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NOTICE

NOTICE IS HEREBY GIVEN that the 16th Annual General
Meeting of the Members of IDBI Bank Limited will be held
on Monday, August 17, 2020 at 3.30 p.m. exclusively through
video conferencing (VC)/ other audio visual means (OAVM) to
transact the following business :

ORDINARY BUSINESS

1.

2.

To receive, consider and adopt the audited
financial statements of the Bank for the year ended
March 31, 2020 and the Reports of the Board
of Directors & Auditors thereon and the audited
consolidated financial statements of the Bank and
the report of the auditors thereon for the year ended
March 31, 2020;

To re-appoint Shri Rajesh Kandwal (DIN: 025092083),
LIC Nominee Director as rotational Director, who retires
by rotation and, being eligible, offers himself for re-
appointment

To appoint Auditors and fix their remuneration and, in that
behalf, to consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution:-

“RESOLVED THAT pursuant to Section 139-142 and
other applicable provisions, if any, of the Companies Act,
2013 read with the relevant Rules issued in this regard,
the Banking Regulation Act, 1949, Memorandum and
Articles of Association of the Bank and any other law or
guideline applicable, if any, for the time being in force,
the Board of Directors of the Bank be and is hereby
authorized to —

i. appoint / re-appoint Statutory Central Auditors of
the Bank for the Financial Year 2020-21 as per the
approval to be received in this regard from Reserve
Bank of India (RBI) and

ii. appoint/re-appoint Branch Statutory Auditor for
Bank's DIFC, Dubai Branch for the Financial
Year 2020-21 in terms of Section 143(8) of the
Companies Act, 2013 as per the approval to be
received in this regard from RBI.
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On such terms, conditions and remuneration as
the Board of Directors of the Bank may fix for both
the above appointments upon recommendation of
the Audit Committee."

SPECIAL BUSINESS

4.

To consider and, if thought fit, to pass the following
resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of
Sections 42, 62(1)(c) and other applicable provisions,
if any, of the Companies Act, 2013 and rules framed
thereunder, the Banking Regulation Act, 1949, SEBI
(ICDR) Regulations, 2018, SEBI (LODR) Regulations,
2015 and/ or any other relevant law/ guideline(s) and
in accordance with the Memorandum and Articles of
Association of the Bank, and subject to the approvals,
if any, of the Relevant Authorities, as may be required in
this regard, consent of shareholders of the Bank, be and
is hereby accorded to the Board of Directors of the Bank
(‘the Board’) to offer, issue and allot by way of an offer
document/prospectus or such other document, in India or
abroad, such number of equity shares of the face value of
310/- each and aggregating upto ¥ 11000 crore (inclusive
of premium amount, if any), whether at a discount
(subject to Section 53 of the Companies Act, 2013) or
premium to the market price, from time to time in one or
more tranches, including but not limited to one or more
of the existing shareholders/members, employees of the
Bank, Qualified Institutional Buyers (QIBs) [pursuant
to a Qualified Institutional Placement (QIP), through a
placement document and at such price and such terms
and conditions as may be determined in accordance
with the relevant provisions of SEBI (ICDR) Regulations]
or such other entities, authorities or any other category
of investors who are authorized to subscribe to the
equity shares of the Bank as per the extant regulations/
guidelines, as deemed appropriate by the Board.”

“RESOLVED FURTHER THAT such issue, offer or
allotment shall be by one or more of the following
modes, i.e., by way of public issue, rights issue, qualified
institutional placement, ESPS, ESOP and/or on a private
placement basis, with or without over-allotment option
and that such offer, issue, placement and allotment be
made as per the applicable and relevant laws/guidelines,
as the Board may deem fit.”

“RESOLVED FURTHER THAT the Board shall have the
authority to decide the issue price and the relevant date
for determination of the Issue price including for QIP
of the equity shares as per the applicable and relevant
regulations/guidelines.”

“RESOLVED FURTHER THAT the allotment of equity
shares shall be completed within 12 months from the
date of passing of this resolution in respect of a QIP”

“RESOLVED FURTHER THAT the said new equity
shares shall be issued in demat form and shall be subject
to and shall rank pari passu in all respects with the
existing equity shares of the Bank and shall be entitled to
dividend declared, if any, by the Bank.”
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“RESOLVED FURTHER THAT for the purpose of giving
effect to any issue or allotment of equity shares, the
Board, be and is hereby authorized to do all such acts,
deeds, matters and things including execution of such
deeds, documents and agreements with the required
agencies, if any, as deemed necessary, and to settle or
give instructions or directions for settling any questions,
difficulties or doubts that may arise with regard to the
offer, issue, allotment of equity shares and utilization
of the issue proceeds, and to accept and to give effect
to such modifications, variations, etc. as regards the
terms and conditions, as deemed fit and proper in the
best interest of the Bank, without requiring any further
approval of the members.”

“RESOLVED FURTHER THAT such of those equity
shares as are not subscribed to may be disposed off by
the Board, in its absolute discretion, in such manner, as
the Board may deem fit and as permissible under relevant
laws/guidelines.”

“RESOLVED FURTHER THAT the Board be and is
hereby authorized to delegate all or any of the powers,
herein conferred, to the Managing Director & CEO or
to the Deputy Managing Directors or any other Senior
Executive of the Bank and/or to any Committee which
may be/have been constituted to exercise its powers
including the powers conferred by this Resolution.”

To consider and, if thought fit, to pass the following
resolution as a Special Resolution:

“RESOLVED THAT pursuant to the provisions of Section
14 of the Companies Act, 2013 (the Act) and other
applicable provisions, if any, of the Relevant Acts, Rules
and Regulations, and other applicable law(s), if any,
and subject to approval of statutory/regulatory bodies
including RBI, if any, as may be required in this regard
and subject to/ in accordance with such terms, conditions
and modifications thereto as may be prescribed by them
in granting their approval, consent of the shareholders
of the Bank be and is hereby accorded for alteration of
Articles of Association of IDBI Bank as per the direction
given by RBI, as follows:

Amended Articles:
Article 114 (b)

Not less than 51% (fifty one percent) of the total number
of members of the Board of Directors shall consist of
persons, who shall have special knowledge or practical
experience in any of the matters mentioned in section
10A of the Banking Regulation Act and who do not
suffer from any of the disqualification mentioned in these
Articles, the Act and the Banking Regulation Act.

Article 116

i Chairman of LIC will be an ex-officio Non Executive
Non Whole time Chairman of IDBI Bank Ltd.;

ii. One whole time Managing Director & CEO
appointed by Board;

ii. Two whole time Deputy Managing Directors
appointed by Board;



iv. TARTEE & O N e v,

oo~

v. 9 SRR & & T e,

vi. @ SR, 2013 F STEAN IV & 9 ufad
URT 149 (4) F (Al & ITIEN, VATHRH Fl
TR H TR 4 & &1 MR o1afy & fore foimg
foreTy Teheq o ST feehad 4 N ol At & fore

1 YT o | AS H AR 8 N il
37afer o ST g 8 IR 3ad T fer;

vii. ITHFT FH . (i) ¥ (v) TF & T HE 15
frwment (8 T Moo @l ey &I Fcd G& &
ST 2/3 B AT ¥ kT SIHFEH 2013 #T &
152(6) o HTaEHT & TR B SATac TR
%Tﬁ@arﬁqﬁr%aa%ﬂtr 1 T g Frfera o fre o

viii. A SRR, 2013 # AR 149 (1) () %
T & SER, e qeet § #9 ¥ #H @
TEqT AieeT (91 BT =1feT,

IafTw 117

ey feemh T HiEsl e [RENERCISR-R
ey o M e 39 Sifyshad Uie Y &l o1afy &
foTe ae i 5 el T $6 YR e hiE ol Sferd
AT % e e S Sifeh doer Sifufem, S
Tt arferfam =7 59 gey o o] e o srfafam &
AT eruferd faf e STHeT & o 2.

Iafaw 118

=7 sfaffamt & fafed T off 9 & aEs[E, 98 B &y
feom wd ddel qur poiwfe feem, S o Rafq
T, & FEFT Sl 3T 7 HT 8 F Teot [l o
g 7 ¥ FY 9F Jel & fafad Tfeq srerar v Ffeg
& T T I HeM & 9o 3 9 JaH ¢ IS S
T AR B, T Y 9T 26 st qei quisfcid
fcors, S o Rafq =, & o fafafiee srafy g =
Y e fmdl ol 999 9IS & &5 ¥ &5 I Ae &l farad
T T F 1% 3 TSl BT S 1 ARIHR T, SN
T Sl derd fafrm sifufem o o gay |
AN TRl 3 Sl & 3iania smavass faf e
ST 3 3T BN,

Ifaffam 119

ey e T diEel qur e a1 5
fruffea dem a1 @ TmiET 3R wifte wfbfa sw
T 9 TF T TS BT, S i o
e 3 SR Tt o A, S e
St =1 59 Hafg # o] foRddT 3r=T Srfferm & sfatd
fafaTehl STTHIEH & 3T =,

Article 127

S =7 g 37 R S3 & A o % fore fees i
3 o ST U G- R Y I[esh # Sifhan
T o AT SIS ST fohdll ST Siifeh T A,

iv. One Official Nominee Director of LIC;
V. Two Nominee Directors of Gol;

vi. 8 Non Rotational Independent Directors appointed
by shareholders in General Meeting in terms of
Sec 149(4) read with Schedule IV of Companies
Act, 2013 for an initial term of 4 consecutive years
but shall be eligible for re-appointment on passing
of special resolution for not more than one more
term of 4 years, subject to maximum term of 8
years on the Board;

vii.  Five Directors at SL. No (iii) to (v) above being
nearest to 2/3rd of the total strength of 15 Directors
(minus 8 independent directors) shall be subject to
retirement by rotation at the AGM in terms of the
provisions of Section 152(6) of the Companies Act,
2013 and shall be eligible for re-appointment;

viii. As per the provisions of Section 149(1)(b) of the
Companies Act, 2013, at least one Independent
Woman Director should be there on the Board of
Directors.

Article 117

The Managing Director & CEO and the whole-time
directors shall hold office for such term not exceeding five
years as the Board may specify in this behalf and any
person so appointed shall be eligible for re-appointment,
subject to such regulatory approval as may be required
under Companies Act, Banking Regulation Act or any
other act in force.

Article 118

Notwithstanding anything contained in these Articles,
Board shall have the right to terminate the term of
office of the Managing Director & CEO and the whole
time directors, as the case may be, at any time before
the expiry of the term by giving him notice of not less
than three months in writing or three months’ salary and
allowances in lieu of such notice; and the Managing
Director & CEO or the whole-time directors, as the case
may be, shall also have the right to relinquish his office
at any time before the expiry of the term specified by
giving to the Board notice of not less than three months
in writing, subject to such regulatory approval as may be
required under Companies Act, Banking Regulation Act
or any other act in force.

Article 119

The Managing Director & CEO and the whole-time
directors shall receive such salary and allowances as
may be determined by the Board and recommended by
the Nomination & Remuneration Committee of the Board
in accordance with the Act and the Banking Act, subject
to such regulatory approval as may be required under
Companies Act, Banking Regulation Act or any other act
in force.

Article 127

The sitting fees payable to a Director for attending a
meeting of the Board or Committee thereof shall be
decided by the Board from time to time within the
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maximum limits of such fees that may be prescribed by
the Companies Act, the Banking Regulation Act, 1949
and regulatory guidelines issued by RBI.

Article 141(a)

The Company may by Ordinary Resolution remove a
Director, (not being a nominee director) before the expiry
of his period of office.

Article 143

Chairman of the Company, if he is present, shall preside
over all the meetings of the Board and the Committee, if
he is a member thereof. If at any meeting, the Chairman is
not present within fifteen minutes after the time appointed
for holding the same, the Directors present shall elect one
of their numbers to be the Chairman of such meeting.

Article 145

The Company Secretary or such other Officer of the
Company as may be authorised by the Directors shall
upon the request of a Director and in consultation with
Chairman or in his absence Managing Director and
CEO or in his absence Whole Time Director of the Bank
convene a meeting of the Directors.

Article 154(1)

Subject to the provisions of Section 35B of the Banking
Act and other necessary approval(s), Board shall appoint
one of the Directors to be the Managing Director & CEO
and he shall be entrusted with the management of the
whole of the affairs of the Company, who shall not be
liable to retire by rotation.

Provided that the Managing Director & CEO shall exercise
his powers subject to the superintendence, control and
direction of the Board of Directors.

Article 154(2)

Subject to the provisions of Section 35B of the Banking
Act and other necessary approval(s), Board shall appoint
two Deputy Managing Directors who shall, subject to
the supervision, direction and control of the Managing
Director and CEO of the Company and subject to the
provisions of these Articles, exercise such powers and
authorities and discharge such functions as may be
delegated to them by the Board or the Managing Director
and CEO.

Article 154(4)

The Chairman shall preside over all the General
Meetings. In case, chairman is not present within 15
minutes after the time appointed for holding the same,
the Directors present shall elect one of their numbers to
be the Chairman of such meeting.

Article 155

Where a person appointed as Managing Director & CEO
on whole-time basis, dies or resigns or is by infirmity or
otherwise rendered incapable of carrying out his duties
or is absent on leave or otherwise, in circumstances not
involving the vacation of his office, Board shall, with the
approval of the Regulatory Agencies, if required, make
suitable arrangements for carrying out the duties of
Managing Director & CEQ for a total period not exceeding
four months.
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“RESOLVED FURTHER THAT the Board of Directors of
the Bank be and is hereby authorized to do or cause to
be done all such acts, deeds and other things including
delegating its authority in this regard to MD & CEO or
any other officer(s) of the Bank, as may be required or
considered necessary or incidental thereto, for giving
effect to the aforesaid resolution.”

To consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVEDTHAT the appointment of Ms Meera Swarup
(DIN 07459492) as a Director liable to retire by rotation
during her tenure as Government Nominee Director on
the Board, in compliance of Article 116(1)(v) &(vii) read
with Sections 152(6) and 160(1) of the Companies Act,
2013, be and is hereby approved.”

To consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution :

“RESOLVED THAT the appointment of Shri Samuel
Joseph Jebaraj (DIN 02262530), as a Director liable to
retire by rotation and Deputy Managing Director on the
Board of IDBI Bank Limited for 3 years w.e.f. September
20, 2019 at the remuneration approved by RBI vide
letter dated September 04, 2019 and by Board at the
meeting dated September 19, 2019 as elaborated in the
explanatory statement to this item of business, in terms
of Article 116(1)(iii)) & (vii) read with Sections 160(1),
196, 203 of the Companies Act, 2013 and Sections 10B
and 35B of the Banking Regulation Act, 1949, be and is
hereby approved.”

To consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution :

“RESOLVED THAT the appointment of Shri Suresh
Kishinchand Khatanhar (DIN 03022106), as a Director
liable to retire by rotation and Deputy Managing Director
on the Board of IDBI Bank Limited, for 3 years w.e.f.
January 15, 2020 at the remuneration approved by RBI
vide letter dated January 09, 2020 and by Board at the
meeting dated January 15, 2020 as elaborated in the
explanatory statement to this item of business, in terms
of Article 116(1) (iii) & (vii) read with Sections 160(1),
196, 203 of the Companies Act, 2013 and Sections 10B
and 35B of the Banking Regulation Act, 1949, be and is
hereby approved.”

To consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution:

“RESOLVED THAT the appointment of Shri Anshuman
Sharma (DIN 07555065) as a Director liable to retire
by rotation during his tenure as Government Nominee
Director on the Board, in compliance of Article 116(1)
(v) &(vii) read with Sections 152(6) and 160(1) of the
Companies Act, 2013, be and is hereby approved.”
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To consider and, if thought fit, to pass the following
resolution as an Ordinary Resolution :

“RESOLVED THAT subject to the applicable provisions
of the Companies Act, 2013, the Banking Regulation
Act, 1949, SEBI Regulations and RBI Guidelines and
subject to/in accordance with the approval to be granted
by RBI, approval be and is hereby accorded to the Board
of Directors of IDBI Bank to approve revision(s) in the
compensation structure of MD & CEO and DMDs of the
Bank as proposed herein below :

Salient features of the proposed revisions :

(i) Pensionary Benefits to eligible WTDs considering
Combined Service in Career Post Bank:

Computation of Pension:

For the period of service rendered as WTD the
pension would be notionally calculated for the
combined service in the career post Bank as
well as the Bank where the officer was posted
as WTD as applicable under the Bank’s pension
regulations. The difference between the pension
thus calculated and the pension being paid by the
career post Bank (considering the date of cessation
in career post Bank as deemed retirement) shall be
payable by the Bank where the officer served as
WTD.

Commutation of Pension:

Difference between commutation shall be payable
by the Intermediary Bank or the Bank from which
WTD retired and the commutation paid by the
career post Bank.

Pension Regulations:

The pension regulations of the Bank in which the
WTD serves shall, mutatis mutandis, apply to the
grant of pension to the WTD.

Gratuity and Leave Encashment:

Gratuity and leave encashment shall not be
payable by career post Bank. The career post
Bank shall transfer gratuity and leave encashment
amount payable to officer to the Bank where officer
assumes charge as WTD. The Bank at which,
the WTD retires shall pay gratuity and leave
encashment considering the combined service in
career post Bank at the time of retirement.

(i)  Revision in compensation for MD & CEO and
DMDs:

Existing pay, allowances and superannuation
benefits to be clubbed under Fixed Pay in the
revised compensation structure. Monetary value
of accommodation, driver’s salary and retirement
benefits (Provident Fund, Gratuity and pension (if
applicable) to be valued and added to the fixed pay
of MD & CEO and DMDs as per RBI guidelines.
The proposed increase in compensation would be
in the form of variable pay (cash based as well as
Long term incentives in the form of ESOPs). Target
Variable Pay mix to be at 1/3rd in Annual Cash
Incentives and 2/3rd in Share-based Long Term
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Incentive (LTI). The target total compensation thus

WW% works out to be as under:
TS ™ fa | uftadasier | afi@dasier PositionTitle | Fixed Pay | Variable Variable
I | AT (TME | qqT (PRI Pay (Annual | Pay (Share-
:IR’T mEThE Cash based LTI)
Based)
W) | THAEIRNE)
o wE el | 40% 20% 40% MD & CEO 40% 20% 40%
3T sy Ry 46% 18% 36% DMDs 46% 18% 36%

]:igc[a I dg ¥ Rgdaele 9d7 SaYl oer/frm The Deferral/ Vesting of Variable Pay from Grant Date is

ﬁHIjHI( yEqfad %: proposed as under:

T Tfadier da TfEdTtet da Position Title Variable Pay Variable Pay
(a-rﬁ]—,l;qa@- SHETF{H) (IR 3T TALRE) (Annual Cash Based) (Share-based LTI)
ag1 | a2 | qf3 | a61 | af2 | @63 Year1 | Year2 | Year3 | Year1 | Year2 | Year3

TSI wE R A 3| 50% | 25% | 25% | 25% | 25% | 50% MD & CEO and 50% | 25% | 25% | 25% | 25% | 50%

o 9T DMDs
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Provision regarding Malus and Clawback has been built in the
proposed compensation structure with a view to encourage
prudent risk taking.

By Order of the Board
For IDBI Bank Limited

Rakesh Sharma
MD & CEO
DIN: 06846594

Registered Office:

IDBI Bank Limited

IDBI Tower, WTC Complex,
Cuffe Parade,

Mumbai-400 005

Dated: June 29, 2020

NOTES:

1. Explanatory Statements in respect of items (including the
ones for items of Special Business under Section 102 of
the Companies Act, 2013) are annexed herewith.

2. In view of massive outbreak of COVID-19 pandemic,
social distancing is a norm to be followed and pursuant
to MCA Circular dated 08/04/2020, 13/04/2020 and
05/05/2020 Annual General Meeting (AGM) may
be held through video conferencing (VC) or other
audio visual means (OAVM). Hence, Members can
attend and participate in the ensuing AGM through
VC/OAVM.

3. Pursuant to Circular dated April 08, 2020, issued by MCA
the facility to appoint proxy to attend and cast vote for the
members is not available for Members attending the AGM
through VC/OAVM. Accordingly, the proxy form is not
annexed to this notice However, the Body Corporates
are entitled to appoint authorised representatives to
attend the AGM through VC/OAVM and participate threat
and cast their votes through e-voting.
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The Members can join the AGM in the VC/OAVM mode
30 minutes before and after the scheduled time of the
commencement of the Meeting by following the procedure
mentioned in the Notice. In accordance with the applicable
circular, the VC/ OAVM will have a capacity to allow at
least 1000 members to participate in the AGM and such
participation shall be on first come first serve basis. This
will not include large Shareholders (Shareholders holding
2% or more shareholding), Promoters, Institutional
Investors, Directors, Key Managerial Personnel, the
Chairpersons of the Audit Committee, Nomination and
Remuneration Committee and Stakeholders Relationship
Committee, Auditors etc. who are allowed to attend the
AGM without restriction on account of first come first
serve basis.

The attendance of the Members attending the AGM
through VC/OAVM will be counted for the purpose
of reckoning the quorum under Section 103 of the
Companies Act, 2013.

Pursuant to the provisions of Section 108 of the
Companies Act, 2013 read with Rule 20 of the Companies
(Management and Administration) Rules, 2014 (as
amended) and Regulation 44 of SEBI (Listing Obligations
& Disclosure Requirements) Regulations 2015 (as
amended), and the Circulars issued by the Ministry of
Corporate Affairs dated April 08, 2020, April 13, 2020
and May 05, 2020 the Bank is providing facility of remote
e-voting to its Members in respect of the business to
be transacted at the AGM. For this purpose, the Bank
has entered into an agreement with National Securities
Depository Limited (NSDL) for facilitating voting through
electronic means, as the authorized agency. The facility
of casting votes by a member using remote e-voting
system will be provided by NSDL.

In line with the Ministry of Corporate Affairs (MCA)
Circular dated April 13, 2020, the Notice calling the
AGM has been uploaded on the website of the Bank
at www.idbibank.in. The Notice can also be accessed
from the websites of the Stock Exchanges, i.e., BSE
Limited and National Stock Exchange of India Limited at
www.bseindia.com and www.nseindia.com respectively
and the AGM Notice is also available on the website of
NSDL (agency for providing the Remote e-Voting facility)
i.e. www.evoting.nsdl.com.

Providing the facility of VC/OAVM in AGM is in compliance
with applicable provisions of the Companies Act, 2013
read with MCA Circulars dated April 08, 2020, April 13,
2020 and May 05, 2020.

The quorum for the Annual General Meeting, as provided
in Section 103 of the Companies Act, 2013 read with
Article 87, is thirty members (including a duly authorized
representative of the LIC) present in the meeting
through VC.
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Shareholders are requested to contact the Registrar &
Transfer Agents of the Bank, viz., KFin Technologies
Private Limited at their address at Selenium Tower
B, Plot No0.31-32, Gachibowli, Financial District,
Nanakramguda, Hyderabad-500 032 [Tel. No. (040)
67162222, Toll Free No0.1800-345-4001, Fax No. (040)
23420814, E-mail:einward.ris@kfintech.com] or the
Equity Cell of Board Department of IDBI Bank Ltd. at its
Registered Office at IDBI Tower, 22nd floor, B Wing, WTC
Complex, Cuffe Parade, Mumbai — 400 005 [Tel. No.(022)
66553062/3336/3147/2711,  E-mail idbiequity @
idbibank.co.in] with regard to any share related matter.

Register of members shall be available for inspection at
the Registered Office of the Bank during office hours on
all working days between 11 a.m. and 1p.m.

In terms of the provisions of Section 108 of the Companies
Act, 2013 (the Act) read with Rule 20 of the Companies
(Management and Administration) Rules, 2014 (the
Rules) as amended :

i) The Items of Business given in the AGM Notice
shall be transacted through electronic voting
system and the Bank is providing e-voting facility to
the Members in this regard.

ii) The members who have cast their vote by remote
e-voting may also attend the AGM, but shall not be
entitled to cast their vote again at the AGM.

iii)

The Register of Members and the Share Transfer Books

of the Bank will remain closed from Tuesday, August 11,

2020 to Monday, August 17, 2020 (both days inclusive). In

terms of the provisions of Section 108 of the Companies

Act, 2013 (the Act) read with the Rules, the items of

Business given in AGM Notice may be transacted

through electronic voting system by casting of votes by

the Shareholders who appear in the Books as Members

or Beneficial Owners of shares as on August 10, 2020

(End of Day), being the Cut-off date fixed for reckoning

the voting rights of Members to be exercised by remote

e-voting.

THE INSTRUCTIONS FOR MEMBERS FOR REMOTE
E-VOTING ARE AS UNDER:-

Details of login id are given below in this Notice.

The remote e-voting period begins on and from
Wednesday August 12, 2020 at 9.00 A.M. (IST) and
ends on Sunday, August 16, 2020 at 5.00 P.M. (IST).
The remote e-voting module shall be disabled by
NSDL for voting thereafter.

How do | vote electronically using NSDL e-Voting
system?

The way to vote electronically on NSDL e-Voting system
consists of “Two Steps”which are mentioned below:

Step 1: Log-in to NSDL e-Voting system at https://
www.evoting.nsdl.com/
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Step 2: Cast your vote electronically on NSDL
e-Voting system.

Details on Step 1 is mentioned below:

How to Log-in to NSDL e-Voting website?

1. Visit the e-Voting website of NSDL. Open web
browser by typing the following URL: hitps://www.
evoting.nsdl.com/ either on a Personal Computer
or on a mobile.

2. Once the home page of e-Voting system is
launched, click on the icon “Login” which is
available under ‘Shareholders’ section.

3. A new screen will open. You will have to enter
your User ID, your Password and a Verification
Code as shown on the screen.

Alternatively, if you are registered for NSDL eservices
i.e. IDEAS, you can log-in at https://eservices.nsdl.
com/ with your existing IDEAS login. Once you log-in
to NSDL eservices after using your log-in credentials,
click on e-Voting and you can proceed to Step 2 i.e.
Cast your vote electronically.

4. Your User ID details are given below :

Manner of holding| Your User ID is:
shares i.e. Demat (NSDL

or CDSL) or Physical

a) For Members who|8 Character DP ID
hold shares in|followed by 8 Digit Client
demat account with | ID

NSDL. For example if your DP ID

is IN300*** and Client ID
is 12****** then your user
ID is IN3QQ***12%*****,

b) For Members who
hold shares in
demat account with
CDSL.

16 Digit Beneficiary ID

For example if your
Beneficiary ID is
12************** then your
user |D iS 12**************

C) For Members | EVEN Number followed by

holding shares in
Physical Form.

Folio Number registered
with the company

For example if folio
number is 001*** and
EVEN is 101456 then user
ID is 101456001 ***

5. Your password details are given below:

a) If you are already registered for e-Voting,
then you can use your existing password to
login and cast your vote.
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b) If you are using NSDL e-Voting system for
the first time, you will need to retrieve the
‘initial password’ which was communicated
to you. Once you retrieve your ‘initial
password, you need to enter the ‘initial
password’ and the system will force you to
change your password.

c) How to retrieve your ‘initial password’?

(i) If your email ID is registered in
your demat account or with the
company, your ‘initial password’ is
communicated to you on your email
ID. Trace the email sent to you from
NSDL from your mailbox. Open the
email and open the attachment i.e.
a .pdf file. Open the .pdf file. The
password to open the .pdf file is your
8 digit client ID for NSDL account,
last 8 digits of client ID for CDSL
account or folio number for shares
held in physical form. The .pdf file
contains your ‘User ID’ and your
‘initial password:

(i) If your email ID is not registered
with Bank/ Depository, please follow
steps mentioned below in this notice.

If you are unable to retrieve or have not received
the “ Initial password” or have forgotten your
password:

a) Click on “Forgot User Details/
Password?” (If you are holding shares in
your demat account with NSDL or CDSL)
option available on www.evoting.nsdl.com.

b)  Physical User Reset Password?” (If you
are holding shares in physical mode) option
available on www.evoting.nsdl.com.

C) If you are still unable to get the password
by aforesaid two options, you can send a
request at evoting@nsdl.co.in mentioning
your demat account number/folio number,
your PAN, your name and your registered
address.

d)  Members can also use the OTP (One Time
Password) based login for casting the votes
on the e-Voting system of NSDL.

After entering your password, tick on Agree to
“Terms and Conditions” by selecting on the check
box.

Now, you will have to click on “Login” button.

After you click on the “Login” button, Home page
of e-Voting will open.
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Details on Step 2 is given below:

How to cast your vote electronically on NSDL
e-Voting system?

1.

After successful login at Step 1, you will be able to
see the Home page of e-Voting. Click on e-Voting.
Then, click on Active Voting Cycles.

After click on Active Voting Cycles, you will be
able to see all the companies “EVEN” in which
you are holding shares and whose voting cycle is
in active status.

Select “EVEN” of company for which you wish to
cast your vote.

Now you are ready for e-Voting as the Voting
page opens.

Cast your vote by selecting appropriate options
i.e. assent or dissent, verify/modify the number
of shares for which you wish to cast your vote
and click on “Submit” and also “Confirm” when
prompted.

Upon confirmation, the message “Vote cast
successfully” will be displayed.

You can also take the printout of the votes cast
by you by clicking on the print option on the
confirmation page.

Once you confirm your vote on the resolution,
you will not be allowed to modify your vote.

General Guidelines for shareholders

1

Institutional shareholders (i.e. other than
individuals, HUF, NRI etc.) are required to
send scanned copy (PDF/JPG Format) of the
relevant Board Resolution/ Authority letter etc.
with attested specimen signature of the duly
authorized signatory(ies) who are authorized to
vote, to the Scrutinizer by e-mail to scrutinizer @
snaco.net with a copy marked to evoting@nsdl.
co.in.

It is strongly recommended not to share your
password with any other person and take utmost
care to keep your password confidential. Login
to the e-voting website will be disabled upon
five unsuccessful attempts to key in the correct
password. In such an event, you will need to go
through the “Forgot User Details/Password?” or
“Physical User Reset Password?” option available
on www.evoting.nsdl.com to reset the password.

Incase of any queries, youmay referthe Frequently
Asked Questions (FAQs) for Shareholders and
e-voting user manual for Shareholders available
at the download section of www.evoting.nsdl.
com or call on toll free no.: 1800-222-990/
91-22-24994545 or send a request to (Ms. Pallavi
Mhatre and Mr. Amit Vishal) at Pallavid @nsdl.

co.in, Amitv@nsdl.co.in and evoting@nsdl.co.in.
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Process for those shareholders whose email ids are
not registered with the depositories for procuring
user id and password and registration of e mail ids
for e-voting for the resolutions set out in this notice :

1. In case shares are held in physical mode please
provide Folio No., Name of shareholder, scanned
copy of the share certificate (front and back), PAN
(self attested scanned copy of PAN card), AADHAR
(self attested scanned copy of Aadhar Card) by
email to idbiequity @idbi.co.in.

In case shares are held in demat mode, please
provide DPID-CLID (16 digit DPID + CLID or 16
digit beneficiary ID), Name, client master or copy
of Consolidated Account statement, PAN (self
attested scanned copy of PAN card), AADHAR
(self attested scanned copy of Aadhar Card) to
idbiequity @idbi.co.in.

2. Alternatively member may send an e-mail request
to evoting@nsdl.co.in for obtaining User ID and
Password by proving the details mentioned in Point
(1) or (2) as the case may be.

INSTRUCTIONS FOR MEMBERS FOR e-VOTING ON
THE DAY OF THE AGM ARE AS UNDER:-

1. The procedure for e-Voting on the day of the AGM
is same as the instructions mentioned above for
remote e-voting.

2. Only those Members/ shareholders, who will be
present in the AGM through VC/OAVM facility
and have not casted their vote on the Resolutions
through remote e-Voting and are otherwise not
barred from doing so, shall be eligible to vote
through e-Voting system in the AGM.

3. Members who have voted through Remote e-Voting
will be eligible to attend the AGM. However, they
will not be eligible to vote at the AGM.

4. The details of the person who may be contacted
for any grievances connected with the facility for
e-Voting on the day of the AGM shall be the same
person mentioned for Remote e-voting.

INSTRUCTIONS FOR MEMBERS FOR ATTENDING
THE AGM THROUGH VC/OAVM ARE AS UNDER:

1. Member will be provided with a facility to attend
the AGM through VC/OAVM through the NSDL
e-Voting system. Members may access the
same at hitps://www.evoting.nsdl.com under
shareholders/members login by using the remote
e-voting credentials. The link for VC/OAVM will be
available in shareholder/members login where the
EVEN of Company will be displayed. Please note
that the members who do not have the User ID and
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Password for e-Voting or have forgotten the User ID
and Password may retrieve the same by following
the remote e-Voting instructions mentioned in the
notice to avoid last minute rush. Further members
can also use the OTP based login for logging into
the e-Voting system of NSDL.

2. Members are encouraged to join the Meeting
through Laptops for better experience.

3. Further, Members will be required to allow Camera
and use Internet with a good speed to avoid any
disturbance during the meeting.

4. Please note that Participants Connecting from
Mobile Devices or Tablets or through Laptop
connecting via Mobile Hotspot may experience
Audio/Video loss due to fluctuation in their
respective network. It is therefore recommended to
use Stable Wi-Fi or LAN Connection to mitigate any
kind of aforesaid glitches.

5. Shareholders who would like to register themselves
as a speaker during the meeting may send their
request mentioning their name, demat account
number/folio number, email id, mobile number at
(Bank’s email id. idbiequity @idbi.co.in ) from 9.00
a.m. on August 10, 2020 till 6.00 p.m. on August
12, 2020. Bank reserves the right to restrict the
number of speakers depending on the availability
of time for the AGM.

6. Shareholders who would like to express their
views/have questions may send their questions
in advance mentioning their name demat account
number/folio number, email id, mobile number at
(Bank’s email id. idbiequity @idbi.co.in) from 9.00
a.m. on August 10, 2020 till 6.00 p.m. on August 12,
2020. The same will be replied by the Bank suitably.

7 Those shareholders who have registered
themselves as a speaker will only be allowed
to express their views/ask questions during the
meeting.

8. Members who need assistance regarding VC/
OAVM, before or during the AGM, can contact
NSDL on 1800-222-990 or email to Mr. Sanjeev
Yadav at Sanjeevy @nsdl.co.in.

Instructions in respect of e-voting to persons, who
have become members of the Bank after the cut-off
date for reckoning the dispatch of AGM Notice, i.e.,
July 10,2020 and upto August 10, 2020 (being the cut-
off date reckoned for voting rights of shareholders)

Persons who have acquired shares during the period
from July 10, 2020 (cut-off date for reckoning the dispatch
of AGM Notice) till August 10, 2020 (cut-off date for
reckoning voting rights of members) and are continuing
to be Members as on the said cut-off date of August
10, 2020, can exercise their voting right through remote
e-voting. Such Members may obtain the login ID and
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14.

password from NSDL by sending a request to evoting@
nsdl.co.in by giving their shareholding details, viz.,
Name, Shares held, Folio No. or DP ID / Client ID No.,
etc. However, if you are already registered with NSDL
for remote e-voting, you can use your existing user 1D
and password for casting your vote. If you forgot your
password, you can reset the same by using “Forgot User
Details/Password” or “Physical User Reset Password?”
option available on www.evoting.nsdl.com.

Please note that:

. The voting rights of members shall be in proportion
to their shares in the paid up equity share capital of
the Bank as on the cut-off date of August 10, 2020.

J A member may participate in the AGM even after
exercising his right to vote through remote e-voting
but shall not be allowed to vote again during the
AGM.

o Login to e-voting website will be disabled upon
five unsuccessful attempts to key-in the correct
password. In such an event, you will need to go to
“Forgot User Details/Password?” or “Physical User
Reset Password?” option available on the website
to reset the same.

. Your login id and existing password can be used
by you exclusively for e-voting on the resolutions
placed by the companies in which you are the
shareholder.

. It is strongly recommended not to share your
password with any other person and take utmost
care to keep it confidential.

. Members may kindly note that, the remote e-voting
facility shall be blocked forthwith on Sunday, August
16, 2020 at 5.00 p.m. (IST).

. The persons, who are not Members of the Bank as
on August 10, 2020, i.e., Cut-off date fixed for the
purpose, shall treat this Notice as for information
only.

For any further details in this regard, you may contact
KFin Technologies Private Limited, RTA of the Bank
located at Plot No. 31-32, Gachibowli, Financial District,
Nanakramguda, Hyderabad-500 032 [Tel. No. (040)
67162222, Toll Free No.1800-345-4001, Fax No. (040)
23420814, E-mail: einward.ris @kfintech.com] or IDBI
Bank Ltd., Equity Cell, Board Department, 22nd Floor, B
Wing, IDBI Tower, WTC Complex, Cuffe Parade, Mumbai-
400 005 (022- 66553336 /3062/3147/2711) or NSDL -Toll
Free No. 1800 222 990.

The Bank has appointed Ms. Aparna Gadgil or
failing her Ms. Ashwini Vartak, Partners of M/s. S. N.
Ananthasubramanian & Co., Company Secretaries as
the Scrutinizer for conducting the e-voting process in a
fair and transparent manner.
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15.

16.

The result of e-voting along with Scrutinizer’s Report will
be announced on or before August 19, 2020 by displaying
the same on Bank’s Website www.idbibank.in and NSDLs
website www.evoting.nsdl.com. The result of e-voting will
also be disclosed to National Stock Exchange of India
Ltd. and BSE Ltd. on the same day.

The Securities and Exchange Board of India (SEBI) has
mandated the submission of Permanent Account Number
(PAN) by every participant in Securities Market. Members
holding shares in electronic form are, therefore, requested
to submit their PAN to the Depository Participant with
whom they are maintaining Demat accounts. Members
holding shares in physical form can submit their PAN to
IDBI Bank/ KFin Technologies Pvt. Ltd.

IMPORTANT NOTES FOR URGENT ATTENTION:

01.

02.

03.

In terms of Section 20 of the Companies Act, 2013
read with Rule 35 of the Companies (Incorporation)
Rules, 2014 and Section 101 read with Rule 18(3) of the
Companies (Management and Administration) Rules,
2014, Members, who have not registered / updated their
e-mail id(s) with the Bank are requested, to kindly provide
the said details in order to receive Notices of General
Meetings and / or other communications from IDBI Bank
in electronic form.

In terms of SEBI Circular No. SEBI/HO/MIRSD/DOP1/
CIR/P/2018/73 dated April 20, 2018, directing the issuer
company and RTA to collect copy of PAN card and Bank
Account details of all security holders holding securities
in physical form, all Shareholders of the Bank who hold
shares in physical form are requested to furnish the copy/
ies of PAN card of first named shareholder & all joint
shareholders and furnish Bank account details (if not
already furnished) in the requisite form, which is available
on Bank’s website www.idbibank.in. Duly filled in form,
along with the documents mentioned therein, may
please be submitted to the addresses provided therein.
This will facilitate compliance of SEBI’s aforesaid circular
and payment of dividend (declared, if any) through RBI
approved Electronic mode of payment such as ECS
[LECS (Local ECS) /RECS (Regional ECS) / NECS
(National ECS)], NEFT etc., in the mandated Bank
Account of the Shareholder/s.

As per the provisions of Section 124(5) of the Companies
Act, 2013 and in terms of the Investor Education and
Protection Fund Authority (Accounting, Audit, Transfer and
Refund) Rules, 2016 as amended, all unpaid or unclaimed
dividends, for a period of seven years from the date of
transfer of such dividend to unclaimed dividend account,
shall be transferred by the Bank to the Fund established
under Section 125(1). In compliance thereof, this year the
Bank is required to transfer unclaimed dividend for the
FY 2012-13 to the Fund. The shareholders, who have not
yet claimed the dividend for FY 2012-13 are requested
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04.

to approach the Bank for claiming the same in terms
of the Rules. The details of unclaimed dividends of the
shareholders have been hosted on the Bank’s website.

SEBI guidelines encourage all shareholders to hold their
shares in Demat form. The shareholder/s, who hold their
shares in physical form are requested to convert their
shareholdings from physical form to Demat form at the
earliest, after opening a Demat Account with any SEBI
registered Depository Participant.

It is clarified that only the shareholders who appear in the
Books as Members or Beneficial Owners of shares as on
the Cut-off date of August 10, 2020, will be entitled to avail
the facility of remote e-voting.
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ANNEXURE TO THE NOTICE

Explanatory Statements in respect of items of the Notice
1.

Explanatory Statement under Section 102 of the
Companies Act, 2013 in respect of Item No. 3 of the
Notice

In terms of Article 187 of the Articles of Association,
the accounts of the Bank are required to be audited
by one or more auditors to be appointed with the prior
approval of RBI in terms of Section 30(1A) of the Banking
Regulation Act, 1949. M/s M.P. Chitale, Chartered
Accountants, Mumbai (Firm Regn. No.101851W), M/s
K S Aiyar & Co., Chartered Accountants, Mumbai(Firm
Regn. No.100186W) and M/s JLN U S & Co., Chartered
Accountants, Vadodara (Firm Regn. No.101543W) were
re-appointed as Statutory Central Auditors of IDBI Bank for
the year 2019-20 and M/s KPMG, Chartered Accountants
were appointed as Auditors for DIFC, Dubai Branch to
hold office till the conclusion of 16th Annual General
Meeting. Subject to approval of RBI, Statutory Central
Auditors of the Bank and Auditors of DIFC, Dubai Branch
are to be appointed/ reappointed for the year 2020-21 to
hold office from conclusion of this AGM till the conclusion
of 17th Annual General Meeting. Presently, the annual
remuneration/fee is at ¥ 3 crore (Rupees Three Crore
only) plus reimbursement capped at ¥ 36 lakhs and taxes
at the applicable rates, for the purpose of audit including
reporting on internal financial controls of the Bank’s
accounts at its head office, branches and other offices.
However, the terms & conditions and remuneration of
the Statutory Auditors would be as fixed by the Board of
Directors of the Bank on the recommendation of the Audit
Committee. The proposed fees would also be subject to
and in line with the directions of RBI in this regard. By
passing an ordinary resolution, it is proposed to authorize
the Board of Directors to appoint/ reappoint Statutory
Central Auditors of the Bank and Branch Auditors for
DIFC, Dubai Branch for FY 2020-21 as recommended by
Audit Committee and in line with the RBI approval to be
received in this regard.

The Board of Directors recommends passing of the
Ordinary Resolution as contained at ltem No. 3 of the
AGM Notice. None of the Directors, Key Managerial
Personnel and their relatives, are whether directly or
indirectly, concerned or interested, financial or otherwise
in the passing of this resolution.

Explanatory Statement under Section 102 of the
Companies Act, 2013 in respect of Iltem No. 4 of the
Notice

(i)  The Bank is required to maintain its Tier | capital
in accordance with the relevant Regulatory
guidelines issued from time to time. In view of
ongoing implementation of BASEL IIl norms and
consequential capital charge, there is a need
to increase the capital to further strengthen the
Capital Adequacy Ratio. The Special Resolution
passed at the last AGM held on August 20, 2019
for Issue of Capital under QIP route, is valid only
for one year in terms of SEBI (ICDR) Regulations,
2018 for QIPs.
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(ii)

(iii)

(iv)

v)

(vi)

(vii)

(viii)

(i)

The Bank will obtain requisite approval, if any, of
RBI, LIC and/or Government of India, Ministry of
Finance for increasing the paid up capital.

The enabling Resolution is proposed to be passed
as a Special Resolution pursuant to Sections 42
and 62(1)(c) of the Companies Act, 2013 which,
read with Regulation 41(4) of the SEBI (LODR)
Regulations, 2015, provides that whenever any
further issue or offer is being made by the Bank,
the existing shareholders should be offered the
same on pro- rata basis unless the shareholders
in the General Meeting decide otherwise. The
said resolution, if passed, shall have the effect of
allowing the Board on behalf of the Bank to issue
and allot the securities on pro-rata basis to the
existing shareholders or otherwise.

The Resolution seeks to enable the Bank to offer,
issue and allot equity shares aggregating upto
11000 crore (inclusive of premium amount) by
way of public issue, rights issue, issue on private
placement basis, QIP, ESPS, ESOP, etc.

The issue proceeds will enable the Bank to
strengthen its Capital Adequacy Requirements as
specified by RBI from time to time.

The Resolution further seeks to empower the Board
of Directors to undertake a Qualified Institutional
Placement with Qualified Institutional Buyers as
defined by SEBI (ICDR) Regulations, 2018. The
Board of Directors may, in their discretion, adopt
this mechanism as prescribed under Chapter VI of
the SEBI (ICDR) Regulations for raising funds for
the Bank, without seeking fresh approval from the
shareholders.

In case of a QIP issue in terms of Chapter VI of
ICDR Regulations, issue of securities, on QIP
basis, can be made at a price not less than the
average of the weekly high and low of the closing
prices of the shares quoted on a stock exchange
during the two weeks preceding the "Relevant
Date". The Board may, at its absolute discretion,
issue equity shares at a discount of not more than
five percent or such other discount as may be
permitted under applicable regulations to the 'floor
price' as determined in terms of the SEBI (ICDR)
Regulations, 2018 subject to section 53 of the
Companies Act, 2013.

"Relevant Date" shall mean the date of the meeting
in which the Board or Committee of the Board
decides to open the QIP Issue.

As per the SEBI (ICDR) Regulations, 2018 the
validity of the Special Resolution is restricted to
one year from the date of this AGM for such QIPs.

In case of a rights issue, the issue price would be
decided in consultation with the lead manager(s) in
accordance with the provisions of Chapter Il of the
ICDR Regulations.
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(xi) The detailed terms and conditions for the offer will
be determined in consultation with the Advisors,
Lead Managers and Underwriters and such
other authority or authorities as may be required,
considering the prevailing market conditions and
other regulatory requirements for various types of
issues including rights issue or QIP

(xii) As the pricing of the offer cannot be decided except
at a later stage, it is not possible to state the price
of shares to be issued. However, the same would
be in accordance with the provisions of the SEBI
(ICDR) Regulations, 2018, the Companies Act,
2013, the Banking Regulation Act, 1949 or any
other guidelines / regulations / consents as may be
applicable or required.

(xiii) For reasons aforesaid, an enabling resolution is

proposed to be passed to give adequate flexibility

and discretion to the Board to finalise the terms of
the issue.

(xiv) The equity shares to be allotted shall rank pari-

passu in all respects with the existing equity shares

of the Bank.

For this purpose, the Bank is required to obtain the
consent of the shareholders by means of a Special
Resolution.

The Board of Directors recommend passing of the
Resolution as contained at Item No. 4 of the notice. In
terms of Section 102(1) of the Companies Act, 2013, it is
submitted that none of the Directors or Key Managerial
Personnel of the Bank or their relatives is, whether
directly or indirectly, concerned or interested, financial
or otherwise, in the passing of the aforesaid resolution
except to the extent of their shareholding, if any, in
IDBI Bank.

Explanatory Statement under Section 102 of the
Companies Act, 2013 in respect of ltem No. 5 of the
Notice

RBI, vide letter dated March 31, 2020, has directed the
Bank to carry out some alterations in the Articles of
Association of the Bank to bring them in line with RBI
guidelines for Private Sector Banks.

Board of Directors at their meeting held on May 18, 2020,
discussed and approved the alterations as directed
by RBI and further proposed the Special Resolution
for the approval of the Shareholders to be obtained at
the ensuing Annual General Meeting. The proposed
alterations would be subject to RBI approval and also
in accordance with further modifications, if any, directed
by RBI while conveying their approval. The proposed
amendments in Articles 114 (b), 116, 117, 118, 119, 127,
141(a), 143, 145, 154 (1), 154 (2), 154 (4) and 155 of the
Articles of Association are contained under ltem No. 5 of
the AGM notice.

In terms of Section 102(1) of the Companies Act, 2013, it
is submitted that none of the Directors or Key Managerial
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Personnel of the Bank or their relatives is, whether
directly or indirectly, concerned or interested, financial
or otherwise, in the passing of the aforesaid resolution
except to the extent of their shareholding, if any, in IDBI
Bank.

Explanatory Statement under Section 102 of the
Companies Act, 2013 in respect of Iltem No. 6 of the
Notice

Ms Meera Swarup (DIN: 07459492) was appointed as
Government Nominee Director on the Board w.e.f. August
20, 2019 to hold office till the pleasure of Government of
India. In compliance of amended Article 116(1) (vii) read
with Sections 152(6) and 160(1) of the Companies Act,
2013, it is proposed to appoint her as a Director liable
to retire by rotation during her tenure as Government
Nominee Director on the Board. Ms. Meera Swarup
is not related to any other Director on the Board of the
Bank or any Key Managerial Personnel of the Bank. Ms.
Meera Swarup shall be entitled to the reimbursement of
her transport, travel and stay arrangements for attending
Board/ Committee Meetings.

Board recommends the appointment of Ms. Meera
Swarup as Director liable to retire by rotation during her
tenure as Government Nominee Director on the Board.
In terms of Section 102(1) of the Companies Act, 2013,
it may be mentioned that no Director (other than Ms.
Meera Swarup herself) or Key Managerial Personnel of
IDBI Bank or their relative is, whether directly or indirectly,
concerned or interested, financial or otherwise, in the
passing of the aforesaid resolution.

Explanatory Statement under Section 102 of the
Companies Act, 2013 in respect of ltem No. 7 of the
Notice

Shri Samuel Joseph Jebaraj (DIN: 02262530) was
appointed as Deputy Managing Director (DMD), liable to
retire by rotation for 3 years w.e.f. September 20, 2019.
As per RBI approval dated September 04, 2019, the
Remuneration of Shri Samuel Joseph Jebaraj as DMD of
IDBI Bank would be X 1,87,600 per month and applicable
DA (presently @ 9% of basic pay) and perquisites
such as Rent free furnished accommodation, Car for
official purpose, Leave Travel Concession, Medical
benefits, Leaves and such other benefits and conditions
as applicable to the DMD of Public Sector Banks.
Shri Samuel is not related to any other Director on the
Board of the Bank or any Key Managerial Personnel of
the Bank.

Board recommends the appointment of Shri Samuel
Joesph Jebaraj as DMD, liable to retire by rotation, for 3
years w.e.f. September 20, 2019 on the RBI and Board
approved terms, conditions and remuneration. In terms
of Section 102(1) of the Companies Act, 2013, it may
be mentioned that no Director (other than Shri Samuel
himself) or Key Managerial Personnel of IDBI Bank or
their relative is, whether directly or indirectly, concerned
or interested, financial or otherwise, in the passing of
resolution for appointment of Shri Samuel as DMD.
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6.

Explanatory Statement under Section 102 of the
Companies Act, 2013 in respect of Iltem No. 8 of the
Notice

Shri Suresh Kishinchand Khatanhar (DIN: 03022106)
was appointed as Deputy Managing Director (DMD)
liable to retire by rotation for 3 years w.e.f. January 15,
2020. As per RBI approval dated January 09, 2020,
the Remuneration of Shri Khatanhar as DMD of IDBI
Bank would be 31,87,600 per month and applicable
DA (presently @ 9% of basic pay) and perquisites such
as Rent free furnished accommodation, Car for official
purpose, Leave Travel Concession, Medical benefits,
Leaves and such other benefits and conditions as
applicable to the DMD of Public Sector Banks. Shri
Khatanhar is not related to any other Director on the
Board of the Bank or any Key Managerial Personnel of
the Bank.

Board recommends the appointment of Shri Suresh
Kishinchand Khatanhar as DMD, liable to retire by
rotation, for 3 years w.e.f. January 15, 2020 on the RBI
and Board approved terms, conditions and remuneration.
In terms of Section 102(1) of the Companies Act, 2013,
it may be mentioned that no Director (other than Shri
Khatanhar himself) or Key Managerial Personnel of IDBI
Bank or their relative is, whether directly or indirectly,
concerned or interested, financial or otherwise, in the
passing of resolution for appointment of Shri Khatanhar
as DMD.

Explanatory Statement under Section 102 of the
Companies Act, 2013 in respect of ltem No.9 of the
Notice

Shri Anshuman Sharma (DIN: 07555065) was appointed
as Government Nominee Director on the Board
w.e.f. June 11, 2020 to hold office till the pleasure of
Government of India. In compliance of amended Article
116(1) (vii) read with Sections 152(6) and 160(1) of the
Companies Act, 2013, it is proposed to appoint him as
a Director liable to retire by rotation during his tenure
as Government Nominee Director on the Board. Shri
Anshuman Sharma is not related to any other Director on
the Board of the Bank or any Key Managerial Personnel
of the Bank. Shri Anshuman Sharma shall be entitled
to the reimbursement of his transport, travel and stay
arrangements for attending Board/ Committee Meetings.

Board recommends the appointment of Shri Anshuman

Sharma as Director liable to retire by rotation during
his tenure as Government Nominee Director on the
Board. In terms of Section 102(1) of the Companies Act,
2013, it may be mentioned that no Director (other than
Shri Anshuman Sharma himself) or Key Managerial
Personnel of IDBI Bank or their relative is, whether
directly or indirectly, concerned or interested, financial or
otherwise, in the passing of the aforesaid resolution.

Explanatory Statement under Section 102 of the
Companies Act, 2013 in respect of ltem No.10 of the
Notice

In the past, Whole Time Directors (MD/DMDs) appointed
in IDBI Bank by Gol and having pension option in career
post Bank, i.e., IDBI Bank or other PSBs were not allowed
combined service for pensionary benefits, gratuity and
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leave encashment benefit. Following the acquisition of
majority equity stake by LIC, while MD CEO /WTDs have
been appointed by the Board, with the approval of RBI,
their salary structure was retained at the same level as
applicable to WTDs in PSBs. The Board of the Bank has
approved the proposal for grant of pensionary benefits as
a policy to present and future eligible WTDs of IDBI Bank
in line with the pension scheme as applicable to WTDs
appointed in Nationalized Banks, subject to the approval
of shareholders and RBI to be obtained in this regard.
The Bank has sought RBI approval in the matter.

Further, RBI, vide circular dated November 4, 2019
addressed to All Private Sector Banks (including Local
Area Banks, Small Finance Banks, Payment Banks) and
Foreign Banks operating in India issued guidelines on
Compensation of Whole Time Directors/ Chief Executive
Officers/ Material Risk Takers and Control Function
staff. The circular provides guidelines to be followed by
Banks with regard to Compensation Practices which
include Principles of Sound Compensation Practices
issued by The Financial Stability Board in April 2009.
The RBI circular mandates that the remuneration
payable by private sector banks, inter alia, to Whole Time
Directors [WTDs] / Chief Executive Officers [CEOs] for
the pay cycles beginning from / after April 01, 2020 shall
be compliant with the guidelines. The compensation
structure for CEO / WTDs / Material Risk Takers and
other senior management positions has been prepared
keeping in view industry practices and compliance
with the RBI guidelines. The proposed revision in the
compensation structure for MD/ WTDs shall be subject
to and in accordance with the approval of shareholders
and RBI to be obtained in this regard. The salient features
of proposed revision in the compensation structure are
detailed in the resolution contained under Item No. 10 of
the notice.

Hence, resolution given under Iltem No.10 of the AGM
Notice is proposed to be passed as recommended by
the Board. No Director or Key Managerial Personnel
of the Bank (except MD & CEO, DMDs, CFO and
Company Secretary to the extent the proposal affects
their compensation structure) or their relatives, is
whether directly or indirectly, concerned or interested,
financial or otherwise in the passing of the aforesaid
resolution.

By Order of the Board
For IDBI Bank Limited

Rakesh Sharma
MD & CEO
DIN: 06846594

Registered Office:

IDBI Bank Limited

IDBI Tower, WTC Complex,
Cuffe Parade,

Mumbai-400 005

Dated: June 29, 2020
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BRIEF RESUME OF DIRECTORS SEEKING APPOINTMENT
AT THE FORTHCOMING AGM

[Pursuant to Regulation 36(3)(a) of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015]

Ms. Meera Swarup

Ms. Meera Swarup joined the Indian
Audit and Accounts Service in the
year 1988. She is presently working as
Additional Secretary & Financial Adviser
(Finance) in the Ministry of Finance,
Government of India. She also held
the position of Director General (P&T
Audit) and Director General (Hars.) in
the Office of C&AG of India. She has
worked as Principal Accountant General
and Accountant General in the States
of Gujarat, Rajasthan and Madhya
Pradesh. She was posted as Director of
External Audit at Geneva, responsible for
external audit of WHO, WIPO and IOM
during 2010 to 2012. While on deputation
to Govt. of India from 1994-1998, she
worked as Deputy/Joint Director in the
Fund Bank Division, Department of
Economic Affairs, Ministry of Finance.
She has a Master's degree in Political
Science from University of Delhi and
has vast experience in administration,
financial management, audit of State &
Central Government Organisations.

Shri Samuel
Joseph Jebaraj

Shri Samuel Joseph Jebaraj, B.E.
(Hons) and MBA, joined Exim Bank
in 1998 and headed the Loan
Administration and Human Resources
Management Groups of the Bank. He
has handled Corporate Banking, SME,
Treasury, Accounts and Information
Technology Groups at the Head Office
of Exim Bank. Shri Samuel served in
the Bengaluru, Hyderabad, Milan and
London Offices of Exim Bank in various
capacities. He has over 25 years of
professional experience in international
trade and investment finance, project
finance, structured lending, liability side
management, including Treasury and
raising of resources.
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Shri Suresh
Khatanhar

Shri Suresh Kishinchand Khatanhar
is M. Com., ICWA and CAIIB. He was
working with IDBI Bank as Executive
Director heading Mid Corporate Group
and Trade Finance. He has diversified
banking experience with 13 years at
Dena Bank, a Public Sector Bank, 8
years at erstwhile IDBI Bank (a private
bank which was amalgamated with
IDBI) and 14 years at IDBI Bank before
his appointment as DMD in IDBI Bank.
He has exposure in Retail Banking
business, Priority Sector Lending,
Corporate Banking (Mid Corporate
& Large Corporate), service oriented
functions such as Trade Finance
and cross selling of various Treasury
products. He also headed Credit
Monitoring, Risk Management (CRO),
Compliance (CCO) and Internal Audit
Management(CAQO) apartfromimportant
Internal Committees as Senior-most
Business ED - viz. Credit Committees,
Product Committees, Operation Risk,
Credit Risk Management, ALCO,
Staff Accountability & Vigilance, IT
Procurement etc. in IDBI Bank.

Shri Anshuman
Sharma

An accomplished IRS officer, Shri
Anshuman Sharma has held positions
in Tax Assessment, Investigation,
Administration and Transfer Pricing.
Currently he is posted as Director in
Department of Financial Services,
Ministry of Finance looking after portfolio
of Insurance & Pension Reforms. An
experienced and savvy officer with years
of experience in areas of Institutional
Finance, Policy Development Work in
Infrastructure Finance, Export Finance,
Asset Reconstruction etc. he has led
Indian delegation to China and Romania
in International Working Group on Export
Credit formed to frame guidelines on
medium and long-term export financing.
A Post Graduate in Management, he
is a multifarious personality with wide
ranging interests. Armed with course
on Leadership of Banks & Financial
Institutions from IIM, Ahmedabad, he
has served on the board of State Bank
of Travancore, Allahabad Bank, IFCI Ltd
and India Post Payments Bank (IPPB).
He is currently on the Board of IDFC
Ltd. An experimental cook, he enjoys
reading, trekking, music and long drives.
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DETAILS OF DIRECTORS SEEKING APPOINTMENT AT
THE FORTHCOMING AGM

[Pursuant to Regulation 36(3) of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015 and
Secretarial Standard 2 on General Meetings]

Name of Director Ms Meera Shri Samuel Shri Suresh | Shri Anshuman
TRYE F A gl wEy| o ﬁtﬁm off gi's[ off 3R oTe Swarup Joseph Khatanhar Sharma
HRAE JR | G Jebaraj
el F a,?[ 3T W 39 W LT %ﬁ Designation Government Deputy Deputy Government
o ~ ~ ~ ISP Nomi M i M i Nomi
T e | R e | i freem b s o by
5 fafes 15-02-1962 | 22-06-1968 | 25-08-1963 | 21-01-1979
Ehéf[]c E Eh“f 20-08-2019 | 20-09-2019 | 15-01-2020 | 11-06-2020 Date of Birth 15-02-1962 22-06-1968 25-08-1963 21-01-1979
Fﬂ'{“l@ Date of appointment 20-08-2019 20-09-2019 15-01-2020 11-06-2020
= = - " on Board
Sfeffors AT | O (T | AL (3, | e T
e WY | GroeerEe, | SRR Qualification MA (Poliical | BE (Hons.), | M.com, CAIIB, | Post Graduate
Hﬁ@g@é{q Science) MBA ICWA in Management
39 g3d M%I&J;HI, M%IiéHl, dichlx'ié{'ll, éilchlé'd:%ll, Expertise Accountancy, | Accountancy, | Accountancy, | Accountancy,
TITET v o Q@T’ FRER Q@T, Sifew, |  arf e, Administration|  Banking, Banking, Risk, | Economics,
. - S d Finance. Business Agriculture Banking,
e, TR, | B e Treor| ik, fafer an
fa?f ﬁf SﬁT I:( Management, and Rural
> qk— ’ HR, Finance, Economy, Law, a'nd
e e | fam, o Information | Finance, Small |~ Marketing
QF\E[ 3‘;£|\|1T, W Technology | Scale Industry,
T, JITET and Sales Business
. N Management,
Al Administration
SR and Corporate
13?4 TS & C‘ﬁf%{ N :’3| N :’3| N -_q 3 ég THY Governance
51&5 D U< 1%’[ Directorship in Listed Nil Nil Nil IDFC Ltd.
{fﬁa@ el NEl MR MR Mg entities
o gt § Membership in Nil Nil Nil Nil
g dl Committees of listed
e = A TE AT | A entities
ﬁé‘?@ ﬁ Shareholding of Non- Nil N.A N.A N.A
WW Executive Directors
ﬁ%&'ﬁﬁ[ e '51:’1 -SH Ql'—q QH Relationship between Nil Nil Nil Nil
f .. directors inter-se
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I/We

(D) IDBI BANK]
BANK ACCOUNT / EMAIL REGISTRATION FORM

do hereby authorize IDBI Bank Ltd.

. To Credit my dividend amount directly to my Bank account by LECS/RECS/NECS/NEFT.

. To Print the following details on my/our dividend warrant (issued if necessary)

Particulars of Bank Account / Email ID:

Folio No. : IDB

1. Bank Name
2. Branch Name
Address (for Mandate only)
3. 9 Digit Code number of the Bank & Branch |:
as appearing on the MICR cheque
4, Account Type (Savings/Current)
5. Account No. as appearing on the cheque|:
book
6. Branch STD code & Telephone no.
7. IFSC Code of Bank Branch
8. E-mail ID of Member
9. Mobile / Phone number of Member
Signature of the Member
1. Please attach the photocopy of a cheque or a blank cancelled cheque issued by your Bank relating to your above
bank account for verifying the accuracy of the 9 digit MICR code number/IFSC Code.
2.
In case of shareholders holding shares in Physical | In case of shareholders holding shares in
Mode, please send these details to: Dematerialised form, please send these details to:
KFin Technologies Pvt. Ltd. The Depository Participant with whom your Demat
Selenium Tower B, Plot No. 31-32, Account is maintained.
Gachibowli, Financial District, Nanakramguda,
Hyderabad-500 032
Telangana.
Enclosures :
1. Self-attested copy of PAN Card
2.  Self-attested copy of Residence -AADHAR Card or Passport or Driving License or Voter ID.
3.  Cancelled blank cheque leaf.
4.  Signature attestation letter from Bank.
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Redefining Ourselves

IDBI Bank in its various avatars has consistently endeavoured to align its strategic
positioning and initiatives to be in sync with the evolving business environment as
well as changing customer preferences. Constantly trying to be relevant in the
changing times, the Bank has always been at the forefront in redefining itself to live
up to its brand promise of being a friend in need for all its stakeholders.

As a part of this overarching mission, the Bank is consciously calibrating its
business mix to evolve into a retail-centric bank so as to ensure sustained and
profitable growth in the long run. Concurrently, the Bank has been relooking at its
operations and business practices to position itself as the bank of the future.
Towards this end, the Bank has been increasingly moving towards a greater degree
of digitalisation of its internal processes as well as customer-facing applications, in
keeping with today’s digital banking era. The intent behind reinventing the Bank’s
operations is to help in serving its customers better by understanding their needs
and ensuring a seamless banking experience and elicit customer delight.

The Annual Report cover for the year seeks to capture this continuing journey of
gainful transformation of the Bank. The gears portrayed therein depict the various
business constituents and the roles essayed by each one of them in scripting the
Bank’s successful transformation story. The different sizes of the gears represent
that each individual role, be it big or small, is extremely necessary and important for
the overall functioning of the whole, that is, the Bank. The well-oiled gears, in a
sense, also showcase the importance of collaborative teamwork and putting up a
united front to make the dream work. The presence of the human elements,
manoeuvring the gears, in the creative, brings home the fact that, in a
service-centric banking sector, it is the soft resources or employees who would
ultimately script the destiny of the organisation.

In sum, a virtuous confluence of a skilled and committed workforce, well-define;
strategies and deliverables and an indomitable will to adapt to changes in t
operating environment and emerging opportunities to optimise stakehelder valu
will continue to define how the Bank redefines itself, going forward.
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Dear Shareholders,

| am glad to connect with all of you through your Bank’s
Annual Report for 2019-20. It has been around a year since
| assumed the position of Chairman of the Bank in May 2019.
The year 2019-20 was a challenging one on several fronts
that has brought about changes not just in the way banking
is conducted but also the way we conduct ourselves in our
daily lives.

During the year, India was confronted with the challenge of
a slowing economy on the back of weak investment and
consumption demand. The challenge was compounded by
the fact that the banking sector was combating asset quality
issues which constrained their lending capabilities.
However, there was steady progress being made by the
banks with Government of India embarking on major policy
reforms comprising regulatory/ legal reforms, etc. to
strengthen the banking sector and thereby be instrumental
in supporting a higher economic growth trajectory. In the
midst of these reforms, technological developments, entry of
non-traditional players in the banking space as well as
emergence of tech-savvy clientele brought about its own set
of challenges as also opportunities for the banks. There was
a significant shift in not just the banking behaviour that saw
growth in aspirational demand but also in the way banking
was conducted to a more digital-oriented transactional
behaviour.

However, the year 2019-20 also saw one of the world’s
greatest health threats that has profoundly impacted the
economic health of the nation as well as of the people.
The coronavirus outbreak has overtaken many lives across
the world, presenting an unprecedented medical and
economic challenge and will impact how we conduct
business going forward. In India too, a nation-wide lockdown
was announced in successive phases to contain the risk of
widespread outbreak. However, this lockdown has had
manifold impact in terms of absolute standstill in most
economic activities resulting into loss of income.

It is noteworthy that the policymakers and the regulators
have been responsive to the challenges posed by such an
unprecedented situation and have announced several
measures to support the affected economic sectors as well
as segments of the society. The Government has also
unveiled a comprehensive stimulus package, christened as
Atmanirbhar Bharat Abhiyan; under which wide-ranging
reforms have been announced to enable India to emerge as
a self-reliant economy. The various stimulus measures
announced by the policymakers aggregating over ¥ 20 lakh
crore are expected to help the economy in addressing the
present challenges by helping sectors such as MSMEs,
small traders, persons engaged in agriculture and allied
activities etc.

While there has been no immediate impact on the Indian
banking sector, it is anticipated that, going forward, the
disruption in economic activities due to the Covid-19
outbreak will affect the banking sector due to its exposure:to
affected

industries and sectors. In this challenging
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environment, your Bank persevered in its efforts towards
strengthening its financial health. The efforts undertaken by
the Bank is also reflected in its financial performance,
especially in Q4 FY 2019-20. After posting thirteen
consecutive quarters of net losses, your Bank posted a net
profit of ¥135 crore in Q4 FY 2019-20, marking a
much-awaited turnaround. Your Bank has also showed
improvement on several other fronts such as improvement in
capital position, higher CASA ratio, increasing share of retail
loans in the asset book, among other parameters.

Taking cognisance of the challenges posed in the midst of
the novel coronavirus outbreak, your Bank has undertaken
various initiatives and will continue to implement such
measures to help its stakeholders. | would like to draw your
attention to some of these measures undertaken by your
Bank. In line with the regulatory guidelines, your Bank has
extended a moratorium on payment of all instalments falling
due between March 1, 2020 and August 31, 2020 for various
categories of loans to the borrowers who opted for it.
Recognising the liquidity constraints confronting MSMEs,
your Bank has also extended additional credit limit to
MSMEs affected by Covid-19 after careful assessment of the
underlying viability. To support its customers in availing
seamless services, your Bank has been
implementing alternative work arrangements to allow for
uninterrupted and time-bound processing of customer
requests. Your Bank has kept its branches open and is
following the necessary guidelines to ensure safety of its
customers who need to avail services at the branches. In
addition, your Bank has kept its ATMs well-stocked and
functional to provide basic banking services such as cash
withdrawal to its customers. Your Bank has simultaneously
been encouraging customers to use digital channels to carry
out their banking transactions. Your Bank has also been
using its social media channels to spread awareness about
do’s and don'ts during the pandemic. Your Bank’s workforce
has shown commitment towards the nation in this fight
against the pandemic by contributing ¥5.12 crore towards
the Prime Minister's Citizen Assistance and Relief in
Emergency Situations Fund (PM CARES Fund). Your Bank
is committed to support the policymakers and regulators in
implementing stimulus package benefits to help the nation to
rebuild itself by helping out the sections in need. Your Bank
intends to do everything in its control to ensure that the
government  support is reaching the intended
beneficiaries in a timely and cost-effective manner. The
challenges are significant enough to be addressed by
coming together of all to fight against the pandemic.

The coronavirus outbreak has affected a sea-change in the
way businesses function, including the banking sector,
especially in the retail banking space. As the economic
ramifications of the outbreak spread, the banks are
compelled to relook at their strategic priorities while also
recalibrating the future strategies.

The social distancing and lockdown measures have
resulted in a surge in digital channel transactions. At the
same time, banks are working out ways to manage
traditional banking functions which were typically neve
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designed for remote work. There are looming concerns over
asset quality as several industries, being non-operational for
a while, would be adversely impacted in their debt servicing
capabilities. While the balance sheets of banks may come
under pressure due to deterioration in asset quality, recent
initiatives by the Reserve Bank of India (RBI) at enabling
banks to provide moratorium on retail and corporate loans
would help in moderating the impact. Furthermore, there has
been a transformative change in consumer behaviour
towards more frugality, which implies that the demand from
the retail segments may remain dented, going forward. In
such a situation, banks need to devise a strategy that
addresses the challenging times as well as the change in
customer preferences in the aftermath of the coronavirus
crisis.

The first and foremost impact on banking can be seen in
terms of delivery channels. It may be that digital
transactions or transactions through other alternate
channels like call centres may witness a manifold growth.
Simultaneously, there may be a decline in the footfall in the
branches. Such a change in its day-to-day operations may
be used strategically by banks to utilise front-line staff for
targeted sales and decentralise certain routine activities to
back offices. Furthermore, there may be a need to invest
heavily in automation of certain processes, which can be
beneficial for the banks in terms of redeployment of
workforce to more productive avenues, economising cost,
driving higher operational efficiencies as well as improving
turnaround time. At the same time, banks will also need to
develop human resources strategies to on-board executives
with appropriate computer skills as well as designers to
ideate about user interface to ensure seamless customer
experience.

Banks may witness a surge in demand for credit as
business, especially small business, seek financial
assistance to revive their operations with enabling policy
impetus from the RBI. Banks would need to rethink their
capital allocation plans in response to their own risk appetite
and the changing environment.

The unprecedented situation has also led to growing
preference among individuals for the liquidity and safety
offered by bank deposits. This presents an emerging
opportunity for banks to raise low-cost deposits as well as
enhance wallet share by providing wealth management
solutions. Banks, which are able to tap this opportunity,
would be able to fuel their business growth in an era defined
by low margins.

Given the changing environment, the Bank would also
accordingly strategise to overcome the challenges and tap
the emerging opportunities. Your Bank has been
progressively moving towards a retail-oriented model
backed by data analytics and technological upgradations.
| am confident that this strategy will serve your Bank well in
the times ahead. Furthermore, your Bank will strive to
remain strong and resilient to support all its stakeholders,
including its shareholders, customers, employees as also
the community at large.
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Looking back at its journey over the years, your Bank has
weathered unprecedented challenges in the past and has
always managed to surmount them. | am confident that your
Bank would similarly confront and overcome the current
challenges with similar success. | request all the
stakeholders of your Bank to continue supporting it in all its
endeavours. Together, all of us will get through this
unprecedented situation and will even emerge stronger than
before.

With best wishes,

M. R. Kumar
Chairman
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Rakesh Sharma - Managing Director & CEO
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Dear Shareholders,

On behalf of the Board of Directors and the Management
Team of IDBI Bank, | place before you the highlights of
your Bank’s performance for the financial year 2019-20.
| have prefaced it with a short narrative on the state of the
economy in 2019-20 to help you appreciate the strategy
and operational performance of your Bank in the proper
contextual perspective.

State of the Economy during 2019-20

The year 2019-20 was a year of unprecedented
challenges, with progressively weakening private
consumption expenditure and investment demand for
most part of the financial year and significantly worsening
in Q4 due to the lockdown on account of the Covid-19
pandemic. Consequently, barring agriculture & allied
activities and the public sector, the pace of
economic activity remained muted across all other
sectors, particularly in industry and services. The steep
deceleration in growth in India’s Real Gross Domestic
Product (GDP) in Q4, typically the busiest quarter with
businesses trying to meet year-end targets, to 3.1% pulled
down growth to 4.2% for the Financial Year (FY) 2019-20.

Business Strategy

Despite the challenges in the operating environment, your
Bank continued to steadfastly work on its strategic
priorities. Building on its desired positioning as a
retail-focussed bank, your Bank continued to strategically
scale up its Retail, Agri and MSME (RAM) asset book
while simultaneously limiting its corporate exposure, to
help in achieving a diversified and granular asset mix. At
the same time, on the liability side, your Bank continued to
augment the share of low-cost deposit base, i.e. CASA
Deposits and Retail Term Deposits in its Total Deposits.

Your Bank not only expanded its offerings by introducing
new products but also revamped the existing gamut of
products to reflect the changing as well as emerging
needs of its customers. Additionally, your Bank has always
strived to ensure excellence in customer service across all
its delivery channels by providing hassle-free experience
as well as time-bound and expeditious grievance
redressal. Simultaneously, your Bank has deployed data
analytics to drive targeted sales to its customers based on
their customised requirements.

Your Bank has also been working towards securing a
stable and profitable future growth path. In doing so, your
Bank adopted a focussed approach to resolve the existing
stress in its asset portfolio by setting up dedicated teams
for driving recovery in corporate and retail portfolio. Apart
from this, the Bank has also taken proactive measures to
step up its credit monitoring process to ensure better asset
quality, going forward.

The initiatives taken by your Bank under the broad
contours of its business strategy have been detailed in the
Directors’ Report and Management Discussion & Analysis
sections of the Annual Report. | am pleased to state that
the concerted efforts taken by your Bank yielded positive
results on several fronts. | would like to highlight some.of
these parameters for your benefit. [ )
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TR 37T foriier Sl fsureT <9 UeeT Sl & Therdr &
THITOTS el ©. Sieh &1 HH AT aTell el STHIRIRT S, H
2019 & 37T & 396,730 FUE I G H A 2020 & 37 H 10%
I FX Z1.06 TG HS & 1. TOTHEEY, Fol SHNreE §
T ST 1 fowm 71 2019 & 37 & 42.54% & qo1 |
A 2020 T 37 H SeoiEH19 €9 T §¢ X 47.74% & T4 qr &,
fdet Hrael ST 581 /1 2019 % 37 6 72,923 HAUS & orm o
A 2020 F A H 5.58% 9 H ATHTZ 76,993 FUS & 5. 5T
T S o = AT el SR SRR T 370 fefea &
FH AT T Fol SHRIeET # sH fow 7 2019 % 37d &
25.4% § T AE 2020 % 3T F 17.6% T& TN Y b &
SHTITSTE &1 AT fomirg 3 2018-19 & 5.44% ¥ H2EH fai
¥ 2019-20 H 5.08% LA qr FfEr & dng foe 9
2018-19 F 5.78% T HH fa<ii a8 2019-20 | 5.44% T H
TeE e

3T TrdwhIferan | 1 faet & war H gAfeiied e &1 T
ST T G MU Sk o 2T shl 0T & WO, iR iy
1 I H HE 2019 & 37T & 51:49 &I o1 H °7H 2020 6 3
T g W 56:44 B TE. g AME § @XfEa fda onfa
(THIRW) 1 o it 31T H1 34.449% o Tl 9% 3fcia
3T ST Fferss 0l 7 5 & 3 afis I o 9@ 1 e |
7T ftrerr e, groifeeRer T 3R & # 9% 7 277,586
FUS TIfHeRdT e AT & W 40% & faframer deged
T B IR fF S grrEfsa fFae 3% Fo7 (SeIEE) @t
41.69% .

31y Rde 3@ TIEwiferan sifier ol feem ® 9 & -9 39
TR TS HYE0T I 7 SMGH A F AT SEH A
Tt 1 A 2019 & 3T & 1.83 ARG FAUS § FH HT 74
2020 & A H 1.59 AW FS qF H H HEE W
T S I Yorl Rl T GuR g o ShfEw ifea Snft =
AT | goiT S (TIBTREAR) 3K 9% 1 Yol 91 2019 F
Uit & FAOT: 11.58% AT 9.14% F qoT § A 2020 F
fommar  HEeT: 13.31% 3 10.57% & TE. 9 TR oA &
3T RAE foord §% 3R feita swHer 10.875% 3R
8.875% & =AH &I H 31 7.

3T S 7T SN TorerT 7 G o & fofd S el 32
TaT & TG 27ef off TehRIeH: 3T TSI ©. STt o ol Hehed TSI
T (STEAIIe) A 2019 & 37 & 27.47% &I o1 & 7
2020 & 3§ 27.53% T@I, T8 o TF & SRR H FHHT & H07
fouTsias & =24 T f1aat ssie oNfeaat (TTede) 714 2019 &
31T & 10.11% 3l T H FaL HL A 2020 & 3T H 4.19% &
€ ST Yl S TS (TSI & FEl FRAT 37 fagegut
TR 0T o TTeT-TTeT T S ST oh B0 & Tehl. 3T S
1 TG e ol ST (FEIAT) A 2019 & 37 % 82.88% H1
T H A 2020 F 37 H GEL HT 93.74% = T S FHfdare &9
q I IAH TR § § O . Wit 31 e FHT 4 gem

Financial and Operational Highlights

In consonance with its business strategy of staying
relevant in the contemporary business and operating
environment, the Bank continued to reinvent and redefine
its priorities and operations during the year to emerge as
the retail bank of choice. Your Bank’s operational and
financial performance attests to the success of these
initiatives. The low-cost CASA deposit base of the Bank
grew by 10% to ¥1.06 lakh crore as at end-March 2020
from ¥ 96,730 crore as at end-March 2019. Consequently,
the share of CASA deposits to total deposits improved
significantly to 47.74% as at end-March 2020 from 42.54%
as at end-March 2019. At the same time, retail term
deposits book was consciously grown by 5.58% to nearly
376,993 crore as at end-March 2020 from ¥ 72,923 crore
as at end-March 2019. Simultaneously, the Bank reduced
its reliance on high-cost institutional deposits with its
share in total deposits declining to 17.6% as at end-March
2020 from 25.4% as at end-March 2019. These
developments helped the Bank in reducing its Cost of
Deposits to 5.08% for FY 2019-20 from 5.44% for
FY 2018-19 and Cost of Funds to 5.44% for FY 2019-20
from 5.78% for FY 2018-19.

Continuing with its strategy of realigning its portfolio mix in
favour of retail, your Bank’s loan book composition of retail
to corporate advances improved to 56:44 as at end-March
2020 as compared to 51:49 as at end-March 2019. Out of
the total advances, Structured Retail Assets (SRA)
comprised 34.44% of the total advances and within it,
double digit growth in home loan and personal loan
facilitated the ramping up of the retail book. On the Priority
Sector Lending (PSL) front, the Bank exceeded the
regulatory PSL target of 40% with the priority sector
advances amounting to ¥ 77,586 crore, aggregating to
41.69% of Adjusted Net Bank Credit (ANBC).

The transition towards a more retail-oriented portfolio mix
as well as certain strategic capital conservation measures
helped your Bank in reducing its Risk Weighted Assets
(RWA) to ¥1.59 lakh crore as at end-March 2020 from
%1.83 lakh crore as at end-March 2019. The capital
position of your Bank has improved with the Capital to
Risk (Weighted) Assets Ratio (CRAR) and Tier 1 capital at
13.31% and 10.57%, respectively, as at end-March 2020
as compared to 11.58% and 9.14% as at end-March 2019.
At these levels, both were above the RBI prescribed
minimum of 10.875% and 8.875% respectively.

Your Bank has been taking stringent measures to improve
its asset quality which has led to positive developments
even on this front. While the Gross Non-Performing Assets
(GNPAs) of the Bank remained elevated at 27.53%
as at end-March 2020 as compared to 27.47% as at
end-March 2019 due to reduction in the denominator on
account of shrinkage in the balance sheet size, the Net
Non-Performing Assets (NNPA) improved to 4.19% as at
end-March 2020 as compared to 10.11% as at end-March
2019 as a result of strict monitoring of First Time NPAs
(FTNPAs) and robust recovery efforts along with
prudential provisioning. Your  Bank’s Provision
Coverage Ratio (PCR) improved to 93.74% as “at
end-March 2020 from 82.88% as at end-Marc 19,
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TR TTUIE (THAISTAT) T o< a8 2018-19 & 215,281 TS
F1 g | i o 2019-20 H &9 X 8,384 FAS 6 M H
T . TR/ Al R SqieeH o faRig o
2018-19 F 184% I G # fawirg a 2019-20 H T 37T
BT 97% I 17T, et 37ef 78 el fofh TR eIe o foeeg-31q &l
(et SR STiE 3 Fa¥ w forar. 922 @I 2 T Hat §
A faxiE aW 2018-19 & 468 FS § o & 0 an
2019-20 §3827 FAS B TE.

T F I TR F G IR oF AT I =t s
(TTSTECR) T ForeiieT o 2018-19 % 2.03% 1 o1 7 faretrer o
2019-20 H R X 2.61% FLT H G0 aT. AH! 0T 3 off
fomirr a 2018-19 & 8.82% & Gl # faxia aw 2019-20 #
AT 9.56% .

3T S ERT 3THTE T 0 SUT & IO g
T i 2018-19 & 34,052 FUE &l I H 26% Jfa &t
F o as 2019-20 F 5,112 I & 1. 57 S A fawii
TN 2019-20  foTT 12,887 XIS Fl (G Bl =i &, T8 €M
ITIFHA H Bl  Tord faxie I 2018-19 H §E 215,116
HS I e B 3 o § 7 & @, aUfg Je s F S €
T S T fareie o 2019-20 F el foadr § 2135 FS A=
T[S AT &5t did g farrd 13 fomifedt & < &l 7€ faa e &

T O SEYIfeTd SO S €.

e QETeTe shiarg (W) WU oh iyt
3T S & TR T H T 1T S 39 a7 0% faar o
o ST el ST o 91 TR % 2017 B &% 718 Al GeNIcHa
FRAE (T T § 9 a6t Fhell ST e &% faxdr
T 2019-20 T el fammdr # wfger 1 7 STt F WR W
forire e 2020-21 # YT TRET ¥ 568 & a6 Hwa & 9fd
oI Y I VA & T 2T Ty iy sk fafaferdt & s
3T fedTeR: &1 STfhdy Jegae T T,

WA STa= ST T (TeTsTISaT) o T aretiel

AT S ST F7 (TAEdT) SHad 2019 F SMq S
gl e tfSTa i T ST Yo a T4, 6 & |
AT TE & T ool foig 9YE @ TS gafl, S oTad &l
fecerent & @ & fore ST 3T ST Scurct 1 o faegd e
T TF B b A o BT ST ST G o S S AT &
T2 AT T UfReheuHT 31 TTE 37 fairr v 2019-20 F SR TWER
o % 2 ATffea &t § et & . ey % SEeAang
T % Tod TS  foTd U FIIRS TSiT & ®7 F e
TC TSN & 3T facfid s 3 Wi Fyeor & fore e
Tudh fagell 1 Y 337 T@ 2. IMUH §F TARmEd 3% 3T
YA P B TR Yol JaTe Yo FT @ ©. SATH 9
TANEGT & FHANAT 3T T F FroT-FreT 35! Farrsh wufay
I < =76 AT T Wi b o7y fedet o7 Seurel # TR
TR TeT &, 57 el 3T S Pl FRIER I H Ferrdr
T 370 e SR 3T 9ok o119 &1 95 § qas 91 2.

which is arguably one of the highest in the industry. Close
monitoring of accounts helped in reducing FTNPAs to
¥ 8,384 crore in FY 2019-20 as compared to ¥ 15,281
crore in FY 2018-19. The FTNPA / Recovery plus
Upgradation Ratio nearly halved to 97% for FY 2019-20
from 184% for FY 2018-19, implying that recoveries and
upgrades more than covered the build-up in FTNPAs.
Recovery from written-off cases improved to ¥ 827 crore in
FY 2019-20 from ¥ 468 crore in FY 2018-19.

Notwithstanding the elevated level of NPAs, your Bank
was able to improve its Net Interest Margin (NIM) to 2.61%
for FY 2019-20 as compared to 2.03% for FY 2018-19. The
Yield on Advances was also higher at 9.56% for
FY 2019-20 as compared to 8.82% for FY 2018-19.

The strategic measures adopted by your Bank helped it in
posting a 26% growth in operating profit to ¥ 5,112 crore
for FY 2019-20 as compared to ¥4,052 crore during
FY 2018-19. While the Bank posted a net loss of ¥ 12,887
crore for FY 2019-20, it tapered from a net loss of ¥ 15,116
crore for FY 2018-19, aided by reduction in provisioning
requirements. However, it is heartening to note that your
Bank has posted a net profit of ¥ 135 crore in Q4
FY 2019-20, marking a much-awaited turnaround from the
net loss reported during the last 13 quarters.

Progress under the Prompt Corrective Action (PCA)
framework

One of the thrust areas of your Bank’s strategic
endeavours has been to expeditiously exit the Prompt
Corrective Action (PCA) framework, imposed on it since
May 2017 by dint of its performance. Your Bank is
cautiously optimistic of an early exit from the PCA
framework in FY 2020-21 as it builds on the gains made in
FY2019-20 so that your Bank can optimise stakeholder
value by undertaking the entire gamut of banking
activities.

Synergy with Life Insurance Corporation of India (LIC)
Life Insurance Corporation of India (LIC) acquired
majority stake in your Bank in January 2019, becoming its
promoter. With  this, a first-of-its-kind financial
conglomerate was created that brought one-stop solution
for a wide gamut of banking and insurance products for
the benefit of all its stakeholders. A multitude of areas of
synergies has been envisaged between the two entities
and FY 2019-20 saw many of the identified areas being
tapped for mutual benefit. Your Bank, as a Corporate
Agent for LIC under bancassurance channel, has been
leveraging its touchpoints to distribute LIC’s products as
also facilitating premium collection. Your Bank is extending
cash management services to LIC and its satellite offices.
Your Bank is also offering current and saving accounts as
well as retail loan products to the employees and agents
of LIC as also its subsidiaries. These synergies have
aided in sourcing business for your Bank and helped in
augmenting its retail business and fee income.
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2020-21 o Torg snfefer uftgrar

YA kel 3R fafir Sifimdt % SR e @
T YR ST § e A e g3 §. A% g
el e 371 AT ¥ <alTe oh A FHRICH T & 3 off
I T . ARSI G H 1 S 2020 F difed €7 Y
STTT-3TETT & H shitieh 9 Y 2 T ST & Jas[e Arhei3 al
9 Sere S ¥ foia a9 2020-21 # veel fomer # ¥ &
ST 311 A1fefeh Tifcfaferdt T Te dr i ©. Sreferawer
T 218 2T T QreTer fere T 37 iR # e FHT F T
feretrer e 2020-21 I ferwer # off STy Ta 1 oy &, e
o7 3TYfc] e Q= B @ AT H shiHeh €9 § THec ™ e |
anffer Tfafafert s T famier ad 2020-21 G faamer 9
I I IO . GO TG H 99 1 <@ o HeRy 37T qrere
feRd =TT 3UT & e ST L&, =T fRif & Jere e, 59
IR 7 A AR =, a9 H9fs 7 T
BlCEEE RS

T TG

€ 1T TAMIT @R HET B [ FfEE-19 THT & RO
T T 9 Tfed T 599 98 TAM T2 3G T &
TET ], I8 FIE G 2T T8 €, S0 T5d ae ST it
. T T T & W H <9 A 37T $I AherSA are Rafq ¥
e 1 S 2020 ¥ 3T & JH =207 H U5 &2 I8 Gehel
2 Y@ & o RS & QR 39 S el W) F Fe 9
F foTe STaeTe T Hreret feedfim, Tefaea e fire we, =
T TG S T U 7 A T g oY 5 9% H
AT 7 FcT §E TH SV STefeTawell I 747 Siia- JaH &3 &
e STerves TEaNT YoM 3T €. 39 oo § R 9aEr 3K
SIS 7 TR T 39 HelH] & Ufcidel TH7d &l H B
& fore frmrerct &3 W Al o gare &1 g e 9 o § g
STTeT S & fTe farirar 27 1 e &t o STeal THEHTHE 1T
foey ST < BT € FeH 3T e THecl Tk oSt §
1] I ©. wAfeh ST goned fafames sea 3 fafi &t o 2
AT afes T Fotl TG HEAT &, MU S o 39 399 T 9
T SITIHAT HT THEI 2 T TS A TR H TaT 8, SN 39
SNE 33 71 &7l % 3EY & 71 716 faxiig a9 2019-20 F
et FormTe § TTe 1 778 SR B A 32 5T 37 U
# faR SHaertar gifead &,

=g foon # d& 3 f 9y 2020-21 F SR T & g
TeIfeRTaT BT T T o IR fohelT . ot PR S o1
ST s B e S T g2 W O - HEd §F &
Y T Tt S i S e FRaR 3T arvyerad dafs
Yo & <7 T, ST o A9 Teet Scoig R 7, S o o
2019-20 FI =l fFmTe! i1 € ¥ 37 arelt fomfedt # of ot
e rgest & Suer g & & e @ s i
RS T 1o aTe ek ot afd mfafafus & arod & o,
T4 7 59 G H §E U 7 MU o Sl S AT TG B
feiehet ©7 § gUIfere e , Sqfere Grire & a1et o % S g
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Economic Outlook for 2020-21

According to available data and informed opinion, the
macroeconomic impact of the pandemic is turning out to
be more disruptive than initially anticipated. The impact of
the shock has been compounded by the twin negatives of
supply disruptions and demand compression. Despite
phased but geographically differentiated easing of
restrictions from the lockdown rigour from June 1, 2020,
on current reckoning, economic activity other than
agriculture is likely to remain depressed in Q1 FY 2020-21
in view of the extended lockdown. The muted state of the
economy is expected to linger even through Q2
FY 2020-21 due to social distancing measures and
temporary labour shortage. Resurgence in economic
activity is expected with increasing momentum from Q3
FY 2020-21 as supply lines are gradually normalised and
demand gradually revives. For the year as a whole, there
is considerable uncertainty about the duration of the
pandemic and social distancing measures which would
impede return to normalcy; consequently, downside risks
to domestic growth remain significant.

Way Forward

It is widely acknowledged that the world at large,
including India, is currently confronted  with
unprecedented challenges due to the Covid-19 outbreak.
It is not business as usual and is marked by great stress
and uncertainty. As a calibrated response, the country,
after iterative phases of LOCKDOWN mode since
end-March 2020, moved to the UNLOCK phase from
June 1, 2020, signalling the need to provide necessary
enablers to revitalise the domestic economy without
compromising on the lessons learnt during the lockdown
phases, such as social distancing, basic hygiene factors
such as protective face gear, hand sanitisation, etc. which
have helped control the spread of the disease pan-India.
The Government and the RBI, working in tandem, have
already initiated various measures to mitigate the adverse
implications of the pandemic on the economy, with
particular emphasis on MSME, and kickstart the
economic revival process, apart from easing financial
conditions to facilitate flow of funds at affordable rates and
rekindle investment. As the banking system is a major
conduit for energising the growth impulses in varied
sectors arising from regulatory intervention, your Bank is
drawing up a road-map to rise to the country’s
requirement at this juncture, which is also consistent with
its risk appetite and would ensure sustained viability in its
operations to leverage upon the gains achieved in Q4
FY 2019-20.

Towards this end, the Bank has drawn up a hierarchy of
priorities for measured implementation during FY 2020-21.
Overall, the Bank would continue its pursuit of a further
skew in its business mix to evolve into a retail-centric bank
so as to ensure sustained and profitable growth in the long
run. As | have mentioned earlier, the Bank would work to
ensure compliance with all PCA parameters in the coming
quarters as it did in Q4 FY 2019-20 to provide an enabling
platform for an early exit from PCA and a return_to
full-fledged banking activities. As severe delinquency
dented your Bank’s income and profitability*in, tHe pst,
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e UM 37T fFaehqel ai § R 3N 9gH T R
ST feam ST afs wfass  s9el Tghd 7 o, s66 9 @
ST e e YA/ SIS F2 AT TSI 1 et fer
T A i T Al SN Torarr # foRr off ove @t v
T IR STT Gk, 31T Sieh oh SUTX RIS o (TS URTe areTa
e 7 SATRTeT FH T T GG € SHCAT I ST
a1fee § 31feres SigM 3T /s S Siea AT 5 A W
ferorer e feam e, et e iuRe afderet & off Sar afie
3N UTeen! Pl FI-VAT FTT T HIHY AT ST, 50 O
fershr-grefere T s 3 fore wfcas € aifeh TTesh Sefelt 1 37
31T SATI fohalT ST Heh. TAAEE! | ATl AT, BHI fof @ O
e e Ta 2. fIell Hiet 20 38 gHe @Y U8s 96 dar
T T AL S 5T el S 1Y 331 §C 9ok I 7 g
T A ATeH Tl 37 FHRISR U g &1 T Tl
?. S o0 g vt # ufEer = ¥ g 3 3aedhar
(Ofet ey FRIET) S S o # o S S, Frer &, S
Tl STHRISTET 5 ST 8 AT aTer b S et starferat
F1 feRuaT 9gH & < Tee AT S 1@

T &, S 9fgsT F T aeR § F T H 3 ¥q o0
&S 1 I B O F FE €. 5 URA A
2T 3IUTCH @ ol AT 3 T Y SR < War e, # 7%
AT TG § 3 S, s F 9 o ¥ H Ga HI @reid i Rafq
A o e e TedT o WreT 379 HiTeHTeHa @i, IR
3R FRIER T2l O% G 2 7@ . 39 3299 & e o
31t o fefSreet A 77 i &9 & Tad 5C 9 9 1T o
i Ukl %k WU-WY Ueh-3E SfEdvH &
fefSTaciiameoT 1 3K g Tar ©. 3% & URTer! S U T8 T40% 3
T I 2T U TSt T ST T FHeT 5T 3% fore Fest
TTeeh I o T &,

A

H IRd GRRR, TR o ool wifafuws o fafrEmwe
TIREITCET T 3 SgHE TeAT ST Feehrd o ol g=ars <ot
%, T S o FeTeRt, Jeler 3 3T S H TR 3= e & v
T §, e Sreid TENel e H HRer % Eeor
TR 1 TRt I 1 o T RS T ST yfqEsr
I, H ol et 377 SraReant 1 off % foe ¥ el §
38 et 2 sl 7 S T 37T T SHIS T 37 & quT
BAT 1 e,

TR Tfed,
TehYT I
ey feeTE Td el

there would be relentless emphasis on stringent credit
standards and pursuit of business in a prudent manner,
post the PCA exit, so that there is no recurrence of the
same in future. Simultaneously, your Bank will focus on
robust recovery/ upgrade and close monitoring of portfolio
to prevent any slippages in its asset quality. As the
operating environment for your Bank’s lending business is
likely to be muted for most part of the year, there will be a
pronounced focus on maximising fee income and
reducing the average cost of funds/ deposits.
Cross-selling to all liability and asset customers in both
the retail and corporate verticals would be a core focus
area. We are committed to become a sales-driven
organisation so as to deepen and widen the customer
relationships. Another low-hanging fruit is the LIC synergy
where your Bank has invested last year in familiarisation
and ground work. The Bank intends to leverage the
benefits of the same this year through a spike in fee
income and other synergistic business liaison. The Bank
would also work towards reining in operating expenses
and increase productivity (business per employee) at all
its branches. At the same time, the Bank will continue to
take initiatives to ramp up the share of its low-cost CASA
and Retail Deposits in Total Deposits.

Simultaneously, your Bank is investing in upgrading its
capabilities to emerge as a future-ready bank.
Underpinning these initiatives, the Bank is laying due
emphasis on strengthening its risk management,
corporate governance and regulatory compliance
framework. | am pleased to convey that the Bank is
revisiting its organisation structure, operations and
business practices with specialist support to position itself
as the bank of the future. Towards this end, the Bank has
been increasingly moving towards a greater degree of
digitalisation of its internal processes as well as
customer-facing applications, in keeping with today’s
digital banking era. The intent behind reinventing the
Bank’s operations is to help in serving its customers better
by understanding their needs and ensuring a seamless
banking experience and eliciting customer delight.
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EERRICRIGICIERI

Some Major Events

-

off THYT I, TAST ud G 4 dF & o= A
Rl &1 IuRafd & Flipa R TEER FR
(HIET), HaE T 3eEmed .

Shri Rakesh Sharma, MD & CEO, inaugurated
the Centralised Trade Processing Centre
(CTPC), Mumbai in presence of other senior
officials of the Bank.

AT TToRST T, TSN Td WA 7 o TH. 37T, FHI, 377
1 1 el 37 @e 1 d1. 4. Geiier FHHL, 9 Sia
AT (T % gy T 5 Sl ST SaTeii uiel, dene
3T Fiaa (fawir FHIaeM), wIRd TR &l ufterfd o
T I R I S R

Shri Rakesh Sharma, MD & CEO, handed over
the first three Cash Cards to Shri M.R. Kumar,
Chairman and Shri Vipin Anand and Shri T.C.
Suseel Kumar, Managing Directors, Life
Insurance Corporation of India (LIC) in the
presence of Shri Debasish Panda, the then
Additional Secretary (Financial Inclusion), Gol.

\

Xvi affe &€ | Annual Report 2019-20

T QLT WY, 3T JaY FIT 3 9 & 23 F i
P TR, T 9T 7 3aEe R

Shri  Suresh Khatanhar, DMD, inaugurated
Bank’s 23 currency chest at Indore, Madhya
Pradesh.
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S P T vy v S S foiror (FeT &4 % S A
) ‘I Y & fae T g’ I i 59
AT STt ATaet, G Heae (THaH a7e).

Shri Shalil Awale, CGM (extreme left) receiving
the 'National Award for Outstanding Performance'
in SHG Bank Linkages (Private Sector Banks
Category) on behalf of the Bank.

STELHISE §F F Fchel STEHAT TwAE H 3T
fepaIT 7T 2T 5 ST U¥ O eIy Ui ST &l 7.

Inauguration of Vigilance Awareness Week at
IDBI Bank and release of a Special Journal to
mark the occasion.

LS dF & T faq & Iqerey | TAlcren

e, € T HET T I g off G S
STETST, 39 Tay oo,

Donation of computers to a Municipal School in

Mumbai by Shri Samuel Joseph Jebaraj, DMD, on
the occasion of IDBlI Bank’s Foundation Day.
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-~
MESTENATE s = Tor Ffer faframmes i faewme i
(TeHITRE) BT AT Thar g = &q
e TIETE HHYM 2 & fdiid gfaftsd qrer g fhe.
IDBI Bank received prestigious awards under
APY Prime Championship Cup & APY Formation
Day organised by Pension Fund Regulatory &
Development Authority (PFRDA).
\_ /
~
oft TR IT, THET T e ¥ AE 7 S Fadd A
ITHE foral.
Shri Rakesh Sharma, MD & CEO, inaugurated
Bank's quarters at Chennai.
o /

Al TS 9T, THEN T G 4 SRR ENE, TaEs i
e AT ST T IS .

Shri Rakesh Sharma, MD & CEO, inaugurated Bank's
Officers quarters at JNIBF Annexe, Hyderabad. (
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\
Sfi WY I, TSI O drEe e § d % 9
Ayl & faw smfsd fem 3oy 9o &
2 Yssge Fd 5T,
Shri Rakesh Sharma, MD & CEO, lighting the
lamp during Mission Utkarsh conclave organised
for senior management of the Bank at Kashid,
Maharashtra.
)
/
ST TR 9T, THST Td GiEa 3 ST, ISR 39S & ST
JUATAT T SISt A .
Shri Rakesh Sharma, MD & CEO, paying homage to
Dr. Babasaheb Ambedkar on his death anniversary.
\_

SIS Sxiare | fSorg Afwarss 3o 1 afvss T,
Top Management of the Bank at Business Offsite at JNIBF, Hyderabad.
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TW&hR T 9
Awards and Accolades

SO O T N T, e SRR o e &
IO fefSieet S ¥ 1 78 wifq % T 7 51 90/ faxirr
HEeatl & S 13 af T YTe B3l

Ranked 13" amongst 51 banks/ financial institutions,
with respect to progress made under digital banking, as
per a report by the Ministry of Electronics and
Information Technology (MeitY), Gol.

g H RS TeEiaet 3 34 4 ST #36g B Trew-se
U & ST T S g Qe & fo ‘TeEsive @R
THET 37ATE 2019 H 3 T I T 3.

Ranked 3" in the NSDL Star Performer Awards — 2019 in
New Demat Accounts opened under the PSU-Bank
Category at NSDLs 34" DP Conference held in Mumbai.

TS 7 3RS 4 off “<fean S R wiaercis o ey &t
7 fefSea foir Tmmaem @1 faon o 3cpte #ed 33H & foe
fefSeat faeiier ToTaem Sl § SremewsTE grenr I .

Conferred BFSI Award under Digital Financial Inclusion
category at 4™ India Banking Reforms Conclave held at
Mumbai for undertaking excellent steps to spread digital
financial inclusion in remote areas.

(SITaT-TTRTATH) & aiid THTHS dF  foihoid
2018-19 (=7 &= & % o) H Sz rd-Fsare & fere
TS GLERTY QT feal.

Awarded National Award for its outstanding performance
in SHG Bank Linkages 2018-19 (Private Sector Banks
Category) under Deendayal Antyodaya Yojana — National
Rural Livelihoods Mission (DAY — NRLM).

% ¥ facel oa FEiad SR QqREMT a6 FEidT &
SIS FA & & # Seeradg AnTeH & fofe Heifrd
T TISTHIST 1= |t (i) ST TS QR
g fehe T

Rajbhasha Award conferred on the Bank’s Zonal Office,
New Delhi and Regional Office, Ludhiana by the
respective Town Official Language Implementation
Committee (TOLIC) for commendable performance in
Rajbhasha implementation.

S 1 ST & e ufse <farg T @ vfaftsa afefers
3R Qi TeAT “3Meaie’ ST I3 Je Wi H JEHR
ERENCTIRIDIN

The Bank’s in-house Hindi Magazine ‘Vikas Prabha
conferred the Best In-House Magazine citation from
Ashirvad’ - a renowned literary and cultural organisation.

T[T HATAH, LA LR & ST {9 & ARt F o
frderr & <R U §% ¥ BE & gHEel st &
G HI.

Officials from the Department of Official Language,
Ministry of Home Affairs, Gol, appreciated the inclusive
implementation of Hindi in your Bank’s working during
their inspections.
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FreyTent s e

3T S F 29 Hed &1 31 A 2020 1 AT =i a9 &
TS AT S o FRISR T TR 0 1o fiid g et
R RELI Rk

Ty 2019-20 F AT Srefeawer I s T U Hal H JT
FEAT UL, el AT % & H i 3w o i e @, @t amgfef
& T 3T 3I% Far, <& & H Hafes & T HESiT . ST
ferTetr, T, STt Smafef ST 1= SHwr Yarsit qer fmfor e &
e € B W ST TfatafEl § 5 @ i S, ged,
e 3T SAEEIEs ot § T % qUa §9hs e § Jar &
e TIETROT & . PIRIAT SRR (PfS-19) FEdr i A &

aTferert 1 : Y fasirer fagiward

fee #1f 2020 H =T ARSI o =l TecT § & T oHl e
Tfafafr 7% 3R o ST TSI, SriTawer 1 T 3T e & A
Sehl T WA sreferaten ¥ B Ha Sl faxi o & 3 1 Sifas-
19 HEMIT &7 37T TST. T HIfas- 19 HeMRT & refergwer
T FH T, 39 o7 =raes ifarre 3ur ffe e, fiRe off 59 3
T GHY TG T SAeT & 916 € fod G 37 T8 S §
T S o 1 -FTeqTe 1 59 gao H @ S,

Toreirr fargiwamg
T 31 HTH 2020 T G S bl FroT STHRISTE S AT Fre:

32,22,424 TS TR 1,29,842 FUE T8, YA 37a 4 o S
3TU Sieh o 1l -FToTe T T feroTereTe ofiferehr 1 3 & i€ €

FFISH)

2o 31 Wt =T 31 AT

2019 i fRafa 2020 i Rafa

LSl 7,736 10,381
feard 3 arfey 29,875 23,644
ST 2,27,372 222,424
YR fern 45,288 36,749
3T ST 3R I 10,013 6.745
el SFaTd 3,20,284 2,99,942
TR 3R froTd 9 % T 9 12,730 10,539
SRt 3 T 9 S AT e 37T YT I S T 8,503 19,892
BEN 93,073 81,780
" 1,46,790 1,29,842
3Tt 3R 317 3t 59,188 57,890
ke 3,20,284 2,99,942
EREEIEK 2018-19 2019-20
Tt A 25,372 25,295
T T (YT ] BgH) 21,319 20,183
T (T BISHT) 26,879 14,079
FX qE @/ (B (22,827) (8,967)
T o foTe e (7.711) 3,920
T g A/ (B (15,116) (12,887)
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TR T o ST ST S ol it AT X 25,295 FATg Tl ot
320,825 IS T AT 377 37T 4,470 FS S 37T 3 A
.320,183 T F et 4 (W O ST RAaarsll 1 e
T ST 9 3 13,847 TS SR TREGHTT &1 3 6,336 TS
.

TStk SN (WU o foTe 1 grarer fhe ST o ror Y &
S 3T S T Fef TS =2 T T 7 Srsien it

(ST, Fa @I STl T 379 o qer faet & fae graem
F UFA 7 13,920 FHAIE &1 T 9N 2. TTed Wae it o o
3T S @1 5T g 2019-20 F SH < 12,887 FS & faet
M E.

Tt BT o 10T Y o < 9T 91T S ($9Y) ThRI
@, W 2020 & ofd # Ufq YR 96 qoF (I Snfar @
BEHT) T 11.21 &

JeT 31 T 2020 Y YAfeRA o foraor & ynfirer weTe HRemeit iR Tga e o - fe oiw

ot farfa w fad
T HT A Traret e srarfa et e AT g o fewn
e # | el SIATU TETehT
Wikafad  &HUSH) WAhaad  (I&HUSH)
it s % AT (BTT) &
EXK % h®UY
1 2 3 4 5
Tel: SMESEIRTE deh Tl 97.67% 34,024.37 100.41% :  (12,887.33)
T WU
WA :
1. STESHERTE S qehed U8 giaas fo. 0.88% 305.25 0.08% (9.66)
2. EEERTE 305 fa. 0.18% 63.04 (0.07)% 9.07
3. SESENeTE 3rE HSTHE O fod. 0.31% 108.85 (0.01)% 0.75
4.  OTESEIRE THUE I U o 0.00% 1.57 0.00% 0.10
5. IYESERTE T Aidas fo. 0.64% 224.40 (0.27)% 35.18
fagh: oA T A T Sl S
AT TR 3T o STy ETeh fed 0.30% 103.58 (0.12)% 15.94
TETIS Ul (Sfeaet ugfl o Srgamr frawm)
WA :
1. S Haiem sfear fa. NIbEE NIbEE 0.00% 0.35
2. M RRET feuiferad fo. SIGE A el (0.16)% 21.03
3. UAUHEINA $-T1E-9 SR o NIEGED SIbEED (0.05)% 6.72
4. g g fomt fmm o SIEE SIEE SIEE SIVGE
fag: oA T A T T Tl T T
YT T (MUTTeh e oh SHER/ faaer ugfa
EC R IRNEC )
WA :
1. 3TESIERTE el osh s9ARy S fafis 1.27% 441.20 (0.55)% 70.96
faeeh: AT TE A T S S
el 100.96% 35,168.66 99.48%  (12,768.76)
faaaT (0.96)% (332.94) 0.52% (66.48)
Fraer &t 100.00% 34,835.72 100.00% = (12,835.24)

*_ QifeaR SSREFeT JHIV STcTTHE T3 $aRaAE FTURTI fof. (NEHSIBmeedicer) & o 4 a6 a1 & I [T 13y 3K Graere
SR T T §Q & 3T S i 3UZFT H GHEHT Tl 57T T &, 3 7 N eIenEicer § 39T 1 O YT 7 srafeaiad # A &
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RS é‘maﬁﬁﬁwﬁﬁaﬁaﬁw@sﬁgﬁg
2, I fasier a o i oft o &) fure & arirm

F A S g B

S % o o % 3fd 7 erfq 31 A 2020 F AR FRwER
feard &1 qréRg & S mEeE S 1 o Rafq o wufad
Tarirer faautt o weef o eriafter fair feor <t
wEfaT | Yt faawor

AT AT 2013 FT ERT 143 (3) (i) F IHR faxir @
2015-16 ¥ Hifafys oram wien 1 e # 71 geiar S =1few
i o faamoi & deof & o S % T gyfaa el =i
foreior (SMéuR) wonfer Suctsr € qem FA O fEEw
UETEHTCTS JIESiIcTdr &, U1 i 1 €17 143 (3) (i)
T GeRia R § aer famir feaifd o sifafis faxirg fram
(METFHR-THINR) F B, 3TF S 1 Jae ferey Feafd
afafe faxire fe0r & aR & 9% H Tenfid 39 qeel & oIgar
i fertrer forefzor Tenfd e 9 977e T % fore former @,
ST e S=iayge ot AdS srRday ot Sfear (mEdenE) s
STRT STTETHHIS-TH3NY o CRATILE0] 9T afvfe sfidfies FEar &
3YfaT Fahi T T et T SIS T €. 5 foreaifeAt # wgfe
31 faxir e & T, FEt-aaT 7 fdeT onfd &, s
AT & Tl AT, TR RS a1 Il 3T AT qe T
arfefem, 2013, ST ot iffem, 1949 3R o S
ST ST feenfeett & SR favasHm fawim gamr @ amfaes
T T fed I FRER F AR 9 T 9 @
Gifead # & foe g =9 § yaferd 9.

3T S 7 HiS[eT 3Tk o f2=0r Joe & Heaie & fore
STECHHST-THAR. TGN (IR F & 3T T SRR afdwa/
ferrett o Freiron ot Reaifd T Ufsha, IO, SEaTesiieh o & 3TuTe
o R SR feretrer i o Tefer 7 9t wecaq! wewf 7 S ¥
7ot 1 Tt ST geaeiierdr gfeed w3 % foe gamesr
I et fepar &.

a5 2019-20 F XM, I F SMETHLISN- TR FTRET & ITAR
Tt fcffed Tmeit 3 TR ST SR & T HeeHn 7
S 2019 § fedaT 2019 T 1 famfedt & fae efdfe s
THIOTS &G < e 2. Geaed T 31 g 2019 F1 faemr
fedrd ST A e feremnE gR T o T A 9 Refq #
T 1 3T 15 S 2020 T  SFTICH I Rl srafera & qor
2 G A o 219 31 feda® 2019 F o= 13 G A T 5 &
Ik T A T 3% QRIS 397 F 5 o B faar T 2.
T forT O fommr g6t & 9AeE & & [T HgEs
PP T

T fawi Ut § We@yut uRad-l o faawr
(auﬁ[man‘aﬁmfr 25% T 2fere FeeTa)
AT 3 U TGl W eh 0T

faaur 2018-19

faa=srafs . 2.03
(%)

2019-20 feufurat

261 &N &I H T 2,319
e AN = o |
3 1,247 FUS H FHT
F PO Fad =S
A H 3 1,072 TS
F Ifg 5.
e T T 2 9,398
FAUS Tl HH 37E.

foer wTde 31 A9
2019 & % 14,837 &

T T 31 91 2020
T 5,439 HIE Tal.

T 31 A 2020 H
T W (rEaegal
gfed) ¥ 9,273 &
i &
FE I 31 HH
%1; j;;ﬁ% ,730
qaT
T ST Fr 31 9"
2020 1 3 1,06,188
Fg 3 T AT Pl
SHfeEt 31 A
2019 & 3 2,27.372
do{lsﬁgcdrufrudw
T 31 A 2020 &
% 222,424 FS Tw

bl
qaT
TIAC A %
T Fais]
(GESIE
@ o s/

(é@ﬁ?ﬁaﬁ)

10.11 4.19

82.88%  93.74%

42.54% | 47.74%

T T H

* NI TG PIGT & HHA H 25% #aﬂmﬁaa%rm%a
YT T

ST e STIEA- 11 @] Sl (a1 feemfeoti o 3E 0,
TR R IR ST & fere faf e OsT eraeedhar s
feFATET SR OX 7MUY el 8. S¥e feonfacol & S| vrd
T i & fore 31 W 2016 F TOUES TEF T YN TR TH
(YT SATe W e ®. fietd S @1 i 27 9 2020
F1 AT ok STTE Sa- 11 Ui fafre 31 ufiad! eawensit
F1 HHIET T 31 7 2020 I AT SHET 1.875% faffas fmar
T, TEIER FAT 31 A 2020 FT AT §F 1 Fo7 Goit + Goit
T TR (I <A faframe STUaT 10.875% 1. 31
T 2020 T 3G ST F PoT Joil+TIFs U 13.31% Ta.
=T YR 39 S F G ST 297 1 (F52T1) + s
U 7.375% T [aFares STUal &0 o H 10.54% &l 30
31 T 2020 T 3R S 1 77X 1 + T 3T 8.875%
1 fafames et & JaT § 10.57% Y& 01 31 714 2020 H
3T S T AT U 3.50% F1 =JFH faf s Srer 3
T H 4.97% &
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3T S o TG YA 1 @ F e 2 AHeet  SI&T 3ifdie
USH wfear sifufaizor girar (smehead)) & foae e e
ST e e . 7% S 1 fere-1 7 onfirer 74 fore e Shfmt
F 3T BT F e H 3 3T g Fuifed w3 &iX
TeT &1 T e e it St 1 gefer 3 37T 3%
FH T & eI ST IO o e # gwed a7l 2.

3T Sk = FaTd e o FeemfeeT o 3HR, Uk =T SeTd e
TSR AR 2. 7 ST TII0] ST 37U S bl ST
T G FTSAHAT H ST SIS F gedidT i ST
YT STHRTRAAT F HHAT FLA & T UG TR
TORIT S o T ST ©. 39 s H ufikfRefd e s
fcrercit earer wregor shr < wnfier fmem e 7. ufefefq favenyor %
T SIS 7 ST Jfeg F JE, TS Tl bl ¥ § T3 @
IOl T W (Sreaeein) § 1X-ffe gfewrsit o1 gerfenon o s
TGS T AT T ST Ul & TTe IF ST et
. 31T S 3 1T 0T Ferere o faf=T & W s - 19 Femry
& I T ATC] 3 Bl T &1 SR ST i o (e
off 3TETTT Y U T foRaT €, St ek 1 Ayt R Hfgee 3T
2[T Hhdl o 39 TUET § e SoTd TIemor Junel Snfie 1 T
T il 0= Gfeiehet TTe STe a1t SalTd 1 &% ST o< 39 -
Freffee ¥ O T ST 6ok

3T SF T A TGS F e 3 37ienel & SIHR U Tk
AT ST 2. TEIHR T qurel 1 Geifed T2 Yeha & 3T
S T e T T S 8, S 3w T greEfefar @ gar
FAME.

STTUT Sk ST TR ST T o foT 07 S & el A
SfSSePIOT ST 2. AR S TR Shfew & fore fafames
TSI FI Sl TIOMT € e Tichfcidh Sieeehio (S3ET) ST
. T freior gomel gffed e & fore fafa= FeR wet §
T9E SIEH Hae (FME) o SifEw 7 FeEm w@-ameher
(RUTTHT) I TR TGN A H TE 8. TR S ST
SifeH & fae fafame Ysir sTvemel &I 0T ©q A 719
TS (TR YT €.

HIER WHIT

T o SR SMGF doh 7 1T FRIGR G $ T e Hd 52
T & G- HiEd S % T H WId 37 & fore Wrifas geet
ST T, e B TR ST S ¥ G SNt 7 aferd et
& ST 370 UEwIierEr Y & e ®Y o §q Sed T
e, =0 G 7 3T a 7 o, FY 3 Tegeng (may)
Tt % At # ofs W SR fen, fgw Sifem-afea et
(TRSTE) T FE H T fHedl. e 3 A I, 1 3K
T STRIST SR & ST 5T Fl SHRITYRT # FH-GNTd aretr
STHRIFOTE S o 3UrT e T, Ry S &1 SraT STmifert &
Y AT I 2 H Ao i, ST o 3 ST FRIER TR &
T ST RITTE 0T ST 1 Tl oh Trey it o @ oy
T T FRITR PIEwIcrar Ty 7 e &1 3% 6 3 & Trel-
1T T Yofl S Hid 1 a0 ST § Hew el 2.

AT STTa ST 0 (TARNEET) ST gl S & ST
% HIROT AT S & foIe FAfad FRER &, 599 7 § ey
FRER & S TN Gl T €. 57 FRISK FHF F T AT 334
% foTe ST 9 s TearT Hufa & fore e SEr 97 F o
T TR B TS A T R, S S 9 S % o
TEE T G SR T §. §9 IR B o & wrEnsi &
HreTH Y TASTEGT 1 GeArgat s, S o STRaret SRy CeAsEd
I Fhs 9 31T Uigay Wit 1 Yeie e TAsTEdr & Uiterdr
e 3 S & e & fore fefSieet Tame 3uasy #eH & fo
S 3T TSR, AT H € SUcisd Al Qe & gl S
3N SR RIS FA= & $2 & Faffed &2 faw €. 59 R
g H T Y 339 & A oF & & &1 off 73T fmar
T © ST 2Tk Y BRI A o O RS TS eet At ol ST
TR 37 Yae T 9L for?r 7T ot &1 oot &9 & st
A

STTURT S 3T fETeh! 1 T THET 37 fvage i 3 s
3T T & Ul IS 8. ToIEIE 3MMTF 3 e & SAeels
T S I G WTesh-Hid ORI TG 2. 3 1 321 TAffesy
3 7T Hay Yae (Heew) faT Aiege oMy fre €,
e T ST T bl T 2T TR TET S GoalT I T G2l
M ¥ Hew e, S5 STaT ATk o = TrfTehr Far=aeo
3T I B Tt ST ST < ik Tk bl S5l 9l F S1ga
(Fuawd) fawsrd & ufa o gfaes 2.

I FRER FE-f59ET F g F o fafe s w1 F
STCATAT ST S ST S T[0T bl Secl¥ et g2 3707 feriey
Yo T A F [T THEET Tal. 3T S 7 7% T-fsqesh
e (T At ST AT Bt it 3 etfershem g
T % JATE! T ot feR. S0 S § YA 37 ael T Had
3T AT SIZI0 NG & o THIE e T (THHS)
T TEA afferet . T S 7 FRAR fearerr e gfwar
(TIBTEATT) & AT A1 <@ o e Teh qofia <% & 7134
32T . S STCTET 31U o = Yo WS H ol I a9 e <
% fore ueh gafia 3 1€ . 3 3Ur & Farar s & e
T R o <919 97 gRed ¥ € FRET TEe F o 9% § o
0 FARET T (Fres) of ©. S0 % T 9% ¥ O E-
e 3 9 FHI-Td AT Gl (SSTeqH) TOE
RCTATIdd A 8, T S % 357 SIfew arel @rar qer o
Td-faRI SecifEd @t (THEHT) & T6aH L il &l H gha
T &, oFH <amg & TRfie: Tehd foaré e ol €. & wed #f 9
<aTa 1 Sfes e 3 & 7 e, R o e 1 e o
e 1 0T TUTer QTR § Aes e B

U S 7T Fofer Ui F g e TR & weed &
e g2 3R FRIGK AR &1 ST W & foe ere shfew
TS JUICHT T Taet § € T BTl el ©. SUh STelal S
S g g, ey, fafremt 3 fafe s et @ oo
FAT G O G UG TEHT P ST ST § AR ST
TRG T T §C UTehi, et 3 fafemment 1 faoary siar
STT Heh.
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T BRI UgeA-shT

YT YU SMATIHAA P TG FC 3MUF b T ST TAY
3T 37T Fareit & T H 2 e A T € i o e
T FIIRE et H ST SRRt o fairr el &1 g faa S
T T IS & JaTE IE i o Tl 3T S o 31T His[al
STl 3 YareT 1 Mg wY fer & s et g o
TGERT S ST 3R ekt 7 fafram aftgeer i arterd 7
FI ST Heh.

AT ST TGAT9T FEEHaTT ol AR X o aTe 3T T
&1 T 33T GC TR S F TANEHT F FHANA, Toidt 3T
T HU(ET 1 SR SR o Freer el S 78 e & foe
3T &% TR, T SR 3t 3 o Jarsit & Torher .

3T S TTT 1,892 VIRATSH, 3,683 TIIQH 37 58 £S5l &
IR 25 B Tl F T T 33 G UTSH! AT FX
TET . AT ik T H IuRerd VIRareit % STt S S 37
Treehi bl ety Gfaurses, gefra, w4 ofr, w& ofr S gem &
% e o fefSreet T 1 o emyfeh ey < W@ ¢ 596
STCAET 31U S TIENTeAIT T 1 AT ST Ueeht ol 7
feTe € 9T 3R FA TR of I 6T € A % god
a1t g1 fefSTeet JTae & oifes § Sife 3w il Ureafed s
F fofe TRPR & “farfeT fror7 & 3TgET 29 o = quft fefsieat
3CE Tl RIS o [T< HUeh 8 Thel % o &7 H Hd H &
ﬁq?&wﬁ%aﬁaﬁrﬁﬁ “feforzer 7% & ®9 H et
ERIES

3T S WAHehdT It & % Wede & Hecd F 9 §¢
TrIfHeRT gTed & (TeEEer) 307 o B Wi 6 el A
FXAT T&T & AT T FE §E S SR & SIS 7 3T
TN ©. SATTH Seh 3, TG Tk 37 a6 T ITT ANd I
ISt % FASR 1 &1 fadrr 3 S} Yaeit o w5 ghfead
Fd T THEYT G F 39T 1 iparar I I Serdl T ©.
3TU Sk 370 FHRISTE YRy (SiT)/ FRISR ekt (S1aw)
Jead 1 A IIET AT BRI BN U7 3 -9l &t
T A &1 o TG R i fosiT GHIee % Qre-Trer 9 &
Hregae HRIST F 3 4 o et T, =i i wrerar gar
ferirer RS % forT o Ud-anavashdr &, sHfere e S 3
ATt 1 foreirer Hre GE §q 31 ed drd T A 3%
& ST AT T arstt 1 et 3TN T ST O,

YT S 37T T o1 & A Sierd I s 3T it
Gedl 219 ITRETS o AT § 379 el &1 AR o (2raw)
ITRT SATE arst 1 Tt e Ja Fedl 8. 30 o 1 fwaia
T AT AT 3 el e 7€ 7 et 3% -1 -
S SR TS} 1 G0 F3 & 1T 79 2019 H 9T TR §
affeereT of T fera.

XA, T SR & HeAH ¥ o F=d ASIsl & U9TReT He
AT T A, T&T 3R Yo o faafea w37 &g wfed fee
TIT 2. SATTHT Sk HH=RT e ey goraT (Sdrawal) i e
T A7 T (STgRTEEn) i < iRt & AersT Gus @
7 4 HEAT &

STTUT S FIUT 3R YT FHTIT 6l Tk STk el & ST
AT TRl TS AT (GO ) o Bl €. TG e AT
T AT AH-4, TUHEET R TH-6 37 JeHHAT o7 AT
T ST TR TR F1 =T Aeeh & e e wre
o o T H G R T R, ST S e Yo s €<
AR TOTCAT 7 9T o & e Wi & 3% gffar ofat & €-
FEFT T TUTR0T 7 TET €. ST S A a1 e (Sierdred)
& AR Y YA 96 T i G Jed & & fae o
T 2.

T % N 3TE I T UTeF Ja1 3T AFHAT T AT &I
TG §T FRIER T & T Fa=aeor § Faer w31 s
T 3T S = AT 8 Hequl SNEST SR JUnferalt o =1
T T R 9 st fe § e S e €Sy ufEuf

e T Selenifcrs fHaer & foe gides ©.

ST-Tferd fafsmal &1 se & o, o1 S ¥ T8 97T I ger
3G Y& T dea? UTedh dicid A% UIed Fd & 3899 & T
327 TfeAfeerg & foT Sehed &% (e 3 T 47 2.

Y & R e S R T wet A & ferega <A et faid &
TaY e vg forgeimn ge § fau e .
deh & I T HITGE -19 HETHI T THE

Trf-Ia 2 ARG o 7l PIFE-19 T Ffed ST 92 H T
T Tel €. 599 dfvae 3 R SISt ST anfefss nfafafa o
TEeaqUT ST 3 UfagardT 31 . Hihe=T % Hrai-aa 3T
ST ST T Y g 3 3 S F Te 30 gaT €.
TSIl BT I <@ % SIS 78 A T 3fYad @ fF eidd:
wwmw@m = ZemT & S % SurRehdiel &
T R AT TRl JaTe # e BT S et Gt =
T T BT, S & AT B AT A & o el Ot T
T AT X TE ¢, T FeARN 3R Refat F Srasps, 9wt §
S % T % Hecayol 9 F 9fader 37 Hefd e T
e o o eta 3t fReifd, wor = Rt o= Wit & e, Ot

T YT T Hecayo TE e S e S SR Areet
ferfer s T T a6 T © 31X QeRTaeh P aTsat o ¥al &.

FrdoTer Wt

AT S F R Hed F AR AT © 3 THH TS
Seperrdl fafre sifafam, 1949, S0 sfufrm, 2013, 9% &
e Sidfer % WEH ST e i gfayfa o fafme 9

STUT e 5 AT T TIHRT Bl AT 3 AT 5 e
TS 39 oie o &0 7 off el el . Sy S g Tt ST
F% TG RO T FE TER F F ST TF Wt F G
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Directors’ Report

Your Bank’s Board of Directors is pleased to present the Report
on its Business and Operations for the financial year ended
March 31, 2020.

In the year 2019-20, the Indian economy experienced a
broad-based deceleration with a slowdown in private consumption
on the demand side and the weakening of growth momentum in
both industry and services on the supply side. While agriculture
and allied activities remained buoyant, industrial activities
decelerated on the back of sharp slowdown in manufacturing
activity, electricity, gas, water supply & other utility services as
well as construction and growth in services sector moderated
due to slowdown in trade, hotels, transport, communication
and services related to broadcasting and financial services,
real estate and professional services. The subdued domestic
economic activities, during the year, was further impacted by the

Table 1: Key Financials

nation-wide lockdown announced in March 2020 to contain
spread of coronavirus (Covid-19) pandemic. Banks, being an
integral part of the economy, were consequently impacted due
to India’s economic slowdown and towards the end of the fiscal,
due to the effect of Covid-19 pandemic. While comprehensive
policy measures were initiated to minimise the impact of
Covid-19 on the economy, the overall impact of these measures
is expected to be observed with a lag. It is, therefore, crucial to
view the performance of your Bank in this context.

Financial Highlights

As on March 31, 2020, your Bank’s aggregate deposits and
advances touched X 2,22,424 crore and I 1,29,842 crore,
respectively. Your Bank’s business highlights for the period under
review are presented in Table 1.

(InX crore)

As on As on

March 31,2019 . March 31, 2020

Capital 7,736 10,381
Reserves & Surplus 29,875 23,644
Deposits 2,27,372 2,22,424
Borrowings 45,288 36,749
Other Liabilities & Provisions 10,013 6,745
Total Liabilities 3,20,284 2,99,942
Cash & Balances with RBI 12,730 10,539
Balances with Banks & Money at Call & Short Notice 8,503 19,892
Investments 93,073 81,780
Advances 1,46,790 1,29,842
Fixed & Other Assets 59,188 57,890
Total Assets 3,20,284 2,99,942
For the period 2018-19 2019-20
Total Income 25,372 25,295
Total Expenses (other than provisions) 21,319 20,183
Provisions (other than tax) 26,879 14,079
Profit/ (Loss) Before Tax (22,827) (8,967)
Provision for Tax (7,711) 3,920
Profit/ (Loss) After Tax (15,116) (12,887)

qi® &XE | Annual Report 2019-20 11



wifaferss faié | Statutory Reports

During the year under review, your Bank’s total income amounted
to ¥ 25,295 crore, comprising interest income of X 20,825 crore
and other income of X 4,470 crore. Interest expenses stood
at ¥ 13,847 crore and operational expenses at X 6,336 crore,
accounting for total expenditure (excluding provisions and
contingencies) of X 20,183 crore.

Total provisioning of your Bank declined for the year due to lower
provisioning for Non-Performing Assets (NPAs). The provisions

include 13,920 crore towards provision for Non-Performing
Assets (NPAs), bad debts written-off and investments. As the
provisioning remained substantial, your Bank incurred a net loss
of ¥ 12,887 crore during FY 2019-20.

While the Earnings per Share (EPS) during the vyear
was negative due to the losses, the Book Value per
Share (excluding intangible assets) stood at ¥ 11.21 as at
end-March 2020.

Report on the Performance and Financial Position of Subsidiaries and Joint Venture included in the

Consolidated Financial Statement as on March 31, 2020

Name of the entity Net Assets, i.e., total assets Share in profit or loss
minus total liabilities
As % of (InX Crore) As % of (InX Crore)
consolidated consolidated
net assets profit or loss
1 2 3 4 5
Parent : IDBI Bank Ltd. 97.67% 34,024.37 100.41% (12,887.33)
Subsidiaries:
Indian:
1. IDBI Capital Markets & Securities Ltd. 0.88% 305.25 0.08% (9.66)
2. IDBI Intech Ltd. 0.18% 63.04 (0.07)% 9.07
3. IDBI Asset Management Company Ltd. 0.31% 108.85 (0.01)% 0.75
4. IDBI MF Trustee Company Ltd. 0.00% 1.57 0.00% 0.10
5. IDBI Trusteeship Services Ltd. 0.64% 224.40 (0.27)% 35.18
Foreign: NA NA NA NA
Minority Interests in all subsidiaries 0.30% 103.58 (0.12)% 15.94
Associates (Investment as per the equity method)
Indian
1. Biotech Consortium India Ltd. NA NA 0.00% 0.35
2 National Securities Depository Ltd. NA NA (0.16)% 21.03
3. NSDL e-Governance Infrastructure Ltd. NA NA (0.05)% 6.72
4 North Eastern Development Finance Corporation NA NA NA NA
Ltd.
Foreign: NA NA NA NA
Joint Ventures (as per proportionate consolidation/
investment as per the equity method)
Indian
1. IDBI Federal Life Insurance Company Ltd. 1.27% 441.20 (0.55)% 70.96
Foreign NA NA NA NA
Total 100.96% 35,168.66 99.48% (12,768.76)
Elimination (0.96)% (332.94) 0.52% (66.48)
Net Total 100.00% 34,835.72 100.00% (12,835.24)

Note: None of the above subsidiaries have any subsidiary.

* - In respect of Pondicherry Industrial Promotion Development and Investment Corporation Ltd. (PIPDICL), the Bank has not
received any financial statements & transactions details from the company. Hence, information is not consolidated in the above
table. The Bank has written down investment in PIPDICL to Rupee one.
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Material changes and commitments, if any,
affecting financial position of IDBI Bank which
have occurred during the end of financial year and
the date of Board Report

There were no material changes and commitments affecting the
financial position of the Bank, which occurred between the end
of the financial year of the Bank, i.e. March 31, 2020 and the
date of the Directors’ Report.

The details in respect of adequacy of internal
financial controls with reference to the financial
statements

According to Section 143(3)(i) of the Companies Act 2013,
w.e.f. FY 2015-16, the report of the Statutory Auditors shall
state whether the Bank has adequate Internal Financial
Control (IFC) systems in place and the operating effectiveness
of such controls, in the context of the financial statements.
IFCs, as referred to in Section 143(3)(i) of the Companies Act,
relate to Internal Financial Controls Over Financial Reporting
(IFCO-FR). Your Bank’s Management is responsible for
establishing and maintaining internal financial controls based on
the internal control over financial reporting criteria established
by the Bank considering the essential components of internal
control stated in the Guidance Note on Audit of IFCO-FR
issued by the Institute of Chartered Accountants of India (ICAl).
These responsibilities include the design, implementation and
maintenance of adequate internal financial controls that were
operating effectively for ensuring the orderly and efficient conduct
of its business, including adherence to the Bank’s policies,
safeguarding of its assets, prevention & detection of frauds &
errors, accuracy & completeness of the accounting records, and
timely preparation of reliable financial information, as required
under the Companies Act, 2013, the Banking Regulation Act,
1949 and the guidelines issued by the RBI.

Your Bank has put in place an IFCO-FR Framework for
evaluation of the existing internal financial controls system and
appointed a Consultant for validating the compliances with
respect to the documentation, certification, reporting process
of the controls across all business verticals/ departments and
ascertaining the adequacy and effectiveness of the controls
in the Bank in all material aspects with respect to financial
reporting.

During 2019-20, the Consultant submitted the Internal
Compliance Certificate for the quarters ended June 2019 to
December 2019 after carrying out the testing and validation
of all the underlying processes as per the Bank’s IFCO-FR
framework. The Consultant reviewed the status of action taken
on the open issues carried forward in the quarterly report as
on December 31, 2019, the updated status of compliance as
on May 15, 2020 and reported that 5 out of the 13 open issues
reported as on December 31, 2019 were adequately addressed
and closed with the implementation of remedial measures. The
concerned departments are working closely for addressing the
remaining open issues.

Details of Significant changes (i.e. change of 25%
or more as compared to the immediate previous
financial year)* in key financial ratios, along with a
detailed explanation thereof, including:

Particulars 2018-19 : 2019-20 : Comments

Net Interest 2.03 2.61
Margin (%)

Interest expenses
decreased by 2,319
crore and interest income
decreased by 1,247
crore resulting in an
increase in Net Interest
Income by ¥ 1,072 crore.

Net NPA% to Net 10.11 4.19 Net NPA has decreased

Advances by X 9,398 crore.
Provision 82.88% | 93.74%  Net NPA as on March 31,
Coverage Ratio 2020 stood at ¥ 5,439
(including crore as against X 14,837
Technical Write- crore as on March 31,
offs (TWO)) 2019.
Total Provision (including
TWO) as on March
31, 2020 increased by
X 9,273 crore.
CASA to % of 42.54%  4774% : CASA balance increased

total deposits to ¥ 1,06,188 crore as
on March 31, 2020 as
against ¥ 96,730 crore
as on March 31, 2019
and total deposits have
reduced to T 2,22,424
crore as on March 31,
2020 from ¥ 2,27372
crore as on March 31,
2019.

* Including change of less than 25% in case of PCR and CASA

Capital Adequacy

In adherence to the Pillar 1 guidelines of the RBI under
Basel Il framework, your Bank computes regulatory capital
requirement for credit, market and operational risks on a
quarterly basis. As per the Basel guidelines, banks in India
are mandated to maintain Capital Conservation Buffer (CCB)
in a phased manner commencing from March 31, 2016. In line
with the RBI’'s notification dated March 27, 2020 whereby the
transitional arrangements of Basel Il capital regulations were
reviewed, the applicable CCB for March 31, 2020 was stipulated
at 1.875%. Accordingly, the minimum regulatory requirement of
“Total Capital + CCB’ was 10.875% as on March 31, 2020. Your
Bank’s ‘Total Capital + CCB’ ratio was 13.31% as on March 31,
2020. Similarly, your Bank’s ‘Common Equity Tier 1 (CET1) +
CCB'’ ratio was 10.54% as against the regulatory requirement
of 7.375%. Your Bank’s ‘Tier 1 + CCB’ ratio stood at 10.57% as
on March 31, 2020 as against the regulatory requirement of
8.875%.Your Bank’s Leverage Ratio as on March 31, 2020 was
4.97% against the minimum regulatory requirement of 3.50%.
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Your Bank has a Board-approved policy on Internal Capital
Adequacy Assessment Process (ICAAP) in line with the Pillar 2
norms of the Basel Il framework. This policy enables your
Bank to internally assess and quantify those risks which are
not covered under Pillar 1 as well as to develop appropriate
strategies to manage and mitigate risks under normal and
stressed conditions.

Your Bank has also put in place a comprehensive stress testing
framework in line with the RBI guidelines. The stress testing
framework enables your Bank to assess its performance under
exceptional but plausible events and facilitates appropriate
proactive strategies to meet unforeseen contingencies. The
framework also includes scenario analysis and reverse stress
testing. Scenario analysis covers a study on impact of further
increase in gross NPA, crystallisation on Non-Fund facilities in
NPAs & Technically Written-Off (TWO) accounts and impact of
illiquid securities on capital and profitability of the Bank. Your
Bank also separately created scenarios to make a preliminary
assessment of the detrimental impact of Covid-19 pandemic on
the various sectors to which the Bank has exposure, which, in
turn, will adversely affect the Bank’s profitability. The mechanism
of reverse stress testing has been added to the framework to find
the level of stress which may adversely impact the capital to take
it to a pre-determined floor level.

Your Bank has adopted a Disclosure Policy in accordance with
the Pillar 3 requirements under the Basel norms. Accordingly,
disclosures as at the end of each quarter are hosted on your
Bank’s website, thereby exhibiting high degree of transparency.

Your Bank follows the Standardised Approach under Credit
Risk for computation of capital charge. Your Bank follows Basic
Indicator Approach (BIA) to compute regulatory capital charge
for Operational Risk. A comprehensive set of Key Risk Indicators
(KRIs) and Risk & Control Self-Assessment (RCSA) framework
has been rolled out across different business segments for
ensuring effective control mechanism. For Market Risk, your
Bank uses Standardised Measurement Method (SMM) to
compute regulatory capital requirements.

Business Strategy

During the year, your Bank continued to pursue its strategic
endeavours of repositioning itself as a retail-focussed bank
by rebalancing its business mix. On the asset front, the Bank
undertook concerted efforts to granularise its portfolio mix
through targeted growth in retail assets. Towards this end, your
Bank focussed on augmenting growth in advances towards
Retail, Agri and MSME (RAM) segments, which has also aided
in lowering the Bank’s Risk Weighted Assets (RWAs). On the
liability front, measures were initiated to augment the share
of low-cost deposits in total deposits by enhancing the share
of CASA and retail deposit base, which has aided the Bank
in reducing its overall cost of deposits. In alignment with its
business strategy, your Bank consciously restricted its corporate
loan book in order to migrate towards a capital light model while
simultaneously de-risking its business portfolio.

The acquisition of majority stake by the Life Insurance
Corporation of India (LIC) in the Bank also unfolded a number
of business synergies, especially on the retail front. To realise
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the full potential arising out of these business synergies, a joint
Task Force has been constituted, with the senior management
of the Bank and LIC as its members, to chart out the future
roadmap, both for the Bank as also for the associate companies.
The Task Force has identified major areas of synergies for the
short-term such as selling of LIC policies through the Bank’s
branches, management of cash and other premium receipts
of LIC through the Bank’s branches, enabling the technical
wherewithal available in both the Bank and LIC for offering
digital solutions to both the policy holders of LIC and customers
of the Bank. To derive mutual benefit from these synergies,
a Working Group has also been created to carry forward
the initiatives identified for synergy by the Task Force and
effectively implement the decisions taken at the management
level.

Your Bank remained committed towards its vision of
becoming one of the most preferred and trusted banks
for all its stakeholders. Accordingly, your Bank adopted a
customer-centric strategy by focusing on customer delight. The
Bank has successfully launched Data Analytics and Customer
Relationship Management (CRM) sales modules which enabled
the Bank to adopt a focussed and targeted approach towards
delivering the right product at the right time to its customers.
Furthermore, your Bank continued to invest in technological
innovation and up-gradation in order to ensure better customer
service and experience. Your Bank also remains committed
towards the Government of India’s (Gol’s) Enhanced Access
and Service Excellence (EASE).

Apart from measures undertaken to augment its business
performance, your Bank also strived to strengthen its financial
health by improving its asset quality. Your Bank focussed its
efforts towards containment of fresh Non-Performing Assets
(NPAs) and maximising recovery from the existing impaired
assets. Your Bank has a dedicated vertical, viz. NPA Management
Group (NMG), for focussed and aggressive approach towards
resolution and recovery. Your Bank has set up a dedicated desk
to handle cases under Corporate Insolvency Resolution Process
(CIRP). Furthermore, your Bank has also set up a dedicated
team for focussed attention for recovery in the retail segment.
Apart from these measures, the Bank has a Credit Monitoring
Group (CMG) with the objective of monitoring the onset of stress
in the Bank’s portfolio. Your Bank also successfully implemented
an automated and comprehensive bank-wide Early Warning
Signals (EWS) System which has augmented the Bank’s
capabilities to identify high-risk accounts and accounts showing
early signs of stress in the pre-Special Mention Accounts
(SMAs) stage. These initiatives have resulted in reduction of
incipient stress, containment of slippage and improvement in
credit quality of the Bank.

Your Bank, recognising the importance of a robust risk
infrastructure in decision making process and enhancing
business sustainability, has been proactively strengthening
its risk management practices. Additionally, your Bank is also
promoting a strong compliance culture in the Bank by adhering
to key laws, rules, regulations, and various codes of conduct, to
maintain its reputation and win the trust of customers, investors
and regulators.
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Key Business Initiatives

In alignment with its strategic imperatives, your Bank has
undertaken a number of initiatives across the entire spectrum
of its products and services to meet the banking requirements
and financial goals of its retail as well as corporate customers.
In addition to introducing new products and services, your Bank
has also revamped its existing suite of products and services
to cater to the evolving customer preferences and emerging
banking and regulatory landscape.

To tap the synergies emerging from the majority stake
acquisition by LIC, your Bank has continued to offer a wide array
of innovative, specialised and customised products and services
to the employees, agents and subsidiaries of LIC for meeting
their banking and investment requirements.

Your Bank is effectively leveraging its geographical network
of 1,892 branches, 3,683 ATMs and 58 e-lounges to serve its
customers. In addition to the brick-and-mortar branches, the
Bank is also strengthening and revamping its digital infrastructure
with state-of-the-art features for smooth, convenient, safe
and secure, anytime, anywhere banking experience for its
customers. Furthermore, your Bank also introduced a number
of new and innovative applications to pass on the benefits of
technological advancement to its customers. In alignment with
the Gol’'s ‘DigiDhan Mission’ aimed at encouraging greater use
of digital payments by all sections of the society, your Bank has
designated one officer at every retail branch as a ‘Digital Guru’
to act as a single point of contact for all digital product related
queries.

Your Bank remains committed towards promoting the priority
sectors by actively contributing to Priority Sector Lending (PSL),
thereby also adhering to the RBI's mandate. Your Bank is also
proactively contributing towards the national objective of inclusive
growth by ensuring access to financial products and services by
the vulnerable sections of the society at affordable cost in a fair
and transparent manner. Your Bank also leveraged its network
of Business Correspondents (BCs)/ Business Facilitators (BFs)
in an effort to increase penetration in rural and semi-urban areas
and thereby, ensure greater financial inclusion as also provide an
added impetus to its Priority Sector Lending (PSL) business. As
financial literacy is a pre-requisite for effective financial inclusion,
your Bank undertook a number of initiatives to improve financial
literacy among the beneficiaries to enable them to make best
use of the financial services offered to them.

Your Bank provides an entire gamut of Trade Finance (TF)
products and services to its customers through its Category B
Authorised Dealer TF centres and identified Retail TF branches.
Your Bank also secured a mandate from the Gol in March 2019
to conduct oil and non-oil Indo-Iran trade settlements in Indian
Rupees (INR) under the Bilateral Rupee Payment Mechanism.

Your Bank acts as an agent for Central Government and State
Governments to manage their receipts and payments. Your
Bank is authorised to collect Central Government Taxes and
State Receipts in select States and Union Territories, offer Small
Savings Schemes through its branches and disburse Central
Civil, Defence and Railway Pensions.Your Bank has also enabled
online collection of Employees’ Provident Fund Organisation

(EPFO) and Employees’ State Insurance Corporation (ESIC)
dues.

Your Bank offers effective Cash Management Services (CMS)
by extending a comprehensive range of collections and payment
solutions. Your Bank has been empanelled as the sole sponsor
bank for various Gol schemes such as Pradhan Mantri Shram
Yogi Maan-Dhan, Pradhan Mantri Kisan Maan-Dhan and
Pradhan Mantri Laghu Vyapari Samman. Your Bank is also
authorised to participate in e-freight payment system of Indian
Railways and is collecting e-freight in select Zones. Your Bank is
also authorised to facilitate utility bill payments through Bharat
Bill Payment System (BBPS).

During the year, your Bank continued to invest in technological
innovation and upgradation to augment its business while
maintaining its focus on customer service and experience. Your
Bank also laid special emphasis on upgrade and overhaul of
many of its critical IT hardware systems and committed long
term investments in the enrichment of its IT assets.

In order to promote data-driven sales, your Bank has set up a
Centre of Excellence (COE) for Data Analytics with the objective
of achieving improved customer wallet share by delivering the
right products at the right time.

The detailed description of the Bank’s initiatives undertaken
during the year is outlined in the Management Discussion and
Analysis section of the Annual Report.

Impact of Covid-19 pandemic on the Bank’s
business

The SARS-CoV-2 virus responsible for Covid-19 continues to
spread across the globe, including India. This has resulted in a
significant volatility and adversity in global and Indian markets
and economic activity. Implementation and extensions of
lockdown have resulted in disruptions of business and common
life. With the situation still unfolding, it is difficult to predict time
horizons and to gauge the eventual impact. The major identified
challenges for the Bank's borrowers across various industry
sectors are expected to arise from eroding cash flows and
elongated working capital cycles. The Bank is gearing itself on
all fronts to meet these challenges. Despite these events and
conditions, the Bank's results in future are not expected to be
significantly adverse nor have an impact on the going concern
assumption.

The liquidity position, ability to service debt or any other
commitments, capital or profitability of the Bank may not
be significantly impacted. However, the Bank is constantly
monitoring the status of above parameters and taking corrective
actions.

Board of Directors

Your Bank’s Board of Directors is broad-based and its constitution
is governed by the provisions of the Banking Regulation Act, 1949,
the Companies Act, 2013, the Articles of Association of the Bank
and the requirements of corporate governance, as envisaged
in the SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015 (LODR Regulations). The Board functions
directly as well as through various board committees constituted
to provide focussed governance in the important functional areas
of the Bank. The Board of Directors includes 15 members with
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the Chairman of LIC as Non-Executive Chairman of the Bank,
MD & CEO and two DMDs, one Official Nominee Director of LIC,
two Nominee Directors of Gol and eight Independent Directors
including one Woman Independent Director.

As on March 31, 2020, the Board comprised fourteen Directors,
viz., Shri M. R. Kumar, Non-Executive Chairman, Shri Rakesh
Sharma, MD & CEO, Shri Samuel Joseph Jebaraj and
Shri Suresh Khatanhar, DMDs, as Whole Time Directors;
Ms. Meera Swarup and Shri Sudhir Shyam, Government
Nominee Directors and Shri Rajesh Kandwal, LIC Nominee
Director, as Non-Executive Directors; Shri Gyan Prakash Joshi,
Dr. Ashima Goyal, Shri Bhuwanchandra B. Joshi, Shri Samaresh
Parida, Shri N. Jambunathan, Shri Deepak Singhal and
Shri Sanjay Gokuldas Kallapur as Independent Directors. The
present strength of 14 (fourteen) Directors on the Board meets
the requirement provided under Article 114(a) of the Articles of
Association.

Apex Committees

The Board has a total of fourteen committees to oversee various
functional areas of your Bank's business and operations. The
Board committees include Audit Committee of the Board,
Executive Committee, Nomination and Remuneration Committee,
Stakeholders’ Relationship Committee, HR Steering Committee,
Frauds Monitoring Committee, Recovery Review Committee,
Risk Management Committee, Independent Directors’
Committee, Corporate Social Responsibility Committee,
Non-Cooperative Borrowers' Review Committee, Customer
Service Committee, Wilful Defaulters’ Review Committee and
Information Technology Strategy Committee.

Corporate Governance

Your Bank is committed to adopt the best corporate governance
practices. It believes that effective corporate governance is

not just a requirement for regulatory compliance, but also a
facilitator for excellence in governance including enhancement
of stakeholders’ value. The details of your Bank’s corporate
governance practices are given in this Annual Report as a
separate section under Corporate Governance Report.

Business Responsibility Report

Securities and Exchange Board of India (SEBI), vide Gazette
Notification dated December 26, 2019, amended the SEBI
(Listing Obligations and Disclosure Requirements) Regulations,
2015. As per the amendment, the Annual Report of the top one
thousand listed entities based on market capitalisation must
include Business Responsibility Report (BRR). The BR Report
should describe initiatives taken by the listed entity from an
environmental, social and governance perspective. The Bank’s
Business Responsibility Report has been hosted on the website
of the Bank (https://www.idbibank.in/business-responsibility-

report.asp).

Statement under Section 134 of the Companies
Act, 2013 read with Rule 5 of the Companies
(Appointment and Remuneration of Managerial
Personnel) Rules, 2014

There were no personnel in your Bank’s service, during the
financial year under review, who received remuneration of
over ¥ 1.02 crore annually. Besides, there were no personnel
in the service of the Bank for a part of the year who received
remuneration in excess of X 8.50 lakh per month. Further, there
were no personnel employed throughout the financial year or
part thereof who was in receipt of remuneration at a rate, which
in the aggregate, was in excess of that drawn by Managing
Director & CEO or Deputy Managing Director of the Bank and
who held by himself or along with his spouse and dependent
children, not less than 2% of the equity shares of the Bank.

Statement under Rule 5(2) of the Companies (Appointment and Remuneration of Managerial Personnel)
Rules, 2014 for year ended March 31, 2020 — Details of Top Ten Employees

The statement indicating details of top ten employees of the Bank in terms of remuneration drawn during FY 2019-20 is as follows:

Sr. i Name Desig- Annual Nature of Qualifications and experience of ;| Date of The last The age
No. nation Remuneration : employment, : the employee commencement : employment : of such
received (3) whether of employment held by employee
contractual such
or otherwise employee
before
joining the
company
1. Shri Ashok Kumar : ED 6067840.67 Contractual B.Sc and CAIIB (CAIIB - Certified ; June 24, 2019 Axis Bank 57 years, 5
Gautam Associate of the Indian Institute of months
Bankers)
Experience in IDBI Bank — 11
months
2. i Shri Suresh DMD 5406776.95 Formerly ED i M.Com (Commerce Post | January 15, 2020 : Dena Bank 56 years, 9
Khatanhar and currently : Graduate), I.C.W.A. (Cost i (as DMD) months
DMD Accountant), CAIIB (CAIIB -
Certified Associate of the Indian
Institute of Bankers), Certification
Programme in IT and Cyber
Security for Senior Management
(Certification - Other)
Experience in IDBI Bank - 22
years 11 months
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Sr. i Name Desig- Annual Nature of Qualifications and experience of ;| Date of The last The age
No. nation Remuneration : employment, : the employee commencement : employment : of such
received (3) whether of employment held by employee
contractual such
or otherwise employee
before
joining the
company
3. i Shri Shailendra ED 4571304.44 Confirmed B.E (Engineering Graduate), M.E : November 01, Bombay Port : 55 years, 5
Govind Nadkarni Employee (Engineering  Post  Graduate), : 1993 Trust months

Certification Programme in IT
and Cyber Security for Senior
Management  (Certification -
Other), CAIIB (CAIIB - Certified
Associate of the Indian Institute of
Bankers)

Experience — 26 years 7 months
4. i Shri Arun Kumar CGM 4456558.46 Confirmed B.Sc (Science Graduate), M.B.A : December 22, J.KIndustries | 58 years, 7
Aggarwal Employee (Management Graduate), CAIIB: 1986 Ltd months
(CAIIB - Certified Associate of the
Indian Institute of Bankers), Dip. in

COBOL (Diploma)
Experience — 33 years 5 months
5. | Shri Subroto Advisor | 4437579.75 Formerly ED : B.Tech (Engineering Graduate), i November 18, West Bengal : 60 years, 8
Gupta*® and currently | LC.W.A. (Cost Accountant), | 2019 Consultancy : months
Advisor Certification Programme in IT and : (As Advisor) Organisation
Cyber Security (Certification - Ltd.
Other)
Experience - 31 years 11 months
6. i Shri Sunit Sarkar CGM 4399904.36 Confirmed B.Tech (Engineering Graduate), : September 01, ESAB(l) Ltd : 53 years,
Employee Post Graduate Diploma | 1993 10 months
in Business Management

(Management Graduate), .C.W.A
(Cost Accountant), CAIIB (CAIIB
- Certified Associate of the Indian
Institute of Bankers)

Experience - 26 years 9 months

7 Shri Mohammad CGM 4386950.01 Confirmed B.Sc (Science Graduate), | November 21, Right 57 years, 9
Afzal Khan Employee Certification Programme in T : 1988 Business months
and Cyber Security (Certification Systems Pvt.
- Other), Dip. in Computer Ltd.

Programming, System Analysis &
Design (Diploma)
Experience - 31 years 6 months

8. i ShriAnil C. Raj CGM 4378086.59 Confirmed B.Sc (Science Graduate), L.L.M i February 01, 1990 : Practicing 57 years,
Employee (Law Post Graduate) Advocate 10 months
Experience - 30 years 4 months
9. i Shri Sudhir Sharad : CGM 4346025.8 Confirmed B.E  (Engineering  Graduate), : September 26, Hindustan 55 years,
Kulkarni Employee JAIIB (JAIIB - Junior Associate i 1990 Fluoro 10 months
of the Indian Institute of Bankers) Carbons Ltd.
Experience - 29 years 8 months
10. | Smt. Baljinder Kaur : CGM 4338429.97 Confirmed B.E (Engineering Graduates), | June 01, 1988 IDBI Bank 54 years, 8
Mandal Employee P.G.D.M (PGD in Management), Ltd. months

JAIIB (JAIIB - Junior Associate
of the Indian Institute of Bankers)
Experience - 32 years

* - Includes remuneration as ED up to September 30, 2019 and subsequently, as Advisor w.e.f. November 18, 2019.

Conservation of Energy, Technology Absorption, N The new signages at the Bank's branches are

Foreign Exchange Earnings and Outgo being fitted with LED lights in place of conventional

a)  Conservation of Energy power consuming light fixtures.

Your Bank has taken the following measures towards ° For all new or refurbished branches, LED lights are
conservation of energy: being used in place of conventional fluorescent/ PL
lamps.

° Conventional light fixtures have been replaced with
energy-efficient LED light fixtures/ lamps/ tubes
to save power consumption at the Bank’s Head
Office in Mumbai as well as all other offices and
residential buildings of the Bank.

° Solar panels have been installed for common
lighting/ pumps etc. in the Bank’s new office building
as well as residential buildings developed by
NBCC (India) Ltd. at New Delhi and new residential
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b)

buildings developed by Central Public Works
Department of India (CPWD) at the Jawaharlal
Nehru Institute of Banking and Finance (JNIBF)
Annexe in Hyderabad.

° Water harvesting facility has also been provided in
new residential buildings constructed at the JNIBF
Annexe in Hyderabad.

Technology Absorption

Your Bank has been proactively scrutinising and
absorbing the latest technology-based innovations which
have potential to empower its business functions, enrich
its customer experience and optimise its readiness
towards opportunities and challenges of the future.
A few noteworthy technology-driven reforms adopted
recently by your Bank include successful and smooth
migration of Bank’s Core Banking Solution from 7x to
10.x, upgradation of its internet banking system from its
current E-Banking (EB) version to latest system namely
Finacle E-Banking Architecture (FEBA), implementation
of Early Warning Signals (EWS) Solution, successful
roll-out of Analytics and CRM Sales modules, build-up
of Enterprise-wide Data Warehouse (EDW), successful
roll-out of offsite module and online module with mobile
application of Enterprise-wide Fraud Risk Management
Solution (EFRMS). Under EDW project, your Bank
has built various analytical/ predictive models for NPA
prediction for various loan products, churn prediction
for portfolio of Agri/ MSME, current/ saving account,
cross-sell up-sell model, customer profiing and
segmentation, etc. Your Bank successfully implemented
Automated Data Flow (ADF) application and Centralised
Information Management System (CIMS) for generation
of returns and furnishing to RBI respectively through
automated process. Your Bank’s upgraded internet
banking application has features like UPI-based
payments, additional security features such as CAPTCHA,
image, phrase while logging in for retail and corporate
net banking, customisable widgets in dashboard,
personalised dashboard for retail & corporate net banking,
Bharat Bill Payment System (BBPS) integration etc. Your
Bank’s mobile banking application is also integrated with
EFRMS for real-time adaptive authentication, i.e. analysis
of abnormal changes in login, linking of other bank’s
accounts through UPI in mobile banking and also to
schedule interbank fund transfer (NEFT) option.

Your Bank has already upgraded the capacity of its
Security Operations Centre (SOC). Your Bank is also
working towards further strengthening its security aspects,
enhance its capacity under the private cloud architecture
to adequately provide for future business growth, set-up
and implement an Application Programming Interface
(API) gateway to be used for micro-services, rolling of
Virtual Desktop Interface (VDI), chatbot on the cloud,
setup Artificial Intelligence (Al) and Machine Learning
(ML) for emerging areas like Cognitive Chat Bots,
implementation of next generation firewalls. While your
Bank has already embarked upon implementation of
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various futuristic solutions like an Online Loan Review
System for automation of the lending related processes,
the Bank is also in the foray of implementing many
security initiatives like Enterprise Data Loss Prevention
(DLP) and data classification solution, Backup Solution for
end-points and encryption, etc. Details of other initiatives
taken in the Information Technology space have been
provided in the Management Discussion and Analysis
section of the Annual Report.

c) Foreign Exchange Earnings and Outgo

During the year, total foreign exchange earned by the
Bank was ¥ 9,284.35 lakh (excluding foreign currency
cash flows in derivatives and foreign currency exchange
transactions) and total foreign exchange outgo was
X 15,147.09 lakh towards the operating and capital
expenditure requirements.

RBI’'s Prompt Corrective Action (PCA)

The RBI, vide its letter dated May 05, 2017, initiated PCA for
your Bank in view of its high net Non-Performing Assets (NPA)
and negative Return on Assets (ROA). The Bank has been
taking necessary actions to comply with the RBI's directive in
this regard. The Bank has also put in place a comprehensive
turnaround strategy to improve its financial position. Furthermore,
in compliance with the RBI directive with regard to restriction
in fresh corporate exposure, the Bank has reviewed its internal
credit policy and has been working towards limiting its corporate
exposure.

Directors’ Responsibility Statement
The Board of Directors, hereby, declares and confirms that:

a. In the preparation of the annual accounts, the applicable
accounting standards had been followed along with
proper explanation relating to material departures;

b. The Directors had selected such accounting policies and
applied them consistently and made judgements and
estimates that are reasonable and prudent so as to give a
true and fair view of the state of affairs of the Bank at the
end of the financial year and of the profit and loss of the
Bank for that period;

c. The Directors had taken proper and sufficient care for
the maintenance of adequate accounting records in
accordance with the provisions of this Act for safeguarding
the assets of the Bank and for preventing and detecting
fraud and other irregularities;

d. The Directors had prepared the annual accounts on a
going concern basis;

e. The Directors had laid down internal financial controls to
be followed by the Bank and that such internal financial
controls are adequate and were operating effectively; and
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f. The Directors had devised proper systems to ensure
compliance with the provisions of all applicable laws
and that such systems were adequate and operating
effectively.
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TS X GrHaT gRfeed w2 9¥ o freft 5 2. 31 9 2020
T 3TF S T 1892 IR & 3797 J2ddh & ST a7 Treh
T Hare & ¢ O 9Rd ¥ FerTE S8 7 432 I, vl
2T T 464 T, 3-STed Al H 585 TIRATS 3T U0 hsy
409 TGS (255 fa<ireT GuarH omrRarsi gfed), 598 famir
feretrer s (Sremeum), 9% § OF YU o S eRd
AT ot 32T (STRTEE®A), TR § U Sfqsie
ST s (MEIY) W €. 3@ qead F 3683 U X
58 E-cSet ol WNfHet €. Sgd fefSeet 7 H i 5w A
TR ! TR HT §E I Sebfoeh =el SIy HaTset s,
gatie Sf, W AfRT oS & Yard Suet FH & forT ST
TreNfTehreT eTaTatt sl TX1 o1 33T TaT & A1k e gfaen 7 9
B 3 T 24 x 7 AR T 30 fafer= S ores st & 9o
FTGF.
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3T GG ohl el ohl GFfeera o ol feem H wecaqul 9] &
T TR 3T S = 37U 3 Torar I eifrd ewei & R
& foe wfas o Seav onfed oremr gAfEa & o TR

wdr, o o At & 2raar 9fs ifarl SRl (THeE)
BT, SHETET T (TR W #ff fael gar sifamd
(THGTEHRAR) SIS ¥ Ot THUTCHRIR STHIST X a19al $hav,

e o e 31§, SIS % FAM 377 age & fore Ha
STV STUA T ST S = FAMGT S 37 TTire yey TE
(TTEAST) i fF. S S 3 HRARS farem Far gfwe
(G % Siqia AmAal &1 g  fore 37 fdel T o aagedt
T A HiEd F o fore of guftfa S wonfid fre €. 59 aretrar
3T d 7 91 Seoigaret @rdl (THEAT), Fufad 3l @rdi
(TTAT) 3 Yy A G (ST SviaTe A
! bl TEAH T o 38 § FH A F0T T HE &1 1T fohall
A% T e #iX 57 @rd &t FRE gRfeed #3d g8 =
Tl P T AR o § el ST 8.

T B T 3T d ReR 3 e 9fs s w3 & fag
SHTET SAHTCTT STagT LU ST ST T 371 T et O
3T T fecTemerl & oo o gfes . 31u TRIfaues gt &
TSI Ta e §C e 7T ermrefrett ohl Sig # frarer e g ot
T 311 Hfereh ToTa S g e 3 fore gy
TR Y TR S & T F 39 B T FHUM. 57 I Foi
Y S T 370 BT e SifehT fia 7 RIS S o i q¥ Ty
T 7 we frer.

feer dfeT

fee AT sane

3T I F et qoT FUNE & F e onfiet fafe= mes
TSt F 39T ST SR feretrer SMavamhanet #1 T F % foe
1] T, S @I ST HAE ST 3cural O st i weE
ST & feTQ 31 Tect il &bl ST T,

St efaria ufar &1 Tufie 9o uiar & Iod 9 510
TET-3TT T A @l SELIRAT & I T FG
RGN I 3R Y 9T ST TG FehelT .

YaT Gl T Sec A AT Tehl S Wl WieH T Faifrd
AT B T S & 3299 Y 3T S 3 “3E- g T
HaTee] T 99 ST S S @l Wier 4T $20hg IR
oo & e FRATE | ATl =IHaq §9 (3192) F el FTs-
Tfed @TdT Wie i UfisHa G99 o 9.

TAEH! ST SEl9T ST ifoid w3 § 3 AT
1T 33 o foTT AT Sioh T TANTEGT it Tt SfebT St b T
A o fTQ A=y 2T 3K 3% 3Ue) e Yareti &l sATves et
T 9IRS BT ST T 2.

e 7 AT I 7 ST e Suets I & T Srq gt
IO (THRAR) T ofT TR R B

THITE Jard
AMTF S T THARSE Ui &1 dfT 31T faxiig savaendrs
% 1Y ST Seurer SR Jareit I ged Y F YIRS ST

AT Yehs <l WL a1 | 997 & fore aidwiferar faer =
(drRTTETH), THAEE SISl T Sfavee Yfam, Sam o,
Tufe TR 07 ST gowrafia Jard onfa €.

3T S T TSRS SE2T-3cs Il W bl Ufswa of I
1 2 M THRALTE o oI B ST &1 SATawaiehl & {7 Sa
T @I &S T, “FYH FRI7 TSR {5k I @l @ier
F fore epufera Tfer 1 oidftd 33 & foe Hig[ THemE @
T I ®, 3T S & [T ST S T THRANETE & grfud
ﬂ‘lcgﬁ F AfFATIAT F T T THARE @I Wow F1 AT
AR,

T S 7 I A e TR F9e ST i
F T THARSME G & ST THARSTE UTedhi & a1 U
S @ ©. AafE Ui wEEn A #T % SrerEr
YR S THRT AW Wiers I e F uiEfad #7dr ©
A 59 FHANT 39 3 TS 31 STl H T F | Fea
k)

3T Sl 3TTHAT STRETST H TISTar / e TN UTeshi &1 S
Y CHRNTE fea® edl “Jardfl YRl faaa o §11e 8. 0%
TS QMG P THRASTE ekl ¥ Hersiied ag 37 97 &,
S ST ST TE IUST 37 el &I gaet i UShe H 3T
A TEq A & FeTQ ITHTH STeT ard &,

feet snfeat

3T S 37U MU TEIOF FATE 3 A1 TE W A
e % T T LT F3 o 2 B eI § T 5 HAE T 9
et =7agm TEmfe T2 oo Hisd TEAT ST T § if 2fiX
31fyeh HqfTd SHTaET T B foha ST 5k, S6T 78 oh STTE0T
T ST ol 59 GH et S ST &1 el Y91 el & e
o7 329 ot Sff we § et A W St S I BT B
T Sk ST IS HIC 571 T8 I A1 Ieureh § 217 Icured
& AT A 0T, G T 0T, e T, o %o, 9T
0T SN €. ST S 10 Gl Scurs Jomenelt 1 et &9
TR T © il a7 SfehTT ST H UrEiies o7 78, 39k SRS
TR 3T et 1 T T T H T 5 A9 S o[ Seamay
T SO/ AaT/ STTHAHLOT T T 37 91l & 9qre frafia
T Y T 3 I I T . TATH B S o oot ATTH R
ﬁmﬁgéaamiﬁ (TYIIT) F0T QI & AT T
34.44% 2.

Y o I ST Sieh 370 FaTTT ScUTs J&dral 37 Farst & 92
T foat fom @ o smuh faenfsal o § o & &7 § MR
A 3 2. foeier o & SR S TR et el arare
3R IS 19 Femr & thefra &l A & f A+ 2020 F 3rcad
Heaqul Ha H oS TS TS5 ciehesT ¥ 36 3T 3if TR
el ¥ TG ST % STas(s ST S T av-a-a9 SR W 9%
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S SIS AT bl TTHT B & Fere ST 37y Treehi ol 3welt
TR 1 I F & FeTT 3T ek 3 Tferef 3nfeet Seurai o
sfafa € wee i e € e 9 g FeTgem £,

o  UH % T@EIferd U URIGT JUMEl (TCAGISE) T
THART 0T 1 TR T & ST T Far GHg-Gmm
T w2l & S SUREatst i 376 F0 A
I % SR H G 37eTE 3UTsd FGl ©.

o 3UF S UTEd 37 LT N S IR fhe e fefsieer
TIREH YT T &7 59 728 & SIS @M I,
ATaT 07 ST SFAfeFeTeh 0T & oI 371 T Gl €.

o fiord §% F 9l % ST MUk §F T 1 3 2019
Y el S99 & ®GH ReFd g9 207 32 B S0 fo ®.
THART IREcH & F 0 o e e frafeor sg s
Y S § i Gk A9 @ @ Ay @ld ' Y
SRS T TEATT G T ST Heh.

o TN WAl 3MAE ANHI - wise fdge TfeqSr A
(YeAugE-Guaegey) & ST fFEEdr e @
AT & & I8 IRd R & G 7T a7 Ted &
ITET AT S 7 9 & ST T 13,000 A F0
szrm% 0 3l qrerTarE-greaegey gfeqsl & o Jaq
e

o  TUERIRE KU TR I F foIT 3o S T @t
B H TgIq IR s A T T fae
ez @R O orawer e 7 & e & ey w0
sw%lQiﬁaaidlidqnfsdla?lTaﬂmﬁﬁawﬁWWm
e,

o 3T 9% 7 fisd §F F Fifas-19 TEd I F TR §
FIA 3 Tl SIS STl F0T T Ted o fadhed
F T I F fore fafere w0 F e fFam &, o um
THIE UTeeh! I STAATE F0T T Yl STt FL il
feofer faFm 2.

whige wre

ST Sl STAT-3TTT Taadh AT & ST U e & e
FE ITAS HIAT B- (F.) T oM a7 faeee; (@.) dem
ST - el FET, STEIRR WifeaH e SHifva wifeTq; 3T
(T1.) ARZTHE ANSHT- TR 908, F1E F JHIE TTehi 1 THEd
Y ST % SR W fafi= Uress @ei &l afeard e s €.

TN o S MU S  fomT ol s1fafiara aearasiientor & o
1.13 TG HHIfId TTeahi B qa He]? 0T SHT & 9 94 SrAiad
S 3YTsy HI & fore srfufrifea fmar =, o1 ove @1 Teel
HH(ETT T8 & I TR 377U Seh = STeAT-3TeT Uedhl & Gl &
% fore Yo, T, foirs T anfe iy Srorer Hifsan fed efens
=l & SR eifeard fefstaet ArhfaT i s €.

3T S 3 SESEIE 9 hiee HS & YA &I ggrEl & 3T
e & A | 3cs &1 fafere =fg oifFd #33 & foae sis wret

A BT fGomse GfSTd 37 %, 9 % SR ST 9% 7 ST
et F1 AR feesa aiEe JaH &id & fae & M o
AT 5 AR F S F 3 IS F TS God B T@ AT
T FAT G IO e F (A S F F1S Pl TEAET FE o
TETeTT et 2.

AT SF 7 AFHA & G § BEL 2020 FET H AN
TeITITdT 3T 9T 91 fet o fere STt a%e &1 gy AT SAhT
I& AT, S AT ST A S S AHT A % 5 fefea
I & ST A BT Y Y= 6 T S0 S 7 30
e FIE el 1 Aefe F2F ST JEEr & w0 H SAfdfiad ek
EREIR RN

fefseet afert

3k S 7 ST ST H & T8 W e F e dred
T W & YA 5 €. o o & fefSed ShreeEt @l
Iemfed, glawrerm, fRe o gRferd, B o g, R ofr
e I ST ST % fore ereamyfe faeiaelt % e gog @ik
e e T e

T S AT TR & f357 &7 oo Forgept et Qort & qofr
I BT fefSaet STam & i § ik T o Jerer S, &
3rgey faf fefSieet ST scaral 7o 2fae #1e, Hamsa 9f,
Sae S, fo s (deiey), fefsea deiey, satie gmam
ﬁﬁﬁméﬁsﬁimmﬁq@m%mm%
3T S = T et oI H O ey i gt fefSieet 3aume
T el o foTe vkt Tueh foeg & &9 # &l &t o foe <feforzer
T % TG H A fFT S

U o % S 3R S 7 3 Tecayyl Sy s
&, 39F S 7 AP AR T 37 fefseat et § 41%
F1 ST ATEe AT g A G & 74% 1 9fs o 6.
¥ 2019-20 F IF WeH-IA Fo =T AT F e
- fefsred ot famrer oet (wdiem oedt ofed) &
e 879% a1, 3G S T AT T o1 SrenfiTehl Hfrer,
I LR ol A1 3 31 feftea dff % o1 7€ yoifa & fere
w§9wﬁzozoﬁ51éﬁ/ﬁ?ﬁwa@nﬁﬁl3 af Tor fea
TR

3T S T ST AR ST VT 7 Flgrser* § ST Ao
forReelt S FE-Tfed THd e, Sfue #E dda, s
o, HA S I FL 3N & T =T S @it B e
¥ FAE AR, Fasie ST F TANT § TH-HAY, SR 98
feroTaTait hr Sigere 34 sraf far .

T S F AT T2 ST & off I a5 & B9 H 5 §
AT R © 3T 3H 311 &€ AISiT o STt 3re faeard S,
faer gl & fo S ersT TS, Su=n & wEae,
S Fd §HT aEre g, i ud IR-fade ot &
EIRIERS

M S T fae/dies/mes F1E FrE 1 e F e o
TG &7 T G ST R %, U S = fo g gfewn oy
A HIAT € SN o PTSR I T0 Goid THHH & S S & S
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FIS U P TAEH, T2TCfFg aieg e (3MEdRIN), 3383/
HraTeet e, THEHEY ST s Fict gfawr % SR somsie 9
T g % § 3fae FE 7 gied F & fofe gerg T €.

qoft 2fee e, o e e, For o e wref it 959 (30-
-1 é;ﬁgﬁm%w%@ﬁmw&hwﬁ%wﬁm
ERIRIEIES

3TU Sief = WiferdT HifFre 31 el o foe TeremedT & ey Tasie
i & T fore S 7 St TR SR 7¥ TesnEe vrsi
3R TG Wi agel St 7 130 ¥ s dreiey ofiqa
TS & I Sfae/wee #1ef % Sifte diwm grae WieR &

# wefead o,

& A 33 & fIT T Falepe 3as AT Yard fesed & €.
3T S SHTIT =T F (AT TANEHT F FILURE TSl &
Y T GG Ut 3 o fe7d 370 fadeor =9e1/ Gues el &1 o
TN T TE ©. ST S 3T AN & Seuehiierds qreiel 4
TR €Y F Af=d gL

3T Sl 7 AT e b & H TANEHT I M 3T gl
Tl SMITIHAST 1 GlerelToreh S & 1T Seurar 37T Farsit &
O IR el fesie ¢ TR 91 ©. 50 Ty 1o &
ST S 1 =] W e B Holg e S § Hecaqot gfier e
. AT H TANEGT F U 28 FS F ek TR €,
e ST 3 1Ry A 33T FehelT ©. et e T Treeht ek g 3T
U3 T & 32T F 3T S TS F WP AT SHH TaTF

3T Sief TR % Gl To i 37afey ST Suctedr § gur
% foTe ¢ ORI Teot 1 €. S5 QT &, 30 S 2y
7 Surdr fTaTe FE P IR FA, THHT T Juaweo, et
T YA (Z1eged) 3N SR 37 e SUe st e €.

3T TG TS FT YT TR ST

ST S ST e o SEH Whrser e faxiig et & e
T T g€ 3% G- AT 3cUIE T Jard Yo T 8. 99 &
SR 3T S T Yo SR 31 e X Wy S G
& G T a9 SR < % fore fafu sifiae =ema. e de
T T TR & S0, A TH0T fagcliehor Fm (TE)/
ARATT T TSN TR0 (SEeTsE) §s Jiaid Tes
S0Z (THHET) AT 3T = FO ThIT Bl Jresifed e 3T 569
SIS ¥aTE YerH Y & & fore e e,

AT S = ST PG < ST TANTE & Sia s 3cqray &l
TG F fore Terssd % Sifafeard SHveiy weer & &9 F
27 A 2019 I TANTEG & 1 HIXURE ToiT AR [T, a9 &
SR 37T Sl = 3T el &l 67,500 V Afeies Teraisd wifefes
1 Y- . IH S 3T Ureh! & G a7 T ey
TS 3T T TE ©.

Y o ST AR S T T WROT ST FufET STelid 2T TS
S ST T O . SR = e weany s fafres qer
kel TR ST R 3T AR T S SYARH oA, 3 ey TI3eng
fEFalT . S ey ST S 37U TTeehi & HIa S, J 0T S, 998
ST, TTEeT S, 3 SR Seqral 3l el SUeTed - T He o T
. 3T b < YT SIS & W™ J 379 TTeeh bl Fiaffey wopgared
g FareT e 3Uae i o e i Rjgeid & fas gidd
37 SMESANE sFere o U ol ©. 31U % o1 e
SIREET ¥ SMELIeE Hyee Ay U fgagfid fafies % Ty
AR TIEwIfeTal Jefet Fard off g o7 €.
TASSUT oh T ATeTHel

SHE 2019 F TAELT 51T S 7 AgareT ferdiard aifsid e st
o TI-TT SATGH S TANEGT F T A B A 33  feae
TiFIaTgEe %2 et HE STl W&l 8. 3N o 3 fafers FRar
2oy fegait 31 e i1 37T 37U 7] Wl el S Tl S
AT YA ST NERITAAN Bl T o Foof H Haqr e

TemTeif, wetal o Hiferiien dt ST Saeharsi A1 9w
% for SferTTa SfehT Saral 1 feed 3% ey fFar 2.

3T S 7 AT T IS 3R fefSzet et 7 faferwr Aremt
& SR TeAaTEH Ui T Famo N agel e g
F & fae e fifrm ¢ gfawn o & &1 2. 99 & <R
Tk I T T W F ST A TgH F AT wersmEr

ICRIRKLICHE]

STTUT e THIST I B T o CHTIT T FRETA ST I forsmer
e TRERT s I e et 3 Janelt #i Suctedr gffead
YA T fomie TAEeE F RTA @ T S F feor # Afd-
fermfamait 2 Trer iR e 7 IeuR 7@l 2. forei e Fem
(TH3TRdT) oY Tq¥ 9T Y & Href i geeeH & foe
A ST ASHES T o HTl €. 9 Sk T ant 7
T - ST faiTeT SeUTE SucTe 3T, YT 1 e YT
AT T I Tt &l g, H weradt & fia fra 59
erireT SRS % 37ofS T GRFAIdTds SeraT <ol Tal ¢

e WA S & AT T HTHToreh G AT,

ITF §F T IRT WER & foxig qoavH FEFd, T
ST AT (TEASIEETE) 3T YT TR HIHoi e
ST 37T T ST Tl o foTe JeTwAT FLaT S AT
(Hreregaian), St s gea & fore qurmsET siad Shfa <mr
ASHT (reASISEEnE) qel garawer ¥ 4oH & fae sea dom
ST (TUIaTE) H Wt ©9 F ey 1 2.

SRR YA (FIT) / SRIER Gevehd! (S1u)

3O S T U7 3 3R vTedy &t F STu UE g & A
T Je o TeTH FRER gfaREn (@R, FRER
GATHAIST () F 370 T2 1 A IS AR 39 Jel
fereirer SREreTT GAfewd ga1 & 3 T & S  refihangred &
B (W) g 1 7 Afaferd Treared e 8. S (5%
o for=y o1 T STTlT ) % T T bl el e & & o
3% t-tos feaTsy Sues FTE Y § S & 1S TR
AT ARSI T e Pl G SeTesy e 7% ©. S5,
QT &, SRS Hfaff SRER gAdmdie & e & T
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3N 3G TP § 3% ATHlGvarl, SeAY 3T srefer w T %
TS T R B 3T S = o7 91X H fafur T ox g <y
ST o foTe e UFeTero 5/ SR eest 1 ST e 2. $9
STCITEN, 9 e = FRIR U/ FRIR ereheiait 1 S
T T T TN IhH! IX e 3 & fo7e 39 qehish!
T T e 5 o oA & o S Ofereqor off e fema.

Taxtrr Tegar

oo T bl TTel foire FoTa o & o S ey & frewrSian
& AT 3T & ® 7 off, qd-3avHehdT & w9 H i fomar
T &, lifen 78 TRl @ 3% Sueisd A S e faeir et
T G YA F F oI S ©. AT S ST T
IRt § T QR SR 5 s S5 ifrd e €
S IaT § e AT e e & S S & faf=
ST SeaTal T AR GIFR AT GRET ALY & 9
3T AT o ST STkl et &l {5 & 78 2. oo da 3
TIETST o & B T ST & i fafre S Sl & s 7
ST thef o (oS Jaehg e o AT e &, 3Mash S 1
TERTS & G fsrer # fRerd MESaens Urdior WS gfreror
T (EETEIAE-ANTEEAISTE) | THOT SRS Jarsit &
e TSI Urase et S wfti 3 Sifas @re s,
U9, 3ER U6 HHEl UPEY M, U A, fwh od wed
ST, AT ST, JEET AR o HEAHT § ATt &
fore, Safrer foeprer e (ST, S ek gl s 3 fore
7 9]c AT TFervT ST FXT & I § W-USR ¥
T o 9.

3T UgA R

MU S A fafore TeEE TR (FemEdeTs) ®
T 3R T & S USige & &9 § Usiighd ©. 30 o
T FEA/TT THR YA A A0 Ao H g ¥
TEAINTAT &1 8. S5 STelal SR S 370 S =9l & Ay §
ATt &I Yo 7 fardeor i i T 8.

TTATHERaT U & ST

U S IARNE F MR F IR AR e &
(dregeet) # 3UR &7 § wecayel AneH < e ¢, St
3TYeTIST F STTHR S T THE 9 % A Gad A, goe
N TR-PRURE (ST T T F i Foehl (THTREAE)
% ferTaryor 0= frey &0 § e fear. S 3 FoRe SRS yfaff
() PR GAvad (SI9F) =9 F AT ¥ 10 959 &
M & JAG ST T € 37 379 I I 39 FURE FRISK
gfaffer (ST)/ FRISR Gerhd (SI9F) & 1 T3sis fHar 2.

ST ToeT A T W0 oie e §C 3 7 99 2019-
20 S ST AR T 39-857 Gfed regae & forg s7a g
Tt oreai il eifge frar .

T YT Sl AT/ 9 % SFTHR AT o Srggfad s
(3TST) ST ST (3751 Hfed eqses 99l 6
FHSIT G A1 TS GaT AT (drememars), ©g-3r e,
3fe % e 0T Yo I @ 8.

%;imfﬁmméaaﬁmﬁ%mg@w

a5 2019-20 F A TEHTA &1 FeTal < & e Frefafad 1w
TAFTEE :

o I A F A § FRISK A g F T anafd
Y § 3T [T 1 st gem, oY, Td 7em 3ad
(THOEUE) T, TMes dF oy, fFae wise w8
(AR F fore gafta sifyam, fram 9=, Tregans fa
S, R ==Y e (ssegaem) fa@e 100, THogesd
Tcifes i, faefio Tiee anfe sy e e,

o TH dF 7 Wl JH weESl S STRuEgeETd
(REreee TageisT T sfean ), wee e T9md
TS (U1 TR SR W 3ey foT. (sErEaed) F
BT IR STRIREETT wiawhi & Hreerd I foeit ahr e
TR E,

o 3TF dF T STCHE Usighd THEHUHE SURGeT % forg
35 TS T FRAVIE UST JH A & fof @ 41 37 i
59 fir7z o JIESIFI3TE Ty el SR foRa,

o 3T da 7 fafrwior, i 37 Qe &5 7 o1 g w2
TeT SRRl S [ HT o foTT 316 & Jarsii & faxia
eI Ja 3 o 39T GLHN o UV HwH @l
foaepTa 3T a1 FTferaIer T JretT H FewfiTe &,

o 3UF §F T THUHTAE FU) USH 4 & AR T o a1l
T B Sl oA o fere HiopeT aaret BT 3 eetich BiHar
&1 L ST .

o Td S o FomEali o ST S < e 37 o7 Ze o forw
e ST o 37 T Teleg, ATt & 31 GfeeT UaH o .

o ST 27 S 2019 FN “HTLIT THIGTHE feaky T
foraw favniigd wmaret 7 fafe=r anf & SuRadmRtt @
AT F UTEF FHIC AT e, IRt T o
ST ST AT ST L& Yarel 3K Gfawrsit & Tae 7 37
I FIE o

o T 1 JE 2019 Fl Her fafedds S, four % 9 %
T H T THS & e gegar e & T8 fafwcet @
W T Ffbeqe e T, 39 & & 3= Hraiear,
& AT 3R IRl T SR W e R
3R S % ST 3R Jaredt % IR F gfefirEt # srara
.

o 3NUF o 4 Gl AR H 57 & F 157 THl W 23 fewaw
2019 I FFIM TG Al (Foiem) H TS T fFe
fea® (e feae) HAmA.

o TS AT W UE & T F T H S 7 3 SFIET 2019
Y 7 3G 2019 TF 37T 21 I 2019 F 25 TFqaT
2019 T 3 37afd % A sifafwifed et & wes 2
RIS o
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VRS
3T S % PILURE SlfehtT TSWIerar 7 forell, T vd T, 9%,
gwq AT (TTTIRET) 37 S fafi & & S enfier
FITURE Teeh! o (TS 3G o o SN Icue T 7 Wi =,
Srearafy o, IR gon (Ff-smfia v T fAf-smfea
), frrafcent s ek o, Hrer fert & @i, fae e, enfe
A &, FRuRe ST % farid N 9% FRuRe & e/
Fet anfe F fore Fer fammaror v Fex famamr Sy St
IUTH Tl G JrIHRATIT &1 S (VEHTe ) TT 1 e ST
3nfe I 3= fereniine St & Wi =S T I S FX F Il
I HITURE Teehi ol faferse straroaamarsit & g foma <7 9.

T T AT & STET SATH 9 -7 FT 37
FITIRZ H01 & | gf 1 DT 32 a1 & o 58 #7979t
FRISR Aied ¥ uRafad o 3 g facil a2 Qe &), 394 SRIER
QI # SITEH &9 & .

SR TuTaT

3T S T ¢ 3Toieh AT (T i JeheTT IT 3 Hispar
BT SNt § SRR agel T¥ ST AT ST ¥@T. 11 2020 &
37 7 AT S 1 Fot M F 72.47% 3¥Sieh e, Safh
27.53% 3TISien ST oF. sieh 51 o 7T Hise I § 2018-
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