya from JHP Securil. Please go ahead.

Sir my question ion the — for the margin expansion theréwse reasonthat closure of two
branchesand thc operating leverage if | further delve on thése, ther how much cost saving

will happen because of the closure of two branchesyau quantify that
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The cost heads at branches are employee costg,matdrial expense and G&A. These all

together wer close to rupees 50 Lakhs on each branch center.

Okay. All right and siwhen you say the seconglason was the operating lever, so can you
just briefly explainwhat elements are you considering in thalhen you say because of 1

operating leverage the margin expan

Majority of our costs are fixed in nature. Our keymponer of the expenses is the employee
cost which used to be aroun2% to 35% on our peag&nroliment periods. However, wh
there was aip in the enrollments, the employee cost remaiseaieor slightly increased in
value tern. This as percentage of revenuergased significantlySo that is the biggest

component where we see the operating leveragaikahbie.

Apart from this, other G&A items like rentalsfacility related charges- electricity,
maintenanc etc would further fuel the margin expansi@nly the cost of study material
linked to the number of enrolimes. Apart from cost of study material, most of the s are

fixed in nature

Sir cost ofstudy material that we have for the consolidatesstment il second quarter, is

this numbeinormal for the quarterly run rate or we are missomethin here?
It is roughly about 2.5% of the top il

Okay and ir finally now that the Gurukul is also working digtr youand the university is also
doing well so what kind of sustainable operating margin rethgéthey provide for FY16 and
FY17?

As we just discussed the scope of margin improvenmmtthat basis ware targeting, and

pretty hopefuas well, to achieve 30% plus level of margins in2@and2018 onwards.
Seventeen and eighteen onwe Okay, it will take that. Whatwould be the tax ra for FY16?

We record normal tax rate of 30% on our PBT. Howelast year there wea deferred tax
elementdue tc the asset salélhis year we do not have that, but we ha MAT credit
available which is close to 4 cris at consol levelUtilization of MAT credit will impact the

effective tax rate whic would be adjusted from the norniak rate of 30% on our PB’
Mr. Rahul Jain, you may go out with your questiosask

Juston this Gurukul thing which wewere contemplating in the new location, have

shortlisted any locatiol

Presently we are under the regulatory process at Rajsamdrete we already have t

technical campus. So that has already been shedtlznd reason being that we already t
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our business operations over there. Second locis likely to be Mohali, again for the sa
reason, aswe also have our technical campus heBe these two locations are alre:

shortlisted and we woulprobably be starting our operatiomsxt yea.

The other locatics are in evaluation phases most likely tiee major educatiorhub.
Interestingly,we also have land parceds some of the other locatioike Gwalior and Abu
Road. ® thatwould be a reasoffor our preference to these locati, though everything

depend on the market assessment and feasibility refdinose area.

Okay, ® primarily we would like to levera on the location which whave already present.

We are not looking fosome new areas altogether.
We are explorinother locations as welhut nothing has been concluded as on t.

Thank you. As there are no further questions fromgarticipants | would now like to ha

over the floor back to the management foiir closing comments, over to you
Thank you very much to join oearnings conference call.&\Wwould be very happy to answ
any further queries or if you need any additiomdbiimation, please let us know. Thar

again.

Thank you very much sir. Ladies and gentlemen tiith we conclude today’s conference .

Thank you foijoining us. You may now disconnect your lines.
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