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Committed to Progress
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The significant strides made by your Bank
in the last six decades of its existence,
amidst a dynamic and evolving economic
landscape, fills me with optimism about
its future growth trajectory.

T. N. Manoharan
Chairman
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Dear Shareholders,

On behalf of the Board of Directors, | am pleased
to present to you the Bank’s Annual Report
for FY 2024-25 - a milestone year that marked
completion of 60 years of the Bank’s journey.
The Bank’s journey so far reflects its enduring
commitment to the objective of nation-building
by serving millions of customers across the
length and breadth of the country and financially

empowering them to achieve their dreams.

Economic Scenario

The global economic growth remained modest
but steady in the year 2024 in the backdrop of
protracted geopolitical tensions and volatile
capital flows across the global financial market.
In this backdrop, the Indian economy remained a
key driver of global growth as one of the fastest-
growing major economies in the world. Factors
such as concerted and consistent policy efforts,
abating inflationary pressures, strengthening
domestic consumption, pickup in investment
demand and higher public expenditure on
infrastructure effectively countered the external
risks and ensured a conducive macroeconomic

environment for stable growth.

The steady pace of economic activity was
also aided by the improved health of the
banking sector in India. Primarily driven by
various Government initiatives and regulatory
reforms, the banking sector has emerged

stronger, more agile, and well-capitalised,

arftfes frad | Annual Report 2024-25 II”I
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Committed to Progress
Dedicated to Sustainability

with improved asset quality and profitability.
Further, the increasing digital penetration has
contributed significantly to greater accessibility
to the banking services, fuelling financial
inclusion in an unprecedented way. The strong
reciprocal relationship between banks and the
economy saw the banks supporting the growth
momentum by channelising the savings and
facilitating credit flow to key sectors such as
MSMEs, infrastructure etc.

Celebrating 60 Years of Nation-Building

Your Bank's legacy is deeply rooted in nation-
building as its predecessor entity - Industrial
Development Bank of India (IDBI) - was a catalytic
force in industrialisation of the economy as the
apex Development Financial Institution (DFI)
in the industrial and infrastructural financing
space. In the six decades of its existence, the
Bank has played a pivotal role in shaping India’s
economic landscape by supporting people
and businesses across the country through its

products and services. The changes in India’s
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economic structures also led to change in the
Bank as well, which saw it transform from a DFI
to a full-fledged commercial bank. However,
what has remained unchanged is your Bank’s
ethos and commitment to serve the people of

this nation with integrity and dedication.

The Bank’s past is a testament to its
capability to evolve in tandem with the

evolving operating environment.

Embracing adaptability, your Bank has
positioned itself strategically to ensure a
robust foundation based on quality business,
stringent risk management framework and
strong governance and compliance culture
for sustained growth and stakeholder value

creation over the long-term.

Growth and Profitability

| am happy to state that the Bank’s 60" year,
a milestone in the annals of the Bank, was
remarkable even in terms of its business
performance. Your Bank registered all-time
high net profit of ¥ 7,515 crore in FY 2024-25,
progressively improving upon its profitability
in the last five years. The Bank’s business
size crossed the milestone of ¥ 5 lakh crore,
fuelled by steady growth in both its deposits

and advances. The Bank’s focus on enhancing

arftfes fvaté | Annual Report 2024-25 IH'
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low-cost deposit base yielded positive results
with a notable increase in the CASA (Current
Account Savings Account) Deposits. The Bank’s
loan book registered healthy growth, supported
by a prudent underwriting approach and
diversification across segments, with emphasis
on retail and priority sector lending. Your
Bank invested in upscaling its digital offerings
to deliver seamless and secure customer

experience.

As your Bank continued to grow its
business and to expand its operations,
robust risk management and meticulous

compliance culture remained at the core
of its business strategy.

| am pleased to share that the collective efforts
of the Bank’s Board of Directors, management
and employees have led to a significant and
broad-based improvement in its operational
and financial performance. These achievements
are detailed in the message from the MD &
CEO, as well as in the other sections of this
Annual Report. It gives me great satisfaction
to inform you that, in recognition of this strong
performance, the Board of Directors has
recommended a dividend of ¥2.10 per equity
share of face value¥10 each for the financial year
ended March 31, 2025. This recommendation
is subject to the approval of shareholders at

the Bank’s upcoming Annual General Meeting.
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Mobile"

Progress with Sustainability

The banking sector continues to evolve at an
unprecedented pace, shaped by technological
innovation, shifting customer expectations and
focus on sustainability. The significant strides
made by your Bank in the last six decades of
its existence, amidst a dynamic and evolving
economic landscape, fills me with optimism
about its future growth trajectory. Moving
forward, your Bank will continue to focus
on stable and sustainable business growth
and risk resilience to ensure value creation
for all its stakeholders. Collaborating with
the policymakers and regulatory/ statutory
authorities, your Bank will continue to invest
in designing products and services to cater to
the financial needs of various segments of the
population and contribute towards inclusive
development of the country. Being a responsible
corporate entity with a rich legacy of nation
building, the Bank will strive to incorporate

Environmental, Social and Governance (ESG)

Small or big, ensure safety
with every transaction.

Download the
IDBI Bank Go Mobile+ App now.

rftfer fate | Annual Report 2024-25 Iiil
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Dedicated to Sustainability

considerations in its operations as part of
its long-term business as the nation moves
progressively towards a more sustainable
way of life. Your Bank's future growth path
is rooted in the belief that banking is not just
about transactions, but about transformation.
Through its offerings and initiatives, the Bank
will endeavour to create value that transcends
balance sheets so as to uplift lives, empower
vast segments of the society, contribute to the
nation’s progress and protect the planet - to

make this world a better place to live.

Expression of Gratitude

On behalf of the Board of Directors of IDBI Bank,
| extend heartfelt gratitude to the Government
of India, the Reserve Bank of India, and all other
statutory and regulatory authorities for their
steadfast support and guidance which has been
instrumental in enabling the Bank to navigate
challenges and pursue its strategic objectives. |
would also like to express my sincere appreciation
for the continued patronage and enduring
faith of your Bank’s valued shareholders and
customers that has been the cornerstone of
its progress. | place on record gratitude to my
esteemed colleagues on the Board for their
leadership that has been pivotal in guiding the
Bank’s growth journey. Last but not the least,
I would like to convey my appreciation for the
efforts and unwavering commitment of the

Top Management and every employee of IDBI
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AT O ST ©, § 310 T feaemat & ofor gear  8rowth and long-term value creation, linvite all
ST T 3 T e g e our stakeholders to continue extending their

S e ) support and actively engage with us for creating
A W@Zﬁaﬂ 1 B a lasting and laudable legacy.

SIS Hied, With best wishes,

2. T, ‘q’:ﬁg'{q T. N. Manoharan
37T Chairman

Access happiness
in no time.

Open your
Fixed Deposit with IDBI Bank.
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Committed to Progress

WITfd 2q Ufdees
Dedicated to Sustainability

Tdd deelvT & foe gafda

I am pleased to state that the Bank'’s
performance in FY 2024-25 has been
remarkable, underscoring its steadfast
commitment to excellence and dedication
to creating value for all the stakeholders.

Rakesh Sharma
Managing Director & CEO
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Dear Shareholders,

With great pride, | present to you the
Bank’'s Annual Report for FY 2024-25 that
highlights the Bank’s operational and financial
performance during the year. While the details
of the achievements and initiatives taken by
your Bank have been elaborated in various
sections of the Annual Report, | am pleased
to state that the Bank’s performance in FY
2024-25 has been remarkable, underscoring
its unwavering commitment to excellence and
steadfast dedication to creating value for all the
stakeholders. Through my message, | would
like to briefly touch upon some significant
highlights to provide a bird's-eye view of the
Bank’s performance during the year.

Macroeconomic Overview

The global economy, after being buffeted by a
series of unprecedented shocks in the previous
years, stabilised in 2024 despite elevated risks
emanating from contentious geopolitical
relations. This was also largely aided by the
monetary policy normalisation in some of the
major economies across the world. India’s stable
economic growth in FY 2024-25, marked yet
another year of remarkable resilience and
provides credence to the country’s growing
global prominence as it remains a key driver
of global growth. Concerted efforts taken by
the policymakers over the years to stimulate
consumption and investment in the economy
continued to drive the pace of economic
activities, fuelling steady uptick across all sectors.
Furthermore, the banking sector, with healthier

arftfes frad | Annual Report 2024-25 ‘I
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balance sheets and adequate capital reserves,
continued to be well-positioned to support
the aspirations of a rapidly-growing economy.
The revival in the domestic consumption and
investment demand was also spurred by the
shiftin the RBI's monetary policy stance, which
saw two consecutive policy rate cuts in February
2025 and April 2025, leading to a cumulative
reduction in the Repo Rate by 50 basis points
(bps).

Operating in this dynamic and evolving
macroeconomic environment, the Bank
continued to adhere to a well-crafted business
strategy that yielded positive and extraordinary
results.

Business Strategy

Duringtheyear, your Bank's strategic endeavours
were focused on enhancing profitability,
fuelling stable business growth and enhancing
operational efficiency. By leveraging its physical
and digital infrastructure, the Bank continued
to ensure easy access to the Bank’s customers.
Further, your Bank continued to revamp its
existing offerings to cater to the financial needs
of diverse customer segments. Emphasising on
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growing its retail franchise, the Bank prioritised
growth in its low-cost deposits, viz. Current
Account & Savings Account (CASA) on the liability
side and focused on Retail, Agriculture, and
MSME (RAM) segments to expand its retail
asset portfolio. In order to ensure quality
asset portfolio, the Bank continued to focus on
close credit monitoring, early stress detection,
remedial measures and reducing delinquencies.

With a strong emphasis on operational
resilience and sound financial health, the

Bank has been focusing on integrating
a compliance-driven culture across its
workforce.

This reinforces your Bank’s commitment to
robust risk management practices and corporate
governance guidelines in alignment with the
regulatory and statutory norms.

Several strategic initiatives taken by the Bank
across various functional domains have
been detailed in the Directors’ Report and
Management Discussion & Analysis sections
of the Annual Report. | am immensely happy to
state that the Bank continued to record laudable
results in FY 2024-25, some of which | would
like to highlight.

Financial and Operational Highlights

The Bank’s journey in FY 2024-25 was marked by
several milestones, one of the most significant
being that its total business crossed the ¥ 5
lakh crore mark with double-digit growth in

arftfes frad | Annual Report 2024-25 Iiil”l
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both deposits and net advances. The Bank’s
total business stood at ¥5.29 lakh crore as at
end-March 2025, registering a growth of 13%
from %4.66 lakh crore as at end-March 2024.
Your Bank’s deposit base registered a growth
of 12% t0%3.10 lakh crore as at end-March 2025
from %2.78 lakh crore as at end-March 2024.
The Bank’s CASA deposits also increased to
%1.44 lakh crore as at end-March 2025 from
%1.40 lakh crore as at end-March 2024. The
CASA Ratio was 46.56% as at end-March 2025
as compared to 50.43% as at end-March 2024.
On the asset front, the Bank’s net advances
were higher at%2.18 lakh crore as at end-March
2025, marking a growth of 16% over¥1.89 lakh
crore as at end-March 2024. The composition of
corporate to retail in gross advances portfolio
remained steady at 30:70 as on March 31,
2025. The Bank's ongoing efforts to improve
its asset quality resulted in a further reduction
in its Gross Non-Performing Asset (GNPA) Ratio
and Net Non-Performing Asset (NNPA) Ratio to
2.98% and 0.15%, respectively, as on March 31,
2025 as against 4.53% and 0.34%, respectively
as on March 31, 2024. The Bank’s Provision
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Coverage Ratio (including Technical Write-Offs)
also further improved to 99.48% as on March
31, 2025 from 99.09 % as on March 31, 2024.

The Bank's capital position remained well
above the regulatory requirements with the
Capital to Risk-weighted Assets Ratio (CRAR)
and Tier 1 Capital Ratio at 25.05% and 23.51%,
respectively, as on March 31, 2025, marking
further improvement from 22.26% and 20.11%,
respectively, as on March 31, 2024. The strategic
initiatives and consequential impact in terms of
growth in quality business helped the Bank to
report sustained growth in profitability. Your
Bank registered a 33% growth in its net profit
to ¥7,515 crore for FY 2024-25 as compared to
35,634 crore for FY 2023-24. This marked yet
another momentous development as your Bank
recorded net profit for the fifth consecutive
year, surpassing all past records, to establish a
new all-time high net profit. The performance
exhibited by your Bank in FY 2024-25 is indeed
a milestone which should inspire its future
performance and growth trajectory going
forward.

The Way Forward

The road ahead for your Bank is shaped by its
successes as well as the challenges which it has
surmounted over the years. Your Bank has been
able to stand strong against the changing times
by the virtue of being agile and adaptable to
the constantly changing and also challenging
business environment. Looking ahead, your
Bank will build on its inherent strengths as
well as revitalised financial health to further

arftfes frad | Annual Report 2024-25 III
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strengthen its position as one of the leading
banks in the country. Prioritising customer-
centricity and innovation, your Bank will
continue to focus on continuous refinement
of its offerings to drive engagement and build
long-lasting relationships based on mutual trust.
On the business front, the Bank will continue to
place emphasis on growing its retail franchise.
The Bank will also seek to diversify its revenue
streams by exploring avenues to augment
its fee-based income. Your Bank remains
committed to preserving a culture of meticulous
compliance, proactive risk management and
sound corporate governance practices to build
its business in a stable and profitable manner.

Going forward, the Bank’s journey will
continue to remain centred around its
vision of being the most preferred and
trusted bank enhancing value for all its
stakeholders.
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guidance and unwavering support at all times.
I wholeheartedly commend all our employees
for their dedication, hard work, and resilience,
which have been crucial in achieving your Bank'’s
strategic goals. | would also like to express my
heartfelt appreciation for the shareholders,
the customers and the value chain partners for
their trust and contributions that have aided
your Bank’s journey so far.

In conclusion, | extend an earnest invitation to
all the esteemed stakeholders of the Bank to
continue supporting all its future endeavours.
I am confident that your Bank will touch new
heights of excellence, fuelled by your steadfast
partnership and unwavering commitment.
Going forward, let us continue to work towards
creating a lasting legacy of positive impact with
fulfilled aspirations for all the stakeholders of
the Bank.

With best wishes,

Rakesh Sharma
Managing Director & CEO

Owning is easy.
Driving is fun.

Auto Loans from IDBI Bank.
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AT TR 9T T, ST T disel ¥ faig 9y 2023-24
& T TTeT T = WIS &L §Q WA fard A,
syt e Sramor.

Hon’ble Finance Minister, Smt. Nirmala Sitharaman,
receiving the dividend cheque for FY 2023-24 from
Shri Rakesh Sharma, MD & CEO.

i TR T, e e e s o fret, \

SIS 3T ST YT wE, SIHST & T R
ST ST T % arerer o faesrel Ged Y 35%
3= 3t bt fomirer af 2023-24 & fore e
&1 =1 FTd gT.

Shri Rakesh Sharma, MD & CEO, along with
Shri Jayakumar S. Pillai, DMD and Shri Sumit
Phakka, DMD handing over the dividend cheque
for FY 2023-24 to Shri Siddhartha Mohanty,
Chairperson, LIC of India and its other officials.
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Shri Rakesh Sharma, MD & CEO, paying homage
to Dr. Babasaheb Ambedkar on the occasion of
Ambedkar Jayanti.

ST TSRS T, THST U iR, ‘G dl STEFHAT .

FAE " h T I FeA-53T ahl 91927 fereTl g, |reT
T ¢ o STIHAR v, e, SengT, o g W,
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Shri Rakesh Sharma, MD & CEO, administering
the Integrity Pledge on the occasion of Vigilance
Awareness Week’ along with Shri Jayakumar
S. Pillai, DMD, Shri Sumit Phakka, DMD and
Smt. Asha Rajiv, CVO of the Bank.

oft g weer, SeAST G foaq & oEae WX
MESTNNE S o Ju wterd, G H fammdr f&ar
T U Ty g i fa e e ge.

Shri Sumit Phakka, DMD, releasing the quarterly
in-house Hindi magazine Vikas Prabha’ on the
occasion of Hindi Diwas at IDBI Bank's Head Office,
Mumbai.
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Shri Rakesh Sharma, MD & CEO along with
Shri Jayakumar S. Pillai, DMD, Shri Sumit Phakka,
DMD, Smt. Asha Rajiv, CVO and other senior
executives participating in the Diamond Jubilee
celebrations of the Bank at the Head Office.

IAEGEITE (STESINTE ST Te fam Sl &%,
TH SIS ) H e €k ST GARE
T gfferd B 58 FvT Hed & 9o 3% 3
EIR=EEeant

Members of the Board of Directors and other
senior officials participating in the Diamond Jubilee
celebrations of the Bank at ICBF (IDBI Centre
for Excellence in Banking and Finance, erstwhile
JNIBF).

T TRTT VT, TSN e TEelT 3 SRS WEry
& e 0. &1, FEIfE 129HTHTd (3TESIERE-
SMMEIMEIH e e Tiarad), HreaY e
SRR F SEIEETH GRER 7 3T Fd g

Shri Rakesh Sharma, MD & CEO and Prof. V.
Kamakoti, Director, IIT Madras inaugurating the
12SSL (IDBI-IITM Secure Systems Laboratory), a
Cyber Security laboratory in the IITM campus.
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Shri Rakesh Sharma, MD & CEO along with
Shri Jayakumar S. Pillai, DMD and Shri Sumit
Phakka, DMD participating in the tree plantation
drive at Corporate Centre, Mumbai, as part of
the '"#Plant4Mother' Campaign initiated by the
Government of India.

off TeReT o, wHE ud géel, aftss sttt A | *

IURATTH BRI - IFEATFH S A FH ", T
S T Y Sl IS B 3@ B, i S
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Shri Rakesh Sharma, MD & CEO addressing
employees in the presence of senior officials
at ‘Aarohan - My Steps towards Excellence’,
a motivational programme, reinforcing
belongingness, work life fulfilment and employee
engagement throughout the Bank.

o~ W .
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& G T 31T i ISS NI,

Members of the Board of Directors along with
other senior officials at a Business Strategy Meet
in Kerala.
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Shri Rakesh Sharma, MD & CEO, inaugurating
Kochi Zone in the presence of senior executives
of the Bank.

o SPIFAR T, fieet, STeRST, S & afiss e
T ST H =T, HoTe 1 SMEIIE] Hrfer T ST
A TT.

Shri Jayakumar S. Pillai, DMD, inaugurating ITD
Office at Chembur, Mumbai in the presence of
senior executives of the Bank.
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€ 38 HaT, HuE | ST afaeh anfefe grier
¥ S % T T T FA GT.

Shri Rakesh Sharma, MD & CEO along with Shri
Jayakumar S. Pillai, DMD inaugurating the Bank’s
pavilion at the Global Economic Summit in the
presence of other officials of the Bank at World
Trade Center, Mumbai.
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T 3T Fd gC.

Shri Rakesh Sharma, MD & CEO along
with members of the Board of Directors,
Shri N. Jambunathan, Shri Sanjay Gokuldas
Kallapur and Shri Ajay Prakash Sawhney
inaugurating 'IDBI Fintech Fusion', an exhibition
in collaboration with AWS (Amazon Web Services)
at IDBI Bank Head Office, Mumbai.

AT Sl T F 20 SR TrenfiTehr Teer weray
Td YOI T 2024 H faehfird Aed wq Ao & e
TR ST TR 37 S o ford STEEE e
S T A TR e 5. &7 SR o, fied,
EenET T d ol 3T F LR I R

IDBI Bank received three awards at the 20t
Banking Technology Conference Expo & Citations
2024 by the Indian Banks' Association, celebrating
innovation and excellence in future ready banking
for Viksit Bharat. Shri Jayakumar S. Pillai, DMD
received the awards on behalf of the Bank.

1 TR 9T ITAT, THET O g, of SRR 2. fet,
SIS 311 1 e T, SIeHE il Surkeafa 7 221
T 3 ITITCH Sl 3 9T THor & fore S
F1 2T T UreME SreEvy 4.0.1 TJUTeH FHIOGS
TS &Yl g2,

Shri Rakesh Sharma, MD & CEO receiving the
PCI DSS 4.0.1 Compliance Certificate in the
presence of Shri Jayakumar S. Pillai, DMD and
Shri Sumit Phakka, DMD on behalf of the Bank
for its dedication to data security and compliance
excellence.
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Shri Rakesh Sharma, MD & CEO along with Shri
Jayakumar S. Pillai, DMD, Shri Sumit Phakka, DMD
and other officials at the inaugural session of
‘Pratibha MahotsaVv’ a talent competition organized
for employees of the Bank.

FHHAT & foQ anfsra o ST geae]
ST 3T Feisr F7 2025 % IS
TARTE T TS 37 e o T o, Srarer o
SRR . fiect, SraHEt o g weEe oY o=
T3 SRR

Shri Rakesh Sharma, MD & CEO along with Shri
Jayakumar S. Pillai, DMD, Shri Sumit Phakka,
DMD and other senior officials at the inaugural
ceremony of ‘IDBI Knowledge Cup 2025’ - a Bank
Level Quiz Competition for employees.

' | ot TReT IT, wHET U diEal, o AR T

ST TS | ST a3 FTrcidl & e

e T S & 37 a3 Hr e & Grel.

Shri Rakesh Sharma, MD & CEO, Shri Jayakumar
S. Pillai, DMD and Shri Sumit Phakka, DMD at
the ‘Senior Executives Cricket Match’ conducted at
Mumbai Police Gymkhana Ground, along with
other senior executives of the Bank.
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Glimpses of the revamped Lobby and Board Room at IDBI Bank Head Office, Mumbai, modernizing our workspace,
fostering creativity and growth and elevating excellence.

1 TeRTT I, TSN U WrEel, 1 SR v, fae,
aftsg srfemrfiat 1 Sufkerld o SrESereng §F, T
FA, Gas H a8 ®F &1 AT AT qrl-
TSIl 3l ST Ll §C 3Teed, AT 1. T, T,

ShriT. N. Manoharan, Chairman inaugurating the
revamped interiors of the Board Room at IDBI
Bank Head Office, Mumbai in the presence of
Shri Rakesh Sharma, MD & CEO, Shri Jayakumar

S. Pillai, DMD, Shri Sumit Phakka, DMD, Board of
— Directors and other senior officials.
A1 STAFHN O, e, SITHE], A1 G T, SITHE] / \

S S 3 377 S o Sufkefa 7 smédidene
S, T AT, GoIE H el ol gAH Hrel-Hoon
1 IHEA Ll G THST Te Hreail, T Teher ori.

Shri Rakesh Sharma, MD & CEO, inaugurating the
revamped interiors of the Lobby at IDBI Bank Head
Office, Mumbai in the presence of ShriJayakumar
S. Pillai, DMD, Shri Sumit Phakka, DMD and other
officials of the Bank.
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IDBI Bank was conferred with the 'Best IT-Risk
Management’ Award and two citations for ‘Best
Digital Sales, Payments & Engagement’ and ‘Best
Fintech and DPI Adoption’ at the 20t IBA Banking
Technology Conference & Citations 2024.

IDBI Bank was awarded the 'PC/ DSS 4.0.1
Compliance Certificate’, recognizing its dedication
towards data security and compliance excellence.

IDBI Bank was bestowed with the ‘Elite Quality
Recognition' Award 2024, for Outstanding
Achievement of Best-in class MT103 Straight
Through Processing (STP) for both US Dollar and
EURO Clearing by J.P.Morgan.

The Bank’s in-house quarterly Hindi Magazine
Vikas Prabha’, was awarded shield and citation
for the Best In-House Magazine by ‘Ashirwad’ - a
renowned literary and cultural organization.
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IDBI Bank was adjudged the Runner Up in 'Best
Digital Performance & Innovations' and 'Best ESG
Initiatives'in the Large & Mid-Sized Bank segment
atthe ASSOCHAM 19t Annual Summit & Awards-
Banking & Financial Lending Companies.

IDBI Bank was conferred with the 'Best Data Quality
Award' by Transunion CIBIL for Private Banks under
the Commercial Segment.

IDBI Bank was recognized as the ‘Best Private Sector
Bank - Highest Throughput’ in the event 'SAMAAH' by
M1 Xchange for its exceptional contribution to the
TReDS platform, set up by RBI to empower MSMEs.

IDBI Bank was ranked 4t globally among Banks
in the ‘Social Media Power 100’ published by The
Financial Brand.

arftfes frad | Annual Report 2024-25
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TF S & ST Hed & 31 919 2025 & GAI faxig ay &
fore S % FRER AR et & a) § ol g #3d g
TG & T .

a9 2024 H Fad J-Terifae TR i THI-gET W™
ferirer aTeTX 7 31fRerdr & arasps, dfae enfifs nfafafr aen
AT TEI. QA ant o S5-SOTh 39 GERIT @l Jehrae ded
% o Hifseh A % T &1 gafad &7 ¥ w9 & fuda, w6
St T 2023 3T 2024 F 3 FT FT HHRT FAT R
fopa. eretifon, fafm sreferazensit & wea & Tifq -3
TE €, T HE S 7 S-TTA 3UAT G -Gt
1 Tfcrefierar & ST9ER gfdfwar . 39 I8y |, Rd aar
=T o T IS § Sl T refeTaRe 9T e 3 fawig
2024-25 ¥ 6.5% I 3 &1 F. Aich STER T FH & TaS
T foIehT STURTIR T @ 1 T8, SiT I o wHfte 3fffan g
T S AT Bl 3R Bl 8. 39T el 37T 3faffed
T 3 SAfAfra FRE TR § o fas F1 e 1 @
FTC T 7 Tl ST 8, S fasr # o ofew e F wgE
e & &Y F S5 P ISR FAT ¢ T AH, THT

37 afdss dfaedl & frdd, T foxig SR, A5iea e
anfeler ST St ST 99 F Yog Jo-TF & TE STUeTHd
fEer SR oIt 9 8. ATgd enyed, e o § gER
AT AT GoiT ST T SHT SR Fehi I Sk & T ag
P I T, ST Foht T referawen  Sgdl FT /i S T F
T Hes e, 9 % <RH, WA e 99 (e §) T wead
2025 H N T Hifses Afa T 7 yge Hifad <3 1 25
3T 37t 1 AT . FEwIfa ¥ frae, emnfa @ swd
TG SR ydadt Hifses AfcTd SUt & T S FRebt + Kerd
S T AR 11 FEnelt 9% T9E a3 S ufafda
TG & 98 3% T & [T SAavasd STee] e H. $6F 1,
foaTd o ¥ et 2025 51 eraed fmfaes Hifses ifq e & vg@
AT &3 7 25 AR 37 ST FKAA A, S AAR I
IR R H FH3A T S 2. T TR, AfaTd < F FIAd J
FUTT ST AT 7 BT 37 ST YT €, ST 37 3Tl IR &
ey fAcieR 0T 3T FarT 1 AT A e, v wHy sl
Tifafafert s 1 @ wefF firer.

faeirr gt

m%@m%%ﬁw%ﬁiﬁ 31 A 2025 T SGF S 1 Fof RIS 3 AT FH9T:
T T U GG ¥ GO g6 O #E) & 99U U 23,10,294 FE FATZ 2,18,399 HIS T T, THIETHH 376 %
5. SR 3T e o PRI 31 T e e difefen § & 7 2
g fair favmard @FASH
31 T 2024 ST 31 W=t 2025 T

TSl 10,752 10,752
fisrd 3T srfrer 39,130 49,499
SR 2,77,657 3,10,294
3R i 17,083 19,882
3T TS ST g 18,956 21,234
THel AT, 3,63,578 4,11,661
TR I srd o % T 9 13,991 21,294
ST % T I SR W O 3¢ G T Y Afer 11,942 23,122
fager 1,14,934 1,17,468
A 1,88,621 2,18,399
3T 3 3T A 34,090 31,378
e 3,63,578 4,11,661
ERECIEK) 2023-24 2024-25
T AT 30,037 33,826
FA T (TSI T BISH) 20,445 22,748
eI (T Pl BIEHY) 1,397 510
FXqE A/ (T 8,195 10,568
Y F fore e 2,561 3,053
T g A/ (1) 5,634 7,515

I & Ufdaes Committed to Progress
Tdd deevl & fST HAfda | Dedicated to Sustainability
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e 9 % <XE, 3R SF H FA I T 33,826 S
T, fSrH 7 28,902 g #1 <A 3T 3T T 4,924 TS &
3T 3T VAT B, AT o519 3 14,276 S Tel 37T I
1T T 8,472 TS W&, Fel A (WA 3 SHRARARN I
BIEHT) 322,748 TS Ta.

31 377 3T el 1T 3 (THaTEens) H gfs qen graemt (32
T P BIH) H HH & HR S 7 faxiig v 2024-25 & <A

et af % <N I TR S (S9H) % 6.99 YE, 9@ 31 7
2025 F1 I IR 6 qe T 40.58 (3 S 3 yfira
T3 (SRT) F BIEHT) Tl

o Hea 3 31 °H 2025 1 gu faxier @ & o S
& % 10 3ifRd o Al Jous SR I W R 2.1 & AT
ﬁﬁgrﬁma%%,@ra@%wﬁ@m%m%
SICIEES

37,515 TS & aer ey st .
31 AT 2025 <l iifehe faxiir faaTor o TiieT FeTae Teaelt 3fR S Saw e - e
3 fa=ir fafa we e
Trraret enfeaat srafq et EIERIER Rl
ST U | FeT TIATE TEThT
T T wufera fraet YT wRfERa e ufer
A& % F&HUASH) TEH%H  (THUSH)
XK wUH
TeT: ELEeE o ol 97.52% 60,251 98.49% 7,515
T HATU:
A
1. ST Hued ahey U e fa. 0.58% 361 0.31% 24
2. IMESHIeTE s . 0.20% 124 0.08% 6
3. IESEeTE e Aee fa. 0.35% 219 0.11% 9
4. TESISTE THIE TR SO . 0.00% 2 0.01% 0.52
5.  STESEINTE TR T fo. 0.59% 364 0.74% 57
faewn: A Tl A e @ FE A TE
T TETIeh Terel 1 STeusieTa: fea 0.27% 165 0.34% 26
TEENT T (Sfeaet ugfa o SFam frawr)”
I S A e IUEE] IUEGE] 0.0001% 0.01
2. v fERgRE feuifsred fa. A el ] el 0.88% 67
3. aR faem foe fm fa A el A el - -
4. TifvER SSfEad THITH SaATHe U SatHa R A GEE] R GIEE] EIEE]
fa. (TerEisenEdaa) . ' . '
faee: EGE GRS A TE A e
g;gaa Saw (3faae fafa & sgaR stgwiiae whe/ fawr
SFER
fasi: EGE A TR A TE A &
HA 99.52% 61,486 100.29% 7,653
IERIG) 0.48% 300 -0.29% 22
fraa s 100.00% 61,786 100.00% 7,631

# o eI Gemsif reifer Qa5 o T fo7, (25% ) iR YIS =Y $s1zeret gAI9 S9ciyie ©8 savahe IRV RIS (21.14%) ¥ e af 2025
& [T [aaor Gy 7 81 & R0 FhaT 1 DT T8 347 77 & Sk 2 Gl Geay) F9rer RaRars [Suisedl [l (26.10%) 3R S142% #9)iam sfear
AR (27.93%) % FrHet 7 1319 [T 9T [oaid 2024 3T 51 2025 T 3 [T T 8. [579aT YR [ardie 96wl U7 Secia1T T47d 7e] UeT 8. Feai q&er
TEERT ST FHIPI SFTTHZ TS S0 HRIRIA [AHES & HrHct &, 3 1 &1 @ FIE el [Fav 3fi7 ci7a Faelf farar<or greey 78] gorr &, 3y 3yt
ST T QAT 78 ) T 8. 37T FUH 5 39T ) STdeiiad FT T S0 FT [ AT &,

Frftfer feate | Annual Report 2024-25 ‘I



@ 1DBI BNk

ferecerent sl feard

IESERE deh ! fada fafa sl wwifaa & arer
Tgeayut Ui 3R Feeagard, afa s af, s favire
i & i iR A wl U s s airg S A gg &t

ek o fereirer o o it arerfe 31 A 2025 3 ot 1 frard =i
TG % S o 31 faxir Rerfa i gefad F3 aret #1E Aot
Tferd 3T SEasare T4 <.

T faaon & e o stfafer fame femon =
it O eterd faawor

O AfufEm, 2013 # OO 143(3)(i) F ATER Tifarw
o T @ R 1 7 SRt ST Afe o faxdr faawt &
Teof H o1 S % TRT qYf Stidfe faxirr fEE (emewdn)
UGl U € e WY v i afeErerTers gererierar
FT 2. FUA AR F AT 143(3)() T el amEwr
T aer fo<i fdifd # sridfa faxde fremr (smsoweei-
TEAR) F 2. I B FE 9% SR @i faxdr i aede
T offdfe FRET § MR W Al faxim freEw wenfr
F T FC T F fore iR @, o f& $&iege o =dd
IFREH 3T Sfeam (STEHTE) T ST SETHHILH-THT
& TRETRIET & 9 H feenfreer A # aftfq siafe A &
fard et W AR #3d §T S T € s et
H T rfdfe faxire fFeami 1 SwEr, wE-aEd 9 @EE
SN @, ST S ol AT % SFUICH, ST N i gea,
AR ST I A AFAH T A A, G THE
FaHaT SR uoiar e U sufEm, 2013, e
fafrm efufm, 1949 o foord o 57 w14 feenfe
% Sl S foge foig oA 1 99 W GIR w
Ofed 9% F FRER B GHARIT 9 GUET T gD
FH F T IIE €9 ¥ ufefad O, SF T @ i
fomirer FRETT Jumel & Hedidd & fae STRTwHIRT-ThaR gl
TR foFam & ST SETeSieR, JAE, §e FRE afded
ferqeit 3 Feior 1 Feifd ufean & orger % S 3l
ferdrer feifdm & walr & woft Heeaqel wedf 7 S 7 friaon &

T o=t Srqurdt o weeut uftadat (3wt fam
Tereirar o &1 et ™ 259 A1 3ifreh aeed) T faawor
QAT 37 U Taiga W Rt

ACCEUN)
Hohel TSI
EERIG]

fewmfurai

fadm = 2023-24
F g # A
¥ 2024-25 § %
F GFA TOC #
32,222 TS & FAT
31 T gehet AT
T 7 27,863 TS H
e

fadim @ 2023-24
1 e 7 faxirg o
2024-25 ¥ faa
TGN F 7 307 TS
7 T 317 3R e
ATt F 7 29,778
FSH AT,

2023-24
4.53%

2024-25
2.98%

gt w1de 0.34% 0.15%

UEIRRIGR

TR 1 & % e [o7d S & & 1 oo & sgure ,
3T <o HITGeh 3R TX %0, I AR e shfgw & fore
of T ST SMEwaehel Sl AT Sl 8. S8 Mfaferd, 9d
T S T 2.50% TS G0 TET (GG S TG At
. AU S T SR T SifE (W) e S ger
ST U (FARTAR) H -9 T Hl Folk T@el 2. 31
T 2025 T ATR SF F FoT Jofl + TG STAT 11.50%
F1 fafeImeR el I o 7 25.05% 1. 4 TR, SMTH S
T HH S92 [ 1 (HI=2T1) + FEIeT 3 8.00%
fafremeR 37Ul 1 et & 23.51% &1, 31 T 2025 I 30
S F T 1 + G FII 9.50% i ST Srer #
qATH 23.51% T, 31 A 2025 1 30 b bl et ST
3.50% 1 A faf-Tare STUa &l e § 9.59% el

HEH WHIT

AT 3 JHENAT Ul T F oI O TRIHeiardr &
foregerar e =, ot o 2024-25 % AR, SF F SETEGRA-
TR B F ATER Tl Sfaffed ufmel F wdem &iw
I U TESIEr 4 S 2024, fAde¥ 2024,
feart 2024 SR A 2025 P AT fafest 1 el Sae
THIT T T 2.

ITfd 2 vfdees
Tdd Teelur & f3T gafdd

Committed to Progress
Dedicated to Sustainability

HTTH &k IS 93M, T Faq™ ¥ g & 9gm, 3
ToH-TF I AT HT, =T Yol SR TS T 37 371
TRETEH STl # GE 3 o 3T WA 329t & T e
H T TET. S S 39 Treehi 31 SfehT A feretrer Jareif @k
3 A GaursTieh T g F3 & o oro oy &
forea 2 & 31w ifes ol fefSiea SPgaeR 1 o 33T T
. ST S 379 faferes ek ST 31 Sareaharsil I T F3
T FaeTd FRIS UG 3 e 2 Sustiaar yrefaeharsit
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% ITET 37 (9IS aTel ST 3 FT ASHIE Td HY
TET B, 3T S T ST FH AN T ST AR, 3refd =]

Hiset 3rfd 2,128 SmEmRl s ffra sRier gfaffy smsece
S SEiaane gaiy s = H ST ST €, Wi € 3T 3,120

T 37 ST T (F1E0) STt 1 9gH, 9909 9 F sAfrad
T G F I, ST F AR B, W A HEA BT A
@, G At SRR & Q-9 A SRR 5 &6
TN AT ST 3T &1 TR o 1 2. o 3 faferdigea
3T USRI o HTeH | 379 a9 & faa & 37 sgH
F 37T 329 & TSI H, NIH I T, T AT THIgers
(JATTH) S Tl F T SHT 370 G 37 AR T T
T A HiEd T TE B, THF AN, AT % Ry 3 TR-
fafer TSI o S T & HTYT ST AR T S

T o Hif ek TaErEe quT o1 fefSiect wHal a1 T 32T TaT B
3N S T ST UG T I AT Aot & 3w, fo=i
T 2024-25 T 100 TIRETE WIell TE. 3G SF ey feftea
39, TN AT, Tishestt ofT Srigonfert S S era
ek 1 GRFerd, e ot gfawee fefea ST wewd
TS AT 2. ST o fefSiaet St S Aarset sk, 23T
S, seremen S, TwES THe SRy (i), e e,
Hiee FIE, TEa oA T (W) afifer (+hifa i feftea,
2D, $ITE UHE T12d, IHIT oY AU (TAreH), 3NfE

o T 9 F e X 761 . 359 Afdfad, 3 7 FRaRe
SR F TAPICE 3T TSRS URASHRT F qodiw &
TS ook GRS Joatian et o Tenifird foham . Tt 37O &0
T % R TR 3Hfyeh A o T B, SN S 1 < S 9
eI FA % oI AR FRAT 3 W a9 SiX fear @ 3fiw
3T 31T Yol Tl ST TG S STATICH I &l ] fohalm
. SO ST, 3MTF S F T Toh B AT T F Frer-ay
3T 3N RN H =k 1 o i o T gl 3 37
ST UX A SHfE A 1 I R ©. 3T SN e
T SIS T o foT 3170k Sk 517 b T2 3 oI § 59 oy
T G . 3T S = 3T e -t eI il 3T e
TR H 37 i SR 2 T foed i e © 371 24x7 Sifeb
AT Y YA o fore 1o fefSiact srferarsit i S SR
T e S5-I ST e 3 Sl T T B S SFere,
3T Sl ¥ TITeeh GFere 1 et §C 379 HHA ScqTaehell 7 G
T o T 7o 317l wferaett oK Tesh-Traeh aret SaThg il
ot fefStaet o feam =, Teera PRiam uikgeeT 3R Treeh & Taaid
TR T JrAfHeReTS % SITE, ST S THA-THT T
T 5 T o o 8 TSI 37 Jarshi ol wegfef i el 2.
AT S ST AT gfes &l T opl ST T o fofe of el
2. 59 faun H, anu d% T 9ol sl & S gat gt &
3T F TS TS TX TX Tk Aol SITGH 3R e
T I I 2 1 TT el ©. SATT! S SeAcm hILaRe
AT A, federant i1 faam SAre T o1 Tay faaeie
3 TG S = o fere Afeeha, Trafefar ST fsgerar i s
= % e wfcas &

T AR Uget-htel

3T ST o 37T TTeehi b STl ST AETIHABT F ST
ASHTE ST ST FH Y& B3 37O STaIae I &
T | Te-Ffar T TE. TH & T 9T 7 A
Tl § 9B & Y &4 & o o107 whotad erfse feciad

e e & ST He1g 5 fafq=1 TR & Jard g
. 3T S, fafi=T fefSeer =ail & 3T &1 Serer & & qre-
Ty, fefSteet el % S e Fed 9ag g ug T
ST ST % AR H ST el & S Sl Sl & e off
3 T 3 Tl § ik 39 feal 3T el Hedd I arfslq famia
STIRETAT 3hl ol T ST e,

TR S GETT-HEd S 0 H 37 sfEd Rafd & ey
3T GeIT AT USRI 1 el T&l ©. S 370 Fa 3T
THSIE TTeeh ST (oS ST Arer1ett, 07 ArsHrel oK #1d
ASHIET § o AR 37 Yarsh # o foegd e g
AT ©. SAYH S, TTeehi Sl Jaetcl Jrifiwareti & Hrer et
farar ga, ST sfaerafcrs Ted sre TE & for s N
ST SR Wighaneit 1 e ST TaT ©. SIS S A9 e
P T ST GrwTea, faxira o iR fFaer Sevelt &1 e |
g gT o= goaaffa e 3R Jard off SR w3 2.
37 fafaer T MU o SReXal & q0 A o 9T e
ST ST ST AT, T 377 UTesh 1 6 & IR ST
T et AT 1 e sl U ©. S5 ST, TTesh-TeH
SSTehIoT & T T A9 S e SIS 9w 1 fefiea s m
& foe difeal s/REe ST (Aesl) @iawH & fard ST
STk Tl T T 33 STy 3T BT LT &

U S 3T F T e, T AT TeAT W (THIHIHR)
e 3T I oSy fahed Tar sieh Treifierarared et & o
Heeqqul ATaT T T €. 39T U5 9@ o {o7S, 1TUah S 7o
FITURE FRIER G (/@R gavshdi(Ses) Hades
& AAH  dfd 3 fuse & § S Fard S e R, S 9
AT & HASIR a1 &1 3 3T TRes ahe ¥ T HHd X
& IT P AT g H A G TeT B, T 37, S ad
fofer= ST ST & SR | A & S SRl he & e
Wgﬂféﬁma@ﬁﬂaﬂw% forad fomirer g & qfes
AR

Frftes faé | Annual Report 2024-25 -
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3T Sk 3T I AT HRURE Wit & TS TR W
i ek ST FILURE 0T el H Toh T gfa bl aAferd ¥

& A § 1 2 €, FofTaht 113 S o Hecaqut ey et o
Tehferet ST T &2 o fore fopery 1T 2. Ween & Sfafam &
IR e Heot § F T 1 3R UsE I Sifd o 76 3

et & STANT T S SR 31 Y 37 ARl 1 ufq-fama
(SPIA-TfEAT) T A & i F AT o e 3 § 9fs #
[ EEIREE

STTURT S ST 0T &1 T @ & TI-TM, I BT Tiehre
F TR T X 37T 3FTsieh SN (ST, 922 @I 1t
T ST T S AT F & fore fea g s enfed
TOfeTT & SeIad A &1 off 9T W & fore afdqes v, 59
e H, ST S € TRl 1 SAYIRT 3T F 0T FTHT Tt
I TG T A Hisd F2 el & AR T8 e #1659 & & fe
- SUTT R TET €. MU S AT ST Nt &
LT 3T TUIE HIHCA bl STTUE ¥ HT & FH T G
TN T 1 TIT ¥ TaT 2. SATTH Sl 3T 3t T[0Tl ohl TS
TG AT F0 NG 1 HH F o 1S ST YAl Jomed &1

ESCREZREES

Y FF o BRI TecTHAT b H1el &, YA GRer e 7
TR T 3T 7T PRI ST &1 S o for fafem=T 3urr <y
3T SATEST SHRZFL Pl AT 3T ST A, T ITebl T bl
ST, SN § s S, FaMaH faveiures 3uhio §
& Pl O FAT, 37 1T 6 Qr-F1e Tishan 7 o o & e
ol Y A 8. S Yool 9 9 1 370 et o gk, fat
3R Gfgarsties SR wiewd STds S H Tes el 7, forgd
m%agﬂaﬁgaﬁgaﬂ%aﬁ?ﬁimmmqﬁéﬁm
faeTe.

Y & S S ST R T Teeir! & e S aifties fad
& ge faaer o faveis s # fear T R,
e o THIET T RIS -19 TETHRI T THTE

Ak TEM FfFS-19 TR 7 T F© A F faww @
Srefeererat i Tuiferd oo §. Sifae-19 Hemr s & uiE=md
1 3 e gferd &, Ie aeH ST e Heimal 7T e
FUM. S 1 G 59 G F A IR T ¥ Fee @
T E.

TryTen Heet

3NTT S o FTeh e el &1 STER AT § 37 S5 3T Sebad
faferee sfufrem, 1949, 9 fierd % (srd §) s/ s
feromferet, st stfufrers, 2013, s gfaufa o fafme ard
(GAEEAT STAaS ST TR0 3ere) fafem, 2015 (Jer
(TANEIR) fafram) 3T S & g sfaffay % grarr s
HFTenfaa . S yeer & § S grer & fafi=r e - e gt

IIfe & Ufdaes
Tdd Teelur & f3T gafdd

Committed to Progress
Dedicated to Sustainability

fe, [ STee], Yoy FHeem T8 He wriues el (THS]
wg dam), & 37 yaY e (SreHEn), SR st amn
(TARNTEHT) & & AT (91, qRd TR & o T e
3T 33 TN-SMEAT Wd (e (3reer g7 O Hieel Wad
forores gfed) wnfier €.

31 A 2025 @ A8 § U M9 A1 off A T, TR,
W v oY i orer; off THeT oW, wHeT 3R
dal, off PR o, fuedt, SioAel S off gird e,
oy, of Fifrs FRTE F w7 F; o T e ST o
il FAR g, YR TRHR & AHr frwm; 3 51 9 e
I TG ST T FAR, TR-Fruiers e & €9 7 Terensdy
& A Fee; @dd v & ®9 H off gaeEs o
Sefl, ot wer o, off WAL SEAeE, o e fed,
ofT TS Tpeary FHoellge 3T ST 04T, el 377 oy 3
TR HTEHT N 9. 31 A1 2025 A 7 15 (F5%) Feomt
F G 9 % G & SfAHTAr F ITes 114 () F fdqvia
fAfése STemet &1 7T Al B

v et

T S & FRIEN AT TRE=Ter % faf & asf 91 Se-tg
X F fore 1< #1 Tt e Wfafaa €. S s gfafaet & 91
TR WA, YegeR ud segst 9fifd, e Jar afifd,
T wfifa, Aie wd wivafie affd, agen aHer afbfq,
SifEw gy |Hfd, drares! qmel 1 FTET 9o 3 Tgad
Tl o fre ferer fafa, fecemes day Gffd ToT sTe e
e ffa-1 wnfe €.

HITANE TP

I S FRURE AT 1 G Tasfaar s & forg
fafroTeeh STTer 3T STarveal 1 T & Jfes: federt & g
T of e e Mo & o o qaresna o . s
o T FIAR e T Tesfadt i faega faawor sq aftfes faard
ﬁﬁ?ﬁzaﬁwﬁqﬁé%m{ﬁ%w@g%wﬁﬁm
TR,

ST ST U HERuTIar faae

A yfaafa o fafme a1 (Fd) 7 wE 2021 F R
TAEs ¥ 1,000 el F e FRER SwafaE i
Tureoierer fourd (emage) & sifard fRafdn gea 2.
Fr T e, e o e (FeEsT) i a




R o~

Corporate Overview

wifafers foard

Statutory Reports

eI ECE

Financial Statements

TofET SR eIt &1 X g & fofT SieiRedem | gffa
D T AT 1 7 AT 7 e 2. SHARTH 1 389
TS Aroeel T¥ e ST Hadd Thdho 3T §, dlf
U, AT 3 T 3 S G B ST k. e, fair
2024-25 % AT 9% I FNCEAX F dF @ JIERS
(https://www.idbibank.in/business-responsibility-and-
sustainability-report.aspx ) W@ TR

Ul (UdEehIT el el Fgfem eiT
Tiisrtaen) fammae, 2014 o 7w 5 & |
ufaa <hu-T rfafrEm, 2013 T 9RT 134 &
et faawur

U (YRR FlfHent 1 Fferd Td W) FammEe, 2014
& 17w 5(2) F e ufad S eifafTem, 2013 1 4RT 197(12)
& 3 U HHANAN & S ATl [Fawor s | faar
T © e e 59 RO o e ©. et arfufrem, 2013 & e
136( 1) & 34, F1ftie Rard T faxire faawon Sudad sas
T DISHT GEE B A T T8 €. 3T FIerr o fore Suetey &

T ST I U Ul 2 & Soegh IS o T o oh o0
GEa & idbiequity @idbi.co.in TT foTd Gerd ©.

St g, WrefiTent garaeE, faeel gur @ et

T AT

(R) Sl EIHuT

S ZsT TR0 o o o Jaeth Y Tal 8. 31U S &
% IRt ¥ sttt s & fole 37t oTel JerreT e
Yo &1 TE €. 9 3 BT @ell Teq 91 Rafd 7 wedt B
TN €Y & H & [T HerT H eArefdTT He e
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Directors’ Report

Your Bank’s Board of Directors are pleased to present the
Report on the Bank’s business and operations for the financial
year ended March 31, 2025.

The global economic activity remained resilient in 2024,
notwithstanding persistent geopolitical uncertainties and
intermittent financial market volatility. As opposed to the
synchronised tightening of monetary policy stance to
counter multi-decadal high inflation in the preceding years,
the central banks commenced their policy normalisation
in 2023 and 2024. However, the pace of easing has been
divergent across economies as central banks responded to
their own evolving growth-inflation dynamics. Against this
backdrop, India continued to be the fastest growing major
economy for the fourth consecutive year and registered
a growth of 6.5% in FY 2024-25. The overall growth,
notwithstanding a deceleration on an annualised basis,
remained relatively healthy, underscoring the robustness
of India’s macroeconomic fundamentals. The country’s
resilience and inherent strength that allows it to maintain
healthy growth momentum even in uncertain business
environment, highlights its role as a key driver of global growth
even going forward. During the year, overall domestic growth
was supported by factors such as revival in investment
climate, improvement in domestic demand, sustained bank
credit growth, higher capacity utilisation, healthy balance
sheet of banks and Government’s thrust on infrastructure
spending.

Key Financials

The domestic financial market, as opposed to its global
counterparts, remained relatively stable and resilient
underpinned by strong macroeconomic fundamentals and
healthy balance sheets of banks. Factors such as strong
profitability, improving asset quality and adequate capital
and liquidity buffers bolstered the soundness of the banking
sector. This aided banks in catering to the expanding credit
demand in the economy. During the year, the Reserve Bank
of India (RBI) reduced the key policy rates by 25 basis points
in its bi-monthly monetary policy review in February 2025.
Factors such as declining inflation, a favourable inflation
outlook and continued transmission of past monetary policy
actions provided the RBI with necessary headroom to
reduce the key policy rates after keeping it unchanged for
11 consecutive reviews. Following this, the RBI reduced
the key policy rates by another 25 basis points in its
bi-monthly monetary policy review in April 2025, marking
2" consecutive rate cut. Going forward, the reduction in
policy rate is expected to lower borrowing costs, which,
along with other favourable factors, is likely to fuel credit and
investment demand, thereby supporting the overall pace of
economic activities.

FINANCIAL HIGHLIGHTS

As on March 31, 2025, your Bank’s Aggregate Deposits and
Advances touched % 3,10,294 crore and % 2,18,399 crore,
respectively. Your Bank’s business highlights for the period
under review are presented in the following table:

[ in crore)
As on As on
March 31, 2024 March 31, 2025
Capital 10,752 10,752
Reserves & Surplus 39,130 49,499
Deposits 2,77,657 3,10,294
Borrowings 17,083 19,882
Other Liabilities & Provisions 18,956 21,234
Total Liabilities 3,63,578 4,11,661
Cash & Balances with RBI 13,991 21,294
Balances with Banks & Money at Call & Short Notice 11,942 23,122
Investments 1,14,934 1,17,468
Advances 1,88,621 2,18,399
Fixed & Other Assets 34,090 31,378
Total Assets 3,63,578 4,11,661
For the period 2023-24 2024-25
Total Income 30,037 33,826
Total Expenses (other than provisions) 20,445 22,748
Provisions (other than tax) 1,397 510
Profit/ (Loss) Before Tax 8,195 10,568
Provision for Tax 2,561 3,053
Profit/ (Loss) After Tax 5,634 7,515
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During the year under review, your Bank’s Total Income
amounted to T 33,826 crore, comprising Interest Income of
% 28,902 crore and Other Income of % 4,924 crore. Interest
Expenses stood at ¥ 14,276 crore and Operational Expenses
at ¥ 8,472 crore, accounting for Total Expenditure (excluding
provisions and contingencies) of ¥ 22,748 crore.

The increase in Other Income & Net Interest Income (NIl) and
reduction in provisions (excluding tax expenses) enabled
the Bank to earn a Net Profit of ¥ 7,515 crore during
FY 2024-25.

While the Earnings per Share (EPS) during the year was
T 6.99, the Book Value per Share (excluding intangible
assets and Deferred Tax Asset (DTA) stood at ¥ 40.58 as on
March 31, 2025.

The Board of Directors have recommended a dividend
of ¥ 2.1 per Equity Share of face value of ¥ 10 each of the
Bank for the financial year ended March 31, 2025, subject
to approval of the shareholders at the Annual General
Meeting.

REPORT ON THE PERFORMANCE AND FINANCIAL POSITION OF SUBSIDIARIES AND JOINT VENTURE
INCLUDED IN THE CONSOLIDATED FINANCIAL STATEMENT AS ON MARCH 31, 2025

Net Assets i.e. total assets
minus total liabilities

Share on profit or loss

Name of the Entity As % of Amount As % of Amount

consolidated (% in crore) consolidated (% in crore)
net assets profit or loss

Parent : IDBI Bank Ltd. 97.52% 60,251 98.49% 7,515

Subsidiaries

Indian:

1. IDBI Capital Markets & Securities Ltd. 0.58% 361 0.31% 24

2. IDBI Intech Ltd. 0.20% 124 0.08% 6

3. IDBI Asset Management Ltd. 0.35% 219 0.11% 9

4. IDBI MF Trustee Co. Ltd. 0.00% 2 0.01% 0.52

5. IDBI Trusteeship Services Ltd. 0.59% 364 0.74% 57

Foreign: NA NA NA NA

Minority Interest in all Subsidiaries 0.27% 165 0.34% 26

Associates (Investment as per the equity method)*

Indian:

1. Biotech Consortium India Ltd. NA NA 0.0001% 0.01

2 National Securities Depository Ltd. NA NA 0.88% 67

3. North Eastern Development Finance Corporation Ltd. NA NA - -

4 Pondicherry Industrial Promotion Development & NA NA NA NA

Investment Corporation Ltd. (PIPDICL)

Foreign: NA NA NA NA

Joint Ventures (as per proportionate consolidation/invest-

ment as per the equity method)

Indian: NA NA NA NA

Foreign: NA NA NA NA

Total 99.52% 61,486 100.29% 7,653

Elimination 0.48% 300 -0.29% -22

Net Total 100.00% 61,786 100.00% 7,631

Note : None of the above subsidiaries have any subsidiary

# The Financials of two associates Viz., North Eastern Development Finance Corporation Limited (25%)and Pondicherry Industrial Promo-
tion Development and Investment Corporation Limited (21.14%) are not considered for consolidation on account of non-receipt of Financial
Statements for FY 2025 & in case of 2 associates National Securities Depository Limited (26.10%) and Biotech Consortium India Limited
(27.93%) the financials has been taken up to December 2024 and March 2025 respectively, impact of which on the Consolidated Financial
Statements is not material. In case of an associate Pondicherry Industrial Promotion Development and Investment Corporation Limited, the
bank has not received any financial statements & transactions details from the compnay hence information not consolidated in above. The
investment in the said company has been written down to Rupee One.
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MATERIAL CHANGES AND COMMITMENTS,
IF ANY, AFFECTING FINANCIAL POSITION OF
IDBI BANK WHICH HAVE OCCURRED BETWEEN
THE END OF FINANCIAL YEAR AND THE DATE
OF BOARD REPORT

There were no material changes and commitments affecting
the financial position of the Bank, which occurred between
the end of the financial year, i.e. March 31, 2025 and the date
of the Directors’ Report.

THE DETAILS IN RESPECT OF ADEQUACY
OF INTERNAL FINANCIAL CONTROLS WITH
REFERENCE TO THE FINANCIAL STATEMENTS

According to Section 143(3) (i) of the Companies Act 2013,
the report of the Statutory Auditors should state whether
the Bank has adequate Internal Financial Controls (IFCs)
system in place and the operating effectiveness of such
controls, in the context of the financial statements. The IFCs
are as referred to in Section 143(3) () of the Companies Act,
relating to Internal Financial Controls over Financial Reporting
(IFCO-FR). The Bank’s Management is responsible for
establishing and maintaining internal financial controls
based on the internal control over financial reporting
criteria established by the Bank considering the essential
components of internal control stated in the Guidance Note
on Audit of IFCO-FR issued by the Institute of Chartered
Accountants of India (ICAl). These responsibilities include the
design, implementation and maintenance of adequate internal
financial controls that were operating effectively for ensuring
the orderly and efficient conduct of the Bank’s business,
including adherence to the Bank’s policies, safeguarding of
its assets, prevention and detection of frauds and errors,
accuracy and completeness of the accounting records and
timely preparation of reliable financial information, as required
under the Companies Act, 2013, the Banking Regulation
Act, 1949 and the guidelines issued by the RBI. The Bank
has put in place an IFCO-FR Framework for evaluation of
the existing internal financial controls system and appointed
a consultant for validating the compliances with respect
to the documentation, certification, reporting process of
the controls across all business verticals/ departments
and ascertaining the adequacy and effectiveness of the
controls in the Bank in all material respects with respect to
financial reporting. During FY 2024-25, after carrying out
the testing and validation of all the underlying processes
as per the Bank’s IFCO-FR framework, the consultant has
submitted the Internal Compliance Certificate for the quarters
ended June 2024, September 2024, December 2024 and
March 2025.
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DETAILS OF SIGNIFICANT CHANGES
(I.E. CHANGE OF 25% OR MORE AS COMPARED
TO THE IMMEDIATE PREVIOUS FINANCIAL
YEAR) IN KEY FINANCIAL RATIOS, ALONG WITH
A DETAILED EXPLANATION THEREOF

2023-24
4.53%

2024-25
2.98%

Particulars Comments

Gross NPA
Ratio

The Bank’s Gross
NPA decreased by
3 2,222 crore and
gross advances
increased by
327,863 crore in
FY 2024-25 over
FY 2023-24

Net NPA decreased
by ¥ 307 crore
and net advances
increased by
% 29,778 crore in
FY 2024-25 over
FY 2023-24

Net NPA
Ratio

0.34% 0.15%

CAPITAL ADEQUACY

In adherence to the Pillar 1 guidelines of the RBI under
Basel lll framework, your Bank computes regulatory capital
requirement for credit, market and operational risks on a
monthly basis. In addition, banks in India are mandated to
maintain the Capital Conservation Buffer (CCB) of 2.50%.
Your Bank also keeps a close watch on the movement of
Capital to Risk (Weighted) Assets Ratio (CRAR) at monthly
periodicity. Your Bank’s ‘Total Capital + CCB’ ratio was
25.05% as on March 31, 2025 against the regulatory
requirement of 11.50%. Similarly, your Bank’s ‘Common
Equity Tier 1 (CET1) + CCB’ ratio was 23.51% as against
the regulatory requirement of 8.00%. Your Bank’s ‘Tier 1 +
CCB'’ ratio stood at 23.51% as on March 31, 2025 as against
the regulatory requirement of 9.50%. Your Bank’s Leverage
Ratio as on March 31, 2025 was 9.59% against the minimum
regulatory requirement of 3.50%.

BUSINESS STRATEGY

Your Bank continued to pursue its strategic objectives of
enhancing profitability, augmenting its business growth,
strengthening its balance sheet, maintaining healthy capital
base and improving its operational efficiency. Your Bank
has been leveraging its physical and digital infrastructure
to expand its reach to ensure easy and convenient access
to banking and financial services to its customers. Your
Bank has been rolling out deposits and loan products with
upgraded features to cater to the requirements of its diverse
customer base and in alignment with changing business
landscape and evolving consumer preferences. Your Bank
continued to focus on augmenting its low-cost deposits base,
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viz. Current Account & Savings Account (CASA) deposits,
especially under the personal savings segment, which is
less volatile. The granular low-cost deposit base has also
been supplemented by building retail term deposits as well
as bulk deposits. In compliance with its objective of driving
its business growth through granular and well-diversified
asset portfolio, your Bank has been focusing on augmenting
its retail asset portfolio by lending to Retail, Agriculture &
MSME (RAM) segment. Furthermore, your Bank has also
been strategically expanding its corporate loan book with an
optimal mix of fund and non-fund exposures. Additionally, the
Bank has also set up a Project Appraisal Cell for taking up
appraisals of greenfield and brownfield projects of corporate
borrowers. While there has been an increased focus on
expanding its loan book, your Bank has also placed special
emphasis on continuous monitoring for early identification of
stress and deployed remedial measures to maintain its asset
health. Furthermore, your Bank also strived to control fresh
slippages as also focussed on recovery and upgradation
measures to reduce delinquency in its asset portfolio. The
concerted efforts undertaken by your Bank to maintain its
asset quality aided in improving its bottom line. Your Bank,
in an effort to further its customer-centric approach, strived
to provide seamless multi-channel experience by continuing
to expand its physical branch network and broad-base its
digital functionalities to provide 24x7 banking services.
Furthermore, your Bank also digitalised its internal processes
and customer-facing interfaces to improve its employee
productivity while enhancing customer convenience. In
alignment with the changing business landscape and
evolving customer requirements and preference, your Bank
periodically reviews and updates its bouquet of products
and services and also introduces new products and services
offering to remain relevant. Your Bank remains committed to
sustain its profitable growth momentum. Towards this end,
your Bank endeavoured to instil a strong risk and compliance
culture at the organisational level to inculcate adoption
of best practices among the entire workforce. The Bank
remains committed to the highest corporate governance
standards, promoting ethics, transparency and fairness to
maintain stakeholder trust and to be the most trusted and
preferred bank.

KEY BUSINESS INITIATIVES

Your Bank continued to keep ‘customer-centricity’ at the core
of its business strategy by offering products and banking
solutions that are aligned with its customers’ needs and
requirements. Your Bank has been leveraging its scalable
hybrid delivery model, viz. its physical touchpoints of 2,128
branches, including fixed Business Correspondent outlets
also known as ‘IDBl Sameep’ and 3,120 ATMs and its digital
channels to connect with its pan-India customers better.
Your Bank, in alignment with its business plan of expanding
its reach, opened 100 branches in FY 2024-25. Your Bank
aims to provide a secure, seamless and convenient digital
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banking platform to its customers by deploying the best
digital experience, technology standards, processes and
procedures. Your Bank provides a wide range of services on
a round-the-clock basis through a range of digital channels
such as Mobile Banking, Internet Banking, WhatsApp
Banking, Unified Payments Interface (UPI), Debit Cards,
Credit Cards, Point of Sale (PoS) terminals (both physical
and digital), Internet Payment Gateway, Automated Teller
Machines (ATMs), etc. Your Bank, while promoting use of
various digital channels, is also making concerted efforts
to increase awareness among its customers regarding safe
and secure banking practices while transacting through
digital channels to safeguard their interests and hard-earned
financial assets.

Your Bank has been augmenting its retail business portfolio
in line with its intended positioning as a retail-centric bank.
The Bank offers a wide-range of products and services
ranging from deposit products, loan products and card
products to its retail and NRI customer base. Your Bank, in
tandem with the changing customer preferences, has been
fine-tuning its existing products and processes to maintain its
competitive edge. Your Bank also offers various value-added
products and services to its customers, keeping in view
their risk profile, financial goals and investment objectives.
The entire gamut of traditional banking products and services
is supplemented by a range of new and customised banking
and financial solutions to cater to its diverse customer base.
Furthermore, as a customer-first approach your Bank has
been taking measures such as leveraging its state-of-the-art
technology under the Video Account Opening (VAQ) platform
for digitising the customer onboarding journeys.

Your Bank has also been contributing significantly to priority
sectors by providing funding options to its Agriculture and
Micro, Small and Medium Enterprises (MSME) customers.
To extend its reach, your Bank has been extending banking
services to the unserved and underserved areas through its
Corporate Business Correspondent (BC)/ Business Facilitator
(BF) network. Your Bank has also been proactive in furthering
the objective of financial inclusion by ensuring access to
financial products and services to the vulnerable sections
of the society at an affordable cost in a fair and transparent
manner. Furthermore, your Bank has been conducting
various outreach programmes to spread awareness among
people about various banking products, thereby enhancing
financial literary.

Your Bank has been targeting a calibrated growth in its
corporate loan book by focussing on fresh acquisition of
well-rated corporate accounts. Furthermore, your Bank has
been targeting growth in interest and fee-based income
through focussed improvement in utilisation of fund-based
and non-fund-based sanctioned limits and also cross-selling
of third-party products.
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Your Bank, while augmenting its loan book; is also committed
to maintaining the highest standards of asset quality by
continuously striving to keep delinquencies within acceptable
limits and ensuring that its Non-Performing Assets (NPAs),
write-offs, and provisions are minimised. Towards this end,
your Bank has been focussing on enhancing its credit
monitoring mechanisms by adopting new technologies and
undertaking pre-emptive measures to ensure minimisation
of fresh slippages. Your Bank has been endeavouring to
upgrade as well as implement timely resolution for its stressed
assets as well its NPA cases. Your Bank is also strengthening
its collection mechanism to maintain its asset quality and
mitigate credit risks.

Your Bank’s business initiatives are supplemented by
various measures such as strengthening and upgrading its
IT infrastructure, adopting technological innovation, scaling
up investment in technology, equipping itself with latest
analytical tools, bringing about process improvement, among
others, to improve its operational efficiency and enhance its
business potential. These initiatives have aided the Bank in
offering secure, seamless and convenient banking platform
to its customers, thereby enhancing customer experience
and fostering sustained business growth.

The detailed description of the Bank’s initiatives undertaken
during the year is outlined in the Management Discussion and
Analysis section of the Annual Report.

IMPACT OF COVID-19 PANDEMIC ON THE
BANK’S BUSINESS

The COVID-19 virus, a global pandemic, affected the world’s
economy over the last couple of years. The extent to which
CQVID-19 pandemic will further impact the Bank’s operations
will depend on ongoing as well as future developments.
The management of the Bank is closely monitoring the
developments in this regard.

BOARD OF DIRECTORS

Your Bank’s Board of Directors is broad-based and its
constitution is governed by the provisions of the Banking
Regulation Act, 1949, guidelines issued by the Reserve
Bank of India (RBI), the Companies Act, 2013, Securities and
Exchange Board of India (Listing Obligations and Disclosure
Requirements) Regulations, 2015 (SEBI (LODR) Regulations)
and the Articles of Association of the Bank. The Board
functions directly as well as through various Board-level
committees constituted to provide focussed governance
in the important functional areas of the Bank. As per the
Articles of Association, the Board of Directors shall not be
less than three and more than fifteen members consisting of
a Chairman, a Managing Director & Chief Executive Officer
(MD & CEO), two Deputy Managing Directors (DMDs), two
Nominee Directors of Life Insurance Corporation of India
(LIC), two Nominee Directors of Government of India (Gol)
and eight non-rotational Independent Directors (including the
Chairman and one Woman Independent Director).
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As on March 31, 2025, the Board comprised fifteen
Directors, viz., Shri T. N. Manoharan, Independent Director
and Part-Time Chairman, Shri Rakesh Sharma, MD & CEQ,
Shri Jayakumar S. Pillai, DMD and Shri Sumit Phakka,
DMD, as Whole Time Directors; Shri Manoj Sahay and
Shri Sushil Kumar Singh, Government Nominee Directors
and Shri Sat Pal Bhanoo and Shri Raj Kumar, LIC Nominee
Directors, as Non-Executive Directors; Shri Bhuwanchandra
B. Joshi, Shri Samaresh Parida, Shri N. Jambunathan,
Shri Deepak Singhal, Shri Sanjay Gokuldas Kallapur,
Smt. P. V. Bharathi and Shri Ajay Prakash Sawhney as
Independent Directors. The strength of 15 (fifteen) Directors
on the Board as on March 31, 2025 meets the requirement
provided under Article 114(a) of the Articles of Association of the
Bank.

APEX COMMITTEES

The Board has a total of twelve committees to oversee various
functional areas of your Bank’s business and operations. The
Board committees include Audit Committee of the Board,
CSR & ESG Committee, Customer Service Committee,
Executive Committee, HR Steering Committee, Information
Technology Strategy Committee, Nomination & Remuneration
Committee, Recovery Review Committee, Risk Management
Committee, Special Committee of the Board for Monitoring
& Follow-up of cases of Frauds, Stakeholders’ Relationship
Committee and Wilful Defaulters Review Committee-I.

CORPORATE GOVERNANCE

Your Bank is committed to adopting the best Corporate
Governance practices. It believes that effective corporate
governance is not just a requirement for regulatory
compliance, but also a facilitator for excellence in governance
including enhancement of stakeholders’ value. The details of
your Bank’s corporate governance practices are given in this
Annual Report as a separate section under the Corporate
Governance Report.

BUSINESS RESPONSIBILITY & SUSTAINABILITY
REPORT

The Securities and Exchange Board of India (SEBI) introduced
mandatory reporting of the Business Responsibility and
Sustainability Report (BRSR) for top 1,000 listed entities in
India in May 2021. The SEBI also mandated assurance on
select metrics in the BRSR to further enhance the quality
and comparability of Environment, Social and Governance
(ESG) disclosures. The BRSR is intended towards having
quantitative and standardised disclosures on ESG parameters
to enable comparability across companies, sectors and time.
Accordingly, the Bank’s BRSR for FY 2024-25 has been
hosted on the website of the Bank (https://www.idbibank.in/
business-responsibility-and-sustainability-report.aspx).
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Directors’ Report

STATEMENT UNDER SECTION 134 OF THE
COMPANIES ACT, 2013 READ WITH RULE 5
OF THE COMPANIES (APPOINTMENT AND
REMUNERATION OF MANAGERIAL PERSONNEL)
RULES, 2014

The statement containing particulars of employees as required
under Section 197(12) of the Companies Act, 2013 read with
Rule 5(2) of the Companies (Appointment and Remuneration
of Managerial Personnel) Rules, 2014 is given in an Annexure
and forms part of this report. In terms of Section 136(1) of the
Companies Act, 2013, the Annual Report and the financial
statements are being sent to the Members excluding the
aforesaid Annexure. The Annexure is available for inspection
and any member or shareholder interested in obtaining a
copy of the Annexure may write to the Company Secretary of
the Bank at idbiequity@idbi.co.in.

CONSERVATION OF ENERGY, TECHNOLOGY
ABSORPTION, FOREIGN EXCHANGE EARNINGS
AND OUTGO

a) Conservation of Energy

The Bank has been undertaking several initiatives
towards conservation of energy. Various premises of
your Bank have been provided with energy efficient
light fixtures to save power consumption. The Bank
has installed lighting sensors in various cabins for
automatic switching—off of the lights when the cabin
is unoccupied. The Bank, wherever feasible, promotes
use of day light in branches and offices to conserve
electricity. The Bank is sensitising its employees to
switch-off all electrical gadgets, including photocopier,
televisions, printer, shredding machines, etc. when
not in use. The Bank is also advising all its branches
and offices to operate the Air Conditioners (ACs) at
25°- 26° centigrade. Furthermore, the package AC
units have been replaced with energy efficient AC units
at the Bank’s Head Office in Mumbai. The Bank has
also installed inverter type/ Variable Refrigerant Flow
(VRF) energy efficient ACs in some of its newly opened
branches and Zonal Offices, depending on feasibility.
The Bank is also maintaining Power Factor (PF) close
to unity through Automatic Power Factor Correction
(APFC) panel in the Zonal Offices and some branches.
The Bank has installed solar power plants of 30 kilowatt
peak (kKWp) and 10 kWp, respectively, at its Corporate
Park office in Chembur, Mumbai and its Bhubaneshwar
Zonal Office, respectively. The Bank is also
commissioning a 100 Kwp solar power plant at its staff
quarters in Basara, Hyderabad. Furthermore, a 40 Kwp
solar power plant is being installed at the Bank’s Head

ITfd 2 vfdees
Tdd Teelur & f3T gafdd

Committed to Progress
Dedicated to Sustainability

b)

Office, Mumbai. The Bank has identified 18 locations
for installation of solar power plant in the Bank’s owned
properties on a pan-India basis. The Bank, in order to
reduce its carbon emissions, has been refurbishing
and reusing its old furniture. In order to conserve water,
the Bank has been using water treated in the Sewage
Treatment Plant at three locations, viz. its Head Office
in Mumbai., office in Belapur and its training college
in Hyderabad, for gardening and Air Conditioning
(AC) condenser. The Bank has been taking proactive
measures to carry out all electrical repairs in a timely
manner to minimise energy loss. Further, preventive
maintenance also is carried out periodically as per
schedule for AC systems to minimise loss. In order to
reduce losses in the electrical installations, capacitor
banks have been upgraded at the Bank’s office at
Belapur, Navi Mumbai. All these initiatives undertaken
by the Bank have contributed towards conservation of
energy.

Technology Absorption

Your Bank has been proactively evaluating and adopting
the latest technology-based innovations which have
the potential to empower its business functions, to
enrich its customer experience and to optimise its
readiness towards opportunities and challenges of the
future.

During the vyear, your Bank has successfully
commissioned the Central Bank Digital Currency
(CBDC). This product is developed on containerised
platform which provides the Bank with the flexibility
to scale the product on demand. The product
also leverages the Blockchain technology for
end-to-end Vvisibility, traceability and monitoring of
digital transactions. Your Bank has also on-boarded
two public Cloud Service Providers (CSP) for cloud
adoption, enabling it to leverage on the benefits of
manageability and scalability of public cloud. Further,
the Bank has completed infrastructure refresh, which
includes servers, storages and network, to handle
business growth through higher system capabilities
with Secured and Redundant Architecture.

Your Bank has envisioned to further strengthen its
cyber security posture by implementation of Extended
Detection and Response (XDR) and Identity and
Access Management solutions, which unify and extend
detection and response capabilities across multiple
security layers, including endpoints, identity, network,
cloud and mobile. It also provides capability to the
Bank to centrally control and calibrate the access to its
applications by its internal and external stakeholders.
These solutions are complemented by the Zero Trust
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Network Architecture (ZTNA) and Virtual Desktop
Interface (VDI) solutions to support secured access for
work from anywhere, which the Bank has implemented
during the year. Your Bank has also implemented
Transparent Data Encryption (TDE) for Personally
Identifiable Information (PIl) within the Core Banking
System (CBS) database, which significantly enhances
data security, ensures regulatory compliance and
streamlines encryption management processes. Your
Bank Data Centre has been compliant with Payment
Card Industry Data Security Standard (PCI DSS), which
further enhances the payment data security.

Your Bank has also carried out Vendor Risk
Assessment, to understand and equip itself in order to
mitigate/ respond to indirect impact on the Bank due
to risks associated with its vendors.

Details of other initiatives taken in the Information
Technology ecosphere are provided in the Management
Discussion and Analysis section of this Annual Report.

c) Foreign Exchange Earnings and Outgo

During the year, the total foreign exchange earned by
the Bank was % 850 crore (excluding foreign currency
cash flows in derivatives and foreign currency exchange
transactions) and the total foreign exchange outgo
was I 654 crore towards the operating and capital
expenditure requirements.

DIRECTORS’ RESPONSIBILITY STATEMENT
The Board of Directors, hereby, declares and confirms that:

a. In the preparation of the annual accounts, the applicable
accounting standards had been followed along with
proper explanation relating to material departures;

b. The Directors had selected such accounting policies
and applied them consistently and made judgements
and estimates that are reasonable and prudent so as

[Sumit Phakka]
Deputy Managing Director

Place: Mumbai
Date: May 29, 2025

[Jayakumar S. Pillai]
Deputy Managing Director
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to give a true and fair view of the state of affairs of the
Bank at the end of the financial year and of the profit
and loss of the Bank for that period;

c. The Directors had taken proper and sufficient care
for the maintenance of adequate accounting records
in accordance with the provisions of the Companies
Act for safeguarding the assets of the Bank and for
preventing and detecting fraud and other irregularities;

d. The Directors had prepared the annual accounts on a
going concern basis;

e. The Directors had laid down internal financial controls
to be followed by the Bank and that such internal
financial controls are adequate and were operating
effectively; and

f. The Directors had devised proper systems to ensure
compliance with the provisions of all applicable laws
and that such systems were adequate and operating
effectively.
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[Rakesh Sharma]
Managing Director & CEO
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forprert ST foaamal &1 &t e 3T THH GiAferd s & fore 78
HATNE HaTE

fordrer o 2024-25 % <R, MTF 9 F fa=meT 71 3899 S
i STeehdl, 3cU1E 3 JaT & =R & 0 I s faid &
T <1 3 S % Y ST 3 o Wi o formfor 2 o,
T % SR FEA T AT, FiS F FI-F e i e
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Management Discussion & Analysis

BUSINESS ENVIRONMENT

The global economic activity in 2024 remained fairly resilient
notwithstanding heightened risks emanating from persistent
geopolitical uncertainties and intermittent financial market
volatility. As compared to a highly synchronised monetary
policy tightening phase by the central banks globally in the
preceding two years, the year 2024 exhibited divergence
in monetary policy stance across countries as the headline
inflation, albeit registering deceleration, remained above
the target in many economies. The global financial markets
witnessed volatility owing to risk-off sentiment over
fluctuating perceptions on the monetary policy trajectory and
trade-related uncertainty.

On the domestic front, the Indian economy made steady
progress in achieving stable economic growth while ensuring
price stability. The domestic economic growth was primarily
supported by private consumption and investment. Factors
such as healthy domestic demand, higher capacity utilisation,
revival in investment demand, continued uptick in bank credit,
healthy balance sheet of banks and the Government’s thrust
on infrastructure spending, aided in supporting a healthy
pace of economic growth.

Domestic financial markets, as against its global counterparts,
remained relatively stable and buoyant during the year. The
transmission of monetary policy stance to lending and deposit
rates remained effective during the year. Bank credit and
deposits registered healthy growth, underscoring continued
buoyancy in financial services.

The financial health of banks remained healthy owing to the
wide-ranging policy and regulatory initiatives undertaken over
the years. This is evidenced by the consistent improvement
in the financial health and profitability of banks on the back of
reduction in the Gross Non-Performing Assets (GNPA) Ratio
and rise in the Capital-To-Risk Weighted Asset Ratio (CRAR).
Consequently, banks have been well-placed to cater to the
credit demand in the economy, especially from the retail and
Micro, Small and Medium Enterprises (MSMEs) segment and
other strategically significant sectors, thereby spurring the
overall economic growth momentum.

Going forward, the outlook for domestic economic activity
remains cautiously optimistic in the backdrop of strong
consumption and investment demand. Factors such as
improvement in industrial sector performance, pick-up in
pace of investment activities, prediction of an above-normal
monsoon, gathering pace in rural and urban demand on
the strength of higher disposable incomes, high capacity
utilisation, healthy balance sheets of banks and corporates
and the Government’s continued thrust on infrastructure
spending, augurs well for the economic growth in the
near-term. Although various downside risks pose a threat
to the growth outlook, healthy domestic macroeconomic

fundamentals and responsive monetary and fiscal policy
efforts are likely to bolster the domestic economy from such
external shocks, paving the way for a sustained period of
high growth.

BUSINESS REVIEW

In the financial year (FY) 2024-25, the Bank continued to
pursue its strategic imperatives which aided it in further
improving its business growth and profitability. The
wide-ranging strategic measures and initiatives undertaken
by the Bank in various functional areas are detailed under
the respective segments in this section of the Annual Report.

Your Bank has been endeavouring to strengthen its presence
by leveraging its existing pan-India branch network,
expanding its presence in newer geographical locations and
relying on the Business Correspondent (BC) run models in
rural areas, while further broad-basing its digital presence.
Your Bank opened over 100 new branches and 24 Fixed BC
outlets (IDBI Sameep) pan-India in FY 2024-25. With this, the
Bank’s branch network touched a new milestone of 2,128
branches as at end-March 2025, which comprised 509 metro
branches, 509 urban branches, 651 semi-urban branches
and 434 rural branches (including 267 Financial Inclusion
branches) in India, one International Financial Services Centre
(IFSC) Banking Unit (IBU) at Gujarat International Finance
Tec-City (GIFT), Gandhinagar and 24 Fixed BC outlets (IDBI
Sameep). The expanding branch network of your Bank was
complemented by a network of 3,120 ATMs in India as at
end-March 2025 and a wide-range of digital banking services,
viz. internet banking, mobile banking and WhatsApp banking.
The multiple touchpoints offered by your Bank seamlessly
cater to its customers’ banking and investment needs in a
safe, secure and convenient manner.

Your Bank, being true to its customer-first approach, offers
wide-ranging deposit, loan and investment products and
services across various customer segments from all walks
of life. Recognising the ever-changing market dynamics
and evolving consumer preference, the Bank endeavours
to review and revamp its existing products and services
as also to introduce new and customised products to stay
relevant with changing market dynamics. On the advances
front, your Bank has been scaling up its granular loan
portfolio, comprising retail and priority sector segments,
while augmenting its well-rated corporate loan book with
an optimal mix of fund and non-fund exposures. Your Bank,
while growing its advances portfolio, has also been focussing
on maintaining a healthy loan portfolio and managing its
credit risk effectively by strengthening its credit underwriting
process and close monitoring of its loan accounts. Your Bank
has been continuously striving to keep delinquencies within
acceptable limits and strengthening its collection mechanism
to maintain asset quality and to mitigate credit risk.
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Your Bank has always viewed strong compliance, corporate
governance and risk management culture as the mainstay of
robust and stable business operations. Towards this end, the
Bank has undertaken a number of measures to strengthen its
internal systems and processes. Further, the Bank has been
working towards spreading awareness and educating its
workforce about the importance of adherence to stipulated
norms in their day-to-day operations.

Going forward, customer centricity will continue to be the
central theme of your Bank’s business strategy in order to
enrich customer experience, thereby further deepening its
customer relationships. Your Bank will continue to introduce
innovative and customised products and services and to
embrace technological advancements for improving its
processes and services delivery. The Bank will continue to
enhance and strengthen its business operations by focussing
on compliance and governance oriented culture among its
workforce. The Bank’s way forward will continue to be guided
by the imperative to uphold the trust of all the stakeholders
who have placed their confidence in it, ensuring sustained,
stable and profitable business growth.

RETAIL BANKING
Retail Liability Products

Your Bank offers an entire gamut of deposits products,
specifically designed to cater to the banking requirements of
its customers from all segments of the society, viz. individuals
(including general citizens, senior citizens, super senior
citizens, pensioners, students, Non-Resident Indians (NRIs))
and non-individuals (including proprietorships, partnership
firms, corporates, Government Institutions, Trusts,
Associations, Societies, Clubs and other banks, including
Co-operative Banks).

Your Bank pursued its endeavour of fine-tuning its products
and processes, in line with the changing customer
requirements amidst evolving market dynamics.

Your Bank has successfully rolled out new products in its
personal banking savings segment under the branding of
‘IDBI Advantage Savings Accounts’.

Your Bank introduced special ‘Utsav Fixed Deposits’ and
‘Chiranjeevi Super Senior Citizen Fixed Deposits’ focussing
on granular expansion to bolster the share of individual
depositors. The interest rate revisions during the year have
been calibrated across selected deposit buckets to mitigate
any potential cost escalations while ensuring continued
market competitiveness.

Your Bank continued to leverage its state-of-the-art
technology under the Video Account Opening (VAO) platform
for digitising the customer onboarding journeys.
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Your Bank continued to augment its customer engagement
approach by extensive usage of data analytics and adoption
of Customer Relationship Management (CRM) tools, so as to
foster enhanced business penetration.

Your Bank has opened 100 branches in FY 2024-25 to
expand its physical network and has adopted a capital light
and quickly scalable hybrid delivery model, viz. combination
of digital platform (kiosks) and brick-and-mortar branches, to
expand its deposit base.

NRI Services

Your Bank offers a wide array of products across the
spectrum of Non-Resident (External) (NRE) Deposits/
Non-Resident Ordinary (NRO) Deposits/ Foreign Currency
Non-Resident (FCNR) Deposits, investments including equity
market investments through Portfolio Investment Scheme
(PIS), remittances through Society for Worldwide Interbank
Financial Telecommunications (SWIFT) & other modes and
loans to meet the banking and financial needs of the Indian
diaspora across the globe.

Your Bank continued to undertake product as well as process
improvements for augmenting customer experience, service
delivery and convenience of banking for its NRI customers.

Retail Assets

Your Bank continues to target a progressively larger retail
business portfolio in line with its intended positioning as a
retail-centric Bank. The Bank has been endeavoring to offer
a wide range of retail asset products and services in order to
cater to the requirement of every Indian household. The Bank
offers a bouquet of retail asset products including Housing
Loan (HL), Loan Against Property (LAP), Auto Loan (AL),
Personal Loan (PL), Education Loan (EL), Solar Roof-Top
finance, Loan Against Securities (LAS) among other products.
The products and processes are reviewed periodically.
Modifications and customisations as also innovations to
align with the customer preferences and expectation of the
growing segment of Gen-Z and other borrowers are carried
out.

During FY 2024-25, your Bank continued to remain a
prominent player in the structured retail loan segment,
registering a double-digit growth in all major product
segments, including housing loan. Your Bank continued to
maintain a robust structured retail asset portfolio with minimal
slippages.

To meet the divergent and emerging needs of its customers,
your Bank has been undertaking various measures like thrust
on Home Loans under Approved Project Finance, accelerated
acquisition under recently launched variants like GST-based
Home Loan for Self-Employed Non-Professional (SENP) - a
term loan intended to provide quick and accessible financing,
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Solar Roof Top Financing in line with the Government’s
Green Energy mission, Auto Loans for pre-owned cars,
pre-approved personal loans through digital platforms and
Education Loan under Prime Minister Vidya Lakshmi Scheme
for studies in select premier institutions in India and abroad
at competitive terms. Your Bank successfully implemented a
New Automated Loan Processing System to ensure a robust
and a faster Turn-Around Time (TAT) with a view to enhance
the overall customer experience. Your Bank continues to
take several Information Technology (IT) initiatives for moving
manual processing to the digital platform. Additionally, in
order to support students from the Economically Weaker
Sections (EWSs) of the society, the Bank continues to
extend subsidy benefit to education loan borrowers under
the Government of India (Gol) schemes such as Central
Sector Interest Subsidy Scheme (CSIS) and renewal claims
under the discontinued schemes, viz. Dr. Ambedkar Central
Sector Scheme of Interest Subsidy (CSIS) and Padho
Pardesh Scheme. Furthermore, your Bank is also providing
finances to differently-abled individuals under the Gol’s
National Divyangjan Finance and Development Corporation
Scheme at subsidised interest rate. Financial assistance
will also be provided under the Pradhan Mantri Awas
Yojana-Urban 2.0 (PMAY-U 2.0) which has been launched
to cater to the Economically Weaker Section (EWS),
Low-Income Group (LIG) and Middle-Income Group (MIG) to
fulfill their housing requirements.

Credit Cards

Your Bank offers Credit Card variants under different network
schemes. These variants are tailored to cater to the needs
of all its customer segments. The extant Payment Scheme
Coverage is as follows, RuPay - Winnings Select, Visa -
Royale Signature, Aspire Platinum & Imperium Platinum and
Mastercard - Euphoria World.

Your Bank also offers co-branded Credit Cards with LIC
Cards Services Ltd. (LICCSL) on RuPay Scheme, namely,
Eclat and Lumine. In line with its focus on digitalisation,
your Bank also launched end-to-end digital on-boarding of
Credit Card issuance. Your Bank has also identified potential
existing customers for offering pre-approved Credit Card with
pre-sanctioned credit limit, without any additional
documentation requirements.

For better customer servicing and ease of usage, new
credit card features have been incorporated in Credit Card
Net Banking & GO Mobile+ app such as real-time bill
payments, card replacement request, payment history, etc.
Further, to provide versatility in bill payments, the Bharat Bill
Payment System (BBPS) has been integrated for all other
mobile-based apps.
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PRIORITY SECTOR BANKING

Your Bank has been contributing significantly to the Priority
Sector Lending (PSL) as mandated by the RBI. As per
the regulatory requirement, the Bank primarily focussed
on financing to Agriculture and Micro, Small and Medium
Enterprise (MSME) segments during the year. To extend its
reach, the Bank has continued to serve the unserved and
underserved segments of the society through its Corporate
Business Correspondent (BC)/ Business Facilitator (BF)
network. During the year, your Bank was associated with 26
Corporate BC/ BF service providers.

Your Bank has achieved all the regulatory target for PSL,
including sub-target on average basis, as on March 31, 2025.

In terms of the Gol’'s schemes and directives, your Bank has
been extending loans under various Central Government and
State Government sponsored schemes, like Pradhan Mantri
Mudra Yojana (PMMY), Stand-up India, Prime Minister Street
Vendor Atmanirbhar Nidhi (PMSVANiIdhi), Prime Minister
Employment Generation Programme (PMEGP), Agriculture
Infrastructure Fund (AIF), Pradhan Mantri Formalisation
of Micro Food Enterprises (PMFME), Pradhan Mantri
Vishwakarma (PM Vishwakarma), etc. Your Bank has also
committed itself towards lending to minority communities
and weaker sections, including Scheduled Castes (SCs)/
Scheduled Tribes (STs).

The following are the major initiatives undertaken with regards
to PSL as well as the performance highlights during the year:

. Your Bank executed Memorandum of Understanding
(MoU) with Maharashtra State Small Industries
Development Corporation (MSSIDC) for accelerating
MSME business in the state of Maharashtra.

. Your Bank signed MoUs with various reputed anchor
corporates in various industries such as transportation,
consumer electronics etc. for tie-up arrangement for
inventory finance to dealers of corporates under the
product.

U Your Bank has introduced a new product called ‘IDB/
Mahila Sashaktikaran Rin’, in line with the guidelines
issued by the Ministry of Rural Development (MoRD)
to facilitate women-owned nano and small enterprises,
primarily in rural areas, thereby aiding in enhancing
income of rural households.

U Your Bank has also launched a new product called
‘MSME (Seller/ Vlendor) to MSME (Buyer/ Anchor)
Factoring on Trade Receivable Discounting System
(TReDS) Platform’ for financing of trade receivables of
MSME vendors for working capital requirement.
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o Your Bank has also signed an MoU with LICHFL
Financial Service Ltd. for sourcing Non-Structured
Retail Assets (NSRA) and Structured Retail Assets
(SRA) business.

THIRD PARTY PRODUCTS AND CAPITAL
MARKET PRODUCTS

The Third-Party Distribution (TPD) segment of your Bank
offers various value-added products and services to its
customers, keeping in view their risk profiles, financial goals
and investment objectives. Your Bank has taken a number
of initiatives to foster value sales and shift of business focus
from product-centric to customer-centric approach. The shift
in the strategy is to ensure customer-first approach clubbed
with compliant business practices resulting into continuous
and sustained source of fee income for the Bank. Your Bank
has partnered with India’s most trusted brand names, i.e.,
Life Insurance Corporation of India (LIC) and Ageas Federal
Life Insurance Company Ltd. (AFLI) in life insurance segment,
besides New India Assurance Co. Ltd. (NIACL), TATA AIG
General Insurance Co. Ltd. (TAGIC), and Niva Bupa Health
Insurance Co. Ltd. (Niva Bupa), in general and standalone
health insurance segment. Your Bank has entered into Mutual
Fund (MF) schemes distribution agreements with multiple
renowned Asset Management Companies (AMCs) in the
mutual fund space. Your Bank also offers National Pension
System (NPS) and Government of India (Gol) Bonds such
as Floating Rate Savings Bonds, Sovereign Gold Bonds &
Capital Gains Bonds as other investment opportunities to
its customers. Under Capital Market segment, your Bank
offers products such as 2-in-1 Account (Savings and
Demat account), 3-in-1 Account (Savings and Demat
account linked to Online Trading account), Application
Supported by Blocked Amount (ASBA) and Syndicate
ASBA (SASBA).

To keep pace with the rapidly evolving digital business
practices, your Bank has undertaken various initiatives for
digitalising its third-party product distribution journey. These
initiatives include introduction of online mutual fund investment
module, digital on-boarding in NPS account through GO
Mobile+ application and e-nomination and mandatory KYC
updation in Demat accounts through digital mode. Your Bank
has enabled Demat account opening through its mobile and
internet banking channels. Your Bank has also been offering
an abridged two-page Demat Account Opening Form (AOF),
viz. Duranto Demat Account, to extend the reach of its Demat
accounts to non-users of digital channels, by enabling instant
Demat account opening with simplified documentation
through the branch channel.
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SYNERGIES WITH LIC

The Life Insurance Corporation of India (LIC) had acquired
majority stake in your Bank in January 2019 and over a span
of six years, numerous initiatives have been identified and
implemented successfully to leverage significant business
synergies. Your Bank has strategically planned specific
action points in order to garner business in synergy areas
in-terms of revenue synergies, cost synergies and financial
synergies through its best-in-class products and services,
especially by leveraging low-cost deposit book, viz. current
account book. Your Bank has consistently maintained its
top position in the Bancassurance channel with effective
and optimal deployment of its touch-points to source
business as Corporate Agent of the LIC. Your Bank has
effectively implemented convenience banking by extending
transaction banking services to meet collection as well as
payments-related requirements of various offices of the LIC
through its branch and digital channels. These synergies
have supported in establishing combined value and
performance for both the entities. Furthermore, your Bank
was able to further augment its retail business and fee-based
income.

FINANCIAL INCLUSION

Your Bank has been proactive in partnering with the
policymakers to further the objective of financial inclusion by
ensuring access to financial products and services needed
by vulnerable sections of the society at affordable cost and in
a fair and transparent manner. Your Bank has been actively
promoting the agenda of financial inclusion with interventions
in three key areas, viz. offering appropriate financial products,
making intensive use of technology and enhancing financial
literacy.

Pradhan Mantri Jan Dhan Yojana (PMJDY) and
Social Security Schemes

Your Bank has been proactively participating in the Gol’s
financial inclusion programme viz. Pradhan Mantri Jan Dhan
Yojana (PMJDY) and in the social security schemes of the
Government, viz. Pradhan Mantri Suraksha Bima Yojana
(PMSBY) for accident insurance cover, Pradhan Mantri
Jeevan Jyoti Bima Yojana (PMJJBY) for life insurance cover
and Atal Pension Yojana (APY) for old-age pension. During
FY 2024-25, your Bank enrolled 2.00 lakh applicants under
Atal Pension Yojana (APY), 2.74 lakh applicants under
Pradhan Mantra Jeevan Jyoti Bima Yojana (PMJJBY)
and 5.55 lakh applicants under Pradhan Mantri Surkasha
Bima Yojana (PMSBY). The Bank has also opened 2.67
lakh saving bank account under PMJDY. The Bank has
achieved all targets for the Jan Dhan and Jan Suraksha
Yojanas.
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Business Correspondents (BCs)/ Business
Facilitators (BFs)

Your Bank has been leveraging its network of Business
Correspondents (BCs) in an effort to increase penetration of
banking services in rural and semi-urban locations, thereby
ensuring greater financial inclusion across the country and
increasing Priority Sector Lending (PSL) business of the
Bank. Your Bank conducted extensive training sessions and
workshops for all BCs at various locations across the country.
Besides this, your Bank has also been providing on-the-job
training to the BCs to develop their technical skill to operate
on technology platform for conducting banking transactions.

The Bank has operationalised BC managed banking outlets
during the year under the brand name of ‘IDBI Sameep’
(state-of-the-art Modern Extended E-banking Point). This
capital light model is intended to aid the Bank in expanding its
network in an expeditious manner, thereby further enhancing
its customer reach.

Financial Literacy

Financial literacy has been identified as a pre-requisite for
effective financial inclusion and is an integral part of the
PMJDY in order to let the beneficiaries make best use of the
financial services being made available to them. Your Bank
is conducting various ‘reach-out’ programmes to spread
awareness among people about various banking products.

Your Bank's Rural Self Employment Training Institute
(IDBI RSETI) located at Satara, Maharashtra, conducts
self-employment training aligned to National Skill Qualification
Framework (NSQF) for the rural youth of the district as
instructed by Ministry of Rural Development (MoRD), Rural
Skill Division, Gol. IDBI RSETI has trained 9,918 candidates
since inception. Out of the 9,918 trained candidates, 7,361
candidates (i.e. 74.22%) have been reported as settled
by establishing self-enterprises. IDBI RSETI has been
maintaining high standards of training as well as facilities for
the participants, for which it was awarded with ‘AA’ grading,
which is outstanding for overall performance from MoRD, Gol
in 2024.

DIGITAL BANKING

Your Bank aims to provide a secure, seamless and convenient
banking platform to its customers by deploying the best
digital experience, technology standards, processes and
procedures, wherein customer convenience and security is
accorded primary importance.

Your Bank has registered significant growth in its digital
transactions owing to factors such as comfort, safety,
convenience and 24x7 availability of its digital banking
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channels. Your Bank has seen a significant growth of 28%
in its overall digital transactions, 33% growth in its UPI
transactions and 26% growth in its mobile banking active
customer base.

Your Bank has introduced many new features and
functionalities in its GO Mobile+ application for enhanced
customer experience like multi-coloured theme, integration
of Customer Engagement Solution, lifestyle features like flight
booking, etc. Your Bank has also revamped its UPI journey
with an intention to improve customer engagement and
ensure seamless payment experience.

Your Bank has introduced omnichannel experience for its Net
Banking customers, which is expected to enhance the user
experience of its customers through uniform look and feel of
its overall platform. Your Bank has also launched variants for
Debit Card like Business Debit Card and Select Debit Card.

Your Bank has also taken rapid strides in the Digital Lending
realm to enable Digital Journey of Sanction and Review/
Renewal of MSME/ Agri Credit Facilities and end-to-end
digitisation of co-lending journey. Your Bank was amongst
the pilot banks for the GeM Sahay launch on the Open Credit
Enablement Network (OCEN) platform. Further, your Bank is
also now live on the Central Bank Digital Currency (CBDC)
platform.

CORPORATE BANKING

The corporate banking segment of your Bank comprises
Large Corporate Group (LCG) and Mid Corporate Group
(MCG). The LCG caters to the requirement of its large
corporate clients, while the MCG caters to the requirement of
mid-sized corporates.

The LCG, with offices in seven different locations, caters to
the requirement of its large corporate clients with turnover of
above ¥ 1,000 crore. The MCG operates from 24 branches
and four regions at different locations and caters to the
requirement of mid-sized corporates.

Several policy initiatives taken by Gol to spur investment in
manufacturing and infrastructure sectors has boosted credit
demand in the economy. Your Bank has been exploring
viable financing opportunities in these sectors while adopting
a selective, calibrated and risk contained approach.

Your Bank provides a gamut of products and services to
manufacturers, traders, service sector, vendors across the
spectrum of industries covering Pharmaceuticals, Power
Generation, Non-Banking Financial Companies, Fast
Moving Consumer Goods, Auto Components & Ancillaries,
Automobiles, Food Processing, Sugar, Chemicals, Textiles,
Basic Metals, Steel, Construction, Plastics, Telecom, Cement,
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Paper & Paper Products, Rubber, Metals, Tourism, Mining,
Engineering, Electrical Machinery, Electronics & Electrical
Equipment, Power, Oil & Gas, Agriculture & Allied Activities,
Transport, Computer Software & related activities, IT Services
& Technology, Fertilisers, etc.

Your Bank’s product basket for corporate clients includes
term loans for both projects and non-projects, working
capital (both fund-based and non-fund based), packing
credit and post-shipment credit to exporters, bill discounting,
intraday limits, etc. Your Bank also offers products to cater to
the needs of its corporate clients such as Short-term Loan —
Non-Committed Line, Receivable Buyout, Term Loan linked
to External Benchmark, Bill Discounting linked to External
Benchmark, Funding against Standby Letter of Credit, etc.

Within the realm of corporate banking, your Bank also
places due emphasis on Priority Sector Lending (PSL). The
corporate banking teams of your Bank work closely with
other specialised teams in other areas of business operations
such as Retail Banking, Transaction Banking, Treasury, etc. in
order to develop suitable products and services and devise
solutions to fulfil specific needs of its corporate clients.

With an intent to have a focussed approach, Corporate
Relationships and New Business Acquisition Group (CRBAG)
has been formed to source new business, catering to
the requirements of corporates and also to augment the
transaction banking business. As a part of the Bank's
endeavour to source new business, CRBAG shall reach
out to all the potential sources, viz. corporates, peer banks,
rating agencies, financial institutions, Investment banking
community, Public Sector Units (PSUs) etc. Further, the Bank
also initiated for a Project Appraisal Cell (PAC), a specialised
cell for vetting/ appraising specific Project/ Term loan
exposures.

The Bank has also initiated for digitisation of its corpo-
rate credit journey and document keeping, which is under
implementation.

In alignment with its overall business strategy, your Bank
has been targeting a calibrated growth in its corporate loan
book in order to continue with its capital-light model while
simultaneously de-risking its business portfolio mix. Towards
this end, your Bank has been focussing on fresh acquisition
of well-rated corporate accounts. Furthermore, the Bank
has been targeting growth in interest and fee-based income
through focussed improvement in utilisation of sanctioned
fund-based and non-fund based limits and cross-sell. Your
Bank has enhanced its credit monitoring mechanisms
by adopting new technologies to monitor account level
performance to take pre-emptive measures where stress is
anticipated and to monitor the Special Mentioned Accounts
(SMAs). Your Bank is closely monitoring the slippages to
ensure minimisation of the fresh Non-Performing Assets
(NPAs). The Bank has also been endeavouring to upgrade
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as well as implement timely resolution in its stressed assets
and NPA cases, thereby benefiting from reversal of provision,
if any, along with augmentation of standard advances book.

Credit Monitoring Group

Inthe present banking scenario, persistent, timely and effective
management of standard assets portfolio aids in preserving
and improving the overall quality of loan portfolio. Therefore,
structured Loan Review Mechanism (LRM), monitoring Credit
Administration Parameters (CAP) & monitoring of onset of
stress in Corporate & Retail portfolio is undertaken by the
Credit Monitoring Group (CMG) of your Bank.

The Early Warning Signal (EWS) Application, which is an
important tool in credit monitoring, has been operational
since December 2019. The tool has the ability to detect stress
and incipient weakness by using data feeds from internal and
external sources and generating alerts on regular basis. Risk
bucketing under High, Medium and Low risk is carried out in
respect of all corporate and retail accounts within the system’s
threshold limit, which augments the capability of your Bank to
identify high-risk accounts and accounts showing early signs
of stress in pre-Special Mentioned Account (SMA) stage.
This enables your Bank to undertake prompt, pre-emptive
actions and timely measures. A periodic review of the EWS
Application is undertaken and new features are being added,
in line with continuously evolving regulatory requirement and
best practices.

Through the asset monitoring tool ‘SAJAG’, your Bank
monitors the compliances of various credit administration
parameters which helps to improve credit culture, identification
of incipient weaknesses in the loan portfolio and to prevent
slippages. Your Bank proactively updates its monitoring
tool ‘SAJAG’ as per the updated needs warranted by the

ever-changing economic environment and regulatory
guidelines.
Your Bank uses structured Loan Review Mechanism

(LRM) to provide timely feedback on the effectiveness of
the credit sanction and regular follow-up is undertaken to
ensure compliance with policy guidelines, tracking of early
warning signals and timely compliance with the CAP. All
these initiatives have helped in identifying and managing the
incipient stress of the accounts, compliance with the CAP
and thereby, improving the credit quality of your Bank.

Retail Collections

A well-maintained and profitable asset portfolio is fundamental
to the long-term sustainability of any financial institution and
your Bank is committed to maintaining the highest standards
of asset quality. Given the evolving banking landscape where
lower interest margins and intense competition define the
market, your Bank is taking proactive measures to prevent any
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deterioration in asset quality. Slippages in asset performance
is likely to have a cascading impact on profitability, operational
stability, and overall financial health. Therefore, your Bank
continuously strives to keep delinquencies within acceptable
limits, ensuring that Non-Performing Assets (NPAs),
write-offs, and provisions are minimised. A strong and
efficient collection mechanism is crucial to maintaining asset
quality and mitigating credit risks.

To strengthen its collection strategy, your Bank has a
dedicated Retail Collection Department responsible for
preventing slippages and ensuring timely recovery of dues
from retail loan portfolio. This Retail Collection Department
plays a pivotal role in minimising the risk of accounts
transitioning into Special Mention Accounts (SMAs) and
Non-Performing Assets (NPAs). The collection efforts
focus on SMAs and probable and marked First-Time
Non-Performing Assets (FTNPA) to maintain a robust retail
asset portfolio. The Bank's structured approach to retail
collections enables timely intervention, thereby improving
recovery rates and reducing the financial burden caused by
overdue loans.

The Retail Collection team drives the collection activities with
the help of a team of Collection Officers posted at different
Zones and Regions of the Bank, supported by the Bank's
Call Centre, Collection Agencies, Business Correspondents
(BCs)/ Business Facilitators (BFs) and also Branches/ Retail
Asset Centres (RACs) for branch-centric products to achieve
higher resolution rate.

In furtherance of its endeavours of enhancing the abilities
relating to collection mechanism, the Bank has automated
the collection-related activities. Your Bank has an Integrated
Collection and Recovery Module (ICnRM) which is assisting
the Bank to work on the identified stressed accounts and
deploy resources (in-house as well as external agencies)
effectively. The digitised processes are aimed at facilitating a
platform for convenient online collection and recovery of dues
from delinquent borrowers and also providing a complete and
seamless Management Information System (MIS) relating to
collection activities.

Retail Recovery

In orderto expedite recovery from retail Non-Performing Assets
(NPAs), the Bank launched a non-discretionary and non-
discriminatory special One Time Settlement (OTS) Scheme,
viz. SUGAM Rinn Bhugtan Yojana (SUGAM Scheme), for
settlement of old NPAs during the year. The Bank continued to
undertake rigorous follow-up for upgradation of fresh NPAs.
Certain cases were settled through normal OTS Scheme/
Negotiated Settlement (NS) as per the Bank’s extant NPA
Management Policy. The Bank launched campaigns for filing
of recovery suits in Civil Courts, Summer Spree and Monsoon
Spree Campaigns for OTS/ NS, Drive Back Campaign to
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augment repossession of hypothecated vehicles to expedite
recovery/ resolution through sale of vehicles charged to Retail
NPA cases etc. during the year. Similarly, to expedite recovery
and to avoid lengthy legal process, a large number of small-
ticket cases were referred to the National Lok Adalats for an
early resolution.

Notices under section 13 (2) and 13 (4) of Securitisation
and Reconstruction of Financial Assets and Enforcement
of Security Interest (SARFAESI) Act, 2002 were issued in a
timely manner to the borrowers, wherever applicable. During
the year, seven mega e-auctions of the properties taken
under the Bank’s possession were conducted.

In order to speed up various recovery actions and also to
create a robust repository for the chain of recovery efforts,
the Bank has launched a dedicated module, viz. Integrated
Collection and Recovery Module (ICnRM), during the year
to aid in strengthening the recovery efforts through better
monitoring and supervisory control on this digital platform.

ASSET QUALITY

Your Bank continued to focus its efforts towards
containment of fresh Non-Performing Assets (NPAs) and
maximising recovery from the existing impaired assets. As at
end-March 2025, 97.02% of your Bank’s Total Assets were
Performing Assets, whereas 2.98% were NPAs. The Bank’s
fresh slippages were at 0.73% of its Standard Advances in
FY 2024-25. During the year, the Bank’s recovery from
impaired assets and upgrade of NPAs to Performing Assets
amounted to ¥ 3,021 crore. The Bank made adequate
provisions in conformity with the extant regulatory guidelines.
As a prudent approach, your Bank had Provision Coverage
Ratio (PCR) of 99.48% as on March 31, 2025.

Your Bank has a dedicated vertical, viz. NPA Management
Group (NMG), for driving focussed and aggressive approach
towards resolution and recovery with account specific
strategies and close monitoring of corporate NPAs.

Your Bank has also set up a centralised desk for cases
going through the Corporate Insolvency Resolution Process
(CIRP) under Insolvency Bankruptcy Code (IBC) 2016. This
dedicated desk has been playing a proactive role in providing
an overall view by aiding internalisation of learning from the
field and dissemination across teams for navigating through
the complexities, thereby enabling the Bank to successfully
handle the CIRP cases. As at March 31, 2025, a total of 245
cases with an aggregate Gross Principal Outstanding (GPO)
of T 36,235 crore (including NPAs/ Technically Written-Off
(TWO) Assets) were undergoing CIRP within the ambit of
the Insolvency and Bankruptcy Code (IBC), 2016. Your Bank
was able to resolve many cases under CIRP and recovered
a sum of ¥ 2,050 crore from these cases during FY 2024-
25. There are a few cases in the list of 245 cases, in which
simultaneously recovery has also happened in parts but not
fully received.
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Your Bank has a ‘One Time Settlement (OTS) Management
System’ which facilitates submission of an OTS application
through its website and also enables end-to-end processing
of an OTS proposal, including tracking of recovery. Your
Bank continued to focus on recovery of dues through
settlement in NPA/ TWO accounts under (i) Doubtful Assets
for more than three years (DA-3), (i) Loss Assets (LAS)
and (i) TWO accounts under IDBI One Time Settlement
scheme (I-OTS) (a non-discretionary and non-discriminatory
settlement scheme). This scheme was applicable for
cases being handled by the Bank’s NPA Management
Group with the borrower’s aggregate GPO up to ¥ 10
crore and settlement of dues with Personal Guarantor
(PG)/ Corporate Guarantors (CG) in cases with GPO up to
T 10 crore.

During the year, your Bank also transferred seven accounts
(Technically Written Off (TWO) accounts) with the GPO
amounting to T 2,134.55 crore for a consideration of
¥ 1,767.11 crore (which consists of cash recovery of
% 307.18 crore and Security Receipts of ¥ 1,459.93 crore) to
the Permitted Entities.

Your Bank has been pursuing legal action under the
applicable laws including enforcement actions under the
Securitisation and Reconstruction of Financial Assets and
Enforcement of Security Interest (SARFAESI) Act, 2002.
In this connection your Bank has tied up with Bank Asset
Auction Network (BAANKNET), formed under the aegis of
Department of Financial Services (DFS), Gol, for auction of
properties charged to the Bank. The Bank has also been
following up with Debt Recovery Tribunals (DRTs)/ courts on
a continuous basis and has identified nodal cross-functional
team of officers from the Bank’s NMG, Legal and Retail
Recovery departments for work relating to the DRTs so as
to minimise the delays in obtaining recovery certificates/
decrees and execution thereof.

As on March 31, 2025, your Bank classified 370 cases as
willful defaulters with punitive actions initiated against such
borrowers/ promoters/ directors.

TRADE FINANCE

Your Bank has a dedicated Trade Finance (TF) department,
which offers a wide range of products and services to its
corporate and retail customers at competitive pricing. The
offerings range from the most commonly used products
such as Inward/ Outward Remittances, Letters of Credit
(LCs), Bank Guarantees (BGs), Standby Letters of Credit
(SBLCs), etc. to more complex domestic and cross-border
trade products involving import/ export of goods & services,
pre-shipment & post-shipment export finance, short-term
trade credits (buyer’s credit and supplier’s credit), merchanting
trade, capital account transactions, etc.
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Your Bank, as an Authorised Dealer Category - |
(AD Category — I) bank has 38 dedicated TF centres, which
are authorised to handle all types of foreign exchange
transactions. The Bank’s Trade Finance products and
services are processed through Centralised Trade Processing
Centres (CTPCs), which operate on a hub-and-spoke model
at three major metro centres, viz. Mumbai, Chennai and
Delhi. The CTPCs cater to the needs of all branches of the
Bank and thus, facilitate standardised processing, efficient
communication and faster turnaround time (TAT).

Your Bank has been constantly improving its core banking
platform as also has been offering digitised trade processing to
increase customer engagements and make every step of the
trade operation process seamless and convenient. Your Bank
has undertaken various IT initiatives to make the transaction
executions faster, error-free and seamless. For instance,
the Bank has an internet-based Trade Finance platform,
viz. IDBI eTRADE, which offers flexibility to the customers
to transact on a 24x7 basis. The Bank has built SWIFT
GPI capabilities, which help in real-time tracking of
cross-border payments, thereby enhancing customer
experience. Your Bank has partnered with SWIFT India
and implemented Message Queue Host Adaptor (MQHA)
for advanced queue management with encryption that
strengthens existing security around the message flow for
domestic transactions. The SWIFT operations of your Bank
are carried out through a Centralised SWIFT Cell (CSC)
with utmost due diligence and multiple validation processes
under a secured IT platform to ensure smooth and flawless
operations. Further, your Bank has laid down policies,
processes, Standard Operating Procedures (SoPs), operating
manuals, robust monitoring mechanisms, etc. in compliance
with regulatory and statutory norms as well as international
trade practice guidelines.

Your Bank, through its retail internet banking portal, has
enabled online initiation of foreign outward remittances under
the Liberalised Remittances Scheme (LRS) of the RBI. The
Bank has a centralised processing setup for execution of
foreign inward remittances up to a certain threshold limit
favouring individuals that would enable faster and immediate
credit to its customers. Further, as a measure of efficient
service delivery, your Bank has an online Bank Guarantee
(BG) Confirmation Module, which enables beneficiaries of the
BGs issued by it to obtain online confirmation of issuance of
guarantees.

Your Bank has put in place appropriate operational and
compliance alerts enabled with round-the-clock fraud
monitoring. Your Bank, in its endeavour to mitigate cyber fraud
risks and also to build effective control mechanism to address
Anti-Money Laundering (AML)/ Combating of Financing of
Terrorism (CFT) concerns in cross-border payments, has
instituted effective system control mechanisms in the form of
Payment Controls System & Transaction Screening processes.
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In order to ensure additional control, your Bank has put in
place various system validations to ensure compliance. Your
Bank diligently follows Anti-Money Laundering (AML)/ Know
Your Customer (KYC)/ Combating of Financing of Terrorism
(CFT) guidelines, robust Trade-Based Money Laundering
(TBML) red-flagging procedures and the US/ EU sanctions
screening for international payments. Your Bank, as a
matter of principle, verifies international cargo movement in
merchanting trade through the International Maritime Bureau
(IMB). The Bank verifies credentials, core activities, scale of
business and payment velocity of overseas parties through
Business Information Reports offered by reputed agencies in
order to safeguard the interests of all its stakeholders.

Your Bank’s bill finance policy covers purchase, discount,
negotiation of all genuine bills arising out of trade in Indian
Rupee (INR) and Foreign Currency (FCY). Your Bank has
stipulated coverage of eligible export credit accounts under
borrower specific individual cover, preferably from ECGC Ltd.

Your Bank has developed a widespread network of
correspondent banking arrangements with around 614 banks
across the globe through bilateral Relationship Management
Application (RMA) and consequently is able to render trade
and non-trade services across the world. The Bank has
Nostro arrangement for remitting funds in 11 currencies
directly and also handles remittances in 120 currencies
across the globe through correspondent bank arrangement.

GOVERNMENT BUSINESS

Your Bank is authorised for collecting receipt and payment
transactions of the Central and State Governments as an
agency bank to the RBI through its branches and 24x7
internet banking facility. In addition to collection of the
Central Government taxes, which includes all Income Taxes,
Customs Duty and Goods & Services Tax, your Bank also has
the mandate to collect receipts for 14 State Governments
and two Union Territories.

Your Bank also collects stamp duty in the state of Maharashtra
through electronic Secured Bank and Treasury Receipt
(e-SBTR) and Simple Receipt. Your Bank is an accredited
bank to the Department of Printing under the Ministry of
Housing and Urban Affairs. Your Bank is authorised by
the Government of India to offer Small Savings Schemes,
viz. Public Provident Fund (PPF), Senior Citizens’ Savings
Scheme (SCSS), Sukanya Samriddhi Account Scheme
(SSA), Mahila Samman Savings Certificate, 2023 (MSSC) and
it is also authorised to disburse Central Civil, Defence and
Railway Pension. Your Bank has enabled online collection
of dues for Employees’ Provident Fund Organisation (EPFO)
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and Employees’ State Insurance Corporation (ESIC). During
the year, your Bank has enabled account opening for Mahila
Samman Savings Certificate (MSSC), 2023 through the
Bank's GO Mobile+ App. (Android and iOS).

CASH MANAGEMENT SERVICES

Your Bank is committed to delivering cutting-edge Cash
Management Services (CMS) designed to empower
corporates in optimising their collections, streamlining bulk
payments and optimising cash flow. Inline with its commitment
towards innovation, your Bank has recently upgraded its
CMS system to leverage the latest advancements available
in the market to ensure that its clients get the benefit from
state-of-the-art technology, further enhancing the efficiency
and effectiveness of their cash management activities. Your
Bank has developed Corporate Application Programming
Interface (API) suite, where advanced APls facilitate effortless
communication between the Bank and the clients' servers.
The seamless integration guarantees a secure data transfer,
allowing corporates to enjoy a smooth banking experience.

Your Bank offers advanced technology solutions like
Liquidity Management Solutions such as Corporate Liquidity
Management Solution (C-LMS), Government Liquidity
Management Solution (G-LMS) and innovative CMS products
such as National Automated Clearing House (NACH),
Virtual Remitter Identification Code (VRIC), Utility Payments
through Bharat Bill Payment System (BBPS), Direct Debit,
FASTag etc. Additionally, your Bank provides customised
e-solutions seamlessly integrated with client systems through
Host-to-Host technology and open APls for payments.

Your Bank is privileged to be authorised for participation in
Indian Railways e-freight payment system across 12 Zones.
Your Bank has launched new-age digital product under the
CMS suite, which is a unified institutional collection product
that enables institutions in Business-to-Consumer (B2C)
segment to collect dues from their customers through all
possible online and offine modes using one single system.
Your Bank also provides e-FD facility (for margin money
requirements of National Stock Exchange), which is an
online facility for stock brokers, to allow them to place their
security and margin deposits with exchange in a seamless
manner.

TREASURY OPERATIONS

Your Bank has integrated its treasury operations in various
market segments like Money Market, Fixed Income, Foreign
Exchange, Derivatives and Equities. Your Bank’s Treasury
operations involve active role in balance sheet management,
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liquidity management, maintaining Cash Reserve Ratio (CRR)
and Statutory Liquidity Ratio (SLR), trading and investments
in market instruments, forex transactions and derivatives.

Your Bank’s Treasury is responsible for adherence to
regulatory requirement of CRR. Your Bank was compliant
with the regulatory requirement by maintaining CRR, SLR and
Liquidity Coverage Ratio (LCR) in FY 2024-25.

To actively manage liquidity, the Bank’s Treasury uses various
instruments such as Liquidity Adjustment Facility (LAF),
Marginal Standing Facility (MSF) and Open Market Operation
(OMO) of the RBI as well as other market instruments/
platforms such as Triparty Repo (TREPS), Clearcorp Repo
Order Matching System (CROMS) and Call and Notice
Money. The surplus liquidity was deployed in various short-
term instruments like Certificates of Deposits, Liquid Mutual
Funds and lending in Call, Notice, Term Money, Forex Depo
placements, etc. Your Bank also mobilises funds through CD
issuances based on assessment of short-term requirement
of liquidity.

Your Bank’s Board of Directors have approved raising of
long-term rupee resources to the extent of ¥ 10,000 crore
at an opportune time through issuance of Non-Convertible
Bonds for Infrastructure and Affordable Housing on private
placement basis in one or multiple tranches.

Your Bank’s Treasury has been actively participating in auction
of Government Securities (G-Sec)/ State Development Loans
(SDL)/ Treasury Bills (T-Bills) for its trading and investment
portfolio.

Your Bank has actively participated in the RBI’s measures
for augmenting system liquidity by way of Open Market
Operations (OMOs) and USD/ INR Swaps during the year.

Your Bank continues to be an active player in G-Sec market
as a Primary Dealer (PD). The PD desk ensures that the
Bank meets all the regulatory requirements like bidding
commitment and turnover ratio for G-sec and success ratio
for T-bill auctions, etc.

Your Bank also provides Constituent Subsidiary General
Ledger (CSGL) service to Gilt Account Holders (GAHS).
Further, in order to provide liquidity in the secondary market
for retail investors under the ‘RBI Retail Direct’ facility, your
Bank also undertakes market making by providing buy/
sell quotes to the retail investors on the Negotiated Dealing
System- Order Matching (NDS-OM) platform (odd-lot and
Request for Quotes segment). Your Bank provides retailing
of G-Sec through IDBI Samriddhi platform, which is a web
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traded portal wherein retail investors can buy/ sell G-Sec
online.

Your Bank’s Treasury has active forex interbank and derivatives
desk. The forex interbank desk provides competitive forex
rates to the clients. In order to further enhance its forex
business, your Bank has introduced Two-Way Market Making/
Trading in Cross Currencies with banks in India through
automatic system-driven trading. This is expected to increase
volume and profitability of your Bank’s forex business. More
importantly, it is expected to increase your Bank’s market
presence in forex market. The Bank’s Derivatives desk
provides various interest rates and exchange rate hedging
solutions to client to meet their hedging requirements.

The sales team works closely with all the relationship
managers of the Bank to cater to the large, medium and
small corporate retail clients. The team members proactively
interact with the clients to provide solutions for them to
effectively manage their exposures in currencies, rates and
also advise them with investment solution in Debt instruments
(G-Sec, Non-SLR Bonds, etc.). The sales team also
leverages its reach to cross-sell other products of the Bank.
The Bank has set up centralised forex desk at its Head Office
to streamline covering process and improve efficiency of
forex transactions. The Bank’s Equity Desk trades in financial
instrument to earn trading revenues through short term and
medium-term price movements.

In accordance with the RBI Master Direction on Classification,
Valuation and Operation of Investment Portfolio of
Commercial banks (Directions), 2023, your Bank has revised
the classification, valuation, income recognition, accounting
and presentation of investment portfolio and derivative
contracts, and the same has been implemented from
April 01, 2024.

CROSS-BORDER BRANCH

Your Bank’s International Banking Unit (IBU) at the Gujarat
International Finance Tec-City (GIFT City) commenced
its operations on May 6, 2016. The IBU comes under the
Kandla Special Economic Zone (SEZ) of GIFT City and its
functioning is regulated by the provisions/ guidelines issued
by International Financial Services Centres Authority (IFSCA).
Besides other products, the Bank’s IBU also focusses on
funding against Standby Letter of Credit (SBLC), Foreign
Currency Loan and External Commercial Borrowings (ECBs)
for eligible Retail and Corporates customers. Your Bank’s
GIFT City Branch also offers deposit services (Savings/
Current/IBU Term Deposit) and Trade Credits (Buyer's Credit/
Reimbursement Authorisation (RA) financing).
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CREDIT RATING

Your Bank obtains credit ratings for both its domestic and
foreign currency borrowings. The rating action during
FY 2024-25 along with current ratings for the Rupee resources
as on March 31, 2025 are as follows:

Ratings for Rupee Borrowings

Rated Instruments CRISIL ICRA India Rating CARE
Rating action in August August September  September
2024 2024 2024 2024
Fixed Deposit CRISIL AA+/  [ICRA] AA/ IND AA/ -
Stable” Stable™ Stable™"
Short Term Borrowings CRISIL A1+ [ICRA] A1+ IND A1+ CARE A1+
(Certificate of Deposit)
Long Term Rupee Bond  CRISIL AA/ [ICRA] AA/ IND AA/
(Senior and Lower Tier Stable® Stable™® Stable™"*#
Il Bonds)
Tier Il Bonds (Basel lll) CRISIL AA/ [ICRA] AA/ IND AA/ CARE AA/
Stable® Stable™ Stable™" Stable”
Note:
A - Rating upgraded to CRISIL AA+/Stable from CRISIL AA/Stable
AN - Rating upgraded to [ICRA] AA/Stable from ICRA AA-/Stable
ANA- - Rating upgraded to IND AA/Stable from IND AA-/Stable
& - Rating upgraded to CRISIL AA/Stable from CRISIL AA-/Stable
% - Rating upgraded to CARE AA/ Stable from CARE AA-/ Stable
# - Only Senior Tier Il bonds has been rated
@ - Rating obtained for additional Infrastructure Bond % 7,000 crore in January 2025

The Medium Term Note (MTN) Bonds rated by foreign rating
agencies, viz. S&P Global Ratings (S&P) and Fitch Ratings
(Fitch), were fully repaid on November 30, 2020. Hence, the
Bank had terminated the rating engagements/ agreement
with them on May 21, 2021, for various issues made under
the MTN Bond Programme. Accordingly, rating for Foreign
Currency Borrowings stands withdrawn.

RISK MANAGEMENT

Risk management strategy of your Bank essentially focusses
on the fundamental tripod, viz. identification, measurement
and management. While identification enables the Bank to
further analyse and assess the risks, measurement empowers
the Bank to manage risks effectively. This strategic approach
allows the Bank to attain improved decision-making and
derive confidence therefrom. A well-defined policy framework
outlining appropriate limits and processes enables the Bank
to manage risks within its overall risk appetite. Periodic policy
updates ensure further refinement in its risk management
practices by capturing the essence of business dynamics,
banking innovations, emerging risk scenarios and regulatory
changes. Your Bank constantly endeavours to improve
its risk management culture by spreading risk awareness
across all its verticals, reaching to the service-delivery and
transaction points and making it integral to decision-making
process. While the Risk Management Committee (RMC) of
the Board is responsible for overall risk management, the
day-to-day activities are conducted at various levels based on
the risk governance structure. The risk management systems
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and processes are continuously upgraded in conformity
with the regulatory requirements. For a more robust and
technologically advanced risk management system, your
Bank has implemented Integrated Risk Management
Architecture  (IRMA) comprising software  solutions,
viz. Credit Risk Assessment Module (RAM), Capital
Assessment Model (CAM) and Comprehensive Operational
Risk Evaluator (CORE). The IRMA helps to identify and
measure credit and operational risks which in turn facilitates
formulation of suitable risk management strategies. Further,
the Bank has a well-established Financial Analytical
Application for its Asset Liability Management (ALM), Fund
Transfer Pricing (FTP), Profitability Management and Liquidity
Risk Management. Further, your Bank has implemented
an Integrated Treasury Management System (ITMS)
which, inter-alia, includes measurement and monitoring of
market risk.

Risk Management Processes

The Bank documents its risk review processes in terms
of various policies and established practices to ensure
transparency, accountability and consistency in evaluating
and managing risks across all operations and portfolios. The
Bank has a well-defined policy framework to incorporate
and implement risk management processes at various levels
which are demonstrated through measures outlined in this
section of the Annual Report.

Implementation of Basel Norms

In adherence to the Pillar 1 guidelines of the RBI under
Basel lll framework, your Bank computes regulatory capital
requirement for credit, market and operational risks on a
monthly basis. In addition, banks in India are mandated to
maintain the Capital Conservation Buffer (CCB) of 2.50%.
Your Bank also keeps a close watch on the movement of
Capital to Risk (Weighted) Assets Ratio (CRAR) at monthly
periodicity. Your Bank’s ‘Total Capital + CCB’ ratio was
25.05% as on March 31, 2025 against the regulatory
requirement of 11.50%. Similarly, your Bank’s ‘Common
Equity Tier 1 (CET1) + CCB’ ratio was 23.51% as against
the regulatory requirement of 8.00%. Your Bank’s ‘Tier 1
+ CCB’ ratio stood at 23.51% as on March 31, 2024 as
against the regulatory requirement of 9.50%. Your Bank’s
Leverage Ratio as on March 31, 2025 was 9.59% against
the minimum regulatory requirement of 3.50%. Your Bank
has a Board-approved policy on Internal Capital Adequacy
Assessment Process (ICAAP) in line with the Pillar 2 norms
of the Basel Ill framework. This policy enables your Bank
to internally assess and quantify those risks which are not
covered or not adequately covered under Pillar 1 as well as
to develop appropriate strategies to manage and mitigate
risks under normal and stressed conditions. Your Bank has
also put in place a comprehensive stress testing framework
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in line with the RBI guidelines. The stress testing framework
enables your Bank to assess its performance under
exceptional but plausible events/ scenario and facilitates in
framing appropriate proactive strategies to meet unforeseen
contingencies. The stress testing framework also includes
scenario analysis, multifactor sensitivity analysis and
reverse stress testing. Scenario analysis covers a study on
impact of further increase in Gross NPAs, crystallisation of
non-fund facilities in Non-Performing Assets (NPAs) &
Technically Written-Off (TWO) accounts and impact of illiquid
securities on capital and profitability of the Bank. The Bank
uses the mechanism of reverse stress testing to ascertain
the level of stress which may adversely impact the capital
and profitability of the Bank to take it to a pre-determined
floor level. Your Bank has adopted a Disclosure Policy in
accordance with the Pillar 3 requirements under the Basel
norms. Accordingly, disclosures as at the end of each quarter
are hosted on your Bank’s website, thereby exhibiting high
degree of transparency. Your Bank has also laid down a
Reputational Risk Assessment and Management Policy
to proactively assess the risks posed to its reputation and
the related consequences, along with the measures to
contain them. Your Bank has also put in place Group Risk
Assessment Policy to monitor and minimise the overall risk
profile at the group level. Your Bank follows the Standardised
Approach under Credit Risk for computation of capital
charge. Your Bank follows Basic Indicator Approach (BIA)
to compute regulatory capital charge for Operational Risk.
Your Bank is in readiness to implement new standardised
approach for assessment of operational risk capital
requirement as proposed by the RBI. A comprehensive
set of Key Risk Indicators (KRIs) and Risk & Control Self-
Assessment (RCSA) framework was rolled out across
different business segments for augmenting risk culture
and ensuring effective control mechanism. For Market Risk,
your Bank follows Standardised Duration Approach (SDA) to
compute regulatory capital requirements.

Credit Risk

The Credit Risk Management system in your Bank includes
the Intelligent Credit Origination (ICON) System which is a
Credit Risk Assessment Module for credit rating of proposals
and Capital Assessment Model (CAM) for automation of
capital adequacy assessment. The Bank’s Credit Policy
is reviewed periodically in line with changing business
objectives, economic environment and forms the guiding tool
for the business verticals. As per your Bank’s Board-approved
structure, the Credit Risk Management Committee (CRMC),
inter alia, ensures implementation of Credit Policy strategies
and monitors credit risk on bank-wide basis. In addition to
ICON System/ score-based internal rating, the Bank has
also developed Quantified Risk Scoring Matrix (QASM) for
risk-categorisation of high-value Corporate and Micro, Small
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& Medium Enterprise (MSME) loans. Your Bank has rolled
out the upgraded credit risk assessment application, viz.
ICON, for business users. The updated ICON application is
agile, flexible and is based on cutting-edge technology. It has
various new features which will help in smooth and efficient
internal rating and credit decision making. Your Bank has
a centralised Model Repository System (MRS) enables the
verticals to monitor their respective models on an e-platform
in respect of documentation, review, validation and agreement
execution.

Market Risk

The Market Risk Management in your Bank, in terms of
functions and business positions, operates in line with the
policy framework defined in the Market Risk & Derivative
Policy and the Investment Policy. These policies, in
general, outline the appropriate levels of risk appetite and
implementation mechanisms for measurement, monitoring,
reporting and escalation of risks and exceptions. With the
implementation of Integrated Treasury Management System
(ITMS), the market risk management efficacy of your Bank
has been further strengthened. All the prescribed limits and
procedures are monitored closely by the Treasury Mid-Office,
which is independent of the Treasury Front-Office and the
Treasury Back-Office. Trading positions are monitored against
limits at portfolio as well as at dealer level. Assessment of
Non-Statutory Liquidity Ratio (NSLR) Bonds is carried out
through in-house developed internal rating-based model in
order to create a robust NSLR Bond portfolio. Market risk
is monitored through various metrics and tools, viz. limits on
positions, gaps, Modified Duration (MD), Price Value of 01
(PV01), Day Light Exposure and Net Overnight Open Position
(NOOP). The Bank also assesses risk with the help of
Value-at-Risk (VaR) metrics and regular stress testing.
Liquidity Management

The Bank has a well-organised liquidity risk management
structure as enumerated in the Board-approved Asset Liability
Management (ALM) Policy. The Asset Liability Management
Committee (ALCO) of the Bank monitors and manages
liquidity and interest rate risk in line with the business strategy.
The Asset Liability Management (ALM) activities including
liquidity analysis and management are conducted through
co-ordination amongst various Asset Liability Management
Committee (ALCO) support groups in the functional areas
such as Finance & Accounts, Treasury Front-Office, Budget
& Planning, etc. The directives of Asset Liability Management
Committee (ALCO) and Asset Liability Management (ALM)
policy are implemented by the business groups and verticals
concerned. As per the regulatory guidelines, the Liquidity
Coverage Ratio (LCR) of the Bank is computed on a daily
basis with effect from January 1, 2017. The average Liquidity
Coverage Ratio (LCR) of the Bank remained at 127.09% for
the quarter ended March 31, 2025. Your Bank implemented
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the Net Stable Funding Ratio (NSFR) from October 1, 2021,
in line with the RBI directives. The Bank’s Net Stable Funding
Ratio (NSFR) as on March 31, 2025 was 120.63%.

Operational Risk

The Bank has a robust Operational Risk Management
Framework (ORMF) which includes an organisational
set-up comprising the Board of Directors, Risk Management
Committee (RMC) of the Board, Operational Risk Management
Committee (ORMC), Operational Risk Management (ORM)
section in the Risk Management Department and nodal
officers from various functions and departments. The
operating procedures for operational risk are guided by the
Board-approved Operational Risk Management Policy which
aims at identifying, monitoring, measuring and managing
operational risks associated with banking activities. Your
Bank has robust internal systems and procedures for
mitigation of inherent risks spread across various business
activities and operations. It manages the operational
risks through Key Risk Indicators (KRIs) and Risk Control
Self-Assessment (RCSA) exercises and periodically updates
these outcomes to the Operational Risk Management
Committee (ORMC) and the Risk Management Committee
(RMC) of the Board. Operational risk loss events from across
the Bank are collated and presented to the Operational Risk
Management Committee (ORMC) along with the root cause
analysis. Your Bank also conducts stress testing exercises
on a quarterly basis in order to study the impact of stressed
operational risk losses on its earnings and capital. This is
aided by measurement and reporting of any breach in the
Board-approved Risk Appetite limits for operational risk. At
present, the Bank has adopted the Basic Indicator Approach
(BIA) for computation of Operational Risk Regulatory Capital
and Risk Weighted Assets. At the same time, the Bank is also
ready with Operational Risk Regulatory Capital Computation
under Basel lll Standardised approach. Your Bank has created
a centralised platform for digital hosting of all internal policies,
products, manuals and Standard Operating Procedures
(SOPs) at one place in order to ensure timely updation and
easy access to the employees.

Business Continuity Management

Your Bank has robust Business Continuity Management
(BCM) processes to mitigate business disruptions and
life-threatening events. Your Bank has been awarded
ISO 22301:2019 certification for its Bank-wide coverage
of Business Continuity Management. In order to safeguard
human life & to ensure continuity in banking services
during disruption or disaster, the Bank has put in place a
well-defined BCM framework. The Business Continuity Plan
(BCP) documents for all the important departments, inter alia,
incorporate the modalities, in an event of business disruption
or disaster and consequent recovery strategies and plans.
Besides, a comprehensive Disaster Management Plan (DMP)
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is deployed for its major establishments to safeguard human
lives and minimise damage to valuable assets during disaster.
The resilience of these plans under different disruption
scenarios are tested on an on-going basis through BCP
testing exercises, Disaster Recovery (DR) drills and holistic
DR Dirills for critical IT applications and mock evacuation drills
are conducted at the Bank's owned premises.

Information Technology Risk

Your Bank has taken a series of steps to improve its
Information Technology (IT) risk management and control.
Your Bank has set up a state-of-the-art Security Operation
Centre (SOC) at its Data Centre (DC) at Navi Mumbai and at
Disaster Recovery (DR) site at Chennai to ensure sustained
availability of the Bank’s systems. The 24x7 Security Operation
Centre (SOC) is a Command Centre for countering cyber
threats and ensuring compliance with the Bank’s Information
Security Policy and Cyber Security Policy besides fulfilling the
Bank’s objective of providing safe and secure banking to its
customers. Further, through the SOC, your Bank centrally
monitors security devices like firewalls, routers, Intrusion
Detection System (IDS) devices/ Intrusion Prevention System
(IPS) devices, Privileged Identity Management (PIM), antivirus,
phishing/ malware attempts and takes corrective actions.
Your Bank regularly conducts Vulnerability Assessment &
Penetration Testing (VAPT) of applications facing Internet, viz.
Finacle E-Banking Application (FEBA), Mobile Banking, Mail
Messaging, etc.

Your Bank has successfully implemented the RBI’s
recommendations pertaining to Information Security,
Electronic Banking, Technology Risk Management and Cyber
Frauds and the RBI's Cyber Security Framework for banks.
Your Bank has put in place an appropriate organisational
framework, as recommended in the guidelines, which includes
an exclusive Information Security Group (ISG) headed by the
Chief Information Security Officer (CISO) who reports to the
Chief Risk Officer (CRO) of the Bank.

Your Bank has put in place distinct Information Security
Policy (ISP), Cyber Security Policy (CSP) and Cyber Crisis
Management Plan (CCMP), which articulate management
intent and direction for addressing cyber security risks. Your
Bank conducts and participates in various types of cyber
drills, table-top exercises, phishing simulation exercises and
breach readiness exercises to check and maintain the health
of its information security set-up.

Information Security Awareness has been included as a
mandatory session in the Induction Programme for new
recruits of the Bank. The members of the senior management
of the Bank attended IT Risk programme at Institute for
Development & Research in Banking Technology (IDRBT).
Apart from conducting regular information security awareness
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programmes for the employees, various information security
precautions are also communicated to customers through
mailers, SMSes, ATMs and posters, to minimise/ thwart the
attempts of any security breach. The Bank observes the
‘Cyber Jagrookta (Awareness) Diwas’ on the first Wednesday
of every month in line with the Gol guidelines. Moreover, the
Bank also extends cyber security related hygiene programme/
assessments for outsourced staff.

The IT infrastructure and systems have been implemented
within a robust information security framework including
solutions on both perimeter and end-points. Your Bank’s

Data Centre (DC), Disaster Recovery (DR) Centre as well
as Near DR (NDR) Centre are certified with the latest ISO
27001:2022 information security standards. Your Bank’s
Near DR ensures zero data loss for critical transaction
systems. The Information Security Steering Committee
(ISSC) of the Bank provides directions and guidance
for mitigating IT risk in the information systems and
provides direction on the status of observations identified
through Vulnerability Assessment & Penetration Testing
(VAPT)/ Application Security Testing (AppSec) process.
The cyber security posture, various security incidents and
the policies are placed before the T Strategy Committee
of the Board (ITSCB) for necessary directions. The policies
are reviewed and recommended by ITSCB to the Board for
approval.

Several information security solutions have been implemented
like Privileged Identity Access Management, Next-Generation-
Firewall Solution, Antivirus, Honeypot Solution, Patch
Management Solution, Active Directory, Web/ Mail Gateways,
Endpoint and Universal Serial Bus (USB) encryption, Data
Leakage Prevention (DLP) solution, Advanced Persistent
Threat (APT), Network Access Control (NAC), Web Application
Firewall (WAF), XDR (Extended Detection & Response), etc.
to protect customer data, prevent external attacks as well as
to strengthen internal controls.

Fraud Risk Management

During FY 2024-25, the RBI issued new Master Directions
on Fraud Risk Management function in Commercial Banks,
stipulating banks to set up an appropriate organisational
structure for institutionalisation of Fraud Risk Management
within  their overall risk management functions and
departments. Accordingly, your Bank has re-organised the
Fraud Monitoring, Examination and Enterprise-wide Fraud
Risk Management Solution (EFRMS) functions under an
umbrella named as Fraud Risk Management Group (FRMG).

The Fraud Monitoring & Examination team is the nodal
point for examination and reporting of frauds as per the
Bank’s internal policy and monitoring of the remedial actions
taken to prevent re-occurrence of frauds. Your Bank issues
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necessary advisories/ circulars from time-to-time aimed
at strengthening of internal control and putting in place
need-based remedial measures. The Fraud Risk
Management (FRM) Policy contains guidelines for early
detection, prevention, reporting, monitoring and follow-up
of frauds. The Bank has issued various internal circulars on
prompt reporting of frauds and timelines for reporting of fraud
incidents, reiterating the importance of timely reporting of
frauds to the RBI.

The EFRMS team focusses on risk-based monitoring of
suspicious transactions across various digital banking
platforms and applications. In order to achieve fraud detection
and real-time prevention, the Bank deploys detection rules
and predictive analytical models within the high performance
EFRMS. The risk-based suspicious transaction monitoring
activity, which operates on 24x7 basis, has been extended
to cover all digital channel transactions of the Bank. During
FY 2024-25, the Bank has progressively implemented various
rules based on emerging digital payment fraud modus
operandi. Further, customers are being made aware about
latest fraud modus operandi and precautionary measures
through emails and fraud awareness related posts on social
media platforms. These initiatives empower customers of
your Bank to transact and make their digital payments in a
safer and more secure environment.

Offsite Monitoring System

The Offsite Monitoring System (OMS) is a tool to detect errors
and omissions arising out of day-to-day operations in Finacle
and generate alert for monitoring and undertaking necessary
corrective action. The OMS rules identify exceptions that may
expose the Bank to regulatory, financial and operational risks.
Existing rules and Turnaround Time (TAT) for closure of OMS
alerts are reviewed on an annual basis in line with changing
guidelines.

Climate Risk Management

The Bank has integrated climate risk management into
its overall risk management framework by evaluating
climate-related risks. This process involves identifying
exposures, assessing potential impacts and continuously
monitoring its business portfolio.

During the year, the Bank has undertaken various climate
risk-related initiatives. It has computed financed emissions
for a sample of its fund-based industry portfolio exposure
as of December 2024, based on Partnership for Carbon
Accounting Financials (PCAF) guidelines. This exercise
has helped the Bank to understand the climate risks in the
sampled exposure.

The Bank has done physical risks assessment for its
mortgage assets, ensuring an understanding of the potential
impacts and vulnerabilities of climate-related events on its
assets. Additionally, the Bank circulates a quarterly internal
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newsletter to raise awareness among employees about the
latest developments, risks, and mitigation strategies relating
to climate change.

The Bank is committed to continuously enhancing its
climate risk management practices. It plans to integrate
Environmental, Social & Governance (ESG) risks into its
Risk Management Framework (RMF) in close consultation
with various stakeholders. This integration will ensure that
ESG risks are assessed and managed, further enhancing
transparency and resilience.

The Bank’s Credit Policy imposes restrictions on industries
that are harmful to the environment, such as those
producing or consuming ozone-depleting substances, while
promoting sustainable financing. Additionally, the Bank has a
Board-approved policy on Green Deposits and a Financing
Framework.

The Bank actively supports financing for renewable energy
projects through its lending to various sectors, including solar
energy, residential solar panels, compressed bio-gas, and
commercial and passenger electric vehicles. Environmental
risks are also integrated into the Bank’s internal rating
system as part of the credit risk assessment for borrowers.
The Bank’s Internal Capital Adequacy Assessment Process
(ICAAP) Policy recognises climate risk as a significant risk to
be studied.

Emerging Risk

Your Bank recognises several emerging risks, including
climate change, cybersecurity threats, geopolitical risks,
vendor risks, regulatory changes, technological disruptions
and other near-term challenges, and is committed to taking
proactive measures to address them.

The Bank integrates various channels to demonstrate
its commitment to resilience, ensuring customer security
and safeguarding trust in a VUCA (Volatility, Uncertainty,
Complexity, and Ambiguity) world. The Bank continuously
updates its cyber security posture to protect against potential
threats.

The Bank actively monitors global geopolitical developments
and assesses their potential impact on its business.
Additionally, the Bank monitors its geopolitical risks through
counterparty bank and country exposures, ensuring that
these risks are carefully managed. By maintaining a diversified
portfolio and engaging in strategic planning, the Bank aims to
mitigate the effects of geopolitical risks.

MANAGEMENT, CONTROLS
SYSTEMS

Human Capital: Empowering Employees &

AND

Improving Employee Experience

Your Bank believes that its employees are the foundation of
its success. The Bank has always been committed to building
an agile and future-ready organisational environment where
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employees can excel and realise their aspirations, thereby
contributing to the Bank’s strategic goals.

While addressing various business challenges, your Bank has
undertaken a significant re-alignment of strategy, structure,
systems and technology. Efforts to enhance employee
experience has always been at the core of all strategic
interventions. In line with its commitment to fostering a
people—centric culture, your Bank has implemented various
initiatives to empower employees and enhance their overall
experience. There has always been a strong focus on creating
a culture that balances market orientation with employee
well-being. Few of the measures undertaken in this regard
are as follows:

. Future-ready Talent Acquisition: Your Bank is on the
growth trajectory and has been transforming itself as a
new-age private sector bank with a young workforce.
A multi-pronged talent acquisition strategy has been
successful in onboarding young talent through the
Bank's Campus Connect programme, collaborations
with educational institutes to provide trained officers
and direct recruitment. The focus is on recruiting talent
with the necessary skill sets for organisational growth.
During the year, your Bank recruited 2,755 individuals
in various grades as given below:

Grade Total
Executive- Sales & Operations 1,337
Grade O (Junior Assistant Manager) 1,146
Grade A (Assistant Manager) 204
Grade B (Manager) 41
Grade C (Assistant General Manager) 17
Grade D (Deputy General Manager) 2
Grade E (General Manager) 2
Grade F (Chief General Manager)* 2
Deputy Managing Director 1
Clerical* 3
Total 2,755

* Excludes Chief Customer Service Officer.
# - Compassionate Appointments

As on March 31, 2025, your Bank had total staff
strength of 19,731 as follows:

Class Total*
Officers 16,923
Executives 2,164
Clerical 312
Subordinate 332
Total 19,731

* - The count includes employees on contract

o Talent Management: Your Bank believes in holistic
development of human capital and has deployed
strategic interventions to provide all-round development
of employees through the following measures:
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Manpower deployment -  Optimising
workforce efficiency: Your Bank has strategically
focussed on manpower deployment to ensure
optimal workforce utilisation and operational
efficiency. Your Bank has implemented data-
driven workforce planning to align staffing
with business needs, enhancing productivity
across all the functions. Your Bank has a robust
manpower deployment mechanism for facilitating
organisational and statutory requirements while
keeping in view employees’ growth. Placements
are done to develop competencies and skills of
officers through exposure to wider and diverse
operational areas. This is also facilitated through
the capacity building framework which envisages
optimising skills of individuals through specific
intervention by way of knowledge upgradation
and enhancing existing skill sets. Further,
movement of officers including officers holding
sensitive positions is guided by the framework
provided in Officers’ Rotation and Transfer Policy.

Performance Management System - Driving
Excellence and Growth: Your Bank has put
in place a performance appraisal system, i.e.
IDBI Performance Assessment & Continuous
Evaluation System (i-PACE), with the objective
to foster a high—-performance, compliance-
oriented culture and to align employee goals
with organisational objectives. i-PACE includes
standardised Key Result Areas (KRAs) for similar
roles with uniform weightage and direct system/
dashboard linkages for most of the measurable
KRAs. Your Bank has a performance-linked
variable pay plan, motivating employees to strive
for excellence. Your Bank remains committed
to fostering a culture of meritocracy, continuous
improvement and employee empowerment
through a robust Performance Management
System.

Professional Growth - Enabling Career
Advancement and Excellence: Opportunities in
varied aspects of banking, viz. Retail, Corporate,
Trade Finance, Treasury, Government Business,
etc., sales, operations and support functions
provide ample scope to have a rounded
professional  growth.  Younger employees
are placing more emphasis on learning and
competitive landscapes are continually changing.
Your Bank has prioritised professional growth
initiatives to empower employees with the skills
and knowledge needed for career advancement.
To facilitate continuous learning by employees,
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your Bank has also been reimbursing fees of
courses/ certification programmes in relevant
areas.

Succession Planning: Your Bank has put in
place a Policy for Succession Planning at critical
senior positions of Executive Director and Chief
General Manager to ensure business continuity
and a leadership pipeline. The policy provides
a holistic framework for creating leadership
pipeline for senior positions to ensure business
steadiness when identified critical positions are
vacated.

Looking at Holistic Well-being: Your Bank has
embraced a holistic approach to employee well-being,
recognising that true success comes from a balance
of professional growth, personal fulfllment and a
supportive work environment. Your Bank has curated
an employee experience that helps them perform
better, have a sharper focus at their jobs and feel a
sense of belonging, accomplishment and fulfillment in
their work.

Health and Well-being: Your Bank provides
medical facilities for employees and their
dependents  which include hospitalisation
cover, reimbursement of domiciliary treatment,
comprehensive health check-ups, services of
the Bank’s Medical Officers at major centres,
etc. To take care of employees’ emotional
well-being, your Bank has an employee
well-being and assistance programme, namely
‘i-Care’, wherein support of trained professional
counsellors can be availed by employees and
their dependents. To encourage a healthy life-
style, well-being among employees, your Bank
has conducted annual sports, cultural events
at its Head Office in Mumbai and Zonal Offices.
Your Bank has also introduced a Scheme for
reimbursement of registration fee (one-time) for
participation in major marathon events.

Loans & Advances: Your Bank extends loans
and advances at a soft rate of interest and
concessional terms of repayment which enables
employees to fulfill their dreams of owning their
dream home/ car. The employees are also given
an option to carry forward repayment of home
loans beyond the age of retirement, which
ensures that the entire life-cycle of the employee
is sheltered.

Scholarship for wards of employees: Your
Bank has introduced a Scheme - ‘i-Shiksha’ —to
reward meritorious wards of all its employees for
exemplary academic performance in Class X/ Xll
Board examinations. During FY 2024-25, your
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Bank disbursed Dr. B. R. Ambedkar Scholarship
to the children of Class lll & IV employees from
the Scheduled Castes (SCs)/ Scheduled Tribes
(STs) category.

o Compassionate Schemes: To ensure that
bereaved family members of employees who
die in harness do not face financial difficulties,
your Bank has put in place schemes to provide
compassionate appointment to dependent
family members/ payment of ex-gratia amount
and financial support. Life insurance cover is
provided to all employees and all outstanding

staff loans are covered under insurance
schemes.
. Legal & Financial Assistance: Your Bank has

put in place a Scheme for Extending Financial
and Legal Assistance to its Directors/ Officers/
Employees and a Directors’ and Officers’ Liability
Insurance Policy.

Diversity and Inclusion: Your Bank has continued
its efforts in promoting diversity and inclusion in the
workforce. Your Bank has implemented inclusive hiring
practices, promoting equal opportunity across all levels
of the organisation. Your Bank continues to recruit
persons with disabilities and applicable guidelines on
reservation are followed. As on March 31, 2025, the
representation of Scheduled Castes (SCs)/ Scheduled
Tribes (STs)/ Other Backward Classes (OBCs)/
Economically Weaker Sections (EWSs) in the Bank’s
total manpower was as follows:

CLASS SC ST OBC EWS

Officers 2,445 987 4,519 368
Executives 350 126 789 307
Clerical 41 17 38 0
Subordinate 87 26 69 0
Total 2,923 1,156 5,415 675

Industrial Relations: The industrial relations climate
in your Bank has generally been cordial, during the
year, with most of the issues having been resolved
amicably. The Bank has been holding meetings
with the Associations and Unions in its endeavor to
have constructive dialogue for understanding and
addressing grievances of officers/ employees. The
Associations and Unions have also been responsive
and proactive while addressing various issues.

Prevention of Sexual Harassment at Workplace
(POSH)

With the aim of providing quick assistance and
immediate support to the aggrieved women on
account of occurrence of an untoward incident, an
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e-mail-based grievance mechanism has been put in
place by the Bank to enable them to lodge complaints
of sexual harassment faced by them at their workplace,
directly to the members of Internal Committees.

. Disclosures under the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013

With the objective of creating a safe and friendly
work environment and ensuring prevention of sexual
harassment at workplace, the Bank, in line with the
requirements of The Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act,
2018, has set up twelve Internal Committees to redress
the complaints received regarding sexual harassment
of women at workplace. During FY 2024-25, the Bank
received 12 (twelve) complaints which were attended
by the respective Internal Committees. As on March
31, 2025, four complaints are under process.

. Ethics and Compliance: Your Bank has introduced
the concept of Chief Ethics Officer/ Zonal Ethics
Officers to ensure promulgation of an ethical and
compliant culture throughout the Bank.

Learning and Employee Engagement (L&ED)

IDBI Learning Ecosystem: Invest in learning and make a
difference

Learning and Employee Engagement is the driving force
behind building a competent and confident team, essential
for achieving business and compliance excellence. Your
Bank remains committed to ensuring that every employee
is included in appropriate learning programmes, thoughtfully
aligned with the Bank’s vision of investing in employee
development and empowerment. These programmes
are customised to meet learning needs identified by the
Zones and Verticals, ensuring a strategic approach to skill
enhancement.

The Year in Learning focussed on:

o Compliance, Control & Ethics

programme

(CCE) in every

. Digitising Learning for a future-ready workforce
U Maximising expertise through Collaborative Learning
Learning — Aiming for Growth and Excellence:

Your Bank views learning not as a mandatory assignment,
but as a strategic tool to identify knowledge and skill gaps
and bridge them through customised programmes and
workshops. The approach is centred on individual learning
needs, ensuring they are addressed through a well-balanced
mix of online and offline learning initiatives. The employee
coverage in learning programmes during the year is as
follows:
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Employees' coverage in Learning Programs

Untrained,
424,2.15%

Trained,
19307, 97.85%

M Trained ™ Untrained

Qut of total 19,731 employees, 19,307 attended online/
offline learning programmes during the year.

Man-Days Targeted and Achieved Across Employee
Categories:

As per the Learning & Employee Engagement (L&ED) policy,
a minimum number of man-days has been defined for the
development of employees across various categories. Your
Bank has not only met but exceeded these targets (107%),
reflecting a strong commitment to continuous learning and
capacity building.

Designing the Mapping of Various Learning Programmes:

A structured approach has been adopted to design and map
learning programmes to the specific roles, responsibilities
and development needs of employees. This mapping
ensures alignment with organisational goals and individual
career progression. Programmes are categorised based
on functional, behavioural, regulatory and leadership
competencies, enabling targeted learning interventions for
each employee category:

(0 Aarohan Programme 1
® Impact Leadership
* Management
Development Programme

* Wellness Programme for
Subordinate staff

* Role Based
Workshops

* Online Capsule
Programmes

 \ertical Programmes

* Cluster Programmes

First Time Branch

Behavioural Hoad

Programme:

Capacity
Building

® Soft Skill Sessions

.
N%tﬂrr]mg Digitisation
) I 9 of Learning
« Induction Programmes Talent 0JAS Modules

® Talent Development
Programmes ICMP,
INFOSTEP

* PGDBF Course

® E-Learning at Mobile
/ Laptop

* \irtual Programmes
through Teams
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o Behavioural Programmes

o Aarohan3: My Steps towards Excellence

Your Bank is committed to empower its
employees and building a competent and
confident workforce across country.

To support this vision, Aarohan - an in-house
motivational programme - has been designed
for employees up to Grade D. The programme
carries a strong and inspiring message:
‘Everyone has the power to write their own
destiny’.

Aarohan introduces practical self-empowerment
tools aimed at helping individuals strive for
excellence in both their personal and professional
lives.

The sessions covered the following key areas:

Daily Discipline: Compliance,
Control & Ethics

Accountability Makes Me
Self-Empowered

Aarohan:

My Steps towards Excellence

Work Life Fulfillment My
Productivity Edge

Podium Journey: Every
Brick Counts

Committed to Progress
Dedicated to Sustainability

Programme Participants % Participants
Conducted Covered Covered
710 15,913 95%
U Impact Leadership
A two-day ‘Leadership Development’

programme was organised for General
Managers in  collaboration  with  the
Entrepreneurship Development Institute of India
(EDIl), Ahmedabad, with a focus on enhancing
leadership skills. The programme comprised
one-day in-house Aarohan programme and
one- day on ‘Entrepreneurial Thinking’ by EDII. A
total of 205 General Managers (95%) participated
in the programmes held at the Head Office, IDBI
Centre for Excellence in Banking and Finance
(ICBF), Hyderabad and in Delhi.
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Management Development Programme

A Management Development Programme was
conducted for Executive Directors and Chief
General Managers at [IM, Kolkata. The programme
focussed on managing high-performance teams,
equipping senior leaders with strategies to
foster collaboration, drive results and lead with
impact.

Wellness Programme for Subordinate Staff

A two-day motivational programme focusing
on mental and physical fitness was conducted
for subordinate staff across the country. A total
number of 27 programmes were conducted
covering 457 employees.

Soft Skills Customised Sessions

Exclusive sessions have been integrated into
the programmes to facilitate experiential and
situational learning, customised to specific
requirements. These sessions aim to deepen
understanding and enhance practical application
of key concepts through real-world scenarios.

Capacity Building

Role-Based Workshops

Your Bank has initiated Role-Based workshops
for various positions in the branches, including
branch heads, asset officers, service and
operations managers, relationship managers,
customer service executives and teller service
executives. These workshops, comprehensively
covered functional and behavioural sessions
while emphasising compliance, control and
ethical practices. The aim is to bridge knowledge
and skill gaps and develop confidence in
employees as they take on new or existing roles.
The progress of Role-Based Workshops is as
follows:

Role Based Workshops Participants Covered Status

Branch Head

Asset Officer SOM RM/RO CSE/TSE JAMs

W Participants covered-FY24  m Participants covered-FY25

SOM - Service & Operation Manager

RM/RO - Relationship Manager / Relationship Officer

CSE/TSE - Customer Service Executive / Teller Service Executive
JAM — Junior Assistant Manager
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Online Capsule Programmes

Your Bank has initiated efforts to hand hold the
employees in specialised areas through Online
Capsule Programmes. These programmes
are conducted after business hours, reaching
‘Employees at their Desks’. The aim is to cover
the full branch in place of individual employees,
as the programmes are conducted through
Teams meeting. This facilitates maximum branch
participation.

The following Online Capsule Programmes have
been conducted this year:

o Daily Discipline: Compliance, Control &
Ethics (CCE)

o MSME Gyanshala

o Agri Gyanshala

o Trade Finance — A Simplified Guide
. KYC Excellence Drive

Status of these programmes:

Online Capsule Programs

1225 1241

1185

1108

48

0 o

Daily Discipline -

CCE  MSME Gyanshala Agri Gyanshala Trade Finance KYC Excellence

® Branches covered FY24 m Branches covered FY25

Vertical Programmes

Based on the specific learning requirements of
various Vverticals, both in-house and external
training programmes have been organised.

For specialised skill development, officers have
been nominated for external programmes and
collaborative sessions have been conducted
with the support of external experts. These
initiatives have particularly focussed on key
functional areas such as Treasury, Credit, Trade
Finance, Audit, Compliance, Operations, IT and
other critical domains.

A total number of 58 programmes have been
conducted covering 1,534 officers. Also 949
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officers from various verticals have been
nominated in 105 programmes to various
specialised institutes, viz. Administrative Staff
College of India (ASCI), State Bank Institute
of Rural Development (SBIRD), College of
Agricultural Banking (CAB), Centre For Advanced
Financial Research And Learning (CAFRAL),
CRISIL Ltd., Foreign Exchange Dealers'
Association of India (FEDAI), Federation of Indian
Chambers of Commerce & Industry (FICCI), etc.

. Collaborative Learning - Cluster Programmes

Your Bank has worked on a new approach of
location convenience programme, by developing
customised programme based on the collective
concerns of a nearby branch clusters. These
programmes are conducted in the evenings
at branch locations by the facilitators ensuring
minimal disruptions to daily operations.

Nurturing Young Talent

Developing future leaders has always been a priority for
your Bank. To enhance their onboarding experience,
competencies, familiarising them with the Bank’s work
culture, growth opportunities, their roles & expectations
etc., institutional tie up programmes and induction
programmes for assistant managers, junior assistant
managers and lateral recruits, executives have been
reviewed to maintain a competitive edge. The following
programmes have been conducted in the year:

Induction programme for new joinees conducted at
ICBF, Hyderabad and IDBI Learning Centres at various
Zones covering topics such as, About the Bank, work
culture, role, responsibility, compliance, control and
ethics aspects. A total number of 136 programmes
have been conducted covering 3,030 participants.

Talent Development Programme were organised for
developing expertise in specialised areas. The following
programmes were conducted:

. Intensive  Credit Management Programme
(ICMP) for developing credit skills among LCG/
MCG officers; and

. Information Systems & Technology Excellence
Programme (INFOSTEP) for newly recruited IT
officers.

Exclusive programme for First Time Branch Heads
- Dedicated programmes focused on leadership
development, problem-solving and interpersonal
management have been conducted for first time
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branch heads. A total number of eight programmes
were conducted covering 203 branch heads.

Digitisation of Learning
OJAS (e-learning)

Your Bank aims for the digitisation of learning, providing
convenience to the participants and saving time and
cost. Mandatory programmes as per the regulatory
guidelines have been developed into e-learning
modules to provide easy access to employees.
This approach has vyielded good results with a
higher completion percentage by all the employees.
Participants' coverage in regulatory compliance
module has been 99.25%.

. Updation of OJAS (e-learning) Modules

To facilitate convenient access to the latest
developments, Bank guidelines, products and
processes to the employees, your Bank has
undertaken efforts to update e-learning modules
with support of subject matter experts. These
modules are accessible online including on
mobile.

U Virtual Programmes through Microsoft Teams

Virtual programmes were  thoughtfully
designed and conducted both internally and
in collaboration with external institutes. These
initiatives have been well-received, providing
participants with valuable learning experiences.

o Online Capsule Programmes

To promote digitisation, specialised topics
have been covered under ‘Online Capsule
Programmes’. This initiative has significantly
enhanced accessibility and engagement among
employees.

Exclusive programmes customised to current
industry relevance for Board Members and Senior
Management

o Digital Personal Data Protection Act (DPDPA'23)
. Enterprise Risk Management Programme

. Programme on Al, Blockchain and Cyber

Security
Retirement Programme

An exclusive quarterly programme is designed for
employees scheduled to retire in the upcoming
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quarters, focusing on financial planning, emotional
readiness, lifestyle adjustments and exploring
post-retirement opportunities to ensure a smooth and
fulfilling transition.

Impact Analysis — Qualitative Improvement Index
Qi

Qll'is being measured in a systematic manner for Role-
based workshops and Online Capsule programmes
to assess employees’ understanding, knowledge
enhancement and the value they create at the
workplace after a certain period post-programme. The
Qll'is derived based on the following parameters:

a. Exit Test Assessment - Measures knowledge
retention post-programme.

b. Employee Feedback - Captures the
participant’s perception about the programme
and its applicability at the workplace.

C. Feedback from Reporting Authority - Taken
after a defined period to evaluate functional and
behavioural improvements and changes in the
employee.

d. Feedback from Reviewing Authority -
Collected after a gap to assess sustained impact
and overall contribution.

e. Business Growth - Evaluated in product specific
programmes such as ‘MSME Gyanshala’ and
‘Agri Gyanshala’, to measure improvements in
business performance.

f. Reduction in Operational Pendency -
Assessed based on reduction in operational area
pendency.

Organising Learning Programmes for other Banks/
NBFCs

Your Bank has conducted 40 offline/ virtual learning
programmes for other banks covering 1,228
participants in various areas, leveraging internal and
external expertise. This initiative strengthens connect
with other institutes and helps exploring future
collaborations for mutual benefit.

Learning Activities for Employee Engagement

To inculcate a habit of continuous learning, your Bank
has launched various employee engagement activities
such as Learning Wednesday - a dedicated day for
updating knowledge and learning new skills in a team
by the employees at branches, Regions, Zones and
verticals, IDBI Knowledge Cup - a Bank-level quiz
competition — wherein teams of Regions and verticals
have participated in the first round, winning teams
reach the second level and final round conducted
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among Zone and vertical winners, Rapid Fire on
Compliance - it was conducted on the last day of
all functional programmes in ILCs and ICBF. This
collaborative learning approach is yielding positive
outcomes.

Knowledge updation through e-Publications

For knowledge updation on your Bank's products,
processes and guidelines and enhancing awareness
of current economic conditions, the world economy,
regulator’s guidelines etc., your Bank has developed
and regularly updated internal e-publications and
uploaded on Intranet — ‘QBank’ — Question Bank
for knowledge updation and ‘GK+’ is prepared for
awareness about the economy, regulator guidelines
and the world around us.

A new comprehensive L&ED webpage is developed
incorporating circulars, SOPs, programme detalils,
PPTs, motivational columns etc.

U Faculty Development Programme

To ensure the effectiveness of learning programmes,
faculty development is essential. Recognising this, your
Bank has made significant investments in this area
by organising various initiatives such as the Faculty
Development Programme (FDP) by Management
Development Institute (MDI) Gurgaon and the ‘Train
the Trainer’ programme for the in-house Behavioural
Science initiative. These efforts aim to enhance the
competency levels of facilitators and strengthen the
overall learning ecosystem.

ADMINISTRATION AND INFRASTRUCTURE
MANAGEMENT

During FY 2024-25, the Bank set up 76 new branches pan-
India basis. The Infrastructure Management Department (IMD)
of your Bank has completed relocation and major renovation
of about 100 branches in various Zones. Construction of
office buildings comprising [T centre, training halls and
hostel facility have been initiated at ICBF, Hyderabad. For
improving compliance, the Bank’s procurement manual
has been prepared during the year. Your Bank undertook
implementation of solar power plants in various owned
properties. A new Zonal office at Kochi was set up during
the year.

INTERNAL AUDIT

Your Bank has a dedicated Internal Audit Department, which
evaluates the adherence to internal policies, procedures and
regulatory guidelines as also provides objective assurance
on the effectiveness of internal controls, risk management
and governance processes within the Bank and suggests
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improvements. The Audit function has adopted the Risk
Based Audit approach and audit activities covering the
entire spectrum of the Bank’s business and support verticals
spread across Head Office, Zonal Offices, Regional Offices,
branches and non-branch segments. The Risk Based Internal
Audit framework is reviewed and revised periodically to align
it with the changing business environment and also promote
a strict compliance culture. The Internal Audit Department
functions under the overall guidance and supervision of the
Audit Committee of the Board (ACB).

The Audit function is governed by () Risk Based Internal
Audit Policy; (i) Concurrent Audit Policy; and (i) Information
Systems Audit Policy. As part of the Risk Based Internal Audit
Programme, the Audit Department of your Bank conducts
various audits, viz. Branch Audit, Management Audit of
Zones and Regions, Credit Audit, Information Systems Audlit,
Concurrent Audit, Departmental Audit, Expenditure Audit,
etc. In addition to the normal audits, the Audit Department
also undertakes Surprise Audit, Dynamic Audit, Snap Audit,
Thematic Audit, etc. to ensure robustness of the internal
control mechanism. A Zonal Audit Office (ZAO) structure
has been created in order to ensure focussed attention on
branch audits and for effective follow-up. The audit process
is undertaken through a web-based application, viz. the
Audit Management System, which can be accessed by
respective officers of auditee units on real-time basis for
monitoring of compliances. In addition, the Audit Department
also manages the functions of: (i) Staff Accountability under
Staff Accountability Policy, (i) Long Form Audit Report and (iii)
Internal Financial Controls over Financial Report.

The Audit function has deployed suitably qualified and skilled
manpower, which proactively recommends improvements in
processes and service quality to mitigate operational, financial
and regulatory risks, etc., wherever deemed fit and provides
timely feedback to the Management for corrective actions.

Long Form Audit Report (LFAR)

Finalisation of Long Form Audit Report (LFAR) by the
Statutory Central Auditors (SCAs) is being facilitated by the
Internal Audit Department by co-ordinating with the branches
of the Bank for compiling and sharing information to the
SCAs. An online system has been developed for inputting of
LFAR observations and submission of its compliance/ data
by the branches and generation of consolidated reports for
use by the SCAs. The Audit Department undertakes follow-
up with the concerned departments/ verticals to ensure
timely compliance for the observations made in LFAR. Inter-
Vertical meetings, including meetings with Zones, are held for
maximising compliance with LFAR observations. Also, Audit
Department regularly issues advisories to the Dealing Groups
(D@G) to set proactive measures by the DGs within preventive
control system in bridging gaps and to be in preparedness to
timely address anomalies, which otherwise may form a part
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of LFAR observations, thus fostering an on-going compliance
culture in the Bank.

Internal Financial Control over Financial Reporting
(IFCO-FR)

The Risk Control Matrices (RCMs) under IFCO-FR framework
are periodically reviewed internally and updated with change
in processes, if any, under guidance of external consultants
and with suggestions of Statutory Central Auditors (SCAs) to
enhance the coverage. The External Consultant appointed
by the Bank conducts independent testing of various risk
defined internal process controls and validates the same on
quarterly basis by visiting branches, asset processing centre
and Trade Finance Centre on sample at different locations.

Internal Audit Department facilitates independent validation
by external consultants after periodical assessment and
review of controls under the framework in association with
business process owners. The independent evaluation of
effectiveness of Risk Control by the external consultant
provides assurance that (i) adequate internal financial control
systems are in place; and (i) the operating effectiveness
of such controls. Internal Audit Department carries out an
on-going exercise to sensitise the concerned business
functions to ensure that adequate measures are taken for the
RCMs in an effort to close all the open issues in time.

Information Systems (IS) Audit

Information Systems (IS) Audit is an integral part of the
Bank’s Internal Audit function and plays an important role to
review all aspects of technology, its business impacts and
risks associated with the technologies on an on-going basis.
In view of large-scale adoption of Information Technology
in all sectors particularly in banking, it is essential to review
these systems frequently to ensure that basic controls and
security systems are in place for all information systems and
the concerned departments are following best practices. The
Bank's Information Systems (IS) Audit function plays a pivotal
role in ensuring the integrity, confidentiality, and availability of
the Bank’s IT Assets by encompassing various types of audits,
viz. IT Systems/ Applications, IT Infrastructure, IT related
policies/ processes, branches and outsourced IT service
providers. Adhering to the RBI's guidelines on ‘Independent
Assurance of the Audit function’, the Bank’s IS Audit provides
assurance to both, the Management and the Regulators.
Through periodic quality assurance reviews, the effectiveness
and efficiency of the Bank’s Internal Audit function is validated,
reinforcing commitment to robust governance practices.
The Bank has updated its comprehensive IS Audit Policy to
address evolving threats and regulatory requirements.

Internal and external training programmes are regularly
conducted to update IS Auditors about the emerging
technologies, Information Security best practices and the
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RBI's Master Directions/ advisories/ circulars to ensure that
IS Audit is well versed with the latest developments in the
technological and business areas.

The Bank is undertaking continuous improvement in its
governance practices relating to information systems audit.
IS Audit through regular audits, reviews, assessments and
feedback mechanisms, identifies areas for improvement and
measures to be implemented strengthen the governance
framework in the Bank.

Concurrent Audit

The Concurrent Audit (CA) system is a part of the Bank’s
Early-Warning System to detect irregularities/ lapses, which
helps in checking violations of the internal and regulatory
guidelines in controlling risks and in preventing fraudulent
transactions. The CA system is essentially a control process
which is integral to the establishment of sound internal
accounting systems and effective controls. In compliance with
the RBI guidelines, as per the Board-approved Concurrent
Audit (CA) Policy of the Bank, the Concurrent Audit (CA) is
carried out in the branches based on risk perception and
volume of business handled, Specialised/ Non-RBG units
such as Large Corporate Groups (LCGs), Mid Corporate
Groups (MCGs), Trade Finance Centres (TFCs), Retail Asset
Centres (RACs), Currency Chests, Treasury etc. and all
Centralised Processing Centres like Credit Solutions Centre
Hubs, Centralised account opening divisions (RPUs), etc. As
per the Board-approved CA Policy of the Bank, the CA is
required to cover 70% of deposits and 70% of advances of
the Bank. Accordingly, the Bank has covered 1,569 auditee
units under Concurrent Audit during the 2024-25 audit
cycle, with coverage of 83.88% of deposits and 83.24% of
advances. The Concurrent Auditors’ performance is closely
monitored by the Zonal Audit Offices and the Bank’s Head
Office on a continuous basis for qualitative reports and
timely submission. Further, ad-hoc audit is also conducted
by concerned Zonal Audit Offices on quarterly basis for the
Rural - Financial Inclusion/ Rural branches rated as high risk
or above and at units where Concurrent Auditor could not
be appointed due to non-availability of CA at these locations
to mitigate the risk. Regular meetings are being conducted
with the concurrent auditors. Further as a supervisory
control, a formal meeting by General Manager (GM)/
Deputy General Manager (DGM) ZAO is conducted with the
Concurrent Auditors and Auditee Unit once in every three
months.

Credit Audit

Your Bank has a system of Credit Audit for detailed review of
selected accounts to ensure improvement in quality of credit
portfolio. Credit Audit covers important aspects like adequacy
of appraisal, compliance with internal and regulatory
guidelines, adequacy of documentation and security
creation, examining conduct of account, etc. The borrower
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accounts for credit audit are identified on the basis of defined
criteria: (i) all new, takeover and enhancement proposals
and proposals for renewal/ renewal-cum-enhancement of
limits and corporate renewal cases which are rated BBB
& below, with sanction limits equal to or above a cut-off
depending upon the size of activity; (i) Below Investment
Grade (if migrated from Investment Grade during the review
period).

Investigative Audits or Special Investigative Audits
(IAs/ SlAs)

Special  Investigative  Audits/  Investigative  Audits
(SIAs/ |As) were carried out by the Audit Department at various
branches/ Retail Asset Centers (RACs) based on various
triggers. Investigations carried out by the Audit Department
play a vital role in bringing about systemic improvements,
improvements in policies, product guidelines, processes
and procedures, helping in strengthening the controls and
drawing attention to better overall monitoring of the branches.
Early trigger provided by SlAs/ IAs have helped the Zones to
initiate timely recovery/ legal actions and to arrest slippage
of accounts into Non-Performing Assets (NPAs). Significant
observations emerging out of these SIAs are being presented
to an Executive Director (ED) level Committee for SIA /IA for
necessary directions. Corrective steps taken thereon are
being reported to the Audit Committee of the Board (ACB).
Lapses/ gaps emerging out of SIAs/ IAs are shared with
branches as well as with the controlling units in order to avoid
recurrence of such lapses with a focus on strengthening
the compliance culture not only at branch level but also at
Supervisory level.

Staff Accountability

Your Bank has a dedicated team for examining staff
accountability issues under Board-approved, Staff
Accountability (SA) Policy, which is reviewed every year
and aims at safeguarding the larger interests of the Bank
by identifying the areas where the rules and procedures
designed to protect the interests of the Bank are not being
followed by the staff, which has resulted in a loss to the
bank. This exercise helps the organisation to take necessary
corrective steps by way of improvement in systems and
procedures, strengthening any knowledge gaps by way of
training and mentoring, or by any other action to create an
environment which could be conducive for better compliance
of the guidelines and processes.

VIGILANCE MECHANISM

Your Bank has a Vigilance Department (VgD), headed by a
Chief Vigilance Officer (CVO), at its Head Office in Mumbai.
Your Bank has also set up Vigilance teams at all its Zonal
Offices (ZOs) in order to achieve better control and to ensure
monitoring of vigilance activities at the zonal level.
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The CVO oversees all functions relating to the vigilance
matters in the Bank, with a wide scope/ coverage, including
(i) collecting intelligence about corrupt practices committed
or likely to be committed by the employees of the Bank;
(i) processing of vigilance cases, investigating or initiating
investigations into complaints with vigilance overtones and
verifiable allegations; (jii) processing of Investigation Reports
for further consideration of the Disciplinary Authority;
(iv) referring the matters, wherever necessary, to the Central
Vigilance Commission (CVC) for their consideration/ advice;
(v) taking measures to prevent commission of malpractices/
misconducts; (vi) co-ordinating and liasioning with various
law enforcement agencies, among other activities.

Your Bank’s Intranet has a dedicated webpage of the
Vigilance Department, which provides an overview of its
functions, format of Standard Notice of the CVC which is
stipulated to be displayed at the Bank’s branches/ offices,
important circulars/ guidelines issued from time-to-time by
the CVC, Chief Technical Examiner’s Organisation (CTEO) of
CVC, as also by your Bank and Do’s and Dont’s of Preventive
Vigilance. The efforts made by the Vigilance Department have
helped in enhancing the level of vigilance awareness amongst
your Bank’s officers.

The vigilance function comprises elements of both ‘Preventive
Vigilance’ and ‘Punitive Vigilance’. Preventive Vigilance is
a continuous process, which strives to review the existing
guidelines to ensure that set systems and procedures are
being followed, to reduce use of discretion and to ensure
sensitisation of / to create awareness amongst the employees
as well as the stakeholders of the Bank on vigilance matters.

Some of the preventive vigilance measures adopted by your
Bank include undertaking of Onsite Monitoring/ Surprise
Vigilance Visits (SVVs) and inspections on suo moto
basis (on receiving source information of any suspected
wrong-doing by staff/ outside elements) of various branches
to detect malpractices, if any, and gauge adherence of laid
down systems and procedures. Apart from this, Vigilance
Department undertakes scrutiny of One Time Settlement
(OTS)/ First Time Non-Performing Assets (FTNPAs), Annual
Return of Assets & Liabilities (ARAL) of the officers of the
Bank, Audit Reports of the Bank and issuance of advisories
to curb irregularities found for systemic improvements,
wherever necessary, and imparts training to employees
on vigilance matters, etc. Your Bank is having a Vigilance
Complaints Management Module (VCMM) for effective
monitoring and quicker disposal of complaints relating to the
vigilance matters.

As a part of efforts to combat corruption and also to enhance
and to spread public awareness on vigilance matters in
line with the directives of the CVC, your Bank observed
Vigilance Awareness Week (VAW) 2024 from October 28,
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2024, to November 03, 2024, with the theme as “Fef-m3r
F T T IF F GGhE (Culture of Integrity for Nation’s
Prosperity)’. On the occasion, your Bank released a special
e-journal for the benefit of all its employees. The Bank also
conducted various competitions on online and offline modes
like quiz, essay writing, cartoon and caricature drawing,
coin-a-caption, memory games, crossword competition,
etc. for staff members and their children on pan-India basis.
Further, during the VAW 2024, a senior official from Central
Vigilance Commission addressed the employees at the Head
Office of your Bank.

As a part of VAW 2024, your Bank’s employees took the
integrity pledge through online mode. A link for taking integrity
pledge was also sent to the Bank’s customers along with their
account statements to support the fight against corruption.
Seminars and workshops were organised at various locations
for the benefit of your Bank'’s field functionaries, customers
and general public. For the awareness among general public/
citizens, the VAW 2024 banners, posters were displayed
at prominent locations at your Bank’s Zonal Offices (ZOs),
Regional Offices (ROs), branches and also at other places
with public interface. Your Bank also organised Gram Sabhas
and awareness campaign at various locations.

In accordance with directives of the CVC, information
regarding VAW-2024 was disseminated through your Bank’s
website as well as its page/ handle on social media platforms.

The above mentioned efforts of the Bank for sensitising the
employees by way of capacity building programmes and for
identification and implementation of systemic improvement
measures were recognised by CVC in its special issue
magazine on VAW 2024- 'VIGEYE VANI'.

REGULATORY COMPLIANCE

Your Bank ensures compliance of various statutory and
regulatory guidelines laid down by the Gol, the RBI, the
Securities and Exchange Board of India (SEBI) and other
regulatory/ statutory bodies through a structured system
of internal controls and tiered reviews. The Compliance
Department located at your Bank’s Head Office, which is
headed by a senior official in the rank of an Executive Director
designated as Chief Compliance Officer (CCO), coordinates
dissemination and internalisation of all the statutory and
regulatory guidelines. Your Bank has put in place an extensive
Board-approved Compliance Policy as per the RBI guidelines
and reviews it annually. The role and responsibility with regard
to the compliance function is clearly defined for all employees
in your Bank. The Board is apprised at monthly intervals about
important communications/ guidelines received from the RBI
and other regulators/ agencies. Your Bank also carries out
risk-based testing for validation of regulatory compliance as
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per the approved compliance testing plan. Your Bank has
strengthened its internal compliance culture at granular level
by implementing advanced technology application called
‘Cermo+ NXT’ and ‘Trackers’, which enables proper data
management and monitoring of level of compliances at
bank-level as also submission of compliances to the RBI.
Your Bank has also undertaken various other measures to
improve compliance culture in the Bank.

RIGHT TO INFORMATION (RTI) ACT

Your Bank has designated Central Public Information Officers
(CPIOs) for responding promptly to requests for information
pertaining to various functional areas. In addition, all Branch
Heads have been designated as Central Assistant Public
Information Officers (CAPIOs) to receive and forward
applications under the Right to Information (RTI) Act to CPIOs.
Your Bank has designated a senior officer in the rank of Chief
General Manager as First Appellate Authority (FAA) for dealing
with appeals of aggrieved applicants. A Transparency Officer,
in the rank of Executive Director, has been designated for
effective implementation of provisions of Section 4 of the RTI
Act. A separate link for the RTI Act has been provided on
the Bank’s website (www.idbibank.in). Your Bank has also
aligned with the Government of India’s RTI online portal,
whereby citizens can seek the information and raise appeals
under RTI Act through the portal (https://rtionline.gow.in).

PROGRESSIVE USE OF HINDI

During the period under review, your Bank made concerted
efforts to increase usage of Official Language - Hindi and
implementing the various provisions of Official Language Act
and Rules of the Gol. All the verticals, departments, Zonal
Offices and branches of your Bank made special efforts on
regular basis to achieve the targets prescribed in the Annual
Programme and other directives issued by Department of
Official Language, Ministry of Home Affairs, Gol.

The Bank has taken several initiatives for the progressive
use of Hindi in customer communications, viz. issuing
ATM receipt in Hindi, sending SMS in Hindi, etc. During
the year, necessary efforts were taken to provide in-depth
information about the Bank’s products and schemes in Hindi
on the Bank’s website. The Bank’s mobile application, GO
Mobile+, is enabled with the facility of Hindi. Various types of
posters, banners and other publicity material were displayed
in Hindi as well as in regional languages for the benefit of
customers. Hindi and regional languages were used in
advertising campaigns for various Government social security
schemes.

Your Bank uploaded template letters, forms, formats, annual
reports, press release, advertisements, dictionaries, notings
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and other relevant reference materials in bilingual form on
its Intranet to facilitate working in Hindi. Various incentive
schemes were implemented and many competitions were
organised to encourage staff members to use Hindi in their
day-to-day official work. In order to progressively increase the
usage of Hindi in different departments/ verticals at the Bank’s
Head Office, Mumbai as well as in other offices, Rajbhasha
workshops were organised in all its regions to familiarise the
employees with the various requirements of Official Language
implementation and use of Hindi Unicode.

The Bank also organised Rajbhasha fortnight in September
2024. Quarterly meetings (OLIC) were conducted to
monitor the progress of implementation of Hindi in the
branches/ departments and quarterly reports were forwarded
to the Department of Official Language, Ministry of Home
Affairs, Gol. Inspection of branches/ departments was done
to ensure implementation of Hindi.

Your Bank’s endeavour to promote use of Hindi in the
day-to-day official work received due recognition at various
forums and was also conferred with awards during the
year.

CUSTOMER SERVICE AND COMPLAINTS
MANAGEMENT

Your Bank, in adhering to the spirit of its mission of being
the most preferred and trusted bank for all its stakeholders,
has adopted a customer-centric approach focussing on
delighting customers with excellent service.

The Customer Care Centre (CCC) of your Bank reflects
its commitment to timely resolution of complaints while
upholding quality customer experience. In order to be
responsive to changing customer needs and preferences,
your Bank annually reviews its policies, viz. Customer Care
Policy, Grievance Redressal Policy and Customer Rights
Policy, in order to ensure that the policies are in sync with
the latest developments as also empower the customers to
resolve their grievances as per a defined system. Complaints
received from all channels are handled in consonance
with these policies which also include a time-based inbuilt
escalation matrix with an internal alert mechanism wherein
if the complaint is not resolved within the pre-defined
Turn-Around Time (TAT), the same is escalated to the next
level of authority towards a better complaint resolution
management. Your Bank has designated Grievance
Redressal Officers (GROs) at each of its 15 Zonal Offices and
a Principal Nodal Officer (PNO) at the Head Office. Further, in
line with the Internal Ombudsman Scheme 2018 and Master
Direction — Reserve Bank of India (Internal Ombudsman for
Regulated Entities) Directions, 2023, the complaints, which
the Bank proposes to reject/ provide partial resolution, are
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referred to the Internal Ombudsman (IO) of the Bank prior
to responding to the customer. Your Bank has in place a
Standardised Public Grievance Redressal System (SPGRS)
which facilitates recording, monitoring and timely resolution
of complaints received. The complaints received from
various customer touch-points and regulators are recorded
in the system and a communication is sent to the customer
through an SMS acknowledging the complaint along with a
link to track the same. The customer also has the flexibility
of tracking the status of the registered complaint through
the Bank’s website/ nearest branch/ Contact Centre. Your
Bank has established two senior level customer service
committees, i.e. Standing Committee on Customer
Service (SCCS) and Customer Service Committee of the
Board (CSCB), both of which are convened on a quarterly
basis. These Committees are entrusted with the task of
assessment of quality of customer service rendered by the
various touch points of the Bank. The Committees also
evaluate complaints & feedback received from customers
as well as provide necessary directions to increase efficiency
of resolution and also changes in process for service
improvement.

Your Bank has two dedicated Customer Contact Centres,
located at CBD Belapur, Navi Mumbai and Hyderabad, to
address customer queries on a 24x7 basis and swiftly redress
customer grievances received from multiple channels.
Respecting and acknowledging diversity of the Bank’s
customers and striving to personalise their interactions, apart
from Hindi and English, the Customer Contact Centre offers
services in 10 regional languages.

Your Bank conducts a depositor satisfaction survey on an
annual basis and findings are evaluated and the insights
derived are incorporated to improve products/ processes/
systems. Meetings of the Branch Level Customer Service
committee (BLCSC) are conducted on 15" of every month
in order to encourage a structured communication between
the customers and the branch, thereby enhancing the service
levels at branch.

Your Bank has taken various initiatives in the area of customer
service in the last financial year. In addition, your Bank has
been leveraging various digital platforms with a view to
increasing automation in improving process efficiencies while
reducing costs. A new complaint management system, viz.
i-Touch CRM, has been launched to ensure that all customer
complaints and disputes received across various touchpoints
and channels are recorded and resolved.

CORPORATE COMMUNICATIONS

During FY 2024-25, the objective of your Bank’s advertising
was to promote brand recall and build consideration for
the Bank’s flagship products through promotion of brand
awareness, product and service promotion. The campaigns
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undertaken during the year, focussed on highlighting the
brand as well as distinguishing features of the products
and were carried out primarily through OOH (Out of Home)
medium, print medium and digital platforms, complemented
with measured bursts through mediums like television and
cinema screens. Several initiatives were undertaken by your
Bank in the Public Relations (PR) domain aimed at maintaining
positive tonality of news and enhancing your Bank’s profile
in the media, while simultaneously striving to reinforce
stakeholder perception. Your Bank found numerous positive
mentions of its initiatives in print, electronic and digital media.
Your Bank communicates through its official brand pages/
handles on Facebook, Instagram, Linkedin, X and YouTube
and continued to undertake engagement activities in
innovative ways. Your Bank also undertook various customer
educational series across social media on topics like cyber
security, fraud awareness, etc.

INFORMATION TECHNOLOGY

Your Bank has continued its steady and continuous progress
and opted for a collaborative approach with FinTechs
to explore new customer segments and develop more
innovative products. Your Bank has strengthened its digital
infrastructure and equipped itself with latest analytical tools
and API technology, capable of analysing and summarising
customer data, further enhancing customer experience,
streamlining operations and driving innovation to meet the
evolving needs of the digital world.

Your Bank has launched new digital payment feature — ‘UP/
Circle’ - which facilitates customers to delegate payments
(partial or full) to transact from their UPI account to an
individual with required limits. It enables a secondary user to
perform transactions from the payer’s account with minimum
intervention and with adequate risk mitigations.

Your Bank is on NPCI Secure NXT - among the first few
banks who has made this live. Customers will now be able to
perform international E-com transaction using RuPay cards.

Your Bank has implemented digital journey for review of KCC
loans. The process focuses on reviewing KCC loan accounts
efficiently by reducing processing time and minimising delays.
Application is integrated with RBI Innovation Hub — Unified
Lending Interface (RBiH-ULI) to fetch land records for the use
case. Review process, sanction letters and Credit Analysis
Memorandums (CAMs) are generated digitally to streamline
the workflow, hence reducing manual intervention and
enhancing credit delivery to farmers in minimum time.

Your Bank has strengthened its digital journey through MSME
express GST-based MSME working capital loans under the
Bank's i-MSME Express product. Eligible applicants will
receive in-principle loan sanction through digital journey login
from the Bank’s website. After approval, the loan application
will be processed via the Bank's module.
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Further, your Bank has implemented end-to-end digital journey
for the Government Sponsored Scheme ‘PM Vishwakarma’.
This is a loan scheme for artisans and craftspeople sourced
through Udyam Mitra portal.

Your Bank has successfully rolled out Central Bank Digital
Currency (CBDC) on a pan-India basis. The currency in
electronic format, issued by Central Bank is universally
accessible for public use. Unlike traditional cash, it exists solely
in digital form and can be used for everyday transactions with
merchants and individuals.

Your Bank has embarked on its journey towards Artificial
Intelligence (Al) and Machine Learning (ML) and Cloud
adoption with setting up dedicated landing zone on major
Cloud Service Provider ( CSPs ), for instance, Amazon Web
Services and Google Cloud Platform and identified business
use cases for Gen Al adoption to achieve decision efficiency,
scale and enhanced customer services.

Your Bank has successfully implemented ‘DoT (Department
of Telecom) Negative Mobile Report’ the process of
extraction of deactivated Mobile Numbers from DoT Portal
at regular intervals after scrubbing with the Bank database
for further compliance, which has further enhanced the
Bank’s compliance posture and eliminated risk on account of
deactivated mobile numbers.

Your Bank has implemented real-time integration of
NPCI-UDIR system (Unified Dispute and Issue Resolution)
with iTouch CRM (Customer Relationship Management),
this feature has enabled online dispute resolution of the
Bank customers’ transactions on other banks’ ATM (Issuers
transactions) and vice versa.

Your Bank has continued to elevate its data quality standards,
digital capabilities and technology. Various initiatives and
measures undertaken by your Bank has been awarded and
recognised by industry bodies like Indian Banks Association
(IBA), Credit Information Companies (CICs), among others.

Your Bank has also upgraded and integrated the Customers’
Query, Request and Complaints (QRC) through Unified
Complaint Management System. The centralised QRC system
has been built on iTouch CRM platform which integrates all
customer channels and touch points e.g. Branch, Contact
Centre, Customer Care, website, GO Mobile+ application
and Internet Banking. The customers can raise QRC from
any of the above channels and track it centrally.

Your Bank has further enhanced the Monitoring Capabilities on
Centralised Debt Resolution and Monitoring System (CDRMS)
by creating a central hub linking all the existing Recovery
Ecosystems (DARTS for DRT& DART, NCLT, OL) together for
tracking details relating to Wilful / Non-cooperative borrowers.
This has enabled better monitoring and control of cases by
NPA/ Retail Recovery management user.

wifafers foard
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Privacy Policy

Your Bank has put in place IT Policy & Information Security
aspects - confidentiality, integrity and availability, to ensure
access to collected information of the customers is granted
only to the authorised officials or agencies authorised
by the Bank. In order to prevent unauthorised access or
disclosure, your Bank has put in place suitable systems
and procedures to safeguard and secure the information
collected. Your Bank has also formulated Data Governance
policy to establish Data Privacy, Accessibility, Ownership,
and Security. Your Bank has also put in place Privacy Policy
to safeguard the information shared by the customers/
prospective customers. Your Bank conducts proper testing,
including Vulnerability test and AppSec on a regular basis, for
upkeep of all the systems against security threats and new
security vectors. The Privacy Policy falls under the purview
of the Bank’s Information Technology Department (ITD) and
the Information Security Group (ISG) of Risk Department.
ISG takes care of information security / data privacy aspects
by implementing various security solutions/ processes and
putting in place proper control mechanism in coordination
with ITD. Under the Bank’s Information Security Policy,
data/ security breach incidents are reported as incident
report and the Bank’s policies stipulate that the breach of
the security/ privacy policy is investigated in accordance
with the Bank’s extant policies. Your Bank conducts regular
Information Systems (IS) Audit, which entails audit of each
application/ infrastructure and associated process also being
checked.

CENTRALISED OPERATIONS

Your Bank has a dedicated Centralised Operations Vertical
comprising various departments like Central Processing
Unit (CPU), Regional Processing Unit (RPU), Retail Asset
Operations (RAO), Anti Money Laundering Cell (AML),
Depository Accounts Operations, Domestic Payments
and Remittance services, Cash Management services
(CMS), Government Business Group (GBG), Capital Market
Operations, Internet & Mobile Banking operations, Card
Issuance & Management section, Data Clean up and
Compliance Team (DCCT) & GST Operations.

The centralised operations has taken various initiatives and
process automation as part of customer delight measures,
viz. same day account opening of savings banks account,
current account, term deposits, etc., real time processing
of miscellaneous requests such as mobile number change,
address, email ID updation, KYC updation etc., updation
of Form 15 H/G on real-time basis, sharing CKYC number
with customers immediately after generation, automation of
allotment of Unigue Customer Identification Number (UCIC)
to customers, updation of repayment mode for servicing EMI
electronically for retail loan customers, returning of property
documents within stipulated Turn Around Time (TAT), etc.
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Management Discussion & Analysis

During FY 2024-25, through further process automation, the
centralised operations is facilitating the Bank to stay true to
its commitment of adding value to customers relationship.
Further the centralised operations helped the Bank in
improving operational efficiency by reducing the TAT for
processing of service request from customers, ensuring
uninterrupted support services to various business units and
thereby reducing operational costs.

BRANCH OPERATIONS SUPPORT AND
POLICY

Your Bank is at the forefront in equipping its staff by keeping
them updated regarding banking operations, services, etc.,
in order to ensure that your Bank is able to provide efficient
banking services to all its stakeholders. Accordingly, an
exclusive training programme ‘Aarohan’ has been conducted
during FY 2024-25 covering all staff of the Bank.

Your Bank has put in place robust policies in compliance
with the guidelines of various regulators, viz. the
RBI, the SEBI etc., including Policy on Unauthorised
Electronic Banking Transactions (UEBT) and Customer
Compensation Policy. Both these policies are made
available on the Bank’s web-site for ready reference of its
customers.

In order to facilitate the customers to search and claim
unclaimed deposits with the Bank, your Bank has actively
registered itself in the ‘Unclaimed Deposits — Gateway to
Access information (UDGAM)’ portal of the RBI and uploaded
the details of the Unclaimed Deposits lying with the Bank.
Further, your Bank has actively participated in the RBI’s
‘100 days 100 pays’ campaign for identifying and settling
unclaimed deposits to the customers and has settled the
claims in more than 4,450 cases (comprising 867 cases
on 100 Days 100 Pays and 3,583 cases in other than 100
Days 100 Pays) in FY 2024-25. Simultaneously, your Bank
is proactively making efforts to identify and to reach out the
customers to settle the unclaimed deposits upfront to avoid
transfer of funds to the Depositor Education and Awareness
(DEA) Fund.

Your Bank has 25 Currency Chests (CCs) across the country.
These CCs process cash from all linked branches and provide
clean notes for dispensing through ATMs and branches.
During the FY 2024-25, your Bank conducted 806 Coin Melas
and Soil Note Exchange Melas across the country through 25
CCs of the Bank where coins worth around % 16.17 crore
were distributed to the public through its branches.

Your Bank has taken many technological initiatives, systemic
checks and process improvisations towards achieving fraud
risk mitigation & control, effective operational controls and

IIfe & Ufdaes
Tdd Teelur & f3T gafdd

Committed to Progress
Dedicated to Sustainability

efficient customer service like, automation in deceased claim
settlement, Safe Deposit Locker rent recovery (end-to-end),
etc. Your Bank is alerting the customers about non-operations
in the accounts to prevent accounts slipping to inoperative
status and subsequent freeze of the account, sending
transactional alerts, sending six months advance intimation
to the customer in respect of the Re-KYC due accounts
for submission of the latest KYC documents. Your Bank
has provided simplified Re-KYC process and submission
of the related document/ confirmation of present address
through SMS, Internet Banking, Mobile Banking, through
letters etc.,

CORPORATE SOCIAL RESPONSIBILITY
(CSR)

Your Bank’s CSR objective is to make material, visible and
lasting difference to the lives of under-privileged sections of
the society by identifying gaps and extending need-based
contribution for their betterment. Your Bank seeks to achieve
multidimensional impact through direct interventions as well
as acting as a catalyst for socio-economic progress of the
beneficiaries.

Your Bank has significantly intensified its commitment to
Corporate Social Responsibility (CSR) during the current
financial year, demonstrating a calibrated approach
both independently and in collaboration with accredited
organisations. This strategic enhancement aims to create
a more profound impact on specific segments of society,
particularly those in need. The initiatives undertaken
encompass a wide array of projects focussed on fostering
income-generating activities for tribal communities and
underprivileged groups, with a special emphasis on
empowering women across various states. By facilitating
long-term funding for these projects, your Bank is not only
addressing immediate needs but also laying the groundwork
for sustainable development.

In addition to economic empowerment, your Bank has
made substantial contributions towards improving access
to essential health services, ensuring that marginalised
populations receive the care they deserve. The promotion
of education for children, youth, and women remains a
cornerstone of these efforts, as it is vital for breaking the cycle
of poverty and fostering future generations.

Moreover, your Bank's commitment extends to the
promotion and installation of renewable energy systems,
which not only supports environmental sustainability but also
enhances the quality of life for the communities. By creating
enhanced livelihood opportunities and advancing vocational
and employable skills, your Bank is playing a pivotal role in
the holistic development of villages through carefully planned
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interventions. Through these multifaceted initiatives, your
Bank is not only fulfilling its corporate responsibilities but
also contributing to the broader goal of societal upliftment,
ensuring that the benefits of growth and development reach
those who need it most.

During FY 2024-25, your Bank has sanctioned ¥ 103 crore
to support targeted Corporate Social Responsibility (CSR)
initiatives. These interventions were carefully selected and are
aligned with the Board-approved focus areas, which include
Education—specifically in Skill Development for Sustainable
Livelihoods, encompassing entrepreneurship development, as
well as Financial Literacy and Financial Inclusion. Additionally,
the Bank is dedicated to enhancing Healthcare, improving
water management, and fostering Rural Development. These
efforts are not only pivotal for community upliftment but also
resonate deeply with Environmental, Social, and Governance
(ESG) considerations, reflecting the Bank's commitment to
sustainable and responsible practices.

ENVIRONMENTAL, SOCIAL &
GOVERNANCE (ESG)

The Environmental, Social, and Governance (ESG) landscape
in India is evolving rapidly with increasing regulatory focus
on ESG disclosures, higher awareness and changing
expectations among stakeholders. This has led to growing
importance among organisations to incorporate ESG
dimensions in their day-to-day decision-making and activities.
Recognising the importance of adopting sustainable and
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responsible business practices, your Bank has also been
taking several initiatives to improve its ESG performance.

The Bank’s ESG Policy, which acts as the overarching
framework for guiding the business activities of the Bank, has
been designed in consonance with the applicable national
laws/ regulations and is aimed at positioning the Bank as an
ESG-compliant entity through its activities.

In compliance with the extant regulatory norms, the Bank
has also been publishing its Business Responsibility &
Sustainability Report (BRSR) since FY 2022-23 as part of
its Annual Report for highlighting its performance against
the nine principles enshrined in the National Guidelines on
Responsible Business Conduct (NGRBC) developed by the
Ministry of Corporate Affairs, Gol. The Bank also publishes an
ESG Databook on an annual basis which provides granular
information on ESG-related aspects to a wider group of
stakeholders in a transparent and easily comprehensible
manner.

Your Bank has also been voluntarily participating in the
Corporate Sustainability Assessment (CSA) conducted by
the global agency, viz. S&P Global, since 2023. Various
initiatives taken by the Bank in the recent years have enabled
an improvement in its ESG Score from 19 (out of 100)
in CSA 2022 to 28 (out of 100) in CSA 2023 and 42 (out
of 100) in CSA 2024. In view of the growing focus around
ESG-related matters, your Bank continues to remain
committed towards improving its ESG performance as also
imbibing an ESG-centric culture across its various functional
areas.
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o SifiEH YeH JOTCA Sl TATCaT 3 Yot Tfed SIEH Jee i & Hrai-aa S FRET 3R S w3

o SifEH yeu Hifd 3 SafeE MEE UL o 9y H & U SH T o1 GHIET ST, G Saerd 3T & iaeiierdr st
faeriar Stfaetal I¥ fame T wnfiel &;

o ORI AT e 3 SRTHT F o g 31 JIaeierd &1 e 3T,
o U gfeSl/AvT W 3R 2T AT oA s TR % oI e T Sgsee ey Heholh B SR T
o {Eoyuy IA/fITR, I BT IE I TE GURTHS L aTe 3N Tfed Rewe 31 Reifd s T #3T;;
o oW ved @ STuT wal, Rawiien ST & S ATl R arsalt i Ui offY fawerag & 9 7 gfd e
o T ey R 1 iR, T o wiksfhs v, At 9 7, 3w S,
o TR S I T F;
* YUY F HEATER THET HET;
o yfue S SIS el SR 9T ShiEw SaIsT Wrnett 3 fmra fourd s et s,
o 37N o arer AT & S famre o faweio &,
o TEST YT G T SHGT Yol o bl TETET AT ST 3T ST~ B AT ol off S a1 & e & 3urat
& SIAta o T e
o e I SURYFT ¥ o g S Sifeerry o Ty =t e 37
ferf-reees /Hifafye feenfeslt & Tad THT-THE TT ST ol ST aTel 311 foRsl gftent & Fae we.
maﬁm
31 A1 2025 @I ATHHT H T T& WM o, {75 § =1 9eeT T Mov o, 37 3Teel & 9 7 il a4,
T, T 9T 3R Ge@t & &0 H &y Toher vf, wael o drEel, o SEgAr . faodt, Sraqel, o g e,
SraHET, o T Uk, W FRwm, S 957 . Feegy, Tas (e o o 8.0, e, Wod e,
SIRTHH! 43! & feTq hiIvH
SRTHH F St H 9T o A1) Tee H 1 § 1 3 Woid (o o, f8 3 1 § w7 o 9e5 & 9 Sifey
T o TRE OISl A el e, STHHT T STeAadT W (Havi S &l STer Sif a8 4T R or=r wftfa
SITHHT ASeh! T AT
STHE I S5 AT SR T AT 7 ST,
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v. SINGHHI & a5
TR 37afey (1 310 2024 F 31 71 2025) % SR SRCH F 91 5% fofi 12 57 2024 13 fqa¥ 2024; 16
et 2024 1T 12 A 2025 F H94 .
3. Iﬁ@wqagqmﬁqﬁqﬁr
faamre fawer

o FHRURE A ITaRIed (AITHR) i AR T 3T SIS i 3T Tt T S & ifafa, 2013
I AT VI fAfdse &t =1 fawelt § S 5721 1 < e nfafafeet @ serer;

o ITFd WS H o€ T FRFRA TX B aTcT S Sl T Fhl FAwIeT e,
*  HTHINR TSI o ITANT dhl HHIET HLAT;
o S FNURE T ST I B FHI-HHT T R
o TG HITHRNY URTSHIS i fRefc s weaT FeT;
o TR, IS O SfTeTEn & eiferd s o gt fafaft s S w3 3 Sogst i i geter
o IS PR I I ST TR i (Sremegsi) # fawfeer w; o
o foframe/wifafye feenfaest & Ted Fea-TH O¥ STeferd & ST ATl 37 o i &1 fded S,
ii. YITHSIR Ud STHSi Qiifa st GeT
31 T 2025 &1 GeHR Td Sugs) Sifd § o Tee S o, 5 § <) 9o Wod Fewme o, srfd e & w9 i

T THT 9T, THET O Aéel SR ol & w0 H off STHHAR 9g. fiodt, Srensl, o gid wad, S, o aaier i,
T o 3T i 1. <. 9, T fe.

iii.  HIUHSNT Ud FuGS Gty @t a5 & T HIT

frogaTR T Sugsl Tfafd s Sai [ SRy gawl 6 Fe1 G a1 Oh-fere 3rerar & 9o, =98 I 57 rfus o, 2.
iv. UITHSIN Ud STHS Gl &1 4deh! aT ararar

YregerR Od Sugst Gfd 371 S3oh SHE SR T AT 1 STe,
v. YT Ta FUgSit 9iifd &1 acah

R 37af (1 31eT 2024 F 31 A 2025) F A YOG 1 =X S3F i 29 7€ 2024 ; 29 66X 2024 11

AT 2025 3T 25 I 2025 F H9 .
U, gk ar affa (dreadr)
i.  Tagrad fawa

S T TTeF TR0 T T BT TG A 1 HoA T S ST T € S ST G Bl 7T UTe it 1 Toren §
R QR @ & 329 § i S SR 3% SAfieh SIUe &1 SMehe H 3 o Uredh Far 9fa (drewd)
T feRaT AT 2.

GrewT 1 AT fHR T SERE e ©
o TIe Sfeh e T TTeh &l TR bl ST e el il Tl &1 F Hell Yo
o T STHT AT AR HLA;
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iii.

iv.

o SHER 1 Hog BN T 3T @I & IR S e 1 FH H;
* Sl o Hfa o Ak TeaT & TG Fl S BT
o TITEF YTt ol Feftieh oRET e ST
o R F fafe A F A ARIC ST GHI I ST ] forehret / uRaeret & ey 7 ofiT sifw g
fet fr
o e AU ST T T it e T¥ e o,
o TR Y aife T o i Té T T Tl el i RO e FHrT T,
o % TITe Y& UF a1 % TS o T 3UTE T e
o gfiged famor Hifa & wHreT S,
® TS &I TS UTedh WA Fl TUTE i G i ATl ol 37 HEl ol ST T
o S R T FAFATI sl FHET HIT; 3T
forf-remer wifafie feenfrestt & Ted THT-THT IX Sf=ferd o S arel 311 ol et &t frafem e,
%ﬁqmﬁaﬁmaqr
31 T 2025 H WG § T8 9 oHa o, (6 9 2 9oe @0 Feem o, 3rafd 3ree & ®9 1 off ko1 oM, THe
g el ST gee & &0 H o AR o, e, Srenel, off T we, SIaHet, o T $HR, o 3 i
T, Sl Jar= o, SHel, Tos R ST ST 37or TehTeT T, e Feem. ot St HeqET, idfie e
Hieadt ace! & foTg BT
LregdT S3 % oI P Y@ 37 Fef G 31 O fofers Srerd Sragdl 3 < o, 90 57 etk 2, 2.
HIwHt d3eh1 T aHarar
Yrogw 1 S AT ST R TS s S,
Higwdt &t dga
TERIT 316 (1 379 2024 F 31 HE 2025) F S GowdT 1l =% 53 foi 29 TE 2024 28 3TTE 2024 30 THaT
2024 37 11 BT 2025 H HI .

O W TTeh! T |t (g muasr)

i.

CELERELES

S T JTE WA CIIwH UGS FH o foTT e renfe Yo fafa (e @ e fe T B s
IV el Faf=T SEST THIRRT FaTE Yo HEAT, Sfhiv S GEITd S H Hew S, T 3EdT ScTe A i #
T 3T O TeHal JaTe Yo F3T 3 e Y& Jale ATl qorT T1sas e fqa & g s fme
AT . HIATT 3 g S (et ST g, sorien Sk, Trenfie Sife Feie ST qrees dramel & o §
foord S ¥ feenfaeet  orey  ofiY 3q% fFefafaa o &

o % giHfHd A fF S 7 T gureT S TR et Ui A e,

o SES ORI S A H Uiaeia ST 3R 7Te Gfard S R e TR 3T e 3Ryt & ufd % fore
e 1 T YOI % e WfEd &

o T I G AT o AEST TG ST AT YA ST YT STASE! T AT <l 8, T 3 Fred
2, ST AT TeT HTeH, QUL 329 ST T § yeieh T¥ o fod T et &,

o TE QR T R S 7 3T ST reaT e SfEt ¥ Ser ST Tee ¥ fore wfmerd S €
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o % gMfyd w o omEd Wl (SMEdT gRan Wied) F fOTT SO SeaH, e YA 9% 1 SMEdT ufi,
gf_:idcd TS, WAL o HIRIe 371 SAT A & 397 © 3T e T 32T &1 T 3 & o1 YT fohe o1l &

o §F I FRIGR FRATAT ST 3T e J 39 & YT 31 T T 3T THIGNAT  HH J S5 a1t S ¢
G R

ST 1 ST YA 2 STae Feger €
° IS & T AT TSI bl Tl
°  ITEE TS F YA H GHIET HLA;

o Iifieh 37eEr aTed ¥ WIS MY fafi] YR & Gireaay/ sreaay & faay, St i af=ret 31 qeier &
T Grefivenr < = o fore ffaard sy s areren s fan fafstt & fore ufmard S &,

o yUNforEt SR ufshemelt 3 ST, e 3R ufteTer #i T .

o TR % ST VTS % TR ST S 3 fere wnerdey  faehe 1 SEi
o TN niheeeR i arera Rufd 3R 1 1T uHE SMEE et s T S

o A/ YA el SIS F FHET BT

o AT YL HIfc ol HHIRT FA
o Ed) i i wEE H,
o I QrESR YN NGH/ st/ A 1 qee
* S YA Yo AR o HrAaH bl FRHT T
o TSI ey At s FrTeE T,
o e e QA P viafafEt S T H5; i
o fofrme/wifafys feenfreett & Ted THT-Twa IX ifferd s ST arel 311 o et &t fafe e,
ii.  SMESIOGH A GLEAT
31 T 2025 I SETHH H HId Tae e o, f57H ¥ & 9oy @i e o, sfd 37ee & ©9 1 ol O, SigmeH,

Tl T 3T et o &9 ¥ off et vmf, wHEl wd e, off s v, e, Srane, of gt wae, S,
ST RIS T, YR o AT 9T, &l TS HHIR, TANEH F ATl Fewmes 377 57 1o Wehret e, e for.

iii. STESITHE a3l & AT HIA

IMETTT 3 F FoTC R T T Foot T il T Fefars Srerar SMESTaaT & <1 g, 78 I 57 orfeyeh o, 3.
iv. SMEATHYT a3l @t aarar

SR I Sk fTTer SR TR ST b S,
v. SEATgd @t adedh

TR 3Faf (1 37T 2024 F 31 A 2025) F G SNEITHH A K §3% 12 57 2024 13 fGca¥ 2024; 16 fedaw
2024 3T 4 A 2025 FI AT 1 TE.
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3N, ATHIh Ud YT THeR Wikfa (TASTET)
i.  Taemre fawe
i T e SAfd (ST A S G S Saata e §:

freeme % foTe STeard, TeRTers: TOT 3 ST o FEiRor 3 fofe AR T T 3R Feem, T e
FtieRt ST 31T et ot qifsries & Geifera i 371 Feews ot A1 g9 4,

S, S Gt ST e e & FrfsTe % Te qodih o e, =1 o aiE R, THeARHT 5T 3tera
T ST TSiT BT € 1 A AT 3R 3 e O SUICH i e HT.

Tl e o1 e rgfer 3 fore ard & aiteret, T 3fi 37797 o ol &1 Jodieh] el 371X 3 T3 o Jodid
F IR T, O i (IS i ATarva R 3T el 1 faaor Tar w3, Tos v & &9 H fgfrd
& e aIE I 19ifa SAferd & I 39 e o (e § TeaHl T8 &/ ol 3ugedd SFiean &l UeaM &3 &
IR Y, TN FfARad T 37T Hehell &

TS STErv 1 T STed] Toifeat shr Farsit A ST 1 ;
fofererar il & o T g9, ST TS ot SHEaR I faam & ; e
IFTEAR! F T Fiaaesdrsl I fqam &L
T ! qer 9T T o - FsaTe o owtid o e Ares dar &4,
foreremeh Tt 3 faferrar 3 e % i o= w3

O SFAIT TR HEAT SN (VTR S A 3R 5% Fefifee Areet o S1gam afvss yei # frged e
T G &, 3T Fewreh Heet 1 S Fferd i gam 1 fawfeer T

aree, favrsran, 3% e, geafTsar, 3uged X 3’ AFEs, ThRIes o 3 T (Afs an @) aer
TF e Fied Feeml & Fr-fFsIed geid & e & MR X de § Fevm & ®9 7 6l ke &
frafer Frfere ot ST Ta ot STl bl e el o fle St Srae &6t ik OX e et e 399

e AHGS TR BT

FereTent, H Tareeha Ftient, 3117 & fore wivsafien aifagfd ifd sam;

IS P RS JaEA bl YITAM (T ST a1t Fef1 Tt =Te o foredt ofr = =, o fgwifer e,

TR ST SHEw F S T Ao I F2 & oo 7 Sifaw Yee SAfd o e e 5 & S, 3T
e/ ifafees feeneel & Tod THa-g T AT &l ST arel o1=1 fordl i 1 fefe .

ii.  UASIGr & AT
31 A1 2025 P TR H 8 9o IMHe &, Fof1 Foad TR -hrefurers s €, frmt o T Fewms onfie €, srifq
3T % T 7 A1 e eI, ol (e 3R o 3 &0 7 o Gl $AR e, TR & T e, o o= o7,
S, T e, oft O, SigTer, o Frewr, S &, O, e, T e S Siwdr 9. & 9, e e,
iii. TSI 431 & foTT &I
TS St & O PIRA A Tt 71 B T8 3 ST 1 St H A1 o a1et 1 I i 31T Tae T Fevrs
B ST T SR il o B, TSR & 3Ty Teh T (S 9Teh BT Sff S1S 1 SeTerel Ta i,
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Tdd Teelur & f3T gafdd

Committed to Progress
Dedicated to Sustainability




SNPSPIN Frfare s PP

Corporate Overview Statutory Reports Financial Statements

iv. TASIEI 931 &1 aRadr:
TN H A Y T I TR ] A3 SIS ST,

v. TSI & d5a

T 37afey (1 3T 2024 F 31 I 2025) F &M THSE 31 B8 9% 30 TS 2024 ; 22 T 2024 27 37T
2024 ; 28 T 2024 (TIMTA §3F) ; 27 R 2024 ; 30 FIHET 2024 3 21 HIET 2025 F I .

vi. @7 [AevTehl & o7 T FA8Te Jodich HIag
Tl FRoTeh! T ot FroTeht a1 ohrel- Tt oatiaet STl BTRT STwife <2 ohl 1€ To=Tarcl & ST 7 {3y e
 forett <1  Suferd, S o <RI IR, Feemt o AT &1 &, T & TToreT 37 fava & a9, grRefeiar a1 &
31 FARE ARG & HHES NI . T b a1 F 370 T 1 o oI JOIaell Teet & (o &l e &
% fere wfeanfere & &1 STl 8. T e o sl -Foaree oo o FoTeh o s fohalm T 72T €, 3% Sigat T

FooTeR et ST foRel ST ¥e ©. edidh # S WHae! TR Tt o s - ST Si¥ Tl Hiast &l O e onfie
. ST STET Yoo o WA & MR YT Wi (2T 1 Frieret agi & o fora ST 2.

3l WHE GHTE YeTe Wi (TeRieEEr)
i.  faemad fawa

TS HETE T Ae bl S S A S § 8 ecayol Jar ¥ fmm-famet o5 &g Wra Sgee Sere gffa
(TS ) 1 T fohell T 2.

TR T T AT Y ST IR R &
o el 3T wforeT § Waifere it s
o r-fyuTe e, afyfe 3R SR famr Tael i e w3

o G AT, faHr ST SRR Al U7 fG=r T,

* TR TOHI &l FRIER WA T TS o 5 T

o Fftie I A, THEwIRd qetid, Tatd 3nfe fed fafe= 1= TeeiR A R f SiiX e yam ST

o ol ifafe feenfeel & Ted Fr-gwe TX STeferd & ST arelt 3= foreil gfe &t fde .
ii.  ESTRUEE! &l 93T
31 HE 2025 &I THARCHH H T8 g WMt o, 6 § < @0 FHev o, 3rfd 3feas & ®9 § o7 k9T 9T, THe

T €3N AT Tewt & F T STAFAR o, foeet, Srendy, ot giad wer, Sens; o gt $ur i, TR &
e, o S foere, @ds feems 3 &1 4. . 7R, Ead oo,

iii.  UESIUEHI @1 a3ah! & oTT HIRA

TNCHYT 3! % o A et Gkl bl HeT b -7l TeraT TayRaadl & o Yo, S0 I 57 of eifueh <, =,
iv. UHSIRUHHI 93] &1 aRardr

TIARCHY & 3 STTIHAT b SR ST bl ST,
v. UHGSIRUqH I a3

TR 37afy (1 370eT 2024 T 31 61 2025 ) 3 SR THIRCEE $1 T8 935 29 HE 2024 ; 27 3T 2024 ; 25 fgdey
2024 ; 25 IFIIT 2024 ; 29 T 2024 3T 21 HEL 2025 FI AT 31 T,
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3. I GHIGT YA (ST

[N
.

1.

il.

iii.

iv.

feremret femr

T TR o S/ TS &l FHITRI 3 ST 31sidh STl (TS, SaTad @, S92 T STl TS HHel, FEah
TR (3TeT) I, 0T e TR (SITE) A oNf § e T 0 & e o age & 7
T T T T 311 Geiferd G 3 fore Sl Seive Sfifa (S &1 e fam e g,

TR il =TI feT 3R STRaIfTe e &

* TR IR G UTIE (TRIAITTUR) X T i e e

o i 100 THIY UF AR €T F T2 W STl T (SSaeg3) @it GHiET F;
® I Y fohT T HIHA! T FHIET FEAT;

o TR NI & Ted SR - Refd fard Fi1 wiem F.

o fCAT W& UM STaHT HiedT (MRS, 2016  Tod Hardd HIHG sl FHMET HLT;
o THN UNEHE (ATT) & UTE TST LT F FHIET AT

o fIOIY 3T ATl WAl (THEA) FT FHIT FET;

o 92N & T W S dHl FHIET HE;

* TG U THRIUISIY & A0 o SR bl HHTET FLT;

o I RS SRy Toifat 3 anftieh hredfsTe < e T i

o fofrme/wifafys feenfeelt & Tod THT-THE TX Serd sl ST arel 311 fohsl et &t Fare e,
SITSGT &l GIET

31 T 2025 F AT H T Gy e o, ot § <1 wacid Fevre o, srefd sreget o w9 o off eheT o, THel wd
Wrgal oIX Teelt & &0 ol STHFAR o, fiect, SIeAET; ot Giad T, STereT; o T $HIR, Teremed & T faem,
ofr THYeT U, T e 3R S O & 9, e e,

ST @3kl & TTT /T

STRBIHT S o o1 PIH Fret Fealt bl T 1 Ueh-aTe 7oyl SRS o & §aw, 570 9 S o 3iferes =1, 2.
ST 43eh T AT

ST 71 S Y H o T B =X S h T SATARATIN &

S T 43

TR 37afer (1 370 2024 § 31 A9 2025) F S SRS 6 7K 3% 28 5 2024 25 faeiaw 2024 31 fagiaw
2024 ¥ 26 T 2025 FI AT 1 TTE.

3T TUCA Jehohdl THIGT QUT-1 (STISIATI-1)

i.

feremret femr

W@gwmqﬁ?ﬁr-l (SHSRRH-1) [q8 # $UEa ol GHIET FHf] 3 =0 it <d Saearae
frgar e
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dd Teelul & f3T gafdd
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o

®  SUECH JEdl T Hfd- 1 (STISRIEH- 1) ST TEfad HHat # ST gAar &

o TSR ST/ AR GHATE o LA & ST T AR/ TS I ST e AT T4 1 o 7%
e T 3717 3 SgAIfEd T

o SSIRTELI-1 BT ST Wl 7 Tact I & SIa ~Jehehel! & T 3 ST =TH Bl A9 o I fereR T 3T
37 STAIfad <T;

o foredl off feRcl/ S T S bl o &Y H HITYT i § T80l SIS IBIHI-1 ST el Hrarel il §a
T o TS ST AT ST I AT T, 5 Ueet SsrSIesdl-1 51 afefd e T o,

o SICA T QU TETT -1 (ST 1) 3 Frfarér 1 g frard 2, oiix
o ol ifafe feenfreel & Ted Tr-gwe TX STford ai ST arcit 3= foreil gfe &t fde .
ii. SEYSIIHI-1 &I AT

STEIBIE- 1 &1 T3 THEI U6 W3l quT & Tais (T I T &< fFa T o1, 31 §r 2025 & 59 gl §
R & &Y H T THeT T, THET O el SR gl & &Y § o geier ufte, Tas Feeres S i . 6. s,
T e e 9.

iii. SEISISITEN-1 %I d3ehl & oTT HIT
SSASIANRYI- 1 S3  fo7e Tl et shr Sufkesfe Iwe o T 3.
iv. SEYSINNYI-1 43! & aRaRar

S 1 STSRREGI-1 5T 59 A FRl SUReAT @1 “SeaT Fadal & € H aiiigd w3 @ ol for Strar €
SRR 1 F oS3 ST T 3T FHTR T A9 Bl ©.

v. STISIIRE-1 %I a5
TR 37afey (1 373 2024 F 31 W1 2025) F S SCHSISRET- 1 31 & 93 27 S 2024 317 25 fadaw 2024
TR 1 TTE.
3N, FHFINI SAehal WHIGT AT (TTAEIRIET)

SUGAT gahdhdl i Tg Fehehdl @ TR & a1 A 30 FolTE 2024 & [57d deb @ AT 43971 @ 379, SIEganir
SINHAT GHIGT GATT H1 28 SFAT 2024 T 57T HT 1327 74T,

i CAHIEISTET & QAT
TGS & T3 THST Td GrEel a0 & WA eve & I ST R T o, SRl | ormet & ®Y 1

T TTReT VT, WEr T Eal SX e % w7 off < e, T e oK ot §o17 S, Feaqy, Wed e
A 9.

ii. TSI & a3
TR STaf (1 373 2024 F 28 SFEFIAT 2024 ) T S TS I T S 2 3T 2024 T ST 1 TE.
faiter o 2024-25 W deb 1 e &t a3kl U [HovTeh] ohi STRGTT AT faauT Alfereht 2 % 24T 74T 8.
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WA FeyTehi &l 9o (SMESITN)
i.  faemad faww

T TR AT ST, 2013 1 ST IV o Tre] ufad T i, 2013 & Jraei, SersieRi fafem & fafmw 25
3R IR AT e T SR S (0T He ol 1 Saehi & fore Qe Areh- 1 1 3FuTer i,
Tl w1 I 53 31 9 G v Saeaifae e 8
o TR-TCH MR ST G T § 1S F Al 1 T F;
o Frfuer Few qer R (e & el it e 5 W g2 S & 3T 3 el s FHIRT HT;
o %% YA ST AE F S YT F YaTe FH U, I ST FHASTHAT 1 He iR BT S SIS o heieAl & FHEr 37T
T hr-foroaTeet 3 fore S earss € i

o fofrme/Hifafys feenfeell & Ted THT-Ha IX Sfeferd i ST arel 311 fonedl ftent &t e wa.

ii. SMEEITw T WA
31 H 2025 T 5 & SIS ¥ TS T 9 &, St o Jarers =1, Srem, ofr Teer uftar, o . Sigarer, o S faere, o
T SN FeR, ST . G T, o 31, T, T 3% 7 oIS ehreT We. T FRv T S H 37 H ¥ O &
3T F Y H T C.

iii. SMEFETAF @ HERT
T 31T, 2013 ST ST IV F 3T9R T T FE9Th, T e I Sa 7 3uferd e & g S,

iv. SNFEITH BT A3H! & aHAAT
Tl freeTeht oS3 faxire o & 0 F i O S ST 31 ST e

v. @A (19Tl i 43
T S1afey (1 370 2024 F 31 A 2025) % S, T (1 1 =% 935 28 S 2024; 27 fadew 2024; 31 fegaw
2024; 37 26 | 2025 T AT I TE.

aTferent 2 Tairr adf 2024-25 o aftfa &Y 9aehi U fegTeni o Suftafa

% .| iyt & T AT | . .
4 e ELl mm@@mwmma@mm@mwmw@mlmm
s s |am|s|am| 3| | 3 |ew |3 aw S| I ew | I | I |a| T | I |Ww| T || I

1. S d. o g

(SpeméeT:01186248) 0 0 0O O O O O | O 4/ 4 0 0 00 0 0 6 6 6/ 6 0 0 0 0 0 0
2. | v 0 0 2323 0 0 12 12 4 4|4 4 4 4/ 4 4 0/ 0 6 6 4 4 2 2 1|1

( ST :06846594)
3. | & ST . fredt

23123/ 4 4 12 12 4 4 4 4 4 4 4 | 4 4 4

(Fomw 0041362) | 0 0 BB 00 6 6 o 0o 0 o0
4. o gfHa e

(SiéeT:08259618) 0 0 1716 3 2, 9 |9 | 3/3 3 333 3 3 00 5 5 3 3 0 0 0 0

(15-07-24 %)
5. | ST ST HHR e

(STt :06638754) 10 10 0 0 0 O 0O | 0 0/ 0 O 0 0O O O 5 5 5/ 5 0 0 0 0 0 0

( 09-02-25 )
6. | Mg 00 00 0O 0 0O O O 0 0 O 4 4, 4 4 0 0 0,0 4 4 0 0 0 0

( FPAETT :06627311)
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e faawutt

O (Y T JE) FRrmEed, 2014 % FEH 12 (1) % e 9fad S i, 2013 #1917 134 (3)(T) 377 617 92(3) &
TN F Sk 1 e Feraroit sgehT Jrse R Tl Sl ©.

=R ERE A CA ARG RIERS1C L IC A RCE R

e % Tl o off amrs . S, o et uftar, off o SteAre, o S e, 7 Sor S, sectgy, S O 4. o, o
31, . T ST ST TS YeReT WIeAT AT S, 2013 S R 149(7) F ST 1 3T 2025 F 75 =IY0N 31 & 6 3 ey
affefem, 2013 T €T 149(6) X TRIERIR fafemt & fafmm 16 (1) (3 < 17(10) Fo1 St fafrem sfufem, 1949 #1
T 10T 3T TR fiaid §o 510 G- 9% S Ui 7 feafad Teaar arest S O d § 3 F R off W uffefa =
T § 7aTe 4 € S Higpe € =1 ALl ® § Jeaford 8, S awgfss e o % wrer 3% oA off Sedl wure 3 fa 9 et
F e T ST 1 IR B § A7 Fferd Y Tehell €. A TR & Ty e 7 7% o gt i fF T Feer % geeE
¥ TSR 0T T FARRT 37T TS TOraT TeT 30/ B2 3 S & Ha 7 3w e (R 9 frf ol dmeran) % wiee
T frm, 2019 % 129 6 % 30 70 1 31X 2 3 WGt T STHTer T 2. 39 @1 T Heet 517 28 31de 2025 &1 1 R
T 3R ST T 1 el SR F3 & a1G 39 TX 1S & 777 off o Ty Fewmes & fafermt 7 fFfdee oraf o qr &t € 37 gefe
irﬁ;qdq %.s@mgmu@éﬁwﬁwwwwmwﬁaﬁﬁﬁﬁmﬂ?aﬁﬁmwﬁm 3, farerer

T T €.

Frewrent <1 e , WeieR we SafreRTt it i afayfd ifa

% @ feem @ FEfT , gored ok St Afa e @ efqufd Afe s@R 399 (www.idbibank.in) T
https://www.idbibank.in/secretarial-disclosures.aspx fofeh 9 Iuetsy %

ShUAT ehl T faaor ifa

AT fem %aﬁﬁé&aﬁfrﬁwm (www.idbibank.in) U¥ https://www.idbibank.in/secretarial-disclosures.aspx
e T¥ ST 2.

AfdI ATeh! T ST

S = TR e e TR (SMEETaganE) SR SR S e s, 2013 % Stavia s afade A wer vgeg- 1 (9
I S % S T T AF) T THCH-2 (TRl & 9 H G A ) S ST 8. S 7 S0 S, 9t 3 meraelt @
3PS & I o ST ST TT SRl STIICH Hid §C R 2.

3Nafeh @I igh

S BT AT TF NTARE AG-TLT T 7 S AR Ra-TKRT # FE war B HUAr afufEm, 2013 #4138 F
AR ot I Ay T, Frefue e, SEeE 9% B Sidfie ofar TheT % ygE & 9 Aifad Ry e . shfew
M 37T TRl THaT (ARSIBIEY) & 9 # fiord o & fonfeel & ey, 3% 7 UF g5 A oar gien Hifq o
TR 2.

feare wd yner rgwar Wfgar, 2016 (SMEART) & AT I @I TE wivune fearfermT
T TR & AT 3 e IR

Sffer ot o% 2 T @ T A €.
CRETTIEh! S1oraT e erETTdgeh! G ST ute # fery g wedren farforeean, Resrefor st
Ufdeher v ereraT federu U ae i feufuret

T T, 2013 T G 134(3)(TH) o STTER HifdTeh RaTIREm & (9IS 37eraT §Faar cRarqemen &l {ard 3 e 7 S e
1 fafersear, S (Red o) v ufager arfer srerar fegaainR 6 & ot o2 ard =it faouforat sir emaveshar 1.
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ST TS, AT STEH, 2013 T ERT 143(12) F IR, S & Hifafes oiam e 7 58 TR 1 fad S ST arel st &

SHUAY ST, 2013 1 ERT 186 S iaa T, TRTEAT staar fag ar faawur

UGN (1) Pl BISHT, HOT SR, 2013 3 91T 186 & TG€H, GH] FHRER & S oSG 60T 5177 Yo fhe T s, & 78
TRAT 3727 o bl T Sfersfe T2 o T8 o ¥, Sehehrdl fafrer ififem, 1949 % o Wawt & SIgER, % 517 e e faw
S foiTe et &1 g 8 H Uehe fhar ST 2.

Tt e o Hag Tgen i o W HiaaTstt 31eaT ShiRt ht faawur

AT (o) fafermma, 2014 % f12m 8 & 9 afad o Siff=m, 2013 3 91T 134(3)(TT) 6 9N a5 Taidr o aref Haar
3TeFaT IR, 2f IS 21, B feraron Farffie wid waid-2 & feam men @ S RO - S1geE-31 % w H Yot Ry T R,

FHAGRE TR ST U faae

o o GragenR N 3 SR S5 J9HEE (www.idbibank.in) ) T https ://www.idbibank.in/corporate-social-responsibility .
aspx foieh T Iucre B, e SN fof T Hrogeie St 1 At i STgae- ot & &7 7 59 fTurd % 9y ger 2.

IfEw yagT Tifa

% O fogd Td AT SR e JOTell & UIer ST © oy JEd i s S 9He-gng T 59 gay ¥ S e
feromfelt  STER ST foha ST 2. S s Ok Tt Sifem T 9fAfd S % Sifem w1t o Sifeq-Tes weqel 31 fFafd
Y F 9 FHIRT FAT 8. S 31 9 Tt O e €7 F SaH qetic 7o s ST SFE07 1 ST 6 =10 Ufhaeii

e, THH! iAfaa R qafaden FevTehi & SNUieh dfier Yedich h dlch ol YT T

T (ora) fafemreetr, 2014 % F17m 8(4) % Ty ufad U iR, 2013 31 9T 134(3) (W) & R 3w fawer o2 =3y
e e e T

(i) T FIomt T 26 A 2025 F U AT o3 B T TR-Taets 9w, 1S o vy Ao & Tuvf aig & rd-fsaret
Heoier fepa.

(i) o T 26 A 2025 F T I J3 H 9IS & Wi Fvrh Aed 4 Fomt & et fsured, e & Fre-fsgres aor g
21 IS I afcet  FrRfsIe @ off qeih fhar. T dafras o o qeie 99t arg SR R T, e e
ST A 3 1A T T % qedid & Tee 7 () S 7 3k ST 31 FHI 37T (@) Fr stfufam,
2013 3X TR fafem % faffis Tadaar Heet S U1 3T G ST Jaen I el o 3R T Jodid o onfia 2.
A ST eaiehT o ST ¥ U Gafere e 3 o10 qoatich &l Ufeha o &I 33 7 9 78 foa.

Tl FRwTeht 3R TS BTRT A1t Hoaist & et Saferaes Forhy, S s afafaat X aie & S & @relt qeetia 9 S0t
o T SRR TRt B 1 w0 7 Ut 37 TS 1R 3 e &1 ST S S W S Waferd St H gedie gwar
1 i T 2 B T e T, Tads (e 1 93 & oreet X a1 & et (1S ST Wiihel) = Yodtia ot 3ifqy &1
% T FHT: T TR0 37 SIS # 37 § Yedieh SE) TR Se e, THET 31 WiEs T I SIS & 37eel & g
T TR ST Y o T Sifeehet e T e,
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FILIR ATremTE e

HRER &% @EY § ufad, afE g 8

TR STafes o &I S 3 SfehtT 3 RIS &1 ST T 377 55 FRIEN & ey H 8 g T8 gafl.

FryTent / T Yeigeh T shTfienl ¥ Ufiad

Fregten s LEEi) T o1 Ww femien

f7 G e ELRCEAEENIE] ERIES] 15-07-2024
AT RT FA T AT A Feem® a1 g 09-02-2025
off T IeT A TSR A e frgfea 10-02-2025
CIRERIL] EERARENCACRIEE| o frgfra 19-03-2025
off 31, T, FAE STl TR RSHERED] 09-05-2025
off TS FAR AT A Feem® a7 g 18-05-2025
i 3. AEEHT AT T feem ERIET] 19-05-2025
af (s yaie ehTfiehl <t faaTur

S e ¥ qR e ST A1 Y e o qoihfe MR § O T A & it onfaet e 3i s fay w9 ¥
FrATcHeR T S 0 Wi wd g faeie sy enfiet 2. 31 7 2025 1 5 % aftss Jau e e €

1 ST AR TR R v - JrifiendT 9T & Te (fegsi) (H w6 wees), faxda

2 T SeASIE I Hed FTC (9T - FEd TR, T Joue Jard (HeAey) T TR
FRIGR Y8 (STt TREEH. S =, STRaT YRETe Ferdl 96 Hid faumT
(rAreETiEn)

3 o Tl ga STae FrRIAT: e Td T STIHIe ARl

4 fgTEER FrRIqTe T - F01 FET e [(HreHsT (G Uedsi e SRuRe) ],
G Yl T8 GUE

5 o gl ORI Frefrers: freem - fafy

6  ATE A AT 2 Td T - ¢T % SAMRY

7 o el ot %eg:rlmh e - Geu <Fae, o 94 faaror (e, shfee #1E v wman

8 . FAR A Afed TR et - ey STt
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9  HakffEgTE FrfOTeTeR SR - RET-TT Od S oRaT T

10 o 7 950 FrITe: T wd qe S st

11 I FIUTT FERT - HIE SR (THAY), TS Td HHETT FeiT fasmT
(CSRCES)

12 o 39 e offe FrATCTR 9T T8 T - AT ST (M) wd fefSreet Sk fawm
(1=

13 S fra sl e FrIT et ve §eA o st

14 o 95 vfeRT FTIUTeTR 9T - Joa FILURE T (TEIST), SRS S sHE (M)

- TSI SfaRisir fom 3-fgdr (fme fadh) o e Jard - s S,
[rfafierd J9R : PR WHEIfG Td ST faqmT (FeqdiE), seie ud
IS, TG 37 SHReT ToieT famT (M) |

15 i SI96FAR T FrfuTeT FEeT - TTUIT YaEe T

16 Sl sAd fas AT FHOAT Ffee

ﬁ . ﬁr \o_Ei_ ﬁ c

aw LEEi) TREdH 1 @& e

CIEERRIEETS FIAT (e - egdre], a5 [ERIEN 06-05-2024
T TSI, TR T8 STETHE!

ofT 3RO FAN S P v Td TE - o] S 25-06-2024
e MY

T SIHE FAR T FrIqTee T - e FRe ERIETI 01-07-2024
e (TS, SAR fom,
Hrerey g Sirsi (fagn)

off Siets Mfds st T (TR - I AR a7 gt 31-12-2024

e (T, i s
S (SRR - TSR SRS
feret -t (e fadh) e
Terge Jard - FegRe ST
CIESEIS] FIAT SR - TS T ERET] 01-04-2025
TR SifehT T

off o, TTgEH FrITe feeT - regdrEl, Seie ERIES] 01-04-2025
Td IS, T T8 THIETHE!

off ferer ffe Taa EIRRICEAREN c ERIET] 01-04-2025
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[REMEIEIRITE D

IMESTNATE S F 21 S 2019 F 757 &5 1 5% 57 T J Soheprdy fafrermT s, 1949 1 4R 35407 % IR THET od el
qer Srenel & Wit o uftafsret gRdr e S sr sgAfed &7 S €. wre ug diel ok Sl F foe fied d s
e Wit &1 faaor = difer # faar 7 3. Teiemi ey % SR TR-Feer e S % g e onfs deuy

ol e 2024-25 o THET UF Wi 791 SITHE! & UI{Heh h Ueah (qTfich)
fearr MThRyTIEE  SITEOGERTE. 4 gid ween
(TS TE i) fireer (STwE)
(EUED)

[Tfer e ]

I 1,53,60,000 84,48,000 79,42,800
wfasy f4fer 15,36,000 8,44,800 7,94,280
T=0 6,40,000 3,52,000 3,30,950
a1 o e/ s 5,00,000 3,50,000 3,50,000
RS &9 3,63,530 2,58,840 2,58,670
qfefeg * 25,84,572 12,85,172 12,85,172

A St G T B 15-07-2024 T STESIHN3E 35 7. & STenEt & &Y 8 77 5637 74T 3R A ifcrs ST 6T 77T,
* GRAE] T G ST 31X =T YR} 7 FIaei I &.

- [T & 2024-25 F SIS & [7Q URTA AT (Toha IR TN % Fact T) JF ST T 37 FIF- 79157 JeIHT & ST
T [&37 ST

- [T T 2024-25 T FIF STGIH ToT 5777 7T,

EIREIR ST TIRIT I - =1 TR9T 9T b1 19 1 2019 F T & 57 37afey oh for ek 3 T iR el o w0 3 forgee foen
T e SR A H 19 A 2022 F A a1 3rafer o fore TS oY Ardel 3 w0 7 g e A e o, ot T
o1t 1 fesrd S F feetier 22 SHE 2025 % A % ATHR 19 74 2025 I 6 o &1 orafy & fae g fgea
2T 7. 08 TE 2025 T U FoIE ST SIARHRG F ST YT foRaT 77 o

ot SRR TH. et - oft AR . fieet 1 1 517 19 € 2023 3 st S % T % g 22 7 2023
P IR U0l 3 &1 A QA a9 o1 3rafy 3 fore Srane o w9 3 frgaa fHan e on. off SR o, fie 3
12 [ 2023 &I FRAF &0 1. 13 SATE 2023 T FO 19 3 il Herrsl § SEaria § THe 9re &
TR €.

<t Gl warehT - ol G T 1 1S ST 31 7€ 2024 F fToTd 9 % T % STET 01 S 2024 F TR T80T
T ARG W T a8 Fl 37afe o fore Srenel & w9 § e foman T o, ot et 3 15 S[elTs 2024 &l HaR
TR0 foRalT. 23 S[lTE 2024 1 T 20 df Aftieh TR H Proeent ¥ SRS TIed foham a7 o,

- shTHUTeTeh fgTeRt el AT hid & forg Aee:

T F AT FOTR T Sreh Gofl T -hrefureieh (T &1 Hael S Yo 1 M fHT1 ST 8. 91 3 o3t & fore uf 2
% 1,00,000/- 3 < o 9o GHfaat 1 S % 2 T 60,000/~ U S35 F T Y J3% Yok A1, THST U9 GEaq 1 SIaHST H
R SR TR areish (! 1 S3% Yo & STeldT 3o SR (S9! I 33 A, 3e3 a9 TRaeT W 58 T &1 SIgHhs 31
IS WA 37a1 el fohalT T,
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farirar & 2024-25 ¥ @i frevTent Afga TR-hTHuTereh FITeh! ohl Y™ deh YJoeh el ghet ST ahT faaur et

fearmang:
IR-FHruTeTen TIayTeh o1 focia o 2024-25 1
UaH 93 I (3 )
S 3. T, TR, Wad (o3 TF ivmmfas e 25,00,000
AT T HAIT T, TATEH A (91 (09-02-2025 T) 23,00,000
ST ST FHIE, TATEGT AT o9 20,20,000
ofT T WA A (10-02-2025 T) [S3FH F 1T I F o7 o3 Ik &1 T TeASTEH I T T fem 2,00,000
ST ST ek o TANTEE & YT 1 €]
off aTe% &1 Siref, Tas feer® 42,40,000
ST g Ui, Tdd fee® 31,00,000
oAl T, SigATer, WA fev 36,60,000
1 Qe e, Wda feve 37,00,000
ST GoTT 1. FeedTyY, Wad Fass 35,20,000
S 1. T, T, o e 34,60,000
ST 3T Yh1eT TieH! , W Fesm® 34,60,000

THUAT (UaiEeh 9 hifHehl ol (e S uTfiafies ) Tremmaett, 2014 o fram 5 & siavia yere
iR O ik Sfafa SR S ST ST % ae Sy Al stfufrem, 1949 F Ry 354 % efard TAST g ddel qer
Branl i FRf ST w1 foard S sy srgAifad fFan ST 2. SiE 3 oy Fewment &1 71 Srefurers et i e ores
T S=e T afvfe St H ufRefa  foTe 33 Yok  oFaT $IF 37 Wfeftes 8t fier &, He Yo FHiftet (FemdT) sref
T i S ST T Wa Hied S % o1 AT I S B GAH U F ARHIRA F fere oy wikefs ferar 8. g
TSI FHHh Tfed A & FTHH H Taf FIM S & HaAoae Tfed # Hra T 1 F#are.

feoTd S % 4 THEX 2019 F URT % IR, Ufad! I S & qoiehifeish FReTh (SRS, Heeaqu Sied 33 arett 3 ot
T T AN BT, SIET bl < TSI forei a 2024-25 % fere vt we Géah ofiY Srens &g i & wewh a1 R
Sfecifad 2. aifegfd % T Tecall #1 FaX F a1l OF afaufd Aifq srifd ford a7 o e, uftedt adT (76 o TR
I2), 3rfeafiay Sanfafa o (e Ff, Yomy TS o AT (STHeE) $fX T=E) 3N @1 9 % Tecaqul Shiad 33M 4T,
Fr=oTeRal T2 371 377 A=A & fore fisrd o o feemfaeolt &1 e & T ge TR fman 2. fisrd s o feon-fden # uftedf
I 1 ST ot o SfercoT 3, Fordy e ot eaferyfel <ifeq & wmfire fom o 2. efy wrr shefenficat o Fereiver e 2023-24 3 fore wfvaredf
éﬂ?waﬂﬁmﬁ?ﬂaaﬁzozs-m%mmﬁwmw%waﬁ%maﬁﬁ%%eﬂwmwm

AT (Tl Fiftient 1 Rt ST mifesafirer) frommaeh, 2014 % 7w 5(1) & wrer ofad St ifufer, 2013 37 €17 197(12)

vt % SR faraor 4 fear e g
S % et X A w1 g, 19,731 (379 ¥ 2,176 HH=T Gfeay & 7€ T2 )
M%W%meﬁwﬁmm% SN S S — et
CATER 1 3 H IR Y
rfesfHen 1
SguT
AT T3 ST, THST U9 GrEel 17.74
oft SR <. faeet, Sremgt 7.10
ST G wapT, SeHS* 4.22

* 15 TS 2024 T STTHET & &F T (75 [T T,
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foreirer e o Yoo feers, qe foire stfeerd, g s
ffedy, Fue Tl a1 yeus & Tty o faerd gfs, afs
FE;

wfaera gfg
wHEl Td HEs 46.18
2w * -18.11
Hrawsl 20.17
oy 31.13

o it G B B 15 AT 2024 W STHST % & 7 [ 1697 71T 97 i et @
3 ST 1 T T SITHE F A T F TE

o g 7 wH=E & Hiferer mi s ¥ gfaerd afs;

fazer faxig o o gaud™ Fifdd & STelar 37 HHEal &
I H geel § g 3 Widwrash 9 T ek miiefi
Tfcreras 9f % 1o S5 G O 9 T T Jeue

13.70%
Forei T @ 2024-25 & TR 9% & TR-FIGHT FHH & 3GT
TRETF T 13.49% F g5 52 3 % & FaaiT FHFH &
T IR o 13.98% #1315 5.

e o 9fe & fae srarmor ufifafast =fs 3iE & 31 3cog
i,
arfugfes f ks < s miefs Afa % orar 2.

TETEHT I adh

3. S ol el o aiftien Tereel (ToNeR) i S TR gom e

SIS deh Tor. Y arfifen TgTawIR o1 faawur

foell I At FeEel & 1) 22 ST 2022 @ qared 11:00 97 Had aieal HSpE (34 / 377 3fifedr fajr

TS &1 T 3% A AT (AT T § AT 1 TTE (S 1 187 A Her@m).
2) 13 @ 2023 AT 11:00 T haet AT FIHHET (F1)/37 e fasgere amat
(3T F T I AT b1 T (S T 19 Ff Afifer Faram).
3) 23 AT 2024 T YA 11:00 T haet AT HIEHET (F1R)/37 e fasgere areat
(3T F AT F ST I TTE (S FT 204 A Here).
184t aTfieh T U
Sl T 22 TJETTE 2022 FI YT 18707 A Harge1 § S i 2 5000 FI (i wfer wfee)
T ol 2 3R =9 Gai ¥ faferss fofer o % fore i & St Yem # % TE &
e T atfafrem, 2013 #1417 42, 62(1)(F) 3T 371 TN W & 2T Sawee
T TR UIe ¥ o foTe ey Hehed i o T o
> 198t afife TeraeT §
13 TS 2023 T THGT Sk bl 19 i ek Hergeyy 7 SESTeie s o afafi=mi 7 uftada
F foTT PEean!  STTHIE T &Y o e froTy Heheq W foham T o,

> 2091 aTfies TETEATH
S T 23 Tl 2024 1 Tu= 204 A TR 7 et 94T, 9 P 14 S 2025

T R N & T BRI o (T T Hew & &9 § G:FFd e o fe Seae &
TS UTS &L o e Ty Heheq TR faalm T o,

Y

1 fuzel diF arftfes Fergaett >
T faoIy Heheq it fre e 9.
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F 7T 99 S HAUS & SIRT el

IS foI Geheq Tiq feam T

o - FeaH Yad & S &

HfeRd, fSR S A dl - AN e

et fan

FATHIE FTQI T T S HAa  STeh Hela & HTea 4 TS (o9 Fereq o I i &l TedTd T8 ©.

F T F YT L g
7

EERGREEINER] SINEE
AT o TrE

S % et W foega e foard, ot dhoeir arfafrem, 2013 #4134 F i eferd a1 &1 faid oY aiftfes org ot %,
SUTS A & AT Sab AT ST ol ST & oA Fafgd w0 I foarer aftomy gemferd 2ar 7. % Tgeamd! T81 a1 O
TS THTATR U5 37l rS-TTere o H ST TRTST TS o AT U STelfel Gl 5 YehoTef {3 SiTefl ST 2 forso 9res s
I Wm A E. WW A U faafta & eI S ol JIqEE (https://www idbibank.in/secretarial-disclosures.

aspx ) TX 47 3TTe 2 ST ©.
3T PrEREehT o feTq FerT
ST STERETehT o forg gem
i TS AR, §HE 3 T HIAET, 22 ST 2025 H Fafed 11.00 St Afear FHET (d/)/ 377 siffear
foSIaTe Tt (3Medien) & A §
ii. g 1 373 2024 ¥ 31 A1 2025

ii.  ToRlERm fatem % A 44 o €A omafy AR, 17 A€ 2025 F qEfET 9.00 I8 (RAT AR T %
FET (FE 3R TOIRE) e, 3TER) ¥ IR = SIX GHAT, 21 ST 2025 i A 5.00 9 (HRART A
2014 & 719 20 & 91 9fod U FHY & ATEY) FHI S
ffTE, 2013 FT 9T 108 & STHR

£-afdT arafy.
iv. f@EaiE HIAETR, 15 SJeTE 2025
v. T STAH S A 215 aTftfes HerrT ¥ SRR SN SRS & 9T 30 fordt & e sran fopa
ST,
vi.  oRgT afedt & oS e @ AR 16 [l 2025 ¥ 22 JaAE 2025 T (A1 &t Tfed)
vii. W St ¥ gAEsd o afE . deed . (dws)
GG Y F T e T 2547 HSTe, RRIS ST afe, <ol S, BE, HaE - 400 001

2. Y ik T 3if gfean o, (Tuwe)
T TS ST, AT Heild, T A G/, S i, TS Fel e,
i (qd), HaE-400 051.
] ST B S RS TS aiEt # ST AR W e sts onfiver € oY 3 dewd/
TIUHE T GG €.

AN A5 9]oh T T BT T T R
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viii. IR Td 9 3 TeiE it ST (T fet.
AT + IS s,
JoIfTaw 2faT o, wile 31-32,
IR fefigere, FHATmeT,
AT - 500 032

ix. P 3fw el TS (GAEAT STATE 37 TR v 3Tamd) fafer, 2015 % faf=m 40(1) &
ST, s = H T T S ferat 1 3w 1 379 2019 § e T Ay M R,
TGN, o & I ST A (37 ©0 7 ¥ T E, feuifered faew & aream ¥
EERERURIC LU DR
31 T 2025 1 GH o S & S S ST 9T T TER ST @ ¥
TR} 1 AT A / SR S THI0T ST &6/ feetrer/ grafiery graafsem
<TAT ST T O S [ (e Friee v/ 7 Heaye o
) T e Sdfi bl S SHfad S fem AT ST 34 % Hisper e
feromfelt o STam wafyd fomam .

x.  faeadeieT 1 3T 2024 ¥ 31 W 2025
femer aftom srgifee foe e
& iy S Tl ASH
30 ST 2024 22 J[ellE 2024
30 fader 2024 25 3FRIST 2024
31 fagsT 2024 20 ST 2025
31 91 2025 28 318t 2025

xi. DT T SRR T T e o ST I ek RISt 7 ST EY I haet ST Y H I AT off TR €.

31 FH 2025 P 3 37 Hifed w7 7 T8 T 9 i 97 fear @
wismiaEn | frifasa s %

TITHES H 3] ¥ 5656456706 52.61
ESCRIN
Hrgreqed o sd &9 9 5090077903 47.34
BSCRIN
s 5867566 0.05
F 10752402175 100.00%

ITfd 2 vfdees
dd Teelul & f3T gafdd
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xii. 0T gferferar s g S ST ST 31X 31 A1 2025 T S 31 81 7 T T Sl w9ar e/
feaeR diew SR TewE & 0 @S | gEes €.
xiii oS = THAIRTE T SR sl fotfiee,

AT THASTE, el wie, e e, 122 foren are T, =T, GaE- 400 020.
SR e 022-43025572

AT % WU SATehT <Rl S LT

corporate @ sbicaptrustee.com

xiv. SR TdEe  feuifedl R STESeE §% A SIS/ IERy are S S 6 e E
(STERm)/ mfE feufsed e
(TSI3R)/ AR 3rerar ukaa fora,
R Fr qE e sfFadl I geifad
BEiCH

xv. G A e
Y, S S SIS & TFE % IR § STHEN] ST Jadrse
(www.idbibank.in) T¥ W%

xvi. TR & fer aar ESrATeTS o fot.
HRMET - L65190MH2004GOI148838

TaT: sl et a1 fgur, smESeE a9 fo., 2241 i, srEdidieng ofew,
TR FIFIF, FF TWE, FaE-400 005

W 022-66553147/ 3062/ 3336/ 2806

B-UA idbiequity @idbi.co.in

AEATSE: www.idbibank.in
TR T st Teie

hith STl TS (s eneiaiiane sfadn)

AT: oI afa o, @hie 31-32, wrHerad fefgde, et §ifemeet,
FEETE, TTREET, AT - 500 032

SIAHRIFAT: 1800 309 4001

AEHEE: www kfintech.com

3%?‘[ einward.ris @kfintech.com

xvii. S ST 9T hiee ST A g e 3 o1 foaor aifties Rard & yeier faemmr wd favamo @  faar mr 2.

Xviii. STICEIAT & faaeo I St faawor & sEr
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AfetaRT i : 31 Tl 2025 T faawoT g

. guit PEERI AT HoT PR IR Sl HEA el gfaael
Ty - & T yfaeTa IERI T gfagTe
1 1 5000 726266 98.69 179414828 1.67
2 5001 10000 5094 0.69 38195556 0.36
3 10001 20000 2328 0.32 33362318 0.31
4 20001 30000 751 0.10 18895693 0.18
5 30001 40000 369 0.05 13028793 0.12
6 40001 50000 263 0.04 12273067 0.11
7 50001 100000 467 0.06 33777851 0.31
8 100001 T 35 374 0.05 10423454069 96.94
e

0 735912 100.00 10752402175 100.00
31 T 2025 T FIEETAT BT @w Y
SIERER T T Uit e i HeA T %

=
AT a7 78 (e 207 o 9rel yads) 5294102939 49.24
JR LI (Fa yaer 01 97 ge-yadies) 4889871903 45.48
FHET 648827 0.01
EEGI) 413761294 3.85
feg atfervifSra uRar 17917060 0.16
HEARe far 43809414 0.40
Heygrd
;) S 951178 0.01
3 ool geeamTd fraems 100 0.00
%) foxi geerd /& st 13901610 0.13
9 TS 4665494 0.04
3)  THeIHH! 6582 0.00
%) dfouds far Ak 514 0.00
A 24800 0.00
I 1712315 0.02
feome, el v 39 fvdar 4400 0.00
ST AR 13129462 0.12
faestt ardwiferar fave 49363518 0.46
MELAE 8484231 0.08
TUHSIA (3{AL0TEA) 46534 0.00
HA AT 10752402175 100.00
I & Ufdaes Committed to Progress
Tdd deevl & fST HAfda | Dedicated to Sustainability



< e Rrerareh Frfare s PP

Corporate Overview Statutory Reports Financial Statements
A YcheH-
i, hUEY ST, 2013 % AT V S Siavia yTiiter S § Hatad faavur siv syt st faawr i sty
% ST V ST STt o6 STUTe ¥ e §

FT T, 2013 F R 73(1) F TG % STER, 9 3U-4RT B i o ST S 0 o Fé e S sgfe, F
T 0T 3 YRR il STTYaT SMESISISTE § T2 o] T 2l ©.

ii. fafamreRt o st o =TT g aifi R T Seera- SR Tguut SMTewi ehT faatuT St <ol See st
Trarfer sl st & siferer 3 Hermer 1 geTiam R §
ferdrer o 2024-25 % <RI fafaTent =1 SreTerd =1 =feRoN ST 1 T ST i Tt o T S =] e #i Refd
3T STEETERNE o 3 T T TATer P Fferd FT T ©.

iii, ST RURE! o T W TH o SR SHeh! g Taeh Shul-a, Ter Serd AT Hga il shuf-rai ot o1 18t &
ferdrer af 2024-25 % SR IS Tar, G 3TH AT GeATT Hufa e a1 TE €. fawier 9 2024-25 % GRA FiE o Farr
I, TR SEH AT e huf A TE g8 €, T, S T S 1 Geantt St qifserd Sienfte G o o e
frrm faftiee (Femedeeea) H 2 100 9 9 & Sifhd go arel 21.14% ST i ol 3791 931 8,54,000 fewardy gifg=rdy
IR BT 7 42, 39 THR T8 13 T 2025 T 5 I G ol 761 @ TR &
T ST, TTIGEEA - 9 I U G e & Arel 3, s S o W % 2 T3 & 52,200,000 SHFE 91 et et
26.10% B, S 7 25 Fada¥ 2023 F1 v Wt a9 foar € ff (F) 3 SFRET 2023 ¥ 22,220,000 THEHENH FRT (3T
TR ) F HaleT B A STREHRT i JANT TTOgE | o I ERar] aRdfdas €9 F T2 15% T F7 2 9 T6 4, 3T
(@) J&r (feuiforedt oIk wfami) fafem, 2018 % fafam 20 % Trer ufad fafram 21 % rguer &, snfue SRt & dou &
FITIRE A F B 1T 31T AT bl LT T

iv. ma"ari‘qémaéi%sﬁ-mqiiaa EARE X
o freem # Fafrd €7 F 9% & a9, 9% wdedt 3R it qur fafreme st # wfiady F oggr 5 #
STTUICH STThTalt F U 3T T TaT 8. S0 ST, T (et i faig o 2024-25 % S fafir gfererr sefmat
o fore e gfafge foam .

T g9y ¥ faegd Refq d% & 999 (www.idbibank.in) W ffdfEd fds & ded o9 @ T

https://www.idbibank.in/secretarial-disclosures.aspx

V.  WcchdT o Sl WTOAT

Tifafee/faframes smemett & Sure & &% % 09 91 17 SAfed Tadar dF Hifd 2. Fadhdr oF 1 i frafid emr
1 T TG A 2. Foreig 9 2024-25 F <, R of e o orarde St ae wgeE 3 afea e e T gadh
T T TG 7 FraroT 3 AT okl o ) T Jeha o BTT ST0T Ja182 (ww w.idbibank.in ) T¥ frefafad fofs & ded

[ERIRIE %I https://www.idbibank.in/secretarial-disclosures.aspx

vi. TEEYUT HeTaeh Teensh o fattor &g ifa

TSR fafe % A 46 1 SeT F oUR, Weyy Werw: Uil & fiw % foaw T 8% 1 e
(www.idbibank.in) T f=fefad e & ded 3T & https://www.idbibank.in/secretarial-disclosures.aspx

vii. Hag U Y ST & A

T SR, 2013 F 4RT 188  JrauHT 3 TSI fafrerdt % fafam 23 % srgur, 3% 3 Yo ver § o &34 &
T ek S AR 31 2. a5 T8 § O T A S 1 399182 (www.idbibank.in) TR frefefEe fois & dad Sucey &

https://www.idbibank.in/secretarial-disclosures.aspx
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viii.

ix.

xi.

xii.

xiii.

Wi;ﬁuﬁmwﬁﬁq%aﬁﬁmﬁmwwwww%%ﬁ%waﬁéw
TH

TSN fafere 1 ST v & e ufad faf e 34 % Heler 7 78 qfts i1 <irelt @ 3 feretrer o 2024-25 % 4RF 5% 3 arq
¥ Ao qul T ey I T IS oS T R & TR S % et 3 Wil e Wnfad 2o o G o

TR T HigeTsil ot 91 Sadie (Ueham, e wd framwor) sifafam, 2013 o 98 SRl

7 SIS % R S T Tk Jif & 31 Scdis =1 Sawg & et I f1aes & fore o sfoenfies ufwen =, Sva -ifq sredeera
T AfEs T b i Sedte (A, e we faron) stfufrer, 2013 57 eriefett & e 2. 95 3 39 afufam % ded ol
formere Wfifd % TTa ¥ Haiferd WET 1 SITer R €. e ufafa o fafe S (g e ST g
37T A, 2015 3 YrauHT & SR, 99 & G TRt S G ¥ G faawor i fear e e

o ol e & SR Teqd o TTE fereed 1 g 12
o & SR fuerE 7 femered & gen 08
H famirr o & 37q o wifad femmaar 3 g 04

U You Sty o1 faei fafrra Siifaw siv goa i wifafafest o yehe

S WU Yoo e A e fafer Sifew el o 3 nfafaf, af < <, % ge 7 fafaEme s fuia i
feromfereTt T SuTeH X &

Eih ST T Yehe [eh U7

TANEIRR fafrre & V % T wfad fafem 34 % SgER 7T e 1 S € 3 foxire faaon & o= # freifea o
T Y ST IS SRR e (ohall T %, ST 39fere, 5 Gofer B Teer obl 3% 3 Forddy Toedian<or a7 et T 2.

YHeTh0T, Tk o sy STfIfram, 2013 Y €T 148 ST SU-GTT (1) o ST ohg GLahTd g1 Ffde o et &t
TEETE U] G a9 ¢ 31T aegar T @i iR fiehts axme st W@ o &

MESTENATE S fAfHs, ek SfefT o= B & A1 59 TX AT R & T & Jiae A Féi o &,
Tehed

F) Tt A It o SR Yo SIS Y Haferd R o A TX T TRt AT e AT R o Fifafies w5 S w
M QTR -SIUICH, &, T AT &1 faao f=Tgar &

fomi s 2024-25 - foord S T 21 9 2025 F UF F AR F S 2016 F S 2023 FI 360 F
S UTS 363 N9 0T I Haifer fael ga1 o 1 S w3 ST At
T gl Fraur 3 TR-3UTeH % o7 T, 1999 # €T 11(3) & ded 9 T
%36.30 ARG & AT ST,

foTd § 7 2 1€ 2025 % U % HIEAT Y T 3 TG T Bl To¥ Ui Tt KU @ 7
Fehi % FoTe A K01 &2 Afereh ATt gt H & (e S fafre sifufem,
1949 FT €T 46 (4) (i) F T 93T €17 47 T (1) (F) F FraeHr & ofaia ffed
DIEFCTAT ST SUANT &Y e WX % 31.80 TG T AT ST,

forimr as 2023-24 Nl

ITfd 2 vfdees
dd Teelul & f3T gafdd
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feri ad 2022-23 feTd S 7 8 3Tlet 2022 F W % AT I i S ST g faie YRt (Swang)
ST ST ieeor 3 AT greiere St 31 HIuRe Teeh & &Y 7 ThE)/
%Ei’l;%udlﬂquﬂ%Mﬂwaﬁrg@gaﬂﬁaﬁTéﬁﬁWW@ﬁ%Wﬁ 79 S
ST ST 91 T STAICH 7 3 o 1T Sehehrd] faf e sifafam, 1949 1 917 46(4)
(i) Ty Ufae T 479 1)(¥) F e 7 ffed 2 @ 3w 2§ W 2 90
ARG T AT AR

) fori o 2024-25 F SR, §F 7 ST ST AT TSI TR FEH (FNE0) F Aream § FE e T8 e
%.g‘ﬁaﬁ@ﬁ@ﬁﬁwﬁwqﬁm%éﬁﬁﬁﬁwmaﬁwwﬁmm%mwm
TR,

M) e Ui v wHigeey & S afEd o A fifeasy (F . 14603) ¥ feih 28 STt 2025 F Y 9
THIUT O U1 Rl TR & fo Sk o6 1S b Tl off Forewres anl Sall/ T 3720 S UK o fordiT 31 Fifarfeen Qifeenaor sy
%rﬁﬁgﬁ%m é%mﬁﬁgwmaﬁmaﬁ@%mﬁaﬁmmﬁmw%%ww

Ty e .

¥) S T At R F F 9 e e ¥ S wereiigie R fafrem i S V(A i) 3 SiRine Sifened T F
3T (2) T (10) F R 37Aferd 21,

T)  OF o TARIERIN ot % fatrm 17 ¥ 27 o) At 46 % 3u-faftmm (2) & @g (3) ¥ (3) | fiie #raRe
SYTOTE 37amait T STuIeH foRar 2.

T I T TSR At V % Ty ufad fafem 34 5 < 1 g arfrard erivemsit @ argarer fhe § i fifa
wzﬂm%%mﬂm@a ST 1 i gt § SRue SHemg T S/ st/ amts S o wega
FIATTE .

) U HE T TE GE § el 1S A AN R i Wl O o famieer S Wi TE e o S sferd vy
AL T, 3 T Ty H T Tehe &7 370er 76 2.

) TSR faf e F ST V 3 SIaR fawie @ 2024-25 % S S SR Gifafes orar T B g Jarsi % faw
e ot Yok 1 9T 2 262.50 AR (FATNERROT 3R 321 ETare Geifera Yamett dfee) 81 37 arfered pods & 2
25.20 TG T

¥)  WETEE hUMET: 31 H 2025 FI S 37 5 Fars G off, 77- SELIETenE 32 fof., SMESIenE Hfyed arhey U
RSt ., SMEEIaeTe arde Ssite fa., STESATeTE wew 76 3. ff. 3 STEiene awifom afdd ff. 93 %
9T Heo & ol T R wr a1 ST R Germieh TET & SIS H SNHeT 3 &l 3Tl Té © Faih 57 Taras et
T YIS of e TSI fafTer o faferg 16 % il & 1T Tt & SIaR wecayul Geris Sl T 8. THSNSIRIT
faferere 3 faferm 24 F orieneit % SrguTer & SF 1 oiaT TeT TfHfd TG, Fara Suia & e e, faer
Y 3T BT R T 91T 1 e el 2. TR Tk i1t 1 SIS S3ehi & Feae i &9 3 5 & are
TSI % GHT T R ST &,

o) SEAES T TEEE 3R gfaEmr i woeidemr b % e o % aeeE % SHER 4% 3 ag-srAftd

CEAISST &l TEXETE 37 Gfqeror Aifd srifad & 2.

) aﬁﬁ@%?ﬁr THSIEIRIR fafram, 2015 F faf1am 30(8) F WawHt % S9N S F aiE-srguifed e Afd

3) TR h AT T qTol D YT oh TR T Yehe T : U &S I T8 ¢ 57k fore Tereieiens fafemi
ST I & T T3 TR T F WS 5T F o Fhalh ol 3 A9 dehe o,

Frftes faé | Annual Report 2024-25 I||I
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T)  SNE IGd @MY/ I ITd WAl o Hag § Yehe T
TSNS fafor ot SIS v 3 Ter ufad fafem 34 % SaR S st 39 @ § U3 sfFad) 9t & wed # e

R U g e
i (TARERR) % faftem 39(4) % SUeE § S 39 @I § sfaftd e
w7 faawn AR S P
|. &
(F) 1 3T 2024 T 37T BN H AERD! & Fod G 37T 4 800
FEHAT TS I
(@) 131072024 ¥ 31 HIE 2025 & SH 90 @Id & IRRT 0 0
1 ST FLAM & AT S T G 2T &l Qe
EaRsteoll
(M) 37 RS &1 g, i 1 31der 2024 ¢ 31 9 0 0
2025 % SR e @ ¥ 9 3 fhe 7
() 37 RS &1 G S SR S stfufrad, 2013 0 0
TR 124 TF 125 o STIHCH H SESUEE JIeRor &l
3fafed fre e
(3) 31T 2025 T I WY | TR Bl Fet TeAT AT 4 800
TEHET TS IR
©)) ﬁﬁm%a&mmmm&a@mwmﬁmﬁ%ﬁawwwmqﬁ

i, fEAiR 25 ST 2022 F e AR FEl/ TN/ THRATESRCHE_ A rawsl/d/Teieait/2022/8 & ure #
37 OEh! S W H T 9T (3 A S iR o 3 Sy qured 9 T )

wu e PTG P Y e

|. &

(F) 1 37T 2024 H I TEH ST @I F EERE H 16 3,851
Tl YT 3 T U8 IR

(W) 3T ARG G 5 T 1 31t 2024 ¥ 31 10 2,400
A 2025 % SR I TEH S @rd ¥ Sfafid e
Rl

(M) 1 379eT 2024 ¥ 31 A 2025 & S 39 TEh ST 16 3,691
W QPRI S 30 FEN & (oA 9 § U e
el IR i G

() 3 YIRS g 5 1 3 2024 § 31 9 16 3,691
2025 % ST GET TG S @1 § 9T 37dfd e
T

(8.) 31T 2025 $ TEE TG S @rd | IR # 10 2,560
Tl HEAT ST TR TS IR

() A9l o A W e T Sl ST U i o geha 2.

ITfd 2 vfdees
Tdd Teelur & f3T gafdd
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) Tragren ot sl degon ffir (S ) o Hae o yene
() a9 % AU ST § fohw 17T sferur siaon et faaor:

wu  faawor r/ais/fede e

.

(i)  3TarEl/Ye ATHieT 37 Gaferd Srad &l ufer 0 0

(i) ST QRT3 A TfeT UGG IEE

(iii) ST HfFalt & 37erman 3r= it % fore Sufad =t % Ty A TE A T
gftuerg SR & fer

(iv) 3ufad =0 & 91 ufues fes=rt 1 afer 0 0

(v)  forell i Oferfc o 3Tmeiad o Te ST eT 7T & araH & 0 0
fere 3ufad =t gfeq <7 afer

(vi) S99 & S BN, e SR SHierd § 30 B ard 0 0
TifeTeR SR & faghr e

(@) SMELUITT <hl Tt &1 S Pl Y Sea=T U Lumrey ol1eT BT faarur - 911

(T) SYE / SETAT AT chl T-aTL YT S SH T e STYS Wi T ST & T degeul aT i SEguus
T siafta ferg 9 & & U siewur o forg fraa arirat o faamor:

w0 fadaad Y AT (3) U RIGE i ¥ sl
. T & oy frea

g
1 2022-2023 56,61,406.00 58,21,022 17/08/2030
2 2023-2024 106,48,385.50 74,53,627 27/08/2031

() YN / TETE! ST eh1 q6-aT YT ST 59 9 ek SYew Wid U TET R T qg7eul aig S SELiah
T siafi@ fery 9 € 9 UF Sfeur o forg fram arirgt ot faawor:

wu fadmad YT & (3) TN HITE  ESUE U Sl
. T & fog frea

g
1 2021-22 3,76,097 04 27/12/2028
2 2022-23 43,76,000%* 04 26/12/2029

* T 43,76,000/- T T 9T T 40,00,000/- 31X =TT T 2 3,76,000/- TNHA 2.
(3.) MELATH ol -1 g Ferd T g <t Tifer, afe &g 2t - v
() T QR ST ht i T sr v, Ay i &Y
feeroTes fera it s fafer qiferereor (Crater, oaT THIET, ST 3T aTud) Frammaed, 2016 % FEm 6(12)

SUICH H, S 7 LI TR0 & U T ST U I i BIGH 2 1,23,46,863 /- T TTTLT ST fepaly
3R G H FHIURE 7l HATCT T B MR- 1 (qearc! Hie MEEhew-7) T fHar 2.
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fafeem 27 w0 faaeryut sgmsti o suTeR i Rafa
S TR I, AR Faferm i S 11 % o € H < famyot sriveneit % Gt 7 Rafq frergER @

ELIRCEEUE I
4.

Teafa

1.

T TR ST TeTeh 3Te77e] ] o o7 T S7ee &l ahierd T
3 foTe O T 311X 39 379 il & free 1 e e sy
yfergfel T T 1A < S,

TIIRYE & Teieh TaR & fUsel ©: JeHT & SR oo
FIAFHAT 3 TR Fled faxirg FreifTsared 1 srfaftie s S
Ia.

STT T 3T T 2.

T, STeT AT TS U WIS o UG TX AT 31T At
T =9 YR § e Y o et -

(F) TR-FHruer 5 & 3T

(W) o tfafem, 2013 & sfarfa ofvafid fafaa w=s
FI U F SER S F T FRe A g S
NPT § Gaferd T =,

3TN oRET e S R TR i P e #E

e o e o AT F 3T 116(1) (i) F SR AT 4.
. HAIEL, T (ST @l S & ST 3Tee & ®7
¥ foregerd foRem T B, S 7 SmESEIeTE I, B W, s
TR 31T T icTg T 31eer < aferd sl Hael ) ©.
off &1, . e @1 A1 37 GiHfa 1 Sew H Surtefd &
feT< 3% Toh &1 T feherr ST &

femTar ofX erefarfiien fomirer ufkomt 1 91 & 3R % qXa
TS IR 37T 31 LR T ST & [T GH=ET
T H TR T ST SR e St @l o i ST
. TEcayul ARt Sfed R % g Sfe I fasfed
ﬁagwﬁﬁﬁﬁaﬁr%aﬁ?éwszmm@ﬁ
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o T v sreer 3l THEl v Grel & e arer-
AT IS B
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S o TR Heet J 310 T, Sferfat oo s o fore o e Afdesa Sfedr 1 3T 2. Tereiigier faferm < srge
V F Ty Ui fafore 34 F 3Temel  STarer H S % a1E & Fawlt 3K aftss yau FHifdt 517 S Wfedt 3 Surer i ifygfes
F IR gy e O Gal SR ke S A S TE R

yeie THevTeR Ud Wt g awum

TSI Fafrerm it ST V o Ty i3 faferm 34 3 Wit & S1geor §, Tl Faiferd i1 SR 3 o ey s &1 ST &

fop forcar o 2024-25 & foTQ TSRS o o7, 3 SIS % Gl Goei 31X afiss el ahiftien) J SESTaaTE o for. & e, sttt
T FHACT 3 o I T o raTer 31 fgfes 1 2.

eyt vt
(érans‘q:r 06846594 )
aie T Ud Sl
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gt/ Tt T T
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TR -2

SEH-3T

(STfrfre Y T 134 Y SU-GT (3 ) o WS (W) T T (or@) Trammaett, 2014 o fram 8(2) & sIgawur )

U STfIfTEm, 2013 T ETT 188 S ST-AT (1) W Sfooiad o TaiehTil o W19 shU-1 g1 GaId Uideh oh Siavid fehy T
wwwﬁ g a1 T Hiaerell/ Sawaneii & faaul o Yehe 2q hid

i, T STET U TS Giaarell ST sIaanstt 19dt eTag i ot faavur

%, | GO UEGRR | Hfaey Hfaer wrawen | dfaer e TWIER&  |aEg | Ifme  aWriss
W |wmeR | eE TGRS | FarT Ufqeromar | SHMEAER! | WUHYEE | YU
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CHER G
LIECKEEA)
g
A
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3EG-31
Tt af 2024-25 & foru GrowsmR Tafatrt o arftte fae
1. o dugeR i o dfa s

e T HTCHATE e BT 329 IS o STCTYfeel - W ot ST f9at a1 eI T 371 S Sacldl o fof S-S
ANTEH Y G 3 (o T, 5971 T T Iacltd AT &, T faehr oiedli &1 U1 s sl fam 5 Tae bl iy qreifiaait
T ST ST, S Teofed et qT feaeemi it & Sreifsieh--3fieh T7ifd & ScIe: o &9 5 e i cl G I8 Bel AT =ae

3.
S T FragenR Jifd, 3T STt % Ter-TrY, U SRR 2013 ST VI E faffds a5t # <@t w37 % e wieed
YA FA B
2. GroEeTR wiufa s e
TR @wram e/ FgTeheT o1 WET T I GTEN 6 o S QITHSTR
9. WA aghl  wfufa sl asel
Eakeeesi IJufeerfa st S@T
1. s ke emt THE! TF IS - HHfT STERT 04 04
2. o STAEHR . fet ESRCIATENIED 04 04
3. A gHd wE 37 7afy feeT 03 03
15 SaTE 2024 §
4. SiEmeuRa ESRERRENG 04 04
5. o drErn woF e 04 04
3. o dafeich UG i Sl ShUT el JaEIEe T WS WiHfd sl Ut Wewem Hifa it @i grr srarfaa
TR qTEeHTel ot Yehe fehar T g:

m%ﬁ OIS ﬁmmw%m% https://www.idbibank.in/corporate-social-responsibility.aspx

4. Tram g o su-fram (3) & ST v fery TTT GIUweR UiESHTRT o UWTe o Yodich o Jafeich o ATY ShIdUTeish
UR Y 1, e AT

T .
5. (%) 135 SU-GN (5) o STER U1 o i friaret o9

e 2 fermTet < i s srerfef fomirr o 2021-22, foRim a 2022-23 3 faxiar af 2023-24 7 2 5,148.33 FAS &
3 foaet o (g 329 & for) o,

(@) T 135 I ST-ATT (5) o SFTER U1 o i faet o9 a1 e gfasTa-

O I, 2013 1 ERT 135 (5) % AR, foxie ad 2024-25 F o S % eiigd faet oy &1 3 gfaerd € 102.97
FIE o, TG, 1S 7 fomira af 2024-25 F Fo@ S F HOHT 918 H1 2 103 FU H SFHE far o,

(M Toser faxirr ot @ Wrogem af @S- a1 st o et § SO g aTer ST - 9=
() e ad o forg Fe sttt 3 forw smavess i, afg &g o - o
(5) Taxira ad & feru St Hiugemm S [ (@)+(M)-() ] - % 103 TS,
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6. (® ngﬁﬁwﬁwaﬁﬁfév&(muﬁﬁwﬁ@wwﬁﬁwﬁ%mw,ﬁwy
T76.20 .

(@) U9TeR SUf T e ol g AT : 9.
(1) UG SAMehe W@ el T T, Af ALY : ol 7.
(=) Tavirm o & SR S ol T el T [()+(F)+(TM) ] - X 76.20 S,

(z) o ad o S o o1 1 1 srefia GIuHstR UivT: fawder av 2024-25 ¥ Grow@aiR @4 < 70.13 T € 30K
1] AT % feTe 2 32.87 HAIg F1 YT HeR 31 7€ %, wifet Wfarcor 78 fahan e 2. qequ, o o 2024-25 %
fere srerfaa ufer s 2.

et v (X S H)
f iy T35 SO (6) H FTAR €I 135 Tl SU-E (5) °h 8L Wgeh o I Sggell

ﬁ“ﬁ%@;’&‘ mﬁaﬁ\q&wggﬁﬁ it et VII % aga fafde fordt s ffer <t i wer.
=T for st e s
FwUSH)
70.13 32.87 29.04.2025 A e I A TE

ferdrer af 2023-24 T Faify 3 7.61 FAIS F1 TR-HS[T T 26 FoeiaT 2024 1 it ffai 7 sfafe 37 1€ o,
(T) TR o Terw snitre v, Ak S Al :

wn  fgao RUL
4. (X &HUST)
(1) (2) (3)

() R 135 T YR (5) & ST HOT & 37 et o o < gfaerd 103
(i) fordr e o <1 = & TE e e 70.13
(iii) o o 7 @ ol T2 anfeer e [Gi)- ()] GIGE
Giv) Tl faxir oot &1 SegeT aRSTHrsT =1 FRiwA! a1 afafe § 3ea=1 e, At $IE & =
(v)  Iad foxirg st 5 FursH & e ST T [ (i) - (iv) ] ] &

7. T A9 fadia aut ol STeIfd SitURE WTHTTSeR STl YT et faawur ;

1 2 3 4 5 6 7 8
F YA fodE gI13sRr g13sl  fadmad T awy 135 I SuE (S) @ SeEdl fod @, 9fe
g af () JUETT 6) ST (6) % W ww%%ag? WHETIH  wE

TITEe @ W@wmﬁé% wa:ﬁgﬁ %Iér?m Rl jrﬁ&raﬁm
R&TSH) ) .
LE G GRUS I R R & RFHAEH )
ERH  wRH)
Tt ST R
RF&Ugd) AN
1. foimad el = 0.18 T ] et N
2021-22
2. fadmad = T 1.44 T ] T NI
2022-23
3. foimad Mgl BEl 39.24 7.61# 26.09.2024 25.62
2023-24

T[T 9972 % 74.09 IS - ST I T T - 3 39.24 FUS - 19 1 ST a1l 9 A2 25.62 F5 - feretier o 2021-22 2f¥ 2022-2023
 SheT: S TE A, 37 (2 0.18 TS + T 1.44 FUS) =3 7.61 TS,
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TEE: T
Ffe o, GRS/ ARATEId ol 7€ gSiTd STt & e &t e« 1] Fat
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= bufa ar Hufa = AR AE @RI UTIghd TETHI ekl TAT/ UTIEIRTL/ AATHTET 6T
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iy faor fse
(dufq swTqa
T SR
wfed)
1) (2) (3) 4) (5) (6)
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TEwAT,
IESreTS o fafuee
SNBSS Ta, SHIE T hilcTerd,
& WS, YaE - 400 005

T LIS S fAfeS (ST ST T4 S el TTT ©) ST o] Hifareieh Y & STurer ST STl FTaRE Feneti o 3rurer
I T CRaTII 2. G Rl S TR 3 TS & f9R o7 SRuRe Srer/ it STuTert & godtid F34 3T 3T I
YT I S 2 F o7 I ST T g3 2.

S 1 Sfed, FTSI, FRigT Sfedt, wige 6T T wEf v faafir Sl i S W T S o] S SR SR Gt S,
T & T ST 3 TSI T TEd (TR & ST UX 37 HTARS el HAerd ol I gfaufa o fafe 9 sy e
feaerat o fom i or Taeg e #3d & o e T 3§ 7 31 A 2025 &1 9T faxire o 31 oRar-adier 31 o1t & SR A
A5 Tifafes Tt T AT : SUIeH T 31X 7% 6 S 3 9 59k v & 78 R o i o, afofq 3 & oiw 3o
3T S TS UfhATS 3R SFTHICH JOTeAT A 1 2.

T e et o SI9ER 31 0T 2025 F THTe 5= @y & 7T 35 S & SUeisy w0 TS 3T SR sfed, e,
g afedl, afaet fire T Bl o faaefomt qer o stfiyerl $ ST E

(i) @ srfafrem, 2013 (<arffm ) T 9 3Tl S e e,

(i) uferafe sfeer (fafeme) siffem, 1956 (< THwieme ) o 6 ST e T2 fH;

(i) Frerare erffem, 1996 3K 55 i G &1 7 fafermaed qer 3u-fafr;

(iv) foelr et ve sifefam, 1999 3R Toger faelT FereT, Twar yoger faer qer aTer anfufsess T 31 9 oo S 37
S T e e faferm (orar wiie 3t 3 < S OT A E)

(v) SRR I S fafer e siffrem, 1002 (<3 afufor ) 3 ani Faifée e faem o et 3 ey 2
T 3T GHI-FHT I T G

F) A ufaafa o fafe A (IRt w v st e dsieR) fafrEmEe, 2011 ;
W) IR yfaufa o faf aE (S SR o favy) EfemeEd, 2015;
M) I e o fafr A (e i STy o) fafTemEe, 2018 (<R TR 31 o SN 8% W A D)
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o T AN ) 5

ITfd 2 vfdees
Tdd Teelur & f3T gafdd

Committed to Progress
Dedicated to Sustainability




e e Frfare s PP

Corporate Overview Statutory Reports Financial Statements

T IR yfafa o fafmg a1 (R-ufad- ufafaat @ Frie et geesan) fafemmee, 2021 ;

) T SR T TTe & e TeAaer & o B R fqfa i ot 9 (a3 e ok SR sfaer wse)
fafrerTaeht, 1993 (T TLie 31afey % S S T ANy 8 ;

) IR gfayfa o fafrme S (Fad SR 1 s fafEmeEch, 2021 (oRar T Sraf % SR 9% W Ay
ECR

) R gt S fafre A (fafaEt 1 ar-wde) fafremEee, 2018 (S R S % S S I A TE) ;
) IR Hafa iR faf 9 % o fafrem < S wan 2 §:
1. e gfafa i fafee @ (fefa s fore S fafremma, 1994
2. T (feufforedr ST gfawr) fafemmad, 2018
vi. S T ORI Y Y A 31 e v
o S fafre sifufrem, 1949 qr TR Rsrd S ST THE-THE T S e, StigeeTe, uftes o Aeeet;
o R fiord o (fard §) sfufam, 1934;
o oI SNt o yfasfameor oiiX gia ue ufqufa fod &1 yad (Fahedn) siffem, 2002;
o - FaT i (Fereae), 2002 W6 g4-3ire famr (e ge snf), faf=mmEe, 2005;
o AN 3R U yunet sfufEm, 2007;
o L frmd stfufad, 1881
T frefafad & A Gt & Sure i o S 1 8
(i) Froms ded (TaeE- 1) 37 el 91 (TYH-2) I S3H o Ta F LA ST S GeM ST S G A

(i) 5 57 Srewd fafrds Sik Fere wis Tt it Sfear fafies & arer e e geigsdr #41, a1 (s
TS 31X Yehad UenTe) fafrmaed, 2015 & rer afad.

aﬁr&gﬂ?mﬁﬁmﬁmé‘mﬁw: S 3feafad srfufrem, fremi, fafrerd, feonfeer, At 3nfs % wewm & sures
e,

= L1 2 © fof W fosTd Sk ST AT, 1999 &1 €17 11(3) 3 37eid s T2 % 36.30 IR &l S ST 7.
& I8 o O S €

S % 9T T 1 HIUTeT (T, TR -shreiurers feem oY T fomt & gfad Sqe & 9 fafiee ma far mr
. TR STaf o S FReTh et 1 ST H e e uftad St & Wies % srguien 7 e T o

Tt TRt 1 SIS 1 S o ARSI & Hael H ATt T Teet AT & T8 3 -t we - O fagd e w ¥
T f&T B ST T, STaf SIS AATFYIE HIRIGR Pl (92 F oI 31e o1 = ARSI 31 T off, FT Deh. 936 J gaet
FTITGAT 7 A TR 3T THHRT T TSR0 BT O Yol 2 T o3k ¥ Tefeh JRirary o o ook ol Hiss @

PG o ST, S & Fe0Th T & St 7 i sifird agaa & fore e
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70 78 off fiid 2 € R S SR 3R WReen % o1&y o W AR A, e, fafemt ol faenfreet & sguren
FrTrT e 311 gffera ot o foe wafe wonfera S giward e €.

70 75 o e et © fop crarodren erafy 7 o o <R frefafad seand afed g2 fomem Sw feafad @, e, fafem,
feromfiott, ARt 3nfe 3 ST H S & il I% Y T IS

1) STESIEIRTE A Svet 1 uRaad F fadeq T FHTER AE fRar T

ELEE | ATETHETA smeafar  wfugmafafs  wafecaffr  oreRwte T
|,

1 a&%(m) INEOOSAO8U76 12.09.2014 12.09.2024 1000 9.270%
2 aﬁsa(émreaa?) INEOOSA08U92 21.01.2015 21.05.2025 3000 8.725%
3 EIT@?T I foeox 11 INEOOSA08V59 03.02.2020 03.02.2030 03.02.2025 745 9.500%

Fl TG U8 THIe™

FHOHT e

Tgue fufectehee]

e

THYEE . 10619 AT, : 14603
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i 28.04.2025
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AESERTE da fafuee,
SMEEENBTE STat, TIE T hiFeTa,
W WE, Tag - 400 005
AR 9y feTifra foord =9 93 & 9rer 9y e,
1. GiEr feral S W # fer] de geu @1 7. ear T ST oRaraden & STER I8 $ Gare Sifeia) o8 3T

AT S FAT R,

2. T A SO s - o Hed ok ST H S SR W e o fere 3 oRaraaT Tt i wfwe i e
e . e gffera w2 3 fore o wfadie sifirerat 3 T de <ife T8 &, Feamos Wieir & ST 0% fHa 74T o, SR AT
i T ST fehaT ST Tt 7o €, 3 T Sifiymd v 3 SR Ta T €.

3. T oF & O AfTerat iR T sfedt 1 Teddr 3 YRl o HeAT T R .
4. TRl B SMATAR TN, TH B, R SR et % SIgrerT 3% Saelt % =fd 3 onfa IR F TS F anArae e
fF e,

5. FORE ST 3T AR FAT F T, Fre, iy, A  srure s e g # S, SR S e & SR %

s & e o HIfd .
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FrevTent ST - STaTST TeE ! gHTOT U
(et gfefa o fafa S (SEasa aregard o Jehe Siiae) fafmrad, 2015 & faftaw 34 (3) T
IV F T H T (10)(i) F 3T H]
ufd,
FEET,
IESraeTS o fafiee
&g - 400005.

R L65190MH2004GO1 148838 aTct LTSS S feaffies, forge! TSiighd rafferT STESTEIeE 2fay, Ssodidl hircied, &
TE, Yo - 400005 (SHF TG $GH S H T 2, F Feemh I ure grifes T, s, wi, faaefort oft yhe & s
ST 1 €, ST <o ST B/ GHI e i Wiy o fafme aig (e srerdrd 3K e 3ee) faframracd, 2015 # Sge
V IRTH ITEE (10)(i) F T 93 fafTom 34(3) F 3R 218 JHIV 5 ST 3 o 3299 J T e T €.

TR T F A TA TaiH SR q2 AT (www.mea.gov.in) (Tdd T e Team T (SerEe) & fRufq ofed) &
ST, ST S92 THe T ST S Ud 50 ARHIA 5137 57 o) TS TSRl oh SR &7 TN 7 THIOId 3 & i 31 A1
2025 I TV o e 3 fore ey 2y 7 S 3 1S i ohrs ot Fores iy wferfa oi fafme A, iearte e warers srean o
T 31T Tifafss T 51T S0 o FReTeh & w0 § Ffd o1 99 T I faafsia = syl sfye @t fmer e e,

®. Ry=mwTm E{ElELE] e ¥ Trgfer s A
|.

1. S aRer o 06846594 10 3TFIS 2018
2. s fGEed 08375146 28 WLl 2019
3. T ES TgeTard eelgR 08377808 05 1= 2019

4. S GLET. W 06519925 14 SHET 2021
5. AITSTFAR 06627311 19 78 2022

6. & guiaTAR e 09584577 28 37 2022
7. o qETES STeE Sl 06713850 09 3FTL 2017
8.  ArgmmIufE 01853823 197 2018

9. T SigHARH AR 05126421 19 7€ 2018

10. T e TR0 HAe 01186248 24 TEE 2022
11, < w9l 08711612 28 3T 2022
12, 1 9d 9 91 10482731 10 We 2025
13. < g Faa 08259618 15 ST 2024
14. T 3751 GeRTST WeHT 03359323 28 3TET 2023
15. i SEFHR gamifar e 10041362 12 57 2023
+ 1gfere 7 AT TS Ol & IER B
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TG &l ST ST &,
ERRURCRERUIEIC
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Chokshi & Chokshi LLP Suri & Co.

Chartered Accountants Chartered Accountants

15/17, Raghaviji B Bldg, Ground Floor, Unit No. 2A 1,

Raghavji Road, Gowalia Tank, Gundecha Onclave,

Off Kemps Corner, Mumbai 400036 Kherani Road, Sakinaka,

LLP Registration No. AAC-8909 Andheri (East), Mumbai - 400072

INDEPENDENT AUDITOR'S CERTIFICATE ON COMPLIANCE WITH THE CONDITIONS OF CORPORATE GOVERNANCE AS PER
CERTAIN PROVISIONS OF CHAPTER IV OF THE SECURITIES AND EXCHANGE BOARD OF INDIA (LISTING OBLIGATIONS AND
DISCLOSURE REQUIREMENTS) REGULATIONS, 2015

To,

The Members,

IDBI Bank Limited

IDBI Tower, Cuffe Parade,

Mumbai — 400005

Introduction

1. We, M/s Chokshi & Chokshi LLP, Chartered Accountants (FRN 101872W/W100045) and M/s Suri & Co., Chartered Accountants
(FRN 004283S) the Joint Statutory Central Auditors of IDBI BANK LIMITED (hereinafter referred to as “the Bank”), having its registered
office at IDBI Tower, WTC Complex, Cuffe Parade, Mumbai 400005, are issuing this certificate for the Bank’s compliance with the
conditions of Corporate Governance as stipulated in regulations 17 to 27 and clauses (b) to (i) of regulation 46(2) and para C and D
of Schedule V of the Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, as
amended (‘Listing Regulations’) from time-to-time.

Management’s Responsibility

2. The compliance of conditions of Corporate Governance as stipulated under the Listing Regulations is the responsibility of the
Management. This responsibility includes the design, implementation and maintenance of internal control and procedures to ensure
compliance with the conditions of the Corporate Governance stipulated in the Listing Regulations.

Auditor’s Responsibility

3. Our responsibility is limited to examining the procedures and implementation thereof adopted by the Bank for ensuring compliance with
the conditions of Corporate Governance. It is neither an audit nor an expression of opinion on the financial statements of the Bank.

4. We have examined the books of accounts and other relevant records and documents maintained by the Bank for the purpose of
providing reasonable assurance on compliance with Corporate Governance requirements.

5. We have carried out an examination of the relevant records of the Bank in accordance with the Guidance Note on Certification of

Corporate Governance issued by the Institute of Chartered Accountants of India (the ICAI), the Standards on Auditing specified under
Section 143(10) of the Companies Act, 2013, in so far as it is applicable for the purpose of this certificate and as per the Guidance Note
on Reports or Certificates for Special Purposes issued by the ICAI which requires that we comply with the ethical requirements of the
Code of Ethics issued by the ICAI.

6. We have complied with the relevant applicable requirements of the Standards on Quality Control (SQC) 1, Quality Control for Firms that
Perform Audit and Reviews of Historical Financial Information, and Other Assurance and Related Services Engagements.

Conclusion

7. Based on our examination of the relevant records and according to the information and explanations given to us and the representations
provided by the Management, we certify that the Bank has complied with the conditions of Corporate Governance as stipulated in
regulations 17 to 27 and clauses (b) to (i) of regulation 46(2) and para C and D of Schedule V of the Listing Regulations during the year
ended March 31, 2025, as applicable.

Restriction on Use

8. This certificate is neither an assurance as to the future viability of the Bank nor the efficiency or effectiveness with which the management
has conducted the affairs of the Bank.
9. This certificate is addressed to and provided to the members of the Bank solely for the purpose of enabling it to comply with its

obligations under the Listing Regulations with reference to compliance with the relevant regulations of Corporate Governance and
should not be used by any other person or for any other purpose. Accordingly, we do not accept or assume any liability or any duty of
care or for any other purpose or to any other party to whom it is shown or into whose hands it may come without our prior consent in
writing. We have no responsibility to update this certificate for events and circumstances occurring after the date of this certificate.

For and on behalf of

For Chokshi & Chokshi LLP For Suri & Co.

Chartered Accountants Chartered Accountants

(FRN - 101872W / W100045) (FRN - 004283S)

Rakesh Jain Natarajan V.

Partner Partner

Membership No. 042364 Membership No. 223118
UDIN: 25042364BMOIRD9422 UDIN: 25223118BMJLG3792
Place: Mumbai Place: Mumbai

Date: 5" June 2025 Date: 5™ June 2025
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Corporate Governance Report

Brief Statement on the Bank’s Philosophy on Code of Governance

The Bank is committed to upholding the highest standards of corporate governance in its operations. Its policies and practices
are not only in line with the statutory requirements, but also reflect its commitment to operate in the best interest of its
stakeholders. The responsibility for maintaining high governance standards lies with the Bank’s Board of Directors and various
Board Committees, which are empowered to monitor implementation of the best corporate governance practices, including
making of necessary disclosures within the framework of legal and regulatory provisions and banking conventions.

In this direction, the Bank is committed to ensure that its Board of Directors continues to be constituted according to the
prescribed norms, meets regularly according to the prescribed frequency, provides effective leadership, exercises control over
the management, monitors executive performance and makes appropriate disclosures. Besides, the other policy directives
of the Bank are to establish a strategic control framework and continuously review its efficacy as well as to set up clearly
documented and transparent management processes to develop, implement and review policies, take decisions, monitor,
control and report. The Bank provides free access of relevant information and resources to the Board, enabling it to carry out
its role effectively.

BOARD OF DIRECTORS

The Bank’s Board of Directors is broad-based and its constitution is governed by the provisions of the Banking Regulation
Act, 1949, guidelines issued by the Reserve Bank of India (RBI), the Companies Act, 2013, the Articles of Association of the
Bank and the requirements of Corporate Governance, as envisaged in the Securities & Exchange Board of India (SEBI) (Listing
Obligations & Disclosure Requirements) Regulations, 2015 (LODR Regulations). The Bank’s Board functions directly as well as
through various Board Committees constituted to provide focussed governance in important functional areas.

i. Terms of Reference
o To make calls on shareholders in respect of money unpaid on their shares;
o To authorise buy-back of securities under Section 68 of the Companies Act, 2013;
o To issue securities, including debentures, whether in or outside India;
. To borrow monies;
. To invest the funds of the Bank;
. To approve financial statements and the Board’s report of the Bank;
. To diversify the business of the Bank;
. To approve amalgamation, merger or reconstruction;
. To take over a company or acquire a controlling or substantial stake in another company;
o To appoint or remove Key Managerial Personnel (KMP);
o To appoint Internal Auditors and Secretarial Auditors;
o To make political contributions;
o To take note of the disclosures of Directors’ interest and shareholding;

o To buy and sell investments held by the Bank (other than trade investments), constituting five percent or more of
the paid up share capital and free reserves of the investee company;

. To approve quarterly, half-yearly and annual financial statements or financial results, as the case may be;

. To periodically review compliance reports pertaining to all laws applicable to the Bank, prepared by the Bank as
well as steps taken by the Bank to rectify instances of non-compliances;

. To lay down a code of conduct for all the members of the Board of Directors and the senior management of the
Bank;
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. To ensure framing of, implementation of and monitoring of the risk management plan for the Bank;
. To recommend all fees or compensation payable to Non-Executive Directors, including Independent Directors;

. To undertake performance evaluation of the Independent Directors, all the other Directors, the Committees of the
Board and the Board of Directors as a whole;

o To review and guide corporate strategy, major plans of action, policies, annual budgets and business plans, to
set performance objectives, to monitor implementation and corporate performance, and to oversee major capital
expenditures, acquisitions and divestments;

. To monitor the effectiveness of the Bank’s governance practices and making changes as needed;

o To select, compensate, monitor and, when necessary, replace the Key Managerial Personnel (KMP) and oversee
succession planning;

. To align remuneration of Key Managerial Personnel (KMP) and Directors with the longer term interests of the Bank
and its shareholders;

o To ensure a transparent nomination process to the Board to achieve diversity of thought, experience, knowledge,
perspective and gender in the Board of Directors;

. To monitor and manage potential conflicts of interest of management, members of the Board of Directors and
shareholders, including misuse of corporate assets and abuse in related party transactions;

. To ensure the integrity of the Bank’s accounting and financial reporting systems, including the independent audit
and that appropriate systems of control are in place, in particular, systems for risk management, financial and
operational control, and compliance with the law and relevant standards;

. To oversee the process of disclosure and communications;
. To monitor and review the Board of Directors’ evaluation framework;

o To provide strategic guidance to the Bank, to ensure effective monitoring of the management and to be accountable
to the Bank and its shareholders;

o To set a corporate culture and the values by which the executives throughout the Bank shall behave;

o To act on a fully informed basis, in good faith, with due diligence and care, and in the best interests of the Bank
and its shareholders;

. To encourage continual Directors’ training to ensure that the members of the Board of Directors are kept
up-to-date;

. To treat all the shareholders fairly;
o To maintain high ethical standards and take into account the interests of the stakeholders of the Bank;
U To exercise objective independent judgment on the corporate affairs of the Bank;

o To consider assigning a sufficient number of non-executive members of the Board of Directors capable of
exercising independent judgment to tasks where there is a potential for conflict of interest;

. To be able to step back to assist executive management by challenging the assumptions underlying strategy,
strategic initiatives (such as acquisitions), risk appetite, exposures and the key areas of the Bank’s focus;

o To define and disclose the mandate, composition and working procedures of the committees of the Board of
Directors;

U To facilitate the Independent Directors to perform their role effectively as members of the Board of Directors and
also as members of Committees of the Board of Directors; and

. To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from time-to-time.

OITfd gq Ufddes Committed to Progress
ad EeeivT & fST @aAfda | Dedicated to Sustainability



ii.

it fare N

Corporate Overview

wrfafere feard

Statutory Reports

famtm feaw

Financial Statements

Composition (including Date of Appointment, Educational Qualifications and Skills/ Expertise) of the Board
of Directors as on March 31, 2025 -

Name of the Date of Executive/ Independent/ Educational Expertise
Director Appoint- Non-Executive Non- Qualification
ment Director Independent
Director
Independent Director & Part-time Chairman
Shri T. N. Manoharan  February Non-Executive  Independent B.Com, M.Com, Law Accountancy, Economics,
24,2022 Graduate, Fellow member Banking, Law, Risk, Small
of the ICAI and IFRS Scale Industry, Finance,
Certificate  level  online Human Resource,
learning and assessment Business Management,
programme of The Institute Administration and
of Chartered Accountants Corporate Governance
in England and Wales
Managing Director and Chief Executive Officer
Shri Rakesh Sharma  October Executive Non-Independent B.Com, Post Graduate in Accountancy, Agriculture
10,2018 Economics and CAIIB & Rural Economy,
Banking, Economics,
Small  Scale  Industry,
Risk, Human Resource,
Business Management,
Administration and
Corporate Governance
Deputy Managing Directors
Shri Jayakumar S. June 12, Executive Non-Independent B.F.Sc., MBA (Finance), Accountancy, Agriculture &
Pillai 2023 Post Graduate Diploma Rural Economy, Banking,
in Foreign Trade (PGDFT), Economics, Finance,
Diploma in  Governance, Small-Scale Industry,
Risk & Compliance (GRC) Human Resource, Risk,
from ICA, London Business Management,
and CAIIB Administration and
Corporate Governance
Shri Sumit Phakka July 15, Executive Non-Independent B.Com, MBA (Finance), Accountancy, Agriculture
2024 CAIIB and Rural Economy,
Banking, Finance,
Small-Scale Industry,
Business Management,
Administration and
Corporate Governance
Nominee Directors
Shri Raj Kumar (LIC) May 19, Non-Executive ~ Non-Independent B.Sc. Human Resource,
2022 Marketing, Business
Management, Administration
and Corporate Governance
Shri Sat Pal Bhanoo  February Non-Executive ~ Non-Independent B.A. (History) (Honors) Human Resource,
(LIC) 10, 2025 Business Management,
Administration and
Corporate Governance
Shri Manoj Sahay April 28, Non-Executive ~ Non-Independent BE (Civil Engineering) Accountancy & Finance,
(Gol) 2022 Administration and

Corporate Governance
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Name of the Date of Executive/ Independent/ Educational Expertise
Director Appoint- Non-Executive Non- Qualification
ment Director Independent
Director
Shri Sushil Kumar April 28, Non-Executive ~ Non-Independent B.A. and M.A. (Philosophy) Accountancy & Finance,
Singh (Gol) 2022 Human Resource,
Administration and
Corporate Governance
Independent Directors
Shri Bhuwanchandra October 9, Non-Executive  Independent B.Com and CAIIB Agriculture & Rural
B. Joshi 2017 Economy, Banking,
Small  Scale  Industry,
Administration and
Corporate Governance
Shri Samaresh May 19, Non-Executive  Independent Chartered Accountant, Accountancy, Agriculture
Parida 2018 Cost Accountant and MBA & Rural Economy, Finance,
Information ~ Technology,
Business Management,
Strategic Planning,
Administration and
Corporate Governance
Shri N. Jambunathan May 19, Non-Executive  Independent Post Graduate in Statistics, Agriculture & Rural
2018 CAIIB and Diploma in Economy, Banking, Small
Management Scale Industry, Information
Technology, Payment &
Settlement, Administration
and Corporate Governance
Shri Deepak Singhal  February Non-Executive  Independent B.A.,, MBA, CAIB and Agriculture & Rural
28, 2019 PGDRM Economy, Banking,
Human Resource,
Business Management,
Administration and
Corporate Governance
Shri Sanjay G. March 5, Non-Executive  Independent B.Com, M.M.S, Ph.D. in Accountancy, Economics,
Kallapur 2019 Business Economics and Finance, Risk, Administration
FCMA and Corporate Governance
Smt. P. V. Bharathi January Non-Executive ~ Woman B.Sc., M.A. (Economics), Agriculture & Rural
14, 2021 Independent B.Ed., CAlIB and Integrated Economy, Banking, Small
Course in  Banking & Scale Industry, Risk,
Finance (NIBM) Economics, Administration
and Corporate Governance
Shri Ajay Prakash August 28, Non-Executive  Independent Graduate of Institute of Human Resources,
Sawhney 2023 Mechanical Engineers, Information Technology,
London (Equivalent of B.E. Payment & Settlement,
Mechanical Engineering) Administration and

Corporate Governance

The strength of 15 (fifteen) Directors on the Board as on March 31, 2025 meets the requirement provided under Article
114(a) of the Articles of Association of the Bank.

In the opinion of the Board, the Independent Directors fulfill the conditions specified in the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015 and are independent of the management.
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Relationship between Directors inter-se
(i) None of the Directors on the Bank’s Board are related in any manner, directly or indirectly, to any other Director.

(ii) None of the Whole-Time Directors and Non-Executive Directors (including Independent Directors) of the Bank
have attained the age of seventy years and seventy-five years, respectively, as prescribed by the RBI as the upper
age limit for Directors on the Boards of private sector banks.

(i) ~ Chairperson of the Bank is an Independent Director and he is not related to the MD & CEO of the Bank as per the
definition of the term ‘relative’ defined under the Companies Act, 2013, in terms of Article 116(1)().

Quorum for the Board Meetings

The quorum for the Board Meetings shall be one-third of the total strength or three (3) Directors, whichever is higher,
subject to at least one Director being a nominee of the Life Insurance Corporation of India (LIC) and at least half of the
Directors attending the meeting being Independent Directors.

Frequency of the Board Meetings

Meetings of the Board shall ordinarily be held at least six times in a year and at least once in every quarter and not more
than one hundred and twenty days shall intervene between two consecutive Board meetings.

Number of the Board Meetings held

During the period under review (April 1, 2024 to March 31, 2025), 13 meetings of the Board of Directors were
held on May 4, 2024; May 24, 2024; May 30, 2024; June 28, 2024; July 22, 2024; August 28, 2024; September
27, 2024; October 25, 2024; November 30, 2024; December 31, 2024; January 20, 2025; February 21, 2025
and March 26, 2025. The meetings were held in person and through video conferencing as provided by the
Ministry of Corporate Affairs (MCA) and the Securities & Exchange Board of India (SEBI) from time-to-time and
the details regarding attendance at the Board meetings, attendance in the last Annual General Meeting (AGM),
Directorships in other companies and memberships of committees in respect of each Director of the Bank, are given
below in Table 1.

Table 1: Directors’ Attendance at the Board Meetings and the last AGM, their Directorships and Committee
Memberships

Name of the Attendance at Attendance at Directorships Memberships/ Names of other
Director the Bank’s Board the last AGM in other Chairmanships listed entities
Meetings held held on companies in other where the person
during tenure July 23, 2024 (other public Companies is a Director and
(Held/ Attended) companies) (only ACB & SRC) the category of

Directorship

1 2 3 4 5 6
PART-TIME CHAIRMAN & INDEPENDENT DIRECTOR

Shri T. N. (13/13) Present 01 01 Independent

Manoharan Director:

(DIN: 01186248) 1. Mahindra &
Mahindra Ltd.

2. National Bank
for Financing
Infrastructure
and
Development
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Name of the

Attendance at

Attendance at Directorships

Memberships/ Names of other

Director the Bank’s Board  the last AGM in other Chairmanships listed entities
Meetings held held on companies in other where the person
during tenure July 23, 2024 (other public Companies is a Director and

(Held/ Attended) companies) (only ACB & SRC) the category of
Directorship
1 2 3 4 5 6
WHOLE-TIME DIRECTORS

Shri Rakesh Sharma (13/13) Present 02 Nil Nil

(DIN: 06846594)

Shri Jayakumar S. (13/13) Present 01 Nil Nil

Pillai

(DIN: 10041362)

Shri Sumit Phakka (09/09) Present 01 Nil Nil

(DIN: 08259618)

[w.e.f. 156-07-2024]

NON-EXECUTIVE DIRECTORS

Shri Mukesh Kumar (11/11) Present - - -

Gupta

(DIN:06638754)

[upto 09-02-2025]

Shri Raj Kumar (13/13) Present 01 Nil 1. Choice

(DIN:06627311) International Ltd.
- Independent
Director

Shri Sat Pal Bhanoo (02/02) NA 01 Nil 1. Life Insurance

(DIN: 10482731) Corporation of

[w.e.f. 10-02-2025] India- Managing
Director;

2. Mahindra &

Mahindra Ltd.
- Nominee
Director

Shri Manoj Sahay (13/07) Not Present 02 Nil Nil

(DIN:08711612)

Shri Sushil Kumar (13/08) Not Present 01 Nil Nil

Singh

(DIN:09584577)

INDEPENDENT DIRECTORS
Shri Bhuwanchandra (13/13) Present Nil Nil Nil

B. Joshi
(DIN:06713850)
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Name of the Attendance at Attendance at Directorships Memberships/ Names of other
Director the Bank’s Board the last AGM in other Chairmanships listed entities
Meetings held held on companies in other where the person
during tenure July 23, 2024 (other public Companies is a Director and
(Held/ Attended) companies) (only ACB & SRC) the category of
Directorship
1 2 3 4 5 6
Shri Samaresh (13/13) Present 02 03 1. Shaily
Parida Engineering
(DIN:01853823) Plastics Ltd. -
Director
Shri N. (13/12) Present Nil Nil Nil
Jambunathan

(DIN:05126421)

Shri Deepak Singhal (13/13) Present 01 Nil 1. Eraaya

(DIN:08375146) Lifespaces Ltd.
— Independent
Director

Shri Sanjay G. (13/13) Present Nil Nil Nil

Kallapur

(DIN:08377808)

Smt. P. V. Bharathi (13/13) Present 03 03 1. PTC India

(DIN:06519925) Financial
Services Ltd.
— Independent
Director;

Shri Ajay Prakash (13/13) Present Nil Nil Nil

Sawhney

(DIN:03359323)

None of the Non-Executive Directors of the Bank hold shares or convertible instruments issued by the Bank.

Committees of Board

The Board has constituted 12 Committees (which exclude one committee that was dissolved duing the year) as on
March 31, 2025, namely:

. Audit Committee of the Board . Executive Committee

. Stakeholders’ Relationship Committee . Special Committee of the Board for Monitoring
& Follow-up of cases of Frauds (Formerly Frauds
Monitoring Committee)
o Customer Service Committee o CSR & ESG Committee

. Risk Management Committee

* Nomination & Remuneration Committee . Information Technology Strategy Committee

o Recovery Review Committee o HR Steering Committee

° Wilful Defaulters Review Committee - | (Formerly Wilful e Non-Cooperative Borrowers’ Review Committee
Defaulters Review Committee) (dissolved w.e.f. October 28, 2024)
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A. AUDIT COMMITTEE OF THE BOARD (ACB)

i. Terms of Reference

To review exposure to sensitive sectors, i.e., (@) Capital Market; and (b) Real Estate;

Know Your Customer/ Anti-Money Laundering (KYC/ AML) Guidelines —

i. review of compliance status of KYC policy and procedure;

ii. review of major initiatives and the Bank’s preparedness in respect of AML and Central KYC;

To review housekeeping - particularly balancing and reconciliation of long outstanding entries Suspense/
Sundries/ Drafts Payable or Paid/ Funds in Transit/ Clearing/ Subsidiary General Ledger (SGL)/ Constituent
Subsidiary General Ledger (CSGL) accounts and review of Nostro accounts;

To review the Annual Audit Plan and status of achievement thereof;

To review significant audit findings/ internal control weakness of the following audits along with the
compliance thereof - () Long Form Audit Report (LFAR), (i) Concurrent Audit, (i) Internal Inspection,
(iv) Information System Audit of Data Centre and other Departments, (v) Treasury & Derivatives, (vi) Management
Audit at the controlling offices/ the Head Office, (vii) Audit of the service branches, (viii) the Currency Chests,
(ix) Foreign Exchange Management Act (FEMA) Audit of the branches authorised to deal in foreign exchange,
etc,;

To review the compliance report on the directives issued by the ACB/ the Board/ the RBI;

To report on the compliance of the regulatory requirements of the regulators in the host countries in respect
of the overseas branches;

To review financial results for the quarter including management discussion, analysis of financial condition,
management letters/ letters of internal control weaknesses issued by the Statutory Auditors;

To review information on violations by various functionaries in the exercise of discretionary powers;

To report information in respect of equity shareholdings in borrower companies more than 30% of their
paid-up capital;

To review fraud cases involving an amount of % 1 crore & above;

To review transactions with related parties and prior approval to related party transactions and subsequent
modifications, if any, in related party transactions;

To review (a) Risk Based Internal Audit Policy, (b) Concurrent Audit Policy and (c) IS Audit Policy;

To review accounting policies/ systems of the Bank with a view to ensuring greater transparency in its
accounts and adequacy of accounting standards, to review any change during the year and their impact,
and a confirmation that accounting policies are in compliance with accounting standards and the RBI
guidelines;

To review the adequacy of the internal audit function, including the structure of the internal audit department,
staffing and seniority of the official heading the department, reporting structure, coverage and frequency of
internal audit;

To review the Bank's Internal Financial Controls;
To review the Bank's Risk Management Systems;

To appoint Statutory Auditors, to review and to monitor the auditor's independence, performance,
effectiveness of audit process both for domestic and overseas operations;

To review annual accounts/ financial statements of the Bank and the Auditor's Report thereon before
submission to the Board for approval with particular reference to items (a) to (g) as indicated in Point A(4) of
Part C of Schedule Il of the LODR regulations;
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To approve payment to Statutory Auditors for any other services rendered by the Statutory Auditors;

To discuss with the Statutory Auditors before the audit commences about the nature and scope of audit as
well as post-audit discussion to ascertain any area of concern;

To review penalties imposed/ penal action taken against the Bank under various laws and statutes and
action taken for corrective measures;

To review report on revenue leakage detected by Internal/ External Auditors and status of recovery thereof
- reasons for undercharges and steps taken to prevent revenue leakage;

To report on end-use of funds raised through offer documents and public issue funds (certified by the
Statutory Auditors) as well as (i) quarterly statement of deviation(s) including report of monitoring agency in
terms of Regulations 32(1) and (i) annual statement of funds utilised for purposes other than those stated in
the offer document in terms of Regulation 32(7) of the LODR Regulations;

To review the reasons for substantial defaults in payment to the depositors, the debenture holders, the
shareholders (in case of non-payment of declared dividends) and the creditors;

To review financial statements including particular investments made by the Unlisted Subsidiaries;
To review First Time Non-Performing Assets (FTNPASs);

To review dishonour of cheques amounting to ¥ 1 crore & above;

To conduct annual review of the Concurrent Audit System;

To conduct annual review of Outsourced Vendors' Audit;

To review the functioning of Vigil Mechanism;

To take note of change, if any, in the Chief Compliance Officer;

To approve appointment of Chief Financial Officer after assessing the qualifications, experience and
background, etc. of the candidate;

To review the appointment, removal and terms of remuneration of the Chief Internal Auditor/ Head-Internal
Audit;

To oversee valuation of undertakings or assets of the listed entity wherever it is necessary;
To review RBI circulars having impact on the Bank's accounts;

To review annually the compliance of the provisions of the SEBI (Prohibition of Insider Trading) Regulations,
2015;

To review the utilisation of loans and/ or advances from/ investment by the Bank in the subsidiary exceeding
¥ 100 crore or 10% of the asset size of the subsidiary, whichever is lower including existing loans/ advances/
investments;

To consider and comment on the rationale, the cost-benefit and the impact of the schemes involving merger,
demerger, amalgamation etc., of the Bank and its shareholders;

To review the staff accountability examination;
To verify genuineness of title deeds & due diligence of loan/ security documents;

To review the Secretarial Auditor’s Report on Compliances made by the Bank during the financial year under
the Companies Act, 2013, LODR Regulations, etc.;

To comply with the observations made in inspection reports of the Central Depository Services Ltd. (CDSL),
National Securities Depository Ltd. (NSDL) and the Concurrent Audit Reports;

To review findings of Investigative Audits (IAs)/ Special Investigative Audits (SIAs);
To discuss with the rating agencies;

To discuss with the Head — Internal Audit and the Chief Compliance Officer (CCO) without the presence of
the Management;
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o To review Risk Rating Migration and the efficacy of Audit System; and

. To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

Composition of the ACB

As on March 31, 2025, the ACB comprised five members, out of whom four members were Independent Directors,

viz. Shri Samaresh Parida, Independent Director as Chairman and Shri Manoj Sahay, GOl Nominee Director,

Shri Sanjay G. Kallapur, Independent Director, Smt. P. V. Bharathi, Independent Director and Shri Ajay Prakash
Sawhney, Independent Director, as members.

Quorum for the ACB Meetings

The quorum for the ACB meetings shall be three members of the ACB out of which at least two-third shall be
Independent Directors. The ACB meeting shall be chaired by an Independent Director who shall not chair any
other Committee of the Board.

Frequency of the ACB Meetings

The ACB shall meet at least four times in a year and not more than one hundred and twenty days shall intervene
between two consecutive ACB meetings.

Meetings of the ACB

During the period under review (April 1, 2024 to March 31, 2025), 12 meetings of the ACB were held on May 4,
2024; May 29, 2024; June 27, 2024; July 22, 2024; August 27, 2024; September 27, 2024; October 25, 2024;
November 29, 2024; December 30, 2024; January 20, 2025; February 20, 2025 and March 25, 2025.

B. EXECUTIVE COMMITTEE (EC)

I

Terms of Reference

. To sanction high value credit proposals with single borrower exposure of more than ¥ 400 crore & group
borrower exposure of ¥ 800 crore;

o To modify terms and conditions of sanctions made by the Executive Committee (EC);
. To take on record the minutes of the Credit Committees;
o To sanction proposals for Negotiated/ One-Time Settlements (OTS);

. To sanction proposals with exposure of more than ¥ 5 crore to Directors (including the Chairman/ Managing
Director) of other banks and of ¥ 25 lakhs and more to any firm in which any of the Directors of other banks
is interested as a partner or guarantor and any company in which any of the Directors of other banks holds
substantial interest or is interested as a Director or as a guarantor;

o To sanction proposals with exposure of more than ¥ 5 crore to:
- Any relative of the Chairman/ Managing Directors or other Directors of the Bank;
- Any relative of the Chairman/ Managing Director or other directors of other banks;
- Any firm in which any of the relatives as mentioned above is interested as a partner or guarantor; and

- Any company in which any of the relatives as mentioned above hold substantial interest or are
interested as a Director or as a guarantor.

o To report sanctions of securitisation portfolios;
o To review and report status of security creation in respect of the EC approved cases;

o To approve proposals for conversion of dues and receivables into investment instrument(s);

o To conduct preliminary screening of wilful defaulter for the accounts with outstanding more than ¥ 5 crore;
and
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o To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

Composition of the EC

As on March 31, 2025, the EC comprised six members of which three members were Independent Directors,
viz. Shri Rakesh Sharma, MD & CEO as Chairman and Shri Jayakumar S. Pillai, DMD, Shri Sumit Phakka, DMD,
Shri Bhuwanchandra B. Joshi, Independent Director, Shri N. Jambunathan, Independent Director and Shri Deepak
Singhal, Independent Director, as members.

Quorum for the EC Meetings

The quorum for the EC meetings shall be one-third of the total strength or two members of the EC, whichever is
higher.

Frequency of the EC Meetings
The EC shall meet as per the need with at least four meetings in a year.
Meetings of the EC

During the period under review (April 1, 2024 to March 31, 2025), 23 meetings of the EC were held on April
15, 2024; April 30, 2024; May 15, 2024; May 31, 2024; June 18, 2024; June 29, 2024; July 16, 2024; August
05, 2024; August 27, 2024; September 17, 2024; September 25, 2024; October 14, 2024; October 28, 2024;
November 12, 2024; November 29, 2024; December 16, 2024; December 30, 2024; January 21, 2025; January
29, 2025; February 11, 2025; March 04, 2025; March 17, 2025 and March 25, 2025.

STAKEHOLDERS’ RELATIONSHIP COMMITTEE (SRC)

I

Terms of Reference

The Stakeholders’ Relationship Committee (SRC) functions as per the terms of reference provided under Section
178 of the Companies Act, 2013 and Regulation 20 read with Part D of Schedule Il of the LODR Regulations.

The broader roles and responsibilities of the SRC are as under:

o To resolve the grievances of the shareholders, the bondholders and other security holders, including
complaints relating to transfer/ transmission of shares, non-receipt of Annual Report, non-receipt of declared
dividends, issue of new/ duplicate certificates, general meetings, etc.;

o To consider and review the equity servicing as well as the bonds servicing reports of the Bank in each of its
meetings and give directions, wherever deemed necessary, towards achieving the mandate as given above,
as follows:

- Review the report on equity servicing;

- Review the report on servicing of flexibonds;

- Review the reporting of reconciliation of Share Capital Audit Report;

- Review the measures taken for effective exercise of voting rights by the shareholders;

- Review the adherence to the service standards adopted by the Bank in respect of various services
being rendered by the Registrar & Share Transfer Agent;

- Review various measures and initiatives taken by the Bank for reducing the quantum of unclaimed
dividends and ensuring timely receipt of dividend warrants/ Annual Reports/ statutory notices by the
shareholders of the Bank; and

- To resolve grievances of debenture holders relating to creation of charge, payment of interest/
principal, maintenance of security cover and any other covenant.

o To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.
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ii.

iii.

iv.

vi.

Composition of the SRC

As on March 31, 2025, the SRC comprised four members out of whom two were Independent Directors, viz.
Shri Sanjay G. Kallapur, Independent Director as Chairman and Shri Jayakumar S. Pillai, DMD, Shri Sumit Phakka,
DMD and Shri N. Jambunathan, Independent Director, as members.

Smt. Jyothi Biju Nair, the Company Secretary of the Bank, also acts as the Compliance Officer under the LODR
Regulations.

Quorum for the SRC Meetings

The quorum for the SRC meetings shall be one-third of the total strength or two members of the SRC, whichever
is higher.

Frequency of the SRC Meetings
The SRC meetings shall be held at least once in a financial year.
Meetings of the SRC

During the period under review (April 1, 2024 to March 31, 2025), four meetings of the SRC were held on May 15,
2024; August 28, 2024; November 12, 2024 and February 11, 2025.

Number of Requests/ Complaints (Equity & Bonds)

Number of shareholder/ bondholder complaints received in FY 2024-25 9,844
Number of complaints not solved to the satisfaction of shareholders/ bondholders Nil
Number of pending complaints Nil

D. SPECIAL COMMITTEE OF THE BOARD FOR MONITORING AND FOLLOW-UP OF
CASES OF FRAUDS (SCBMF)

I.

Terms of Reference

The Special Committee of the Board for Monitoring and follow-up of cases of Frauds (SCBMF) [formerly Frauds
Monitoring Committee] has been constituted to oversee the effectiveness of the fraud risk management in the
Bank. The Committee shall review and monitor cases of frauds, including root cause analysis, and suggest
mitigating measures for strengthening the internal controls, risk management framework and minimising the
incidence of frauds.

The broader roles and responsibilities of the SCBMF are as under:

. To review and monitor frauds in the Bank covering the following:
(@  All Assets and Liability frauds;
(b)  All Cyber & Digital Payment frauds; and
(c)  Thefts, Burglary, Dacoity, Robbery;

o To review deactivated cases on fraud re-examination & reporting;

. To review and monitor Red Flagged Accounts (RFA) standing beyond 180 days from the date of RFA
classification;

o To review status on filing of complaints with Legal Enforcement Agencies (LEAS), viz., Police/ CBl etc.;
o To review root cause analysis of frauds and compensatory controls;

U To review system corrections;

. To review and monitor status of closure of frauds;

. To review overall effectiveness of the fraud risk management in the Bank and suggest mitigating measures
for strengthening internal controls, risk management framework;
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o To review delay in detection/ classification of frauds;
. To review delay in examination/ conclusion of staff accountability; and

o To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

Composition of the SCBMF

As on March 31, 2025, the SCBMF comprised six members out of whom three members were Independent
Directors, viz. Shri Bhuwanchandra B. Joshi, Independent Director as Chairman and Shri Rakesh Sharma,
MD & CEO, Shri Jayakumar S. Pillai, DMD, Shri Sumit Phakka, DMD, Shri Sanjay G. Kallapur, Independent
Director and Shri Ajay Prakash Sawhney, Independent Director, as members.

Quorum for the SCBMF Meetings

The quorum for the SCBMF meetings shall be one-third of the total strength or two members of the SCBMF,
whichever is higher.

Frequency of the SCBMF Meetings
The SCBMF meetings shall be held on a monthly basis.
Meetings of the FMC/ SCBMF

During the period under review (April 1, 2024 to March 31, 2025), 12 meetings of the FMC/ SCBMF were held on
April 30, 2024; May 29, 2024; June 27, 2024; July 22, 2024; August 27, 2024; September 27, 2024; October
25, 2024; November 29, 2024; December 30, 2024; January 20, 2025; February 20, 2025 and March 25, 2025.

RISK MANAGEMENT COMMITTEE (RMC)

I

Terms of Reference

The Risk Management Committee (RMC) has been constituted to assess various risks associated with the Bank’s
business, their mitigation, address the issues relating to asset liability mismatch and also monitor and review the
Risk Management Plan.

The broader roles and responsibilities of the RMC are as under:

. To evaluate the overall risks faced by the Bank, including liquidity risk and the potential interaction of liquidity
risk with other risks;

o To report projections of the cash flows and measure liquidity risk, assumptions used;

. To recommend policies, viz. Credit Policy, Recovery Policy, Risk Management Policy, Asset Liability Policy,
Operational Risk and Business Continuity Management (OR & BCM) Policy, Internal Capital Adequacy
Assessment Process (ICAAP) Policy, Market Risk & Derivative Policy, Country Risk Management Policy
& Country Risk Limits, Investment Policy, Disclosure Policy, Reputation Risk Assessment & Management
Policy, Group Risk and Management Policy, etc. to the Board;

. To review the progress report on Operational Risk & Business Continuity Management;
o To review the market risk report of the trading portfolio;

. To review the results of stress test;

o To conduct liquidity and interest rate risk scenario analysis;

. To review the activities undertaken in the Risk Management Department, Model Validation - migration and
default analysis of Internal Ratings;

. To review asset liability management;

. To report minutes of Credit Risk Management Committee, ALCO, Operational Risk Management Committee
(ORMC), LRMC, Systems Product Approval & Review Committee (SPARC) | & II;
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ii.

iii.

o To review policy on counterparty bank limits and allocation of limits for domestic and international banks;
o To review compliance of norms on credit exposure;

. To work in co-ordination with the Nomination & Remuneration Committee in order to achieve effective
alignment between remuneration and risks;

U To formulate a detailed risk management policy which shall include:

- A framework for identification of internal and external risks specifically faced by the listed entity,
in particular including financial, operational, sectoral, sustainability (particularly, ESG-related risks),
information, cyber security risks or any other risk as may be determined by the Committee;

- Measures for risk mitigation including systems and processes for internal control of identified risks;
and

- Business Continuity Plan.

. To ensure that appropriate methodology, processes and systems are in place to monitor and evaluate risks
associated with the business of the Bank;

o To monitor and oversee implementation of the Risk Management Policy, including evaluating the adequacy
of risk management systems;

. To periodically review the Risk Management Policy, at least once in two years, including by considering the
changing industry dynamics and evolving complexity;

. To oversee the effectiveness of the framework for early warning signal and RFA;

o To approve the EWS indicators identified for monitoring credit facilities/ loan accounts and other banking
transactions;

. To review the status of RFA including the EWS alerts/ trigger, remedial actions initiated by the Bank, etc.;

. To keep the Board of Directors informed about the nature and content of its discussions, recommendations
and actions to be taken;

. To review the appointment, removal and terms of remuneration, if any, of the Chief Risk Officer;

° To conduct peer bank review;

. To conduct Mid-Term Review of ICAAP;

. To review Quarterly Report of the counterparty Bank Exposure Limits and Country Risk Exposure Limits;
. To analyse divergence between internal and external ratings;

o To review the risk management plan with respect to cyber security and monitor the implementation of the
measures to mitigate any risk arising therefrom;

. To hold discussion with the Chief Risk Officer without the presence of the Management; and

o To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

Composition of the RMC

As on March 31, 2025, the RMC comprised seven members of whom four members were Independent Directors,

viz. Smt. P. V. Bharathi, Independent Director as Chairperson and Shri Rakesh Sharma, MD & CEOQ, Shri Jayakumar

S. Pillai, DMD, Shri Sumit Phakka, DMD, Shri Samaresh Parida, Independent Director, Shri Sanjay G. Kallapur,
Independent Director and Shri. T. N. Manoharan, Independent Director, as members.

Quorum for the RMC Meetings

At least half of the members attending the RMC meeting shall be Independent Directors of which at least one
member shall have professional expertise/ qualification in risk management. The RMC shall be chaired by an
Independent Director who shall not chair the Board or any other Committee.
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Frequency of the RMC Meetings
The RMC meetings shall be held on quarterly basis.
Meetings of the RMC

During the period under review (April 1, 2024 to March 31, 2025), four meetings of the RMC were held on June
12, 2024; September 13, 2024; December 16, 2024 and March 12, 2025.

CSR & ESG COMMITTEE

I

ii.

iii.

iv.

Terms of Reference

. To formulate and recommend Corporate Social Responsibility (CSR) Policy which shall indicate the activities
to be undertaken by the Bank in areas or subject, specified in Schedule VII of the Companies Act, 2013 to
the Board;

o To recommend the amount of expenditure to be incurred on the activities referred to in above clause;
o To review the utilisation of CSR Budget;

° To monitor the CSR Policy of the Bank from time-to-time;

. To review the status of the ongoing CSR projects;

o To oversee all activities of the Bank relating to Environment, Social and Governance (ESG) and review the
ESG Policy;

. To recommend the Business Responsibility and Sustainability Report (BRSR) to the Board; and

. To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

Composition of the CSR & ESG Committee

As on March 31, 2025, the CSR & ESG Committee comprised five members of whom two are Independent
Directors, viz. Shri Rakesh Sharma, MD & CEO as Chairman and Shri Jayakumar S. Pillai, DMD, Shri Sumit
Phakka, DMD, Shri Samaresh Parida, Independent Director and Smt. P. V. Bharathi, Independent Director, as
members.

Quorum for the CSR & ESG Committee Meetings

The quorum for the CSR & ESG Committee meetings shall be one-third of the total strength or two members,
whichever is higher.

Frequency of the CSR & ESG Committee Meetings
The CSR & ESG Committee meetings shall be held on half-yearly basis.
Meetings of the CSR & ESG Committee

During the period under review (April 1, 2024 to March 31, 2025), four meetings of the CSRC were held on May
29, 2024; November 29, 2024; February 11, 2025 and March 25, 2025.

CUSTOMER SERVICE COMMITTEE (CSC)

i.

Terms of Reference

The Customer Service Committee (CSC) has been constituted to formulate policies and assess the compliance
thereof internally with a view to strengthening the governance structure for customer protection and service in the
Bank and also to bring about on-going improvements in the quality of customer service provided by the Bank.

The broader roles and responsibilities of the CSC are as under:

. To look into the customer grievances and effectively service customers in the retail banking segment;

Frftfer feate | Annual Report 2024-25



@ 1DBI BNk

Corporate Governance Report

o To formulate a Comprehensive Deposit Policy;

o To address issues such as the treatment of death of a depositor for operations of his/ her account;
o To examine conduct of annual survey of depositor satisfaction;

o To conduct triennial audit of customer services;

o To play a more proactive role with regard to the complaints/ grievances resolved by the Internal Ombudsman
of various states in India;

. To take note of all the awards given by the Internal Ombudsman;

. To review all the awards remaining unimplemented for more than three months with the reasons thereof;
. To review the measures taken for customer protection and service in the Bank;

. To review the Grievance Redressal Policy;

. To examine any other issues having a bearing on the quality of customer service rendered;

o To review the activities of Internal Ombudsman; and

. To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

ii. Composition of the CSC

As on March 31, 2025, the CSC comprised six members of whom two were Independent Directors, viz.
Shri Rakesh Sharma, MD & CEO as Chairman and Shri Jayakumar S. Pillai, DMD, Shri Sumit Phakka, DMD,
Shri Raj Kumar, LIC Nominee Director, Shri Bhuwanchandra B. Joshi, Independent Director and Shri Ajay Prakash
Sawhney, Independent Director, as members. Shri Shreekanta Mohapatra, Internal Ombudsman, is a permanent
invitee.

iii.  Quorum for the CSC Meetings

The quorum for the CSC meetings shall be one-third of the total strength or two members of the CSC, whichever
is higher.

iv.  Frequency of the CSC Meetings
The CSC meetings shall be held on quarterly basis.
V. Meetings of the CSC

During the period under review (April 1, 2024 to March 31, 2025), four meetings of CSC were held on May 29,
2024; August 28, 2024; November 30, 2024 and February 11, 2025.

H. INFORMATION TECHNLOGY STRATEGY COMMITTEE (ITSC)

I. Terms of Reference

The Information Technology Strategy Committee (ITSC) has been constituted to put in place an effective
technology platform in the Bank. The objectives are to render various IT-enabled services to customers, to help in
streamlining the approach, to assist in launching new IT products and to provide related services and to monitor
the implementation of Cyber Security Management Plans & Cyber Security Policies. The roles and responsibilities
of the Committee are in line with the RBI guidelines on information security, electronic banking, technology risk
management and cyber frauds and include the following:

o To ensure that the Bank has put an effective IT strategic planning process in place;

. To guide in preparation of IT Strategy and ensure that the IT strategy aligns with the overall strategy of the
Bank towards accomplishment of its business objectives;
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o To satisfy itself that the IT Governance and Information Security Governance structure fosters accountability,
is effective and efficient, has adequate skilled resources, well-defined objectives and unambiguous
responsibilities for each level in the organisation;

o To ensure that the Bank has put in place processes for assessing and managing IT and cyber security risks;

o To ensure that the budgetary allocations for the IT function (including for IT security), cyber security are
commensurate with the Bank’s IT maturity, digital depth, threat environment and industry standards and are
utilised in a manner intended for meeting the stated objectives; and

o To review, at least on annual basis, the adequacy and effectiveness of the Business Continuity Planning and
Disaster Recovery Management of the Bank.

The broader roles and responsibilities of the ITSC are as under:
. To recommend proposed IT budget to the Board;
° To review IT budget utilisation;

o To review development, procurement and operations of various software/ hardware either in-house or
purchased from outside and to formulate procedures for inviting tenders or other process for selection of
technology;

o To oversee the execution, implementation and operations of systems and procedures;

. To oversee integration of branches through technology and development of MIS for the Bank;
. To review update of technology architecture and major IT initiatives undertaken;

. To review information/ cyber security incidents;

. To review Information Security Policy;

. To review IT Policy;

o To review cyber security risks/ arrangements/ preparedness of the Bank;

. To monitor the implementation of Cyber Security Management Plans;

. To monitor Cyber Security Policies;

o To review the activities of the Information Security Committee; and

o To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

Composition of the ITSC

As on March 31, 2025, the ITSC comprised seven members of which two members are Independent Directors, viz.
Shri N. Jambunathan, Independent Director as Chairman and Shri Rakesh Sharma, MD & CEQ, Shri Jayakumar
S. Pillai, DMD, Shri Sumit Phakka, DMD, Shri Manoj Sahay, Government Nominee Director, Shri Raj Kumar, LIC
Nominee Director and Shri Ajay Prakash Sawhney, Independent Director, as members.

Quorum for the ITSC Meetings

The quorum for the ITSC meetings shall be one-third of the total strength or two members of the ITSC, whichever
is higher.

Frequency of the ITSC Meetings
The ITSC meetings shall be held on quarterly basis.
Meetings of the ITSC

During the period under review (April 1, 2024 to March 31, 2025), four meetings of the ITSC were held on June
12, 2024; September 13, 2024; December 16, 2024 and March 4, 2025.
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NOMINATION & REMUNERATION COMMITTEE (NRC)

I.

ii.

iii.

Terms of Reference
The broader roles and responsibilities of the Nomination & Remuneration Committee (NRC) are as under:

o To formulate the criteria for determining qualifications, positive attributes and independence of a Director and
recommend to the Board of Directors a policy relating to the remuneration of the Directors, Key Managerial
Personnel and other employees;

. To specify the manner for effective evaluation of performance of the Board, its Committees and individual
Directors to be carried out either by the Board by the NRC or by an independent external agency and review
its implementation and compliance;

. To evaluate the balance of skills, knowledge and experience on the Board for every appointment of an
Independent Director and on the basis of such evaluation, prepare a description of the role and capabilities
required of an Independent Director. The person recommended to the Board for appointment as an
Independent Director shall have the capabilities identified in such description. For the purpose of identifying
suitable candidates, the NRC may:

- Use the services of an external agencies, if required;

- Consider candidates from a wide range of backgrounds, having due regard to diversity; and

- Consider the time commitments of the candidates.
o To formulate criteria for evaluation of performance of Independent Directors and the Board of Directors;
o To devise a policy on diversity of the Board of Directors;

o To identify persons who are qualified to become directors and who may be appointed in the senior
management in accordance with the criteria laid down and recommend to the Board of Directors their
appointment and removal;

U To undertake a process of due diligence to determine the suitability of any person for appointment/ continuing
to hold appointment as a Director on the Board, based upon qualification, expertise, track record, integrity,
‘fit and proper’ criteria, positive attributes and independence (if applicable) and on the basis of the report
of performance evaluation of directors, including Independent Directors and formulate the criteria relating
thereto;

U To formulate Remuneration/ Compensation Policy for the Directors, the KMPs, etc.;
. To recommend to the Board, all remuneration, in whatever form, payable to the senior management;

. To work in co-ordination with the Risk Management Committee in order to achieve effective alignment
between remuneration and risks; and

o To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

Composition of the NRC

As on March 31, 2025, the NRC comprised six members all of whom are Non-Executive Directors including
five Independent Directors, viz. Shri Deepak Singhal, Independent Director as Chairman and Shri Sushil Kumar
Singh, Government Nominee Director, Shri Bhuwanchandra B. Joshi, Independent Director, Shri N. Jambunathan,
Independent Director, Shri T. N. Manoharan, Independent Director and Smt. P. V. Bharathi, Independent Director,
as members.

Quorum for the NRC Meetings

The quorum for the NRC meetings shall be three members of which at least half the members attending the NRC
meetings shall be Independent Directors and one shall be a member of the RMC. The Chairperson of the NRC
shall be an Independent Director who shall not chair the Board.
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Frequency of the NRC Meetings
The NRC shall meet at least once in a financial year.
Meetings of the NRC

During the period under review (April 1, 2024 to March 31, 2025), six meetings of NRC were held on May 30,
2024; July 22, 2024; August 27, 2024; August 28, 2024 (Adjourned meeting); September 27, 2024; November
30, 2024 and February 21, 2025.

Performance Evaluation Criteria for Independent Directors

The performance evaluation of all the Directors, including Independent Directors, is done on the basis of the
questionnaires prepared as approved by the NRC, which covers the Corporate Governance parameters such as
Board attendance, participation during the meeting, the level of Directors’ contribution, the quality of knowledge
and familiarity with the subject, the level of transparency, etc. The questionnaire is circulated in advance to the
Directors to consider and form their opinion about the evaluations. The performance evaluation of Independent
Directors is being done by the entire Board of Directors, excluding the Director being evaluated. The evaluation
includes performance of the Directors on above parameters and fulfillment of the independence criteria. Further,
on the basis of results of evaluation, extension of the term of an Independent Director is considered.

J. HR STEERING COMMITTEE (HRSC)

I

ii.

i,

iv.

Terms of Reference

The HR Steering Committee (HRSC) has been constituted to deal with the matters relating to human resources
and to discuss critical issues in HR.

The broader roles and responsibilities of the HRSC are as under:

. To make policies pertaining to recruitment and training;

o To review the performance management, compensation and career development initiatives;
. To consider management planning, development and succession planning;

. To align the HR strategy to the business strategy and plan;

o To consider and approve various other HR matters, including appointment of personnel, manpower
assessment, promotions etc.; and

. To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

Composition of the HRSC

As on March 31, 2025, the HRSC comprised six members, out of whom two members are Independent Directors,
viz. Shri Rakesh Sharma, MD & CEO as Chairman and Shri Jayakumar S. Pillai, DMD, Shri Sumit Phakka, DMD;
Shri Sushil Kumar Singh, Government Nominee Director, Shri Deepak Singhal, Independent Director and
Shri T. N. Manoharan, Independent Director, as members.

Quorum for the HRSC Meetings

The quorum for the HRSC meetings shall be one-third of the total strength or two members of the HRSC,
whichever is higher.

Frequency of the HRSC Meetings
The HRSC shall meet as per the need.
Meetings of the HRSC

During the period under review (April 1, 2024 to March 31, 2025), six meetings of the HRSC were held on May 29,
2024; August 27, 2024; September 25, 2024; October 25, 2024; November 29, 2024 and February 21, 2025.
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K. RECOVERY REVIEW COMMITTEE (RRC)

i.

ii.

iii.

iv.

Terms of Reference

According to the Government of India directives/ the Board’s recommendation, the Recovery Review Committee
(RRC) has been constituted for reviewing recovery from Non-Performing Assets (NPAs), Stressed Accounts,
Written-off cases, Official Liquidator (OL) cases, Debt Recovery Tribunal (DRT) cases, etc. and to monitor the
progress of recovery and so on.

The broader roles and responsibilities of the RRC are as under:

. To review First Time NPAs (FTNPAs) and NPAs;

. To review top 100 NPAs & Technically Written-off (TWQO) accounts;

. To review Suit Filed Cases;

o To review action under SARFAESI Act-Status Report;

o To review cases referred under Insolvency & Bankruptcy Code (IBC), 2016;
o To review amount lying with Official Liquidator (OL);

. To review Special Mention Accounts (SMA);

. To review recovery through settlements;

. To review overview of transfer of stressed loan exposures;

o To review the annual performance of external agencies conducted by the Bank; and

o To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

Composition of the RRC

As on March 31, 2025, the RRC comprised six members, out of whom two members are Independent Directors,
viz. Shri Rakesh Sharma, MD & CEO as Chairman and Shri Jayakumar S. Pillai, DMD, Shri Sumit Phakka, DMD,
Shri Raj Kumar, LIC Nominee Director, Shri Samaresh Parida, Independent Director and Smt. P. V. Bharathi,
Independent Director, as members.

Quorum for the RRC Meetings

The quorum for the RRC meetings shall be one-third of the total strength or two members of the RRC, whichever
is higher.

Frequency of the RRC Meetings
The RRC shall meet as per the need with at least four meetings in a year.
Meetings of the RRC

During the period under review (April 1, 2024 to March 31, 2025), four meetings of the RRC were held on June
28, 2024; September 25, 2024; December 31, 2024 and March 26, 2025.

L. WILFUL DEFAULTERS REVIEW COMMITTEE-I (WDRC-I)

I.

Terms of Reference

i. The broader roles and responsibilities of the Wilful Defaulters Review Committee-| (WDRC-I) [formerly Wilful
Defaulters Review Committee] are:

o To conduct personal hearing in the cases proposed by the Wilful Defaulters Identification Committee

— | (WDIC- I);
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o To take a view and approve the declaration of wilful default or otherwise of the persons/ entities based
on the proposal of WDIC-I and/ or personal hearing;

o To take a view and approve withdrawal of names already declared as Wilful Defaulters in the cases as
recommended by the WDIC-I;

o To examine and approve the proposal of discontinuation of wilful default proceedings from
WDRC-I, which were earlier referred by the WDIC-I and before declaring any person/ entity as Wilful
Defaulter;

. To report the proceedings of Wilful Defaulters Review Committee-Il (WDRC II') for information; and

o To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from
time-to-time.

Composition of the WDRC-I

The WDRC-I was constituted consisting of MD & CEO and two Independent Directors. As on March 31, 2025,
the WDRC-I comprised Shri Rakesh Sharma, MD & CEO as Chairman and Shri Samaresh Parida,Independent
Director and Smt. P. V. Bharathi, Independent Director, as members.

Quorum for the WDRC-I Meetings
The presence of all members shall form the quorum for the WDRC-I meetings.
Frequency of the WDRC-I Meetings

The WDRC-I is required to meet and review as and when the decision to classify a borrower as ‘Wilful Defaulter’
is taken by WDIC-I of the Bank.

Meetings of the WDRC-I

During the period under review (April 1, 2024 to March 31, 2025), two meetings of the WDRC-I were held on
June 27, 2024 and September 25, 2024.

NON-COOPERATIVE BORROWERS’ REVIEW COMMITTEE (NCBRC)

Pursuant to the RBI's Master Directions on 'Treatment of Wilful Defaulters and Large Defaulters' dated July
30, 2024, Non Cooperative Borrowers' Review Committee was dissolved with effect from October 28, 2024.

i.

ii.

Composition of the NCBRC

The NCBRC was constituted comprising MD & CEO and two Independent Directors. The NCBRC comprised
Shri Rakesh Sharma, MD & CEO as Chairman and Shri Deepak Singhal, Independent Director and
Shri Sanjay G. Kallapur, Independent Director, as members.

Meetings of the NCBRC

During the period (April 1, 2024 to October 28, 2024), one meeting of the NCBRC were held on August 2, 2024.

Details of attendance of Directors for the Committee Meetings of the Bank for the FY 2024-25 are given at
Table 2.
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INDEPENDENT DIRECTORS’ MEETING (IDM)
i. Terms of Reference

The Independent Directors’ shall comply with the provisions of Companies Act, 2013 read with Schedule IV of the
Companies Act, 2013, Regulation 25 of the LODR Regulations and Secretarial Standards-1 on Meetings of the Board
of Directors issued by the Institute of Company Secretaries of India.

The broader roles and responsibilities of the Independent Directors’ Meeting are:
. To review the performance of Non-Independent Directors and the Board as a whole;

o To review the performance of the Chairperson of the Bank, taking into account the views of Executive Directors
and Non-Executive Directors;

o To assess the quality, quantity and timeliness of flow of information between the Bank’s management and the
Board which is necessary for the Board to effectively and reasonably perform their duties; and

o To carry out any other role as may be mandated to it under the regulatory/ statutory guidelines from time-to-time.
ii. Composition of the IDM

As on March 31, 2025, there were eight Independent Directors on the Board of the Bank, viz. Shri Bhuwanchandra B.
Joshi, Shri Samaresh Parida, Shri N. Jambunathan, Shri Deepak Singhal, Shri Sanjay G. Kallapur, Smt. P. V. Bharathi,
Shri T. N. Manoharan and Shri Ajay Prakash Sawhney. The Independent Directors elect one of themselves as the
Chairperson at every meeting.

iii.  Quorum for the IDM

As per Schedule IV of the Companies Act, 2013, all Independent Directors shall strive to be present at the Independent
Directors’ meetings.

iv.  Frequency of the IDM
Independent Directors’ meetings should be held at least once in a financial year.
V. Meetings of Independent Directors

During the period under review (April 1, 2024 to March 31, 2025), four meetings of Independent Directors were held on
June 28, 2024; September 27, 2024, December 31, 2024 and March 26, 2025.

Table 2: Attendance of Directors at Committee Meetings for the FY 2024-25

SN | Names of Directors ACB EC SRC SCBMF RMC |CSR&ESG| CsC ITSCB NRC HRSC RRC WDRC-I | NCBRC

H A|H|A H|A H|A|H A H A H/ A H A H| A H A|/H A H| A H|A

1. | Shri T. N. Manoharan

(DIN:01186248) o o/o0o o 0/O0 O/ O 4 4,0 0 0 O 0|0 6/ 6 6 6 0 0,0 0]0 o0

2. | Shri Rakesh Sharma
(DIN:06846594)

3. | Shri Jayakumar S. Pillai
(DIN:10041362)

4. | Shri Sumit Phakka
(DIN:08259618) o o/17 %6 3/2 9 9,3 3 3, 3 3/ 3 3/ 3 0, 0 5|5 3 3|0 0/ 0 O
(w.e.f. 15-07-24)

5. | Shri Mukesh Kumar Gupta
(DIN:06638754) i, tf0 o, 0 o 0 0/0 O O0/O O O O O O 5|5 5 5 0 00 0 0 0
(upto 09-02-25)

6. | Shri Raj Kumar
(DIN:06627311)

7. | Shri Manoj Sahay

(DIN:08711612) 2,7 0,0 O O O|O0O O 0 O 0 o o 4,0 0O 0 O O O OO0 O 0 O
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SN | Names of Directors ACB EC SRC SCBMF RMC |CSR&ESG| CSC ITSCB NRC HRSC RRC WDRC-I | NCBRC

H/ A H A H A H A/ H A|H A H/A H A H A H A H A H A H|A

8. | Shri Sushil Kumar Singh

(DIN:09584577) 6 o0 o0j0 OO0 O O O 0O 0 o, 0 0 0 6 3 6 2 0 00 00 0

9. | Shri Bhuwanchandra B. Joshi
(DIN:06713850)

10. | Shri Samaresh Parida
(DIN:01853823)

11. | Shri N. Jambunathan
(DIN:05126421)

12. | Shri Deepak Singhal
(DIN:08375146)

13. | Shri Sanjay G. Kallapur

(DIN:08377808) 12112 0 0 4 4 12 12 4 4 0 0 o 0,0 0 0 0 O O O O 0 0] 1

14. | Smt. P. V. Bharathi

(DIN:06519925) 1212 0, 0 O 0 O O 4 4 4 4 o o0 0 0 6 6 0 0|4 4|2 2,0 0

15. | Shri Ajay Prakash Sawhney

(DIN: 03359323) 12/1%2 0, 0 O 0 12 12 0 0 O 0 4 4 4,4 0 0 0 O 0O OO0 O 0 O

(H= Held/A=Attended)

MATRIX SETTING OUT SKILLS/ EXPERTISE/ COMPETENCE OF THE BOARD
OF DIRECTORS AS ON MARCH 31, 2025 AND NAMES OF THE DIRECTORS WHO
POSSESS SUCH SKILL ARE MENTIONED IN THE TABLE BELOW:

Accou Agricul- i Co- Economics | Finance | Law Small- HR Risk IT Payment | Business | Admini- | Corporate
tancy | ture and operation scale and Manage- | stration | governance
Rural industry Settle- ment
Economy ment

Shri T. N. Manoharan V v v v V vV v V V Vv v
Shri Rakesh Sharma N N v N Vv Vv v v Vv v
Shri Jayakumar S. Pillai v v v v v Vv v v v v v
Shri Sumit Phakka v Vv v v v v v v
Shri Raj Kumar Vv v v v
Shri Sat Pal Bhanoo Vv v v Vv
Shri Manoj Sahay V V v . V
Shri Sushil Kumar Singh V N V v v
Shri Bhuwanchandra B.

Joshi v v v Vv v
Shri Samaresh Parida v V v v v Vv v
Shri N. Jambunathan v V v v v v v
Shri Deepak Singhal N V v vV Vv v
Shri Sanjay G. Kallapur v v v v v v
Smt. P. V. Bharathi N v v v v v v
Shri Ajay Prakash Sawhney v v v v v
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ANNUAL RETURN

Pursuant to Section 134(3)(@) and Section 92(3) of the Companies Act, 2013 read with Rule 12(1) of the Companies
(Management and Administration) Rules, 2014, the Annual Return of the Bank is disclosed on its website
https://www.idbibank.in/secretarial-disclosures.aspx

STATEMENT ON DECLARATION GIVEN BY INDEPENDENT DIRECTORS

In terms of Section 149(7) of the Companies Act, 2013, Shri Bhuwanchandra B. Joshi, Shri Samaresh Parida,
Shri N. Jambunathan, Shri Deepak Singhal, Shri Sanjay G. Kallapur, Smt. P. V. Bharathi, Shri T. N. Manoharan and
Shri Ajay Prakash Sawhney, Independent Directors of the Bank have given declaration on April 01, 2025, that they meet the
criteria of Independence as provided under Section 149(6) of the Companies Act, 2013, Regulations 16(1)(b) & 17(10) of the
LODR Regulations, Section 10A of the Banking Regulation Act, 1949 and Circulars issued by the RBI from time-to-time and
that they are not aware of any circumstance or situation, which exist or may be reasonably anticipated that could impair or
impact their ability to discharge their duties with an objective independent judgment and without any external influence. The
Directors, along with the annual disclosures, also provided a confirmation stating that they have complied with the provisions
of Sub-rule 1 and 2 of Rule 6 of the Companies (Appointment & Qualification of Directors) Fifth Amendment Rules, 2019
regarding registration and renewal in the Independent Directors Databank and passed/ exempted from the online proficiency
test thereof. The same was noted by the Board of Directors on April 28, 2025 and after undertaking due assessment of
the veracity of the same, the Board was of the opinion that the Independent Directors fulfill the conditions specified in
these regulations and are independent of the Management. Further, in the opinion of the Board, the Independent Directors
possess the requisite integrity, experience, expertise and proficiency required under all applicable laws and the policies
of the Bank.

DIRECTORS' APPOINTMENT, EVALUATION & SUCCESSION POLICY AND
COMPENSATION POLICY

Directors’ Appointment, Evaluation and Succession Policy as well as the Compensation Policy of the Bank is available on its
website (www.idbibank.in) under the link https://www.idbibank.in/secretarial-disclosures.aspx

COMPANY'’S DIVIDEND DISTRIBUTION POLICY

The Bank’s Policy on Dividend Distribution is available on its website (www.idbibank.in) under the link
https://www.idbibank.in/secretarial-disclosures.aspx

COMPLIANCE WITH SECRETARIAL STANDARDS

The Bank has adopted the Secretarial Standards namely SS-1 (Secretarial Standard on Board Meetings) and SS-2 (Secretarial
Standards on General Meetings) issued by The Institute of Company Secretaries of India (ICSI) and notified under the Companies
Act, 2013. The Bank has conducted its Board, Committee and General Meetings in accordance with these standards and is
in compliance with the same.

INTERNAL AUDITOR

The Bank has an in-house Internal Audit Department which carries out the internal audit functions. Shri Badri Srinivasa Rao,
Executive Director, IDBI Bank Ltd., was designated as Head-Internal Audit in terms of Section 138 of the Companies Act,
2013. In line with the RBlI's guidelines on Risk Based Internal Audit (RBIA), the Bank has also adopted a robust Internal Audit
Policy.

DISCLOSURE ON CORPORATE INSOLVENCY RESOLUTION PROCESS INITIATED
UNDER THE INSOLVENCY & BANKRUPTCY CODE, 2016 (IBC)

These provisions are not applicable for banking companies.
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BOARD’S COMMENTS ON EVERY QUALIFICATION, RESERVATION OR ADVERSE
REMARK OR DISCLAIMER MADE BY THE AUDITORS OR SECRETARIAL AUDITORS
IN THEIR REPORT

There are no qualifications, reservation or adverse remarks or disclaimers either in the Statutory Auditors’ Report or in the

Secretarial Auditors’ Report which require the Board’s comments thereon in terms of Section 134(3)(f) of the Companies Act,
2013.

Further, pursuant to Section 143(12) of the Companies Act, 2013, the Statutory Auditors of the Bank have not reported any
instances of frauds other than those which are reportable to the Central Government.

PARTICULARS OF LOANS, GUARANTEES OR INVESTMENTS UNDER SECTION 186
OF THE COMPANIES ACT, 2013

The provisions of Section 186 of the Companies Act, 2013, except sub-section (1), do not apply to a loan made, guarantee
given or security provided by a banking company in the ordinary course of business. The particulars of investments made by

the Bank are disclosed in Schedule 8 of the financial statements as per the applicable provisions of the Banking Regulation
Act, 1949.

PARTICULARS OF CONTRACTS OR ARRANGEMENTS WITH RELATED PARTIES IN
THE PRESCRIBED FORM
In terms of Section 134(3)(h) of the Companies Act, 2013 read with Rule 8 of the Companies (Accounts) Rules, 2014, the

particulars of contracts or arrangements, if any, with Related Parties are in the prescribed Form AOC -2 which is annexed to
the report as Annexure-A.

REPORT ON CORPORATE SOCIAL RESPONSIBILTY

The CSR Policy framework of the Bank is available on its website (www.idbibank.in) under the link
https://www.idbibank.in/corporate-social-responsibility.aspx The Annual Report on the CSR activities undertaken by the Bank
is annexed to the Report as Annexure-B.

RISK MANAGEMENT POLICY

The Bank follows a detailed and comprehensive risk management system which is constantly updated based on the RBI’s
regulatory guidelines issued in this regard from time-to-time. A dedicated Risk Management Committee of the Board regularly
reviews comprehensively the risk matters and risk-related aspects of the Bank. The Board of Directors of the Bank also
periodically review the risk assessment and minimisation procedures followed in the Bank as well as the capital requirements
of the Bank.

STATEMENT INDICATING THE MANNER OF FORMAL ANNUAL EVALUATION OF
BOARD, ITS COMMITTEES AND INDIVIDUAL DIRECTORS

In terms of Section 134(3)(p) of the Companies Act, 2013 read with Rule 8(4) of the Companies (Accounts) Rules, 2014, the
details on the captioned matter are furnished herein below:

(i) Independent Directors’ at their meeting held on March 26, 2025 evaluated the performance of all Non-Independent
Directors, the Chairman of the Board as well as the performance of the Board as a whole.

(ii) The Board, at its meeting held on March 26, 2025, evaluated the performance of all the Directors on the Board including
the Independent Directors, its own performance as well as the performance of Committees of the Board. The evaluation
of all the Individual Directors was done by the entire Board, which apart from Corporate Governance parameters, also
included evaluation of Independent Directors on (a) review of their performance in meetings and (b) fulfillment of the
independence criteria as specified in the Companies Act, 2013 and LODR Regulations and their independence from
the Management. The Director concerned being evaluated by the Board did not participate in the meeting during the
process of his/ her own evaluation.
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For the purpose of the annual evaluation by Independent Directors and the Board, blank evaluation sheets in respect
of individual Directors, Board Committees and the Board were circulated in advance to individual Directors through
e-mails to enable the Directors to form their opinion in advance and help finalise the evaluation process at the respective
meetings. The Chairman of Independent Directors’ meeting and Chairman of the Board (authorised by the Board),
signed the evaluation sheets on behalf of Independent Directors’ and the Board respectively after finalisation of the
evaluation. The MD & CEO was authorised to sign the evaluation sheet of Chairman of the Board.

CHANGE IN THE NATURE OF BUSINESS, IF ANY

During the period under review, the Bank continued to carry on the business of banking and there was no change in the nature
of its business.

CHANGE IN DIRECTORS/ KEY MANAGERIAL PERSONNEL

Name of Director Designation Nature of Change Date

Shri Sumit Phakka Deputy Managing Director Appointment 15-07-2024
Shri Mukesh Kumar Gupta LIC Nominee Director Cessation 09-02-2025
Shri Sat Pal Bhanoo LIC Nominee Director Appointment 10-02-2025
Shri Rakesh Sharma Managing Director & CEO Re-appointment 19-03-2025
Shri T. N. Manoharan Part-Time Chairman Re-appointment 09-05-2025
Shri Raj Kumar LIC Nominee Director Cessation 18-05-2025
Shri R. Doraiswamy LIC Nominee Director Appointment 19-05-2025

PARTICULARS OF SENIOR MANAGEMENT PERSONNEL

Senior Management shall comprise personnel one level below the Chief Executive Officer or Managing Director or Whole Time
Director and shall specifically include the functional heads and the Company Secretary and the Chief Financial Officer. Senior
Management Personnel of the Bank as on March 31, 2025 are:

1 Shri Nagaraj Garla Executive Director — Priority Sector Group (PSG) (Agriculture & MSE),
Financial Inclusion, Credit Processing Centre

2 Smt. Baljinder Kaur Mandal Executive Director — Centralised Operations, Cash Management Services
(CMS) & Government Business Group (GBG) Operations, Currency Chest,
Branch Operations Support & Policy Department (BOSPD)

3 Shri Shalil Mukund Awale Executive Director & Chief Compliance Officer

4 Shri Sunit Sarkar Executive Director — Credit Monitoring Group [[CMG (Retail PSG &
Corporate)], Retail Recovery & Collections

5 Shri Murali Sourirajan Executive Director — Legal

6 Shri Iswar Padhan Executive Director & Head — Treasury Front Office

7 Shri Trilok Sharma Executive Director — Retail Liabilities, Third Party Distribution (TPD), Credit

Card & Branch Banking
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8 Dr. Kumar Neel Lohit Executive Director — Retail Assets

9 Shri Badri Srinivasa Rao Executive Director — Audit & Internal Auditor

10  Shri Anirudha Behera Executive Director & Chief Risk Officer

11 Shri Ugen Tashi Executive Director — Human Resource (HR), Learning & Employee
Engagement Department (L & ED)

12 Shri Ajay Ramesh Lande Executive Director & Head — Information Technology (IT) & Digital Banking
Department (DBD)

18  Smt. Smita Harish Kuber Executive Director & Chief Financial Officer

14 Shri Sanjay Panicker Executive Director — Large Corporate Group (LCG), International Banking
Unit (IBU) - Guijarat International Finance Tec-City (GIFT City) & Support
Services - Corporate Banking, [Additional Charge: Corporate Strategy
& Planning Department (CSPD), Budget & Planning, Administration &
Infrastructure Management Department (IMD)]

15 Shri Joseph Kumar A Executive Director — NPA Management Group

16 Smt. Jyothi Biju Nair Company Secretary

CHANGE IN SENIOR MANAGEMENT PERSONNEL

Name

Designation Nature of Change Date

Shri Sanjay Panicker

Executive Director- CSPD, Appointment 06-05-2024
Budget & Planning, Admin & IMD

Shri Arun Kumar Bansal

Shri Joseph Kumar A

Shri Shailendra Govind
Nadkarni

Shri Biju George

Executive Director & Head - Resignation 25-06-2024
Treasury Front Office

Executive Director — Mid Appointment 01-07-2024
Corporate Group (MCG), Trade
Finance, CMS & GBG (Sales)

Executive Director — Large Cessation 31-12-2024
Corporate Group (LCG),

International Banking Unit (IBU)

- Gujarat International Finance

Tec-City (GIFT City) & Support

Services - Corporate Banking

Executive Director- MCG &, Appointment 01-04-2025
Transaction Banking Group.

Shri S. Shanmugasundaram  Executive Director- CSPD, Appointment 01-04-2025
Budget & Planning, Admin &
FIMD

Shri Dinesh Singh Rawat Executive Director Appointment 01-04-2025
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REMUNERATION OF DIRECTORS

IDBI Bank, being a Private Sector Bank with effect from January 21, 2019, the remuneration and perquisites of the MD & CEO
and DMDs is approved by the RBI as per Section 35B of the Banking Regulation Act, 1949. The details of remuneration as
approved by the RBI in case of MD & CEO and DMDs is given in the table below. There have been no pecuniary relationships/
transactions of Non-Executive Directors vis-a-vis the Bank during the period under review.

Elements of Remuneration of MD & CEO and DMDs for FY 2024-25 (Annual)

Particulars Shri Rakesh Shri Jayakumar Shri Sumit
Sharma S. Pillai Phakka"

(MD & CEO) (DMD) (DMD)

[Amount in 7]

Salary 1,53,60,000 84,48,000 79,42,800
Provident Fund 15,36,000 8,44,800 7,94,280
Gratuity 6,40,000 3,562,000 3,30,950
Leave Fare Concession / Allowance 5,00,000 3,50,000 3,50,000
Entertainment Expenses 3,63,530 2,568,840 2,58,670
Perquisites* 25,84,572 12,85,172 12,85,172

N Shri Sumit Phakka was appointed as DMD of IDBI Bank Ltd. w.e.f. 15-07-2024 and paid pro-rata.
* Perquisite value includes provision of free accommodation & other perquisites.

- The Variable Pay (cash and cash-in-lieu of ESOPs) of the WTDs for FY 2024-25 will be on the basis of their performance
assessment for the period.

- No ESOPs were granted in the FY 2024-25.

Tenure Shri Rakesh Sharma — Shri Rakesh Sharma was appointed as MD & CEO of the Bank for a period of three
years with effect from March 19, 2019 and subsequently reappointed as MD & CEO for a period of three
years with effect from March 19, 2022. Shri Rakesh Sharma was further re-appointed for a period of three
years w.e.f. March 19, 2025 as per RBI approval dated January 22, 2025. The shareholder’s approval was
obtained by postal ballot on May 08, 2025.

Shri Jayakumar S. Pillai - Shri Jayakumar S. Pillai was appointed as DMD by the Board on May 22, 2023
for a period of three years with effect from the date of taking over the charge of the post as per RBI letter
dated May 19, 2023. Shri Jayakumar S. Pillai took charge on June 12, 2023. The shareholder’s approval was
obtained at 19" AGM held on July 13, 2023.

Shri Sumit Phakka - Shri Sumit Phakka was appointed as DMD by the Board on June 01, 2024 for a period
of three years with effect from the date of taking over the charge of the post as per RBI letter dated May 31,
2024. Shri Phakka took charge on July 15, 2024. The shareholder’s approval was obtained at 20" AGM held
on July 23, 2024.

Criteria for making payments to Non-Executive Directors:

All the Non-Executive Directors, except the Government Nominee Directors, are only paid sitting fees. The rate of sitting
fees for Board was % 1,00,000/- per meeting and ¥ 60,000/- per meeting for all Board Committee meetings. Apart from the
remuneration to MD & CEO and DMDs and the sitting fees to the Non-Executive Directors, no other remuneration was paid to
the Directors, except the expenditure upon their travel, stay and transport incurred by the Bank.
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Aggregate amount of sitting fees paid to Non-Executive Directors including Independent Directors for
FY 2024-25 is as detailed below:

Name of the Non-Executive Director Sitting fees paid for
FY 2024-25 (%)
Shri T. N. Manoharan, Independent Director & part-time Chairman 25,00,000
Shri Mukesh Kumar Gupta, LIC Nominee Director (upto 09-02-2025) 23,00,000
Shri Raj Kumar, LIC Nominee Director 20,20,000
Shri Sat Pal Bhanoo (w.e.f. 10-02-2025) [Sitting fees for attending meetings shall be paid to LIC till 2,00,000
he is serving in the LIC]
Shri Bhuwanchandra B. Joshi, Independent Director 42,40,000
Shri Samaresh Parida, Independent Director 31,00,000
Shri N. Jambunathan, Independent Director 36,60,000
Shri Deepak Singhal, Independent Director 37,00,000
Shri Sanjay G. Kallapur, Independent Director 35,20,000
Smt. P. V. Bharathi, Independent Director 34,60,000
Shri Ajay Prakash Sawhney, Independent Director 34,60,000

DISCLOSURE UNDER RULE 5 OF THE COMPANIES (APPOINTMENT AND
REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014

The appointment and remuneration of the MD & CEO and the DMDs is approved by the RBI under Section 35B of the
Banking Regulation Act, 1949 after the same is recommended by the Nomination & Remuneration Committee and the Board.
Other Directors on the Board do not get any remuneration except the sitting fees for attending meetings as mentioned in the
paragraph on criteria for making payments to Non-Executive Directors. The other employees of the Bank, including the Key
Managerial Personnel (KMPs), i.e., Chief Financial Officer and the Company Secretary, get remuneration as applicable to the
officials in the similar grades of the Bank. Periodical revision in the pay scales of employees, including the KMPs, does have
relationship with many factors, including the Bank’s performance.

As per the RBI Circular dated November 4, 2019, variable pay shall be applicable to Whole-time Directors (WTDs), Material Risk
Takers and Control Function staff of the Bank. The remuneration payable to WTDs is as mentioned in the paragraph Elements
of Remuneration of MD & CEO and DMDs for FY 2024-25. A Compensation Policy covering all aspects of compensation, viz.
Fixed Pay & Perquisites, Variable Pay (Cash & Shares linked), Superannuation/ Retirement Benefits (Provident Fund, Pension/
National Pension Scheme (NPS) & Gratuity) etc., has been formulated taking into account the RBI Guidelines for Material Risk
Takers, Control Function Staff and other employees of the Bank. The RBI guidelines mandate deferral of Variable Pay, which
has been incorporated in the Compensation Policy of the Bank. Variable pay for FY 2023-24 was paid to all eligible employees
after the completion of performance appraisal for FY 2023-24 as per the Compensation Policy.

The details in terms of Section 197(12) of the Companies Act, 2013, read with Rule 5(1) of the Companies (Appointment &
Remuneration of Managerial Personnel) Rules, 2014, are as follows:

The number of regular employees on the rolls of the Bank; 19,731 (out of which 2,176 employees were on contract
basis)

The ratio of the remuneration of each Director to the median

remuneration of the employees of the company;

Name of the Executive Director Ratio of
remuneration to
the median of
all employees

Shri Rakesh Sharma, MD & CEO 17.74
Shri Jayakumar S. Pillai, DMD 7.10
Shri Sumit Phakka, DMD* 4.22

* Appointed as DMD with effect from July 15, 2024
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The percentage increase in remuneration of each Director,
Chief Financial Officer, Chief Executive Officer, Company
Secretary or Manager, if any, in the financial year;

Designation Percentage Increase
MD & CEO 46.18
DMDs* -18.11
CFO 20.17
CS 31.13

* Shri Sumit Phakka was appointed as DMD with effect from July 15,
2024 and since last year salary of three DMDs were considered for
calculation as against two DMDs.

The percentage increase in the median remuneration of
employees in the financial year;

Average percentile increase already made in the salaries of
employees other than the managerial personnel in the last
financial year and its comparison with the percentile increase
in the managerial remuneration and justification thereof and

13.70%

Average remuneration increase for non-managerial personnel
of the Bank during FY 2024-25 was 13.49% and the average
remuneration increase for the managerial personnel of the
Bank was 13.98%.

point out if there are any exceptional circumstances for
increase in the managerial remuneration;

Affirmation that the remuneration is as per the remuneration Yes

policy of the Bank.
GENERAL BODY MEETINGS

A.  The last three Annual General Meetings (AGMs) of the Bank were held as under:

Details of Annual General Meetings of IDBI Bank Ltd.

Location and time of the last 1
three AGMs.

=

July 22, 2022 held exclusively through video conferencing (VC)/ Other Audio Visual
Means (OAVM) at 11:00 a.m. (18" AGM of the Bank)

2) July 13, 2023 held exclusively through video conferencing (VC)/ Other Audio Visual
Means (OAVM) at 11:00 a.m. (19" AGM of the Bank)

3) July 23, 2024 held exclusively through video conferencing (VC)/ Other Audio Visual
Means (OAVM) at 11:00 a.m. (20" AGM of the Bank)

In 18" AGM

Special resolution for taking shareholders’ approval u/s 42, 62(1)(c) and other
applicable provisions of the Companies Act, 2013 to the proposal for enabling the
Bank to raise capital aggregating to not more than % 5,000 crore (inclusive of premium
amount) and empowering the Board to take specific decision in this regard was
passed at the 18" AGM of the Bank held on July 22, 2022.

Whether Special Resolutions >
were passed in previous
three AGMs

> In 19" AGM

Special Resolution for taking shareholders’ approval for Alteration of Articles of IDBI
Bank was passed at the 19" AGM of the Bank held on July 13, 2023.

> In 20" AGM

Special Resolution for taking shareholders’ approval for Re-appointment of Smt. P.V.
Bharathi as Independent Director for a second term of four years w.e.f. January 14,
2025 was passed at the 20" AGM of the Bank held on July 23, 2024.
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Person who conducted the

postal ballot exercise

Whether any special resolution

is proposed to be conducted
through postal ballot

Not Applicable

No special resolution is proposed to be conducted through postal ballot.

Procedure for Postal Ballot

Not Applicable

MEANS OF COMMUNICATION

Apart from providing the detailed Annual Report on the Bank’s working, consisting of the Board’s Report as required under
Section 134 of the Companies Act, 2013 and the Annual Accounts, the Bank regularly brings out its quarterly results for
information of its shareholders. These are published in one English language newspaper, viz. the Financial Express, having
nationwide circulation and in Marathi language newspaper, viz. Loksatta, and these advertisements are intimated to the stock
exchanges. The aforesaid information is also displayed on the Bank’s website (https://www.idbibank.in/secretarial-disclosures.
aspx) along with the official press release.

GENERAL SHAREHOLDERS’ INFORMATION

GENERAL SHAREHOLDERS’ INFORMATION

Date, time and venue of AGM

Financial Year

E-voting period in terms of Regulation
44 of LODR Regulations and section
108 of the Companies Act, 2013
read with Rule 20 of the Companies
(Management and Administration)
Rules, 2014

Tuesday, July 22, 2025, 11:00 a.m., through video conferencing (VC)/ Other
Audio Visual Means (OAVM).

April 1, 2024 to March 31, 2025

E-voting period commences on and from Thursday, July 17, 2025 at 9.00 a.m.
(IST) and ends on Monday, July 21, 2025 at 5.00 p.m. (IST).

iv. Record Date Tuesday, July 15, 2025

V. Dividend Payment Date Will be paid within 30 days post approval by shareholders at the 215t AGM
Vi. Book closure date July 16, 2025 to July 22, 2025 (both days inclusive)

vii.  Listing on Stock Exchanges and 1. BSE Ltd. (BSE)

confirmation of payment of Annual
listing fee

Address: 25" Floor, Phiroze Jeejeebhoy Towers, Dalal Street, Fort,
Mumbai — 400 001

2. National Stock Exchange of India Ltd. (NSE)

Address: Exchange Plaza, 5" Floor, Plot No. C / 1, G Block, Bandra
Kurla Complex, Bandra (E), Mumbai — 400 051.

The bonds issued in the domestic market comprised privately placed bonds
and are listed on the BSE/ NSE.

Listing fees as applicable have been paid.
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vii.  Registrar and Share Transfer Agents  KFin Technologies Ltd.
Unit : IDBI Equity,
Selenium Tower B, Plot 31-32,
Financial District, Nanakramguda,
Serilingampally, Hyderabad, Rangareddi,
Telangana - 500 032

ix.  Share Transfer system In terms of Regulation 40(1) of SEBI (Listing Obligations & Disclosure
Requirements) Regulations, 2015, the transfer of securities held in physical
mode has been discontinued w.e.f. April 01, 2019. Accordingly, the Bank's
shares which are held in dematerialised form only are freely transferable through
the depository systems.

Requests for claiming of shares from suspense escrow demat account/ issue
of duplicate share certificates/ deletion/ transmission/ transposition received
by the Bank during the financial year ended March 31, 2025 were approved by
an internal committee called Share Transfer Committee (comprising Executive
Directors/ Chief General Managers) and were processed as per SEBI's extant
operational guidelines.

X. Financial Calendar April 1, 2024 to March 31, 2025
Quarterly Results were approved on:
Results as on Board Meeting
June 30, 2024 July 22, 2024
September 30, 2024 October 25, 2024
December 31, 2024 January 20, 2025
March 31, 2025 April 28, 2025
Xi. Dematerialisation of Shares & The Bank’s shares can be compulsorily traded in the stock exchanges in
Liquidity dematerialised form only.

The number of shares held in dematerialised and physical mode as on March
31, 2025 is as under:

No. of shares % of total
Capital issued

Held in dematerialised 5656456706 52.61
form in NSDL

Held in dematerialised 5090077903 47.34
form in CDSL

Physical 5867566 0.05
Total 10752402175 100.00%
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Unsecured Long-term Rupee Bonds/ Debentures issued by the Bank and
outstanding in the books of the Bank as on March 31, 2025, are listed on the
debt segment of the BSE and the NSE.

SBICAP Trustee Company Ltd.,

Address: SBI 4™ Floor, Mistry Bhavan, 122 Dinshaw Vachha Road, Churchgate,
Mumbai — 400 020

Telephone number : 022-43025572

E-mail ID of the Principal officer of the Trustee-
corporate@sbicaptrustee.com

IDBI Bank has not issued GDRs/ ADRs/ Warrants, etc.

Not applicable.

However, the information about the locations of the Bank’s branches is available
on its website (www.idbibank.in).

XVi.

Address for Correspondence

IDBI Bank Ltd.
CIN - L65190MH2004GOI1148838

Address: Equity Cell - Board Department, IDBI Bank Ltd., 22" floor, IDBI
Tower, WTC Complex, Cuffe Parade, Mumbai - 400 005

Phone: 022-66553147/ 3062/ 3336/ 2806
E-mail: idbiequity@idbi.co.in

Website: www.idbibank.in

Registrar & Transfer Agents

KFin Technologies Ltd. (Unit IDBI Equity)

Address: Selenium Tower B, Plot 31-32, Financial District, Nanakramguda,
Serilingampally, Hyderabad, Rangareddi, Telangana - 500 032

Toll Free Number: 1800 309 4001
Website: www.kfintech.com
E-mail: einward.ris@kfintech.com

XVil.

XViil.

List of Credit Rating obtained by the
Bank

Distribution of shareholding

The Credit Rating details are provided in the Management Discussion &
Analysis section of the Annual Report

As per details mentioned below
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Table i: Distribution Schedule as at March 31, 2025

Sr. Category No. of % to total No. of shares % to total
No. Fom To shareholders shareholders Equity Shares
1 1 5000 726266 98.69 179414828 1.67
2 5001 10000 5094 0.69 38195556 0.36
3 10001 20000 2328 0.32 33362318 0.31
4 20001 30000 751 0.10 18895693 0.18
5 30001 40000 369 0.05 13028793 0.12
6 40001 50000 263 0.04 12273067 0.11
7 50001 100000 467 0.06 33777851 0.31
8 100001 & above 374 0.05 10423454069 96.94
Total 735912 100.00 10752402175 100.00
Shareholding Pattern as on March 31, 2025
Category of Shareholders No. of % to Total
Shares Held
Life Insurance Corporation of India (Promoter with Management control) 5294102939 49.24
Government of India (co-promoter without Management control) 4889871903 45.48
Employees 648827 0.01
Public 413761294 3.85
Hindu Undivided Family 17917060 0.16
Bodies Corporate 43809414 0.40
Institutions
A)  Banks 951178 0.01
B) Foreign Institutional Investors 100 0.00
C)  Financial Institutions/Insurance Companies 13901610 0.13
D)  Mutual Funds 4665494 0.04
E) NBFC 6582 0.00
F) Alternative Investment Fund 514 0.00
Societies 24800 0.00
Trusts 1712315 0.02
Directors, KMPs & Relatives 4400 0.00
NRI's 13129462 0.12
Foreign Portfolio Investors 49363518 0.46
IEPF 8484231 0.08
NSDL (transit) 46534 0.00
GRAND TOTAL 10752402175 100.00
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OTHER DISCLOSURES-

vi.

Vii.

DETAILS RELATING TO DEPOSITS COVERED UNDER CHAPTER V OF THE COMPANIES ACT, 2013 AND
DETAILS OF DEPOSITS WHICH ARE NOT IN COMPLIANCE WITH THE REQUIREMENTS OF CHAPTER V OF
THE ACT

In terms of proviso to Section 73(1) of the Companies Act, 2013, nothing in this sub-section shall apply to banking
company and hence, the requirement of disclosure of captioned details is not applicable to IDBI Bank.

DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS OR COURTS OR
TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND COMPANY’S OPERATIONS IN FUTURE

There were no significant and material orders passed by the regulators or courts or tribunals during FY 2024-25 which
could impact the going concern status and IDBI Bank’s operations in future.

THE NAMES OF COMPANIES WHICH HAVE BECOME OR CEASED TO BE ITS SUBSIDIARIES, JOINT
VENTURES OR ASSOCIATE COMPANIES DURING THE YEAR

No subsidiaries, Joint Ventures or Associate Companies have been formed during the FY 2024-25. No Subsidiaries,
Joint Ventures or Associate Companies have ceased to be the same during the FY 2024-25; however, the Bank has
sold its entire holding of 8,54,000 shares having face value of ¥ 100/- per share constituting 21.14% shareholding in
Pondicherry Industrial Promotion Development and Investment Corporation Ltd. (PIPDIC), an associate company of the
Bank to Government of Pondicherry and thus ceased to be an associate of the the Bank with effect from May 13, 2025.

Further, in case of NSDL- an associate of the bank, where the Bank holds 52,200,000 of ¥ 2 each equity shares
aggregating to 26.10%, the Bank has given a voluntary undertaking dated September 25, 2023 to (a) not exercise voting
rights with respect to the 22,220,000 NSDL Shares (“Excess Shares”) with effect from October 3, 2023 till the actual
reduction of the shareholding of the Bank in NSDL to less than 15%; and (b) keep in abeyance other benefits accruing
out of corporate actions with respect to the Excess Shares, in compliance to Regulation 21 read with Regulation 20 of
SEBI (Depositories and Participants) Regulations, 2018.

FAMILIARISATION PROGRAMME FOR INDEPENDENT DIRECTORS

The Independent Directors are being regularly familiarised with the business of the Bank, their duties & responsibilities
and the compliance requirements in the Bank as per the changes in the regulatory environment. Further, the Independent
Directors were nominated for/ deputed to various training programmes during FY 2024-25.

The detailed status in this regard is provided on the Bank’s website (www.idbibank.in) under the following link:
https://www.idbibank.in/secretarial-disclosures.aspx

ESTABLISHMENT OF VIGIL MECHANISM

The Bank has a Board-approved Vigil Mechanism Policy in compliance with the statutory/ regulatory requirements.
The report on Vigil Mechanism is submitted to the Board on a regular basis. During FY 2024-25, no personnel were
denied access to the Audit Committee. The Policy on Vigil Mechanism giving details of establishment of Vigil Mechanism
has been disclosed by the Bank on its website (www.idbibank.in) under the following link: https://www.idbibank.in/
secretarial-disclosures.aspx

POLICY FOR DETERMINING MATERIAL SUBSIDIARIES

In terms of the requirement of Regulation 46 of the LODR Regulations, the policy for determining material subsidiaries
is available on the Bank’s website (www.idbibank.in) under the following link: https://www.idbibank.in/secretarial-

disclosures.aspx
POLICY ON DEALING WITH RELATED PARTY TRANSACTIONSS

In terms of the provisions of Section 188 of the Companies Act, 2013 and Regulation 23 of the LODR Regulations,
the Bank has formulated a policy on dealing with Related Party Transactions. The Policy on Related Party Transactions
is available on the Bank's website (www.idbibank.in) under the following link: https://www.idbibank.in/secretarial-

disclosures.aspx

Frftfer feate | Annual Report 2024-25


www.idbibank.in
https://www.idbibank.in/secretarial-disclosures.aspx
www.idbibank.in
https://www.idbibank.in/secretarial-disclosures.aspx
https://www.idbibank.in/secretarial-disclosures.aspx
www.idbibank.in
https://www.idbibank.in/secretarial-disclosures.aspx
https://www.idbibank.in/secretarial-disclosures.aspx
www.idbibank.in
https://www.idbibank.in/secretarial-disclosures.aspx
https://www.idbibank.in/secretarial-disclosures.aspx

@ 1DBI BNk

Corporate Governance Report

viii.

xi.

Xii.

xiii.

DISCLOSURE ON MATERIALLY SIGNIFICANT RELATED PARTY TRANSACTIONS THAT MAY HAVE
POTENTIAL CONFLICT WITH THE INTEREST OF LISTED ENTITY AT LARGE

In terms of Regulation 34 read with Schedule V of the LODR Regulations, it is confirmed that, during FY 2024-25, the
Bank has not undertaken any materially significant related party transaction that may have potential conflict with the
interest of the Bank.

INFORMATION UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE (PREVENTION,
PROHIBITION & REDRESSAL) ACT, 2013

The Bank has a policy against sexual harassment and a formal process for dealing with complaints of harassment or
discrimination. The said policy is in line with the requirements of the Sexual Harassment of Women at the Workplace
(Prevention, Prohibition & Redressal) Act, 2013. The Bank has complied with provisions relating to the constitution of
Internal Complaints Committee under the said Act. Pursuant to the provisions of the Securities and Exchange Board of
India (Listing Obligations and Disclosure Requirements) Regulations, 2015, the details pertaining to number of complaints
during the year has been provided below:

A Number of complaints filed during the financial year 12
B Number of complaints disposed of during the year 08
C Number of complaints pending as at end of the 04

financial year

DISCLOSURE OF COMMODITY PRICE RISKS OR FOREIGN EXCHANGE RISK AND COMMODITY HEDGING
ACTIVITIES

The Bank is in compliance with the relevant provisions in respect of commaodity price risks or foreign exchange risk and
commodity hedging activities as per the guidelines, if any, prescribed by regulators.

DISCLOSURE OF ACCOUNTING TREATMENT

In terms of Regulation 34 read with Schedule V of the LODR Regulations, it is confirmed that, in preparation of financial
statements, no treatment different from that prescribed in an Accounting Standard has been followed and hence, no
explanation from the Management is required to be given in this regard.

DISCLOSURE, AS TO WHETHER MAINTENANCE OF COST RECORDS AS SPECIFIED BY THE CENTRAL
GOVERNMENT UNDER SUB-SECTION (1) OF SECTION 148 OF THE COMPANIES ACT, 2013, IS REQUIRED
BY THE COMPANY AND ACCORDINGLY SUCH ACCOUNTS AND RECORDS ARE MADE AND MAINTAINED

IDBI Bank Ltd., being a banking company, provisions of maintenance of cost records is not applicable to it.
DISLOSURES

a) Details of non-compliances, penalties, strictures imposed on the Bank by the stock exchanges or the SEBI or any
statutory authority, on any matter related to capital markets, during the last three years are:

FY 2024-25 - RBI, vide letter dated March 21, 2025, imposed a penalty of ¥ 36.30 lakh on the
Bank under Section 11(3) of FEMA, 1999 for Non-Compliance in carrying out
Due Diligence in processing and allowing foreign exchange transaction involving
363 inward remittances received during the period June 2016 to January 2023;

- RBI, vide letter dated May 02, 2025, imposed a penalty of ¥ 31.80 lakh on
the Bank in exercise of powers vested in the RBI under Section 47A(1)(c) read
with Section 46(4)(j) of the Banking Regulation Act, 1949 for charging interest
in excess of applicable lending rate to farmers in KCC having sanctioned limits
upto T 3 lakh.

FY 2023-24 Nil
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FY 2022-23 RBI vide their letter dated April 8, 2022 imposed an aggregate penalty of ¥ 90 lakh on
the Bank, in exercise of powers vested in it under the provisions of Section 47A(1)(c)
read with Section 46(4)(j) of the Banking Regulation Act, 1949 for non-compliance with
the directions issued by the RBI on Frauds-classification and reporting by commercial
banks and select Financial Institutions (Fls); Strengthening the Controls of Payment
Ecosystem between Sponsor Banks and SCBs/ UCBs as a Corporate Customer and
Cyber Security Framework in Banks.

During FY 2024-25, the Bank has not raised any funds through preferential allotment or through Qualified
Institutions Placement (QIP). The proceeds from previous funds raised, have been fully utilised for augmenting the
capital adequacy of the Bank and for general business purposes.

A certificate dated April 28, 2025 has been obtained from Shri Mohammad Pillikandlu (CP No. 14603) of
M/s. Parikh & Associates, Company Secretaries that none of the Directors on the Board of the Bank have been
debarred or disqualified from being appointed or continuing as Directors of companies by the SEBI/ the MCA or
any such statutory authority is annexed to this Report.

The Bank has made all the disclosures in the Annual Report that were required in terms of sub-paras (2) to (10) of
the Corporate Governance section of Schedule V (Annual Report) of the LODR Regulations.

The Bank has complied with the Corporate Governance requirements specified in Regulations 17 to 27 and
Clauses (b) to (i) of Sub-regulation (2) of Regulation 46 of the LODR Regulations.

The Bank has complied with all the mandatory requirements given under Regulation 34 read with Schedule V of
the LODR Regulations and has been submitting quarterly/ half-yearly/ annual compliance report on Corporate
Governance in the prescribed formats to the Stock Exchanges within the prescribed timelines.

There has been no instance where the Board had not accepted any recommendation of any Committee of the
Board which is mandatorily required and hence, no disclosure in this regard is required.

In terms of Schedule V of the LODR Regulations, the total fees for all services paid by the Bank to the Statutory
Auditors during FY 2024-25 was ¥ 262.50 lakh (including Certification and other audit related services) and out of
pocket expenses was capped at % 25.20 lakh.

Subsidiary Companies: As on March 31, 2025, the Bank had five subsidiaries, viz. IDBI Intech Ltd.,
IDBI Capital Markets & Securities Ltd., IDBI Asset Management Ltd., IDBI MF Trustee Co. Ltd. and IDBI Trusteeship
Services Ltd. No Independent Director on the Board of the Bank is required to be inducted on the Board of its
subsidiaries as none of the subsidiaries are material subsidiary companies as defined under Regulation 16 of the
LODR Regulations. In compliance of the requirements of Regulation 24 of the LODR Regulations, the Bank’s
Audit Committee reviews the financial statements, in particular, the investments made by the unlisted subsidiary
companies. The minutes of the Board meetings of unlisted subsidiary companies are regularly placed at the
Bank’s Board meetings.

Document Handling and Retention Policy: In terms of Regulation 9 of LODR Regulations, the Bank has in
place a Board-approved Document Handling and Retention Policy.

Archival Policy: The Bank has in place a Board-approved archival policy in terms of Regulation 30(8) of the LODR
Regulations, 2015.

Disclosure of certain types of agreements binding listed entities: There are no agreements that require
disclosure under clause 5A of paragraph A of Part A of Schedule Ill of the LODR Regulations.
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m)  Disclosures with respect to demat suspense account/ unclaimed suspense account

In terms of Regulation 34 read with Schedule V of the LODR Regulations, the Bank reports the following details in
respect of equity shares lying in the unclaimed suspense account:

i. Shares transferred to Demat Suspense Account in compliance with Regulation 39(4) of SEBI (LODR):

Sr. Particulars No. of No. of Shares
No. Shareholders
(a) Aggregate number of shareholders and the 4 800

outstanding shares lying in the Suspense Account
as on April 01, 2024

(b) Number of shareholders who approached the Bank 0 0
for transfer of shares from the Suspense Account
during April 01, 2024 to March 31, 2025

(c) Number of shareholders to whom shares were 0 0
transferred from the Suspense Account during April
01, 2024 to March 31, 2025

(d) Number of shareholders whose shares were 0 0
transferred to IEPF Authority in compliance of section
124 & 125 of the Companies Act, 2013.

(e) Aggregate number of shareholders and the 4 800
outstanding shares lying in the Suspense Account
as on March 31, 2025

(f) The voting rights on these shares shall remain frozen till the rightful owner of such shares
claims the shares.

i Shares transferred to Suspense Escrow Demat Account in compliance of SEBI Circular SEBI/HO/MIRSD/
MIRSD_RTAMB/P/CIR/2022/8 dated 25th January 2022 (Cases wherein validity of Letter of Confirmation

expired):
Sr. Particulars No. of No. of Shares
No. Shareholders
(@ Aggregate number of shareholders and the 16 3,851

outstanding shares lying in the Suspense Escrow
Demat Account as on April 01, 2024

(b) Number of shareholders whose shares were 10 2,400
transferred to Suspense Escrow Demat Account
during April 01, 2024 to March 31, 2025

(c) Number of shareholders who approached the Bank 16 3,691
for transfer of shares from the Suspense Escrow
Demat Account during April 01, 2024 to March 31,
2025

(d) Number of shareholders to whom shares were 16 3,691

transferred from the Suspense Escrow Demat
Account during April 01, 2024 to March 31, 2025

(e) Aggregate number of shareholders and the 10 2,560
outstanding shares lying in the Suspense Escrow
Demat Account as on March 31, 2025

() The rightful owner of such shares are entitled to vote and to receive dividend.
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n) Disclosures in respect of Investor Education and Protection Fund (IEPF)

(@) Details of the transfer/s to the IEPF made during the year:

Sr. Description Shares/Bonds/ Amount
No. Debentures
(i) Amount of unclaimed/ unpaid dividend and the 0 0

corresponding shares

(ii) Redemption amount of preference shares NA NA

(iii) Amount of matured deposits, for companies other than NA NA
banking companies, along with interest accrued thereon

(iv) Amount of matured debentures along with interest accrued 0 0
thereon
) Application money received for allotment of any securities 0 0

and due for refund along with interest accrued

(vi) Sale proceeds of fractional shares arising out of issuance 0 0
of bonus shares, merger and amalgamation

(b) Details of the resultant benefits arising out of shares already transferred to the IEPF- NIL

(c) Year-wise amount of unpaid/ unclaimed dividend lying in the unpaid account upto the Year and
the corresponding shares, which are liable to be transferred to the IEPF, and the due dates for
such transfer:

Sl. Financial Year Unpaid dividend (%) No. of shares Due Date for
No. transfer to IEPF
1 2022-2023 56,61,406.00 58,21,022 17/08/2030
2 2023-2024 106,48,385.50 74,563,627 27/08/2031

(d) Year-wise amount of unpaid/ unclaimed interest lying in the unpaid account upto the Year and
the corresponding bonds, which are liable to be transferred to the IEPF, and the due dates for
such transfer:

Sl Financial Year Unpaid interest (3) No. of shares Due Date for
No. transfer to IEPF
1 2021-22 3,76,097 04 27/12/2028
2 2022-23 43,76,000* 04 26/12/2029

*% 43,76,000/- includes Principal Amount ¥ 40,00,000/- and Interest Amount ¥ 3,76,000/-
(¢) The amount of donation, if any, given by the company to the IEPF - NIL

()  Such other amounts transferred to the IEPF, if any, during the year
In compliance to rule 6(12) of the Investor Education and Protection Fund Authority (Accounting, Audit,
Transfer and Refund) Rules, 2016, Bank has credited dividend amounting to ¥ 1,23,46,863/- excluding
TDS on account of shares held with IEPF Authority and subsequently filed Form IEPF-1 (erstwhile Form
IEPF-7) with Ministry of Corporate Affairs

Frftfer feate | Annual Report 2024-25



@ 1DBI BNk

Corporate Governance Report

STATUS OF COMPLIANCE OF DISCRETIONARY REQUIREMENTS OF REGULATION 27

The status of discretionary requirements given under Part E of Schedule Il of the LODR Regulations, applicable to the Bank,

is as follows:

Sr. Discretionary Requirements Status

No.

1. A Non-Executive Chairperson may be entitled to maintain  In terms of Article 116(1) (i) of the Articles of Association
a Chairperson’s Office at the Company’s expense and of the Bank, Shri T. N. Manoharan, Independent Director
also allowed reimbursement of expenses incurred in  has been appointed as the Part-time Chairman of the
performance of his/ her duties Bank. The Bank has provided for a Chairman’s office

at its Head Office located at IDBI Tower, Cuffe Parade,
Mumbai. Sitting fees is paid to Shri T. N. Manoharan for
attending the Board and Committee Meetings.

2. A half-yearly declaration of financial performance including  Quarterly and half-yearly financial results are published
summary of the significant events in the last six months in the newspapers as well as disseminated to the Stock
may be sent to each household of shareholders Exchanges immediately after the Board approval for

information of shareholders and other stakeholders.
Press release of highlights of results including significant
developments is also disclosed to the Stock Exchanges
and uploaded on the website.

3. Company may move towards a regime of financial The Bank’s financial statements are with unmodified Audit
statements with unmodified audit opinion opinion and Bank continues to adopt best practices to

ensure regime of unmodified audit opinion.

4. The Company may appoint separate persons to the post The Bank has separate positions for Part-time Chairman
of Chairman and MD & CEO such that the Chairperson and a MD & CEO.
shall - The Chairperson is an Independent Director and not
(a) be a Non-Executive Director; and related to the MD & CEO of the Bank.

(b) not be related to the Managing Director or the Chief
Executive Officer as per the definition of the term “relative”
defined under the Companies Act, 2013.
5. The Internal auditor may report directly to the Audit Internal Auditor reports to the DMD of the Bank and has

Committee.

a one-to-one meeting with the ACB every quarter as per
the prescribed RBI guidelines.
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CODE OF CONDUCT AND ETHICS

The Bank’s Board of Directors has adopted a Code of Conduct and Ethics for its Directors, Officers and Employees. In
compliance with the requirement of Regulation 34 read with Schedule V of the LODR Regulations, a declaration signed by the
Managing Director & CEO about the affirmation of compliance with the Code of Conduct by the Board members and Senior
Management Personnel of the Bank is given below:

DECLARATION BY MD & CEO

Pursuant to the provisions of Regulation 34 read with Schedule V of the LODR Regulations, it is hereby declared for the
information of all concerned that all the Board Members and Senior Management Personnel of IDBI Bank Ltd. have affirmed
compliance with the Code of Conduct for Directors, Officers and Employees of IDBI Bank Ltd. for the FY 2024-25.

Rakesh Sharma
(DIN-06846594)
Managing Director & CEO
Dated: April 28, 2025

CEO/ CFO CERTIFICATION

In terms of Regulation 17(8) of the LODR Regulations, the certification by MD & CEO and CFO on the financial statements and
internal controls relating to financial reporting has been obtained and submitted to the Board.

arfttes fard | Annual Report 2024-25



@ 1DBI BNk

Corporate Governance Report

Annexure-A
AOC-2
(Pursuant to clause (h) of sub-section (3)of section 134 of the Act and Rule 8(2) of the Companies (Accounts) Rules, 2014)

Form for disclosure of particulars of contracts/ arrangements entered into by the company with related parties referred to in
sub-section (1) of section 188 of the Companies Act, 2013 including certain arm’s length transactions under third proviso thereto

i. Details of contracts or arrangements or transactions not at arm’s length basis

Sl. | Name of the | Nature of Duration of Salient terms of | Justification Date of Amount | Date on
No. | related party | contracts/ the contracts/ | the contracts or | for entering approval by | paid as which the
and nature of | arangements/ | arrangements/ | arrangements | into such the Board | advances, | special
relationship | ansactions | yransactions | or transactions | contracts or if any: resolution
including the arrangements was passed
value, if any or transactions in general
meeting as
required
under first
proviso to
section 188
NIL

iil. Details of material contracts or arrangement or transactions at arm’s length basis

Sl. | Name of the Nature of contracts/ | Duration of Salient terms of Date(s) of approval | Amount paid as
No. | related party arrangements/ the contracts / the contracts or by the Board, if advances, if any:
and nature of transactions arrangements/ arrangements any:
relationship transactions or transaction
including the
value, if any:
NIL

Rakesh Sharma
(DIN-06846594)

MD & CEO

Dated: May 19, 2025
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Annexure-B
ANNUAL REPORT ON CSR ACTIVITIES FOR FY 2024-25
Brief outline on CSR Policy of the Bank:

The Bank’s CSR objective is to make material, visible and lasting difference to the lives of underprivileged sections of the
society by identifying gaps and extending need-based contribution for their betterment. The initiatives shall be aligned
with the national priorities towards achieving sustainable development goals. The Bank seeks to achieve this through
direct intervention as well as acting as a catalyst for socio-economic progress of the beneficiaries.

The Bank’s CSR policy, inter alia, provides the platform for undertaking interventions in areas as specified under Schedule
VIl of the Companies Act 2013.

Composition of CSR Committee:

Sr. Name of Director Designation/ Number of Number of

No Nature of Directorship meetings of CSR meetings of
Committee held CSR Committee
during the year attended during the

year
1. Shri Rakesh Sharma MD & CEO - Chairman of the 04 04
Committee
2. Shri Jayakumar S. Pillai Dy. Managing Director 04 04
3. Shri Sumit Phakka Dy. Managing Director 03 03
w.e.f. July 15, 2024
4. Shri Samaresh Parida Independent Director 04 04
5. Smt. P. V. Bharathi Independent Director 04 04

Provide the web-link(s) where Composition of CSR Committee, CSR Policy and CSR Projects approved by the
board are disclosed on the website of the company.

The web-link to the CSR policy and projects or programs is https://www.idbibank.in/corporate-social-responsibility.aspx

Provide the executive summary along with web-link(s) of Impact Assessment of CSR projects carried out in
pursuance of sub-rule (3) of rule 8, if applicable

Not Applicable.
(@  Average net profit of the company as per sub-section (5) of section 135 -

The average net profit of the Bank (for CSR purpose) was % 5,148.33 crore for last three financial years, i.e.
FY 2021-22, FY 2022-23 and FY 2023-24.

(o)  Two percent of average net profit of the company as per sub-section (5) of section 135 -

In terms of Section 135 (5) of the Companies Act, 2013, two percent average net profit of the Bank was ¥ 102.97
crore for financial year 2024-25. However, the Board had approved ¥ 103 crore as CSR budget of the Bank for
financial year 2024-25.

(c)  Surplus arising out of the CSR Projects or programmes or activities of the previous financial years - Nil.
(d)  Amount required to be set-off for the financial year, if any — Nil.

(e) Total CSR obligation for the financial year [(b)+(c)-(d)] — ¥ 103 crore.
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6. (@  Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project) - % 76.20 crore
(o)  Amount spent in Administrative Overheads - Nil.
(c)  Amount spent on Impact Assessment, if applicable - Not Applicable.
(d)  Total amount spent for the Financial Year [(a)+(b)+(c)] - % 76.20 crore.
(e) CSR amount spent or unspent for the Financial Year: CSR spent for FY 2024-25 is % 70.13 crore and amount

of ¥ 32.87 crore has been sanctioned but not disbursed related to ongoing projects. Accordingly, unspent amount
for FY 2024-25 is Nil.

Amount Unspent (in ¥ crore)

Total Amount Total Amount transferred to Amount transferred to any fund specified under
Spent for the Unspent CSR Account as per Schedule VIl as per second proviso to sub-section (5)
Financial Year. subsection (6) of section 135. of section 135.*
(in % crore) Amount Date of transfer Name of the Amount Date of transfer
(in % crore) Fund (in % crore)
70.13 32.87 29.04.2025 NA Nil NA

* Unsanctioned amount of ¥ 7.61 crore pertaining to FY 2023-24 was transferred to admissible funds on
September 26, 2024

(f) Excess amount for set-off, if any:

Sl. Particular Amount
No. (in % crore)
M @ ®

(i) Two percent of average net profit of the company as per sub-section (5) of section 135 103
(ii) Total amount spent for the Financial Year 70.13
(i) Excess amount spent for the Financial Year [(ii)-(i)] Not applicable
(v Surplus arising out of the CSR projects or programmes or activities of the previous Nil

Financial Years, if any
(v Amount available for set off in succeeding Financial Years [(iii)-(iv)] Not applicable

7. Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years:

1 2 3 4 5 6 7 8
Sl. Preceding Amount Balance Amount Amount transferred to Amount Deficiency,
No. Financial transferred Amount in Spentinthe g Fund as specified remaining to  if any
Year(s) to Unspent Unspent Financial under Schedule VIl as be spent in
CS: Account CS(? Account Yea;C per second proviso to succeeding
under. under. (in Crore) subsection (5) of section  Financial
subsection (6) subsection 135, if Y
of section 135  (6) of section » Irany .ears
(in%Crore) 135 (in % Crore)
(in X Crore)
Amount (in Date of
% crore) Transfer
1. FY 2021-22 Nil Nil 0.18 Nil NA Nil -
2. FY 2022-23 Nil Nil 1.44 Nil NA Nil -
3. FY 2023-24 Nil Nil 39.24 7.61% 26.09.2024 25.62 -

# Budget sanctioned ¥ 74.09 crore - Amount Spent % 39.24 crore - Balance amount to be spent % 25.62 crore - Amount
spent in FY 2021-22 and 2022-23 respectively i.e. X 0.18 crore + ¥ 1.44 crore) =3 7.61 crore.
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Whether any capital assets have been created or acquired through Corporate Social Responsibility amount
spent in the Financial Year: No

If yes, enter the number of Capital assets created/ acquired: NA

Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount spent
in the Financial Year:

Sl. Short Pin code of Date of Amount of Details of entity/ Authority/ beneficiary of
No.  particulars  the property creation CSR amount the registered owner
of the or asset(s) spent
property
or asset (s)
[including
complete
address
and location
of the
property]
1 (2 (3) ()] (5) (6)
CSR Name Registered
Registration address
Number, if
applicable
NA NA NA NA NA NA NA

(All the fields should be captured as appearing in the revenue record, flat no, house no, Municipal Office/Municipal
Corporation/ Gram panchayat are to be specified and also the area of the immovable property as well as boundaries)

Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per subsection
(5) of section 135 — The CSR spent for FY 2024-25 is % 70.13 crore and undisbursed amount of ¥ 32.87 crore towards
ongoing projects has been transferred to ‘Unspent CSR Account for FY 2024-25’. Hence, the unspent amount for
FY 2024-25 is Nil.

Rakesh Sharma

(DIN: 06846594)

MD & CEO

Chairman of CSR Committee
May 29, 2025
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FORM NO. MR-3

SECRETARIAL AUDIT REPORT
FOR THE FINANCIAL YEAR ENDED 31T MARCH 2025

(Pursuant to Section 204 (1) of the Companies Act, 2013 and Rule No. 9 of the Companies
(Appointment and Remuneration of Managerial Personnel) Rules, 2014)

To,

The Members,

IDBI Bank Limited

IDBI Tower, WTC Complex,
Cuffe Parade, Mumbai - 400 005

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the adherence to good
corporate practices by IDBI Bank Limited (hereinafter called ‘the Bank’). Secretarial Audit was conducted in a manner that
provided us a reasonable basis for evaluating the corporate conducts/statutory compliances and expressing our opinion
thereon.

Based on our verification of the Bank’s books, papers, minute books, forms and returns filed and other records maintained
by the Bank, to the extent the information provided by the Bank, its officers, agents and authorised representatives during the
conduct of secretarial audit, the explanations and clarifications given to us and the representations made by the Management,
and considering the relaxations granted by the Ministry of Corporate Affairs and Securities and Exchange Board of India, we
hereby report that in our opinion, the Bank has, during the audit period covering the financial year ended on 31t March, 2025,
generally complied with the statutory provisions listed hereunder and also that the Bank has proper Board processes and
compliance mechanism in place to the extent, in the manner and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records made available to us and
maintained by the Bank for the financial year ended on 31t March, 2025 according to the provisions of:

(i) The Companies Act, 2013 (“the Act”) and the rules made thereunder;
(i)  The Securities Contract (Regulation) Act, 1956 (‘SCRA”) and the rules made thereunder;
@iy  The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iv)  Foreign Exchange Management Act, 1999 and the Rules and Regulations made thereunder to the extent of Foreign
Direct Investment, Overseas Direct Investment and External Commercial Borrowings (Not applicable to the Bank during
the audit period)

(vy  The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act, 1992
("SEBI Act’), to the extent applicable and as amended from time to time:

a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations, 2011;
b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;

C) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations, 2018;
(Not applicable to the Bank during the audit period)

d) The Securities and Exchange Board of India (Share Based Employee Benefits and Sweat Equity) Regulations,
2021; (Not applicable to the Bank during the audit period)

e) The Securities and Exchange Board of India (Issue and Listing of Non-Convertible Securities) Regulations, 2021;
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f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations, 1993
regarding the Companies Act and dealing with client; (Not applicable to the Bank during the audit period)

g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021; (Not applicable to the
Bank during the audit period)

h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018; (Not applicable to the
Bank during the audit period)

i) Other regulations of the Securities and Exchange Board of India as are applicable to the Bank:
1. The Securities and Exchange Board of India (Bankers to an Issue) Regulations, 1994
2. The SEBI (Depositories and Participants) Regulations, 2018;

Other laws applicable specifically to the Bank namely:

o The Banking Regulation Act, 1949 and Rules, Notifications, Circulars and Guidance issued by the Reserve Bank
of India from time to time;

. The Reserve Bank of India (RBI) Act, 1934;
o Securitization and Reconstruction of Financial Assets and Enforcement of Security Interest (SARFAESI) Act, 2002;

o The Prevention of Money-Laundering Act (PMLA), 2002 and The Prevention of Money-Laundering (Maintenance
of Records, etc.) Rules, 2005;

. The Payment and Settlement Systems Act, 2007;
. The Negotiable Instruments Act, 1881
We have also examined compliance with the applicable clauses of the following:

(i) Secretarial Standards issued by The Institute of Company Secretaries of India with respect to meetings of the
Board of Directors (SS-1) and General Meetings (SS-2).

(i)  The Listing Agreements entered into by the Bank with BSE Limited and National Stock Exchange of India Limited
read with the SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015.

During the period under review, the Bank has generally complied with the provisions of the Act, rules, regulations,
guidelines, standards, etc. mentioned above.

We report that a penalty of ¥ 36.30 lakh was levied on the Bank by the Reserve Bank of India under Section 11(3) of
FEMA, 1999.

We further report that:

The Board of Directors of the Bank is duly constituted with proper balance of Executive Directors, Non-Executive
Directors and Independent Directors. The changes in the composition of the Board of Directors that took place during
the period under review were carried out in compliance with the provisions of the Act.

Adequate notice was given to all directors to schedule the Board Meetings, agenda and detailed notes on agenda were
sent at least seven days in advance, except where meeting was held at a short notice to transact urgent business and
a system exists for seeking and obtaining further information and clarifications on the agenda items before the meeting
and for meaningful participation at the meeting.

As per the minutes, decisions at the meetings of the Board of Directors of the Bank were carried out with requisite
majority.
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We further report that there are adequate systems and processes in the Bank commensurate with the size and operations
of the Bank to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

We further report that during the audit period the following events occurred during the year which have a major bearing
on the Bank’s affairs in pursuance of the laws, rules, regulations, guidelines, standards, etc. referred to above:

1) IDBI OMNI Bonds redeemed on maturity/call option as under:

Sr. Category ISIN Allotment Date  Maturity Date Call Option Amount in Rs. Coupon

No. Date Crore

1 Senior INEOOSBAOBU76  12.09.2014 12.09.2024 1000 9.270%
(Infrastructure)

2 Senior INEOOSBAOBU92  21.01.2015 21.05.2025 3000 8.725%
(Infrastructure)

3 Basel Il Tier Il INEOOSAQO8VE9  03.02.2020 03.02.2030 03.02.2025 745 9.500%

For Parikh & Associates
Company Secretaries

Mohammad Pillikandlu

Partner

FCS No.: 10619 | C P No.: 14603
UDIN: F0O10619G000213470

PR No.: 6556/2025

Place: Mumbai
Date: 28.04.2025

This Report is to be read with our letter of even date which is annexed as Annexure A and forms an integral part of this report.
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Annexure - A

The Members

IDBI Bank Limited

IDBI Tower, WTC Complex,
Cuffe Parade, Mumbai — 400 005

Our report of even date is to be read along with this letter.

1.

Maintenance of secretarial record is the responsibility of the management of the Bank. Our responsibility is to express an
opinion on these secretarial records based on our audit.

We have followed the audit practices and process as were appropriate to obtain reasonable assurance about the
correctness of the contents of the secretarial records. The verification was done on test basis to ensure that correct facts
are reflected in secretarial records. We believe that the process and practices, we followed provide a reasonable basis
for our opinion.

We have not verified the correctness and appropriateness of financial records and Books of Accounts of the Bank.

Where ever required, we have obtained the Management representation about the Compliance of laws, rules and
regulations and happening of events, etc.

The Compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the responsibility
of management. Our examination was limited to the verification of procedure on test basis.

The Secretarial Audit report is neither an assurance as to the future viability of the Bank nor of the efficacy or effectiveness
with which the management has conducted the affairs of the Bank.

For Parikh & Associates
Company Secretaries

Mohammad Pillikandlu

Partner

FCS No.: 10619 | C P No.: 14603
UDIN: FO10619G000213470

PR No.: 6556/2025

Place: Mumbai
Date: 28.04.2025
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CERTIFICATE OF NON-DISQUALIFICATION OF DIRECTORS

(Pursuant to Regulation 34(3) and Schedule V Para C clause (10)()) of the SEBI (Listing Obligations and
Disclosure Requirements) Regulations, 2015)

To,

The Members

IDBI BANK LIMITED

IDBI Tower, WTC Complex, Cuffe Parade,
Mumbai-400005.

We have examined the relevant registers, records, forms, returns and disclosures received from the Directors of IDBI Bank
Limited having CIN L65190MH2004G0I1148838 and having registered office at IDBI Tower, WTC Complex, Cuffe Parade,
Mumbai-400005 (hereinafter referred to as ‘the Bank’), produced before me/us by the Bank for the purpose of issuing this
Certificate, in accordance with Regulation 34(3) read with Schedule V Para C Sub clause 10(j) of the Securities Exchange Board
of India (Listing Obligations and Disclosure Requirements) Regulations, 2015.

In our opinion and to the best of our information and according to the verifications (including Directors Identification Number
(DIN) status at the portal www.mca.gov.in) as considered necessary and explanations furnished to us by the Bank & its officers,
we hereby certify that none of the Directors on the Board of the Bank as stated below for the Financial Year ending on March
31, 2025 have been debarred or disqualified from being appointed or continuing as Directors of companies by the Securities
and Exchange Board of India, Ministry of Corporate Affairs, or any such other Statutory Authority.

Sr.  Name of Director DIN Date of Appointment in
No. Company*

1. Rakesh Sharma 06846594 October 10, 2018
2 Deepak Singhal 08375146 February 28, 2019
3. Sanjay Gokuldas Kallapur 08377808 March 05, 2019

4 P V Bharathi 06519925 January 14, 2021
5. Raj Kumar 06627311 May 19, 2022

6. Sushil Kumar Singh 09584577 April 28, 2022

7. Bhuwanchandra Balkrishna Joshi 06713850 October 09, 2017
8. Samaresh Parida 01853823 May 19, 2018

9. Jambunathan Narayanan 05126421 May 19, 2018

10. Thothala Narayanasamy Manoharan 01186248 February 24, 2022
11.  Manoj Sahay 08711612 April 28, 2022

12. Sat Pal Bhanoo 10482731 February 10, 2025
13.  Sumit Phakka 08259618 July 15,2024

14.  Ajay Prakash Sawhney 03359323 August 28, 2023
15.  Jayakumar Subramonia Pillai 10041362 June 12, 2023

*the date of appointment is as per the MCA Portal.
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Ensuring the eligibility for the appointment/ continuity of every Director on the Board is the responsibility of the management of
the Bank. Our responsibility is to express an opinion on these based on our verification. This certificate is neither an assurance
as to the future viability of the Bank nor of the efficiency or effectiveness with which the management has conducted the affairs
of the Bank.

For Parikh & Associates
Practising Company Secretaries
SD/-

Mohammad Pillikandlu
Partner

FCS No: 10619 CP No: 14603
UDIN: FO10619G000213305
PR No.: 6556/2025

Mumbai, April 28, 2025
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/) (| T)
IR
4. | TGTIHTHTR (AY) 644 487 75.62% 157 24.38%
5. | SHTETRT A gl (2) 0 0 - 0 -
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_— il wigem
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/) @/ )
ELEIE
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(ST + @)
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# - T T i 7 g o i, & S, e e SifY (i) S e A o &
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feegot: # fari @ 2022-23 & o7 273017 5T 31 AT (o a5 & T G TR @i e S # 9@ X 100)/ 07§ e s
P 37T T BRI T 6.
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WITfd 2q Ufdees Committed to Progress
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2. oo favia o oiR fuset faxia ad & Jarfrgha e a1 &

fadi ad 2024-25 fasia o 2023-24

& UMY S | KUY S | RIS | Huaraiesh | o Ufaereh | UTEeRtur
g | FUN IS | SUN IS | AN HT | Y9I ©T | TN Y | % W T

e faumn | G et/ | Ueifefer feome | wad
U AT | HATR R | T ]| T HRAE | FER | (7 /T

T T EE)) U e KIUEE))

1. | wfessfafa 2.45% 11.49% ) 2.82% 13.04% Kl

2. | 100% 100% ) 100% 100% Kl

3. |Suwend 0 0| wmE 0 0 anTE

4. | 3I- HU=T 97.55% 88.51% i 97.18% 86.96% &
fafde i
(YT T
TAUTE)*

1oegafy: * - @it 7 7T Tyt YanfIgr @rer G (9) dret FHERE H SIS
3. o el qs gy

T feeaivTer SiftrenTt Stfarf-ram, 2016 T SUETST o SITHR T o URER / Shiierd feeaiT sheantEn ST s it
o foru g €2 afe 7, | o den 39 dag H g ST R @ .

S 3T TR/ FTATera 1 G o o G S o fofe a8, 31 A 2025 F 2,104 IIRATRT (24 SMESISTLNE FHiq sk
MBI o BISH) H T 1,044 SIRareT 7 30 1 Fiererm &1, 294 Iareit # T0g e &1 vl Ta 8, Fai 57 wmEet &
T EX ST & AR & 21 foree 31 Gfawr 3ucre 2. 766 IIRaTd sy Hieier 7¥ fRerd €, sufere 7 wmaelt # 3 o7 gfewn
ST T e T ¢

4. TG E URH TaeEiverT srftrentt sffrEm, 2016 % SEET THA et A dee § 2 afe g, a Aifa @ qafiew
SUTE HUT,

I, S T GAM 3fa AT € S gt 9 Y (https://www.idbibank.in/pdf/Equal-Opportunity-Policy-Employees.
pdf) 3T . S N 8 T & FF FERee W T ofauT IS F ST fafawdr, of THee @1 e § TEd §T e
IHH I T §E IHAA 3T FHSTQol el ATcaeor SIS Tl S, e 379 Tl =it i Tl A siacehi S

ST AT, S, G, 3, o, Sefes Rafq, o, 3, T, sremdr onfe TR e o fa T S1ees gan R o g
FIATE.

Frftes faé | Annual Report 2024-25 IEEI
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5. o ad 2024-25 % Ugeh YL oI aTo! WA e SR ShTHTTRT <hl shTH U ATOT TE ehTH UL o & el o,

o T T T HTHTIR
HHWACARIGH | TI@IHIGH | M T AR Sl qT EERGREINRE

il 100% 91% 100% 100%

‘qﬁ:a‘r 85% 91% 100% 100%

gyl 94% 91% 100% 100%

froqolt: + - @ 9 9 @7 & 7%, 37 SR T [N 7 T € [l fgea/ g ed g off & ot o af 2024-25 (31 7 2025 %) & R

T & T & 3R S 31 77 2025 FH YA H E:

# - 7 76 F T 78 37 SRR T [ el T & el 1 37deT 2023 I 31 T 2024 ) T g/ Mg g A B, 12 e F aR I B E

31T 31 T 2025 FH YT H &

6. o FrafeEa AT o ST S HTTRT Sl fFTehTad U s i S+t Tamur & &1 hig o Hie &2
Il gl, MM TR AT EAE T S,

ot e /e | Rt i
T TR & | €, S / HERT S R ©S #d & o o % I
S o | ST WEd 7T ST 'S €, S 9% % I WOHRNE © O 7
e ¥ = R%Mdiaﬁrﬁqlu!ﬁiﬂﬁﬁgﬁwaqﬁaﬁﬁﬁmﬁzm
: e, renfafert ol gfsramstt # srdtetr o= @1 &1 ofafd ¢ faan 2.
Y wHETE | gaT Kl
7. T G G AT U 6 (ST Sterar I o ehreni i SR sl ot e
fami at 2024- 25 ot axt 2023- 24
<eifere Heifera Suird iR Heifera Syuir o
Ao e wa;dmﬁg/ A g wm@

i wnﬁ/ e e (F/1) ‘emtrlTrﬁ/ T FE (/4

(0 ‘J\T) 3roar & g (‘a\T%)E 3rerar

tgﬁw = el o e
& (dn# AED)
I T
T 12,333 7,708 62.50% 12,008 7,597 63.27%
afger 6,754 3,260 48.27% 6,283° 3,089 49.16%
E& 19,087 10,968 57.46% 18,291 10,686 |  58.42%
AT SRR

T 487 457 93.84% 553 553 | 100.00%
ufgen 157 127 80.89% 168 135 80.36%
A 644 584 90.68% 721 688  95.42%

* - 327 4 T 9% FHARY I &
# - T, T it /e T T ST A 5 G 76 e T 8, 39 s 4 e ygE el /e ) e Gyt fRelfer weifar 2.
@TEATEHR PI FTET TG & FRU HHANRE 31 T 6,284 G FINIT FX 6,283 FX 4 TTE.
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8.  HHETHET 3N STHTII ahl fEU T ufvreror et foamur:
e ad 2024-25 forerr ad 2023-24
R T QEISIEI | hIgel SHE T WA EEESTET Rl SR T
ot F(T) @ (W) ufvw |wenm(dE)| ufve | e (I | gen(3) | gfew | wen yfaT
(WY Cuy (D) @ | (T
EEI
ey 12,333 11,617 94.19% 12,155 98.56% 12,008 9,907 82.50% 11,775 98.06%
‘q‘[%ﬂT 6,754 6,221 92.11% 6,609 97.85% 6,283* 4,881 77.69% 6,119 97.39%
EX) 19,087 17,838 93.46% | 18,764 98.31%| 18,291 14,788  80.85% 17,894  97.83%
hIHIT
ey 487 394 80.90% 397 81.52% 553 501 90.60% 507 91.68%
‘qu?:r[ 157 145 92.36% 145 92.36% 168 154 91.67% 161 95.83%
EX) 644 539 83.70% 542 84.16% 721 655 90.85% 668  92.65%
9. HHETHET SN T o T (e 3N R fasra wutem st faawor:
S fatrr o 2024-25 ot ad 2023-24
FA(T)* | & (AN | U9 (S/T) | HA (W) | "WE@ (N | Uiavra (/)
HiETd
T 11,147 10,764 96.56% 10,938 10,311 94.27%
fgen 5,802 5,208 89.76% 5,409 4,827 89.24%
H 16,949 15,972 94.24% 16,347 15,138 92.60%
WA
L 525 524 99.81% 634 611 96.37%
ufgem 165 165 100.00% 192 188 97.92%
HA 690 689 99.86% 826 799 96.73%
o

# - T A T [T 7 & 37 5 S FHART T Qalfge /=5 Qg T FHERT I & (57 geaiwT e a5 & e
T T .

@ - FT FHANE! / FTHIRT o707 farefier & & 7o 97T et [T 772 .

10.  TaTe i G yaE Yutrel

T YT JUTSAT ] 6l 7T
22 (gf /78 T yuTen @ A

FE?

T, S F U Tk TSI e 3 G Y Yol e €. §% 7
3T e ae, WS, gt Fia oY oy wmiert v et
T GRIT TS T o €. S STCTa, e 3 370 Tel it e, 3feref dreffetat
37 TeroT SHicts 7 S faftheues sifuemeat (sl feed f €.
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12.

13.

W) W g wE-gadr Srgar @l

T aar frafia we -t
SER T ARGHT T 3The v &
T s G wferand STueTE e ?

S FHT-TH T U He & T A Hieh fgeT 1 SIS L &,
S 3T it ST 1 AR T o T 7. S o i % SER
YT 3T A LT Teler (ME-Sreelh) 7 qoff oo onedy faeew
¥ ST e ST €.

)

T 3T T HIETRT SR W o
et @il @ fue & a9 3%
T I FET A G U A &
(8T /7@1)

e, S TO T AT B Ha/ e, A b o, 1 R /i
% foe AT, Soifagehel O TR 3Ne TEal ©. 59 3T, HHRT &1
G F T F e W Faer JRaTe (THai) U €.

)

T I o HUATIT/ R Rl
ﬁ'{mﬁﬁﬁ ﬁlﬁa—:\m iR @R

o, il HHET 37T 39 SN S 91 faferean s & dTid o1d 8. 396
T e § AHE W, faas $aeM 3%, 939 TR0, T W

S~ FHT, Aot e, e 37T a7 37fE & 9 STl fohar T o,

T Y T ferel e/ T Uiy farirr af 2024-25 farirr o 2023-24
W ITEW TPU Wl T | s feretrer e 2024-25 3T 2023-24 H S 1 FIE 4 A/
(TERERTEURS) (U S0 M@ M | e HIETIR g7 T o o ohref Gl =i/ SreareesTell/ 9o a1
He % T & SH) AT A TS .
- W LI e B AT FeAAE | HHarl

IR
Fachi oh HE el

HITR
@ W S e & A uone SieEr | e
ST (Yeiehi ol BISHT) S

T G Gt 3 R SRt shl G s oh fer ferdl T Surali st quia it

W?%WWW%W%WWWWWW&HWW TR T & i fere frfaf
[ERRI

o TS fRord TuH Frater quT 1o Tt it watert § weft wHERE & i ety w9 ¥ i o dHarge 1 giere;
o g e URERT § SATTALH FEHT UK, ST o UL Gl &1 587, 3T AT 9T ST & Jiae T ; 37T

o THuE H fRerd 5% TN A, $3 ST BT 3R F3 W% T4 7 soh Hfhear s dramsi) 37 Sucterar 3T
T o HreT 2E-37.

HAATET SN R g1 Freferiad ut e 77 el 1 e

39T

ot ad 2024-25 ot ad 2023-24
Tererr WHIT | adw ey S R | adw Ay S
ES arfuita ES arfuita
et ol ferfaar T T SN EE T T AN Tl
I & Ufdaes Committed to Progress
Tdd EieeluT & f5T TaAfda | Dedicated to Sustainability
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14. T I oA
faw MUk S GHT R wrieral et gfaeta Fient YoaichT feham T (T g
1T Wifateres UTieRTI el g SteraT ferdt S ue gmT)
e 3 YT Yo S o T Frter H forre e sy Fafi frder, it T SR St T,
R F et formfelT STRT Sret st g BT qTeor 31 g o I SIoll GO BT qLTeoT R T, S
1 STErET 3T e o Frer s ) S Siidfie ®Y § fR S &,

15. QR el w1 (S IS Br) ol TR oh ol ol 71 a1 wrer W Tendlt it Garieer shaTs bt i wre T
T YT AT Sh TR AT ok SATehet U S &I aTeil Wgequt STEwT / Gei ot Taatur g .

S o T R 3T Terer et i Refad 1 gifed Fe % fore e TavEe FEEE, THei, 1 B, 4 T R o

e &,

A o Hehdeh

1. ST () T e (2f/=E) (@) fadr R (2/=E1) o geg e e Rafa 3 i St i sigar e
iyl foht JEH AT E 2

&, S 37U AT ST FTTRE 1 SHe ST GRaT ST afayfel Sehet Jar e ©.

2. TGN R GAiEa i o forg foh o siget o AiieR I Wifaftes Saret sl el sl TS qe 39 TivT bt
ST TR I e o T fehd 7T SUTE ok AR 3 W,
e 71 AT T 1 T L ¢ o SHF Yo el o iR wfass ffy (drew), wer e S (Sewes), I, 9
T HaT T (STEHET) 2N1f S Gifafes walfaer s TR ST ST ofr 2. 59 ifaferd fashar 59 S1TerT ol STHTeH JHToT
T HEA ©. S T 31T ok TE 3R (T T Hifaferes fafarmes S s &1 o e o o fwa 2.

3. S hUETE!/RIETRI sl G YeM i T s & et reafien T we / Sl / 9o g2 & (ST fh s
JAYTH Yahdlahi & T. 11 7 FOre frarmane), ﬁmwmw%aﬁtﬁwmmmw
3 spora Fae UTTATY 3 T R AT AT S AT

SRR Eiie) m;an%a;r%mqw et
S 5 . e foRar T AT U
Syufy ! Rk Al SUCTE HUET AT & AT URER o e
TATEY USTR SUTe H AT AT
ot & 2024-25 \ ot & 2023-24 favir & 2024-25 \ it o 2023-24
AR T T, iR fomir o 2023-24 37T 2024-25 H S o gl FHAK/FT OGT Ta o f7genr e
FATT T =ie/ ST/ Y T HHAT BT Sl 2.

4. oI RET AT STaT U GHIE 21 ok a1 e e gt oiR siEs quifi o gae sl g a9 &
T HehmUT WETaT ShTlehy Hertferd shidi 22 (31/ &h).

&, S T YaTTg B T HHEINAT & o i Srmeret &1 S Sar € S 37 S & Siad & g Asr 90§
Al FXT €. A FAVAE 59 3299 § AT ST € 6 FHAr Jan1gfa & o152 el arifies qen A seemar & forg
T & Toh. TETETS 7 o o TTOTeIo SRy A SMESieneng S v fo Schmedr e (MEHeaw) # I feade wammn #
3 FASMCATS AT ST € -

o T I AR VI Tachd 1 Tae

o YA & 1S THY SiaH o o TEeed 1o ol AR ool

*  3ER 3 S Vel H N
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AT g F oI AT 3 &A1 €1=0n & A0 &t ST
e 3R S 1 Teas (e Tee])
T de FEd & [ HHRE Harrs

TR Gl Tocqel e fom 3 el & geer

TG S 1 Heed SR A &
stfafirar & ey

o @1 oh ARTIERI oh YodiehT ohT S

o AT ARTIERT AT FIA9T ( TN AHTIERI o Wi foh T shiliam o Yot 5) et

edichT Tohdl T&T

TR SR T YT | S 370 o Sl WER] 3 e U gea Jesl qu 1 e fafad § e & faw

oo TN 3 o afhar § 2. faxir o 2024-25 H, S 7 57 Yo J@er qniert ¥ g

w1 e Rerfeat | 1 et Refqat P SIS T SR A S S Ui T 7 Rl st & SuIe &

aﬁaﬁw UM T .

RS 3 TR YAei S Yodich 991 Yod S@ell AHERT sl sl Rafadi ¥ Se— g1 aTel Tgeayut sirfai/ 98t
aﬁgwﬁ%ﬁqaﬁ#mw@m ol GETIeHeh ShIATS T @t ye= &1,

o e AERT 1 TR Ue YA Tl o Fe w0 3 Rfadt % geis & A #E fafere ey 7
T,

THEIT 4: HIERI T 30 G LRIl o fgdl T T HHT AT 3T 37k e SHEE

THTERT
3NMayaeh Yhdeh

1.

TR oh TG WeheTieh YHEI o1 UaT oRTH o ToTu SO T Ufeha <kt qui ahi:

qrefelar ofT el ST % 9 ST Sfaesdr % o F 'Y H, MESEeTE §F 7 fai a 2022-23 § wh @i

feduies ST Y el Jodie (TUETHT) T J2ANT {1, THECHTS & ATAISH 78 G 3 3 fore foa o o 6 S 3

T UBeT facTeehl bl 3TITIaH & STIY o 37 qfauie, T 377 Semer (Fugst) & wecayqel g & weer &
T

ST .

T s

o fedurat S Traftharelt 3T Fawit i = gus famgd #T;

o o 3R 9% % fore yrifTes Yo Sogsh fawat a7 Tea 3T 3 37 Wreffehdr

o Siifcerar it 3 MR T FRATE AT TURUITAT 3292 & TR 3T, e

o foduR SR Yiad TURUIEAT AremT 3R RO % Hrem § Sareedl 3R faer &1 Aot F3.
THEUAT ! UTshaT T STaeiiehT

o ToaEa TgEM: §F 7 yHE fedurd Ge # TeaH F S 3Tk g, ST, fArHe ST oF % ufrer &
ST o TTX F S R FroTes, FHHAT, TTeh, FHar 3% forshar onfie &.

o TRWINTAT ST WAyt & % Suast il UR fectereent @1 e, srirmett S feremi 1 sferfie o 2 3 fore
TfeuT, TRITCHIR, PRy TE ST e gare St fafi=T geefiar fafemt s swemn fmar .

o ifenan fagomur: fequre ok S % HRITRT ded % fore wedy aifes T Sagel et & vee 0 ol 3%
TrfeReT % o fore afafwarstt @1 fawcror e T, 39 a1 S 5 57 ifaen G 3 g # 7E 3 3% 9y R
TR

ITfd 2 vfdees
Tdd Teelur & f3T gafdd
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o JyETrEiTT: 200 ¥ i feqamat & URfHRI & U e & HN W, 3% & Sfqamdr i wfd e g

T Uy

o ToqETtenl @l e WEHTAT: 9 Ui § el o T WaTe Te g, fed Hofed 51 o faum 5.

o Yfua Ul oT: fedure ufafHan & Hecaqel Sogsh gaf o SRS SIfgH &1 Sed? gue e .

o AT WETUTIIAT TI&: S fecean 31 3te &l T, YrfiTes Gy 329 37 el &l aaet & Y .
o TUMIeh YXGUT: fswsf & S I =ATeh FUroiiere TURAe 3 SfHeT fRar 1T & ik Se-Je1a a1l Tecit bl dreffieher

& ST 9.
SR gTh e | o Gl Fore SMTueh! Teen o ToTg e Rehamien o & i erfufaeiia feran man € oiv s e
Tk g oh T T4 h 3Mgf:
. RHINEH | RSy HYYUT & o (3R, SEEEd] TN Yg1d & S 33T 7Y
i R HASR N | THUITH, GUER O, O, | gl (afe/ |y fae o el wfed
dmiaang | fasost, arertien a6, srdarfien/ t@rmwﬁwaﬁ'{m
FECH | A arE, qa9Ee), 3 | fauRly o= - AT
srfafretia T ffde
ferm Ty &)
(&1 /7&E1)
1. |TeS & €0, THUATY, deEree, Ay | S IS 3T ey UL
S, FA HX, AEEA U, o fomRrd framo
ot Hifean, ST 3K o yfdfmar
T I3
2. |9 EE] A, W e, SR AT | SMaveh o e yfafEar
RT3k e o MR Sehed
® YR & I UEAH AT
3. |@Ed & SaMe, €0, I3 e, gae, | Frafrd o i ok feenfren & ggR
UFSTRTOT ST, R et o yfdfmar
o FHAfTSITET YT
o FHIeeT I
o forrd e
4. |frawe Ter A, dI9TEe, TSied, aves | avadnan o TUMHIfq 3TUSe
G = 3 o forier e geha
o v fomprad
5. | fawarsic & e, JeURe, AT e | * FEIE Jadl
ayfefarat I S o SprifeaeT TeeT
® U T
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g o Hehdeh

1.

RHarehi 3T A1S o drer enfofen, Tafator it wmaferen faust o wmmst & forg gferamd yam i eraar afs wwst
YA fehaT T &, A 91 ahl T8 Trweil ¥ UTe Ui feran chdl UeH el STl 8.

S 7 grafetar ST garael et % ufd SruT uidesd % 1wy, faxi av 2022-23 H v fedure gfaasr ST difqewd
oI (THETH) TishaT ekl i 78 Gfre foham ST Tk o STeh HerRuiioreT Tect $9 fecereen i ST 371 arvemeti &
ITEY €. THETHT YRR H S T =07 WM €, v

o TequTenl I wEEH: 9% T Fravm, S, U, TR iR fapdrel wfed o T e & TeE S
T, Y, Far 3R S & 91T ST==fsrear o SR | 2.

o JgE R WMyl d% = fequral Uy G, YRR, BEE g9 SR fEdud ga Sy e w9l
% T T ST G ¢ I 9% % G Yeui SIX el & Woy H I s, et oY ereneit &1 gwen
ST .

o itforenar fagermuT: i favemo % Ao ¥, 3% ¥ Gl qecaqel wHieRi, Qs i sifrera (uast) gi
T TR F ST 3G FRISR AR et & e T €. 59 faweivor I S 1 o1 ol gt &1 yrefismdr <
31 3 YR TX A Hid L B T el S 36 (et & fofe Toy Heeaqul & SiX e FRIaR T 9oy 31

o Sy TrafRur: s fafay feqwres quel ¥ 200 ¥ 31w 3T Tl § g Sfafw & 95 @ geeg dies ge ek
Taifere T 3R TGt 31 UedH 3 H FarerdT el 2.

THETHT RT3 feceeer & 9Tt Wiefeh Hare ST ednT 1 gfawn ya # {5 wergd foed i faur #r s fie.
CEETHT YA % TG e TR e, s 389 3R aRor SieRegeiR ¥ gay # fre e E,

AT THTERUTE 3R AT fawal i Tge i i YR % fTt e TSt sl et o W 32
(8 7E1) Al BT, A A A BT =T TG i Teh Ter T W eheTTent U 3 faal 00 O SR 1 bt SRar et <iferat
T Tifafafer o fha g yfier fomem .

S P T ST YIS Wit T B ST 3% Jafud w3 H fedure wmef T Hecayul e frE 2.
R et Wi o AT 3, S 37 T SUgl Gey I i w3 5 T TaT € S 55 (et 3T RN T
S % feTe ey a1fereh T ©. 59 STdafte 3 o & e Hiad &5 F1 SR < ST SHH FEHIiTar W $r HTgd
7 Tee 31 2. fectue Tear i Tfereiier T § ST 3% o FReET ARt S fedure el # aeerdt #1 yfafdfad & &
fore amafees T &1 ST &, o R aT wrfesar 3 sramese gt e e.

HUR /G LR YUET o el T AT i & fory Franora ofi e i sl aereii o faaur g =6 .

S 3T IEUTRT SR Tt & T ¥, fafr= Wt % 79 e o Siie 31 TOreT H G A 1 T R . S 370 gl
fecTement & fore Hoor GiSTa e & fore 31 oy 6T el ©. 550 Taa, S 370 famirg THeror 37 HegsiR Ueet & urey §
afere a7l % Siie H Tace o I {92 St 2T %

S 3 TR, A, FrromR 3T Wi arfeidt wfed o1 W fecemert & forrrar ofX st & framo & fae o
Ty o €. SehT e Gt forererd faror i o aftc =al & wreem § T ST 8. qo el qriier S o=

IOTe 3 el o fore, Fefetreit T HTwetT-a2- HIHT ST O¥ HTell S @ difeh frear S qurael gesti o fore S a1 gfdersar
F ST T T 3T 3 T gt e ST T,

IIfe & Ufdaes
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THEid 5: HRERI ! AHET-ERRI sl T HTET AT 3N STeh! a@Tal T et

AT Uchdch
1. freferiaa yreg o et St s sl ST o UHaTieRTi o e S ifa(at) w fed e ufvregor et faawr:
Taeirr ad 2024-25 Toeirr ad 2023-24
FA(Y  wafeumw  gieem | Fe (W) wRfeuTw) wfaew
Syufy wAEEy | (/T wEEy | (S
BRI T HTAT <ht
& (A) @& (3)
EXeic
‘{Ent'ﬁ 16911 16,447 97.26% 16,326 15,747 96.45%
‘{m‘lﬁ‘ﬁ‘gﬂ'{ 2,176 1,955 89.84% 1,965* 1,614 82.14%
EdS) 19,087 18,402 96.41% 18,291 17,361 94.92%
HAT
T 644 537 83.39% 721 664 92.09%
WA TR 0 0 - 0 0 -
H 644 537 83.39% 721 664 92.09%

* — [} TRHIICTA F] A T H & HT HHAAN 3 G G % T,
2. Trafeiee yrew 3 swefenfiEt S RTaemal <l STeT sl T <[AaH TTgd ot & :

oir fatrar at 2024-25 fartrar at 2023-24
A AW AT R AT A A AW I AN A
(T T feen 3 T it
@ | @y | @ | @ @ | GrEy | (W) | (T
LS IBIE G )

Y 11,123 0 S| 11,123 100.00% | 10,920 0 -1 10,920 100.00%
Hfger 5,788 0 -l 5788| 100.00% | 5,406 0 -l 5406 100.00%
T SR T 3T
T 1,210 0 - 1,210| 100.00% 1,088 0 - 1,088 | 100.00%
Hfger 966 0 - 966 | 100.00% 877 0 - 877* | 100.00%
T SHTATTR
Y 487 0 - 487 100.00% 553 0 - 553 | 100.00%
e 157 0 - 157| 100.00% 168 0 . 168 | 100.00%
TR /TR W S
Y 0 0 - 0 - 0 0 - 0 -
Hfeer 0 0 - 0 - 0 0 - 0 -

Faqult: * - qRIgefarar i TN 7 HIT & FRO FHAT H G 878 T GINEIT HT 877 & TTE.

Frftfer feate | Annual Report 2024-25
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3. frafafed yew o wftsfiss/ 3o/ Tgl e
. et Ui/ TG

ekl Tfgett
AT e Teifer Juirh e et Ui s
TTfeehT UTfistfien wTfeehT UTiistfien
qa / AU A / AU
Ty Tieet (d1R1E) 9% | % 34,60,000.00/- 1¢| % 34,60,000.00/-
U Yaeeh ™ shitich 3% | 1,23,13,678.13/- 2| ¥54,13,780.81/-
FrevTes tiee oiR wiE yegs 13,532 |  %20,35,197.03/- 7435 | %16,69,380.97/-
hHTTHeR! chl BIS T ST HHETT
HIT 319 %10,10,319.59/- 38| %10,96,532.04/-
o

* _ T IR 1 T 3 [T [ 16 TR (eI} ) ot Gl 5 A7 2025 3 37 H 30 1 2 3 o7 1 ot el 3717 7 et
(S e S Gy ST G 62T S & FR 3% S Tk &) DT 8, fo78 a3 AT A YT [T T <.

# - [T ST % 370 3 TS} T FEi 3T ST 3 faaRey e 76 & i S [T T Jaed s 5 Ve A T . 5 S,
F7eeres HEeT 3 TR 1 ST T8 52T STl & Gl 337 Yc 1 YT 53T STl & 3R 335 SJceh 7 [0 Ja T 7797 8. R et &RT A
T ) 3 SJeeh T Fa] 10T & 31 SqIeTT 38 16 TG T 8. T & et Gl H 57t 5o hR. e WIffer & i 9 FRardt 2025 4 ervres 7 &, 7oy
3 10 TRt 2025 I 4 T YT 9T SRT S5 B SR 8 3 o7 TAAEd A YA BT T 93 Yok AT 76 &

@ - HIfETH ) AT T F ST G N a9 HEer B O Hieew Tl &,
$ _ it g Bl SHST 15 el 2024 F S H HgFT BT T 8,

@, G A o T Shot Hgdl o UT9Td o 0 i UigcTiali o & A aTell Wehel Heigdl fferad grey i:

Uiy ot a 2024-25 ot ad 2023-24
T HoTed! & gferd & & # Afearett 30.82% 30.50%
F1 I F TS Gohel HoTe !

4. T SNURT RIS UM ohg feig (fer/afafT) & SRR g1 ST S19aT & TRTEH g1 HHATIGhRT o THal a1 get
T T T o T &2 (2 /7N

&, S T AR T S R, S S Sied T R I | A . Jifd ¥ e w9 § fefatad ot €
(i)  rieIe W e 37T g,

(i) i fafera,

(i) ST 7 S ST o 7 fe,

(iv) 3T o P,

(v) HHE T,

(vi) =T AoTed ST o,

(vii) FHANCET § greet wfafsan 3 forprrd, qer

(viii) FRISR 7 e o,

Sl o T AT SR Fre /A 7 W gre § S S R e ge i §.

OITfd gq Ufddes Committed to Progress
Tdd EeeiuT & [T &aftUa | Dedicated to Sustainability
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5.  WHATEETRI % e U Yetad foventadi o e o forg Wiepg siiafies o7 w1 quia .
S 3T TeH A iR T TR A ¢ S Sea? faw gifed s % i A & e G 5 SRR e g
2. Qﬁﬁ%ﬁ%ﬂ%ﬁﬁ%ﬁmm%ﬁmﬁﬂﬁﬁmﬁ%é’?ﬁﬁﬂo‘ﬁﬂrﬁ
L f &St e o fOTT O 3felsT Tdet 37 amé-eed =] foRa &, et 3 3cdies I Taiferd forrrc a1 S e
% fore ferepra frameor wffa fad o 2. Frfcere T2 Afearstt & 29 SciisT (Jwur, iy 3K fawom) sfufrem, 2013 (drer
31T T WA % SR A1 Scde o Tefe H U forehraret 3 o 3 fore o o T fopam T B, S 3 A
e ot AN T & S AT Wied T R T o AN Bl €.

6. HUTTIET I HTTR g Freferiad Ut ! T fTeRTaral aht T ¢

Taxia ad 2024-25 faxi ad 2023-24
TEHATT | a¥ o 3 feuon THIT | a3 feuon
TSI | elfad TR | Hefad
TuTE quE=

AT AT 12 4 - 9 3 -
HTRY T 9E 91 4 1 - 8 1 _
EIRENLED T RG] - ;T ;,A -
a9 / AgE I gl - ) A -
B
‘qﬁg‘& 1 I - 1 1 -
TTETRERT & T A - A T -
Heiferd 3= e

fareqfy: refeeret OX A Scdie e § Gafd Rmmrad 3 STE-gea Juel S S & v § ured R o €.
7. frefofad g i s Tl o A sdteT (T, fi s framn) sifafem, 2013 Faea et @

foi ad 2024-25 | o~ ad 2023-24
HERGS W Aot & I SdeT (Uwam, g v framo) 12 9
srfafrEm, 2013 (TRTET ) ded Fie @l 7 et e
Hiee SHHAT/ AT o UfaTd o ®U § Tieiuaee forenmd 0.18% 0.14%
WSTHTT Had! fYTerTadl shl Tl T T 2 0

8. QW M Selig uTell U fYTehTaaehatei el Ufderer TROTHT & s o forg o,
S 7 oot sefer ifd ST %, S refere T g TR SR SR, I, Told T S T STt T i § O
Uidet ST Faet e ST € <@ T €, % A § Tehd 3 & (o7 Qull =il &7 O e 3uaisd] 3l © 3% 59
feTe 3¢ wifererart o e el €. feeger ot O R/ forehrerdt &1 -7 e § S &7 O G €. oot sefler s
T et il el Tk Y S & T X Gehal . A AR uTee forehrera/ger i 3Tedd T =1 Tad @ 3% 78
Gferd o & o g7 % Tl feor SiR feawel sis, &1 Uee &l T T ST, feedel setl3id YT 21 W& o GeuanT &
Wﬁaﬁﬁﬁ@mﬁm%dﬁ%%ﬂqHdrimlaqlqm({ﬂqlw)@r%ﬂ@ﬁ?aﬂw%ﬁmmﬁ@wﬁmﬁ%ﬂﬁ
%Mf@ﬁ%;_?gééﬁaﬁmﬂdl@w{ HIFTTRERTR! b1 &l 2t 11 T o Rt bl ST Ha a1 T bl ST Tfciafescll
9. TATHHATHEHT T SUHTT 3Tk SRS HIRT 7 wfaaret ot femn g 22 (2f/78h)
7, fersmeei o T1er 9% % RIS FHUT 3R Tfaard Sy el # 9HI-99F I¥ S e T 9 of Sfefe e afed @
T, e, fafermt iR 39 ordi < &y e {1 TTeH &t & fore Fuffed ot &, gifafus woifeet ofk 9% s
%WWWWW@T&MWI* 1 Sfere o forsure 7 A B of 31 el S AT 6 WIe SR, 3T e e,
31 glereaTt 1 G o2 Foft Sarvers: =1 3a U B T Tl S gran e o fett it e w3, 56 v,
SR o GreT 0T B | 5 78 Qfte =1l & fob ot femm fondht e o, i ffer 2m st e i a1 e < 21 it

Frftes faé | Annual Report 2024-25 Eiil




@ 1DBI BNk

FIRIERT A 37 GurEdr o

10. 9§ T oA

3Nk AT 3T HTATeT o UiagTa (oTehT Yoaich
Tera T (SiRa g stera wifateen yrieeRT @t grRr
31T TRl 3T g gT)

et e 100.00%

T /s gfte 100.00%

B~ 100.00%

T A W HS AT 100.00%

RS ERU 100.00%

- i fafde =i A T

11.  SUYeR U9 9 & Uedich ¥ S0 g2 Hecaqui SIT@H1/ gt oht THIE i oh ToTt oY T 91 sl ST T Gariereh
FHATEE ¥ T S .
AR § IS SGH/TET 39 el g

AJ o Uchdeh

1. TR GaE fFtenTaal/ gai o fuem & ufummeey G st < @Y/ o] sl T8 SRard gishar st S,
e VT IS AT & T 81 & TG Hiear UiRATST ¥ Ol ST STyl o, Bcliih Wt el ot A1 e o e

AT st e 8, ek s AashR fgastat s oo gfrd w3 ofX R off Safad Seofer i e & foe Fafad smem @

2. ol A aETReRT S T H ERTeh Tt ohT QI SN STt e faawur s,
S Y ol o ArTefRiE 3 Aol | GRIeh a3 ek SRS TE & 2.
3. ggmmm/mmw%mmm,mmﬁm%mmw@%m@
§4
S 39 WiER/FrEierEt A % A gy S % fore ufqes &, S 7 ot ufge § et off ae ©9 ¥ 9ye @, e
AT o AT ST, 2016 T SR F ST T TRt o fere wg gfafera e & snawas Hifas gfmd e
F IR HIR. 31 T 2025 F1 &% 1 2,104 MGG &f {577 F (24 SESINAE THT ST 32N F1 DgH) 1,044 AT

T 30 S YT 8. 294 VRGN F ¥0 e 7 v TR Tél € it ST VRIS H YT R TS F FHACL & 47 feawe 1 gfer
SYCTH 2. 766 IS FUL Aol T2 Rerd € 3T 39fere 57 ot # 30 o Gioem Jar e G5 76 2.

4. T GEEAT ARTERI o TeiehT ot &I :

T G AFTIERT T 9T (UH WRTERI o6 |1 fohd T shREe &
o o &0 o) Teht Todien fhar T e:
ElSKIGED
S / SAfe i S T T sfEer WIaRT o fe 5 Tecqait & goetie 3 sl yonel e
BEEN EC T o Tfeh B 2. et o 2024-25 H, 9% 7 57 Teeqa i & ST SR H 57
s T ApA e Gl AERT § T-HyuTe wes o ©
LEL

5. wéaamﬁiwgmgéuzagufaﬁ@ﬁ/ﬁmﬁwwmaﬂi%maﬁwémaﬁm@gm
HRATE o faawur :

Teieh o S 1S Hecayul shigH/ Frard T8 o T,

IIfe & Ufdaes
Tdd Teelur & f3T gafdd

Committed to Progress
Dedicated to Sustainability
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THEI 6: HRIET ehl TATETUT T T HTAT AT ST THehT THT AT T&TeT hi ol UITE AT

et

NEYIh Gehleh

1. Trefafes g s sl el @ud (SIeT 91 TuTehT 3 3 Sl i AigaT et ST
LGS | frad 2024-25+ | faierad 2023-24
ECICTUIEKEIGIK: ]
ForsTelt 1 et T () (Si) S Gk A e
S 9 5 I () () S GE A e
3T BT AT § ZoTf 1 @ (H) (S GG SGE
TR TUT BT U Sl ehl el WU (T +91 +3) (S) SIWGE o T
TR Ea o
fSreTetl 3l et W (3N (S 2,86,034.83 69,547.60
FEH FA G (%) (59D 24,539.11 3,873.57
=T N & A § Sl o @ (TF) (SieT) 0 0
- UTE Bl W St bl el WU (SHE+TH) (SI) 3,10,573.94 73,421.16
Tl ohl el WU (T +8T +TT +SHE+TH) (ST9) 3,10,573.94 73,421.16
Teleh % (hUS) o SHIRIER o Uid Sratt Al gl 9.18 2.44

(Ztl 1 el G/ et § e Tudf #)
(T T T S H Sioh)

H VTia AT o ToTT THTANN Uedeh < o ShIIET oh Ui Sl el 18.97 5.42
Argar (qrdT)

(Zett o et e/ TR T & 9T 3 fore gaefs) (qew
frrferr guadl 7 Sfen)

+Hifereh STSEYe o Tew o St il AT (Fet Stt Gua/ quienticrn 10.01 -
TG (THETE)
1l <! T (Sehfeteh ) - quichTioter shwerml - 431

UL Soold o1 foh T TRl aTey Toid g1 i T tleher/ Wodich1/ ST fear man g ?

(8/7@Y). afg gi ** A AR TSIET T ] 4T,

1, el O el Toeerdy SiY g U e, S o Fifafe oRer whe, = o 9 2024-25 F o7 S T HARTHIR TG TR
1 3 St fer 2.

TZqofy: [ ot 2024-25 % 37l ST 1T T 2023-24 3 T G776l &, 51T A 2024-25 3 fo7T 3 7 3794 G 2, 128 Wiy 3k 256 Frferal
FT F5l ] G DT T &, [l af 2024-25 % Foif 827 & el 18 Tl # arcifad @y & 9 327 Ve 8, 37l 3 & el #lr,
AR 5 ST FIT, AR, BT ST 1.5 37T FIAICTAT T 2, 128 INEISA AR 238 FIT & [o72 AT ST Wt ST SIfergferal -
T 3 SR YR T 1 TS, S-SR TosleT 7 37T 33 f5o7eil & 3ot 3 701 31 3 fo< GEQ &R JeifoTer Fai7ed 2024 3% &) 52geret [T 1T
&. SIS7eT 3117 UgIeT & Fooff 1 TUT % for< TR, el O TTHITT Al 3 [T (SIESHIRT) 3 SR Haet Skl A1 (TTiE) SR Eee 3 379 T
& YRAT &Y F A F T F 7T R & FT TR ST ST S G, T 31T 3 S (FaeT) ) 55 T e/ () F S 3 3T
FT T E, ST [ e [l [t 3 3eciag [ T &. ST QT (fore] i TRee (33 2025) - FAfee Wi &9y a7) G7 Y97 20.66/ 77
& TG FRE H ITANT G- FANTT 7 I T (A F T & 78 527 727 8. Q1 & [RomAaon & o, s  faey af 2024-25 %
o7 qufIfers Grgee (THITE) TX ST Hifen 3cUTa & Gasf § Al 7 g [T . [y at 2023-24 3 [, 3 7 9T qomfce A diaar #
BT B T 5 b [oheTT 9T I TR AT ST AR ST Agiell 1 4 3732 & Goof & il 3 €7 4 afigseT 16 77T T,

A Frel a5 2023-24 F TS, 17 T 372l 86k T TEI 1717, SR 5 S AT, STEHITE, BRI 31T 14 37T FHATIN % o7 Foalf i @
TR [T 52T 79T, Farefiey atf 2023-24 3 [T 2,004 II@I3iT 317 208 Faferal & o2 Zrif 321 1 R 78 31 T 8.
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2. TSR U WA ehTL o ShTd (EITeH, SUeTied 3 SITa (WTET) ST o Siatia ATfHd STHiemsi (S1T) &
T g TS IS Wge/ laamd &2 (i T AfS B, A Uehe whi feh o fue Ao o st fraffia wedi st
T fehem T . I wied sl UTe et et TR €, | Shl T G RIeeh shiaTE, A IS B, ohl SeRT Y .

S 8.
Freferfae yre % Ster & Heitera Frferiae wene [ehTuT st S Tegd ol :
s foxi o 2024-25* | fadi ad 2023-24~
(i) qUSH STed 0 0
(i) g5 0 0
(iii) 377 78T ST 3,33,091.94 1,08,029.14
(iv) &I STe1/ auiidd st 0 0
QERIGEIEREDED 0 0
STt FHIeRTE 1 et T (Tehett e W) (i + i + iii + iv + V) 3,33,091.94 1,08,029.14
Tl oh! U <hi ool WTHT (fhedl elied #) 3,33,091.94 1,08,029.14
g 3 Z=felat o Ui Stet i digeT (31 & @yd/ IREer § T97) 9.85 3.60
(forett <iied fg wirs sd= 3)
Y YIfer Tt (TN % fore wamafee fa T efaiat & ufa ster 20.34 7.97
EAGIEG)
(ST 1 e @t/ G o ol Famford afarert & wera) (9 e
EESEEIEISD)
+fiften Seare & e ¥ ot Y digen (FeT el @A/ qUichTiordh 10.74 -
TG (THETS)
T Y AT (AT ) - TUiehTieTeh shuemi - 6.34

HYAT SooTE 1 foh o TRl aTey Wit G hig T Siehot/ Tedlich1/ SMTa feam man g ?

(Gi/7EY). Tfg gt > A AT TSIGT T 1 TaTa.

1, el O el Toeerdy S g I e, S o Fifafe oRer wheh, 7 i 9 2024-25 F oIS S % HRTEeR 79E TR
1 3 3R fea @,

fequfy - forefie af 2024-25 3 o3 ST 31 @I FT 32T faehiey af 2023-24 % ST G178 &, [aehieT af 2024-25 & o7 3 7 3791 T 2,128 Ir@rit
31T 256 FHATAN F STeT G I VT BT &. [T af 2024-25 3 fo7S, 377 71 & U 7 18 TIY 7eifer 95 7 eI rdferd, STy ST FHAfer
STEHNTE, BRI 3T 1.5 eIt BT % fo7< Sdcras / Goves GHT SR 7 T 37l e 9 1 Fe e, SaqR & s FHalera, ST, Bavrers,
7 fecell, STTepe Fif= IR TSITZ T S17eT FHAICT & 7T 17T [Hehrl ST STqfef 1ol 72T s3] Tt et &, 317 11 T % [o7%, 57T 5R 7T @ &
S JTTE] TE & ST G F IFH T (FHTREL. FIETRI S el FHAIR & 78 20 T I FHART x P17 [59) 3 TR T 7T T &, 37
T 37T 2,128 WG 3R 238 FrAlcrEl & 078, el Ui & 1507 3YTsy 781 & G5 ST IIRIGIAT TET & AR R Arad 7 (FHTRE, IR
I Gl FHRE F 7T 45 A2 x 17 2aw) & SRR Y3 G131 G 7 A T 7T &, FHRES 317 FIRY 3 Hrges 8 7 fearal ) Gy 37
TR TR 3 SR T [T ] 7€ 8. FlaaT FHAAN % Tt 5, 57l aReifaes 3R 3ycrse] 78 &, 72 faadl i G F T 7 % 365 fot
& TTAR G P SISH F T & T SFHIT T HRHIET SIS 3 fo7< [T Gt swferdy Onfger 76 . SR $97 7 o F 0T % 7T gRarerT &
T 3757 SIT A7 S A, e 37 327 SR (7aeT) 3 15k T o/ (8) ) SISH 377 377 1 T &, ST Iy T 1o [t 7 Sooi g [T
T &, ST (13 SRR UREVY (33T 2025) - FHfed WO EUART &) ERT JHIVIT 20.66/ TS & ST FHF F IYANT Aal-THIEANTT Fo
IR T (T B T % o7 3T T &, A % R % SR, @ 7 [ a 2024-25 3 [o7Q qlEIfer GG (THIE) TR IR e
3T & G 7 gy 5 g A B, ol af 2023-24 & 79, 3 3 9l quimfenn FHARY dger F dRlcd % & § 5B [T o ST YR T @
SHIHITT GRT AT 1 e SS2Y2 F T F A F T 7 e AT T .

A - forele a 2023-24 F [T 17 T & ST F @Y T AR BT T 37 3 T F FET, SoyR 7 599 P, SESITE, SaiEE ST
14 37T P, 32T T & 577 & T [Tl SIRT ST F1 SqYf F 7T 3R 6 T % 72 Adciay Uaes o7et I o, 74 3% 1 JE H,
AP T 5% P, AT, BSIETe IR 3 T FATT ST 1 B F [T AT ST 579 et & [T 3ucrsd 7@ ¢ frefetad g7
(45 X x 31 71, 2024 T FHTRA 7 GG x 360 f57) % IR T 3 7T, [T a5 2023-24 F 2,004 FIGIH AR 208 FHAferar & Fif 321 R 76
& T

IIfe & Ufdaes
Tdd Teelur & f3T gafdd
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Dedicated to Sustainability



Corporate Overview Statutory Reports Financial Statements

4. AABISA U Gdfa Frafefad faawwr yemat:

RILESS | afre | femad2024-25 | fadmad 2023-24
mﬁwaﬁgﬁaﬁ'{wwwumh?hﬁﬁ)
(i) YgSESAH T | d Y E Rrd o1 T e H, STgE § 59
- FEIERAE T | FEEE 3R SEHENE, T H e dede
. SR O U SR A SR AR st | wp | e (TH) 2t R R S R T s
(i) e wp | T S T ST drEterd H ardger 9
RN —— o | H QSRR H AR ST 8. SR R T S
. IR % O S0 U6 # & e ap | I STUEI, H AFTETT S22  feres A F e
i) T - w%émwwaﬁméﬁﬁm
o || e gl o A 2
- SR el RS
- IERF Y- FNSTER A TR A w | O
(iv) 31T U sl AT TR o
- FREITERTE P
- 37X & 91Y- FUA 3TER & T Afes w3 P
(v) 3= ki
- FEITERTE P
- IERF Y- FNSTER A TR A w | O
T hl Thel (e (feRetl oiied o) o

HUAT SooTE i foh o Tt STey Wit §IT hig T SMTehot/ Tedlichl/ STTa fean man g ?
(&i/7@T). afg < “gi " v el Terd T T W,
i, el T =il ety 3 G I e, S o gifafes o wher, 3 forie o 2024-25 % o 9 3 SNIRTHRIR T TR 01 & 3 S
e,
fErogolt: - {577 Tt 9% T 3UT &, T et T b SAeHe i FHH FRA F 7T ST U 7 7 IYANT [T ST 8. S 3 FH Fraferd & Sy
37273;7277'@277/377@73##m%ﬁm%wwﬁ##wﬁw?aﬁvwwﬁ@#wﬁw@? 5 37T, i 57t fefeT
Wgﬁm%ﬁmf;ﬁnnﬁﬁﬁwﬁﬁmﬁ? SIS S ST [Hele 7 A I H mef &, SI9fora Sfct il Gaftier Wil YT FIRIerdl & Gt &
T § ST ST 8.

5. SR U I A e o ToTu shig o e feRan € 2 afe a, A gheht et oi shraf-aa o faawur €,
S 7 garé fRerd 3 T FEfaT Wﬁwﬁ:mﬁasﬁ?aﬁ‘@aﬁm FeTeTe ¥ it e wiie (TEdd) wenfid fme
. IR R TTC STt 1 W FrAierd T Sy e § ATFCT i B SR AT § AT ST 8. 3R R T ST b
ATETINE & ITTET 3599 3 oIS T2 F 11 ST 2. 3 30T 7ot Y& 1 93197 & 7 Feradl hid & el SERi s

T AN 34 E

6.  HUIT LA EHT A SeaSH (ST Seast oh o) et Taaur fraferfiad yrew o wega w61
RILEES T forad 2024-25 | fadiad 2023-24
TSI mg/m3 oA Tl 2,856.88
LGEILG) mg/m3 EIEE 1.18
HTUTeRT e (TTTW) mg/m3 [VGE] 150.36
3ETE e ygues (disiidh) @ e KBEE] N T
YT e e (Al GG A & A Tt
BehTeh §aT Ugueh (TAUdT) mg/m3 Ty Y T
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FHUIT TERE N I (7 1 3 & 2 IeaiT) 3T ! Argar u Taawur Frefafad yrer § ugm i

IS ge | fadimad 2024-25+ | fawim ad 2023-241
& 1 T Gt Sedoi (SIeas #1 CO2, CH4, N20, HFCs,| tCO2e 2,360.87 285.97
PFCs, SF6, NF3 & 3elT-37aTT {garvr, 4 3uaisy ).
& 2 T el IS (ST 1 CO2, CH4, N20, HFCs,|  tCO2e 57,763.14 13,832.24
PFCs, SF6, NF3 &l 3ITT-31cT fga¥or, fs 3uasy o).
& 1 3R &1 2 BT el St tCO2e 60,124.01 14,118.21
Ui Bu 2elat o feqma & & 1 3N 87 2 AT oA Seei | tCO2e/ 1.78 0.47
(817 1 3 2 1 e ST gt / UfeTe I 7)) INR

crore
HY PTferT GHET (TITAT) < Torg Tumeifee afa Suaredeiat | tCo2e/ 3.67 1.04
o fea@ A 8o 1 S & 2 AT eSS (85 1 SR 2FFed | million
TSI 3cqsI / GO & fore gurefsra ufarert ¥ aere) USD
ifcien Scare o Teof oot & 1 37 & 2 F e S - 1.94 -
P T (Tt & 1 3 & 2 SISt gt/ quiefors
A (THITE)
& 1 3T AT 2 o el S Gh I gl (dehioudh) QUichTioth | - - 0.83
HHE

THUAT SoeI h1 feh R TeRall AT U BT RIS e STTeherl/ Yodich1/ STegTeH feam e g 2

(=1/7Eh. afg g A e Terhl <Rt T Far.

1, el O el Toeerdy S g I e, S o Fifafe oRer whe, 7 i 9 2024-25 F oS S % HARTEIR 79E TR
1 3 ST e &,

[T - [ e 2024-25 % [T ST 3G ST oty T 2023-24 3 ST T Ger=17T 6] &. [arehey af 2024-25 3 o3 3 F 3791 Foff 2, 128 wr@rait
3R 256 FACTAl 1 T @Y &) I [T &, 5 atf 2024-25 & o7 SHe=rsh 3eqsiT -6 1 % Tl W) (Gifyed et a7e 3% Sfofed SFRa?) §T
GG 7T ST G 37t AR 3% % F AT & STT9ITe 751 & & el 3cqStT ST 6. $9e! 2,128 TGN 3R 255 el 4 o T79mes 75 & &7
aTet [ 3ot I ST T8 [T ST 8. 591 4 2,128 IIEI3i 317 256 FIAlcral} & 78 TI FIoFRT & &7 aret 5 37t 31 9IfeT 78] (537 777 8.
Fori @ 2024-25 & [o7Q ST 3eqsiT - 87 2 5 9 2,128 VIR 3k 256 Feferl 3 fasicht &) @15 3§ 8 aret SeqsiT SIfyer &, Sister 3k Ugier &
[e7e 307t e SEINT A TX Qe URTT % g9 YIS T2 & GRIa T [57ed] % o3 30Goid R 3 WEQ 51T 5T 2024 % FeHfS1eT TR g
&7 F [e7T CO2 T ST G fo77T 717 & el & & cigredl 31 TT1 3 fo7 GRATer & Ty ST 3777 3% Y, 57 31T 3172 Sl (Farer) F
T35 T3 T/ (I ) SIS 32T 377 &7 7T &, STl 3 et [arehi?] faareuil & Seoieey [l 7207 &. SITEQT (fare] il G (377 2025) - Fifee drdr
BTV T7) ST JHII 20.66/JTGET 3 ST FITF F 3T AFA-THIEANT F7 BIFeT T (i) & 7067 & 73 T 7277 &, 91 & feemfeen
F SR, 5% 7 [T a5 2024-25 F [e7T QOfwer TG (THEE)TR SR Wifcd 31T % Gasf § Age 7 §h [T 8. forefia af 2023-24 3 forg,
S 7 T ORI FHART AT H FRIF F & 5 The 52T &7 i ARAT &7 A7 51T el 1 il HB2YE % Faef F dfigar & &7 7 avfiga
12 777 7.

A - [l T 2023-24 3 [T 17 T 37l 3 7 T FIAICT, STAYR H ST HAICT, SEHANTE, BT AR 14 37T FITT 3 o7 Froff @ T2
TR 1o 77T, Farefey et 2023-24 % 2,004 I3 3R 208 72l 3 Fif 827 31 R 7 o) 712, forehi ey aef 2023-24 % 3051 7e 1 S7erarg IR
TR Sferef et er (ST @ foreir 7 .

8. T ERT S U WHETSH T Seaai ! &l i ¥ Hafed shig UNaemT e 2 afg 8t ar faawur €.
. S 7 St @Y B F TS e S 3 SRR A T €. 370 e B2fUe S FH H b e 9
freferfed sum f &
o U RISl B SAEHAT STANT AT M FISTel 31 rsal P ST SATGeTHdl TS I & el S 2.

o TG 3 HRICH H YU YehTeT SHee & M U U] Yol ¥ UiaeeTa ST,
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o I STANTH A A HIg 3 9 AT I Foff A3 o< A

o T/ WY 30 ffe ¥ Sifye o STATT H 7 B I 3 &8 FH.

o ICHfaSH, BRI, ST AUl MY 3= SaHIf: WefcTd 3RO Pl STAT H F 2 I¥ s .
o Y SYRITN F ANk TELENE ST Bl THY L TR0 FLAT.

o TS F S FE F 100 FSTAIT B I T =1 fRAT T B, AT FCIRE Tk 3R JIAGR A AT 7
AT 30 HST 3T 10 FSTegl i T T2 T foham 7 2. SETieam e § T el 51 Sefad ot 92
Tt fpe T

o SIS FSSH K AT F AT BT FReTactwor fram T, forees ufomaey w4 i o o g2 ST A 2023-24 F faw
4.27 tCO2e T 3T § =T ST HeH.

o g e fgavu & fefSieciantor § a9 2023-24 T 4.66 tCO2e FE ST I o= H AaS e

o WA BT Wod URES (STESHET) 3 Bd JHIUN & 61 SEUETE § 79 IR & o TSt o & = T e
3R fedaT 2026 T 9% T & 1 IS ©.

o SHF YA, 3 P 0 T RO Fereiror S Grewted At 8, fHEE St et § swien e e .
7T feretrey Tifcfaferet o Tafaruie wure ) FHE S JoY F 3 o § 3 S h e T WEwIfera 3 fore fammifra
IEH T O 1, T 55 F 07 37 FareT TEhiferal o v foey § 92 Fie Fafiie &1 T S fierd @

o oM SIfEHT % S H e et S W STHHRT Ja T & o, S = FA1Geh Serdr] ey JueEr 7 &
2 T THITOTT T &, 5 FAMER T 7 o1y Ui F f927 % Ao 371 55 T19 1 5 3 o fo7e 3379 o T8
T o IR ¥ e 1 forferd 3 % 39 I o S ST e 2.

9. TEMEN &I Yae ¥ Gefaa faavor fmferfas mer § et

RIRCS] | fadad 2024-25+ | fadrrad 2023247
IO hel Hea T (Afgeh AT H)

A FHT () 4.30 4.99

EeERIEEEERIGID) 38.22 21.88

Sta-FfRediT Fer1 (F) 0 0

foreior 3R foreianor & F=rICE) 69.00 2.61

J T (3) 90.62 0

e ofed F=T (TH) 0 0

A SR FE, A HIE o, FI s w3 (M) 0 0

3T BN 3 TR SR o1 (T IF & afl, F9T [ 7%, 206.57 125.37

(FTE 3 3R 37id & ¥ Heftrd 9 3 3TER &R

T (T -+ +T +31 +3 +TH +30 +THA) 408.71 154.85

Tfer BURT ZHSET WX HE AT (3T Fel HE/ IR Y Tor) 0.01 0.01

(Hfreh 2 o fafera wedm &)

H YTfeRT qWAT (TG o for Tmfera ufa 7 2feieat W ae &l 0.02 0.01

drgar

(ST e T/ & fere TmefsTa aierer & W) (Bfess 2T ufa

TR e & 9=

+ifeieh SeaTe o Hew i e sl AIgaT (S el e/ YulehTioleh 0.01 -

FUIEA (THET))

A AT (FehTeTeh) - qulehTiotd shuami - 0.01
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S U TR, TN Tgfr oh T g1 UTe hed sharll (Weah =1 ) sl Teh S0t @

TR T U TR Hed (T)
(i) TTEE - -
(i) Q437N - -
(iii) 377 gAY gfEmeH - -
W - -
SO GU HE, TAUA Uil o T g1 UTe e sherll (Hieah &1 §) il Teleh 0T &

HeR T AUIT: TSR el (T)
(i)  STefrr - -
(i) STHEH - -
(iii) T FT & 3 GREH 4.30 4.99
£l 4.30 4.99
S U R, TV T 3 Ty g U6 el el (Afeeh e ) %1 e Suireg

e ST YU $- e (A)

(i) TR 38.22 21.88
(i) 3w - -
(iii) 3 gAYifea gR=re - -
HA 38.22 21.88

2

ST gU TR, Frue it o @Ey g T foran T el e (Rfeen e ) R Ui AUty
e T AT F- e (a)
(i) e ] ]
(i) SHAH 9T - -
(iii) T2 LA o 37T YT . ]
W -
I §U N, TG Uil o T g0 U et kel (Hfean e o)l ek St &g
HeR ot YUt Trmiur ua faea @em (3)
(i) AT ] _
(i) 3w - -
(iii) 37 i gfare ] _
g—m‘ - -
S gU T, TIueT ugf o wWEy g T fordl T el e (Afeen e W) I uee Uiy
e T YUt Trmfor ue faaeienor e (3

(i) STl - -
(i) S H T - -
(iiii) 311 QAYIT gf=me 69.00 2.61
Exd 69.00 2.61
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I U TR, TN Tgfr oh T g0 U hed sharll (Weah =1 ) ol Teh it @

HALHT JUT: FEq T2 ()

(i) TR 90.62 -
(ii) T3P - -
(i) 31T GG g - -
EXd 90.62 -

I gU T, T Ugfa o Wey g T Tohan T shet shet (WfEeh e W) i ek Ui g
HALHT U FEh =0 ()

(i)  Sefrr - -

(i) SHAH T . B}

(iii) T2 T o 377 IR . B}

&l - -

2

I U T, TN TGl o @ g U Gt el (Weeh <4 o) ol Ueieh 210 &g

e T YUT: 31T TR-FTHTR S el (TH)
(i) G B} )
(i) gF:3wnT - _
(iii) =1 G gfare . B}
gﬁ' - -

S gU e, Fue™ ugfa o ey g T R TR el e (Wi S W) Y Uedeh A R
O T YU 3 TR-FTHhTIR IA Hell (TH)

(i) S - -
(i) A H g - -
(iii) T2 T F 37 WA 206.57 125.37
A 206.57 125.37

AT oo i foh T Rl T Toid! ST hiE e Stiehot/ edich/ STATa fean g ?

(/&Y. afg gt > A g Tord <Ry T .

@, e T el TeTerd 37T G U HUAAT, S o Tifafies o T, | o o 2024-25 F o § 3§ SeReys i T T
1 3 3R fea &,

JETqull: +- farefiey @ 2024-25 % YT T T ST fare T 2023-24 % T GoAAT T8 & [T T 2024-25 F 7%, 3l 327 F AT
5 T 37 5 T JEI P, SYT H SGH FAICTE, SIS, I 3 YR 37t F1lal & [T [ e 72T &. farefiey af 2024-25 & fo
E-3yufers 3 F27 ST 327 2,128 WG Y 256 FATI % 78 KRG 50 18 & [t @ 2024-25 & 78 3% % e #ferd 3 for i 70
STTIITS 7 32T R oA 7127 &, IR & 8 digrefl 7 701 & [o7< IR § XoRe AT 317 1 1, 7 31T 3172 Sl () &7 fagei 9% et/
(BIF7) T SISHT =7 37 7 7T &, ST [ G farehia] [l 5 3eeidd ol 7197 8. ety (fag el uRew 7 (et 2025) - e Gt @vazer
) ERT TR 20.66/ TG 3 YTV F P 3TN G- THANTT F2 JIEFT G () F T % [T 52T 70T &, Faft 3 Fomtaaoif & 77,
3 7 i a5 2024-25 % [7Q QUiwIfeTe GHGE (TR TR AR Wi 3eUra 3 Fawf & g #7 Jha [T 8. [ anf 2023-24 F [T, 3 7 7l
QORI FHAT A F AP % & 5 JeF [62T o7 Y JRAT &G A7 5T Al 6 i SS2Y2 % el 7 cigredl & & 7 afighc 1697 77 <.

A ol af 2023-24 3 7T 3 TIT - 3% & TET H1ET, SR IR Pl X ST Gromivr #icir - & 7ufome 327 3 a1 f35T 7127 .
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10.

11.

12.

13.

ST YRS | ST TR Shel Yea Y1l sl G9U § qUi hi, 310 STl Ud Uisharsli § WavTeh i sigdiet
Tﬁmﬁnaﬁmmﬁ%fmwﬁﬁaﬁmﬁﬁaﬁ?@mﬁ;m%mmﬁmwwﬁ

=fef S FereiTer et WaTaT % ¥ § UReETer FdT 3, 39T E-F 99 o 3 o aTel WA FR H Y O 8. S 7
SO e ae i ST © Forgs Tt wafert 3R omErett i wnfhet e e 7. S, aiawn, 99 SR Searg uiad
TATCT (THSSTHEE) ST fuifee fraar feon-Feett s urer s 2, fora o giaferd s @ 6 9y soeeife e a0
B % 180 et 3 e foraer < fea STy, |l - ot e Shaed Weligea/ 3t Feamsfrerd &1 & frar ST ®. S T 301
3R F9aTe T €-Fe OX FoT T & fore ok Jomedt of 9 97 %,

Tfe T & e/ st uiiiiafies & ¥ GaaIsier et o ar U 3| U fgq 2, (S e
SAF, TIENT N, Tahee 4R, e, Wa fafqgar gewie, a,qew fafaw &7 onfy) Sei wafawia
Srvirat/ e sMavaen &, AT Frfain gre i firaro e .

ereiier JaT Jerem & % A1 S TR Fe T A1 Fé Sl €. T, S TR T § B F B TA B € 3 T
TR AT T fafTer T STTe G HYAr 8. S d 07 S G fammdrr S freifed w5 e & e
RIFERTC ST 1 i ST erTehrdy qerelf ohr Scareet/ ST e aret SaT ue wfcrefer i et 2. 39 37erma, S &1 %0
T HeOier ferroT 1 greaed Fed B,

1oy farirer ad o ] SR o SITE U TR R fehy 7T ufastrsit ok weifauier uwTe o YedichT ot faaur:
AT el

T e A ¥ ] watavui sy fafrt) feenfrdet s srumer et € S e (Tguun @ fam sin
Trreiaron) erfarfem, ar, (Ue@oTeRT fRaToT i foreis) srfarfam, wEtaor Geger st i SHeh siavia o e T
Forarm ( g/ =@1) afe T2, A1 0wt - ergureri a1 faawor frafafad yee i wga i

o, T I B AN AR s fafrer/ ettt s sure 7, S i STer (qEwer # e SR fEEn) s,
1, (ST 1 aror SR i) sifufem, waiawor weeor siffem it 3ueh st s 79 fem.

wU | Suwr/ fafEw | RemueRwreEn | faftame e e I TS GaRITeh
e | feyntrdyr s Seorg i TEaHL Tuu A st | hiarE, afg g &t
forgant erqurer &t feman STSTeTA IR ST
T T EE/ AT/ T TE
&g afg

;A

AJA Hehdeh

1.

Tl Hehe qTel QA1 § et e, Wud 3l frde (faett eiet o)

STt Hoha aTct &t # Rerd yodeh gfaen w97 & fa, frfafad st yem &3 :
i.  fFEAaM

i, RETeH & yPa

iii.  frefafed g § S/ ferd, @ud e fde

RIRCS] ] ECIES ] ot ad 2024-25 ] ot ad 2023-24

B g e Tt (feretl elieT o)

1)

Y-U83 Sfet o - -

(ii) Yq-SicT R - -

(iii) 37 T&f S{ct R - -

(iv) &I ST / Aquihd ST T - _

(v) 3¥ " - -
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s ECOE T ad 2024-25 | ot ad 2023-24
et TrrehTe it et W (feReielie T ) o - -
e % @A ohi e AT (fehetretie ) T ] _
yfq BT e<elat & Toru St oY digar (e fFer o srer | Tore - -
THaiE0) ERIERSE]
(EZSIRSIES
ST 1 Gl (FPo7a) - T SITT Faiferd Afeh 97 Tohehl & - -
TieT g el Tda 3fT Suam &t &Y (fhetieiiet )
() IyBSTAH i
- HEIWERAG o - -
- IR & Y - FUAT TR TR H 3o L P - -
(i) 9-SAH oy
- PEIERTE oy - -
- STARE Y - FYAT ITER ER H 3e0g HE o - -
(iii) TR A F i
- HREIWER TG o - -
- IR & G - HUAT TR TR H 3 L P - -
(iv) SI-UET T AT I o
- PEIFERTE e - -
- STERE Y - FYAT ITAR T H 360G FL o - -
(v) 3= R
- PIE IR AL P - -
- IR & Y - HUAT ITAR T H 360G HL Ty - -
BT T et oA
(TehetieieT o)
2. FUATHA G 3 IS Ta IHRT Al T S PTG UTed o Jd e :
s gt | Taxirad 2024-25 | faxirr ad 2023-24
el §F 3 T IS {CO2e 1,573.92 It TE
SISl # CO2, CH4, N20, HECs, PFCs, SF6, NF3 5 3{eTT
T S T e, I 3T ©)
Tfer HUAT SHRGT UL hel & 3 It drgal (Fef a7 3 | tCO2e/ 0.05 EARE R
IS/ TfEeH ¥ ) ( tCo2e U IS AT T 7) A
QT
et @ 3 T SeHSI g (F/e3) - i Scare & e | tCO2e 0.05 ST T
T (1 8 3 STt/ ORI T (TR RE

[Tqulr: * - [ty @y 2024-25 & 7T, 817 3 357 & U] 579 % 3R T el 7137 401 (el &aTE 7757 IfHer) & 73 &1 7% 8. IR T &9 o
A T 3 o7 TRATCTT G I ST 377 3T G, 9 3T 377 STl (F7a7e7) &7 [0 3 | (T S SISH 377 379 37 71T &, S o e
foreT fraur 7 3ol 597 T &,
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3.  Suded STAYach Hehdehi ok W 10 T FaE o1 7 wifiRarfaen Haesiier &=t o deig o, T &6 # Tehamm 3T
ST T o W= wrd- fafderr I T o Mgyl geae ST STuee TTd o1 S UeH 1.

ferirer T T B % A1 7 T S T2 A Ta Bl 8. T, S G Ol § F FH FH G B 8 S g
TSRO AT 3 faferet i SrgrerT YRfd FEar €. S o o i Wi famur #1 freqifed Fd 5 gate % e
IR JET S fo SSA errerrdy gerelf T Seare/ 3T & arel S TR Uiy Freifed el ©. 59 Sralran, S &1 07
T R foraioT i Gredifed S .

4. fe e Y YUTEAT Sl ST H G S, ST St/ YaTg et/ Se=T shen ok R e aTel UWTE hi i i
& T e fafyTe tger srwar fardt srfirra greivfirent an urem &1 ST fRa €, A Huan SHeh WY-|ng UE ugelt
ER RV T R TR (R G 8

S 7 ZsT HOTCTAT B FTaT < X TG0 UGS A TG 1 HH F3 & 1S 58 Jaet H [ 8. 5% Ut 7 Sei-gord
THTST TGET S T8 <, T1T &1 his 3 TehreT T of oTe T2 € S Wil 89 T Wferd 9 § @5 86 &< &d . $Em
TeRT9T e T 1T 9 & 3 fore STef ol Gel =, Tl 3T SIRansl § Urehlces GehreT o ST &bl Qreqifee fohal ST .
w?ﬁmmwﬁmw,m,mwwmwmmWﬁwm%mmm
SR,

S T 25°-26°C T T URATCH F A 1 § 37 GaE & JuH FaAicrd TR Sahel T ol Sretl-F9Te Hisa I ot
feem 2. s9ady Aftader Mreie Tl (J18TREE) Fiotl-F9Tel TG o =i 7 wRamei 3i} e et 3 o 79 €. 4%
SfeTeT et S T et H weifer forsTl #1eeh U (e Tet 1 ST S TIaT et ol AfET o Fe SIS
TGHT 357 Frofl HOTCTA YA FHIT 2.

Fiott AR SIS H, PR Uk e (T, Gag) MY Yo% 3iwet e § FAT: 30 fheiane s (Fesegd)
3T 10 FSI F G Tl e HATT €. SIS b T F et & Farde § 100 FSaedr i X wia =1 & s
TET B, STa(h GoE 3 T et 7 40 FeTedl Je Tnfad 31 S T8 2. S 7 afasr § Wi 1 e & e @ 9Ra § 18
A arelT St a0 off 3fese fra &

TR TGS AT TS T 3 FH H & o, S G TR B T T b 3G T YA 2 TaT . g F g
Fegreshot STeT ol SYANT STTET 37 T TG & URATer ¥ fohafT ST €. farsTelt 31 A d &1 1 g3 el Tl & ey & oy
fgeen &1 fawe et Fafad € F fFar T 2. St @i 31 57 F3 % i SegR Fafes § Fufge S 71 erie fear
T %, 3 R R T St GReT0T S UfeTor SeTofiera o Ut S sl Sfdeesdr i <o €,

5. o HRAT o UTE ShETL AR 3T SMOeT Yee oM 2 2 100 ITeE1 3 S &/ dafeich Y .
T e & GRET 3R ferera/amuar o S S et # fawdr gifad w31 % fore 9 3 o g FeR ez
TS (STGR) @ R e 2. 9 weeaqut fereq it o fore R PRt s (i) et #, 37 ST o Q-9
ST fererat/3yeT 1 Rofe § Ae-odi 377 3 Wieome Qgift TRt ST s onfier €. $5% 7o, SITaT & S
IS S Shr AT ST GeaT STEar &1 FH § 8 T TgaT & 070 S5k JH@ Hfs3 & (o7 ek sTieh STTqe] Fale Ars]
(Semdn) A o T 7. = Sraue Ut o ded S ASTIST sh Rl & TIeIT ST Trer ST, 1 St 3%
TECIUT SATEST SHANT % oI Ty ST 31Tt & ey F faT 3R IR {3 ST 8 3R S & W@ are] i § i
Tl 3Ty AT e STt €. S bl =TT e T Jomedl (SRireresy) Sugait 22301 :2019 S ©. 31w
S & fT2 3G (https://www.idbibank .in/pdf/basel/BCM-Disclosure.pdf)

6. U e SEAT U UITGTUT 0T UgH aTel Tl ol Heeauul Ufdehel UwTdl <hl Yehe i, SH Uae W g qiumai ehl
S 1T STho ¥g T = -1 SU TR €.
T H, S o G e & YRTET 31 37 Y o9 ol wecaqul I9Te 31 Gt UTed e g8 &

7.  Uod Gl h ARTERT T Yot (& ATIERi o e fohdl 71 e o Yod gT) TSent watatutr guri & forg
Tedieh e T,
S 3T T ST TR ST a0 3TeNeit % STUICH o Joalidh &q JoTel T -1 bl 9feham & 2. fareier o 2024-25
F S, §F % 57 GoT S WRER! Y TATEor STersT o e i g I §T S-S Oe S T,
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AR Heheleh
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S 3T SR 37 JET Heal/gei 3 T 2.
(@) T o e vieel/ Tl o e Hag/ TeE R, W 10 YU SanTHeet/ wet (6 et & e wewt

AT o MR W i) g,

U | SR 3T SANT Ui/ Gl o AW # SR 3R AT HSA /
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1. | R S O S Heel(SEem) T

2. | R ST R (Gieang) T

3. | R aifofSaes O 3ET TerE () T

4. | W S e weae s (wrderd) T

5. | I o o ORI SIS 3R a9 (fRrsn) )

6. | e facel gar e 99 (Fer) T

7. | R St e g (TreaTE) T

8. | WA o T () T

9. | A ST 3R ford G (STESEETTE) T
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¢ g e SR 7
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A Hohdeh
1. S g wwidfa ardsiien Sfd aht feafa ot faawr:

X Twfda W Wl & fere T SR TR S ERI ! TR waEn | 99 foien, gfe
W, | s N | s T alen | S SR U SUGTE 87 | i oNgh (e | SUTeE e
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fagicr 8: HIUET Al AU gieg ST =TEETT fqehTd sl agar ST =gy
3NaYTh Hohtlch

1.

1] fairar e #, ST A oh STET TR, TR g0 Y ahl T TSt o |TTiereh JTd o Yodich (THeET)
T et :

FAT (AR HHISTR I ifd) FEH, 2014 & F2H 8(3) & 19, T 1 TS 91 36 31 o TR arel HIeEeil
TSI TEahE aTel Rt 1 T Gealidi HeT Savas &, T97 UNAerHTS Joic 3 w3 FH T a9 ec T4 8 T8
2.

fer foire af 2024-25 % A S 57 FAferen Frogen? oREsme f5H 2 1 F20 ST 39 Sifi &1 e wnfie &, 3 fruffed
o Y 1 YAy O T I & SHICT 5 UNCASHIT & e B geie ] fafrem o STarer H STe & farig ot 7 o s,
SO T ERT RN SR Iaie (TR T ) o ot wremd S 1 afiaieiT (31) & Haifere Sentd gem i
] el

TYET T ToTeRTe T S i 3 fotehTardi o fHamor & fore o s quf g,

o 7% Gferd e & o ufers @ o Sk Wrogais veal i o Tl cferd WSt 7 fouer 3 et odis 3 fadfid fmar e,
AT TSI ST U R ofr forehrer <t faferad foiid S o & ST Afew. Wrageie S i e F 9T HesEE
T ORI Shr TTET Bt ST Here e oh o Forriar 2. 55 Srera, ferehrardi 3T i1 118 Srars T e friid Hremerg,
SUgST 31 AR T Gaifere gale Sfafa S e s S, fareor ufwer S @ dregens Jifa # sfeafad ufwnsit % ey
ST

T A1 7Y T SYfehatetl ¥ JeTe 718 $HYE Wl T UiavTd (T o feama ¥ el SHYE ol gorl o 30e):

fadrr ad 2024-25 | ot ad 2023-24
THIHTAE/ B IeUreh ¥ TeTe A TR 2 T S e o fore o feenfacet & ergey fruifea fafaer
A % e G dR TfsHT BT ST Bl ©. S T faheel § R

S 3T W & wiE ST & S ureifies S
Y O B, 9 [0 ©7 ¥ THegeHE T e fashdrst ¥
I S92 HHTET % GFTeTe ol Tl o S 0T e
foTe fqeen 37X gfsanali @1 sxafierd i & Ul ¥ ©.

B Il 7 AR Gor: Trferiaa Wt w e sfemst (s 9 -y oged & e W et
RIS AT HTTRT W) TRl et TG ST o TIA9Te oh &Y W I chl T I Yehe i

W * Taia a 2024-25 fadia ad 2023-24
T 6.14% 6.75%
3 9Tedy 13.65% 14.75%
M 22.60% 23.12%
EIHERES 57.61% 55.38%

frequit: T &) (a7l 3 3 eRoT Olcit 3 S TTHIvy 37~ FTel/ FTel/ AR 3 & & afigd heT T &,

A9 Hehdeh

1.

AT TS Yoatich § UTT I TehTeeh TTHToTeh TTET ekl h T ek oh foTl ol T shriargat ot T €, (Hawt:
T TP U 9Tk Hehdehi T YA 1):

EIEE
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2. NI et grr sifwiEiita fide weameni fSrett o STuehT TR SR Ui hi T SIeasTR UiEie T o an i

frefefaa THa weE &t
wY | T TEATeRig feret @ ! T AT
|, L IECIPR DR
1| 3Ty [ERJECIRERES 70,00,000.00/-
2 |fewr SRR 50,00,000.00/-
3 | 9REsE = 19,50,000.00/-
4 | TR CIREIC 1,15,40,800.00/-
5 | werweE ELELES 2,90,06,725.00/ -
6 | TEAyeE e 3,44,864.00/ -
7 | ifeem TSN 29,67,300.00/-
8 | sffeem AP 29,67,300.00/-
9 | TSRIH EIRY 24,00,000.00/-
el 6.31,76,989.00/ -
3. ) ST MUk U ARHET GiE A HiNE € FEl 3T SUiEd/ wASK el aTel SufdeRatel & @SR @l
TAfRAT 4 & 2 (31 TEY)

. Sl R T SR - F T ST Hiofal ot o S9N CHeerE/ TS o Sam fm fer. 7 (Tregensyn)
TSIl ST I ST STHT 0T (STHET) ST i § B2 3 R foeam T TaT B

@) o SufEge /AU G ¥ T Tl i @ 2
S =9 G T 2T e T 2. T, deh THIEEHE TSiighd fasharell ¥ Jard / g e e
M WA TR (YT e &) ot e e 8 2

S T G H ST e TEA R,

4. SO T ERT URYh T o SMER UT (TTe] faeir o ) S1ut i arell 3 STrfé difgen Juer & ura it
e TR T 7T e <Rt faa.
HH | URURE T W e | e e/ StrEe e fordl T T ST 1 ST TTUMT T
4. ifegen Huer (& @) (&/ &) ER

N T

5. difgen Yuer Gad faarel ¥ ot Uiqger SMTeeT o SIER WX i TTE T oiet T&l GaTiceh shiiarga et faaur forad
TR {1 START I 8.
EIEE
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6. UITTHSTR URESHIS o Tiea eht ST,

| . ot (0 ) Wﬁ'ﬂﬁﬁ:ﬁﬁ; ut@@rﬁmflgn w@ﬁ@rqg;n
wo | ufter T e T T hI U@ | T Rt
gfaeTa

1 SIEEBEEE] 600 600 100%

2 e 63,911 33,943 53%

3 TGO ST gifEd S 20,310 17,062 84%

4 AT AT 31X G- 3ol e 62 52 84%

5 W TG 34,82,554 24,81,346 71%

6 STFISEY/ M W o 6 6 100%

7 EISIEEIREER] 2,104 2,104 100%

8 U 9ot & St g feeranedt ofi 3% 2,750 125 5%
et & o & fore 3ur

9 T 3 el o e & HIq A TE

10 | %ol o Qe & 832 832 100%
HA 35,73,129 25,36,070 71%

Tagia 9: UG <hl U UTgehi oh AT TT AT MR IRt TR aiich | T ST
ELY
JAYIeh Hehdeh
1. SywieT ¥ T ol S Whie 9 UTW i o ol o STehT Se & o ot HiNfg o shr aui & .
S Tk g ORI Jal YU 1 SUATT T & i TTesh OThrTet bl roTeTageeh Totigh, Hio=T oY weh fAferd o0 &
X SR T e T . el Forehrarcy, e & ey off mreeret & ey 8 @, 590 oI H < o1 STl . S5 cafd S 3

gfern % fore o siaffed afe g=m onfiet 3. 7% Toel T sihd femmmerd &1 o faegd o o Tl &, S forrerd & SHeH
7 SRR B ek T ERIT T T Tl 2.

2. 39 O SR/ HaTel o TG % U9t % ®U W, IaATar 3N/ areit ot efelay, faent frefefea e ®
SeRT YEM &l 7T @

el SN o Uiy ok ®U Y
EIEE

S AT TTEeh! &1 STk R & ol @ e el © forehT 3e 9 Gferd Sfeh amelt
I I T 37T TTehi 1 T AT U ETIS] 37 AFHA & a1 5 forferd
2. =9 31 7 woeny, €0, revet Hifea, §% I i Ja9se, v, W
RISTET+, SISk, S-S SR 37 &1 TTeeh ST HHA Hied &2 TR
CIIWHHT ST AT IS ST 8. I TTehi I o1 a2 T Jafold e aret J9e g
ferom-fer afeq R wfafaf (=) fagen v e gam REUSEIE S
T WA F & SR T off forfere e B, R o vt % R # g frafra
Y Y 0 SN THOHTY & AN § Yeford fFT S € oY 37 S1erT U S
P SR Heedqut S&arestt 3 IHe fFar ST 2.

EIEE

Pk

ERICEAS CRRICEUIR I )
RIGISCRILES

g iR fomier s

-grgferetT 3/ Srerar gIfEa
LGLCAGH
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3. SUWIeT YTeRTIdl shl U :
o af 2024-25 Tarrar af 2023-24
I Teufurat s feufurat
@ e e | wifaa qwrE

2T TR 4 bl - 4 =

SCRILE) 1 g - A RS -

g g 4,505 14 ST SoEEE dfT| 4,231 YA |EREd  soEee ST
R (TR § Feifera Rl (FRAIED) § Hefer

YT Yareit 766 2 fefqataey sfd wiew| 518 10 feferatacy srefd wden #1E,

gL FE, e o 1 21 i, a2 i o1 = P, F=W
T SEAGS, 3 Wt T TS, 3 &l et 7 8
B ¥ e fereprerd Haifere forprard

Ui bl bl NS RS

SR T,

rfer =R 2 A T4 A

LIRS

- 44,230 138 T I H DGR A | 54,961 272 ST I BISHT T ot

SR T T foremract

Toremrad

4. G HSE g} oh HTUT STUTE <hi TTTH oI hl TS AT T
EIEE

5. o ST o UTH WIgET YU SiR ST hl TIOHar & Heifdra iy o forg g et i deg 22 (31 @ afe
SUCTE §, A1 HUAT Tl ehT dafeich SUCTe ST,

&, S 7 91 ST STAfad G YA 3R e YA e A s S EeR WAl i hH HA & S O G sfteshr
FT TGN AR FHIA 2. 3 Afqar sFfemd 15T T e GAfd ST 8, GoT 31 T 377 ST i 6 FA 8, 3
HT ST o T SEST TGTIHAT BT T TR ST I TRET il . T Gl Aif (IMETqdy) ST reaw gaan A
(G ) ST T S F IS T YeRT R ST E, th"taniﬁ?%dﬂl%i%{ﬁd%ﬁﬂ%ﬁ?%—@quw
TR I T T F ST €

TTesh 23T A W 1 STHHRT bl A 3ok R T & fore, 3% 3 98 gean 30 e &, %mmwwy
T fermfAer 3R o it SR T T 3 of o 2l €, S el & 3Tehl SfereiTel AR fomirer STehry b geferd T & 9
Wﬁ%w%ﬂ%ﬁwﬁwﬁfﬁaﬁm (https://www.idbibank.in/dos-donts-banking.aspx ) (https://www.
idbibank.in/information-security.aspx ) & 3fariq W%

6. Taqmum iR srravaes Yarel i GUEi; Wigaw YIET, Tgeh! ol TeT TU-IEAT; ST ehl 910 oI o SeRTull @l
TG ¥ et GEi T 1 T 91 et @ fRaT it GERiee shiare S Saet / Yarett i g W fafEmes
WIIHTUT GRT &€ TRTH / Sh1 7T h1iaTg el faadur ye .

feratroT o5 Gfer 7 fort faferermn ifaiferen TR0 STT IS QeTRTcheh SITE T8 31 T8 € 21 1 ST 81 8. S ST, S ol Trsart
T AT TTeeht 1 ST ATt & Feiferay S oy ofr 51T 1 QAT 8 a6 0T ©. S i of o1t 2 o faffieet et
F AR GERTH FREATE & I ST, MET T Faferd ol T F2e7 oi¥ ST GRan I Faifera sTareit i o o =it
T e o Sfefa (Smédraadre) i & S 2.
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FIRIERT A 37 GurEdr o

7. ST SooigAl ¥ Heted Fferiad SHeRTd UaH i
(F) T Sooia o UTHel ahl T

;A
(@) UTgeh el SfSTTA Tge 9179 e A TS 32T Seoitr| el Tiqr.
N el
(TT) 2T SooiaHl ol T9Td, T(c IS 8l.
EIEE
AJA Hehdeh
1. O QR T U T Y AeTe S YaTsh aeh g S el § (S Iuere B, A dafeid YEH @),

S T AT 3T YT & IR T S §eh 3 JoqEE (www.idbibank.in ) T 3TAH §. S 3 ATt 31T Jareii & gaiy
T frAfetae GreTet Hifedn wewied T ff S % IR 3Uas §, T

* g (https (https://www.facebook.com/IDBIBank/)

° TH (https://x.com/idbi_bank)

L4 =i (https://www.instagram.com/idbibankofficial/)

L4 e = (https://in.linkedin.com/company/idbi-bank)

L4 s (https://www.youtube.com/IDBIBANK

2. IRl SRy et darelt wt guiEa iR fiEr aieh ¥ STENT i & o Ul sl THeRT Ye i 3t
Torferer 3 o foTu SaTT U Sem,

e Foraferd =0 TTesh STTehe 1T el & foreh 38ver gRfera S Temsi 1 Sgmar 7 3K qrees STuwwe qorT Srargy
THT % FeTe SRRl 1 ST 8. 3 UacT TUCATy/ S0, Qrerel HfSa, S % Ja97e2, TaH, T Aiareci+, S22 Sfm, wmar
3% ST & e o3k A fafi=T TR H9at &1 ST Sl 8. 59 ifaferd, Difie gar S fegelt w e wafdd
T T S YaTsT & ST P FeaT B €, TN & YR AT FersT B S 3 F fore ey 9w T
T GHITOT ¥l ©. GRIAT TH-2 & Tt UX ifeash Sl it €0t oY waey S fafid SR & arer 3 gefad e s
3 A9 T T K0 IR SR T &Sl 7 Tl T el 2.

ST AT, TTehi 1 FOIfrd i 37T 3¢ Forardy 3 Jamehi &1 o1 33 ¥ Werd 91 o fofe, S 3 -9 W 99 S a1
T foaor 7 07 W & Afafiad faferss faaor 1 wnfie #3r & 2 o & frg %or & g=ford <o &2 37 srafene srafy
HE . G 3Fefra, SEAh < | ST GO & S0 1T < | 7T i 92radl & aeed H, Ureshi &l 3ucied foemedi &
R faferara e e ST & A1 3 HisTar $TreiE o ST Wa & o STifers SJTd= 3 1 507 b & fore Hisfer erafey =
ATy T TS HHT Tk STHINE g a1 HRT SA1eT &3 T e it &1 fahed J eh. TTehi o 01 &1 90! bl JIfad Hed
AT =TT &3 AT T TR ST 3N H i off T 3§ 37 Jarase W faferad e fam v 2.

3. 3NAYIh UaTRl U g Gl SO g UY/ S-aT hl shlg SITEH SA 1 U UTgehi hl SIHehTl < ok ToTu STered
.

TTeeh! &1 0, S ol J1ES IX A2, AaTect Ty ST, THOHTY 3Ad, Hic 3M1fE & Ay § gid fn ST g, 56 %
T 37 Tt gfemaeT SR T & fofe ok GiafsTd sraare FRaear Ao 8. frdl off T 1X &7 et 3 & TR e
¥ T Bl e T OX T e S § 3% S e &1 Aeifd 9§ O R S e
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4. TR (AT W RIHI oh SITHR SATET o a1 FHeRHT T 3ifieh SN 96-96 o Ueyi- sidl & 2 (8i/ &1/
W] e A B, A Ul U faawur yer . T SIehT T < 1 W SISt/ Hare, AT TR & Uelle
FEEYUT Tt AT U W o A H UTee Ufe % Hod § wIg WaguT fhar 32 (31 7@

e o AT 3T Faret & IR F faegd ST 5T S 999 (www . idbibank.in) T 3T ¢ 3R fafi Ures
T fafgait o2 yafeld &1 ST 8. Tudh oGl U2 qedts 3k AT i ST o1 UTe 1 ST 9l 8. S8 Sfdfierd, Arsmieh 3T
Yareit T Fefad F1E off T2 S F S0, THCATY, 9Tt TS Wi & A § e e S 2. s, fafame amest
F U 7 7 off GRfad Far € i S 1 vmaneit § fafi gl s e 3 gefeld fme S, i Sucs Janel, dar
TR, TS 3 31 Forshreret fareor o 311f 1 foraror gafeld 2. s orar, S e o gfad fofa o 7 gfawn yem e &
?ﬂwﬁaﬁﬁw%wmw,mﬁ,wwﬁﬁﬁmaﬁmwﬁm@wmwﬁwm

foTel o o Ferom-Frett ot W el 5, S Tk Yfie (-8 Feferor Syreifora s 2. famirar e 2024-25  fore, arer waidr
o T TR H W 3T A 2025 3 <o Fefeqor i el 7T off. Tefefor H hge?-qarieh Sl FreiTehiy (Fredrems)
1 I fefaT T SR S % 15 Sic & 3,200 SIS <A 1 SNfHe fRaT T, 39 s § e 1 i, T faga,
A3 o WismaTet T UfcifRa 1 qedish e U €A Shis foha T, S 92 JHieT @R (TeE) T Tedh Sqft @
AT o fofe 7T g o ®9 7 o

Frftfer feate | Annual Report 2024-25 E
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FRIER] Safred 3T gereofredr fard

MESieeTE gk fofire (“de ) o faffta demutiaar TemT W @i s i sfua smare fie, 1 eiier 2024 3 31
T 2025 ek T AT % Tl SwrRaT SeeTee i Faruiar fe

ufd,

IELrAeTS o ferfuee ot ey deot

1. B feie 5 FdaT 2024 F Fgferd v 3 ST SMEEEenE oF faftds (s ) 3 fore i) s wew S e (e
T AT 2 "SGR T Gl ) & Halel 8 1 T 4 § ST TTC AHEE! & 31U OF 3 ST 3
I 3R €. 78 T QT 31 11 2025 &1 T o 3 o ek 1 aftien fTaid i Saeaied oY Gurvirar fard
(e A R ) H it €, F5 gey s Tarien 10 T 2021 o Fat afies et/ et/ ksl AaHet-2/
/AR 2021/562, Teieh 11 T 2023 o TRTT Fall/ it/ At/ Mg/ Aemgamy/ di/2023/120 3

Temien 20 fewiar 2024 o Tiw J&/ T/ AHE/ATHE-TRAE- 1 /90 WSTER/2024/177 % SFTEE T G
T 8. 778 e weany YT o e S S oA T o

S I C AR PR

2. T 3 ST o aR H B i St o1 H g i S g (< andugane ) wnfie €. frird s
T AT @ o1 % U 13 H 91 T §: SSIRTGSNR I QAT YhSIh30T, 379aTal, STe o] o, I ST3ager & Hefad gt
% ST e % & H Y a1 T 2.

3. THRT S ST 1 shae 31 HIE 2025 T GHICT Y & ST & Gae 7 o 31T g Tee 31 raf A e eEe | wih
Tl o7 37 e < ey T IS Ushall 187 1§ 37 SQeT, 39 T I 1oy e T8 i €.

T ares
4. Frffed umoiiear ST GaR 37 3 fore S 510 wed R ares & arier i fear e 2

& R faafa od fafme 91 () s aare SR Yo ST (e T, 2015 % fafer 34(2)
(TH) TGN

@, Y& it feies 10 7€ 2021 o TROT W A/ TERN/AUHS)/AEst- 2 /4 Wegey/ 2021/562, Totie
11 eI 2023 o Hell/ ot/ Aawel/ deien /A d/ 2023/120 iR feien 20 fowar 2024 & ufw
T/ TR/ ST/ ATUHET-TITET- 1 /0 WSEsT/2024/177 % SUR §Has Gumli & e #REm

I 37 G e seegears.
T &S S SIRREESR UTey & fas Areef e,
yag o e

5. SR el feard ot Feafd T S Sl RO YT <R e o T S WG 6 T T T i, SR g
T AT & Geifere o] e S et o e & T §E, T Teesit i UeeH, fecert & e SerE, faweesg, Arest
o TR THRUIAT o1 1 T 3R Jfa o fore e 2.

6. 5 e H SeRee 1 G 3 GerRviigar G & A1 ¥ e afaie e a1 fesie, Faf=em ok T
I €, S dramerel 21 3fe & FHRon e AT R o Y % difcae freade 3 ged B,

S
7. TR SR o Godi ST AT 3 & fofe Wi 37arg & O Hecayul (e &1 STurRafd STenT-31erT, it Wi,
IYPRIT 3T AT eheiehy 31 ST <l € 37T FeeTait 3 S o bl Jfed HY Tehell 2.
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FLINECRPRIC LRI C S IREREL]
8. T ST TG AT W & MR Y A © R T IR AEE SEiay TR (+3MEEieeE’ ) oY e F oy

feaim 10 W€ 2021 & A&/ TN/ AUHS/AAHE- 2/ T/ WML/ 2021/562, Tedin 11 Jomg 2023 &
Yot/ T/ WSt/ freie /Arengsmy/di/ 2023/120 3R faiew 20 fagaw 2024 & A€/ TeRl/GUHS) Howel-
TSTST- 1/91/ DS/ 2024/ 177 S ST AL TfeeeT b1 el 37K Uk THsieholt bl QX1 el 3R 59 Srarg &
P HTH & foTQ IMFTah ATl 37 3/ T &,

9. T TG [0 AR (THFE) 1, ¢ Qf e G ST T o e 3i THET I AT B ST 35 3R SN
Teiferd T ST 3 o TOTeT FTEE A R B, 3R TR ik SavhIel, TR A 3R A e o i
3TYeTIaT o SIUTCH & Helel 7 Jeifad et 3R ufsmeneit Sfed Toram v 31 O =i Jomed ST T &,

T e

10. T M © o & 37 517 st Wismarsit 37 Ui St & S 1% SIer-Teh-31 H i fuifd Sl Sy
TR O 3 3R fre e .

11, B0 SO R SEIEEE 3 S Stehd ey 3t sfea & gefaferd Rafdn Hegd ard (+ ogemagdT ) 51T S S
AT 1 THE (THTETE) 3000, "HeRUIIAT STHHFRT TT ST e ST Sar w1 7 (7€) 3410 He=d 1|
oot O¥ Srare e (HTfess ®9 F HEE") A 6 STER fF S,

12. ST HFS & o 75 SMaea © foh B0 3701 e ArSTT ST Fo97e 59 T it foh 2 5 Y et Srera ureet o e f
T 3 | GAES 37 i 7 onfier Fffea Wi ster, i aifcas wet §, 37 TR0 4 % ded adre T
T ATEE % SIER AR A T R

13. WS % TR 3T SR P o 9T & w0, 7 T of o § o el e o S U9t S S T €.

14. % A 3 S # drarel A e Fror fiid SERuiEdr S & difcads HeAan & Sifiadt 1 SThe S,
UfRef el H STaeahdaR Hoaifthd SHaHt s ST <1 2 2.

15. TR BT e gfmars s T9E fofa R s off ST st qedrs, froufad ufmansh @ sracie, sast @ e,
iR fafet ol feafd At S Swaadr &1 g, faeconers gfemd of sidfifea ftd % e genfa =
ST T HTAT IMHA .

16.  SUYFd G Tiharsit o fsure ®, el &1 aRfRerfaat @ <@ ge, &

F. P S STHERT 3R Hafrd Farar 1 gue g 37 ;
T 9% % Jeu 3 O TR R o (e arer S % Safd faan 3 g @ .

T A G AR W Sfafled iRl & are Fuifd ST ST @ erd A1 FHiad F SRRl ST B
AT A o o Sl AT HfohaT BT TR o .

q. e ST Hehaet & T & STET I ol TLe0 T T3 d1fh 978 Seaid T ST 9 o S21 i fare siafifed
TSI o TTeT Tehfere 3 FLurd e S & I HyaT 7T o, S5 Rl B Yedieh AT ST T 227 1 G0 Fed
TLTRI0T AT R .

23T R ferR o T e srerfd Fedifd S & Siaid o srfes 37T 37 T o T 15 3fwe Srfad, ST §
3T FATCT, STATE H TFTeIor shicrel Si¥ s & Tu T o GoehT a1 TraT fohar o feurd o it 78 Sar 31 qofen
giferd =1 ST Tk S T Jonera S et & feste ofR TReTer JeaeiieTdT &1 e Smfiet & o,

7. Oferaes <1 | ygfl # faweryon i & fore faecium